VICTORIA

GOVERNMENT GAZETTUE.

Published bp Authoritp,

LRegistered at the General Post Office, Melbourne, for transmission by post as & newspaper.]

No. 3] TUESDAY, JANUARY 5. [1954

Factories and Shops Acts,
DETERMINATION OF THE PHOTOGRAPHERS BOARD.

Note.—This Determination since the 2nd July, 1946, has applied to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which, since the 20th February, 1940,
I has had the power to determine the lowest prices or rates which may be paid to any person or persons or classes of
persons employed in the process, trade, or business of taking, making, or doing any other work in the production of
photographs, has made the following Determination, namely :—

1. That on the 8th December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Petermination,

2. WacEs.

APPRENTIOES OR IMPROVERS. Oreer EMPLOYERS.
Wages per Week. Wages per Week.
Per- .
- ct}l’xet:ge cen%agu A Males, Females.
of Males. |pooiae | Females.
Basfc Basic
Wage. Wage. s d. s d.
Operator of a camera other than—
(i) An operator of an enlarging
6 . s d. 6. d. camera, and/or
ears ol age or ii) An operator making copy nega-
gnder“ s .. | 35 83 0 47 83 6 @ .,ivegefmm flat origginaf,s{- &

17 years of age.. | 46 | 109 O | &5 97 6 “21 years of age .. . 243 0 189 6
*18 years of age.. | 62 | 147 O 69 122 6 *22 years of age .. .. 257 0 218 0
*19 years of age.. 78 | 185 0| 82 145 6 23 years of age or over .. 279 0 240 6
*20 years of age.. 97 1230 ol 94 1167 0 Artists colouring or working up .. 258 6 187 0

Retouchers . .. .. 262 6 193 0
PROPORTION. Printers ot developers—
(a) Developing jlates or films ex-
Apprentices. po by amateurs, or
(b) Making, developing, or toning
One apprentice to every three or fraction of three contact prints from negatives
workers receiving not less than the minimum wage. made from plates or films
An indenture of apprenticeship prescribed by the exposed by amateurs, but not
Board was approved on 19th June, 1923. making, developing or toning
contact prints from copy
Improvers, negatives .. . 262 6 188 ¢
Other printers, dovelopers, and en-

Two improvers to the first two or fraction of two largers or operators making copy
persons, and thereafter one improver to each additional negatives from flat originals . 262 6 202 0O
person receiving not less than the minimum wage. Al others (including spotters) .. 256 0 178 6

* Provided that a person first entering the trade between the ages of 18 years and 21 years (both inclusive) shall be deemed for the first two
years of service to be one year less than his or her actual age, and may be paid accordingly.
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OrpDINARY WEEK’S WORE, .
3. The ordinary hours for a weok's work shall be 40, which may be worked at the discretion of the employer as
follows :—
On five days of not more than 8 hours each and/or one day (Saturday) of not more than § hours.

A meal break shall be allowed each day between the hour of noon and 2 p-.  The interval to be allowed for such
meal break shall be one hour when work is done on six days a week, and three-quarters of an hour when work is done
on five days a week. Provided that the meal interval may be reduced to not less than thirty minutes by agreoment
between an employer and the majority of the employeos in the establishment and working under this Determination.

Tmies o Beeiwning axp Expize WoRk.
4. The ordinary times of beginning and ending work shall be :— . ’
Time of beginning, Time of ending.

(a) Where a five-day week is worked .. .. .. 8 a.m. . 5.30 p.m.

(b) Where a six-day week is worked—
Satreday .. .. NS .. et . 8.30 a.m. .. noon
On other week days .. .. . . 8.30 a.m. o 5.30 p.m.

OVERTIME.
5. Overtime shall be paid for as follows :-— )

() Outside the times of beginning and ending work . .. - Dark Room Employecs.

(6) Within the times of beginning and ending work in excess of— Time and a half for the first two
(i) Eight hours per day where a five-day week is worked .. P hours and double time thereafter.
(ii) Three hours on Saturday and 8 hours on other week days where a six- Other Employees.

day week is worked .. . .. . .. .. ) Time and a half.
Nors :~Where a five.day week is worked, work done on a Saturday shall be desmed to be outside the times of
beginning and ending work.

An employer may require any employee to work resonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement. -

REST INTERVAL,

6. Each employee shall be allowed a rest interval of ten minutes between 10 a.m. and 11 a.m. on each day. Such
rest interval shall be counted as time worked.

SPECIAL Ratges. .

7. Double time shall be the rate payable for all work done on Sundays, Christmas Day, Boxing Day, New Year's Day.
Australin Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac Dy, Queen’s Birthday, and Melbourne
Cup Day (Metropolitan District only), but if any other day be by Act of Parliament or proclamation substituted for any of
the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

EymPLoYMENT FoR Less THAN o Furt WEeEk.

8. Employees who work during any week for less than 40 hours shall be paid for the first 20 hours at the rate of
time and a quarter, and for all time thereafter ordinary time, up to but not exceeding the ordinary wages rate for an
ordinary week’s work. Provided that if an employes voluntarily terminates his or her employment or is dismissed for
miscondu;ﬁ or neglect of duty he or she shall be paid only the ordinary rate of wages for the number of hours worked in
that week, :

Provided further that if an employee who is ordinarily employed by the week at work which necessarily requires
the uso of electrical encrgy cannot be usefully employed in consequence of the restrictions imposed by the appropriate
authority on the use of such electrical energy such employee shall only be entitled to be paid pro rata for the number of
hours worked, based on the appropriate rate prescribed in clause 2 for a week of 40 hours.

PusLic HoLpays. '

9. Any employee who ordinarily works 22 hours or more per week shall bo entitled to the holidays (or any day or
days substituted in lieu thereof) mentioned in clause 7, without deduction of pay. Provided that no employee shall be entitled to-
receive payment for any of such holidays for more than the hours he or she ordinarily works on the day on which any such
holiday occurs. .

9a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a Public Holiday or Public
Half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or within any defined area, such
Public Holiday or Public Half-holiday shall, so far as such Municipality or part thereof, or such defined area, is concerned, be
deemed to be included in the list of Holidays herein prescribed in clauses 7 and $ hereof.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be cntitled to be paid for such public holiday or public half-holiday.

ANNUAL Houipay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946 No. 5111 and any amendments which may be made thereto from time to time.

Sicr Leave.

11. (a) Any employeo who has been in the service of the same employer for a period of not less than six months shall
be entitled to a maximum aggregate of 40 hours of working time as sick leave of absence, with full pay, during each
subsequent twelve months’ service, provided that he or she produces within 48 hours aftor the commencement of such
absence, ovidence satisfactory to the employer that such absence was caused by personal ill-health. .

(b) Notwithstanding anything contained in sub-clause (@) hereof, if the full period of sick leave as prescribed above
is not taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding
120 hours of working time, which shall be the maximum amount of leave to which an employes may be entitled in any year
of service without deduction of pay. o

Tmte aND Waces REcorb. .
12. The employer shall keep a time and wages record showing the name of eich employee, the number of hours worked
each week, and the wages ahd overtime paid each week.
PremMioms or BoNuses.

13. No person shall, either dircctly or indirectly, roquest or permit any other person to pay or give or shall receive
from any other person, any premium, bonus, con.sxdembio:) or pnyme{lh for employing or teishing or purporting to employ
or teach any person subject to this Determination any of the callings to which the Determination applics.

TERMINATION 0¥ EMPLOYMENT.

14. Except in a case where an employee has been guilty of misconduct, seven days’ notice of termination of
employment shall be given by either employer or employee or one weok's wages shall bo paid or forfeited, as the case
may be, in lieu thereof.
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P2RIODIOAL ADJUSTMENT oF WAGES.

156. The wages rates for adult males set out in oclause 2 are based upon the following basic wage and, pursusnt to
and in accordance with the provisions of seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that
Stll;:h rates shall be automatically adjusted by the same amount and at the same time a3 such Basic Wago aa presoribed in
clause 16,

Basic WacE.

Basic W. Index Number
Place. (Adjustable). Set. Assigned,
£ s d.
Throughout the State .. . o .. .. .. .. . 1117 ¢ Melbourne

ApJUSTMENT OF Basto Wack.

16. (a} For the purposes of this Determination the expression *‘ Commonwealth Statistician's ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Unti! the boginning of the first pay period to commence in February, 1954, the amount of the Basic Wage shall be
as prescribed in clause 16.

{¢) During each future successive period beginning with the first pay period. to commence in a February, a May, an
Aungust. or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items’’ retail price index number by the factor -103 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. e wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

{¢) The wages of apprentices or improvers shall be the appropriate peroentages as set out in Clause 2, such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary
Melbourne, 23rd November, 1963.

By Authority: W. M. HousToN, Government Printer, Melbourne, i
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No. 4] TUESDAY, JANUARY 5. [1954

Factories and Shops Acts.
DETERMINATION OF THE ASBESTOS-CEMENT WORKERS BOARD.

Nores.—(a) This Determination applies to the whole of the State of Victoria.

(b) On the 27th November, 1931, the Cement Articles Board was deprived of the power to determine the lowest pricee or
rates which may be paid to any person or persons, or classes of porsons, employed in the process, trade, or business of making
portable articles of material containing asbestos and cement in the proportion of not less than one part by weight of asbestos in
each twenty parts by weight of the material, and such power was conferred exclusively on the Asbestos-Cement Workers Board.
TN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since 24th April, 1939, has had

the power to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons:—
employed in the process, trade, or business of making portable articles of material containing asbestos and cement
in the proportion of not less than one part by weight of asbestos in each twenty parts by weight of the material;
pas made the following Determination, namely :—

1. That as from the Sth December, 1953, the last previous Dotermination of this Board shall be revoked and replaced
by this Determination.

2. (a) WagEs.
Apprenttces or Improvers. Other Employees.
‘Wages. Wages,
Per Week of 40 Hours. Per Weok of 40 Hours,
) , o| , ,Non- Adjustable | | Non- |
| e segive | e et | st | il
Wage. Rate. TLoading. te. Rate. Loa, d‘l‘!‘l - Rate,
s d. s d. s d.
s d. s d. s d.
Wet sheet machine leading hand .. | 260 0 5 0 {2066 0
16 and under 17 50 118 6 1 0 |[119 8 | Wet sheet machine operator .. 1256 O 5 0 261 O
years of age Mixer oporator—in sole charge of
17 and under 18 58 137 6 1 2 [138 8 Tide mill .. .. .. | 256 0 5 0 (261 o
years of age - Mixer operator—other .. .. | 283 0 5 0 268 0
18 and under 19 69 163 6 1 4 {164 10 | Asbestos treatment operator .. 1266 0 5 0 |2860 0
years of age Cutter-off in charge . .. | 260 O 5 0 (285 0
19 and under 20 85 201 6 1 7 (203 1 | Cutter-off .. .. .| 252 8 5 0 257 6
years of age Plateman or stacker .. .. | 253 O 5 0 268 0
20 and under 21 | 1004-2s. [ 239 0 2 1 (241 1} Corrugating machine operator .. 1263 O 5 0 {258 0
years of age Hand corrugator .. .. | 251 6 5 0 (268 6
Wet trimmer (Power guillotine only) | 263 0 5 0 | 258 O
) Leading hand in charge of dry
No apprentices or improvers under the age of sixteen years trimming .. .. Sl2eo o 5 0 285 0O
to be engaged. Dry  trimmer—operating  power .
cutting machine o .. 1253 0 5 0 | 258 O
Aocessories hand moulder—welded
or grafted mouldings .. .. | 285 O 6 0 ;280 O
Accessories hand moulder—plain
mouldings . . .. 1253 0 6§ 0 1258 ¢

No. 4.—11650/53.—PRICE 6D,
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Waags—continued.
Apprentices or Improvers. Other Employees.
Wages. Wages.
Per Week of 40 Hours, Per Week of 40 Hours.
Non- Non-
P Adjustabl 3 Total Ad]ustable Total
gr%mge “":klye Ad}‘“;;;‘blc W:ekly W]'uc:kly Adj‘uvsl::_xble Weekly
Wage. Rate. Loading. Rate. . Rate. Loading. Rate,
| | ! e d | ead | e d
PROPORTION (IN ANY PLACE).
Operator cement bulk handling .. | 266 © 5 0 1200 O
Apprentices and Improvers, Pipe machine leading hand .. | 284 0 6 0 |269 O
s : N Mazza machine contro! operator .. | 265 © 5 0 | 260 O
Two apprentices or improvers to every three or fraction of : p

threo workersreceiving not less than the rate prescribed for the | Lréssure pipe curing tank band .. | 252 6 5 0 |267 6

classification “ All others ™. Operator pressure pipe turning and
socket boring machine .. .| 2852 6 5 0 [267 &

Operator pressure pipe turning and

socket boring machine (who sets
up machine) .. .. .. | 257 6 5 0 | 262 6
Pressure pipe socket fitter .. | 262 6 5 0 |257 6
All others . .. .. | 250 O 5 0 | 255 O

(b) An employee appointed as a leading hand or an employee temporarily in charge of three or more men shall be
paid the rate herein prescribed for the class of work done, plus an allowance at the rate of 10s. per week, or the rate herein
preacribed for his ordinary duties, whichever is the higher.

Hours or EMPLOYMENT.
Day Workers.

3. The hours of employment shall be 40 per week to be worked in five days. The commencing and finishing times
once having been determined shall be alterable only by agreement. or by the employer giving the employees at least seven
days’ notice of the alteration.

Shift Workers.
(i) The ordinary hours of a shift shall be eight, inclusive of 20 minutes for & meal break.
(ii) Men working on afternoon or night shift work shall be paid, in addition to the rates set out in clause 2, at the
rate of 10s. per week. Where it is mutually agreed between employer and employees to commence work earlior than mid-

night, as starting time for the night shift, work done between such commencing time and midnight shall be regarded as work
done on the following day, and shall be paid for at the rate applying to that day’s work.

(iii) Shift rosters shall apecify the commencing and finishing times of the ordinary working hours of the respective
shifts. These times once having been determined may be varied by agreemont between the employer and the majority of
the men concerned or failing agreement, by seven days' notice given by the employer to the men concerned.

(iv) " Afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight.

“Night shift > means any shift finishing after midnight and at or before 9 a.m.

OVERTIME.
4. Time and a half for the first four hours and double time thereafter shall be paid for all work dono :—
(2} outside the usual sterting and finishing times ; :
(b) within the usual starting and finishing times and in excess of 8 hours per day. Provided that where an employee

is late for work he shall not be entitled to be paid at overtimc rates until he has worked 8 hours for
that day.

WEEKLY EMPLOYMENT.

5. (a) Employment shall be by the week. Any employce not specifically engaged ae a casual employee shall be deemed to
be employed by tho week.

(b} Employment shall be terminated by a weck’s notice on either side given at any time during the week or by the
payment or forfeiture of a wook’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shail be paid up
to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot.
rensonubly be held responsible.

EMPLOYMENT FOR LESS THAN A FuLr WEEE.

6. Employees who work during any week for less than 40 hours shall be paid for the first 20 hours at the rate of time
and a quarter and for all time therafter ordinary time up to but not exceeding the ordinary wages rate for an ordinary week’s
work. Provided that an ecmployee shall be paid only for the time actually worked in any week the ordinary rate of
wagea where—

(a) he voluntarily terminates his employment,

(b) he is dismissed for misconduct or neglect of duty,

(¢) he voluntarily absents himsclf for any part of such week,

{d) he attends but is not capable of satisfactorily carrying out his dutics,

(e} ho commences, what is intended to be continuous employment, after the beginning of tho normai working week..

This clause shall not apply in the case of a shiftworker who, subject to clauso 4, is paid three weeks' wages in respeot of
threo consecutive weeks' work; nor in the event of any breakdown of machinery or plant which prevents the coatinuation of
production.

HoLipays.

7. All employees shall be entitled to the twelve holidays hereinafter mentioned without any deduction from the weekly
rate of pay viz. :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Enaster Monday, Labour Day, Anzac Day,.
Queen’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliamont or Proclamation
substituted for any of the above-named holidays then this condition shall apply only for the day so substituted.

This shall not affect tho right of an employer to require any employeo to work on any such day (except Anzac Day)
provided that such employee is paid the extra rates as sot out in clause 8; an employeec who, without™ permission from the-
employer, is absent on the working day immediately prcc}ding such holiday or who likewise fails to resume work on the working_
day immediately following such holiday shall not be entitled to such payment.
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7A. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a Public Holiday or Public Half-
holiday is proclaimed by Order in Council throughout any Municipality of part thereof, or within any defined ares, such
Public Holiday or Public Half-holiday shall, so far as such Municipality or part thereof, or such defined area, is concerned,
be deemed to be included in the list of Holidays herein presoribed in clauses 7 and 8 hereof.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday er public half-holiday.

SpeciaL RATE ror Sunpays axp Houibavs,

8. Double time shall be the special rate for all work dono on Sunday, Now Year’s Day, Australia Day, Good Friday,
Easter Saturday, Easter Morday, Labour Day, Queen's Birthday, Christmas Day, and Boxing Day ; but if any other day be
by Act of Parliament or Proclamation substituted for any of the above-named holidays then the special rate shall be payable
only for the day so substituted.

Axnvar Houtpay.

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

MBAL ALLOWANCE.

10. A meal allowance of 2s. shall be paid to an employee in respect of any day on which he is required to work for a
period of not less than two hours after the usual finishing time, unless he is notified by the employer on the previous day that he
will be required to work such extra time.

SIOK LEAVE.

11. (a) Where an empioyee has been in the service of an employer for a period of not less than three months, and
in disabled by personal ill health, proof of which sickness is given to the employer by the production of a certificate from a
legaily qualified Medical Practitioner, statutory declaration, or other satisfactory evidence, within 48 hours of the employee's
consequential absence, he shall, on account thereof, be entitled without deduction of pay at ordinary rates to absent himeelf
from work for a period not excceding in the aggregato 40 hours of working time in any year of employment in the industry.

(b) Notwithstanding anything contained in sub-clause (a} hereof, if the full period of sick leave as prescribed herein is not
taken in any year. such portion as is not taken shall, provided an employeo remains in the service of the one employer, or an
successor of such employer, be cumulative from year to year up to a period not exceeding 120 hours of working time, whid
shall be the maximum amount of leave to which ah employee may be entitled in any year of service without deduction of
pay.

(¢) For the purpose of this clause the year shall be deemed to commence on July 1st, (beginning on July lst, 1946) and to
end on the next following June 30th, and for the purpose of sub.clause (b) hereof service prior to 1st July, 1946, shall be
disregarded.

PERIODICAL ADJUSTMERT OF WAGES.

12. The wages rates for adults set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed by clause 13.

Basic Wagk.

Basic Wage Index Numbe
Place. (Adjustable), Set Aualgned.r
£ s d
Throughout the State .. . .. .. .. .. .. .. 117 o Melbourne

ADJUSTMENT OF Basic Wage.

13. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
a8 prescribed in clause 12.

(c}) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items™ retail price index number by the factor :103 taken to one place
of decimals, the resultant whole number being the amount of the basio wage expressed in shillings, but should the decimal
number reach '5 or more the basic wage shall be taken to the mext higher shilling.

(d) The adjustable weekly rates of apprentices and improvers shall be the appropriate percentages as set out in clause
2, such rates shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.
A. V. BARNS, J.P,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 23rd November, 1953.

By Authority: W. M, HousToN, Government Printer, Melbourne.
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Factories a.ncll Shops Acts.

DETERMINATION OF THE BOILERMAKERS BOARD.

Nore.—(1} This Determination applies to the whole of the State of Victoria.

(2) Boilermaking.—Boilermaking and/or steel construction was proclaimed on. the lst December, 1937, as an
Apprenticeship Trade under the Apprenticeship Act 1928, for the Metropolitan District.

Full -particulars of the Apprenticeship Regulations for this trade may be obtamed on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.).

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to *determine
the.lowest prices or rates which may be paid to any persons employed in the trade of—

{a) Boilermaking ;
(b) Iron or steel working. in connexion with—
(1) Ship or bridge building,
(2) Girder, tank, wagon, or truck making,
(3) Wrought iron or steel pipe making,
(4) Structural iron' or steel work '—
has made the following Determination, namely :— )
1. That, as from the 7th October, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. WagEs.
Day Bnlft,
.
Wages Per Week of 40 Hours.
Adults,
‘Within 20 miles of
G.P.lc';.,ﬁl(uols'bome,
or a3t Warembe: At Yalorn. O fetmies
and within Mildura
and Gippsland Districts
£ a d £ e d £ae d
Boilermaking and steel construction section—
Assembler window-frame making (non-tradesman). . 1370 1313 6 13 4 0
Attendants at small rivet !xeatlng, bolt beating or similar t-ypes
of fires or furnaces .. .. .- 13 0 0 13 6 4 1217 ©
Blacksmith’s striker .. 1218 0 13 4 6 1215 0
Blacksmith’s striker on double fires and other assistant .. 13 0 0 13 6 6 1217 0
Boiler (inside) chipper and cleaner . .. 13 40 1310 6 131 0
Boilermaker and/or structural steel t,radesmun .- T 4 7 0 ‘1413 6 14 4 ¢
Boilersmith and/or a.ngle iron smith .. . .. 14 11 6 1418 0 14 8 6
Cold saw operator . .. o .. 13 0 0 13 6. 6 1217 o
Dogman .. . . 13 0 0 13 6 6 1217 0
Driller using portable machmes.. . .. . 14 2 6 14 9 0 1319 6
Driller using stationary machines . 1219 0 13 5 6 1216 0
Employee assisting & ship plate bender or plabe setter .. 13- 0 0 13. 6 -6 12 17 0.
Friction saw operator .. . .. 12 18 0 13 4 6 1216 ©
Furnaceman on heavy angle fron or heavy plnte . 13 60 1312 6 13 8 0
Furnaceman’s assistant 12-18 0 13- 4 6 1215 0
Holder-up, whether using hand or machine dolly of smy kmd N
including all work incidental thereto .. 13 5 0 13211 6. - 13 2 o
Machinist—
lst class .. . .. .. .. .. 147 0 14.13: 6 14 4 0
2nd class .. o .. “ . .. 1312 0 13 18, 6. 13 9 0
3rd class .. . .. .. .. .. 13 3 0 139 6 13 0 0

No. 5.—10932/63.—PRICE 6D. . .
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WaGEs—continued.
Day 8hift,
Wages Per Week of 40 Hours,
miles
s o
. L
PO, : . Other parts of
orGlt %uerrllmmg)a At Yallourn Viotorts.
and within Mildura
and Gippsland Districta.
Machinist, steel construction— £a d £ e d £ o d
st olass . . . e . . 13 6 0 1311 & 13 2 0
2nd olass .. . . . . .. 1218 © 13 6 8 1216 0
Marker off (a tradesman the greater part of whose time in any

woekly pay period is ocoupied in marking off and/or template

making) .. . . .. . .. 1413 0 1419 6 1410 0
Painter of ironwork using spray . - - 1219 0 13 &6 6 1218 0
Painter, brush hand .. .. . . .. 1218 0 13 4 6 12156 0
Plate setter and frame bender .. . .. . 1410 0 1416 6 14 7 0
Prees and block hand assisting a boiler or angle ironsmith .. 13 0 0 13 6 6 1217 ©
Process worker .. S . . - 1217 0 13 3 8 1214 0
Rigger and/or splicer .. . . .. .. 13 9 0 1316 6 13 6 0
Rivet heater .. .- . . . . 13 0 0 13 6 8 1217 ©

Welder—

Special class (as defined) o . . . 1411 6 14 18 0 14 8 6
18t olass (as defined) o - .. ' 14 7 0 1413 6 14 4 0
2nd class .. .. .. . . - 13 3 0 13 9 6 13 0 0
3rd class .. . - . .- 1219 0 13 56 6 1216 0
Welder-tack e . . . . 13 10 13 7 6 1218 0
A tradesman employed as such in this Section who, in the
course of his work, is ca{lod upon to operate any machine shall
be paid the rate prescribed for a tradesman for all work done.

Steel pipe making section—

Assistant at ring making machines . .. .. 13 0 0 13 6 6 1217 ¢
Cement mixer .. . .. . . 13 10 13 7 6 1218 0
Cement liner .. .. .. . . . 13 4 0 1310 6 1310
Cement liner operator .. .. . . . 1312 0 1318 6 13 9 0
Employee in charge of ring making machines .. . 13 4 0 1310 6 13 1 0
Employee rounding and straightening steel pipes .. - .. 13 3 ¢ 13 9 6 13 0 0
Employee on tar dip and sand rolling .. . 13 0 0 13 8 @ 1217 0
Faucet maker in oharge of furnace - .. .. 13 7 0 1313 6 13 4 0
Fauoet maker’s assistant .- .. .. .. 13 0 0 13 6 6 1217 0
Machine operator (in charge of machines) . . 13 4 0 1310 6 1310
Pipe builder .. . . . e ‘e 13 4 0 1310 6 1310
General {wheresoever employed)—

Employee directly assisting an employee whose margin above

the basic wage is 25s. or more .. .. .. 1218 0 13 4 6 12156 0
Other employees with not less than three months’ experience

in the metal trades industry .. .. . .. 12 4 0 1210 6 12 1 0
Employee not elsewhere classified . .. . 1118 0 12 4 8 1115 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9a. per week sxtra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employoes, 27s. per week extra.

Provided that an employee in an eleotrio supply undertaking detailed to act as leading hand in charge of two other
adult employees working away from power station or workshop (one of whom is of the same classification as himself) shall
be paid 6s. per week extra. X

Tradesmen in Large Power Houses.

Tradesmen and/or welders, and/or apprentices in the fourth and fifth years of their apprenticeship employed in large
operating thermal power houses (i.e., power houses developing more than 8,000 Lilowatts) other than those not on the regular
staff engaged on new construction work shall be paid 12s. per week extra: assistants and unapprenticed juniors nineteen years of
age and over shall be paid 6s. per week extra and other apprentices and unapprenticed juniors shall be paid 3s. per week extra;
such amounts shall be deemed to include all special rates prescribed in clause 5 of this Determination. This allowance shall
continue to be payable to tradesmen attached to the stafis of such power houses while carrying out repairs or maintenance in
rotary converter sub-stations which are in regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—
e. d.
Tradesmen . . .. . e . .. .. 4 8 per week.
All other labour e . .. .. 30

3. APPRENTIOESHIP,
(Other than thoss covered by the Apprenticeship C: ission.)

Apprenticeship Trades.
(a) An employer shall not employ minors in the following trade or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :—

Boil ker and/or structural steel trad and/or welder speoial clasa.

Period of Apprenticeship,

(b) If the apprentice when ind is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Centract of Apprenticeship.
(c) Every ocontract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii} the date of birth of the apprentioe ;
(iii) & statement of the trade or trades to which the apprentioe is to be bound and which he is to be taught during
the oourse and for the purposs of the apprenticeship ;
(iv) & covenant by the master to teach and instruot or cause the apprentice to be taught or instruoted in the
trade to whioh the apprentios is bound ;
{(v) the date at whioch the apprenticeship is to o oe or from whioh it is to be calculated;
* {vi) all other oconditions of apprenticeship. .

+ A
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Cancellation vr Suspension of Indentures, .
(dm)i Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
pended or Nad
(i) by mutual consent ;

(i) if through lack of orders or financial difficulties an employer is unable to find suitable employment. for an
apprentice and a transfer to another employer cannot be arranged ;

(iii) if in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
neceesary or desirable.

r .

Any co t in an i ) istent with t.c provisions of this clause shall be null and void and of no force or
sffect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
(¢) The training of apprentices to boilermaking or structural steel work shall include instruction in electric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

{f) (i) The proportion of ;ppmntioea who may be taken by an employer shall not exceed one apprentice for every twe ur
fraction of two tradesmen.

For the purpose of ascertaining the nuinber of apprentices, the number of trad shall be d d to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be d d to be a trad

A person who is, for & term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in tbe trade of boilermaker, an employer may with the consent of the
Apprenticeship Commission and upon satisfying that authority that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take aplprentices in excess of the proportion herein prescribed. Until further order approutices
so taken shall not be counted in future caloulations of the proportion of apprentices to journeymen authorized by this Determination.

Adult Apprentices,

(9) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appienticeship euthorities
of the employment of such probationer to amy of the trades mentioned herein.

Wages.
(f) The minimum weekly rates of wage for appientices shall be the under-mentioned percentages of the basic wago

prescribed for the aren in which they are employed, and in all contracts of apprenticeship hereafter made the employer shall
covenant to pay wages of not less than such rates:

Wages per Week of 40 Hours.

Within 20 Miles of
G.P.O.. Melbourne,
L0 Miles of .
4.P.0., Geelong, At Yallourn. Othier, Purts of
or at Warrnamboot Victoria.
and within Mildura
and Gippsland Districts.

Pereentage of
Baste Wage

Four and Five-year Terms.

£ s d. £ s d. £ s d
Ist year .. . . .. . 32 3156 0 317 6 314 0
2ud year .. .. .. .. .. 43 5§ 1 0 5 4 0 3 0 0
3rd year .. .. .. . .. 54 6 7 0 610 6 6 5 6
4th year .. . . o .. 83 9156 0 10 0 6 912 6
5th year .. .. .. .. . 100 plus 6s. 12 1 0 12 7 6 1118 o

Four-year Terms.—Appreniices commencing after the dge of 17 Years.

lst year .. .. .. .. .. 34 4 0 0 4 2 0 319 O
2nd year .. .. . .. . 54 6 7 0 610 6 6 65 6
3rd year .. .. .. 83 915 0 10 0 6 912 6
4th year .. .. .. .. .. | 100 plus 6s. 12 1 0 12 7 6 1118 0

An employee who is under 21 yeara ol age on the expiration of his apprenticeship and thereafter works as a miror in the
oocupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classifieation.
Hours.
(§) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen,

Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires

No apprentice shall except in an emergenoy work or be required to work overtime or shift work at times which would prevent
his attendance at technical scgool as required by any statute, determination, or regulation applicable to him.

Paymeni by Results.
() An spprentice shall not work under any system of payment by resulta.

Lost Time.

(m) The apprentice at the end of the calendar period of any vear in whicl} he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which hs has unlawfully absented himself without tha
master's consent shall, for every day short of the said number of working days, and for every day ~f such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to beﬁin until the said additional day or days
shall have been serveg.e Provided that in calculating the extra time to be so served the apprentice shall be oredited with time
which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma.

‘() An employer shall not, either directly or indirectly, or by any 1pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
rvl .

¢

pr or appr
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Attendance at Technical Schools.
(o) Apprentices attending technieal colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them. i
Annual and Sick Leave.
‘(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of olauses 16 and 17 hereof
respectively.
UNaPPRENTIOED MALE JUNIORS. .
4. {a) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed
in occupations for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 40 Hours.

Total Wage Payable.

o | agaews | Yo 2 Ml of

* elbourne,

Basic Wage. Amount, 107 ’

R o Wage moun 10 Miles of Other Parts of
) . G.P.0., Geelong, At Yallourn. Victorla

or at Warrnambool,
. . and within Mildura
' and Gippsland Districts.

. s d. £ o d £ s d £ s d
Under 16 years of age .. - 24 20 218 6 3 00 217 6
18 years of age .. 34 3 0 4 30 4 5 0 4 2 0
17 years of age .. .. . 48 4 0 512 ¢ 5156 0 510 8
18 years of age .. Y 58 5 0 716 76 0 619 6
19 years of age .. . 73 6 0 817 6 9 2 6 8156 6
20 years of age .. . .. 88 70 1014 0 1019 6 1011 0

The total wage shell be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3a. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

() The minimum rate payable to & junior employee of eighteen years or more with less than six monthe’ experience
under this Determination shall, until he has had such six months’ experience, be 0 per cent. less than the amount represented
by the percentage of the basic wage hereby prescribed for a junior employee of his age and in addition thereto the
additional amount prescribed for such an employes.

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates :--

(i) Angle-iron oropping where the material weighs more than 3} Ib. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storemen racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections
(iv) Breaking up pig iron.
{v) Carry material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of a
bloom. This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
{viii} Holding up rivets over } in. diameter.
(ix) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
{x)} Punching machines handling plates weighing more than 84 Ib.
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 L.
\d) Junior employee shall not be employed—
(i) if under the age of 16 years—
on oil or gas burners or fires used for, heating of small articles: or
using electric arc or oxy-acetylene blow-pipe, or
(ii) if under 18 years of age—
die setting on,power presses ;
aa f n or assistant to fur ; or
as operators of power-driven guillotines.

Spro1aL RATES.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof the following special rates and allowances shall be
paid to employees including apprentices and unapprenticed juniors :—

Boiling.down Works,
{a) Working in boiling-down worke—6d. per hour extra.

Cold Places.

(8) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 4d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined 8paces.
.+ (c) Working in confined space (as defined) 6d. per hour extra.

Dirty Work. .
(d) Work, other than ship repair work, which a foreman and workman shall agree is of an unusually dirty or offensive
nature, 4d. per hour extra.
Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—6d. per hour extra.
In case of disagreement between the foreman and workman, the workman or a shop steward on his behali shall be
. entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be ons),
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else the said aliowance shall be paid.

Height Money.
(¢) Employees other than riggers and splicers engaged in the construction, erection, repair and/or maintenance as the
case may be, of ships, steel frame buildings, bridges, gasometers, or other structures, at a height in each case of 50 feet or
more directly above the nearest horizontal plane shall be paid at the rate of 10s. per week extra.
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Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 4d. per hour extra ; in places where the temperature exceeds 130 dogrees Fahrenheit, 6d. per hour
extra, Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be
entitled to twenty minutes rest after two hours’ work without deduction of pay. The temperature shall be decided by the foreman
of the work after consultation with the employees who claim the extra rate.

Lead Works.
(9) Working in lead works—3d. per hour extra.

Meat Digestors and Oil Tanks.
(k) Working on repairs in oil tanks or meat digestors—4d. per hour extra, Provided that if any employee is 80 engaged for
more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanstary Works.
() Working in sanitary works—3d. per hour extra.

Ships Loading Bulk Wheat.

(4) An employee working aboard a ship while bulk wheat is being loaded into the ship and he is subject to the dust
arising from such loading shall be paid 6d. per hour extra while so working.

Slag Wool.
(k) Employees handling loose slag wool, loose insul wool or other loose material of a like nature used for providing insulation
against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repair or
demolition of furnaces, walls, floors and/or ceiling be paid 6d. per hour extra, .

Slaughtering Yards.
(I) Working in slaughtering yards—3d. per hour extra.

i Smoke-boxes, &c.

(m) Working on repairs to smoke-boxes or fire-boxes of locomotives or on repairs to the smoke-box, up-take, funnel, fiue,
furnace or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace or flues of other
types of boilers—3d. per hour extra.

War-damaged Ships.

(n) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling, or there are difficulties in the way of securing a safe foothold
for working—4d. per hour extra;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—#&d. per hour extra;

(iii) where as well as working under the conditions specified in paragraph (i) hereof an employee works under those

. specified in paragraph (ii) hereof—8d. per hour extra. .

The question of whether the conditions specified in paragraphs (i} or (ii) hereof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clause (d) hereof in the caso of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause. In any casoc in which it is agreed or decided that the specified conditions exist the
extra rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials

mentioned.
. Wet Places.

(0) An employee working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 4d. per hour extra; Provided that this oxtra rate shall not be payable to an employes who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.

Special Rates not Cumulative.

(p) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilitics so prevailing.

Rates not Subject to Penalty Additions.
(g) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

TRAVELLING AND BoaRD.

8. {a) An employee who on any day or from day to day is required to work at a job away from his accustomed
workshop or depot shall at the direction of his employer present himgelf for work at such job at the usunal starting time; but
for all time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from
his home to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in
excess of those normally incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside
jobs ‘shall be paid the amount of excess fares which he would have incurred in using- public transport unless he has an
arrangement with his employer for a regular allowance.

() An employes—

(i) engaged in one locality to work in another; or :

(ii) sent, other than at his own request, from his usual locality to another for employment which can reasonably be
regarded as permanent, involving a change of residence, shall be paid travelling time whilst necessarily
travelling between such localities and, for a period not exceeding thres months, expenses. Provided that such
expenses shall cease after he has taken up permanent residence or abode at the new location.

{¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and roquired to remain away from his usuel place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundags and holidays, when it shall be time
and s half. )

' (¢) The maximuin travelling time to be peid for ‘shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the empléyer for all-night travel, eight hoira out of every twenty-four,

(f) “ Expenses” for the purpose of this clanse’ méana = ' )

(i) All fares reasonably inourred. R .
For boat travel the:farés’allgwed shall be fitst-clasa on coastal boats, and on interstate boats where
there -is no second-class as distinet from steerage; and for rail. travel, second-class, except where all-night
_travelling is involved, when they shall be first-ciass, with sleeping berth where available,
(ii) Reasonable expenses incurred whilst traveiling, including d4s, for each meal - taken,

(iii) A reasonable allowance to cover the cest ipcwrred for board and lodging,

R
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(9) A camping allowance of 6s. 6d. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
is necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day, including Sunday.

(B) Until further order an employer shall be free to engage labour on the site of a job carried on away from the
workshop, without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that
if any employee engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the
job in a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hours or WoRk.
Day Workers.

7. (@) Subject to the exception hereinafter provided the ordinary hours of work shall be 40 per week to be worked in five
days of not more than 8 hours (Monday to Friday inclusive) and onc day (Saturday) of not more than 4 hours; or five days
(Mondny to Vriday inclusiva) of 8 hours each continuously oxcept for meal breaks at the discretion of the employer, between
7 a.m. and 530 p.m on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the employees
by mutual agreement between an employer and the representative of the union in that shop.

Five-Days’ Week.

{9} In any case in which the ordinary week’s work of 40 hours, can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service.

the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five-days’ week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Forgers, &c.
(c) The ordinary weekly hours of employment of forgors, forge furnacemen nad their assistants, shall consist of five days
of 8 hours 42 minutes each, including orib time, for which no deduction of ay shall be made. The rates in this Determination
shall be for a 40 hours’ week, and hourly rates shall be ascertained by dividing the weekly rates by 40.

Emergency Provisions.
7A. Notwithstanding anything elsewhere contained in this Determination,
case of an employer who is subject to restriction or rationing in the use of
emergency disconnexion thereof in accordance with orders or regulations approve

the following provisions shall apply in the
electric energy and/or coal gas and/or the

d by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the, employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work ; :

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of wo}k)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent ;
(8) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to work bet
0.30 p.m. and 8 a.m., the amount he shall receive shall not be less than an a
more than the amount he would receive if paid at ordinary day rates.
(ili) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—
(1) for dsy work or day shift work—ordinary time ;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent ;
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
9.30 pm. and 6 am., the amount he shall recsive shall not be less than an amount of 8s.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate 80 as to reduce the shift premiums payable to
employees who were shift workers working on afterncon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed ;
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
{mutatis mutandis) in the case of any employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergenoy disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown i h
plant through no fault of his own; or e
(ii) beoauss of the inability of the auxiliary power plant to meet the normal demands for power—
(1) finds it necessary to require any emgloyoe to perform his ordinary hours of work (or any of such
ordinary hours of work) outaide the hours normally worked by such employee; or

) ﬁnc}‘:l it neoessary to alter the time at which meal breaks are usually taken and/or the duration of
em.

the hours of
mount of 5s.




Victoria Gazette 23 No. 5.—January 5, 1954

Sprer WORK.

Definitions.
8. (a) For the purposes of this clause—

* Afternoon shift "' means any shift finishing after 6 p.m. and at or before midnight.

« Continuous work ** means work oarried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

“ Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

 Rostered shift "’ means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days, or
(iv) 160 in 28 consecutive days. i
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of not more than eight hours, inclusive of crib time;
(ii} except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours;
(iii) twenty minutes shall be allowed to shift workers each shift for orib which shall be enunted as time worked.

Hours—Other than Continuous Work,
(¢} This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive or five shifts of not more
than 8 hours and one shift (Saturday) of not more than 4 hours; or
(ii) 80 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week ; or
(iii) 120 in 21 consecutive days in which case an employee shall not, without payment for overtime, be reguired to
work more than 8 consecutive hours on any shift or more than six shifts in any week. )
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. Al
employee shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters. .
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifta.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
repregentative of the union to suit the circumstances of the establishment.
The -time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited reprosentative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(/) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts. .

Shift workers on other than continuous work whilst on afterncon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifta.

Shift workers who work on any afternoon or night shift which does not continue for at leaat five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employes who—

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four conseocutive weeks ; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work 8o as to give
him ab least one-third of his working time off night shift in each shift cyole,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extrs rate to be in substitution for and not cumulative upon the shift
premiums presoribed in the first and socond paragraphs of sub-clause {f) hereof.

Overtime.

{g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i) if employed on continucus work be paid at the rate of double time ; or .

(i) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter, except in each case when the time is worked—

(iii) by arrangement between the employees thomselves ; .

{iv} for the purpose of effecting the customary rotation of shifts ; or .

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for s day in accordance with clause 15

. (b) hereof. .

Provided that when not less than 8 hours’ notice bas been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employes shali bo paid at the rate of time and
» half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to oontinue to work on his rostered day off when be shall be paid double time.

. Compulsory Overtime.
{gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.
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Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
s Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than-continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 11 of this Determination.. Where shifts commence between 11 p-m. and midnight on a Sunday or holiday the time
80 worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into & Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.

Where shifts fall partly on a holiday that shift’the major portion of which falls on a holiday shall be regarded as the
holiday shift.

Junior Employees.

(%) Apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore prescribed
or s, 8d. per shift whichever is the higher.
MixeEp FUNCTIONS,

9. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day of shift.” If for less than half of one day or shift be shall be paid the
higher rate for the time so worked.

OVERTIME.

10. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue natil the completion of the overtime work. Provided that in the case of an
apprentice or a junior the rate for overtime shall be not tess than the rate herein prescribed or 2s. 3d. per hour, whichever
is the higher, L

Except as provided in this sub-clanse or sub.clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(6) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between tho work of successive days.

An employes (other than a casual employeo) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
onsecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employes resumes or continues work without having had such eight
consocutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until ho has had eight conseoutive hours off duty without loss of pay for ordinary working time occurring
Juring such absence.

Call Back.

(¢} An employee rocalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premisce) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled : provided that, except in the case of unforseen circumstances arising, the employee shall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter period. Thia sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable iaeal break) with the completion or commencement
of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls,

Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be affordod at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

Standing By.

(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself-in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is 8o to hold himself in readiness. ’ .

Meal Hours—General,

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid.  An employee shall not be compelled to work for more than six hours without a break for & meal.

Meal Hours—Maintenance Employees.

() Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

Crib Time.

() An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
tour hours of overtime worked if the employee continues work after such orib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
erib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours ‘without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with & meal by the employer or paid d4s., and 2s. 8d. for
each subsequent meal, but such payment need not be made to employeea living in the same locality as their workshops who
can reasonably return home for meals,

Unless the emEloyer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed. .

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or_is required to
work less than the amount advised he shall be paid as u.boya prescribed for meals which he has provided, but which are surplus,

Tranaport of Employees.

(j) When an employee, after having worked overtime, or -a shift for which he has not been regularly rostered, finishes

work at a time when reasonable means of transport are not available,, the employer shall provide him with .a conveyance to
bis nome, or pay him his current wage for the time r bly pied in resohing .his home, NN
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Compulsory Qverlime.
(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in socordance with such requirement.

HoLiDAYS ANXD SUNDAY -WORK.

11. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day es is generally observed in the locality as a substitute for any of the
said days respectively.

Any employer who has given to his employees notice under paragraph (1) of sub-clause (m) of clause 17 of this Determination
of his intention to close down his plant or section or sections thereof for the purpose of allowing snnual leave may alter the
date of such intended closing down by substituting a date no more than two days earlier than the date of which notice was
given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer’s undertaking.

() Except as provided in sub-clause (k) of clause 8, an employee not engaged on continuous work shall be paid at the
rate of double time for work done on Sundays and public holidays, such double time to continue until he is relieved from
duty.

{¢} An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or & public
holiday and {except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be eatitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work.

{¢) Where an employee is absent from his or her employment on the working day before or the working day after a
public holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to
payment for such a holiday.

PIECEWORE.

12. The Board determines, under the provisions of section 150 of the Factories and Shops Acts, that any employer may
fix and pay piecework prices to any person or persons or classes of persons employed at any work for which the Board has
fixed the minimum wage, provided that any such employer shall base such piecework priced on the earnings of an average
worker working under like conditions, and such piecework prices shall be fixed so that an average worker can earn not less than
the wages that are fixed by the Board for such work.

ExTRA RATES NoT CUMULATIVE.

13. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the

maximum of double the ordinary rates.
PayMENT OF WAGES.

14. (3) Wages shall be paid weekly or fortnightly. . .

(6) On the first pay day ocourring during his employment, an employee shall be paid whatever wages are due to hiim up
to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination, or
forwarded to him by post on the next working day.

(d) An emplagee kept waiting for his wages on pay day for more than a quarter of an heur after the usual time for
oeasing work, shall be paid at overtime rates after that quarter-hour, with & minimum of & quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled the amount of deductions made therefrom, and the net amount being paid to him.

CONTRAOT OF EMPLOYMENT.
Weekly Employment.

15. (a) Except as hereinaiter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employces without notice for malingering, inefficiency, neglect of duty or misconduet, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or-through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

Where an employee has given or been given notice as aforesaid he shall continue in his employment until the date of
the expiration of such notice. ~Any employee who having given or been given notice as aforesaid, without reasonable cause
(proof of which shall lie on him) absents himself from work during such period, shall be desmed to have abandoned his
employment and shall not be entitled to payment for work done by him within that poriod.

Casual Employmens.

{¢) A casusl employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs, plus 10 per cent.

Late Comers.

(d) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportior
in the caleulation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

SicK LBAVE.

18. {a) An employee on weekly hiring who is absent from his work on account of personal illness, or or account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction
of pay, subject to the following conditions and limitations :—

. (i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’

Compensation. ‘

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
abrenne.

(iif) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. R

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several to leave in excess
of 40 hours of working time, : h
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For the purpose of administering paragraph (iv) of this sub-clanse an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employee to make a sworn
deolaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

{6) In the case of an employes who claims to be allowed paid sick leave in accordance with this clause for an abseace
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to paﬂ!ﬂmnt for the day clnimed unless ho produces to the employer a certificate of a duly-
qualified medical practitioner that in his, th. medical practitioner's, opinion the employee was unable to attend for duty on
aocount of personal illness or on account of injury by accident. Nothing in this sub-clsuse shall limit the employer's rights
under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this olanse which has in any year not been allowed to an employee by an employer as paid sick leave may be olaimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that em ployer in a subsequent year without
diminution of the sick leave prescribed in respect of that year, Provided that sick leave which acoumulates pursuant to this

sub-clauss shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it soorues. .

Atlendance at Hospital, .

(d) Notwithstanding anything contained in sub-clause (a) hersof an employee suffering injury through an acoident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
itating his attendance during working hours on a dootor, chemist or trained nurse, or at a hospital, shall not suffer any
deduotion from his pay for the time (not exceeding four hours) 8o occupied on the day of the acoident, and shall be reimbursed

by the employer all expenses reasonsbly incurred in connexion with such attendance.

ANNUAL LEAVE,
Period of Leave.

17. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months'
continuous servioe (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub.clause (a)
hereof inoreased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

{c) Subjeot to this sub-clauso the annual leave preacribed by this clause shall be exclusive of any of the hofidays
prescribed by clause 11 of this Determination, and if any such holiday falls within an employee's period of annual leave and
is observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to

attend for work at his ordinary sterting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday. pe

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Calculation of Conti 8 Service.
(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sicknesa or acoident or on account of leave lawfully granted by
the employer; or
(ili) any absence with reasonable cause proof whereof shall be upon the employee. .

In cases of personal sickness or accident or abseuce with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 16 shall be accepted as a notification under this
sub-clause.

Any abeence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded aa having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each union whose
members have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in
the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which oase it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in & twelve-monthly period in the case of sickness or acoident, be taken into account
in caloulating the period of twelve montlis’ continuous service.

,Caleulation of Service, )
(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or pagment in lieu thereof for any period in respeot of
which leave or & payment in lieu thereof has been allowed or made under the clause hereby revoked. The period of annual

leave to be allowed under this sub-clause shall be calculated to the nearest day, any broken part of a day in the result not
exceeding half a day to be disregarded.

'
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Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

{¢9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the firat day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(¢) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to aonual leave acorued and after not less than two weoks' notice to the employee. .

Leave Allowed Before Due Date.

(j)} An employer may allow annual leave to an employee before the right thereto has accrued due, but where leavo is
taken in such a case a further period of annual leave shall not commence to acorue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and

the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifyi

period of twelve months not served by the employes deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on acoount of the annual leave, which amount shall not include any

sums paid for any of the holidays prescribed by olause 11 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, except a shift worker or an employeestaking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub-clause (i) hereof, wages shall be at the rate prescribed by olauses 2, 3, and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be.  Payment in the case of employees employed on piece
or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal. )

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfull leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
at his ordinary rate of wage for 6} hours at the same rate in respect of each completed month of continuous service, the
service being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month's notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to thoss who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of & week’s wages in respect of each completed month of continuous service performed since the eloss of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit o? sub-clause
(lf) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

18. MISCELLANEOUS.

{a) ACCOMMODATION AND CONVENIENOES.

Boiling Water.
(i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit.

(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide ang
continuously maintain at a place or places reasomably accessible to all employees an efficient first-aid outflt,
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Clause 8 of Chapter ‘9 of the -Regulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :— '

Quantities to be kept in

Articles. Ambulance Chest—
Antiseptio solution . .. . i - . . . .. | 1 bottle
Bandages, cotton and gauze . o o .. - . . .. | 1 dozen assorted sizes
Castor oil .. . .. e .. . .. . .o o | 2 oz
Todine, tincture of .. . .. e . - . ] 2 o0z
Manual, first-aid .- ‘e . . .- . .- . o)1
Petrolatum, ocarbolized .. .. .o .. . oo | 1 jar

Picric acid solution, made according to the iollowin'g. recipe or ‘presoription :— s
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute aléohol, 'and 2 pints of distilled water | 1 pint

Pins, safety . . . . e .. . | 1 packet
Sal volatile . . . . .. .. v . . .. | 6 oz,
Seissors . . . . . .. .. .. .. | 1 pair
Tourniquet - e .. vee .- - .. o .. .. Wl
‘Tweezers . . ‘e e . .. . . . .. | 1 pair
Cotton, absorbent .. . . . .. . .. ..
Gauze, sterilized, plain .. .. . . . . - N .. An adequate assortment
Lint, absorbent .. .. . . . . -
Plaster, adhesive . - . . .
Lockers.

{iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.

Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths which shall be situated
away from lavatories.
B Washing and Sanitary Conveniences.

(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

(5) " OLOTHING, EQUIPMENT, AND TOOLS.

Damage to Clothing and Tools.

(i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer's
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s

aties.

Gas Masks.

(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on repairs to
refrigeration plants outside the employer’s premises, to take one with him.

Gloves.

(iii) Snitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or
otherwise by the employer or the executive officer responsible for the menagement or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
an adngn-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

Goggles.

(iv) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where
ased by more than one employee such goggles shall be sterilized before being used by another employee. An ewployee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(v) Where necessary suitable masks shall be provided for employees required to use oompressed air for blowing dust
from electrical machinery or equipment. An employes when performing such work shall wear the mask provided gor his
protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding,
(vi) Employers shall provide & sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necessitating its use to be supplied with same:—
(i) Suitable asbestos sheets,
(ii) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetyleme operators protective glasses
with side shields),

(iii) Anti-flash goggles,

(iv) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and

(v) Gum or other insulating boots when working in places so damp that danger of electric shock -exista.

An employse who is pursuant to this paragraph supplied with any of the equipment spetified 'herein
shall wear or use a8 the case may be such equipment in such a way as to achieve the purpose for which it
is supplied.

B Where electric arc operators are working screens which shall be suitable and sufficient for .the purpose
shali be provided by the employer for the protection of émployees irom flash, ISR TIRER SPART I
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Tools.

(vii) Until further order the employer shall provide for, each employes such tools as were customarily provided at the
i.imxla_ of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his
negligence. ’

Hand-riveiting.
(¢) Hand-rivetting on rivets § inch diameter and upwards shall be performed double handed.

(d) Ventilation.
While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be gensrated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vioinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are
necessary to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be d d to be i istent with the Harmful Gases, Vapours, Mists, Smokes, and Dust
Regulations 1945 (published in the Victorian Qovernment Qazette No. 21, dated 7th February, 1945) and shall not apply to
any processes or occupations to which those Regulations apply.

. SHOP STEWARDS.

19. An employee agpointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be
allowed the necessmy time during working hours to interview the employer or his representative on matters affecting
employees whom he represente.

Riant oF ExTrY oF UNioN OFFICIALS.
20. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premisea during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employe.r;

(ii) that he interviews employees only at places where they are taking their meal;

(iii) that not more than one representative of each of not more than three unions be on the premises at any one
time ;

{(iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative ia unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods or is committing » breach of any of the previous
conditions, such employer may refuse the right of entry.

Provided that where certain employecs are working under & system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by tge representative and the employer.

(b) For the purpose of investigating complainta concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;
(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant;
(iv) that he conduots himself properly.

(¢} A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of & certificate, signed by the General Secretary of that organization, and bearing the seal of that organization,
in the following form, or in a form not materislly differing therefrom :—

(Name of organization.)
THIS IS TO OSEYIFY THAT ia & duly sccredited representative of the above-named

organization.
General Secretary.
(Sesl)
Dato—

Speoimen Signature of Holder—
STRIOTLY NOT TRANSYERABLE.
: TMe AND Waars Boor.
21. (2) Each employer shall keep & record from which can be readily ascertained the name of each employee and his
ocoupation, the hours worked each day, and the wages and allowances paid each week.
(b) The time oocupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.
(¢) The time and wages record shall be. open for inspection to a duly accredited union official during. the .usual office
hours at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the
. secretary of the union or the district secretary or organizer of any division suspects that a breach of the Determination has
been committed. Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishment.
(d) The official making such inspection ‘shall’be entitled to take a copy of entries in a time and wages record: relating to
the suspected breach of the Determination. :

) Notioz BoarD.

22. The employer shall permit & notice board of reasonable: dimensions' to be erected in s prominent position in his
establishment upon which accre: ited union representatives shall be permitted to post formal union notices, signed or countersigned
by the represontative posting same. ' . >

Any notice posted on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer.
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DerFIxITIONS.

23, “ Confined space ” means a compartment, space, or place the dimensions of which necessitate an employee working
in & stooped or otherwise cramped position, or without proper ventilation, and includes such a spaco—

(a) in the case of a ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under
ongine-room and stokehold floors, or under or inside boilers; .

(b) in the case of a locomotive, inside the barrels of boilers, fire-boxes, water spaces, tenders, side tanks, bunker
tanks, saddle tanks, or smoke boxes;

(¢} in other cases, inside boilers, steam drums, mud drums, fire-boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.

* 8hip repairs ”’ means—
(a) Al repair work done on ships.
(8) All work, other than the making of spare parts and atores, done in a workshop used for ship repairs only.
(c) Work done in a workshop used for both ship repairing, general engineering, metal moulding, steel construction
and other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.

“ Sunday " means all time between midnight Saturday and midnight Sunday.

“ Year " means the period between the lst day of June in each year and the next 3lst day of May.

“ Fitter ” means a tradesman of one or more of the following classes :—Mechanical fitter, electrical fitter, pipe Atter
on refrigeration work, and/or high pressure work which includes live steam and hydraulic pross work, points and orossings
fitter, and window-frame fitter. ] .

** Welder—speoial class” means a tradesman using electric arc and/or oxy-acetylene equipment and who is required to,
and is competent to, apply general trade experience in welding the following classes of metals :—mild steel, stainless steel,
cast iron, aluminium, copper, brass, die-cast metal and magnesium.

* Welder—1st class” means & tradesman using electric arc and/or oxy-acetylene blowpipe, and/or coal gas-cutting
plant or flame hardening who is required to apply general trade experience as & welder or flame hardener respectively.

* Welder—2nd oclass ” means an adult employee using an’ electric arc or oxy-acetylene blowpipe who is not a welder
lat class or welder 3rd clasa.

“ Welder—3rd olass ” means an adult employee using an elestrio spot or butt welding machine, or cutting sorap with
an oxy-acetylene blowpipe.

* Other smiths” includes ajax-forger, blacksmith bulldozer, Bradley hammer smith, drop-hammer smith, chain smith,
engine emith, general emith, motor smith, oliver smith, ship smith, spring smith, rolling-stock smith, and wheelwright smith.

* Boilermaker ” means a tradesman who is required to develop work from drawings or prints, or to make templates,
or to apply general trade experience in the fabrication erection, and/or repuiring of steel or iron ships, or boilers or other
vessels subject to greater pressure than the weight of their contents including iron and steel receivers or retorts, also rivetting
by hand or machine caulking, chipping, and operating all machines used in connexion with the foregoing (other than stationary
drilling machines). .

‘ Machinist—1st class (steel construction)” means an adult employee engaged on work other than that defined in
‘' Boilermaker " and ** Structural steel tradesman * solely operating one or more of the following machines :—Bending rollers,
guillotines, shearing machines, hydraulio presses of over 200 tons pressure, portable drillers, portable reamers and tappers.

* Machinist—2nd class (steel construction)” means an adult employes engaged on work other than that defined in
* Boilermaker ”* and ‘‘ Structural steel tradesman * solely operating one or more of the following maochines +—Mangling nipping
and notching, roll straightening, punching, cropping, hydraulic presses of 200 tons pressure or under, stationary drillers,
stationary reamers and tappers, plate-edge planers, and other machines.

* Structural steel tradesman” means a tradesman engaged in assembling, plating, bolting (temporary or otherwise},
rivetting by hand or machine, caulking, chipping, staying, rcaming, drilling (other than on stationary machines), or who in the
course of hia work operates machines for punching and shearing, rolling, bending, angle or plate straightening, or hydraulic presses,
or nipping and notching machines, in connexion with the making and/or repairing of tanks, water locks, towers (other tha
agricultural and smstoml types), wagons, tenders, trucks, rolling-stock, bridges, girders, columns, principals (roofs or otherwise),
trusses, structural iron and steel work, but not including parts of standardized frame buildings made in quantities.

* Furnaceman  means an employee in charge of s furnace used for smelting metals or ores, boiler plate furnaces,
case hardening and/or annealing furnaces, and such heating furnaces where the weight of individual pieces of material is 5 cwt.
or more or the area of the material exceeds 4 square feet,

*“ Rigger and/or splicer” means an adult workman who is responsible for the erection of tackle and/or who is
required amongat other duties to splice wire rope.
* Pieceworker ”’ means an employee required to work any job at a price fixed.
*“ Double fires ” means work in connexion with which a furnace or fire is used and on which two or more men are
assisting or working with a smith in treating the material which has been through the furnace or fire.
*“ Process worker '’ means an employee engaged on— . L
{a) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine nor for the dimensions of the products other than by checking with gauges,
whioh gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or
(%) in the assembling of parts of mechanical appliances or other articles so made, in whioh no fitting or adjustment
requiring skill is required ; or
(c) in specialized processes—not requiring use of hand tools except hammers, pliers, screw drivers, spanners, and
files, and such tools as are necessary for deburring or removing rags or edging.
* Window-frame making” means the making in quantities of metal window frames, metal doors and grilles, and
metal ornamentations used in buildings. .

Basio Waoxs.
24. The wages rates set out in olause 2 are based upon the following basic wage rates.

Place Adult Males Index Number
h Basle Wage. Bet Assigned.
£ s d

Victoria—

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.O., Geelong, or at Warrnambool,
and within Mildura and Gi?pslnnd Distriots. . .. .. .. .

Yallourn—8s. 6d. in excess of basic wage for Melbourne

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

1116 © Melbourne
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MiRGIFAL RATES,

25. In addition to the basic wage provided in clause 24 the margins set out in this olause shall be the minimum rate
payable to employees therein named :—

Classification. Margin Per Week.
s d.
Boilermaking and steel construction section—
Assembler window-frame making ‘(non-tradesman} .. . .. .. .. 32 0
Attendant at small rivet heating bolt heating or smilar ty‘pes of fires or furnaces .. . . 25 0
Blacksmith’s striker .. .. .. .. .- 23 0
Blacksmith's strike on double fires and other assistant . . .. .. .. .. 25 0
Boiler (inside) chipper and cleaner . . .. .. .. .. . .. 290 O
Boilermaker and/or structural steel tra.desman .. .. .. . . . . 52 0
Boilersmith and/or angle iron smith .. . .. . .. . .. .. 66 6
Cold saw operator .. . . .. .. .. .. . i .. 25 0
Dogman NS .. . .. .. . . . 25 0
Driller using porta.ble mchmes .. . . . .. .. . . 47 6
Driller using stationary machines . . . . .. o - 24 0
Employee assisting a ship plate bender or plate ‘setter .. . . o .. . 26 ©
Friction saw operator . . .. .. .. . . 23 0
Furnaceman on heavy angle iron or heavy plute .. .. .. . .. . 31 0
Furnaceman’s assistant . 23 0
Holder-up, whether using hand or machine dolly of any kmd moludmg all work incidental thereto . . 30 6
Machinist—
1st class . . .. .. . - .. . .. R 52 0
2nd class B . .. . ‘e . 37 0
3rd class . N 28 0
Machinist, steel construcuon—
16t class .. .. . .. .. .. . .- . 30 0
2nd class 24 0
Marker-off {a tradesman the grenter part ‘of whose time in any weekly pay penod is OCOuple in ma,rkmg
off and/or template making).. .. .. .. .. . 58 ©
Painter of ironwork using spmy . . .. .. o .- .. . 24 0
Painter, brush hand .. . - .. . . i e 23 0
Plato sotter and frame bender .. .. - . .. .. - 56 0
Press and block hand a.ssmtmg a boiler or angle ironsmith . .. .. . . 25 0
Process worker . .. - . e . o Ve 2 0
Rigger and/or sphcer .. . o .. .. .. . . .. 34 0
Rivet heater . .. . .. - .. .. . .. .. 25 0
Welder—
Special class (as defined) .. . . o .. . . . . 56 6
st class (as deﬁned) .. .. . .. .. .. . . .. 52 0
2nd class .. .. . .. .. .. . . . 28 0
3rd class . .. .. ' .. . .. .. - .. 24 0
Welder—tack .. . . - . e .. .. . .. 26 0
Steel pipe making section—
Assistant at ring makmg machines . e .. . . .. . .. 25 0
Cement mixer . .. . .. .. .. .. .. 26 0
Coment liner . . .. .. . . 29 0
Cement, liner opera.tor . . . . 37 0
Employee in charge of ring makmg machines .. . . . 29 0
Employee rounding and strmghtenmg steel pxpes .. . . . . .. 28 0
Employee on tar dip and sand rolling .. . .. .. . .. .. .. 26 0
Faucet maker in charge of furnace .. . .. . . .. - .. 32 0
Faucet maker’s assistant .. .. o . .. .. .o 26 0
Maohme operator (in charge of machmes) . o .. .- . . .. 29 0
Pipe builder .. . . . . o . . . 29 0
General (wheresoever employed)—
Employee directly assisting an employee whose margin above the basic wage is 25s. or more .. e 23 0
Qther employees with not less than three monthe’ expenence in the metal trades mdustry .. . 8 0
Employee not elsewhere classified .. i i . e o 3 0

A. V. BARNS J.P., Chairman,
J. W, RYAN, Secretary.
Melbourne, 22nd Sepiember, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne,






