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[Registered at the General Post Office, Mglbourne, for transmission by post as a newspaper.]

No. 208] MONDAY, APRIL 12. [1954

Factories and Shops Acts.

DETERMINATION OF THE MUSICIANS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person employed as a player of any musical instrument  has made the following

Determination namely :—
1. That as from the beginning of the first pay period to commence in February, 1954, the last previous Determination

of this Board shall be revoked and replaced by this Determination.
WAGES.
(A) GRaND Orera, GRanD BaLLET, CONGERTS, OB RELIGIOUS PEBFORMANOES.
Weekly Employees.

2. (Al) For the purpose of this sub-clause (A) o weck’s work shall be deemed to consist of seven performances, namely,
six at night and ome matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate
number of seven, in either case all such seven to be held within seven consecutive days and none on Sunday.

(A2) Leaders— £s d

(i) Week’s work .. . " .. - . .. .. 1910 0

(ii) Each performance additional to the week’s work .. .. .. .. 8311 8
(A3) Principals—

(i) Week’s work .. .. .. .. .. o .. L1710 0

(ii) Each performance additional to the week’s work .. . .. .. 359
(A4) Week’s work for other performers .. . .. .. .. 1518 0
(A6) Each performance additional to week’s work .. .. . .. .. 31 2
(A6) Pianist playing alone .. .. .. .. .. .. e .. 1710 ©
(A7) Each performance additional to week’s work .. - .- .. .. 385 9
(A8) Pianist playing alone for voice trials or similar work (not being & member of the

orchestra), 20s. per hour with a minimum payment as for two consacutive hours.
Casual Employees.

(A9) Leaders—each performance .. .. .. .. . 51 5
(A10) Principals—each performance .. . .. . . . .. 312 3
(All) Other performers—each performance .. . .. .. .. .. 3 6 8
(A12) Pianist playing alone—each performance e .. .. .. .. 312 3

{B) GENERAL THEATRIOAL ENTERTAINMENT, INcLUSIVE or PANTOMIME, Vartery Sgow, VaupeviLLE, REVUE, CoMio OPERA,
Musica. CoMEpY, DRaMA, BURLESQUE, MINSTREL SHOW, Creouses, AND ALL Forms oF EnmpLoyMENT WHETHER
SIMILAR TO ANY OF THE FOREGOING 0B OTHERWISE, NoT ELSEWHERE PROVIDED FOR IN THIS DETERMINATION.

Weekly Employees.
(Bl) For the purpose of this sub-clause B—

(i) A week's work of six performances shall be deemed to consist of six night .
performances or, at the option of the employer, of any performance and/or =
rehearsals to the aggregate number of six, all such performances or rehearsals
.in either case to be held within seven consecutive days and none on a Sunday.

(ia) A week’s work of eight performances shall be deemed to consist of six night
performances and two matinee performances or, at the option of the employer,
of any ormance and/or rehearsals to the aggregate number of cight, all
sueh eight performances and/or rehearsals in either cass to be held within
seven consecutive days and none on Sunday.
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(i) A week's work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performance and/or rehéarsals to the aggregate number of two on
each of such days, all such twelve performauces and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

£ s d
(B2) Week's work of six performances .. .. .. .. .14 12
(B3) Additional performances (each) one sixth of the six performance rate.
(B3a) Week's work of eight performances .. L1615 8

(B3B) Additional performances (cach) ohe-eighth of the eight ;;érfurmal;ée ate.

(B4) Week’s work of twelve performances L1717 8
(B3) For the first additional performance . 218 1
For the second additional performance .. .. . 3 20
For the third and each succeeding additional performance . 310 9
(BB8) Pianist playing alone—six performarces e . . .. .. 1513 6
(B7) Each performance additional to week’s work .. .. .. .. .. 8351
(88) Pianist playing alone—twelve performances o, .. .19 8 8
(B9) For the first additional performance .. . 219 4
For the second additional performance .. o o .. 3 410
For the third and each succeeding additional performance .. .. .. 417 3
(B10) Pianist or other instrumentalist being a member of the orchestra employed additionally
for voico trials or similar work—I13s. 3d. per hour with a minimum payment as for one hour
if the call is immediately before or after a regular call, and a minimum payment as for two
hours in all other cases.
(Bl1) Pianist or other instrumentalist not being a member of an orchestra employed for
voice trisls or similar work—16s. per hour with & minimum payment as for two hours,
Casual Employees.
(B12) Each performance other than by pianist playing alone .. .. .. .. 3 5 3
(B13) Each performanceé by pianist playing alone . . .. N .31 ;5

(C) Picture Srows. .
Weekly Employees.

{Cl} For the purpose of this sub-clause C—

(i) A wéek's work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all sich six performances
and/or rehearsals in either case to be held within seven consecutive days

. and none on Suhday.

(i} A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performdnces and/or rehearsals to the aggregate number of two on
each of such days, all such twelve perforiances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

(C2) Week’s work of six performances .. .. .. .. .. .. 13 8 0
(C3) Each performance additional to week’s work .. .. .. .. 217 6
(C4) Week’s work of twelve performances .. .. . .. .. .. 1611 6
(C5) For the first additional performance - .. . .. . o218 7
For the second additional performance .. .. . .. .. 217 9
For the third and each succeeding additional performance . . .. 365
(C6) Pianist playing alone for six performandes .. .. .. .. L1419 0
(C7) Each performancé additional to week’s work . .. .. . .. 3 2 8
(C8) Pianist playing alone for twelve performances .. . .. 18 2 8
(C9) For the first additional performance .. .. .. .. .. .. 216 9
For the second additional performance .. .. .. .. .. o3 109
For the thifd diid each succeeding additional performance 31210

{C10) Pianist or other instrumentalist being a member of the orchestra, employed additionally
for voice trials or similar work—12s. 8d. per iour with a minimum payment as for one hour
if the call is immediately before or after a regular call, and o minimum payment a8 ‘for two houra
in all other cases. .

(C11) Pianist or othér instrumentalist not being a member of the orchestra, employsd on
voice trials or similar woik—15s. per hour with & minimum payment as for two consecutive
hours,

Casual Employees.

(C12) Each performance .. .. . .. .. . . 3 2 4

(D) Stage Baxps.
Weelly Employees. '
{D1) For the purpose of this sub-clause D~

A week's work shall be deemed to consist of six night performances or, ut the
option of the employer, of performances and/or rehearsals to the aggregate
number of six, in either case all such six performances and/or rehearsals to be
held within seven consecutive days and none on Sunday.

{D2) Week's work of six performances not to exceed 18 hours . .12 3 0

(D3) Each performance additional to week’s work . . . .. 213 6

(D4) Week’s work of six performances not to exceed 12 hours . 817 17

(D5) Euch performance additional to week’s work . . 1 5 4
. Casual Employees.

(D8) Each performance of three hours 3 4 0

D7) Ench performance of two hours 1 710
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(E) Brass aNp REED Banps.
Casual Employees.

£ a d
(El) Each performance not to exceed three consecutive hours . .. .. 213 6
(F) CarEeS, HOoTELS, RESTAURANTS, AND SIMILAR PLaoES.
Weekly Employees.

(F1) For a week’s work of six performances each not exceeding two consecutive hours and
terminating before 7.30 p.m. .. .. .. .. . . .. .o 81411
(F2) Each performance additional to week's work .. .. .. . o1 7T 8

(F3) For week’s work of twelve performances each not exceeding two consecutive hours
and terminating before 8 pm. .. . o - o .. .. .. 13 810
(F4) Each performance additional to week’s work o .. .. .. .1 311

(F5) For a week's work of six performances not exceeding three consecutive hours
terminating at or hefore 7.30 p.m. .. . . . .. . .13 30
(F8) Each performance additional to week’s work .. 216 8

(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for general theatrical
entertainment or for dancing, as the case may be.

: (F8) If any fioor show or any entertainment is provided or dancing is indulged in during
any of the above performances each employee shall be paid at the rates for general theatrical
entertainment or for dancing, as the case may be, in lieu of the above rates.

(F9) Pianist or other instrumentalist playing alone shall be paid the appropriate rate in
accordance with the foregoing sub-clauses (F1) to (F5) inclusive, together with an additional
18 per cent.

Casual Employees.

(F10) An employeo employed under (F1) not exceeding two hours shall be paid .. L1010

(F11) An employee employed for two performances each day under (F3) not exceeding
two bours shall be paid .. .. .. . .. . .. .. .. 2

(F12) An employee employed under (F5) not exceeding three hours shall be paid .31

TS

(G) Pusuc BarLroons, CaBarETs, BaLrs, Dascine, axp Daxcixe CLASSES.

Weekly Employces.
(G1) For the purpose of this sub-clause G—

A week’s work of six performances shall be deemed to consist of one performance
not to exceed three consecutive hours on each of six calendar days, all to be
given within seven consecutive days, and none on Sunday: Provided that
such three hours may, without payment for overtime, be hetween 8 p.m. and
11.15 p.m. N

(G2) Week’s work other than by pianist playing alone

(G3) Each performance additional to wesk’s work . . ..
(G4) Week's work—pianist or other instrumentalist playing alone .
(G5) Each performance additional to week’s work .. .. o

— e
kD
bt bt
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Casual Employees.

(G6) Each performance .. . .. . - -
(G7) Each performance—pianist or other instrumentalist playing alone ..

w o
w e

REGULAR WEEELY PART-TIME EMPLOYEES.

(G8) For the purpose of items (G9) and (G10)

A week’s work shall consist of two, three, four or five performances ns the case
may be, each performance not to exceed three consecutive hours on each of
two, three, four or five calendar days. such performances to be given within
seven days, and none on Sunday.

Provided that such three hours may, without payment for overtime, be between
8 p.m. and 11,15 p.m.

((G9) Week’s work of two performances

. . . . . 511 1
Week’s work of three performances .. . .. . .9 43
Waeek’s work of four performances . ; L1115 6
Week’s work of five performances .. . .13 3 7
(G10) Pianist or other instrumentalist playing alone.
Week’s work of two performances e .. . .. .. T 0 7
Week’s work of three performances .. - e - . .. 916 5
Week’s work of four performances . . S . .. 1211 8
Week’s work of five performances s . . .. .. .14 310
(H) CaABARETS AND BALLROOMS.

Weekly Employees.
(H1) Week's work of six performances done between 9 p.m. and 2 a.m. .. L2015 0
(H2) Week’s work of six performances done hetween 9 p.m. and 1 a.m. .. 1T 56

Casual Employees.
(H3) Each performance not to exceed five hours .. .. .. .. .. 6141
(H4) Each performance not to exceed four hours 5 0 2

(H5) All work performed before 9 p.m. under item (H1) hereof shall be paid for at the rate
of 4s. 51d. for each fifteen minutes or portion thereof.

(H8) All work performed before 9 p.m. under item (H2) hereof shall be paid for at the rate
of 4s. 43d. for each fifteen minutes or portion thereof.

(I) Corree Louxces.
Weekly Employees.

{11) Week’s work of geven performances done on Monday to Friday between .30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m,, Sunday between 8.30 p.m. and 11.30 pm. 16 7 6
12) Week's work of six performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.
where the coffee lounge is closed on one regular night, which shall not be changed without
reasonahble notice, between Monday and Friday . . . . .. .. 18

W
©

Casual Employees.
(13) Each performance not to exceed three hours ve - .. . . 313 1
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: (J) SEaTING RINES.
Weekly Employees. £ d

(J1) For the purpose of this sub-clause J—

(i) A week’s work of six performances shall be deemed to consist of one on each
of six days, each performance not to exceed three consecutive hours in
duration, all to be held within seven consecutive days, and none on Sunday.

(ii) A week’s work of twelve long performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
three consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week’s work of twelve short performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
two consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(J2) Week's work of six performances .. . - o . .. 13 8 0
(J3) Each performance additional to week’s work and not to exceed three consecutive
bhours .. .. .. . .. .. . .. . .. . 217 6
(J4) Week’s work of twelve long performances . .. .. - .. 1811 6
(J5) For the first additional performance .. .. AN .. .. .. 213 17
For the second additional performance .. o - s " .0 217 9
For the third and each succeeding additional performance .. .. .. 3865
(J8) Week’s work of twelve short performances to be held between 2.45 p.m. and 5 p.m.,
and between 8 p.m. and 10.45 p.m. - .. . .. . .. .. 14 8 0
(J7) Each performance additional to week's work and not to exceed two consecutive
bours .. .. .. .. . . .. . .. .1 807
Casual Employees.
(J8) Each performance .. .. .. . . .. .. T3 2 4

(K) Casvar EMPLOYEES GENERALLY.

(i} Casual rates shall be ascertained by dividing the weekly rate by six or seven as the
case may be, but not by more than seven where the number of performances excceds seven, with
the additional loading of 20 per cent.

(ii) Casual rates shall be adjustable.

{L) OrGANISTS.

(i) Organists shall be paid the rate for a member of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent.

(ii) In picture theatres an organist shall be restricted to three hours’ actual playing time
each day, worked within a daily spread of 10} hours, and shall be released after the commencement
of the second feature of the afternoon performance, and shall not be called upon to resume duty
until the finish of the intermediate session.

(M) AppITION To PRESORIBED RATE 1¥ EMPLOYEB PLavs ONE OoR MoRE EXTrRa INSTRUMENTS.
(M1) If any extra instrament supplied by employce, each performance during week of

employment—

£ s d.

(i) If three performances or less .. . . .. extra 0 5 2

(ii) If four .. . .. - .. .. extra 0 4 6

(iii) If five E .. . .. .. .. extra 0 311

(iv) If six or more .. .. .. .. .. extra 0 3 3

(v) If six or more—picture shows .. .. .. .. extra 0 3 0

(M2) If no extra instrument supplied by employes, each performance during week of
employment—

£ s d

(i) If three performances or less .. .. .. .. extra 0 3 2

(ii) If four . N .. .. .. .. extra 0 2 @

(iii) If five . .. .. .. .. .. extra 0 2 b

(iv}) If six or more .. .. . .. .. extra 0 2 0

(v) If six or more-—picture shows .. .. . .. extra 0" 1 9

(M3) If a percussionist is required to double on tympani, xylophone or vibraphone, each

performance during week of employment— :

£ s d.

(i) If three performances or less .- .. .. .. extra 0 3 6

(i) If four .. .. . AN .. extra 0 3 0

(iii) If five .. .. .. . .. .. extra 0 2 6

(iv) If six or more .. . extra 0 2 0

{M4) The flute and piccolo are not extra to es;ch obhe;-,. nor ar;other ix:ngtruments extra to
each other which the Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N} AppITION TO PRESCRIBED RaATES FOR PERFORMING, OUTSIDE ORCHESTRA Prr or WELL, SoL0o3s IN ORCHRESTRA.
(N1) Where orchestra is required to perform on the stage in view of the audience—
. £ s d.
(i) For each musician, per performance .. .. extra 0 3 3
(1i) Picture shows—for each musician per performance. . .. extra 0 2 6
(N2) Where a musician, other than in picture shows, is required to play in view of the
audjence either golo or as one of a duet, trio or otherwise than in the ordinary way as part of a
complete orchestra— :

£ o d.
(i) For such musician, per performance .. N extra 0 311
(ii) Picture shows—for such musician, per performance .. extra 0 3 0

(O) REBEARSALS NOT INCLUDED BY OPTION OF EMPLOYER IN 4 WEER’'S WORK IN LIEU oF A PERFORMANOE.

(All weekly or casnal employees intended to be employed in a performance for which the
rehearsal is held, including conductor-leaders, leaders and principals.)

[
.
[N

(01) In Grand Opera and other work comprised in sub-clause A of this clause—
(i) Commencing before 3 p.m., not to excoed two hours ..
(ii) Commencing before 3 p.m., not to exceed three hours .
(iii) Commencing at or after 3 p.m., not to exceed two hours ..
{iv) Commencing at or after 3 p.m., not to exceed three hours
{02) In any other work—
(i) Commencing-before 3 p.m., not to exceed two hours
(i) Commencing before 3 p.m., not to exceed three hours .
(iii) Commencing at or after 3 p.m., not to exceed two hours ..
(iv) Commencing at or after 3 p.m., not to, exceed three hours .. .
(03) In the case of weekly employees the foregoing rates prescribed in this sub-clause are
in addition to the rates prescribed for & week's work.

Pkt et s 0D b et
— —
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Other Employees, £ s o

(O4) Pianists employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub.clause (A} hereof—
(i) Weekly employee, for 30 hours in a week, excluding Sunday . .. 1710 0
{ii) Weekly emplovee, for each hour over 30 in the week .. .. .. 018 0
(iii) Casual employee, for each hour on a week day, with a minimum payment as

for three hours . .. .. .. .. . .. 014 8
(05) Pianist employed only for rehearsals with company or artists in any general theatrical
or other work comprised in sub-clause (B) hereof—
(i) Weekly employee, for 30 hours in a week, excluding Sunday .. .. 1513 6
(ii) Weekly employee, for each hour over 30 in the week .. . .. 01110
(iii) Casual employee, for each hour on a week day, with a minimum payment as
for three hours .. .. .. .. .. .. ... 012 0

(P) ApprrioN To PREscriBED RaTeEs WHErE Emrrovee Surpries Music.

Weekly Employees.
£ s d
(P1} Employee required to supply music . . . .. extra 015 ©

Casual Employees.

{P2) Employee 8o requirod—per performance extra 0 5 O

{Q) RELAYING.
Wheore musicians are engaged in any performance in a place of entertainment and such performance or any part therso
is relayed within the State or to other States, each such musician shall be paid additional rates as follows :—

Broadcasts from a Place of Entertainment.

£ o d
(i) Broadcast in one State only-per performance .. .. extra 0 6 0
(ii) Relayed to one other State-per performance . .. eoxtra 0 9 5
(iii) Relayed to two other States-per performance - .. extra 013 4
(iv) Relayed to three other States-per performance - .. extra 016 6
(v) Relayed to four other States-per performance - .. extra 019 2
(vi) Relayed to five other States-per performance . .. extra 1 1 3

(R) ConpuUcTOR-LEADERS.

A conductor-leader shall be paid the appropriate rate for & member of the orchestra with an addition of 35 per cent.
of such rate. )

(S) LEADERS.
Whers there is a conductor in an orchestra (not being an orchestrs to which sub-clause (A) of this Determination applies)

" the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per oent.
of such rate.

(T) Higuer DUTIES.

If & musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate ia
rescribed, he shall be paid for such other work at the higher rate with a minimum as for one performance or as for three
Eours on each occasion on which he is so required.

(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher duties.)

' (U) Lower RaTEs May BE AGREED To.

Where the Federal Council or Federal Executive of the Musicians Union of Australia agreea.Mth any employer that for
special reasons rates and/or conditions different from those preseribed berein should be accepted by an employee, lower rates
or altered conditions may be agreed upon between the said Union and Employer.

. A written copy of any such agreement, signed by tbe Secretary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

The rates prescribed in this clause are payable to any employee irrespective of age or sex.

PayMENT OF WaGES.

3. (a) In theatres and similar places all moneys payable under this Determination to a weekly employee shall be paid
not later than the first interval on a Friday in each week.

(6) In all other cases, all monies payable under this Determination to weekly employces shall be paid on Friday each week.

(c) If & weekly employee’s engagement be terminated, all moneys due to him under this Determination shall be paid
within 48 hours of the termination of such engagement.

(d) All moneys due under this Determination to a casual employee shall be paid on the completion of the work on which
he is engaged, and not less frequently than once a week.

No DEDUCTION FOR MEALS SUPPLIED.

4. No deduction from any of the payments herein prescribed shall be made for meals supplied by an employer to an
employee.
) ARRANGING BaND PARTS, ETO.

5. Tho payments preseribed by this Determination do not include any sums to be pnid to a conductor leader, leader, or
any other employee for arranging band parts, or doing any orchestration.

TERMS OF ENGAGEMENT.

6. (a) Where an employee is not expressly engaged as a weekly employee, he shall be deemed to be engaged as a casual
employee.

(b) A casual employee may at any time enter into an agreement with his employer to become a weekly employes, but

uch agreement shall not affect any casual rates payable by the employer to the employee before such agreement is entered
into unless it is entered into within three days of the beginning of his employment as a casual employee, in which case he
shall be deemed to have been a weekly employee from the beginning.

(¢) Where an employeo is required by an employer to go on tour he shall be deemed to be in the employment of the
employer for at least from the time at which he begins to travel on the tour and to remain in such employment at least until
he finishes travelling on his return from the tour, unless in the meantime the employment has been determined legally for
neglect of duty, or misconduct. .
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(d) The weekly wage prescribed by this Determination shall be paid to each weekly employee who is ready and willing
to perform the work provided for by the Determination during any week whether he is required to perform such work or not,
and this provision is'to apply to all engagements whether for open-air performances or otherwise.

(¢) A weekly employee shall be engaged and paid as for at least one week.

(f) The employment of a weekly employee is to bo terminated on cither side only by a week’s notice, cither given in
writing or plainly posted up on the call board or other place seen by the employees in the ordinary course of their employment,
which notice may be given at any time during the week at or before the beginning of work on a day, to expire at the end of
the sixth calendar day succeeding such day, or if the sixth day be a Sunday, of the fifth day, and the employee shall only be
entitled to payment pro rata for the time up to the expiration of the notice.

{9) Whero an employee is engaged as a weekly employee for any fixed number of performances per week, the engagement
shall not be altered to a weekly engagement for which a less sum is prescribed, excopt on a week’s notice to the employee.

(k) Where the period of employment of a weekly employee includes in addition to one or more complete weeks, a part
of a week, the weekly employee shall .be paid for each whole or fraction of a calendar day included in the part of a week
one-sixth of his prescribed weekly wage. .

(i) Nothing in this Detcrmination shall affect any legal right to dismiss without notice an employee whether on tour or
not for malingering, inefficiency, neglect of duty or misconduct, and in the case of such dismissal wages and other moneys or
allowances due under this Determination shall be payable for the employment up to but not after the time of dismissal.

(j) Notwithstanding anything contained in this Determination, an employer may in the case of any weeckly employee
deduct payment of wages on any day on which an employee cannot be usefully employed because of—

(i) Any strike; or
(ii} Any breakdown of machinery; or
(iii} Any stoppage of work unavoidable by tho employer.
(k) At least 48 hours’ notice shall be given of cancellation of casual engagement failing which full payment shall be made.

DURATION OF PERFORMANCES.

7. (a) Excopt as otherwise provided in this Determination, the duration of performances (with intervals included), so far
as covered by the rates of pay prescribed in clause 2, shall not exceed the following times respectively :—

(i) Picture shows-—three hours fifteen minutes.
(ii) In general theatrical entertainments and all other types of entertainment not specifically covered by smaller
number of hours—three hours,

Provided that if during a performance in picture shows the employees are not required to perform for more than two
hours in the aggregate, they may be required to work over a spread of three and one-quarter hours.

(b) Where a performance extends in duration to two hours without finishing, an interval of at least ten minutes shall be
then allowed, unless it has been previously allowed during the performance, and in either case such interval shall bo regarded
as time worked.

(c) A peiformance shall be deemed to have started at the time notified by the employer to the employees as the starting
time, or if no such time be notified to have started at the time advertised for starting the -performance, but in either case if
all the members of the orchestra are not present and ready to start at such time, the performance shall be deemed to start
only when the orchestra actually starts playing.

(@) The provisions of this clause apply to all employecs whether casual or not unless the contrary intention appoars.

DuRATION OF RENEARSALS.

8. (a) The duration of rehearsals shall not exceed two hours where the engagement ia for a rehearsal not to exceed two
hours nor more than three hours in other cases.

(b) Excopt as otherwise provided herein the said hours shall be consecutive.

(c) If a rehearsal having been begun before 1 p.m. will not be completed by that time, and a majority of musicians
engaged therein have previously asked or do then ask that it be adjourned for some specificd time not exceeding one hour for
luncheon, it shall be adjourned for not less than the specified time and not longer than one hour, but the time of such
adjournment shall not for any purpose be counted as time worked by the musicians, and the work done after the adjournment
shall for the purpose of payment be treated as if done continuously with that done before the adjournment.

(d) If the actors engaged in a rehearsal with musicians refuse to proceed therewith without an adjournment for luncheon
and such adjournment be granted, the time of such adjournment not exceeding one hour to be betwcen noon and 2 p.m., shall
not for any purpose be counted as time worked by the musicians, and the work done after the adjournment shall be treated
for the purpose of payment as if done continuously with that done before the adjournment.

() A rehenrsal shall be deemed to have started at the time notified by the employer as the starting time, but if all
the members of the orchestra are not present and ready to start at such time, the rehearsal shall be deemed to start only
when the orchestra actually starts playing,

(f) The ordinary range of hours within which rehearsals are to be held shall be as follows :—

(i) from 10 a.m. to 4 p.m. if held with actors.
(i) From 9 a.m. to 3 p.m. if held for a continuous picture show or a picture show giving two performances a day.
(iii) From 3 p.m. to 11 p.m. if the engagement be for a rehearsal commencing at or after 3 p.m.
(iv) From 10 a.m. to 3 p.m. except as otherwise provided herein.
(g) Rehearsals beginning at 9 a.m. for continuous picture shows or picture shows giving two }'lerforma.nces a day shall be

held in the place where the musician is usually employed or in a place within half a mile thereof, and in the latter case the
cost of transferring the double bass or drums shall be borne by the employer.

(k) Where a rehearsal extends in duration to two and a quarter hours without finishing, an interval of at least fifteen
minutes shall be then allowed unless it has been previously allowed during the rchearsal not sooner than one hour after
atarting time, and in either case such interval shall be regarded as time worked.

(i) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

ABSNGE FROM DuTy.

9. (a) Any weekly employce absent from duty shall lose pay proportionate to the time of such sbsence unless he produces
wr forwards to his employer within 24 hours of the commencement of such absence evidence mtisfnotory to the employer that
the absence was reasonable because of either—

(i} any illoess of himself due ncither to his own fault nor to accident arising otherwise than out of and in the .
course of his employment ;
(ii) any bodily injury to himself caused by accident arising out of and in the course of his employment.
(6) The deduction of pay for absence from a night performance or from a performance, period of work, or rehearsal made
part of the weck’s work for which a rate for the week is prescribed shall be proportionate to that rate and the deduction for

absence from a performance or a rehearsal not part of a week’s work, ghall ‘be Ipropo'rt.i_omn:e to the rate prescribed for that
performance or rehearsal. . ® pres 4 thad

(c) This clause shall not affect any right of the employer to determine the employment in accordance with clause 6 of
this Determination.
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OVERTIME PAY AND ALLOWAKNOES.

10. (a) Except as otherwise provided in this Determination, any time worked over or outside the prescribed time limit or
range of any performance, period of work, rehearsal, or other work or after a break in working time prescribed to be worked
consecutively or continuously shall be paid for at the rate of Is. 11jd. for each fifteen minutes or portion thereof up to mid-
night and of 3s. 5}3d. for each fifteen minutes or portion thereof after midnight.

Provided that in the case of rehearsals commencing before 3 p.m. not to exceed two hours, the payment for any time
up to one hour worked over the said two hours shall be paid at the rate of 1s. 83d. instead of the rate of 1s. 113d.

{b) Where the time limit of any performance, period of work, or rehearsal is exceeded by less than five minutes, such
excess shall not be counted as overtime worked, but if it is exceeded by five minutes or more sub-clause (a} shall apply in
respect of the whole of such excess.

(¢) No overtime shall be payable in respeot of the first performance of a production which is within sub-clause (B) of
clause 2, and which continues to be produced at the same theatre for at least six nights, but an alteration in items of a
production shall not be regarded as making the first performance of such alteration a first night within this sub-clause.

(d) All time to be paid for under this clause or as overtime under any other part of this Determination shall be computed
weekly in thé aggregate.

(e) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

Sounpays anp PusLic HoLipays,
11, (a) For any work done on a Sunday payment shall be made at least as follows :—
(i) To weekly employees in addition to their prescribed pay for tho rest of the weok—
(a) For performing otherwise than at a rehearsal, 16s. per hour, with a minimum payment as for two and
three quarter hours in picture theatres and three hours elsewhere.
Provided that this provision for a minimum payment does not apply to work continued from
Saturday over midnight into Sunday and that work continued from Sunday over midnight into
Monday shall for the purpose of this sub-clause be deemed all to be done on the Sunday.
(b) For each rehearsal double the appropriate rates prescribed for work on ordinary days.
(ii) To casual employees double the appropriate rates prescribed for work on ordinary days.
(b) (i) All work done by weekly employees on Christmas Day, Good Friday, and Labour Day shall be paid for at double
rates.
(i) To casual employees—double the appropriate rates prescribed for work on ordinary days shall be paid.
(¢} For any work done on other holidays, payment shall be made at least as follows ;—

(i) To weekly employees—in addition to their appropriate rates prescribed elsewhere herein, if tho work be included
in the week’s work or be covered by the prescribed weekly rate, one-twelfth of the appropriate weekly rate
prescribed in clause 2 of this Determination; and if the work be any performance not so included, time and
one-half of the ordinary rate prescribed in clause 2 of this Determination for a performance not eo included.

{(ii) To casual employees—one and one-half times the appropriate rate prescribed for work on ordinary days.

(d) The other holidays above referred to are the days observed in the State where the employment occurs on New
Year's Day, Australia Day, Easter Monday, Anzac Day, Queen’s Birthday, Boxing Day, and all other days regarded and
observed as holidays throughout the States of the Commonwealth,

The day assigned by the Commonwealth Government to celebrate the Jubilee of the Commonwealth Government,
namely 9th May, 1961, shall be deemed to be a holiday.

(e} Where any of the days specitied as holidays in sub-clauses (b} and (c) hereof falls on a Sunday, and in consequence
o holiday is generally observed on an ordinary week day which would not otherwise be kept as a holiday, work done on such
ordinary week day shall be deemed to be done on one of the days to which the sub-clause (c) hereof applies, and shall be
paid for accordingly.

(f) In the case of weekly employees, if by reason of any of the aforesaid holidays being a holiday, no work is done
thereon, the prescribed weekly wage shall nevertheless be paid, and such holiday shall be treated for the purpose of sub.clause
{A) of clause 2 as if one of the seven performances provided for in that sub-clause has occurred thereon, and for the purpose
of the rest of the clause, where six or twelve performances are provided for, shall be treated as if one-sixth of the number of
the performances so provided for had occurred thereon, and where no number of performances is provided for, shall be treated
as if one-sixth of the ordinary amount of work provided for as covered by the weekly wage had been done thereon.

(g) If an employee is required by his employer to travel on a Sunday he shall, unless he is paid in pursuance of this
clause for working on the said Sunday, be paid 10s. therefor.

* 114, In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a publio holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined ares,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 11 (d) hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such publio holiday or public half-holiday.

TRAVELLIXG,

12. (¢) For all work by an employee to be done outside a 30-mile radius of the city or town where the engagement with
him is made, he shall be provided with first class return air, boat, or train accommodation.

(6) Employees when travelling by train at night shall be provided with sleeping accommodation, or if such sleeping
accommodation is not provided, shall be paid the sum which is usually charged to the employer by the Railway Department
for such sleeping accommodation.

(c) If an employee is required to travel intrastate or interstate on his employer's business and is unable to return to his
home each night he shall, in addition to the rates of pay prescribed by this Determination be paid a living allowance of
£5 68. per week or, if the period is less than one weck, at the rate of £1 ls. per day of twenty-four hours. Provided that
where meals are supplied when travelling by boat, train or air, the rate shall be £2 12s. 6d. per week and 10s. 6d. per day of
24 hours.

(d) Where an employee not engaged with a view to his working on tour has been continuously employed by an employer
in any one city or town for at least twelve continuous months, this clause J2 shall not apply to him in respect of his return
to the place of engagement.

{¢) The employer shall transport or pay the rcasonable costs of transporting the double bass or drums or other bulky
instruments when they are to be used for the purpose of the employment.

(f) Where a suggestion is made by or for an employer or proposed employer to & person that the latter will be employed
by thé former in a certain place if he presents himself there, and such person does so present himself and is employed there,
such employee shall receive from the employer all provisions, allowances and payménts which would be due under this clause
12 to an employee who is situated in the place where such person is when the suggestion is made and who is definitely engaged
by the employer to go from that place and work in the place where such person so presents himself and is employed.

(g) Where a casual employee is engaged and the ordinary fare for return transit from the post office of the city or town
where he is engaged to the place of employment is more than 6d. the employer shall pay the reasonable cost of such return
transit, ’

SuprLy o¥ UNIvomms.

13: Where an employee is required to wear special uhiform other than evening dress, such uniform shall be supplied by
the employer and must be clean and in good order, and the cost of removation and similar cost must be paid by the employer,
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Banxp RoOM ACCOMMODATION, BTC.

14. (a) Where practicable, a band room with adequate seating accommodation, air conditioned where an air-conditioning
plant is provided for the theatre, together with suitable locker and lavatory accommodation shall be provided by the employer
where musicians are regula;ly employed. Provided that any dispute in relation to this clause shall be referred to the Wages
Board. .

(b) There shall be a proper entrance and exit to the orohestra pit or well,

TiME-Books To BE KEPT, ETOC.

15. (¢) The employer shall keep o time-book or time-shest, properly posted in ink, showing the names of and times
worked by, each employee, and the wages paid to each employee from week to week.

{6) The time-book or time-sheet, with all the entries therein shall, on demand be produced by the employer for inspection
at the place where it is kept, at any time between the hours of 10 a.m. and 1 p.m. during any day except pay day, to an
official of the Musicians Union of Australia, who has been authorized in writing to inspect the same by the general secretary or
secretary of the State branch of the said Union.

(¢} One clear day's notice shall be given to the employer of any intended inspection.

(d) No authority to inspect shall be given by the said Union unless the general secretary or State branch secretary has
good reason to suspect that a breach of the Determination has been committed by the employer, whose time-book or time-sheet
is to be inspected.

(e) For the purpose of interviewing employees on legitimate Union business, not more than two duly accredited representatives
shall at the one time have the right to enter the employer's premises, wherein members of such Union or persons in the same
celling as such members aro engaged, during any non-playing period.

SuB.CoNTRAOT, ETC.

18. If work of any of the kinds covered by this Determination is done by an employee or arranged to be so done in
the interest in any way of an employer, this Determination shall apply to such work, employes or employer, notwithstanding
that the employer causes or permits such work to be done for, or tﬁmugh or by means of a contractor or other person, and
the employer and employee shall have the same rights and obligations to each other as if they were in respect of such work
directly employer and employee.

MipN1GET PERFOBRMANCES.

17. Double time shall be paid for any performance commencing at 11 p.m. or afterwards, cxcept as otherwise provided.

REFRESHMENTS.

18. (@) Where any engagement extends to four hours or more and meals are served to the patrons on the premises or
at the place where the engagement is being carried out, meals of the type served to such patrons shall be provided for the
musicians free of charge or, in lieu thereof, the musician shall be entitled to the sum of ds. for each such performance in
addition to his ordinary rate of pay.

(b} Where a casual employec is employed for a performance exceeding four hours, such employee shall, unless meals are
provided be paid not less than 4s. for refreshment expenses in addition to the payments prescribed by this Determination.

ANNUAL HorlDay,

19, The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time,

.
TRANSPORTATION,

20. If an employee is detained at the place of employment by the employer or his representative after 11.30 p.m. and if
so detained until too late to travel by the last train, tram, or vehicle to kis or her home, the employer shall provide proper
conveyance for the employee so detained, if a female to her home, or if A male to his home if such home is more than a mile
distant from the place of employment,

SurrLy aXp Upreepr oF Hare.

21. Where a aecond h is required, the harp shall be supplied by the employer. Whers the harp ia supplied by the
employee he shall be paid an allowsnce of £1 per week for upkeep of such harp. For casual engagements, where the employee
supplies the harp, there shall be a proportionate payment for the upkeep of such harp.

DEFINITIONS.

’

22. “ Weekly employee * means an employee engaged by the week for at least six performances and/or rehearsals weekly,

* Cagual employee ” means an employee engaged otherwise than as a weekly cmployee.

‘“ Orchestra ”’ means a combination of two or more players.

‘“ Band " except as otherwise provided shall have the same meaning as orchestra.

¢ Conductor Leader ” means the member of an orchestra who plays and directs the orchestra.
** Leader  is the first or principal violin in an orchestra where there is a conductor.

** Principal or principal instrument or principal instrumentalist . In relation to orchestras performing for grand opera,
symphony concerts, grand ballet or religious performances shall mean and include repetitor violin (that is a violin sitting with the
leader), principal second violin, principal viola, principal cello, principal bass, principal flute, principal piccolo, principal oboe,
principal clarinet, principal bassoon, principal and third horn, principal cornet, principal trumpet, principal and bass trombone,
euphonium, tuba, tympani, principal percussion, addition to tympani, principal harp, piano, organ, contra bassoon, bass clarinet
and the first of any one or more musical instruments other than in the forogoing.

PERIODICAL ADJUSTMENT 0F WaGES.

23. (a) The wages rates set out in clause 2 are based upon the following basic wage rates, and pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 24, provided that rates
under £5 (other than rates specifically shown ns extra) when the existing index number division was 110-5-111-4, shall be
adjusted according to the table prescribed in sub-clause (b) hereof.
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Basic WagGE.

Basic Wage Index Number
Place. (Adjustable). Set Assigned.
. £ s d
Throughout the State . . e o o N, - 12 00 Six Capital Cities

{Weighted average)

TapLe “B.”

Original index number divisions—115°5-116-4 (Third Series).

Index Number Divislons. Scale of Other tmD}efi?;uc?ignR&mgu?‘;:d Rﬁr;gfm!s of Additjon or A::]%!?]% :‘-
£5 and ! £4 and £3 and £2 and £1 and Und D;{d 31(:tlkm
For Addition. For Deduction. Over. | -Under €. | Under £4. | Under £5. | Under €2, . Rates,
s. d. & d. s d. s d. a. d s d. s d
115-5-116-4 115-5-116-4 .. nil, nil. nil, nil. nil. nil. nil.
116-5-117-4 114-5-115-4 e 1 0 010 0 7 05 03 0 1 01
117-5-118-4 .. oo 113-5-114-4 . 20 17 1 3 011 (U] 0 2 01
118-5-119-4 .. .o 112-5-113-4 e 3 0 2 5 111 I 4 010 0 3 0 2
119-5-120-4 .. .o 111-5-112-4 . 4 0 3 3 2 6 110 11 0 4 0 2
120-5-121-4 110-5-111-4 5 0 4 1 3 2 2 3 1 4 0 5 03
121-5-122-4 109-5-110-4 .. 6 0 4 10 3 9 2 8 1 8 0 6 0 3
122-5-123-4 108-5-109-4 .. 70 5 8 4 3 3 2 111 0 8 0 4
123-5-124-4 107-5-108-4 .. 8 0 6 6 5 1 3 17 2 2 o9 0 4
124-5-125-4 106-5-107-4 . 3 0 7 4 56 8 4 1 2 5 010 05
125-5-126-4 .| 105-5-106-4 o 10 0 8 1 6 4 4 6 2 8 011 0 5
126-5-127-4 .. | 104-5-105-4 . 1 0 8 11 6 11 5 0 3 0 10 0 6
127-5-128-4 .. § 103-5-104-4 .. 12 0 9 8 71 5 5 3 3 11 0 7
128-5-129-4 .. | 102-5-103-4 . 13 0 10 6 8 2 5 10 3 6 1 2 07
129-5-130-4 .. | 101-5-102-4 .. 14 0 11 4 8 10 8 4 3 9 1 3 0 8
130-5-131-4 100-5-101-4 . 15 0 12 2 9 6 6 9 4 1 1 4 0 8
131-5-132-4 99-5-100-4 .. i6 0 13 0 10 1 7 3 4 4 1 6 09
132-5-133-4 98-5- 99-4 .. 17 0 13 9 10 9 78 4 7 1 6 09
133-5-134-4 .. .. 97-5- 98-4 .. 18 ¢ 14 7 1t 4 8 1 4 10 17 0 10
134-5-135-4 .. .. 96G-5- 97-4 .. 13 0 15 5 12 0 8 7 5 2 1 9 010
135-5-136-4 .. .. 95-5- 96-4 .. 20 0 16 3 12 7 9 0 5 5 110 011
136-5-137-4 .. .. 94-5- 95-4 .. 21 0 17 0 13 3 9 6 5 8 111 ¢ 11
137-5-138-4 . 93-56- 94-4 .. 22 0 17 10 13 10 911 5 20 1 0
138-5-139-4 .. . 92-5- 93-4 .. 23 0 18 8 14 6 10 4 6 3 21 11
139-5-140-4 .. .. 91-5- 924 > 24 0 19 6 15 2 10 10 6 6 2 2 11
140-5-141-4 .. .. 90-5- 91-4 25 0 20 3 15 9 1 3 6 9 2 3 1 2
141-5-142-4 .. . 89-5- 90-4 . 26 0] 21 1 18 5 11 9 70 2 4 1 2
142-5-143-4 .. .. 88-5- 89-4 27 0 21 11 17 0 12 2 7 4 2 5 1.3

Any extension of this Table must be of the same construction as the Table.

ADJUSTMENT OF Basic WagE.

24, (a) For the purposes of this Determination, the expression ‘‘Commonwealth Statistician’s ‘all items’ retail price
index nunibers” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician. :

(b) Until the beginning of the first pay period to commence in May, 1954, the amounts of the basic wage shall
be as prescribed in clause 23.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely by multiplying
the last published Commonwealth Statistician’s ¢ all items ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 14th January, 1964,

By Authority: W, M. HousTtoN, Government Printer, Melbourne
No. 208.—940/54.—2







