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Factories and Shops Acts.

DETERMINATION OF THE SOFTGOODS—WHOLESALE—BOARD.

Nore.~'This Determination applies to the whole of the State of Victoria.

XN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “determine the lowest prices
] or rates which may be paid to any persons employed selling softgoods in wholesale warchouses’ has made the following
Determination, numc!y —

. That as from the beginning of the first pay period to commence in February. 1954, the last previous Determination
of thiz Board shall he revoked and replaced by this Determination. .

2.

Apyprentices or Improvers, Other Emnlovess
Wages per Week of 40 Hours,
- Commencing Age. Wagen par Wack ol 40 Hours
Experience. | Vnder 16 17 18 18 20 e d.
\'L"&cﬂﬁ veara. yeara. years. Yearn, } Venrs, Mateg‘
y Senior salesman, i.e., a person in immediate control of
two or more employees one of whom shall be 21 yeara
Males. ad | s d| s disd| s dfasd of age or over, notwithstanding such senior salesman
ist year .. | 83 6| 83 6 (112 0126 0 |169 0 {241 6 may be under the orders of a superior who does not
ond ., .. 112 0 |126 O 140 6 1188 0 (241 6 . devote his wholo time to the management of the
rd ., .. 135 6 (157 01204 6 (241 6 .. . department . .. .. .. o130 0
ath ., .. |164 0 {200 6 241 6 . Salesmen and all employees assisting in sules o200 0
5th ,, .. |197 6 (241 6 ..
6th ., .. |24) & .
Femaler. Females.
. Females employed in Millinery, Mantles, Corsets, Under-
Ist year .. ] 62 6} 62 6184 094 61126 6182 0 clothing, Hosiery, Haberdashery, Ribbon, Glove, or
ond ,, .. {8t 0|94 6105 6 {141 0O (182 O .- Lace Departments— -
3rd ,, .. [10I 6110 61153 6 1182 O . . Senior saleswoman, i.e., a person in immediate
4th ,, .. 121 61167 0O |182 © . . - control of two or more employees at least one of
5th ,, .. |l48 0 /182 0 .- . .- . whom i3 21 years of age or over, notwithstanding
6th ,, .. [182 0 .- .- .- . .- that such senior saleswoman may be under the
orders of a superior who does not devote his or
her whole time to the management of the depart-
ment . . . .. o[ 226 0O
ProPORTION (IN AXY Pracw). Qther saleswomen .. .. .. 217 9
Females employed in any other Departments—
A pprentices. Senior saleswoman, i.e., 8 person in immediate
One apprentice to three or fraction of three workers control of two or more employecs at least one of
receiving not less than the minimum wage. whom is 21 years of age or over, notwithstanding
that such senior saleswowman may be under the
Improvers. orders of a superior who does not devote his or
One improver to each worker receiving not less than the her whole time to the management of the depart-
miniMmum wage, ment ‘e .. . e . 301 0
i Other saleswomen e .o . 20 0
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Hours oF EMPLOYMENT.
3. The hours to be worked in any onc week shall be 40.
The normal daily periods of work shall not commenco befors 8.30 a.m., and shall finish not later than 5.30 p.m., Monday
to Friday, and 12.30 p.m. on Saturday.
OVERTIME.
4. All work done outside the said normal periods, and all work done in excoss of 40 hours por woek within the said
normal periods, shall be overtime, and shall be paid for at the rate of time and a half.

Meatr INTERVAL.
5. From Monday till Friday, both «days inclusive, all employces shall be allowed a daily luncheon interval from 1 p.m.
to 1.45 p.m.
Mear MoNEY.
6. Any employee required to work after 6,30 pan. shall be paid not less than fs. meal money in addition to the overtime
rates as prescribed for in this Determination.
TERMINATION OF EMPLOYMENT.
7. Except where the conduct of an employee justifizs instant dismissal, seven days’ notice of termination of emnployment

shall be given by sither employer or employee, or one week's wages shall be paid or forfeited in lien thercof. 'Ihis provision
shall only apply in the case of an employee who has heen employed continuously for three months or more.

NOTICE OF INTENTION TO RaTiuN.
8. Where an employer owing to slackness of trade desives to ration his employeces, he shall give at least one clear working
day’s notico to each cmployce of his intention to ration such cmployee,

Axxvat Hovipay.

9. Tho annual holiday shall bo as prescribed by the provisions of tho Factories and Shops (Annual [Holidays) -let 1946
No. 5111 and any amendments which may be mado thereto from time to time.

Siok Pav.

10.{«) Any employce not attending for duty who has had not less than twolvo months’ continuous seevice with the same
employer shall lose his or her pay for the actual time lost unless such employee produces or forwards within 24 houra of the
commencoment of such absence evidenco satisfactory to the employer that his or her non-attendance was due io personal ill health
or aceident necessitating such absence, but such employce shall not be entitled to payment for non-attendance on the grounds of
personal {1l health or accident for more than six days in any oune calendar year.

(b) Notwithstanding the provisions of sub-clause {«) hercof. if the full period of sick lcave as prescribed is not 1aken in any
year, such portion as is not taken shall be cumulative from ycar to year up to a period not exceeding eighteen days, which shall
be the maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 22nd April, 1946, shall be disregarded.

Srecial RATES FOR SUNDAYS AND HoLibays.

11. The special rates for all work done on Sundays or the undermentioned public holidays shall be—
Sunday .. .. .. .. .. .. .. .. .. .. Doublo time.
New Year's Day. Australia Day, Good Friday. Baster Saturday, Kaster Monday, Labour Day,
Queen’s Birthday, Christmas Day, and Boxing Day .. .. .
But if by Act 'of Parliament or Proclamation any other day be substituted for any of the above-named holidays, the speeial rate
shall be payable only for work done on the day so substituted.

Double time.

1a. In connexion with the visit to Anstralia of Her Majesty Queen Elizabeth 1., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thercof. or within any defined area,
such public holiday or pullic half-holiday shall. so far as swch municipality or part thereof, or such defined urea is concerned,
be deemed to be included in the list of holidays prescribed in clause 11 hercof,

Provided that an employce who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

UNIFORMS.

12, Where any employee is required to wear any special uniform, dress, freck, overall, or dustcoat, suvh garment or
gurments shall be supplied by the employer and lanndered free of caat to the employce. The garment or garmenia shall remain
the property of the cmployer, N

Rrst PERIOD.
13. A rest prriod of 10 minutes. a3 a time to be mutually arranged, shall be allowed employces during each moraing.

REFERENCE.
14. An employec, on sovering his or her connoxion with an employer, shall be entitled to and shall recvive from such
empluyer a reference in writing, stating his or her period of service und qualifications. This provision shall apply only in the
caso of an vmployee who has been employed continnously for nine months or more.

TIME AND Waiges RECoRDS,

15. An employer shall keep time and wages records showing the name of each omployee, the hours worked each weok
by, and the wages and overtime paid to each employee,

PERIODIOAL ADJUSTMENT oF Waogs.

16. The wagos rates sel out in clawso 2 for adult males and adult fomales ““ omployoed in any obher departments’ are basod
upon the following basic wage. and, pursuant to the provisions of Section 2t of the Factorier and Shops 4ct 1934, the Board
heroby determines that such rates shall bo automatieally adjusted av preseribed by clause 17,

Basic Wage.

. Basic Wage Index Number
Flace, (Adjustable). Het Asalganod.
i
L s d.
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ADJusSTMENT oF Basic WaGE.

17. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be.wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until tho beginning of the first pay period to commence in May, 1954, the amount of the basic wage shall
be as prescribed in clause 16.

{c) During each future successive period beginning with the first pay period to commenco in a May, an August, a
November, or a February, the amount of the Basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items ’* retail price index number by sthe factor - 103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach *5 or more the basic wage shall be taken to the next higher shilling.

{d) The wages rates for adult females other than adult females ‘“ employed in any other departments”™ are based on a
basic wage being 75 per cont. of the basic wage for adult males calculated to the necarest 6d., half or less than half of 6d.
to be disregarded. 'The wages rates for adult females shall be adjusted by increasing or decreasing such rates by the amount

of the differcnce from time to time in the said basic wage for females.

(e) The wages of Apprentices or Improvers shall be the appropriate percentages ns set out herounder. Such wages shall
bo caleulated to the nearest 6d., half or less than half of 6d. to be disregarded.

Apprentices or Improvers.

Commencing Age.

Experience,
Under 16 Years, 16 Years. 17 Years. 18 Years, 9 Years. 20 Years.
Males. Percentage of Busic Wage.
18t year 35 35 47 53 71 100 plus 3s. Gd.
2nd year 47 } 53 59 79 100 plus 3s. 6d. ..
3rd year a7 66 86 100 plus 3s. 6d. ..
4th year 69 100 plus 3s. 6d. ..

5th year
6th year

100 p]u; 3z, Gd.

88
100 plus 3s. 6d.

Females. Percentage of Female Basic Waye.
18t year 35 35 47 53 71 100 plus 3s. 6d.
2nd year 47 53 549 79 100 plus 3, Gd. ..
3rd year A7 87 86 100 plus 3s. 6d. .. .-
4th year 68 88 100 plus 3s. 6d. . . .
5th year 83 100 plus 3s. 6d. .. . .

Gth year

100 plus 3s. 6d.

Melbourne, 29th January, 1954.

P. A. RANDLES, .1.I,, Chairman.
J. V. WILLOX, Secretary.

By Authority: W. M. HoustoN, Government Printer, Melbourne.







