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No. 144] TUESDAY, MARCH 30. ' [1954

Factories and Shops Acts.
DETERMINATION OF THE PLUMBERS BOARD.

Norzs.—(1) This Determination applies to the whole of the State of Victoria.
‘2) Plumbing and Ge.aﬁttin% were proclaimed as Apprenticeship Trades under the Apprenticeship Act 1928 for
various parts of the State as follows :—
{a) Metropolitan District, 10th October, 1928 ;
(b) City of Ballarat, and the Borough of Sebastopol, and the Cities of Geeclong, Geelong West,
and of Newtown and Chilwell, and the Moorpanyal riding of the Shire of Corio, 23rct March, 1938 ;

(¢) The remainder of the State, 26th July, 1949. . ’

Full particulars of the Apprenticeship Regulations for these trades may be obtained on application to the Secretary, Apprenticeship

Commission, 103 Russell-street, Melbourne, C.2.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board, since the 24tk April, 1939, has
bhad the power to ‘‘ determinc the lowest prices or rates which may be paid to any person or porsons or classes of
persons wheresoever employed in any plumbing work (including cloctrieal or gasfitting) or ewmployed in fixing any material
used instead of metal for pipes, guttering, or roof covering (other than slates or tiles) in connexion with the oroction or
repair of buildings "—has made the fullowing Dotermination, namely—

That as from the beginning of the first pay period to commence on or after the 12th January, 1954, the last previous
Determination of this Board, as amended by a Determination of the Industrial Appeals Court, shall be revoked and replaced
by this Determination.

PART 1.
This Part applies to all persons covered by the Determination, other than those employed by Gas Companies.

. 1. Waces For WEEE oF 40 HooRs.
{a) Apprentices (other than those covered by the Apprenticeshlp Commission), =
Percentage . Tmprovers.®
B Adjustabl Total
JR— meo{"ag& ‘J.}‘:g‘:‘ ¢ Loading. \V‘;ng“&
s d. s d. & d.
1st year . 29 68 6 2 8 71 2 . d.
2nd year .. 38 90 0 5 4 95 4
3rd year .. 53 125 6 8 0 133 6 1st year .. B .. . .. 8t 9
4th year .. 76 180 © 10 8 190 8 2nd year .. . .. . . 105 3
6th year e 98 232 6 13 4 245 10 3rd year .. .. .. .. .. 140 10
6th year .. | 100 plus 264 0 16 0 280 0 4th year .. .. - .. e 208 O
27s. 5th year .. .. .. .. .. 270 5
and thereafter the minimum wage. and thereafter the minimum wage.
PropORTION (within any factory or place). ProporTION (within any factory or place).
One apprentice to overy two or fraction of two workers One improver to four ..
receiving not less than £15 17s. per week. Two improvers to fifteen .. .. | workers receiving not
An indenture of apprenticeship prescribed by the Board, as _Three improvers to thirty .. pless than £15 17s. per
amended by the Court of Industrial Appeals, was approved on and thereafter one additional im- | week. '
7th September, 1923. prover to every seven additional

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.
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() ' : OTHER EMPLOYEXS.

(i) Applying to the employment of persons on the construction (ii) Applying to other work, including employment by an
renovation repair alteration or demolition of buildings per- employer in any industry where the work performed by the
formed on the site thercof. omployee is subsidiary or auxiliary to the chief and principal

purpose and business of such industry; or employment in
workshops.
Wages Wages Wages Wages
Per Week. | Per Hour. Per Week, | Per Hour
Person employed— £ s d 8. d. Person employed— £ s d. s d.
(z) Where the artificial temperature (a) Where the artificial temperature
is— is—
Over 130° F. 20 3 3 10 1 Over 130° F. .. 19 16 7 9 11
115° F., but not. exceedmg 115° F., but not e\mcedmg
130° F. 19 8 5 9 8 130° F. 1819 9 9 5%
50° F. or lower .. .. |20 3 3 101 50° F. or lower .| 1918 7 91
{b) In connexion with ammonia coils (b) In connexion with ammonia coils
in an artificial tomperature of in an artificial tempernturo
45° F. or lower .. 18 + 9 0 13 of 45° F. or lower 1718 1 8 114
{c¢} Lead burning or at lead work (¢) Lead burning or at lead work
connected therewith L1771 8 81 . conneeted therowith Lp17 103 8 6}
(d) On fitting, jointing, or fixing any (d) On fitting, jointing, or fixing any
class of pipes or ducts (except class of pipes or ducts (except
those used for electrical con- those used for electrical con-
duit, or for the conveyance duit, or for the conveyance
of high pressure steam to of high pressure steam to
machinery for power) .. |16 3 8 8 1 machinery for power) 1517 0 711
(¢) In fixing any material used in- {e) In fixing any material used in.
stead of metal for pipes, stead of metal for pipes,
guttering, or roof covering .. |16 3 8 8 1 guttering, or roof covering .. | 15 17 0 711
(f) At any other plumbing or gas- (f) At any other plumbing or gas-
fitting (but not including fitting (but not including
the fixing of gas mantles, or the fixing of gas mantles, or
gas main or service laying) .. | 16 3 8 8 1 gas main or service laying) | 15 17 0 711

Note.—See clause 9 of this Part re casual rate, and clause 5 re ship works.

Notwithstanding anything contained in clause 1 (b) (ii) hercof any employee, within six months of his first employment
in any place whose employment is terminated by the employer for any cause other than misconduct or incompetence, shall on
such termination be entitled to be paid for such work performed by him the appropriate rate prescribed in clause 1 (b} (i)
hereof.

Nore.—The wages prescribed above for * other employees” include o loading in lieu of Public Holidays (ten days)
and Sick Leave (40 hours of working time).

ALLOWANCES.

2. In addition to the wages rates set out above an allowance at the rate of 5s. per week shall be paid to journeymen
(other than on a ship) to compensate for the following classes of work whether or not such work is performed in any
week :—

(i) work requiring a amng scaffold, swmg 8oat, or rops, or on ‘a laddor exmedmg 25 feet in helgbb

(i) clearing stoppages in soil or waste pipes, or sewer drain pipes, also repairing and putting same in proper order,
(iii) work in any confined space ;

(iv) work in wet places; or

(v} dirty or oftensive work.

ALLowaNCE BN REespecT oF Excess Farss axp TraverLine TmMe.
2a. (a) Subject to sub-clauses (b) and {c) hereof the following payments shall be made in lieu of fares and travelling times~

within the radii named using G.P.O., Melhourne (cr. Bourke and Elizabeth streets), or the principal post offices at Ballarat,
Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles . . .. .. .. 3 3 per day
Over 12 miles and including 20 miles .. i .. .. .. 3 10 per day
QOver 20 miles and includihg 30 miles .. . .. 4 6 per day

(b) In the case of the employment of persons on the construchon renovatlon repair alteration or demolition of buildings
performed on the site thereof these allowances shall not be payable if the employer provides or offers to provide transport free
of charge, in which case 2s. 5d. per day travelling allowance shall be paid.

(c) In all cases other than provided for in sub-clause (b) hereof if the employer provides or offers to provide transport free
of charge, 2s. 5d. per day travelling allowance shall be paid. In the case of an employee who is normally required to report
for and finish work at his employer’s workshop, and is tnnsported to and from any job by his employer, no allowance shall
be paid.

(d) Where fares are necessarily incurred on distent jobs, as defined in clause 3 (a) of this Part, or on work performed
outside the radii named in sub-clause (a) hercof the provisions of that sub-clause shall apply except tlmt the local Post Office
shall be the centre.

{e) Sub-clauses {u), (¢}, and (d) of thiy clause shall not operate when an employec is employed on maintenance work at his
recognized centre,

ALLOWANCES IN RESPEOT OF DisTANT JoOBS,

3. (¢) When distanco and/or travelling facilities reasonably provent an employee going from aud returning each day to his
usual place of residenco, reasonable and suitable board and sleeping accommodation including strotcher and mattress for each
employee shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or
huts with sleoping accommedation therein including stretcher and mattress for each employee in addition to any allowance
prmndod in this clause ; the allowance to be made shall be—

s d.
For less than a full week .. .. .. .. . .. 12 9 per day
For a full working week at the rate of e . .. 52 8 per week

Provided 'that the foregoing allowances shall be mcraned if tbe employea satisfies the employer that he reascnably
incurred a greater outlay than that prescribed.
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(b) In tieu of the payments prescribed in clause 2a (a) of this Part an employee to whom sub-clause (a) applies shall be
paid travelling time (not oxceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class
retura fare, and 5s., or any greater amount incurred, to cover expense of reaching his home railway station and transpors of tools
if any cost necossary: [’rovided that the roturn fars shall not be payable if the employoe is dismissod for misconduct or is
held incompetent within one week of starting work or ieaves within one month of engagement. Travelling time shall be
calculated as from Spencer-stroet and Flinders-street Railway Stations or the home Contral Railway Stasion (if residing in the
country) to destination by rail or usual travelling facilitios.

(¢) If an employee olects to return to his home at the woek-end after three months of continuous servico and thereafter at
threo-monthly periods, he shall be paid a second-class roturn fare (Victorian Railways enly) on the pay day which imnmediately
follows the date on which he returns to tbe job. :

If the work upon which the employee is wngaged will torminate in the ordinary course within a furthor 28 days aftor
the expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a ‘‘ centre " to a place of work, and is required, in the course of his employmeant,
to travel further on the same day. shall be paid all faro< nucessweily expinlsd in such furthor trovolling,

DEFINITION,

4. “ Centro " shall mean the employer’s usual place of business.

Snrp WORK.
&. (i) All work done on a ship of any class—

{a) whilst it is under way; or
{b) in wot placos or confined spaces: or

{c) in o ship which has done one trip or more, in oil fuel tanks, in bhilges undor engine-room or stokehold or on soil
pipes—&hall be paid for at the rate of 8d. per hour in addition to the ordinary wage.

(i} For the purposes of this paragraph—
“ Wet Pluce ” means ono in which the clothing of the workman necessarily is weited to an uncomfortable degree, or
one in which water accumulates underfoot to a depth exceeding two inches.

B

** Contined Space ' moans one of which the dimensions are such that the workman must work in a stooped or crampod
position, or without adequate ventilation, or where confinement within a limited space is productive of
unusual discomfort to him.

(iii) Should the employer and the workman be unable to agreo whethor or not any work dono by the lutter is such as
entitles him to the additional wage provided by this paragraph, the question is to be submitted to a Referee, chosen by
the parties, whoso decision will be binding on both of them. In the event of the parties being unable to agree on a Referes,
application is to be made to tho Secretary of the Departmont of Labour of the State of Victoria to appoint an Inspoctor
to determine the matter in disputs, and the docision of suck {nspector will be binding on both of them.

ORDINARY WEEK'S WORK,

6. The ordinary Lours fur a week’s work shall be 40 which shall be worked in five days (Monday to Friday inclusive)
of 8 liours each.

A meal broak of not less than 42 minutes shall be allowed each day between noon and 2 p.m.

TimEs oF BeeiNNING aND Expive Work.
7. The ordinary times of beginning and ending work shall be between the hours of 7.30 a.m. and 530 p.m.

OVERTIME.
8. Overtime shall be paid for as follows—
(@) Outside the hours fixed in elause 7 of this Part—

(i) Before the time of beginning work .. . .. .. Double time.

(ii) After the time of euding work .. .. .. .. Time and a half for the first hour and
- double time thereafter.

(b) Within the hours fixed in clause 7 of this Part in excess of 10 hours in any week—
First hour .. .. .. .. .. . .. Time and a half.
Thereafter . .. .. .. . .. .. Double time.
NotE.—Work done on a Satnelay shall be deome.l to be outside the times of beginning and ending work, and be paid
for as prescribed in sub-clanse (2) (i} hereof.

Provided that all work performed on a Satnrday, Sunday, or Public Holiday, and for which prior nntice has not been
given, shall be deemod to be a recall to work in nccordance with the provisions of sub.clause (d) of this clause.

(¢} An employee, other than a casual employce, after the completion of overtime work performed after his usual
ceasing time, and commenced prior to midnight shall be entitled to be absent until he has eight consecutive
hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

If, on the instructions of his employer, any employee resumes work without having had such eight
honrs off duty, he shall be paid at double rates until he is relieved from duty to take such rest period and he
shall then be entitled to be absent until he has eight consecutive hours off duty without deduction of pay
for ordinary time of duty occurring during such absence.

(@) An employce recalled to work overtime after leaving his employer's business premises shall be paid at the
appropriate rate for such work with a minimum of four and a half hours’ pay at the ordinary rate for
each time he is so recalled.

{¢) An employee shall not be compelled to work for more than six hours without a break for a meal.

(f) An employee required to work overtime for more than two hours without being notified the day before that he
will be a0 required to work, shall either be supplied with & meal by the employer or paid &s. and 5s. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their
workshop who can reasonably return home for meals.

{7} An employee working overtime after the evening meal break shall be allowed a crib-time of twenty minutes after
each four hours of overtime work, if the employee continues work after such orib-time. Such crib-time shall
be paid for at the ordinary rate.
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CasUAL LABOUR.

9. Casual employees (i.e. persons employed during the week for not more than one.half maximum number of hours
fixed in this Detormination as a week’s work) shall be paid at the ordinary rate hourly with an addition of 10 per centum.

SpEciaL RaTES rOR Suxpays aNp Pusric HoLipays.

10. Double time shall be the special rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day (by persons not subject to Anzac Day Acr 1928), Quoen’s Birthday, Melbourne Cup Day,
Christmas Day, Boxing Day: but if any other day be by Act of Parliament or Proclamation substituted for any of the above-
mentioned holidays, the special rates shall aplv be payable for the day so substituted.

10a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined ares,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be included as a holiday in this Determination. An employee not required to work during the poriod of such public holiday
or public half-holiday as so proclaimed provided same is an ordinary working day, shall receive payment at ordinary rates of
pay for such period. Provided further that if he fails to attend for work on the working day before and/or after such public
holiday or public half-holiday without reasonable excuse he shall not be entitled to be paid for such public holiday or public
half-holiday. Double time shall be paid for all work done during the period of such public holiday or public half-holiday as
8o proclaimed.

EMPLOYEE ATTENDING FOR DUTY.

11. When an employce in accordance with directions given by an employer or his responsible represontative, attends for
duty at the place so directed, but his services are not required, such employee shall he paid 3s. and an amount equal to the
fares to and from such place: Provided that where on any day work is commenced and is stopped before noon owing to wet
or inclement weather, the employee shall bo paid up to noon and then released from further attendance on that day. Where
owing to wet or inciement weather work is stopped after noon, the employee shall be paid up to the time at which work
usually ends.

"TooLS AND APPLIANCES.

12. That if any employee is required to provide any or all of the following tools or appliances :—

Caulking-irons, drilling frame and chain, tap key, chain wrenches, files, grips or tongs of over 12 inches in length,
hacksaw frame or blades, mandrils, dummies, metal pots, pipe cutters, plumbing irons, rachets, stocks, dies,
drills for stone, taps and drills for brass or iron threads, or vyces—

1s. per hour in addition to the ordinary rates fixed by this Part shall be paid by the employer.

Damage To CLoTHING AND TooLs.

13. Compensation to the extent of the damage sustained shall be made where. in the course of the work. clothing or tools
are damaged or destroyed by fire or through the use of corrosive substances. Provided that the employer’s liability in respect
of tools shall be limited to such tools of trade a3 are ordinarily required for the performance of the employee’s duties.

Day FOR PAYMENT OF WAGES.

14. Wages. allowances, and other monies due, shall be paid not later than the time of ceasing work on Th.ursday of each .
working week. On termination of employment by the employer, all wages, allowances, and other monies shall be paid at the
time of dismissal. The employee shall not be deemed to bave ceased employment until he has been paid.

Rrest PERIOD.

15. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between
the hours of 9 a.m. and 11 a.m., without deduction of pay.

SpeerLy or Hor WATER.

16. The employer shall provide facilitics to enable the employee to obtain an adequate supply of hot water at meal times
and during the morning rest period.

Annuanl Horipay.

17. ‘The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

ADDITIONAL ANNUAL LEAVE AND SICE LEAVE.
18. When it is & constant condition of employment that an employeo is continuously required to work, or on ecall for
work, on week ends (i.e., Saturdays and Sundays) such employee shall be entitled to:—
(a) one week’s additional annual leave with pay, and
(b) payment for a maximum of forty hours for sickness (duly certified) in any one year, provided that in the
event of an employee not claiming payment in whole or in part in any ycar, the number of days not
claimed shall be held to his credit the following year or years, subject to a maximum payment of 120
hours for sickness.
For tho purposes of sub-clause (b) hereof service prior to the lst July, 1945, shall be disregarded.

Time oFF FOLLOWING ACCIDENT,

19. An employee suffering injury through an accident arising out of and in the course of his employment (whether or not
being an injury in respect of which he is entitled to workers' compensation) necessitating his attendance during working hours on
& doctor, chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for time {not exceeding four
hours) so occupied on the day of the accident and shall be reimbursed by the employer all expenses reasonably incurred in
connexion with such attendance.

TERMINATION OF KMPLOYMENT.

20. One hour's notice of termination of employment shall bs given by either employer or employve, or one hour’s pay
shall be jpaid or forfeited in lieu thereof. Such honur shall be allowed the employee to gather, clean, pack, and transport

his toola.
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Part II.
This Part applies to all persons employed by Gas Companies.

I Waaes,
Nature of Employment. ' “'(’)’?‘fol'f{m‘l‘;:'“
Persons employed— £ s d.

(a) Leadburning or at lead work connected therewith o e . . .. .. 1519 0
{b) On fitting, jointing, or fixing any class of pipes or ducts (except those used for clectrical condnit ; or

for the conveyance of high pressure steam to machinery for power) .. .. N .. 14 14 9
(¢} In fixing any material used instead of metal for pipes, guttering, or roof covering .. .. .. 14 14 9
(d) And any other plumbing or gas-fitting (but not including the fixing of gas mantles, or gas main or

service laying) .. .. .. .. .. .. .. .. .. . 1414 9
Provided—

%

(i) That employees in receipt of an industry allowance of 3s. per weck and/or a payment known as “ gratuity ”
shall be paid 63. per week industry allowance and where such gratuity has been paid such gratuity payments
shall cease as from the 31st day of December, 1946.

(ii) That existing conditions as to the supply of sufficient and efficient tools in working urder shall continue
that where tools are not supplied employees shall be allowed the weekly sum of 4s. as a tool allowance.

War Loapive.
Nore.—The wages prescribed in clause 1 hereof include as a war loading the sum of 8s. per week.

2. APPRENTICES AND [MPROVERS.
(2) APPRENTICES.
(i} WacEs.

That the rates for apprentices shall be those rates prescribed from time to time by the Apprenticeship Commission
of Victoria.

(il) ProPORTION (WITHIN ANY FaorToRry OR PLACE).
One apprentice to every two or fraction of two workers receiving not less than £14 14s. 9d. per week of 40 hours.

(b) IMPROVERS.*

() WAaGKS,
(i) PRoPORTION (within any factory or place.)

Per Week of 4¢ Hours.

5. d.
1st year .. .. .. .. .. 81 9 One improver to four
2nd year . . . s .. 105 3 Two improvers to fifteen
3rd year .. .. .. .. .. 140 10 Three improvers to thirty | workers receiving not less than
4th year .. .. . . .. 208 9 and thereafter one addi- £14 148, 9d. per week
Sth year .. .. .. . .. 270 5 tional improver to every
and thereafter the minimum wage. seven additional

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.

The conditions prescribed by the Determination of the Gas Works Board {or any variation of the aforesaid Determination)
shall apply to all employees covered by this Part.

PART IIL
This Part applies to all persons employed under this Determination.

PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates set out in clause 1 of Part L, and clause 1 of Part II., are based upon the following basic wage.
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically adjusted by the same amount and at the same time as such basic wage as preseribed in clanse
2 of this Part. Provided that the method of adjustment as regards clause 1 of Part L shall be in accordance with the
provisions of clause 3 of this Part.

Basic Wage.

Place, Basic Wacge Index Number
(Adjustabie), Set Assigned.
£ s d

Throughout the State .. .. . i .. .. .. .. 1117 o Melbourne
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ADJUSTMENT OF Basio Waas.

2. (a) For the purposes of this Determination, the expression * Commonwealth Statistician's *all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basio wage shall be
as prescribed in clause 1 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following ‘method, namely, by multiplying
the last published Commonwealth Statistician’s ““ all items  retail price index number by the factor -103 taken to one place
of a docimal, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be takon to the next higher shilling.

3. (a) The amount of the weekly wages prescribed for employees classified under classifications (i) (f) and (i) (f) in
clause | (b) of Part 1. have been ascertained by the fullowing method :—

£ s 4.

Bagic wage . . . . .. .. . . . o .o 117 0
Margin for skill . .. 2 60
War loading . 0 8 0
Tool allowance .. . .. . . 0 4 0
Disabilities loaling (mcludmg reglst.muon (‘ompensat.lon) ‘. .. NN . N o 5 9
Total N . - .. - - .. . 1418 9

The amount payable for a vear would be £14 18s. 9d. x 32 = £776 15s. Allowing two weeks on account of time
lost through public holidays, one week for absence through ill health, and further in respect of classification (i) (f) only one
week for following the job; the weekly wage payable in rospect of classification (i) (f) was ascertained by dividing the amount
payable for a year by 48, and in respect of classification (ii) (f) by dividing such amount by 4

Future adjustments of the wages mentioned are to be made by a similar method.

Remaining classifications in the said clauses are to retain their existing margins over classifications (i) {f) and (i) (fi
after adjustment. .

th) The hourly rates shall in respect of each classification be 1/40th of the weekly rate.

. 'Tho rates for Apprentices wheresosver appraring aball be amonded from time to timo in order to ronforn with
ratos pa.mhlu to Apprentices for tho trade undor ths jurisdiction of the Apprenticeship Commission.

5. The rates of rumuneration for [mprovers shall be amended to presorve the diffsrences botween the rates payable for
Apprentices, and those payable for Improvers as are shown in the Determination gazetted on March 14th, 1947, and operative
a« from the beginning of the firt pay period to commence on or after tho first Decombor, 1918.

The rosultant rates for Improvers from time to time shall tborefore be—

st vear .. .. The appropriate rate as amended for Apprentices ptus .. .. 10s. 7d. per week.
2nd year .. .. The appropriate rate as amended for Apprentioes plus .- .. 9s. lid. per woek.
3rd year .. .. The appropriate rato as amonded for Apprentices plus .. .. 8. 4d. per woek.
4tb year .. .. 'Tho appropriate rato as amended for Apprentices plus .. .. 18s. 1d. per woek.
5th year .. .. The appropriate rate as amended for Apprentices plus .. .. 248, 7d. per woek.

A. V, BARNS, J.P,, Chairman.

J. W. RYAN, Secrotary.
Melbourne, 18th December 1943,

By Authority: W. M. HousToN, Government Printer, Melbourne.



