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Factories and Shops Acta.
DETERMINATION OF THE SHOPS BOARD No. 7 (COUNTRY SHOP ASSISTANTS).

Note.—This Determination applies to the whole of the State outside and ezcepting the following parts of Victoria, namely :—
The Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Councilthereunder;
the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and Chilwell ; and the boroughs of
Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to *‘determine the lowest prices
1 or rates which may be paid, to any person or persons or classes of persons employed in or in connexion with a shop
8s a shop assistant, packer, storeman, or carter,” has made the following Determination, viz.:—

1. That as from the beginning of the first pay period to commence in February, 1954, the last previous
Determination of this Board shall be revoked and replaced by this Determination as to the lowest prices or rates which may be
paid to any person employed in or in connexion with o shop as a shop assistant, packer, storeman, or carter, but not including
persons subject to the Determinations of the—

Shops Board No. 3 (Butchers),

Shops Board No. 8 (Chemists),

Shops Board No. 13 (Fuel and Fodder, Country), or the
Hotel and Restaurant Board.

12

APPRENTICES OR IMPROVERS.

Wages per Week of 40 Hours.

|
I
|
Males. Females. E PROPORTION.
] (1u or iu Connexion with any Shop.)
Age,
|
Percentage Percentage
el of Female
Basie Wage. s. d. | Basic Wage. s d,
156 years of age or under.. 30 71 6 33 59 Apprentices.
16 years of age .. .. 40 95 0 41 3 0 One male apprentice to every three or fraction of
17 years of nge .. . 61 121 6 49 87 G | three male workers receiving not less than 271a. per
18 years of age .. .. 84 152 6 60 107 0 | week of 40 hours.
19 years of age . .. 80 190 ¢ 71 126 6 One female apprentice to every three or fraction of
20 years of age .. .. 29 235 6 83 48 0 three female workers receiving not less than 190s. Od.

per week of 40 hours.
An indenture of apprenticeship prescrited by the
Board was approved on 20.12,1923.

Improvers,

One male improver to each male worker receiving not
less than 271s. per week of 40 hours.

One femalo improver to each female worker receiving
not Jess than 190s. Od. per week of 40 hours.

Provided that a female improver may be employed in
lieu of a male improver, or a male impro ver in lieu of s
female improver.
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OTEER EMPLOYEES.

Wages Per Week of 40 Hours.
Malos, Females.
Shop assistant— w d. 4 d.
In charge of a shop, i.e., the person for the time being entrusted with the control or
superintendence of a shop, notwithstanding be or she may be under the orders of a
superior who does not devote his or her whole time to suporvising such shop—
(a) working singly . . .. .. .. .. 297 6 256 0
(b) in charge of one or more persons .. . .. .. . 311 0 263 0
In charge of a department, i.e., the peraon for the tims being entrusted with the control
or superintendence of a department in which are employed two or more other persons
notwithstanding Lo or she may be under the orders of a superior who does not devote
his or hor whole time to supervising such department o . o, 289 8 21l 6
Other shop assistants—
Between the ages of 21 years and 60 years .. . .. . . 271 0} 190 0
160 years of ago or over .. .. .. o . . 261 6
Packer or storeman .. .. i .. .. .. .. .. 263 0 ..
Cartor driving horso-drawn vehicle .. .- .. . .. .. .- 262 0 262 0
Driver of motor vehicle with a carrying capacity of not more than 25 owt. .. .- 263 9 263 9
Driver of motor vehicle with a carrying capacity of over 25 cwt. . .. .. 287 0O 267 0
All others - o . - .. .. . .. " 263 0 -

t This classification shall not apply in the case of an employee 60 years of age or over who is in the service of an employer by
whom he has been continuonsly employed for a period of at least three years. Such an svmployes shall be entitled to receive the rate
preseribed herein for an employce botween 21 and 60 years of age.

3. TmEs or BEaINNING aN» EnviNg WoRk,
B Time of Beginning. Time of Ending.
On the day on which the weekly half-holiday is observed 8 a.m. noon.
On the other working days of the week .. .. 8 a.m, 5.30 p.m.
OVERTIME.

4. (a) The rate of time and a half shall be paid for all work done—
(i) Outside the hours fixed as the times of beginning and ending work.
{ii) Within the hours fixed as the times of beginning and ending work in excess of 40 hours in any weok.
{6) When an employco is required to work more than one hour’s overtime after the usual time of ceasing work for the day,
he shall bo paid 3s. meal money in addition to the preseribed overtimo rate; but such payment need not he made to an
employes living within the town or township boundary who can reasonably return home for a meal.

Tme Wages. ’

5. Any person employed on time wages for less than the number of hours of an ordinary week's work shall for each
hour worked up to one-half the number of hours fixed for an ordinary week’s work be paid at the ordinary wagos rate with an
addition of thirty-three per centum, and for each hour worked beyond the one-half aforesaid shall be paid the ordiaary wages rate up
to bot not exceeding ordinary wages rate for an ordinary week's work.

Provided that an employer may deduct payment for any day an employee cannot bo ugcfully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any othor cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing sick leave under this Determination. .

SuNpAYs aND HoLipavs,

6. All work done on Sundays, Good Friday, Easter Saturday (oxcopt in localities in which the -weekly half-holiday is
observed on a dny other than a Saturday), Easter Monday, and the days on which Australia Day, Labour Day, Queen’s Birthday,
Christmas Day, Boxing Day, and Now Year’s Day are observed as public holidays, and after noon on Melbourne Show Day, or on
some other afternoon, exeept a Saturday afternoon, in substitution therefor, shall bo paid for at the rate of double time.

All employees shall bu entitled to the above-named holidays without deduction of pay.

6a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or publis
half-holiday is proclaimed by Order in Council throughout any municipality or part thercof. ur within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof. or such defined area i« concerned,
be deemed to be included in the list of holidays prescribed in clause 6 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNUAL LEAVE.

7. Tho annual holiday shall be as prescribed by the provisions of the Factories and Shops {Annual Holidays) Act 1946
(No. 5111}, and any amendments which may be made theroto from timo to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Govornment Printer, Melbourne, at a cost of 1s. plus postage.)
. S1oR LEAVE.
8. {(a) Any omployce who, having had at least three months’ service with the same employer, is absent from duty as a result
ot personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of sorvice
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the com ¢ of such ab evidence
satisfactory to the employor that his or her non-attendance was due to personal ill health or accident necessitating such absence.
(b) 1f the full period of sick loavo as prescribed above is not taken in any year such portion as is not taken shall
provided an employeo remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. Tor the purposes of this sub-clause, service prior to the lst July, 1948, shall be disregarded.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.

Mmopay Mear,
9. An interval of one hour shall be allowed for the midday meal between the hours of noon and 2 p.m.,

CroTuing,

10. Where any employee iy required to wear aoy special uniform, dress, or clothing, it shall be supplicd, paid for, and
if nocessary, exoept as provided hereunder, laundered by the cmployer. Any such garment shall remain the property of the
employer,

Where the employee is required to launder the garment an allowance of 3s. 9d. per week, in addition to the ordinary
wage shall be paid.
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BIoYOLE ALLOWANOE.

11. Where an employee is required to use his or her own bicycle in ion with the busi of an employer, he or she shall
be entitled to an allowance of 6d. for each day or part thereof upon which he or she is so required to use such bicycle.

PayumexT or Waaxs,
12, Wages shall be paid not later than Thursday in each week, and must be paid during working hours,

REPERENCE.

13. An cmployee, on severing his or her connexion with an femploycr, shall be entitled to and shall receive immediately
from such employer a roference in writing, stating his or hor period of service and qualifioations.

TraANSFER 0F EMPLOYEE.

14. Where any employer transfers an employes from one township to snother, the employer shall be responsible for and shall
pay the whole of the moving expensss, inoluding fares aud transport charges, for the employee and his family.

TERMINATION OF EMPLOYMENT.

15. Except in a case where an employee or an employer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period pot exceeding six weeks in duration, seven days’ notice of termination of employment skall be given by either
party or one week’s wages paid or forfeited, as the case may be, in lieu thereof.

RENT oF RESIDENOE.

16. The employer shall not charge any manager or assistant who is required to reside on the premises in connexion with the
shop in which the business of such employer is carried on a greater sum as rent for such premises than 10s. per week.

TiMe axp Waces REcoBp.

17. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked
cach week, and the wages and overtime paid esch week. Such record shall be open for inspection by a duly acoredited
representative of the Shop Assistants and Warch Employees’ Federation of Australia or of the Victorian Storekeepers’ Association.

DETERMINATION TC BE AVAILABLE.

18. A copy of this Dotermination shall be kept in a conspicuous place on each floor of & building in which work covered by
this Determination is done. Such Determination shall be readily available for inspection at any time.

ResT PEBIOD.

19. A rest period of ten minutes each morning and afternoon Monday to Friday inclusive shall be given to all cmployees,'
and shall be counted a8 time worked.

Frrsr-atp OUTFIT.
20. In cach shop where employces are regularly employed, the omployer shall provide and continuousty maintain, at a place
or places reasonably accessible to all employees, an adequate first-aid outfit.
PERIODICAL ADJUSTMENT Or WaGEs.

21. The wages rates for adult malcs set out in clause 2 are based upon the following basie wage, and, pursuant to and in
accordance with the provisions of seotion 21 of the Factories and Shops Act 1934, tho Board hereby determines that such rates
shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 22.

Basic Wage.

Basle Wage Index Number
Placo. (Adjustablo). Set Assigned.

PPer Week.
£ s d

Within the area to which this Determination applics .. .. .. .. 1118 ¢ Melbourne

ApjusTMENT OF Basio Waar.

22, {¢) For the purposes of this Betorminution, the exprossion *‘ Commonwealth Statistician’s *all items’ retail price index
numbers ” or any like cxpression means the numbers stated (o be such index numbers in any documont purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bohalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay poriod to commence in May, 1954, the amount of the basic wage shall bo
as preseribed in clause 21

(c) During cach future successive poriod beginning with the first pay period to commence in o May, an August, a November,
or & Webruary, the amount of the basic wage shall be adjusted by tho following method, namely, by multiplying the last
published Commonwealth Statistician’s “ all items ™ retail price indox number by the faoctor -103 taken to one placo of decimals,
the resultant whole numboer being the amount of the basic wage exptessed in shillings, but should the decimal number resch -5 or
moro the basic wage shall be taken to the next higher shilling.

(dy The wagoes rates for adult femalos (excopting fomalo carters or drivers) are bused on a basic wago being 75 per cont.
of the basic wage for adult malcs caleulated to the nearest 6d., half or less than half of 6d. to be disregarded, The wages
rates for such adult females shall be adjusted by increasing or decroasing such vates by the amount of the difference from
time to time in the said basic wage for females

The wages rates for adult fomale carters or drivers shull be adjusted to co-incide with tho appropriate male rates.

(e) The wages of apprentices or improvers shall be tho approprinte percentages as set out in clause 2. Such wages shall
be caleulated to the nearest Gd., half or less than half of 6d. to be divregarded.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, 13th January, 1954.

By Authority: W. M. HousTON, Government Printer, Melbourne






