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VICTORIA

GOVERNMENT GAZETTE.
Published by Authority,

| Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 1132} TUESDAY, DECEMBER 7. {1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hercby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954.

Dated at Melbourne, this H. N. JONES,
26tk day of November, 1954, Secretary for Labour and Industry.

SHOPS BOARD No. 17 (TOBACCONISTS).

Clause 2 of the Determination made on the 9th August, 1954, and in force from the beginning of the first pay period
to commence in September, 1954, shall be replaced by the following clause :—

2.
Apprentices or Improvers. Other Linployees.
Per Week of 40 Honrs. Per Week of 40 Hours.
Males, Females,
Percentage Percentuge
of sl 3. d. | of Female g d.
Waye, Bisic Wage. \WAGES.
WagEs. s d.
. Departmental Manager or Manageress, i.e.,
the principal employee in charge of a
tobacco Department in any store, not-
. P withstanding he or she may be under
15 )e&"i-" of - age . . w2 0 the orders of another person who does
160; “;’; ‘“'f ave 3f !’)é g f} ég pd not devote his or her whole time to the
years ol age .. N 2 ement of such 1 .. 24
17 years of age i a 140 6 60 121 0 manag nt of such Department 286 0
18 years of age .. 74 173 0 8l 142 0 pirgt assistant male or fomalo, 25
5 years
19 years of age .. 20 210 6 10(; %1“5 177 0 of age, where two or more pt;rsons over
the age of 19 years loy .. 2
20 yoars of age .. | 100 ples | 240 6 | 100'plus | 201 0 g years are employed 810
6/6 25/6 Male
. * Male 271 0
All Dumm{Female 203 0
Provided that any apprentice or improver without previous
experienco entering the trade at 17, I8, 19, or 20 years of age * Provided that any loyes i :
may be paid for his first and second year’s service 20 per cent. n()t,withsf,aﬂ;ing bfal gr 02;1[:5“);?,1‘3" l‘;:“ﬁid(;fr # Ll;.?sk‘;r(d:zr:luﬂé
less than the rates fixod above. another person. who does not devote his or her whole timn to
the management of such kiosk, or stall, shall be paid the
PROPORTION (IN ANY PrLack). rates herein provided with an addition of 10 per cent. P
Apprentices.
Ono apprentice to three or fraction of three workers receiving
not less than the minimum wage.
Improvers,
One improver to every two or fraction of two workers
receiving not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 1132.—11508/54.—Paice 3.






' VICTORIA

GOVERNMENT GAZLETTL.

Published bp Authoritp.

LRegistered nl the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 1133] TUESDAY, DECEMBER 7. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954.

Dated at Melbourne, this H. N. JONES,
26th day of November, 1954. Secretary for Labour and Industry.

SHOPS BOARD No. 21 (BOOKSELLERS AND NEWSAGENTS).

Clause 2 of the Determination published in Government Gazette No. 180 of the 6th April, 1954, shali be replaced by the
following clavre :—

2.
Apprentices or Improvers. Other Employees,
Per Week of 40 Hours. Per Weok of 40 Hours.
All other parts of
Per- . v
Wages cef&:‘? cen:;ge Wages. M“'uhln"me lhx%t::l.a b
of Males. Fagnle Females. District. applles.
\l\i.'“'c Basic
age. 9
¥ Wage. Males. | Females.| Males. | Females
s. d. s d. s d | s d. | & d.| s d
15 years of age or DEPARTMENTAL MANAGER, i.e., a person
under .. 31 72 6 36 63 0 in control of two or more persons (not
16 years of age .. 38 8% 0 46 80 6 including bookstall employees) re-
17 years of age .. 48 12 6 56 98 6 ceiving not less than the minimum
18 years of age- .. 62 145 0 65 114 0 wage—
19 years of age .. 6 178 0 K] 131 6
20 years of age .. 91 213 © 84 147 6 Where two such persons are under
- his or her control .. .. 284 6 216 6 |284 6 |216 6
PrororTIONS {by any employer). \Where three or more such persons
are under his or her control .. (205 0 |230 6 [205 © {230 ©
Apprentices. .
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage. All Others.
An indenture of apprenticeship has been prescribed by the (¢) Employed in connexion with the
Roard. sale or distribution of newspapers 261 8 (176 0O |268 6 1176 6
Improvers. (b) Employed at any other work .. |269 0 {180 0 |266 0 (175 6
Two improvers to each adult worker receiving not less )
than 258s. 6d. per week of 40 hours in the case of a male
adult and 175s. 6d. per week of 40 hours in the case of
a female adult.

Clauses, other than clause 2, of the said Determination shall remsin in foree.

By Authority: W, M. HousToN, Governmen- Printer, Melbourne.
No. 1133.—11511/564.—PricE 3p.






VICTORIA

GOVERNMENT GAZETTE.

Published by Authoritp.

[Registered ut the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 1134} TUESDAY, DECEMBER 7. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE

LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954,

Dated at Melbourne, this H. N. JONES,
26th day of November 1954. Secretary for Labour and Industry.

SHGOPS BOARD No. 22 (MOTOR REQUISITES).

Clause 2 of the Determination published in Government Gazette No. 128 of the 26th March, 1954, shall be replaced by
the following clause :—

2.
APPRENTICES OB IMPROVERS.
Waces prr WEEK or 40 Houms. PrOPORTION (in any Shop).
Male or Female.
Peree?uge
Rasic s d. Apprentices.
Wage. ) One apprentice to every three or fraction of three persons
16 years of age or under . .- 28 65 6 receiving not less than the minimum wage.
16 years of age . .. .. 38 89 0
17 years of age . - - 52 izl 6
54 Improvers.
18 years of age .. - v 06 154 6 " Two improvers to every worker receiving not less than the
19 years of age .. .- .. 86 201 ¢ mintmum wage.
20 years of age - .. - ]500+ 239 0
8.
Wages per Week of
40 Hours,
ALL OTHER EMPLOYRES,
Saies. Females.

Manager of a shop, branch shop, or department (i.e., the principal employee in any shop, branch s d .o d,
shop, or department, notwithstanding he may be under the orders of another person who does not
devote his whole time to the supervision of such shop, branch shop, or department) . .l 27 0 248 6

Employee solely engaged in the sale of lubricating oil, petrol, benzine, or other motor spirit 251 0 213 6

Other salesman or saleswoman . . .. . . .. . 271 0 248 6

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M, HoustoN, Government Printer, Melbourne.
No. 1134.—11512/64.—Pr1cE 3o.






{7989] -

VICTORIA

GOVERNMENT GAZETTE.
Published bp Anthority, -

[Registered at the General Post Office, Melbourne, for transmission by post ax a newspuper.]

No. 1135] TUESDAY, DECEMBER 7. (1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 19533.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954. .

Dated at Melbourne, this H. N. JONES,
29th day of November, 1954. Secretary for Labour and Industry.

SHOPS BOARD No. 23 (ELECTRICAL AND RADIO GOODS).

Clause 2 of the Determination made on the 5th August, 1954, and in force as from the beginning of the first pay period
to commence in September, 1954, shall be replaced by the following clause:

2. Waces Per WEER or 40 Hours.
Appreatices and Improvers. ' Other Employees.
Outslde
the
Within M'i!t{:;
Metro- Blstrict
1itan wh&:ﬂvﬂ
Istrict. Determi
nation
appties,
Percentage of f
MaLEs, ﬁ':fcﬂ“g:g: s d MaLzs. val ua
Under 16 years of age .. .- .. 27 63 0 (a) Person in charge of a shop 1
18 years of age .. .. . . 36 84 0 . 3 - |
17 - . .. .. .. 46 107 6 {b} Manager in charge of one or more
18 " . .. .. - 684 150 0 gemns in an electrical and/or radio > 286 6 [282 6
19 " .. .. .. .. 81 189 6 epartment of a de rtmental store,
20 " . e . .. 99 231 6 the business of which is not confined
Percentage of to the sale of radio or electrioal goods
FBMALES, Female (¢} Canvassers, travellers, collectors, in-
Basic Wage. stallers, and all others who are in any
Under 18 years of age .. . e 36 63 0 way conneoted with the sale of goods
18 years of age .. .. .. . 45 79 0 on a merchant's premises, but exclud.
17 " .. .. . .. 51 89 6 ing those selling off such premisen if
18 ) 59 103 6 they are ({mid exclusively by com-
19 " - o, . N 67 117 6 mission and have the right to sell good
20 " . . . . 76 133 6 for more than one merchant .. (271 0 267 ©
FEMALES.
Females .. . .. .. [213 0209 O

No. 1135.—11513/64.—PRICE 3p.
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Apprentices and Improvers Other Employees

PROPORTION (WITHIN AKY SHOP).
Apprentices.
MALES.
One male apprentice to every three or fraction of three workers receiving
oot lees than 267s. per week.
FEMALES.
One female apprentice to every three or fraotion of three workers receiving
not less than 20Ys. per week.
Improvers.
MALES.
One male improver to every two or fraction of two workers receiving not
less than 267s, per week.
FEMALES.
One female improver to every two or fraotion of two workers receiving
not less than 2004, per week.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.



VICTORTA

GOVERNMENT GAZETTE.
Published bp Authoritp,

{Registered at the General Post Office, Melbourne, for transmission by post as @ newspaper,]

No. 1136] TUESDAY, DECEMBER 7. -[1954

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954.

Dated at Melbourne, this H. N. JONES,
29th day of November, 1954. Secretary for Labour and Industry.

SOFTGOODS—WHOLESALE—BOARD.

Clause 2 of the Determination published in Government Gazefte No. 215 of the 12th April, 1954, shall be replaced by
the following clause :—

2.
Apptentices or [mprovers,
Other Employees,
‘Wages per Week of 40 Hours.
Commencing Age. ‘Wages per Weck of 40 Hourn.
Experience. “‘:5“ 16 17 18 19 20 s d.
yenrs. Years. years, Yyears, yoars. Years, Mal“.
Senior salesman, i.e., & person in immegiﬁebco;ltrol of
two or more employees one of whom shall be 21 years
Halea. a d. ’ d.| s d| 2 d| s d| s d| G ago or over, iotywithstanding such senior salesman
lst year .. | 82 0|82 01110 0 12‘1’ 0 169 01237 6 may be under the orders of a superior who does not
2od ,, .. 110 0124 01138 0 185 0 1237 6 .- devote his whole time to the management of the
3rd ,, .. 1133 6 [154 6 1201 0237 6 . department .. .. .. .. .. 1207 0O
g:g :: igi 8 ggg g 237“6 Salesmen and all employees assisting in sales .. 1 2886 0
6th ,, .. 237 6 .. .
Females. Females.
Females employed in Millinery, Mantles, Corsets, Under-
lst year .. | 61 6|61 6|82 6|93 0124 6179 © clothing, ri:[o{siery, HuburdZ:;hery, Ribbon, Glove, or
2nd ,, .. |82 6|93 0[103 6138 6 (179 0O ‘e Lace Departments—
8rd ,, .. 1100 01117 6 151 0 179 0 . Senior saleswoman, i.e., a person in immediate
4th ,, .. (119 6 164 6179 0 . . control of two or more employees at least one of
6th ,, .. 1145 6 (179 0 . .- .- .- whom is 21 years of age or over, notwithstanding
6tb ,, .. |179 0 . . .- = that such senior saleswomoan may be under the
orders of a superior who does not devote his or
her whole time to the management of the depart-
ment . .. o .. .. | 223 ©
PROPORTION (IN aANY PLAGE), Other saleswomen .. . . .. ] 214 9
Females employed in any other Departments—
Apprentices. Senior saleswoman, i.e., & person in immediate
One apprentice to three or fraction of three workers control of two or more employees at least one of
receiving not less than the minimum wage. whom is 21 years of age or over, notwithstanding
that such senior saleswoman may be under the
X Improvers. orders of a superior who does not devote his or
One improver to each worker receiving not less than the her whole time to the management of the depart-
minimum wage. ment .. . .. . - 207 0
Other saleswomen .. .. .. .. 1286 0

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 1136,—11515/54.-~PRICE 30
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VICTORITA

GOVERNMENT GAZETTE.

Published bp Authoritp.

LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 1137] TUESDAY, DECEMBER 7. [1954

Labour and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hercunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in November,

1954.

Dated at Melbourne, this H. N. JONES,
26th day of November, 1954. Secretary for Labour and Industry.

SPORTS GROUND MAINTENANCE BOARD.

Clause 2 of the Determination published in Government Gazette No. 20 of the 28th January, 1954, shall be replaced by
the following clause:— ,

2.

N
Apprentices or Improvers, ' Pg:&‘:'a,g:‘:f w‘g“:opﬁl‘ou‘xﬂ of

s d.
15 years of age or under .. . .. . .. .. . 29 68 ¢
16 years of age o .. . .. . . .. o 32 % 0
17 years of age .. . .. .. . .. . . 37 86 8
18 years of age .. . .. .. .. .. .. .. 51 119 6
19 years of age . . .. . .. .. . . 61 142 6
20 years of age e .. .. .. .- . e . 73 171 0

PROPORTION (WITHIN ANY PLACE).

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
One improver to overy three or fraction of three workers receiving not less than the minimum wage.

No. 1137.—11516/64.—PricB 3p.
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Other Employees. Wages per Week of
40 Hours.
£ s d
Racecourses-—
Leading hand, i.e., a person in charge of three or more employeas . o . .. 1314 ©
Groundsman or maintenance employee .. . . . s .. 1219 0
All others .. . . .. i 1214 0

Golf Links, Bowling Greens, Cmquat Greens and Grass Tennis Courts—
Green-keeper, i.e., a person engaged as such and who is responsible for the care, alignment, maintenance

and sn.tnsfact.ory condition of a playing area or areas 14 4 0
Asgistant green-keeper, i.e., a person engnged a8 such or is roqmred to perform the duties of &
green-kesper = .. 13 9 0
Groundsman or maintenance employee .. .. . . .. .. .. 1214 0
All others .. 121t 6
Other Tennis Courts, Cricket Grounds Foof.ba].l Grounds or other grounds or enclosuree used in
conducting outdoor entertainmenta, out.door shows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., a person engaged as such and who is responsible for the care, alignment, maintenance,
and satlsfactory condition of a playing area or areas and/or Turf Wickets .. .. 14 4 0
Assistant curator, i.e., & person engaged as such or is requxred to perform the duties of & curator .. 13 9 0
Groundsman or maintenance employee . .. .. . 1218 0
All others .. .. . o .. .. .o o - .. .. 1214 0

Any employes, other than a curator or assistant curator, required to take charge of 2 or more employees, shall be
paid an additional amount of ls. 8d. per day or part thereof.

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: W. M. HousToN, Government Printer, Melbourne.



VICTORIA

GOVERNMENT GAZLTTL.
Published bp Authoritp,

(Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.l

No. 1138} TUESDAY, DECEMBER 7. (1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954.

Dated at Melbourne, this H. N. JONES,
29th day of November, 1954. Secretary for Labour and Industry.

TEACHERS’ (GIRLS’ SCHOOLS) BOARD.

Clauses 2 and 4 of the Determination published in Government Qazette No. 481 of the 26th May, 19563, shall be replaced
by the following clauses:— .

Waces Per WEEK.

2.
Column ** A" Column *“ B Colump ““C*
Reglstered Teachers. Weekly Cost of Living Tota] Weekly
Wage. Addltlons. Wage.

Non-Graduates. £ 2 d £ s d £ 2 d
During first year's experience of teaching following registration .. .o 5 310 518 2 1 2 0
During second year's experience of teaching following registration .. . 511 6 518 2 11 9 8
During third year’s experience of teaching following registration .. v 519 3 518 2 1117 5
During fourth year's experience of teaching following registration 6 611 518 2 12 5 1
During fifth year's experience of teaching following registration . 614 7 518 2 1212 9
During sixth year’s experience of teaching following registration 7 2 3 518 2 13 0 5
During seventh year's experience of teaching following registration .. 710 0 518 2 13 8 2
During eighth year's experience of teaching following registration 717 8 518 2 13 15 10
During ninth year’s experience of teaching following registration .. .. 8 5 5 518 2 14 3 7
During tenth year's experience of teaching following registration and thereafter 813 1 518 2 1411 3

Graduates.

During first year's experience of teaching following registration 511 6 518 2 11 9 8
During second year’s experience of teaching following registration 519 3 518 2 1117 5
During third year's experience of teaching following registration 6 611 518 2 12 5 1
During fourth year’s experience of teaching following registration 614 7 518 2 1212 9 N
During fifth year’s experience of teaching following registration 7 2 3 518 2 13 0 5
During sixth year's experience of teaching following registration 710 0 518 2 13 8 2
During seventh year’s experience of teaching following registration .. 717 8 518 2 13 15 10
During eighth year's experience of teaching following registration .. .. 8 5 b 518 2 4 3 7
During ninth year’s experience of teaching following registration and thercafter 813 1 518 2 1411 3

No. 1138.—11524/54¢.—Prios 3p.
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PART-TIME TEACHER,

4. (a} A part-time registered teacher shall be paid 10s. 3d. plus 3s. 11d. cost of living addition, total 14s. 2d., per hour or
part thereof on a weekly total.

(b) A part-time non-registered teacher shall be paid 8s. 11d. plus 3s. 11d. cost of living addition, total 12s. 10d., per hour
or part thereof on a weekly total.

(c) Subject to the provisions of clause 9 the school, at the beginning of each term, shall contract to pay a part-time
teacher for a specified number of hours per week throughout the term, and no deduction shall be made if the class is not available
tu be taught.

(4) A teacher not ready, willing and available to work a full week shall be paid at part-time rates for the first
hours’ work and thereafter at ordinary rates up to but not exceeding a full week’s wages (based on a 30 hour week).

Clauses, other than clauses 2 and 4, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne. . -
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VICTORIA
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Published by Authoritp,
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No. 1139] TUESDAY, DECEMBER 7. ' [1854

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in November,
1954.

Dated at Melbourne, this H. N. JONES,
26th day of November, 1954. Secretary for Labour and Industry.

WATCHMEN’S BOARD.

Clauses 2 and 3 of the Determination published in Qovernment Qazefte No. 87 of the 1st March, 1954, shall be replaced
by the following clauses:—

2.
Wages per Week of 40 Hours.
Metbourne, 10 Mios of G0 Ceslons, Other Parts of Victorla where thi
3 P.0., long, o £01 ¢
Classes of Employses. at Wartnasabool, and within Mildura and " Determination sppics.
Gippaland Districts.
Wages. W] “"l“m.” Total. Wages, WI ars ﬁ:‘;? Total.
s d. s d. s d. 4. s d. s d.
Watchman (other than watchmen as defined
in clause 3), who in addition to watching,
performs manual work not subject to the
Determination of any other Wages Board,
while performing such work, at the rate ni‘ 266 5 3 0 269 b5 263 & 3 0 2866 5
All others (other than watchmen as defined
in clause 3) .. .. .. 251 0O 30 264 0 248 © 30 251 0

No. 1139.—11534/64. —PRICE 3D.
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Waarr WATCHMEN.

3. (@) Wharf Watchmen—i.e., persons employed as watchmen in connexion with overseas and/or interstate shipping shall
be paid as follows :—

(i) On wharfs and/or ships (excluding ships’ holds) at the rate of 6s. 7§d. per hour.
(ii) Tn ships’ holds at the rate of 7s. 23/,d. per hour.

(b) Hold Watchmen—When waterside workers engaged in handling cargo in a vessel’'s hold are paid an extra rate
because of the obnoxiousness of such cargo, either by Board of Reference decision or by agreement, any hold watchman
employed in such hold shall be paid an extra rate of 6d. per hour, or such lesser amount as may be paid to the waterside
workers concerned. P

(¢} Wharf Watchmen—When a cargo watchman is engaged elsewhere than in the hold of a vessel, and is obliged to
work in close proximity to cargo, which, because of its obnoxiousness, is the subject of an extra rate paid to the waterside
workers handling such cargo, he shall be paid an extra rate of 3d. per hour for such period as he may be affected.

(d) Dangerous Cargo—\When waterside workers are psid an extra rate for handling Ammonium Nitrate and Sodium
Chlorate, such extra rate shall be paid to any hold watchman who may be employed in the hold where such cargo is being
handled for such period as may be applicable.

(¢} Hold and/or wharf watchmen commencing duty at 5 p.m. for the evening shift or at midnight for the midnight
shift shall be paid 8 hours at the ordinary rate provided in each case the full shift is worked and provided further that he
does not work & total of 8 hours by working on into the succeeding shift.

(f) Wharf watchmen shall be required to diligently attend to their duties as watchmen and immediately report to the
Superintendent or foreman in charge of the hatch or the Ship's Officer on duty any cases of pillage or suspected or attempted
pillage and damage, and if required, make notes and furnish reports regarding same. It is also required that smoking and
committing a nuisance in the hold should be stopped and, if persisted in, reported in the manner directed above.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in foree

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZETTE.

Bublished by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.l

1140] TUESDAY, DECEMBER 7.

[1954

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD -ADJUSTED PURSUANT TO

LABOUR AND INDUSTRY ACT 1953. .

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning

of the first pay period to commence in November, 1954.

Dated at Melbourne, this
Ist day of December, 1954.

SECTION

33 OF THE

H. N. JONES,
Secretary for Labour and Industry.

ELECTRICAL TRADE BOARD.

Clauses 2, 3 and 4, of the Determination published in Government Gazetie No. 309 of the 30th April, 1954, shall be

replaced by the following clauses:—
»

Wages per Week of 40 Hours,

Within a Radius
of 20 Mlles of
G.P.O., Melbourne ;

Adulta, 10 Miles of Other Parta
G.P.O., Geelong ; At Ysllourn. of
at Warrnambool ; Victorla.
and within
Mildura and
Gippeland Districts.
{a) Qeneral. £ s d £ s d. £ a d,
Electrician in charge of electrical supply undertaking 1510 6 1517 0 16 7 o
Electrical instrument maker and/or repairer (as deﬁned) 15 1 6 15 8 n 14 18
Installation inspector and/or tender .. . 14 10 6 14 17 0 14 7 6
Bhift electrician 14 6 0 1412 6 14 3 0
Refrigeration mechnmc or servnceman .. .. . o 14 6 0 1412 8 14 3 0
Electrician in charge of plant and/or mstall&tlon e . .. 14 6 0 1412 6 4 3 0
Electrical fitter and/or armature winder . - . .. 14 6 0 1412 6 14 3 0
Battery fitter . 14 6 0 1412 6 14 3 0
-Cable jointer, on hlgh tenﬂmn (over 6‘600 volts) . 14 4 6 1411 © 14 1 ¢
Cable jointer, on low tension (\mder 6,600 volts) .. .. 4 1 8 14 8 0 13 18 &
Cable jointer’s mate . . .. .. .. 1217 0 13 3 @ 1214 0
“Coremaker (transformers) . . .. N . . 13 00 13 6 8 1217 0
Electrical mechanic .. .. 4 6 0 1413 8 i4 3 0
Linesman .. . .- .. 1314 0 4 0 8 1311 o
Linesman’s a.ss‘sumt. .. . .. .. . .. . 1217 0 13 3 6 1214 0
Patrolman—
{a) Inspecting and swncchmg cn-omts, or repau‘mg Ilve feedors or dlstnbutors of
600 volt or over, or mpamng faults on consumers’ premises 1314 0 14 0 6 1311 0
{b) Inspecting, smwhlng or renewing lamps or fuses on circuits, but not repamnb 1219 6 13 6 0 12 16 6
Meter tester (lst grade) . . .. . .. . 1313 0 1319 8 1310 0
Moter tester (2nd grade) . .. .- .. .- 13 6 0 1312 6 13 3 0
Meter fixer .. .. .. . I, 13 6 0 1312 6 13 3 0
Switchboard attendant . . .. .. . 1312 6 1319 o 13 9 ¢
Battery attendant .. .. .. . 1218 0 13 4 8 1215 0
Eleatrical fitter’s and mechumus assxstant v .. .. 1217 0 13 3 6 1214 0
Process worker 1216 0 13 2 86 1213 0
-Other employees w:th not less than thme moubh% expenence m the met,n.l tra.des
industry . . .- 12 3 0 12 9 6 12 0 0
.Employee not elsewhere o]s.smﬁed . .. .. .. . .. 1117 0 12 3 8 1114 0

No. 1140.—11390/54.—Price 3p.
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‘Wages per Week of 40 Hours,

Withln 2 Radius

of 20 Miles of
Adults. G.P.0., Melbourne ;
10 Miles of Other Parts
G.P.0., Geelong; At Yallourn. of
at Warrnambool ; Victorfa.
and within

Mildura and
Gippsiand Districts.

(b) Wet Batlery Manufacturing.

Plante assembler .. . .. . . .. .. .. 13 6 0 1312 ¢ 13 3 ¢
Buttery repairer (factory) .. .. . .. .. .. . 13 3 0 13 8 6 13 0 0
Mixing and pasting by hand .. .. .. - .. .. o 13 1 0 13 7 6 1218 O
CObarging and moulding of grids . . . . .. . 13 1 0 13 7 6 1218 0
Group burning (placing separate chambers in batteries, burning posts to connectors on

top of battery) .. .. .. .. .. . . . 13 0 0 13 6 6 1217 0
Formation process .. .. . 1218 0 13 4 6 1215 ¢
All others in this subdivision .. . . . . 1216 o 13 2 8 1213 0

Leavise Hanps,

Leading hands in charge of not less than three and not more than ten employees, 8s. per week extra ; more than ten andl
aot more than twenty employees, 18s, per wook extra;: more than twenty employees, 275. per week extra.

TRADESMEN IN LARGE PowEer Housks.

Tradesmen and/or welders,”and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construetion work, shall be paid 6s. per
week extra, and other apprentioes and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special:
rates prescribed in clause 5.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out-
repairs or maintenance in rotary convertor sub-stations which are in regular operation.

Ship Kepairing, .
Employees engaged on ship repairs shall be paid the following additional margins:—
s d.
4 6 per week.

Fradesmen . .. . .
.. .. .. . .. .30, "

Al other labour ..

APPRENTICESHIP,
{Other than those covered by the Apprenticeship Commission.)

. Apprenticeship Trades.
3. (a) Minors shall not be smployed in the following occupations otherwise than under a contract of apprenticeship as
hereinafter provided :—

Electrical fitter and/or armature winder (except the winding of armaturea by specialized processes),

Electrical mechanio,

Refrigeration mechanic or serviceman.

Contract of Apprenticeship
(8) Every contract of apprenticeship hereinafter made shafl contain—
{i) the names of the parties;
(ii) the date of birth of the apprentice;

(iii) & statement of the trade or trades to which the apprentice is to be bound and whioh he is to be taught during
the course and for the purpose of the apprenticeship ;

{iv) a covenant by the master to teach and instruct or cause the apprentice to be vaught or instructed in the trade tc
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
{vi) all other conditions of apprenticeship.

. Cancellation or Suspension of Indenture.

(c) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship may
be suspended or cancelled—

(i) by mutual consent;

(ii} if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Seoretary for Labour and Industry, circumstances exist which render such suspension
or oancellation necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void, and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding,

(@) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.
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Proportion,

(e) (i) An employer shall not employ apprentices in vxcess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shail not exceed one apprentice
to every three or fraction of three tradesmen in the trade concerned.

In the trade of—

Electrical mechanio,
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deomed to bs the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trades of—

Eleotrical fitter,

Electrical mechanie, and

Refrigeration mechanic or serviceman, . .
an employer mgy with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentico concerned take apprentices in excess of the proportion
berein prescribed, Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authorized by the Letermination.

Period of Apprenticeship.
(f) Tho periods of apprentiveship shall be as follows :—
If the apprentice, when indentured, is under the age of seventeen years—five years; if over the sge of seventeen—four
or five years, at the option of the contracting parties.

Adult Apprentices.

(g} Apy apprentice who cannot complete his full term of apprenticeship before reaching hie 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period. R
{A) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen deys of employing & probationer notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages,

{#) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates.

‘The total wages of apprentices and improvers shall be calculated to the mearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

() Wages per Week of 40 Hours.
i Total Wage Payable—
Within 20 Miles
of G.P.O.,

_ l-;;ercgnl‘:lvge of ﬁlﬁlbnu}'ﬂé ’P (1)0

g . es of G.P.O.,
el Vg w Geeloz!:gél at 4 At Yallourn, 2:"“,‘;0&’;{:

Sithin Mildura

and Gippsland

Distriets.
s d. s d. s d.
Four and Five-year Terma.
18t year .. .. .. e .. e 32 316 0 317 0 314 ©
2nd year A .. .. .. .. 43 5 0 6 5 3 6 419 8
3rd year .. .. .. .. .. b4 6 6 6 610 0 86 4 6
4th year .. .. . . .. 83 914 0 919 6 11 6
6th year o .- . .. . 100 plus 6s. 12 0 0 12 6 6 1117 0
Four.year Term.—Apprenticeship Commencing after
the Age of 17 Years.

1st year .. .. .. .. .. .. 24 319 8 4 20 318 6
2nd year .. . . N . 54 6 6 6 610 0 6 4 6
3rd year .. . .. .. .. 83 214 0 919 6 911 6
4th year .- .. . .. . 100 plus 6a. 12 0 0 12 8 1117 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
ocenypation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(k) The ordinary hours of employment of appreatices shall not in each workshop exceed those of the journeymen.

Uvertime cod Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergeney work or be required to work overtime or shift work at times which would
prevent his attendance at technical achool as required by any statute, Determination or regulation applicable to him.
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. Payment by Resulis.
(m) An apprentice shall not work under any system of payment by results.

Lost Time,

(n) The apprentice at the end of the calendar period of any year in which he has actuully given service to Lue master
upon jess than the ordinary working days proscribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been sorved. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relovant year in excess of his ordinary hours.

Prokibition of Premiums., .

{0) An employer shall not, either directly or indiroctly, or by any pretence or device receive from any person or require

or permit any porson to pay or give suy consideration in the nature of a promium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Tecknical Schools.

(p) Apprentices attendirg technical colloges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.
(g} Approntices shall be entitled tn sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.

FemaLks a8p UNAPPRENTICED MaL® JUNIORS,

4. (@) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior temales and for
unapprenticod male jnniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages per Week of 40 Hours.

Total Wage Payable—

Within 20 Miles
of 0

*Percentage of Marglo, Melbourne ; " 10
Basic Wage. Miles of G.P.O.. Other Parts
Geelong ; at At Yallourn, of Victorla

Warrnamboal ; and
within Mildura
and Gippsland

Districts.

1.—Adult Females. s d.

£ s d £ s d. £ s d
Under one month’s experience .. .. 75 .. 815 6 9 0 6 813 O
All others .. a ax e . . 75 18 0 911 6 916 6 9 9 0

When employed in a classification for which the corresponding margin in clause 27 hereof exceeds 28s. per week, but
does not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein presoribed.

Il.—Junior Females. Additional
. Amounts.
17 years of ago and under .. .. . 52 3 6 415 0 417 6 413 6
18 years of age . - o . 62 - 4 0 513 0 516 0 511 6
19 years of age . .. .. .. 72 4 6 611 0 614 8 6 9 0
20 years of age .. . . . 82 5 0 790 713 0 7760
1l —Junior Males.
Under 16 years of ag .. .. . 24 2 0 218 .0 219 6 217 6
16 years of age .. .. .. .. 34 3 0 4 2 6 4 5 0 4 1 86
17 yearg of age - . .. .. 40 4 0 51 6 514 6 510 6
I8 years of age .. . .. .. 58 5 0 706 7 4 6 619 0
19 years of age o .. . .. 73 6 0 817 ¢ ¢ 1 6 814 6
20 years of age .. .. .. . 88 70 <1013 0 1018 6 1010 6

* The percentages for junior females relate to the female basic wage, 'but, in all other cases, to the male basic wage.

The total wage shall bo calculated to the nearest sixpcnce'. any broken part of sixpence in the result not exceeding threepence
to be disregarded.

(b) The minimum rate payable to a junior female of any uge or a junior male of eighteen years or more each with Jess
than rix monthe’ experience under this Determination shall, until he or she hus had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the basic wage heroby prescribed for a junior employeo of his or her age
and in addition thereto the additional amount prescribed for such an employee :

Prohibited Occupations

(¢} Junior employees sball not be employed :—

if under the age of 16 years—

on oil or gas burners or fires used for heating of emall articles ; or
using electric aro or oxy acetylene blow pipe.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursusnce of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954.

Dated at Melbourne, this H. N. JONES,

ist day of December, 1954. Secretary for Labour and Industry.

TINSMITHS BOARD.

Clauses 2. 3, and 4 of the Determination published in Government Gazette No, 311 of the 30th April, 1954, shall be
replaced by the following clauses:—

2. Wages.
Per Week of 40 Hours,
Wi
es of G.P.0., Other P
oo B g | A Taonen of Vitora:
within Mildors and
Gippsland Districta.
£ s d. £ s d £ e d
(a) Sheet Metal Section.
Sheet metal worker (lst class) .. .. .. .. .. 14 6 0 14 12 6 14 3 0
Sheet metal worker (2o0d class) .. .. .. .. .. 131r 0 1317 6 13 8 0
Spinner (1st olass) . .. .. . .. . 1315 0 14 1 6 1312 O
Spinner other .. .. .. .. .. e . 13 0 0 13 6 & 1217 0
Die setter . . .. ‘. .. .- .. 13 00 13 6 6 1217 ©
Die setter—press operator working from blue prints or plaos . 1311 0 1317 6 13 8 0
Prees operator (heavy) .. .. - .- . .. 1218 0 13 4 6 1215 0
Prees operator (light) .. .. . . - .. 1216 0 13 2 8 1213 o
Solderer and dipper .. .. . .. .. 1218 0 13 4 86 1215 0
Drop hammer stamper A .. . .. . 12 18 0 13 4 6 1215 ©
Ghillotine operator (as defined) .. . .. .. 1311 0 1317 8 13 8 0
Ghnillotine operator {other) . .. . .. .. 1216 0 13 2 6 1213 ©
Guttering machinist .. .. ‘e - .. .. 1216 0 13 2 6 1213 ©
Power machinist (not otherwise specified) .. . .. 12 16 0 13 2 6 1213 ¢
Spray painter (on both prime and finishing coats) .o . 13 4 0 1310 6 131 0
Spray painter (on one coat work) .. .. .. .. 13 0 0 13 6 6 1217 o
(b) Welding Division.
Welder— :
lst class .. .. .. o .. .. ‘e 4 6 0 1412 & 14 3 0
2nd class .. . .. . .. .. .. 13 2 0 13 8 6 1219 ©
3rd class .. .. .. .. .. .. .. 12 18 © 13 4 6 1215 0
Tack welder .. .. .. . .. .. .. 13 0 0 13 6 @ 1217 0
Welder—special class (as defined) .. . .. . 1410 8 1417 0 14 7 6

No. 1141.—11529/54 —PRICE 3D.
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Waers—continued.
Per Week of 40 Hours,

’ es of G.¢.0.. Other Parts
welong e | At Yatiou, o etorn:
within Mildura an
Gippaland Districts.

£ s d. £ s d. £ o d
(¢) Canister-making.
Die setter and/or machine setter and or leading press hand - 13 0 0 I3 6 6 1217 0
Canister-maker by hand and riveter by hand . . . 13 0 0 13 6 8 1217 0
Solderer and dipper .. C . .. .. .. . 1216 0 13 2 8 1213 0
Canister vent closer and solderer working on tins containing substances
with an artificial temperature of 150° ¥. and over .. .. 13 0 0 13 6 8 1217 0
Operator of power capping machines or metal pots on automatic machines 1218 0 13 4 8 1215 ¢
Operator of other power presses and other power machines .. 12 16 0 13 2 8 1213 ©
Cap solderer (not otherwise classified) .. .. .. 1216 0 13 2 8 1213 0
(d) Galvanizing.
Galvanizer .. . .. . .. . .. 13 7 ¢ 1313 8 13 4 0
Tinner and grease tinner .. . .. . . 13 70 1313 6 13 4 0
. Assistant working over metal pof .. - . - 12 18 0 13 4 8 1215 ©
Pickler . . .. .. . . . 1217 0 13 3 6 12 14 0
Al others in this Division .. .. .. .. . 1213 0 1219 8 1210 0 .
--(¢) Painting and Jap ing - - - -1 - - - e
Artistic japanner and goldworker . e .. - .. 1311 0 1317 68 . 13 8 0
Spray operator .. .. . .. . . 13 0 0 13 6 6 1217 0
Grainer, liner, and fillite .. . .. . .. 1216 0 13 2 6 1213 ©
* Painter and lacquerer .. . .. . .. .. 1216 0 13 2 6 1213 ©
Dipper . . . . . . |. 1216 0 13 2 6 1213 0
(f) Porcelain Enamelling.
Fuser .o .. .- .. . .. .- 13 6 0 L1312 6 13 3 0
Fuser on medallions, badges, or buckles .. .. B .. 1216 0 13 2 6 1213 0 -
Inspector—1st class (i.e., one who inspects finished enamel work as to . . T
quality) .. O [P .. 1217 0 - 13 3 6. 1214 0, .°
Inspector (other) . .. .. .. . .. 12 14 0 - 13 °0 6 - 1211 0 '~
Mill hand and mixer .. .. .. . .. .. 1217 0 13 3 6 1214 0
Packer and despatcher .. T B .. 13 1 86 13 8 0 1218 8
Pickler .. . . .. .. .. .. 1217 © 13 3 6 1214 0
Racksman . . .. .. .. .. .. 1212 o ' 12 18 ¢ 12 9 0
Sand and shot blaster .. . . .. .. .. 1310 0 1316 6 13 70
8prayer . . . .. .. . .. 1218 0 13 4 8 1215 0
Bwiller, gripper, and brusher .. .. . .. BN 1216 0 13 2 6 1213 0
Other employees with not less than three months’ experience in the .
motal trades industry .. .. . .. . 12 3 0 12 9 8 12 0 0
Empioyeo not elsewhere classified in any Division . .. 1117 0 12 3 8 1114 0
(g) General.
Process worker .. .. .. .. .. .. 1216 0 13 2 6 1213 0
Tool and/or material storeman (as defined) .. .. .. 1219 0 13 5 8 12 18 0
Btoreman and/or packer . .. . . 13 1 6 13 8 0 1218 6

Leading Hands.

Leading bands in charge of not less than three and not more than ten employees, 8a. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Ship Repairsng.
Employees engaged on ship repairs shall be paid the following additional margins :—

) e d.
Tradesmen .- . .. .. . .. e 4 8 per week.
All other labour .. . 3 0 per week.
APPRENTIOESHIP. '
3. {Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades, .
{a) An employer shall not employ minors in the following trudes or oocupations otherwise than under a contract of.
apprenticeship as hersinafter provided :(—
Sheet-metal worker-——1st class,
Welder—special class.

) ' Period of Apprenticeship.
(b) I the apprentice when indentured is under the age of seventeen years—five yoars; if over the age of seventeen
years—four or’five years, at the option of the contracting parties. :

. Contract of Apprenticeship.
{¢) Every tract of apprenticeship hereinafter made shall contain—
(i) the names of the parties:
(ii) the date of birth of the apprentice:
(iii) a statement of the trade or trades to which the appreotice is to be bound and which he is to be taught
during the course and for the purpese of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the spprentice to be taught or instructed in the trade
to which the apprentice is bound ; .
(v) the date at which the apprenticeship is to oe or from which it is to be calculated;
(vi) all other conditions of apprenticeship. .
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Cancellation or Suspension of Indenture,

(d) Subject to the approval of the Secretary for Labour and Indusfry, but not otherwise, an indenture of apprenticeshi
.msy be suspended or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find snitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iif) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension
or cancellation necessary or desirable.
Apy covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force
-or effect while this Determination remains in force and applies to the parties to the indenture. )

Instruction in Welding.

() The training of appreatices to sheet-metal work shall include instruction in electric welding and/or oxy-acetylene welding
a8 far as is praoticable with the facilities available in the shop in which they are trained.

Proportion.

(/) An employer shall not employ apprentices in excees of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exoeed
one apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trade of—

Welder—special class;
“the-proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
+tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, tbe number of trad shall be 4 d to be the average
‘gumber working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
‘in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
-of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

, () Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second t;irthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years. )

Probationary Period.
(k) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An cmployer shall within fourteen days of employing a probationer notify the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(¥) The minimum weckly rates of wages for apprentices shall be the under-mentioned per ges of the contemporaneous
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

J) Waggs PER WEER oF 40 Hours,
Total \Wage Payable—
Within 20 Miles
of G.P.0.,

—_ I;," "]‘:‘ 0 "‘{%“ic‘?r Melbourne ; 10

HSIC Re. Miles of G.P.O.
A * s, Other Parts
\\'nr(izel:]t%%%t;l y tuml At Yallourn. of Victorl,

within Mildura

and Gippstand

Districts,
£ s d £ s d. £ s d.
Four and Five-year Terma. ’
1st year .. .. .. .. .. 32 315 0 317 0 314 0
2nd year . . . . .o 43 5 0 6 5 3 6 419 6
3rd year .. .. .. .. o 54 6 6 6 610 O 6 4 6
-4th year .. . .. i . 83 914 0 919 6 911 6
.6th year .. .. .. .. .. 100 plus 6s. 12 0 0 12 6 6 117 0
Four-year Terms.—Apprentices Commencing after the Age of 17 Years.

‘18t year - .. . e v 34 319 6 4 2 0 318 6
2nd year .. .. e .. .. 54 6 6 6 610 O 6 4 6
3rd year .. .. . . .. 83 914 0 919 6 911 6
4th year .. .. .. .. .. 100 plus 6s. 12 0 0 12 6 0 1117 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
.occupation to which he has been apprenticed shall be paid at mot less than the adult rate preseribed for that classification.
' Hours.
(k) The ordinury hours of employment of apprentices shull not in each workshop wxceed those of the journeymen.

Overtime and Shift Work.
(1) No apprentice wader the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
_prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Resulls.
(m) An apprentice shall not work under any system of puyment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he hus uctually given service to the master
apon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
:serve one day, and tho calondar period of the succeeding year of his service shall not be deemed to begin until the said additionai
day or days shall bave been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
-with time which he har .worked during the relevant year in excesa of bis ordinary hours.
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Prohibition of Premiumas,
(0) An employer shall net, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any’
probationer or apprentice.

* Attendance at T'echnical Schools.

(p) Apprentices attending technical colleges or sohools and presenting reports of satisfactory conduot shall be reimbursed:
all fees paid by them.

Annual and Sick Leave.
(2) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 18 hereof’
regpeatively.
FEMALES AND UNAPPRENTIOSD MALE JUNIORS.

4, (a) Subjeot to the exoeption hereinafter provided, the minimum rates of wages for adult and junior females and fox-
unspprenticed male juniors employed in occupations for whioh appreaticeship is not provided by this Determination shall be aa-
followa : —

Waces rER WEEE oF 40 Hours,

Tota) Wage Payable—
Within 20 Miles
*P £ Motbournas” 10
—_ ercentage of Margin. H .
Badle Wage. ER | Mo GRO. | ko atown, | Qs Fere
‘Warrnambool ; and
within Mildura
wod Gippaland
| Districts. |
| s d. £ed | £2d | £ad
1.—Adult Females.
Under one month's experience . . | 76 . 815 6 19 0 6}t 813 0
All others .. .. .. - . 75 0o | 9116 | 916 6| 9 9 0

When employed in a classification for which the corresponding margin in clause 24 hereof exceeds 28s. per week, but-
does not exceed 40s. per week—75 per centum of such margin in lieu of the )6s. herein prescribed. K

- 11 —Junior Females.

Additfonal

Amount.
17 years of age and under .. . .. 52 3 6 415 0 417 6 413 6
18 years of age . .. .- . 62 4 0 513 © 516 0 511 6
19 yoars of age .. i .. . 72 4 6 611 0 614 8 6 9 0
20 years of age .. .. .. .. 82 5 0 790 713 0 7T7 0

. 111, —Male Junior Labour.

Under 16 years of age o o .. 24 20 218 0 219 6 217 6
16 yoars of age i .- . . 34 3 0 4 2 6 4 5 0 4 1 6
17 years of age .. .. .. .. 46 4 0 511 6 514 8 510 6
18 years of age . .. .. . 58 5 0 70 6 7 4 8 619 0
19 years of age s .. . o 73 8 0 817 0 g 1 6 814 6
20 years of age . . . . 88 70 1013 © 1018 8 1010 6

* The percentages for junior females relate to the female basic wage, but, in all other cases, relate to the male basic wage.

The total wage shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence-
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. .
less than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the additional amount prescribed for such an employee.

~Prohibited Occupationa,
{b) Junior employees shall not be employed :—
(i) If ander the age of 16 years—
using electric aro or oxy-acetylene blow pipe; or
(ii) If under 18 years of age—
die setting on power presses, or as operatora of power driven guillotines.
Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HousTOoN, Government Printer, Melbourne.
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No. 1142] . TUESDAY, DECEMBER 7. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in November,
1954.

Dated at Melbourne, this H. N. JONES,
1st day of December, 1954. Secretary for Labour and Industry.

WHARFS AND JETTIES BOARD.

Clause 2 of the Determination published in the Qovernment Gazette No. 698 of the 13th August 1954, shall be replaced
by the following olauses:—

2. ‘(a) APPRENTIORS AXD IMPROVBRS.
w.m,
— 1;;:.",? n‘:, Bata, Plus .. Total Wage. ProPORTIONR (in any place).
Apprentices.
d d d One apprentice to every three or fraction
. 4 G- s s of three workers recei not less than
Under 16 years of age 86 82 0 20 84 0 2567e. per week.
w 17, » 45 106 6 2 6 108 0
w 18 ” 64 126 6 30 129 6 Imgprovers,
- 19, ” 68 159 0 3 9 182 9 Three improvers to every four or fraoction
o 20 ”» 79 185 0 4 6 189 6 of four workers receiving not less than 257a.
. 21, . 92 216 6 5 3 220 9 per week,
()] Otexe EMrroyxrs,
WAGES,
S Day Work.
Rate. Speclal Total Wage.
£ s d. e d. £ s d.
Leading hand, i.e., a person in charge of not less than—
(a) three nor more than ten employees .. .. . .. . 1413 3 17 8 15 10 11
(b) eleven nor more than fifteen employees . .. . .. 1416 3 17 8 156 13 11
Pile-driver s .- .« . . 14 7 3 17 8 15 411
Pile-driver’s offsider - . .. - .. .. .. 13 5 0 9 7 1314 7
Wharf carpenters, employed on cross heads, beams, walings, transoms, kerbings,
capping and bollards, braces or lower walings, decking, marginal or stepping
decking, fenders, tie beams, trimmers, ladders and steps, platforms for points
and approaches thereto, boat landings, ring bolts, mooring hooks, mooring piles,
beacons, fencing, pile-pointing, pile-ringing, form work for concrete construction,
or fitting and fastening all angle iron for waterways.. .. o .. 14 4 3 17 8 15 111
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Otenr EMrroynns—coniinued,

Waars.
JR— Day Work.

Rate. Iiadmpmm. Total Wage.

£ s d s d. £ s d
Oxy acetylone burner on demolition work .. . e . 14 4 3 . 14 4 3
BSaw sharpener .. o " . N " .. 14 3 6 17 8 15 1 2
Maohine borer . o .. . v - .. . 13 6 0 9 7 1314 7
Cleater . .. . .. . . .. .. . 13 2 0 - 13 2 0
Cradler or squarer .. R . . .. .. .. .. 13 2 0 .. 13 2 0
Hand borer e .. . o .. .. . 13 00 .. 13 0 0
Wharf carpenter’s assistant .. .. .. . .. . . 13 0 0 g 1 13 0 7
Diver's assistant . . . . .. .. .. 13 0 0 9 7 13 9 7
Dumper . o . .- . . .. . 13 0 0 . 13 0 0
Other demolition workers .. .. . . . .. .. 1217 6 . 1217 6
Barge hand on shore phnt ‘. . .- . . . .. 1217 6 12 1 13 9 17
All others .. . . . o .. . 1217 0 .. 1217 0

Coxcnn'ﬂ: Worxg.

Pnenmtho plck user or jack.hammer-man .. .. . AN ae 13 3 0 .. 13 3 0
Conorete floater . .. .. .o .. .. o .. 13 2 0 9 7 1311 7
Mixer operator . .. .. . .. .. .. .- 13 2 0 9 7 1311 7
Men filling moulds .. . . NS . 13 0 0 13 ¢ 0
Gaugers, le., persons filling gauged barrows or boxes .. .. . . 13 0 0 9 7 13 9,7
Other mixers .. . - . . 13 0 0 - 13 0 0
Men employed on reinforcoments . .. . .. .. . 13 0 0 . 13 0 0
Barrowmen .or general labourers . - .. Ca .. . 1217 0 9 7 13 6 7

(¢) When ahift work is performed the rates prescribed in clause 2 (b) hereof for day work shall be increased as follows: —

(i) by 74 per cent. for all work done during the afternoon shift; and
{ii) by 10 per cent. for all work done during the night shift.

Clauses, other than olause 2, of ths said Determination shall remain in force. . '

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 1143] TUESDAY, DECEMBER 7. [1954
Labour and Industry Act 1933.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO

SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in November,
1954.

Dated at Melbourne, this
1st day of December, 1954.

_ H. N. JONES,
Secretary for Labour and Industry.

WHOLESALE GROCERS BOARD.

Clause 2 of the Determination published in Government Gazeits No. 54 of the 16th February, 1854, shall be replaced by
the following clanse : — .

2.

APPRENTICES AND IMPROVERS. ALL OTHER EMPLOYEXS.
_ Porcgnuso W:#u per Wages per Week.
Bastc Wage. - Within the citi
1] e3
: of Ballarat and A Vetor ™
s d. endigo, and where this
Under 16 years of ag 31 312 6 B roronis o | Determination
18 years of ago .. 38 4 90 Sebastopol. applies.
17 years of age .. 49 514 6
18 years of age 66 712 0 . . .
19 years of age 83 914 0 Head cellarman, i.e.,, the principal employee £ s d. £ s d
20 years of age 100+ 1s.1 1115 © gaged in testing, blending, reducing, or
* . fining wines or spirits .. .. 14 0 6 14 4 0
PROPORTION (IN ANY PLACE). Leading hand in charge of—
Apprentices. 10 or more persons 14 0 8 14 4 0
One apprentics to every three or fraction 6, 7, 8, or 9 persons 1314 0 1317 6
of three workers receiving not less than 1, 2, 3, 4, or 5 persons 13 6 6 13 9 6
262s. per week. Storeman employed singly 13 5 6 13 9 ¢
indenture of apprenticeship prescribed All others . .o 13 20 18 7 0
by the Board was approved on 24th May,
1926. I
mprovers.
One improver to every thres or fraction
of three workers receiving not less than
262s. per week.
Nore.—* Leading hand ” means an adult employee who, notwithstanding that he may be under the orders of a
superior, has by the instructions of his employer one or more adult employees usually under his direction.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. Houston, Government Printer, Mélbourne
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No. 1144] TUESDAY, DECEMBER 7. [1954

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1958.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers conferred
by the Labour and Industry Act, hereby make and issue the following adjusted Determination of the
Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1954.

Dated at Melbourne, this H. N. JONES,

1st day of December, 1954, Secretary for Labour and Industry.

WICKER AND BABY CARRIAGE BOARD.

Clauses 2, 3, 4 and 5, of the Determination published in Government Gazette No. 234 of the 12th April, 1854, shall be
be replaced by the following clauses:—

2. Wages.
Weokly Wages.
G B0, Melbotras,
Adults, Journeymen or Journeywomen. HE oi‘ G.nPr.‘&', ]
. Geelong, at Elsewhere in Victoris.
‘Warrnambool, and in
the Mildura and

Gippsland Districts.

Part 1.—Adult Males. £ s d. E e d
Grour * A "—WICRER AND BasSgeT WoORK.
Basket maker or repairer .. .. .. . .. .- .. 14 4 0 4 1 0
Employee fitting lining or lettering baskets .. . .. .. .. 14 4 0 14 1 0
Wioker frame maker .. .. .. 14 4 0 14 1 0
Wicker furniture maker . .. .. .. .. .. N 1314 0 1311 0
Employee making reed tex, hy-tex, or similar materials .. .. .. 1314 0 1311 ©
GrouP “ B "—~BaBY CARBIAGES, DoLLs' CABRIAGES, OR PARTS THEREOF.
Upholsterers . i . > .. .. .. - 1314 0 1311 0
Body-makers . .. .. . .. . e .. 13 14 0 1311 ©
Hood makers .. .. .. - .. .. . . 1314 © 1311 ©
Assembler of baby carriages, dolls’ carriages and mobile chairs .. . . 1314 0 1311 0
Painters ... . . N e " . . . 1314 0 1311 0
Sprayers .. . . . . . . . .. 1314 0 1311 0
Ironworkers o . - .. - o . . 1314 0 1311 ¢
Wheel makers o - . .. . . - 1314 0 1311 0
Wicker workers . .. - BN . o . ' 1314 0 1311 O
Employes making reed tex, hy-tex, or similar materials .. - . e 1314 0 1311 ©
Ammgler of parts of dolls’ carriages, baby carriages or mobile chairs .. - 12 0 0 1117 ©
Part I1.—Adult Females. )

Machinists, sowers, or outters .. . .. .. .. . 915 6 913 O
Folding hood makers .. . .. .. . .. | 915 6 913 0

Provided that all other adult females employed on work for which & male margin of 40s. or over is prescribed shall
receive & margin squal to 50 per centum of the male margin, but if the male margin is less than 40s. they shall receive a
margin equal to 25 per centum of the male margin. Where there is no male margin prescribed for their work they shall be
paid & margin of 4s. per week.

No. 1144.—11537/54.—PricE 3p.
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. Part LL.—Saving.
No employee shall have his or her rate reduced merely as a reault of this Determination.

SpeciaL RaTes.

3. (a) Leading Hands.—In addition to the wages prescribed in clause 2 herein leading hands shall be paid the following
sllowances :—
(1) Nine shillings per week if in oharge of pot less than thres and not more than ten employees including
apprentioos ;
(2) Eighteen shillings per week if in oharge of not less than 10 and not more than twenty employees including
’ apprentices ;
(3) Twenty-seven shillinga per week if in charge of more than twenty employeee including apprentices.
In addition to the rates set out in clause 2, herein the following additional rates shall be paid:—
(i) Sixpence per hour to employees working in confined spaces ;

Confined space means a compartment, space or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(ii) Fourpence per hour where a foreman and workman shall agree that the work is of an unusally dirty or
offensive nature.

In case of disagreement between the foreman and workman, the workman or a shop steward on
his behalf shall be entitled within 24 bours, to ask for a decision on the workman’s claim by the
employers Industrial Officer if there be one, or otherwise by the employer or the executive officer
responsible for the manag t or superintend of the plant concerned. In such case a decision shall
be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day) or else the said allowance
shall be paid.

Special Rates Not Cumulative.

{c) Where more than one of the disabilities entitling & workman to extra rates exist on the eame job the employer
ehall be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.

Rates Not Subject to Penalty Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subjeot to any premium or penalty additions.

Mixep FoNorIONS.

4. Where an employes is engaged in any one week for more than half of such week at work in a higher class than he
or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work
under this Determination; but if he or she is engaged for more than half of any one day he or she shall be so paid for
the whole day. If the period on the higher class or work is half or less than half a week -or half or less than haif a day
then he or she shall be ‘paid at the rate fixed for the work he or she actuslly performs, R

APPRENTICES AND IMPROVEBS—RATES oy Pav.
5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.0., Melbourns ;
10 Mtles of G.P.O.,
— Geelong, at Elwowhere in Victoria.
Wmnambooi, and in
the Mildura and
Gippaland Districts.
Male Apprentices. £ s d £ o 4.
§-year Term—
1at year’s experience . .. . . . . . 315 0 314 0
2nd year’s experience .. . . . .. . .. 5 0 8 410 6
3rd year’s experience . . . v - .. 6 8 8 8 4 86
4th year’s experience . .. .. . . .. . 914 O 911 8
5th year’s experience .. .- . .. . .. 12 0 0 1117 0
4-year Term—
1st yeoar's experience . . . . 319 8 318 8
2nd year's experience .. . . o .. .. BN 6 6 6 6 4 8
3rd yoar’s experienoce - - . e .. .. .. 914 0 911 6
4th year’s experience .o e .o . . .. . 12 0 0 1117 0
. Male Improvers.
Under 18 years of age . .- . .. . . 218 O 216 6
16 and under 17 .= . . . .. . - 3 8 8 378
17 and under 18 . . . . .. - .. N 412 6 411 0
18 and under 19 .. .. .. .. . .. - . 6 3 0 6 1 6
19 and under 20 . e o N . .. .. .. 914 © 911 6
20 and under 21 e .. e . . o o . 1119 0 1116 0
Female Apprentices.
1st year’s experience v . . . . 4 0 8 319 6
2nd year's experienoe .. .. . . 515 6 514 0
3rd year’s experience .. . .. . " . - T4 8 712 6 -
4th year’s experience . . . 818 6 814 8.
Femals Improvers.
18 years and under .. .. .. . . . .. ol 218 0 217 0
17 years . . .. .. . . .. .. ‘e 4 0 6 319 6
18 years .. . . o . .. o . 515 6 514 0
19 years .. . .. . . . . . . 714 8 712 6
20 years . . .. .o s .. . 8168 6 814 6

(anses, other than olauses 2, 3, 4 and § of the said Determination shall remain in force, provided that the weekly
earnings of each piece-worker shall be inoreased by the sum of 150s. .

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 1145] TUESDAY, DECEMBER 7. [1954

Labouwr and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the
following adjusted Determination of the Wages Board. referred to hereunder showing
adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1954.

Dated at Melbourne, this H. N. JONES,
1st day of December, 1954. Secretary for Labour and Industry.

WIRE FENCE AND TUBULAR GATE BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Government Gazette No. 77 of the 23rd February, 1954, shall be
. replaced by the following clauses :—
2. Wages per woek of 40 hours.

ApoOLTS.
—_— Wages Per Woek.
£ s d
Welder—

Speocial class (as defined) .. . . . . . . .. . .. 1410 6
Hirst olass - .. . . .. . . . . .. . - 14 8 0
Second class . . o - I . . - o, - . 13 2 0
Third class .- .. .. .. . . . . . .. . 1218 0
Tack welder .. .. .. . . .. . . .. .. .. 18 0 ¢

Machinists, being those enga‘ied in working on ringlock, or any other class of fence-making machines, chain
netting machines, or picket fabric machines o o o N .. . .. 13 2 0
Paint spray operator - . e .- .. .. .. .- . 1218 0
Persons employed in attaching chain netting, fabric, or wire cables to gates or frames .. .. .. 1219 6
Scroll maker . .. = e - o . .. 1219 8
Tubular frame mak .. .. . . . .. .. . . . 13 .2 0
Parson engaged in erecting woven wire fence or tubular gates . - . - .. 13 2 0
Stump hand .. .. .. . . . .. . .. .. . 1215 6
All other adult employees .. . . .. . - . . .. .. 1117 0

Provided that any person without previous experience employed in M.tnchin? chain petting, fabric, or wire cables to gates
or frames, scroll making or tubular franie making, and erectors of woven wire fence or tubular gates, shall be paid 255s. 6d.
per week for the first six weoks of such employment in the industry.

Leapise Haxps,

3. Leading hands in charge of not less than threc and not more than ten employees, 8s. per woek extra; more than
ten and not more than twenty employees, 18s. per week extra: more than twenty employees, 27s. per week extrs.

. APPRENTICESHIP.
4. The Board has determined that no apprentice shall be taken in.the trade.

No. 1145.—11588/54.—Pn10B 8D,
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UNAPPBANTIOED MaLx JUmons.
5. The wages of unapprentioed male juniors shall be :—

Wages per
P f | Additional
L — Basic Wego: | Amowss. | Week of
s d. £ 2 d
Under 16 years of ago . . . . . . . 24 2 0 218 0
18 years of age .. . o “ . .. .- .. 34 30 4 2 6
17 years of age . " . . e .. . . 46 4 0 511 6
18 years of age i .. .. . .. - - - 68 5 0 708
19 years of age . . .. . . . 73 6 0 817 0
20 years of age ' o o . .. .. - o 88 70 1013 ¢

The, total wage shall be oalculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
thr to be disregarded

¥

The minimum rate payable to a junior employee of 18 years or more with ess than six months’ experienoe under this
Determination shall until he has had such six months’ experience be 10 per cent. less than the amount represented by the

percentage of the basio wage hereby prescribed for a junior employee of his age, and in addition thereto the further additional
loading specified for such an employee.

No junjor shall be employed in outside spray painting or in the occupation of outside erecting who has not attained the

ago of nineteen years and has not completed two years in the industry or if under the age of 18 years, using electric are or
oxy-acetylene blow pipe.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

sy Authority: W. M. HousToN, Government Printer, Meibourne.
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No. 1146} , TUESDAY, DECEMBER 7. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
November, 1954,

Dated at Melbourne, this H. N. JONES,
1st day of December, 1954. Secretary for Labour and Industry.

VEHICLE BUILDING INDUSTRY BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Governmen: GQazeite No. 237 of the 12th April, 1954, shall
be replaced by the following clauses :—

Wages.
2.
Wages per Week of 40 Hours,
Within o rudlu.: of 20
Miles of G.P.O,,
- hg?lbtggml}oeilom ﬂ?
Warrnambool Post At Yallourn. All Other Parts
Offices ; 6 Miles of Chief Victorla,
g e ilae
Dl.strl(?l’-,
MavEs.
£ s d. £ s d £ o d.
Development, Tool Room, Installation, and Maint of Plant.
1. Brassa finigher, tradeaman .. . “ .. 14 6 0 1412 8 14 3 0
2. Die maker (see olassification number 23) .
3. Die setter—
When working on “ try-outs” .. .. AN .. 14 8 0 14 12 6 14 3 0
Other 14 0 6 4 7 0 1317 6
4. Die tester and/or nd]uster (mn.lung nocessary ad]ustmenu bet‘ore
handing to manufacturing shop) 14 10 6 1417 0 14 7 8
5. Fitter and/or turner, tradesman .. .. . . 14 6 0 1412 6 14 3 0
6. Jigmaker, in wood or metal .. . . .. 14 6 0 1412 6 14 3 0
7. Machinist (metal) first class e . N Ve 14 6 0 1412 6 14 3 0
8. Machinist (metal) second clasa . .. - L. 1311 0 1317 6 13 8 ¢
9. Machinist (metal) third class o .. 13 2 0 13 8 6 1219 0
10. Machinist (wood) (see classification number 31)
11. Machine setter, as defined . . .. 14 8 0 14 12 6 4 3 0
12. Marker-off (see classification number 25)
13. Motor body developer .. .. . .. 15 7 6 1514 0 15 4 6
14, Motor mechanio . .. . - . 14 6 0 1412 6 14 3 0
15. Panel worker, tmdesmnn . . . N .. 14 8 0 1412 8 14 3 0
16. Pattern maker .. .. .. “ .. 1419 0 16 5 6 1418 0

No. 1148.—11531/64. —FRICE 3D
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Waaes—continued.

Wages per Week of 40 Hours.

Within a radius of 20
Miles of
Meibourne ; 10 Sites

of the Geelong and
Warmambool Post At Yallourn, All iher Parte
Offices ;6 Miles of Chief :

Post Office at Mildurs
and the Glppaland
District.

MavLgs—continued. -

Development, Tool Room, Installation, and Maint
of Plani—continued.

£ s d £ s d £ s d.
17, Pattern maker provided that so long as & sufficient number of
pattern makers are not available and tradesmen pattern
makers offering for employment have been employed, other
wood-working tradesmen may be employed on making a
part of a pattern provided that—
(2) such tradesman shall not be required to work to drawings
rints ;
(b) whllstpso employed shall be paid a rate of .. e 1410 ¢ 1417 0 14 7 6
18. Pipe fitter—
{a) on high pressure work (| e., live steam or hydra.nhc
press work) .. . 14 6 0 1412 6 14 3 O
(b} on low preasure work .. . .. .. 1311 0 1317 6 . 13 8 0
19. Saw doctor . .. .. . .. .. 1410 6 1417 0 4 7 86
20. Smith, tradesman .. .. . .. .. 14 7 8 1414 0 14 4 6
21. Template maker .. .. . .. .. . 1412 0 1418 6 14 9 0
22. Tooling smith .. .. .. .. 14 9 0 1415 6 14 6 0
23. Tool maker, tool hardener, nnd dxemaker .. .. .. 14 19 0 16 5 8 1416 ©
24. Tradesman’s assistant . 1217 0 13 3 6 1214 0
25. deesman, the greater pa.rt of whose time is ocoupled markmg
1410 6 14 17 0 14 7 6
26. Tnmmer, tradesman (on development work) .. .. 14 .6 0 1412 8 14 3 0
27. Trouble chaser .. o - . 15 3 0 15 9 6 15 0 0
28. Turner (see classification number 5)
29, Welder, tradesman .. .. . .. i 1410 6 1417 0 14 7 6
30, Welder, other . . .. . A 13 3 0 13 9 8 13 0 0
31. Wood machinist, first class - .. .. .. 14 0 6 14 70 1317 6

Production Repair and Reconditioning.

32. Acid washer (gee classification number 110)
33. Air hammer operator .. 1313 0 "13 19
34. Air hammer operator, skiving machinist, camachine opemt-or

and other machinists (not classed as process workers} and

(=]
-
w
—
o
(=3

assembler not using tradesman’s tools (mm . et 13 2 0 13 8 6 1219 0
35. Angle iron smith and/or boiler smith . .. . 1410 6 1417 0 14 7 8
36. Annealer and/or case hardener .. .. .. R 1316 6 14 3 0 1313 6
37. Assembler (aero engine} .. . .. . e 14 6 0 1412 6 14 3 0
38. Assembler and/or wirer, chassis .. .. .. .. 13 8 0 1315 6 13 6 0
39. Assembler and/or wirer, tractor .. . .. . 13 9 0 13156 8 13 6 0
40. Assembler, cushion and squab spring .. .. .. 13 3 0 13 9 6 13 00
41, Assembler, engine (finsl) . 13 9 0 13156 6 13 6 0
42, Assembler when not on the lino (other than proceu worker or &

Ist or 2nd class body maker or other tradesman) .. 1313 0 1319 6 13 10 0
43, Assembler of bodies or parts of bodies * on the line 14 0 6 14 7 0 1317 6
44. Assembler of ohassis parts mdependently of main a.ssembly 13 9 0 13156 6 13 6 0
45. Assembler, windscreen frame . 13 3 0 13 9 6 13 0 0
48, Axle maker . . .. .. .. . 14 6 0 1412 6 14 3 0
47. Axle turner . . .. . . 14 6 0 1412 6 14 3 0
48. Band and/or jig sa er, trim 1313 0 1319 8 1310 0

49, Band sawyer in wood and/or metal’ (excludmg horizonta) band
saws and saws cutting stock in other than Production
Departments). . . 13 18

80. Bender and/or shaper of gnrmsh mouldmg (not bemg & process
worker) who is required to change dies and/or do bench work
other thm as prescribed in the definition of * garnish mould

<o
—
»

4]
-3
—
[x3
—
@

<

finisher » .. - - 13 2 0 13 8 6 1219 0

51. Body maker, first class .. .. .. .. BN 14 6 0 1412 6 14 3 0
52. Body maker, second class. . .. .. .. .. 14 0 6 ° 14 7 0 1317 8
53. Body mounter .. . .. .. .. . 13 6 0 1312 6 13 3 0
64, Bulldozer operator— .

(a) setting up machine . . .. .. 1311 6 1318 0 13 8 6

{b) not setting up machine . . .. 13 2 0 13 8 6 1219 0
55. Chassis assembler (see classification number 38)
56. Checker (chassis assembly) .. . .. .. 1317 © 14 3 6 1314 0
57. Cold setter 13 8 0 1314 6 13 5 0 -
&8, Cushion and squa.b spring "assembler and frame opeml:lve (see

classification number 40 and 77)

69. Cushion maker (see classification number 151) .
60, Cushion spring maker (by hand} .. . 14 0 6 14 70 1317 6
81. Cutter, electric machine (trim) (see classification number 74)
62, Degreaser at liquid or vapor bath . .. . 1217 0 13 3 8 1214 0
63. Dent knocker (see classification number ll5) .
64, Die setter, press . .- - 14 0 6 1417 0 1317 6
66. Dipper and lmnger (pamt) .. .. .. .. 1218 ¢ 13 2 8 1213 0
66, Dipper, solder or tin .. .. e . 13 2 0 13 8 6 1219 0
67. Dismantler . . .e . 13 9 ¢ 1315 @ 13 6 0
68. Disassembler and re-assembler .. .. .. .. 13 2 0 13 8 6° 1219 0
69, Drier .. . . - . - . 1218 0 13 4 ¢ 1215 0
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WagErs—continued.
Wages per Week of 40 Hours.
Within a radlus of 20
es of G.
~ e, b e
. % All Other Parts
‘Warrnam .
Offown; 5 Miea of Gher | ¢ THIOU™ Victoria.
Post Office at Mildura;
and the Gippsiand
Distriet.
Maves—continued.
Production Repair and Recondilioning—continued. £ s d. £ s d £ s d.
70. Driller (psnel) .. o o o o .. 13 00 13 6 6§ 1217 0
71. Dnller (other) .. .. . .. .. .. 13 2 0 13 8 6 1219 0
72, Drop hammer stamper .. .. i218 0 13 4 6 1215 0
73. Edge turner {see classification number 1]2)
74. Electric machine cutter (trim) .. 1313 0 1319 6 1310 O
75. Electric stove attendant (sce classification number 153)
76. Folding machine operator .. . 13 3 0 13 9 8 13 0 0
77. Frame operative (cushion lmd squnb) .. .. . 13 3 0 13 9 8§ 13 0 0
78, Furnace man . .. .. .. 13 3 0 1I3 9 ¢ 13 0 0
79. Furnace man (fonndry)——
(u)cnpo]a... N .. . .. .. 1311 0 1317 6 13 8 0
(d) electric . .e . .. .. .. 13106 0 1316 8 13 7 0°
{c) other .. o . .. .. . 13 8 0 1314 6 13 5 0
80. Garnish mould finisher .. 1313 0 1319 6 1310 0
81. Garnish mould bender and/or ahn.per (soe classification number 50)
82. Grainer, transfer (see classification number 162)
83. Grinder and/or buffer {metal) .. 13 2 0 13 8 6 1219 0
84. Grinder and/or buffer (metal) usmg porteble machme L 13 7 0 1313 6 13 ¢ 0
85. Guillotine machinist .. 13 3 0 I3 9 6 13 0 0
86. Hammer driver, steam, pneumtw or other power . . 1219 0 13 5 6 12 16 0
87. Hanger, paint (see classification number 65)
88. Heat: treater .. L .. 1410 6 1417 0 4 7 6°
89. *Holder-up .. .. 1219 © 13 5 8 1216 0
90. Kiln attendant (see claselﬁcanon number 157) .
91. Labourer assisting (Plating Department) .. .. .. 12120 1218 6 12 9 0
92. Labourer assisting (Chassis Assemb]y) . .. . 1212 0 1218 6 12 9 0
93. Liner .. .. . . 14 0 6 14 70 1317 6
94, Machinist (mebal) frst class .. .. . .. 14 8 0 1412 6 14 3 0
95. Machinist (metal) second class .. .. .. .. 1311 0 1317 6 13 8 0
96. Machinist (metal) third olass T, 13 2 0 13 8 6 1219 ©
97. Machinist (wood) (see cl&smﬁcahon numbers 179 180)
98. Machine setter, as defined . 14 8 0 1412 6 14 3 0
99. Machine setter, other .. .. 1311 6 1318 0 I3 8 6
100. Marker-out or scriber (using patt.ems or temp]ates) .. 13 2 0 13 8 6 1219 0
101. Metal band sawyer (see classxﬁca.t.xon number 49)
102. Motor mechanic .. . . .. 14 8 0 1412 6 14 3 0
103. Motor tuner and tester .. .. .. .. .. 14 6 0 , 14 12 8 14 3 0
104. Nickel polisher and/or grinder .. .. .. .- 13 4 0 1310 6 13 1 0
105. Painter, coach (brush) .. .. . 14 0 & 4 7 0 1317 8
1086. P&mter, spray (on coats other than pnmmg) .. . 14 0 6 14 7 0 1317 ¢
107. Painter, spra.{ and/or brush (on prime coats) 31 o 1317 6 13 8 0
108. Painter, brus und/or apray (on ﬂoors, chn.sals, u.nder-ca,ma.ges
and gear) . 1219 6 i3 6 0 1218 6
109. Painter’s labourer . 1214 0 13 0 6 1211 0
110. Painter's wet rubber md/or pohsher nnd/or “acid wnsher .. 1311 © 1317 6 13 8 0
111. Panel beater N .. i4 0 1412 6 14 3 0
112. Panel edge turner .. .. .. .. .. 1313 © 1319 6 1310 ©
113. Panel fixer, metal .. .. .. .. 13 3 0 13 9 6 13 0 0
114. Panel machinist (other}) .. . .. 13 2 0 13 8 6 1219 0
115. Panel worker, dent knocker and/ur metsl ﬁmsher .. o 14 0 6 4 7 ¢ 1317 6
116. Paster trim .. . .. - 13 4 0 1310 6 13 1 0
117. Pickler .. .. . .. .. .. s 13 2 0 13 8 8 1219 ¢
118. Pleat stuffer .. . 13 2 0 13 8 6 1219 ©
119. Polisher, nickel (aee c].uslﬁce.tnon number 104)
120. Polisher, paint (see classification number 110}
121. Power hammer driver (see classification number 86)
122. Press operator (over 400 tons pressure) 1316 0 14 2 8 1313 0
123. Preas operator {over 250 tons pressure and up to and mcludmg :
400 tons preasure) .. .. 1312 ¢ 1318 6 13 80
124, Press operator’s istant, directly isti at press .. 1216 0 13 2 6 i213 0
125. Press opera.tor (light) o o .. . 131 0 13 7 8 12 18 €
126. Process worker ., .. . 1216 0 13 2 6 1213 0
127, Riveter (on motor truck or wa.ggon body) .. . 14 0 6 4 70 1317 6
128. Riveter, chassis .. .. .. 13 6 © 1312 6 13 3 0
129. Riveter, other (up to end’ mcludmg § in. nvet) . . 13 3 0 13 9 6 13 0 0
130. *Rivet heater .. . . 1219 0 13 5 6 1216 0
131, Rotary buff operator—
(@) while doing dent knocking .. 14 0 6 4 7 0 1317 6
(b) while not doing dent knockmg (on the lnm) - 1313 © 1319 6 1310 0
132. Rotary shearing machinist . . 1311 0 1317 6 13 8 ©
133. Sand blast operator {see classification number 140)
134. Sand paper and emery machinist (wood work) . . i3 3 ¢ 13 9 ¢ 13 0 0
135. Screwer and/or tapper .. .. 13 2 0 13 8 6 1219 0
136. Scriber (see classification number 100) '
137. Sectional trimmer (see classification numbers 163, 164) '
138. Setter-up machine {see classification numbers 98, 99}
139. Sewing machinist 13 80 1314 6 13 5 0
140. Shot and/or sand blast opera,tor (where a,dequn.te]y proteotad) 13 2 0 13 8 6 1219 0
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WacEs—continued.
Wages per Week of 40 Hours.
Within a radius of 20
Miles of G.P.O.,
- 721 the Geglong sad
o .
anamboo‘}gPoet At Yallourn, 4l volgl":;uy arte
Officea ; 5 Miles of Chief "
Post Offics at Milduora ;
and the Gippsland
District.
MavLzs—continued.
Production Repair and Reconditioning inued
£ s d £ s 4. £ s d
141. Smith (coachsmith, wheelwright smith, drophammer smith, spring
smith or general smith) 14 7 6 1414 0 14 4 6
142. Solderer “ on the line,” or solder loader n,nd/or wiper usmg torch 14 0 6 14 7 0 1317 6
143. Solderer, other .. . .- 1313 ¢ 1319 86 1310 0
144. Spoke nave and felloe machinist . . . . . 1314 © 4 0 6 1311 0
145. Spotter and/or toucher-up .. 14 0 6 14 7 0 1317 6
146. Spray painter (see classification numbers 106, 107, 108)
147. Spring coiling machinist, cushion and squab—
(@) who is required to set up his own machme . 13 86 0 1312 8 13 3 0
(b) other .. e .. . i217 0 13 3 8 1214 0
148, Spring fitter .. - .. .. 4 6 0 1412 8 14 3 0
149, Spring maker, uplml {by ha.nd) .. “x . - 1311 6 1318 0 13 8 6
150. Spring service worker i . .. - .. 13 5 0 1311 6 13 2 0
151. S8quab and/or cushion maker . .. .. .. 14 0 6 4 7 0 1317 6
152. Stopper-up .. .. .. .. .. 13 6 0 1312 6 13 3 0
153. Stove attendant, electric .. .. .. .. . 13 3 0 13 9 6 13 0 0
154. Striker .. .. .. . 1217 0 13 3 ¢ 1214 0
155, Tapper (see classification number 135)
156, Tester .. . . . . 13 2 0 13 8 6 1219 0
157. Timber kiln attendant .. .. . . .. 13 10 13 7 6 1218 0
158. Timber orderman . . . . . 13 7 86 1314 0 13 4 6
169. Timber stacker .. .. .. .. .. . 1218 0 13 4 6 12156 0
180, Tool hardener .. . .. .. 1419 0 15 5 6 14186 0
161. Toucher-up (see classification number 145)
162. Transfer grainer .. .. ‘e I3 5 0 1311 6 13 20
183, Trimmer, sectional (when workmg ‘on bodms) .. .. 14 0 6 14 7 0 1317 6
164. Trimmer, sectional (when not working on bodies) .. . 1311 0 1317 6 13 8 0
165. Trimmer, tradesman (including cutter by hand) .. .. 14 0 6 14 7 0 1317 ¢
186. Trouble chaser .. .. .. . 15 3 0 15 9 6 i5 0 0
167, Tyre fitter (gee classification number 44)
168. Vyceman NS 13 5 0 1311 6 13 2 0
169. *Waggon repmrer, “first class (rmea.y rollmg at.ock) .. 14 6 0 1412 6 14 3 0
170. *Waggon repairer, second class (railway rolling stock) .. 14 0 6 14 7 0 13 17 6
171. Washer using phenyl, pet'rol kemene, eto. .. 1217 0 13 3 6 12 14 0
172. Welder—“ A Grade . .. .. 1410 6 14 17 © 14 7 8
173, Welder—* B ” Grade i . . 14 2 0 14 8 6 1319 ¢
174. Welder—oxy acetylene And/or eloctrio arc (other than “ A" or
“B” grades) including employee cutting by means of hand
or machine torch 14 0 6 147 0 1317 6
175. Welder—electric spot and butt mc]udmg porta.hle and gymba.l
gear 13 3 0 13 9 6 13 00
1768, Wet rubber a.nd/or pohsher (pamt) see classifioation number 110)
177. Wheelwright and wheelmaker . .. 14 6 0 1412 6 14 3 0
178. Windscreen frame assembler (see classification number 45)
179. Wood machinist, first class . 14 0 6 14 7 0 1317 6
180. Wood machinist, second class . .. .. . 1311 ¢ 1317 6 13 8 0
181. *Wheel turner .. .. .. .- .. .. 14 6 0 1412 6 14 3 0
Miscellaneous (Wherever Employed).
182, Acetylene generator operator in charge of installation . 1311 0 1317 6 13 8 0
183. Convenience attendant .. .. . 1214 0 13 0 6 1211 0
184. Dogman .. .. 1219 0 13 5 6 1218 ¢
185, Driver whose work is confined to plant. area—
(a) Driver of fork lift truck, when required to stack or
unstack .. 1312 0 13 18 6 13 9 0
(b} Driver of tractor with or without trailers .. 13 9 0 1315 6 1318 0
(c) Driver of other motor vehicle with or without trailers 13 5 6 1312 0 13 2 6
(d) Operator of transtacker or tmnsporter .. . 12186 0 13 2 6 1213 0
186. Driver of chassis and/or new vehicle . .. .. 13 0 0 13 6 6 1217 ©
187. Garage attendant .. .. .. .. . 1217 0 13 3 @ 1214 0
188. Greaser and/or oiler e . .. 1217 0 13 3 @ 1214 0
189, Greaser and/or oiler (who repm belta) .. .. . 13 2 0 13 8 6 1219 0
180. Jack hammer operator .. .. . 13 3 ¢ 13 9 6 13 0 0
181. Labourer not elsewhere prowded for . . .. 1117 0 12 3 6 1114 0
192, Material chaser or stock folIow up . . .. 13 70 1313 6 13 4 0
193. Rigger .. . . . . 13 8 0 1314 6 13 56 0
194. Slinger .. .. .. . .. 13 6 6 1313 0 13 3 6
195. Stock or material handler. . .. .. . .. 1212 6 12 19 0 12 9 6

Note.—(i) Classifications marked thus * apply only in the manufacture and/ or repair of railway rolling stock.

(i) Where in the Production Repair and/or Recon}iitiqning section of this clause no rate is fixed for a particular class
of work but there is a rate fixed for that class of work in either of the other sections of this clause, the rate to be paid to
an employee performing that class of work in connexion with the manufacture and/or repair of railway cars and/or waggons
shall be that prescribed in either of the other relevant sections of this clause.

(iii) For the purposes of this Determination “a driver whose work is confined to plant area shall include an employee
driving vehioles between plants of an employer or between different buildings or areas of an employer's establishment, whioh
plants, buildings or areas are not more than a quarter of a mile apart in a direct line.
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Femare WORKERS,

ADULT FEMALES.

3. (a) Wages per Week of 40 Hours.
Total Wage Payable—
— Peroeqtage aF.0n Mebourns;
Basic Wage. ::.:é%&:?%o ;}‘ft:: ﬂ At Yallourn. %h{‘.';cm:

Gippeland Districts.

£ s d. £ s d £ s d.

Adult females .. . .. .. 75 815 6 9 0 6 813 0

In addition to the wage prescribed any adult female employsee, after one month's experience in any of the industries or
sections thereof to which this Determination applies, shall be paid as under :—

When employed in a classification for which the corresponding margin set out in clause 35 of this Determination—
(i) does not exceed 28s. per week—16s. per week.
(i} exceeds 28s. per week but does not exceed 40s. per week—75 per centum of such margin.

JUNIOR FEMALES.

®) Wages per Week of 40 Hours.
Total Wags Payable—
Percentage of Within 20 Miles of
— Baslo Wn%ge for AA(idItlm:nl G.P.0., Melbourns;
Adult Females. mount. 10 lgil:ls of 0.1:‘0., AL Yall Other Parts
ong ; a allourn.
‘Warrmambool ; and of Victoria.

within Mildura and
Gippsland Districts,

Per week.

£ s d £ s d. £ s d

s d.
17 years of agoe and under .. 52 3 8 415 0 417 6 413 6
18 years of age . . 62 4 0 513 0 516 0 51 6
19 years of age .. .. 72 4 8 611 0 614 6 6 9 0
20 years of age .. . 82 50 790 7183 0 7790

The total wage shall be calculsted to the nearest sixpence, any broken part of sixpemce in the result not exceeding
threepence to be disregarded. :

MALE JUNIOR WORKERS.

4. (a) Subject to clause 5 of this Determination unapprenticed msle junior workers may be employed in any ocoupation
covered by this Determination.

(b) Subject to the exceptions hercinafter provided, the minimum rates of wage for unapprenticed male juniors shall be
the following :—

Wages per Week of 40 Hours.
Within s Badius of 20
— oot | g | w08,
Adult Males. mount. of the Geelong and All Other Part
o I B
Post Office at Mildura ;
and the Gippaland
District.
Per wook. £ s d £ s d £ s d
s d. .
Under 18 years of ag . 24 20 218 0 218 6 217 6
18 years of age .. o 34 3 0 4 2 6 4 50 4 1 8
17 years of age .. o 46 4 0 511 6 614 8 glo 6
ot SR S A RS B &
ears of age . .. .
20 y9«5:7.!1; of age . . 88 70 1013 0 1018 6 1010 6

Provided that the rate payable to any employee shall not be less than 20s. per week.

Each total rate shall be calculated to the nearest 6d., any part of 6d. in the result which does not exceed 3d. to be
disregarded.

(¢) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to
the above rates.

(d) Employees whom the employer has reasonable grounds for supposing are under the age of 21 years shall, if
required, furnish proof of age by means of a birth certificate or statutory declaration by parent or guardian, upon which
the employer shall be entitled to rely.

(¢) Except as to the employment of apprentices to motor mechanics the proportion of male juniors who may be

employed by any employer shall be one junior (whether he be an indentured apprentice, or an unapprenticed male junior) to
every three adults employed in the shop or factory.
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Prohibited Occupations.
(f) Junior employees shall not be employed-—

(i) If under the age of 18 years—on oil or gas burners or fires used for heating of small articles, or using eleotrio
arc or oxy acetylene blow pipe; or .

(ii) If under 18 years of age—die setting on power presses; as furnacemen or assistant furnacemen; or as operators
of power driven guillotines.
APPRENTICES.
. Apprenticeship Trades.

5. (a) Minors, other than indentured apprentices, shall not be employed in the following occupations :—
(i) Bodymaker (first class) and/or wheelmaker and wheelwright in wood and/or metal and or substitutes.
(ii) Fitter and/or turner.

(iii) Metal machinist (first class).

(iv) Motor mechanic (as defined).

(v) Painter (i.e., tradesman who mixes, matches, an applies paint).
(vi) Patternmaker.
(vii) Saw Doctor.
(viti) Smith, including coachsmith, spring maker and spring fitter, wheelwright smith and general emith.
(ix) Tradesman panel worker and panel beater.

{x) Trimmer, development and/or repair work.

(xi} Trimmer tradesman on production.

(xii} Welder (tradesman).
(xiii} Wood machinist (first class).

Contract of Apprenticeship.

(b} Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) a etatement of the trade or trades to which the apprenticeship is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship;

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or to be instructed in
the trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.
, Proportion.
(c) The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen

in each section of the industry, except that in the case of motor mechanics the proportions shall be one apprentice to two
mechanies. .

The number of tradesmen shall be deemed to be the average number working during the immediately preceding six
months, and in ascertaining such proportion an employer actually working in any workshop shall be desmed to be a tradesman.

A person who, for a period not exceeding two years, is taking practical training in & workshop in continuance of a
course of training for professional work, shall not be taken into account in caloulating the proportion of apprentices to
journeymen,

Period of Apprenticeship,
(d) The periods of apprenticeship shall be as follows :—
If the apprentice when articled is under the age of 17 years .. 5 years
If over the age of 17 years .. .. .. . 4 years or 5 years at the option of the contracting
parties.

Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of

period of apprenticeship.

Instruction in Welding.
(¢) The training of apprentices to smithing, fitting and/or turning, or parel working shall include instruction in electric
welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.
The training of biprentioes to body-making shall include sufficient instruction in welding to enable them to perform the
work of their trade in the shop in which they are trained.

N Wages.
Wages per Week of 40 Hours.
il e o 0
— Baato Wage for | Melbourme: 0 Mies
Adult Males. Ogiio Geelong an All Other Parts

Qo TRy | A Yo | M

. Post Office at Mildura ;

and the Gippsland
District.
Five Year Term. £ s d £ s 4. £ s d.
First year .. .. .. .. . 32 315 0 317 0 34 0
Becond year .. .. . 43 5 0 6 53 6 419 6
Third year .. o . . 54 6 6 8 610 0 86 4 6
Fourth year .. .. . . 83 814 0 919 6 811 6
Fifth year .. . 100 + 6s 12 0 © 12 6 6 1117 0
Four Year Term.
First year .. .. .. e 34 319 6 4 20 318 6
Second year .. .. .. .. N 54 8 6 6 610 O 6 4 6
Third year .. . .. .. .. 83 914 0 919 6 911 6
Fourth year .. . . .. o 100 4 6s. 12 0 0 12 6 6 11 17 0
The total wages of apprenticea shall be calculated to the t 6d., any broken part of 8d. in the result not exceeding

3d. to be disregarded.
The sum of 4s. per week shall be added to the above rates in the case of apprentice patternmakers.
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Apprentices to body making first-class shall be supplied by their employers at the end of each quarter with an order
for a sum equivalent to 2s. 6d. per week as a tool allowance.

Apprentices to panel working and panel beating shall be supplied by their employers at the end of each year of their
apprenticeship with an order for a sum equivalent to 1s. 3d. per week, as a tool allowance.

An employee who is under 21 years of age at the expiration of his apprenticeship and thereafter works as a minor in
the ocoupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Sick Leave, Public Holidays and Annual Leave.
(g) Apprentices shall be entitled to sick leave, public holidays and annual leave as preacribed by clauses 8, 13, and
14 of this Determination.
Hours.
(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

Overtime and Shift Work.

(f) Where practicable, no apprentice under the age of 18 years shall be required to work overtime or shift work at
times which would prevent his attendance at technical school as required by any statute or regulation applicable to him.

Payment by Results.
() No apprentice shall work under any system of payment by results.

Adult Apprentices.

(k) Any apprentice who cannot complete his full term of a.pgrentioeahjp before reaching his 21st birthday may with the
approval of the Secretary for Labour serve as an apprentice until be reaches the age of 23 years.

Lost Time.

- () An apprentice at the end of the calendar period of any year in which he has actually given service to the employer
upon less than the ordinary working days prescribed in the Determination for the trade or in which he has unlawfully
absented himself without the employer's consent may, for every day short of the said number of working days and for every
day of such absence, be required by his employer to serve one day, in which case the calendar period of the succeeding
year of his service shall not be deemed to begin until the said additional day or days shall have been served, provided that
in calculating the extra time to be so served, the apprentice shall be credited with time which he has worked during the
relevant years in excess of his ordinary hours.

Prohibition of Premiums.

(m) No employer shall either directly or indirectly or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of s premium or bonus for the taking or binding of any
probationer or apprentice. .

Attendance at Technical Schools.

(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be
reimbursed all fees paid by them.

Clauses, other than clauses 2, 3, 4 and & of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.






