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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 23 (ELECTRICAL AND
RADIO GOODS).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District and the Geelong
District as defined in the Factories and Shops Acts, and the Order in Council thereunder extending auch Metropolitan Distriot,
the cities of Ballarat, Bendigo, and Warrnambool, and the boronghs of Eaglehawk and Sebastopol. ’
On the 18th May, 1932, the Shops Board No. 18 (Miscellaneous Shops) was deprived of the power to determine the lowesat prices
or rates which may be paid to any person or persons or classes of persons employed in the businees of a seller of —
(a) Electrical goods ;
(b) Wireless (radio) sets, parts, or accessories ;

and such power was conferred exclusively on the Shops Board No. 23 (Electrical and Radio Goods).

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest pricea or
rates which may be paid to any person or p or cl of p employed in the business of & seller of—

(a) Electrical goods;
(b) Wireless (radio) sets, parts, or acocssories "*—

has made the following Determination, namely :—

1. That as from the 10th December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination. .

2. Waaes Per WEEK oF 40 Hours,
Apprentices and Improvers, Other Employees,
Ontside
N
Witin | Solitan
Metro- triet
Utan 'm'el
fatrict. Determi -
natlon
applies.
MaLES. Percentage or s d. MALES.
Basle Wage. s d s d.
Under 16 years of age .. .. .. 27 64 0 (a) Person in charge of a shop
16 years of age .. .. .. .. 36 85 6 r, 1
17 . o .. . - 46 109 0 (b) Manager in charge of one or more
18 " .. o .. .. 84 151 6 persons in an electrical and/or radio »|289 6 285 6
19 " . .. . .. 81 192 0 department of a departmental store,
20 " o .. .. . 99 234 6 the business of which is not confined
Percentage of to the sale of radio or electrical goods
FEMALES. Female (¢} Canvassers, travellers, collectors, in-
Basle Wage. stallers, and all others who are in sny
Under 16 years of age .. .. o 36 64 0 way connected with the sale of goods
16 years of age .. .. .. .. 45 80 0. on & merchant’s premises, but exclad-
17 " - .. .. .. 51 90 6 ing those selling off such premises if
18 N .. .. .. . 59 104 6 they are paid exclusively by com- | -
10 " . .. . . 67 119 0 mission annnve the right to sell goods
20 - . .. .. .. % 136 © for more than one merchant 274 0270 O
PrOPORTION (WITHIN ANY SHOF).
Apprentices, Frmares.
MALES,
One male apprentice to every three or fraction of thres workera receiving | Females .o 1213 0 211 o

not leas than 270s. per week.
FEMALES.
One foemale apprentice to every three or fraction of three workers receiving
not less than 211s. per week.
Improvera.
MALES.
One male improver to every two or fraction of two workers receiving not
leag than 270s, per week.
FEMALES.
One female improver to every two or fraction of two workers receiving
not less than 2118. per week.
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Payuext WEERE LEss THAN A Fuirn WEER 18 WORKED.

3. Any person who is ready, available and willing to complete the number of hours for a week’s work for which he or she was
engaged, shall, if actually employed in any week for less than 40 hours, be paid for each hour up to 30 hours as follows :—

(@) in any week in which two or more public holidays occur—at the ordinary rate, with an addition of fifty per centum ;

(b) in any other weck-—at the ordinary rate, with an addition of thirty.three and one-third per centum ;
and thereafter the ordinary wage rate up to but not exceeding the appropriate wage rate prescribed for a week of 40 hours,

_ Provided that an employer may deduct payment for any day an employes cannot be usefully employed because of any

strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for

which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing annual holidays and sick leave under this Determination.

4. TiMEs oF BEGINNING aND ENpINg WORK.
R Time of Beginning. Time of Ending,
Baturday e . . .. . .. .. .. 7.456 a.m, noon
On the other working days of the week . . . . 7.45 a.m. 5.30 p.m.

MEeaL INTERVAL.

5. No employer shall require any employee to take a longer interval than one hour for a meal, and such meal interval
shall be taken between the hours of 11.30 a.m., and 2.30 p.m.

OVERTIME.
6. Outside the hours fixed in clause 4 .. .. e .. .. .. . -\ Time and a half
Within the hours fixed in clause 4 in excess of the number of hours as fixed for an ordibary week’s work .. :

Suxnpays aND HoLIDAYS.

7. Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Labour Day, Good
TFriday, Easter Saturday, Easter Monday, Queen's Birthday, after 12 noon on Melbourne Show Day (Metropolitan District only),
Melbourne Cup Day (Metropolitan District only), Christmas Day, and Boxing Day. [f any other day be by Act of Parliament
-or Proclamation substituted for any of the above-named holidays, this rate shall be payable for work dome only on the day
so substituted.

All employees, provided their services are not required, shall be entitled to the above-named holidays without deduction of
pay-

7a. In connexion with the visit to Australin of Her Majesty Queen Elizabeth [I., where a public holiday or publie
half-holiday is proclaimed by Order in Council throughout any municipality or part thercof, or within any defined area,
such public holiday or public half-holiday shall, so far ‘as such municipality or part thercof, or such defined area is concerned, .
be deemed to be included in the list of holidays prescribed in clause 7 hereof.

Trovided that an employee who fuils to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

TERMINATION OF KMPLOYMENT.

8. Exoept in a case where an employer or an employee has been guilty of a misdemeanour, seven days’ notice of termination
of employment shall be given by either party or one week's wages paid or forfeited as the oase may be, in lieu thereof.

GARMENT ALLOWANOE,

9. Any employee who is required to wear, when at work, a washable cuter garment, dust coat, or overall shall be paid 4s
per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

Tea MONEY.

10. Any employee, who is required to work overtime in excess of two hours on any one day, shall receive an allowance of
b8, a8 tea money in addition to the rates provided in clause 6.

Norice To WoRkK OVERTIME.
11. At least 24 hours’ notice shall be given when overtime is required to be worked.

NoticE or INTENTION TO RATION.

12. Where an employer, owing to alackness of trade, desires to ration his employees, he shall give at least 24 hours’ notice to
each employee of his intention to ration such employee.

ANXUAL LEAVE.
13. The annual holiday shall be as presoribed by the provisions of the Fuciories and Shops (Annual Holidays) Act 1948
{No. 5111), and any amendments which may be made thereto from time to time.
(Nore:—In his or her own interesta each employer of labour should ob'ain a copy of the above Aot which may be
purchased from the Government Printer, Melbourne, at a cost of ls., plus postage.)

StoE LEAVE.

14. (@) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result of
personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours' ordivary pay for each complete month of service ;

{(i{) During any subsequent year of service—40 hours' ordinary pay. Provided that in either case such employee produces
or forwards within 48 hours of the com t of such ab evidence satisfactory to the employer that his
or her nmon-attendance was due to personal ill health or accident necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, provided an
employee remains in tho gervico of the one employer, or any successor of such cmployer, be cumulative from year to year. For

the purposes of this sub-clause service prior to the lst August. 1948, shall be disregarded. -

Tixx AND WicEs RECORDS.

16. An employer shall keep time and wages records showing the name of each employee, and the hours worked cach week by,
the wages and overtime paid to each employee.
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PaYMENT 0¥ WaGES, ETC.

16. Payment of all wages, overtime, special rates, and allowances due, shall be made during working hours not later than
Tharsday each week. .

REFERENOE,

17. An employee, on severing his or har connexion with an employer, shall be entitled to and shall receive from such employer
s reference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an
mployee who has been employed continuously for three months or more.

TRANSPORT ALLOWANCE,

18. (a) When an employee, by arrangement with his employer, uses his own car in the service of the employer he shall be paid
en allowance of not less than 4d. per mile; provided that the total allowance payable shall not be less than 40s. per week and shall
not exceed ?0s. for any one day or £3 for any one week.

(b) When an employee, by arrangement with his employer, uses his own motor cycle or motor cycle and side-car in the service
of the employer he shall be paid an allowance of not less than 2d. per mile; provided that the total allowance payable shall not be
less than 158. per week and sball not exceed 7s. 8d. for any one day or 30s. for any one week.

(¢} Where a bicycle is provided by an employee and is required to be used in connexion with his employer’s business, an
allowance of 1s. per day in addition to the ordinary wage shall be paid to such employee.

PoSTING OF DETERMINATION.
18. A copy of this Determination shall be kept posted at or near the entrance to any shop or place to which it applies.

Finsrt-a1p OUTFIT.

20. In each shop where employees are regularly employed, tho employer shall provide and continuously meaintain, at a
place or places reasonably accessible to all employees, an adequate first-aid outfit.

PERIODIOAL ADJUSTMENT OF WAGES.
2], The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be asutomatically
edjusted by the same amount and at the same time as such basic wage as prescribed by clause 22.

Basic Wage.
Baslc Wi Index Numb:
Place. (A‘:ﬁ\fsul:lgi ;eteiui‘:l}lsd%r
£ s d
Within the area to which this Determination appues .. o o .. - 1117 © Melbourne

ADJUSTMENT oF Basio WAGE.

22. (a) For the purposes of this Determination, the expression ‘' Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician’

(b) Until the beginning of the first pay period to commence in February, 1954, the amounts of the basic wage shall be
as prescribed in clause 21.

(c) During cach future successive period beginning with the first pay period to commence in a February, a May, an
August or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “ all items ” retail price index number by the factor -103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach
6 or more the basic wage shall be taken to the next higher shilling.

(4) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
caloulated to the nearest 6d., half or less than half of 6d. to bo disregarded. The wages rates for adult females shall be
adjusted by increasing or decroasing such rates by the amount of the difference from time to time in the said basic wage for
females.

(¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2.  Such wages shall
be calculated to the ucarest 6d., half or less than half of 8d. to be disregarded.

A. V. BARNXNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 10th December, 1953.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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No. 185] TUESDAY, APRIL 6. [1954

Faotories and Shops Aots.
DETERMINATION OF THE SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Norz.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
‘Factoriea and Shops Acts and the Orders in Council thereunder, the cities of Ballarat, Bendigo, Geelong, Geelong Weat,
“Warrnambool, and Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebast:

'IN aocordance with the provisions of the Factorier and Shops Acts, the Wages Board, which bas the power to determine

the lowest prices or rates which may be paid to any person (including an outside salesman) employed in or in connexion
with any shop other than shops of the following classes, that is to say :—

{(a) A Butcher's shop, a Bookseller's and Newsagent's shop, a Confecti y and Pastry shop, a Cooked Meat Dealer's shop
a Fish and Oyster shop, a Fruit and Vegetable shop, a Hairdresser's shop, a Tobacconist’s shop ;

(b) A Boot Dealer's shop, a Boot Repair shop, a Bread shop, a Chemist’s shop, a Dairy Produce Dealer's shop, a
Draper's shop, & Dyer's and Clothes Cleaner’s shop, a Fuel and Fodder Dealer’s shop, a Furniture Dealer’s
shop, a Grocer's shop, a Haberdasher’s shop, a Hardware shop, s Hatter’s shop, a Men’s Clothing shop, a
Mercer's shop, a Milliner's shop, an Underclothing shop, a shop for the sale of petrol, benzine, or other motor
spirit, motor oils, or motor car or motor cycle accessories, a shop for the sale of electrical goods or for the
sale of wireless (radio) sets, parts, or accessories;
‘has made the following Determination, namely :—

1. That as from the 10th December, 1953, the last previous Determinaton of this Board shall be revoked and replaced by
-this Determination.

2. (a) APPRENTICES AND IMPROVERS.

Wages per Week of 40 Hours.

I
Percentage Percen
Males. of Basle - Fomales. of Femalo —

Wage. Basic

‘Wage.
s d. 8. d.
16 years of age or unde .. .. 31 73 6 15 years of age or under .. .. 37 65 6
16 years of age . .. . 44 104 6 16 years of age - . .. 43 76 6
17 years of age .. .. .. 60 142 .0 17 years of age .. . .. 56 99 6
18 years of age .. .. . 78 185 0 18 years of age .. . o 70 124 0
19 years of age .. .. .. 97 230 0 19 years of age .. .. .. 83 147 6
20 years of age .. .. .. | 100 plus | 252 0 20 years of age .. .. .. 97 172 0

15s.

PROPORTION (IN ANY SHOP).
Apprentices,
One apprentice to every three or fraction of three persons receiving not less than the minimum wage.

Improvers,
One mal- improver to every male worker receiving not less than the minimum wage.
Two femule improvers to every female worker receiving not less than the minimum wage.

Provided that a femsale improver may be employed in lien of 2 male improver, or a male improver in lien of a female improver.
No. 185.—12629/63.—Prics 6D.
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() Oraer FMPLOYEES.

Employed in the business of a curio dealer, a feather dealer, a furrier, a jeweller, a pawnbroker, a seller Wagos per wook of 40 oots,
of clacks, walches, perfumery and toilet requisites, optical goods, phoiographic materiale, sports materials,
sypetoriters, business aystems, surgical insiruments, pianos, organs, piano-players, push cycles, motor cycles
and molor cars, and accessories for push cycles, a bird or dog dealer, a stamp dealer, a herbalist, a saddler, a Males. Femalos.
ship chandler, a seller of cork goods, crockery, fancy goods, toys, grindery, leather goods, wmusic, musical
instruments (other than pianos, organs, or piano-players), pictures. picture frames, perambulators, paper
patterns, rubber goods which are not motor cycle or molor car accessories, florists’ goods, seeds, seedlings, s. d. s d.
tents, flags, umbrellas, or wicker goods, painta, colours, wall-papers, or employed in any business, other than .
those specially mentioned, to which this Determination applies —
Branch manager (i.e., a person entrusted with the control or superintendence of a branch shop,
notwithstanding he or she may be under the orders of « superior who does not devote his or

her whole time to the management of the said branch shop) . .. - 280 0 265 6
Departmental manager or manageress (i.6., a person in control of three or more persons 21 years
of age or over, notwithstanding he or she may be under the orders of a superior who does
not devote his or her whole time to the management of such department)—
Male . . e - .. . .. . o 280 0
Femalo—
Where one or more adult males are under her controi .. . .. .. 256 6
In other cases .. .. .. .. .. .. . . . 205 6
Other employees . 274 0 193 0

{¢) Any person required to act as ‘‘ Father Christmas” (i.e. a person required to wear the traditional clothes and act as-
such a person) shall receive the rate prescribed for his or her ordinary classification in sub-clause (a) or (b) hereof, plus an.
additional 5s. for each day or part thereof on which he or she is so required to act.

TiMES OF BEGINNING AND ENpING WoORK,

3. (a) Employees in paint, colour, or wall-paper shops—
Time of Begloning. Time of Endlug.

{aot earlier than) (not Iater than)
On the usual half-holiday . e . e . . 8 am. . noon
On sll the other working days of the week .. .. . .. 8 a.m. ) 5.30 p.m.
{6) Employeecs in any other place—
On the usnal half holiday ve . . e . 9.5 a.m. .. noon
On all the other working days of the week . - . .+ 95am 5.30 p.m.
OVERTIME.

*4. The rate of time and a half shall be paid for all time worked by persons employed in—
{z) Shops and departments of shops whore paints, colour, or wall-paper is sold—
(i} Within the times fixed for beginning and ending work—
In excess of 3 hours 55 minutes on the usual half-holiday.
In excess of 8 hours 10 minutes on all other working days ot the week.
Or in excess of 40 hours in any week.
(i) Outside the times of beginning and ending work.
{b) Other shops and departments of shops—
(i) Within the times fixed for beginning and ending work in excess of 40 hours,
(ii) Outside the times of beginning and ending work.

NoTu.—Sectlon 117 (£; Aet 3677 provides that :—Any person taav, if notlce in writing has previously been sent to the chlef tnspector, be employedt
{n any shop or at any work 1n connexion with a shop for any time not excpeding three hours In any one day bsyond the orlinary working hours, provided that
the tota) number of days in any ous year on which in any shop or at any work in counetion with a shop any such person is so employed shall not exceed:
twanty-five,

Section 105, however, makes it an offence for any employer to detain an employes [ater than half an hour on a half hollday,

Dav’s Work To BE CONTINUOUS.

5. No employee, except in a case where he has been guilty of misconduct, having commenced work, shall be required to-
take any time off (exclusive of intervals for meals) until he has completed the full number of hours for that day’s work.

TerMS OF EMPLOYMENT.

6. (n) Weekly Employment.—Except as hereinafter provided employment shall be by the week and a weekly employee who-
is ready, willing, and available to work the number of hours prescribed herein as a week’s work shall be paid the full weekly
wage fixed herein irrespective of the number of hours worked not exceeding 40; provided however, that such an employee not
attending for duty except as provided by clause 7 (Sick Leave) hercof shall lose his or her pay for the actual time of such
non-attendance.

An employer may deduct payment for any day an omployee cannot be usefully employed because of any strike or through
any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which the employer
cannot be held responsible. Provided that any such time lost shall be counted as time worked in computing annual holidays
and sick leave under this Determination, ’

(b) Part Time~A weckly employee not ready, willing, and availablo to work the full number of hours normally worked
by employees of similar classification with the same employer, but who is ready, willing, and available to work a specified lesser
number of hours at his or her own request shall be paid pro rate the wages prescribed herein for 40 hours’ work according to
the number of hours worked : provided that the number of part time employees in any shop shall not exceed one for each
three or fraction of three engaged as weekly employees.

(c) Casual Employment.—Where a person is ready, willing, and available to work the number of hours required by an
employer, such being less than the number of hours prescribed herein as a week’s work, he or she shall be paid as follows :—
For time worked up to the first 20 hours—

(i) In any week in which two or more Public Holidays occur—at the ordinary wages ratec with an addition
of 50 per centum ;

(ii) In any other week—at the ordinary wages rate with an addition of 33} per centum ;
with o minimum payment as for two hours fifty-five minutes’ work on a Saturday and for fours hours’ work on
any other day and for timo worked beyond the 20 hours aforesaid—the ordinary wages rate; provided that
the total amount payable, excluding any overtime, shall not exceed the wage prescribed for a week’s work.
' (d) Provided always that any employee who is required to work less than 25 hours per week, but who is required to
work for any period during a Friday or a Saturday shall be deemed a casual ecmployee and any employee who is required to
work less than 20 hours per week or in any week shall be deemed a casual employee and paid accordingly.
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S10K LEAVE.
7 (a) Any employee who, having had at least three months’ service with tho same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year-3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service-40 hours’ ordinary pay. Provided that in either case such employee produces
or forwards within 48 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendanoe
was due to personal ill health or accident necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year. For the purposes of this sub-clause service prior to tho lst August, 1848, shall be disregarded.

Meat ALLOWANCE.

8. For each day upon which more than one hour’s overtime is worked, each person who works such overtime shall be paid
53. meal money in addition to the prescribed overtime rate.

MEeaL INTERVALS.

9. All employees shall be allowed the following meal intervals with permission 1o 1eave the shop for the whole of such intervals,
viz. :—From Monday to Friday, one hour for lunch between noon and 3 p.m.

ResT PyRIOD.

$10. Al employees shall be allowed two rest intervals on each day (Monday to Friday inclusive) as follows:—(a) The first of
ten minutes to be allowed between the time of commencing work and the usual meal interval; (b) the second ef ten minutes to
be allowed between the usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked. . .

+ Nore.~8ection 117 (3) of the Factories and Shops Act 1928 (No. 3677) provides that po person shall be employed In any shop more than five
hours without an Interval for a meal,

CLOTEING ALLOWANOE.

11. Where any employee is required by his employer to wear any special uniform, dress or clothing, it shall be supplied,
paid for. and. if necessary, Jaundered by the employer. Any such garment ehall remain the property of the employer.

Notioe of INTENTION TO RaTIion,

12. Where an employer owing to slackness of trade desires to ration his employees, he shall give seven day’s notice to
each employee of his intention to ration such employee.

ANNUAL HOLIDAY.
13. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Acs 1946
{(No. 5111), and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased from
the Government I’rinter, Melbourne, at a cost of Is., plus postage.)

TERMINATION OF EMPLOYMENT,
14. Except in a case where an employee or an employer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by either
patty or one week's wages paid or forfeited, as the case may be, in lieu thereof.

Serclar RaTEs For SBunpays AND Horipays.
16. The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—
Sunday .. .. .. .. .. .. .. .. .. .
New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday,
Melbourne Cup Day (Metropolitan District only) Christmas Day, Boxing Day, and after » Double time.
12.30 p.m. on Show Day in such localities mentioned in the Sixth Schedule to the
Public Service Act 1946, as are within the area to which this Determination applies.
Eeaster Saturday . .o .. .. - . .. . .. Five times the
ordinary rate,
1i, by Act of Parlisment or Proclamation, any other day be substituted for any of the above-named holidays, the special rate
shall be payable only for work dane on the day so substituted.

15a. In connesion with the visit to Australia of Her Majesty Queen Elizabeth IT, where a public holiday or publio
half-holiday is proclaimed by Order in Counci! throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 15 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-heliday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

PavMEnT or WaicEs.
16. Payment of all moneys due shall be made not later than Thursday of each week, and during working hours.;

REFERENCE.

17. An employee, on severing his or her connexion with an employer, shall be entitled to and ahall receive from such employer
a reference in writing, stating his or her period of service and duties performed. This provision shall apply only in the oase of an
employee who has been employed continuously for three months or more.

DETERMINATION TO BE AVAILABLE.

18. A copy of this Determination shall be kept in a conspicuous place on each floor of a building in which work covered by
this Determination is done. Such Determination shall readily be available for inspection at any time. Nothing in this clause shall
however, operate where a copy of the Determination is kept posted on the notice board in a staff rcom in the establishment.

Firsr-a10 OUTFIT

19. In cach shop where employees are regularly employed, the employer shall provide and continuously maintain, at a
place or places reasonably accessible to all employees an adequate first-aid outfit.

PERIODICAL ADJUSTMENT OF WAGES,
20. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 21.
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Basic Wage. )

Basic W Index Numb:
Place. (Adjustable). Set Assigned.
£ s d ‘
Within the area to which this Determination applies .. C.. . <L .. 1117 0 Melbourne

ADJUSTMENT OF BaAsio WagGE.

20, (@) For the purposes of this Determination, the expression ‘‘Commonwealth Statistician’s ‘all items® retail price
index numbers” or any like exprossion means the numbers steted to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonweslth Statistician.

(b) Until the beginning of the first pay period to commence in Vebruary, 1954, the amount of the basic wage shall be as
prescribed in olause 19.

{c) During each future successive period beginning with the first pay period to commence in a February. a May,
an August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ¢ all items™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expiested in shillings, but should the decimal
‘number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
caleulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
temales.

{e) The wages of apprentices and improvers shall be the appropriate percentages as set out in clause 2. Such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Sccretary.
Melbourne, 10th December, 1953,

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE AGRICULTURAL IMPLEMENTS: BOARD.

Norg.—This Determination apphes to,the whole of the State of Victoria.

By Order in Council, dated the 13th Qctober, 1941, the Country Agricultural Implements Board was depnved of ita powers
and such 'powers. were conferred exclusively. on the Agrwultural Implements Board

II\ accordance with the provisions of the Factories and’ Shops Acts, the Wages Board which has thc power to dutcrmme the
lowest, prices or rates which may be paid to any person or persons or classes of persons employed in— R
(1) the process, trade, or business of a maker of-—
(a) agricultural machinery or implements ;
- (b) parts of agriculturall machinery: or lmplementa :
. + {c) bag-filling machinery, bone-crushers, butter-making machinery, chaff-cutters, corn-crushing mm,hmem
cream separators, hay presses, horse works, iron feeding troughs hwn mowers, machinery for treating
flax or hemp, maize shellers, windmills; or
(d) garden tools or implements or parts thereof ;
(2) assembling or putting together any parts of machinery or implements of classes or kinds (whethet the same have
been made inside or outside the State) same or similar to-those mentnoned- in paragraph (a);-
bas made the following Determination, namely :—

1

1. That as from the 9th December. 1953, the last previous Determination of-this.Board ghall be revoked and replaced
by this determination.

2.
Wagea per Week of 40 Hours,
‘Within 20 Mlles of G.P.Q,,
—_ . Melborgrge H G:'le‘thln 10 Miles of i R
WGArn'mmbool ongt;d 0;1:1:;“ All Other Parts of Victoria.
Midurs and
Glppsmd Districts.
Di1visioN L.—AGRICULTURAL IMPLEMENT SECTION. LN
£ s d £ s d.
(a) Assembly, Fitting, and Process Working..
Assembler . .. . 13 1 0 12 18 O
Assembler after two years expenenoe 13 6§ 0 13 2 0
Carpenter on agricultural implement mnkmg (mc}udmg tool allowanee) 1317, 0 . 1314 0
Dismantler .. ce - . 13 0 0 12 17- oh
Implement und/m- comh ﬁtter .. .. N 13 9 0 13 -6 0. "
Tmplement and/er comb fitter after two years experlence .- .. 1314 0 1311 ©
Pattern fitter and finisher . .. .. + 18:148 0. e 1311 0
Pattern fitter and finisher requnred to do uxachmmg . .. 4 9 0 ‘14 6 O
Plough fitter’ . . .. .. 13 7 ¢ 13 40
Process worker .. .. .. .. .. .. .. 1219 © . 12 16 ¢
Wheel rimmer .. .. . .. .. .. . 13 9 © - ‘13 6 0
Windmill erector .. .. . .. .. o 13 9 0 13 6 0
Windmill maker other than fitter .. . . .. . 13,8 0- ol 13 5 0
) Blaokamuhma, &e. . o
Blacksmith’s striker .. . . 13 0 0 S 12917 40y -
Blacksmith's - atriker on double ﬁres .. .. .. 138 2 0 ' 12-19  Or
Bulldozer opera.tor o .. . . 13 6 0 18" 3+ 0 -
Hammer drlver .. N .. .. e - .. AN 13 2 ¢ 12-19¢ O+ -
Heater ' : 13 00 12 17 ¢
Imp]ement Amxt,h of ﬁve yea,rs expenence ablelto do all classes of xmplement
ork . e VL. 1317 0 o - - 1314 0 4
Ot,her smith (mclud.mg jron bondar) ' .o . . . 13 4. 0 S 1311 9.,

No. 188.~12630/83.—PRICE 6D.
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Wages per Week of 40 Hours.

. Within 20 Mlles of GP.O.,
. R Melbourns ; within 1 hﬂl of
' wg:n?mm lnd wmun All Other Parta of Victoria.
Glpplhnd Dlmlou
DivisioN 1,—AGRICULTURAL IMPLEMERT SEOTION—coniinued.
£ s d £ s d
(¢} Dressing, Grinding, and Pickiing. -
Chipper .. o . .. et .. .. . 13 0 0 1217 0
Dresser and fettler .. .. .. .. .. .. 13 2 ¢ 1219 ©
Emery-whoel attendant .. . o .. .. . 13 2 0 1219 0
Grinder .. . . . .. 13 2 0 1219 0
Grinder usmg portable machine .. . .. .. . 13 4 0 13 1 0
Pickler .. . . .. . .. 1217 0 1214 0
Shot and sand blast dresser .. .. " . . 13 4 0 13 1 0
(d) Furnacemen.
Cupols .. .. . . . .. .. " 13 9 0 13 6 0
Eleomo .. . . 13 8 0 18 5 ¢
All other furnaces (not molndmg small rivet or bolt hentmg) . 13 6 0 13 3 0
8mall rivet or bolt heating .. . e . 13 2 0 1219 o
Assistant .. . - - . P = 13 00 1217 ©
(e) Foundry.
Jobbing moulder and/or coremaker . e . . 14 9 0 14 6 0
Looss pattern moulder .. .. .. .. .. . 1319 © 316 0
Plate and hi fder and/or o ker ' .. ik e 1311 0 13 8 0
Cupola furnaceman " o .. .. - .. 1314 © 1311 0
Hlsotric furnaceman i .. .. . .- . 1313 0 1310 ©
All other furnacemen .. o . .. . 1311 0 13 8 ¢
Assistant furnacemen . .. . 13 5 0 18 2 ¢
Dressers and fottlers .. 13 7 0 13 4 0
Qrinders . . . .. .. e e 13 7 0 13 4 0
Grinders usm% portuble machine .. . - o by, 13 9 0 13 6 0
Shot and sand blast dressers .. . .. . .. 13 9 0 13 6 0
([) Incpectm, &e.
Cheoker .. . . . . .. 13 2 0 1219 0
Inspector . o o .o . . . 13 2 0 1219 ©
(g) Machinists.
1st class . . .. . . e . i4 9 0 14 6 0
2nd olass .. . . . . . 1314 0 1311 0
3rd class o . . . . . .. 13 5 0 13 2 0
Driller .. . . . . .. . . 3 20 1219 ©
Process worker .. . . . .. . . 1219 0 1216 ©
(h) Painting, d&c. .
Dl;) . . . e .. 1217 0 1214 0
Painter (brush hand) . . . . .. .. 13 0 0 1217 0O
Paint mixer . . . . . .. . 12 1} g i214 0
Spra; inter e o o . . . . 13 1218 0
V&ﬁtz:p:nd liner .. . . . .- e . i3 9 ¢ 13 6 0
(i) Sheet Metal.
Sheet Metal Workers—l1st class . . T e .. 14 0 0 14 6 0
Sheet Metal Workers—2nd class .. vervn s . .. 1314 0 131 0
(j) Stores.
Attendant at casting stores .. .o .. .. 1217 0 i214 0
Storeman and/or packer .. .. .. .. .. .. 13 0 ¢ 1217 ¢
(k) Welders.
1st class .e .. .. .. .. .. .. 14 13 6 14 10 6
2nd class o .. . .o . o . 13 6 0 13 2 0
3rd class .. .. .. . . . .. 13 1 0 1218 0
Tack welder .. .. . . .. . . 13 3 0 13 0 0
(!) Wire Workers.
Wire drawer . . .. s .. . .. 13 0 O 1217 0
Wire weaver .. . . . . .. .o 13 0 0 1217 0.
Divisiox II.—ELECTRICAL.
Eleotrical mechanic . . .. . .- - 14 9 0 4 6 0
Shift electrician .. .. .. . .. .. 14 9 © 14 6 0
Tradesman, eleotrical fitter B . .. 14 9 0 14 6 0 .
Tradesman’s and electrical meohsmos asslstant . . . 13 0 © 1217 ©
DrvisioN 1I1.—ENGINRERING. ,
Eleotrical fitter .. . . - . . . 14 9 0 14 6 0
Machinist—Iat class . o ‘e . . . 14 9 0 14 6 ©
Machinist—2nd class .. . . . . . 1314 0 12 11 0
Machinist—3rd oclass . .. .. .. .. . 13 5 0 13 2 0
Motor mechanic .. .. . .. . . . 4 9 0 14 6 0
Patternmaker .. .. S .. .. .. 16 2 0 1419 0
Toolmaker .. . . .. . .. .- 15 2 O 1419 0
Tradesman .- 14 9 O 14 6 0
Tradeaman, the greator pnrt of whose tlme in ocnupmd in mnrkmg off 1413 6 14 10 6
Tradesman, wet stone grinder and glazier .. .. . 14 8 0 14 6 0
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s ‘Wages per Week of 40 Hours.,
Within 20 Miles of G.P.O.,
_— Meclbourne ; within 10 Miles of
Wamaamiaelong ;. or st | Al Other Parts of Victoria,
Mildara and
Gippsland Districts,
Drvision IV.—ENGINEERING SMITHING. £ s d. £ s 4
Coppersmith . .. .. .. .. . .. 1410 6 . 14 7 6
Forger and/or faggoter .. . .. . .. .. 15 7 6 15 4 6
Forgeman’s assistant . .. .. .. . .. 13 2 0 1219 o
Other smith . .. o b .. .. .. 14 10 6 4 7 6
Toolsmith .. - .. . e . . 1413 6 1410 6
Drivisioy V.—~Woop Mmv.
Band sawyer . . . .. .. . . c 13 6 0 » 13 3 0
Bending machinist . .. N .. . . 13 3 0 13 0 0
Boring and drilling machinist AN - .. .. - 1219 0 1216 0
Buzzer machinist (enly operating or feeding machines) . . 1215 0 1212 0
Buzzer machinist (using straight irons and setting up machines and grinding
knives and cutters) .. .. .. .. .. .. 13 9 ¢ 13 6 ©
Casemaker .. .. . .. .. . .. 13 5 0 i3 20
Casemaking sawyer . .. .. .. . .. 1216 0 1213 0
Ciroular sawyer .. . .. . .. . 13 6 .0 13 3 0
Crosscut sawyer .. . . . .. .. . 1219 0 - 1216 0
Morticing machinist .. N .. . . . 1219 0 1216 0
Moulding machinist (where the machinists set up their machines only).. 13 7 0 13 4 0
Moulding machinist (where the machinists set up their machines and
grind their knives and cutters) .. .. e . 1316 0 1313 0
Pulling out machinist . . .. .. .. . 1218 0 1215 0
Sanding machinist . .. .. .. . i3 3 0 13 0 0
Saw doctor . .. .. .. .. . . 1415 0 1412 0
Shaper machinist . . . .. .. .. . .. 4 1 6 1318 6
Stacker .. .~ o .. . .. .. .. 1218 0 1216 0
Teroning machinist (only operating or feeding machines) . .. 1217 0 1214 0
Tenoning machinist (using straight irons and setting up machines 'and
grinding knives and cutters) .. RN . .. o 1313 0 1310 0
Thicknesser machinist . N .. .. .. .. 13 2 ¢ 1219 0
Turner .. . .. . .. .. . . 14 1 8 1318 6
DivisioN VI.-~MISCELLANEOUS. -
Bealt maker and cutter .. .. .. .. .. N 13 8 ¢ 13 5 o
Carpenter (other than agricultural implement making) .. .. 14 ¢ 0 14 6 0
Currier .. .- .. .. .. .. . .. 1318 ¢ 13 15 0
Other employoees, not elsewhere classified with not less than three months’
experience in the agricultural implement making industry .. 12 6 0 12 3 0
Employee not elsewhere classified .. .. . o 12 00 1117 ©

SpEciAL RATES. 3 Lo

3. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :— ’

(@) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 9s. per
week extra; more than ten and not more than twenty, including apprentices, 18s, per week extra; more than
twenty, including apprentices, 27s. per week extra.

(b), Working in wet places 1id. per hour extra.

Working in confined spaces 3d. per hour extra.

{c) Working for more than one hour in the shade in places where the temperature is raised by artificial means o between
115 and 130 degrees Fahrenheit, 14d. per hour extra; in places where the temperature exceeds 130 degrecs
Fahrenheit, 3d. per hour extra. When work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit cmployees shall also be entitled to 20 minutes’ rest after every two hours’ wurk without
deduction of pay, The temperature shall be decided by the foreman of the work after consultation with the
employess who claim the extra rate. '

(d) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 1}d. per hour extra. Where the work continues for more than two hours employees shall be entitled
to a rest period of 20 minutes every two hours without loss of pay.

(¢} Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1}d.
per hour extra.

(f) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids. ‘ -

{g) Except when dismissed for misconduct or when leaving of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred
in the carting of tools. : .

(h) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing. :

(i) To cover all circumstances of employment of an employee called upon to work away from his ordinary place
of employment, starting, repairing and/or servicing agricultural implements and tractors, he shall be paid
an additional 6s. per day above his classification of implement fitter and/or motor mechanic for afl days
necessitating living away from his ordinary residence, including Saturdays and Sundays on which work is
performed. ..

ExrLoYeE LEArNING HIGHER GRADE WOREK.
4. Where an employee is engaged on higher grade work at his own request for the purpose of learning such work, he shall

be paid for the time he is so engaged for a period or periods not exceeding 30 days in’ all at his usual rate of ,pay prior to his
being so engaged, and thereafter at the rate prescribed. .
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APPRENTIORSHIP.
5. (a) Youths ahall not, be engaged in the following ocoupati pt under indent of apprenticeship for the periods
and subject to the conditions hereinafter prosoribed :—
Patternmaking, electrical fitting, engineering fitting and turning, first and second class engineering machining, first-class
1di gineering blacksmithing, jobbing moulding and/or coremaking, sheet metal (first-class bench work) motor

mochanio.

() In the trades immediately. hereinafter mentioned the proportion of apprentices whioh may be taken by any empioyer
shall be as follows :— .

Mechanical engineering apprentioe for every 3, or fraction of 3, tradesmen.

Electrical fitting—one apprentice. for every 3, or fraction of 3, tradesm

Electrioal mechanio—one apprentioe for every 2, or fraction of 2, trad

Patternmaking—one apprentice for every 3, or fraction of 3, tradesmen.

Smithing—one apprentice for every 3, or fraction of 3, tradesmen.

Moulding—one for every 2, or fraction of 2, tradesmen,

143

(¢) For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and in ascertaining such proportion, an, employer actually working
any workshop shall be dsemed to be a trad '

(i) The period of apprenticeship shall be as follows :—

I the,apprentice when articled is under the age of 17 years, five years; if over the age of 17 years, four
ve years, at the option of the contracting parties.

(i) An employer, especially qualified to teach apprentices may, with the consent of the Secretary for Labour, or of the
State Apprenticeship Commission, employ a greater proportion of apprenti to trad than hereinbefore,
specified.

(iii) Minors may be taken on probation for thres months, and, if apprenticed, such three months shail count as part of
their period of apprentioeship.

{iv) Until further order, any contraot of apprenticeship hereafter, made may contain the following provision :—

If through lack of orders or through financial: difficulties, the: employer is unable at any' time to: find
employment and training for, an apprentice, and.if a tranafer to another. employer cannot be arranged,
the obligations.andiduties imposed by the indenture may with the concurrence of the apprentios and' his
guardian be suspended for a period agreed upon, or if no such agreement is arrived at, may-be-cangelled-
by tl,ha employer. The onus of proof of circumatances justifying. such cancellation shall be-on the-
employer. :

This clause shall not arply to apprenticeship controlled by the State, Apprenticeship Commission, but such Commissicr:
ahall be free to adopt such for suspension or llation of indentures as it may, deem reasonable:

Wages per Week of 40 Hours.
(v) The minimum weekly rates of wage for, apprentices shall be as follows :—

Total Wage Payable.
Within 20 Miles of G.P.O.,
— Melbourne ; within 10 Miles of
Warrnaiaheor s ud within | All Other, Parts,of Victoria.
Mildura and
Gippsland Districts.

Four and five-year terms— £ e d £ s d
1st year .. .. . .. s . .. 3 70 36 86
dnd year . .. . .. o 413 6 412 6
3rd year . . . .. . - .. 6 4 6 6 3 0
4th year . .. e .. .. . . 916 6, 914 0
Sth year .. = .. o . e .o i2 3 0 12 0 0

Four-year terms—Apprenticeship commencing after the age of*17 years—
st year .. .. .. .. . . . 316 6 315 6
2nd year .. . .. . .. .- . 6 4 6 6 3 0
3rd- year .. - . e - .. .. 916 6 914 0
4th year . .. .. .. .. .. .. 12 3 0 12 0 o

The sum of, 4s. per week shall- be added:to the above rates. in the ease of apprentice patternmakers.

The total wages of apprentices shall be caloulated to the nenrest sixpence, any broken part of sixpence in
the result not, exceeding threepence. to. be, distegarded.

An employes who is under, 21. years, of a;
as a minor, in the occupation, to which he, has
prescribed for that classification. .

(vi) The ordinary. hours of. employment, of- apprentices-shall; be the same in each. workshop as.those,of. journegwen in
the trade the apprentioe is learning.

(vii) No apprentice under the age of. 18 years shall be liable to work overtime unlesa,he.so desires.
(viii) No spprentice shall work iunder,any system of, payment,by reenlta,

(ix) Any apprentice who cannot complete his full term of apprenticeship before.reaching, his 22nd birthday may, by
agreement with his_master, serve as an,apprentice until he reaches.the.age of '23iyears.

(x) The apprentice.at the.end, ofithe.calendar, period of any year in.which he has.actually: given: servico to the mnster
upon less than the ordinary, working daya, prescribed in the, Determination: for the trade, or in which he has
unlawfully absented himself without the master’s consent shall, for every day short of tho said number of
working days, and:for every day.of such absence, serve one.day, and the calendar period of the succeeding yoar
of his.service,shall,not be: deemed .to, begini untili the said additional.day or days.shall have been served.

(xi) No employer shall, either directly or indireotly, or by any pretence or device, receive from.any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus fur the taking or

binding of any probationer or apprentice.

(xii) Apprenti ttending technical coll or schools and presenting reporta of satisfactory conduct shall be reimbursed
all fees paid by them. . .

(xiii) Apprentices,shall be, entitled to annual'leave and sick leave in accordance with the provisions of clauses 104 and
r 144 of this Determination respectively.

on the expiration. of his apprenticeship and, thereafter works
n apprenticed shall be paid.at not less. than, the, adult rate
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UsapraiiTions Mave Juiiors anp Famarzs.
6. (¢) Subjéét to the exceptions heréinafter provided the minimum rates of wage for females and unapprenticed male
juniors shall be as follows :-—
Wages per Wrnk or 40 Hougs.

Tota) Wage Payable.
. Within 20 Miles of G.P.O.,
_ Melbourne ; within 10 Miles of
O eelong O fwn | AN Other Parts of Victoris.
Mildurs and
Gippsland Districts.

Ti-Adult Females. £ s d. £ s d
Under one month’s experience N . .. - . 817 8 815 6
All others RN . . . 913 6 911 6

I11.—Junior Females.
17 years of age and under AN .. .. .. .. 416 0 415 0
18 yeais of age .. . . . .. . .. 514 0 513 0
19 years of age .. . .. o .~ N 612 6 611 0
20 years of age .. . . .. o 710 6 7 9 6
R I11.>~Male Juniors,
Under .16 years of age B .. . . 219 0 218 0
16 years of age .. .. .. . .. .o 4 386 4 2 6
17 years of age .. - .. .. : . 513 0 511 6
18 years ofage .. . .. . 72 8 7086
19 .years -of age .. 819 © 817 0
20 years of age . 1015 6 1013 0
IV .—Junior Males (Foundries).

Under 18" years of age .. .. . .. . 300 219 0
18 years of age .. .. e . 4 0 0 319 0
17 years of age .. . . 75 8 73 8
18 years of age .. . . .. . " 9 30 9 10
19 years of age and over .. .. .. 11 0 0 1017 6

Provided that the rate payable to any employee shall not be less than 20s.

The rates shall be calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded

(b) Exeept in the case of employees in foundrics, the minimhm rate payable to a junior female of any age or a junior
male of eighteen years or more cach with less than six months’ experience in the Metal Trades industry shall, until he or she

has had six months’ experionce, be 10 per cent. less than the amount represented by the percentage of the basic wage prescribed
for a junior employee of his or her age, and, in addition thereto, the additional amounts set out in clause 25 (d).

Hours or WoORK.
Day Workers.
7. (@) The ordinary hours of work shall be 40 per week to be wotked in five days of not mbre than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours

éach contiuously except for meal bieaks at the discretion of the employer, between 7 a.m. and 530 p.m. on Monday to
Fiiday inélusive, and 7 a.m. and noon on Saturday.

In localitics where the recognized half-holiday is on a day other than Sattirday the day so recognized may be substitutéd
for Saturday for all the purposes of this Determination.

. Provided that the spread of hours or the daily hours prescribed may be altered as to all or n section of the employees
by miitual agreement between an employer and the representative of the union in that shop.

Five-Days’ Week.
(b) Tn any éase in which the ordinary week's work of 40 hours can be perforned ini five days as aforesaid without—
(i) detriment to the public interest:
(ii) loes in the value of goods handled or to be handled
(ili} redieiny the effiiehcy of produdtion ; or
(iv) reducing the efficacy of the necessary service.

the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wsages Board upon application made by or on behalf of the employees.
Upon such an epplication proof that the working of a five-days week will result in such detriment; loss or reduction as
aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Eifeflo#NGY PHovistons.
7a. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction OF rationihg'in thé use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful -authority:
(i) Tf by reason: of sich Tebtfiétion ot ratiéning or emiergency ‘diséonnéxion Hé 'is 'uhablé usefilly to e"uiplof an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to sttend for work but is not able to employ, him usefully
T : _the émployée shall bé entitled to bé paid for twWo houts’ work; ., . .
o . -{2) Wwheré ah employee Soinrmences Work hé shall be éntitlsd to bé paid fof four Haurs’ work ;
) * (3)" this '#ib-¢latibe shall 'hot apply to Apprentices. :
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(i} He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per woek. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Baturdays from 7
a.0. to noon—ordinary time ;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per ocent.;

(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m, and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary day rates.

(iti) He may require any shift worker to perform his hours of work ot any time other than on a Sunday on the
basia of 40 hours per week. The following rates of pay shall apply for such work :—

(I)Afor day work or day shift work—ordinary time ;
(2} for work performed between noon and midnight on Saturdsys—ordinary rates plus 25 per oent. ;
. - (3) for afternoon and night shifts—ordinary rates plus 10 per cent.

' Provided that when a shift worker iz required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of Bs.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing %:ontimled in this sub-clauss shall operate 80 as to reduce the shift premiums payable to
v employees who were shift workers working on afterncon and night shifts only at the date of
. such interforence as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken aud/or the duration of them, in order to avoid
or mitigate the effects of such interference, without being lisble to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made more than

¢ one hour earlior or later than uwsual and that a meal break of at least twenty minutes is allowed; and
provided also that the omployer shall, whenever it is practicoble, consult with the representative of the

+ + .Union or Unions before acting under this paragraph. .

~ () Notyvith.stunding anything elsewhere contained in this Determination, the provisions of this clause shall also apply

{mulatis mutandis) iv the case of an employer who uses suxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in forece and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or .
(ii) beeause of the irability cf the auxiliary power plant to meet the normal demands for power— .
' (1) finds it necessary to require any employee to perform his ordinary hours of work {or any of such

Ve ordinary hours of work) outside the hours normally worked by such employee; or .

(2) finds it necessary to alter the time at which meal breaks are ususlly taken and/or the duration
of them.

OVERTIME.

8. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the oase of an apprentios
or a junior the rate for overtime shall be not less than the rate herein presoribed or 1s, 6d. per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alons.

Reat Period After Overtime.

(b)) When overtime work is necessary it shall, wherever reasonably praoticabls, be so arranged that employees have at leaat
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence. :

If on the instructions of his employer such an employee resumes or continues work without baving had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be

absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Back.

(c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving tho premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he waas recalled to perform is completed within & shorter period. This sub-clause shall not apply in cases where
it is customary for an employes to return to his employer's premises to perform a specific job outside his ordinary working hours,
or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary
working time. ‘

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actusl time worked is less than three hours on such recall or on each of such recalls

' Saturday Work—Five-days Week. .

(d} A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least thres hours work
nr paid for three hours at the appropriate rate except whore such overtime is continuous with overtime commenced on the day
previous,

Standsing  By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
 call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is 50 to hold himself in readiness.

Meal Hours—General,

(f) For work done during meal hours and thereafier until & meal-hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for & meal.

Meal Hours—Maintenance Employees.

() Subject to the provisions of the second part of sub-clause (f) of this clause an employes emsloyéd as a regular maintenance
wan shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do 8o for the purpose of making

good brenk-downs of plant or upon routine maintenance of plant which can ,only be done while such plant is idle,
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Crid Time.

(A} An employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after cach four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five.days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and employee
may agres to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall
not be required to make any payment in respect of any time allowed in excess of twenty minutes.

.

Tea Money.

(¥) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and 1s, 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (ss the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Transport of Employees.

(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home
or pay him his current wage for the time reasonably occupied in reaching his home,

PN Compulsory Overtime.

(k) Any employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sarr Wosk,
Definitions.
9. (a) For the purposes of this clause—
‘“ Afternoon shift " means any shift finishing after 8 p.m. and at or before midnight.
“ Continuous work > means work carried on with conseoutive shifts of men throughout the tienty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer. .
*“ Night shift "’ means any shift finishing subsequent to midnight and at or before 8 a.m.
 Rostered shift ™ means a shift of which the employee concerned has had at least 48 hours' notice,

Hours—Continuous Work Shifts.

(6) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 in any one day; or

(ii) 48 in any one week ; or

(iii) 88 in 14 consecutive days; or

(iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at auch times as the employer may require—

(i) a shift shall consist of not more than 8 hours, inclusive of crib time ;

(ii) except at the regular change-over of shifts an employes shall not be required to work more than one shift in each
hours ;
(iii).twenty minutes shall be allowed to shift workers each shift for orib, which shall be counted as time worked.

: . 4 Hours—Other Than Continvous Work,

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. ~The ordinary hours
of such shift workers shall not exceed— :

(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than four hours; or

(i) 80 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or
(iii} 120 in 21 consccutive days, in which case an employee shall not, without _payment for overtime, be required

to work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.

Fxcept at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Roaters.

(d) Shift rosters shall specify the ing and

ishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumatances of the establishment.

The time of commencing and finishing ‘shifts once having been determined may be varied by agreement between the
employer and ‘the accredited representative of the.union to''suit the circumstances of .thé establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees. : '
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Afternoon or- Night ‘Shift Allowances.

(/) Bhift workers on continuous work whilst on afternoon or night shifts shall 'be paid 73 .per cent.. more than the ordinary
rales for such shifts. '

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five suocessive afternoons or
nights in a five-day workshop ‘or for'at' least six successive afterncons or nights in a six-day workshop shall be paid at' the rate
of time and a -half. : i :

An employee who— " .

(i) during a period of engagement on shift works night'shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii} works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
Voo ‘least one-third .of his working time off night shift in each shift cyole,
‘shall during such engagement, period or cyole, be paid at'the rate of time and & quarter-for all time 'worked during' ordinary
wrorking hours on such night shifts. ' : - '

The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and & quarter. Such extrarate to be in substitution, for and not.cumulative upon the shift premiums
prescribed. in the first and second paragraphs of sub-clause (f) hereof.

‘

Overtime.
g) Shift workers for all time worked in excess of or outéide the ordinary working hours preseribed by this Determination
or on shift other than n rostered shift shall— ’
(i) if employed on continucus work be paid at the rate of double time; or
(i) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter
except in each case when the time is worked— , - . )
(iii) ‘by arrangement between the employees themselves ; ’
(iv) for the purpose of effecting-'the ‘customary rotation of shifts ; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on ahort notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 14 (b)
hereof, -

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first 4 hours on duty-after! he.'has finished his ordinary shift and at the rate of double
time thereafter except where the employee is required to continue to work on his rostered day off when he shall be paid
double time.

Compulsory Overtime.

(gi) An employer may require any employee to work wreasonable overtime at overtime rates and such employee shall

work overtime in accordance with such requirement. i

Sundays and Holidays.

() Shift workers on continuous work shifts for work done on a rostered shift the major portion of whioh is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than ocontinuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time 8o worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding & Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday. .

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not-less than the rates
hereinbefore prescribed or 1s. per shift whichever is the higher. .

9a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed :by Order in Council .throughout any municipality or -part thereof, or .within. any defined area,
such public holiday or public half-holiday shall, go far as such municipality or part thereof, or such defined ares is concerned,
be deomed to be included in the list of holidays prescribed in clause 10 {a) hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

HoLipays AND SuNDAY WORE.

10, (z) Employees shall be entitled to the' following public holidays without loss of pay s regards employoees on weekly )
hiring :—New Year's Day, Austrelia Day, Good Friday, Esster Saturday, Easter Monday, Queen's Birthday, Labour Day,
Anzao Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays, this provision shall apply only to the day so substituted.

Any employer who has given to his employees notice under paragraph (i} of sub-.clause (m) of clause 10a of this
Determination of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave
may alter the date of such intended closing down by gubstituting a date no more than two days earlier than the date of
which notice was given upon giving at least one week's notice of such alteration.

By agreement between  any employer and his employees, other days may be substituted for the said days or any
of them as to such employer"a undertaking. .

(b) An employee not engaged ‘on continuous work thall be paid at the rate of double time for work done on Suncays and
public holidays, or day or days substitited by Act of Parliament or Proclamation in lieu of such public holidays. Such
double time to'continue until he"is' relieved from -duty. - '

(¢} An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, {e entitled to
be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such-absence. o ' .

(d) Employees, other than on shift, required to work on Sundays or public holidays, or day or days substituted by
Act of Parliament or Proclamation in lieu of such public holidays, shall be paid for a minimum of three bours’ work. )

P .. ,Axxvay Lmave. . . .

.~ Period' of Leave. C- Co
" . 10a. (a) Avperiod of fourteen conseoutive days’ileave shall be allowed annually to an employee after twelve months’ cantinuous
servios (less the<period of annnal leave) as.an employee on weekly: hiring in any one or more of the. ocoupations to which this
Determination applies. TR T S R L o L.

L ' . .

WL FRIRCAN
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‘Seven-day -Shift Workers.
(b) In:addition to-the.leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
‘regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven.day
shift worker, he shail be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause {a) hereof
increased ‘by half a day for each month he is continuously engaged as foresaid. .

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-.clause the annual leave presoribed by this clause shall be exclusive of any of the holidays
presoribed by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and ia
observed on a day which in the ease of that employee would have been an ordinary working day, there shall be added to the
geriod of annual leave time equivalent to the ordinary time which the employce would have worked if such day had not been a

oliday.

Where s holiday falls as aforesaid and the employee fails without reasonable cause proof ‘whereof shall be upon him to
attend for work at his ordinary starting time on the working day immedistely following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

. Broken Leave.
() The annual leave shall be given and taken in a continuous period or, if the employee and the employer o agree,
in two separate periods and not otherwise.

Calculation of Conls Service.
(¢) For the purposes of this clanse service shall be d d to be conti notwithstanding—
(i) any interroption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoidi bligations b der in respeot of leave of absence ;

(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employes to become entitled to the benefit
of this sub-elause shall inform the employer in writing if practicable within 24 hours of the t of such ab of his
inability to’attend for duty and ‘as far as practicable the nature of the illpess injury or cause and the estimated duration of
his ahsence. A notification given by an employee pursuant to clause 144 shall be accepted os a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall'not be deemed to break

the continuity of ssrvice for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.
: In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of conoerted
or collective absenteeism notice may be given to employees by the posting up of & notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated
in suoh concerted or collective absenteeism a copy of same not later tha the day it is posted up in the plant.

A notice to an individual employes may be given by delivering to him rrsonnlly or by posting it to his last recorded
address, in which case-it shall be deemed to have reached -him in due course of post. .

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except ito* the ‘extent
of not more than fourteen days in & twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Caloulation of Servsce. .

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of caloulating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or & payment in lien thereof has been allowed or made under the clause hersby revoked. Provided however, that in respect
of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month
of continuous service and in respect of service after that date at the rate of 63 hours for each completed one month of
continuous service. Any broken part of & month served before the 1st January, 1948, shall for the purposes of this olause be deemed
to be service aftor the 1st January, 1946. The period of annual leave to be allowed under this sub-olause shall be calculated to
the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such sucosssor or assignee or transmittee the employee in respeot of -the
period during which he was in the servioe of the predecessor shall for the purpose of this olause be deemed to be in the service of
the employer. ) h :

Caleulation of Month, L.

(g) For the purpose of this clause a month shall be reckoned as com ing with the befnmng of the first day
of the employment or period of employment in question and as ending at the beginning of the day which in the latest month
in question has the same date number as that which the commencing day had in its month and if there bo no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month. '

Leave to be Taken.
(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-.clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(i) Annua) leave shall be given at a time fixed by the employer within a period not exceeding six months from ‘the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employve.

,

Leave Allowed Before Due Date. )
(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it acorued. . K .

Where leave has been granted to’an employee pursuant to this sub.clause before'the right thereto has accruédidue and
the employee subsequently leaves or is discharged from the service of the employer before completing 'the twelve 'thonths'
continuous service in respect of which the leave was granted the employer may for each one complete month of the quali;y'u:g
period of twelve months not gerved by the employee deduct from 'whatever remuneration is payable upon the termination o the
employment one-twelfth of the-amount of wage paid on account of the annual leave. which amount shall .not include any sums
paid for any rof the holidsys prescribed by clause 10 of .this Determination. ) .
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, oxcept a shift worker or an employee taking
his leave pursuant to sub-clause (i) of this clause either of whom shall be paid the amount of wage he would have received
in-respect of the ordinary time which he would have worked had he not been on leave during tho relevant periods. For the
purposes of this sub-clause, and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 5, and 6 of this
Determination for the occupation in which the employce was ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the case may be. Payment in the case of employeces smployed on
piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal, .

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the omployce shail be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the st January,
1846, and for 63 hours at the same rate in respect of each completed month of continuous service after that date, the service in
oach case being service.in respect of which leave has not been granted hereunder.

A'n-nual Close Dowln.

(m) Where an employer closcs down his plant, or a section or sections thercof, for the purposes of allowing annual
leave to all or the bulk of the employces in the plant, or section™or sections concerned, the following provisions shall apply—

(i) Ho may by giving not less than one ‘month’s notice of his intention so to do stand off.for the duration of
the close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two fan woeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for
each completed month of continuous service.® « .. .

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall beallowed his leave, and shall subject to sub-clause (f) hereof also be peid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the

. close of his last twelve-monthly qualifying period. ' o .
L +(iliy The next twelve-monthly qualifying period for each employce affocted by such close down shall commence
from the day on which the plant, or scction or sections concerncd is re-opened for work.
Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be 'time of service in the next ‘twelve-monthly qualifying period.
" (iv):If in the first year of his service with an employer an employee is, allowed proYonionat,e annual leave under
- paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
u terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
b + {}) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid. .

, . SHOP STEWARDS. . .

11. An employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the acereditcd representative ofy the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or, lis representative on matiers affecting employees whom he
represents, .

Riorr.oF ExXTRY or UxioN OrriciALs.

12, A duly accredited unian‘repres;)ntntive shall have the right to enter employers’ workshops during the midday meal
hour for the purposes of interviewing employees on legitimate union business on.the following conditions :—

. (i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(i) That he interviews employees only at the places where they are taking their meal. ,
(iii) That not more than one representative in all be in any workshop at any one time.
(iv) Thay no one representative visit a workshop more than once in each week.
(v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
*t + ¢ ¢ amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
.. _ conditions, such employer may refuse the right of entry. '
(vi) The official making such inspection shall be entitled to take a copy of entries in a time and wages book
relating to the suspected breach of the Determination. )

TRAVELLING TIME ALLOWANCE AND BOARD.

13. (8) All fares and reasonable travelling espenses—including the cost, if any, incurred for meals—incurred by an
employee during travelling shall be paid by the employer. The fares shall be first class on coastal boats, or on inter-state
beats, where there is no second clasc distinct from steerage. On trains where the employee has to travel all night, sleeping
accommodation shall be provided where available. s '

(b) Time occupied in travelling during the ordinary working hours of the factory in which the employee 'works
shall be paid for at ordinary rates. !

;» (¢} If an employee has to be away from his home over night he shall be allowed reasonable cost of board and

(J) When it is more convenient for the employee in the city or town in which his employer’s factory is éituated to go
direct to the job from his home he shall do so, and start and cease work at the usual time customary at the shop. , Provided that
any extra expense incurred by him in travelling shall be borne by the employer.

CONTRAGT .02 EMPLOYMENT. , ' C . ‘
. Weekly Employment.

.+ _14. (a) Except as hereinafter provided, employment shall be by the week. . Any employee not specifioally engaged as a
casual employee shall be deemed to be employed by the week. - . . . "

() Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss
an employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be
paid up to the time of dismissal only or to.deduct payment for any day the employee cannot be usefully employed because
of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot
reasonably be held respousible. ' , . o .

(¢).An employes not attending for, duty shall except as provided by clause 144 of this Determination lose his pay for
the actual time for such non-attendance.’ oo .

L . Casual Employment. '
(d) A casusl employee is one engaged and paid as such. A casual employee for working ordinary-time shall .be paid
per hour one-fortieth of tho weekly rate prescribed by this Determination for the work which he or she performs. plua }O per cent,
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Late Comers.

{e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employces who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caloulation
of overtime.

Sick LEavz.

144. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
excess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to make &
sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the then ourrent
year; end upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(8) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absencs of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one oocasion for one
dey only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights under
sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(c) 8ick leave shall accumulate from year to year so that any balance of the period specified in sub-olause (a) (iv)
of this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be
claimed by the employee and subject to the conditions hereinbefore prescribed shall be sallowed by that employer in a
subsequent year without diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period
of two years, but for no longer from the end of the year in which it accrues.

(cc) Rights accrued under sub-clause (c) hereof prior to the lst day of January, 1948, shall be preserved except that
the total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by l/flth of
such total the result to be caloulated to the nearest hour.

Attendance at Hospital, dc.

(d) Notwithatanding anything contained in sub-clause (a) hereof an employee suffering injury through an acocident
arising out of and in the course of his employment (not being an injury in respect of whioh he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall
oot suffer any deduction from his pay for the time (not exceeding four hours) so ocoupied on the day of the accident, and
shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

(e) For the purposes of this clause * year’ means the period between the lst day of March in each year and the next
28th or 29th day of February as the case may be.

PavuenT oF Wages.

15. (a) Wages shall be paid weekly. Where the services of an employee are dispensed with, wages shall be paid to him
on the day of dismissal or forwarded to him by post on the day following.

(5) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time fof ceasing
work shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour.

-

TiME AND WaeEs Booxk.

16. Each employer shall keep a time and wages book showing the name of each employee and his oocoupation, the
hours worked each day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
a8 time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection to a duly accredited official of a union conocerned during the
usual office hours at the employer's offico or other convenient place. Provided that no inspection shall be demanded unless
the Secretary of the Unoin or the district secretary or organizer of any division suspects that a breach of this Determination
has been or is being committed. Provided also that only one d d for such inspection shall be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination, ’

PAYMENT BY RESULTS.

17. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of payment by results bnsed on rates which will anable workers of average capacity to earn at least 10 per
cent in excess of their prescribed hourly or weekly rates.

MISOELLANEOUS.

A dation and C

-, R . Boiling Water.
7118, {a) (i) Employers shail provide boiling water for employees at meal times,
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Drinking Waler.
(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome ‘coo drinking water
from bubble taps or other suitable drinking fountains.

Firal-Aid Outfit.

¢+ (iii) In each workshop and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such ‘¢hest shall be equipped and supplied with the following
articles :—

. Quantities to be kept in
. Articles, Ambalance Chmt‘—)—-

Antiseptio solution . . . . . . 1 bottle

Bandages, cotton, and gaure . .. .. . .. . 1 dozen assorted sizes
Castor oil .. .. .. .. .. .. .2 . .. . 2 oz.

Iodine, tincture -of P . .. .. .. .. .. .. Lot 2oz

Manual, first-aid .. o .. .. .. .. . 1

Petrolatum, carbolized . 1 jar

Pidric acid solution, madé a:t;bdr'ding"t'o'!;he f;)ilowi.ug r;acii)e of i)rescripiiou —
1} teaspoonfiils of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water .. 1 pint

Pins, safety . . . e 1 packet
Sal volatile .. o .. . .. .. .. . .. .. 8 oz,
Scissors . . .. . .. .. .. .. et .. 1 pair
Tourniquet . .. .. - . .. .- .. .. ..
Tweezers .. . .. .. .. .. . .. .. . 1 pair
Cotton, absorbent .. e w e .. .- v . . .. e '
Gausze, sterilized, plain e e e . .. .. .. .. .. .. An adequate assortment
Lint, absorbent .. i .. .. .. .. . .
Plaster, adhesive . . .. .
Lockers.

(iv) An employer shall at some reasonably convenient place on his ‘premises provide a suitable locker for each employce
ins his workshop, or -hanging facilities ' which afford reasonable protection for‘employecs’ clothes.
' Showers. .
(v) Employers shall provide for ail workmen employed in foundries hot and cold shower baths, Which shall bé situated
away ifrom lavatories,
Washing and Sanitary Conveniences.
.(vi) Employers shall provide: proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.

Damage to Clothing and Tools.

() (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or

tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily réquired for thé performance of the employee's

duties. -
) Gloves.

(if) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves ()it pads for such other work as the foreman and einployee may agree.

Th céise of-disigreetient bétween the foreman and workiman, the workman or'a shop steward &n his behalf shall bs entitled
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if théré bb ohe) of “otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within'48 hours ofits being asked for (unless that time expires on a non-
working day, in which case it shall be given during the next working day), or else the said equipment.shall be provided.

Goggles.

(iii) Suitable mica or other-goggles shall be provided by the employer for ench employée using smery wheels or where used

by more than one employée such gog%les shall be sterilized before being used by another employee. *An employes whén working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

. Protestive Clothing—Galvanizing, dec.
X (iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged in
the manual handling ‘of materials ‘over hot galvanizihg of timiing pots of picklingor plating baths. . .

wo o Protective Equipment—Welding. )
* (v) Etbployets shall provide a suffiéient supply of the undermentioned equipment to enable each welder and his assistant
whei engaged on work hecessitating its use to be supplied with same :— :
(@) Suitable asbestos sheets. ' N
(b) Hand screens or helmets fitted with coloured ‘gliss (or in the cise of oxy-atetylene opérators protective glasies
with side shields),
(c) Anti-flash goggles, ) .
(d) Aprons,. eather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists. R
An employee who is pursuant to this paragraph supplied with any of the égitipment apecified hérein shait
wear or use a8 the case may be such equipment in such a way as to achieve the purpose for which it is supplied.
Where electric arc operators are_ working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for ‘the protection of employees from flash.
Tools.

(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination, The employee shall replace or pay for any todls<so provided if lost through his.negligence,
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Tools—Patiernmakers. . .

(vii) Except when dismissed for misconduct or when leaving of his own'accord, a patternmaker employed for less than
t,l;ree weeks at a workshop or job shall, to the extent of 6s., be reimbursed byhis employer- any expense incurred in the. carting
of tools.

Patternmakers at the conclusion of their employment shall be allowed one hour for grinding tools.

Dressing Castings.

(¢) Where practicable, the dressing and rumbling of oastings shall not be carried out in close proximity to employees not

doing that work. ‘ )
' oL Ladles. .

(@) (i) All ladles of a holding capacity of 15 ewt. or- more in use at the time of tho making of this Determination shall be
fitted with safety-worm gear or an equivalent, safoty fitting; and all ladles of a holding capacity of 10 cwt. or.more hereafter
brought into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handled ladles—60 Ib., including the weight of the ladle.

Other ladles—} cwt. per man.
(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide,shall be made.

Females—Rest Period and Seals. .

(¢) Femals employees shall be allowed.a rest, period of not less than ten minutes during each day or shift, to be taken
uring the first or second half of the day or shift as may. be decided by a majority of the female employees in & shop. -

When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
(f). While, any work is_being carried on in any, confived or enclosed space in which— B
(i) fumes, gases, dust or vapours which may be dangercus or injurious are liable to be present or to bo, generated in
the course of the work; or : ‘ :
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suotion exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working: conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1045 (published in the Victoria Qovernment Gazette No. 21, dated Tth February, 1945} and shall not apply to any processes or
occupationa to which those Regulations apply.
. Norios.Boarp.. . S _——
19. Employers shall permit a notice board of reasonable dimensions to be erected in a prominent position in their
establishments upon which representatives of the unions shall be permitted to post notices of union meetings.
. PosTING DETEHRMINATION. - R
20: A' copy of this Determination shall be kept posted in & prominent position by the employer. .

Mrxgp FuxoTIONS.
21. (a).Except as hereinafter provided an employee engaged for more than half of one day or shift un auties carrymng a
higher rate than his ordinary classification shall be paid the higher rate for such day or shift. If for less than, half of oneiday:
or shift he shall be paid the higher rate for the time so worked. |

(b) An employee engaged on any day on different grades of work under a system of payment by results in accordance with
clause 17 of this Determination shall a8 to minimum rates be.paid at the rates prescribed for time actually worked in each grade.

ExTtra RaTBs NOT CUMULATIVE. . i

22, Extra rates prescribed in- this Determination are not cumulative so as to exceed the maximum of double:the:ordinary
rates. . : ‘

' DxFINITIONS. o

23, (a) * Assembler ’ means any adult person employed in putting together parts of any agricultural machinery covered'
by this Determination which have been previously fitted. The removal of burrs or rags shall not be deemed to be fitting.

(b) * Sheet Metal Worker—1st Class > means an adult workman working to scaled prints or drawings or applying general
tradei experience or knowledge to the making of completed articles and/or the erection and installation thereof. '

(¢) ** Sheet Metal Worker—2nd Class " means an adult workman working at the bench in the making and/or repairing
of completed articles not calling for the use of prints or drawings or measurements.

(d) “ Confined space *’ means a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within & limited space, is productive of upusual
discomfort. ; . . ) ' o

{e) “ Furnaceman " means an employeo in charge of a furnace used for smelting metals or ores, boiler plate furnaces, case
hardening and/or annealing furnaces, sud such heating furnaces where the weight of individual pieces of material is 5 cwt. or
more or the area of the material exceeds 4 square feet.

“ Jobbing coremaker”’ means a moulder engaged in making cores for metal moulds by the use of loam or strickle
boards, or by loose boxes, other than loose boxes used, for repetition production of cores requiring little or no skill to produce.

{g) * Jobbing moulder **means a metal moulder engagedi n floor moulding, loam moulding, strickle moulding and/or finishing
off bath moulds made by.s machine process.

(k) * Machine coremaker’’ means an adult employee making cores, by. machines where_the core_box _is_a_fixture_to_or. part
of such machine, or making repetition cores requiring little or no skill to produce.

(4)- “ Machinist—1st Class >’ means a tradesman who is partly or wholly engaged in sotting up and operating the following
machines :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine; and grinding machine. .

(§) “Machinist—2nd Class*’ means an adult not engaged as a tradesman and who is not required to work from drawings
or prints required to be scaled and/or measured from drawings or prints or to make precision. measurements, but who is7engaged
in operating or in the setting up and operating of machines enumerated in the definition-of 1st class machinist ; or who-is engeged
operating a.key-seating machine, or as a pipe’ fitter on low pressure work. L S

(k) ““Machinist—3rd Class ’’ means & maohihibt, not being & process worker, who operatcs any machine set up by & tradesman
or any machine, the setting up of which does not require the knowledge or skill of a 2nd class machinist, =~ N

(&) * Motor mechanic® means an adult employee engaged ‘in making, repairing, altering, assembling (except for the firat
time in Australia) or testing the metal parts (including electric) of the engines of motor vehicles. e

(m) “ Patternmaker’’ means a tradesman engaged in the making of patterns in wood. o

tn) * Plate and machine moulder » means an adult-employeo enguged in moulding on the plate system or by -msckines
where the pattern is either a fixture to the plate or the spray system is used.
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(0) * Plough fitter” means an employee engaged in fitting harrows, scarifiers, drag harrows, diso ploughs, mould board
ploughs, diso cultivators, tooth cultivators, rollers or stump extractora. .
{p) “ Process worker* means an employee engaged on—

(i) Repetition work on any automatic, semi-automatic, or single purpose machine or any maohine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsibls for the
setting up of the machine nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

. , (i) in tho assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
¢ requiring #kill is required ; or : S .
(iii) in specialized processes—not requiring use of hand tools exoept hammers, pliers, screwdrivers, spanners, and
fils, and such tools as are necessary for deburring or removing rags or edging.
(g) “Sunday "’ means all time between midnight Saturday and midnight Sunday. .
(r) “ Toolmaker ” means a tradesman making and/or repairing any precision tool, gauge, die, or mould to be affixed to any
machine, who designs or lays out his work and is responsible for its proper completion. )
(#) * Welder—I1st Class’ means a tradesman usi:g electric arc and/or acetylens blowpipe and or coal ges ocutting plant
or flame hardening who is required to apply general trade experience as a welder or flame hardener respectively,
(§) “ Welder—2nd Class” means an adult employee using an electric arc or oxy-scetylene blowpipe who is not a
welder st class or welder 3rd class.
() ** Welder—3rd Class’ means an adult employee using an electric spot or butt welding machine or ocutting sorap
with an oxy-acetylene blowpipe.
(v) “ Wet place” means a place in which water is continually dripping from overhead to such an extent as to saturate
the clothing of a workman, or & place where water accumulates underfoot to s depth exceeding two inches.

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in olause 2 are based upon the following basio wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 25.

Basic Wage.
' Adult Males,
Place.
Basic Wage Index Number
{Adjustable), Set Assigned.
£ s d
Victoria—
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.0., Geelong ; or at Warrnambool ;
and within Mildure and Gippsland districts .. . .- .. . L1117 0 Melbourne
Elsowhere—3s. less than the contemporaneous basic wage for Melbourne

The basic wage for adult females shall be 75 per cent of the basic wage for adult males, calculated to the nearest
6d., half or less than half of 6d. in a result to be disregarded.

5

[ ADJUSTMENT OF Basio Waem,

25. (a) For tho purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
m behalip of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Fobruary, 1954, the amount of the basic wage shall be
as prescribed in clause 24. .

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August or o November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘all items ” retail price index number by the factor ‘103 taken to one place
of decimals, the resultant whole number being the aumount of the basic wage expressed in shillings, but should the
decimal number reach '5 or more the basic wago shall be taken to the next higher shilling. . '

... (d) The wages rates for adult females and ail juniors shall, us from the beginning of the first pay period to commence
in February, 1951, be the percentages of the basic wage shown herounder plus the war loadings and additional amounts
spetified. The percentages for juvenile females relate to the female basic wage, but, in all other cases, relate to the male
basic wage. The total wages shall be calculated to the nearest 6d., half or less than half of 6d. in a result to be disregarded.

(i) Apprentices.

— g A ! | war Loading.
Per Weel
- 8. d. s d.
Four and Five-year Terms— ; .
1st year . . - .- . . . 28 09
2nd year .- . . . .. .. .. 39 1 0
3rd year . . . . 52 1 6
4th year . .. 82 2 3
5th year . 100 plus 3s. . 3 0
Four-year Terms--Apprenticeship ing after the age of 17 years—

“+1st year . . . . . . . 32 09
2nd year .. AN .. .- .. . .. 52 1 8
3rd year . .. .. .. .. .. .. 82 2 3

. 4th year o . .o . . .. 100 plus 3a . '3 0
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The percentages for junior females relate to the female basic wage, but in all other cases, relate to the male basic wage.

— tumgge ot | Addtion | v g
Per Week.

1.—Adult Females. s d. s d. :
Under one month's expenence ’ S . . ‘ 75 .
All others . .. .. . .. . 75 16 0 .

1. —Junior Females.
17 years of age and under ' . . 52 3 6 . .
18 years of age . .- .. . . . 62 4 0 .
18 years of age .. e Ax . xEx e s . . 72 4 6 .
20 years of age .. . e e . . . 82 5 0 .

I11.—Male Juniors.
Under 16 years of age T - 24 20 e
18 years of age .. = - s .= 34 30 .
17 years of age .. - e . . . 46 4 0 .
18 years of ags .. . .. . .. .. 68 5 0 .
19 years of age .. PN .. v . e . 73 6 0 .
20 years of age .. .. . . .. 88 70 .

© IV.—Junior Males (Foundries). .

Under 16 years of age .. .. . 24 2 0 10 -
16 years of age .. .. .. .. 32 2 6 19 -
17 yoars of age .. .. . .. 58 5 0 3 0
18 years of age .. .. .. .. 73 6 0 4 0
19 years of age and over .. L 88 70 4 6

MaroINaL Ratzs.

26. In addition to the basic wage provided in clause 24 of this Determination the following margins and loa.dmgs shall

be the minimum rates payable’to male adults engaged in the occupations named :—

Margin per Week.

Loading per Week, ,

Division "I.-—Aanwm.'runu IMPLEMENT SEOTION,
{a) Assembly, Fitling, and. Process Working..

Assembler . .

Assembler after two years experience

Carpenter on agricultural unplement. makmg (uwludmg tool allowanco)
Dismantler + ..
Implement n.nd/or comb fitter .. .. .. ..
Implement and/or comb fitter after two yeam expenenco . ..
Pattern fitter and finisher .. o ..
Pattern fitter and finisher rcqmred to do mdchmmg . .. ..
Plough fitter .. . . . .. .

Process worker . .‘. R ce e .. .. .. .
Windmill erector DR . . o ..
Windmill maker other than htter o . .. .. .

(b) Blacksmithing, de.

Blacksmith’s atriker .. . o - .
Blackamith’s striker on double fu'es - .. .. .. .
Bulldozer operator R ... .. .. .
Hammer driver .. . . .- . .. ..
Heater .. ..
Implement amith of five yeara expenence able to do all classes of implement work
Other smith (including iron bender) .. .. .

(c) Dressing, Grinding, and Pickling
Chi .. . .. - . . .. ..
Dnl;ur??rlndfetﬂar . . . . . . ..
Emery-wheel attendant .. .. .. . . .. ..
Grinder .. o .. . . .. o
Grinder using portable machine .. v oee e e BN

Shot and sand blast dresser - .. - oL
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—_ Margin per Week. Loading per Week.
DivisioN 1.—AGRIOULTURAL IMPLEMENTS SECTION—continued.
s d. o d
(d) Furnacemen.
Cupola . - . s - .. b . . . .. 29 0 30
Electnc . .. .. ' 28 0 3 0
All other furnnces (not meludmg amll nvet or bolc hantmg) .. . . 26 0 3 0
Small rivetor bolt heatmg . . .. . .. 22 0 3 0
Assistant . . . . . . . 20 0 3 O
O] Foundry.
Jobbing moulder and/or coremaker . .. . . .. 46 0 86 0
Loose pattern moulder . e . .. - .. 36 0 8 0
Plate and: machine moulder and/or corema,ker .. e o . . 28 0 8.0
Cupola furnaceman - . . . . 31 0 6 0
Electric furnaceman 30 0 6 0
All other furnacemen 28 0 6 0
Assistant furnacemen . .. - .. .. .. .. .. 22 0 6 0
Dressers and fettlers .. .. . . . .. .. . 24 0 6 0
Grinders .. .. .. . . .. . e e e 24 v 6 0
Grinders using portable machine .. .. . . . . .. 26 0 6 0
Shot and sand blast dressers- .. .. " . S . 2 0 6 0
(f) Inspection, &ec. '
Cheoker .. . - a .. - .. .. . 22 0 3 0
Inspector .. . . . e e e e 22 3 0
(g) Machinists. I
1st class . . .. e .. N . . .. 46 0 8 0
2nd olaes - . - . .. .. .. - . 33 0 4 0
3rd class . . .. - . . . . 25 0 3 0
Driller .. : .. I .. . .. .. .. 22 0 3 0
Process-worker .. e s .. . . . . .. 19 © _ 300
() Painting, dec. ) '
Dipper . .. - - . . . .. 17 0 3 0
Punter (bmnh lmnd) .. . . R . . . 20 0 30
Paint mixer .. . .. A . .. . . .. 17 0 30
Spray painter .. . - - o .. .. . . 21 0 3 0
anmdhner .. . . .. . .. . 29 0 38 0
(3) Sheet Metal.,
Sheet motal worker—1st class .. . .. .. .. .. .. 446 0 86 0
Sheset metal worker—2nd olass .. . - .. . .. . 33 0 4 0
) . (7 ) Stores.
Attendant at ocasting stores . . .. .. .. .. .. 17 © 3 0
Storeman- and for-packer-. . .. .. . .- . .. . 20. 0 3 0
(k) Weldera.
1st class - . . . 50 6 6 0
2nd class . . . - . - o= .. - 25 0. 3 0
3rd class . - . . .. .. .. - - 21 ¢ 3 0
Tack welder . . . . . . . 23 © 30
(1) Wire Workers.
Wire drawer .. . . . . . .- . e 20, 0 30
Wire weaver . . .. . . . . . .. 20 0 3 0
Drvisiox II.—ELECTRICAL.
Eleotrical mechanic 46 0 6 0
8hift electrician .. 46 0 6 0
Tradesman, electrical fitter 4 0 . 6-0
'I‘radesmnn s and electrical meohanio’s assistant 20 0 30
Divisios 11I.—ENGINEERING.
—_— <
Electrical fitter .. .- . .. .. .. .. . . 46 0 6 0
Machinist—1st class .. e . Lo . .. .. 46 0 e 6 0.
Machinist—~2nd olass ' 331 0 o .4 0
Machinist—3rd clasa . . . . . Lo .. 25 0, 3 0
Motor mechanic .. . e . o . .. .. - . 46 0 6 0, ,
Patternmaker .. .. - .. . . - . .. 60 0 5 0
Toolmaker+ .. .. .. . e e . .. 861 0, .10 0
Tradesmant . Ces 46; O . 8 0
Tradesman, the grenter part ol' whose time is occupled in markmg off . .. 50 6 6 0
Tradesman, wet stone grinder, and glazier e . 446 0 6 0
I| K ¥ -
¢ Diviston 1V.—ENGINEERING SMITHING.
Copperamith . . oL . . . R .. .. .. 47 6. 6 0
Forger sundjor faggoter .. .. .. . . . cee . . 64 6 8 0
Forgeman’s assistant . . .. .. .. . . .22, 0 3 0
Other smith .. e 2t e . . s .. 47 6 6 0
Toolsmith - o . . e . . Seae s .. B0 8. .8 0 .
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-_— Margin per Week, loading per Week.
I
1
s d. s d.
Divisioy V.—Woop M.
Band sawyer . .. . .. .. .. e . 27 0 20
Bending wachinist .. . . .. .. . . 24 0 2 0
Boring and drilling machinis .. .. .. . . 20 6 16
Buzzer machinist (only operating or fecdmg machmcs) . 16 6 |
Buzzer machinist (nsing stmxght irons and semng up machines and grmdmg knn es and
cutters) .. .. .. .. 29 6 2 6
Cagemaker .. . . .. .. 26 0 2 0.
Casemaking sawyer . - . .. 17 6 16
Circular sawyer .. . .. - 27 0 20
Crosscut sawyer .. 20 6 1 6
Morticing machinist 20 6 1 6
Moulding machinist (where the wachinists sot up their machines only) 28 v 20
Moulding machinist (where the machmlsts set up their machmes and grind their kmves and
cutters) - . . .. . 36 8 2 6
Pulling out machinist .. . .. .. .. - 19 6 18
Sandmg machinist .. .. .. .. .. 24 0 2 0
Saw doctor .. . . .. . 55 0O 3 0
Skaper machinist o .. . . .. . 41 8 3 0
Stackers . .. .- .. 19 6 1 6
Tenoning machinist (only opem.tmg or l‘eedmg machmes) .. 18 6 1 86
Tenoning machinist (umng stralght irons and settmg up machines and grmdmg kmves and
cutters) . .. .. .. 33 6 2 6
Thicknesser machinist . . .. .. .. .. .. . 23 0 20
Turner .. . . . 41 6 3 0
Division VI—MisosLLANEOTS. ’
Belt maker and cutter .. .. .. . 27 0 4 0
Carpenter (other than agricultural xmplement mnkmg) 46 6
The rate payablo to employees working in this classification shall bo increased by a tool
allowance of 4s. per week.
Currier .. 37 o 4 0
Other emplo}ees ‘not_elsewhere clnssxﬁed, ‘with not less than three months’’ e\pcneme :
in the agricultural implement makmg, mdustry . . 6 0 30
Employee not elsewhere classified . .. Nil 3 0

Melbourne, 9th December, 1953

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE NICKELWARE BOARD.

Nore.—{a) This Determination applies to the whole of the State of Victoria.

(b) On the 25th June, 1934, the Board was deprived of the power to determine the lowest prices or rates whicn may be
paid to any person employed electroplating, grinding. polishing, or finishing articles of table ware, and such power was conferred
exclusively on the Electroplaters Board.

TN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest

prices or rates which may be paid to any persons employed in the trade of making nickel-silver articles of table ware,” and
whose powers were, by Order in Council dated 16th November, 1920, extended so that it may * fix the lowest prices or rates
which may be paid to any persons employed in the trade of making articles of table ware of any base metal,” has made the
following Determination, namely :-—

1. That as from the 16th December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. WaGES.
Adults. Per Week’ of 40 Hours,

8. d.
Stamper who puts in die and makes force .. .. . . o .. 284 6
Repairer .. .. .. .. .. .. .. .. .. 284 8
Maker-up . . - o, o - . . .- 284 6
Spinner, 1st ciass .. . .. .. .. .. .. .. .. 278 0
Spinner {other) .. .. . .. T . . .. .. 263 0
Die setter .. .. .. .. .. .. .. e .. .. 263 0
Drop hammer stamper {other than one who puts in die and makes force) .. .. - 281 0
Press operator (heavy) .. .. .. . .. .. .. .. .. a6 0
Press operator (light) .. .. .. .. . .. .. .. . 259 0
Pickler .. .. .. . .. .. .. . .. .. 260 0
Hand blanker .. .. .. .. .. .. .. .. .. - 250 0
Other employees with not less than three months’ experience in the metal trades industry .. 246 0
All others .. v .. .. .. .. .. .. .. .. 240 0O

Leading Hands.

Leading hands in charge of noy less than three and not more than ten employees, Ys. per week extra; more than ten
and not more than twenty employees 18s. per week extra; more than twenty employees, 27s. per week extra.

No. 187.—12631/63.—Pz10x 6.
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APPRENTIOESHIP.
3. {(a) An employer may employ any minor as an apprentice in any work covered by the Determination provided that no
minor shall be employed in tho trade or occupation of & spinner—Ilst class otherwise than under a contract of apprenticeship as
hereinafter provided.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years: if over the age of sevonteen
vears—iour or five years, at the option of the contracting parties.

Contraci of Apprenticeship.
(c) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice.
(i) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) 8 covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v} the date at which the apprenticeship is to commence or from which it is to be calcuiated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
{i) by mutual consent;
(ii} if through lack of orders or financial difficulties an employer is unable to find suitable smployment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Proportion.
(¢) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed :—

(i} In the trade of & spinner—IJst class.—One apprentice for every three or fraction of three tradesmen:
(i} In all other cases.—Three apprentices and two improvers or two apprentices and three improvers to evory
three or fraction of three workers receiving not less than the rate prescribed for * all others”,

. For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall 'not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(f) Any apprentice who cannot complote his full term of apprenticeship hefore reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years. !

Probationary Period.
(g) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing & probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.
(k) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous

basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship here-
after made the employer shall covenant to pay wages of not less than such rates.

{7) Wages per Week of 40 Hours.
P Percenmga of Total
Basic Wage. Wage Payable.
Per Week.
£ s d.
Four and five-year terms—
lat year . . .. .. .. .. N .o 32 316 0
2nd year o . . . .. .. . .. 43 52 0
3rd year .. .. . .. .o R .. .. 54 6 8 0
4th year - .. .. . e .. .. ve .. 83 916 6
5th year .. .. . .. .. .. .. . 100 + 6s. 12 3 0
Four-year terms—Apprentice commencing after the age of 17 years—
lst year .. .. .. .. .. .. .. . 34 4 0 6
2nd year . .. .. .. .. .. .. .. 54 6 8 0
3rd year .. o N . .. . .. .. 83 916 8
4th year .. .. .o . . . . 100 + 6s. 12 3 0

The total wages of apprentices shall be calculated to the nearest 6d., any broken part of 6d. in the result not
exceeding 3d. to be disregarded.

An employes who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.

(7) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journsymen.

L Rl
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Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as requnired by any statute. determination, or regulation applicable to him.

Payment by Results.
(1} An apprentico shall not work under any system of payment by results.

Lost T'ime,

{(m) The apprentice at the end of the calendar period of any year in which ne nas actually given service to the manter
upon less than the ordinary working days prescribed in this Determination, or on which he has nnlawfully absented himseit
without the master’s consent shall, for every day short of the said numher of working days, and for every day of such
absence, serve one day, and the calendar period of the suceeeding year of hix service shall not bLe decmed to bogin until the
snid additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretonce or device receive from any person or require
or permit any person to pay or give sny consideration in the nature of a premium or bonus for the taking or binding o
any probationer or apprentice.

Attendance at Technical Schools.

(0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduet shall be reimbursed
all fees paid by them.

Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of elanses 15 and 16 hereof
respectively.
FeMaLES AND UNAPPRENTIOCED MALE JUNIORS. .
4. (a) Subject to the exoeFtion hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in ocoupations other than that of a spinner—lst class, shall be as follows :—

Wages per Week of 40 Hours,

* P s Total
- B::i%e ‘%’a:gee.o Margin. aneo ;’ln vable,
Per Week. Per Week.
s, d. £ s d.
1.~Adult Females.
Under one month's experience .. .. .. .. . 75 . 817 6
All others .. .. .. 75 16 0 913 6

When employed in a classification for which the corresponding margin in clause 2¢ hercof excoeds 28s. per week but does
not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. horein presoribed.

11.—Junior Females. Additional Amount.

17 years of age and under .. . . . .. .52 3 6 416 0
18 years of age .. . .. . .. .. .. 62 4 0 514 0
19 years of age .. .. .. .. .. . . 72 4 8 612 6
20 years of age .. . .. .. . . . 82 50 710 6
1. —Junior Males. o
Under 16 years of age .. .. .. . . .. 24 20 219 0
16 years of age .. .. .. e - . o 34 3 0 4 3 6
17 years of age .. NS . . .. .. .. 46 4 0 513 0
18 years of age .. .. .. .. .. .- . 58 5 0 72 6
19 years of age .. s e .. .. .. .. 73 6 0 819 0
20 years of age .. e .. .. . .. e 88 70 1015 6

* The percentages for junlor females relate to the female Basic Wage, but in all other cases relate to the male Basic Wage.

The total wage shall be calculated to the nearest 6d., any broken part of 8d. in the result not exceeding 3d. to be
disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10
per cent. less than the amount represented by the percentage of the basic wage hereby prescribed fora junior employee
of his or her age and in addition thereto the additional amount prescribed for such an employee :

Prohibited Occupations.
(¢) Junior employees shall not be employed :—
(i} if under the age of 18 years— .
on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy acetylene blow pipe, or
(ii) if under 18 years of age—
die setting on power presses.
SpECIAL RaTE.
5. In addition to the wages prescribed in olauses 2, 3 and 4 hereof, the following ‘special rate shall -be paid to
employees including apprentices and unapprenticed juniors:—

Wet Places.

(a) An employee working in any place where his clothing or boots become saturated whether by water, oil, or
otherwise, shall be paid 4d. per hour extra: Provided that this extra rate shall not be payable to an employee who is
provided by the employer with suitable and effective protective clothing and/or footwear. And provided further that any
employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he ig
required to work in wet clothing or boots, o
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Rate not Subject to Penalty Additions.

(b) The special rate herein presoribed shall be paid irrespective of the times at which the work is performed, and
shall not be subject to any premium or penalty additiona.

Hours or Wosk.

- Day Workers.

6. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours
each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday to
Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the
omployoes by mutual agreement between an employer and the representative of the union in that shop.

EMERGENOY PROVISIONS,

6a. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
oase of an employer who is subject to restriction or rationing in the use of electric energy and/or cosl gas snd/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

{i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
peyment for any part of the day or shift such employee cannot be usefully employed provided that

(1) if sn employer requires the employee to attend for work but is not able to employ him usefully
the employoce shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;
(3) this sub-clause shall not apply to apprentices.
(i) He may requiroc any day worker to perform his ordinary hours of work (or any such ordinary hours of work)

at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Friday from 7 a.m. to 5.30 p.m. and on Saturdays from 7
a.m. $o noon—ordinary time;

(2) for work performed between moon and midnight on Saturdays—ordinary rates plus 25 per oent ;
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than on amount of &s.
more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—
{1) for day work or day shift work—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent. ;
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours
- of 9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of
58. more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate 8o as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference, without being liable to pay penalty rates for work done during the
normal meal breaks; provided that the commencing time of any meal break is not made more than one
hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and provided
also that the employer shall, whenever it is practicable, consult with the representative of the Union or
Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i} is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in
plant through no fault of his own: or

(i) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employeo to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them.

Five-Days’ Week.

(b) In any case in which the ordinary week's work of 40 hours can be performed in five days as aforesaid, without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ; -

(iii) reducing the efficiency of production ; or

(iv) reducing the efficacy of the necessary service.

the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.

This sub-clanse shall not apply to employees engaged on the maint and servicing of plant.

It is & condition of the allowing of a five;days’ week hereungr that if required employees shall aoul;fly with the reasonable
and lawful orders of the smployer as to working overtime, including the working of overtime on- Saturday. i
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Smrr Work.

Definitions.
7. (a) For the purposes of this clause—

‘* Afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight.

* Continuous work " means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or dne to unavoidable
causes beyond the control of the employer.

‘* Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift ™" means a shift of which the employes concerned has had at least 48 hours' notice.

Hours—Continvous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined. Tho ordinary hours of
such shift workers shall not exceed—
{i) 8 in any one day; or
(ii} 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the smployer may require—
(i) a shift shall consist of not more than 8 hours, inclusive of crib time;
(ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours ;
(ili) twenty minutes shall be allowed to shift workers each shift for erib which shall be counted as time worked.

Hours—Other than Continuous Work.

(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i} 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five ghifts of not more
than 8 hours and one shift (Saturday) of not more than 4 hours; or

(ii) 80 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be
required to work more than 8 consecutive hours on any shift or more than six shifts in any week; or

(iii) 120 in 21 consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
<hall not be required to work for more than six hours without a break for a meal.

Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.

(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Alowances.

{f) Shift worlers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than At,he ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workera who work on any afternoon or night shift which does not continue for at least five successive afterncons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who— i -
(i) during a period of engagement on shift works night shift only; or ®
{1i) remains on night shift for a longer period than four consecutive weeks; or
{iif} works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least ome-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(f+) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
presoribed in the first and second paragraphs of sub-olause (f) hereof.

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working honrs prescribed by this Determination
or on & shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or

(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in each case when the time is worked—

(ili) by arrangement between the employees themselves;

(iv) for the purpose of eflecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 14
(b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time
and a half for the first four hours on duty after he had finished his ordinary shift and at the rate of double time thereafter
except where the employee is required to continye to work on his rostered day off when he shall be paid double time.
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Compulaory Overtime,

(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

() Shift workera on continuous work shifts for work done on a rostered shift the majer portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 10 of this Determination. Where shifts commence between Il p.m. and midnight on a Sunday or holiday the time so
worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an
employee on a shift commencing before midnight on the dayv preceding a Sunday or holiday and extending into a Sunday or
boliday shall be regarded as time worked on such Sunday or holiday.

Where shifts fall partly on o loliday, that shift the major portion of which falls ou a holiday shall be regarded as the
boliday shift.

Junior Employees.

() Apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore preseribed
or 1s. 8d. per shift whichever is the higher.

Mixep Fuxcrions.

8. An empluyee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day of shift. Tf for less than half of one day or shift he shall be paid the
higher rate for the time so worked,

OVERTIME.

9. (a) For all work done outside ordinary hours the rates of pay shall be time amnd a half for the first four ours and
double time thereafter, such double time to continue until the complstion of the overtime work. Provided that in the case of an
apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 2s. 3d. per hour, whichever is
the higher.

Except as provided in this sub-clause or sub-clanse (b) hereof in computing overtime each day’s work shall stund alone.

Rest Period Afier Quertime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employces have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee} who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not ot least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had ecight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence,

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premisca) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled; provided that, except in the case of unforseen circumstances arising, the employee shall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to returp to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement
of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause {b) of this clause where the actual time worked is less than three hours on such recall or on each of such recauls.

Saturday Work—Five-days’ Week.

(d) A day worker on & five-days' week required to work overtime on a Saturday shall be afforded at least three hours
work or paid for three hours st the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

Standing By.

(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himseif in readiness to work after ordinary hours shall until released be paid stending-
by time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General.

(f) Por work done during meal hours and thereafter until & meal-hour break is allowed time and a half rates shall be
psid. An employee shall shall not be compelled to work for more than eix hours without s break for a meal.

Meal Hours—Maint Empl

proy

(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shaﬁebe allowed a mesl break of twenty minutes wbich shall be pzid for at ordinary rates. An employer and
employee may agree to any varistion of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(+) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with s meal by the employer or paid 4s., and 2s. 8d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who
can reasonably return home for meals.

Unless the employer advises an employee on the previons day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent mesl (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a mea] or mesls and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above presoribed for meals which he has provided, but which are surplus.
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Transport of Employees.
(7) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to
his home, or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.
{k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordabce with such requirement.

HoLiDAYS AXD SUNDAY WORK.

10. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively. Any employer who has given to his employees notice under paragraph (i) of sub-clause (m) of
clause 16 of this Determination of his intention to close down his plant or section or sections thereof for the purpose of
allowing annstal leave may alter the date of such intended closing down by substituting a date no more than two days earlier
than the date of which notice was given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer’s undertaking.

(b) Except as provided in sub-clause (k) of clanse 7 an employse not engaged on continuous work shall be paid at the rate
of double time for work done on Sundays and public holidays, such double time to continue until he is relieved from duty.

(c) An employee, othor than a casual employee, not engaged in continuous work who works on a Sunday or a public
boliday and {(except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work.

(e) Where an employee is absent from his or her employment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of tho employer, the employee shall not be entitled to payment for
such a holiday.

10a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth IL, where a public boliday or public
haif-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 10 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after suck public holiday
or public half-holiday without reasonable excuse shall not be entitled-to be paid for such public holidsy or public half-holiday.

PieoEwORE RATES.
11. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any system
of payment by results.
ExTRA RATES XOT CUMULATIVE.
12. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the maximum
of double the ordinary rates.
PAYMENT oF WaiaEs,
13. (3) Wages shall be paid weekly or fortnightly.
(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.
{c) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.
(d) An employes kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime ratos after that quarter-hour, with a minimum of a quarter-of an hour.
(¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT,

Weekly Employment,

14. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not effect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employes cannot be usefully employed because of any
strike or through any break-down in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held rosponsible. \Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of the expiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable
cause (proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his
employment and shall not be entitled to payment for work done by him within that period.

Casual Employment.

(c} A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
bour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs, plus 10 per cent.

Late Comers,

{d) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the caleulation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times. .

An employer who adopts a proportion for the aforesaid putpose shall apply the same proportion for the calculation of

overtime.
Stox LEAvVE.

15. (@) An employeo on weekly hiring who is absent from his work on account of personal iliness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without dednction
of pay. subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’

compensation.
{ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to sttend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the

absence. . e
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(i) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for whioch sick leave is claimed. ’

(iv) He shall not be entitled in any year (whether in the employ of one employer or of seversl) to leave in excess
of 40 hours of working time,

For the purposs of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employee to make a sworn
declaration or other written statement as to what paid leave of absonce he has had from any employer during the then current
year, and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has aiready been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

{c) Sick leave shall accumulate from year to yesr so that any balance of the period specified in sub-clause {a) (iv) of
this clause which has in any year not been allowed to an employee by aun employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminuation of the sick leave prescribed in respect ofp that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it accrues.

Altendance al Hospital, dc.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in repect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at-a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

AxNUaL LEAVE.

Period of Leave.

16. (a) A period of fourteen consecutive days' leave shall be aliowed annually to an employee after tweive months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

(b} In addition to the leave hercinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause {a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Ezclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 10 of .this Determination, and if any such holiday falls within an employee’s period of annual leave and
is observed on a day which in the casc of that employee would have been an ordinary worging day, there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer =0 agree, in
two separate periods and not otherwise.

Calculation of Conts Service.
(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i} any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer ; or
(iii} any absence with: reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absenoce of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration
of his absence: A notification given by an employee pursuant to clause 15 shall be accepted as a notification under this
aub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the cmployee concerned, but in cases of
concerted or collective absentecism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notifications to employees-are usnally made in that plant and by posting to each union whose members
have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A, notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due courss of post.

In calculating the period of twelve months’ continuous gervice any. such absence as aforesaid shall not, except to the
extent of not more than fourteen days in o twelve-month!_'g period in the case of sickness or accident, be taken into account
in caloulating the period of twelve months’ continuous service. .
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Calculation of Service.

(/) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. The period of annual leave
to be allowed under this sub-clause shall bo caloulated to the nearest day, any broken part of a day in the result not exceeding
half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of & business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

(¢) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day bad in its montk and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Tuking lLeave.

(i) Anoual leave shall be given at a time fixed by the employer within a period not exceeding six mounths from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(7) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where Icave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve montha’
continuous service in respeet of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelith of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of wiiom shall bo paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. Ior the

urposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2, 3 and ¢ of this
Ekwrminntion for the occupation in whioh the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may he. Payment in the case of employees employed vn piece
or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(i) 1f after one month’s continuous scrvice in any qualifying twelve-monthly period an employee lawfully leaves hia
employment or his employment is terminated by the employor through no fault of the employee, the employee shall be paid
at his ordinary rato of wage for 6§ hours at the same rate in respect of each completed month of continnous service, the service
being scrvice in respect of which leave has not been granted hereunder.

Annual Closs Down.

(m) Where an employer closes down his plant, or a section or sections thercof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks' leave paid leave on a proportionate basis of one-sixth of a week's leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continous service shall be allowed his leave, and shall subject to sub.clause (f) hereof also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed aince the close of his
last twelve-monthly qualifying period.

{iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
ahall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) Tf in the first. year of his gervice with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof. and subsequently within such year lawfully leaves his employment or his employment is
terminated hy the employer through no fault of the cmployee, he shall be entitled to the benefit of sub-clause
(1) of this clause subject to adjustment for any proportionate leave which he muy have been sliowed as
wforesaid.

MISCELLAXEGUS,
Accommodation and Conveniences.
Boiling Water.

17. ‘u) (i} Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Bmployers shall provide for the use of employees in workshops a suffisient supply of wholesore cool diinking water
from bubble taps or other suitablo drinking fountains.

No. 187.—12631/53.—2
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Pirst-4id Outfit,
(ili) In each workshop, and at other places where employees are regularly employved, the employer shall provide and
continuoualy maiutain at a place or places reasonably accessible to all employees an efficient firat-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-uid ambulance

chest ahall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

i t 1

Articles, R butanes Cooe
Antiseptic solution .. .. .. .. . . . 1 bottle
Bandages, cotton and gauze . . 1 dozen assorted sizes
Castor oil . . . .. . . 2 oz.
lodine, tincture of . .. . . 2 oz.
Manual, first-aid .. .. .. . .. 1
Petrolatum, carbolized . .. .. .. .. .. . . i jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz, of absolute alcohol, and 2 pints of distilled water 1 pint
Pins, safety .- .- . . .. . . o . . 1 packet
Yal volatile .. .. .. .. . . . 6 oz,
Scissors .. - . - .. 1 pair
Tourniguet .. .. . - . .. i 1
‘T'weezers .. .- .- .. .. . .. . | pair
Cutton, absorbent .. . . .. . . . .
Gauze, sterlized, plain . .. - . . . . An adequate assortment
Lint, absorbent .. .. . . . . .
Plaster, adhesive .. .. .. - . )

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for cach employee
in his workshop, or hanging facilities which afford reasonsble protection for employees’ clothes.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper aund sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b} (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer's
liability in respect of tools shall be limited.to auch tools of trade as are ordinarily required for the performance of tlie employee's
duties. .

floggles.

(ii) Suitable mica or other goggles shall be provided by the employer for each cmployee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee. An employee when
working «n emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of tl.is provision.

Masgks.

(1ii) Where nccessary suitable masks shall bo provided for employees required to ust compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Clothing—Uulvanising, dec.

(iv) Employcrs shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged in
wmanual handling of materinls over hot galvanising or tinning pots or pickling or plating baths.

Tools.

(v) Until further order the employer shall provide for each employee such tools as were customarily provided at the
time of the making of this Detcrmination. The employee shall replace or pay for any tools so provided if lost through his
negligence.

Females—Rest Period and Seats.

{c) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitablo seata shall be provided by the employer for female employees.

Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are linble to be present or to be generated
in the course of the work ; or i
(ii) the atmosphere may otherwis: become vitiated,
the employer shall install a suction exhaust apparatus, though which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such sumotion cxhaust apparatus the employer ~hall take all such steps as are
necessary to ensure safe working conditions in uny swech confined or enclosed space.
This sub-clauge shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes, snd Dast
Regulations 1945 (published in the Victorian Government Gazette No. 21, daved Tth February, 1945), and shall not apply to
1ny processes of occupations to which those Regulations apply.
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SHOP STEWARDS.

18. Au employee appointed shop steward in the shop or department in which he is employed shall, upon notiication
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be
allowed the necessary time during working hours to interview the employer ar his representative on matters affecting employees
whom he represents.

Rieur oF ENTRY or UNIox OFFICIALS.

19. (a) Vor the purpose of interviewing employees on legitimate union business, a ctuly accredited union representative
ehall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekecper or such other person as may be appointed by the employer ;
(ii) that he interviews employees only at places where they arc taking their meal ;
(iii) that not more than one representative of each of not more than three unions be on the premises at any one
time ;
(iv) that no one representative visit the premises more than once in each week ;
(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry. .
Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter tho employer's premises for

the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer.

{b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall bo afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditiona :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;
(ii) that he makes his investigati in the pre of the employer or his representative (if the employer so
desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant ;
(iv) that he conducts himself properly.

(c) A union representative shall be & duly accredited representative of an organization concerned if he bo the holder for
the time being of a certificate, signed by the General Secrotary of that organization, and bearing the seal of that organizatioa,
in the following form, or in a form not materially differing therefrom :— .

{Name of organization.)

THIS IS TO QERTIFY THAT is a duly accredited reprosontative of the above-named
organization.
General Secretary.

(Senrl.)
Date —
Specimen Signature of Holder—

SrR1CTLY NOT TRANSFERABLE.

Trve aND Waces Book.

20. (¢) Each employer shall keop & record from which can be readily ascertainod the name of each smployee and his
ocoupation, tho hours worked each day, and the wages and allowances paid each week,

(6) The time occupied by an employeo in filling in any time record or cards or in the making of rocords shall be treated
a8 time of duty, but this does not apply to checking in or out whon entering or leaving the employer’s premises.

(c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at tho employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the
secretary of the wnion or the district secretary or organizer of any division suspects that a breach of tho Determination has
been committed. Provided also that only one demand for such inspection shall be made in ono fortnight at the same
establishment.

{d) The official making such inspection shall be entitled to take a copy of entrios in a time and wages rocord reluting to
the suspected breach of the Determination.

Notice Boarp.

21. The employer shall permit s notice board of reasonable dimensions to be erected in 8 prominent position in his
establishment upon which accredited union representatives shall be permitted to post formal unien notices, signed or
countersigned by the representative posting same.

DEFINTTIONS.

22. * Piceeworker "’ means an employee required to work any job at a price fixed.

‘ Spinner—Ist class ’ means an adult employee required to make his own chucks, spin up the job to drawings, measurement,
or bluo prints, and/or who applies general trade knowledge and experience to making of spun articles by jobbing methods.

** Sunday ”’ means all time betweon midnight Saturday and midnight Sunday.

* Year ”’ means the period between the st day of June in each year and the next 3lst day of May

PERIODICAL ADJUSTMENT 0F WAGES.

2R. The wages rates set out in clause 2 are based upon the following basic wage rates, and. pmsuant to the provisions
of Section 21 of ths Faclories and Shops Act 1934, the Buard hercby determines that such rates shall be automaticallv
adjusted by the same amount, and at the same time as such basic wage as prescribed in clause 24,  The wages of malo
juniors and females shall be the percentages of the basic wage, and in addition thereto the additiona! amcunts specified in
clanres 3 and 4 of this Determination. .
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. Basic Wage.
- Adult Males Index Nuwmbe:
Place. Basic Wage ndex Nutuber
(Adjustable). L Set Assigned.
£ s d
Throughout the State .. - .. .. - .. .. . 1117 0 Melbourne

The basic wage for adult females shall be 75 per cent. of the basic wage for adult males, caloulated to the nearest
6d. half or less than half of 8d. in a result to be disregarded,

ADJUSTMENT OF Basic WagE.

24, (a) For the purposes of this Determination, the oxpression “Commonwoalth Stasistician’s *all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting. and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in February, 1954, the amowunt of the basic wage shall be
as preseribed in clanse 23,

{¢) During each future successive period beginning with the first pay period to commence in a February. a Muy. an
August, or a November. the amount of the basic wage shall be adjusted by the following method. namely, by multiplying
the last published Commonweslth Statistician’s ‘“all items ™ retail price index number by the factor -103 taken to one place
of docimals, the resultant whole number being the amount of the basic wage cxpressed in shillings, but should the
decimal number rcach *5 or more the basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 23, any adult cmployee of a classification specified hereundor shall be
paid the margin hereinafter assigned to that classification :—

»

Classifieation. Marg.

5. d.

Stamper who puts in die and makes force . .. .. .. .. . 47 6
Repairer .. .. .. .. . .. .. .. .. . 47 6
Makor-up .- . .. .. . .. .. .. 47 6
Spinner, st class .. .. .. .. 41 0
Spinner (vther) 26 0
Dio setter .. .. . . .. . .. .. . =
Drop hammer stamper (other than one who puts in die and makes force) .. .. .. 24 0
Press operator (heavy) .. .. . .. . .. . .. .. 4 0
Press aperator (light) .. .. .. .. .. .. BN .. .. 220
Picklor .. .. .. .. 23 0
Hand blanker .. .. - .. .. .. .. .. .. .. 22 0
Other employces with not less than three months’ experience in the metal trades industry .. 9 0
All others .. .. .. .. .. .. .. . .. .. 3 0

A. V. BARNS, [.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, l6th December, 1853,

Rv Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE PROCESS ENGRAVERS BOARD.

Nore.~~This Determination applies to the whole of the State of Victoriu,
N accordance with the provisions of the Factories and Shops Acts, the Special Board, which now has power to *determine
the lowest prices or rates which may be paid to any person or persons or classes of persons employed—
{a) in the process, trade, or business of a process engraver;
() in the proccss, trade, or business of making blocks or plates for photogravure or rotogravure work—
has made the following Determination, namely :—

1, That, as from the 17th December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. WagEs PER WEER oF 40 Hours.
(a) Apprentices. Male Junfors, not belug Apprentives, and Female Junfors.
Male.
Percentage of Rate
—_— Prescribed for Total Wage
* Any Other Payable,
Adult Male ™,
% £ s d.
Under 15 years of age . o . .. . 22 215 6
Between 15 and 18 years of age .. .. .. . 27 3 86
Between 16 and 17 years of age - e . .. 35 4 8 6
Tb«;itio:igz} am?-en:i?::; Between 17 and 18 years of age .. .. .. .. 47 519 0
shall be tl?c?se ro. | Detween 18 and 19 years of age .. . o .. 59 79 6
scribed from timepto Between 19 and 20 years of age .. .. . .. 72 9 2 0
time by the Ap- Between 20 and 21 years of age .. . i .. 85 10156 0
prenticeship Com- | A junior working on a night shift for a week shall be paid 12s. extra for such night shift work; if
mission of Victoria. he worke less than a week, he shall be paid pro rata for the bours worked by him.
Female,
Percentage of an
—— Adult Female Rate Total Wage
of £10 1s. 6d. Payable.
(Adjustable).
% £ o d.
First year’s experience . . .. .. .. 30 3 0 6
Becond year’s experience NN .. .. .- .- 40 4 0 6
Third year’s experience . .. . .. . 50 5 0 6
Fourth year’s experience .. . . .. . ] 60 6 1 0
Fifth year’s experience . .. . . 76 711 0

And thereafter the minimum wage prescribed for females for the class of work which she is doing.

A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate
appropriate to her experience and not less than 10s. per week extra until she reaches the nge of
21 years, when she shall be paid the minimum wage prescribed for females for the class of work
which she is doing.

In the above provisions as to work performed by females, ‘ experience ” means experience in a branch
of the industry, including experience in the employ of more than one employer, and any female
employee mentioned in such provisions on leaving or being discharged from her employment shall
be entitled to a certificate from her employer stating the date when such employment began and the
date of its termination duly signed or otherwise authenticated by the employer. Such certificate
shall he the property of the employee und shall be returned to her by any subsequent employer
within seven days of her engagement.

No, 188.—~12633/53. —PRICE 6D.
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(®)

Other FEmployees.

Male Per Week. Fesule. Per Week
£ 2 d € s 4
(i) Photo Engraving— A female employeo in charge
(«) Artist and/or designer 151 6 of or who supervises,
(6) Camera operator 15 1 6 directs or is responsible for
(¢} Half-tone etcher i 1 6 the work of—
(d) Lino etcher 1417 0 (a) from 3 to 8 employees
{e) Photo imposer .. 1417 0O {both inclusive) .. 10 5 6
(f) Engraver - .. .. 1417 0 (b) from 9 to 15 em-
(g) Router and/or mounter and/or proofer 14 15 0 ployces {both
(ii) Photo Lithography— inclusive) o e 1017 0, |
() Artist and/or designer 15 1 6 (¢} vver 15 employees. . 1 46
(6) Camera operator . .. .. 15 1 6 Female employee not other- . L W,
{r) Photo lithographic metal plate coater and/or wise specified Tl 910 0
photo lithographic photo composer and/or
contact printer-down un lithographic metal
plate o .- . .. 1417 0 Female to be Paid Male Rate,
(d) Lithographic plate grainer and/or photo
lithographic glass plate cleaner, but not Where a female is employed to do any work
including an empluyee processing photo specifically named or described or of the class
lithographic glass plates .. o 13 5 0 mentioned in the classification for a male, she shall
{Where the plate grainer cronaxes or brunaxes be paid the rate which is prescribed for the male ;
zine or aluminium plates he shall be paid provided that this clause shall not apply to any
the margin shown herein and 3s. in addition.) individual female employee in respect of work
{iii} Photogravure— {other than the work of items (ii} (2), {ii) {b), (iii}{a),
(2) Artist and/or designer 15 1 6 (iii) (b), and (iii) {¢),} which, at 318t December, 1936,
(b) Cumera operator .. .. . 151 6 was being done by her and for which no marginal
(2} Plate and/or cylinder maker ; that is, negative rate for females is herein specifically prescribed ;
‘and/or positive retoucher and/or sensitizer provided further that this clause shall not apply
and/or planner and/or printer-down and/or to any individual employee in respect of the work
transferer and/or etcher .. . 15 ! 6 of items {ii) («), (ii)-(b), (iil} (@), (i} (b), and (iii} {c),
{iv) Any other adult male .. 1213 0 which, at 22nd February, 1942, was being done by

An employee working on a night shift for a week shall be paid 18s. extra for
such night shift work ; if he works less than a weok he shall be paid pro

rata for the hours worked by him,

her.

LmarraTioN OF EMPLOYMENT OF JUNIORS.
3. (a) No department shall be manned exclusively by juniors.
(b} Not more than two male junjors shall be employed to each male adult employed as a weekly employee in each department.
For the purposes of this provision an apprentice shall be deemed to be a junior.
(¢) The conditions of employment of juniors in any branch of the industry in respect of which provision is made for
apprenticeship shall be as preseribed from time to time by the Apprenticeship Commission of Victoria for the industry.

WEeIGHT:,

4. No female shall be reguired to lift or carry by hand a greater weight than :—

Females under 18 ycars of age—25 Ib.
Females of 18 years and over—30 Ib.

LrriiooRAPHIC PRINTING CONDITIONS.

5. {a} No unskilled worker shall mix solutions for washing-out, sensitizing, desensitizing, or etching, when such solutions are

mude on the employer's premises.

(¢) Plate graining shall be done only by apprentices or adults.

Horipays.

6. (@) An cmployee shall be entitled to bu absent from his employment without deduction of pay on any holiday. In
this Determination " holiday " means the day observed as any of the following days or any day substituted therefor: New
Year's Day, Good Friday, Faster Saturday, Faster Monday, Labour Duay, Christmas Day, Boxing Day, Australia Day, Queen’s

Birthday, and Anzac Day.
Provided—

(i) that, within fiftcen miles of the General Post Office at Mclbourne, Cup Day shall be substituted for Anzac Day ;

(ii) that, where a holiday may fall on a non.working day and the State may with regard to its own employees
prescribe in the following week a certain working day as an additional holiday, such working day shaﬁ

holiday within the meaning of this clause.
(b) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the

fiolidays prescribed by this Determination.

be a

(c) Wheie an employee is dismissed within one week before any holiday (or within one week before the first day of several
holidays,) his re-engngement by the samo employer within one week after suck holiday tor, as the case may be, within one week
after the last day of ruch several holidaye), shall be prima facie evidence that his employment was terminated in broach of sub-clause

(4} hereof.

{d) Where the employer terminates the employment within one week of a day on which n holiday oceurs, the employee shall
be paid for such hatiday or holidays prescribed by this Determination, provided that such employee had been employed by the
employer for a period of at lcast one week prior to the termination of the employment. .

(¢) Where an employee is absent from his or her cmployment on the working day before or the working day after a
public holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment

for such holiday.

{f) When an employee is absent from his or her employment for a period exceeding three consecutive working weeka through
illness, or with the consent of the employer, the cmnployee shall not be entitled to payment for any public holidays oceurring
during any period of absence which exceeds three consecutive working weeks.

(g} A working week shall consist of the number of days or nights customarily worked by the employee concerned.
(k) The provisions of this clause shall apply only to weekly employees.
6a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday of public

half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined

area,

such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 6 hereof,

Provided than an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such publio holiday or public half-holiday.
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ANyvaL HoLpay,

7. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111. and any amendments which may be made thereto from time to time.

Rest INTERVAL For FEMALES.

8. There shall be an interval of ten minutes at a time fixed by the employer between 10 a.n. und 11 a.m. for rest on
each day, Monday to Friday inclusive, in cach week for each femule employee, such time to count as time worked. Reasonable
facilities shall be provided by the employer for the employee to have refreshments during such interval if the employee so desires.

Frve-Suirr Wrek. .
9. (@) The weekly hours of duty for day workers shall be worked in not more than five shifts on Monday to Friday
inclusive of each week. .
(8) The weekly hours of duty for night workers shall be worked in not more than five shifts on Monday to Friday inclusive.
Work on a shift commencing before midnight on a Friday may continue on Saturday for the remaining hours of the shift.

Hours—Day Work.

10. {¢) The day work hours of duty of employees shall not exceed eight hours on Monday to Friday inclusive, and shall
not exceed 40 hours in any week, to be worked Detween § a.m. and 6 p-m. on Monday to Friday inclusive, provided that the
time of starting work of any person employed to clean the premises, or who attends to arrange the heating of machines or
buildings, may be 7.30 a.m.

(6) The daily working hours of each office shall be conspicuously displayed in each workroom. and shall continue unchanged
until altered by egreement between the employer and the Union or (if members of such union sre not employed) his employces.

Niour Work.

11. (a) Night-shift work is work other than overtime work done between the hours of § p-m. and & aan,

(b) The hours of duty for night-shift workers shall not exceed 40 hours in any week, to be worked in five shifts within
cight hours a shift on Monday to Friday inclusive. Work on a shift commencing before midnight on a Friday may continue on
Saturday for the remaining hours of the shift. .

(¢) The houts of commencing and finishing duty on each shift, of all employces on night shift or unusual shift, shall be
arranged between cach particular employer and the union, or (if members of such union are not employed) his employces.

(d) A female employce or an employee under seventecn years of age shall not perform night-shift work.

(¢; On any day when the hours of any night shift overlap the dny-chift hours, the night-shift hours shall be observed, and
the night-shift wage shall be paid for such duy.

OVERTIME,

12. (a} All overtime rates earned by an employee shall be puid’in full, and no deduction shall be made from such overtime
rates by reason of any time not worked by such employee.

(b) All duty performed by employces in excess of or outside the hours mentioned in clauses 10 or 11 hereof, or in excess
of the hours of a shift, shall be overtime, and shall be paid for at the rate of time and a half for the first three hours and double
timo thereafter.

(c) (i) Where an emgloyee works on any public holiday mentioned in clause 6 hereof when he is entitled to be away from
his employment, he shall be paid therefor at not less per hour than the bourly rate of his weekly wage, in addition to the
weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto.

(ii) Should an employee who has worked on a holiday within the hours of his ordinary working day, work on such holiday
before the ordinary hour of commencing work or after the ordinary hour of finishing work, he shall be paid double the ordinary
rate for the hours worked before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iii) This snb-clause (¢} shall, with the necessary changes, be read to apply equally to & night worker as to a day worker.

(d) (i) Double time shall be paid for all work done on Saturday afternoon, and (with a minimum of four hours’ work or
pay equivalent thereto} on Sunday.

(ii) Where the hours of the ordinary working week arc worked within five days any work done on the sixth day shall
be paid for at time and a half for the first four hours worked Lefore noon and at double time thereafter.

(iji) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth night
shift shall be paid for at double time.

(¢) (i) An employce, if called upon to work overtime in excess of one hour after the usual finishing time of any shift, shall
be paid for two hours’ work at overtime rates at the least.

(ii) Where notice of overtime in excess of one hour has not been given to an employee during the previous shift, or where
notice of overtime has been given but overtime has not been worked, 3s. shall be paid as an allowance for tea money. The
sare allowance shall be made for cach meal reasonably occurring during such overtime work.

(iii) Subject to the foregoing paragraph. where any junior, apprentice, or female has been given notice of overtime on the
previous shift and is required to work overtime, la. shall be paid as an allowance for ten money. The same allowance shall be
made for each meal reasonably oceurring during such overtime work.

(f) (i) Any employee required to work more than five consecutive shifts without n clear interval from work of 36 hours
after the fifth shift-shall be paid double rates for all work performed by him after the fifth shift until he shall have had such elear
interval of 36 hours between shifts. If an employee is stood off for any period during the ordinary working week in order to
allow a 36-hour break, there shall be no reduction in his weekly wage.

(ii) An employee who, during the course of a week's work, is transferred from day shift to night shift, or from night shift tc
day shift, shall be allowed at least n ten-hours’ break between the time of finishing his day shift and the time of commencing
his night shift or from the time of finiching his night shift and the time of commeneing his day shift, as the case may be. If
such ten-hours’ break is not ellowed, the employee shall be paid overtime rates for the shift immediately following the change,

(7) No cmployce under sixteen years of age shall be employed on overtime. No employee under seventeen years of age
nor any female, shall be on duty in any event before 8 a.m. or later than $ p-m. on any working day, subject to clause 1f
hereof.  No employer shall require or permit an apprentice to work overtime unless at least one skilled worker in his calling is
employed at the same time as the apprentice.

(k) An employer shall not require or permit any female employee to work overtime unless at least one other female person
is working in close association with her.

(i) An employer shall not require or permit an employee to work overtime or on night shift in connexion with power.driven
machinery unless he works in closo association with at least one other person.

(7} One hour’s time at the least, in addition to the actual time worked and/or the time the employee is required to
stand by for work, with a minimum of four hours, shall be paid for as a “eall ™ to any employce brought in to do any work
not in his ordinary working hours, such to be paid for at the rate of time and a half, except on Saturday afternoon and on
Sunday, when double time shall be paid.

(k) When an employce is required to work overtime exceeding 30 minutes but less than one hour, he shall be paid as
though he had worked one hour’s overtime,

(I} An employer may require any employee to work reasonable overtime at overtime rates and such employee shal! work
overtime in accordance with such requirements.

(m) An employer shall not insist upon an employee working overtime where the employee declarca he is not free to work
and discloses a good reason to the employer to support his declaration. No employee shall be dismissed or in any way whatsoever
prejudiced in his employment by reason of his refusal to work overtime where be has satisfactorily disclosed he is not free
to work.

. % {7} An employee who hay worked overtime shall be granted at least a Lreak of ten hours between the time of finishing
“wark afd the time of ‘commencing work on the next shift, and no deductions shall be made from his pay because of any timn
lost by reason of such break.
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iMPLOYEE MissiNg Usuar, CONVEYANCE.
13. Whenever the finishing time of any employee working overtime or working on any temporary night shift is such as to
cause him to miss the usua) means of conveyance home, he shall be conveyed home in a suitable manner, without delay, at
the expense of the emplover.

Mear PErIOD.

14. (2) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum nllow":mee one hour.
Provided that by agreement with the Union the period may be reduced to not less than half an hour.

(b) No employee shall be compelled to break shift except for meals, and no shift shall excecd five hours without a break
for meals.

(¢) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly
rate of his weckly wage for the time so worked, and he shall be allowed his usual meal period as soon as it can be arranged.

(d) The lunch period of any employee shall be betwecn the hours of noon and 2 p.m.

TERMS OF EMPLOYMENT.

15. (@) No person shall be employed except as & weekly employee, or a casual employee.

() A weekly employee, to become entitled to payment of a weekly wage, shall perform such work as the employer shall
from time to time require on the days and during the hours usually worked by such employee.

(¢) (i) The employment of an employee may be terminated by a week’s notice on either sido or by the employer at his
option by payment of a week’s wages in lieu of notice and such notice may be given on any day of tho week to take effect
one week after the day on which it is given. This shall not affecet the right of the employer to dismiss any employee without
notice for malingering, incfficiency, negleet of duty, or misconduct, and, in such case, wages shall be paid up to the time of
dismissal only, or to deduct payment for any day the employee eannot usefully be employed because of any strike of the
Union, or any other Union, or through any breakdown of machinery or any stoppage of work for any cause for which the employer
cannot be held responsible.

Provided always that the notice referred to in this paragraph shall not be given so as to take cffect concurrently with
any annual holiday to which the employee may be entitled and such notice or payment in lieu of notice shall be additional to
any money payablo to the employee under clause 7 of this Determination.

(i) In the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the employer
eanmot be held responsible, and the employee has lost at least two days’ pay, the employee may inform the employer of his
intention to terminate his employment, whereupon the employment shall be terminated without the employee being required to
give the week’s notice mentioned in paragraph (i) hereof, and he shall be paid snch moneys as are due to him under this
Determination.

(d) If an employee’s service be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours
{hereafter. Without prejudice to his liability to legal proceedings in respect of such non-observance, an employer not observing
this provision shall pay such employce an extra full day’s pay for each day after the employer’s usual pay day upon which he
applies at the employer's place of business for payment of the amount due to him, and does not receive it.

Sick LEAVE.

16. The following provisions shall apply to sick leave and sick pay:i—

(@) A weekly employce not attending for duty shall lose his pay for the actual time lost unless he produces or forwards
within 28 hours of the commencement of such absence evidence or a message satisfactory to the employer that
his non-attendance was due to personal ill-health necessitating such absence.

(¢} An employer who deems the evidence or message referred to in paragraph (a) hercof to be unsatisfactory may
(within 48 hours from the receipt thereof) forward to the employee by registered post or by telegram or deliver
to him a request for further evideneo of the personal ill-health necessitating his absence. The employee shall
reply within 48 hours from the receipt of the request. He may deliver his reply to the employer or send it by
registered post or by telegram.

(¢) If an employer within 48 bours after the receipt by him of the reply referred to in paragraph (b) hereof fails
to despatch, in the manner provided in paragraph (b) hereof, a written notice to the employeo that he does not
accept the reply as satisfactory evidenco of the facts alleged by it, it shall be deemed to be prima facie evidence
that the absence of the employee was due to personal ill-health.

(d) If an employer within 48 hours after receipt by him of the written reply referred to in paragraph (b) hereof does
not accept such as satisfactory evidence of personal ill-health, he may require further evidence and the employee
must within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a
medical certificate or other proof of personal ill-health, he shall pay or refund any fee and incidental expenses
necesearily paid or incurred by the cmployee. The employee shall submit to medical examination at the
employer’s expensc if so required, and shall not obstruct or interfere with inquiries deemed to be necessary by

.- the employer. -

(¢) Tn any casc where the period of 48 hours referred to in paragraph (¢} and ‘(d) hereof expires after the finish of the
last working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon
of the next ordinary working day, and in any ease where illness commences after the finish of such last working
day the said period of 48 hours shall be deemed to commence at the starting hour of the next ordinary working day.

(f) A weekly cmployee shall not be entitled to the sick pay benefits of this clause until he has worked in the employment
of his employer for a period of three working weeks.

(¢) Notwithstanding that he may be employed by different employers he shall not be entitled to payment for
non-attendance on the ground of personal ill-health for more than 40 hours in each year. Such year shall begin
on the first day of January of each year.

(&) Any requirement in * writing ”* shall be deemed to be complied with where a telegram is received or dispatched.

CUMULATIVE SiCK LEAVE,

17. (a) Sick leave shall accumulate from year to year so that the period of 40 hours in each year {or any balance of the
period) specified in clause 16 hereof which has in any year not been allowed to an employee by an employer as paid sick leave,
may be claimed by the employee and subject to the conditions prescribed in clause 16, shall be allowed by that employer in a
subsequent year without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accnmulates
pursuant hereto shall be available to the employee for & period of two years but for no longer from the end of the year in which
it accrues.

(b) An employee’s rights under this clause shall begin to accrue from the first day of January, 1049,

{¢) Notwithstanding anything to the contrary containcd herein, any employee who at the commencement date of this
Determination has aequired rights under the Determination hereby revoked shall have such rights prescrved to him as though
they were prescribed in this Determination and his employer shall grant them to the employee on application. The provisions of
this sub-section shall lapse on the 3lst day of December, 1950 ; any employee affected will then be deemed to be subject to
this clause.

Casual. EMPLOYEES.

18. (a) An employer when engaging a person for casual employment shall infurm him then and there that he is to be
employed as a casual. Fixcept where this is done the employee shall be a weekly employee. A casual employee, after two weeks
of continuous employment as a ca=ual employee, shall become a weekly employee.
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. (B) A casual cmployee has been continuously employed when he or she has worked the same days and hours as a weekly
empioyee.

(¢) Tf a casual employco commences duty on any day, or is directed to attend for duty and actually attends on any
day, such employce shall in respect of such day be paid at the rate herein provided and for six hours (either day or night) at
the least.

{d) A casual employee, whether working on day or night shift, shall be paid for such work the hourly rate prescribed for
such work, with the addition of 15 per cent.

() A casual employee, when working on a holiday or on overtime or at & time for which a weekly employee is paid above
his ordinary rate of pay shall have his rate of pay as a casual cmployee increased by the same proportion (e.g., one-half or
double, as the case may be) as the weekly worker's rate applicable to the class of work done by the casual employec is directed
to be increased under this Determination for work donme on such holiday. overtime, or other time, with the addition of 15 per
cent.

OVERALLS, UNIFORMS, LTC.
19. (a) An employer who requires any employee to wear at his or her work a uniform or overall shall provide same and
keep it clean and in repair without expense to the employce.
{6) Where a change of dress of employees is rendeced necessary by the work to be done, the employer shall provide suitable
dressing rooms, and allow each employee dressing time each day.

Mixep FUNCTIONS.
20. Where, during any day, an employee is employed on work requiring the performance of functions involving different
rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee for that day shall be
caleulated as if the employeo performed such only of the said functions as involved the highest rate of wage.

WacEs axn Pay Dav.
21. {a) Subject to clause 15 (c) hereof, an employee shall be paid his wages on Wednesday, Thursday, or Friday in cach
week, and not more than two days’ pay shall be kept in hand by the employer.
(b) Notwithstanding anything to the contrary contained herein, an employer shall not be required to pay to an employee any
amount which is in dispute ns sick pay {shoull the employee become entitled to the sick pay claimed) until the pay day of the
pay week following the pay week in which the claim for sick pay was made to the employer.

REsTrICTIONS 0N TAKING WORK OFF AN EMPLOYER’S PREMISES.
29, (a) No work covered by this Determination shall be taken off an employer’s premises to be exccuted by any employee
of that employer.
(5) No such work shall be taken off an employer’s premises to be executed by any other person, except the employer himself ;
provided that this sub-clause shall not affect the right of an employer to have work done in a trade supply house.

TmME Booxg.

23. (a) Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of each
employee, and his occupation, the hours worked (including overtime) each day or night, and the wages, overtime, and allowance
paid each week ; provided that the emplover may at his option use a mechanical clock in lieu of a time hook for the purpose
of recording the time of each employee. The book, or, when a clock is installed, the time cards, shall be open for inspection by a
duly accredited official of the Union, or of employees not members of any Union, during the usual office hours at the office or
other convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book or
time card, and may in any relevant proceeding tender such copies in evidence. Kvery book or time card kept or made under
this clause shall for at least twelve months after the making of any rccord thereon be kept by the employer at his place of business
and shall be there open for inspection under this clause.

() The employer shall also keep for inspection a record of the age of each male junior and the age and experience of
each female junior.

(¢) Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is to
be inspected.

(d) An employer, in showing the hours worked on each day shift or night shift, shall set out the commencing and finishing
time of each such shift, together with the commencing and finishing time of the meal perivd in each such shift. When the hours
of overtime are shown the commencing and finishing time of such overtime shall be set out.

AUTHORIZED PERSONS MaY ENTER FACTORY.
24, {a}—

(i) The secretary-trensurer or assistant secretary of the Union:

(ii) The secretary of the appropriate branch or sub-branch thereof of the Union; or

(iii} An officer of the appropriate branch or sub-branch thereof of the Union accredited in writing by the seeretary of

the branch—

shall have power to enter and inspect during working hours any part of a factory or workshop where work covered by this
Determination is done and to interview tho employees in regard to their wages. rates, and conditions of employment.

() At least three hours’ notice shall be given to the employer or his representative by any such person or persons prior
to his or their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his representative
shall be entitled to accompany any such person or persons, and shall provide access to the wages book and time sheet and records
of any employee. Upon request of the said person or persons the employer or his representative shall produce or shall permit to
be seen any work or part of any work done or in the course of being done by an employee. The work and dutics of the
employee shall be interfercd with as little as possible by any such person or persons.

Uniox OrFiciaL Visrrixg FacTory.
25. (a) An employer shall permit any authorized person referred to in clause 24 sub-clause (2) hereof, to enter his factory
for the purposo of—
(i) Collecting members’ contributions ;
(i) Posting Union notices and/or interviewing employees on matters relating to this industry and/or this Determination.
(b} Such authorized person shall inform the person in charge of his arrival before entering the factory. Such person shall have
reasonable ingress into the factory and access to employees. The employer or his representative shall be entitled to accompany
such person or persons while they are in the factory.
{¢) Not more than two authorized persons shall at any one time visit or be in any one working establishment, and not
more than two visits shall be made in any week to any employer’s factory by authorized persons.
(d) If any employer alleges that an authorized person is unduly interfering with his working establishment, or is crcating
disaffection amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry.

UN10N DELEGATE.

26, Not move than two delegates, chosen by and from the employces of an employer, shall be allowed the necessary time
in working hours to interview the employer or his representative for the purpose of submitting grievances.
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SEATING PROVISION.

27, (a) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable seat.
(b) Any female employee whose work permits of her being seated or requires her to be seated shall be provided with a
roasonably comfortable seat.

{c) The use of metal seating nccommodation shall not be permitted unless effectively covered with felt or similar materinl.

HEearra NoTIcES.

28, Notices containing advice for the preservation®of the health and protection of workmen, if provided by the Union, shall
be kept prominently posted and displayed in all workrooms by the employer.

HEALTH PROVISIONS.

29. {«) Dry sweeping shall not be permitted or carried out in any factory, workshop, or place. All establishments and
workshops shall be efficiently ventilated.

{b) The employer shall provide a suitable place for male employees and a separate suitable place for female employees to
wash their hands, and a sufficient number of wash basins for their use. As early as possible, but within & period of two years
from the operative date of this Determination, each employer shall provide an adequate supply of hot water for the use of his
employecs.

{¢) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours may
be protected from the dust of the work-roomn.

(d) Each workroom, lavatory, and convenience of any factory or workshop shall be thoroughly swept and cleaned at least
once cach day, and at least once each week each lavatory or convenicnce shall be thoroughly scrubbed out with phenyle or
other disinfectant. )

{€) 1n each factory or workshep where the floors are composed of materials known as granolithic, or conerete, or combinations
of cement, stone, or asphalt, employers shah provide some suitable covering material, to eliminate cold and damp, upon which the
worker may stand whilst at work.

(f) All saws shall, so far as possible, be so enclosed as to minimize noise and prevent the spraying of particles of metal
and wood,

{g) An employee whose work entails the uge of solutions or acids which injure his hands or any part of his body shall be
provided with gloves in good condition by his employer.

Licaring oF WORKROUMS.

30. (a) Fach employer shall make provision in his factory or workshop for adequate light for employees to perform their
work, and as far as possible artificial light shall be avoided.

(b) Where artificial light is in use, offective shades shall be provided by the smployer to prevent eye strain. Artificial light
shall he so situated a8 to enable the employes to work without unnecessary strain to the eyes.

(¢) Light shades shall be kept clean.
{d) All external windows of each workroom shall be kept clean on both the inner and outer surfaces.

FIrsT-A1D CHEST.

31. The employer shall provide a first-aid chest, which shall be a suitable dust-proof receptacle, made of either metal or wood,

for the use of the employeos, in some accessible place in the factory. Such chest shall be equipped and supplied with the
following articles, namely :—

Quantities to be Kept in Ambulance
Chest in— i
Article, Factorles and Factorfes or
Workshops fn which | Workshops in which
not_more than Mors than
30 Persons are 30 Persons are
Employed. Ewmployed.
Olive oil .. .. .. o . .. .. .. .. 2 oz. 4 oz.
Proflavine or Dettol .. .. N . .. . .. .. 2 oz 4 oz.
Sal Volatile .. . .. . . e .. .. . 4 oz. 8 oz.
Cotton wool .. . .. .. .. . .. .. .. 4 oz. 8 oz.
Burn dreasings . - .. . .. .. .. .. 1 packet 2 packets
Gauze .. .. .. .. .. .. .. .. .. 1 packet 1 packet
Lint . .. . . . . . . . 1 packet 1 packet
Sterilized dressings .. .. .. . o . .. AN 1 packet 2 packets
Bandages, including four triangular bandages . . . .. . Assorted sizes Assorted sizes
Adhesive plaster .. .. .. .. .. .. .. .. Assorted sizes Assorted sjzes
Safety pins .. .. .. .. . .. AN .. . Assorted sizes Assorted sizes
Scissors .. .. .. .. - .. o NS .. 1 pair 1 pair
Forceps, removing - .. .. . .. . o .. . 1 pair 1 pair
Eye dropper .. . 1 1
Eye bath . 1 1
Kidney bowl 1 1
Magnitying glnss 1 1
Basin .. .. .. .. . .. .. 1 1
Medicine measure, graduated to 2 tablespoons .. .. .. 1 1
Torniquet .. .. . . .. 1 1
First-aid Manual 1 1

An employer shall endeavour to have at least one employee on day staff or night shift trained to render first aid.

DEFINITIONS AND INTERPRETATIONS.

82. (¢) The hourly rate for any work for which a weekly rate is proscribed by this Determination shall be ascertained by
dividing the weekly rate by the number of hours which constitute the employee’s ordinary working week.

(8) The word ** factory ™ or the words * factory or workshop ™ shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out by employees.

{c) A day’s work shall mean work done between the usual hours of commencing and finishing work on any day or night
abift, or any mixed day and night shift.

(d) A duly accredited or authorized official or person, member of the Union shall mean any officer or member of such a
Union or of the appropriate branch or sub-branch thercof who mayv be accredited in writing by its secretary-treasurcr, nssistant
secretary, or appropriate branch secretary, and shall include its secretary-treasurer, assistant secretary, and branch secretary.

(¢} Photo-lithographic camera operating shall mean and refer to the work of an employec in or in connexion with lithography
when doae with the use of a camera. )

(f) Photo-lithographic art work shall mean and rofer to the work of an employee in or in connexion with lithography when
cngnged in designing, sketching, or drawing, or in such other operations as may be detormined by the Apprenticeship Commission.
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(g) * Photo-gravure art work ” shall mean and refer to the work of an employce in or in connexion with gravure processes,
when engaged in designing, sketching, or drawing, or in such other operations as may be determined by the Apprenticeship
Commission.

(k) *“ Photo-gravure retouching work ™ shall mean and refer to the work of an employee in or in connexion with gravure
processes, when engaged in retouching or in such other operations as may be determined by the Apprenticeship Commission.

(i) “ Photo-gravure planning " shall mean and refer to the work of an employee in or in connexion with making-up or
le}tlyingﬁut negatives or positives or in the processes of registering, making margins, and positioning, and all things incidental
thereto.

(j) “ Photo-gravure plate or cylinder making ’ shall mean and refer to that group of operations or any of them applied in
the processing, preparation, and production of gravure metal printing plates and/or cylinders (other than the operations of gravure
art work, gravure camera operating, and gravure printing or machining), and shall include sensitizing carbon tissue, printing down
carbon tissue on plates and/or cylinders, developing, painting out, mixing and preparing etching solutions, etching, finishing-oft
(i.e., hand engraving faults), charcoaling tones and re-polishing and proofing or in such other operations as may be determined by
the Apprenticeship Commission.

(k) “Photo-Engraving " shall mean and refer, without limiting the meaning of such words, to that group of operations or
any of them for printing or other purposes applied in the processing, preparation, and production of photo-engraved plates of metal
or other material, including the operations of photo-engraving art work, photo-engraving camera work, the preparation and coating
of metal plates and other materials, stripping, imposing, opaquing, retouching, photo imposing, developing, dyeing, burning-in,
staging, line and/or half-tone etching, engraving, proofing, routing, mounting and finishing, or in such other operations as may be
determined by the Apprenticeship Commission.

(I} “Union” shall mean the Federated Process FEngravers, Photo-Lithographers, and Photo-Gravure Employees’
Association of Australia.

PERIODICAL ADJUSTMENT OF \WAGES,

33. The wages rates for adulte set out in clause 2, are based wpon the following basic wage rates, and, pursuant to the
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be sutomatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 34.

The basic wage for adult females shall approximate from time to time to 75 per cent. of the total basic wage assigned
to males, calculated to the nearest 6d.

The wage rates for juniors (other than apprentices) shall be adjusted at the same time as the said basic wage in accordance
with the schedule of percentages prescribed in clause 2, such adjustments shall be to the nearest 6d.

Basic Wage.
Place Baste Wage Index Number
ace. (Adjustable), Set Assigned.
£ s d.
Vietoria .. .. .. .. .. .. .. .. . . 1117 0 Melbourne

ADJUSTMEXT OF Basic Wage.

34, (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s all items* retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed hy the Commonwealth Government Printer or to be signed by or on behaif of the
Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
as preseribed in clause 33,

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonweaith Statistician’s * all items *’ retail price index number by the factor *103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal number reach ‘5
or more, the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 17th December, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Faotories and Shops Acts.

DETERMINATION OF THE WATCHMAKERS BOARD.

Nore (i)—By proclamation issued by the Governor in Council on the 26th October, 1948, the trade of ‘ watch and ctock
making’ was proclaimed an apprenticeship trade under the Apprenticeship Acts throughout the metropolitan district. By a further
proclamation dated the 22nd March, 1949, such proclamation was varied by the substitution of the words :—*Clock making, watcir
making, watch and clock making' for the words ¢ watch aand clock making.’

Note (ii).—This Determination applies to ;he whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any porson or persons or classes of persons employed in the process, trade, business, or
ocoupation of a watch or olook maker (including repairers)”” has made the following Determination, namely :-—

1. That as from the 16th December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination. .

2. WaoEs PER WEEE oF 40 Houss.
Aﬂmﬁm
(Other than thoss covered by the Improvers. Other Employees.
Apprenticeship Commisston).
Perce Pereen -
o Bads | o Badto.
Wage. ‘Wage.
Watchmaking or Walch- £ s d. £ s d £ s d.
making and Clock-
making.
1st year's experience 26 3 1 6| lst year’s experience 26 31 6
2nd year's experience 35 4 3 0| 2nd year's experience 45 6 6 6| Watchmaker .. R F 3 DA
3rd year’s experience 48 5 14 0 3rd year’s experience 49 516 0
4th year's experience 656 7 14 0 | 4th year’s experience 82 7 7 0| Clookmaker .. L1360
5th year's experience 86 10 4 0| 5th year's experience 78 9 50
6th year's experience 100 9% 112 10 0 | 6th year’s experience 95 1 5 0
+ 13s
Clockmaking only.
1st year's experience 26 318
2nd year's experience 35 4 30
3rd year’s experience 48 514 0
4th year's experience 87 719 0 ¢ Includes a sum of 2a. as a toul
6th year's experience 95 1 35 90 altowance.

An amended form of Indenture haa been
prescribed by the Board. ’

No, 189.—12634/53. —PRICE 6D.
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APPRENTIOESHIP,
(Other than for apprentices covered by the Apprenticeship Commission.)

3. (a) An employor shall not employ sny minor in watch or clockmaking and/or ropairing unless under a contraoct of
apprenticeship, provided that any person who, on the lst August, 1947, was employed as an improver may continue to be so
employed and paid at the rate prescribod in clause 2 for an improver of like experience.

As from the lst August, 1947, no person may be bound as an apprentice to the trade except with the permission of the
Chairman of the Wages Board.

Proportion.
(b) One apprentice to every two or fraction of two workers, other than apprentic.s, receiving not less than the minimum

wage for & tradesman as fixed from time to time, provided that an employer may, on application to and with the consent of
the Wages Board, after satisfying such Board that he has the plant, equipment, and staff necessary for the.proper tuition of each
apprentice,” take apprentices in excess of the proportion herein prescribed.

Contract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) & statement of the trade or trades to which the apprentioe is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the approntice to be taught or instructed in the trade
to which the apprentice is bound ;

(v) the date at whioh the apprenticeship is to commence or from which it is to be oaloulated ;
(vi) all other conditions of apprenticeship.

Cancellati or",. ton of Inds e.
(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may
be suspended or cancelled—
(i) by mutual consent ;
(ii)-if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentioe and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, ciroumstances exist which render such suspension or canoellation
necessary or desirable.
Any covenant in an indonture inconsistent with the provisions of this clause shall be null and void and of no foroe
or effect while this Determination remains in force and applies to the parties to the indenture,

Adult Apprentices.

{¢) Any apprentice who cannot complete his full term of a.pil:ntioeship before reaching his twenty-first birthday may, by
consent of the Secretary for Labour, serve as an apprentice until he completes his indenture.

Annual Leave, Sick Leave &ec.

(f) The conditions as to hours of work, holidays, annual leave, and sick leave herein prescribed for adult employees
shall apply to apprentices.

Lost Time.

(g) The apprentice at the end of the calendar period of any year in which he bas actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawtully absented himself
without the master's consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have becn sorved. Provided that in calculating tho extra time to be so served the apprentice shall bo credited
with time which he has worked during the relevent yoar in excess of his ordinary hours.

Prohibsts 0] P Sosana N t
(k) An employer shall not, ejther directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprentice. ,

Probationary Period. .

() Minors shall be apprenticed as from the date of commencing work with an employer, but notwithstahding anything
contained elsewhere in this Detormination the first six months of service shall be deemed to be & probationary period, and the
indenture may be terminated by any party thereto during such period of probation without any obligation to any other party
or parties.

Tools.

(j) The employer sball supply sll necessary tools in the firat year of apprenticeship, and the apprentice shall supply all
tools oxcepting a lathe in the second and succeeding years, provided that the apprentico shall supply his own lathe by the
beginning of the fifth year.

Hours or WORK,

4. The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday to
Friday inclusive) and one day (Saturdsy) of not more than 4 hours; or five days (Monday to Fridsy inclusive) of 8 hours each
continuously except for meal breaks at the discretion of the omployer, between 7.30 a.m. and 6 p.m. on Monday to Friday
inclusive, and 8 a.m. and 1 p.m. on Saturday. .

Provided that the spread of hours or daily hours prescribed may be altered as to all or a seotion of the employees by
mutual agreement between an employer and his employees.

(OVERTIME.

5. (a) For all work done outside ordinary hours the rates of pay shall be time and a hsif for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the oase of
an apprentice or an improver the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever
is the higher.

In computing overtime each day’s work shall stand alone.

(b) An employee required to work overtime in excess of one hour after the usual time of ceaging work and who was
not notified on the previous day of the intention to work such overtime shall be paid 2s..6d. as tea money in addition to
overtime rates for work done. *
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Hovrpavs.

6. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weckly
hiring :—New Year’s Day, Australin Day, Good Frday, Faster Saturday, Easter Monday Queen's Birthday, Labour Day,
Anzac Day, Christmas Day, and Boxing Duy, or such other day as is generally observed in the locality ag a substitute for any
of the said days respectively. Should the 25th December, in any year oceur on a Sunday the following Monday and Tuesday
shall, for the purposes of this Determination, be deemed to be Christmas Day and Boxing Day respectively. Likewise should
the 1st January i any year occur on a Sunday the following Monday shall be deemed to he New Year's Day.

By agreement between any employer and his employees, othor days may be substituted for the said days or any of them
a8 to such employer’s undertaking.

(6) An employee engaged on piece-wark shall be paid for such holidays at the appropriate time rate of pay.

6a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where u public holiday or public
half-boliday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
sach public holiday or public half-holiday shall, so far as such municipality or part thercof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 6 hereof.

SpECIAL RATES.
B 7. Double time shall be paid for all work done on Sundays and any of the holidays prescribed in clause 6 hereof.

PAYMENT OF WAGES.
8. (@) Wages shall be paid weekly or fortnightly.

(6) Upon termination of the employment wages dus to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

CoNTBAOT OF EMPLOYMENT,
Weekly Employment.

9..(a) Except as hercinafter provided, employment shall be by the week. Any employoe not specifically engaged as »
casual oemployee shall be desmed to be employed by the week.

(6} Employment shall bo terminated by a weok’s notice on cither side given at any time during the week or by the
payment or forfeiture of a wook’s woges as the caso may be. This shall not affect the right of the employer to dismiss any
employeo .without notico for malingering, inofficioncy, negloct of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. .. )

(¢} An employee not attending for duty shall lose his pay for the actual time of such non-attendance.

o o : Casual Employment.
. (d) A casual enifaloyee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs, plus ten per cent,
together with any payment to which he is entitled pursuant to the provisions of the Aot referred to in clause 10 hereof.

! .‘ i, . o . ANNUAL Horipay, . .

10. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.
oL . ’ Sto0E LEAVE.

! 11: (a) Any employee who, having had at least three monthe’ service with the same employer, is absent from duty nas
a result of personal ill-health or accident shall be entitled to sick pay as follows:—
(i) During .the first year—34 hours’ ordinary pay for each complete month of service;
*“(ii) During any subsequent year of servico—40 hours’ ordinary pay.

Provided that m either case Slich employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory .to the employer that his or her non.attendance was due to personal ill health or accident
necessitating such.absence. . X

(b) If the full period of sick leave as prescribed above ig not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For.the.purposes of this sub-olause service prior to the lst July, 1948, shall be disregarded.

Provided' further- that no employer shall terminate the services of an employee during the currency of any period of
siok leave with the object of avoiding his obligations under this sub-clause.

o ' . Rigur or ExTeY oF Union Orricrar.
12, A duly accredited representative of the Jewellers, Watchmakers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purposes of interviewing employees on legitimate Union
business on the following conditions :— ' i
. ..(a) That he produces his authority to the employer or his representative.

* (b) That he interviews employees only at the place where they are taking their meal.

’ '(c) That not more than one representative in all be in’any establishment at any one time.
! . (d) That no one representative visit an establishment more than once a fortnight.

" (e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating

disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the

: - previous conditions, such employer may refuse right of entry. .

S ..

t

Woeg Given OvT.

13. Any person or body of persons covered by this Determination who issues, gives out, or authorizes or permits to be
issued or given out any watches and/or clocks whatscever for the purpose of being cleaned or repaired by any process subject
to the jurisdiction of this Board shall, notwithstending the fact that the person to whom the work is issued or given out supplies
additional material, keep & record book which shall contain a correct descrlpt{on of sBuch work and the price paid for same. A
similar record shall be kept by the person to whom such work is issued or given out.

The records herein preacribed shall be available for inspection by an official of the Department of L{;bour on demand,
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PIXOEWORK.

14. {a) The lowest piecework prices payable for the following kinds

Overhaul «nd Regulate—
104 Ligne and over . .. .. . AN
93 Ligne and under . .- . -

Sweep centre second all sizes
Shock proof watches all sizes ..
Stop watches 1/5, 1/10, 1/100 all sizes

Calander watches date-o-graph interval timers ' o,
Automatic watches all sizes .. .. ..
Chronographs

Chronographs with ;i»lit second ..
19 Jewel watches and above all sizes . ..
Complicated watches - i . . -

Staff (Fitting only)—
10} Ligne and over .. .. . .. .. ..
9% Ligne and under
Shock proof watches all sizes ..
Calander watches, date-o-graph, interval
Automatic watches all sizes
Lever Pallet (push and screw all sizes)

Stem and bution (Fitting only)—
10} Ligne and over .. . . o
9% Ligne and under . .. . ..
Calander watches, date-o-graph, interval timers .. .
Automatic watches all sizes .. . ..
Two piece snap in type (male and female)
Button only ..

timers .. .. ..

Mainspring (Fitting only)—
104 Ligne and over .. . .. - . .
93 Ligne and under .. .. .
Calander watchos, date-o-graph, interval timers ..
Automatic watches all sizes . :

Chronographs .. .. . . ..
Jewels {Fitting only)—
Pallet stone .. .. . . . .. .
Impulse pin .. . . . . .- .
Balance jewel or endstone .- .. . .- ..
Wheel jewel (friction or setting) Ve .. . ..
Wheels (Ritting only)—
Crown or castle {all sizes) . .e . . e
Hour or minute (all sizes) .. .. .. e e
Train wheel (all sizes) .. . o . . .
Intermediate wheel (all sizes) .. - .. .. .
Clicks and keyless springs (Fitting only)
Clicks all sizes .. . . . . .
Click springs all sizes .. .. .. - . ve
Return bar spring all sizes . . . .
Shipper spring all sizes.. “ . . -
Pinions (Fitting only)—
Centre wheel—solid type (all sizes) . - .. .
Centre wheel—hollow type (all sizes) .. . . .
3rd, 4th escape wheel (all sizes) . .. . .
Cannon pinion (all sizes) . o . . .

Repivoting per pivot (all sizes) .. . .. ..
Watoh hole olosing (all sizes per bearing) o . ‘e
Watch hole bushing (all sizes per bouchon) .. .. ..
Hairsprings (Fitting only)—
Flat all sizes ..
Breguet all sizes

Recoiling—10s. per hour all sizes or as per arrangements .. .
Pins (Fitting only)—

Index—Brequet or flat all sizes . o . -

Regulator boot all sizes .. . .. .. ..
Screwa (Fitting only)—

Shoulder .. . .. . .. . -

Case .. Ve .- .. . .. .. .o

Jewel, plate, dial .. . .. .. .. ..

Transmission {arbor screw) .. .. . .. ..
Hands (Fitting only)—

Plain each all sizes .. .. .. . ..

Luminous each all sizes . .. .. . ..

Sweep centre second all sizes .. “ .. .- ..

Second all sizes . s - .. .o ..

Repaint luminous per hand allfsizes - . .. ..

Winding Mechanisms—
Bolt piece 10s. per hour or as per arrangement
Cover piece 10s. per hour or as per arrangement
Return bar 10s, per hour or as per arrangement
Sleeve (Inverted or screw) as per arrangement

(%) To the Piecework Prices prescribed in
boen worked, and a proportionate sum shall be

N
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of work shall be :—

s d.
. . - 9 0
. .o . 10 8
. . . . 1 0
. . . 1o
. . i : 1 6
. . .. a3 per guote
. . . . .. &8 per quote
. . . .. a8 per quote
. . .. 88 per quote
S
. .. 88 per quote
‘Without With
Overhaul. Overhaul.
s d. s d.
. . .. 886 . 786
. . .10 0 - 8 0
. .. 10 6 ‘e 9 8
. . as per quote
. as per quote
. .. 10 6 - 8
.. 50 . 5 0
. 86 0 . 6 0
as per quote
. as per quote
12 8 .. 100
. 18 - 1 86
. . 4 6 . 3 6
. .. B30 .. 4 8
. . . a8 per quote
. . . as per quote
. . . as por quote
. s . 786 - 50
.. . .. 68 . 4 0
e . .. 5 8 - 2 0
. . . 5 86 . 3 8
.. . . .. 80 e 3 0
. . .. 680 . 3 0
. . . . 8580 . 30
o .. 50 .o 3 0
. . . . 40 - 30
. . o . 40 . 30
.. . . . 40 . 3 0
. . 4 0 = 3 0
R . . .. 50 . 3 6
. . .. 50 . 3 8
. . . . 50 . 3 6
. . . 50 . 30
. . a8 per quote
. ) . . 0 6
. . . . 3 0
. .78 - 5 0
e . R .12 6 . 7 8
. .. . .s as per quote
e . . e e . 2 6
. . e e . 4 8
. . .. .. 486 . 30
.. . . . . . 10
e . . . 10
. . o e . 10
. - . . . 10
.. . .. 09 09
. . .10 10
. ae .. 1 8 - 16
. .e . . 10 e 10
. .. . W 09 . 09

sub-clause (a) hereof shall be added the sum of 120a. where a week of 40 hours has
added where less than a week of 40 hours has been worked. This added amount

represents the sum by which the Basic Wage has been varied since the said Piecework Prices were determined,
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PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates for adults set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 16.

Provided that the weekly earnings of pieceworkers shall be increased or decreased by the same amount and at the same
time as the basic wage.

Basic Wage.
Place. Basic Wage Index Number
(Adjustable). Bet Assigned.
£ & d
Throughout the State .. . ‘e .. .. . .. .. 1117 0 Melbourne

ADJUSTMENT oF Basto Wagk.

16. {a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician,

(5) Until the beginning of the first pay period to commence in February, 1954, tho amount of the basic wage shall be
as prescribed in clause 15.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ““all items ™ retail price index number by the factor *103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices and improvers shall be the appropriate percentages as set out in clause 2. Such wages
shall be calonlated to the nearest 6d., half or less than half of 6d. to be disregarded.
A. V. BARNS, J.P,, Chairman.
J. W. RYAN, Secretary.

Melbourne, 16th D ber, 1063,

By Authority: W, M, HousToN, Government Printer, Melbourne.
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No. 190] TUESDAY, APRIL 6. [1954
>

Faotories and Shops Acta.

DETERMINATION OF THE PLASTERERS BOARD.

Norn.—(a) This Determination applies to the whole of the State of Victoria.

(») Plastering was proclaimed on 28th November, 1928, as an apprenticeship trade under the Apprenticeship Act
1928 for the Metropolitan District. o
Full partioulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since the lst April, 1952, has
I had power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(1) wheresoever employed in the process, trade, or business of plastering or cementing ;

{2) employed in the process, trade, or business of fixing all laths used in connexion with the erection or repair of buildings,
whether such laths are of wood or of a substitute therefor ;

(3) employed in the finishing of all plastering work in sewers, tunnels, or channels ;

(4) employed in finishing all kinds of plastic acoustic work, waterproofing work, and texture work formed in cement
plaster or patent material ;

(6) employed in the making or laying of marble mosaic, granolithic, terrazo, or flooring of which cement forms & part
or the laying of magnesite flooring ;

(6) em%lnyed in the making or ﬁxin% of all‘ pre-cast or moulded work {except such work as is subject to the
etermination of the Fibrous Plasterers Board);

(7) employed in the laying or fixing of tiles, tablets, or slabs of plaster or substitutc material on a prepared surface
of bituminous ahhesive

has made the following Determination, namely :—

. Nore.—On the the lst April, 1952, the Tilelayers Board was deprived of the powers set out in paragraph (7) hercot
and such powers were conferred on this Board.

1. That as from the 16th December, 1943, the last previous Dotermination of this Board shall 'be revoked and
replaced by this Determination.

PART I

1. This Part appiles only in respect of the employment of persons on the construction removation alteration repair or
demolition of buildings performed on the site thereol, and In particular it shall have no application—

(i) to employment by an employer in any industfy where the work performed by the employee is subsidiary or
auxiliary to the chief and principal purpose and business of such industry; -or

(1) to employment in workshops. ) o

No. 190.—12636/53.—PRICE 6D.
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2. Waans,
Apprentices. i Improvers.
Per Week. Per Week.
Percentage | 4qtustabte " Percentage | 4 gjustable ;

— BmlcOange. V{'nge. Loading. | Total Wage. B Basi :fw age. age. Loading, Total Wage

& d. & d. s d. s d. s d. s d.

st year e 29 68 6 2 8 71 2 | 15 years of age 29 68 6 2 8 71 2

2nd year .. 38 90 0 5 4 95 4 | 16 years of age 38 %0 0 5 4 95 4

3rd year . 53 125 6 8 ¢ 133 6 | 17 years of age 53 126 6 8 0 133 6

4th year o 76 180 © 10 8 180 8 [ 18 years of age 76 180 0 10 8 190 8

5th year .. 98 232 6 13 4 246 10 | 19 years of age 98 232 6 13 4 245 10

6th year .o | 100 plus | 264 0 16 0 280 0 | 20 years of age | 100 plus | 264 O 16 0 280 0

78, . 278,
PrororTION (by any employer). PrOPORTION (by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 323s. 4d. per week of 40 hours. every seven additional workers receiving not less than 323s. 4d
per week of 40 hours.
OTuER EMPLOYEES.
: Per Per

- Hour, Week.

s d. e d.

Men employed on swings, bosun’s chairs, lifts, or any other suspended plstforril . . . .. 8 44|33 0
All other plasterers .. .. .. o . . .. .. . 8 1 |32 4

'y

, ie, a pl in charge of two  others, but not exceeding ten men, 2s. s day extra; where the number
exceeds ten he shall be paid 45. a day extra. On each job where there are three or more plasterers employed one shall
be deemed to be and shall be paid as & foreman.

OrpmarY HoUrs oF Wogk.

3. The ordinary hours of work shall be 40 per week, to be worked in five days, the daily hours being not more than 8
hours on Monday to Friday inclusive between 7.45 a.m. and 5.15 p.m.  The lunch break shall be not less than 45 minutes.

OVBETIME.
4. The following rates shall be paid :—

(@) For work done within the times of beginning and ending work and in excess of 8 hours on Time and & half

any day {(Monday to Friday inclusive). for the first two
(b) For work done outside the times of beginning and ending work on any day (Monday to Friday hours, and double
inclusive}, ) time thereafter.

(c) For work done on & Saturday.

Provided that for any work done between the hours of 10.15 p.m. on one day and 7.45 a.m. on the following day, or
after noon on a Saturday, double time shall be paid.

CasvuaL LaBoUn.

5. Casual employees (i.e., persons employed during the week for not more than one-half the maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the rate of 2d. per hour extra. ‘

INOLEMBNT WRATHER.

6. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—

(i) That such sllowance shall not exceed ‘bhe equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purpose of this oclause, unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be 8o regarded.
Failing suoh agreement weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work
shall be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until
a decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men,

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
acocordance with this clause shali not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.
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ALLowaNo® 1N REspeoT o¥ Exomss Fares anp TravenuiNg Tm4e.

7. (a) The following %yments shall be made in lisu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal Post Offices at Ballarat, Bendigo, and Geelong as centrea :-—

5. d.
Up to and including 12 miles - . - - .. 3 3 per day
Over 12 miles and including 20 miles e .. .. 310 per day
Over 20 miles and including 30 miles . - .. .. 4 6 per day.

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
28. ad. per day travelling allowance shall be paid.

() Where fares are necessarily incurred on distant jobs, as defined in clause 9 {a) of this Part, or on work performed outside
bﬁe radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be
the centre.

TRANSFER FROM JOB TO JOB. N

. 8. An employee transfarred by the employer from one job to another job on the same day shall be paid for the time occupied
in travelling as for time worked and the cost of such transfer shall be borne by the employer.

ALLOWANOES IN RESPEOT oF DisTaxT Joss.

9. (@) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, reasonahle and suitable board and sleeping accommodation including stretcher and mattress for each
empioyee shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or
buts with aleeping accommodation therein including stretcher and mattress for each employee in addition to any allowance
provided in this clause; the allowance to be made shall be—

s d.

For less than a full week .. .. .. . 12 9 per day
For a full working week at the rate of . . .. .. 52 G per week.

Provided that the foregoing allowances shall be increased if the employee satisfias thv employer that he reasonably
inonrred a greater outlay than that prescribed. .

(b} In lieu of the payments prescribed in clause 7 (a) of this Part an employee to whom sub-clause (a) applies shall be paid
travelling time (nut exceeding ordinary working hours per day) at ordianry rates of pay, and, where incurred, second-class return
fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that
the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of starting
work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-street
;{ailway Stations or the home Central Railway Station (if residing in the country) to destinution by rail or usual travelling
acilities.

(¢) If an employee elects to return to his home at the week end after three months of continuous service and thereafter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
oxpiration of three months this sub-clause shall not apply.

ALLowaNCE IN RESPECT oP MEALS.

10. Where an employce is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more,
am&)loyees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time,
and thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee
works l<‘)dverti1:ne for two hours without taking the prescribed interval of 20 minutes, he shall bo deemed to have worked two and
one-third hours.

EMPLOYEE REQUIRED TO ATTEND FOR WORK.
11. An employee Who is required to attend for work and is kept waiting to commence work, shall be paid at his ordinary
rate of pay for the time he is so kept waiting.

SeEciaL RATES.

12. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter
Monday, Labonr Day, Christmas Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, and Boxing Day.

124. In connexion with the visit to Australia of Her Majesty Queen Elizabeth iL., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or within any defined arca, such
public holiday or public half-holiday shall, so far as such Bunicipality or part thercof, or-such defined area is concerneds be
included as a holidny in this Determination. An cmployee not required to work during the period of such public holiday or
public half-holiday as so proclaimed provided same is an ordinary working day, shall receive payment at ordinary rates of
pay for such period. Provided further that if he fails to attend for work on the working day before and/or after such
public holiday or public half-holiday without reasonable excuse he shall not be entitled to be paid for such public holiday or
public half-holiday. Double time shall be paid for all work done during the period of such public holiday or public half-
holiday as so proclaimed,

EmpLoYEE NoTiFIED TO CoMMENOR WORK.
13. An employee notified to commence work and actually attending for work and not allowed to start shall be paid an
amount of 5s. and the fares necessarily incurred. :

Excess or Hours.
14. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least
twelve hours before again starting work.
Rest Pavuse,
15. (@) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.
() The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal
_times and rest periods. - -
AnNvaL HoLIDAY.

16. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
No. 5111, and any amendments which may be made thereto from time to time.

. TRANSPOBT AT NIGHT.
17. Any employee Who completes his work during the night after trama and other public conveyances have ceased to run
shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching
his home, .
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INJURY TO EMPLOYEE,

18. 1n the event of an employee being injured during his employment, his employer shall provide suitable means for hmw
conveyance to the nearest available medical attention.

PAYMENT oF WAGES.

19, Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of employment by .the employer all wages, allowances, and
other moneys shall be paid at the time of dismissal.

InseroTiON oF TiMB SHRETS AND BoOKS.

20. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages sheets,
time sheets or other wages records by a person nominated by the Victorian Plasterers’ Society and approved by the Secretary
for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

STorma o8 TooLs,

21. Where six or more plasterers are engaged on a job, adequate provision shall be made for the storing of tools. No
cement, lime, or building materials shall be stored in such place.

FirsT-A1D OUTFIT.
22. An efficient first-aid outfit shall be supplied on all jobs where building permits are necessary.

SaNITARY CONVENIENCE.
23. Suitable and adequate sanitary conveniences shall be provided by the employer.

TEBMINATION oF EMPLOYMANT.

24. One hour’s notice of termination of employment shall be given by either employer or employee or one hour’s pay shall
o paid or forfeited in lieu thereof. Such hour shall be allowed the employee to gather, clean, pack, and transport his tools.

APPRENTIOES,
25. The provimon of clause 24 of this Part shall not apply to the employment of apprentices.

PART 1L

1. This Part applies in respect of the smployment of all persons coming within the ambit of the Determination; other than
those provided for in Part I. hereof.

2, . Waaes.
Apprentices. Improvers,
Per Woek. Per Woek.
Percentage | A 4cuctable Percentage | 4 rustabl
_ Bhlgtwage. (N-aa Loading. | Tota). Wage. — b . wstable | Losging. | Total Wage,
8. d. s d s d. s d. s d s d.
18t year . 29 68 6 | 2 8 71 2 | 15 years of age | 29 68 6 | 2 8 71 2
2nd year . .. 38 - 90 0 5 4 95 4 | 16 years of age 38 90 0 5 4 96 4
3rd year ~ .. 53 125 6 8 0 133 6 | 17 years of age 53 126 6 8 0 133 6
4th year = .. 76 -| 180 0 | 10 8 | 190 8 | 18 years of age.| 78 18 0 | 10 8 190 8
5th year - .. )% 98 ¢+ | 232 8 13°4 ] "245 10 19 .years of age 98 232-6 13 4 245 10
6th year .. | 100 plus | 264 O 16 0 280 0 | 20 years of age | 100 plus | 264 0 16 0 280 0
27s. 27s.

PrororTION (by any employer). PROPORTION (by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 316s. 8d. per week. every seven additional workers receiving not less than 316s. 8d.
} per week,

OTHER EMPLOYEES.

Hour, Week.

s d. s, d.

Men employed on under-ground sewer or tunnel plastering .

. .. .. .. . 8 0} 1320 ¢
All other plasterers . .. ..

.. .. .. 711 316 8+
Foreman, i.e., a plasterer in charge of two others, but not exceeding ten men, 2s. a day extra; where the number exceeds
ten he ahall be, paid 48, a day extra. On each job where there are three or more plasterers employed one shall be deemed to be

and shall be paid as a foreman,
* Rates include 6s. war loading.
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Orpmary Hours or WoRk,

3. The ordinary hours of work shall be 40 per week, to be worked in five days, the daily hours being not more than 8
hours on Monday to Friday inclusive between 7.45 a.m. and 5.15 p.m. The lunch break shall be not less than 45 minutes.

OVERTIME.
4. The following rates shall be paid :(—
(#) For work one within the times of beginning and ending work and in excess of 8 hours on
any day (Monday to Friday inclusive), Time and o half
(6) l'or work done outside the times of beginning and ending work on any day (Monday to Friday for the first two
inclusive). - hours, and double
(¢) For work done on a Saturday. time thereafter.

Provided that for any work done between the hours of 10.13 p.an. on one day and 7.45 a.m. on the following day, or
after noon on & Saturday, double time shall be paid. ’

CasuaL LABOUR.

5. Casual employees (i.e., persons employed during the week for not more than one-half the maximum number of hours
fixed in this determination as a week’s work) shall be paid at the rate of 2d. per hour extra.

WeT WHATHER.

6. When work is stopped by wet weather an employee who is instructed to wait on the job shall be paid for all time lost
in waiting in excess of one hour in any one day.

ALLOWANCE IN RuSPECT oF Excrss Farxs AND TRaVELLING TiME, FAr®S, AND TraveLLING TIME.
7. (a) At the time of his engagement an employee may notify his employer that in relation to fares and travelling time he
chooses to be paid under either Part A, or Part B of this clause as provided hereunder, and he shall be paid accordingly.
() If the employee oxpresses no such choice, Part A shall apply and he shall be paid accordingly.

PART A.

(i) Allowance in Respect of Excess Fares and Travelling Time.—The following payments shall be made in lieu of fares and
travelling time within the radii named using G.P.O.. Melbourne (corner Bourke and Elizabeth-streets), or the principal post
office of any City, Town, Borough, or Township (other than a City, Town, Borough, or Township within the Metropolitan
District) whichever is nearer to the employer’s principal place of business : —

: s d.
Up to and including 12 miles .. .. . .. .. 3 3 per day
Over 12 miles and including 20 miles . . .. .. 3 10 per day
Over 20 miles and including 30 milea = . . .. 4 6 per day.

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
28, 5d. per day travelling allowance shall be paid.

(ii) Where fares are necessarily incurred on distant jobs, as defined in sub-clause (iii) hereof the provisions of clause 8 hereof
shall apply. .

(iii) A distant job is one where the distance and/or travelling facilities ressonably prevent an employee going from and
returning each day to his usual place of residence.

PART B.

(i) Fares.—(a) Where an employes is engaged on a job up to 10 miles from the * centre”’ he shall be paid an amount of
3s. 6d. per week for fares.

{b) Where an employee is engaged on a job more than 10 miles from the * centre >* and is able to return to his home sach day,
he shall be paid the daily fares, not exceeding 8s., actually and necessarily incurred in travelling to and from the job.

{ii) Travelling Time.—Where an employee is engaged on a job more than 12 miles and up to 24 miles from the * centre ™
he shall be paid in respect of time lost in travelling a daily sum of ls. 6d.; where the distance travelled from the “ centre”
exoeeds 24 miles a daily sum of 2s. 8d. shall be paid.

ALLOWANOES.
8. An employee when engaged to proceed to work in such a locality as to necessitate his sleeping elsewhere than at his
usual place of residence shall receive :—
(a) When the time occupied on the job is less than a working week 10s. per day with a maximum of 60s. per week ;

() When thoeet;me occupied on the job is in excess of a working week 7s. per day with a maximum of 42s. in
any wi .

The employer shall convey the worker to and from the job free of charge or pay his fare. Ordinary rates shall be paid
for such travelling time. An employee shall not suffer any loss in regard to the above allowances where work is sfoppof?:ly
wet weather, or by reason of a Public Holiday.

TransFzr FROM JoB TO JOB.

9. An employee transferred by the employer from one job to another job on the same day shall be paid for the time
occupied in travelling as for time worked and the cost of such transfer shall be borne by the employer.

Tea MowEy.

10. Any employee who is required to work overtime for more than two hours on any day and who has not been notified
on the previous day that he would be required to work such overtime shall be paid an allowance of two shillings.

Exrrovyee REQUIRED To ATTEND ForR WORE.

11. An employee who is re(&uimd to attend for work and is kept waiting to commence work, shall be paid at his ordinary
rate of pay for the time he is so kept waiting.

Emrroyse Notoriep To CoMmENCE WORK.

12. An employee notified to commence work and actually attending for work and not allowed to start shall be paid an
amount of §s. and the farea necessarily incurred.
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SeEcIAL RATES.

13. Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, Anzac Day, and Boxing Day; but if any
other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the special rate shall
only be payable for work done on the day so substituted.

13a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth 1., where a public holiday or public
half-holiday is proclaimed by Order in Couneil thioughout any Municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall. so far as such Municipality or part thercof. or such defined area is concerned, be
included as & holiday in this Determination. An employee not required to work during the period of such public holiday or
public half-holiday as so proclaimed provided same is an ordinary working day, <hall receive payment at ordinary rates of
pay for such period. Provided further that if he fails to attend for work on the working day before and/or after such
public holiday or public half-holiday without reasonable excuse he shall not be entitled to be paid for such publie holiday or
public half-holiday. Double time shall be paid for all work done during the periodh of such public holiday or public half-
holiday as so proclaimed.

REsT INTERVAL.

14. There shall be an interva lof ten minutes at a time fixed by the employer between 9.30 a.m. and 10.30 a.m. for rest
on each day Monday to Friday inclusive in each week for each employee, such time tu count w3 time worked. Boiling water
for tea shall be provided by the employer for the employee during such interval if the employee so desires.

AxnNvaL HoLmoay.

15. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
No. 5111, and any amendments which may be made thereto from time to time.

TRANSPORT AT NIGHT.

16. Any employee who completes his work during the night after trams and other public conveyances have ceasod to run
shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching
his homse.

INJURY To EMPLOYEE.

17. In the event of an employee being injured during his employment his cmployer shall provide suitable meuans for his
conveyance to the nearest available medical attention.

PayMBNT OF WAGES.

18. All employees shall be paid not later then Friday in each week within five minutes of ceasing time, except where
otherwise mutually agreed. An employee whose service ends before pay time shall bu paid at or before the time of its ending,
or shall be paid by post or otherwise within 24 hours thereafter. If wages be not paid within the periods prescribed the
employee shall be E:id at ordinary rates for all times in excess of fifteen minutes beyond such time until the wages'ure paid or
posted to his last known place of address.

Storing or TooLs.

19, Where six or more plasterers are engaged on a job, adequate provision shall be made for the storing of tools. No
cement, lime, or building materials shall be stored in such place.

Fipsr-a1p  OuTyrT.
20. An efficient first-aid outfit shall be supplied on all jobs where building permits are necessary.

SaNrTaRY CONVENIENCE.

21, Buitable and adequate sanitary conveniences shall be provided by the employer.

TERMINATION OF EMPLOYMENT.

22. Except where the conduct of an employee justifies instant dismissal, one hour’s notice of termination of employment
shall be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lieu thereof. Half an hour shall
be allowed the employee to gather, clean, pack, and transport ius tools, and in such case wages shall be paid at the commencement

of such half hour.

PART IIL
This Pari applies in respect of all persons covered by this Determination,
PERIODICAL ADJUSTMENT OF WAGES.
1. The adult wages rates set out in clause 2 of Parts 1. and 1. are based upon the following basic wage for adult

males, and, pursusnt to the provisions of Section 21 of the Faclories and Shops Act 1934, the Wages Board hereby determines
that such rates shall be automatically adjusted as prescribed in clause 2 of this Tart.

. Basic Wage Index Number
Place. (Adjustable). Set Assigned.
£ s d

Throughout the State .. . Lo . . .- . .. 117 o Melbourne
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AD3USTMENT oF¥ Basic Wage.

2. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items' retail price index
numbers " or any like expression means the numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall
be as prescribed in clause 1 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May an
August or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items’ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -3 or more the basic wage shall be taken to the next higher shilling.

{d) The weekly wage and hourly rate prescribed for “ All other plasterers ” are ascertained as follows : —

£ 5. d.) Allowing two weeks for statutory holidays, one week’s sick pay,
70 and in respect of Part L. only one week for following the job, the

6 0 weekly wage should be in respect of the said employees in Part L.

6 0 £16 3s. 4d. per week = 8s. 1d. per hour.

4 0 . £]14 18 6 x 52

5 6 (1.e.

£
Basic wage, .. 1
Margin for skill .. .. - 2
War loading e .. . 0
Tool allowance 0
Disabilities allowance 0 48 x 40
and in respect of the said employees in Part II. should be
£15 16s. 8d. per week = 7s, 11d. per hour.

; £14 18 6 x 52
Total . .- .. 1418 6 ( 49 x 40
The weekly rates for other adult employees shall be inoreased or decreased by the same amount as the increase or

decrease in bthe rates prescribed for ‘‘ All other plasterers” in the respective Parts and the hourly rates shall be 1/40th of the
said weekly rates as so adjusted.

ADJUSTMENT OF WAGES OF APPRENTIOES AND IMPROVERS,

3. The wages rates of apprentices and Improvers shall be automatically adjusted to accord with the wages rates, as
adjusted from time to time, for apprentices who are under the jurisdiction of the Apprenticeship Commission.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 16th December, 1953,

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE RADIO BOARD.

NoTE.—This Determination now applies to the whole of the State of Victoria.

]N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘ determine the lowest prices or

rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing, assembling or
maintaining radio appliances, parts or accessories (other than batteries), but not including persons subject to the jurisdiction of
any Wages Board heretofore appointed,” has made the following Determination, namely ;—

1. That as from the 3rd December, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. Waces pEr WEEK oF 40 Houms.

‘Wages per Week of 40 Hours.

‘Within a Radius
of 20 Miles of
Adults. G.P.%, ﬁielbou‘__me H
G.P.0O., Geelong : At Yallourn. Other Parts of Victoria.
at Warrnambool,
and within
Mildura and
Gippsland Districts.

£ s d £ o d £ s d
Radio serviceman .. .. .. .. .. 14 5 6 14 12 0 14 2 8
Radio repairer (Factory) .. .. .- .. 13 6 0 1312 6 13 3 0
Radio wirer, i.e., employee wiring a complete set from a
circuit diagram or model other than on production line 13 1 0 13 7 86 1218 0
Power tube operative—
1st six months’ experience . .. .. 13 1 0 13 7 @ 12 18 ©
Thercafter .. .. .. .. N 13 5 0 1311 6 13 2 0
Tradesmen (radio) .. .. . o .. 14 9 0 1415 6 14 6 ©
Radio tester .. o .. .. .. 1316 0 14 2 8 1313 0
Final tester and fault finder .. . .. 14 5 6 1412 ¢ 14 2 8
Process worker .. . . ‘. .. 1219 0 13 5 8 12 16 -0
Other employees with not less than thrce months’
experience in this Industry . .. .. 12 6 0 1212 6 12 3 0
All others . .. .. .. o 12 0 0 12 6 8 1117 ©

Radio servicemen who in the service of their employers use their own motor vehicles shall be paid an additional allowance
as follows :—
Per Week
£ o d
Motor car .. .. e . .. . . . e . .. 5 0 0

Leapive Hanps.
Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and oot
more than twenty employees, 18s. per week extra; more than 20 employees, 27s. per week extra.

No. 191.—12381/58.—PRICE 6p.
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FeMALE aND UNAPPRENTICED JURIOR LABOUR.

3. (a) Subject to the exceptiuns hereinafter provided, the minimum rates of wagos for adult and junior females and for
unapprenticed male juniors shall be as follows :—

Waozs PER WEER oy 40 Hours.

Total Wage Payable—

Within 20 Miles
of G.P.O.,
*Perceatage of Margln Melbourne ; 10
Basic Wage. g Mgeslof G.P.O,, At Yall Other Parts

eelong ; at t Yallourn.

Warrnambool ; and of Victoria.
within Mildura
and Gippsiand

Districts,

I—Adult Females.
Under one month’s experience .. 75 .o 817 6
All others .. .. .. . 76 16 0 913 6

©©o ¢
—

oo
oo &
@

-
o
o

When employed in a olossification for which the corresponding margin in clauge 23 hereof exceeds 28s. per week, but does
not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein prescribed.

Additional Amount.

11.—Junior Females.
17 years of age and under .. . 62 3 6 418 0 418 6 4156 0
18 years of age .. . . 62 4 0 514 0 517 0 513 0
19 years of age . .. .. 72 4 6 612 6 618 0 611 ©
20 years of age -n - " 82 5 0 710 6 714 6 790
111.—Junior Males.
Under 16 ycars of age . .. 24 20 219 0 306 218 0
18 years of age N .. . 34 3 0 4 3 6 4 6 0 4 2 6
17 years of age . . . 46 4 0 513 0 516 0 511 6
18 years of age .. . .. 58 50 72 8 7860 708
19 years of age . .. .. 73 6 0 8§19 0 9 4 0 817 0
20 years of age e - - 88 70 1015 6 11 1 6 1013 0

* The percentages for junior femalcs relate to the female basic wage, but In all other cases relate to the mais basic wage.

The total wage shall bo calculated to the nearest sixpence, any broken part of sixpence in the result not excoeding throepence
to be disrcgarded.

() Tho minimum rate payable to a junior femalo of any age or a junior male of eighteen years or more onch with less
than six months’ experience under this Determination shull, until he or she has hud six months’ experionce, be 10 per cont. less
than the amount ropresented by the percentage of the basic wage heroby prescribed for a junior employse of his or her age”
snd in addition thereto the additional amount prescribed for such an employee.

SpecraL RATES.

4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following spocial rates and allowances shall be paid to
smplovees, including unapprenticed juniors :—
Cold Places.

(a) Working for more than ono hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 4d. per hour extra. Where the work continues. for more than two hours employees shall be entitled to a rest period
of twenty minutes every two hours without loss of pay.

Dirty Work.

{b) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 4d. per hour extra.

In case of disagroement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for & decision in the workman's claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the menagement or superintendence of the plant concerned. In sach case
a decision shall be given on the workman’s claim within 48 hours of its boing asked for (unless that time expires on a non-working
day in which case it shall be given during the next working day), or else the said allowance shall be paid.

Hot Places.
{¢) Working for more than one hour in the shade in places whero the temperature is raised by artificial means to between
115 and 130 degrcos Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 6d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also
be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided by
the foreman of the work after consultation with the employees who claim the extra rate,

Ships Loading Bulk Wheat.
(d) An employee working aboard o ship while bulk wheat is being loaded into the ship and he is subject to the dust arising
from such loading shall be paid 6d. per hour extra while so working.

Wet Places.

(¢) An employee working in any place whore his clothing or boots bocome saturated, whether by water, oil or otherwise
shall be paid 4d. per hour extra: provided that this extra rate shall not be payable to an employes who is provided by the
employer with suitable and effective protective clothing and/or footwear: And provided further that any employee who becomes
ontitled to this extra rate shall be paid such oxtra rate for such part of the day or shift as he is required to work in wet
clothing o1 boots.

8pecial Rates not Cumulative.

(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be

bound to pay only one rate, namely, the highest for the disabilities so provailing.

Rates not Subject to Penalty Additions.

{g) The special rates herein prescribed shall be paid irrospective of the times at which the work is performed, and shall not
be subject Lo any premium or penalty additions.

TRAVELLING AXD BOARD,

5. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in traveiling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares veasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.
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An employee who with the approval of his employer uses his own means of transport for travelling to or from outside
jobs ghall be paid the amount of excess fares which he would have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

(6) An employee—

(i) engaged in one locality to work in another; or

(ii) sent, other than at kis own reguest, from his usual locality to another for employment which can reasonably be regarded
as permanent, involving a change of residence, shall be paid travelling time whilst necessarily travelling between
such localities and, for a period not exceeding three months, expenses. Provided that such expenses shall cease after Ae has
taken wp permanent residence or abode at the new location.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of al.ode shall te paid travelling time whilst necessarily travelling between
such localities, and expenses whilet so absent from his usual locality. .

{(d) The rate of pay for travelling time shall te ordinary rates, except on Sundays and holidays, when it shall be time
and a

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four. '

(f) “Expenses ” for the purpose of this clause means :—

(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on.coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where ull-night
travelling is involved, when they shall be first-class, with sleeping berth where available,

{ii) Reasonable expenses incurred whilst travelling, including 4s, for each meul taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging. ,

(9) A camping allowance of 6s. 6d. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
nocessary ; Provided that where cooked meals are procurable by the employce at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day, including Sunday.

(A} Until further order an employer shall be {rce to engage labour on the site of & job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of thoso incurred in travelling to and from the workshop.

Hours or Work
Day Workers

6. (a) The ordinary hours of wurk shall be 40 per week to be worked in five days of not more than 8 hours (Monday to Friday
inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours each continuously
except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7
a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours herein prescribed may be altered as to all or a section of the employees
by mutual agreement between an employer and the representative of the union in that shop.

Five-days' Week.

(b) In ony case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ; ’

(1i) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service,

the employer shall allow those employees who so desire to do go to work their ordinary hours in five days as aforesaid.

This sub-clause shall not apply to employeos engaged on the maintenance and sorvicing of plant.

It is a condition of the allowing of a five-days’ week herounder that if required employees shall comply with the reasonable
and luwful orders of the employer as to working overtime. including the working of overtime on Saturday.

EMERGENCY PROVISIONS.
6a. (a) Notwithstanding anything clsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
omergency disconnexion thercof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction nr tatinning or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices. -

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from
7 a.m. to noon—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 pm. and 6 am. the amount he shall receive shall not be less than an amount of
5s, more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on & Sunday on the

basis of 40 hours per week. The followng rates of pay shall apply for such work:—
(1) for day work or day shift work—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent ;
(8) for afternoon and night shift=—ordinary rates plus 10 per cent.
Provided that whon a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., tho amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary rates.
(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to

employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts,
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(iv) He may alter the time at which meal breaks are usefully taken and/or the duration of them, in order to
avoid or mitigate the effocts of such interference, without being liable to pay penalty rates for work dome
during the normal meal breaks; provided that the commencing time of any meal break is not mado more
than one hour earlier or later than usual and that & meal break of at least twenty minutes is allowed ; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandiz) in the case of an employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in forco and who—

(i) is unable usefully to employ an employes for the whole of any day or shift by reason of a breaskdown in
such plant through no fault of his own; or

(i) because of the inability of the auxiliary power plant to mect the normal demands for power—
(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
{2) finds it necessary to alter the time at which meal breaks arc usually taken and/or the duration
of them.
SmFT WORK.
Definitions,
7. {a) For the purposes of this clause—
** Afternoon shift ”’ means any shift finishing after 8 p.m. and at or before midnight.

*“Continuous work ” means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

“ Night shift’ means any shift finishing subsequent to midnight and at or before 8 a.m.
** Rostered shift ” means a shift of which the employee concerned has had at least 48 hours' notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
{iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i).a shift shall consist of not more than 8 hours, inclusive of crib time ;

(ii) except at the regular change-over of shifts an employee shall not be required to work more than onw shift in each
24 hours ;

(ili) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted ss time worked.

Hours—Other Than Continuous Work.
(7} This sub-clavse shall apply to shift workers not upon continuous work as heroinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 40, in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not more
than 8 hours and one shift (Saturday) of not more than 4 hours; or

(ii) 80, in I4 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or
(i) 120, in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, oxcept for meal breake, at the discrotion of the employor. An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an omployec shall not be requirod to work more thaih one shift in each 24 houra.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
{e) The method of working shifts may in any case be varied by agreement between the employer and tho accredited
reprosentative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited ropresontative of the union to suit tho circumstances of the establishment, or in the absonce of
agrcoment by seven days’ notice of alteration given by the employer to the omployees.

Afternoon or Night Shift Allowances.
(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent more than tho ordinary
rates for such shifts.
Shift workers on other than continuous work whilst on afternoon or night shifts shall be puid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or nights
in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(ili} works on u night shift which does not rotate or alternate with another shift or with day work so as to give him at
least onu-third of his working time off night shift in each shift cycle.
shall during such engagoment, poriod or cyclo, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
preseribed in tho first and second paragraph of sub-clause (f) hereof.

Overtime.

(g} Shift workers for all time worked in excess of or outside the ordinary working hours presceibed by this Determination
or ou a shift other than a rostered shift shall—

{j) it employed on continuous work be paid at the rate of double time; -or
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(ii} if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter
eXcept in such case when the time is worked— -

(iii) by arrangement between the employees themsslves ;

(iv) for the purposo of effecting the customary rotation of shifts; or

(v) is due to the fact that the rclief man does not come on duty at the proper time ; or

(vi) on a shift to which an employeco is transforrod on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13 (b)
hereof.,

Provided that when not less than 8 hours’ notice has been given to the employer by the relicf man that he will be
absent from work and the employse whom he should relisve is not relieved the unrelieved employce shall be paid at the rate
of timo and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
excopt where the employee ig roquired to continue to work on his rostered day off when he shall be paid double time.

(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on » Sunday or holiday shall bo paid at the rates prescribed
by clause 10, of thiz Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
8o worked before midnight shall not entitie the smployeo to the Sunday or holiday rate; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or holiday
shall be regarded as time worked on such Sunday or holiday.

Where shifts fall partly on a holiday, that shift the major portion of which falls on a holiday, shall be regarded as the holiday
shift.

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall bo paid not less than the

rates hereinbofore prescribed or 1s. 6d. per shift whichever is the higher.

Mixep FoNoTions.

8. An employee engaged for more than half of one day or shift on duties carrying a higher rate than bis ordinary
classification shall be paid the highor rate for such day or shift. Tf for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

OVERTIME.

9. () For all work done outside ordinary hours the rates of pay shall be time and a half for the firat four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate herein prescribed or 2s. 3d. per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work stand alone.

Rest Period After Overtime.

(h) When overtime work is necessary it ehall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has bad eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such

absence.
Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified befors or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled;
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full thres
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time,

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days® Week.

(d) A day worker on a five-days’ week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.

{¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-b
time at ordinary rates from the time from which he is 8o to hold himself in readiness. Provided that the existence of & custom shall
not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.

Meal Hours—Qeneral.

{f) For work done during mea] hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid.  An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—>Maintenance Employees.

{g) Subject to the provisions of the second part of sub-clause (f} of this clause an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break.downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after worki
ordinary hours shall be allowed & meal break of twenty minutes which shall be paid for at ordinary rates. An employer an
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes,

Tea Money.

(4) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with & meal by the employer or paid 4s. and 2s. 8d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably return
home for meals
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Unless the employer advises an employee on the previous day or earlier that thc amount of overtime to be worked will
neceasitate the partaking of a second or subsequent meal (as the cose may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which hc has provided, but which are surplus.

N Tranaport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work,
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home
or pay him his current wage for the time reasonably occupied in reaching his home,

Compulsory Overtime.
(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HoLipays AND SunpAY WORK.

10. (@) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :— New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named holidays this provision shall apply only to the day so substituted. Auny employer who has given to his employecs
notice under paragraph (i) of sub-clause (m) of clause 15 of this Determination of his intention to close down his plant or section
.or sections thereof for the purpose of allowing annual leave may alter the date of such intended closing down by substituting a
date no more than two days earlier than the date of which notice was given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
as to such employer’s undertaking.

(b) Except as provided in sub-clause (k) of clause 7 an employeo not engaged on continuous work shall be paid at the
rate of double time for work done on Sunday and public holidays, or day or days substituted by Act of Parliament or
Proclamation in lieu of such public holidays, such double time to continue until he is relieved from duty:

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day (not including tho installation of new machinery) work done on
holidays shall be paid for at the rate of time and a half for the first eight hours and double time thereafter.

(¢} An omployee, other than a casusl employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

(d) Employces required to work on Sundays or public holidays, or day or days substituted by Act of Parliament or
Proclamation in licu of such public holidays, shall be paid for a minimum of three hours’ work.

(e) Where an employer is absent from his or her employment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such
a holiday.

104, In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipslity or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined areas is concerned, be
deemed to be included in the list of holidays presecribed in clause 10 hereof.

Provided thst an employec who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without rcasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ExTRA RATES NOoT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 4 are not cumulative 0 as to exceed the maximum
of double the ordinary rates.

PAYMENT oF WAGES,

12, (a) Wages shall be paid weekly or fortnightly.

() On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment, wages due to an employce shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therofrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT,
Weekly Employment.

13. (a) Excopt as hercinafter provided, employment shell be by the week.  Any employce not specifically engaged a8 a
casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a weck’s wages as the case may be. This shall not affect the right of the employer to.dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Where an employee has given or been given notice as aforesaid he shall continue in his employment until tho
date of the expiration of such notice. Any employee who having given or been given notico as aforesaid, without reasonable cause
(proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his employment
and shall not be entitled to payment for work done by him within that period.

Casual Employment.

{c}) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which e or she performs, plus 10 per cent,

Late ComERs.

&) Notwithstanding anything elsewhgre contained in this Detcn"nination an employer may select and utilize for timo-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease dusy before their appointed finishing times.

An employer who adopts & proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,
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S10R LEavE.

14. (a} An employee on weekly hiring who is absent from his work on account of pereonal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall fpmve to the satisfaction of his employer that he was unable on accouut of such illness or injury to
attend for duty on the day or days for which sick leave is olaimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 bours of working tims.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee enteringhashis employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he bad frcm any employer during the then current year ;
and upon such statement the employer shall be entitled to rely and act.

8ingle Day Absences.

(¢} In the case o1 an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employes, if in the year he has already been alowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he.produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner's, opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by acoident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(c) Bick leave ehall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in eny year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore Ereacribed shall be allowed by that employer in a subsequent year withoat
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for period of
two years, but for no longer from the end of the year in which it accrues,

Attendance at Hospital &:c.

(d) Notwithstanding anything contained in sub-clanse (a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation,
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at & hospital, shall not suffer and
deduction from his pay for the time (nor exceeding four hours) so occupied on the day of the accident, and shall be reimbursey
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave,

15. () A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
sorvice (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this
Dotermination applies.

Seven-day Shift Workers.

(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.

Where an employee with twelve-months’ continuous sorvice is engaged for part of the twelve-monthly period as a soven.day
shift worker, ho shall be entitled to have the period of fourteen consscutive days’ annual leave prosoribed in sub-clause (a) hereof
increased by half a day for cach month he is continously engaged as aforesaid. .

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on & day which in the case of that employee would have been an ordinary working day, there shall be added to the
period of annual leave time equivalent to the ordinary time which the employes would have worked if such day had not been a
koliday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary atn.rtinﬁ time on the working day immediately following the last day of the period otp his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be givon and taken in a continuous period or, if the employeo and the employer so agree, in
two separate periods and not otherwise.

Calculation of Continuous Service.
(e) For the purposes of this clause sorvice shall be deemed to be continuous notwithstanding—
(i} any interruption or termination of the employment by the employer if such interruption or termination has been
mado merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii} any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absonce with reasonable cause proof whercof shall be upon the employee.

In cases of personal sickness or accident or absonce with reasonable cause the employee to bocome entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause ard tho estimated duration of
his absence. A notification given by an employee pursuant to clause 14 shali be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourtesn days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the confinuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted or
collective absenteeism notice may be given to employees by the posting up of a notification in the plent, in the manner in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated
in such conoerted or collective absenteeism a copy of same not later than the day it is postod up in the plant.
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A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due courso of post.

In caloulating the period of twelve months’ continuous service any such abgence as aforosaid shall not, excopt to the extent
of not more than fourteen days in s twelve-monthly period in tho case of sickness or accident, be taken into account in calculating
the period of twolve months’ continuous service.

Calculation of Service,

{f) Service bofore the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual loave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby revoked. The period of annual leave to be allowed
ander this sub-clause shall be calculated to the nearest day any broken part of a day in the result not exceeding half a day to
be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employoe was in tha employment of th®
employer’s predecessor at the time when he became such successor or assignes or transmittee the employeo in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Calculation of Month,

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or_period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month arnd if thero be no such day in such subsequent

- month shall be reckoned as ending at the end of such subsequent month.

Leave to be 1'aken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(!) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(#) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to tho employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
takon in such s case a further period of annual leave shall not commence to aceruo until after the expiration of the twolve months
in respect of which annual leave had been taken before it accrued.

Where loave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous sorvice in respuct of which the leave was granted the employer may for ecach one complete month of the qualifying
period of twelve months not served by the omplo_yee deduct from whatever remuneration is payable upon the {ermination of the
employment ono-twelfth of the amount of wage paid on account of tho annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two woeks’ wages, oxcept a shift worker or an employeo taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in respect of
the ordinary time which he would have worked had he not beon on leave during the relevant poriods. For the purposes of this
sub-clause and sub-clause ({) hereof, wages shall be at the rate prescribed by clauses 2 and 3, of this Determination for the oceupation
in which the employee was ordinarily employgd immediately prior 1o the commencement of his leave or the termination of his
employment, as the case may be Payment in the case of employecs employed on picce or bonus work or any othoer system of
payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() I after one month’s continuous service in any quelifying twelve-monthly period an employce lawifully leavus his
employment or his employment is terminated by the employer through no fanlt of the employce, the employcu shali be paid at
his ordinary rate of wage for 6§ hours at the same rate in respect of each comploted month of continuous service, the service being
gervice in respect of which leave has not been granted hereunder.

Annual Close Down,
m) Where an employer closes down his plant, or & section or sections tnercof, for tne purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections councerned, the following pruvisivns shall apply—

(i) He may by giving not less than one mouth’s notice of his intention so to do stand off for the duratior of the
olose down all employees in the plant or section or sections concerved, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate bagia of one-sixth of a week's leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
coptinuous service shall be allowed his leave, and shall subiect to sub-clause (f) bereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qua-ifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this
sub-clause shall be deemed to be time of service in the next twelve-monthly qualifying period. -

(iv) Tf in the first year of his service with x;n‘employer an employee is allowed proportionate annuai leave under
paragraph (i) bereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (1)
of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

MISCELLANEOUS.
4 dation and C §
Boiling Water.
16. (a) (i) Employers shall provide boiling water for employees at meal times.
Drinking Water.
(ii) Employers ghall nrovide f?r !,he uase ofk employees in workshops a sufficient supply of wholesome cool drinking water
trom bubble taps or other smtable drinking fountains.

Firat-Aid Outfit.

(iii) In each work shop and other places where employees are regularly employed, the employer shall provide and continuously
maintsin at o place or places reasonably accessible to all employees an efficient first-aid outfit.
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Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance
chest shall be Lkept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

. Artts,” ngoties to b Koot 1
Antigeptic solution .. . . . . . . . .- 1 bottle
Bandages, cotton, and gauze .. - . .. . .- o . 1 dozen assorted sizes
Castor oil .- .. . . . . .. .- 2 oz.
lodine, tincture of .e . . .. .. .. . . 2 oz.
Manual, first-aid e .. o . . .. . . ]
Petrolatum, carbolized . .. . . .. .. .. e 1 jar
Picric acid solution, made accordiug to the following recipe or prescription :—
14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water .. 1 pint
Pins, safety .. - - . . . . . o . . 1 packet
Sal volatile . . e .. .- .. .. .. . . 6 oz.
$Scissors . .. . . .. .. .. . . .. .. 1 pair
Tourniquet .. e . - o . . - e . 1
Tweezers . .. . . . .. . .. . . 1 pai
Cotton, absorbent - - . : . . .. . P
Gauze, sterlized, plain .. .. . . . . . .. . . An adequate. assortment
Lint, absorbent .. .. . .. .. .. . .. .
Plaster, adhesive .. .. . .- . . . .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employes
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.

Washing and Sanitary Convensences.
{v) Employers shall provide proper and sufficient washing and sanitary conveniences,

Clothing, Equipment and Tools.
Damage to Clothing and Tools,

(6} (i) Compensation to the extent of the damsage sustained shall be made where in the cousse of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the cmployer's
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employees”
duties,

Qloves.

(il) Suitablo canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision on the workman’s claim by the employers industrial officer (if there be one) or otherwise
by the employer or the executive officor responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working
day, in which case it shall bo given during the next working day), or else the said equnipment shall be provided.

Goggles.

(iii} Suitable mica or other goggles shall be provided by the employer for each employee usi emery wheels or
where used by more' than one employee such goggles shall be sterilized before being wsed by another employes. An
employee when working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluioid shall not be considered suitable for the purposes of this provision.

Masks.

(iv) Where necessary suitable masks shall be provided for employces required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Maske containing celluloid shall not be considered suitable for the purposes of this provision.

Protective BEquipment—Welding.

(v) Employers shall provide a sufficient supply of the under-mentioned equipment to enable each welder and his assistant when
engaged on work necessitating its use to be supplied with same :—

(a) Suitable asbestos sheets.

(b) Hand screens or helmets fitted with coloured glass (or, in the case of oxy-acetylene operators, protective giasg‘eg'
with side shields). -

(c) Anti-flash goggles.
{(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢} Gum or other insulating boots when working in places so damp that danger of eleciric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use, as the case may be, such equipment in such a way as to achieve the purpose for which it is
supplied. .

Where electric arc operators are workiig screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the piotection of employees from flash.

Tools.

(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for anv tools so provided if lost through his negligence.

Females—Rest Period and Seals.

(¢) Female employces shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken during
the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When request,;ad by employees and where practicable suitable seats shall be provided by the employer for female
employees.

No. 191.—12361/53.—2
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Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work; or

(ii) the atmosphere may otherwise become vitiated ;

the employer shall install a suction exhaust apparatus. through which by means of a power-driven fan air is drawnfrom the vicinity
of the work in relation to which it iz installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945} and shall not apply to any processes or
occupations to which those Regulations apply. -

SHOP STEWARDS,

17. An employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he.
represents,

RigaT oF ENTRY OF UNION OFFICIALS.

18. (a) For the purposo of interviewing employees on legitimate union business, a duly accredited union representative
ahall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or sucn ovher person as may be appointed by the employer ;

(ii) that be interviews employees only at the places where they are taking their meal;

(ifi) that not more than one representative of each of not more than three unions be on the premises at any one time;

- (iv) that no one representative visit the premises more than once in each week ; .

(v) that if any employer alleges that a representative is unduly interfering with his work or is creating disaffection
amongst his employees, or is offensive in his methods, or ia committing a breach of any of the previous conditions,
such employer may refuse the right of entry.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employeus at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer.

{b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable.
facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the piesence of the employer or his representative (if the employer so desires);

(iii) that he does not interfere with work proceeding in the worksehop or plant ;

(iv) that he conducts himself properly.

{c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form or in a form not materially differing therefrom :—

(Name of organization.)
THIS 18 7O OERTIFY THAT " is a duly accredited representative of the.

abeve.-named organization. .

General Secretary.
{Seal.)
Specimen signature of holder.

Striotly not transferable.

TIME AND Waces Boox.

19. {a) Eaoch employer shall keep a record from which can be readily ascertained the name of each employes and his occupation,
the hours worked each day, and the wages and allowances paid each week.

{(b) The time occupied by an employee in tilling in any time record or cards or in the making of rocords shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary-or organizer of any division suspects that a bresch of the Determination has been committed.
Provided also that only ome demand for such inspection shall be made in.one fortnight at the same establishment.

(d} The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Norios Boamp.

20. The employer shall permit a nqt.ico board of Fquonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or
countersigned Ly the representative posting same.

Any notice posted on such board mot so signed or countersigned may be removed by an accredited Union representative
or by the employer,

DEFINITIONS.

General.
21. “ Confined space” means a compartment, space, or place the di ions of which itate an employeo working in a
stooped or otherwise cramped position, or without proper ventilation.
* Process worker ” means an employee engaged on—

(i) repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs
gauges, ot otber tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine, nor for the dimensions of the products other than by ochecking with gauges,
which gauges shall be either unadjustable or. if adjustable, shall not be set by the operator); or
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(if) in the assembling of parts of mechanical appliances or other articles so made, in which ne fitting or adjustment
requiring skill is required ; or

(iii} in specialied process—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools as are neccssary for deburring or removing rags or edging.

* Power tube operative ” means an adult male employee engaged in assembling or glass operations in the making of electronie
-or thermionic power tubes, where the work is not reduced to process operations. .

“ Tradesman (radio) ’ means an adult male employee engaged on radio work which requires the application of general trade
-oxperience gained through apprenticeship or equivalent training in that work, but does not include an employee engaged solely as
a radio tester or final tester and fault finder.

“ Radio tester ” means an employee other than a process worker engaged on the alignment of circuits and testing in the
-masg production of domestic radio including the locating and rectifying of faults not requiring the skill of a final tester and
fault finder or tradesman.

“Final tester and fault finder > means an employee who in addition to the work of a radio tester is called upon to
final test (other than a listening test) and/or find and specifly the remedy of faults in the production of domestic radio.

*“ Sunday " means all time between midnight Saturday and midnight Sunday.

“Year’ means the period between the first day of June in each year and the next 3lst day of May.

N

PeRr1ODICAL ADJUSTMENT OF WAGES.

22. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions of
<ection 21 of the Factories and Shops Acts 1934, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time as such basic wage as prescribed in clause 23.

Basic Wage.
Adult Males.
Index Number
Place. . (ﬁ%}fst‘zﬁgf. Set Assigned.
Victoria— £ s d.
Within 20 miles of G.P.0O., Melbourne ; 10 miles of G.P.0., Geelong; at Warrnambool;
and within Mildura and Gippsland Districts . .. . .. .. 1117 0 Melbourne

Yallourn—6s. 6d. in excess of basic wage for Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

The Basic Wage for adult females shall be 75 per cent. of the Basic Wage for adult males calculated to tho nearest 6d.,”
half or less than half of 6d. in a result to be disregarded.

ADJUSTMENT OF Basic WaGE.

23. (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bhe signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be as
preseribed in clause 22.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or & November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying tho Inst
published Commonwealth Statistician’s * all items ™ retail price index number by the factor -103 taken to one place og deoimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -3
or more the basic wage shall be taken to the next higher shilling.

MaRrGINAL RATES.

In addition to the basic wage provided in clause 22 the margins set out in this clanse shall be the minimum rate payable
to employecs therein named :—

P Margin
Ier Weck.
s. d.
Radio serviceman .. .. .- . .. .. . .. .. .. 48 8
Radio repairer. . .. .. .. .. .. .. .. .. .. .. 29 0
Radio wirer .. .. .. .. .. .. .. .. . .. .. 24 0
Power tube operative—
First six months’ experience .. .. .. . .. .. . .. .. 24 0
Thereafter .. . .. .. .. .. .. .. .. .. .. 28 0
Tradesman {radio) .. .. .- .- .- .. .. . .. .. 52 0
Radio tester .. .. .. .. .. .. .. .. .. .. N 39 0
Final tester and fault finder .. . . - .. .. . .. .. 48 6
Process worker .. .. .. .. .. .. . .. .. .. 22 0
Other employees with not less than three months’ experience in this industry .. .. .. 9 0
All others .. .. .. .. .. .. .. .. 3 0
c

A. V., BARNS. J,P., Chairman.

J. W. RYAN, Seerctary.
Melbourne, 3rd December, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne.






