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Factories and Shops Acts.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.

NorTes.—{A)} This Determination applies to the whole of the State of Victoria.

(B) On the 22nd June, 1914, and 17th August, 1920, respectively, the powers of the Factory Engine Drivers Board
were extended to enable it to * fix the lowest prices-or rates which may be paid to any person employed in the occupation of—

{(a) a boiler cleancr;
{b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines
other than internal combustion engines or electrical engines connected with mines.”

(C) On the 16th April, 1935, the Board was deprived of the power to determine the lowest prices or rates which may
be paid to any person employed in the occupation of—

(a) a fireman, boiler attendant, boiler cleaner, or engine-driver in connexion with stcam engines or steam boilers in
or about plants for crushing metalliferous ores;
() an engine-driver or attendant in connexion with the use of internal cumbustion engines or electrical engines in
or about plant for crushing metalliferous ores—
and such power was conferred exclusively on the Mining Engine Drivers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest
l prices or rates which may be paid to any person or persons or classes of persons wheresoever employed in the occupation
of s fireman, boiler attendant, or engine-driver, in connexion with the use of steam-boilers or steam-engines other than
steam-boilers or steam-engines connected with mines,”” has made the following Determination, namely :—

1. That as from the Sth December, 1953, the last previous Determination of ‘this Board shall be revoked and repliced
by this Determination.

2. . Wages.
' Wages per Week.
Persons other than those Employed in Bush Saw-mills,
Persons
[ Within 20 miles of Employed in—
@.P.0,, Melbourne ; Within 15 (@) Bu.sgx aw-mills,
10 miles of Chlef P.O., miles of the (b) All parts of Vistoria
ong ; at Mildura At Yallouru. not_elsewhere In-
W‘"é’ﬂ’:‘g?’:;d::% 1n Post Office. cluded.
District.
A.—STaTIONARY EnaINE DRIVERS. £ s d £ 2 d. £ s d £ s d
Steam Engines.
First-class .. .. - .. 1314 0 14 00 14 0 6 1311 0
First-class, with condenser .. .. 14 0 6 14 6 6 14 7 0 1317 6
Second-class .. T .. 13 9 0 13 15 0 1315 6 13 6 0
Second-class, with condenser .. .. 1314 0 14 0 0 14 0 6 1311 0©
Suction Gas or Other Internal Combustion
Engine.
Fifty brake horse-power or over .. .. 1314 0O 14 0 0 4 0 6 1311 0
Under fifty brake horse-power .. .. 139 0 1315 0 1315 6 13 6 0
Electric Motor Attendants.
On motors over 2050-horse power .. 1314 0 14 0 0 14 0 6 1311 o
On motors 100-horse power to' 250-horse
power inclusive .. .. .. 13 6 0 1312 0 1312 ¢ 13 2 0
Oun motors under 100-horse power .. 13 00 13 6 0 13 6 1217 0
Where the employee attends two or more
motors be shall be paid o rate calculated on
the aggregate horse power of such motors.
Note.—~Horse power shall be that shown on
the maker’s name plate.
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Wages per Week,

Persons other than those Employed in Bush Saw-mills.

Perso
_— ‘Within 20 miles of Employed n—
G.P.0., Melbourne ; Withlz 156 E ; Bush Saw-mflls;
10 m"&‘{' coblef 20| miles of the At Yallouro. All parts of Victorta
rrnambool, and 1n Miidura cluded
the Glppsland Post Office.
District,
£ s d. £ s d £ a d. £ e d.
B.—LocomoTivi ENaINE DRIVERS.
If buman beings other than train crew are
sometimes or always ocarried . 1413 0 1419 0O 14 19 6 1410 ¢
Others 4 3 6 14 9 8 1410 0 14 0 6
If the gauge is s loss than three feet 4s. 6d.
per week less in each case.
C.—Navvies aNp Drac LINE oR DREDGE
Tyre ExocavarTors.
Driver .. . .. .. 1419 6 15 5 6 15 6 0 14 16 6
Becond driver .. . .o .. 1319 6 14 5 6 ‘14 6 0 1316 ¢
D.—WinoR DrIvErs.
Log haulers on timber mills or on tramways
on timber mill (exceeding 8-inch diameter
cylinders) . . 13 14 0 14 ¢ 0 14 0 6 1311 0
Others .. .. .. 1310 © 1316 0 1316 6 13 70
E.—CraNE DRIVERS,
Lofty cranes—first-class .. 14 9 0 14 16 0 1415 6 14 6 0
Lofty cranes—second-class 14 5 6 1411 6 1412 0 14 2 8
Lofty cranes—third-class 1319 6 i+ 5 6 14 6 0 1316 6
Cantilever cranes 14 5 6 411 8 1412 0 14 2 6
Cranes transporting molten metal in foundries 1318 0 4 4 0 14 4 6 1315 0
Open hearth furnace crane . .. 1318 0 14 4 0 14 4 6 1315 0
Steam travelling cranes 1318 0 14 4 0 14 4 6 1315 0
Other steam cranes 1313 6 1319 6 14 0 0 13 10 6
Grab cranes . .. 1318 ¢ 4 4 0 14 4 6 1315 0
Electrio cranes not elsowhere included—
* Four motions and over
Overhead traverser with uumlmry hoist
Traverser with jib hoist
Two or three motions 13 9 6 1315 6 1316 0 13 6 6
Overhead traverser . '
Stationary jib ; stn.tlormr) jll) hoist
Traverser jib . N
Hydraulic stationary ]Ib cranes 13 6 0 1312 0 1312 6 13 3 0
Mobile cranes lifting capacity up to and .
including 5 tons 14 0 0 14 6 0 14 6 6 1317 0
Mobile cranes lifting capacity over 5 tons’
and not excecding 10 tons 4 5 0 1411 0 1411 6 14 2 0
Mobile cranes lifting capacity over 10 tons .
and not excecdmg 20 tons .. 14 12 6 14 18 6 1419 0 14 9 6
Over 20 tons . 1419 6 16 5 6 15 6 0 14 16 6
Fork lift driver 1310 ¢ 13 16 O 13 16 6 13 7 0
Cranes and hoists not elsewhere mcluded 13 2 0 13 8 0 13 8 6 1218 ¢
String cranes—five tons or less 1214 0 13 0 0 13 0 6 1211 0
F.—TraoriO8 ENGINE DRIVERS.
Road.
Traction engine or road roller (steam) 1317 ¢ 14 3 0 4 3 6 1314 ©
Road roller (oil) 1315 0 14 1 0 14 1 6 1312 0
Traction engme (0il—50- braka hp or over) 1317 0 14 3 0 14 3 8 13 14 ©
Traction engine (oil—under 50-brake h.p.) 1312 0 1318 0 1318 6 13 9 0
When used as stationary engines, Division
A of this clause shall apply.
Rail.
Electric traction motor .. 13 70 1313 0 1313 6 13 4 0
Internal combustion traction motor 13 70 1313 0 1313 6 13 4
Tow Motors. ,
Tow motor ' 13 1 0 13 70 13 7 ¢ 1218 0
G.—TraoTor UNiT PLANT,
The provisions of this Division shall not
apply to logging operations.
Tournapull . 1419 6 156 5 6 15 6 0 1416 6
Tractors wm}mut power opcrated atbachments
or with power operated nttnchments not
in use
(a) 50-brake horse power and under 1312 0 1318 0 1318 ¢ ‘13 9 0
{b) over 50-brake horse power 1317 0 4 3 0 14 3 & 1314 0
Tractors while using power operated attach-
ments—
(@) 35-brake horse power and under 1317 ¢ 14 3 0 14 3 6 1314 0
(b) over 35-brake horse power to 70-
brake horse power 14 7 0 1413 0 14 13 6 14 4 ©
(c) over 70.brake horse power 1413 0 1419 0 419 6 1410 0
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Wages per Week,
. Persons other than those Employed in Bush S8aw-mlils.
— Within 20 miles of Emrﬁ;ﬂomm—
G,P.0., Melbourns ; Within 16 {a) Bush Baw-mills;
10 mlle&;}{o(}h{e: P.O,, miles of the AL Yall () Al p:na:rglcwtu
Warmnmbo?:?'md in Mildara atoarh. ::1(\]1 e ere
the (}lpy’uhnd Post Office, .
District.
£ s d £ s d ‘£ s d. £ s d.
Provided that the total margin payable to
the operator of a tractor using & power
operated attachment not normally operated
while such tractor is in motion shall not exceed
50s.
Special Work—A driver operating a tractor
of 70-brake horse power or over fitted with a
blade and using such blade while engaged in
breaking trail in heavy sidling country for any
part of & day shall be paid an additional
allowance of three half pence per hour for all
work performed on that day.
Loader, Front end and Overhead—
Appropriate wage for Tractor hereinfore
prescribed.
Loader, mechanical bucket type, truck or
tractor mounted . . . 1317 0 14 3 0 14 3 8 1314 0
Grader, single unit over 40-brake horse power 1413 © 1419 0 1419 6 1410 0
Grader, single unit 40-brake horse power and
under .. . . .. 14 3 0 14 9 0 4 9 6 14 0 0
Concrete paver, single drum .. .. 1312 0 1318 ¢ 1318 6 13 9 ¢
H.—FIREMEN.
Fireman . . .. .. 13 4 0 1310 0 1310 6 13 1 0
Fireman-—first-class .. .. . 13 9 0 1315 @ 1316 6 13 6 0
Leading fireman—first clas: . .. 1316 0 14 2 0 14 2 6 1313 0
Leading fireman—second-class .. .. 1313 0 1319 0 1319 6 1310 0
Locomotive fireman .. .. .. 13 70 1313 0 1313 8 13 4 0
I.—GREASERS.
Groaser or oiler .. .. .. 13 0 0 13 6 ¢ 13 6 6 12 17 0
Greaser or oiler—first-class . . 13 9 0 1315 0 1315 8 13 6 0
Triznmer .. . .. .. 1216 0 13 2 0 13 2 8 1218 0
Fuelman- . e .. .. 12186 0 13 2 0 13 2 6 1213 ©
Engine cleaner .. .. .. .. 1216 0 13 2 0 13 2°° 6 1213 0
Boiler cleaner .. . .. - 1216 0 13 2 0 13 2 6 1213 0
Provided that any person engaged inside '
the gas or water space of any boiler, flue or
economizer, in cleaning or scraping work
shall, whilst so employed, be paid 9d. per
hour in addition to his ordinary or overtime
rate of pay.
J.—OTHERS, '
Pile-driving machine . .. .- 1316 0 4 2 0 14 2 6 1313 0
All others .. .. .. .. 1117 0 12 3 0 12 3 6 1114 0
3. Additional Rates,
Per Weok,
.(8) An engine-driver or fireman engaged as hereinafter specified shall be paid additional rates as follow, viz:—
s d.
Attending to refrigerating compressor e e .. .. St .. . . %80
Attending to electric generator or dynamo exceeding 10 kilowatt capacity . 9 0
In charge of plant .. .. . .. .. 9 0

Provided that except as to dragline excavators these rates shall not be cumulative to the extent of increasing th-
wage of an employee more than 6ls. above the rate for * All Others,” and provided further that an engine-driver attending
s refrigerating compressor shall be paid a rate not less than 4ls. above that fixed for “ All Others ™.

Extra rates payable under this sub-clause shall be regarded as part of an employee’s ordinary wage for the purposes of
this Determination.

8. d.

(b) Any engine-driver and/or fireman in a bush sawmill who is required to do saw sharpening shall be paid
s further additional rate, viz.:— 15 0
(¢) Attending to switchboard where the generating capacity is 350 kilowatt or over -. = .. . 6 0

JUNIOR LABOUR.

4. (a) The minimum rates of wage to be paid to juniors working as greasers or oilers, other than on shafting, or as
cleaners or ‘as motor drivers or attendants where the motor does not exceed 60 horse-power in. all ghall be the under-
mentioned percentages of the contemporaneous needs basic wage prescribed for the area in which they are employed, and in
addition thereto the constant loading specified, : . 3
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Total Wage Payable—
Persons other ".hnn those Employed {n Bush Baw-mllls.
Percentage | additional | Within 20 miles Person
— > Employed {n—
Basto Wage. | Amount. Hetbourns ; Within 15 (@) Bush Saw-mills ;
10 miles of miles of the At Yallourn 1] Mﬂm&g{&g‘"ﬁ"
Chlef P.O., Geelong; Mildura . uded .
2t Warrnambool, Post Oftice. N .
and In the
Glppstand District.
Per Week. | Per Weok.
s d. £ s d £ s d £ a2 d £ s d
If under 16 years of
age .. .. 24 0 6 21 0 21 0 217 6 215 0
16 years of age .. 32 09 314 6 314 6 318 6 313 ¢
17 years of age .. 58 10 615 0 615 0 618 6 613 0
18 years of age .. 73 2 0 810 6 810 6 8156 6 8 8 6
19, but under 20
years of age .. 88 2 6 10 6 0 10 6 0 1011 8 100 3 0

(b) If a cleaner, greaser or oiler sometimes under the supervision of an engine-driver, stops or sturts an engine, he shall be
paid 8s. per week extra.

(c} The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

CONTRACT oF EMPLOYMENT.

5. (a) Kxcept as provided by clause G hereof, employment shall be by the week. An employee, to become entitled to
payment on a weekly basis, shall, except as provided by clause 15 hereof, perform such work as the management shall from
time to time require on the days and during the hours usually worked by the class of employees affected.

(6) Employment for the first two weeks of service shall bo from day to day at the weekly rate fixed. Provided that
any employee who has once served a probationary period of two wecks with any employer shall not be subject to be
employed for a second probationary period with the same employer, except' when his re-engagement takes place at least one
month after the termination of his employment. Provided further that an employee shall be paid for any holiday or
holidays which occur during any period he is employed on probation pursuant to this clause.

(¢) An empluyee not attending for duty shail, except as provided by clause 14 hereof. lose his pay for the actual
time of such non-attendance.

(4} Employment shall be terminated by a week’s notice on either side, such notice to be given at any time during
the week, or by the payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the
management to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such
case wages shall be paid up to the time of dismissal only, or to deduct payment for any time the employec cannot be use-
fully employed because of any strike by the Federated Engine-drivers and Firemen’s Association of Australasia or any other
Union or through any breakdown of machinery or auny stoppage of work by any cause for which the employer cannot
reasonablva be held responsible. Provided that, where an employer orders employees not to work on any day because of the
state of the weather, guch order shall not deprive the employees of their claim for payment under their weelvxly engagements,
but if such employees cease work on any day because of the stato of the woather without being ordered to do so, they shall
not be entitled to payment for time so lost. .

CasUAL LaBouR.'

6. A casual employee (as defined) shall be paid per hour an amount cqual to 1 1/10th of the weekly rate prescribed
by this Determination for the work performed by him divided by forty. -

Hours.

7. (a) For an employee not working on shift the ordinary working hours per week and per day respectively shall be
of the same number as those worked in the particular workshop, factory, or working place at which such employee works by
the majority of the employees not working on shift who are engaged therein in connexion with the operation for which is
vsed the power or steam supplied with the aid of such employee. : . -

Provided that if the number of hours worked by such mujaritylexceeds 40 per week, the ordinary working hours for
such employee shall not exceed 40 per week nor 8 in any one day.

{b) Except as provided in sub-clause (d) hercof time occupied in raising steam or closing down engines or banking fires
shall be regarded as time worked.

(c) For employees not working on shift a regular starting and finishing time shall be fixed, which shall not be changed
except after notice of at least a week to the employee concerned.

(d) In the bush or in bush sawmills or in log sawmills outside the towns and cities specifically referred to in clauso 206
hereof each engine.driver or fireman when so engaged shall be allowed 13 hours per day at ordinary rates for preparing and/or
closing down engines and/or for raiging steam and/or banking fires on boilers.

(e) For employees working on shift the ordinary working hours shall be as, provided in oclauss 13 hereof.

MEAL INTERVAL.

8. Except on shift work, provision shall as far as practicable be made by the employer to enable an employee to have
& midday meal interval of not less than 40 minutes nor more than one hour on all working days except Saturday, or as
otherwisc agreed between 'an employer and the appropriate branch of the Union. Such meal interval shall not be deemed to
be time worked, and the time of ceasing work shall be extendedl by time equal to tho duration of the meal interval.

For all work done during such meal interval and thereafter until a meal break is allowed, payment shall be made at the
rate of time and a half.

MEAL INTERVAL DUuriNG OVERTIME.

9. (@) Until further order, employees shall be allowed the same conditions as to the meals and meal intervals to be
allowed while working overtime as are prescribed' by award, determination or industrial agreement—Commonwealth or State—
for the general body of employees of the industry in which they are employed.

(8) In any case to which sub-clause (a) hereof does not apply—

(i) An employee working overtime shall ‘be allowed a crib- time of twenty minutes. without deduction of pay

after each four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime.on a Saturday
the first prescribed crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime
after working ordinary hcurs shall be allowed a meal break of.twenty minutes which shall be paid for at
ordinary rates. An cmployer and employee may agree:to any varistion of this provision to meet the
cironmatances of the work in hand provided that the employer shall not be-required to make any. payment
in respect of any time allowed in exocess of twenty minutes..

)
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(ii) An employee required to work overtime for more than two hours without being notified on the previous day
or earlier that he will be 8o required to work shall either be supplied with a meal by the employer or paid
2s. for such menl and ls. 3d. for each subsequent meal, but such payreent need not be made to employees
living in the same locality as their workshops who can reasonably return home for meals.

Unless the employer advises an employee on the previous day or carlier that the amount of overtime
to be worked will necessitate the partaking of a sccond or subsequent meal (as the case may be) the
employer shall provide such second and/or subsequent meals or make payment in lieu thereof as above
prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work
overtime or is required to work less than the amount advised be shall be paid as above prescribed for
meals which he has'provided, but which are surplus.

OVERTIME,

10. (a) For all time worked on week days outside the hours prescribed in clause 7 hereof, overtime shall be paid at
the rate of time and a half for the first four hours and double time thereafter.

{b) An employee recalled after leaving his place of work to work overtime shall be paid for a minimum of three
hours’ work at the appropriate rate.

{¢) An employee occasionally required to hold himself in readiness, either at his home, his place of work or elsewhere,
to work after ordinary hours.or on a.Saturday which is not an ordinary working duﬁ or on a Sunday or holiday, shall be
paid standing-by time at his ordinary rate of wage for the time from which he is to hold himseif in readiness until released.

{d) When an employee working overtime. finishes work at a time when reasonable means of transport are not available,
the employer shall provide him with a conveyance to his home or pay him at his ordinary rate of wage for the time
occupied in reaching his home. .

(¢) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
lenst eight consccutive hours off duty between the work of successive days.

An employee {other than a casual cmployee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he'has not at least eight consecutive
hours off duty between those times shall, subject to this sub-clause, be released after. completion of such overtime until he har
had eight consecutive hours off duty without loss of puy for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then
be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time
occurring during such absence. )

(f) An employer may require any employee to work reasonable overtime at overtime ‘rates and such employee shall
work overtime in accordance with such requirement,

HoL1DAYS.

11. All employees shall be entitled to the same holidays as are observed by the general body of employees of the
industry in which they are employed.

. .

Sunpay anD HoLipay WoORK.'

12. (a) In the case of continuous or recurring work necessarily done in the ordinary course directly for the
establishment's usual production of service upon Sundays or holidays as well as upon other days of the week, ordinary time
or shift worked on a Sunday or holiday shall be paid for at the rate of time and a half, but in all other cases all time on
duty on Sundays or holidaya shall be paid for at the rate of double time.

{6) Ewmployees, other than on shift or engaged in maintaining the continuity of electric light and power; required to
work on Sundays or public holidays shall be paid for a minimum ‘of three hours’ work, .

SErrT WORK.
13. (a) The ordinary working hours of employees on shift work ’shall not exceed an average of 40 per week spread
over a period of two, three or four weeks, to be worked in shifts of eight hours, including. such time,ns by mutual
arrangement may be taken for meals. .

{b) There. shall be a roster of shifts which shall—
(i) Provide for rotation unless all the employees concerned desire otherwise ;
{ii) Provide for not more than eight shifts to be worked in any nine consecutive.days; and
(iii) Not be changed until after four weeks' notice.

Provided that an employee's place on such roster shall no.t be changed except on one week’s notice of such change or
payment of penalty rates. '

So far as employees present themselves for work in accordance therewith, shifts shall be worked according to the
roster. o .

(¢} Notwithstanding the preceding sub-clauses (a) and (b), where in any particular workshop, factory or working place:
at which an employee working on shift is engaged the, majority of the employees working on shift therein in connexion with
the operations for which is used the power or steam supplied with the aid of such employees work shifts not in accordance
with sub-clauses (a) and (b) hereof, such employee for his ordinary hours of work may be required by his employer to work
shifts similar in length, roster conditions and crib-times to those of such majority, but this sub-clause shall not apply when
such shifts exceed in the aggregate 160 hours in any period of four consecutive weeks, in which case the preceding sub-clauses
(¢) and (b) shall apply. . :

(d) For work done by a shift worker outside the ordinary huurs of his shift double time shall be paid. But this shall
not apply to arrangements between employees themselves or in cases due to rotation of shift or when the relief does not
come on duty at the proper time. Such unrelieved employee shall be paid time and a half for all time of duty after he has
finished his ordinary shift. . e . , - .

(¢) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the
ordinary rates for such ehifts. . L.

Shift workers on other than continuous work whilst on_afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts. .

. Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop, or, for. at least six successive afternoons or nightd in a six-day workshop shall be paid at
the rate of time and a half. , . )
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An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive wecks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such engngement period or cyele, be paid at the rate of time and o quarter for all time worked during ordinary
working hours on such night shifts,

Night shift means any shift starting between ¥ p.m. and ¢ a.m.
Afternoon shift means any shift starting between 10 a.m. and 8 p.m.

Employees working shifts shall be paid for work performed between midnight on Friday and midnight on Saturday
at the minimum rate of time and a quarter. This extra rate shall be in substitution for and not cumulative upon the
shift premjums prescribed in the preceding paragraphs of this sub-clause, but the provisions of this paragraph shall not
prejudice any right of the employee to obtain, alternatively, any higher rate in respect of that work by virtue of any
provision of this Determination,

(f) Notwithstanding the preccding sub-clause () where in any particular workshop, factory or working place at which
an employee working on shift is engaged the majority of the employees working on shift therein in connexion with operations
for which is used the power or steam supplied with the aid of such employee reccive higher shift premiums for working such
shifts than those provided by sub-clause (e) hereof, such employce shall be paid such higher shift premiums in substitution
for the provisions of sub-clause (e).

) Where in any particular workshop, factory or working place at which an employee working on shift is engaged the
wajority of the employees working on shift therein in connexion with operations for which is used the power or steam
supplied with the aid of such employee receive compensation by way of annual leave or otherwise for working Saturday
afternoon, holiday and/or Sunday shifts, such employee shall be given similar compensation for working such shifts.

Stox LEAVE,

14. (a) Employees shall be entitled to and shall be allowed sick leave to the same extent and subject to the same
conditions as are prescribed by award, determination, or agreement—Commonwealth or State—for the general body of
employees in the industry in which they are employed. Provided that an employee shall be entitled in any case to sick
leave not less than is hereinafter provided.

() An employee on weekly hiring who is sbsent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any periods in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far ns practicable, state the nature of the injury or illness and the estimated
duration of the absence.

(ili) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend E)r duty on the day or days for which sick.leave is claimed.

(iv} He shall not be entitled in any year (as defined) whether in the employ of one employer or of several to
leave in excess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employce entering his employment, require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer
during the then current year; and upon such statement the employer shall be entitled to rely and act.

StvgLE DAY ABSENOES.

(¢) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed ‘paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly-qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for
duty on account of personal illness or on account of injury by accident, Nothing in this sub-clause shall limit the
employer’s rights under sub-clause (b} (iii) hereof.

CoMuLATIVE SIGK LEAVE.

(d) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (b) (iv)
of this clause which in any year has not been allowed to an employee by an employer as paid sick leave may be claimed
by the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent
year without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumnulates
pursuant to this sub-clause shall be available to the employee for a period of two years, but for no longer from the end
of the year in which it accrues.

ATTENDANCE AT HoserraL, Ere.

(¢) Notwithstanding anything contained in sub-clause (b) hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital,
shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident,
and shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

)} This clause shall not apply to adult male employees in bush saw-mills but such employees shall be paid in lien
thereof at the rate of 3s. per week.

ANNUAL LEeave.

15. (a) Employees shall be entitled to and shall be allowed annual leave to the same extent and subject to the same
conditions as are prescribed by statute, award, determination, or industrial agreement—Commonwealth or State—for the
general body of employees in the industry in which they are employed. Provided that an employce shall be entitled in
any case to annual leave not less than that prescribed by the provisions of the Factories and Shops (Annval Holidays) Act
1946, No. 6111 and any amendments which may be made thereto from time to time.

Seven-Day Shift Workers.
(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave, including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of &nnua‘l leave preacribed in sub-clause (a) hereof increased
by half a day for each month he is continuously engaged as aforesaid. .
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Mixep FuwoTioxns.

16. (a) Where the employment or work involves functions of a mixed character, the minimum wages to be paid to
the employee for the day or part of a day he is so employed shall be .calculated as if he performed such only of the said
functions as involve the highest rate of wages under this Determination. If so employed for any part of a day he shall be
paid at the highest rate for the whole of such day.

(b) Engine drivers, whilst in charge of their engines, shall only be required to perform such work as may be within the
scope of or incidental to engine driving and the generation, use and application of engine power. Provided that engine
drivers in charge of engines supplying power to any intermittent process involving regular stoppsges, may during such
stoppages be required to perform any work necessary or incidental to such intermittent process.

‘Exrei RaTes NoT CUMULATIVE.
17. Extra rates herein prescribed are not cumulative 80 as to exceed the maximum of double the ordinary rates.

TRAVELLING aAND CAMPING ALLOWANCES.

18. Employees shall be allowed the same conditions as to fares, travelling time, travelling allowances, country work,
camping allowances as are prescribed by award, determination or industrial agreement—Commonwealth or State—for the
general body of employees of the industry in which they are employed.

RicuT oF ENTRY OF UNION OFFICLALS.

. 19. A duly azccredited representative of the Federated Engine-drivers and Firemen’s Association of Australasia not more
than once a fortnight shall have the right to enter during the midday meal hour the portion of an employer’s establishment
in which any employees engaged upon any class of work to which this Determination applies are employed for the purpose
of interviewing such employees on legitimate Union business.

If any employer alleges that a representative is unduly interfering with or iy creating disaffection amongst his
employees or is offensive in his methods, such employer may refuse the right of entry.

Provided, however, that no employer or person apparently acting on his behalf shall refuse to allow such representative
as aforesaid to enter an establishment upon the grounds only that it is not then the midday meal interval, unless he shall
upon such refusal give the representative full and accurate particulars of the meal hours or crib times of cach of the
employees engaged upon work to which this Determination wpplies. An employer shall be deemed to have committed a
breach of this Determination if he or the person apparently acting on his behalf omits, being obliged to do so, to give
such particulars as aforesaid.

I'iME AND WaAGES BooOK.

20, (a) Each employer shall keep a time and wages book at his workshop, factory or mill or other place of work or
at an office convenient thereto showing the name of each employee, his classification under this Determination, his time of
starting and finishing work each day and the amount of overtime worked, and sll amounts paid to him by way of wages,
special rates and allowances.

(b) Any time occupied by an employee in filling in any time book or card, or in making of records, shall be treated
as time of duty.

(¢) An employer may provide a mechanical clock for the purposs of recording the time of each employes, in which case
an employee shall at the end of the week enter such other particulars as may be necessary to comply with sub-clause (a)
hereof on some card or document used in connexion with such clock, and such card or document shall be deemed to be the
time and wages book.

(d) Such time and wages book shall on demand be produced at reasonable times by the cmployer for ingpection to an
official of the Federated Engine.drivers and Firemen's Association of Australasia duly authorized in writing by the president
and secretary of the local branch or sub-branch of such Association at the place where the time and wages book is kept
pursuant to sub-clause (a} hereof.

The official making such inspection shall be permitted to make and retain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects a breach of this Determination has been committed. He shall,
if required to do so, produce for inspection by the employer or his representative any such copy as aforesaia.

SHoP STEWARDS.
21. A shop steward appointed by the employees in each workshop or. place of work shall be allowed the necessary time
during working hours to interview the employer or his representative on matters affecting employees whom he represents.
Provided that this clause shall not apply in any oase in which at the one place an cmployer employs five or less
employees to whom this Determination applies.
&
N MISOELLANEOUS.
Radiators.
22. (a) Each cragie cabin shall, unless otherwise heated, be equipped with a radiator, which the employer shall install
and maintain in good oider and condition.
Boiling Water,
(b) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(c) Employers shall provide for the use of employees in workshops a sufficient supply of wholesume cool drinking water.

, DEFINITIONS.
h
93. In this Determination, except where otherwise clearly intended—

(a) * Attendant’’ means a person Who attends to an electric motor or motors of thirty horse-power or more in the
aggregate, and performs any duties of oiling or cleaning or attending to commutators, brushes, fuses, or switches.

{6) “ Casual employee’ means an emilé)_vee competent to do the work he is engaged to do who is dismissed or
refused work without any fault of his own before the expiration of six days from the date be starts work, but does not
include an employee usually engaged in another capacity by the employer concerned, and who is called upon to do work
coming under the terms of this Determination.

(¢) “ Engine-driver ’’ means any person who operates or drives any engine or engines, the motive power of which is either steam,
gas, oil, water, compressed air, or electricity, and includes any person who is called upon in the ordianry course of his duty to
do engine-driver’s work other than simply stopping or starting an engine under the supervision of an engine-driver.
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(d) “ Engine-driver in charge of plant’’ means—
(i) When two or more drivers are Employed at the plant at one time, the engine.driver who is invested with the
superintendence and responsibility or who hac to accept the responsibility and superintendence; or
(ii) When he is the only person of his class employed on the plant, the engine.driver who does the general repair
work of the plant in addition to the work of engine.driving, but not when he merely assists a fitter or
engineer to do such work.
(e) * Fireman in charge of plant’ means when he is the only person of his class employed on the plant, the fireman
who does the general repair work of the plant in addition to the work of firing, but not when he merely assists a fitter,
engine-driver, or engineer to do such work.

(f) ** Fireman—first-class * means a fireman who attends to two or more boilers or two or more suction gas generators
or one boiler or onme suction gas generator developing 1,000 ih.p., and includes the fireman of a steam navvy or excavator.
(g) * Greaser or Oiler”” shall mean and include any persons substantially engaged in greasing or oiling any engine,
machinery or shafting. .
(h) “ Greaser or Oiler—first-class ’ means a greaser or oiler who under the supervision of an'engine-driver stops or starts
an engine or engines, but does not include any greaser or oiler who does so only in cases of necessity ur emergency.
- (i) * Leading fireman—first-class >’ means— . s
(i) The fireman ewmployed at a plant where three or more firemen are employed at the same time who is invested
with the responsibility and superintendence or who has to accept the responsibility and superintendence ; or
(ii) The fireman 'employed at a plant where three or more firemen are employed at the same time whose duty it is
to attend to the water of boilers that are fired by two or more of the other -firemen.

(j) “ Leading fireman—second-class '’ means—

(i) The fireman employed at a plant where two firemen are employed at the same time who is invested with the
regponsibility and superintendence or who has to accept the responsibility and superintendence; or

(ii} The fireman employed at a plant where two firemen are employed at the same time and whose duty it is to
attend to the water of boilers that are fired by the other fireman.

(k) * Lofty crane—first-class’’ means a lofty crane on a building in the course of erection or demolition where the
driving platform is more than 100 feet above the ground.

(¢) * Lofty crane—second-class’ means a lofty crane on a building in the course of erection or demolition where the
driving platform is from 20 to 100 feet above the ground.

{(m) * Lofty crane—third-class’’ means a lofty crane outside buildings not in the course of erection where the driving
platform iz more than 20 feet from the level of the ground.

(n) * Steam-engine—first-class ’ means a turbine or an engine or engines having a single cyclinder with a bore of 12
inches in diameter or over, or having singly or together two or more cylinders the sum of the area of whose bores equals
or exceeds the area of a circle 12 inches in diameter.

(o) ** Steam-engine—second.-class ’ means an engine or engines having a single cylinder with a bore less than 12 inches
in diameter or having singly or together two or more cylinders the sum of the area of whose bores is less than the area of
a circle 12 inches in diameter. '

(p) “ Year” means a year commencing the lst day of January.

APPLICATION OF DETERMINATION.
24. This Determination shall not apply to— g

(i) The driving of any internal combustion engine of 30 or less b.h.p. or any engine or electric motor or any
pump, air compressor, pneumatic, or small hoist on which no engine.driver or fireman or greaser is
employed as such, but the starting and stopping of and attention to which is done by an cmployec the
greater part of whose time is taken up with other work; or .

(i} The operation of pneumatic and small hoists and two-motion electric man-power eranes; or

(iii) The driving of footpath rollers of 30 c¢wt. and under.

Marcins,

25. In addition to the basic wage provided in clause 26 hereof, the margins and loadings set out in this clause shall
be the minimum rate payable to employees therein named :—

Classification, Margins. Loadings,
A.—~BraTioNARY EnciNe Drrvers, [T A" s d.
Steam Engines. . s .
First-olags . .. .. N . .. L. 3¢ 0 30
Firat-olags, with condenser .. . .. .. .. . .. 40 6 3 0
Second-class .. .. .. .. .. .. .. .. .. 29 0 3 0
Second-class, with condenser . .. .. .. .. . .. 34 0 3 0

Suction Gas or Other Internal Combustion Engine,
Fifty brake horse-power or over .. . .. . .. . oo 134 0 ' 30
Under fifty brake horse-power o . .. e . e ) 2 0 3 0

ELECTRIO MOTOR ATTENDANTS.

On motors over 250 horse-power .. e e .. .. .. N 34 0 , 3
On motors 100 horse.power to 250 horse-power inclusive .. .. .. . 260 ‘3 0
On motors under 100 horse-power .. .. .. .. .. .. .. 20 0 3 0
Where the employee attends two or more motors ‘he shall be paid a rate calculated
m the aggregate horse power of such motors
NoTe.—Horse-power shall be that shown on the maker’s name plate
B.~Lo¢oMoTiVE ENGINE DRIvess.
If human beings other than train crew are sometimes or always carried .. .. 50 0 6 0
Jthers .. .. . .. . .. .. .. .. 42 6 ‘4 0
If the gauge is less than three‘feet, 4s. 6d. per week less in each case. .
C.—NavviEs axn Drae LiNe or DreEDeE Tyrr ExcavaTors.
Driver .. .. . .. .. . .. .. 58 6 60
Second driver .. . . R .. .. .. .. .. 38 6 4 0

D.—WincH DRIVERS.
Log haulers on timber mills ‘or on: tramways on timber mill (exceeding 8-inch diameter| ' . '
eylinders) .. . .. .. . .. .. .. 34 0 30
Others .. - ... . .. N P oo .8 0 .8

)
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MarGINS—~continued.
Classification. , Margins. Loading.
s d. s d
E.—CRrANE DRIVERS.
Lofty cranes—first-class .. .. .. .. . Ve .. ol 46 0 6 0
Lofty cranes—second-class i .. .. . . e .. 42 8 6 0
Lofty cranes—third-class .. .. . . . .. .. .. 38 6 4 0
Cantilever cranes . o, . .. .. .. 42 6 6 0
Cranes transpomng molten metal in foundries . . .. . . 37 0 4 0
Crane driver on open hearth furnaces .. . - .. . .. 37 ¢ 4 0
Steam travelling cranes .. . . .. .. .. .. . 31 0 4 0
Other steam cranes .. .. .. . B .. . .. 33 6 3 0
Grab cranes .. . . .. .. .. 37 0 4 0
Electric cranes not elsewhere included—
Four motions and over - . . o,

Overhead traverser with aumhary hoist’ . o .. ..
Traverser with jib hoist .

Two or three motions - .. . o o .. 29 6 3 0

Overhead traverser .. .. .. .. .. ’

Stationary jib; stationary 11b hoist .. . . o

Traverser jib . . .. .. .. .. ..
Hydraulic stationary jib cranes .. .. .. .. .. 26 © 3 0
Mobile cranes lifting capacity up to and mcludmg 5tons .. . .. 40 0 3 0
Mobile cranes lifting capacity over 5 tons and not exceeding 10 tons - . . 45 0 30
Mobile cranes lifting capacity over 10 tons and not exceedmg 20 tons . . 52 6 30
Over 20 tons o .. . . . . .. .. 89 6 30
Fork Lift Driver .. . .. v .. .. .. 30°0 3 0
Cranes and hoists not elsewhere included .. .. . t.. . .. 22 0 3 0
String cranes—five tons or less .. . .. . o o s 14 0 30

F.—TracrioN ENGINE DRIVERS.
oad. . .
Traction engine or road roller (steam} - .. . .. . .. .37 0, 30
Road roller (oil} . . .. .. .. .. 36 0 3 0
Traction engine (01]—50 brake horse- pawet or over) .- . .. .. 37 0 30
Traction engine (oil—under 50-brake horse-power) .. .. 32 0 3 0
When used as stationary engines, D;vmon A of tlus clouse shall apply
Rail, . N '

Electric traction motor .. . “ . . . - .. 27 0 3 0
Internal combustion traction motor .. . . . . . 27 0 30

Tow Morogs.

Tow motor .. . e .. ve .. . . i., 210 3 0
G.—TraoToR UNIT PLANT,

The provisions of this Division shall not apply to Ioggmg operalions.

Tournapull 56 6 6 0
Tractors without power operated attachments or w:th power operntcd attachmenta not
in use—
(a) 50-brake horse-power and under .. . e .. .. . 32 0 3 0
(5) over 50-brake horse.power ) - . . o 37 0 30
Tractors while using power operated attachments—
(@) 35-brake horse power and under .. . .. . .. 37 0 3 0
(b) over 35-brake horse-power to 70-brake horse power .. .. .. 4 0 6 0
(c) over 70-brake horse-power 50 0 6 0

Provided that the total margin payable “to the opemtor “of a tractor \mng a power
operated attachment not normally operated while such tractor is in motion shall not
exceed 50s.

Special Work—A driver operating a tractor of 70 brake horse-power or over fitted
with a blade and using such blade while engaged in breaking trail in heavy sidling
country for any part of & day shall be paid an additional allowance of three half-

ence per hour for all work performed on that day.
ander. Front End and Overhead—
Approg;mte margin and loading for Tractor hereinbefore presenbed.

Loader, Mechanical Bucket type, truck or tractor mounted . . . .. 37T 0 30
Grader, single unit over 40-brake horse-power o . .o .. 50 © 6 0
Grader, single unit 40-brake horse-power and under .. e . . . 40 0 8 0
Concrete paver, single drum . .. . e e .. 32 0 3 0
H.—FIBREMEN.
Fireman .. - " .. . . e 24 0 3 0
Fireman—firat-olass - . .. .. . 20 0 3 0
Leading fireman—Arat-class . .. . .. . . 3 0 30
Leading fireman—second-class . .. o . 33 0 30
Locomotive fireman o . .. . . . 271 0 30
I.—GREASERS.
Greaser or Oiler .. . .- . .. . .. .. 20 0 3 0
Greaser or Oller—ﬁrst class . .. . .. . .. . 2 0 3 0
Trimmer . .. .. .. .. e .. .s .. 14 0 3 0
Fuelman .. .. .. .- .. .. .. .. .. 16 © 3 0
Engine cleaner .. . o . . . . .- . 18 0 30
Boiler cleaner .. 16 0 3 0
Provided that any person eng&ged inside the ga.s or water space of any boxler, ﬂue,
or economizer, in cleaning or scraping work shall, whilst so employed, be paid 8d. per hour
in addition to his ordinary or overtime rate of pay.
J.—OrEERS.
Pile-driving machine .. .. .. .. . o . .. 36 0 3 0
All others . .. .. .. .. .. .. .. —_ ..

No. 308.~12266/53.—2 .
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PERIODICAL ADJUSTMENT OF ADVLTS WAGES.
26. The wages rates set out in clause 2 arc based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage, as proescribed by clause 27.

Basic Wage.
. i Baslo Wage Index Number
) , Place. . (Ag,‘-“%g;) Set. Aulgnfrd. .
C ; £ s d
Within 20 miles of G.P.0., Melbourne - .. . 1117 0 Melbourne

Within 10 miles of Chief P.0., Geelong ; or at Warrnambool-~same as the contemporaneous ,
basic wage for Melbourne '

Mildura and Gippsland Districts—same as the contemporaneous basic wage for Melbourne ,

Yallourn—until further order the same amount in excess of Melbourne as at present, viz.,
6s. 6d. per week.

Klsewhere—3s. less than the contemporaneous basic wage for Melbourne

Bush sawmillls wherover situated—3s. less than the contemporaneous basio wage for Melbourne

o ApJusTMENT OF Basic WaaE.

'é7‘ {a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(%) Until the bcginningA of the first pay period to commence in February, 1954, the amounts of the basic wage shall bo
as preseribed in clauso 26. :

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by muitiplying
the last published Commonwealth Statistician’s * all items ” retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling. S

PERIODICAL ADJUSTMENT OF JUNIORS® WAGES.

28 The wages of juniors shall be the percentages of the contemporaneous basic wage less 6s. prescribed for the area in
which they are employed, and in addition thereto the constant loading specified in clause 4, of this Dotormination. Such
wages shall bo calculated to the nearest 6d., half or less than half of 6d. to bo-disregarded.

A V. }-BARNS, -i':P'.,‘ChIairman‘
J. W. RYAN, Secretary.

‘

Melbourne, 8th December, 1953. .

By Authority: W. M. HoustoN, Government Printer, Melbourne.

-
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Factories and Shops Acts.

DETERMINATION OF THE ELECTRICAL TRADE BOARD.

NoTEs.~—(¢) This Determination applics to the whole of the State of Victoria.

( &) Bleetrical Fitting and/or Armature Winding, Electrical Mochanics and/or Wiring were proclaimed on 17th July, 1928,
as Apprenticeship 'Trades under the Apprenticeship Act 1928 for the Metropolitan District. *

Full particulars of the apprenticeship regulations for these tradss may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne, C.1 (price 3d.).

(¢) On 18th October, 1939, the Electrical Installation Board was deprived of the power to ‘“ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in any business or occupation
connected with the installation of electrical fittings, appliances, motors, and heaters including the laying of wires ”’ and such power
was confetred exclusively on the Eloctrical Trade Board.

{d) On 16th October, 1939, th Blectrical Supply Board was deprived of the power to * determine the lowest prices or rates
which may be puid to any person or porsons or clasges of porsons cmployed in—

(i) the generation or distribution of electricity ;

(ii) the manufacture. ropair, or maintenance of electrical appliances when such work is done by generators, distributors,
or installers,”

and such power was conferred exclusively on the Electrical Trade Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Bourd which now has power to *“ determine the
I lowest pricos or rates which may be paid to any person or persons or classes of persons wheresoever employed :—

(1) in any process, trade, business, or occupation connected with—

(e} the generation or distribution of electricity,

(b) the manufacture, ropair, maintenance, and installation of all classes of electrical appliances, incinding the
laying or erection of cables or wires,

(¢) the manufacturo of electrical globes and electrical valvos ;

i)

(2) in the trade of manufacturing or preparing mica products,”
has made the following Determination, namely :—
1. That as from the 3rd December, 1953, th.e last Determination of this Board shall be revoked and replaced by this

Determination.

No. 309.—12269/63.—PricE 6.
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Wages per Week of 40 Hours,
Within a Radius
of 20 Miles of
GQ.P.0., Melbourne ;
Adults, 10 Miles of Other Parts
G.P.O., Geelong ; At Yallourn, of
at Warrnambool ; Victorla,
and within
Mildura and
Gippsland Districta,
{a) General, £ s d. £ s d £ o d.
Electrician in charge of electrical supply undertaking .. . . .- 15613 6 18 0 © 1510 6
Electrical instrument maker and/or repairer {as defined) .. .. .. 15 4 6 15 11 0 156 1 6
Installation inspector and/or tender .. . .. .. e 14 13 6 1% 0 0 1410 6
Shift electrician - o e . . . .. e 14 9 0 1416 6 4 6 0
Refrigeration mechanic or serviceman .. . . o . . 14 9 0 1416 6 14 6 0
Electrician in charge of plant and/or installatio o - - . 14 9 0 14 156 6 14 6 0
Electrical fitter and/or armature winder .- . .. . . 14 9 0 1415 6 4 6 0
Battery fitter . . .. o .. . . . 14 9 0 1415 8 14 6 0
Cable jointer, on high tension (over 6,600 volts) . .. . . 14 7 6 1414 0 14 4 6
Cable jointer, on low tension (under 6,600 volts) .. .. . . 14 4 8 1411 o 14 1 6
Cable jointer’s mate .. .. . . .. .. " . 13 0 0 13 6 6 1217 ¢
Coremaker (transformers) .. .. . . e . .. 13 8 0 13 9 6 13 0 0
Electrical mechanic .. . - . . - . .. 4 9 0 1415 6 14 6 0
Linesman .. .. .. . o . . . - 1317 0 14 3 6 1314 0
Linesman’s assistant .. . .. .. .. .. . . 13 0 0 13 6 6 1217 0
Patrolman— . .. . . .. . - -
(a) Inspecting and switching cirouits, or repairing live feeders or distributors of
600 volt or over, or repairing faults on consumers’ premises - 1317 0 14 3 6 1314 0
(b) Inspecting, switching or renewing lamps or fuscs on circuits, but not repairing 13 2 86 13 9 0 1219 6
Meter tester (Ist grade) . e o .. . . . 1316 © 14 2 ¢ 1313 ©
Meter tester (2nd grade) .. .. .. . .. .. .. 13 ¢ 0 1315 6 13 6 0
Meter fixer .. . . .. B .. .. .. . 13 9 0 1315 6 13 6 0
Switchboard attendant .. . .. . .. .. .. 1315 6 14 2 0 1312 6
Battery attendant .. .. .. .. . .. .. .. 13 1 ¢ 13 7 & 1218 0
Electrical fitter’s and mechanic’s assistant . - .. .. .. 13 0 0 13 6 6 1217 o
Process worker .. o . .. . s .. . 1219 0 13 56 6 1216 0
Other employees with not less than three months’ cxperience in the metal trudes
industry . .. . . . .. .. .. 12 6 0 1212 6 12 3 ¢
Employee not elsewhero classifiel .. . . . . . 12 0 0 12 6 6 1117 9
(8) Wet Battery Munufacturing,
Plante assembler .. .. .. .. .. . i N 13 9 ¢ 1315 6 13 6 0
Battery repairer (factory) .. .. . - . .. .. 13 6 © 1312 6 13 3 0
Mixing and pasting by hand .. .. .. .. .. . . 13 4 0 1310 6 13 1 0
Charging and moulding of grids .. .. . . . .. 13 4 0 1310 6 13 1 0
Group burning (placing separate chambers in batteries, burning posts to connectors on
ton of battery) .. . .. .. .. .. .. . 13 3 o 13 9 8 13 0 0
Formation process .. .. .. .. .. .. - . 13 1 0 13 7 6 1218 0
All others in this subdivision .. .. .. . N .. .- 1219 ¢ 13 5 6 1216 o

LeapiNg HaNDs.

Leading hands in charge of not less than three and not more than fen employoes, 83. per week extra ; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

TrADESMEN IN Lakee Power Houses,

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construetion work, shall be paid 8s. per
weok extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special
rates prescribed in clause 5.

This allowance shall continue to be payable to tradggmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.

Ship Repasring.
Employees engaged on ship repairs shall be paid the following additional margins:—

s d
Tradesmen . .. . . . .. . .. 4 6 per week.

All other labour .. . . .. - . - e 30, .,

APPRENTICESHIP,
(Other than those covered by the Apprenticeship Commission. )

Apprenticeship Trades.
3. (a) Minors shall not be employed in the following occupations otherwise than under a contract of apprenticeship as
hereinafter provided :—
Eleotrical fitter and/or armature winder (except the winding of armatures by specialized processes),
Electrical mechanic,
Refrigeration mechanio or serviceman.

Contract of Apprenticeship
(6) Every contract of apprenticeship hereinafter made shall oontain—

(i) the names of the parties;

(ii) the date of birth of the apprentice;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.
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Cancellation or Suspension of Indenture.

(c) Subject to the approval of the Secretary for Labour, but not otherw:se, an indenture of apprenticeship may be suspended
or oancelled—

(i) by mutual consent;
{ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employor cannot be arranged ;
(iii) if, in tho opinion of the Secretary for Labour, circumstances exist which render such suspension or oancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void, and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.
Instruction in Welding.

(d)AThe training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trnined.

. Propertion.

te) (i} An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one apprentice
to overy three or fraction of three tradesmon in the trade eoncerned.

In the trade of—

Electrical mechanie,

the proportion of apprentices who may bo taken by an employer shall not exceed one apprentice for every two or fraction of
two tradesmen in the trade concernod.

For the purpose of ascertaining the number of apprentices, the number of trud shall be d d to be the avorage
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deomed to bo a tradesman.

A person who is, for a term not e¢xceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen.
(ii) Notwithstanding anything hersinbefore provided in the trades of—
Klootrical fitter,
Electrical mechanic, and
Refrigeration mechanic or serviceman,
sn employer may with the consent of an aupprenticeship authority and upon satistying that suthority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned tuke apprentices in excess of the proportivn
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authoiized by the Letermination,
Period of Apprenticeship.
{(f) The periods of appreuntizeship shull be as follows :—
1f the apprentice, when snoentured, is under the age of seventeen years—five years; if over the age of seventeen—four
or tive years, at the oplion of the contructing parties.
Adult Apprentices.
(g) Any apprentice who cannot complete his full torm of apprenticeship before reaching his 22nd birthday may, by
agrasmeont with his Imaster, serve as un apprentice until he reaches the age of 23 years.
Probationary Period.

{A4) Minors may bu taken on probation for three mooths, and if apprenticed such three months shall count as part of their
period of apprenticeship.  An employer shall within tourteen days of employing a probationer notify the appropriate apprenticoship
anthorities o1 the employment of such probationer to any of the trades mentioned hersin.

Wages.

{(§) Tho minimun: weekly rutes of wage for apprentices shall be the undermentioned percentages of the contemporaneous
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpenmb in
the result not exceeding threepence to be disregarded.

(j) Wages per Week of 40 Hours,
Total Wage Payable—
Within 20 Miles
of G.P.O.,
. Percentage of Melbourne ; 10
Basiec Wago. Miles of G.1%.0., N

Geetong ,  ut At Yallourn. Other Parts
Warrpambool : and of Vietarla,

within Mildura

and Gippsland

Districts.
s d. s d. e d. s d.
Four and Five-year Terms.
st year .. .. .. .. .. .e 32 316 0 318 ¢ 315 0
2nd year .. . .. .. .. 43 5 2 0 5 4 6 50 6
3rd year . .. . .. . 54 6 8 0 611 6 6 6 6
4th year .o . .. . . 83 916 6 10 2 0 914 0
bGth year . . .. . .. 100 plus 6s. 12 3 0 12 9 6 12 ¢ o
Four-year Term.—Apprenticeship C ing after
the Age of 17 Years.

1st year .. .. .. . 34 4 0 8 4 3 0 319 ¢
2nd year . . .. 54 8 8 0 611 6 6 6 6
3rd year .. e .. . - 83 916 6 10 2 0 914 0
4th year .. N .. . .. 100 plus 6s. 12 3 0 12 9 6 12 0 0
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An employee who is under 21 years of age on the oxpiration of his apprenticoship and thereafter works us & minor in the
oocupation to which be has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
. Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Quertime and Shift Work.
(£} No apprentice under the age of 18 years shall be required to work overtime or shift work unloss he #o desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times whieh would
prevent his attendance at technical school aa required by any statute, Determination or regulation applicable to him,

Payment by Results.
{m) An approntice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actuslly given servico to the master
upon less than the ordinary working days preseribud in this Determination, or in which he has unlawfully absented himself
without the mastor’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shail not be deemed to begin until the said additional
day or days shall have beon served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relovant year in excess of his ordinary hours.

Prohibition of Premiumas.

(0) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice,

Atlendance at Technical Schools.
(p) Apprentices attending technical colleges or schools and presenting reports of eatisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.

(g} Apprentices shall be sntitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.

FEMALES anp UNAPPRENTICED MALE JUMioms.

4. (a) Subject to the oxceptions bereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed malo juniors employed in occupations for which apprenticeship i not provided by this Determination shall be as
follows +—

Wages per Week of 40 Hours.,

Total Wage Payable—

Within 20 Miles
of G.P.O,

—_— *Percentage of Margtn, Melbourne ; ' 10
Basic Wage. o Miles of G.P.0, Other Parts
Warrpamipol + ana | A¥ YHOU | of Victoria:

within Mildura

and Gippsland

Districta.

1.—Adult Females. s d £ s d £ s d £ s d
Under one month’s experience - . 75 . 817 6 9 2 6 815 6
All others .. .. .. . 75 16 0 913 8 918 6 911 6

When employed in a classification for which the corresponding margin in clause 27 hereof exceeds 28s. per week, but
does not exceed 40s. per week—75 per centum of such margin in lieu of the 16s, herein presoribed.

1. —~Junior Females. Additlonal
Amounts.
17 years of age and under .. - . 52 3 8 416 0 418 6 415 ©
18 years of age .. .. .. .. 62 4 0 514 0 517 0 5§13 0
19 years of age . .. .- . 72 4 6 612 6 616 0 611 0
20 years of age . . . .. 82 5 0 710 6 714 6 790
HI1.—Junior Males.
Under 16 years of age . . .. 24 20 219 0 3 06 218 0
18 years of age . . . .. 34 3 0 4 3 6 4 6 0 4 2 6
17 years of age . . .. . 46 4 0 513 0 516 0 511 6
18 years of age . .. - . 58 65 0 72 6 760 706
18 years of age - . e o 73 6 0 8§19 0 8 40 817 0
20 years of age .. . .. .o 88 70 1015 6 11 1 6 1013 ©

* The percentages for junior females relate to the female basic wage, but, in all other cases, to the male basic wage.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exoeeding threepence
to be disregarded.

(6) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the basio wage hereby prescribed for a junior employee of his or her age
and in addition thereto the additional amount prescribed for such an employee :

Prohibited Oceupations.
(¢) Junior employees shall not be employed :—
if under the age.of 16 years-

- on oil or gas burners or fires used for heating of small articles ; or
using electrio arc or oxy acetylens blow pipe.

‘e)

)
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SerorarL RaATES.

6. In addition to the wages presoribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be paid
o employees, including apprentices, improvers, and unapprenticed juniors :—
Boiling-Down Works.
{a) Working in boiling-down works—3d. per hour extra.

Cold Places.

(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 4d. per hour extra. Whers the work continues for more than two hours employees shall be entitled to a rest
veriod of twenty minutes every two hours without loss of pay.

Confined Spaces.
(c) Working in confined space (ss defined), 6d. per hour extra.

Dirty Work.
(d) Work, other than ship repair work, which a foreman and workman shall agree is of an unusually dirty or offensive
nature, 4d. per hour extra.

Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—6d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his bebalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working daey in which case it shall be given during the next working day), or else the said allowance shall be paid.

Height Money.

(¢) Employees other than riggers and splicers engaged in the erection, repair and/or maintenance of steel frame
buildings, bridges, gasometers, and similar structures, and electrical tradesmen and their assistants engaged in the erection,
repair and maintenance of radar or electrical equipment on masts of ships or other structures at a height in each case of
50 feeb or more above the nearest horizontal plane shall be paid at the rate of 10s. per week extra.

N Hot Places.

(/) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit 6d. per
hour extra. Where work continues for more than two hours in tomperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Lead Worka.
(¢) Working in lead works—-3d. per hour extra.

Meat Digestors and Oil Tanks.

(k) Working on repairs in oil tanks or meat digestors—4d. per hour extra. Provided that if any employee is so engaged for
more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(§) Working in sanitary works—3d. per hour extra. -
- Ships Loading Bulk Wheat.
(j) An employee working aboard & ship while bulk wheat is being loaded into the ship and he is subject to the dust
arising from such loading shall be paid 6d. per hour extra while so working.
Slag Wool.

. (k) Employees handling loose slag wool, loose insulwool or other loose material of a like nature used for providing
insulation against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction,
repair or demolition of furnaces, walls, floors and/or ceilings be paid 6d. per hour extra.

Slaughtering Yarda.
{!) Working in slaughtering yards—3d. per hour extra.

Underground Mine Work.
(m) Electricions working underground in mines shall be paid 10 per cent. extra.

War Damaged Ships.
(n) All employees engaged in the cutting and removal of torn, twisted, and displaced structura materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materisls are covered in oil residue and/or other unusually obnoxious

substances, and there is a risk of such materials falling or there are difficulties in the way of securing
a safe foothold for working—4d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a rigk of fire or explosion—6d. per hour extra ;

(iii) where as well as working under the conditions specified in paragraph (i) hereof an employee works under
those specified in paragraph (i} hereof—8d. per hour extra.

The gquestion of whether the conditions specified in paragraphs (i} or (i) hereof or both of them exist in any
particular case shall be settled by agreement between the foreman and the workman concerned provided that in cases of
disagreement the matter shall be sett ed as provided in sub-clause (d) hereof in the case of dirty work, and the provisions
of that sub-clause shall apply to claims under this sub-clause. !

I8 any case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be
paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

"‘l)

Wet Places.

0) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 4d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further t}.wf: any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing,
or boots,
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Special Rates not Cumulaiive.

{p) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(g) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
nct be snbject to any premium or penslty additions.

TRAVELLING AND Boamb.

6. {a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himeself for work at such job at the usual starting time; but for all time
reagonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred‘in travelling between bis home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside jobs
shall be paid the amount of excess fares which he wonld have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

(6) An employee—
(i) engaged in one locality to work in another; or

(ii) sent other than at his own request, from his usual locality to another for employment which can reasonably be
regarded as permanent, involving a change of residence, shall be paid travelling time whilst necessarily
travelling between such localities and, for a period not exceeding three months’ expenses. Provided that such
expenses shall cease after he has taken up permanent residence or abode at the new location.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usnal place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his vsual locality,

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time and
a half.

(e) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four. '

(f) “ Expenses » for the purpose of this clause means :—
(i) All fares reasonably incurred. -

For boat travel the fares allowed shall bo first:class on coastal boats, and on interstate boats where there
is no second-class as distinct from steerage ; and for rail travel, second-class, excopt where all-night travelling
is involved, when they shall be first-class, with sleeping berth where available,

(ii) Reasonable expenses incurred whilst travelling, including 4s for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(¢) A camping allowance of 6s. 6d. per day for every day, including Sunday, shall be paid to employess engaged on country
jobs at plncos where ordinary board and residence is not obtainable and camping in tents, cubicles or other tomporary shelter is
necessary : Provided that where cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

(k) Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employoe is sent from the workshop: Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

MOTOR ALLOWANCE REFRIGERATOR SERVICEMEN.
7. Employees engaged on repairs to refrigoration plants outside the employer’s business shall be provided with means of

transport by the employer, or, in the case of employees who use their own vehicles, shall be paid the additional minimum i

allowance as follows :—
Per Week,
£ o d
Motor car .. .. .. . .. . .. .. . .. 5 00

Hovurs or Work.
Day Workers.

8. (a) Subject to the exception hereinafter provided the ordinary hours of work shall be 40 per week to be worked in
five days of not more than 8 hours (Monday to Friday inclusive) and one day (Saturday) of not more than 4 hours; or
five days (Monday to Friday inclusive) of 8 hours each continuously except for meal breaks at the discretion of the
employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination. .

Provided that the spread of hours or the daily hours herein prescribed may be altered as to all or a section of the
employees by mutual agreement between an employer and the ropresentative of the union in that shop.

Five-Day Week.

(b) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production : or

(iv) reducing the efficacy of the necessary service,

the employer shall allow those employees wh so desire to do so to work their ordinary hours in five days as aforesaid.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant,

It is a condition of the allowing of a five-day weok hereunder that if required employees shall comply with the rensonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Electricians.

{c) The ordinary hours of electricians in charge of plant and/or installation shall be the samo per woek as the hours of
the majority of the employees working with or by means of the light or heat or power in the establishment where the electrician
in charge is engaged, if that number of hours is within 40 to 48 per week. If that number is below 40 or above 48 the
ordinary working hours of the electrician in charge shall be 40 or 48 respectively.

el

4)
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EMERGENOY PROVISIONS.

84. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usofully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usafully
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices. .

(ii) He may require any day worker to perform his ordinary hours of work {or any such ordinary hours of work)
st any time on any day other than on a Sundsy on the basis of 40 hours per week. The following rates
of pay shall apply for such work— E

(1) for work performed on Mondays to Fridays from 7 a.m. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time ;

(2) for work performed betwcen noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 pm. and 6 axn., the amount he shall receive shall not be less than an amount of
5s. more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :— .

(1) for day work or day shift work—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent ;

(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers on afternoon and night only at the date of such interference
as aforesaid and who continue to work on such shifts.

(iv) He may slter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interferance, without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than ususl and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

{b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restricition or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for tho whole of any day or shift by reason of a breakdown in such
plant through ‘no fault of his own;

(i) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normaily worked by such employee; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them.

Sprrr WORE.

Definitions.
9. (a) For the purposes of this clause—

“ Afternoon shift ** means any shift finishing after 6 p.m. and at or before midnight.

« Gontinuous work ”’ means work carried on with consecutive shifts of men throughout tbe 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

“ Night shift " means any shift finishing subsequent to midnight, and at or before 8 a.m.

« Rostered shift * means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined..
The ordinary hours of such shift workers shall not exceed—

(i} 8 in any one day; or

(ii) 48 in any one week; or

(iii) 88 in 14 consecutive days; or

(iv) 160 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require :—

(i) A shift shall consist of not more than cight hours, inclusive of crib time.

(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in

each 24 hours.
(iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuons Work
(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed— .
(i) 40 in any week, to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not more
than eight hours and one shift (Saturday) of not more than four bours; or
(ii) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime be required
to work more than eight consccutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
¢ eball not be required to work for more than six hours without a break for a meal.
Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

4

Il

Variation by Agreement.
{e} The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.
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Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such shifts.

. Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in o five-day workshop or for at least six successive afternoons or nights in a six-day workehop shall be psid at the rate
of time and a half,

An employee who—

(i) during a period of engagement on shift works night shift oty ; or
(ii} remains on night shift for a longer period than four consecutive wecks; or
(tii) works on & night shift which docs not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working houra on such night shifts.

(f¥) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
(y) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall— .

(i) if employed on continuous work be paid at the rate of double time; or

(i1) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter.
except in each case when the time is worked—

(iif) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off ip
;ircux;lst.&nces which would entitle the employer to deduct payment for a day in accordance with clause 15 (b

ereol.

Provided that when not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employes shall be paid at the rate of time
and & half for the first four hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Compulsory Overtime.

(g3) An employer may require any employce to work reasonablo overtime at overtime rates and such employee shall work
overtime in accordance with such requirement,

Sundays and Holidays.
(h) Shift workers on continuous work shifte for work done on a rostered shift the major portion of which is performed on
s Sunday or holiday shall be paid at the rate of timo and a half.

Shift workers on other than continuous work for all time worked on & Sunday or holiday shall be paid at the rates
prescribed by clause 12 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shell not entitle the employce to the Sunday or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday. :

Where shifts fall partly on a holiday that shift the major portion of which falls on a holiday shall be regarded as the
holiday shift.

Junior and Female Employees.

(3) Female shift workers, apprentices or juniors whilst on safterncon or night shifts shall be paid not less than the rates
hereinbefore prescribed or 1s. 6d. per shift whichever is the higher.

Mixep FuncTions.
10. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
olassification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

OVERTIME.

11. {(a) For ali work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior, the rate for overtime shall be not less than the rate herein prescribed or 2s. 3d. per hour whichever
is the higher.

Excopt as provided in this sub-clause or sub-clause (b) hereof in computing overtime cach day's work shall stand alone.

Rest Period After Overtyme.

(6) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An ewmployee (other than a casual employee) who works so much overtime between the termination of his ordinaty work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consccutive hours off
duty between those times shall, subject to this sub-clause. be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the.instructions of his employer such an employee resumes or continues work without having had such eight
consecutive houra off duty he shall be paid at double rates uutil he is released from duty for such period and ho shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full
three hours if the job he waa recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases
where it io customary for an employee to return to his employer’s premises to perform s specific job outside his ordinary working
hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-olause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

W)

)
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Saturday Work— Five-day Week.

(d) A day worker on a five-day week required to work overtime on a Saturday shall be afforded at least thres hours’
work or paid for three bours at the appropriate rate except where such overtime is continnous with overtime commenced on the
day previous.

Standing By.

{e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back. an employee required to hold himseif in readiness to work after ordinary bours ehall until released be paid standing-by
time at ordinary rates from the time from which he is 8o to hold himself in readiness. Provided that the existence of a custom
shall not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.

Meal Hours—General,
(f) For work done during meal hours and thereafter until a meal hour break ie allowed time and a half rates shall be paid.
An employee ghall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever iustructed to do so for the
purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant
is idle. ’ ’

Crib Time.

{h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
xuch hours of overtime worked if the employoe continues work after such erib time. .

Provided that where a day worker on a five-day week is required to work overtime on a Saturday the first prescibed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid av ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed s meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the ewmployer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(§) An employee required to wotk overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 4s., and 2s. 8d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshors who
can reasonably return home for meals.

Uuless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second o1 subsequent mesl (as tbe vase may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee puisuant to notice has provided a meal or meais and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(4} When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.
(k) An employer may require any employes to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Howpays a¥p Suxpay Worxg.

12. (¢) Employees shall be entitled to the following public holidays without loss of pay as regards employees on
weekly hiring :—New Year’s Day. Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays this provision shall apply only to the day so substituted. Any emplcyer
who has given to his employces notice under paragraph (i) of sub-clause (m) of clause 17 of this Determination of his intention to
close down his plant or section or scctions thercof for the purposo of allowing annual leave may alter the dute of such
intended closing down by substituting a date no more than two days earlier than the date of which notice was given upon
giving at least onc week's notice of such alteration.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer’s undertaking.

(6) Except as provided in sub-clause 9 (k) an cmployee not engaged on continuous work shall be paid at the rate of
double time for work done on Sundays and public holidays or day or days substituted by Act of Parliament or
Proclamation in licu of such public holidays, such double time to continue until he is relieved from duty.

(¢} An employee, other than s casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty occurring
during such absence. )

(d) Employeés, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays, or day or days substituted by Act of Parliament or Proclamation in lieu of such public
holidays, shall be paid for a minimum of three hours’ work.

() Where an omployee is absent from his or hor employmont on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to-payment for
such a holiday.

12a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth TI., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thercof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned. be
deemed to be included in the list of holidays prescribed in clause 12 hereof.

Provided that an employce who fails to attend for work on the working day before and/or after such public holiday
or public hali-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ExTRA RATES NoT CUMULATIVE.

13. Extra rates in this Determination, except rates prescribed in clause 5 are not cumulative so as to exceed the maximum

of double the ordinary rates.
PaymENT o7 WaGES.

14. (a) Wages shall be paid weekly or fortnightly.

(%) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the complotion of his work on the previous day: Provided that this sub-clause shall not apply to employees of oclectric
supply undertakings nor to employers- who make a practice of allowing advances to employees approximating wages due.
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(¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a-quarter of an hour.

{¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CouNTBACT OF EMPLOYMENT.
Weekly Employmend.

15. (a) Except as hereinafter provi'ded employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week’s notice on cither side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of dnty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike
or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible. Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of the expiration of such notice. Any employce who having given or been given notico as aforesaid, without reasonable
cause {proof of which shall lie on him) absents himself from work during such period, shall bo deemod to have abandoned his
employment and shall not be ontitled to payment for work done by him within that period.

Casual Employmens.

(c) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per
cent.

Late Comers.

(d) Notwithstanding anything elsewhere contained in this Determination an employer may sclect and utilize for timekeeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation of
overtime.

SICE LEAVE.

16. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He ghall within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iif) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He ghall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

Tor the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two woeks of the employee entering his employment, require an employee to make s sworn
declaration or other written statcment as to what paid leave of absenco he has had from any employer during the then current
year; and upon such statement the employer shall be cntitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clauge for an absence of
one day only such employee if in the year he has alieady been allowed paid sick leave on more than one occagion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of & duly-qualified
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable 1o attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause sball limit the employer’s rights under sub-clause
(@} (iii) hereof.

Cumulative Sick Leave.

{¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause () (iv) of this
clauge which hag in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave preseribed in regpect of that year. Provided that sick leave which accumulates pursuant, to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at IHospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment {not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.

17. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous gervice (less the period of annual leave) as an employce on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed geven consecutive days’ leave including non-working days.
here an employee with twelve months’ continuoua service is engaged for part of the twelve-monthly period as a geven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increagsed by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢} Subject, to this sub-clause the annual leave prescribed by this clause shall be exclugive of any of the holidays prescribed
by clause 12 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on
a day which in the cage of that employee would have been an ordinary working day, there shall be'added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such boliday.

)

<
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Broken Leave.

(d) The annusal leave shall be given and taken in a continuoua period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Caleulation of Conti s Service.
(¢} For the purposes of this clause service ghall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or vermination bas
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer: or
(iii) any abgence with reasonable cause proof whereof ghall be upon the employee.

Tn cases of personal sickness or accident or abgence with reasonable cause the employee to become entitled to the benefit
of this sub-elause shall inform the employer in writing if practicable within 24 hours of the commencement of such abgence of his
inablity to attend for duty and as far as practicable the nature of the iliness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clauge 16 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cuuse specified in this sub-clauge shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service. .

In cagses of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner
in which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which cage it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such abgence ag aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly peri-d in the cage of sickness or accident, be taken into account in caleulating
the period of twelve months’ continuous service.

Caleulation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employes shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. The period of annual leave
to be allowed under this sub-clause shall be calculated to the noarest day any broken part of a day in the result not
exceeding half a day to be disregarded.

Where the employer is & successor or assignee or transmittee of a business if an employee was in the employment of the
employer’a predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the gervice of the predecessor shall for the purpose of this clause be deemed to be in the service of
the employer.

Caloulation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the Iatest month in question
bas the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause ahall be allowed and ghall be taken and except as provided by sub-olavaes
(2} and (m) hereof payment shall not be made or accepted in licu of annual leave.

Time of Taking Leave,

(#) Annusal leave ghall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks' notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a cage a further period of annual leave shall not commence to acerue until after the expiration of the twelve montha
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve montha’
continuous gervice in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the bolidays preseribed by clause 12 of this Determination.

Payment for Period of Leave.

(k) Each employre before going on leave shall be paid two weeks’ wages, except @ shift worker or an employee taking
his leave pursuant to sub.clause (d) of this clause either of whom shall be paid the amount of wage he would have received
in respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub.clause (/) hereof, wages shall be at the rate prescribed by clauses 2, 3 and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
his Jeave or the termination of his employment, as the case may be. Payment in the casc of employees employed on piece
or bonus work or any other gystem of payment by results shall be at time rates.

Proportionate Leucwe on Dismissal.

(I} If after one month’s continuous service in any qualifying twelve.monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employce the employee shall be paid at
his ordinary rate of wage for 6% hours at the same rate in respect of each completed month of continuous service, the service
being service in respect of which leave has not been granted hereunder.

Annues Close Down.

m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all cmployees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one.sixth of a week’s leave for each
completed month of continuous service.
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(ii) An employee who has then qualified for two full weeka’ leave, and has also completed a further month or more
of continuons service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of & week’s wages in respect of each completed month of continuous service performed since the close of his
lagt twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clauge shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shull be entitled to the benefit of sub-clause
() of this clause subject to adjustment for any proportionate leave which he may have been allowed as

aforesaid.
MISCELLAREOUS.
A dation and C i —Boiling Water.
18. {a} (i) Employers ahall provide boiling water for employees at meal times. ) . .

Drinking Water.

(ii) Employers shall provide for the use of er;aployees in workshops a sufficient supply ot wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employces, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Faciories and Shops Act 1928 requires that o firet-aid smbulance chest

shall be kept in some accessiblo place upon the premises and that such chest shall be equipped and supplied with the following
articles —

Quantities to be Kept
Articles. in Ambulance Chest—

Antiseptio solution .. .. . .. . .. .. . .. 1 bottle
Bandages, cotton, and gauze . . .. .. .. .. .. .. 1 dozen assorted sizes
Castor oil . o .. . . .. .. N .. .. 2 oz.
Todine, tinoture of . .. .. . .. .. . . . 2 oz.
.. 1

Manual, firat-aid .. . .. .. . .. .. .. ..

Petrolatum, carbolized . .. .. . o .. .. 1 jar
Picrio acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. 1 pint
Pins, safety .. .. .. .. .. - .. .. .. .. 1 packet
Sal volatile o .o .. .. o .. .. . .. . 8 oz.

igsors . . N . . .. .. .. . . .. . 1 pair
Tourniquet . .. o . .. .. .. . 1
Tweezers .. .. .. .. .. .. .. .- . . .. 1 pair
Cotton, absorbent .. .. .. . . .. . .. . .

Dot aombone” oL b sdquste assortment
Plaster, adbenive . . X X

Lockers.

(iv) An employer ghall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.

Washing and Sanitary Conveniences.
(v} Employers shall provide proper and sufficient washing and sanitary convenjences.

Clothing, Equipment, and Tools,
Damage to Clothing and Tools.

{b) (i) Compensation to the extent of the damage sustained shall be made where in the courte of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the cmployee’y
duties. .

Gas Maaks.

(i) The employer shall ensure that suflicient masks are available to enable each employee when engaged on repairs to
refrigeration plants outside the employer’s premises, to take one with him,

Gloves.

(iii) Suitable canvas or leather gloves shall be provided by employers for employees manually hauling underground cables
or ring mains and similar cables on ships and suitable gloves or pads for such other work as the foreman and employee may
agree.,

In case of disagreement between the foreman and workman, the workman or & shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision on the workman’s clajm by the employer’s industrial officer (if there be one) or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
cage a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

Goggles. .
(iv) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used
by more than one employee such goggles shall besterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

)
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Masks,

(v) Where necessary suitable masks shall be provided for employees requirea to ..o vompressed air for blowing dust from
electrical machinery or equipment. An employee when performing such work shall wear tne mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment— Welding. .
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necessitating its use to be supplied with same :—
(a) Suitable asbestoa sheets,
() Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),
(¢} Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢} Gum or other insulating boots when working in places so damp that danger of electric shock existe.

An employee who is pursuant to this paragraph supplied with any of the equipment gpecified herein shall
wear or use as the case may be such equipment in such a way as to achjeve the purpose for which it is
supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purposs
shall be provided by the employer for the protection of employees from flash.

. Safety Gear for Live Work.

(vii) Adequate safety gear (including insulating gloves, mats, and/or shields where necessary) shall be provided by employera
for employees required to work on live electrical equipment.

Tools,

(viii) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence

Tools—Electrical Trades.

(ix) An electrical trades employee shall not be required to carry tools and/or material exceeding 40 Ib. in weight or 6 feet
in length to or from the job.

If an electrical trades employee on jobs away from the workshop is unable to arrange suitable free storage accommodation
for bis tools, the employer shall upon request ensure the provision of same. .

Females—Rest Period and Seats.
(c) Female employees shall be allowed & rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in & shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or

(ii) the atmosphere may otherwise become vitiated,

the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shali take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be d d to be i istent with the Harmful Gascs, Vapours, Mists, Smokes, and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1946) and shall not apply to any processes or
occupations to which those Regulations apply. »

SHOP STEWARDS.

19. An employes appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which be belongs, and he shall bs allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom
he represents.

RigeT oF ENTRY 0F UNION OFFICIALS.
20. (@) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer;

(i) That he interviews employees only at places where they are taking their meal;

(iii) That not more than one representative of each of not more than threo unions be on the premises at any one
time ; .

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alleges that-a representative is unduly interfering with his work ‘or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or ia committing a breach of any of the previous conditions,
such employer may refuse the right of entry. '

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer.

. (b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded ressonable
facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions : —

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the pr of the employer or his representative (if the employer so desirea);
(iii) that he does not interfere with work proceeding in the workshop or plant;
(iv) that he conducts himself properly.
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(¢) A union reprosentative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of o certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in & form not materially differing therefrom :—

(Name of organization.)

THIS IS TO OERTIFY THAT is & duly accredited representative of the

above.named organization.
General Secretary,

(SkaL.) .
Date—
Specimen signature of holder.
Strictly not transferable.

TiME AND WacEes Boog,

21. (¢) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(h) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

(c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours

at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of

the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(¢) The official making such inspection shall be entitled to take s copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Notior Boarp,

22. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited unjon representatives shall bs permitted to post formal union notices, signed or counter-
signed by the representative posting same.

Any notice pested on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer.

DEFINITIONS,
General.
23. *“ Confined space ™ means a compartment, space or place the dimensions of which necessitate an employee working
a stooped or otherwise cramped position, or without proper ventilation, and includes such a space—

{i) in the case of a ship, inside complete tanks, chain lockers, and pesks; in bilges, under engine beds, under engine
room and stokehold floors, or under or inside boilers;

(ii) in the case of a locomotive, inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker
tanks, saddle tankas, or smoke boxes;

(ili} in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces,

flues, combustion chambers, recejvers, buoys, tanks, superheaters, or economizers.
‘ Process worker” means an employee engaged on—

(i) repetition work on any automatic, semi-automatic, or single-purpose machine or any-machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine, nor for the dimensions of the products otber than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be et by the operator); or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustmen
requiring skill is required ; or

(iii} in specialized processes—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging ;

(iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or caleulating, and/or duplicating
machines, for the first time in Australia, but does not include tuning, and/or testing, and/or adjustment of such
machines. ‘

* Ship repaira’’ means—
(i) 21l repair work done on ships;
(ii) all work other than the making of spare parts and stores done in a workshop used for ship repairs only ;

(iii} work done in & workshop used for both ship repairing, general engineering, metal moulding, steel construction, and
other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.

**Sunday’’ means all time between midnight Saturday and midnight Sunday.
“ Year’’ menns the period between the lst day of June in each year and the next 3lst day of May.

*“ Electrical instrument maker and/or repairer’’ means an adult employee in an electric supply undertaking who is required
to design, test, repair, and build electrical measuring and/or recording appliances and/or instruments (not including consumers
meters) and carry out experiments on same in a workshop or laboratory.

“ Plante assembler’’ means an adult male employee engaged in the building of batteries with plante, kathanode or train
lighting type plates, who in the course of his work is required to burn groups or connectors.

‘* Electrical fitter”’ means a fitter mainly engaged in making, fitting, or repairing electrical machines, instruments, or
appliances, who in the course of his work applies electrical knowledge.

* Electrical mechanic” means a tradesman mainly engaged on electrical installation, repsir, and maintenance work.

** Shift electrician” means an electrician of at least five years’ experience who is in charge of a generating station or rotary
converter gub-gtation during his shift, and is not constantly under the supervision of & superior officer.

* Battery fitter”’ means an adult employee wholly engaged in the erection, overhauling, or repairing of storage batteries.

* Cable jointer’’ means an adult workman employed as a jointer of underground cables or employed fixing or repairing
underground services in pipes.

* Meter tester—lat grade,” means an adult employee engaged in the testing, adjustment, and replacement of standard parts
of poly-phase electricity meters on consumers’ premises and poly-phase meters in a workshop.

*“ Meter tester—2nd grade,” means an adult employee engaged in the testing, adjustment, and replacement of standard
parts of single-phase electricity meters, including testing of meters in batches in a workshop.

“ Linesman”’ means an adult employee engaged in erecting, fixing, maintaining or repairing overhead conductors or electrical
apparatua, or fixing service cut-out boxes or supports for meters.

** Linesman’s assistant’ means an adult employee engaged in assisting & linesman but who shall not work within 6 feet
of any live conductor.
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SPECIAL CONDITIONS APPLICABLE TO EMPLOYMENT IN ELECTRIC SUPPLY UNDERTAKINGS.

24. The following special conditions shall apply to all employees employed in undertakings concerned with the installation,
maintenance, and supply of electric light and power :—

Leading Hands,

(aa) As a proviso to * Leading Hands ” in clause 2 of this Determination.
Provided that an employee detailed to act as leading hand in charge of two other adult employees working away from
power station or workshop (one of whom is of the same classification as himself) shall be paid 9s. per week extra.

(a) (In lieu of clause 8 (a) of this Determination * Hours of Work ”)—

Day Workers.

The ordinary hours of employment shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive), and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours
each; in either case, to be worked continuously except for meal breaks at the discretion of the employer between 7 a.m.
and 6 p.m. on Monday to Friday inclusive, and 7 a.m. and 12.30 p.m. on Saturday; Provided that the spread of hours or
daily hours herein prescribed may be altered as to all or a secction of the employees by mutual agreement between the
employer and the ulion representative of the employees concerned.

By agreement between any employer and his employees, ordinary hours may be worked on the basis of 80 houra per
fortnight with one week of not more than 48 hours.

Subject to the continuance of existing conditions, patrolmen not on shift work shall work the prescribed weekly hours at
such hours as the employer may direct.

(5) (In lieu of clause 9 of this Determination “ Shift Work'')—

Shift Workers Generally.

(i) Employees working on shift work shall work such shifts as may be required not averaging more than one in each 24
hours nor averaging any number more than six for every seven days.

A shifv shall consist of eight hours inclusive of such time as by mutual arrangement may be taken for meals.

The ordinary hours of shift workers shall not exceed 80 in 14 consecutive days.

For working on any Sunday or holiday shift a shift worker ghall be paid time and a half for such shift.

Continuous Shift Workers,

(ii) Employees engaged on continuous work on afterncon or night shifts shall be paid 7} per cent. extra for such shifts.

Subject to the provisions of paragraph (c) of this clause, shift workers on continuous work shall be paid at the rate of
double time for all time worked in excess of shift hours, except when such overtime is due to arrangement between the employees
themselves or is necessary in effecting periodical rotation of shifts, or is owing to the failure of a shift man, who should relieve,
to present himself for duty at the appointed time, in which case ordinary time only shall be paid.

Non-continuous Shift Workers,

(iiiy Employees engaged on non-continuous work working on afternoon or night shift which does not continue for more
than three successive afternoons or nights shall be paid for such shifts at the rate of time and a half, and where such shifts
N continue for more than three successive afternoons or nights, at the rates prescribed by clause 9 (f) of this Determination.

Subject to the provisions of paragraph (¢) of this clause, shift workers on non-continuous work shall for all time worked
in excess of their ordinary hours for each shift be paid at the rate of time and a half for the first four hours and double time
thereafter.

(c) The following sub-clause is added to clause 11:—

Employees working overtime on the repair or maintenance of plant or equipment necessary for the continuity of supply of
electric energy, shall be paid for all such overtime at the rate of time and a .

(d) In lieu of clause 11 {¢):—

An employee recalled to work overtime after leaving his cmployer’s business premises, and who returns to his home on
completion of such overtime work, shall be paid for a minimum of one hour’s work at the appropriate rate; and in such
circumstances, time reasonably spent in getting to and from work shall be regarded as time worked.

(e} Clause 11 (A) shell not apply to employees covered by this clause.

(f) All prevailing customs for holidays or annual leave of absence shall continue until further order, providing tney are
not less favourable to employces than those prescribed by this Determination for employees of the same classes.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provision
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 26.

Basic Wage.
Adult Males
: Index Numb
Flace. usle Waze Set Aaslgmed.
_ £ s d.
Victoria—
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.0., Geelong; at Warrnambool ;
. and and within Mildura and Gippsland districts .. N .. .. 1117 0 Melbourne
Yallourn—8s. 6d. in excess of basic wage for Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

The basic wage for adult females shall be 75 per cent. of the basic wage for adult males, calculated to the nearest -
8d. half or less than half of 6d. in a result to be disregarded.
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ADJUSTMENT OF Basic WaGE.

26. {a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers > or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician,

(6) Until the beginning of the first pay period to commence in Fébruary, 1954, the amount of the basic wago shall bo
as prescribed in clause 25. i

(¢) During each futuro successive period beginning with the first pny period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall bo ad]ustcd by the following method, namoly, by multiplying
tho last published Commouwcuith Statistician’s “* all items * retail price index number I)y the factor <103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal
number reach ‘5 or more, the basic wago shall be taken to the next higher shilling.

The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous basic
wage prescribed for the area in which they are employed, and in addition thercto the additional amount specified in clause
4 of this Determination.

MARGINAL RATES.

2¢. In addition to the adult male basic wage provided in clause 25 the margins set out in this clause shall be the
minimum rate payable to employees therein named :—

Classification. . Margln Per Week,
{a) Qeneral. s d.
Electrician in charge of electrical supply undertaking .. .. .. i .. .. 76 6
Eleotrical instrument maker and/or repairer (as deﬁned) .. . . .. . . 67 6
Installation inspector aud/or tester .. . . .. PN .. 56 6
Shift eleItrician .. .. .. .. . . - . 52 0
Refrigeration mechanio or serwceman .. .. N . .. .. . 52 0
Electrician in charge of plant and/or mstalla.tmn .. .. .. .. .. .. 52 0
Electrical fitter and/or armature winder .. .. .. .. . .. .. . 52 0
Battery fitter .. .. o . .. .. . . 52 0
Cable ]omter, on high tensxon (over 8, 600 vol'.s) .. .. .. .. .. o .. 50 6
Cable jomter, on low tension (under 6, ,600 volta) .. .. . .. . .. 47 6
Cable jointer's mate .. . .. . . . 23 0
Coremaker (transformer) . .- .- . o . . . 26 0
Electrical mechanic . . . .. .. - .. .. . .. 52 0
Linesman .- .. . .o .. . . .. .. .. 40 ©
Linesman's assistant . 23 0
Patrolman—
() Inspecting and switching circuits, or repairing live feeders or distributors of 600 volt or over, or
repairing faults on consumers’ premises e . 40 0
(b} Inspecting, switching or renowmg lamps 0} fuses on mrcuxt,s, but not repmnng .. .. 25 6
Meter tester (lst grade) .. e ve .. .. .. .. 39 0
Meter tester (2nd grade) .. .. .. .. .. . .. . . 32 0
Meter fixer .. . . .. .. .. .. . . 32 0
Switchboard attendant .. o . . AN .. .. .. .. .. 38 8
Battery attendant . .- .. .. .. .. . . .. 24 0
Flectrical fitter's mechamc 8y assxstant ‘e .. . .. - .. N .. 238 0
Process worker . . 22 0
Other employeea with nol; less t.h:m t,hrea months expenence in the met.a.l t,rndes mduatry e .. 9 0
Employees not elsewhere classified .. . . .. . .. .. 30
(0) Wet Battery Manufacturing.
Plant assembler .. .. .. .. .. ‘e v .. . 32 0
Battery repairer (factory) .. . .- .. .. .. .. . .. 29 0
Mixing and pasting by hand .. . .. . .. .. .. .. .. 27 ©
Charging and moulding of grids .. .. 27 0
Group burning (placing separate chambers in bat.benes, burmng posts to connectors on top of batt/ery) .. 26 0
Formation process . . . . 24 0
All others in this subdivision .. . . - . - - .. .. 22 0

A. V. BARNS, J.P,, Chairman,

J. W. RYAN, Secretary,
Melbourne, 3rd December, 1953.

By Auwority: W. M. HousTtoN, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE WHARFS AND JETTIES BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board, whioh since the 10th November, 1927,
has had the power to * determine the lowest prices or rates which may be paid to any persons employed in the trade of
constructing or demolishing wooden or concrete wharfs, piers, or jettics,”” has made tho following Determination, namely :—

1. That as from the 7th December, 1953, the last previous Determination of this Board shall be replaced by this
Determination.

2. {a) APPRENTIOBS AND IMPROVERS. -
Wages.
- Pé::fé‘m‘ Rate. Plus War Loading ] Total Wage. ProrosrIoN (in any place).
Apprentices.
. d . d . d One apprentice to every three or fraotion
- - & - & of three workers receiving not less than
Under 18 years of age 85 83 0 20 8 0 260s, per week.
w 17, " 45 106 6 2 6 109 ¢
. 18 - 54 128 0 30 131 0 Improvers.
. 19, ”» 68 181 © 39 164 9 Three improvera to every four or fraction
. 20 ” 79 187 0 4 6 181 6 of four workers receiving not less than 260s.
w 21 " 92 218 0 5 3 223 3 per week.
[¢)] Oturr EMPLOYERES.
WAGKS,
liay Work,
Rate. i Sredtal | Total Wage.
£ s d s d s d. £ & d.
leading hand, i.e., a person in charge of not less than—
(a) three nor more than ten employees .. . i 14 10 3 6 0 17 8§ 15 13 11
(b) eleven nor more than fifteen employees .. . o 14 13 3 6 0 17 8 15 16 11
Pile-driver .. .. .. - .. .. .. 14 4 3 6 0 17 8 15 711
Pile-driver’s offsider .. .. .. .. .. .. 13 2 0 8 0 9 7 183 17 7
Wharf carpenters, employed on cross heads, beams, walings, transoms,
kerbings, capping and bollards, braces or lower walings, decking,
marginal or atepping decking, fenders, tie beams, trimmers, ladders
and steps, platforms for points and approaches thereto, boat
landings, ring bolts, mooring hooks, mooring piles, beacons, fencing,
pile-pointing, pile-ringing, form work for concrete construction, or
fitting snd fastening all angle iron for waterways . . 14 1 3 8 0 17 8 15 4 11

No. 310.—12270/563.—PRrIcE 60.
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Oraer EMpPLOYBES—CcOntinued,

WiGEs,
Day Work.
Plua
. Spectal Total
Rate, u‘:’:{ﬂ L&fgl;g Wage.

£ o d s d. s d £ o d
Oxy acetylene burner on demolition work . . .. .14 13 6 0 . 14 7 3
Saw sharpener . o - - .. .. .14 086 6 0 17 8 15 4 2
Machine borer .. .. . .. .. .. 113 2 0 8 0 9 7 1317 7
Cleater . - - . .. .. . {1219 0 6 0 N 13 5 0
Cradler or squarer .. . . . . . 11219 0 6 0 13 56 0
Hand borer .. .. .. .. .. . . L1217 0 6 0 13 3 0
Wharf carpenter’s assistant .. .. . .. . . [1217 0 6 0 9 7 1312 7
Diver’s Assistant . . .. o ve . L1217 0 6 0 9 7 1312 7
Dumper - o . .. .. . .. L1217 0 6 0 13 3 0
Other demolition workers . . . . . L1214 6 8 0 .. 13 0 6
Barge hand on shore plant .. - . -~ .. [ 1214 6 6 0 12 1 1312 7
All others .. o . . . .. 1214 0 g 0 .. 13 0 0

CoNcreTE WoOREK.

Pneumatic pick user or jack hammer-man . .. . . |13 00 6 0 13 6 0
Concrete floater .. .. .. .. AN . L1219 0 86 0 9 7 1314 7
Mixer operator . - . . . . .. 11219 0 6 0 9 7 13 14 7
Men filling moulds .. .. .. .. .- .. 11217 0 6 0 .. 13 3 0
Gaugers, i.e., persons filling gauged barrows or boxes .. . W[ 1217 0 6 0 9 17 13 12 7
Other mixers .. o .. .. . .. .. 1217 0 6 0 13 3 0
Men employed on reinforcements . - .. . x L1217 0 6 0 13 3 0
Barrowmen or genera) labourers .. .- ‘e . L1214 0 6 0 9 7 13 9 7

(¢) When work is performed in two shifts per day the rates proscribed in clause 2 {b) hereof for day work shall be increased
by 74 per cent. in respect of all work done in the second or night shift.
Hours.
3. The number of hours to constitute an ordinary week’s work shall be 40,

TerMS OF ENGAGEMENT.

4. (¢) Engagement may be by the weck or by the hour. If by the week it shall be terminable on either side by a week’s
notice, which may be made to expire at any time during a week of the employment.

Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employes because of
the latter’s incompetence or misconduct, in which case the cmployee shall be entitled to payment in respect of wages only up
to such time of dismissal,

(b) If engagement is by the hour, the rates of wages shall be increased by 10 per cent. per weck to cover payment for holidays
and sick leave, but such amount ghall not be taken into consideration when computing overtime, Sunday and holiday rates.
TiMe oF BEGINNINO AND ExDING WORE.

6. (@) The spread of hours shall be as follows :—

Day work—
Time of Beginning, Time of Ending.
Monday to Friday . . .. . 8 a.m, .. 5 p.m.
Where two shifts are worked-—
Mondsay to Friday (day shift) .. . - 6.30 a.m. .. 2.30 p.m,
Monday to Friday (afternoon shift) . .. 2.30 p.m. . 10.30 p.m,

Any of the above times of beginning and ending may bo varied on any job by mutual consent of the employer and the
mujority of the employees, but in no case shall the total length of any shift be increased.

(1) The higher rate to be paid for each hour or fraction of an hour worked by any employee before or after his shift,
or on Saturday, shall be timo and a half for the first two hours, and thercafter double time. An employee recalled to work
after having ceased for tho day shall bo paid for » minimum of two hours’ work at the appropriate rate.

FARE ALLOWANCE.

6. In addition to the amounts otherwise prescribed, an employes (other than on a distant job as defined in clause
15) shall be paid an amount of 3s. 9d. per week as a fare allowance.

HovLpays.

7. {(a) An hourly employee shall be entitled to receive the following holidays without pay:—New Year’s Day, Australia
Day, labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmes Day, and Boxing Day, but
if any other day bo by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the day so
substituted shall be observed.

(b) An employee on weekly engagement shall be entitled to the above-mentioned holidays or day or days substituted by
Act of Parliament or Proclamation in licu of such public holidays, witheut deduction of pay. y

(¢) In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such public holiday or
public half-holiday shall, so far as such municipality or part thercof, or such defined area is concerned, be deemed to be included
in the list of holidays herein prescribed.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Houmays AND SUNDAY WORK.

8, All time worked on Sundays or on any of the holidays prescribed herein or day or days substituted by Act of Parliament
or Proclamation in lieu of such public holidays, shall be paid for at the rate of double time. An employee required to work
on a Sunday or holiday shall be paid for a minimum of two hours’ work at the overtime rate,

“ Rate of double time " for weekly employees shall mean as to the holidays set out an extra payment at the ordinary
rate in addition to the rate ordinarily receivable.
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Srro1ar RarTEs.
Confined Spaces.

9. (@) Working in confined space (as defined), 6d. per hour extra.
Confined space means a place the dimensions or nature of which necessitate working in a cramped position or without
sufficient ventilation.

Dirty Work.
(b) Work which the engineer or inspector in charge of the job shall approve as being of an unusually dirty or offensive
nature—4d. per hour extra.
A decision shall be given on the workman’s claim within 48 hours of its being asked for (unless the time expires on
a non-working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.
(¢) An employee spreading or floating metalcote shall be paid 1s. per day or any portion of & day in addition to
his ordinary rate.

Special Rates not Cumulative.

(d) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Diving.
(¢) An employee when engaged in diving shall receive the sum of £1 17s. 9d. per dive, in lieu of his ordinary rate. A
dive shall cover all time up to half a day including preparation before and after the dive. .
The amount of £1 17s. 9d. is based upon a Basic Wage Group of 232s. to 236s. per week.

Sick LEAVE.

10. (¢) Any employee who has been in the employment of the same employer for a period of not less than three monthe
and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal
ill-health necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground
of personal ill-health for more than 40 hours of working time in each year of service. ’

(b) Notwithstanding the provisions of sub-clause (@) hereof, if the full period of sick leave as prescribed is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours
of working time which shall be the maximum amount of leave to which an employee shall be entitled in any year without
deduction of pay.

ANNUAL HoLmpay.

11, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, No. 5111, and any amendments which may be made thereto from time to time.

WEeT WORE RATE.

12. Men who in the ordinary course of their work are—

(i) Wetted from feet to knees .. .. .. shall be paid 1s. per day or portion of a day extra, irrespective of
(ii) Working on rafting or staging awash .. . whether rubber boots are worn or not.

Cris TIME.
13. A period of 256 minutes shall be allowed to shift workers for crib time, without deduction of pay.

MEAL ALLOWANCE.

14. An employee required to work overtime for more than two hours without being notified the day before that he will
be so required to work shall either be supplied with a meal by the employer or paid 4s., or if the work extends into a
second meal hour 8s. for the two meals, but such payment need not be made to employees living in the same locality as
their work and who can reasonably return home for meals.

ALLOWANCES FOR IISTANT JoBs.

15. (a) An employee who is directed by his employer to proceed to construction or maintenance work on a distant
job and who complies with such direction shall be paid the following allowance in order to enable him to provide himself
Wwith suitable hoard and accommondation :—

If employed on the job for less than a full working week .. .. . . .. 12s. 9d. per day.
If employed on the job for a full working week or longer at the rate of . .. .. 52s. 6d. per week
(of seven days).

Yrovided that where suitable lodging and sleeping accommodation is not available the employer shall provide a hut or
tent with such accommodation therein, including & stretcher and mattress but such provision shall not relieve the employer
from his obligation to make the allowances specified above in this sub-clause.

Provided nevertheless that in the event of the employer providing the employee with suitable board as well as
suitable lodging and sleeping accommodation the employer shall not be liable to pay any of the allowances prescribed by this
sub-clause.

Provided further that the foregoing allowances shall be increased if the employee satisfies the employer that he
veasonably incurred a greater outlay than that prescribed.

(6) An employee who has been directed by his employer tn proceed to construction or maintenance work on a distant
job may after three months’ continuouns service thercon, and thereafter b three-monthly periods of continuous service thereon,
return to his home at & week-end. If he does 8o, he shall be paid the amount of a second class return railway fare on the
pay-day which immedintely follows the date on which he returns to the job, provided no delay not agreed to by the
enip|oy'cr takes place in connexion with the employee’s commencing of work on the morning of the working day following the
week-end.

Provided, however, that if the work upon which the employee it engaged will terminate in the ordinary course withir
o further twenty-eight days after the expiration of any such period of three months as is hereinbefore mentioned then the
provisions of this sub-clause shall not be applicable.

(o) For the purposes of this clause a * distant job " is one in respect of which the distance of which or the travelling
tacilittes anvailable to and from which make it reasonably necessary that the employee should live and sleep at some other
place than his usuel place of residence.
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Tea BRrRAK.

18. A tea break of ten minutes’ duration on each day or shift to be counted as timo worked shall be allowed

smployees without deduction of pay. The employer shall fix the time of the tea break and shall provide the necessary
labour to brew the tea at the commencement of the tea break.

Hor Watee.
17. The employer shall make provision where practicable for the supply of hot water during meal hours.

Cranaging TIME.

18. When an employee, in the course of his work, falls or is knocked into water, not more than ons hour without
deduction of pay shall be allowed to enable him to change into dry olothing.

Mixep Funorions.

19. Where an employee is required to do, and does on any one day for a time exceeding four hours in the aggregute,
work for which a higher rate is prescribed than for other work done by him on that day, he shall be paid at not less than
such higher rate for all work done by him on that day.

TooL ALLOWANGE. R
20. A wharf carpenter shall be paid a tool allowance of 2s. 6d. per week in addition to his ordinary wage.

TRANSPORT OF INJURED OR S1CK EMPLOYEES.

2]. An employer shall take immediate action to provide for an employee,

. if required, the necessary transport in the
case of sickness or injury arising out of the normal duties of such employee.

>

SHELTER, ETC.

22. Where operations are continuously carried on each employer shall provide suitable dressing accommodation with
o concrete or timber floor, and including seating and clothes hanging facilities on all jobs. Where three or more Den are
employed, and the work is estimated to last one week or more,-a shelter shed based on six square feet per petson with

a minimum of 50 square feet, shall be provided. Such shed shall be for the exclusive use of workmen and not used for
the storage of tools or other materials, .

First Aid Outfit.
23. At all places where employees are regularly employed, the employer shall
a place or places reasonably accessible to all employees, an efficient first-aid outft,
Clause & of Chapter 9 of the Regulations under the Factories and Shops Act 1928 re%u

chest shall be kept in some accessible place upon the premises, and that such chest shall
the following articles :—

provide and continuously maintain, at

ires that a first-aid ambulance
¢ equipped and supplied with

uantities to be Kept |
Asticles. @ Anmblumca Ohesbp— "
Antiseptic solution .- .. .- - .. . . . «+ | 1 bottle
Bandages, cotton and gauze .. . . .. .. . . Lo 1 dozen assorted sizes
Castor oil .. .. .. .. . .. .. .. .. .. 2 oz,
Iodine, tincture of . . .. 2 oz.

Manual, first-aid .. .. ..
Petrolatum, carbolized .. ..

.. - N .. . I jar
Picrio_acid solution, made according to the following recipe or prescription :— !

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcoho!, and 2 pints of distilled water | 1 pint
Pins, safety .. .. .. .. . .. .. .. . .. 1 packet
Sal volatile . . .. .. .. . . . . <. | 6 oz
Scissors .. . .. . e .. .. .. N .. <« | 1 pair
Tourniquet . . . -. . . . . o . )1
Tweezors .. . .. .- .. .. - .. .. .. <+ |} pair
Cotton, absorbent .. . . .. .. .. ' .. .. ..

Gauze, sterilized, plain . .. .. .. . .. . .. - An adequate assortment
Lint, absorbent .. .. .. .. . . .. .. .. .

Plaster, adhesive .. .

PERIODICAL ADJUSTMENT OF WaGEs.

24. The wages rates sot out in clause 2 are based upon tho following basic wage, and, pursuant to the provisions of
section 21 of the Factories and Shops Aci 1934, the Board heroby dotermines that such rates shall be automatically adjusted
by the samo amount and at the same time as such basic wage, us proscribed by clause 25,

=+  Basio Wagk.

Place. Baslc Wage. Iggﬁ.ﬁgﬁxf
£ s d
Throughout the Stats .. .. . .. . . . . 1117 ¢ Melbourne

(4
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ADJUSTMENT OF Basic Wage.

25. (a) For the purpeses of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to bo such index numbers in any documont purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printor or to be signed by or on bohalf
of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be as
prescribed in clause 24.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amoynt of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items” retail price index number by tho factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal number
reach -3 or more, the basic wage shall be taken to the next higher shilling.

ManGINAL RaTxs.

26. In addition to the basic wage provided in clause 24, the margins set out in this clause shall be the minimum rate
paysble to employees therein named :—

Classification, Margins per Week.
s 4.
Teading hand, i.e., a person in charge of not less thun—
(a) three nor more than ten employees . .. .. .. . . .. 63 3
(b} eleven nor more th&n fifteen employees . .. . . . .. . 56 3
Pile-driver .. .. .. .. . .. .. .. 47 3
Pile-driver’s oﬂ"slder 25 0

Whart carpenters, employed on cross heads, beoms, w.nlmgs, transoms, kerbmgs, cappmg and boﬂaxds braces
or lower walings, decking, marginal or stepgou;g decking, fenders, tie beams, trimmers, ladders and steps,
platforms for points and approaches thereto, boat landings, ring bolts, mooring hooks, mooring piles, beacons,
foncing, pile-pointing, pile-ringing, form work for concrete construcnon, or fitting and fnstemng all nngle iron

for waterways .. .. .. 44 3
Oxy Lwetylene burner on demohtaon work .. . .. - .. .. . .. 4 3
Saw sha; . . . . . .. . . .. . . 43 6
Machine re . .. . .. . .. . . . 25 0
Cleater .. . . .. .. . 22 0
Cradle or squ&mr .. .. .. .. .. . v . . . 22 0
Hand borer .- . . . .. .. .. . . .- .. 20 0
Wharf carpenter’s saslsta.nt . .- B .. ‘e o . . . 20 0
Diver’s assistant .. - . .o . . .. . .. . . 20 0
Other demolition workera .. . .. .. . .. . 17 6
Bargo hand on shore plant . 17 6
All others . . .. . 17 0

CoNcBETE WORK.

Pneumatio pick user or )a.ck hammer-man .. . o . - . . .. 23 0
Concrete floater .. .. . . . .. .- .. 22 0
Mixer operator .. .. . e . . . .. .. .. .. 22 0
Menﬂllingmonlds . .. .. . .. . 20 O
Gaugers, ie., persons ﬁllmg gnuged bnrroWs or boxes .. . .. . .. . 20 0
Other mixers . . . . . . . 20 0
Men employed on reinforcements .. .. . . . . . . . 20 ©
Barrowmen or general Iabourers .. .. . .- .. .. .. . . 17 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 7th December, 1953.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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No. 311] FRIDAY, APRIL 30. [1954

Factories and Shops Acts,

DETERMINATION OF THE TINSMITHS BOARD.

NoTE.—(1) This Determination applies to tho whole of the State of Victoria.

NoTte.—(2) Sheet Metal.—First Class Bench Work was proclaimed on 24th May, 1938, ar an Apprenticeship Trade under
the Apprenticeship dct 1928, for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.)

Nore.—(3) On the Tth February, 1938. the Board was deprived of the power to dotermine the Jowest prices or rates which may
be paid to any person employed in the process, trade. or husiness of metal polishing, and such power was conferred exclusively
on the Electroplaters Board.

'['N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 7th February, 1938, has

_E. had the power to determine the lowest prices or rates which may be paid to any persons or clusses of persons employed in

the. process trade or business of preparing or manufacturing articles made of tin plate or other metal, 0 gauge or lighter,

. including the japanning of such articles. but not including persons cutting patterns of boots, shoes, and slippers. or persons
/()mploye(l in the process trade or business of metal polishing., has made the following Determination, namely .—

1. That as from the 9th December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. Waces.
Per Week of 10 Hours,
W M
A\
\ oa ol 900 : Other Parts
\ Ws?r?:?nngo'ol?tmd A(‘s altourn. of Vietosla,
within Mildura and
Gippsiand Districts.
~
" £ s d. £ s d. £ & d.
. (a) Sheet Metal Section.
Sheet metal worker (lst class) .. . .. B .. 14 9 0 14 15-6 14 6 0
Sheet metal worker (2nd class) .. .. .. .. 1314 0 14 0 8 1311 O
Spinner (Ist clags) . .. .. o .. 1318 0 14 4 6 1315 0
Spinner other .. .. .. . .. .. .. 13 3 0 13 9 6 13 0 o
Die setter .. .. . .. .. .. .. 13 3 ¢ 13 9 & I3 0 o
Die setter—press operator working from blue prints or plans .. 1314 ¢ 4 0 6 31 n
Press operator {bheavy) .. .. .. .. .. .. 13«1 0 13 7 8 12 18 o °
Press operator (light) .. .. . . . .. 1219 0 13 5 6 12 16 ©
Solderer and dipper .. . . .. .. 13 1 0 13 7 6 12 18 0
Drop hammer stamper e .. i .- .. 13 1 ¢ 13 7 6 2 18 9
Guillotine operator (as defined) .. .. . .. 1314 © 4 0 6 13 i1 o
Guillotine operator {(other) o . .. .. .- 1219 0 I3 5 &6 1216 0
Guttering machinist .. .. .. .. .. .. 1219 0 13 5 6 12 16 0
Power machinist (not otherwise specified) . . .. 1219 o I3 5 A 12 16 ¢
Spray painter (on both prime and finishing coats) .. . 13 7 0 1313 6 13 4 0
Spray painter {on one coat work) .. RN .- .. 13 3 0 13 9 6 13 0 0
(6) Welding Division.
Welder—
1st clags .. “ .. .. .. e .. 4 9 0 1415 6 14 6 ¢
2nd class .. .. .. .. .. . .. 13 54 0 1311 6 13 2 0
~ 3rd class .. .. . .. . . ‘e 13 1 0 13 7 6 1218 ¢
‘Tack welder o .. .. .. N .. 13 3 0 13 9 6 13 0 0
Welder—speoial class (as defined} .. . .. .. 1413 6 15 0 0 1410 6

No. 311.--12366/53.—PRrIcE 6.



No. 311.—April 30, 1954 2979 Victoria Gazette

Waars—continued.
Per Week of 40 Hours,
Adulta. ng[,thln :(21?01" of
10 Mtiés of G.P.0., Other Fart
wleelong; et | At Yallouro. of Victorla,
within Mildura and
Gippsaiand Districts,
£ s d £ o d. £ s d
{¢) Canister-making.
Die setter and/or machine setter and or leading press hand .. 13 3 0 13 9 6 13 0 0
Canister-maker by hand and riveter by hand . . .. 13 3 0 13 9 6 13 0 0
Solderer and dipper i219 0 13 5 6 1216 0
Canister vent closer and solderer workmg on tins contammg substances
with an artificial temperature of 150° K. and over . 13 3 0 13 9 6 13 00
Operator of power capping machines or metal pots on automatio machines 1310 13 7 6 1218 0
Operator of other power presses and other power machines . 1218 0 13 5 6 1216 ¢
Cap solderer (not otherwise classified) . . .. 1219 0 13 5 6 1216 ©
(d) Galmnizl'ng.
Galvanizer o . . . .. 1310 0 1316 6 13 7 0
Tinner and grease tinner . . . .. 1310 0 1316 6 13 7 0
Assistant working over metal pot .. . .. .. 131 0 13 7 6 1218 0
Pickler . . . .. 13 00 13 6 6 1217 0
Al others in this Division . . . b . 1216 © 13 2 6 1213 0
(¢) Painting and Jap g
Artistic )apa.nner and goldworker . . . . 1314 0 14 0 6 1311 0
Spray operator . . " . . 13 3 ¢ 13 9 6 13 0 0
Grainer, liner, and ﬁl]ltet . . .. e . 1219 0 13 5 6 1216 0
Painter and lacquerer .. .. . .. .. . 1219 0 13 5 8 1216 0
Dipper . o .. .. - . 1219 0 13 5 6 1216 0
(f) Porcelain Enamdling.
Fuser .. . .. 13 90 1315 6 13 6 0
Fuser on medalhons, b&dges, or buckles . 1219 0 13 5 6 1216 ©
Inapectox\-—lat class (l.e., one who mspecm finished enamel work as to
quality) . . . .. .. 13 00 13 6 6 1217 0
Inspector (ot.her) .. .. . . . .. 1217 0 13 3 86 12 14 ©
Mill hand and mixer .. .. . . .. . 13 0 0 13 6 6 1217 0
Packer and despatcher .. .- . .. .. 13 4 6 1311 © 13 1 6
Pickler . .. .. .. . .. .. 13 0 0 13 6 6 1217 ©
Rackaman . 12156 0 13 1 6 1212 0
Sand and shot bl&ster . . 1313 0 1319 8 1310 0
Sprayer . .. .- .. e .. 1310 13 7 6 1218 0
Swiller, gri per, and brusher . i219 0 13 5 6 1216 ©
Other employees with not less than bhree months experlence in the
metal trades industry . .. . 12 6 0 1212 6 12 3 0
Empioyee not elsewhere classified in any Division i . 12 0 0 12 6 6 117 ©
(g) General.
Process worker .. . . 1219 0 13 5 6 1216 0
Tool and/or material storeman (ns deﬁned) .. .. .. 13 2 0 13 8 6 1219 0
Storeman and/or packer .- .. . .. 13 4 6 1311 0 13 1 8

Leading Hands.
Leading hands in charge of not less than thres and not more than ten employees, 9s. per week extra ; more than ton
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen .- . .. .. .. .. o « 4 6 per week.
All other labour .. .. .. . .. .- . .« 3 0 per week.
APPRENTICESHIP,
3. {Other than those covered by the Apprenticeship Commission.)

Apprenticeship Tradea.
(a) An employer shall not employ minors in the following trades or ocoupations otherwise than under a contract of
apprenticeship as kereinafter provided :—
Sheet-metal worker—I1st class,
Woelder—special class,
Period of Apprenticeship.
(b) 1f the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years-—~four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
¢) Every contract of apprenticeship hereinafter made shall contain—
{i) the names of the parties;
(ii) the date of birth of the apprentice;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to be trught or instructed in the trade
to which the apprentice is bound ;
(v) the date at which the apprenﬂoeahxp is to commence or from which it is to be calculated:
(vi) all other conditions of apprenticeship.
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Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
~uxpended or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(ili) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or canoccllation
necessary or desirable,
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void snd of no force
ur effect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
{e) The training of apprentices to sheet-metal work shall inolade instruction in eleotric welding and/or oxy-acetylene welding
as far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

{/) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trade of—

Welder—special class ;
the proportion of apprentices who may bo taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of appreatices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be d d to be a trad n

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

{¢) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(h) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship
anthorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

() The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporaneous
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates.

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
excoeding threepence to be disregarded.

(7)) Waces PER WEEE oF 40 Houms,
Total Wage Payable—
Within 20 Miles
of G.P.O.,

Percentage of Melbourne : 10
- Basic Wage. Miles of G.P.O., Other Parts
Wugggl&%%él ;m'and At Yaliourn. of Victoria,

within Mildura

and Gippsland

Districts.
I £ s a £ s d £ d
Four and Five-year Terms.
lat year . .- .. .. .. 32 316 0 318 0 315 0
2nd year .. . . e . 43 5 2 0 5 4 6 5 0 6
3rd year .. .. o .. .. 54 6 8 0 611 6 6 6 6
4th year .o .. .. . 83 916 6 10 2 0 914 0
6th year .. . .. . .. 100 plus 6s. 12 3 0 12 9 6 12 0 0
Four-year Terms.—Apprentices Commencing afler the Age of 17 Years.

1st year s . .. . - 34 4 0 6 4 3 0 319 6
2nd year .. ‘e .. .. . 54 6 8 0 611 6 6 6 6
3rd year i, . - .. .. 83 916 6 10 2 0 914 0
4th year . . - . .. 100 plus 6s. 12 3 0 12 9 6 12 0 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
ocenpation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification,

Hours, .
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed vhose of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work uniless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by results,

Lost Time.

{n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
apon less than the ordinary working days prescribed in this Determination, or in which be has unlawfully absented himsel
without the master's consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.
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Prohibition of Premiuma.

Victorta Gazetté

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any

probationer or apprentioe.
Allendance at T'echnical Schools.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory eonduct shall be reimbursed

all fees paid by them.
Annual and Sick Leave.

shall be

(g) Appr
regpectively.

FEMALES AND UNAPERENTIOED MALE JUNIORS.

itled to siok and annual leave in accordance with the provisions of clauses 156 and 16 hereof

4. (a) Subject to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in ccoupations for which apprentioeship ia not provided by this Determination shall be ar

follows :-—
WaaEs pER WEEK oF 40 Houns,
Total Wage Payable—
‘Within 20 Miles
of G.P.O.,
_— *Percentage of Margin. Melbourne ; 10
Basic Wage. gia. Miles of G.P.0., | 40 yapourn, | Other Parts
Geelong ; at . of Victorla,
‘Warrnambool ; and
within Mildura
- and Gippsland
Districts.
o d. £sd | £aod | £ad
I.—Adult Females.
Under one month's experience P, 75 . 817 6 t 9 2 6 8156 6
All others .. .. . . .. 76 16 0 | 913 6 918 6 911 6

When employed in o classification for which the corresponding margin in clause 24 hereof exceeds 28s. per week, but

does not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein prescribed.
11 —Junior Females.

Additional

Amount.
17 years of age and under .. R 52 3 6 416 0 418 6
18 years of age .- - . 62 4 0 514 0 517 0
19 years of age . . . 72 4 6 612 6 8618 0
20 years of age . o, o 82 5 0 710 6 714 6

111.~Male Junior Labour,

Under 168 years of age .. - . 24 2 0 219 0 3 0 6
16 years of age N . .. .. 34 3 0 4 3 6 426 0
17 years of age o .- . . 46 4 0 513 0 516 0
18 years of age .. .. .. N 58 5 0 72 6 7.6 0
19 years of age .. .. .. .. 73 6 0 8§19 0 9 4 0
20 years of age .. .. .. .. 88 70 1015 6 11 1 6

O T
St
© ot

1

(=X~ R ¥~

coooaSo

* The percentages for junior females relate to the female basic wage, but, in all other cases, relate to the male basic wage.

"I'he total wage shall be calculated to the uearest sixpence, auy broken part of sixpence in the result not exceeding threepence
to be disregarded.
The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six mounths' experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by tho percentage of the basic wage hereby presoribed for a junior employee of his or
her age and in addition thereto the additional amount prescribed for such an employee.

usi

Prohsbited Occupations.
(b) Junior employees shall not be employed :— .
{i) If under the age of 16 years—

electric arc or oxy-acetylene blow pipe; or

(ii) If under 18 yeara of age—

die setting on power presses, or as operators of power driven guillotines.

SpECIAL RATES.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be
paid to employees including apprentices and unapprenticed juniors ;:—

Boiling-down Works.

(a¢) Working in boiling-down works--3d. per hour extra.

Cold Places,

(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees

Fahrenheit, 4d.

per hour oxtra.

period of twenty minutes every two hours without loss of pay.

Confined Spaces.

{¢) Working in confined space (as defined), 6d. per hour extra.

Dirty Work.

Where the work continues for more than two hours employees shall be entitled to u rest

(d) Work, other than ship repair work, which & foreman and workman shall agree is of an unusually dirty or offensive
pature, 4d. per hour extra.
Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 6d. per hour vxtrn.
In case of disagreement bstween the foreman aund workwan, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman's claim by the employer’s industrial officer (if there be one), or vtherwise

by the employer

case a decision

or the executive officer responsible for the manag
shall be given on the workman’s olaim within 48 hours of its being asked for (unless that time expires on a

t or superint

of the plant concerned. -In such

non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.
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Hot Places.
(e) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 4d. per hour exira ; in places where the temperature oxceeds 130 degrees Fahrenheit, 6d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the wark afrer consultation with the employess who claim the extra rate.

Lead Works.
(f) Working in lead works—3d. per hour extra.

Meat Digestors and Oil Tanks.

(g} Workin on repairs in oil tanks or meat digestors—4d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the prescribed aliowance for the whole day or shift.

Sanitary Works.
(h) Working in sanitary works—3d. per hour extra.

Slag Wool.
(i) Kmployees handling loose slag wool, loose insul wool or other loose material of a like nature used for providing insulation
against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repuu or
demolition of furnaces, walls. floors and/or ceilings be paid 6d. per hour extra.

Slaughtering Yards.
(5) Working in slaughtering yards—3d. per hour extra.

War Damaged Ships.

(k) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling, or there are difficultics in the way of securing a safe foothold
for working—4d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under which
thero is u risk of fire or explosion—6d. per hour extra ;

(iii) where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (i} hereof--8d. per hour extra.

The question of whether the conditions specifiedin puragraphs (i) or (ii) hercof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workman concerned provided that in eases of disngreement the
matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause. In any case in which it is agreed or decided that the specified conditions exist tho extra
rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

Wet Places.

(1) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise, shall
be paid 4d. per hour extra : Provided that this extra rate shall not he payable to an employee who is provided by the employer
with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes cntitled
to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing or
boots.

Special Rates not Cumulative.

(m) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall

be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

. Rates not Subject to Penalty Additions.
(n) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

TRAVELLING AND BoARD,

6. (a) An employec who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time ; but for all time
veasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his homo
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess
of those normally incurred in travelling between his home and such workshop or depot.

An employee who with the spproval of his employer uses his own means of transport for travelling to or from outside
jobs shall be paid the amount of sxcoss fares which he would have incurred in using public trausport unless ho has an arrangement
with his employor for a regular allowance.

(6) An employeco~—

(i) engaged in one locality to work in another; or

(ii) sent, other than at his own request, from his usual locality to another for employment which can reasonably be
regarded as permanent, involving a change of residence, shall be paid travelling time whilst necessarily
travelling between such localities and, for a period not exceeding three months, expenses. Provided that such
expenses shall cease after he has taken up permanent residence or abode at the new location.

(c) An employee sent from his usual locality to another (in circumstances othor than those prescribed in sub-cluuse (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necossarily travelling
between such loealitics, and exponses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, excopt on Sundays and holidays, when it shall be ime
and a half.

(e) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or whon sleeping berth
is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) ¢ Expenses  for the purpose of this clause means :—

(i) ALl fares reasonably incurred.

For ‘boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinet from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 4s. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging. -
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(g} A camping allowance of 62. 6d. per day tor every day, including Sunday, shall be paid to employees engaged on country
jobs ut places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary sholter
ir necessary ;s Provided that where cooked meals are procurable by the employoe at & mess established by the employer, the
amount of such country aflowance shall be 9d. per day for every day. including Sunday.

(#) Until further order an employer shall be free to engago labour on the site of a job carried on away from the workshop,
without, payment of any travelling time or fares. unless such employeo is sent from the workshop : Provided that if any employee
engaged for the eroction of a job had previously been engaged by the same employer in the fabrication of the job in a work-
chap he shall he paid fares in axcess of thosa incurred in travelling to and from the workshop.

Hours or Work,

Day Workers.
. 7. {a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday irclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8
hours each continuously except for meal breaks at the discretion of the employer, hetween 7 a.m. and 530 p.m. on Monday
to Friday inclusive, and 7 a.m. and noon on Saturday.
In localities where the recognized half-holiday is ont a day other than Saturday the day so recognized may be substituted
for Saturday for all the purpaeses of this Determination.

Provide’l that the spread of hours or the daily hours herein prescribed may be altered as to all or a section of the
employees by mutual agreement between an employer and the representative of the union in that shop.

Five-day Week.
(b} In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesai:l without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.

This snb-clause shall not apply to omployces engaged on the maintenance and servicing of plant.

Tt is a condition of the sllowing of a five-day week hercundor that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

FMERGENCY PROVISIONS.

7a. (@) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the :
cnse of an omployer who is subject to restriction or vationing in the use of electric energy and/or coal gas and/or the
emorgency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
cmployee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or ehift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him wusefully
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

(i) He may requiro any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on & Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(3) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7 a.m.
to noon—ordinary time;
(2) for work performed between noon and midnight on Spturdays—ordinary rates plus 25 per cent.;
(3} for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence ‘work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of
5s. more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift workor to perform his hours of work at any time other than on a Sunday on the

basis of 40 hours per weck. The following rates of pay shall apply for such work :—
(1} for day work or day shift work—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent ;
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.
Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5,
more than the amount be would reccive if paid at ordinary rates.
4) No’chin§ contained in this sub-clause shall operate so as to reduce the shift premivms payable to
employees who were shift workers on afternoon and night only at the date of such interference
as aforesaid and who continue to work on such shifts.

{iv) He may alter the time at which meal breaks are usefully taken and/or the durstion of them, in order to
avoid or mitigate the eftects of such interference, without being linblo to pay penalty rates for work dome
during the normal meal breake ; provided that the commencing time of any meal break is not made more
than one hour earher or later than usual and that a meal break of at least twenty minutes is allowed : and
provided also that the employer shall, whenever it is practicable, consult with the representative u'f the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case 'of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or ewergency disconnexion is in forco and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in
such plant through no fault of his own; or
(ii) because of the inability of the suxiliary power plant to meet the normal demands for powers—

(1) finds it necessary to require any employee to perform his ordinary hours of work (o f
ordinary hours of work) outside the hours normally worked by such employee ; (o; any of such

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them.
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Surrr WORE.
Definitions. -
8. {a) For the purposes of this clause :~-

“ Afternoon shift > means any shift finishing after 6 p.m. and at or bofore midnight.

“ Continnous work ** means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six conmsecutive days without interruption except during breakdowns or meal breaks or due to
unavoidable causes boyond tho control of the employer.

‘“ Night shift’’ means any shift finishing subsequent to midnight and at or beforo 8 a.m.

“ Rostered shift ” means a shift of which the employee concerned has had at lonst 48 hours’ notice.

Hours—Continuous Work Shifts.
(b} This sub-clauso shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shail not cxceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require :——
(i) A shift shall consist of not more than eight hours, inclusive of crib time.
(i) Except at the regular change.over of shifts, an employee shall not be required to work more than one shift
in oach 24 hours.
(iii)} twenty minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked.

Hours—Other than Continuous Work.
{¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed-—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of
not more than 8 hours and one shift (Saturday) of not more than 4 hours; or
(ii) 80 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be
required to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the Employer. An
employee shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall not be requircd to work more than one shift in each 24
hours.

Rosters.
(d) Shift rostors shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreemeni.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the aceredited
represontative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by ayrecment between the
employer and tho accrodited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by soven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afterncon or night shifts shall be paid 7} per ceut. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more
than the ordinary ratos for such shifts.

Shift workers who work on any afternoon ot night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid
at the rate of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only ; or
(i) remains on night shift for a longer period than four consecutive weeks ; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such engngoment, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift workor for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof. ‘

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination or
on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time ; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,
except in each case when the time is worked—
(iii) by arrangement between the employees themselves:
(iv) for the purpose of effecting the customary rotation of shifts ; or
{v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an omployee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 14 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absont from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and s half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employee is required to continue to work on his rostered day off when he shall be paid
double time. - .

{gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. . .
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Sundays and Holidays.

(h) Shift workers on continuous work shifts for work dome on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a haif.

Shift workers on other than continuvus work fur all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clanso 11 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or
holiday the time so worked before miduight shall not entitle the employes 1o the Sunday or holiday rate: prov;{im] that
the time worked by an employes on a shift commencing before midnight. on the day preceding a Sunday or boliduy and
extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.  Where shifts fall partly on
o holiday that shift the major portion of which falls on a holiday <hali be regarded as the holiday <hift.

. Junior und Female Ewmployees,
(§) Female shift workers, apprentices or juniors whilst on afternoon or night shifts whall be paid not less than the
rates hereinbefore proscribed or 1s. 6d. per shift, whichever is the higher.

Mixen FuNcTioxs,

9. An employeo ongaged for more than half of one day or shift vn duties carrying a higher rato than his ordinary
classification shall be paid the higher rate for such dany or shift. If fur less than half of one day or shift he shall be
paid the higher rate for the time so worked.

OVERTIME.

10. (@) For all work done outside ordinary hours the tates of pay shall be timo and a half for the first four hours
and double time thoreafter, such double time to continue until the completion of the overtime work. Provided that in
the case of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 2s. 3d.
per hour, whichever is the higher,

Kxcept as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day's work shall stand alone.

Rest Period after Overtime.

(6) When overtime work is necessary it shall, wherever reasonnbly practicable, be so arranged that employees have
at least eight consecutive hours off duty between the work of suecestive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary
work on oue day and the commencement of his ordinary work on the next day that he has not at least cight consecutive
hours oft duty between those times shall, subject 10 thix sub-clause, be released after completion of such overtime until he
has had eight consceutive hours off duty without lus~ of pay for ordinary working time occurritg during such abrence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is releaced from duty for such period and he shall
thon be catitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
timo vccurring during such absence.

Call Back.

(¢} An employeo recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ ‘work at the appropriate rate for each time he is
so rocalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clanse shall
not apply in cases whero it is customary for an employee to return to his employer's premises to perform a specific job
ontsido his ordinary working hours, or where the overtime is continuous (subject” to a roasonable meal Lreak) with the
completion or commencement of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) of this clause where the actual time worked is less than thrce hours on such recall or on each of such
recalls.

Saturday Work-—Five-day Week.
(d) A day worker on a five-day week required to work overtime on a Saturday shall be afforded at least three

hours' work or paid for three hours at the appropriste rate excopt where such overtime is continuous with overtime
commenced on the day previous.

Standing By.
(¢} Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness

for a call back, an employce required to hold hiwmself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is 80 to hold himself in readiness.

Meal Hours—General,

(f) For work done during meal hours and thereafter until a moal-hour break is allowed time and a half rates shall
be paid. An employee shall not be compelied to work for more than six hours without s break for a meal.

. Meal Hours—Maintenance Employees.

{g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
waintonance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for
the purpose of making good broakdowns of plant or upon routine maintenance of plant which can only be done while such
plant is idle.

Crib Time.

{(h) An employee working overtime shall be allowod a crib time of twenty minutes without deduction of pay after
eanch four hours of overtime worked if the employee continues work after such erib time.

Provided that where & day worker on a five-days week is required to work overtime on a Saturday the first prescribed
erib time shall, if ocourring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an cmployee before starting overtime aftor working
ordinary hours shall be allowed a meal break of twenty imninutes which shall be paid for at ordinary rates. An employer
and employee may agroe to any variation of this provision to meet the circumstances of the work in bhand provided that
the employer shall not be required to make any paymont in respect of any time allowed in excess of twenty minutes.

Tea Money.

(¢) An employeo required to work overtime for more than two hours without being notified on the previous day ot
earlier that he will be so required to work.shall either be supplied with a meal by the employer or paid 4s., and 2s. 8d,
for each subsequent meal, but such payment need not by made to employees living in the same locality as their workshopr,
who can reasonably return home for meals.

Unless the employor advises an employee on the previous day or earlier that the amount of ovortime to be worked
will necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second
and/or subsequent meals or make payment in lieu theroof as above prescribed.

If an employee pursuant to notice has provided a mesl or meals-and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for mesals which he has provided, but which
are surplus.

Transport of Employees.

{7) When an employee, after having worked overtime, or a shift for which he has not been re, ularly rostered, finishos
work at a time when rcasonablo means of transport are not available, the employer shall provide him with a conveyance
to his home, or pay him his current wage for the time reasonably occupied in resching his home.
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Compulsory Overlime.
(k) An employer may requiro any employee to work reasonable vvertimo at overtime rates and such employes shall
work overtime in accordance with such requirement.

HouLipays aNp Sunvay WORE.

11. {(a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on
weekly hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour
Day, Anzac Day, Christoas Day, and Boxing Day, but if any other day be by Act of Parlisment or Proclamation substituted
for any of the ahove-named holidays, this provision shali apply only to the day so substituted.

Any employer who has given to his employees notico under paragraph (i) of sub-clause (m) of clause 16 of this
Determination of his intention to closc down his plant or section or scetions thercof for the purpose of allowing annual leave
may alter the date of such intended closing down by substituting a date no more than two days carlier than the date of
which notice way given upon giving at least one week's noticc of such alteration.

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking.

(b) Except as provided in sub-clause 8 (k) an employee not engaged on continuous work shall be paid at the rate of
double time for work done on Sundays and public holidays, or day or days substituted by Act of Parlinment or Proclamation
in lieu- of such public holidays. Such double time to continue until he is relieved from duty.

(¢) An employee, other than a casual omployee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall, on being relieved from duty, be
entitled to be absent until bo has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence. .

(d) Employees, other than on shift, required to work on Sundays or public holidays, or day or days substituted by Act
of Parliament or Proclamution in leu of such public holidays, shall be paid for a minimum of three hours’ work.

(¢) Where an omployee is absent from his or her employment on the working day before or the working day after a public
bolidsy without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for
such a holiday.

11a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is
concerned, be deemed to be included in the list of holidays prescribed in clause 11 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public haif-holiday.

ExTRa RATES NOT CUMULATIVE.

12. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the
maximum of double the ordinary rates. .

PAYMENT oF WaGES.
13. {(a) Wages shall be paid weekly or fortnightly.

(5) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment wages due to an employee shall be paid to him on the day of such
termination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with & minimum of o quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitied, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMERT,
Weekly Employment.

14. (¢) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
a casual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week’s natice on oither side given at any time durin, the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or miscondnet, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any break down in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Where an employee has given or been given notice as aforesaid he shall continue in” his employment until
the dato of the expiration of such notice. Any employes who having given or heen given notice as aforesaid, without reasonable
cause (proof of which shall lio on him) absents himself from work during such period, shall be deemed to have abandoned his
employment and shall not be entitled to payment for work done by him within that period.

Casual Employment.

() A casual employec is one engaged and paid as such. A casual employee for working ordinary time shall be paid peor
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per
cent.

Late Comers.

{d) Notwithstanding anything elsewhore contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who without reasonable cause promptly communicated to the employer

" report. for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the ealeulation of
overtime,

SIoR LEAVE.

15. (@) An employee on-weekly hiring who is absent from his work on account of personal iliness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not bo entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. :

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

+ Faor the purpose of administering paragraph (iv) of this sub.clause an employer may, within one month of this Determination
coming into operation or within two woeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year ; and upon such statement the employer shall be eutitled to rely and act. . . . .
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Single Day Absences.

(b) In the case of an employee who claims to he allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed ubless he produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employes was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employet's rights
under sub-.clause (@) (iii) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulato from year tn year so that any balunce of the period specified in sub-clause (a) (iv) of this
olause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
&and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution of
the sick lenve prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of tgle year in which it acerues.

Attendance at Hospital, d:c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employeo suffering injury through an accidont arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANKNUAL LEAVE.
Period of Leave.

18. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an cmployco after twelve months
continuous service (less the period of aunual leave) as an employes on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workera. .

(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave, including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave preseribed in sub-clans<e (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annua] leave prescribed by this clause zhall be exclusive of any of the holidays prescribed
by clause 11 of this Determination and if any such holiday falls within an employee’s period of annual leave and i» observed
on a day which in the case of that employec would have been an ordinary working day there shall be added to the period of
annual leave time equivalent to the ordinary time which the employeo would have worked if such day had not been a boliday.

Where a holiday falls as aforesaid and the employee fails without reasonablo cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annusl leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree,
in two separate periods and not otherwise.

Calculation of Conti s Service.

(¢) For the purposes of this clause service shall be doemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has heon
made merely with the intention of avoiding obligations hereunder in respect of leave of absence:

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer ; or

(ili) any absence with reasonable cause proof whereof shall be upon the employeo.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
ot this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 15 shall be accopted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant. in the manner in
which general notifications to employees are usually made in that plant and by posting to the union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up iu the plant.

A npotice to an individual employee may be given by delivering same to him personally or by postiug it to his last
recorded address, in which caso it shall be deemed to have reached him in due courso of post.

’ In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
exteut of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
csleulating the period of twelve months’ continuous service.

Calculation of Service.

(f) Servico before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which leave or a payment in liou thercof has been allowed or made under the clause hereby rovoked. The period of
annual leave to be allowed under this sub-clause shall be calculated to the nearest day, any broken part of a day in the
result not exceeding half a day to be disregarded..

Wkere the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the
service of the employer.

Calculation of Month.

() For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there e no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave o be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-
clauses (i) and (m) thereof payment shall not be made or accepted in lieu of annual leave,
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Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within o period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

{7) An employer may allow annual leave to an employeo before the right thercto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued,

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has acerued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respoct of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever Temuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the aunual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except & shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wago he would have received in
respect of the ordinary time which he would have worked had he not beon on leave during the relevant periods.  For the
purposes of this sub-clause and sub-clause (/) hereof wages shall be at the rate prescribed by clauses 2, 3 and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be. Paymentin the caso of employees employed on piece or
bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal,

(I) If after one month's contivuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employeo, the employee shall be paid at
his ordinary rate of wage for 63 hours at the same rate in respect of each completed month of continuous service, the
service being service in respect of which leave has not been granted hereunder.

Annual Close Down.

{m) Where an employer closes down his plant or a scction or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—

(i} He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(ili) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowsd proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employes, he shall be entitled to the benefit of sub-
clause (1) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid. .

MISOELLANEOUS.
A dation and C iences,
Bosling Water.
17. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Wader.

(ii) Employers shail provide for the use of employees in workshopsa sufficient supply of wholesome cool drinking
water from bubble taps or other suitable drinking fountains.

First-aid Outfit.
(iii) In each workshop, and at other places where employees are reguiarly emhgloyed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an officient first-aid outfit,
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantities to be

Articles, kept in Ambulance
Chest—

Antiseptic solution .. .. . . AN o . .. <. | 1 bottle
Bandages, cotton and gauze .. .. .. . - ta. .. «» | 1 dozen assorted sixes
Castor oil .. .. .. .. .. .. .. e e .. | 2 oz.
Iodine, tincture of - . .. o .. . .. .. oo | 2 oz,
Manual, first-aid .. .. .. .. .. .. . .. e R |
Petrolatum, carbolized .. .. .. ..t 1 jar

Picric acid solution, made according.to the following recipe or prescription :—
13 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint

Pins, safety . o .- . .« | 1 packet

Sal volatile .. . . . .. . . .. . .. | 6 oz.

Scissors .. .. .. . .. .. . .. .. .. «. {1 pair

Tourniquet .. .. .. .. . e .. .. .. R |

Tweezera .. .. . . .. . .. o .. .. . 1 pair

Cotton, absorbent .. . .. .. .. . .. .

Dot abeorbent 5L n | b adoguato sssortment

Plaaster, adhesive .. “ .. .. .e .. .. ..
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Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each cmployee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes,

Washing und Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sunitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be linvited {0 such tools of trade as are ordinarily required for the performance of the
employee’s duties.
Gloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agroo.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one)
or otherwise by the employer or the executive officer responsible for the managoment or superintendence of the plant conceraud.
In such case o decision shall bo given on the workman’s claim within 48 hours of its being asked for (unless that time expircs
on a non-working day, in which case it shall be given during the next working day), or clse tho said cquipment shall be
provided.
Qoggles.

(iii) Suitable mica or other goggles shall be provided by the employer for cach employce using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employeo.  An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.
(iv) Whero necessary suitable masks shall be provided for employees required to use compressed air for blowing clust from
electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Clothing—Galvanising, dec.

(v) Employers shall provide suitable protoctive aprons, rubber gloves, and rubber boots or clogs, to employecs engaged in
the manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Protective Equipment—Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when ongaged on work necessitating its use to be supplied with same :—
(2) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glass {or in the case of oxy-acetylene operators protective glasses
with side shields),
(c) Anti-flash goggles,
(d) Aprons, leather slceves and leggings (or coveralls of flame-proof material) and gauntlet gloves, and
{e) Gum or other insulating boots when working in places so damp that danger of clectric shock exists.
An employee who is pursuant to this paragraph supplied with any of the equipment spocified horoin shall wear or uae as
the case may bo such equipment in such a way as to achieve the purpose for which it is supplied.
Where electric arc operators are working screens which shall be suitable and sufficient for the purpose shull bu provided
by the employer for the protection of employees from flash.
Tools.
{vii) Until further order the employer shall provide for each employce such tools as were customarily provided at the time
of the making of this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel motal. and
similar bard metals. The employee shall replace or pay for any tools 8o provided if lost throngh his negligonce.

Females—Rest Period and Seats.
{¢) Fomalo employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or seoond half of the day or shift as may be decided by a majority of the femalo employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female

employees.
ploy Ventilation.

() (i) While any work is being carried on in any confined or enclosed space in which—
(@) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(b) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be d d to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1946 (published in the Victorian Government Gazotte No. 21, dated 7th February, 1945) and shall not apply to any
proceases or occupations to which those Regulations apply. )

(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanising and pickling is carried
on, and in workshops where fusing of wet enamel is carried on, facilities for the free circulation of air.  Any dispute under
this sub-clause shall be determined by the Wages Board.

Szor STEWARDS.

18. An employee appointed shop steward in the shop or department in which he is omployed shall, upon notitication thareof
to his employer, be recognized as the accredited reprosontativo of the union to which he bolongs, and he shall be allowed the
necessary time during working hours to interview the omployer or his representative on matters affecting employees whom he
represents.

Rigur oF ENTRY oF UNION OFFICIALS. .
19. {a) For the purpose of interviewing employess on legitimate union business, a duly aceredited union representative shall

have the right to enter omployers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatckeeper or such other person as may be appointed by tho employer.

(ii) That he interviews employees only at places whero they are taking their meal.

(iii} That not more than one representative of each of not more than threo unions be on the premises at any ono
time.

iv) That no one roprosentative visit the premises more than once in each week. .

‘<) That if any employer allegos that a representative is unduly interfering with his work or is creating dissatisfaction

. amongst his employees, or is offeqsive in his methods, or is committing a breach of any of the previous conditjons,
such employer may refuse the right of entry.
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Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as may he mutuaily arranged by the
representative and the employer.

(b) For the purpose of invostigatihg complaints concorning the application of this Determination, or the employment of
fomales upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded
reasonable facilities for entering an employor’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate.

(ii) That he makes his investigations in the presence of the employer or his reprosentative (if the employer so desires).
(iii) That he does not interfere with work proceeding in the workshop or plant.
(iv) That he conducts himsolf properly.

(¢} A union representative shall be a duly accredited representative of an organization concerned if he be the holder
for the time being of & cortificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

- (Name of organization.)
This is to certify that is & duly accredited representative of the

above-named orgenization.
General Secretary.

{sBaL)
Date— .
Specimen signature of holder—

Strictly not transferable. .
Tme aXp WacEs Boox.

20. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, tho hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wagos record shall be open for inspection to a duly accredited union official during the usual office
hours at the omployer's office or other convenient place : Provided that an inspection shall not be demanded unless the
secretary of the union or the district secretary or organizer of any division suspects that a breach of the Determination has
been committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishmont.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to the
suspected breach of the Determination. s

Notice Boarp.

91. The employer shrll permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited Union representatives shall be permitted to post formal union notices. signed or counter-
signed by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an acoredited Union representative
or by the employer. :

DBFINITIONS.

22. “ Confined space” means a compartment, space or place the dimensions of which necessitate an employse working
in a stooped or otherwise cramped position, or without proper ventilation, and includes such a space :—

(i) in the case of s ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, ander

engine room and stokehold floors, or under or inside boilers. .

(i) in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces,
flues, eambustion chambers, receivers, buoys, tanks, superheaters, or economizers.

“ Process worker >’ means an employee engaged on :—

(i) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with
jige, gauges, -or other tools rendering operations mechanical {(and in connexion with which he is not
responsible for the setting up of the machine nor for the dimensiona of the products other than by checking
with gauges, which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator);
o .

r
(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required ; or
(iii) Tn specialized processes not requiring use of hand tools except hammers, pliers, screw drivers, spanners,
and files, and-such tools as are necessary for deburring or removing rags or edging.
‘ Ship repairs ”’ means :—
(i) All repair work done on ships. :
(ii} All work other than the making of spare parts and stores done in a workshop used for ship repairs only.
(iii) Work dome in a workshop used for both ship re;;mirinil and other heavy metal fabrication on which
employees are engaged both on the ship and in the workshop.
“ Sunday ' means all time between midnight Saturday and midnight Sunday.
“ Tool storeman ’’ means an adult male employee in charge of receiving, storing and issuing of tools and other equipmenta
in a tool store.
“ Year”’ means the period between the lst day of June in each year and the next 3lst day of May.

Welding. .

“ Welder—special class’ means a tradesman using electric arc and/or oxy-acetylene equipment and who is required to,
and is competent to, apply gereral trade experience in welding the following classes of metals :—mild steel, stainless steel,
cast iron, aluminium, copper, brass, die cast metal and magnesium. -

“ Welder—Ist class” means a tradesman using electric arc and/or oxy-acetylene ' blowpipe and/or coal gas cutting
plant or flame hardening who is required to apply general trade experience as a welder or flame hardener respectively.

“ Welder—2nd class ”’ monans an adult employee using electric arc or oxy-acetylene blowpipe who is not a welder—lst class
or welder-—3rd class.

“ Welder—3rd class ” means an adult employee using an electric spot or butt welding machine or cutting scrap with
an oxy-acetylene blowpipe.

Sheet Metal.

“ Sheet metal worker—Ist class’ means a tradesman working to scaled prints or drawings or applying general trade
experience or knowledge to the making of sheet motal products and/or the erection or installation thereof.

* Sheet metal worker—2nd class” moans an adult employes working at the bench in the making and/or reparing of
sheet metal products not calling for the use of prints or drawinge or measurements.

“ Canister making *' means the making of canisters and other tin containers in quantities by specialized proceases,

“ Guillotine operator ” means an adult male employee who for the greater part of his time is engaged on work
involving the use by him of prints or drawings or the determination by him of sizes of material to be cut for the production of
sheot metnl products by Ist or 2nd class sheet-motal workers.

« Sheot metal ’ means sheets of metal 10-gauge or lighter.

¢ Spinner—1st class ” means an adult employee required to make his own chucks, spin up the job to drawings,
measurement, or blue prints, and/or who applies general trade lmowledge and experience to tho making of spun articles
by jobbing methods. . K



No. 311.—April 30, 1954 9984 Victoria Gazette

PERIODICAL ADJUSTMENT OF WAGES.

23, The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of soction 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage, as prescribed by clause 24.

Basic Wage.
ADULT MALES. Lndox Numb
ndex Number
Place. a‘é‘:ﬁ!gggz‘)’. Set Assigned.
£ e d.
Victoria—
Within 20 miles of G.P.O., Melbourne; 10 miles of G.P.0., Geelong; at Warrnambool ;
and within Mildura and Gippsland districts . . .. .. .. 1117 0 Metbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne
Elsewhere—3g. less than the contemporaneous basic wage for Melbourne

The basic wage for adult females shall be 75 per cent. of the basic wage for adult males, calculated to the nearest 6d.,
half or less than half of 6d. in a result to be disregarded.

ADJUSTMENT OF Basic WaGE.

94. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s “all items® retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwenlth CGovernment Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
ag prescribed in clause 23.

{¢) During cach future successive period beginning with the first pay period to commence in a February, a May. an
August, or & November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all item ” retail price index number by the factor 103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be tuken to the next higher shilling.

In addition to the basic wage prescribed by clause 23, any adult employee of a olassification specified hereunder shal}
be paid the margin hereinafter assigned to that classification, and such margin shall be deemed to be part of his ordinary
rate of wage for all purposes of this Determination :—

Classiflcation. Margin.

(a) Sheet Metal Section. s. d.

Sheet metal worker (st class) .. . .. .. .. . .. 52 0
Sheet metal worker (2nd class) .. .. .. .. .. .. .. 37 0
Spinner—Ilst class .. .. . . . . .. 41 O
Spinner, other .. . . - - .- . .. .o 26 0
Die setter . .. .. . N . .. . .. ‘e .. 26 0
Die setter—press operator working from blue prints or plans .. .. .. .. .. 37 0
Press operator (heavy) .. .. .. . o .. .. N .. P 24 0
Press operator (light) .. e .. .. .. .. . .. .. .. 22 0
Solderer and dipper .- . . .. .. - o . o .. 24 0
Drop hammer stamper .. . .. .. .. . .- . .. . 24 0
Guillotine operator {as defined) .. .. .. . .. 37 ©
Guillotine operator (other) i i e e . 22 0
Guttering machinist .. . . . .. . 2 0
Power machinist (not otherwise specified) . . . e .. .. . 22 0
Spray painter (on both prime and finishing coat) .. .. o .. . .. .. 30 0
Spray painter (on one coat work) e .. .. .. . . .. 26 0

(b) Welding Division.

Welder—
1st class .. .. . . . . . 52 0
2nd class . . . . . . .. 28 0
3rd class .. .. e . . e . . 24 0
Tack welder .. . . .. . .. .. . . . . 26 0
Welder special class (as defined) .. .. .. . . .. .. . o 56 6
(c) Canister-making.
Die setter and/or machine setter and/or leading press hand - .. o . .. .. 26 0
Canister-maker by hand and riveter by hand .. .. .. .. . .. .. 26 0
Solderer and dipper .. .. .. .. . . .. .. .. .. 22 0
Canister vent closer and solderer working on tins containing substances with an artificial temperature of
160° F. and over .. .. .. .. .. . . .. .. .. 26 0
Operator of power capping machines or metal pots on automatic machines .. . o, .. 24 0
Operator of other power presses and other power machines . .. .. .. e 22 0
Cap solderer (not otherwise classified) . N .. . .. . . 22 0
(d) Galvanizing.
Galvanizer .. .. .. .. .. N .. .. . .. . 33 0
Tinner and grease tinner e .. .. . . - - .. . 33 0
Assistant working over metal pot .. .. .. .- . - o . 24 0
Pickler .. . . .o . . . . . .. . 23 0
All others in this Division .. . . . . e . . . 19 0
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Classification. Margin.

(¢) Painting and Japanning

Artistic japanner and goldworker . .. . .. . . e .. 37 0
Spray operator .. .. .. o .. .. . .. .. . 26 0
Grainer, liner, and filliter .. .. .. .. . . .. AN .. 22 0
Painter and lacquerer .. .. . .. . .. . . . .. 22 0
Dipper .. .. . . . .. . .. . .. . 22 0

{f) Porcelain Enamelling.

s d.
Fuser .. .. .. .. .. .. .. .. .. 32 0
Fuser on mcdulhuns, badges or buckles .. .. o . 22 0
Inspector—-1st class (i.e., one who inpects finished ‘enamel work as to quallty) .. . . 23 0
Inspector {other) . . .. .. .. .. .. .. 20 0
Mill hand and mixer .. .. .. .. .. o .. .. .. .. 23 0
Packer and despatcher .. .. .. .. . .. .. . . . 27 6
Pickler . .. .. . .. .. .. . - .- 23 0
Racksman .. .. .. .. .. .. . .. . . 18 0
Sand and shot blaster .. .. .. .. .. .. .. .. .. .. 38 0 -
Sprayer .. .. .. .. .. .. .. . .. 24 0
Swiller, gripper, "and brusher .. .. 22 0
Other employees with not less than three months’ exporwnce in the metal tra.des mdustry . .. 9 0
Employee not elsewhere classified in any Division . . . .. 3 0

(g) Qeneral.

Process worker .. .. . .. .. .. .. 22 0
Tool and/or material storemn.n (us deﬁned) . . .. .. . . .. 25 0
Storeman and/or packer . .. ‘e .. .. . .. 27 6

A. V. BARNS J.P,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 9th December, 1953,

By Authority: W. M. HoustoN, Government Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE SAND PIT BOARD.

NoTe.—This Determination applies to the whole of tho State of Victoria.

IN accordance with the provisions of the Factorics and Shops Acts, the Wages Board which since the 2nd October, 1939,
has had the power to ‘‘ dotermine the lowest prices or rates which may be paid to any persons employed in connexion
with-—A sand pit at labouring work, excavating, handling, or removing sand for trade or sale, or excavating, handling, or
removing sand for the construction or the maintenance of roads, but not including persons subjoct to the jurisdiction of the

Carters Board,” has made the following Determination, namely :-—

1. That as from the 7th December, 1953, the last previous determination of this Board shall be revoked and replaced

by this determination.

Waaks.
2,
Apprentices and Improvers. Other Employecs.
Py
— . ofBade” | per Woex — Per VWock
Wage. of 40 Hours. of 40 Hours,

% s d. s d.
Under 16 years of age .. 31 73 6 Leading hand in charge of four or more employees 248 0
16 years of age .. 40 9% 0 Powder monkey employed in sand pit .. 250 0
17 years of age .. 49 116 0 Nozzloman .. . .. o 241 0
18 years of age .- 58 137 6 Plowghman .. 241 0
19 years of age . 68 161 © Tipman 241 0
20 years of age .. ki 182 6 Scoopman 241 ¢
Shoveller . 241 ©
PROPORTION. Shaft sinker. . .. 248 0
(Within any factory or place.) Pneumatic pickman .. 246 0
Jumperman .. .. 246 0
Apprentices. Pickman .. = 241 0

One apprentice to every three or fraction of threce | Drivers—
workers receiving not less than the minimum wage. One horse .- 240 ©
An indenture of apprenticeship prescribed by the Two horses . 243 0
Board was approved on 18th June, 1924 Three horses .. .. .. .. 246 0

Motor vehicle having maker’s capacity of—

Improvers. 25 cwt. or less .. .. . 246 0
One improver to every five or fraction of live Over 25 cwt., but not over 3 tons 250 0
workers receiving not less than the minimum wage. Over 3 tons, but under 6 tons 253 0
All others .. .. .. .. 237 0

3. (@) Where a 53-day week is worked :(—

Monday to Friday . .. .. 7 hours 12 minutes
Saturday 4 hours.
(b) Where a 5-day week is worked :—
Monday to Friday (both inclusive) .. .. 8 hours,
OVERTIME.

4. In excess of the hours fixed in clause 3, the rate shall be time and a half for the first four hours’ work and

Dawy Hours.

double timo thereaftor. Such overtime shall be computed on a daily basis.

No. 312.—12494/53.—Pgrce 6p.
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Casuar, LABOUR.

5. Casual workers, i.e., workers employed for not more than 20 hours in any week shall be paid at the rate of 3d.
per hour in addition to the ordinary rates.

Pro Rata PAYMENT OF WaGES.

6. An employee other than a casual worker ” who is employed for less than thoe hours fixed for a full week’s work
shall be paid the ordinary wages rate calculated pro rata nccording to the number of hours worked.

PayMenT ror HoLipays.

7. All employces shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Australia
Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Christmas Day, Boxing Day, and Anzac Day, but if any
othor day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this provision shall
apply only to the day so substituted.

SpectaL RATES For SuNDAYS AND PusLic Horipavs.

8. Double time shall be the special rate for all work done on Sundays, Christmas Day, Boxing Day, New Year’s Day,
Labour Day, Good Friday, or Easter Monday; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named public holidays, the special rato shall only be payable for work done on the day so substituted.

8a. In connexion with the visit to Australin of Her Majesty Queen Elizabeth IL., where a Public Holiday or Publio
Half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or within any defined area, such
Public Holiday or Public Half-holiday shall, so far as such Municipality or part thercof, or such defined ares, is concerned,
bo deemed to be included in the list of Holidays prescribed in clauses 7 and 8 hereof.

Provided than an employee who fails to attend for work on the working day before and/or after such Public Holiday
or Public Half-holiday without reasonable excuse shall not be entitled to be paid for such Public Holiday or Public Half-
holiday.

Sarrr Wosk.
9. Employees working shift shall be paid 5 per cent. more than ordinary rates.

Axnvar Howupay.

10. The annual holiday shall bo as presoribed by the provisions of the Factories and Shops (Annual Holidays) Act
1048, (No. 5111), and any amendments which may bec made thereto from time to time.

Sick LEAVE.

11. Where an employee is disabled by personal ill-health (not attributable to misconduct) proof of which sickness is
given to the employer within 24 hours of the employee's consequential absence, he shall be entitled without deduction of
pay, to absent himself from work one day in each two months, or for a proportionate aggregate in a longer period, but not
exceeding 40 hours in any year of employment.

PERIODICAL ADJUSTMENT OF WAGES.

12. The wages rates for adults set in clausc 2 are based the following basic wage, and pursuant to and in accordance
with the provisions of section 21 of the Factories and Shops Acts 1934, this Board hereby determines that rates for male
adults shall be automatically adjusted as prescribed in clauso 13.

Basic Wage.

Place. Basic Wage Index Number
(Adjustable). Set Assigned.
£ s d
Throughout the State .. .. .. .. . o .. .. 1117 0 Melbourne

ADJUSTMENT OF Basic WaaE.

13. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ™ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of thoe basic wage shall be
as prescribed in clause 12.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *“ all items * retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) Tho wages of apprentices and improvers shall be the appropriato percentages as set out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 7th December, 1953

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE BEDSTEADMAKERS BOARD.
Notg.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

N accordanoe with the provisions of the Factorics and Shops Acts, the Wages Board appointed to *“determine the lowest
l prices or rates which may be paid to any person or persons or classes of persons (including the moulders of bedsteads and excluding
the moulders of fenders) employed in the process, trade, or business of a maker of metal bedsteads or fenders, or parts thereof,”
has made the following Detcrmination, namely :— ;

1. That as from the 9th December, 1953, the last previous Destermination of this Board shall be revoked and replaced by
this Determination.

9 Wages per Week of 40 Hours, -
e elie
— el cu; the €3, 0 Other Parts of Victorln where
N&.‘gﬁ.‘:,g’mﬁf eé%r}f‘w;?f’:hd the Determination Applies.
* Warrnatmbool,
s d. s d.

Bedstead smith “ .. .. .. .. .. .. 282 0 259 0
Chill fitter called on to design and model .. .. .. o 217 0 274 0
Other ohill fitter .. .. - .. .. ‘. 262 0 259 0
Machinist .. .. .. . . .. .. .. 259 0 256 0
Plater in charge . .. . .. .. .. .. 274 0 271 ¢
Plater’s assistant . .. .. . .. . o 260 0 257 0 '
Polisher and grinder .. “ .. .. .. .. .. 261 © 258 0
Chipper and caster .. . .. . . .. .. 258 0 255 0
Bedstead fitter and mounter .. .. .. .. .. NN 262 0 259 0
Employee engaged outting, binding, straightening, drilling, or squaring up

parts of bedsteads and frame setter .. .. AN .- .. 261 © 258 0
Japanner and lacquerer .. . .. .. . .. 259 0 256 0
Other employess with not less than three months’ experience in the industry 246 0 213 0
All others .. .. . .. .. .. .. 240 0 237 ¢

SpECTAL RATES.
3. In addition to the wnges prescribed in clause 2 horeof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than three and not more than ten employcos, including spprontices, 9s. pet
week extra; more than ten and not more than twenty omployees, including approntices, 18s. por week extra;
more than twenty employeos, including apprentices, 27s. per week extra.

(b) Working in wet places, 13d. per hour extra. Working in confined spaces, 3d. per hour extra.

(¢} Working for more than one hour in the shade in places where the temperaturse is raised by artificial means to hetween
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degroes
Fahrenheit, 3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit, employces shall also be entitled to twenty minutes’ rest after every two hours’ work without
deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the
employees who claim the extra rate.

{d) Dirty work, i.e., work which a foreman and workman shall agree is of an unnsually dirty or offensive nature,
14d. per hour extra.

{e) Compensation to the extent of tho damage eustained shall be made for work in which clothing or toolsnre damaged
or destroyed by the use of acids, i

(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job. the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing.

No. 313.—12491/53.—Prics 6p.
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Juntor Mare aND FEMALE Lapour.
4. Wayes Per Week of 40 Ilours.

Total Wage Payable—

* Percentagte uf Additional - Within the Metropolitan

Basle Wayge, Amount. War Loading. District ; the Cities of | Other Parts of Victoria

Geelong, Geelong West, where the

Newtown and Chilwell, Determination Applies.
and Warrnambool,

Per Weck. | Per Week.

s d. s d. s d. s d.
I.—Adult Females.
Under one month’s experience .. 75 .. . 177 6 175 6
All others .. .. .. o 7% 16 0 . 193 ¢ 191 6
. 11.~~Junior Females.
17 years of ago and under .. . 52 3 6 . 86 0 95 0
18 years of age . .. .. 62 4 0 .. 114 0 113 0
19 years of age o . .. 72 4 6 132 6 131 0
20 years of age . . .. 82 5 0 150 ¢ 149 0
111 ~Junior Males.
Under 16 ycars of age - .. 24 2 0 59 0 58 0
16 years of age .. .. . 34 3 0 83 6 82 6
17 years of age .. .. . 46 4 0 113 0 11 6
18 years of age o . .. 68 50 142 6 140 6
19 years of age - .. .. 73 6 0 179 0 77 0
20 years of age 88 70 216 6 213 0

A junior employee of eighteen years or more shall bo paid 3s. per week in addition to the rates preseribed nerein while he
is employed as a furnaceman or assistant to a furnaceman.

1V.—~Juntor Males (Foundries).

Under 16 years of ag . . 24 20 Lo 60 0 59 0
16 years of age .. . .. 32 2 6 19 80 0 % 0
17 years of age .. : .. 58 5 0 30 145 6 143 6
18 years of age . .. .. 73 6 ¢ 4 0 183 0 181 ©
19 years of age and over .. .. 88 70 4 6 220 0 l 217 6

]
* The percentages for junfor females relate to the female basic wage, but In all other cases relate to the male basic wage.
Femalcs and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof.

The total wage shall be caleulated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be
disregarded,

Hours oF EMPLOYMENT.
Day Workers.

5. {g) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday to
Friday inclusive} and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours each
continuously except for meal breaks at the discretion of the employer, between 7 ain. and 530 p.m. on Monday to Friday
inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
or Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to ail or a section of the employee
by mutual agreement between an cmployer and the representative of the union in that shop.

Five-Days Week.
(6) In any case in which the ordinary week's work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest;
(it} loss in the value of goods handled or to be handled ;
(iii} reducing the efficicncy of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.
This sub-clause shall not apply to cmployees engaged on the maintenance and servicing of plant and it is a condition of the

allowing of & five-days week hereunder that if required employees shall comply with the reasonable and lawful orders of the
employer as to working overtime, including the work of overtime on Saturday.

EMERGENCY PROVISIONS,

5a. (¢) Notwithstanding anything elsowhere contained in this Determination, the following provisions shall apply in the
case of an employsr who is subjoct to restriction or rationing in the use of electric encrgy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the sppropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that cmployee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to cmploy him usefully
the employeo shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall bo entitled to be paid for four hours’ work ;
(3) this sub-clause shall not apply to apprentices.
(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)

at any time on any day other than on a Sunday on tho basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to noon—ordinary time ;
{2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for work performed at sll other times other than on a Sunday—ordinary rates plus 10 per cent.
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Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 am, the amount he shall receive shall not be less than an amount of
59. more than the amount he would receive if paid at ordinary day rates.

(ili) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work:—

(1) for day work or day shift work—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent;
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount ho shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary rates.
(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers on afternoon and night only at the date of such interference
a8 aforessid and who continue to work on such shifts.

(iv) Ho may alter tho time at which meal broaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penslty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhero contained in this Determination, tho provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purposes of providing employment for
his employeos whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in
such plant through no fault of his own; or

(ii) bocause of the inability of the auxiliary power plant to meet the normal domands for power— .

(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
(2) finds it neccssary to alter the time at which meal breaks are usually taken and/or the duration
of them,
OVERTIME.
6. {a) For all work done outside ordinary hours the rates of pay shall be time and s half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or & junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is the higher.

Except as provided in sub-clause (b) hereof in computing overtime each day's work shall stand alone,

Rest Period After Overtime.

() When overtime work is necessary it shall, wherever rensonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consccutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

1f on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Buck.

(c) An employeo recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of threo hours’ work at the appropriate rate for each time he is so recalled ;
provided that.except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous {subject to a reasonable meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for tho purposes of
sub-clause (b) hereof where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-daya Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at tho appropriate rate except where such overtime is continuous with overtime commenced on the
previous day.

Standing By.

{e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in rcadiness to work aiter ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to held himself in readiness.

Meal Hours—Qeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employce shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employces.
(g) Subject to the provisions of tho second part of sub-clause {f) hercof an employce employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only Le done while such plant is idle.

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such erib time.

Provided that where n day worker on a five-days week is required to work overtime on u Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 pm., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall he paid for at ordinary rates. An employer an
employee may agree to any variation of this provision to mcet tho circumstances of the work in band provided that the cmployer
shall oot be required to make any payment in respect of any time allowed in excess of twenty minutes.
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Tea Money.

(4) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall be either supplied with a meal by the employer or paid 2s and 1s. 3d. for eack subsequent
meal, but such payment need not be made to employees living in the same locality as their workshope who can reasonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitato the parteking of a second or subsequent meal (as the case may be) tho employer shall provide such second and/or
subsequent meals or make payment in licu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
{j) When an employce, after having worked overtime, or a shift for which he has not been regularly rostercd, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.
(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement. .

Smrr Work.
7. {a) For the purpose of this clause—

* Afternoon shift ” means any ghift finishing after 6 p.m. and ut or before midnight.

** Continuance work " means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer. ,

** Night ehift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

“Rostered shift '* means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
‘The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii} 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days. .
Subject to the following conditions such shift workers shall work at such times as tho employer may require—
(i) a shift shall consist of not mcre than 8 hours, inclusive of crib time ;
(i) exc;pt at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ;
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work.

(¢) This sub-clause shall apply to shift workers mot upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not more
than 8 hours and one shift (Saturday) of not more than four hours; or
(i) 80 in 14 consecutive days, in which case an employee shall not, withont payment for overtime, be required to
work more than 8 consecutive hours on any shi({; or more than six shifts in any week; or
(iii) 120 in 21 consecutive days, in which case an employce shall not, without payment for overtime, bo required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, excopt for meal breaks, at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respeotive shifts.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days' notice of alteration given by the employer to the employees.

Afternoon or Night Shifts.

(f) Shift workers on continuous work whilst on afternoon or night shifta sball be paid 74 per cent. more than the ordinary
rates for such shifts,

Shift workers on other than continvous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or nights
in & five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half,

An employee who—

(i} during a period of engagement on shift works night shift only ; or
(1i) remains on night shift for a longer period than four consccutive weeks; or .
(iif) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, bo pnid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be puid to any shift worker for work performed between midnight on Friday and nidnight on
Saturday shall be time and a querter. Such extra rate to be in substitution for and not cumulative upon the shift preminws
prescribed in the first and second paragraphs of sub-olause { f) hereof.
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Overtime,

(9) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Detcrmination

or on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or

{ii} if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in such case when the time is worked—

(iii) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on & shift to which an employee is transferred on short notice as an salternative to standing the employee off in

;:Iircumstancca which would entitle the employer to deduct payment for a day in accordance with clause 13 (b)
ereof.

Provided that when not Jess than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee ghall be paid at the rate
of time and u half for the first 4 bours on duty sfter he has finished his ordinary shift and at the rate of double time thercafter
except where the employee is required o continue to work on his rostered day off when he shall be paid double time.

Compulsory Overtime.

(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requircment.

Sundays and Holidays. :

() Shift workers on continuous work shifta for work done on o rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at tho rates prescribed
by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on & Sunday or holidey the time
80 worked before midnight shall not entitle the employee to tho Sunday or holiday rate; provided that the time worked by an
employee on a shift commencing bofore midnight on the day preceding a Sunday or holiday shall be regarded as time worked on
such Sunday or holiday.

Junior and Female Employees.

(#) Female shift workers, apprentices or junmiors whilst on afternoon or night shifis shall be paid not less than the
rates hereinbefore prescribed or ls. per shift whichever is the higher.

HoLipays aND SuNDAY WORK.

8. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday. Queen’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation subsfituted for any of the
above named holidays this provision shall apply oaly to the day so substituted.

Any employer who has given to his employees notice under paragraph (i) of sub-clause (m) of clause 9 of this Determination
of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave may alter the
date of such intended closing down by substituting a date no more than two days earlier than the date of which notice was
given upon at least one week's notice of such alteration.

By agreement between any employer snd his employees, other days may be substituted for the said days or any of them
88 to such employer’s undertaking.

(b) An employee not engaged on continnous work shall be paid at the rate of double time for work done on Sundays
and public holidays or day or days substituted by Act of Perliament or Proclamation in lieu of such public holidays such double
time to continue until he is releived from duty :

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or & public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relisved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(@) Employees, other than on shift, required to work on Sundays or public holidays or day or days substituted by
Act of Parliament or Proclamation in lieu of such public holidays shall be paid for a minimum of three hours’ work.

84, In connexion with the visit to Australia of Her Majesty Queen Elizabeth II, where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be
deemed to be included in the list of holidays prescribed in clause 8 hereto.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such publio holiday or public half-koliday.

ANNUAL Lrave.
Period of Leave.

9. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months' continuous
sorvice (loss the period of annual leave) as an omployee on weokly hiring in any one or more of tho occupations to which this

Determination applies.
Seven-day Shift Workers.
(6) In addition to the leave hercinbofore prescribed seven-day shift sworkers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed soven consecutive days’ loave including non-working days.
Where an employee with twelve months’ continuous servico is engaged for part of the twelve monthly period as a sevon-day
shift workor, ho ghall bo ontitled to have the period of fourteen consecutive days’ annual loave prescribod in sub-clause (a) hercof
increased by half s day for oach month he is continously engaged as aforosaid.

Annual Leave Exclusive of Public Holidays.

(¢} Subjoct to this sub-clause the annual loave prescribed by this clause shill bo exclusive of any of the holidays
prescribed by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual lenve and is
observed on o day which in the case of that employee would have been an ordinary working day, there shall be added to the
period of annual leave time cquivalent to the ordinary time which the employee would have worked if such day had not been a
holiday.

Whero & holiday falls as aforesaid and the employeo fails without reasonable causs preof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the peried of his annual
leave he ¢hall not be entitled to be paid for any such holiday,

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if tho employee and the employor so agree, in
two separate periods and not otherwise,

Calculation of Continuous Service.

(e) For the purpose of this clause service shall be desmod to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or terminution has buen
made merely with the intention of aveiding obligations horounder in respect of leave of absence ;
(ii) any absenco from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whercof shall be upon the employee.
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In cases of porsonal sickness or accident or absenco with reasonable cause the employeo to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencemont of such absenco of his
inability- to attend for duty and as far as practicablo tho nature of the illness injury or causo and the cstimated duration of
his absence. A notification given by an cmployce pursuant fo clause 14 shall be accopted as a notification under this
sub-clause,

Any absence from work by reason of any cause not being a cause specified in this sub-clauso shall not bo deemed to break
tho continuity of service for the purposes of this clanse unless tho employer during the absenco or within fourteen days of the
termination of the absence notifics the employee in writing that such absence will bo regarded as having brokon the continuity of
sorvice,

In cases of individual absentecism such notice be given in writing to the omployee concernod, but in cases of concorted or
colloctive absentevism notice may be giten to employees by the posting up of a notification in tho plant, in the manner in which
general notifications to employecs are usually made in that plant and by posting to cach union whose members have participated
in such concertod or collective absentecism a copy of same not lator than the day it is posted up in the plant.

A notice to an individual employce may be given by delivering same to him personally or by posting it to his last recorded
address, in which caso it shal) be deemed to have reached bim in due course of post.

In calculating the period of twelvo months’ continuous servico any such absence as aforesaid shall not, except 1o the extent
of not more than tourteen days in a twelve-manthly period in the case of sickness or accident, be taken into account in caleulating
the period of twelve months’ continuous service.

. Caleulation of Service.

{f) Servico before the date of operation of this Detormination shall be taken into considoration for tho purpose of calculaling
annual lenvo, but an employoo shall not be ontitled to leave or payment in licu thereof for any poriod in respect of which leave
or a payment in liou thereof has boen allowed or made under the clause heroby revoked.  Provided however, that in respect of serviee
beforo the Ist January, 1946. the annual leave shall be allowed at the rate of 33 hours for oach completed one month of continuous
service and in respect of service after that date at the rate of 6 hours for each comploted one month of continwous service.  Any
broken part of a month served before the Ist January, 1946, shall for tho purposes of this clanss be deemnd to Lo service after the
lst January. 1946.  Tho poriod of annual leavo to be aliowed under this sub-clause shall be calcalated to the nearest day any broken
part of n day in the rosult not oxceeding half & day to be disregardud,

Whero the omployer is a successor or assignee or transmittco of a business if an employco was in the employment of the
employor’s predecessor at tho timoe when ho becamo such successor or assignee or transmittee tho employee in respect of the poriod
during which ho was in the sorvice of tho predccessor shall for the purposo of this clause be deemed to be in tho service of the
omployer.

Calculation of Month.

(g) For tho purpose of this clause a month shall bo reckoned as commencing with tho beginning of the first day of the
employmont or period of employment in question and as onding at the boginning of the day which in the latost month in question
has the samo dato number as that which tho commencing day had in its month and if thers be no such day in such subsoquent
wmonth shall be rockoned as ending at the end of such subsequent month.

Leave to be Taken.

{#) Tho annual leavo provided for by this clauso shall be allowed and shall be taken and oxcept as provided by sub-clauses
({) and {m} Leroof payment shall not be mado or accopted in lieu of annual leave.

Time of Taking Leave.
(i} Annual leave shall be given at a timo fixed by the employer within a period not exceoding six months from the date
whon the right to annual leave accrued and after not less than two weoks’ notice to the employee.

Leare Allowed Before Due Date.
(i) An omployor may allow annual leave to an employoe before the right thoreto has acerued dus, but where ieave is
taken in such a caso a further period of annual leave shall not commonce to acerue until after tho expiration of the twelve months
in tespect of which annual loave had been taken beforo it accrued, .

Where loave has been granted to an omployoo pursuant to this sub-clause boefore the right thereto has accrued due and
the omployee subsoquently loaves or is discharged from the service of the omployer bofure completing the twelve months’
continuous service in respect of which tho leave was granted tho cmployer may for cach ono complete monih of the qualifying
period of twelve months not served by the ¢mployee deduct from whatever remunoration is payable upon tho termination of the
employment ono-twelfth of the amount of wage paid on sccount of the annual leave, which amount shall not include any sums
paid for any of tho holidays prescribed by clauso 8 of this Determination.

Payment for Period of Leave,

(4} Each cmployee before going on lvave shall bo paid two wooks’ wages, oxcopt a shift workor or an omployec taking his
lsavo pursuant to sub-clause (d) horeof eithor of whom shall bo paid the amount of wage he would have roceived in respeet of
the ordinary time which he would have worked had ho not boen on lonve during the relevani periods. For the purposes of this
sub-clauso and sub-clause (I) hercof, wages shall bu at tho rate prescribod by clanses 2 and 4 of this Determination for the occupation
in which the employee was ordinarily employed immediately prior to tho commencomoent of his leave or the termination of his
employment, as tho case may be. Payment in the caso of cmployees employed on picco or bonus work or any other system of
paymont by rosulfs shall be at timo rates,

Proportionate Leave on Dismissal.

(!) If after one month’s continuous service in any qualifying twelve-monthly period an employeo lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rato of wage for 3% hours in rospect of each completed one month of continuous service before the lst January,
1946, and for 6§ hours at the same rate in respect of each completed month of continuous servico after that date, the service 1n
each case boing service in respeet of which leave has not been granted hereunder.

Annual Close Down.

(m} Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to all or the Lulk of the cmployees in the plant, or eection or sections conceined, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full wecks' Jeave paid lcave on a proyortionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks' leave, and has alco completed a further month or more of
continuous service shall bLe allowed his leave, and shall subject to sub-clause (f) hercof also be paid
one-sixth of a week’s wages in respect of cach completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(ili) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.
Provided that all time during which an cmployee is stood off without pay for the purposes of this sub-clause
shall be decmed to be time of service in the next twelve.-monthly qualifying period. ’
(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his cmployment or his employment is
terminated through no fault of tho employco, he shall be entitled to the benefit of sub-clause (I) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Sitop STEWARDS. .

10. Any empioyee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed
tho nceessary time during working hours to interview the employor or his representative on matters affecting cmployees whom he
presents. .
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RigrT or ENTRY OF UKNI10N OFFICIALS.
11. A duly accredited representative of the Association shall have the right to enter employers’ workshops during the midday
meal hour for the purposes of interviewing employees on legitimate union business on the following conditions :—
(i) That he produces his anthority to the gatckecper or such other person as may be appointed by the employer.
(ii) That he interviews employees only at the places where they are taking their meal.
{iii} That not more than one representative in all be in any workshop at any one time.
(iv) That no one representative visit a workshop more than once in each week.
(v) That if any employer alleges that a representative is unduly interfering with his workehop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may rofuse the right of entry. .
(vi) The official making such inspection shall Le entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination.

TRAVELLING TTME, ALLOWANCE AXD BoaRrp,
Travelling und Board.

12, {a) An employee who on any duy or from day to day is required to work at a job away from his accustomed workehop
or depot shall at the dircction of his employer present himseif for work at such job at the usunl starting time; but forall
time rcasably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares 1eagonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

(6) An employee—

(i) engaged in one locality to work in another ; or

(it) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

{c) An employee sent from his usual locality to another (ir. circumstances other than those prescribed in sub-clause (b)

hereof) and required to remain away from bis usual place of abode ghall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

{¢) The maximum travelling time to be paid for chall Le twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f) “Fxpenses ” for the purpose of this clause means :—
(i) All fares reasonably incurred.

For boat travel the fares aliowed thall Le first-elass on coastal bLoats, and on interstate boats where
there is no second-class as distinet from steerage; and for rail travel, sccond-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2e. 6d. for each meal taken.
(iii} A reasonable allowance to cover the cost incurred for board and lodging.

CONTRACT OF EMPLOYMENT.

13. (a) Fxcept as hereinafter provided, employment shall be by the week.  Any employee not specifically engaged as a
caruul employee shall be decmed to be employed by the week.

() Employment shall be terminated by a week’s notice on eithor side given at any time during the weck or by the
payment or torfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
ermployees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cages the wages shall be pail
up to the time of dismissal only or to duduct payment for any day the employee cannot be uscfully employed because of any
strike or thorugh any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonally
be held responsible.

(c) An employee not attending for duty shall except as provided by clause 14 hereof lose bis pay for the actual time for
such non-attendance.

Casual Employment.

{d) A coasual employee is one engaged and paid as such. A casual employee for working ordinary time shall le raid jer

hour one-forticth of the weekly rate prescribed Ly this Tetcrmination for the work which Le or she yerforms plus 10 per cent,

Late Comers.

(e) Notwithstanding anything elsewhete contained in this Determinafion an employer may solect and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of (wployees who witlhout reasonable cause promptly communicated to the employer, rejort
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the ealculation of
overtime,

S1cK Leave.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers®
compensa tion.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to atiend
for duty and, as far as practicable, state the naturo of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to attend
for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employec to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current year;
and upon such statement the employer shall be entitled to rely and act.

Single day absence.

{#) In the case of an cmployee who claims to be allowed paid sick leave in accordance with (his clause for an absence of
one day only, such employee, if in the ycar he has alieady Leen allowed paid sick leave on more than one occasion for one
day only. shall not be entitled to payment for the day claimed wnless he produces to the employer a certificate of 8 duly
gualified medical practitioner that in his, the medical practitioners’ opinion the employee was unable to attend for duty on account
of personal illuess or op account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (a) (iii) hereof.
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Cumaulative Sick Leave.

(¢} Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed ehall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall bo available to the employee for a period of
two years, but for po longer from the end of the year in which it accrues.

(cc) Rights accrued under sub-clause (¢} hereof prior to the 1st day of January, 1948, shall be preserved except that the
total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by 1/11th of such
total the result to be calculated to the nearest hour.

Atlendance at Hospital, &ec.
(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out

of and in the course of his employment {not being an injury in respect of which he is entitled to workers compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (nor exceeding four hours) 8o occupied on the day of the accident, and shall be reimbursed

by the employer all expenses reasonably incurred in connexion with such attendance.

{e) For the purpose of this clause * year ” means the period between the lst day of May in each ycar and the next 30th day

of April. A
PAYMENT OF WaGES.

15. (@) Wages shail be paid weekly.

(b) On the first puy day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due.

(¢} Upon termination of the employment, wages due to an employee shall be paid to bim on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a guarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with & minimum of a quarter of an hour.

{e} On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

TiME AND WagEs BooOE. .

18. Each employer shall keep a time and wages book showing the name of each employece and his occupation, and the
hours worked cach day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection at the employer’s office or other convenient place to a duly accredited
official of the Association during the usual office hours. Provided that no inspection shall be demanded unless the Secretary of the
Asgociation or the district secretary or organizer of any division of the Association suspecta that a breach of this Determination
has been or is being committed. Provided also that only one demand for such inspection sbail be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination.

PAYMENT BY RESULTS.

17. (a) Subject to the minimum wages herein prescribed, an employer may remunerate any of his cmployees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in
excess of their hourly or weekly rates. .

(b) Any increascs in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. 1f in a factory piccework is extended to processes now
done on weekly or hourly rates sub-clause (a) hereof shall apply.

MiISCELLANEOUS.
A dation and C
Boiling Water.
18. {a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employces in workshops a sufficient supply of wholesome cool drinking water
from bubblers, taps, or other suitable drinking fountains.

First-Aid Outfis.
{iii) In each workshop and other places where cmployees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factorica and Shops Act 1928 requires that a first-aid ambulance
chest shall be Lept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

e uantitis
Astlcles, @ :.mbucl:ntg? '(J.,‘eh:s%lz& o
Antiseptic solution .- . . . . 1 bottle
Bandages, cotton, and gauze .. .. .. . 1 dozen assorted sizes
Castor oil .- . .. . . . 2 oz,
Iodine, tincture of .. .. .. .. .. 2 oz.
Manual, first-aid .. .- .. N . . .. 1
Petrolatum, carbolized .. .. .. . .. .. 1 jar
Picrio acid solution, made according to the following recipe or prescription :—
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled wator 1 pint
Pins, safety .. .. .- . . .. o .. o .- . 1 packet
Sal volatile .. .. .. .. . . e i .. . .. 6 0z.
Scissors .. .. . . . . o . . . . 1 pair
Tourniquet .. . .. .. .- .. .. . e 1
Tweezers o . .- 1 pair
Cotton, absorben .. . . .. . . e .. .. ..
Gauze, sterilized, plain .. . . . .o N . . .. . An adequate assortment
Liat, absorbent .« .. .. .. .- .. .. .e

Plaster, adhesive .. .. . . ..
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Lockers,
(iv) The employer shall at some reasonably conveniont place on his premises provide n suitable locker for each omployee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. :
Showers. L

from lavatories. . '
Washing and Sanstary Conveniences.

(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

(v) Enployors shall provide for all workmen employed in foundris hot and cold shower baths, which shall be situated away

Clothing, Equipment and Tools, X . , ' Lo T
Damage to Clothing and Tools.

(b) (i) Compensation to tho extent of the damage sustained shall be made where in the course of tho work clothing or
tools are damaged or destroyed by firo or molten metal or through the use of corrosive substances: - Provided that the employer's
liability in respoct of tools shell be limited to such tools of trade as are ordinarily required for the performance of the employce’s
duties.

Gloves. .

(ii) Suitable canvas or leather gloves shall bo provided by employers for operators of pnoumatic tools and/or punch and

shearing machines and suitablo gloves or pads for such other work as the foreman and employee may agree.

In case of disagrerment between the foreman and workman, the workman or a shop steward on his bohalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the the employer’s industrial officor (if there be one) or otherwise
by the employer or the exocutive officer responsiblo for the management or superintendence rof the plant concorned. In such
case a decision shall be given on tho workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working
day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

Goggles.
(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels of
where used by more than one employee such goggles shall be sterilized  before being used by another employes. An
employee when working on emery wheels shall wear the goggles provided for his protection.

Protectiv Cnn.-_' Gals ..,,&G.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged
the manual bandling of materials over hot galvanizing or tinning pots or pickling or plating baths.

Protective Equipment—Welding.
(v) Where necesssry employers shall provide electric arc and oxy scetylene operators and their assistants with the following
equipment—
(a) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glasa (or in the case of oxy-acetylene operators protective glasses
with side shields),
(c) Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or overalls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists. .
An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use as the case may be such equipment in such a way a8 to achieve the purpose for whioh it is
supplied. .
Tools.

(vi) Until further order the employer shall provide for each employee such tools as were .customarily provided at
the time of the making of this Determination and for sheet metal workers, snips used in the cutting of stainless steel, mone] metal
and similer hard metal. The employee shall replace or pay for any tools so provided if lost through his negligence.

Dressing Castinga.
(c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.
Hand-rivetting.
(d) Hand-rivetting on rivets }-inch dinmeter and upwards shall be performed double handed.

Ladles.

() (i) All ladles of » holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be fitted
with safety-worm gear or an equivalent safety fitling ; and all ladles of a holding capacity of 10 cwt. or more hereafter brought
into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal ehall not exceed :—

Single-handled ladles—G0 Ib., including the weight of the ladle,
Other ladles— % owt. per man.
(iii) Whers molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period.
(f) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken during
the first or second half of the day or shift as may be decided by & majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation. .
() {i) While any work is being carried on in any confined or enclosed space in whick— 8
(a) fumes, gases, dust' or vapours which may be dangerous or injurious are liabls to be present or to be
generated in the course of the work; or
(6) the atmosphere may otlrerwise become vitiated
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the vicinity
of the work in relation to which it is installed.
Where it is impracticable to install such suetion exhaust apparatus the employer shall take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Duat Regulations
1946 (published in the Victoria Government Qazeite No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.
(ii) Employers shall provide adequate ventilation in worksbops where tinning or galvanizing and pickling is carried on, and in
workshops where fusing or wet enamel is carried on, faoilities for the free oirculation of air.
No. 313.—124901/53.—2
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DEnxITIONS,

19. (a) “* Wet place ” means a place in which water is continually dripping from overhead to such an extent as to saturate
the clothing of a workman, or & place whers water accumulates underfoot to a epth exceeding 2 inches.

(5) “Confined space”’ means a working place, the dimensions of which necessitate an employee working in a stooped or
otherwiso cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort. °

(c} “ Association ” or * Union " means The Federated Agricultursl Implement Machirery and Ironworkers’ Association of
Australia.

NoticE Boaep.

20. An employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, and representatives of the Association shall be permitted to post motices of Association meetings upon such board.

PosTiNG DETERMINATION,

21. A copy of the Determination relating to work carried on in the establishment shall be kept posted in a prominent
position by the employer.

Mrxep FUNCTIONS.

22. An employeo engaged for moro than half of one day or shift on duties ocarrying a higher rate than his ordinary
classification shall be paid the hﬁhor rate for such day or shift. If for less than balf of one day or shift, he shall be paid the
higher rate for the time so worked.

Exrea RATES Nor CUMULATIVE.

23. Extra rates prescribed in this Determinstion are not cumulative 80 as to excesd the maximum of double the ordinary
rates.

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates sct out in clause 2 arc hased upon the following basic wage for adult males and, pursuant to the
provisions ofjsection 21 of the Fartories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage, as prescribed by clause 25.

Busic Wage.

Adult Males Index Number

Place.
Baslc Wags Set Assigned.

Per Week.
£ s d
Within the Metropolitan District, the Cities of Geelong, Geelong West, and the Town of Newtown
and Chilwell, and the City of Warrnambool .. .. .. .. 1117 0 Melbourne

Elsowhere—3s. less than the contemporancous basic wage.i"or Melbourne.

The Basic Wage for adult females shall be 75 por cent of the Basic Wage for adult mules, caleulated to the nearest 6d.
half or Iess than lml? of 6d. in & result to bo disregarded.

ADJUSTMENT oF Basic WaGE.

25. (@) For tho purposes of this Determination, the expression ‘Commonwealth Statistician’s *all items’ retail prico index
numbers ” or any like expression means the numbers stated to be” such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be as
prescribed in clause 24.

(¢) During each future succossive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall bo adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘‘all items” rotail price index number by the factor -103 taken to one placoe of
decimals, the resultant whole number being the amount of the basic wage cxpressed in shillings, but, should the decimal number
reach -5 or more, the basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 24, any adult employee of a claasification specified hereunder shall be
paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his ordinary
rate of wage for all purposes of this Determination :—

Classification. Margin. Loading.
s d. s d.
Bedatead smith .. .. .. . - .. . 22 0 30
Chill fitter called on to design and model .. . . . 36 0 4 0
Other chill fitter .. . - . . . 22 0 3 0
Machinist - . . - . . .. .. 19 0 3 0
Plater in charge . . = .. . 3 0 4 0
Plater’s assistant . .. . .. .. 20 0 3 0
Polisher and grinder . o . . 2t 0 3 0
Chipper and caster . .. . .. 18 0 3 0
Bedstead fitter and mounter AN . . .. .. . .. 22 0 3 0
Employee engaged cutting, binding, straightening, drilling or squaring up parts of bedsteads
and frame setter N . . . e . . . 31 0 3 0

Japanner and lacquerer .. .. .. . . . . . 19 © 3 0
Other employees with not less than three months’ experience in the industry 6 0 3 0
All others . . .. .- .. .. .. .. . Nil 3 0

A, V. BARNS J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, Uth December, 1953.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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No. 314] FRIDAY, APRIL 30. [1954

Factories and Shops Acts.
DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

]N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th February, 1938,
has had the power to determine the lowest prices or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in carting, driving, loading,
unloading, or delivering in connexion with or incidental to some trade or business, but not including persona
employed at such work in connexion with a trade which may be or is the subject of a Determination of any
of the following Boards, viz. :— '

Bread Carters Board, Shopa Board, No. 7 (Country Shop Assistants),
Chaffcutters Board, Shops Bgard, ,No. 12 {Fuel and F'odder),

Coal and Coke Board, Shops Board, No. 13 (Fuel and Fo&der—Country),
Quarry Board, Shops Board, No. 186 (Groce’rs); '

Shops Board, No. 3 (Butchers),

(2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person
subject to the Determination of the said Carters and Drivers Board ;

(3) in driving horse-drawn passenger vehicles hired or plying for hire;
(4) in the business of a livery stable keeper or in a stable where cabs or cab horses are kept ;

(5) in connexion with motor assembly works, warehouses, or showrooms—

(e) in driving mechanically propelled vehicles in the course of their sale, their delivery to purchasers, or
their registration ;
() as instructor driver;
has made the following Determination, namely :—

(¢) That, as from the 4tb December, 1953, the last previous Determination of this Board shall be revoked and
replaced by this Determination. !

(b) That Part I. hereof shall apply to all persons other than those mentioned in sub-clauses (c), (d) or (¢)
hereunder.

() That, Part IL. hereof shall apply only to persons employed as bulk milk carters.

(d) That Part IIL hereof shall apply only to persons employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel’s sidé and the wharf shieda” or
stacking grounds during the process of loading or unloading a vessel.

() That Part 1V. hereof shall apply only to persons employed by retail dairymen,

(f) That Part V. hereof shall apply only to persons employed in connexion with the distribution of petrol and
petroleum products.

No. 314,—12636/53.—PricE 6D.
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PART 1.

(This Part applies to all persons other than those employed () as Whart Draggers, (1) by Retail Dalrymon, (ﬂl} lo connexion
with the distribution of petrol and pstroleum products or (lv) as Bulk Mllk Carters.)

1. Apvrr EMPLOYEES.

Weekly Wage.
(Including a Iw of 8a.)

Within 20 Miles of G.P.0O.,

— Melbourne ; within 10
Miles of G.P.O., Geclong;

within 6 Mlles of the Ch At Yallourn. All Other Parts of Victorls.

Poet Office, Warrnambool ;
and within the Mildura
and Gippstand Districts.

£ s d £ s d £ s d
(1) Employee driving ]mker, boiler truck, or ﬁoa.b—
One horse . .. . 1310 0 1318 6 13 70
Two or threo horses 1317 6 14 4 0 1314 6
Additional horses—2s. extra per day for each
extra horse
(2) Employee dnvmg—
One horse . . i . .. 13 0 8 13 7 0 1217 6
Two horses .. .. . o 13 8 6 1315 0 13 5 6
Three horses .. .. . .- 1313 0 1319 6 1310 0
Four horses . .. .. .. 1318 0 14 2 8 1313 0
Five horses 1317 6 14 4 0 1314 6
Additional horses—2s. extra per day for each
extra horse except when horses are drawing
timber on & train line
Horse-drawn vehicle drawing trailer—I1s. extra
per day for each loaded trailer or 6d. per day
extm for each empty trailer, provided that not
more than one trailer shall be drawn at any
one time.
(3) Employee driving motor cycle with side car .. 131 6 13 8 0 1218 6
{4) Employee driving other motor vehicle having
maker’s capacity of—
25 ewt. or less .. .. . 13 8 6 1316 0 13 5 6
Over 25 cwt. but not over 3 tons .. .. 1314 6 14 1 0 1311 6
Over 3 tons but under 6 tons . 1319 0 14 5 8 1316 0

Further tonnage—for each complete ton over
6—an extra ls.

Motor {not being a tractor) dmwmg trailer—
2s. 8d. oxtra per day for each loaded-trailer or
1s. 3d. extra per day for each empty trailer, pro-
vided that not more than one trailer shall be
drawn at any one time.

(6) Employee driving mechanical horse with or
without one trailer 14 8 6 1415 0 14 5 6

For each trailer above one drawn at the same
time—2s. 6d. per day extra per loaded trailer

and ls. 3d. per day extra per empty trailer,

The rates set out in classifications (2), (4) and (5)

in regard to trailers shall not apply to empty
trailers in transit to and/or from timber vessels

at Melbourne or the Graham.street railway
mdmg of the type usually used to unload

timber.
(6) Employee driving articulated vehicle lmvmg .
maker’s capacity of 8 tons or less 14 8 6 1415 0 14 5 6
For each complete ton over 8—an extra Is.
{7) Employee driving machinery float having maker’s .
capacity of 8 tons or less . 1413 6 16 0 0 14 10 6
For each complete ton over 8—an extra la.
(8) Employee driving a straddle truck .. .. 14 8 6 1415 0 14 5 6
(9) Loader .. .. .. .. 13 4 0 1310 6 13 10
(10) Leading Loader .. .. . .. 1313 6 14 0 0 1310 6
(11) Stableman . . - . 12156 0 13 1 6 1212 0
{12) Head stableman .. . .. .. 13 3 0 13 9 6 13 0 0
(13) Horse driver's assistant .. N . 1211 © 1217 6 12 8 0
(14) Motor driver’s assistant . . .. 1211 © 1217 6 12 8 0
(15) Yardman .. s .. .. . 1211 o 1217 6 12 8 0
(16) Banitary carter's mate .. . . 4 0 6 4 7 0 1317 8
(17) Garbage carter’s mate .. - . 13 7 0 1313 8 13 4 0
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- PART I.—(continaed). ~
(This Part applies to all persons other than those employed (i) as Whar! Draggers, (1) by Retall Dairymen, {(ili)<in"éonnexidn
with the distribution of petrol and petroleum prodaets, or (v) as Balk Mllk Cariers.)

Apvir EMpPLoYEES—Continued,

o odT ‘nPer W:ek.
= & . .
Further additional amounts for f:f,(f{"pip')“g{, g100
(18) Employee carting, loading and/or unloading carbon black except when packed in sealed metal containers=68:¢l (.13 s10m

per day or part thereof. s ovianisdi vabitd ol
(18) Employee carting, loading and/or unloading offensive material .. .. . . POt M
(20) Employee carting, loading and/or unloading dirty material—1s. per day sitiloor’ off (iD) furz
(21) Employee who is required to cart— vsne 101 hadutidedun

Tar (other than in sealed containers) for immediate spreading upon streets, ) seuslo-dig (o)
Tar in unsealed containers, —ol
Tarred material for sprending upon streets and/or spread either of them upon streets .. Jdate A £5) 6 0
(22) Employee who is & recognized furniture carter engaged in removing and/or delivering furniture as dsfinedsd (i) 50
(23) Employee who is a recognized live stock carter, carting live stock as defined . 01T 5 0
(24) Employee driving sanitary vehicle .. . .. . . Fvneo o 2000
(26) Employee driving vehicle collecting garbage .. .. .. .. .. .. e te] 18 0
(26) Driver required to act as salesman of goods in his vehicle .. - .. .. » 19vith A i 2 0
(27} Driver-salesman as defined in clause 28 (¢) of this Determination .. .. At A (n) L. 10 o0
Provided that no employee shall be entitled to receive, in any one week, both the additional a ta; et (out in
items (26) and (27). bohivord
(28) Employee handling money as defined— mit #{n 10t 309
For any amount handled up to £10 .. .- . .. .. .. .. . 20
For any amount handled over £10 but not exceeding £100 .. .. .. .. bebryoaxT - 6 0
For any amount handled over £100 but not exceeding £300 .. .. .. .. 2 sesdoswdisl gy g
For any amount handled over £300 but not exceeding £500 .. .. .. e . . 15 0
For any amount handled over £500 .. .. . .. .. .. .. .. 20 0
(29) Leading hands in charge of not less than three and not more than ten employees . . .. 9 0
More than ten and not more than twenty employees .. . . . - oidw o veso yawe 1 (18 O
More than twenty employees’ . : 27 0

Provided that this item shall not ap'p'Iy to a.l‘euding loader. .‘.'[,{ ot ?,’Eéffm:’f: ﬂ')
Where a higher further additional amount becomes payable under items (18), (19), (20), (21)‘{(23),“1(24),‘ Krf@ﬁ)?[
i ) Lve be able

it shall supersede any lesser additional amount contained in these items which otherwise wonld have been liable'
for payment. JHIY BT GO0 Y

» vzols wolls fsde wlrolquo ads

6 ad} to poidtbaos & 2 it
{1 Yo r19b1o {wtwsl bns sldsrosssn

Juxiors.
2. (a) The minimum rate to be paid to junior employees is as follows :—

Under 19 years of age—65 per cent. of the total wage payable to an adult for the class of work performed.
19 years and under 20 years of age—75 per cent. of the total wage payable to an adult for the class of work
performed. . h aondilinst 1aqony o1n[(1 l/’[(m e
doys 1o o 4 3 univay
20 years of age—the full rate payable to an adult employes for the class of é‘o‘)&k‘g‘;&{‘c:l{‘qggg%" d:;nﬂ b‘::);,g;;l;;m:i
(3) No junior under ninctcen years of age shall be allowed to drive or be in charge; of, more; than, one horse yrithin the
Metropolitan District, and no junior under eighteen shall be permitted to have sole charge;of a motor.vehicle.ny odt wiotrs
(¢) Juniors shall not be employed in a greater proportion than one junior to every five drivers receivingiadult wages.
No REDUCTION IF WAGES. t bus paintom edd ui estunion yinows
3. Nothing in this Determination shall in itself operate to reduce the rate of ['p"y“:fcﬁ’ a"n;y’.'f:l'a{.aé’iﬁ‘cﬁi\on"'l;i(‘B'H?tonce at

the commencing date of this Determination. Swut guuieind Aul oW g ous 1o
3 eaid odd od Hade gpoinvom goiwollol

Honse StaBLING. toodsive dof + 03 10 diiw omod fid mont

4. Where & driver provides stabling for his horse or horses, he shall be paid 10s. per week:forreach-horserstableddin
addition to the minimum rate of wages prescribed. slugor & xft lsda 1 kqmo dood (o)

Casvar Exrrovees. vsb dose oi emid smsa odt od ,e9yolqms

5. (a) A casual employee for working ordinary time shall be paid per hou¥lbris!fortiétiress 'Ith‘;"w‘éek]yl"r'a'\te Preboribed
by this Determination for the work which he performs, plus 4s. per day or portiomn} théreof !t £99{0IqM3 10 Cogoiqiss s 19
s . saitort B deew] ozls bua bsatonioo essvolgms

A minimum payment as for four hours shall be paid.

() A casual employee shall be notified at the end of the day if his services are not required next working day;
failing such notice, a full day’s wages shall be paid for the next working day.
. Hrewzst Fovorion. sllglx":s:g?buj;;i;me12’73;:)1:) };I)l ?7":1;’ '[e[:;oi)l'msﬂ kD)
6. Where an employee is calied upon to perform two or more classes of ;work,on,any one day,he,shall,” for thef, purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wage is prescribed.
Provided that an employee shall not be transferred to perform a class of work providing & lesser minimum rate of
wage than that at which he is usually employed, unless he is given a week’s, notice.ynor vam oyolque ok (i) (v) .11
PAYMENT OF Waggs. W01 dons 1Riw evusbiooos ni emitrevo drow llade
® usfterdyr vew var ni Joa llada aoinu edT (ii)

later than Thursday of each week. The day on being fixed shall not_be, altered more than onoe Aill:l‘wthl.'ge_hr_n;ontha.

N . e X R ATty L T s 1 LAY S . TRy

::riti!fx shall be paid enclosed in an envelope, which shall be clearly °“d?1‘;?ﬁ$;8}‘ otdh% n?,\‘;"“&.‘}ﬁ; (mtﬂoﬁt’heﬂm;?gulgmﬂ numerated
y . . . aidikSyn wadarnl 2 ads taift moverpd  babivozd,

i the 1:;::};2;2 that at the option of the employer, the particulars meniggn{&qu}gy&otgemsﬁtf‘gxgﬂi 3 “l}lg y°f3?ﬁl},.’ e,'un?o!}‘c.l.‘éﬂgd
(i) The gross amount of wages payable ; do-dua 10 srualo-due sidd ai hobivoiq as 3qeoxd

(ii) the amount of each deduction made and the nature thereof; and
(iii) the net amount of wages paid. [QRTIN Y
(b) All earnings including overtime shall be paid within two daysiofstherexpiration .of) thenweek iniwhich'they accrue.
(c) If an employer fails to make payment to any employee“affpréscribed ‘ontpay ‘day!! helabali"pagits enolsich
employee 5s. for each and every day or part thereof during whichr such(defanltscontinues.iimlesstsuchvfailure s’ dus to some
act on the part of the employee, or to circumstances not under hisicoiitrol:snd>which chescould notiréasonably thavetforeseen
and which he took reﬂsonagla steps to avoid or overcome. s ot soeidun [larda pemid ecodd noswded yduwb Tio eruod
- o T srgnd g ad
(d) Notwithstanding anything herein contained an employer’s}ml pay to an- 9z'nployé‘é"”fvhoe, leaves or is_ dll_xggiégedngll
moneys due to him forthwith failing which he shall pay to the employeeSthel/sum:iof 15, 7for CedchTarid Jevery-day ) or
thereof during which such defaults continue. Adwob 38 bisq od lsda ad «ub To swod evijuosaios tngre

. i nad o~ Hry— oy 1 o radd
(e) Sub-clauses (z) and (b) hereof shall not apply to an i’{:?i‘ul‘tr;;winmv‘v'hicﬂ{ th'lo '93§kfﬂf '(:&flgy%ggg%ggd;byith‘il

Determination is only subservient to the main operations of such industry but the practice followed for ‘the majority ~of the
employeea in any establishment in such industry shall be applied to employses thersin covered by this Determination.

7. {a) All wages and overtime shall be paid in the emg)loyer‘u time oj’) 8, day to be determined by ;the, employer but nov

1,1 Surngltior wgrrhy itrenagon Idea
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PART I.—(continued). .

(This ;Part applles to all persons other than those employed (i) as Whar? Draggers, (ii) by Retall Dairymen, (lil) in connexion
with the distribution of petrol and petroleurn products, or (iv) as Bulk Milk Carters.)

Hours oF WoBk.

8. {(a) The ordinary hours of work shall be”40 per week. .

(b} (i) Subject to the exceptions hereinafter provided the ordinary hours of work are to be worked in five days of not
more than 8} hours (Monday to Friday inclusive) and one day (Saturday) of not more than 4 hours, or five days of not
more than 8} hours (Monday to Friday inclusive) continuously, except for meal breaks, between 7 a.m. and 5.30 p.m. Monday
to Friday inclusive and 7 a.m. to 12.30 p.m. on Saturday. )

(ii) In localities where the recognized half-holiday is on a day other than a Saturday the day so recogunized may be
substituted for Saturday for all the purposes of this Determination. .

(c) Sub-clause (b) (i) in respect of the times within which ordinary hours of work may be performed shall not apply

(i) A stableman or yardman ;
(ii} Sanitary or garbage carter or carter's mate ; .
Provided that the wages of the employees mentioned in (i) and (ii) of this sub-clause shall be increased by
15 per cent. for all time of duty before 7 a.m
(i) A driver employed at—
(a) A fish, fruit or vegetable store;
() Carting serated water, ice or ice-cream in summer. .
Provided that the wages of the employees mentioned in (iii) of this sub-clause shall be inoreased by 20 per
cent. for all time of duty before 7 a.m.

Provided further that a stableman and yardman shall be entitled to either Sunday or some other day in
each week as a2 clear day off from work and in default thereof one day’s extra pay.

Five Days’ Week.
(d) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest; .
(1i) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
[(iv} reducing the efficacy of the necessary service.
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.

It is a condition of the allowing of a five days’ week hcreunder that if required, employees shall comply with the
reasonable and lawful orders of the employer as to working overtime including the working of overtime on Saturday.

Srarrivg TIMES.

9. (a) Where proper facilities are provided for an employee to sign on when beginning work, and to sign off when
eaving work, the work of such employec shall be deemed to commence when he signs on at the yard or depot in the
morning and finish when he signs off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employes
enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

Provided that in any case where the horses are stabled at the driver’s own 'home then the driver shall be allowed
twenty minutes in the morning and fifteen minutes in the evening to perform the necessary stable work.

Provided further that in cases where an employee, driver of a motor vehicle, takes the vehicle to his home at the end
of the day’s work, his finishing timo shall be deemed to be tho time of arrival at his home and his starting time on the
following morning shall be the time at which he signs on at his employer’s yard or depot unless he has to proceed direcs
from his home with or to a job without first going to his employer’s yard or depot in which case his starting time shall be
the time of leaving his home,

(c) Each employer shall fix o regular starting time for each of his employees which shall, with respect to each such
employee, be the same time in each day of the week, In any case where it is not so fixed such starting time shall be
7.15 a.m. until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of an employee or employees he shall give one week’s notice of such variation or change to the particular employes or
employees concerned and also post a notice of the intended change at the depot or yard.

SuNpay WORK.

10. All time of duty on Sundays shall stand alone and shall be paid for at the rate of double time with a minimum
of four hours’ pay at double time. Except a stableman or yardman who is regularly required to work on Sunday, who shall
be paid at the rate of time and a half with a minimum of three hours’ pay at time and a half.

OVERTIME.
11, (@) (i) An employer may require an employee to work reasonable overtime at overtime rates and such employee
ghall work overtime in accordance with such requirement.
/w-\(ii) The union shall not in any way whether directly or indirectly be a party to or concerned in any ban, limitation
or restriction upon the working of overtime in accordance with the requirements of this clause.
(b) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. .

Provided, however, that the *further additional amounts ” set out in items (18), (19), (20), (21), and (28) of clause 1
shall not be subject to the increased rates of pay hereinbefore referred to.

Except as provided in this sub-clause or sub-clause (c) hereof, in computing overtime each day’s work shall stand alone.

Rest Period Afier Overtime.

(c} (i) Wken overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have
at least eight consecutive hours off duty between the work of successive days.

(ii) An employee (other than a casual employee) who works so much overtime between the termination of his ordin:
work on one day and the commencement of his ordinary work on the next day, that he has not at least eight consecutive
hours off duty between those times, shall, subject to this sub-clause be released after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time ocourring during such absence.

(iii) If on the instructions of his employer, such an employee resumes or continues work without having had such
eight consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consecutive hours off duty without loss of pav’ or ordinary working
time ocourring during such absence. )
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PART 1.—(continued).

(This Part applies to all persons other than those employed (1) as Whart Draggers, (li) by Retail Dairymen, (fil) in connexion
with the distribution of petrol and petrolenm products or (iv) as Bulk Milk Carters.)

Call Back.

(d)'(i) An employeo recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work
the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not
upply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside
his ordinary working hours, or where the overtime is continuous {subject to a reasonable meal break) with the completion
or commencement of ordinary working time. '

(ii) Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (c) hereof where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five Day's Week.
() A day worker on a five days’ week required to work overtime on a Saturday shall be afforded at least three hours’

work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced
on the day previous.

Standing-By.
(f) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness

for a call back, an employee required to hold himself in readiness to work after ordinary hours shall, until released, be paid
standing-by time at ordinary rates from the time from which he is 80 told to hold himself in readiness.

Transport of Employees.

(9) When an employee, after having worked overtime, finishes work.at a time when reasonable means of transport are
not available, the employer shall provide him with a conveyance to his home, or pay him his current wage for the time
reasonably occupied in reaching his home. '

HorLipays.

12. (2) Weekly employees shall be entitled, without deduction of pay, to the following holidays New Year’s Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day and Boxing Day,
and to one other holiday on the day fixed as follows :—

Within 25 miles of the G.P.0., Melbourne—a day to be agreed to by the employer and his employees, and notified
gleforehand to the Union, and in default thereof the day upon which the Melbourne Cup is run. In any other
istricte— ’ ’
One day for which a whole or part holiday for the Public Service is gazetted for the district, or in default thereof a day
agreed to by the employer and employees concerned and notified beforehand to the Union.
If any other day be by Act of Parliament or Proclamation substituted for any of the above named holidays this provision shall
apply only to the day so substituted.

(b) Notwithstanding the provisions of sub-clause {a) hereof where an employee is employed in an employer’s industry
with respect to which an Award or Determination binding upon that employer makes provision for public holidays for the
majority of his employees without loss of pay the employer shall grant the public holidays provided for in such Award or
Determination instead of those abovementioned and sub-clause (a) hereof shall be read as if the holidays mentioned in any
such Award or Determination had been expressly mentioned herein as alternative to those set out in sub-clause (g) hereof.

{c}) No weekly employee who has, without the consent of his employer and without reasonable cause, absented himself
;rcolpa his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such

oliday.

(d) (i) For all time worked by a weekly employee on such holidays or day or days substituted by Act of Parliament
or Proclamation in lien of same payment shall be made at the following rate—

On Good Friday and the Christmas Day Holiday—Time and a half.
On any other holiday—Ordinary time.
The minimum payment shall be as for four hours’ work. .

(ii) Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided further that if an employee is required to work on a holiday, other than Good Friday and Christmas Day,
during hours which if the day were not a holiday would be outside the range of ordinary working time as mentioned in
clause 8 hereof, he shall be paid for such hours at double time instead of the ordinary time as hereinbefore provided in this
sub-clause. .

Provided that he shall be paid double and a half time for all overtime worked on Good Friday and Christmas Day.

(iii) The preceding part of this sub-clause shall not apply to a stableman, who shall, in lieu thereof, be paid at the
rate of double time for ordinary hours of duty on Good Friday and Christmas Day and at the rate of time and a half for
ordinary hours of duty on any other holiday with a minimum payment as for three hours’ work.

{e} (i) For all time worked by a casual employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day Holiday—Double and a half time.
On any other holiday—Double time. )

(i) The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause,
the additional rate prescribed by clause 5 hereof shall be paid.

(f) Where a weekly employee is entitled to any holiday preseribed by this Part, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon and if such notice be
not given the employee shall be entitled to take such holiday without deduction of pay.

(g) If an employer intends to carry on business on a day generally observed as a holiday, although not prescribed as
such in this Determination, he shall not be entitled to make a deduction from the wages of any weekly employee who fails
to present himself for duty on that day unless he shall have given the employee notice of his intention to carry on business
on that day.

12a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thoreof, or such defined area is concorned,
be deemed to be included in the list of holidays prescribed in clause 12 hereof. -

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNvAL Leave.

Period of Leave.

13. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages
as prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous servioe
with such employer. .
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PART I.—(continued).

(This Part, appliesto,allporsons;other, than thoss employed (I) as Wharf Draggers, (if} by Retail Dairymen, (ili) In eonnexion
with thedistribution of petrol and petroleum products or (iv) as Bulk Milk Carters).
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PART I-—(continued).

(This Part applies to all persons other than those employed (1) as Whar! Draggers, (ii) by Retail Dalrymen, (ili) in connexion
with the distribution of petrol and petroleum produets or (Iv) as Bulk Milk Carters.)

(¢) where an employee is absent from work for any cause whatsoever the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer
rega.;ds such absence as breaking either conditionally or unconditionally the continuity of service of such
employee.

If the employee does nmot make such request within seven days of his return to work after any such
absence such absence shall be deemed to have broken such continuity. If the employer does not give such
nutive within the said fourteen days such absence shall not be deemed to be such a break.

 The employee shall make such request in writing and shall deliver same to the employer's office at
the factory where he is employed or there be no such office, to the manager of such factory or in his
absence to the employee’s foreman. The employer shall give the notification to the employee by having

the same delivered to such employee personally in writing.
.

Calculation of Month.

(k) For the purpose of this clause a month shall be reckoned as com ing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmitiee.

() Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment
of the employer's predecessor at the time when he became such successor or assignee or transmittes the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual
lmwle to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall
apply—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned, and
allow to those who are not then qualified for two full week’s leave paid leave on a proportionate basis of
one-sixth of a week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full week's leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages
in respect of each completed month of continuous service performed since the close of his last twelve-monthly
quelifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant or section or sections concerned, is reopened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of
uub-(f:‘ln.use' d(h) hereof, subject to adjustment for any proportionate leave which he may have been allowed
as atoresalda. -

Industry Awards.

(n) Provided that where an employee is employed in an employer’s industry with respect to which an Award or
Determination of a Court or Wages Board provides for annual leave with pay such leave being uniform for all employees the
employer may grant such employee annual leave in accordance with the provisions of such Award or Determination instead
of under this Determination and this Determination shall be read as if the provisions of such Award or Determination had
been expressly included herein: Provided further that an employer shall not be entitled to exercise the right conferred on
him by this sub-clause unless and until he or some person on his behalf has given written notice to the Union of the Award
or Determination under which he proposes to grant the annual leave together with the names of the parties to and the date
of such other Award or Determination or such other particulars as will enable such Award or Determination to be identified
and of the annual leave therein provided. Any notice so given shall not be changed without the consent of the Union and
shall not affect any rights of the employee already accrued under this Determination at the time of giving such notice.

S0k LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness or injury by accident
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(i) He shall within 24 hours of the commencement of such absence, unless proved to'the satisfaction of his
employer that such was not reasonably practicable, inform the employer of his inability to attend for duty,
and, as far as practicable, state the naturg,of the injury or illness and the estimated duration of the
absence. n;‘;n.w st

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day oridays for; which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of workingttimenls o

TFor the purpo 9f~‘ﬁi_1’i§iﬁﬁi's%i‘iﬁé: ii:giij'ai’gmph (iv) of this sub.clause an employee may within one month of this
Determination coming"into"/6peration Of 'within two weeks of the employee entering his employment require an employoce to
make a sworn declaration’or’ other ‘writtéh statement as to what paid leave of absence he has had from any employer during

the then cufréfit year; and’’upon’ such statement the employer shall be entitled to rely and act.
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teui(p)iIn tliercase of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one*day’only, shall not be entitled to payment for the day claimed unless ho produces to the employer a certificate of a
duly'-'qda.liﬁed practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a) (iii) hereof, .
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PART I—(continued).

(This Part applies to all persons other than thoss employed (i) as Whart Draggers, (i) by Retail Dairymen, (lii} in connexion
with the’ distribution of petrol and petroleum products or (iv) as Bulk Milk' Carters.)

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year
without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years but for no longer from the end of
the year in which it accrues.

Attendance ai Hospital, d:c.

_ (d) Notwithstanding anything contained in sub-clause (z) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on & doctor, chemist or trained nurse, or at a hospital .sha.ll not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied in the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

MearL Tmies.

15. (a) (i) Each employee shall be allowed a break of one hour without pay as a meal time to begin not earlier than
11.30 2.m. nor later than 1.30 p.m. X

Provided that where an employee is engaged in an industry where the marjority of employees therein have less than
one hour for a meal break the durafion, and as far as practicable, the time of taking meal breaks shall be uniform with
the marjority of such other employees.

Provided further that the duration for a meal break shall be regular and not less than 45 minutes or more than one
hour and of any other meal break thirty minutes. . ) )

(ii) If the break be not so allowed, all time worked after 1.30 p.m. until a break without pay for a meal time is
allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a
weekly or casual wage. . : .

{b) (i) Except as otherwise provided in this clause, no employee shall be required to work for longer than 5} hours
without a break for a meal.

(ii) All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the
payment to be in addition to any payment due in respect of a weekly or casunal wage.

. (iii) This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or
depot after the conclusion of any journey or delivery where such employes ceases work not later than 7 p.m. on Monday
to Friday inclusive.

.(¢).(i) Where an employee is required otherwise than because of his own default or delay to eontinue working after
6 p.m. on Monday to Friday inclusive or 1 p.m. on Saturday without having been informed in some way on the preceding
working day that he will be so required he shall bo allowed 3s. as meal money.

(ii) An employee who is notified under this sub-clausé that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed meal money.

(iii) This sub-claise shall not apply in the case of any employee returning to the yard or depot after the conclusion of
any journey or delivery where such employce ceases work not later than 7 p.m.

(iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under
any other clause shall not be cumulative, but the employee in cases coming within this clause shall be entitled only to the
higher payment.

CONTRACT OF EMPLOYMENT.
Weekly Employment.

16. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employeé shall be deemed to be employed by the week.-

(b) Employment sholl be terminatéd by a week's notice on ocither side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases all moneys due,
shall be paid to the employee forthwith.

(c) An employee not attending for duty shall, except as provided by clauses 12, 13, and 14 hereof lose his pay for
the actual time of such non-attendance.

(d}) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or
Good Friday but the employer oxpressly or impliedly allows the employee to believe that he is to resume work not later than
one week aftor New Year's Day, or Easter Monday, as the case may be, such notice shall have no effect and the engagoment
shall be deemed to have continued unaffected by such notice.

(e} A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Friday.

(f) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is
not able to know with certainty a week before a particular date whether his engagement will or will not be determined by
the employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.

Tme Boogs.

17. {a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works, or at an
office convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the time of starting
and finishing work each day, the work performed and class of vehicle driven and number of horses or maker's capacity and
the weekly rato of pay for such work, and the amount of overtime worked and the wages and overtime paid to each
employee.

P mevidcd proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his
starting and finishing time each day is concerned and also the work performed and class of vehicle driven and number of
horses or maker’s capacity) be made or entered each day by the employee at the time of starting and finishing work.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall, on,demand, be produced by the employer or, in his absence, the person in charge
or who may be reasonably presumed to be in charge of such depot, yard or office mentioned in sub-clause (z) hereof or the
time books kept thereat, to any officials (not more than 2 in number at any one time) of the Union duly authorized in
writing by the President and Secretary of the local Branch or sub.branch of the Union at the place where the record or
time book is kept. Any demand for, production of the record or time book made during ordinary working hours on any
ordinary working day, excepting pay day, shall be complied with forthwith. If the time of any such demand shall not be
reasonably suitable to the employer (the burdén of proof whereof shall be ou the employér) for & full and particular inspection
and examination of such time book or record by the officials, the employer shall nevertheless produce at such time such time
book or record to the officials who shall be then entitled to examine such book or record for the purpose of séeing the
nature and general state and condition thereof. A timo shall then be agreed upon for the further examination of particulars
thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall
not be less than 24 hours or 48 hours in the case of a demand on the day before pay day after the time of the first
demand. The officials shall in fixing such time have due regard to the exigencies of the cmployer’s business and must
complete each inspection as quickly, as reasonably practicable. 5

i (d) Provided that an employer may, at his option, in lieu of a time book, provide a mochanical clock for the purpose
of recording the time of each employee, in which case each employee shall, at the end of the week, enter or record the
wages and overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided a record of such work and the nature of -
same shall be recorded in the time book or equivalent record.
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PART I-—(continued).

(This Part applies to all persons other than those employed (i) as Wharf Draggers, (ii) by Retall Dairymen, (iil) in connexion
with the distribution of petrol and petroleum produets or (iv) as Bulk Milk Carters.) -

UN1oN DELEGATE.

18. An employee appointed as Union delegated in a depot or garage shall upon notification thereof to the employer
by the Branch or sub-branch Secretary of the Union, be recognized as the accredited representative of the Union and shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting
employees in the dépot or yard. .

Norice Boarp,

19. Each employer shall permit a notice board to be erected at his depot or garage for the purpose of posting any
notices thereon in connexion with union business; such notice board to be in a prominent position. All notices shall be
signed by an official of the Union.

DETERMINATION TO BE EXHIBITED.
B 20. A copy of the Determination and any variation thereto shall as soon as the official print is available be posted.
and kept posted in a prominent place where it is easily accessible to the employees.

TRAVELLING ALLOWANCES,

21. {(a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home
at night shall be paid such personal expenses as he reasonably incurs in travelling but he shall be paid the sum of 158
per day at least. Provided that where an employee travels by boat of other conveyancé in which his ticket includes meals
and bed, he shall not be entitled to the said allowance, and provided that where an employer carrying on a coach and mail
gervice provides or is willing to provide meals and bed the employee is to have the option of receiving 13s. per day or
sccepting the meals and bed provided by the employer.

() An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid
any travelling expenses he has to incur, and as if for time worked for the time he reasomably takes to get to his home
beyond the time he ordinarily would have taken to get to his home from the depot or yard.

CHANGE OF PLACE oF EMPLOYMENT.

22, When an employer transfers an employee, after he comes to work, from the place from which he usually works, to
another place, fares to and from such altered place shall be paid by the employer to the employee whether the employee
travels by cycle or otherwise except when transported by the employer.

GEAR TO BE PROVIDED.
" 23. The employer shall provide all gear necessary for the loading and unloading of vehicles and the securing of loads
thereon.
HEAVY ARTICLES.
24. An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry
goods over 200 lbs, in weight.
ArTicLEs or CLOTHING.

25. When an employee is required by law or by his employer to wear any special uniform, cap, overall, or other
article, it shall be supplied and paid for by the employer.

CaHaNGE (MONEY).
26. Where an employer requires an employee to give change to clients, such change shall be supplied by the employer.
Housive. .
927, (a) Any employee required by his employer to live at a stable; yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

(b) Tf an employer provides proper housing accommodation for an employee and his wife and family, and requires the
employee to live there, the employer shall be entitled to charge a rent not exceeding 15s. per week and not exceeding half
the rent at which a similar house in the same locality would ordinarily be let.

DEFINITIONS.
28. (a) “ Articulated vehicle ” shall mean a vehicle with three or more axles, comprising a power unit (called “ tractor
truck ”, ¢ prime mover ”, &c.) and semi-trailer which is superimposed on the power unit, and coupled together by means

of a king pin revolving on a turn-table and is articulated whether automatically detachable or pernamently coupled.

() “ Boiler truck ” and “V” shall mean a Horse drawn vehicle without springs generally used for the carrying of
boilers, buildings or other heavy material. -

(c) “ Casual employee ” shall mean an employee engaged and paid as such. .

(d) * Dirty material” shall mean coal, coke, briquettes, bitumen (provided that this be limited to bitumen and/or
bituminous material for spreading on roads and excluding bitumen in metal containers), plumbago, graphite, black lead,
manganese (excluding the article known as ferro- or iron manganese), lime, * Comaidai’ lime, tallite, limil, plaster, plaster of
Paris, red oxide, zinc oxide, * Quickardo > cement, superphosphate (in second-hand and/or farmers’ own bags), rock phosphate,
dicalcic phosphate, yellow ochre, red ochre, charcoal, empty flour bags, super cel in jute bags, stone dust, refuses and/or
garbage from ships in port, street sweepings, tar in sealed containers, and shives of flax when carted as a full load.

(e) * Driver-salesman ” shall mean an employee who is entrusted by his employer with goods or articles for sale and is
required to exercise salesmanship in competition with other salesmen in respect of such goods or articles in the normal course
of his duty, and who is not in receipt of a commission upon goods or articles sold by him. The term * driver-salesman
shall not include a driver who is entrusted with goods or articles for delivery to customers in such quantities as such
customers shall require from him.

(f) “Employee handling money ™ shall mean an employee subject to this Determination who collects or pays out
money and who is responsible for the safe custody of the amounts so collecied or carried to be paid out.

(g) “Float” shall mean a horse.drawn vehicle on two or more wheels generally used for carrying plate glass or other
heavy material. )

(k) “Furniture ” shall mean any article of household and/or office furniture which is completely manufactured and
ready for use, but shall not include furniture being transported from a factory to a retail store.

(i) “ Garbage carter” and *garbage carter'’s mate” shall mean an employee who is recognized as such.

(j) “Hesd stableman * shall mean a stableman in charge of and directing the work of othér stablemen.

(k) “Horse driver’s assistant” and “ motor driver's assistant’ shall mean and include any efiployee who accompanies
the driver to assist in loading and unloading or delivering.

(1) “Jinker ” shall mean a horse-drawn vehicle with or without a fore.carriage, or a vehicle (where the vehicle tikes
the place of a fore-carriage), with a bow axle under which the load is slung.

(m) “Leading loader >’ shall mean a loader or ganger in charge of loaders.

(n) “Livestock » shall mean horses, cattle, sheep and pigs.

(o) “Loader” shall mean any employee engaged in loading or unloading any goods, wares, merchandise, or materials
on to or from any vehicle and in work incidental to such loading or unloading and a person engdged as a horse driver's
assistant or motor driver’s assistant but who performs work on the water-front of the nature usually performed by a loader
shall be deemed to be loader within this definition whilst performing such work.
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PART I—(continued).

(This Part applies to all persons other than those employed (i) as Whart Draggers, (ii) by Retafl Dairymen, (iif) in connexion
with the distribution of petrol and petroloum products or (Iv) as Bulk Milk Carters.)

(p) “Maker's capacity  shall mean the capacity shown on the certificate of registration issued under the Motor Car
Acta.

(g) ** Offensive material * shall mean bone dust, bones, blood manure, dead animals, offal, fat, including that which is
carted from hotels and restaurants or other places in kerosene tins, tallow in second-hand casks or in second-hand iron or
steel drums, green skins, raw hides and sheep skins when fly-blown or maggotty, sausago skin casings (except when packed
in non-leaky containers for consumption), saltcake, spent oxide, hair and fleshings, sodn ash, muriate of potash, sulphur ex-
wharf, shecps’ trotters (known as © pie ™), sulphuric acid of the strength of 96 per cent. or 98 per cent., in cases in which
the carter is required to handle individual jars, stable, cow or pig manure, meat meal, liver meal, blood meal and T.N.T.

(r) * Sanitary carter’s mate™ shall mean an employee who accompanies the driver to assist in loading or unloading.

(s) “*Saturday > for the purpose of this Determination shall mean either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

(t} *“Summer ” shall mean from the 16th day of October to the 14th day of April inclusive.

(z) “ Union" shall mean and refer to the Transport Workers' Union of Australia.

(v} “ Yardman " shall mean an employee not otherwise specified, employed in or in connexion with a stable, yard,
depot or garage, but shall not include any person exclusively employed as a watchman.

(w) “ Year” shall mean the period between the first day of June in each year and the next ensuing thirty-first day
of May.

PERIODICAL ADJUSTMENT OoF WAGES,

28. The wages rates set out in clause 1 of this part are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same amount and at the
same time as such basic wage as presoribed in clause 30 of this Part.

Place. Basle Wage Ig&‘ﬁgﬁ‘g’
£ s d.
Within 20 miles of G.P.0., Melbourne 117 o Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneons basic wage for
Melbourne

Within & miles of the chief Post Office, Warrnambool—same as the contemporaneous
basic wage for Melbourne

Mildura and Gippsland Districts—same as the ocontemporaneous basic wage for

Melbourne
Yallourn—auntil further order the same amount in excess of Melbourne as at present,
viz., 68. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Bastc WagE.

30. (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not proved to be wrongly so_ purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonweslth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
a8 presoribed in olause 29 of this Part '

(¢) During each future successive poriod beginaing with the first pay period to commencs in & February, a May, an
August or a November, the amount of the basio wage shall bo adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all itoms ™ rotail price index number by the factor 103 taken to one place
of the docimals, the resultant whole number boing the amount of the basio wage expressed in shillings, but should the
deoimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

b
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PART H.

(This Part applies only to persons employed as Bulk Milk Carters.)
Wage Per Week, 20 Years of Age and Over,
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PART II.—(continued.)
{This Part applies only to persons employed as Bulk Milk Carters.)

Additional

Amounts.

Per Week.
{4) Employee handling money as defined— s d.
For any amount handled up to £10 . .. .. . . i, . .. 2 0
For any amount handled over £10 but not exceeding £100 .. . . . .. e 6 0
For any amount handled over £100 but not exceeding £300 .. . .. .. o . 10 0
For any amount handled over £300 but mot exceeding £500 .. . . . .. . 15 0
For any amount handled over £500 .. .. .. .. .. .. .. . .. 20 0
(5) Leading hands in charge of not less than 3 and not more than 10 employces .. .. .. .. 9 0
More than 10 and not more than 20 employees . .. .. . . . 18 ©
More than 20 employees .. e = 27 0

JUNTORS.

2. (@) The minimum rate to be paid to junior employees is as follows :—

Under 19 years of age—65 per cent. of the total wage payable to an adult for the class of work performed.
19 years and under 20 years of age—75 per cent. of the total wages payable to an adult for the class of work
rformed. - .

1 (b) No jlr:zior under 19 years of age shall be allowed to drive or be in charge of more than one horse in the
Metropolitan District and no junior under 18 shall be permitted to have sole charge of a motor vehicle.

Lag (é)’,‘Jiuiiérs, shall not be employed by any employer in a greater proportion than one junior to every five drivers
redgiving Gidult? wageast Ve .

wdnuents broidbie orld 3.

fobivolg es 3quorld ot bo Hiomest Fuxcriox.

3. Where an employee:idicalled upon to perform two or more classes of work on any one day he shall, for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wage is prescribed.

15 s’Provided-ithat aniemployeesshallunot be transferred to perform a class of work providing a lesser minimum rate of
wage than that at which he is usually employed, unless he is given a week’s notice.

viigibio eid do sreidirimied crd coiwdsd em.

avisroseaco i fesol 38 donm zed o 3518 yeLTRAVELLING ALLOWANCES.

rarl off (b)qmtf"gmp13§og“§§g’§§'gea‘i'l‘i’['dm I p}}f’frakféllijing on duty or on work on which he is unable to return to his home at
night ahall’ be ‘paid’ sich’pérsoha]’expenses;as Ne, réasonably incurs in travelling but he shall be paid the sum of 158. per day
at’léast. Piovided tﬁ‘a'{?‘fw]fé'l:é an employee ‘travels by“Bodt’ or other conveyance in which his ticket includes meals and bed,
heshall not’ be entitled”to' the said dllowance, “""%‘ 363 XIun ‘Im;

HONE N TARD o3 P13y 6" préventod” from treturning” withhis Bithdlif"to the depot or yard from which he started shall be paid
any travelling expenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home
beyond the time he ordinarily would have taken to get to -histhdiné from the depot or yard.
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snothef, placs, fares, €0 dnd from, siich, altered, place. shall be pald by, bhe employer fo'the, employeo whothor the employee
travels by, pygle or othecwise except. when transparted by, the employer.jics ai smittovo ods euo.
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dlsest dowz Yo doss so g0 Heoor dowz no enWeekly:Employment.; badiow smit london add etedw looi.

8. (a) (i) Except as hereinafter provided, employment shall be_ H»y the week. Any employee not specifically engaged as
a casual employee shall be deemed to be employed by the Webk!: JA91-

asds(b)Employment’ shall tbes tbrmiriated!sbys al week’ssnoticeronneithernsidesgivennat iany timetduringlthe! week or by the
payment or forfeitnre of 2 week's wages a8 the case may be. This shall not affect the .rightvofithe employerotoldismissnany
employee without notice for malingering, inefficiency, neglect,of duty; or misconduct, and in such cases all moneys due, shall
be paid to the employee forthwith. . R Coe e - , e

18U (¢)vAn’ employee (intiattendifig!foi diuty’shalldexdept a5 providediby” claiisesn12,513 hiill I149Keresr? 1648 Hib' pay for the
actuall time:of such non-attendance. oot wodsd gsbditiEl g'nesu() yed osxnA ysbnoll 1odasil ~ebid bouf) ysd silsveu A

(d) Where a notice is given by an smployer purporting to expire ,within theyweek, next; precedingChristmas, Day, or,,
jo0od Friday but, the employer expgesaly’ or impliedly allows the gmglox.ee to belieye, that he is to resume work not later
than o' “Week" aitef Neéw'iLears” DAY ‘cr Edaber Mofilay " ad the 65 inay™ b sl HoticliTUnall! Ka¥s "o 686cl and the
engug't‘s‘x‘ﬂgﬁh‘éﬁall"ﬁéu'deéﬁ;ad’{m hale’ cnntinuefl’unlaffecte("by i :’n?)ticé.l' AL OB m’ piirdnelad _“’m'“:“ bus

97 (e}t AWeokly employee* shulliitlot¥be “chariged'td alichsual ‘employeo LiwithinTthetweeknnext iprededing! Clitistmak Day or
GodeFrida_lyl‘“ bsmsonos " 2sayolgme bue teyolqme odd yd o3 Desrgs wsb gk toowedy ;'[_m;iab ot 10 Juteib

(f) Notice to determine the engagement which is given every week or otherwise in"swchdfhiunhdritHat thé employee is
notj able ta)jknow. with certainty,a "week  before,apartioular, date,whether his engagement.,will or,will;inot, be determined .by
the employer upon that date shall not be deemed 2 valid notice unless given,yduring;a general ‘oy;shipping q_x;ch_alng;gik_a_.);gm.m

Hozmid bodnoeds ooun) sldseo- add Jwodtiv and odw osyolgme yldevw o7 (3)
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by, this, sward, for the work which he, performs, plus four,shillings por dayor, portion, thereof.y,, A minimum. payment as for
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- {a) All wages and overtime shall be paid in the, employer's,time;,on, a,day, to, he., dotermined , by, the, employer, jbut,,, ;
not later than Thursdey in each week or such other day as may be agreed upon with the Branch Secretary of,the union.
Thé "day 34 'being™ fixed 'sHall o' Be dltéted iore'l thian! ohite [i" three  HbHLHS. WAL Wagds 'shall "baUpaid” eiclodéd \in an
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Provided that at the option of the employer, the particulirs mentionedymay be statedionys slipiofipaper.and.includedsis
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{iti) The net amount of wages paid. 5 . , L N ) )
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vet(d)iNotwithstanding,,anything t herein wcontained an employer, shallopaysto an.employee,.wholeaves or,jis,dismissed;all —_—
moneys due to him ‘forthwith, failing which he shall pay to the employee the sum of 5s. for each and every day or part
thereof during which such default continue.
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"PART IL—(continued).

- (This Part applies only to persons employed as Bulk Milk Carters.)
' Hours or WORK.

8. (a) The ordinary hours of work shall be forty per week.

(b) Such ordinary hours shall be worked in five or six days of not more than eight and a quarter hours per day.

(¢} All employees shall be entitled to one clear day off from work in each seven days, such day to be fixed by the
employer and not altered except by one week’s notice. Provided that an employee who is required to work on his day off
ﬂhali! bef pa.idhdouble time for such day irrespective of the number of hours worked on the other six days with a minimum
as for four hours.

Afternoon and Broken Shift Workers. .

(d) *“ Afternoon shift ” shall mean any shift which is not a broken shift and finishes after 6 p.m.
{¢) Employees shall be paid ten per cent. more than ordinary rates whilst working afternoon or broken shifts.

SATURDAY AND SUNDAY WORK.

9. The minimum rate to be paid for ordinary hours of work performed on Saturday shall be time and a quarter and
on Sunday time and a half. Such extra rate to be in substitution for and not cumulative upon the shift premium prescribed
in sub-clause (e) of clause 8.

OVERTIME.

10. (@) (i) An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

(ii} The union shall not in any way whether directly or indirectly be a party to or concerned in any ban, limitation or
restriction upon the working of overtime in accordance with the requirements of this clause.

() For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that double time
shall be paid for all work done outside ordinary hours on Sunday. Provided further, however, that the additional amounts
set out in item 4 of clause 1 shall not be subject to the increased rates of pay hercinbefore referred to. Except as provided
in this sub-clause and sub-clause (¢} hereof, in computing overtime each day’s work shall stand alone.

Rest Period after Overtime.

{¢}) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime betwesn the termination of his ordinary
work on onoe day and the commencement of his ordinary work on the next day, that he has not at least eight consecutive
hours off duty between those timos, shall, subject to this sub-clause be released after completion of such ovortime until he has
had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence. If on the
instructions of his employer, such an employee resumes or continues work without having had such eight consecutive hours
off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Back.

(d) (i) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply
in cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his
ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or
commencement of ordinary working time.

{ii) Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (c) hereof where the actual time worked is less than three hours on such recall or on each of such recalls.

Mzar, Tmes.

11. A meal break of not less than forty-five minutes or more than one hour shall be allowed and taken not later than
five and a half hours after commencing.

Horipavs.

12. (@) Weekly employees shall be entitled, without deduction of pay, to the following holidays of New Year’s Day,
Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day and Boxing Day,
and to one other holiday on the day fixed as follows :—

Within twenty-five miles of the G.P.0., Melbourne—a day to be agreed to by the employer and’ his employees,
and notified beforehand to the union, and in default thereof the day upon which the Melbourne Cup is run.
In any other district—one day for which a whole or part holiday for the Public Service is gazetted for the
district, or in default thereof a day agreed to by the employer and employees concerned and notified
beforehand to the union.
If any other day be by ‘Act of Parliament or Proclamation substituted for any of the above named holidays this
provision shall apply only to the day so substituted. .

(b) No weekly employee who has, without the consent of his employer and without reasonable cause, absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
holiday. :

{c) (i) For all time worked by a weekly employee on such holidays, or day or days substituted by Act of Parliament
or Proclamation in lieu of same, payment shall be made at the rate of ordinary time. The minimum payment shall be as for
four hours.

(i) Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.
Provided that if an employee is required to work on a holiday during hours which if the day were not a holiday would be
outside the range of ordinary working time as mentioned in clause 8 hereof, he shall be paid for such hours at double time
instead of the ordinary time as hereinbefore provided in this sub-clause.

{d) (i) For all time worked by a casual employee on such holidays, payment shall be made at the rate of double time.

(ii) The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause,
the additional rate prescribed by clause 6 (i} hereof shall be paid.

(¢) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such

employee on the working day immediately preceding such holiday if bis services are required thereon and if such notice be
not given the employee shall be entitled to take such holiday without deduction of pay. .

12a. In connexion with the visib to Australia of Her Majesty Queen Elizabeth IL., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be inciuded in the list of holidays prescribed in clause 12 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse ghall not be entifled to be paid for such public holiday or public half-holiday.
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PART I1.—(continued).
(This Part applies only to persons employed as Bulk Milk Carters.)

ANNUAL LEavE.
Period of Leave.
13. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages
as prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service
with such employer. .

Seven-day Workers.

(5) In addition to the leave hereinbefore prescribed seven-day workers, that is workers who are rostered to work
regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve monthe’ continuous service is engaged for part of the twelve-monthly period as a
soven-day worker, he shall be entitled to have the period of fourteen consecutive days annual leave prescribed in sub-clause
(a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Public Holidays Exzcluded.

{¢) (i) Such period of annual leave shall not inclade any of the holidays prescribed by clause 12 of this Part observed
on working days, but shall include all other non-working days.

(ii) If any such holiday falls within an employee’s period of annual leave and is observed on the day which in the
case of that employee would have been an ordinary working day, there shall be added to that period ome day, being an
ordinary working day for each such holiday observed as aforesaid.

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediately following the last day of the period of his annual leave the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(d) At least seven days’ notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby.

Time when Leave to be Granted.

(e} (i) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three
calendar months of the same becoming due.

Provided that if because of circumstances over which he has no control.an employer considers it impossible for him to
grant leave to any employee within the said period he may, subject to the provisions of the Factories and Shops (Annual
Holidays) Act 1946 No. 5111, by agreement with the union postpone such leave until a later date.

(ii) Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before
such leave is granted to him, he shall be paid two weeks’ wages in lien of such leave.

Leave to be Qiven and Taken.

{f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-
¢clause () hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within
the period of any postponement thereof mentioned in sub-clause (e) hereof and is convicted on that ground for a breach of
this Part and the employee is not a consenting Pnrty to such failure; the employer shall in addition to the wages payable
under sub-clause {g) hereof also pay to such employee a further sum equal to the wages payable under sub-clause (g) hereof

Payment of Wages.

. {g) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled to
leave. For the purposes of this sub-clause and sub-clause (i) hereof the wages shall be at the amount prescribed in this Part
for the occupation at which the employee was ordinarily employed immediately prior to the commencement of hiz leave or
the termination of his employment as the case may be, but in the event of an employee being engaged during a period of
four weeks prior to such commencement or termination on two or more occupations entitling him to different rates of pay,
the wages to be paid to such employee hereunder shall be the amount of his average weekly wages for ordinary working
time over such period of four weeks.

Leave in Advance

(b) (i) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave
is taken in such a case a further period of annual leave shall not commence to accrue until the oxpiration of the twelve
months in respect of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (i) hereof before the right thereto has accrued
due and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve
months’ continuous service in respect of which the leave was granted, the employer may for each one complete month of the
qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination of the employment of one-twelfth of the amount of wage paid on account of the annual leave, which smount
shall not include any sums paid for any of the holidays prescribed in clause 12 of this Part. Provided thatin cases where
such leave is granted at the request of the employee, the employer may when making payment under sub-clause (g) hereof,
withhold from the employee a sum equal to one-twelfth for each complete month of qualifying peried not served by the
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

K Proportionate Payment.

(i) Proportionate payment shail be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee. )

Calculation of Continuous Service.
(4) (i) Continuity of service shall be deemed to be continuous notwithstanding :-~
(@) Any interruption or termination of the employment by the employer if such interruption or termination bas
been made with the intention of avoiding obligations hereunder in respect of annual leave.
() Any absence from work of not more than fourteen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employee).
{c} Any sbsence on account of leave granted imposed or agreed to by the employer.
(d) Any sbsence due to reasonable cause (including absences on account of sickness or accident of more than fourteen days)
proof whereof shall be on the employee. )
Provided that in cases of personal sickness or accident or absonce with reasonsble cause the employee to
become entitled to the benefit of thia sub-clause shall if practicable inform the employer in writing within

24 hours after the commencement of such absence of his inability to attend for duty and as far as
practicable the nature of the illness, injury or cause and the estimated duration of his absence.
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(This Part applies only to persons empioysd as Bulk Milk Carters.)

(ii) In calculating a period of twelve months continuous service—
(@)} (1) Any annusl leave taken therein ;
(2) Any absence of the kind mentioned in (a) and (b) of paragraph (i) hereof shall be counted as part of such
period;
(b) in respect of absences of the kind mentioned in {c) and (d) of paragraph (i) hereof the employee shall serve
such additional period as part of his qualification for annual leave as will equal the period of such
absences.

(c) Where an employee is absent from work for any cause whatsoever the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continuity of service of such
-employes. If the employee does not make such a request within seven days of his return to work after
any such absence such absence shall be deemed to have broken such continuity. If the employer does
not give such notice within the said fourteen days such absence shall not be deemed to be such s break.
The employee shall make such requeat in writing and shall deliver same to the employer's office at the
factory or depot where he is employed or if there be no such office, to the manager of auch factory or
depot or in his absence to the employee’s foreman.

The employer shall give the notification to the employee by having the same delivered to such employee personally
in writing. “
Caleulation of Month.

(k) For the purposs of this clause a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the day which in the latest month
in question has the same date number as that which the commencing day had in its month and if there be no such day
in subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor of Assignee or Transmittee.

{{) Where the employer is 2 successor or assignee or transmittes of a business if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may, by giving to the employees concerned not less than one month’s notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned,
and allow to those who are not then qualified for two weeks’ leave paid leave on a proportionate basis of
one sixth of a week’s' leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks' leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in
respect of cach completed month of continuous service performed since the close of his last twelve-monthly
qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub.
clause (i) hereof, subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

Sicx LEave.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness or injury by accident
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respsct of which he is entitled to workers'
compensation. .

(ii) He shall within 24 hours of the commencement of such nbsence, unless proved to the satisfaction of his
employer thut such was not reasonably practicable, inform the employer of his inability to attend for duty,
and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iif) He shall prove to the satisfaction of his employer that he was mnable on scoount of such illness or injury
to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
excess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employee to make s sworn
declaration or other written statement as to. what paid leave of absence he has had from any employer during the them
current year; and upon such statement the employer shall be entitled to rely and act. N

Single Day Absences.

(3} In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already n allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly qualified medical practitioner thatin his, the medical practitioner’s opinion the employee was unable to attend for dutg
on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s
rights under sub-clause (a) (iii) herocof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub.clauss {a) (iv) of
this clauss which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent yesr
without diminution of the sick Jeave prescribed in respect of that year. Provided that sick leave which accumulstes pursuant
to this sub-clause shall be available to the employee for a period of two years but for no longer from the end of the year
in whioch it accrues.
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Attendance at Hospital, dc.

{d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occcupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance. .

ARTICLES OF CLOTHING.

15. Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other
article, it shall be supplied and paid for by the employer.

CHARGE (MONEY).
16. Where an employer requires an employee to give change to clients, such change shall be supplied by the employer.
GEAR TO BB PROVIDED.

17. The employer shall provide all gear necessary for the loading and unloading of vehicles and the securing of loads
thereon.
LirriNg oF Caws.

18. Where an employee is required to lift milk or cream cans having a capacity of ten gallons or more, from the
ound or other surface, more than eighteen inches below the level of the tray of the vehicle, or on to racks of double

decker vehicles, an assistant must be provided.

Housrxa.

19. (o) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

(b) If an employer provides proper housing accommodation for an employee and his wife and family, and requires the
employee to live there, the employer shall be entitled to charge a rent not exceeding fifteen shillings per week and not
exceeding half the rent at which a similar house in the same locality would ordinarily be let. .

DETERMINATION TO BE EXHIBITED.

20. A copy of the Determination shall, as scon as the official print is available, be posted and kept posted in a
prominent place where it is easily accessible to the employees.

Nortice Boarp.

21. Each employer shall permit a notice board to be erected at his depot or garage for the purpose of posting any
notices thereon in connexion with union business; such notice board to be in a prominent position. All notices shall be
signed by an official of the union.

Tm«e Booxs.

22. (a) Each employer, shall, at the depot or yard at or from or in connexion with which the employee works, or at
an office convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the
time of starting and finishing work each day, the work performed and class of vehicle driven and number of horses or
maker’s capacity and the weekly rate of pay for such work and the amount of overtime worked and the wages and overtime
paid to each employee. Provided proper facilities are provided by the employer for the purpose, such record or time book
shall (so far as his starting and finishing time each day is concerned and also the work performed and class of vehicle
driven and number of horses or maker’s capacity) be made or entered each day by the employes at the time of starting and
finishing work.

(2} The age of each employee receiving less than the adult wage shall be entered in the record or time book.

{c} Such record or time book shall, on demand, be produced by the employer or, in his absence, the person in charge
ot who may be reasonably presumed to be in charge of such depot, yard or office mentioned in sub-clause (a) hereof or the
time books kept thereat to any officials (not more than two in number at any one time) of the claimant union duly
authorized in writing by the President and Secretary of the local branch or sub-branch of the union at the place where the
record or time book is kept. Any demand for production of the record or time book made during ordinary working hours or
any ordinary working day, excepting pay day, shall be compiled with forthwith. If the time of any such demand shall not
be reasonably suitable to the employer (the burdem of proof whereof shall be on the employer) for a full and particular
inspection and examination of such time book or record by the officials, the employer shall nevertheless produce at such time
aucll.)xe time book or record to the officials who shall be then entitled to examine such book or record for the purpose of
seeing the nature and general state and condition thereof. A time shall then be agreed upon for the further examination
of particulars thereof by 'such officials and, if not agreed upon, such time between the above hours shall be fixed by the
officials and shall not be less than 24 hours or 48 hours in the case of a demand on the day before pay day after the
time of the first demand. The officials shall in fixing such time have due regard to the exigencies of the employer's
business and must complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may, at his option, in licu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee, in which case each employee shall, at the end of the week, enter or record the
wages and overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided a record of such work and the nature of

the same shall be recorded in the time book or equivalent record.
UxnioN DELXGATB.

23. An employee appointed as union delegate in a depot or garage shall upon notification thereof to the employer by
the branch or sub-branch secretary of the union, be recognized as the accredited representative of the union and shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employces
in the depot or yard.

DEFINTTIONS.

24. (a) ** Articulated vehicle '’ shall mean s vehicle with three or more axles, comprising a power unit (called * tractor
truck ”* * Prime mover ”, &c.) and semi-trailer which is superimposed on ths power unit and coupled together by means of a
king pin revolving on a turntable and is articulated whether automatically detachable or permanently coupled.

(b) “ Bulk milk carter” shall mean an employes solely engaged in carting milk or cream in bulk whether carting in
tanks and or containers.

(¢) ““ Casual employee *’ shall mean an employes engaged and paid as such. !
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(d) “ Employee handling money " shall mean an employee subject to this Determination who collects or pays out
money and who is responsible for the safe custody of the amounta so collected or carried to be paid out.

(e) “ Makers’ capacity ” shall mean the capacity shown on the certificate of registration issued under the Motor Car
Acts. '

(f) * Motor Driver's Assistant ™ shall mesn and include any employee who accompanies the driver to assist in loading,
unloading or delivering.

(g) ““ Union ” shall mean and refer to the Transport Workers Union of Australia.

() * Year” shall mean the period between the first day of September in each year and the next ensuing 31st day of
August.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause .l of this Part are based upon the following .basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same amount and at the
same time as such basic wage as prescribed in clause 26 of this Part. i

Basic Wage.
Basic Wage. Index Numb
Place. (ziljcusu?) :). ;et.extlusi‘;‘:ed%r
£ s d
Within 20 miles of G.P.0., Melbourne .. - .. . . . 1117 0 Melbourne
Within 10 miles of G.P.O., Geelong—same as the contemporaneous basic wage for

Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the contemporaneous
basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., 68. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

. ApJUSTMENT OF Basic WAGE.

26. (¢) For the purposes of this Determination, the cxpression Commonwealth Statistician’s ¢ all items’ retail price
index numbers” or any like oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting ,to be printed by the Commonwealth Government Printer or to bo signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall bo
as prescribed in clause 25.

(¢) During each future successive period beginning with the first pay period to commence in a Fcbroary, a May, an
August or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ ol items” retail price index number by the factor *103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

PART IIL
(This part applies only to persons employed as Whart Draggers.)

RaTES oF WaAGE.
1. The minimum rates of wage payable to any person casually employed in the calling or occupation of a driver or
dragger in the hauling.or dragging of cargo on the wharf to and from the vessel’s side and the wharf sheds or stacking
grounds during the process of loading or unloading a vessel shall be 6s. 9%/,,d., with a minimum payment as for four hours,

OrDINARY HOURS 0oF EMPLOYMENT.
2. The ordinary hours of duty ahall be—
From Monday to Friday inclusive—8 a.m. to 6 p.m.
Saturday—S8 a.m. to noon.
Provided that the time occupied in travelling to or from the stable, yard or wharf, with a horse or horses, shall b
paid for as if the dragger was actually engaged in dragging operations. K

OVERTIME.
3. Overtime as hereinafter defined shall be paid for at the following rates :—
(a) Between ¢ p.m. and midnight—
Monday to Friday inclusive—Ordinary rate and a half.
Between midnight and 7 a.m.—Monday to Saturday inclusive—Double ordingry rate.
{b) Where tea hour is observed from 6 p.m. to 7 p.m. by the waterside workers with whom the employee ia working the
employee shall be paid at the rate of ordinary rate and a half between 5 p.m. and 8 p.m.
() For work done on Saturday between noon and midnight and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid.
(d) For work done on ordinary holidays the rates shall be—
Between midnight and 7 a.m.—Two and one half times the ordinary rate.
Between 8 a.m. and 5 p.m.—Ordin rate and a half.
Between 5 p.m. and midnight—Double ordinary rate. .
{e) For work done between midnight on Saturday snd midnight on Sunday and between midnight and midnight
on extraordinary holidays two and a half times the ordinary rate shall be paid.
(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one week
_ (exclusive of meal times and smoke.ohs)—for such excess ordinary rate and a half.
(g) Men engaged to work between midnight and 7 a.m. under the preceding sub.clauses (¢), (d) and (¢) hernof shall
be paid for at least four hours at the appropriate rate.
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PART IIl.—(continned).
(This Part applies to persons employed as Wharf Draggers.)

Mzear, Hours.
4. The hours for meals shall be—
Breakfast—7 a.m. to 8 a.m.
Dinner-—Noon to 1 p.m.
Tea—5 p.m. to 6 p.m,
Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be postponed without payment of additional rate for any time
not exceeding balf an hour if such suspension is necessary to complete the unloading of a truck, motor waggon or vehicle
the unloading of which was started before the time fixed for the meal hour.

Workine During MEeat Hours.

6. (@) Working during meal hours, except to meet emergencies, shall be avoided as far as possible. If employers
require work to continue during a meal hour to meet emergencics, the rates set out hereunder, subject to adjustment under
clause 14 of this Part, shall be paid for such meal hour, or portion thercof worked, and thereafter, subject to the exception
in respect of frozen cargo in clause 4 of this Part and those hereinafter mentioned shall continue until the employee is
discharged or has been allowed a full hour of leisure for a meal.

(b) Employees shall at the employer’s option work during such meal hours as are worked by the waterside workers
with whom they are working but not otherwise.

{¢) In ports where meals are supplied by the employers the payment for work during meal hours shall not apply where
the employers in order to expedite the sailing of a vessel arrange for the meal to be supplied either one hour prior to or
one hour later than the otherwise specified time of such meal hour. In such cases the employers shall be entitled to arrange
meal times within the stipulated period.

Sundays apd
Ordin: Ordi Saturd, y
- l)nya:y . }:luiigz:;z. A.(gernooﬂgs. Lxggl(i)aglyn:ry
Supper (except where employment begins at | Treble time | Treble time and a half .. Treble time and a half
midnight)
Breakfast where work commences prior to 7 a.m.| Treble time | Treble time and a half .. Treble time and a half
Breakfast where work commences at 7 a.m. .. { Double time | Double time and a half . Treble time and a half
Dinner .. .. .. .. .. | Double time | Double time and a hal Treble time | Treble time and a half
Tea except as provided in clause 3 (b) of this Part | Double time | Treble time .. | Treble time | Treble time and a half
SAOKE-0BS.

8. Employees shall be entitled without loss of pay to the same breaks in their work as are actually observed by the
waterside workers with whom they are working but shall feed and water their horsos during such smoke-ohs if necessary.

WoREING THROUGH SMOKE-OHS.

7. (a) The employees shall not be entitled to the said breaks of work if the employer be willing to pay double the
appropriate rate for the work done during the smoke-oh or where the actual work commences less than two hours before
the time of the break.

(b) For work done during smoke.ohs (other than the necessary feeding and watering of horses) double the appropriate
rate shall be paid for the time actually worked.

Tive o¥ DuTy,

8. The time of duty, except as hereinafter provided, shall begin at the time and place at which the employee is

directed to present himself for work or for conveyance to work.

Provision For MEpaLs.

9. Where employees are roquired to work on the same or a different job after 5 p.m.or after 6 p.m. in ports where
woe meal hour is observed by mutual arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for
the midday meal on the day on which they are so expocted to work, or if engaged after the time of the midday meal on
that day—at the time picked-up—they shall be notified by the foreman or other representative of the employer of the
probable period of time for which their services will be required and will thereupon make provision for meals necessary during
such period mentioned, subject to the following conditions :—

(i) If any meals necessary after 5 p.m. or after 6 p.m. in ports where the meal hour is observed from 6 p.m. to
7 p.m. within that period are provided and not required by the employee owing to work not being available,
each such employee shall be paid the sum of 2s. for each such meal provided and not required.

(ii) If the work exceeds the time mentioned by the foreman or other representative of the employer, and
continues beyond a meal hour, and an extra meal or meals have to be obtained away from home, each
such employee shall be paid the sum of 2s. for each such meal.

(iii) If the employees are not notified as before mentioned and work continues beyond a meal hour, they shall each
be paid 2s. for each meal obtained away from home. -

(iv) Where employces have been notitied and work continues into and through the last meal hour to a finish, no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour
would have been observed.

(v) The employer shall not be liable for these payments if he provide employees with proper meals.

(vi) Employees” required to work beyond the mid-duy meal on Saturday shall receive notice of that fact before
leaving work on Friday if resuming at the ssme job, or at the time of engagement—if engaged for work
commencing on Saturday morning—and for meals required after mid-day, shall be notified at or before the
midday break on the job.

(vii) Employees engaged to commence work or ordered to resume work prior to the breakfast meal hour on the
following working day and who are required beyond that meal hour, unless notified as before mentioned,
shall be entitled to payment of the meal allowanve.

(viii) For the purposes of this Part notice given by a foreman or other representative of the employer, to one man
in each gang, shall be deemed to be notice to all employees engaged.

HoLipays.

10. (a) The holidays shall be as follows :—

Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Holidays.—New Year’s Day, Easter Monday, Queen’s Birthday, Boxing Day, Australia Day, Melbourne Cup
Day, and Anzac Day.

(b) * Australia Day ' shall mean the day in January observed as such.

(¢c) “ Holidays” shall mean the days prescribed under the law of the State to be observed in lieu of the actual holidays
mentioned unless there be no such day prescribed in which case the day to be observed shall be the day on which the
holiday falls.

No. 314.—12636/63.—2
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PART IIL—(continued).
{This Part applies to persons employed as Whart Draggers.)

EMPLOYEES TO wHOM THIS PART APPLIES.

11. This Part of this Determination shall apply to casual employees and except as to clause 1 of this Part shall apply to
such permanent carters or drivers on wcekly engagement as may be temporarily engaged in the occupation of dragging
whilst they are so employed in licu of the provisions dealing with the same subject matter in Part I. of this Determination.

An employer shall not employ a permanent carter or driver on weekly engagement as a casual dragger on a holiday
unless there shall be no casual draggers available.

. THE OCCUPATION.

12, The duties of a dragger shall be to attend to and/or drive his horse and to attach the horse to the truck. He
shall also be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the
case of an emergency only a dragger may, if agreeable, do other work provided that for each hour or part of an hour
so employed he shall be paid the ruling rate prescribed by any Determination for the particular class of work dons,

INCORPORATION OF Provisions or Part I.
P 13. The provisions of clauses 6, 11 (a), 2, 17, and 20 of Part I. of this Determination are hereby incorporated in this
art. -
PERIODIOAL ADJUSTMENT OF WAGES.
14. The wages rates set out in clause 1 of this Part shall, pursuant to the provisions of Section 21 of the Faclories
and Shops Act 1934, be automatically adjusted from time to time as prescribed hereafter.
(1) The index number for Melbourne is to be applied.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index
nnmber division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near a quarter be added to or deducted from
the originally prescribed amount of the rate in accordance with that table.

(6) The division called “ original” in the following table is that for -the basic wage upon which the rate is to be
deemed to have been originally prescribed.

Table.
Original Index Number Division, 1535--1646, Melbourne.
Index Number Divisions Amounts of Addition or Index Number Divisions
for Deductions. Deduction. for Additions.
d.
1535-1545 nil . 1535-1546
1523-1634 0%/ ‘ 1646-15587
1512-1522 0%/, 1558-1508
1500-1511 0%/10 1569-1530
PART 1IV.
(This Part applies only to persons employed by Retall Dalrymen.)
L (a) Apvrtr EmrroYEEs.
Weekiy Wage.
(Including e.e Loadxy :§°of 8s.)
‘Within 20 Miles of G.P.O.,
— Melbourne ; within 10
R T I
Post Office, wm‘;‘ Boory t Yallourn. All Other Parts of Victoria.
. and within the Mildurs
and Gippsiand Districts.

{1) Employee driving— £ s d. £ s d. £ s d
One horss .. .. .. .. .. 13 0 6 13 7 0 12 17 6
Two horses .. .. .. .. 13 8 6 13156 0 13 6 6

(2) Employee driving—

Motor bicycle with side car .. .. o 13 1 8 13 8 ¢ 1218 6

(3) Employee driving other motor vehicle having

maker’s capacity of—
25 cwt. or less .. . . .. 13 8 6 1315 0 13 5 6
Over 26 cwt. but not over 3 tons .. .. 1314 6 14 1 0 1311 8
Over 3 tons but under 6 tons .. . 1319 0 14 6 6 1316 0
Further tonnage—for each complete ton over &
an extra ls. per week.
Motor drawing trailer—2s. 6d. extra per day for each
loaded trailer or 1s. 3d. extra per day for each
empty trailer, provided that not more than one
trailer shall be drawn at any one time.

(4) Employee driving articulated vehicle having

maker’s capacity of 8 tons or less .. .. 14 8 8 1415 0 14 5 8
For each complete ton over 8--an extra ls. .

(6) Stableman .. .. - .. .. 1215 0 13 1 6 1212 0

(6) Head stableman . ce e e 13 3 ¢ 13 9 8 13 0 0

(7) Horse driver’s assistant, motor driver’s assistant,
yardman .. .. .. .. 1211 0 1217 6 12 8 0
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PART IV.—(continued).
(This Part applies only to persons employed by Retall Dairymen,)

— Per Weck.
s d.
Further additional amounts for— 5 .
(8) Carter collector and/or relief driver .. o - . - . . ) 10 0
(9) Drivers of milk vehicles . e . e . . . . . 20 0

The further additional amount specified in item No. (9) herein shall not be paid to any employes
who absents himself from work on any one day in a week on which he is required to work,
unless such employce has a reasonable excuse accepted as such by his employer for so absenting
himself from work.

Provided that the foregoing shall not apply to sbsence from work upon the rostered day off of
:'uch femployee or to any day for which he is paid pursuant to the provisions of clause 15

ereof.
(10) Bulk milk carters and their assistants shall be paid 10 per cent. additional for all time worked
during the ordinary hours on afterncon shift.  Ior the purpose of this item * Afternoon shift

shall mean any shift on which the ordinary hours conclude atter 6 p.m.

>

JUNIORS,

2. (a) The minimum rate to be paid to junior employces is as follows :—
Under 19 years of age—65 per cent. of the total wage payable to an adult for the class of work performed.
19 yeu? and under 20 years of age—75 per cent. of the total wage payable to an adult for the claas of work
performed.
20 years of age and over—the same rate of wage payable to an adult for the class of work performed.
(6) No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horse within the
Metropolitan District, and no junior under eighteen shall be permitted to have sole charge of a motor vehicle.
(¢) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

HoRrsg StaBLING.

3. Where a driver provides stabling for his horse or horses, he shall be paid 10s. per week for each horse stabled in
addition to the minimum rate of wages prescribed.

CasuaL Emproves.
4. (a) A casual employee for working ordinary time shall be paid per hour one-fortieth of the weekly rate prescribod
by this Determination for the work which he performs, plus 4s. per day or portion thereof.
A minimum payment as for four hours shall be paid.

(b) A casual employee shall be notified at the end of the day if his services are not required on the next working
day: failing such notice, a full days’ wages shall be paid for the next working day.

No DepucTION FROM WAGES.

6. {(a) No deduction shall be made from wages when an employee is learning the round or receiving tuition.

(b) No employee shall be permitted to board and lodge with the employer on his premises, except with the written
consent of the branch secretary of the union. .

(¢} No deduction shall be made by an employer for sick and accident funds or for any other reason not expressly
provided for in this Part except with the written consent of the employee.

Hreuest FuNcTION,

6. (2) Where an employee is called upon to perform two or more classes of work on any one day he shall for the
purpose of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time
on that day at the class for which the highest rate of wages is preseribed. .

(b) Notwithstanding anything contained in this clause an employee may be used in tho capacities of a Retail Milk
Carter and Collector, provided that each separate capacity shall be performed only on one day, and such employee shall be
paid weekly at the highest ruling rate of such capacities.

Provided further that no Carter-Collector may be changed from one capacity to another without having at least
twelve hours off for rest.

PAYMENT o7 WAGES.

7. (a) All wages and overtime shall be paid in the employer’s time on a day to be determined by the employer but
not later than Thursday of each week. The day on being fixed shall not be altered more than once in three months. All
wages shall be paid enclosed in an envelope, which shall be clearly endorsed on the outside with the following particulars ;——

(i) The gross amount of wages payable;
(ii) the amount of each deduction made and the nature thereof; and
(iii) the net amount of wages paid. A

Provided that at the option of the employer, the particulars mentioned may be stated on a slip of paper and included
in the envelope.

(b) Al earnings including overtime shall be paid within two days of the expiration of the wock in which they accrue,

(c) If an employer fails to make payment to any employce as precribed on a pay day upon which such employee is in
attendance to be paid, or, if such employce is absent on pay day, then upon the next ensuing day upon which such
employee is present, the employer shall pay to each such employee 5s. extra for each and every day or part thereof during
which such default in payment continues.

(d) Notwithstanding anything herein contained an employer shall pay to an employes who leaves or is dwmissed all
moneys due to him forthwith, failing which he shall pay to the employee the sum of 5s. for each and every day or part
thereof during which such default continues. . . -

Houns oF Work.

8. {(a) The ordinary working hours per week for a weekly employee shall be 40. Such ordinary number of working
hours shall include time worked on a Sunday.

() The ordinary hours of work for employees other than bulk milk carters shall be worked in six days of not more
than six hours and forty minutes.

{c) All time from the earliest starting time to the latest finishing time shall be counted as time worked, excepti
bulk milk carters and their assistants. » exoepting for
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PART IV.~~(continued).
(This Part applies only to persons employed by Retail Dairymen,)

(4} (i) The ordinary hours of work of retail milk carters and their assistants within twenty miles of the G.P.O.,
Melbourne shall be between 1 a.m. and 9 am. Provided that the ordinary working hours of such employees who deliver
milk to shops, factories, warchouses and/or offices inside the boundaries of Flinders, Lonsdale, Spring and Spencer streets,
shall be between the hours of 5 a.m. and 1 p.m.

{ii} The ordinary hours of work of semi-wholesale milk carters and their assistants within twenty miles of the G.P.O.,
Melbourne shall be between the hours of 5 a.m. and 1 p.m.

(iii) Outside a radius of twenty miles of the G.P.0. Melbourne the starting and finishing time of the ordinary hours
of work of all employees, with the exception of bulk milk carters, shall be as agreed between the employer and the Secretary
of the appropriate branch or sub-branch of the Transport Workers Union of Australia.

{iv}) The ordinary hours of work of bulk milk carters and their assistants shall be worked in five or six days of not
more than eight and a quarter hours per day. Provided that all time from the earliest starting time to the latest finishing
time other than meal time shall be counted as time worked.

WEEgLY TiMEs OFF.

9. (a} Each employee shall, if working day work, be entitled to ono clear day off in each seven days, or, if working
night work, to one clear night off in each seven nights. Provided that any such employee who is required to work on his
day or night off shall be paid at the rate of double time for sll time worked on such day or night with a minimum as
g)l; four hours. Such rate of double time is in substitution for and not cumulative upon the additional rates prescribed in

use 12.

(b) Each employer shall fix a regular day or night off, as the case may be, for each such employee and shall enter
same in the time book. An omployer may alter the regular day or night off of any employee by giving the employee
concerned at least seven days’ notice of intention to make such change. The day or night so fixed, or as so altered, shall be
deemed to be the day or night off for purposes of sub-clause (a) hereof; provided that with a view of giving each employee
as far as Emctica.blo a turn at having a Sunday or Sunday night off each employer and employee may agrce that such
employee shall accept a Sunday or Sunday night off in any particular week in lieu of the regular day or night off for such
week, and in such case the Sunday or Sunday night shall be deemed to be the day or night off for such week.

(c) An employee on a weekly contract of hiring who does not work on a public holiday because it is his rostered day
off shall receive an extra day’s pay in respect of such day.

WEEK-END WORE.

10. Every employee who is required by his employer to work upon not less than six days in any one week and
thereby works upon a Saturday and/or a Sunday, shall be paid the sum of 1ls. 6d. in addition to his other wages for that
week, such sum to be in lieu of other week-end penalty rates: provided that no such employee shall be entitled to such
sum of 1ls. 6d. notwithstanding that he has worked upon Saturday and/or Sunday unless he actually has worked at least
six days in the week.

StaRTING AND FINIsHING TIMES.

11. (a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when
leaving work, the work of such employee shall be dcemed to commence when he signs on at the yard or depot and to finish
when he leaves the yard or depot.

Where proper facilities for signing on or off are not provided, work shall bo deemed to commenco when the employee
enters the yard or depot and to finisk when he leaves the yard or depot.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed
twenty minutos in the morning and fifteen minutes in the evening to perform the necessary stable work,

(b) Each employer shall fix a regular starting time for each of his employees which shall, with respect to each
employce be the same time in each day of the week.  Where an cmployer desires to vary or change the regular starting
time of any employee or employecs he shall give two weeks notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard.

OVERTIME.

12. (a) (i) An employer may require an employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requircment.

(ii) The union shall not in any way whether directly or indirectly be a party to or concerned in any ban, limitation
or restriction upon the working of overtime in accordance with the requiremonts of this clause.

(b) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime worked. Provided that double time
shall be paid for all work done outside ordinary hours on Sunday. Provided further, however, that the additional amounts
got out in clause 1 of this Part shall not be subject to the increased rates of pay hereinbeforo referred to.

Except as provided in this sub-clause and sub-clause {c) hereof, in computing overtime each day's work shall stand
alons.

Rest Period After Overtime.

{c} (i) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have
at least eight consecutive hours off duty between the work of successive days.

{ii) An employee (other than a casual employee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day, that he has not at least eight consecutive
hours off duty between those times, shall, subject to this sub-clause be released after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

(iii) If on the instructions of his employer, such an omployee resumes or continues work without having had such
eight consecutive hours off daty he shall be paid at double rates until he is released from daty for such pericd and he shall
then be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

Call Back.

{(d) (i) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for cach time he is aso
recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work
the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not
apply in ocases where it is customary for an employee to return to his employer’'s premises to perform a specific job outside
his ordinary working hours, or where the overtime is continuous (subject to a ressonable meal break) with the completion
or commencement of ordinary working time,

(ii) Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (¢} hereof where the actual time worked is less than three hours on such recall or on each of such recalls.

HovLipays.

13. (a) Weekly employees shall be entitled, without deduction of pay, to the following holidays—New Year’s Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day and Boxing Day,
and to one other holiday on the day fixed as follows :—

Within 25 miles of the G.P.O., Melbourne—a day to be agreed to by the employer and his employees, and notified
beforehand to the Union, and in default thereof the day upon which the Melbourne Cup is run. In any other
distriot—
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One day for which a whole or part holiday for the Public Service is gazetted for the district, or in default thereof a day
agreed to by the employer and employees concerned and notified boforeband to the Union.

If any other dey be by Act of Parliament or Proclamation substituted for any ofthe above named holidays this provision shall
apply only to the day so substituted.

(6) No weekly employee who has without the consent of his employer and without reasonable cause absented himself
flrol;z:l his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such

oliday.

{¢) (i) For all time worked by a weekly employes on such holidays, or day or days substituted by Act of Parliament
or Proclamation in lieu of same payment shall bo made at the rate of ordinary time.

The minimum payment shall be as for four hours’ work.

Such payments shall be in addition to any amount payable in respect of the weckly wage.

(i) If an employee is required to work on a holiday during hours which if the day were not & holiday would be
outside the range of ordinary working time as mentioned in clauses 8 and 11 he shall be paid for such hours at the rate of
double time and & half.

(d) (i) For all time worked by a casual employee on such holidays payment shall be made at the rate of double time.
The minimum payment shall be as for four hours’ work.

(ii) In addition to the payment prescribed in this sub-clasuse tho additional rate prescribed by clause 4 hereof shall be

aid.

P (e} Where a weekly omployeo is entitled to any holiday prescribed by this Part, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thercon, and if such notice be
nnt given the employees shall be entitled to take such holiday without deduction of pay.

(f) If an employer intends to carry on business on a day generally observed as a holiday, although not prescribed ae
such in this Part, he shall not be entitled to make a deduction from the wages of any weckly employee who fails to
present himself for duty on that day unless he shall have given the employee notice of his intention to carry on business on
that day.

13a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday of public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within and defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays herein prescribed in clause 13 hereof.

Provided than an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without rcasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNUAL LravE.
Period of Leave.

14, (a) Except as hereinafter provided a period of fourtcen consecutive days’ leave with payment of ordinary wages
as prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service

with such employer.
Public Holidays Excluded.

(b) (i) Such period of annual leave shall not include holidays observed on working days, but shall include all other
non-working days. .

(ii) If any holiday falls within an employee’s period of annual leave and is observed on the day which in the case of
that employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary
working day for each such holiday observed as aforesaid. -

(iii) Where an employce without reasonable excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediately following the last day of the period of his annual leave the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave,

' Notice of Leave lo be Given.

(¢} At least seven days’ notice shall be given to an employee as to when he is to commence his-leave and if such
notice be withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby. .

Time when Leave to e Granted.

(d) (i) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three
calendar months of the same becoming due. N

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has
no control an employer considers it impossible for him to grant leave to any employce within the said period he may by
agreement with the Union postpone such leave until a later date.

Provided that in very ecxceptional circumstances paymient may be made for the whole or any part of the leave as has
been prescribed provided that consent of the Local Branch of the Uniou has been obtained.

. (ii) Where an employeo has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before
such leave is granted to him, he shall be paid two weeks' wagoes in licu of such leave.

Leave to be Qiven and Taken.

¢) The annual leave provided for by this clause shall be allowed and shall be taken and -except as provided in sub-
clause (d) hereof. payment shall not be made or accepted in lieu of annual leave If an cmployer fails to grant leave within
the period of any postponement thereof mentioned in sub.clause (d) hercof and is convicted on that ground for a breach of
this Determination and the employee is not a consenting party to such failure; the employer shall in addition to the wages
payable under sub-clause (f) hereof also pay to such employee a further sum equal to the wages payable under sub-clause (f)
hereof.

Payment of Wages.

(f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled
to leave. For the purposes of this sub-clause and sub.clause () hereof the wages shall be at the amount prescribed in this
Determination for the occupation at which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment as the case may be, but in the event of an employee being engaged during
& period of four weeks prior to such commencement or termination on two or more occupations entitling him to different
rates of pay, tho wages to be paid to such employece hereunder shall be the amount of his average weekly wages for
ordinary working time over such period of four weeks.

Leave in Advance.

(g) (i) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave
is taken in such a case further period of annual leave shall not commence to acerue until the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has
acerued due and the employece subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each one complete month
of the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
ghall not include any sums paid for any of the holidays prescribed in clause 13 of this Part. Provided that in cases whero .
such leave is granted at the request of the employee, the employer may when making payment under sub-clause (f) hereof
withhold from the employee a sum equal to one-twelfth for each complete month of the qualifying period not served by the
omployee at the time of going on such leave and retain such sum until the expiration of such qualifying period.
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PART IV.—(continued).
(This Part applies only to persons employed by Retall Dairymen.)

Proportionate Payment,

(#) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the emplovee.

Calculation of Continuous Service.

{i) (i) Continuity of service shall be deemed to be continuous notwithstanding—
{a) any interruption or termination of the employment by the employer il such interruption or termination has
been made with the intention of avoiding obligations hercunder in respect of annnal leave;
(b) any alsence from work of not more than fourtcen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employee) ;

{¢) any abhsence on account of leave granted imposed or agreed to by the employer;

(d) ony absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen
days) proof whereof shall bo on the employes.

Provided that in cases of personal sickness or accident or ahsence with reasonable cause the employee to become
entitled to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the
commencement of such absence of his inability to attend for duty and as far as practicable the nature of the illness, injury
or cause and the estimated duration of his absence.

(ii) Tn calculating a period of twelve months’ continuous service—

{a) (1) any annual leave taken therein;
(2) any absences of the kind mentioned in (a) and (b) of puragraph (i} hereof
shall be counted as part of such period ;

{b) in respect of absences of the kind mentioned in (c) and (d) of paragraph (i) hereof the employee shall serve
such additional period as part of his qualification for annual leave as will equal the period of such absences.

(¢) where an employee is absent from work for any cause whatsoever the employer shall if 8o requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continuity of service of such
employee,

If the employee does not make such written request within seven days of his return to work after
any such absence such absence shall be deemed to have broken such continuity, If the employer does not
give such notice within the said fourteen days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at
the factory or depot where. he is employed or if there be no such office, to the manager of such factory or
depot or in his absence to the employee's foreman. The emplover shall give the notification to the employee
by having the same delivered to such employee personally in writing.

Calculation of Month.

(k) ¥or the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month,

Successor or Assignee or Transmiltee.

(!} Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittes the employee in respect
of the period during which he was in the service of the predecessor shall forthe purpose of this clause be deemed to be in
the service of the employer. :

Sicr LEAVE.

15. (a) An employee on weekly hiring who is absent from his work on account of personal illness or injury by accident
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :— ’

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall within 24 hours of the commencement of such absence, unless proved to the satisfaction of his
employer that such was not reasonably practicable inform the employer of his inability to attend for duty,
and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. -

(iv) Ho shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
. of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employee may within one month of this
Determination coming into operation or within two wecks of the employee entering his employment require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the then current year; and upon such statement the employer shall be entitled to rely and act, .

Single Day Absences.

() In the caso of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificato of a
duly qualified practitioner that in his, the medical practitioner’s opinion the emplovee was unable to attend for duty on
account of personal illness or on account of injury by accideat. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a)} (iii) hereof.

Cumulative Sick Leave.

(¢) Sick leave shull accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any vear not. been allowed to an employee by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent vear
without diminution of the cick leave prescribed in respect of that vear. Previded that sick leave which accumulates
pursuant to this sub-clause shall he available to the employee for s period of two years but tor no longer from the end of
the year in whioh it accrues.
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PART IV.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employce suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied in the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

(¢) Notwithstanding anything elsowhere contained in this Determination the provisions thorcin relating to sick leave
shall come into operation on an from the first day of March, 1951,

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

16. (@) Except as hereinafter provided. employment shall by by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases all moneys due,
shall be paid to the employee forthwith.

{c) An employce not attending for duty shall, except as provided by clauses, 13, 14, and 15 hereof lose his pay for
the actual time of such non-attendance.

(d) Where a notice is given by an emplover purporting to expire within the week next preceding Christmas Day or
Good Friday but the employer expressly or impliedly allows the employee to believe that he is to resume work not later. than
one week after New Year’s Day, or Easter Monday, ns the case may be, such notice shall have no effect and the engagement
shall be deemed to have continued unaffected by such notice.

(e) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Friday.

{f) Notice to determine the engagement which is given every week or otherwise in such manner that the employec is
not able to know with certainty a week before a particular date whether his engagement will or will not be determined by
the employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.

MEear TiME.

17. Bulk milk carters and their assistants shall be allowed a meal break of not less than forty-five minutes or more
than one hour to be taken not later than five and a half hours after commencing work.

Craxar or PLACE or EMPLOYMENT,

18. When an employer transfors an employece, after he comes to work, from the place from which he usually works, to
another place, fares to and from such altered place shall be paid by the employer to the employee whether the employee
travels by cycle or otherwise except when transported by the employer.

GeaR 10 BE PROVIDED.
19. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

In the case of a retail milk round where the provision of an effective torch and a battery is necessary, the same shall be
provided and paid for by the employer.

ArTICLES OF CLOTHING.
20. Drivers of retail and semi-wholesale and/or bulk milk vehicles shall be supplied by the employer with at least two
overalls per year provided that whero an employer fails to provide overalls as prescribed herein an amount of 2s 6d. per week
shall be paid by such employer to the employee.

The dates of the issue of such overalls shall be recorded in the time book.

Houswo.
21. (a) Any employee required by his employer to live at & stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.
(b} If an employer provides proper housing accommodation for an employee and his wife and family, and requires- the
employee to live there, the employer shall be entitled to charge a rent not exceeding 15s. per week and not exceeding half
the. rent at which a similar house in the same locality would ordinarily be let.

Tme Books.

22. (@) Each employer shall, at the depot or yard at or from or in connexion with which the employee works, or at an
office convenient thercto, keep a record or time book showing the name of each employee in which shall be entered the time
of starting and finishing work each day, the work performed and class of vehicle driven and number of horses or maker’s
capacity and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid
to each employee.

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as hia
starting and finishing time each day is concerned and also the work performed and class of vehicle driven and number of
horses or maker’s capacity) be made or entered each day by the employee at the time of starting and finishing work.

(b) The age of cach employee receiving less than the adult wage shall be entered in the record or time book.

{c) Such record or time book shall, on demand, be produced by the employer or, in his absence, the person in charge
or who may be reasonably presumed to be in charge of such depot, yard or office mentioned in sub-clause (a2} hereof or the
time books kept thereat, to any officials (not more than 2 in number at any one time) of the Union duly authorized in
writing by the President and Scretary of the local Branch or sub-branch of the Union at the place where the record or
time book is kept. Any demand for production of the record or time book made during ordinary working hours on any
ordinary working day, excepting pay day, shall be complied with forthwith., If the time of any such demand shall not be
reasonably suitable to the employer (the burden of proof whereof shall be on the employer) for a full and particular inspection
and examination of such time book or record by the officials, the employer shall nevertheless produce at such time, such time
hook or record to tho officials who shall be then entitled to examine sach book or record for the purpose of seeing the
nature and general state and condition thereof. A time shall then be agreed upon for the further examination of particulars
thereof by such officials and, if not agreed upou, such time between the above hours shall be fixed by the officials and shall
not be less than 24 hours or 48 hours in the case of a demand on the day before pay day after the time of the first
demand. The officials shall in fixing such time have due regard to the exigencies of the employer’s business and must
complete each inspection as quickly as reasonably practicable.

(2) Provided thatan employer may, at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each.employee, in which case each employee shall, at the end of the week, enter or record th
wages and overtime received on some card or check used in connexion with such clock. :

(¢) Where an emplovee performs work for which a special rate is provided a record of such work and the nature if
same shall be recorded in the time book or equivalent record.
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PART IV.—(continued).
(This Part applies to all persons employed by Retall Dairymen.)

UnioN DELEGATE.

23. An employeo appointed as Union delegate in o depot or garage shall upon notification thereof to the employer
by the Branch or sub-branch Secretary of the Union, be recognized as the accredited representative of the Union and shall
be allowed the neccessary time during working hours to interview the employer or bis representative on matters affecting
employees in the depot or yard.

Norice BoARD,

24. Each employer shall permit a notice board to be erected at his depot or garage for the purpose of posting any
notices thereon in connexion with union business; such notice board to be in a prominent position. All notices shall be
signed by an official of the Union.

DETERMINATION TO BE EXUIBITED.

25. A copy of the Determination and any variation thereto shall as soon as the official print is available be posted

and kept posted in a prominent place where it is easily accessible to the employees.

COLLECTING BY Reram MLk CARTERS.

26. No retail milk carter other than those provided for in sub-clause (b) of clause 6 of this Part shall collect or be
permitted to collect any accounts other than cash sales or cash collections on the round and during the ordinary course of
milk delivery.

LiMiTATION OF NUMBER OF CARTER-COLLECTORS.
27. An employer shall not employ more than one carter-collector for each four drivers.

Lirrine MILK Caxs.

28. An assistant shall be provided where the driver of a milk waggon is required to lift into tho waggon milk in cans
having a capacity of ten gallons or more from the ground or other surface moro than eighteen inches below the level of the
tray of the truck.

: DEFINITIONS.

29, (a) “ Articulated vehicle ” shall mean a road vehicle with thres or more axles, comprising a power unit (called
“tractor truck ”, * prime mover”, &c.) and semi-trailer which is superimposed on the power unit, revolving on a turn-table
and is articulated whether automatically detachable or permanently coupled.

(6) “ Bulk milk carter” means a person carting milk or cream in bulk from producers to depots or pasteurising plants
railways, retailers or factories, or from depots or pasterurising plants or railways to factories or to retailers.

{c) ** Casual employeo ** shall mean an employee engaged and paid as such.

{d) ““ Carter Collector ” shall mean an employee whose duty it is to collect money and drive a vehicle delivering milk
on different days, but shall not include s milk carter making cash sales or cash collections on the round during the ordinary
course of milk delivery. .

(e) * Horse driver’s assistant™ and ‘ motor driver’s assistant” means any employce who accompanies the driver to
assist in loading, unloading, or delivering.

(/) “ Head stableman ” means a stableman in charge of or directing the work of other stablemen.

(9) * Maker’s capacity ” shall mean the capacity shown on the certificate of registration issued under the Motor Car

Acts.
{h) “ Official of the union” shall mean persons certified as such in writing by the President and Secretary of the local

branch or sub-branch of the union.

(i) Retail milk carter” or “driver of a retail milk vehicle” means any person carting milk or cream, other than
a person defined in sub-clause (b) hereof as a bulk milk earter.

(3) “ Relief driver ” shall mean a driver who at tho direction of the employer delivers milk on two or more rounds in
any one week.

(k) ““ Saturday ” for the purpose of this Part means cither Saturday or such other day as is observed as the weekly
half-holiday in a particular district.

1) " Semi-wholesale milk carter” shall mean any person solely carting milk or cream to milk bars, nstitutions,
shops, hotels, hospitals on boarding houses or like places.

(m) ** Union ** shall mean and refer to the Transport Workers’ Union of Australia.

(n) “ Yardman ” shall mean an employeo not otherwise specified, cmployed in or in connexion with a stable, or yard.

{0) *“ Year " shnil mecan the period betweon the lst day of March and the next ensuing 28th day of February.

PERIODICAL ADJUSTMENT OF WAGES.
30. The wages rates set out in clause 1 of this Part are based upon the following basic wage, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same amount and at the same
time as such basic wage as prescribed in clause 31 of this Part, '

Basic Wage. .
Place, Basle Wage Index Number
: (Adjustable), Set Assigned.
£ s d.
1117 ¢ Melbourne

Within 20 miles of G.P.0., Melbourne .. .. . . .. ..

Within 10 miles of G.P.O., Geclong—same as the contemporancous basic wage for
Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the contemporancous
basic wage for Melbourne .

Mildura and Gippsland Districts—same as the contemporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., 68. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basic WAGE.

31. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ' or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wago shall be
as prescribed in clause 30.

(¢) During each future successive period beginning with the first pay period to commence in a February, s May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *‘all items ™ retail price index number by the factor *103 taken to one place
of tho decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.
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PART V.
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)
1. Waces Per WEEK.
Basle W
( A;j‘;ub';g; Margin. Loading.
No. Classification. Total Wage Per Week.
Per Week, Per Week. | Per Week.
£ s d s d. s d. £ s d
1 Aerodrome attendants .. .. .. 1119 0 47 0 3 0 i4 9 0
2 Assistant acrodrome attendants .. . 1119 0 37 0 3 0 1319 0

3 An employee appointed as a leading han
aerodrome attendant in charge of a shift—
2s. 6d. per shift extra for each shift or part
thereof he works as a leading band.

4 Employee driving a motor waggon with a
combined weight of vehicle and maximum
load of under 10 tons (including margins
for salesman-drivers collecting money and
when required carting packages, fuel oil in
drums or bulk or carting, spreading and/or
spraying  bituminous products upon
the street) .. . .. .y 1119 0 6 0 30 14 8 0

Employce driving & motor waggon with a
combined weight of vehicle and maximum
load of 10 tons and up to and including
13 tons (including marging for salesman.
drivers, collecting money and when required
carting packages, fuel oil in drums or bulk
or carting, spreading and/or spraying

B

bituminous products upon a street) .. 1119 0 49 0 3 0 1411 0
6 Further additional amount for each additional

ton or part thereof in excess of 13 tons—

Is. per week
7 Motor (not being a tractor) drawing a trailer—

29. 6d. extra per day.
8 Further additional amount for an employee

driver of an articulated vehicle, 7s. 6d.
9 Employee driving oil tractor, tow wmotor,

industrial truck, yard truck or utility

vehicle .. i .. .. 1119 0 35 0 3 0 1317 0
10 Washers and greasers .. .. oL 1119 0 25 0 3 0 13 70
11 Assistant drivers . .. .. 1119 0 26 0 3 0 13 8 0
12 Further additional amount for a driver of a ‘

yard truck or tractor who is instructed by
a superior officer to supervise the work of
two or more employees, whether they are
engaged under this Part or not, 9s.

CONTRACT OF EMPLOYMENT.

2. The following shall be the terms and conditions of weekly employment :—

(@) Where an emplayee is usually employed without any express undertaking to employ him for at least one week
his employment shall be deemed to be that of a casual employee, but in all other cases where an employee
is not in express terms engaged as a casual employee. he shall be deemed to be, and be employed as a
weekly employee.

(b) The engagement shall not be terminated on either side except upon one week’s notice which may be given at
any time, but an employer may pay one week's wages in lien of giving such notice, This shall not affect
the right of the employer to dismiss any employee without notice or payment in lieu of notice for
inefficiency, neglect of duty or misconduct.

(¢} Where a notice is given by an employer purporting to expire within a week next preceding Christmas Day or
Good Friday, but this employer expressly or impliedly allows the employee to believe that he is to resume
work not later than one week after New Year's Day or Easter Monday such notice shall have no effect
and the engagement shall be deemed to have continued unaffected by such notice.

(d) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day
or Good Friday.

() Notice to terminate the engagement which is given every week or otherwise in such manner that the employee
is not able to know with certainty a week before a particular date whether his engagement will to will
not be terminated by the employer upon that date shall not be deemed a valid notice unless given during
a general or shipping or coal strike.

{f) An employee to become entitled to payment of the weekly wage prescribed by this Part shall be available
ready and willing to perform such work as the employer shall from time to time require on the days and
during the hours usually worked by the class of employee comprising him, but any employee so available
ready and willing to werk for the whole week and not justifiably dismissed for any reason set out herein
shall be entitled to a full week’s wage.

(g) Subject to the provisions of this Part as to holidays, if an employee absents himself from work, his
cmployer shall be entitled to deduct from his week's wages an amount corresponding with the period of
absence.

Mixgp FUNCTIONS.
3. Any employee who in any day does work involving different rates of pay, under this or any other Determination
shall be paid the highest of such rates for the whole day.

EyrLovEes Joise Work o 4 Lower GRADE.

4. Should an employee be temporarily transferred for a period not exceeding one week to perform a class of work
carrying a lesser minimum rate of wage than that at which he is usually employed, he shall not during such temporary
transfer suffer any reduction in his usual wage.
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PART V.—(continued).
(This Part applies only to persons employed in connexion with. the distribution of petrol and petroleum produects.)

Casvar EMPLOYEES,

5. (@) A casunl employce shall be paid at the rate of one-fifth of the approprinte weekly rate per day plus 5a.
additional, with a minimum payment as for eight hours,
(b) The time to be worked by a casual employee without payment of overtime rare shall not exceed eight hours on
any one day from Monday to Friday inclusive.
(¢) A casual employee shall be notified at the end of the day if his services are not required next work day; failing
such notice, a full day’s wages shall be paid for the next working day.

Hours or WORK.

6. (¢} Subject to clause ¢ of this Part the ordinary hours of work shall be 40 hours per week to be workel in five
days of 8 hours per day Monday to Friday inclusive, between the hours of 7 a.m. and 5.30 p.m.

(4) In any working week in which a holiday occurs under this Part an employee’s working week shall be reduced by
eight hours for ench holiday in that week, without reduction of ordinary weekly pay. .

StarTING AND FiNismNo TiMES.

7. (a) Where proper facilitics aro provided for an cmployee to sign on when beginning work and to sign off when
leaving work, the work of such employee shall be decmed to commence when he signs on at the yard or depot in the
morning and to finish when he signs off in the evening.

(b} Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the
employeo enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

(¢} Each employer shall fix a starting and finishing time for his employees.

ALTERATION OF STARTING TIMES.

8. (a) Except or shift workers, where an cmployer desires to vary or change the starting time of an employes or
employees, he shall give one week’s notice of such variation or chunge to the employee or employees concerned and in the
case of a group of employees post a notice of the intended change at the depot or yard. Provided that where
it is necessary to transfor a day worker to repla:e a shifs worker who fails to report for duty or who for any reason is
unable to continuo his duties this sub-clause shall not apply, but the position shall be deemed to be covered by sub-clause
(b) hereof.

(b) Change of shift: Forty-eight hours’ notice of any change of shift shall be given to an employes in default of
which overtime rates shall be paid for work done outside the ordinary shift hours within forty-eight hours of the time he is
notified of the change, .

Surrr Womk.

9. (a) The ordinary hours for shift workers shall not exceed 40 per week provided that where it is necessary a
maximum of up to 43 hours may be worked in any one week provided further that over any two oconsecutive wesks the
average hours of work shall not exceed 40. No shift shall exceed 8 hours in length.

{b) Where employces are engaged regularly on shift work the rate of wage herein prescribed shall be increased as
follows :—

(i) For ordinary shift hours on Mondays to Fridays inclusive—10 per cent.

(ii) For ordinary shift hours between midnight on Friday and midnight on Saturday—25 per cent.

(iii) For ordinary shift hours worked between midnight on Saturday and midnight on Sunday—50 per
cent. Provided that all overtime after ordinary shift hours on such days shall be paid for at the rate of
double time. Provided further that esch shift shall be paid for at the rate applicable to the day on which
the major portion of the shift is worked.

{¢) All shifts of more than four hours shall include a paid crib time of not less than 30 minutes to be taken at a
time convenient to the work in hand. Provided that mo employee shall be called upon to work a greater period than five

" hours without & crib time.
(d) All work performed by an employee on his rostered days off shall be paid for at the rate of double time.

MEeaL Moxgy.
10. {¢} Any employee called upon to work more than one and a half hour’s oveortime after his usual finishing time
shall be paid 2s. 6d. meal money. .

(b) Any employee who is called upon to work more than nine and s half hours on a Saturday, Sunday or public
holiday, shall be paid the meal money above prescribed. *

MeaL BREAK.

1l. (a) Except in the case of shift workors, one hour on Monday to Friday inclusive shall be allowod for s meal
between noon and 2 p.m. provided that by agreement in writing between an employer and the union the meal break may be
shortened. .

(b) If on instructions from his employer an employee is unable to have a full meal break boetween noon and 2 p.m. he
shall be paid double time from 1 p.m. until the full meal break is allowed.

OVERTIME,

12. (¢} All time of duty in excoss of and/or outside of the hours prescribed in clauses 8, 7 and 9 of this Part shall be
paid at the rate of time and a half for the first three hours on any ono day and double time thereafter, such double time
to continue until the employeo is relieved of duty.

(b) All overtime shall be paid on the wockly rate of wage that the employee is being paid.

(¢) Each day’s overtime shall stand alone and be paid for in addition to the ordinary weekly or casual wage, as the
case may be.

(d) As far as practicable, overtime shall be eliminatod, but where necessary, an employor may require any employee to
work reasonable overtime at overtime rates and such employeo shall work overtime in accordance with these requirements,
provided that such overtime shall not exceced 16 hours in any one week. .

(e) An employee recalled to work overtimoe after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid a minimum of 4 hours’ work at the appropriate rate for each time he is so recalled;
provided that, except in the case of unforeseen circumstances arising, the employeo shall not be required to work the full
four hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer's premises to perform a specific job outside his
ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion of
commencement of ordinary working time,

) When overtime is worked, it shall be so arranged that employees have at least 8 consecutive hours off duty
tetween the work of successive days.

¢
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An employee, other than a casual emplovee, who works 50 much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at least 8 consecutive
hours off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he
has had 8 consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such employee resumes or continues work without having had such 8 consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled
to be absent until he has had 8 consecutive hours off duty without loss of pay for ordinary working time occurring during
such absence. '

PusLic HoLipays.

13. (a) The following days shall be observed as holidays and all employees shall be granted such holidays without
any loss of pay :—

New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday Labour Day (or the day observed
as such), Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and any other day specially proclaimed
for a national occasion.

. 1f any other day be by Act of Parliament or Proclamation substituted for any of the above named holidays this
provision shall apply only to the day so submitted.

(b) Melbsurne Cup Day shall be an additional holiday within a radius of 25 miles of the G.P.O. Melbourne, elsewhere
in Victoria an additional day to be mutually agreed between each employer and his employees.

{c) Any employee called upon to work on any of the holidays or day or days substituted by Act of Parliament or Proclamation
in lieu of same abovementioned shall be notified the day before and in addition to his weokly wage shall be paid at ordinary
rates for all time worked (except on Good Friday and Christmas Day, when the additional rate shall be timo and a half)
with a minimum payment as for four hours. Provided that if an employee is required to work on a holiday during
hours which if this day were not a holiday would be outside the range of ordinary working time as mentioned in clauses
6,7 and 9 of this Part his hourly rate for such work shall be double time and a_half on Christmas Day and Good Friday
and double time on all other holidays.

Provided further that the double time and a half and double time hereinbefore referred to in the case of shift workers
shall be deemed to include all shift premiums prescribed by clause 9 of this Part.

(d) Casual employees called upon to work on any of the holidays abovementioned shall be paid at double rates for the
full day plus 5s. additional, provided that for work done on Christmas Day and Good Friday the rates shall be double and a
half times ordinary rates plus &s. additional. .

. (¢} Any employee notified to attend for work on a holiday and not so worked shall be paid at holiday rates for four
ours,

13a. In connexion with the visit to Australin of Her Majesty Queen Elizabeth I[., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 13 hereof.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Sunpay Work.
14. All time worked on Sunday, other than by shift workers, shall stand alone and shall be paid for at the rate of
double time with a minimum of four hours. '
SaTurpay WORK.
15. All time worked on Saturday, other than by shift workers, shall stand alone and shall be paid for at the rate
of time and a half for the first three hours and double time thereafter with a minimum of four hours.

AxxNUAL LEAVE. .

18. (a) Except as hereinafter provided all weekly employees, after each twelve months’ service with an employer, shall
be granted two weeks’ annual leave on full pay provided that an extra week’s annual leave shall be given to all employees
working rostered shifts necessitating regular rostored Sunday or holiday work, with a proportionate adjustment to any
employee who does not complete twelve months of such service.

{}) An employee whose services are terminated for any cause whatsoever or who leaves his employment in any
qualifying period for annual leave shall be granted one-twenty-fifth of his ordinary wages earned during that period or in
the case of a shift worker three-forty-ninths of his ordinary wages earned during that period. .

(¢) Annual leave shall be granted within six months of becoming due. .

(d) An employee before going on annual leave shall be paid therefor at the rate at which he was ordinarily employed
prior to the commencement of his leave.

(¢) Fourtcen days’ notico shall be given of the commencement of annual leave.

(f) Payment shall not in any circumstances be made in lieu of annual leave.

(g) Tt shall be an offence for any employee who is on leave to accept other employment during the period of leave,
and it shall also be an offence for any employer to knowingly engage a worker who is on annual leave,

(h) Subject to this sub-.clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 13 of this Part and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employce would have been an ordinary working day there shall be added to the
period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immediately following the last day of tho period of his
annual leave he shall not be entitled to be paid for any such holiday.

TRAVELLING ALLOWANCE.

17. (a) Where an employer transfers an employee from his usual place of employment to another place of employment
he shall pay all fares and expenses incurred in going to and from such place.

(b)) Where an employee is requited by his employer to travel as a passenger by any conveyance, he shull whilst so
travelling be paid at ordinary rates up toa maximum of twelve hours out of every twenty-four of such travelling except on
Sundays or holidays when payment shall be at the rate of time and o half, provided that when a sleeping berth is provided
by the employer for all night travel, the maximum travelling time to be paid shall be eight hours out of every twenty-four.

(¢} Employees whose work necessitates their absence from home overnight shall be paid all expenses reasonably incurred
by such absence, with a minimum payment of 15s. per night provided that where an employee travels by boat or other
conveyance in which his ticket includes meals and bed he shall not be entitled to the said allowance.

(d) Where an employce is transferred temporarily to work at a place which rcquires him to travel daily a greater
distance from his home than the distance to his usual place of employment, he shall be paid any additional fares and
additional travelling time so incurred for a period not exceeding one month,

UNIFORMS.

18. Where an employer reguires a special uniform to be worn by employees while on duty, such un‘iform shall be
supplied by the employer free of charge to the employee.
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AMENITIES.
19. The following amenities shall be provided by the employer :—
(¢) Wash hand basins.

(b) Where 10 or more employees covered by this Part are employed, hot and cold showers and an adequate
dressing room with individual clothing lockers.

GFAR aAND EQUIPMENT To BE PrROVIDED.
20. All necessary gear and equipment shall be provided by the employer,

HEeavy ARTICLES.

21. No employee shall be permitted to lift or carry without proper appliances, guods or material of any kind exceeding
150 Ibs. in weight unless an assistant is provided.

UnauTHORIZED PERSONS ON VEHICLES.

22. An employee shall not permit any unauthorized person or persons to accompany him on his vehicle or permit any
such person or persons to assist him in the delivery of goods, wares. merchandise or material unless such person or persons
have been engaged as an employee or is the owner of such goods, wares or merchandise or material or is the agent of such
owner.

. Tmie avp Waaes RECORD.

23. («} Fach employer shall keep records at the depot or yard where the employee usually commences work or in a
place easily accessible to both the employer and the employee.

(b) Such records shall show the name of each employee, the time he starts and finishes work each day. the number of
hours worked by him and the wages and overtime paid. _

(¢) Such records shall on demand be produced by the employer for inspection by any officials (not more than three
in number at the one time) of the Union duly uuthorized in writing by the president and secretary of the local branch or
sub-branch of the Union, at the place where the records are kept between the hours of 10 a.m. and noon and 2 pm. and
4 p.m. on any day between the Ist and 27th inclusive in each calendar month except on pay day or the day before.

(d) An employer may at his option provide a mechanical clock for the purpose of such record. '

(¢) The employer and employce shall be severally responsible for the proper compilation of such time record daily.

PAYMENT oF \WaQES. .

24. (a) Wages shall be paid on the usual pay day of the employer provided that in the case of weekly employees two
days’ wages may be kept in hand.

(b) Payment of wages shall be made within ten minutes of the time on which the employce ceases duty and if it
delayed beyond that time through any fault or delay of the employer, or because of the place at which the employee has to
cease work, the employce shall be paid for the time of delay in excess of 10 minutes at the rate of time and a half.

(c) Casnal hands shall be paid at the time of their services being dispensed with and at the place where the work has
been performed. .

{d) Should any employee leave or be dismissed after due notice during the course of a week, all wages shall be paid to
him forthwith upon the expiration of such notice and in default thercof, the employer shall pay such employee a full day’s
wages for each and every day or part thereof whilst such default continues.

Rieut or EXTRY, .

25. For the purpose of interviewing employees on legitimate union business, a duly aceredited Union representative shall
have the right to enter an employer’s premises during the mid-day meal break before the commencement and after the
cessation of work each day.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the mid-day meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as may be mutually arranged by the
representative and the employer.

UNI10N DELEGATE.

26. An’employee appointed ns union delegate in a depot or garnge shall upon notification thereof to the employer by
the branch or sub-branch secretary of the union, be recognized as the accredited representative of the union and shall be
allowed the necessary time during warking hours to interview the employer or his representative on matters affecting employees
in the depot or yard.

Notice Boarbs.

27. The employer shall permit a notice bourd to be erected in his depot or yard, for the purpose of posting any
notices theieon in conmexion with the meetings or other business of the union; such notice board shalli be in a prominent
position,  All such notices shall be signed by a Union officer or the accredited Union delegate.

DETERMINATION TO 8F EXHIBITFD.

28. A copy of this Determination shall be posted and kept posted in a prominent position in an accessibls place in
each depot or yard.

No RxpucrioNs IN WaGES.

29. Nothing in this Part shall in itself opera.e to reduce the rate for any
date of this Determination.

Tasaift

tion in exist at the commencing

Existixe CusToms.
30. Existing customs and conditions not inconsistent with this Part shall continue,

DEFINITIONS.
31, Unless a contrary intention appears, expressions used in this Part shall have meanings as follows ;—

(a) *“Motor waggon driver” means any employee engaged to drive or control any type of delivery vehicle specified
in this Part irrespective of his other duties. This definition shall not exclude other duties ordinarily
performed by & driver.

b) ** Assistant driver '’ means any employee who regularly accompanies & driver to assist him in driving, unloading
and/or delivery, but shall not include an employee temporarily accompanying a driver to assist him only in
unloading and/or delivery.
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(c) *“ Aerodrome attendant” means an employee employed in driving an aviation refuelling unit on an aerodrome
and operating the unit to deliver aviation gasoline, lubricating oil and/or other aviation products to aircraft
or aircraft depots.

(d) ** Assistant aerodrome attendant ' means any person other than a driver who is employed in or in connexion
with refuelling of aircraft.

(&) * Launchmaster ” means the employee in charge of the crew of an aircraft refuelling launch, responsible for the
observance by the crew of the company’s aircraft refuelling regulations and the maintenance of the launch.

(/) “Industrial truck, yard truck or tow motor driver” means an employee driving a vehicle in or around an
employer's premises.

(g) *“ Official ” means any person authorized in writing by the president and secretary of the local branch or
sub-branch of the union.

(k) * Articulated vehicle”” means a vehicle with three or more axles comprising a power unit (called tractor truck,
prime mover), and semi-trailer which is superimposed on the power unit revolving on a turn-table; and is
an articulated vehicle whether automatically detachable or permanently coupled.

(¢) * Utility vehicle” means a truck or van with a carrying capacity of less than 1 ton used mainly for purposes
other than delivery of products usually marketed by the employers.

(j) “Shift work ” means work extending for at least two weeks, and performed either in daily recurrent periode
wholly or partly between the hours of 5.30 p.m. and 7 a.m. or in regular rotating periods.

PERIODICAL ADJUSTMENT OF WAGES.

32. The wages rates set out in clause 1 of this Part are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same amount, and at the
same time as such basic wage as prescribed in clause 33 of this Part.

Basic Wage.
Basic Wi Index Numb
Place. (Adjustable). Set. Asslgned.
£ s d
Throughout the State .. .. .. .. .. .. . 1119 0 Six Capital Cities
) {Weighted Average)

ADJUSTMENT oF Basic Waar.

33. {a) For the purposes of this Determination, the expression Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the nmount of the basic wage shall be
as prescribed in clause 32.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic. wage shall be adjusted Ly the following method, namely, by multiplying
the last published Commonwealth Statistician’s *all item  retail price index number by the factor .103 taken to one place
of the decimals, the resultant whole number being tho amount of the basic wage expressed in shillings, but should the
docimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 4th December, 1953.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.







