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Factories and Shops Acts.

DETERMINATION OF THE PORT PHILLIP SEAMEN’S BOARD.

Note.—The area or locality within which the Determination of such Wages Board shall be operative shall be
Port Phillip Bay, Hobson’s Bay, Coric Bay, the Port of Melbourne, the Port of Geelong, and the
Geelong Harbor.
lN accordance with the provisions of the Factories and Shops Acts, the Wages Board whichk has the power to determine the
lowest prices or rates which may be paid to any person or persons or classes of persons * employed as seamen in vessels
working exclusively in and around Port Phillip Bay "’ has made the following Determination, namely :—
That as from the 7th December, 1933, the last previous Determination of this Board shall be revoked and replaced
by this Determination. .

PART L.

This Part applies to employees on Tvg Boafs including employees on craft controlled by The Melhourne Harbour Trust which
are generally engaged for 50 per cent. or more of thelr working time at commercial tow ng,

(Other than those employed by the Geelong Harbour Trust.)

1. (a) Wages pEr WEEE,
£ s d.
Fireman .. . .. .. .. .. .. . 4 3 ¢
A.B. . e . . . . - . .. 1313 &

{b) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning inside
oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—1s. 6d. per
heur in addition to any other ordinary or overtime rate payable.

B

OruiNaRY HoUurs o¥ WoORK.

2. The ordinary hours for a week’s work shall be 40.

Dairy Houss.

3. (a) The ordinary hours shall not exceed eight consecutive hours in any day, exclusive of meal times, to be worked between
the hours of :—

Between the 1st September and th Between tho 1st April and the 31st
following 815t March. . August.
Time of Beginning. I Time of Ending. Time of Beginning, |. Time of Ending,
Monday to Friday .. AN .. . 6 a.m. 6 p.m. 7 a.m. 5 p.m.

(})) (i) An employée shall not be recalled to work until he has had a break of not less than three hours, unless he is paid
for the perivd of the break at the appropriste wage rate.  Provided that any idle time before 4 p.m. shall not count on the days,
Monday to Friday (inclusive}, in calculating the period of such hreak.

(ii) On Saturdays, Sundays, and Public Holidays any break of less than three hours shall be counted as time worked.
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OverTmMA.

4. (a) Overtime shall be paid as followa :—Within the spread of hours as prescribed in clause 3 of this Part in excess of
40 hours per week—time and a half. Qutside such spread of hours and on Saturday—time and a half for the first four hours and
double time thereafter. -

For the purpose of assessing overtime outside the spread of hours any work done prior to the time of beginning, and after
the time of ending work, as prescribed in clause 3 of this Part, on any day shall be cumulative.

(b) When excess duty is performed otherwise than in a consecutive extension before or after ordinary duty for the day
the employee shall be entitled to » minimum payment as for three hours for each resumption provided that, except in the case
of unforseen circumstances arising, the employee shall not be required to work the full three hours if the nominated work he was
recalled to perform is completed within a shorter period, but if the employes has to resume duty on more than two occasions
during the hours between the usual finishing and commencing times he shall'be entitled to payment for the whole of the time
from the commencement of the first to the termination of the last resumption.

(¢) In computing time worked or occupied each half hour or portion thereof, from the beginning of the time worked or
occupied, shall be reckoned as a half hour.

SproiaL CoNDITIONS AS REGARDS Excessive OVERTIME.

4a. An employee who has done continuous duty for 24 hours shall not be required to do further duty on the tug
until he has had, for the purpose of rest, a period of eight consecutive hours off duty exclusive of any meal time, provided that
continuity of duty shall for the purpose of this clause %e deemed to have been maintained despite tho occurrence of meal times
or of the employee heing off duty during any period of not more than four hours including one of such meal times during the
24 hours in question.

Provided further that for each hour worked during the eight hours rest period aforesaid the employee shall be paid overtime
at the rate of double time in addition to any other ordinary or overtime payment.

Rasing STEAM aND Bankmo Frees.
5. (a) Firemen shall be deemed to be occupied for one and a half hours raising steam on large tugs and for one hour on
small tugs.
(b) When & tug is returning from a job and fires are banked presumably for the night and the tug is immediately ordered
out on another job, 56. extra shall be paid to the-fireman -for breaking the bank.

MEear Hougs.
{Exclusive of working time.)

6. (a)} Meal breaks of one hour each shall be allowed as follow :—

Breakfast between 8 a.m. and 10 a.m.

Dinner between noon and 2 p.m.
(b) Where a meal break is not permitted within the prescribed hours one hour’s payment at double time shall be paid, and

& break shall be allowed for & meal as soon as practicable.

An employee shall not be compelled to work for more than six hours without a break for a meal.

(¢) Where a tug is tied up to a wharf immediately prior to a meal hour it shall remain alongside the wharf until.the
completion of such meal hour and an employee shall be entitled to leave the tug for the duration of the meal hour.

HoLipaY AND SUNDAY WORK.

7. (a) A full week’s wages shall be paid for any week in which the following holidays occur or are observed notwithstanding
such holidays are not worked :—

New Year’s Day, Australic Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day,
Melbourne Cup Day, Christmas Day, and Boxing Day, or such other day or days as by law or otherwise are observed
in lieu of any of the said days.

(b) For work done on a tug boat on a Sunday or any of the holidays herein prescribed an employee shall be paid
double time with a minimum payment as for four hours at such penal rate for each period of duty provided that where he is
subjected to more than two call-outs in any day he shall be so paid for the whole time from the first commencement till the final
termination of the work.

7a. In connexion with the visit to Australia of Her Majesty Qucen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be
deemed to be included in the list of holidays prescribed in clause 7

7 hereof.
Provided that an cmployee who fuils to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable cxcuse shall not be entitled to he paid for such public holiday or public half-holiday.

ARNUAL LBave,

8. (a) An employee who has served his employer continuously for a period of one vear shall be allowed 21 consecutive
days’ holiday on full pay. :

(¢) For each holiday prescribed in clause 7 of this Part falling within the employee’s annual leave another day shall be
added to such leave. . i

{c) An cmployee shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday period, before
going on leave. ,

(d) Any employee who leaves his employment, or whose employment is terminated before the completion of any twelve
monthly qualifying period shali for each completed month of service receive payment in lieu of annual leave consisting of 1/,, of
three weeks' ordinary pay.

S1cE LEAVE,

9. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction of pay,
subject to the following diti and limitations :=-

(i) He shall not be entitled to paid leave of absénce for any period in respect of which he is entitled to workers’

compensation. )

(ii) He shall, within 24 hours of the com t of such ak inform the employer of lis inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimuted duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is elaimed.

(iv) He shall not be entitled in any year (Whether in the employ of one employer or of Beveral) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon-such statement the employer shall be entitled to rely and act.
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Single Day Absences.

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employes if in the year he has already been allowed paid sick leave on more than one occasion for one day
snly, shall not be entitled to payment for the day claimed unloss he produces to tho employer a certificate of a duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (a) {iii} hereof.

Cumulative Sick Leave,

{c) Bick leave shall accumulate from year to year so that any balance of the period specified in sub-clauss (s} (iv) of this
cluuse which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall bo allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to thi3 sub-clause
shall be available to the employee for a period of four years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, d&c.

(d) Notwithstanding anything contained in sub-clause () hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he i8 entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer ali expenses reasonably incurred in connexion with such attendance.

Wartine For ORDERsS,

10. If a tug boat employee is required or caused by his employer to wait at a time mutually agreed upon between the
employer and employee, or attend in his own time at any other place than his home to receive any direction or instruction as to
the time, locality, or nature of the work to be done for the employer by the tug in which he is employed, he shall be paid 2s. 6d.
for each instruction.

TRAVELLING TIME AND EXPENSES.

11. (a) Where an employee is required to join or leave a tug at a place other than his port of engagement he shall be allowed
second class fares and reasonable out-of-pocket expenses in addition to his ordinary wages.

() When an employee, who, in the ordinary course of his employment, begins and finishes his work for the day at a
narticular time and place, is required to begin and/or finish work for the day at a place other than from that particular time and
place, he shull be paid any reasonable extra travelling expenses and also at the overtime rate for any extra time thereby
occasioned beyond his ordinary travelling expense and time.

Troming CoaL 1N BUNKERS.
12. (@) When coal trimming is necessary when a tug is steaming an extra trimmer shall be engaged to perform this work,

(b) Members of crews are not to participate in bunkering operations when coal trimmers are available. If crews are called
upon to perform bunkering operations they shall be paid coal trimmers’ rates in additon to their ordinary rates.

ComPENSATION FOR Loss oF PERsoNiL EFFEcTs.

13. If an employee should sustain damage or loss of his personal effects or equipment by fire, explosion, foundering,
shipwreck, collision, stranding, or by any other cause whatsoever not attributable to the employee’s neglect, the employer shall
compensate him for such damage or loss by a cash equivalent to the value thereof, to a maximum of £60.

CLEANING AND FUMIGATION.

14, (a) The quarters of employees ahall be thoroughly fumigated and cleaned and painted at least once every year, and the
date of the last fumigating and painting shall be stencilled or painted in the quarters.

(b) Employeea shall be given one clear day’s notice before fumigation starts, and all bedding, clothing, &c., shall be loosened
up and fumigated while in quarters.

(c) Employees shall not be called upon to occupy the quarters until the fumigation officer bas certified they can safely do so.

ACOOMMODATION.

15. (a) Employees who, by the nature of their employment, are required to sloep on board shall be supplied by the employer
with bedding consisting of a mattress and cover, pillowslips, sheets, a well-filled pillow, two blankets (a third blanket to be supplied
in cold weather), towels, toilet soap, crockery, and cutlery. The mattress and pillow shall be of flax or other fibre, but not of straw
or tow.

(b) Pillow covers, sheets, and towels shall be changed weekly, mattress cover monthly, and blankets once in each four
months. Mattresses shall be thoroughly renovated once every six months.

(¢} In the event of the failure by an employee to return in good order, reasonable wear and tear excepted, any of the bedding
or towels issued to him, the employer, on the termination of his employment, shall deduct from any moneys due to the employee
76 per cent. of the cost of the articles not so returned.

ExisTina CusToMS aND PRAOTIORS.
18, Except in s0 far as altered expressly or by necessary implication this Determination is made on the understanding

. that all existing privileges and conditions shall continue.

WoRrkiNG CARGO.

17. Tug boat employees shall, in addition to their ordinary wage, be paid the difference between their own and Waterside
Workers’ rates when handling cargo.

MEeDpICINE CHESTS.

18. A medicine chest complying with the provisions of Scale I of the Scalea of Medicine and Medical Stores, prescribed in
accordance with Section 124 of the Commonwealth Narigaiion el 1912-1933, shall be placed aboard each vessel.

ENGAGEMENT AND DisMIssaL.

19. (a) All employees shall be engaged through the recognized place of engagement for all seamen.

(5) Subject to sub-clause (¢} hereof the engagement of all employoces shall be by the week, and one week’s notice shall be
given by either side to terminate employment excepting in cases which justify summary dismissal. Any employee leaving his
employment without giving such notice shall forfeit one week’s pay. i

(¢) Employees may be engaged by the day to fill the places of weekly employees temporarily absent.

If an employee is engaged for less than fourteen consecutive working days he shall be paid at the appropriate rate prescribed
in olause 1 of this Part with an addition of 25 per cont.
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DEFINITION.

20. “ Tug ™ means v vessel engaged in towing steam or sailing vessels or burges, lighters, punts, or other eraft or floating
material, or attending such vessels for towing on arrival or departure.

Stor WoRK MEETING,

21, A stop work meceting may be held evory second ealendar month on Wednesday, Thursday, or Friday of _the week
in which the general stop work meeting for interstate seamen is held. the actual date and time of such meeting to be
arranged by employers and notified to the Scumens Union the previous day, No additional stop work meetings shall be held
unless authorized by the employers.

The stop work meeting shall e of not more than two hours’ duration for which no deduction of wages shall be made.
As to the Tug “ Swiftness " employees engaged on this vessel shall not be allowed to attend the stop work meeting if the
vessel ig on the Geelong run on the day in question. If the Union desires it one man only from the * Swiftness” may
attend the meeting on a particular occasion provided that a rclief man is made available by the Union for the Tug.

PART IL .
This Part applies to employees on Pilot Ships.
Waces PER WEEE.

1.
—_ Ordlnary Wage, 8ea-Golng Allowance, ‘lutal Wage.
¥
£ s d. £ o d. £ o d.
Fireman .. . .. .. .. 12 5 6 117 0 14 2 6
A.B. . .. .. .. . . 1116 3 117 ¢ 1313 3
Ordipary Seaman .. .. . .. . 10 13 10 1 8 0 12 110

Hours oF WoRK.
2. Subject to sub-clauses (a) and (b) hereof the ordinary hours for a week’s work shall be 40.
(@} Any time worked in excess of such 40 on an outside ship shall be compensated for as follows :—
{1) Sixteen consecutive hours off duty on the Thursday and Friday, or the Monday and Tuesday next
following such period of duty. Time occupied in travelling to or from a ship is not to count as
time off duty ; .

(1) Payment at overtime rates for any excess worked over and above 56 hours of duty (i.e., payment
shall be made for all work done in excess of 40 hours plus the 16 compensated for in accordance
with the provisions of (i) hereof.).

(ili) Notwithstanding the provisions of Placitum (i} hereof, if an employce is required to perform outside
duty for two successive weeks he shall, within the next two successive weeks, receive the hours off
duty that he is entitled to under the said Placitum (i), plus an additional sixteen hours (i.e. an
additional eight hours for each week of outsids duty.) ’

(b) Any time worked, other than on an outside ship, in excess of 40 hours in any week shall be paid for at
overtime rates, . .
DaLy SprEAD oF HoURS.
3. (a) In port the ordinary hours shall be worked between 7 a.m. and & p.m.
(b) At sea the ordinary hours shall be worked in watches of four hours on duty with intervals of four hours off duty.

OVEBRTIME.

4, (@) All time worked in excess of or outside the hours ag prescribed in clauses 2 or 3 of this Part shall be paid for at the
rate of time and a half. Provided that if such excess duty * in port’’ has already extended for at least four hours the employee
shall be entitled to payment at the rate of double time in respect of the continuance of such excess duty beyond such four hours.

(6) Overtime “in port’’ shall be calculated on the ordinary wage, and “ at sea’’ on the tetal wage, as prescribed in clause
1 of this Part.

Raisnoe STBaym anp Bankmwa Fires.
5. Firemen shall be allowed two hours’ payment at the appropriate rate for raising steam and three hours’ payment at such
rate for the purpose of cleaning the boiler tubes. .
' Mear Hours. i
(Exclusive of working time.)
Pilot Ship employees ** in port*’.
6. (a) Meal breaks of one hour each shall be allowed as follow :—
Breakfast between 8 a.m. and 10 a.m. . .
Dinner between noon and 2 p.m. ’ .
Tea between § p.m. and 7 p.m.
Supper between 11 p.m. and 1 a.m,
(b) For work done during meal hours and thereaftor until a meal hour break is allowed, time and a half rates shall be
paid. . .
An employee shall not be compelled to work for more than six hours without a break for a meal.
(¢) When a pilot ship is “in port’’ and an employee is requirect to be on duty he shall be entitled to meals on board. The

employer shall arrange for the cooking of such meals on the day or shall, instead of providing the meals, pay an allowance of
2s. 6d. per meal to the employee.

HoLipay AND Sunxpay WoRk.

7. (@) A full week's wages shall be paid for suy week in which the following holidays occur or are observed
notwithstanding such holidays are not worked :— . .

New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day,

Melbourne Cup Day, Christmas Day, and Boxing Day, or such other day or days as by law or otherwise are

obrerved in lieu of any of the said days. . : :

{b) A pilot ship employoe  at sea’’ on any of the days herein prescribed shall-be paid an extra day’s pay.

. (¢) For work done on a pilot ship “in port >’ on a Sunday or any of the holidays herein prescribed an employee shall be
paid double time with a minimum payment as for four hours at such penal rate. = "
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7a. Tn connexion with the visit to Australia of Her Majesty Queen Elizabeth TI., where a public holiday or public
-half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined ares, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be
deemed to be included in the list of holidays prescribed in clause 7 hereof. ’
Provided that an employce who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNUAL LEAVE.

8. (a) An employee who has served his employer continuously for a period of one year shall be allowed 21 consecutive days’
holiday on full pay.

(b) For each holiday prescribed in clause 7 of this Part falling within the employee’s annual leave another day shall be
added to sach leave.

{¢) An employee shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday period, before
going on leave. . .

(d) Any employee who leaves his employment, or whose employment is terminated before the completion of any twelve
monthly qualifying period shall for each completed month of service receive payment in lien of annual leave consisting of 1/, of
three weeks’ ordinary pay. !

Srox LBAVE. : o -

9. (a) An employee on weekly hiring who is absent from his work on acoount of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction of pay,
subjeot to the following conditions and limitations :—

(i) He shall not bo entitled to paid leave of absence for any period in respect of which he is enfitled to workers’

compensation.

(ii) He shall, within 24 hours of the com t of such ab inform the employer of his inability to attend for
duty and, as far as practicable, state the nature of the injury or jllness and the estimated duration of the
absence,

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which gick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excees of
40 hours of working time. '

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee <o make a sworn
declaration or other written statement as to what paid leave of absenes he has had from any employer during the theri current

year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

{b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day only,
shall not be entitled to payment for the day claimed unless'he produces to the employer a certificate of a duly-qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unablo to attend for duty on account of personal
illness or on account of injury by accident, Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a) (iii)
hereof. .

-

Cumulative Sick Leave.

{¢) Sick leave shall accumulate from year to year 8o that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause
shall be available to the employee for a period of two years, but for no longer from the end of the year in which it acorues.

Attendance at Hospilal, &c.

(d) Notwithstanding anything contained in sub-clause (2) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

TraveELLING, TIME AND EXPENSES,

10. Where transport is not provided an employee shall be allowed a second claas fare from Queenscliff to Melbourne and
return for the purpose of taking accumulated leave, or from Melbourne to Queenscliff when required to travel to start work.

TemnnNg CoaL IN. BUNKERS.
11. (@) Any member of & Pilot Ship crew, on watch and required to trim coal, shall be paid one hour’s overtime per day
whilst so engaged. .
() Except as provided in sub-clause (a) hereof members of crews are not to participate in bunkering operations when coal
trimmers are available. If crews are called upon to perform bunkering operations they shall be paid coal trimmers’ rates in
addition to their ordinary rates. -

CoMPENSATION FOR Loss or PERsoNAL EFFEOTS,
12. If an employee should sustain damage or loss of his personal effecta or equipment by fire, explosion, foundering,

shipwreck, collision, stranding, or by any other cause whatsoever not attributable to the employee’s neglect, the employer shall
compensate him for such damage or loss by a cash equivalent to the value thereof, to a maximum of £20.

CLEBANING AND FUMIGATION.
13. (a) The quartera of employees shall be thoroughly fumigated and cleaned and painted at least once every year, and the
date of the last fumigating and painting shall be stencilled or painted in the quarters.
(b) Employees shall be given one clear day’s notice before fumigation starts, and all bedding, clothing, &c., shall be loosened
up and fumigated while in quarters.
{¢) Employees shall not be called upon to occapy the quarters until the fumigation officer has certifiel they can safely
80, \ i
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ACCOMMODATION,

14. (a) Employees who, by the nature of their employment, are required to sleep on board shall be supplied by the
employer with bedding consisting of a mattress and cover, pillowslips, sheets, a well-filled pillow, two blankets {a third blanket
to be supplied in cold weather), towels, toilet soap, crockery, and cutlery. The mattress and pillow shall be of flax or other
fibre, but not of straw or tow.

(8) Pillow covers, sheets, and towels shall be changed weekly, mattress cover monthly, and blankets once in each four
months. Mattresses shall be thoroughly renovated once every six months.

(¢} In the event of the failure by an employee to return in good order, reasonable wear and tear excepted, any of the bedding
or towels issued to him, the employer, on the termination of his employment, shall deduct from any moneys due to the employee
75 per cent of the cost of the articles not so returned.

ExmieTing CusToMS AND PRAOTIGES,

15. Except in 8o far as altered expressly or by necessary implication this Determination is made on the understanding
that all existing privileges and conditions shall continue.

Meprotxs CHESTS.

18. A medicine chest com: ymg with the provmons of Scale D of the Scales of Medicine and Medical Stores, prescribed in
accordance with Section 124 of the h Navigation Act 1912-1933, shall he placed aboard each vessel.

ENGAGEMENT AND DisMissar.

17. {a) All employees shall be engaged through the recognized place of engagement for all seamen.

(b) Bubject to sub-clause (¢) hereof the engagement of all employees shall be by the week, and one week's notice shall be
given by either side to terminate employment excepting in cases which justify summary dismissal. An employee leaving his
employment without giving such notice shall forfeit one week’s pay.

(¢} Employees may be engaged by the day to fill the places of weekly employees temporarily absent.

If an employee is engaged for less than 14 consecutive working days he shall be paid at the appropriate rate prescribed in
clause 1 of this Part with an addition of 25 per cent

DEFINTTIONS.
Se 18. “ Pilot Ship ' means any vessel employed in the duty of placing on board or taking off Pilots of the Port Phillip Pilot
rvice.
‘““ Home Port'’ means the port of engagement of employees.
‘“ At Sea’’ means when proceeding from Queenscliff to Melbourne, or from Melbourne to Queenscliff, and on outside
stations.

“In Port’’ means anchored at the inside station Queenscliff, or moored at Williamstown or other wharfs.

PART UL

This Part applies to employees on ecraft controlied by the Melbourne Harbour Trust, or on any other oraft engaged
in dredging operations, except oh craft controlled by The Geelong Harbour Trust.

Provided that any employee on any oraft which is generally engaged for 50 per cent, or more of its working tlme at
commercial towing shall be covered by the provislons of Part I of this determination.

Waices PER WHEK.
1. (a) Day Workers :— .

£ a.d
A.B. . .. e . e . .. . . .. .. 13 3 0
Deck Hand .. .. .. . .. .. . e .. .. . 1214 0
Fireman .. .. .. .. B . . .. .. .. . 1312 0
Greaser .. .. .. .. .. .. .. .. .. AN .. .. 1313 0
Winohman .. .. .. .. . .. .. .. .. .. 183 9 8
Coa]GangEand i .. .. .. .. .. i .. . .. 13 3 0
Diver .. . .. .. .. .. .. .. .. .. 16 3 0

Provided that any employeo on a oraft which is regularly engaged for less than 50 per cent. of its working time n,t‘
commercial towing shall be paid at the appropriate rate presoribed in Part I of this Determination, with a minimum payment
for two hours on any day whilst so employed.

(b) A Diver's Assistant shall be paid, whilst engaged as such, at the rate presoribed for an A.B. plus an allowance at
the rate of £1 per week.

{¢) Any person working inside a boiler or furnace, cleaning inside the casing of i 1 comt i cl
inside oil tanks in motor vessels, cleaning tubes, uptakes, or amokeboxes where doora h&ve to be opened, or t.Ieunmg bllqen—
1s. 6d. per hour in addition to any other ordinary or overtime rate payable.

(d) A coal gang hand shall receive the following additional allowances ;:—

(i) 13d. per hour during actual coaling operations ; ’
(ii) 8d. per bour, to be computed to the nearest half hour, when handling cosl in bunkers of vessels,

(¢} Shift Workers.—A shift worker, irrespective of the shift on which he may be employed, shall be paid the appropriate
rate prescribed in sub-clause (a) hereof plus 8 per cent. calculated to the nearest shilling. For the purposes of this Part of the
Determination a shift worker shull be deemed to be an employee who is ordinarily ‘required to commence work before 7.25 a.m.,
or to finish after 4.26 p.m.

EmpLovERS TEMPORARILY TRANSFERRED FROM DAy WoRK To SHIFT WoRE, oR FrRoM SHIFT WORK To Day WoRk.

2. {a) An employee transferred from day work to shift work for less than five consecutive days shall be paid at the rate of
time and a half for each shift.

() An employee transferred temporarily from shift work to day work shall for the first two weeks at such temporary work
be paid at the rate prescribed for his ordinary work as a shift worker.

(c) After the first hour of a shift an employee is not to be moved or transferred from one craft to another except in the
case of sickness or accident occurring during a shift.

Cavr Ovurs ror DIVER.
3. A diver shall bo paid for all * Call outs’’ at the rate of double time, with a minimum paymont as for four hours’ work
at such penal rate. .
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Limrrarior ox Drps, Erc.

4. (@) Where a Diver is required to do more than six dips in any week he shall be paid 8s. 6d. extra for each addit onal
dip in such week. In computing the number of dips three hours shall be deemed to be the maximum duration of a dip, provided
that where the duration of a dip exceeds three hours, such excess shall be deemed to bo & second dip if work then ceases for the
day, but if the diver is required to do any further diving work on that duy the excess shall count towards the three-hour maximum
for the next dip on that day.

(6) A Diver shall not be required to dive for more than six hours on any one day.

Mixep Funorions.

5. An employee required to do work for which a higher rate of wage is payable than that for the work en which he is
ordinarily engaged, shall be paid at such higher rate for all work done on such day.

OrpinaRY Hours oF WoORK.
6. (a) The ordinary hours for a week’s work shall be 40.
() The ordinary hours for a day worker shall be worked between the hours of 7.25 a.m. and 4.25 p.m.
Provided that the spread of hours may be varied on any job by mutual agreement between an employer and the majority
of the employees on the job. T
(¢} The ordinary hours for all employees shall not exceed eight hours on any day Monday to Friday inclusive.’

OVERTIME.
7. (@) Overtime shall be paid as follows :— . :
Within the spread of hours as prescribed in clause 6 of this Part in”excess of 40 hours per week—time and a Half.
Outside such spread of hours—time and a half for the first four hours and double time thereafter.
() Where a dayworker is required to work overtime in excess of two hours on any aa.y beyond the usual time for
ending work he shall be permitted to take one howr off for a meal at a time to be mutually agreed upon and ocither be
provided with a hot meal or reccive an allowance of five shillings in licu thercof.

AVOIDANCE OF PuysicaL EXHAUSTION. .

8. An employes who has done continuous duty for 24 hours shall not be required to do further duty on the tug or vessel
until he has had, for the purpose of rest, a period of eight consecutive hours off duty exclusive of any meal time ; -provided that
continuity of duty shall for the purpose of this clause be deemed to have been maintained despite the occurrence of meal times or
of the employee being off duty during any period of not more than four hours including one such meal time during the 24 hours
in question. :

Provided that in the event of unforseen circumstances beyond the control of the employer, all time worked in excess of the
period herein mentioned shall be paid for at the rate of double time, and such double time shall continue until the employee has had
at least eight hours off for rest.

TrRAVELLING EXPENSES.

9. Where an employee is required to join or leave & vessel at a place other than his port of engagement he shall be allowed
a second-clags fare and a sustenance allowance of 5s. per meal in addition to his ordinary wages. ‘

RAM
REeviEF BoaT axp Traveiuivg Tme, )
10. No. 1 Wharf Spencer-street, Melbourne, shall be the picking up point for all plant working between such point and
No. 6 Wharf, Yarraville, including the Docks, and Ann Street Pier, Williamstown shall be the picking up point for all plant
working elsewhere.
A fully covered Jaunch with seating accommodation shall be provided for this work.
All travelling time is to be paid for at the ordinary rate, except that where the time taken to travel in overtime hours is
ten minutes more than would normally be taken, such excess over ten minutes shall be paid for at time and a half.

MgaL Hougs.
(@) Dayworkers.

11. Dayworkeis shall be allowed a meal break of not less than one hour between noon.and 1 p.m., provided that if
owing to the exigencies of the work in band, such mcal break is not given between such hours, such dayworkers shall be
paid at the rate of time and a half for all work done between noon and the time when the meal break commences.
Provided further that if the period of the deferment of thc meal excecds one hour double time shall be paid for all work
done during such excess deferment. Notwithstanding anything contained in this clause no dayworker shall be requized to
work more than six hours without a break of one hour for a meal. oot .

&) Shift Workers. ) .
Thirty minutes shall be allowed for crib, but no employee shall be required to work. more than four hours without a
break for a meal. . .. U
No reduction of wages shall. take place in lieu of time taken off for a meal.

Pice-uP PLACE.

12. All employees shall be engaged in accordance with the requirements of the CommonWealth Seamen’'s selection shed
under the control of the Commonwesalth Inspector of Seamen.

ENGAGEMENT.
13. All employment shall be by the week determinable only by a week’s notice from either employer or employee unless
the amount of a week’s wages be paid or allowed in lieu of such notice.
Provided that, notwithstanding anything herein contained, the employer may for misconduct dispense with an employes
anywhere and at any time without such notice or payment. : s
Provided further that the employer may deduct payment for any day on which an employee cannot be usefully employed
because of— : .
(a) any strike ;
(b) any breakdown of machinery ; X
(¢) any stoppage of work unavoidable by the employer.
An employee dispensed with for misconduct shall be entitled to payment of wages in respéct of and proportionate to the
time up to the dispensation but no more. -
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Horipay AND Sunpay WORK.

14. (@) A full week’s wages shall be paid for any week in which the following holidays occur or are observed notwithstanding
such holidays are not worked :— -
New Year's Day, Australin Day, Good Iriday, Kaster Monday, Anzac Day, Queen’s Birthday, Labour Day,
Melbourne Cup Day, Christmas Day, and Boxing Day, or such other day or days as by law or otherwise are
observed in lieu of any of the said days. )

() Double time shall be paid for all work done on a Sunday or any of the holidays prescribed in sub-clause (a) hereof
with & minimum of four hours of such pay for each period of duty.

{¢) No weekly employee who has, without the consent of his einployer and without reasonable cause, absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of suca
holiday.

14a. in connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
halt-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause !4 hereof.

Provided that an employee who fails to attend for work on the working day before und/or after such public holiday
or public half-holiday without reasonable cxcuse shall not be entitled to be paid for such public holiday or public
balf-holiday. .

SI0K LEAVE.

15. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction of pay,
subject to the following conditions and limitations :— T

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such abgence, inform the employer of his inability to attend for
duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence. .

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed. .

(iv) He.shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time. ] :

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
' coming into operation or within two weeks of the employee entermg his empwyment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act. ’ '

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-yuahfied
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
“personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the emaployer’s rights under sub-clause
.{@)} (iii) hereof. . .

' 1 .
Cumulative Sick Leave,

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) {iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may bo claimed by the employes
and subject to the conditions hereinbefore prescribed shail be allowed by that omployer i a subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause
shall be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

4
Auendance.at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation,
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
16. (o) Shift Workers :—
(i) An employes who has served.his employer continuously for a period of one year shall be allowed 21 consecutive
days’ holiday on full pay.

(ii) For each holiday prescribed in clause i4 of this Part falling within the employee’s annual leave another day shall

be added to such leave. ’

(iii) An employee shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday period,

ore going on leave. . '

{iv) Any employee who leaves his employment, or whose employment is terminated betore the completion of any twelve
monthly qualilying period shall for each completed month of service receive payment in lieu of annual leave consisting of 1/, ot
three weeks ordinary pay.

b) Day Workers.—The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays)
Act 1948, No. 5111, and any amendments which may be made thereto from time to time.

(© Mized Work.—An employee who during the course of a year has been employed both as a shift worker and a day worker
shall be granted annual holidays on & pro raie basis as follows :—

10 hours tor each completed month as a shift worker, and

6§ hours for each completed month as a day Worker. )

(d) Notice of Annual Leave.—Employees are to be given two weeks’ notice before being required to take annual leave.

COMPENSATION ¥OR L0SS oF PERSONAL EFFEOTS.

17. If an employee should sustain damage or loss of his personal effects or equipment by fire, explosion, foundering,
shipwreck, collision, stranding, or by any other cause whatsoever not attributable to the employee’s neglect, the employer shall

compensate him for such damage or loss by a cash equivalent to the value thereof, to a maximum of £20. .
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CLEANING AND FuMIGATION.
18. (@) The quarters of employees shall be thoroughly fumigated and cleaned and painted at least once every year, and the
date of the last fumigating and painting shall be stencilled or painted in the guarters.
(b) Employees shall be given one clear day’s notice before fumigation starts, and all bedding, clothing. &c., shall be
looscned up and fumigated while in quarfters.
(c) Employees shall not be called upon to occupy the quarters until the fumigation officer has cortified they can safely
0 0.
ACCOMMODATION.

19. (¢) Employees who, by the nature of their employment, are required to sleep on board shall be supplied by the
employer with bedding consigting of a mattress and cover, pillowslips, sheots, a well-filled pillow, two blankets (a third blanket
to be supplied in cold weather), towels, toilet soap, crockery, and cutlery. ‘The mattross and pillow shall be of flax or other
fibre, but not of straw or tow.

(b) Pillow covers, sheets, and towels shall be changed weekly, mattress cover monthly, and blankets once in each four
months.  Mattresses shall be thoroughly renovated once every six months.

(¢) In the event of the failure by an employee to return in good order, reasonable wear and tear excepted, any of the
bedding or towels issued to him, the employer, on the termination of his employment, shall deduct from any moneys due to the
employee 75 per cent. of the cost of the articles not so returned.

Existing CustouMs aND PRaOTICES.

20, Except in so far as altered expressly or by necessary implication this Determination is made on the understanding
that all existing privileges and conditions shall continue. -

MepICINE CHESTS,

21. A medicine chest complying with the provisions of Scale D of the Scales of Medicine and Modical Stores, prescribed
in accordance with Section 124 of the Commonwealth Navigation Act 1912-1933, shall be placed aboard each vessel.

DerInNITION,
22, “ Floating Plant”® means dredge, steam hopper, barge, tug, or dumb barge, and all attendant plant necessary for
dredging work.
RESIDENCE OX BoARD.
23. In the case of vessels engaged in dredging and harbour maintenance services the following provisions shall,
notwithstanding anything to the contrary contained in clause 7 of this Part, apply :—

(i) An employee required to go or remain on board an idle vessel for shipkeeping purposes only, shall be paid
one and a half day’s pay at his ordinary rate for each period of shipkecping not exceeding 24 hours. For
so remaining on board on Saturday afternoons and Sundays for not exceeding 36 hours he shall be paid
two and one quarter days’ pay at his ordinary rate, and for so remaining on board on a holiday he shalt
be paid one and a half day’s pay at his ordinary.rate.

(i} An employee required to go or remain on board for the purposes mentioned in paragraph (i) hercof shall
receive the meal allowance prescribed in clause 9 of this Part.

(i) An cmployee required to go or remain on board a vessel for other than shipkecping purposes or before or
after his ordinary day’s work shall-be paid for overtimo thus performed in accordance with the provisions
of clause 7 of this Part.

PART 1V.
This part applies to employees on eraft controlled by the Geelong Harbor Trust.

Waces PER VWEEK.
1. (a) Day Workers :—

£ a d.
A.B. .. . .. . .. .. .. .. . .. .. 13 3 0 -
Deck Hand .. .. .. .. . .. .. .. .. . 02140
Fireman .. .. .. .. . (- . .. .. .. 1312 0
Greaser .. .. .. .. .. .. .. . .. .. .. 1313 o-
Winchman .. - .. . .. .. .. .. .. .. .13 8 b
Coal Gang Hand .. . .. . . . .. .. .18 3 0

() An additional amount of 1s. per week shall be paid to all persons employed as A.B's or Firemen to ocover the
-function of commercial towage. Such amount shall be payable for work dome on all craft irrespective of whether it is
engaged on such towage or not.

(c) Any employee who holds a certificate as an A.B., or who produces evidence to the satisfaction of the Harbor
Trust Commissioners that he has been so classified, shall, irrespective of the nature of the craft upon which he may be
employed from time to time, be classified and paid as such.

An oral examination shall be held after a qualifying period of not more than one year of service, to determine the
suitability or otherwise of any deckhand for classification as an A.B.

Should he so satisfy the Harbor Trust Commissioners he shall be classified as an A.B. and paid es such.
(d) A Conl gang hand shall receive the following additional allowances :—

(i) 13d. per hour during actual coaling operations ;

(ii) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

(e} Shift Workers.—A shift worker, except one engaged as a watchman and/or fireman-watchman irrespective of the
whift on which he may be employed, shall be paid the appropriate rate prescribed in sub-clause (a) hereof plus 6 per cent.
.calculated to the nearest shilling, For the purposes of this- Part of the Determination a shift worker shall be deemed to
be an employee who is ordinarily required to commenco work before 8 a.m., or to finish after 4.45 p.m.

EAPLOYEES TEMPORARILY TRANSFERRED FROM Day WORK To SHIFT WoRK, or FrRoM Sitrt WoRK To DAy WORK.

2. (a) An employee transferred from day work to shift work for less than five consecutive days shall be paid at the
rate of time and a half for each shift.

() An employee transferred temporarily from shift work to day work shall for the first two wecks at such temporary
work be paid at the rate prescribed for his ordinary work as a shift worker. *

(c) After the first hour of a shift an employee is not to be moved or transferred from one craft to another exeept in
the case of sickness or accident oceurring during a shift, and except also in the case of employment on commercial towage.

No. 117.—12233/53.—2
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OVERHAULS,

3. Any seaman or deckhand required to be employed on the overhaul of any vessel shall be paid for the time so
oocupied at the rates prescribed from time to time by the appropriate Award, Agreement, or Determination for Casual
Ship’s Painters and Dockers.

WATCEMAN AND/OR FIREMAN.

4. During the period while any Watchman and/or Fireman-watchman is required to remain aboard a vessel before
or after his ordinary rostered periods of duty, he shall be paid therefor a rate of ls. per hour for such passive period.

Mixep FoNOTIONS.

5. An employee required to do work for which a higher rate of wage is payable than that’ for the work on which” he
is ordinarily engaged, shall be paid at such higher rate for all work done on such day.

OrpvapY Hours oF WORE.
6. (a) The ordinary hours for a week’s work shall be 40.
(¢) The ordinary hours for a day worker shall be worked between the hours of 8 a.m. and 4.45 p.m.
Provided that the spread of hours may be varied on any job by mutual agreement between an employer and the
majority of the employees on the job.
{c) The ordinary hours for all employees shall not exceed eight hours on any day Monday to Friday inclusive.

OVERTIME.
7. {a) Overtime shall be paid as follows :—
Within the spread of hours as prescribed in clause 6 of this Part in excess of 40 hours per week—time and a
half.
Outside such spread of hours—time and a half for the first four hours and double time thereafter.
(b) Where a dayworker is required to work overtimo in excess of two hours on any day beyond the usual time for
ending work he shall be permitted to take ono hour off for a meal at a time to be mutually agreed upon and cither be
provided with a hot meal or reccive an allowance of 5s. in licu thereof.

Avompaxce oF Puysicar Exsavsriox.

8. An employee who has done continuous duty for 24 hours shall not be required to do further duty on the tug or
vessel until he has had, for the purpose of rest, a period of cight consecutive hours off duty exclusive of any meal time;
provided that continuity of duty shall for the purpose of this clause be deemed to have been maintained despite the
oceurrence of meal times or of thu cmployee being off duty during any period of not more than four hours including one such
meal time during the 24 hours in question.

Provided that in the event of unforseen circumstances beyond the control of the employer, all time worked in excess
of the period hercin mentioned shall be paid for at the rate of double time, and such double time shall continue until the
employee has had at least oight hours off for rest.

TRAVELLING KXPENSES.

9. Where an employee is required to join or leave a vessel at a place other than his port of engagement he shall be
allowed a second-class fare and a sustenance allowance of 5s. per meal in addition to his ordinary wages.

RELIEF BOAT AND TRAVELLING TIME.
10. All travelling time is to be paid for at the ordinary rate, except that where the time taken to travel in overtime

hours is ten minutes more than would normally be taken, such excess over ten minutes shall be paid for at time and a
half,

Mgear, Hougs.
(a) Dayworkers.

11. Dayworkers shall bo allowed a moal break of not less than one hour, between the hours of noon and } p.m.,
provided that if owing to the exigencies of tho work in hand such meal break is not given between such hours such day-
workers shall be paid at the rate of time and half for all work done between noon and the time when the meal break
commences. Provided further that if the period of the deferment of the meal exceeds one hour double time shall be paid
for all work done during such oxcess deferment. Notwithstanding anything contained in this clause no dayworker shall
be required to work more than six hours without a break of one hour for a meal.

(b) Shift Workers. .
Thirty minutes shall be allowed for erib, but no employee shall be required to work more than four hours without
o break for a meal.
XNo reduction of wages shall take place in lieu of time taken off for a meal,

ENGAGEMENT.
12. All employment shall be by the week determinable only by a week’s notice from either employer or employee
unless the amount of a week’s wages be paid or allowed in lieu of such notice.
Provided that, notwithstanding anything herein contained, the employer may for misconduct dispense with an employee
anywhere and at any time without such notice or payment.
Provided further that the omployer may deduct payment for any day on which an employee cannot be usefully
employed because of—
(a) any strike ;
(b) any breakdown of machinery ;
(c) any stoppage of work unavoidable by the employer.
An omployee dispensed with for misconduot shall be eatitled to payment of wages in respect of and proportionate to
the time up to the dispensation but no more.

HorLpay AND SUNDAY WoRK.

13. (a) A full week’s wages shall be paid for any week in which the following holidays ocour or are observed
notwithstanding such holidays are not worked :—
New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day,
Christmas Day, and Boxing Day, or such other day or days as by law or otherwise are observed in lieu of
any of the said days.
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(b) Double time shall be paid for all work done on a Sunday or any of the holidays prescribed in sub-clsuse (a)
hereof with a minimum of four hours of such pay for cach period of duty.

(¢) No weekly employee who has, without the consent of his employer and without reasonable cause, absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
holiday.

134. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
.such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 13 hereof.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday
-or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public
half -holiday.

SI1cR LEAVE. L.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
dnjury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the naturoe of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wagges Board) that he
was unable on account of such illness or injury to attend for duty on the day or days for which sick leave
is claimed.

(iv) Ho shall not be entitled in any year {whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an cmployer may, within one month of this
“Determination coming into operation or within two weeks of the employes entering his employment, require an employse to
-make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
-the then éurrent year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences. .

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
.of one day only such employes if in the year he has alrcady been allowed paid sick leave on more than one oocasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
.qualified medical practitioner that in his, the medical practitioner’s, opinion the employce was unable to attend for duty on
.account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights
under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
-this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by
-the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year
without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years, but for no longer from the end of
-the year in which it accrues.

Attendance at Hospitals, &c.

(d) Notwithstanding anything contained in sub-clause (@) hereof an employee suffering injury through an accident
.arising out of and in the course of his employment (not being an injury in respect of which he is entitled to worksrs’
-compensation) necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall
:not suffer any deduction from his pay for the time (not exceeding four hours) so ocoupied on the day of the accident, and
.shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEavE,
15. (a) Shift Workers :—
(i) An employee who has served his employer continuously for a period of one year shall be allowed 21 consecutive
days’ holidey on full pay.
(ii) For each holiday prescribed in clause 13 of this Part falling within the employce’s annual leave another day
shall be added to such leave.

(iii) An employee shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday
period before going on leave.

(iv) Any employee who leaves his employment, or whose employment is terminated before the completion of any
twelve monthly qualifying period shall for each completed month of service receive payment in lieu of annual leave
consisting of 1/;, of three weeks’ ordinary pay.

() Day Workers.—The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual
_Holidays) Act 1946, No. 5111, and any amendments which may be made thereto from time to time.

(¢) Mized Work.—An employee who during the course of a ycar has been employed both as a shift worker and a day
-svorker shall be granted annual holidays on o pro rale basis as follows :—

10 hours for each completed month as a shift worker, and
6% hours for each completed month as a day worker.
(d) Notice of Annual Leave.—Employees are to be given two weeks’ notice before being required to take annual leave.

CoMPENSATION FOR Loss or Personar Erreors.

16. If an employee should sustain damage or loss of his personal effects or equipment by fire, explosion, foundering,
shipwreck, collision, stranding, or by any other cause whatsoever not attributable to the employee’s neglect, the employer
.shall compensate him for such damage or loss by a cash equivalent to the value thereof, to a maximum of £20.

CreaNmve AxD FumueaTioN,
17. (a) The quarters of employees shall be thoroughly fumigated and cleaned and painted at least once every year, and
-the date of the last fumigating and painting shall be stencilled or painted in the quarters.
(b) Employees shall be given one clear day’s notice before fumigation starts, and all bedding, clothing, &c., shall be
JJoosened up and fumigated while in quarters.
(c) Employees shall not be called upon to occupy the quarters until the fumigation officer has certified they can safely
-do so.
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ACCOMMODATION.

18. (a) Emplovees who, by the nature of their employment, are required to sleep on board shall be supplied by the
employer with bedding consisting of o mattress- and cover, pillowslips, sheets, a well-filled pillow, two blankets (a third
blanket to be supplied in cold weather), towels, toilet soap, crockery, and-cutlery. . The mattress and pillow shall be of flax.
or other fibre, but not of straw or tow, .

{6) Pillow covers, sheets, and towels shall be changed weekly, mattress cover monthly, and blankets once in each four-
months.  Mattresses shall be thorughly renovated once every six months.

{c) In the event of the failure by an employee to return in good order, reasonable wear and tear excepted, any of the-
bedding or towels issued to him, the employer,-on the termination of his employment, shall deduct from any moneys due to-
the employee 75 per cent. of the cost of the articles not so returned. .

v .
Existing Cusroms AND PRACTICES.

19. Except in 5o far as altered expressly or by necessary implication this Determination is made on the uanderstanding:
that all existing privileges and conditions shall continue.

MEepIciNE CHESTS.

20. A medicine chest complying with the provisions of Scale D of the Scales of Medicine and Medical Stores, prescribedt
in accordance with Section 124 of the C lth Navigation Act 1912-1933, shall be placed aboard cach vessel.

DEFINITION.

21. “ Floating Plant ™ means dredge, steam hopper, barge, tug, or dumb barge, and all attendant plant necessary for-
dredging work.

PART V.
This Part applies to all persons employed under this Determination.

PERIODIOAL ADJUSTMENT OF WAGES.

1. The wages rates set out in clauses 1 of Parts I., II., HI., and 1V., hereof are based upon the following basic wage,.
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause-
2 of this Part.

*  Basic Wage.

Basic Wage Index Number
Place. (Adjus(.’shlg). Set As‘aigued‘
£ s d.
Within the area to which this Determination applies .. . .. .. .. 1117 0 Melbourne

ADJUSTMENT oF Basic WaGE.

2. (a) For the purposes of this Determination, the cxpression “ Commonwealth Statistician’s *‘all items’ retail price-
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,..’
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or-
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954. the amount of the Basic Wage shall be-
as prescribed in clause 1 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May. an
August or a November, the amount of the Basic Wage shall be adjusted by the following method, namely, by multiplving
the last published Commonwealth Statistician's “all items™ retail price index number by the factor -103 taken to one place -
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimad_
number reach -5 or more the basic wage shall be taken to the next higher shilling.

A, V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, Ist Deceraber, 1933.

By Authority: W. M. HoustoN, Government Printer, Melbourne. N



