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No. 337] . THURSDAY, MAY 13. [1954

Factories and Shops Acta.

DETERMINATION OF THE CARPENTERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

garpentry and Joinery have been proclaimed as Apprenticeship Trades under the Apprenticeship Act 1928 for the whole
of the State. :

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

[N accordance with the provisions of the Factorics and Shops Acts, the Wages Board which, since 17th May, 1939, has had
the Power to determinc the lowest priccs or rates which may be paid to any person or persons or classes of persons—
.{a) employed in the process, trade, or business of—

(i) a carpenter or joiner (other than a carpenter or joiner subject to the Determinations of the Agricultural
Implements Board and the Wharfs and Jettics Board};

(ii) fixing or repairing in or on buildings, architraves, skirtings, or mouldings made of sheet metal 10-gauge or
lighter ;

(ifi) fixing metal ceilings or laying wood block or parquetry flooring.
(b) fixing corrugated asbostos-cement sheeting on walls of buildings— ~
has made the following Determination, namely :—

1. That as from the 18th February, 1954, the last previous Determination of this Board as amended by a
Determination of the Industrial Appeals Court, shall be revoked and replaced by this Determination.

Waass,
2. (i) Applicable to employees engaged op hourly hiring.

*Total Wage Payalie—

Withiu 20 Miles of
Q.P.0., Methourne ;
10 Miles of G.P.O.,

Gevlong 3 at At Yallowro. Other Parts of Victorin.
Warrnambool, and
within Mildura and
Gippaland Districts

Adult Employees (othier than Apprentices)

s d. s 4. s d.

(i) For stock work .. NS .. .. . 7
(ii) For shop work whether performed in shop or joinery
mills or in & mixed enterprise .. .. .. 7 8 2
(iii) For work of employees in & mixed enterprise .. 7 113 8 2 711
(iv) For building construction work . .. . 8 8 3 8 03

% 7 44

* These rates are londed to cover payment for Public Holidays, Sick Leave, and time lost lo following the job.

A casual hand (as defined) shall be paid an additional amount at the rate of 4d. per hour with a minimum payment
as for two hours of employment.
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{ii) Applicable to employees engaged on weekly hiring.

tTotal Wage Payable—

Within 20 Illlles of
Adult Employees {other than Apprentlces), (,;bp:\?{,’e,“(‘,fb}’;fﬁaf'

Geelong; at At Yallourn. Other Parts of Victorin.
Warrnambool, and
within Mildurs and
Gippsland Districts.

£ s d £ s d £ s d.

(i) For stock work .. . .. .. . 1314 3 4 0 9 1311 3
(ii) For shop work whether performed in shop or joinery

mills or in & mixed enterprise .. .. .. 1415 0 15 1 6 14 12 0,

(ili) For work of employees in a mixed enterprise .. 1415 0 15 1 8 1412 o0

(iv} For building construction work .. .. 15 0 6 15 7 0 1417 6

t Employees on weekly hiring are entltled to the provisions of clauses 12 and 23 In respect of Publle Holidays and Sick Leave.

EXCEPTIONS aND MoODIFICATIONS.
Nore.—Notwithstanding anything elsewhere in this Determination contained or prescribed :—

(a) The provisions of clauses 6, 7, 8, 9, 10, 11, 12, 14, 15, 16, 21, 22, 23, 24, and 25 of this Determination shall not
apply to or in respect of the smployment of an employee ordinarily employed by the employer upon maintenance
in or in connexion with a mixed enterprise but in licu thereof the employer shall be bound to observe towards
any such employee the provisions of any award, determination, or agreement applicable to the majority of the
other persons employed by him in such a mixed entorprise. The employer shall nevertheless be bound to
apply to and in respect of such an employee the provisions of the othor clauses not specifically in this sub.clause
mentioned in this Determination.

(6) The provisions of clauses 9, 15, and 21 shall not apply to or in respect of the employment of an emvloyee
in or in connexion with a carpentry or joinerv shop or a carpentry or joinery mill,

(c} {i} Where an employee, employed in an employer’s shop, works by direction of his employer on a building, fixing
therein or thereon material made in such shop, he shall be paid for such work as for shop work and in
addition shall be paid (to the nearvst 1d.) a proportionate amount of the disabilities allowance set out in Section
A—Woeekly Employees clause 32, for building construction work, for the time so employed.

(ii) Where a maintenance carpenter or joiner is employed on building construction work, as herein defined, he shall be

) paid for such work as for work in a mixed enterprise and in addition shall be paid (to the nearest 1d.) »

proportionate amount of the disabilities allowance set out in Section A—Weekly Employees clause 32, for

building construction work for the time so employed; for the purposes of this sub-clause a maintenance

carpenter or joiner shall be regarded as employed on building construction when he is required to and does work

on the site in connexion with the erection or demolition of & building exceeding 250 square feet in floor arca ;

or the repair, maintenance, renovation, or ornamentation of buildings or structures which are not directly
concerned with the activities of the establishment in which, or the employer by whom, he is employed.

SPECIAL RaTgs,
3. In addition to the rates prescribed in clause 2 hereof the following special rates shall be payable to_ adult
employees—

{i) a leading hand shall be paid-—

{a) if responsible for the direction and/or supervision of the work of not less than two

nor more than six tradesmen carpenters or joiners. . .. .. .. ls. 0d. per day

(b) if responsible for the direction and/or supervision of the work of more than six

tradesmen carpenters and/or joiners .. . . .. .. o

(i) an employee who has been employed at insulation work shall be paid for the period so

employed at the rate of . . . . -

(iii) an employer who has worked for a continuous period of more than an hour in the shade in a
place where the temperature has been raised by artifical means to more than 115 degrees .
Fahrenheit shall bo paid for such a period of work at the rate of .. .. 8. per hour

(iv) an employee who has worked for a continuous period of more than an hour in the shade in a place
where the temperature has been raised by artificial means to over 130 degrees Fahrenheit shall

28, 0d. per day

6d. per hour

be paid for such a period of work at the rate of . .. .. 8d. per hour
(v) an employee who has worked for a continuous period of more than an hour in a place where the

temperature has been lowered by artificial means to less than 32 degrees Fahrenheit shall |

be paid for such a period of work at the rate of .. . 3d. per hour

(vi} an employce who has worked in & place where the fumes of sulphur or acids or other offensive
fumes wero present shall be paid such & rate per hour for the period of such working.as may be
agreed upon between him and the employer .. . .

(vii) an employee who has worked in a wet place shall be paid for the period of such work at the rate of 3d. per hour
(viii} an employee who has worked at dirty work shall be paid for the period of such work at the

rate of . . . . .. . . . .. 3d. per hour
(ix) an employee who has worked in & confined space shall be paid for the period of such work at the
rate of . . . o . . 3d. per hour

(x) an employee who has worked in a boson’s chair or on a single-plank swing scaffold on any date
shall be paid for the period so worked as follows :—

For any period up to 4 hours on that day .. .. .. .. o ls,
For each hour thereafter .. .. .. .. . . .. 8d. ‘

1
Provided always that—

(1) where the temperature of a place where work is performed is raised, lowered or maintained by
artificial means and & reading thereof is requested by an employes for the urpose of (lif), (iv)
or (v) above such reading shall be mede and taken by the employer or iis foreman in{the
presence of such employee .
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(2) in the case of an employee's claim for any special rate prescribed above for the work which he is
performing or lias performed being denicd by the cmployor’s foreman the employee shall be entitled
within twenty-four hours of such denial to ask for a decision thereon by the employer and such
decision shall be given within forty-eight hours of its being asked for (unless that time expired
on a non-working day, in which case it shall be given during the next working dny), or else the
said claim shall be allowed. DProvided always that nothing hercinbefore contained shall be
construed as affecting any other right of either the employee or the employer in relation to the work,
the payment or recovery of payment for it or the cmployee's claim.

{3) The special rates in this clause severally prescribed shall not be cumulative in respect of the same
work ; but the employer shall be bound to pay only one of such special rates namely the highest
special rate applicable to the work in question.

(4) The special rates in this clause prescribed shall be applicable as prescribed irrespective of the time
at which or the day upon which any work is performed and they shall not be added to
or supplemonted by any overtime, special time, Sunday or holiday premium, penalty or addition.

Rigur 10 Debucr Pay.

4. The employer may deduct payment for any day upon which the employce cannot bo usefully employed because of any
strike by or participation in any strike by mombers of a Union, or because of any strike by any members or member of a
Unien employad by the employer or because of any strike by or participation in any strike by any other Union, organization or
association or by any branch thereof or by any members thereof or of any branch thereof who are employed by the employer or
because of any breakdown of machinery or failure or lack of power or because of any other stoppage of work for any cause,
(other than inclement weather within the allowance prescribed by clause 9), for which breakdown, failure, lack, stoppage or
cause the employer is not responsible.

PRESENTING FOR WOURK, BUT NOT REQUIRED.

5. An employee who having been engaged for work receives a notice or direction from the employer to present himself
therefor and who on presenting himself theretor in accordance with such notice or direction is not required to commence work
shall be paid an amount of 5s., together with such allowances as may be uwpplicable in pursuance of the provisions of clause 15
of this Determination.

. Hoors.

6. Except as hercin provided the ordinary working hours shall be 40 in a week tu be worked in five days. The ordinary time
of work shall be 8 hours on each of Monday to Friday inclusive. The ordinary time of work shall lie between the hours
of 7.45 a.m. and 5 p.m. There shall be a cessation of work and of working time for the purpose of a meal on each day of
not less than 45 minutes between the hours of noon and 1 p.m.

CoMPULSORY OVERTIME.
All Employees.

6a. An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

SuiFr WoRkK.
7. Where work is performed in shifts—

(i} the first shift shall be worked within the hours of half past seven in the forencon and half past:five in the
afternoon. It shall not exceed 8 hours 48 minutes in duration. It shall be paid for at the ordinary rates
of payment.

(i) the second and the third shifts shall be paid for at one and a half times the ordinary rates of payment.

REST PBRIODS.

8. (¢) An employee who has worked continuously {except for the intervention of cessations for meals or orib-times as allowed
by this Determination} for twenty hours shall not be required to continue at or recommence work for at least twelve hours.

(5) There shall be allowed without deduction of pay a rest period of 10 minutes (from the time of ceasing work therefor
until the time of resuming work) between the hours of 9.30 a.m. and 11 a.m.

(¢} When an employee will be required to work overtime after the usual ceasing time fur the day or shift for two hours or
more, he shall be allowed to take without deduction of pay a crib-time not exceeding 20 minutes in duration immediately after
such ceasing time and thereafter after each four hours of continuous work he shall be allowed to take also without deduction of pay a
crib-time not exceeding 30 minutes in duration. In the event of an employee remaining at work after the ceasing time without
taking the crib-time of 20 minutes horeinbefore prescribed and continning at work for a period of two hours, he shall be regarded
as having worked two and a third hours since the said ceasing time and be paid accordingly.

(d) Where shift work comprices thiee continuous and contecutive shifte of cight hours each per day a crib-time of not
exceeding twenty minutes in duration thall be allowed without deduction of pay in cach shift, such crib-time being in lieu of
any other rect period or cessation of work elsewhere by this Determination provided for or prescribed.

(¢) When an employee has worked for two hours in a place in the shade where the temperature has been raised by
artificial means to more than 130 degrees Fahrenheit he shall be allowed without deduction of pay a rest period of twenty
minutes and so also when he has worked any subsequent period of two hours’ work in such a place.

(f) When an employee has worked for two hours in a place where the temporature has been lowered by artificial means
to less than 32 degrees Fahrenheit he shall be allowed without deduction of pay a vest period of twenty minutes and so also when
he has worked any subsequent period of two hours’ work in such a place.

(g9) The provisions of sub-clauses (b), (¢) and (d) hereof shull not be applicable to the case of an employee who is allowed
the rest periods prescribed by sub-clauses (¢) and (f) hereof.

INCLEMENXT WEATHER.
9. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—
(i) that such allowance shall not exceed the equivalent of 8 hours' pay in any one week ;

(i) that weather shall not be regarded as incloment for the purposes of this clause unless the employer, or his
representative on the job, and the employce or a reprosentative of the employee agree that it shall be so regarded.
Failing such agreement, weather shall not be regarded as inclement and work shall continue ;

(iii) that any intermission of work owing to inclement weather so regarded as such as aforesaid shall immediately
cease and work shall be immediateiy resumed on the employer or his representative calling for a resumption of
work ;

(iv) that an employee shall not be entitled to payment as provided for in this clause unless he remains on the job
until a decision to cease work for the day has been made by agreement between the employer or his representative
and the employee or his representative ;

(v) that the intermission of work by employees who would be exposed to or working in inclement weather so regarded
in accordance with this clause shall not be a ground for intermission of work in places where employees are not
so exposed to or are not called upon to work in such inclement weather.
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OVERTIMB AND SPEOIAL TIME.
10. (a) All time worked beyond the ordinary time of work as prescribed in clause 8 of this Determination shall be paid
for at the rate of one and & half times ordinary rates for the first two hours thereof and at twice ordinary rates for such as
continues after two hours.

{b) An employee who has left the premises in'which he is employed and is recalled to work after the usual ceasing time of
work in order to perform work for a duration of less than an hour shall be paid as for an hour at overtime rates.

(¢) If an employer require an employee to work during the time prescribed by clause 8 of this Determination for cessation
of work for the purpose of a meal he shall allow the employee whatever time is necessary to make up the presoribed time of
cessation. If an employer require an employee to work during the time prescribed for such a cessation and to continue at work
for any further timo thereafter he shall for all work performed in such further time until tho beginning of the time substituted
for the cessation time during which the employee has worked pay the employee at the rate of double time : Provided, however,
that the omployer shall not be bound to pay in addition for the time allowed in substitution for the said cessation time :' and
provided also that if the cessation time is shortened at the request of the employee to the minimum of forty-two minutes
preseribed in clause 8 of this Determination or to any other extent (not being loss than forty-two minutes) the employer shall not be
required to pay more than the ordinary rates of pay for time worked as & result of such shortening, but such time shall form
part of the ordinary working time of the day.

(d) Overtime work performed by shift workers employed on the second or third shifts of & day when two or three shifts arc
worked shall be paid for at twice the ordinary rates of payment.

Sunpay Work.
11. All time worked on Sundays shall be paid for at the rate of double time. |

Horipays. ‘
12. (a) An employee engaged by the weck shall be entitled to the following holidays without deduction of pay :—New Year's
Day, Australia Day, Anzac Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Melbourne Cup Day, Christmas
Day, Boxing Day—
Provided that for employees employed at work beyond a radius of 25 miles of the G.P.O., Melbourne, another day may by
agreement between the employer and the majority of the employees on the job bo substituted for Melbourne Cup Day.

(b) Subject to the provisions of clause 10 of this Determination all work performed on any of the holidays mentioned in
paragraph (e} hereof shall be paid for at the rate of doublo time.

124, In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is
concerned, be included as a holiday in this Determination. An employeo not required to work during the period of such
public holiday or public half-holiday as so proclaimed provided same is an ordinary working day, shall receive payment at
ordinary rates of pay for such period. Provided further that if ho fails. to attend for work on the working day before
and/or after such public holiday or public half-holiday without reasonable excuse he shall not bo entitled to be paid for such
public holiday or public half-holiday. Double time shall be paid for all work done during the period of such public holiday
or public half-holiday as so proclaimed.

ToMe RECORDS.

13. The employer shall keep a rocord showing the names of the omployees, the number of hours worked, the rates of pay,
and the wages paid to the employees from weck to week.

MEAL ALLOWANOE.
14. (a) Employers shall provide facilities to onable employees to obtain an adequats supply of boiling water at meal time
cessations and at rest periods.
{b) Whero an employee is required to work overtime in excess of one hour and has not been given notice of such requirement
on the previous working day he shall be paid by his employer an amount of 3s. 8d. to meet the cost of & meal.

ALLOWANOES FoR Exorss Fares axp TeiveLLiNg TIME.
15. (@) The following allowances shall be made by employers to compensate for excess fares and travelling time to and
from places of work incurred by employees engaged upon construotion work.
Within the radii respootively hereinbelow stated treating the G.P.0., Melbourne (Corner of Bourke and Elizabeth-stroots)

or the principal post offices at Ballarat, Bendigo or Geelong as centres from which they are to bs measured :— ,

Per Day.
s d. .
Up to and including 12 miles - . . - . - .. 8 3
Over 12 and up to 20 miles - . . .. .. . .. 310 ;
Over 20 and up to 30 miles N . . . . - .. 4 86

Provided nevertheless that—

(i) that above statod allowances shall not be payable if the employer provides or offers to provide transport free of
charge to the employee in which case an allowance of 25. 5d., per day only shall be paid ;

(ii) when fares and travelling time aro incurred in respect of ** distant jobs ** as defined in clause 18 of this Determination
or in respect of work performed beyond thirty miles of any of the abovenamed centres the local post office
nearest to the job shall be substituted as a centre for the purpose of this clause.

(5) Subject to the foregoing provisions a fare shall be deemed to have been incurred if the employee has used a bicycle or
other means of locomotion, or has walked, instead of using a public conveyance.

{¢) The provisions of this clause shall not apply to employces employed on public construction works on which the work
performed by such employees is subsidiary and auxiliary to the carrying out of such works; but in lieu of the provisions of this
clause employees on such work shall receive the same allowances for fares and travelling time as are paid to the majority of
persons employed on the particular construction work on which such employees are employed.

ALLOWANCES FOR DisTANT JOBS, i

16. (@) For the purposes of this clause a ** distant job '’ is one in respect of which the distance of which or the travelling
facilities availablo to and from which make it reasonably nccessary that the employee should live and sleep at some other place
than his usual place of residence.

(b) An employee who is directed by his employer to proceed to construction work on a distant job and who complies
with such direction shall be paid the following allowance in order to enable him to provide himself with suitable board and
accommodation :— B

If employed on the job for less than a full working week .. .. . . .+ 20s. 0d. per day.
If employed on the job for a full working week or longer at the rate of .. .- . .. 63s.0d. per week
(of soven days).

Provided that where suitable lodging and sleeping accommodation is not available the employer shall provide a hut or tent
with such accommodation therein, including a stretcher and mattress but such provision shall not relieve the employer from his
obligation {0 make the allowances specified above in this sub-clause,

Provided nevertheless that in the event of the employer providing the employce with suitable board as well as
suitable lodging and sleeping accommodation the employer shall not be liable to pay any of the allowances prescribed by this sub-clause.

-Provided further that the foregoing allowances shall be inoreased if the employee satisfies the employer that he
reasonably incurred a greater outlay than that prescribed. .
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(¢) An employee who is directed by his employer to proosed to conatruction work on a distant job and who complies
with such direction shall not be entitled to any of the allowances prescribed by olause 15 of this Determination but on
proceeding to the locality of the work he shall be paid at ordinary rates of payment for the time incurred (not exceeding
ordinary working hours for and on each day of travelling) in travelling thereto; he shall also be paid the amount of a
second-class return fare and any excess payment due to transporting his tools if such be incurred; he shall also be paid at
ordinary rates of payment for the time actually incurred (not exceeding ordinary working hours for and on each day of
travelling) in travelling back upon the completion of his job to the place of his residence; he shall also be paid an amount
of 5s. 0d. to cover the expenses (if any incurred) of reaching his home railway station and of transporting his tools.

Provided nevertheless—

(i) that neither the amount of the return fare, nor payment for return travelling time nor the amount of 5s. 0d.
aforesaid shall bo payable if the employee be dismissed for misconduct or within one working week of his
commencing work on the job for incompetency or if the employee terminates or discontinues his work
on the job within one month of his commencing it;

(ii) that travelling time shall for the purpose of this clause be calculsted as the time taken by rail or usuai
travelling facilitiecs—between the Spencer-street or Flinders-street railway stations or the railway station
nearest to the emﬁloyec's place of residence if he resides outside the Melbourne metropolitan area and the
locality of the work.

(d) An employee who has been directed by his employer to proceed to construction work on a distant job may after
three months' continuous servico thercon, and thereafter at three-monthly periods of continuous service thereon, return to his
home at & week-end. If he does so, he shall be paid the amount of a second.class return railway fare on the pay-day
which immediately follows the date on which he returns to the job, provided no delay not agreed to by the employer
takes place in connexion with the employee’s commencing of work on the morning of the working day following the
week-end.

Provided however that if tho work upon which the employes is engaged will terminate in the ordinary course within
a further twenty-cight days after the expiration of any such period of three months as is hereinbofors mentioned then the
provisions of this sub-clause shall not be applicable.

CoupExsaTION rForR Spoint CLOTEES or TooLs.
17. An employee whose clothes or tools have been spoilt by acid, sulphur or other deloterious substances, shall be
paid such amount to cover the loss thereby suffered by him as may be agreed upon between him and his employer.

TooLs.

18. (a) The employer shall provide the following tools when they are required for the work to be performed by the
employee :-—

Dogs and cramps of all descriptions.
Bars of all descriptions,

Augers of all sizes,

Star bits and bits not ordinarily used in a brace.
Hammers, except claw-hammers.
Glue-pots and glue-brushes

Dowel plates.

Trammels,

Hand-and-thumb screws.

Spanners.

Soldering-irons.

(6) When the number of carpenters and/or joiners on a job exceeds six and the duration of the job exceeda
four weeks, the employer shall provide for the use of carpenters and joiners a suitable grindstone together with power
{band or driven) for turning the same.

() On any job where paragraph (b) hereof does mot apply the employees, if they so desire, shall after eight weeks
of employment thereon, and thereafter at eight.weekly periods of their employment thereon, have access to a grindstone
which shall be made available to them at the employer’s workshop or at some other place agreed upon between the
employer and the Union.

ProTECTION OF EMPLOYEES.

19. Suitable asbestos sheets and/or coloured glasses shall be provided by the employer for the protection of employees
working at oxy-acetylene or electric arc welding or their assistants.

Where electric arc operators are working suitable screens shall be provided in order to protect employees from flash.

The employer shall provide gas-masks for employees engaged upon work where gas is present.

FirsT-a10 EQUIPMENT.

20. A first-aid kit as required by the Regulations under the Factories and Shops Acts; or if such Regulations be
not relevant, as recommended by the St. John’s Ambulance Socisty, shall be provided and maintained by the employer on
each job. .

CONVENIENCES.

21. (s) The employer shall provide on all jobs sanitary conveniencea in accordance with the requirements of the
tocal health authority.

{5} The employer shall provide on all jobs in towns and cities a suitable and secure waterproof lock-up, solely for
the purpose of storing employees’ tools.

{¢) The employer shall provide suitable mess and dressing accommodation with a dry floor and including seating, on
all jobs unless it is impracticable to do so due to the site, conditions or building regulations. In order to comply with
this sub-clause, where five or more men are employed and the work is estimated to last two wecks or more a shed based
on six square feet per employes but with a minimum of 50 square feet shall be provided and shall be for the exclusive
use of the employees and shall not be used for the storage of building materials.

ANNUAL HoLIDAY.
22, The annual holiday shall be as prescribed by the provisions of the Faciories and Shops (Annual Holidays) Act 1948 No. 5111,
and any amendments which may be made thereto from time to time.

SioR LEave.

23. The following provisions shall apply in respect of employees engaged by the week :—
(a) An employee other than a casual hand who is absent from his work on account of porsonal illness or on
account of injury by accident arising out of and in the course of his employment shall be entitled to
leave of absence without deduction of pay, subject to the following conditions and limitations—

(i) he shall not bo entitled to such leave of absence for any period in respect of which he is entitled
to workers® compensation ;

(ii) he shall, within forty-eight hours of the commencement of such absence, inform the employer of his
inability to attend for work, and as far as may be practicable, state the nature of the illness
or injury and the estimated duration of the absence;

(iii) he shall prove to the satisfaction of the employer that he was unable on account of such illness or
injury to attend for work on the day or days for which the sick leave is claimed;

(iv) he shall not be entitled in any year (whether in the employment of one employer or of more) to
leave in excess of 40 hours of working time.
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(b} Where under any scheme of insurance or of an accident, relief or provident fund to secure the benefit of
which the employer has paid the necessary premium or contribution compensation has become ‘payable
for absences due to sickness or injury the employer shall not bo bound to pay more of the omployee’s
wage than is sufficient with such compensation to make up the full amount of such employce’s wage for
the day or days of absence. .

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a)
(iv) of ‘this clause which has in any year not been allowed to an employco by an employer as paid sick
leave may be claimed by the employee and subject to the conditions hereinbefore prescribed shall be allowed
by that employer in a subsequent year without diminution of the sick leave prescribed in respect of that
year. Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the
employeo for a period of two years, but for no longer from the end of the year in which it acorues,

PayMENT OF WAGES.
24. (@) All wages, allowances and other moneys due shall be paid not later than the time of cessation of work on Thursday
of each working week or otherwise by routual arrangement.
(b) On terminatiun of employment by the employer, all wages, allowances, and other moneys due shall be paid at
the time of termination. '
TERMINATION OF EMPLOYMENT.
25, (a) In the cnse of employees engaged by the week the following provisions shall apply :—

(i) subject to the provisions of placitum (ii) hereof a week's notice of the termination of engagement shall
be given on either sido or one week’s wages shall be paid or forfeited in licu thereof. Such notice may
be given on any day during the week to terminato the engagement either on the corresponding day of
the following woek or on any later day of the following woel;

{ii) the omployer may dismiss any employeo summarily without notice for malingering, idling, inefficiency, neglect
of duty including going slow, or misconduct whereupon le shall pay the employee's wages up 'to the time
of dismissnl only.

(b) In the case of employees engaged by the hour one hour’s notice of the termination of the engagement shall be
given on cither side or one hour’s pay shall bo paid or forfeited in lieu thereof. In the case of the notice being given
by the employer, such hounr shall be allowed to the employce to gather, clean, pack, and tranaport his tools.

STEWARDS. i

26. An employce who has been appointed steward on a job shall upon notification of that fact to the employer be
recognized by the employer as the accredited representative of a Union. Such an employee shall be allowed all necessary
time during working hours without deduction of pay to interview the employer or his representative on any matter affecting
the other employees on the job.

JURIOR LaBOUR.
Part [.—Unapprenticed.

27. (a} The proportion of unapprenticed junior employees to journeymen employed by any employer shall not exceed one to
four on building construction work performed on site and one to six on work performed in shops or joinery mills: Provided
nevertheless that an employer who employs two adult employees may employ one unapprenticed junior employee.

(3} Unapprenticed junior employees shall be paid the same wages as are prescribed for apprentices under the
jurisdiction of the Apprenticeship Commission. and they shall also be paid the special rates prescribed in clause 3 of
this Determination according to the exigencies of their employment. .

(¢} The provisions of clauses 2 to 25 (both inclusive) of this Determination shall be applicable to and in respect of the
employment of unapprenticed junior employoces.

(d) No unapprenticed junior employee shall be permitted or roquired by his employer to attend winches, sling timber or
waork power.driven machinery. -

Part 11.—Apprentices.

The wage rates and conditions of Apprentices shall be in accordance with those prescribed from time to time by the
Apprenticeship Commission.

DEFINITIONS.
28. For the purposes of this Determination-—unless otherwiss by the context implied—

Carpenter or Joiner means an omployee engaged upon construction work and upon work ordinarily performed by carpenters
or joiners in any workshop, establishment or yard.

Casual hand means an employee engaged by the hour who is or has been employed for a period of less than five days
{exclusive of overtime) and who has not beon summarily dismisced for misconduct or inefficiency or has not by his own act
terminated his employment. Provided that a person who is engaged on weekly hiring in any other capacity than a carpenter and
who without interruption in the continuity of his employment is dirveted to do carpenter’s work shall not be deemed to be a casual
hand within the meaning of this definition. :

Confined space means a placo the dimonsions or nature of which necessitats working in a cramped position or without
snfficient ventilation.

Conastruction work means work in connexion with the erection, repair, maintenance, renovation, ornamentation or demwmolition
of buildings or structures, and the making, preparing, assembling or fixing of all woodwork and fittings in connexion therewith and
the making, preparing, assembling and fixing of any material necessitating the use of carpentering tools or machines.

Dirty work means work concerning which the employer or his foreman and the employee agree that it is of an unusually
dirty or offensive nature. .

Insulation work moans work which involves the handling in loose form of chareoal, pumice, *“ slag-wool », *“ insul-wool ” or
other loose materials of a like nature used in the construction, repair or demolition of roofing, flooring, walls or partitions for
providing insulation agninst heat, cold or noise.

Leading hand means o tradesman carpenter or joiner who is given by the employer or his agent the responsibility of directing
and/or supervising the work of other tradesmen carpenters or joiners.

Maintenance means work performod by carpenters or joiners omployed in o mixed enterprise not being work in or in connexion
with the erection of structures whose purpose is the extension of the productive, administrative, storage or distributive functions of
such an enterprise for the performance of which erection carpenters or joiners additional to the regular staff of carpentors or joiners
employed by such enterprise are engaged. '

Mized enterprise means an employer’s enterprise carried on for the purpose of the production, treatment, distribution or
provision of articles, goods, merchandise, materials, gas, electric current or power or any transport, water supply or seworage service,
the production, treatment, distribution or provision whereof is not mainly attributed to or mainly dependent on the work performed
by carpenters or joiners thercin employed but in which the work porformed by carpenters or joiners is subsidiary and auxiliary to
the carrying on of the enterprise. ’

Rat’ of double time means a rato of payment for work done comprised of the rate of payment ordinarily applicable to such
work plus n rate equal to once that rate of payment; but in respect of an hourly rate of payment, the rate of double time
prescribed by clause 12 of this Determination for work performed on any such prescribed holiday means a rate of payment at the
rate which would ordinarily have been payable for such work had it been performed on a working day other than such a holiday.
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Stock work weans the making and/or cramping and/or assembling of stock doors not larger than 7 feot by 3 feet by 2
inches, double insortion moulder, or ledge doors of the same size, stock sashes not larger than 6 feet by 3 feet by 1} inches or
stock frames for the same, ladders, step-ladders, skirt-ironing boards, shirt.ironing boards, boot-cutting boards, paste-Lonrds,
clothes horses, fly-wire doors, fly-wire windows, tres-guards, dog-kennels, wheel-barrows, water-closets (other than pedestal seats).

Wet place means a place where water is dripping so that the clothing of the employeo becomes saturated or a place where
the employee has to stand in water exceeding 2 inches in depth so that his feet hocome wet.

PosTING oF NOTICES.

20. The employer shall not prevent an Official of a Union from posting at any time a copy of this Determination or
any notice of a Union dealing with industrial matters not inconsistent with compliance with this Determination in a suitable
place on any job. Provided that the employer may require that any such notice shall not exceed fourteen inches by nine
inches in measurement.

PERIODICAL ADJUSTMENT OF WAGES.

30. The wayes rates set out in clause 2 are based upon the following basic wage and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed in clause 31. .

Table * A" Basic Wage.

Index
Place. I}:ﬁ‘:‘g&%? xmggredsu
£ s d
Victoria
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.0., Geelong ; at \WWarrnambool
and within Mildura and Gippsland Districts .. s .. e 1118 0 Melbourne
Yallourn——6s. 8d. in excess olP basic wage for Melbourne. :
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basto WagE.

31. (a) For the purposes of this Determination the expression ** Commonwesalth Statistician's * all items’ retail price index
numbers "' or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of tho first pay period to commence in May 1954, amounts of the basic wage shall be as
preseribed in clause 30.

(¢) During each future successive period -beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘ All Items " retail price index number by the factor :108 taken to one place
of decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal
number reach '5 or more the basic wage shall be taken to the next higher shilling.

32. The wages rates set out in clause 2 hereof comsist of the Basic Wage prescribed in clause 29 and the margins
and loadings set out bereunder :—

Section A-—Weekly Employees.

. For 8hop Work For Work of
whether performed Drrlorees For Bulldl
—_ For Stock Work. 28 Shop or Jolnery Empl?'l:f Toa Mixed |  Comstructlon Work.
Enterprise, nterprise.
Per Week. Per Week. Per Week. Per Week.
£ s d. £ s d £ s d £ s d.
Margin for ekill .. 11 0 2 60 2 6 0 2 60
War loadings S . 0 4 90 0 8 ¢ 06 0 0 8 0
Tool allowance . .. . 01 3 0 5 0 0 5 0 0 5 0
Disabilities allowance .. . .. .. .. .. 0 5 6
Total additions .. .. 118 3 217 0 217 0 3 2 6

Section B—Hourly Employees.

An hourly rate (calculated to the nearest farthing), equivalent to one-fortieth of the fifty-two forty-eighths of the weekly
rate which would be payable in pursuance of section A of this clause had the employee been engaged by the week : Provided,
nevertheless, that a casual hand shall be paid an additional amount at the rate of 4d. per hour with a minimum payment as for
two hours of employment.

Nore.~~(1) The disabilities allowance referred to in section A above is to compensate for conditions peculiar to building
construction work, namely, working in the open and being thereby subjected to climatic conditions, dusty conditions (i.e., from
dust blowing in the wind) brick dust, drippings from concrote, sloppy conditions, lack of usual amenities associated with factory work,
o.g., meal rooms, change rooms, lockers, &c., and to compensate for relative handicaps occasioned by the reduction of the standard
working hours in industry gererally from 48 to 44 hours per week and for all other matters not specifically compensated or
allowed for by any other provision of this clause 2 of this Determination.

(2) The calculation of the hourly rate prescribed in this clause takes account of loss of earnings by employees engaged by
the hour due to the occurrence of any of the holidays mentioned in clause 12 of this Determination, the non-application to such
employees of the benefits of clause 23 of this Determination and the incidence of loss of wages for periods of unemployment between
jobs,

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 18th February, 1954.

*By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in February, 1954.

Dated at Melbourne, this
6th day of May, 1954.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

H. N. JONES,

Acting Secretary for Labour.

Clauces 2, 3, 4 and 5 of the Determination made on the 2nd December, 1953, and in force as from that date, shall

be replaced by the following clauses :—

2. Wages per Week of 40 Hours.

Within 20 Mijles of G.P,0.,
10 Miles of

Melbourne ;

G.P.0., (loelong; at

Other Parts

Aduits. Warrpambool and within At Yallourn, of Victoris.
Mildura and Gippsiand
Districts.
£ s d. £ s d £ s d
(a) Enginecring and Brassworking Section.

Angle-iron smith . .. .. 14 14 8 510 1411 6
Annealer and/or case hardener .. 14 0 6 14 7 0 1317 6
Brassfinisher (tradesman) 14 10 © 14 16 6 14 7 0
Brassfinisher (2nd class) 1316 0 14 1 6 1312 0
Brass polisher - .. 13 8 0 1314 8 13 8 ¢
Blacksmith’s machinist . .. 13 6 0 1312 6 13 3 0
Brass-smith, coppersmith, or cther smith 1411 68 1418 0 4 8 6
Fitter and/or turner .. .. 1410 0 1416 6 14 7 0
Fitter, turbine blade 1414 6 15 1 0 14 11 6
Forger and/or faggoter 15 8 6 16156 O 156 5 6
Heat treater .. . .. e . 1414 8 15 1 0 1411 6

Heat treater not subject to plant metallurgical
supervision .. o . .. e 156 3 0 15 9 6 15 0 0
Heat treater operative (as defined) 13 7 0 1313 6 13 4 O
Inspector . .. .. 15 5 8 1512 © 15 2 6
Key-seating machinist .. 1316 0 14 1 6 1312 0
Locksmith .. 14 10 0 14 16 6 14 7 0
Machine setter 1410 © 1416 6 14 7 0
Machinist—1st class 1410 © 1416 6 14 7 0
Machinist—2nd class 1315 0 14 1 6 1312 0
Machinist—3rd class .. . .. 13 6 0 1312 6 13 3 0

Marker off (i.e., a fitter the greater part of whose time
is ocoupied in marking off) .. . 1414 6 1510 14 11 6
Motor cycle mechanio . 14 5 6 1412 0 14 2 6
Motor mechanio 1410 © 1416 6 14 70
Mould polisher .. 13 4 0 1310 6 13 1 0
Patternmaker .. . . 16 3 0 15 9 6 15 0 ¢
Pipe fitter on low pressure work 13156 © 14 1 86 1312 0
Process worker .. .. 13 0 0 13 6 6 1217 ©
Refrigeration mechanio or serviceman 1410 0 1416 6 14 70

No. 338.——1371/64.—Pri1cs 3p.
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Wages per Week of 40 Howrs—continued.

Within 20 Miles of G.P.O,,
Melbourne ; 10 Milea of ,
o o W A
Mildura and Gippsland
Districta. |
(a)} Enginecring and Brassworking Section— £ e d £ d £ d
) continued, |
Safe maker and/or repairer (security work) . 14 10 © 14 16 6 14 70
Scalemaker and/or adjuster .. .. . 14 10 0 1416 ¢ 14 7 0
Scientific jnstrument maker .. . .. . 15 3 0 15 9 6 15 0 0
Toolmaker .. . 16 3 0 15 9 6 15 0 0
Toolsmith . . .. . “ 14 14 6 15 1 0 1411 6
Wet stone grinder and glazier (tradesman) .. 1410 © 1418 6 4 7 0
Welder—Special class (as defined) . . 414 6 151 0 1411 6
Welder—18t olass (as defined} .. . . 1410 ¢ 1416 ¢ 14 7 0
Welder—2nd class .. .. .. .. 13 6 ¢ 1312 ¢ 13 3 0
Weldee—3rd class .. . .. .. 13 2 0 13 8 ¢ 1219 0 |
Welder—tack .. . .. .. .. 13 4 0 1310 ¢ 1310
Jobbing moulder and/or coremaker .. .. 1410 0 1416 6 14 70
Plate and machine moulder and/or coremaker—
Ist six months' experience .. .. .. 13 6 0 1312 6 13 3 0 .
20d six months’ experience o .. 13 8 ¢ i316 6 13 6 ©
3rd six months’ experience . . .. .. 1312 ¢ 1318 6 13 8 0
Thereafter . . . .. 1317 o0 14 3 6 1314 0
Experience for the purpose of calculating the
rates payable to plate and machine moulders and/or
coremakers shall include all experience as a moulder or
coremaker, jobbing or machine, as the case may be, {
whether as a junior or an adult.
Other employees with not less than three months’
oxperienoe in the metal trades industry .. 12 7 ¢ 1213 ¢ 12 4 0
Employes not elsewhere classified . .. 12 1 0 12 7 8 1118 ©
(b) Making or Repairing Typewriters, Book-keeping
Machines, Adding Machines, Calculating
Machines, Cash  Registers,  Duplicating
B and Similar Machi:
Adding, calculating and book-keeping machine
mechanio .. .. .. .. . 411 6 1418 ¢ 14 8 6
Cash register mechanic .. .. .. 1411 6 1418 0 14 8 6
Tradesman .. . .. . .. 1410 0 1418 6 14 7 0
First-olaas mechanic .. .. - .. 14 0 8 14 7 0 1317 6
Second-class mechanic .. . o . 1317 0 14 3 6 1314 ©
Process worker .. .. .. . 13 0 0 13 8 8 1217 0
Other employees with not less than three months’ |
experience in the metal trades industry .. 12 7 0 1213 6 12 4 ¢
Employee not elsewhere olassified . . 121 0 12 7 8 1118 o
i)

Nore.—Employees engaged on ship repairs sball be paid the following additional marging:—

s 4
Tradeamen . .- .. . . . .. 4 6 per week.
All other labour .. - .. . . .. ... 30

"

Leapine Hawnps.

Leading hands in charge of not less than three and not more than ten employees, 9s. per woek oxtra; more than
ten and not more than twenty employees, 18s. por week extra; more than twenty employees, 27s. por week extra.

Provided that an employee in an electrical supply undertaking detailed to act as leading band in charge of two

other adult employoes working away from power station or workshop (one of whom is of the samo classification 88 himself)
shall be paid Bs. per week extra. !

TaapesMex = Liror Powrr Hovuses.

Tradeamen and/or welders, and their assistants employed in large operating power houses (i.e., power houses devaioping
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per

week extra, and other apprentices and unapprenticed juniors 3s. per week extra; such amount shall be deemed to include all special
rates prescribed in clause 6.

This sllowance shall continus to be payable to tradesmen attached to the staffs of such power houses while carrying
out repairs or maintenance in rotary convertor sub.stations which are in regular operation,

APPRENTIOESHIP,
3. (Other than those covered by the Apprenticeship Commission.)

|
Apprenticeship Trades.
(a) An employer shall not employ minors in the following trades or ocoupations otherwise than under a oontract, of
apprenticeship as hereinafter provided :— |
(1) Brassfinisher (except the making of parts by specialized processes and the assembling thereof)
(1) Electrical fitter and/or armature winder {except the winding of armatures by specialized processea).
(iii) Electrical mechanio. |
{iv) Fitter and/or turner.
(v} Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not including
the making of parts by specialired processes and the assembling thereof. '
{vi) Machinist—1st and 2nd class.
{vii) Motor mechanic.
(viii) Moulder and/or coremaker—jobbing.
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(ix) Patternmaker.
(x) Relfrigeration mechanic or serviceman.
(xi) Safe and strong-room maker.
(xii) Scale maker {except the making of parts by specialized processes and the assembling thereof)
(xiii) Scientific instrument maker.
(xiv) Smithing~Blacksmith, copper and/or brass smith.
(xv) Welder—Special class,
(xvi) Window frame fitter.
(xvii) Brass polishing.
(xviii) Adding machine, calculating machine, book-keeping machine, cash register, or first-class mechanic

5 Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain— ‘

(i} the names of the parties;

(ii) the date of birth of the apprentice ;

(iii} a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

{iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

{vi) all other conditions of apprenticeship.

Cancellation or Suapension of Indenture.

{c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspoaded or cancelled—
{i) by mutual consent;
(i) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged .
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or canceilation
necessary or desirable,
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(d) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruction
in electric welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are
trained.

Proportion.

(e) (i} An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trades of —

Welder—Special class;

Motor mechanic; and

Moulder and/or coremaker—jobbing:
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work ehall not be taken into account in calculating the proportion of apprentices to journeymen.

(i) Notwithstanding anything hereinbefore provided in the trades of—

Fitter and/or turner,

Machinist—I1st and 2nd olass,

Motor mechanic, and

Refrigeration mechanic or serviceman, .
a0 employer may with the consent of an apprenticeship authority and upon satisfying that nuthority that be bas the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in fature caloulations of the proportion of
apprentices to journeymen authorized by the Determination.

Period of Apprenticeship.
(/) The periods of apprenticeship, except as to those marked (i), (xi), (xii}, and (xvi), shall be as follows :—
If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of meventeen—four
or five years, at the option of the contracting parties. .
For the trades marked (i), (xi), (xii}, and (xvi)—four or five years at the option of the contracting parties.

Adult Apprentices.

{(g) Any apprentice who cannot complete his full term of apprenticeship befure reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(h) Minors may be taken on probation for three mouths, and if apprenticed such three months shall count as part of therr
period of apprenticeship. An employer shall within fourteen days of employing & probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Wagea.

(¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the basic wage
prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made, the employer
shall covenant to pay wages of not less than such rates.

The totsl wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not excoeding threepence tn be disregarded.
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Wages per Week of 40 Hours,

Total Wage Payable—

- e | g
Basic Wage. es of £.0. . Other Parts
Warmnamtod & and At Yatloum. of Vistorla,

within Mildura and

QGippsland Districts,

Four and five-yoar terms— Per Week. £ s d £ s d £ s d
Ist year .. . . . 32 316 0 318 0 3156 o
2nd year . .. - .. 43 5 2 86 585 0 5§10
3rd year .. .. .. .. 54 6 8 6 612 0 6 70
4th year . i, .. . 83 917 6 10 3 0 915 0,
5th year .. .. .. .. | 100 plus 6a. 12 4 0 1210 6 12 1 0

Four-year terms—Apprentice sommencing after

the age of 17 years—
Ist year .. . .. .. 3¢ 410 4 3 0 4 0 0
2nd year . . .. .. 54 6 8 6 812 0 6 70
3rd year .. . . . 83 917 6 100 3 0 915 0
4th year . o . .. | 100 plus 6s. 12 4 0 1210 8 1210

The sum of 4. per week shall be added to the above rates in the case of apprentice patternmakers.
An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours,
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.

(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendanas at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
{m}) An pprentice shall not work under any system of payment by results. |

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon lesa than the ordinary working daye proseribed in this Determination ,or in which he has unlawfully absented himgelf
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succceding year of his service shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma.

(0) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require

or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools. )

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 17 and 18 hereof
respectively.

IMPROVERS. 1

4. Improvers employed at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding
machines, calculating machines, cash regisiers, duplicating machines, aud similar machines shall be paid as follows :—

Wages per Week of 40 Hours.

Total Wage Payable—

WVithin 20 Miles
— e | S Mo
10 es of G.P.O. '
Besle Wage. Geelong; at At Yallourn. Other Parts |
Warrnambool ; and of Victorla.

within Mildura and
Glppsland Districts.

Per Week.

-
&

£ 4 £ e d £ s d
lst yoar .. . .. .. .. 32 316 0 318 o 315 0 '
2nd year .. . . .. .. 43 5 2 6 5 6 0 51 0
3rd year .. .. .. .. .. 54 6 8 6 612 0 6 7 0
4th year .. .- .. . .. 83 917 6 10 3 0 816 0
5th year .. . . . .. | 100 plus 6s. 12 4 0 1210 6 12 1 0

Notwithstanding anything elsewhere in _this Determination contained, where an improver is under the age of 21 years after
completion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, calcalating
machines, cash registers, duplicating machines, and similar machines, he shall be paid four-fifths of the second-class mechanic’s
time wage until reaching the age of 21 years.

Proportion of Improvers.—In the iaking or repairing of typewriters, book-keeping machines, adding machines,
machines, cash registers, duplicating machines, and similar machines—one improver to every two or fraction of t
employed in this section.

Brass polishing.—One improver to every two or fraction of two brass polishers receiving not less than the minimum wage.

1

onluula“ting
wo workera

1
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FEMALES AND UNAPPRENTIOED MALE JUNIORS.

5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or repairing typewriters, book-keeping machines, adding machines, caleulating machines, cash registers, duplicating machines, and
aimilar machines.

(b) Subject to the exception hereinafter provided, the minimum rates of.wage for adult and junior females and for
;uﬂ;pprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
ollows :—

Wages per Week of 40 Hours.

Total Wage Payable—
Within 20 Miles of
. oPer%cntage Margin. ‘I}dp h?u LM e'!bgull;ng;
Basic Wage. e . Other Parta
Wargl?:ﬁ“b%él ;“nn At Yallourn. of Victorla,
within Mildura and
Gippaland Districts.
Por Week, | Por Week. | |
a8 d. £ s d £ s d £ o d.
I.—Adult Females.
Under onv month’s experience .. 75 .. 818 6 ' 9 3 6 816 0
All others .. .. .. 75 18 0 914 8 919 6 | 912 0

When employed in & classification for which the corresponding margin in clause 26 hereof exceeds 28s. per week, but
doos not exceed 40s. per week—75 por centum of such margin in lieu of the 16s. herein prescribed.

11.—~Junior Females,

Adlditional

Amount.
17 yeara of ago and under .. 52 3 6 416 8 419 © 415 0
18 years of age .- .. 62 4 0 514 6 518 0 513 0
19 years of age .. .. 72 4 6 613 0 616 6 611 0
20 years of age .. .. . 82 5 0 711 6 715 6 7986

111.—Junior Males,
Under 16 years of age .. .. 4 2 0 219 0 3086 218 6
16 years of age .. .. 34 3 0 4 4 0 4 8 0 4 3 0
17 years of age .. .. 46 4 0 513 68 518 6 512 0
18 years of age .. .. 58 5 0 730 770 718
19 years of age .. .. 73 6 0 819 6 9 4 6 817 6
20 years of age . i 88 70 1016 6 1 2 0 1014 0

A junior employes of eightoen years or more shall be paid 3s. per weoek in addition to the rates prescribed herein
while he is employed as a furn p or assistant to a fur n
1V.—Junior Males (Foundries).

Under 16 years of age .. . 24 3 0 3 00 3186 219 6
16 years of age .. NN 32 4 3 4 086 4 2 6 319 6
17 years of age .. .. 58 8 0 7T 6 0 710 0 7 4 8
18 years of age .. . 73 10 0 9 3 6 8 8 8 9 1 6
19 years of age and over e 88 11 8 1 1 0 11 6 6 1018 6

* The percentages for junior femnles relate to the female basie wage, but in ail other cases relate to the male basic wage.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(c) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage hereby
presoribed for a junior employee of his or her age.

Prohibited Occupationa.
(d) Junior employecs shall not be employed :—

(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles or
using electric arc or oxy acetylene blow pipe, or

(i) if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

Clauses, other than ciauses 2, 3, 4 and 5, of the said Determination shall remsin in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

.1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1954. '

Dated at Melbourne, this H. N. JONES,
6th day May 1954. : Acting Secretary for Labour.

STATIONERY BOARD.

Clauses 2, 3 znd 4 of the Determination made on the 15th December, 1853, and in force as from that date, shall be.
replaced by the following clauses i—

2.
Flrst Second Column. Third Column,
Column.
Number Description of Employment. Weekly Wage.
of Bate.
Table * A "—Adult Males.
1 Blocker (an employee engaged on the work of blind blocking is not by reason only of the fact £ s d
that he is doing such work entitled to this rate) .. .. . . . 1416 0
2 Edge gilder .. .. . . . . 1416 0
3 Guillotine machine operator . o . - e .. .. 1418 0
4 Tag machinist where machine has printing attachment . . .. .. 4 7 0
5 Tag machinist .. .. .. .. .. i . . . 1311 0
] Cutter from reel and/or slitter . .o . .- . .. 13 6 ©
7 Cutter from reel and/or slitter, if cutting or slitting—
(a) printed, creped, or embossed paper, or papers coated with gum or other adhesive .. 13 ¢ 6
{b) paper into rolls for recording machines or wrapping machines, or machines similar
to these machines o .. .. .. . .. - 13 0 8
8 Envelope angle cutter .. .- .. .. .. .. .. " 14 1 6
9 Envelope angle cutter who has to mark out .. .. . .. . 14 70
10 Envelope cutter and/or die cutter .. . o v e .. .. 13 ¢ 8
11 Envelope cutter and/or die cutter who has to mark or lay out . . . 1313 6
12 Cutter of playing . .. .. o . : .. .. 13 9 6
13 Doyley machinist .. o o .. - . .. . o 1313 6
14 Surface coater .. . .. .- .. .. .. . o 13 9 6
15 Colour mixer for surface coating .. .- .. .. .. .. .. 13 2 0
18 Calendorer .. . . . .. .. . .. .. 13 6 ©
17 Brusher .. . .. o .o . . .. . 13 6 0
18 Water-proofer o . - o .. .. i . = 13 6 0
19 Plate roller of paper or board o . = - . . " 13 6 0

No. 339.—1841/54.—PricE 3D.
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First Second Column. Third Column.
Column.
ber Yeseripth mplo! N Y .
g_ugl e Description of Employment. Weekly Wage
Table ** A "—Adult Males—continued. £ s d.
20 Employes werking pasteboard machine 1311 0
21 Employee (whether working under a foreman or otherwxse) in churbe of envelope mnkmg
machine or machines . 1416 0
22 Employee employed edge-sta.mmg, board- cuttmg, beve}lmg, blind- b]oakmg, aud or cuttlng
of material (except leather) solely and continuously 13 8 6
Persons employed on machines not specified in this Table and which are not used in » trade
subject to an apprenticeship .. .. . .. .. 13 6 0
24 Toilet roll automatic core-making wmachines o 13 9 6
25 Toilet paper crepeing machinist 13 0 6
26 Toilet roll slitting and rewinding machinist 13 9 6
27 Toilet paper oval roll slotting machinist 13 8 0
28 Any other adult male . .. .. 1214 0
29 An employee working on a mght shift for a week shall be paid I6s. extm. if he works less
than a week he shall be paid pro rata for the hours worked by
Provided that until the beginning of the pay period on or nbouﬁ the ‘10th October, 1949,
the rates for a night shift when working because of daytime light or power restrictions ahall
bo 12s.
Table “ B ~—Adult Females.
(Including non-adult females of at least five years’ experience.}
1 Female employee of more than five years’ expericnce emploved in connexion with stationery 10 2 6
2 Female embosser .. 10 3 6
3 A female employee in cha.rge of or who supervlses, dlrects, or i3 responsnble for the work of—
(a) from three to eight employees (both inclusive) .. .. 10 6 6
{b) from nine to fifteen employees {both inclusive) . 1018 0O
T {c} over fifteen employees .. .. . 11 5 6 .
4 Femalo employees not otherwise speclﬁed .. .. . 911 0

FeEMALE 10 BE Pamp MaLr Rare.

by b I:Iiomn —See clauae 35 (g9) re additional rate to be paid to any person employed in bronzing by hand or dusting-off
y han

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Table
“A” which is not specifically named or described in Table “B” she shall be paid the rate which is prescribed for the
- male; provided that this clause shall not apply to any individual female employee in respect of work which at the date of

00!

spooifically prescribed.

RATES POR JUNIOBS AND APPRENTICES.

4. Where the work is performed by » male junior, not being an apprentice—

into operation of this Determination was being done by her, and for which no marginal rate for females is herein -

'

Third Column.

Weekly Wage.

IR R W R

Under 15 years of age . .. . N .
Between 15 and 16 years of age .. .. .. .
Between 16 and 17 years of age
Between 17 and 18 years of age
Between 18 and 19 years of age .. .. B .
Between 19 and 20 years of age .. .. .. .
Between 20 and 21 years of age

£ s d.

3 8

—
SOOI

—_
SHSWQUOUW
DOoOONOO®

Where the work is performed by a wmale apprentice :—

Third Columa.

Weekly Wage.

First year ..

Second year .. . . N .. ..

Third year . .. .. .. .. ..

Fourth year .. .. N .

Fifth year .. .. ..

Sixth year .

A junior working on a mgbt hift shall be pmd 128, extru; if he works less than & week ho
shall be paid pro rata for the hours worked by him

Provided that any apprentice who has passed Grade III, (Trude Theory and Practice) examina-
tion referred to in the regulations of the Apprenticeship Commission of Vietoria, and has
also become entitled under the said regulations to an increased rate of pay for proficiency
for such examination, shall have the amount of such increase paid to him each week beyond
any period provided for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate to the year of his apprenticeship.

£ s d.
3 6 6
416 0
511 0
613 0
8:-3 0
11 2 0
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Where the work is performed by a female junior—

; Third Columa,
ol - Weckly Wage.
" : £ o d
1 First year's experience .. .. .. .. .. .. 3 0 6
2 Second year's experience .. .. . . . . 4160
3 Third year’s experience o . = - .. 510
4 f Fourth year’s experience .. . .. .. . 61 8
& Fifth year’s experience .. . e .. . .. .. .. 712 0
6 Aund thereafter the minimum wage prescribed for females for the olass of work which she is
doing.
7 A female junior entering the industry in her eighteenth year or later shall receive the fore-

going rate appropriate to her experience and not less than 7s. 6d. per week extra until the
beginning of the second pey period to commence in July, 1949, and thereafter 10s. per week
extra until she reaches the age of 21 years, when she shall be paid the minimum wage pre.
scribed for females for the class of work which she is doing.

8 In the above provisions as to work performed by females ‘* experience ” means experience
in the industry, including experience in the employ of more than one employer and any
female employeo mentioned in such provisions on leaving or being discharged from her
employment shall be entitled to a certificate from her employer stating the date when such
employment began and the date of its termination duly signed or otherwise authenticated
by the employer. Such certificate shall be the property of the employee and shall be re-
turned to her by any subsequent employer within seven days of her engagement.

Clauses, other than clauses 2, 8 and 4, of the said Determinasion shall remain in force,

By Authority: W, M. HousToN, Government Printer, Melbourne. oo
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No. 340] THURSDAY, MAY 13. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO0 SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursmance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in February, 1954.

Dated at Melbourne, this
7th day of May, 1954

.

H. N. JONES,
Acting Secretary for Labour.

PLUMBERS BOARD.

Clause 1 of Part I. and clauses 1 and 2 of Part IL of the Determination made on the 18th December, 1953, and in
force as from the beginning of the first pay period to commence on or after the 12th January, 1954, shall be replaced by
the following clauses:—

PART 1.
This Part applies to all persons covered by the Determination, other than those employed by Gas Companies.

1. Waaes For WEER oF 40 Housrs.

(u) Apptentices (other than those covered by the Apprenticeship Comrmission).

Percentoge Tmprovers.*
Adjustable Total
— f 2 Loading. .
BuslcQWagc. Wage. ouding Wage.
8. d. s, d. s d. .
lst year .. 29 66 0 2 8 71 8 ’ s d.
2nd year .. 38 9 6 5 4 95 10
3rd year .. 53 126 0 8 0 134 0 lst year .. .. .. .. . 82 3
4th year i % 181 0 10 8 191 8 2nd year .. .. N .. . 105 9
5th year - 98 233 0 13 4 246 4 3rd year .. v . .. .- 141 4
6th year 100 plus | 265 O 16 0 281 0 4th year .. .. .. .. .. 2080 9
27s. 5th year .. .. .. .. . 270 11

and thereafter the minimum wage.
ProPORTION (within any factory or place).

One apprentice to every two or fraction of two workers
recciving not less than £15 18s. 1d. per week.

Aun indenture of apprenticeship prescribed by the Board, as
amended by the Court of Industrial Appeals, was approved on
Tth September, 1923.

and thereafter the minimum wage.
ProOPORTION (within any factory or place).

One improver to four

Two improvers to fifteen ..

Three improvers to thirty ..
and thereafter one additional im.
prover to every seven additional

workers receiving not
less than £15 18s. 1d.
per week.

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.

No. 340.—1839/54.—PRICE 3v.
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[t} OTHER EMPLOYEES.

(i) Applying to the employment of persons on the construction (ii) Applying to other work, including employment by an
renovation repair alteration or demolition of buildings per- employer in any industry where tho work performed by the
formed on the site thereof. employse is subsidiary or auxiliary to the ohief and principal

purpose and business of such industry; or employment in
workshops.
Wages Wages Wayes Wages
Per Week. | Per Hous, . Per Week. | Per Hour -
Person employed— £ s d. s d. Person employed— £ s d 2 d.
(a) Where the artificial temperature (a) Where the artificial temperature
is— is—
Over 130° F. . 120 4 4% 10 1} Over 130° F, .. .. | 1917 8 9 11}
115° F., but not exceeding 115° F., but not exceeding
130° F. .. . |18 7T 6 9 8} 130° F. .. .. |19 010 9 6}
50° F. or lower .. .. 12 4 4 10 1} 50° F. or lower .. 11917 8 8 111
{b) In connexion with ammonia coils (b) In connexion with ammonia coils
in an artificial temperature of in an artificial temperatnre
45° F. or lower . 118 510 9 13 of 45° F. or lower L1719 2 8 }laz
© (¢} Lead burning or at lead worl (¢} Lead burning or at lead worl
connected therewith |17 90 8 8} connected therewith L1724 8 6}
(d) On fitting, jointing, or fixing any (d) On fitting, jointing, or fixing any
class of pipes or ducts (except class of pipes or ducts (except
those used for electrical con- - those used for electrical con-
duit, or for the conveyance duit, or for the conveyance
of high pressure steam to - of high pressure steam to
machinery for power) .16 4 9 8 1} machinery for power) 11518 1 7 113
{¢) In fixing any material used in- {e} In fixing any material used in-
stead of metal for pipes, stead of metal for pipes,
guttering, or roof covering .. |16 &4 O 8 1} guttering, or roof covering .. } 15 18 1 7 11}
(f) At any other plumbing or gas. |- {f) At any other plumbing or gas-
fitting (but not including fitting (but not including
the fixing of gas mantles, or the fixing of gas mantles, or
gas main or service laying) .. | 16 4 9 8 13 gas main or service laying) | 156 18 1 7 114

Note.—See clause 9 of this Part re casual rate, and clause 5 re ship works,

Notwithstanding anything contained in clause 1 (b) {ii) hereof any employee, within six months of his first employment
in any place whose employment is terminated by the employer for any cause other than misconduct or incompetence, shall on
such termination be entitled to be paid for such work performed by him the appropriate rate prescribed in clause 1 (b} (i)
hereof.

Nore.—The wages prescribod above for “other employees ” include a loading in lieu of Public Holidays (ten days)
and Sick Leave (40 hours of working time). I

Part II. .
This Part applies to all persons employed by Gas Companies.

) P ' Wages.
Nature of Employment. \\Eﬁfupf{o;‘;:'k
Persons employed— £ s d.
(a) Leadburning or at lead work connected therewith .. .. .. .. .. .. 16 0 0
(b) On fitting, jointing, or fixing any class of pipes or ducts (except those used for electrical conduit ; or
for the conveyance of high pressure stecam to machinery for power) .. .. .. .. 1415 9
{¢) In fixing any material used instead of metal for pipes, guttering, or roof covering .. - N S VR T Y
(d) And any other plumbing or gas-fitting (but not including the fixing of gas mantles, or gas main or '
service laying) .. N S .. .. .. .. .. .. . 14 15 9!

Provided—

(i) That employces in receipt of an industry allowance of 3s. per week and/or a paymeny known as * gmtuit,‘y: »
shall be paid 6s. per week industry allowance and where such gratuity has been paid such gratuity payments
shall cease as from the 3lst day of December, 1948,

(ii) That existing conditions as to the supply of sufficient and efficient tools in working order shall continue
that where tools are not supplied employees shall be allowed the weekly sum of 4s. as a tool allowance.

War Loapive.
Note.—The wages prescribed in clause 1 hereof include as a war loading the sum of 6s. per week.
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2. APPRENTICES AND IMPROVERS.
(a) APPRENTICES.
(i) WagEs.
That the rates for apprentices shall be those rates preseribed from time to time by the Apprenticeship’ Commission
of Victoria.
(i) PROPORTION (WITHIN ANY FACTORY OR PLACE).
One apprentice to every two or fraction of two workers receiving not less than £14 15s. 9d. per week of 40 hours.

(b) IMPROVERS.*

(1) Wages,
(il) Proroitriox (within any fuctory or piace.)

ter Week of 40 Hours.

s. d.
1st year . . .. . .. 82 3 One improver to four
2nd year .. .. . .. .. 106 4 Two improvers to fifteen
3rd year o . .. ‘e o141 4 Three improvers to thirty { workers receiving not less than
4th year .. o, . . o209 9 and thereafter one addi- [ £14 13s. 9d. per week
6th year .. .. .- .. .. 270 1) tional improver to every
and thereafter the minimum wage. seven additional

* The employment of any new improver at the trade has boen prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.

The conditions prescribed by the Determination of the Gas Works Board (or any variation of the aforesaid Determination)}
shall apply to all employees covered by -this Part.

Clauses, other than clause 1 of Part I, and clauses 1 and 2 of Part II, of the said Determination, shall remain in
force. .

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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No. 341} ' THURSDAY, MAY 13. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1954.

Dated at Melbourne, this

H. N. JONES,
22nd day of April, 1954.

Acting Secretary for Labour.

HAM AND BACON CURERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 328 of the 220d March, 1951, shall be
roplaced by the following clauses:—

IMPROVERS.
2. Wages.
—_ Poenie o | War Loading. | Total Weekly

s d. s d.
First yea .. .. .. - .. .. . 43 1 0 103 6
Se:aongy:ar . .. .. .. . . .. . 53 1 0 127 0
Third year .. .. .. .. . . .. . 67 20 161 8
Fourth year .. . .. .. .. - .. .. 91 2 3 218 9
Fifth year and until reaching the age of 21 years . - .. | 100 plus 9s. 3 0 250 0

Proportion (in any place)-—The number of improvers employed in any factory shall not exceed
traotion of three adult employses, An employor actually working in a factory for the whole or a substantial part of his time
shall be treated as an uduft for the purpose ot this clause.

No. 341.—1404/54.—PRICE 3D.
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{(MuER EMPLOYBES.

3. Wages,
—_ Adjustable War Loading. Total Woekly
A Weekly Liate. Non-Adjustable. Wage.
£ s d s d. £ s d.
ta} Other than Small Geods Section—
Leading hands in tho slaughtering and curing departments 14 8 ¢ 3 0 1411 ¢
General nssistants in the slaughtering dopartmont, cuttors-up, rollera,
bacon trimmers, and leading hands in the lard and tallow
dopurtment . .. .. 1316 6 3 0 13 18 ¢
First assistant in the curmg dapnrtmenb .. .. .. 1315 6 3 0 1318 8
Other assistants in the curing departmont . 1310 6 3 0 1313 6
Other employees in the lard and tallow departmvnl., gut nmnurs,
smoko fillers, smoke room and drying rovm employees, pa.ckers.
washers of hams and bacon and ham baggera . 13 6 0 3 0 13 9 ¢
Yardmen For 48 hours por week v . .. . 13 9 6 3 0 1312 8
For 40 hours per week o . .. . 13 3 6 3 0 13 6-6
All others .. v . . .. .. . 13 0 8 3 0 13 3 8
(6) Small Gocds Section—
Small goods men (i.c., mon employed principally on mlxmg machines
and/or responsible for the making of small goods) .. 14 1 0 3 0 14 4 0
Filler-man . 1311 © 3 0 1314 6
Small goods mukcrs (ol[\or (.lum sma.ll gouds men ns above menhoned)
butchers, small goods sellers from vehicles who collect cash,
bonors, sslters, scalders and cookers . .. .. 1315 6 30 1318 6
Packing room hands .. .. .. .. .. . 13 5 6 30 13 8 8
Linkers and table hands . . .. .- .. 13 4 6 3 0 "13 7 6
All othors . .. . . . .. .. 1218 ¢ 3 0 13 10

Clansos, othor than elavses 2 and 3, of the said Detormination shall remain in force.

By Auihority: W, M, HousTtoN, Government Primer, Melbourne.
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No. 342] THURSDAY, MAY 13. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination

of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1954. '

Dated at Melbourne, this H. N. JONES,
22nd day of April, 1954. Acting Secretary for Labour.

LAW CLERKS BOARD.

Clause 2 of the Determination made on the 4th December, 1053, and in force on that date, shall be replaced by tho
following clause :—

2. *IMPROVERS.
MALES. FRMALES,
Wages per Week. Wages per Week,
Commencing Age.
Experlence. Experience.
muq%i:’. 16 Years. | 17 Years. ]6‘; gﬁ:;?
s d. s d. o d. 8. d. s d.
st year .. .. .. 71 8 71 6 78 6 83 6 lst year . .. .. 30
2nd year .. .. . 95 0 ¥5 0 112 0 135 6 | 2nd year .. .. . 85 6
3rd year .. .. .. 112 © 121 6 159 6 183 6 | 3rd year .. .. .. 110 6
4th year— 4th year N .. .. 137 6
18t six months . .. 150 0 166 6 188 0 233 0 | 5th year and until 21 years of age 169 6
2nd six months .. .. 150 0 166 © 233 O 236 6
5th year—
1st six months .. .. 200 0 209 6 254 6 260 6
2nd six months .. .- 200 0 251 O 254 6 260 6
6th year and until 21 years of age | 254 6 260 6 . ..

PROPORTION (in any place).

Where there is no person recéiving the adult rate—three improvers. In all other places $wo improvers to each person receiving
vot less than the adult rate.

* The Board has determined that no person shall be employed as an apprentice.
No. 342,—1416/54.—PRICE 3D.
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OTHER EMPLOYEES.

Victoria Gazette

Wages per Week,

Within a radiua of 25
miles of the G.P.O.,
Meibourne, and within o
radius of 10 miles of
the principal post offices
at Geclong, Ballarat,
Bendigo, and Warrnambool.

All other parts ot
Victoria where thla
Determination applies,

Males.

With less than three years' experience in a solicitor's office—

st year's experience

2nd year's experience

3rd year’s experience
All others

Females.,
Al adults ..

£ s d.

13 10
1315
4 0
M 2

OO0

Clauses, othoer than chause 2, of the said Determination shall remain in force

13 7
13 12
13 17
13 19

OO0

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 343] THURSDAY, MAY 13. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 193¢ (No. 4275).

1, Henry Normnan Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the

Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board

referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in February, 1954.

Dated at Melbourne, this

H. N. JONES,
22nd day of April, 1954.

Acting Secretary for Labour.

SEWER BUILDERS BOARD.

Clause 2 of the Determination made on the 27th November, 1953, and in force as from the beginning of the firat 'pay
period to commence on or after the 1st December, 1953, shall be roplaced by the following olause.

WaaEs.
2, Nore.—Additional rates are provided for persons employed by Contractors. See clause 3.
(a) |
Apprentices or Improvers. Juvenilea.
Wages, Wages.
Per Week of 40 Hours. Per Weok of 40 Hours.
Percentage Percentage
ofw Basic s d. olWBulc s d.
18t year et Persons under 19 years of age {other than -
2nd year - .. . 76 178 6 apprentices or improvera) employed—
3rd year {a) carrying tools; (b) as toolsmith’s
assistant .. . .. . 80 180 8
PROPORTION.
A pprenticea.

One apprentice to every three or fraction of three em-
ployees receiving not less than the rate fixed in this Determina-
tion tor an employee “ not elsewhere claasified ',

Improvers.

One improver to every fifty or fraction of fifty employees
receiving not less than the rate fixed in this Determination for
an employee * not elsewhero clossified ™.

No. 343.—~1476/54.—PRICE 3D.
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ALl Other Employees.
(6) (i) Day shift:—

Wages Per Week
- ofeto Tours,

£ e d
Borer, leading (i.e., employee in lerge of borers mting the ground) .. .. .. .. 1316 8
Borer testing ground .. .. .. . .. 13 8 0
Cement gun nozzle opemwr .. s o, o o e . . - 1318 0
Cancrete floater . .. .- .. . . . . 1316 6
Concrete gauger, mixer, or haudler BN o . .. Ve .. .. . 13 8 0
Concrete mixer-driver doing repairs .. NS . . .. .. . .. 4 0 8
Concrote mixer-driver not doing repairs .. .o . . . .. .. . 1315 6
Concrote patcher . e .. .. .. .. .. 13156 6
Compressor employee in churge duing repou-s e . . .. .. .. .. 14 0 8
Compressor employee in charge not (Imng repairs .. .. .. .. .. . .. 1313 0
Foreman’s assistant . . o o .. . o .. .. 13 8 0
Hammer and drill band .. .. .. .. . . .. .. . 1313 0
Jumperman e .. .. .. .. .. 13 8 0
Leading hand in charge of six to ten other employeeﬂ - .. o . .. .. 14 3 0
Leuading hand in charge of more than ten other employeea .- . . R .. 14 8 0
Machine borer .. .. . . . i .. .. . . . 14 0 8
Marhole builder . . e . . .. . R . 14 3 0
Manhole sinker (any shnpe) . .. o .. .. .. .. .. 1318 0
Leading pipe layer and/or Iea.dmg jolmor . . . .. . N .. 14 0 6
Pipe layer and/or 1omter - . - .. . N N - . 1318 0
Pitcher setter .. . . = . . . . . - 1313 0
Ploughman .. e . . . . . .o e .o e 1313 0
Ploughman's assistant .. . . .. .. .- . o 13 0
Pneumatic pick or scabbler or vibrator user . . .= o ., . . 1318 0
Powder monkey .. .. .. . 14 3 0
Pump employee in charge of pump pumpmg water “snd domg repau-u . .- . .. 13 3 0
Reinforcement placer or wirer .. . . e .. .. - 13 8 0
Renderer in opon draing .. ‘e ‘e . .. .. .. 14 8 0
Renderer in pipes, tunnels, or covered drains o .. .. . .. .. .. 15 0 6
Rigger's assistant, vent erocting .. .. . . . .. .. ‘e 1313 0
Rigger in charge, vent erecting or dlsmuntlmg o - .. .. .. .. . 14 3 0
Seoop filter .. .. - .. .. .. .. - 13 8 0
Sinker—with less than three months’ expenenue . .. . . e 13 8 0
Sinker {other than manhole sinker) with three months’ expenenne or avar .. . 1313 0
Slurry refiller .. .. 13 3 0
Timber drawor in drives or workmg below 12 feot in shafts .. o . . 1313 0
Timber cutter, yroparer or mensurer . . . . 1313 ©
Timberman, timbering in trenches lmmedmtely behind power excnvntor i . . .. 14 0
Toolsmith ,e .- . . .. .. .. .. . .. 13156 6
Topman .. .. . . - 13 3 0
Trimmer, lendmg (i.e., an employce in chnrge of tnmmem) . .- - . .. .. 1318 0
Trimmer, other than Ieadtng trimmer .. . . 1315 6
Tunneller including an employec excmmtmg in drives . . .. . . . 1313 0
Vent erector or dismantler . . i . .. . .. 13 8 0
Windlass hand, working alone on mpod mnd.la.sa . .. . . 13 8 0
Windlass hand—~other .. . . . . . 13 3 0
Employee not elsewhere olassified . . . . Ve 13 3 0

(i) afternoon and night shift.
The wages rates provided id clause 2 (b) (i) plus an additional 59. per shift.
Clauses, other than clause 2, of the said Determination shall remain in foroce.

By Authority: W. M. HousToN, Government Printer, Melbourne. N
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1954.

Dated at Melbourne, this H. N. JONES,

22nd day of April, 1954. Acting Secretary for Labour.

TILE LAYERS BOARD.

Clauses 2 and 20 of the Determination published in Government Gazetle No. 376 of the 5th April, 1951, shall be replaced
* by the following clauses:—

2. Waaes.
Apprentices, - Other Employees.
Percentage Per Weok Per Week
of of 40 Per Hour. of 40
Basic Wage. Hours, Hours.
s d s d £ & d.
st . 27 64 6
omd 4 o7 8 Adults 8 13 .. 18 4 2
"8d o, .. 56 133 6
4th |, .. 76 181 ©
5th . 95 226 0
PROPORTIOR (WITHIN aNY PLACER).
One apprentice to every three or fraction
of three workers receiving not less than
£16 4s. 2d. per week of 40 hours.
An indenture of apprenticeship has been
prescribed by the Board.

Nu. 344.—1516/84.—PBIcE 3D.
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PIECEWORE PrICES.

20, That the lowest piecework prices payable to any person engaged in the following kinds

Floor and Verandah Tiling.

Each area under 1 square yard

Under 3 square yards ..

3 square yards or over

Loose moravian

Steps of marble, slate, or "material other than tiles with the risers

Any step with noseing tread or irser tiles ..

All mosiao, ceramic, moravian mounted, or loose tiling shall be laid on properly screeded floors
prepared by the builder, and to be not more than 1 inch from the finished surface.

Wall Tiling.
Wall tiling
Kitchen stove recesses ..
Splash’ tiling under 1 square yu,rd "to basin’ nnd/or bath
Ceilings or offits . .
Liners, beads, coves, and’ cnppmg

Where brickwork or concrete has to be cut out to allow recessed ﬁttmg to be lmd
Soap and toilets with mitre surrounds

Tiled recesses in walls up to 6 in, x 6 in. s.quum .. . .. .
Sills and reveilles which occur in isolated casea

Architraves and skirting ..

Cutting on the rake to staircase dados

Victoria Gazette

of work shall be :—

18s. per area

23s. 10d. per square yard

20s. 10d. per square yard

34s. 4d. per square yard

2s. 1d. per foot run respectively
for each step fixed or rise
tiled .

9s, 1d. per foot run

22s. 5d. per square yard

30s. per square yard

30s. per room

458, per square yard

5d. per foot run in addition to
full overall measurements

9s. 1d. per fitting

93. 1d. each

18s. each

Is. 8d. per lineal foot in ad-
dition to overall measure.
ments

1s. 8d. per lineal foot in ad-
dition to, overall measure-
ments

1s. 1d, per lineal foot

In opalite or other glass tiling, also any other matrix which may be used, all walls shall be pre-
pared by being rendered up with a scratch coat ready for tho tilolayer on which to start tiling, also
all walls of this nature to be painted where necessary.

Open Joint Tiling.

Where tiles (other than tiles which by the nature of their manufacture form an open joint) are
laid or fixed in any place whatsoever And spaced to a uniform open joint—

{a2) where joints are hagged .. .. .. . .. .. 25, 1d. per yard

(b) where joints are atruck . 7s. 10d. per yard fixed in this schedule for

in addition to the rates
laying and fixing

Clauses, other than clanses 2 and 20, of the said Determination shall remain in force.

By Authority: W. M. HoustonN, Government Prinier, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to lereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in February, 1954.

H. N. JONES,
Acting Secretary for Labour.

Dated at Melbourne, this
26th day of April, 1954

SHOPS BOARD No. 8 (DATIRY PRODUCE AND COOKED MEAT).

Clause 2 of the Determination made on the 11th December, 1953, and in force as from that date, shall be replaced by
the following clause:—
2. Waces PEr WEEK or 40 Housms,
Apprentices or Improvers. Other Employees.
Males. Females. VZL&:;E&I:: gﬂ"’ Ali ro&}::mn
Per- trict as defined| o ere this
ln the Factories
Per- cemrage Males. and Shops Act Dmrmhz:uw
L) .
of Basic | & d. Fomale | 2 d. 1928 (No. 3677).| PP
Wage. Basic
Under 15 15 ¢ Wage. e d. a d
nder Yyears years of age s I *
ofage _ .| 26 | 62 0| ovunder .. | 41 | 73 o | Mensger(ie, the principal em-
15 years of age 35 83 6 | 16 years of age 49 87 6 Eho{) innwhiZh unp owneg or
18 years of age 48 114 -0 | 17 years of age 6o 107 0 partoer is working manager) 282 6 278 ¢
17 years of age 63 160 0 | 18 years of age 78 1Sg g
18 years of age 79 188 O | 19 years of age 86 15 . ° ’
19 years of age 90 214 0 | 20 years of age 94 168 0" Travelling salesman 266 6 262 8
20 years of age |100 +4s.| 242 0 Al others .. 266 6 262 &
PROPORTION (in any shop or place). | PROPORTION (in any shop or place). Females
Ap. prentices. Ap I_Jrennces. Manageress (i.e., principal em-
One apprentice to every threo or One apprentice to every three or loyeo in any shop where
fraction of three male workers re- | fraction of three female workers emales only are employed,
ceiving not less than the minimum | receiving not less than the mini- except a shop in whioh an
wage. mum wage. owner or pariner is working
manager)—
Improvers. Improvers. In charge of three or more
One improver to firet two or frac- One mprover to first three or assistants .. V. 223 0 218 3
tion of two, two to three ; and there- | fraction of three, two to four; and In charge of less than three .
after one improver to every addi- | thereafter one to every additional asgistanta . .. 211 9 208 3
tional two male workers receiving | three female workers receiving not
not less than the minimum wage. less than the minimum wage. Al others .. . 192 6 189 9

* The hours of » Travelling salesman include time occupled In attending to horses or motor vehicles,

No. 3145.—1481/54 - Price 3p.
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NOTE.—Section 109 ot the * Factories and Shops Aet 1928 * (No. 3877) provides that a shopkeeper shall not charge any
manager or assistant who is required to reside on the premises in connexion with the shop In which the business of such shopkeeper is
earriod on & greater sum as reat for such premises than ten shillings per week.

Sectlon 176 of the Factories and Shops Aci 1928 (No, 3677) provides that, where the provisions of a Determination of a Wages
Board apply, a true copy of such Determinaton shall be posied in some conspicuous place in such a position as to be euslly read by
the persons empioyed therein, Penaity not exceeding £10,

Section 174 of the Factories and Shops Act 1928 (No, 3677) provides that where any person is employed to perform two or more
classes of work to which & rate fixed by a wages board is applicable then such person shall be paid In respect of the time ocoupled In
each class of work at the rate fixed by the Board for such work.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M, HousToN, Government Printer, Melbourne,



