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No. 47] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJYUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACY 1934 (Neo. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

AGRICULTURAL IMPLEMENTS BOARD.

Clauses 2, 5 and 6 of the Determination made on the 9th December, 1853, and in force as from that date, shall be
replaced by the following clauses :—

2,
Wages per Week of 40 Hours,
‘Within 20 Miles of G.P.O,,
—_— Melbourne ; within 10 Miles of
A o ong Trithin | AN Otber Parta of Victaria.
Mildura and
@ippsland Districts.
Drvisiok L.—AGRICULTUBAL IMPLEMENT SECTION.
£ s d £ a0 d
(@) Assembly, Fitting, and Process Working.
Assembler .. . .. .. .. N AN 13 1 ¢ 1218 0
Assembler after two years’ experience .. .. .. .. 13 5 0 183 2 0
Carpenter on agricultural implement making (including tool allowance) 1317 0 1314 0O
Dismantler .. . .. . .. .. .. 13 0 0 1217 ©
Tmplement and/or comb fitter .. .. . .. . 13 9 0 13 6 O
Tmplement and/er comb fitter after two years’ experience .. .. 1314 0 1311 0
Pattern fitter and finisher .. .. .. .. . 1314 O 1311 ©
Pattern fitter and finisher required to do machining . .. 14 9 0 14 6 0
Plough fitter .. .. .. .. . .. 13 7 0 13 4 0
Process worker .. .. .. .. .. .. .. 1219 0 1216 0
Wheel rimmer .. .. .. .. N .. .. 13 9 0 13 8 0
Windmill erector .. .. .. .. .. .. .. 13 9 0 13 6 ©
Windmill maker other than fitter .. .. .. . .. 13 8 0 i3 5 0
(b) Blackemithing, &Lc.

Blacksmith's striker - . . .. . .. 13 0 0 1217 0
Blacksmith’s striker on double fires .. . .. .. 13 20 1219 0
Bulldozer operator .. .. .. .. o .. 13 6 O 12 3°'0
Hammer driver .. .. .. .. . .. .. 13 2 0 1219 0
Heater .. .. .. .. . . . 13 00 1217 ©

Implement smith of five years’ experience able to do all classes of iraplement
work .. .. .. . .. .. .. .- 1317 © 1314 ©
Other smith (including iron bender) .. .. . .. 1314 0 1311 ©
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. . Wages per Week of 40 Hours,
Within 20 Miles of G.P.O.,
—_ Melbourne ; within 10 Mfles of
w‘,’,‘,‘,’;ﬂ;;,f,.f?‘?"‘_‘,;d or et . | Al Other Parts of Victoria.
Mildurs wnd
Glppsland Districts.
DivisioN 1.—AGRICULTURAL IMPLEMENT SECTION—continued. .
’ £ s d £ s d.
(c) Dressing, Grinding, and Pickling.
Chipper . . e o . . 13 0 0 1217 ©
Dreaser snd fettler . .. .. o . .. 13 2 0 1219 0
Emery-wheel attendant .. .. .. .. . . 13 2 0 1219 0
Grinder .. o . .. .. .. 13 2 0 1219 0
Grinder using portab]e machine .. o . . e 13 4 0 1310
Pickler . . 1217 © 12 14 O
Shot and sand blnsz dresser . 13 4 0 13 1 0
(d) Furnacemen.
Cupola .. . . . . . . 13 9 0 13 6 0
Eleotric .. .. .. .. 13 8 0 13 5 @
All other furnaces (not mclndmg small rivet or bolt heating) .. 13 6 0 13 3 0
Small rivet or bolt hentmg . . . .. .- 13 2 0 1219 ©
Assistant .. .. .. AN .. 13 0 0 1217 ©
(e) Foundry.
Jobbing moulder and/or coremaker .. N .. .. 14 8 0 14 6 0
Loose pattern moulder .. . . . 1319 0 1316 0
Plate and machine moulder and/or coremaker . .. .. 1311 ¢ 13 8 0
Cupola furnaceman . .. . . 1314 0 1311 0
Electric furnaceman .. .. .. .. .- .. 1313 0 1310 ©
All other furnacemen .. .. .. .. . .. 1311 O 13 8 0
Asgistant furnacemen .. .. .. .. . .. 13 5 0 13 2 0
Dressers and fettlers .. .. .. .. . .. 13 7 0 13 4 0
Grinders . .. .. . N . 13 7 0 13 ¢4 0
Grinders usmg pm'mbla machine .. .. . . .. 13 9 0 13 6 ¢
Shot and sand blast dressers .- .. .. .. o 13 9 0 13 6 0
(f) Inspection, d&c.
Checker .. . - .. .. . . . 13 2 0 1219 0
Inspector e . . .. .. - .. 13 2 0 1219 0
(g) Machinists, '
18t class . . .. .. . .. .. 14 9 O 14 6 0
2nd class .. .. .. .. .. . .. 1314 0 1311 0
3rd class .. .. .. .. . .. 13 5 0 13 2 ¢
Driller .. . .. .. .. “ .. .. 13 2 0 1219 0
Process worker .. .. . . . . .. 1219 0 1216 0
{h) Painting, &c.
Dipper .. .. . .. .. 1217 0 1214 0
Painter (hrush hand) .o . 13 0 0 1217 0
Paint mlxal' .. . . 1217 O 12 14 0
8 ray pain .. . 1310 1218 0
titer and lmer .. . 13 9 0 13 6 0
{¢) Sheet Metal.
Sheet Metal Workers—I1st olass . . . .. .. 14 9 0 4 6 0
Sheet Metal Workers—2nd class .. .. .. . . 1314 0 13 11
() Stores.
Attendant at casting stores .. .. .. . .. 1217 © 1214 0
Storeman and/or packer .. . .. . .. . 13 0 ¢ 1217 0
(k) Welders.
1st olass . .. .. .. .- . .. 14 13 & 14 10 6
2nd class .. . .. 13 5 0 13 2 0
3rd olass . 13 1 ¢ 1218 0
Tack welder . 13 3 0 13 00
(1) Wire Workers.
‘Wire drawer .. .. .- .. .. . .. 13 0 1217 0
Wire weaver .. .. .. .. .. .. . 13 0 0 1217 0
Division I1.—ELECYRIOAL.
Electrical mechanic .. .. .. .. .. .. 14 9 0 4 6 0
Shift electrician .. .. .. .. . .. 14 ¢ 0 14 6 0
Tradesman, electrical ﬁtter .. .. .. 14 9 0 4 6 0
Tradesman’s and electrical mechamc s assistant .. .. .. 13 0 0 1217 ©
Division IEL.—ENGINEERING.
Electrical fitter .. .. .. . .. . .. 14 ¢ O 14 6 0
Machinist—1st class .. .. .. .. .. .. 14 8 0 14 6 0
Machinist—2nd class .. .. .. .. .. .. 1314 0 1311 ©
Machinist——3rd class .. .. .. .. .. .. 13 5 0 13 2 0
Motor mechanio .. AN .. . .. .. . 14 9 0 14 6 0
Patternmaker .- .. .. .. .. .. N 15 2 0 1419 0
Toolmaker .. . .. .. .. .. .. 15 2 0 1419 0
‘Tradesman 14 9 0 14 6 0
Tradesman, the greutex‘ plrt of whose time is ocoupled in markmg oE 1413 8 . 14 10 6
Tradesman, wet stone grinder and glazier .. 14 9 0 - 14 6 0
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Wages per Week of 40, Hours.
Wimln 20 Miles of G.P.O.,
— elbourne ; within 10 Mliles uf
W‘:rtn(z)mb?)?)ell?ngl;d nwr'll,.h"ln All Other Parts of Victoria,
Mildura and
’ . Gippsland Districts.
Division IV.—ERGINEERING SMITHING. £ s d. £ s d,
Coppersmith .. .. . . . .. .. 14 10 8 14 7 6
Forger and/or faggoter .. .. .. . .. .. 15 7 6 156 4, 6
Forgeman’s assistant .. .. .. . .. .. 13 2 0 1219 0
Other smith . . .. .. .. .. .. 14 10 6 4 7 6
Toolsmith .. .. .. o .. . .. 1413 6 14 10 6
Division V.—Woop MiLL. ,

Band sawyer NS . .. .. . .. 13 6 0 13 3 0
Beading wachinist .. . .. . .. 13 3 0 13 0 0
Boring and drilling machxmst. . N . 1219 0 1216 0
Buzzer machinist (only operatmg or feedmg mﬂ.chmes) . 1215 0 1212 0

Buzzer machinist (using straight irons and settmg up machines and grmdmg
ives and cutters) . 13 9 0 13 6 0
Casemaker . .. - .. .. .. .. 13 5 0 13 2 0
Casemaking saW)er .. .. .. .. .. .. 1216 0 12 13 0
Ciroular sawyer .. .. .. .. .. .. .. 13 6 0 13 3 0
Crossout sawyer .. .. .. .. .. .. .. 1219 0 1216 0
Morticing machinist 1219 0 1216 0
Moulding machinist (Where the machinists set up theu‘ maehmes only) 13 7 0 13 4 0

Moulding machinist {where the machinists set up their machines and
grind their knives and cutters) 1316 0 1313 0
Pulling out machinist .. . .. .. .. .. 12 18 0 1215 0
Sanding machinjst .. .. .. .. .. .. 13 3 0 13 0 0
Saw doctor . .. . . .. .. .. 1415 0 1412 0
Shaper machinist . .. . .. .. .. .. 14 1 6 i3 18 6
Stacker .. .. .. 12 18 0 1215 0
Tenoning machmist {only opemtlng or fcedmg machmes) .. 1217 © 1214 0

Tenoning machinist (using straight irons and set.’olng up machines and
grinding knives and cutters) .. .. . .. .. 1313 0 1310 ©
‘Thicknesser machinist . . .. o .. .. 13 2 0 1219 @
Turoer .. .. .. .. .. .. .. .. 4 1 6 ' 1318 6

DivisioN VI.—MISCELLANEQUS.
Belt maker and cutter . AN 13 8 0 13 50
Carpenter (other than ngrmultum] lmplement mnkmg) .. NS 14 9 0 14 6 0
Currier .. 1318 0 1315 0
Other employces, not clsowhere classified with not less than three months’ i

experience in the agricultural unplement makmg mdustry . 12 6 0 12 3 0
Employee not elsewhere classified .. . . .. 12 0 0 1117 0

APPRENTIOBSHIP,
6. {a) Youtha shall not be engaged in the following occupations except under indentures of apprenticeship for the periods
and subject to the conditions hereinafter prescribed :—
Patternmaking, electrical fitting, engineering fitting and turning, first and second class engineering machining, first-class
welding, engineering blacksmithing, jobbing moulding and/or coremaking, sheet metal (first-class bench work) motor
mechanic,

(5) In the trades immediately hereinafter mentioned the proportion of apprentices which may be taken by any empiloyer

shall be as follows :—

Mechanical engineering—one apprentice for every 3, or fraction of 3, tradesmen,

Electrical fitting—one apprentice for every 3, or fraction of 3, tradesmen.

Electrical mechanic—one apprentice for every 2, or fraction of 2, tradesmen,

Patternmaking—one apprentice for every 3, or fraction of 3, tradesmen.

Smithing—one apprentice for every 3, or fraction of 3, tradesmen.

Moulding-—one apprentice for every 2, or fraction of 2, tradeemen.

(¢) For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working
in nny workshop shall be deemed to be a tradesman,

(i) The period of apprenticeship shall be as follows :—

1f the apprentice when articled is under the age of 17 years, five years; if over the age of 17 years, four
or five years, at the option of the contracting parties.

(ii) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, or of the
State Apprenticeship Commission, employ a greater proportion of apprentices to tradesmen than hereinbefore
specified,

(iii) Minors may be taken on probation for three months, and, if apprenticed, such three months shall count as part of
their period of apprenticeship,

tiv) Until further order, any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties, the employer is unable at any time to find
employment and training for an apprentice, and if a transfer to another employer cannot be arranged,
the obligations and duties imposed by the indenture may with the concurrence of the apprentice and his
guardian be suspended for a period agreed upon, or if no such agreement is arrived at, may be cancelled
by the employer. The onus of proof of circumstances justifying such cancellation shall be on the
employer.

This clause shall not apply to apprent,mcshlp controlled by the State Apprennoeshlp Commmsmn, but such Commission
shall be free to adopt such schemes for suspension or c&ncella.twn of indentures as it may deem reasonable.
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Q)

Wages per Week of 40 Hours.
(v) The minimum weekly rates of wage for spprentices shall be as follows :—

Total Wage Payable.

. Within 20 Miles of G.P.O.,
—— Melbourne ; within 10 Miles of
PpE:0., Geclong; or at . | Al Other Paria of Victosta,
Miidura and
Gippsland Districts.

Four and five-year terms— £ s d £ e d
lst year . . . .. .. .. . 370 3 6 6
Znd year . .. .. .. .. - . 413 6 412 6
3rd year .. .. . . o o . 6 4 6 6 3 0
4th year .- .. . . . . . 916 6 914 0
5th year .. .. .. .. .. .. . 12 3 0 12 0 0

Four-year terms—Apprenticeship commencing after the age of 17 years—
1st yoar .. .. .. . .. .. o 316 ¢ 315 6
2nd year .. .. .. .. . .. .. 6 4 6 6 3 0
3rd year .. .. .- .. .. .. .. 916 6 914 0
4th year .. .. .. .. Ve .. .o 12 3 0 12 0 0

The sum of 4s. per week shall be added to the above rates in the case of apprentice patternmukers.

The total wages of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works
a3 a minor in the ocoupation to which he haa been apprenticed shall be paid at not less than the adult rate
prescribed for that classification.

(vi) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen in
the trade the apprentice is learning.

(vii) No apprentice under the age of 18 years shall be liable to work overtime unless he so desires.

{viii} No apprentice shall work under any system of payment by results.

{ix) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years,

{x) The apprentice at the end of the calendar period of any year in which he haa actually given service to the master
upon less than the ordinary working days prescribed in the Determination for the trade, or in which he has
unlawfully absented himself without the master’s consent shall, for every day short of the said number of
working days, and for every day of such absence, serve one day, and the calendar period of the succeeding year
of his service shall not be deemed to begin until the said additional day or days shall have been served.

(xi) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or reguire
or permit any person to pay or give any oonsideration in the nature of a premium or bonus for the taking or
binding of any probationer or apprentice,

(xii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
ngl fees paid by them,

(xiii}) Apprentioes shall be entitled to annual leave and sick leave in acoordance with the provisions of clauses 104 and
14a of this Determination respectively.

UxaprRENTICED MALR JUNIORS AXD FEMALES.
8. (a) Subject to the exceptions hereinafter provided the minimum rates of wage for females and unapprenticed male
juniors shall be as follows :—
Waces per WEEK or 40 Hovugs.

Total Wage Payable.
Within 20 Miles of G.P.O.,
_ Melbourne ; within 10 Miles of
WED ent s or s | L) oune par o viewr,
Mildura and
Gippstand Districts.
I-—Adult Females. £ e d £ s d.
Under one month’s experience .- . . . .. 817 8 815 6
All others . .. .. .. .. .. . 913 6 911 6
11.—~Junior Females.
17 years of age and under .. .. . . e 416 0 415 0
18 years of age .. ve . . .. . e 514 0 513 0
19 years of age .. .. .. .. .. o .. 812 6 611 o
20 years of age .. - s .. - .. s 710 6 79 8
111.—Male Juniors. {
Under 16 years of age . .. .. 219 0 218 0
16 years of age .. o . .. .. .. N 4 3 6 4 2 8
17 years of age .. . .. . .. . 513 0 511 6
18 years ofage .. .. .. .. .. .. .. 7 2 6 70 6
19 years of age .. N . . .. .. .. 819 0 817 0
20 yeara of age .. .. .. .. .. .. .. 1015 6 10 13 0
1V.—Junior Males (Foundries).
Under 16 years of age .. = . . 3 00 219 0
18 years of age .. . o .. o .. .. 4 0 0 319 0
17 years of age .. .. .. . .. .. .. 7 5 6 73 6
18 years of age .. . .. . .. .. .. 9 3 0 89 1 0
19 years of age and over .. .. . .. .. .. 11 0 0 1017 6

Frovided tlat the rate payable to any employee shall not be less than 20s.
Tle 1ates thall be caloulated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded.

() Fxcept in the cese of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience in the Metal I'rades industry shall, until he or she
has had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage prescribed
for a junior employee of his or her age, and, in addition thereto, the additional amounts set out in clause 25 (d).

Clauses, other than clauses 2, 5§ and 6, of the said Determination shall remain in force. .

By Authority: W. M, Housroxfx, Government Printer, Melbourne.
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448] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance af the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showmg adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

BOILERMAKERS BOARD.

Clauses 2, 3 and 4 of the Determination made on the 2nd December, 1953, and in force as from that date, shall be
replaced by the following clauses :—

2. WaGEs.
Day 8hift.
Wages Per Week of ¢0 Hours.
Adalts,
‘Within 20 mlles of
EE B
Other parta of
oroar %mgmml At Yaliouro. Victoria.
and within Mildura
and Gippsland Districta.
: £ s d £ s d £a d
Boilermaking and steel construction seotion—
ssembler window-frame making (non-tradesman). . 13 9 0 1315 6 13 6 0
Attendants at small rivet heating, bolt heating or similar typee
of fires or furnaces .. . . .. 13 2 0 13 8 6 1219 0
Blacksmith’s striker . .. 13 0 0 13 6 6 1217 0
Blacksmith’s striker on double ﬁres and other aamtant L. 13 2 ¢ 13 8 6 1219 0
Boiler (inside) chipper and cleaner . . 13 6 0 1312 6 13 3 0
Boilermaker and/or structural steel tradecman .. .. 14 9 O 1415 6 14 6 o
Boilersmith and/or angle iron smith . ‘e - 1413 8 156 0 0 14 10 6
Cold saw operator .. . .. .. . 13 2 0 13 8 6 1219 0
Dogman .. .. - 13 2 0 13 8 6 12190 0
Driller using portable machines . .. i . 14 4 6 1411 0 14 1 6
Driller using stationary machmes . 13 1 0 13 7 6 1218 ¢
‘Employee assisting a ship plate bender or plate sotter .. 13 20 13 8 6 1219 0
Friction saw operator .. . .. 13 0 0O 13 6 6 1217 0
Furnaceman on heavy angle iron or he&vy plnte . 13 8 0 1314 6 13 5 0
Furnaceman’s assistant 13 0 0 13 6 6 1217 0
Holder-up, whether using hand or machme dolly of any kmd
including all work incidental thereto .. .. 13 7 0 1313 6 13 4 0
"Machinist— - .
lst class .. . A .. .. . 14 9 0 1415 8 14 6 0
2nd class .. . . e .- .. 1314 0 4 0 6 1311 ¢
3rd class .. .. . . . .. 13 5 0 13 11 6 13 2 ¢

No. 448.—4710/54¢.—PRICE 3D.
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W aGES—continued.
Day Shift,
Wages Per Weok of 40 Hours,
Withiu miles
Adults. G.&%. 2%”“‘%"‘?'
miles o Other parts of
oroil:'%kr?gl:g??obl, At Yallourn, Victorla,
and_within Mildura
and Gippsland Districta,
Machinist, steel construction— Lo d £ s d £ e d
lst class .. - e e . - 13 70 1313 6 13 4 ©
2nd class .- 13 1 0 13 7 6 1218 0
Marker off (a tradesman the greaber part of whose txme in a.ny

weokly pay period is oocupxed in markmg off and / or template

making) 1415 0 15 1 6 1412 0
Painter of ironwork usmg spmy . . o 13 10 13 7 8 1218 ¢
Painter, brush hand .. . . - 13 0.0 13 6 6 1217 0
Plate setter and frame bender .. 1412 0 1418 6 4 9 0
Press and blook hand assisting a boiler or a.ngle ironsmith . 13 2 0 13 8 6 1219 0
Process worker .. ) . o, - 1219 0 13 5 6 1216 0
Rigger and/or splicer .. o .. .. . 1311 0 1317 6 13 8 0
Rivet heater .. . . . . .o 13 2 ¢ 13 8 6 1219 ©

Welder—

Special clags (as defined) .. .. .. .. 1413 6 156 0 0 1410 6
18t class (as deﬁned) .. o .. 14 9 0 14156 6 14 6 0
2nd class .. . . . . .. 13 5 0 1311 8 13 2 0
3rd class .. v - = . - 13 10 13 7 86 1218 0
Welder-tack e 13 3 0 13 9 8 13 0 0
A tradesman employed as such in this Section who, in the
course of his work, is called upon to operate any machine shall
be paid the rate prescribed for a tradesman for all work done.

Steel pipe making section—

Assistant at ring mnkmg machines . .- - 13 2 © 13 8 6 1219 ¢
Cement mixer . . .. 13 3 0 13 9 6. 13 0 0
Cement liner .. .. .. ‘e .. . 13 6 0 1312 8 13 3 0
Cement liner operator .. .. .. 1314 ¢ 14 0 6 1311 ©
Employee in charge of ring mskmg machines .. . 13 6 0 1312 6 13 3 0
Employee rounding and straightening steel plpes . 13 58 0 1311 6 1320
Employee on tar dip and sand rolling .. . . 13 2 0 13 8 8 1219 ¢
Faucet maker in charge of furnace v . . 13 90 1315 6 13 6 0
Faucet maker’s assistant . 13 2 0 13 8 6 1219 ¢
Machine operator (in charge of mnclnnes) . . 13 6 0 1312 8 13 3 0
Pipe builder .. . . .. .. . 13 6 0 1312 6 13 3 0
General (wheresosver cmployed)—

Employee directly assisting an employee whose murgin above

the bagic wage is 25s. or more 13 0 0 13 6 6 1217 0
Other employees with not less than threo months’ expeneuce

in the metal trades industry . - 12 6 0 1212 6 12 3 ¢
Employee not elsewhere classified .. .. .. 12 0 0 12 6 6 1117 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten.
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Provided that an employee in an electrio supply undertaking detaiied to act as leading hand in charge of two other:
adult employees working away from power station or workshop (one of whom ia of the same classification as himself) shall!

be paid 6s. per week extira,
Tradesmen in Large Power Houses.

Tradesmen and/or welders, and/or apprentices:in the fourth and fifth years of their apprenticeship employed in large-
operating thermal power houses (i.e., power houses developing more than 8,000 kilowatts) other than those not on the regular
staff engaged on new construction work shall be paid 12s. per week extra; assistants and unapprenticed juniors nineteen years of
age and over shall be paid 6s. per week extra and other apprentices and unapprenticed juniors shall be paid 3s. per week extra ;.
such amounts shall be deemed to include all special rates prescribed in clause 5 of this Determination. This allowance shall
continue to be payable to tradesmen attached to the stafis of such power houses while carrying out repairs or maintenance in.
rotary converter sub-stations which are in regular operation,

Ship Repairing.
Employees engaged on ship repairs shall bo paid the tollowing additional marging :—

. e d.
Tradesmen . . e e s .. - . .. 4 8 per week.
All other labour . .. .. . . .. -~ 30, ”

3. APPRENTIOESHIP,
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
{a) An employer shall not employ minors in the following trade or occupations obb.ermse than under a contract of”
apprenticeship as hereinafter provided :—

Boilermaker and/or structural steel tradesman and/or welder special class.

Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years ; if over the age of seventoen
years—four or five years, at the option of the contracting parties.

Coniract of Apprenticeship,
{(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and whioch he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv}) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
vrade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.
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Oancellation or Suspension of Indentures.
(d) Subject to the approval of the Secretary for Labour, but not otherwise, an ind re of ticeship may be
Aad or 1Nad.

DL 14

(i) by mutual consent ;
(if) if through lack of orders or financial difficulties an employer is uwnable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;

(iii) if in the opinion of the Secretary for Labour, circumstances exist which render such suspension or llati
necessary or desirable.

Any covenant in an indenture inconsistent with tne provisions of this clause shall be null and void and of no foree or
effect while this Determination remains in force and applies to the parties to the indenture.

Inatruction in Welding.

(¢) The training of apprentices to boilermaking or structural steel work shall include instruction in electric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

(f) (i) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or
fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average namber
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of & course
of training for professional work shall not be taken into account in calculating the propertion of apprentices to journeymen.

(it) Notwithstanding anything hereinbefore provided in the trade of boilermaker .an employer may with the consent of the
Apprenticeship Commission and upon satisfying that authcrity that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
so taken shall not be counted in future calculations of the proportion of apprentices to journeymen authorized by this Determination.

Adult Apprentices.

(9) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his masater, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(h) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.
(5) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the basic wage

prescribed for the area in whick they are employed, and in all contracts of apprenticeship hersafter made the employer shall
covenant to pay wages of not less than such rates:

Wages per Week of 40 Hours,

Within 20 Miles of
G.P.O., Melbourne,
0 Miles of

1 es of

Percentage of Other Parts of

—_— s G.P.0., Geclong, At Yallourn.

Basic Wage. or at Warrnambool Victoria.
and within Mildura

and Gippsland Districts.

Four and Five-year Termas.

£ s d. £ s d £ s d.
lst year .. .. .. .. .. 32 318 0 318 O 316 0
2nd year .. .. .. .. e 43 6 2 0 5 4 6 5 0 6
3rd year .. .. .. . 54 6 8 0 611 6 6 6 6
4th year .. .. . B .. 83 916 6 10 2 0 914 0
5th year .. . .. .. .. | 100 plus 6s. 12 3 0 12 9 6 12 0 0

Four-year Terms.—Apprentices commencing afler the Age of 17 Years.

18t year .. .. .. .. .. 34 4 0 6 4 3 0 319 6
2nd year .. . e .. .. 54 6 8 0 8611 6 6 6 8
3rd year .. .. . 83 916 6 10 2 ¢ 914 0
4th year .. .. .. .. .. 100 plus 6s. 12 3 ¢ 12 9 6 12 0 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the

occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classifieation.
Hours.
(§) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journsymen.
Overtime and Shift Work.

(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desirea,

No apprentice shall except in an emergency work or be required to work avertime or shift work at times which would provent
his attendance st technical school as required by any statute, determination, or regulation applicable to him.

Payment by Resulis.
(1) An apprentice shall not work under any system of payment by results.
Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without the
master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of t]‘;e succeeding year of his service shall not be deemed to begin until the said additional day or daya

shall have been gerved. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during the relevant year in excess of his ordinary bours.
Prohibition of Pr

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprentice.
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Attendance at Technical Schools.

(o) Apprentices attending technieal colleges or echools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.,

UNAPPRENTIOED MALE JUNIORS.
4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed
in occupations for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 40 Hours,

Total Wage Payable,

Within 20 Mlles of

Percen of Additional
Basic l#:ge. Amoust. Gf-%,nlillzl-b%u;me,
G.P.0O., Geelong, At Yallourn. Olh‘?fctl";:‘? of
or at Warrnambool, 3

Junior Males.

s d. £ s d £ o d £ o d.
Under 16 years of N 24 20 219 © 3 06 218 0
18 years of age .. .. .. 34 3 0 4 3 6 4 6 0 4 2 6
17 years of age .. .. . 46 4 0 613 0 516 0 51 8
18 years of age .. .. . 58 5 0 72 6 76 0 7086
19 years of age .. .. . 73 6 0 819 0 9 4 0 817 0
20 years of age .. .. .. 88 7 0 1015 6 ir 1 6 1013 ¢

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen yeara or more shall be paid 3s. per week in addition to the rates prescribed herein while he-
is employed as & furnacemsan or assistant to a furnaceman.

(5) The minimum rate payable to a junior employee of eighteen years or more with less than six monthe' experience
under this Determination shall, until he has had such six months’ experience, be 10 per cent. less than the amount represented
by the percentage of the basic wage hereby prescribed for a junior employee of his age and in addition thereto the
additional amount prescribed for such an employee.

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates:—

{i} Angle-iron cropping where the material weighs more than 34 Ib. per foot and is not clamped.

(i} Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storemcn racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections.
(iv) Breaking up pig iton.
(v} Carry material to or from cupola forge or electric steel furnace or using the slicer or hanging on to ead of a
bloom. This shall not apply in the case of junior moulderas.
(vi) Cutting out and punching rivets on plates.
(vii} Cutting plates by means of hammer and cold set.
(viii) Holding up rivets over } in. diameter.
(ix) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(x) Punching machines handling plates weighing more than 84 1b,
{xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 lb.
(d) Jupior employee shall not be employed—
(i) if under the age of 18 years—
on oil or gas burners or fires used for heating of small articles: or
using electric are or oxy-acetylene blow-pipe, or
(ii) if under 18 years of age— )
die setting on power pressee;
as fur or assistant to fur 3 or
as operstors of power.driven guillotines.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in foroc.

By Authority: W, M. HousTON, Government Printer, Melbourne,
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No. 449] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Normah Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, heréby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this . H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

CARDBOARD BOX TRADE BOARD.

Clauses 2, 3, and 4 of the Determination made on the 15th December, 1963, and in force as from that date, shall
be replaced by the following clauses:—

2.
Cgumn:n. Second Column. Third Column.
g"g‘:&f Deseription of Employmeut. Weekly Wage,
TaRLE “ A "—ApuLT MALES,
(All Sections other than Corrugated Board and Fibre Board Conlainer Section.) £ o d
1 Guillotine machine operator .. .. .- e . . 13 16
2 Carton cutting and creasing forme setter s .- . - . .. 14 0 6
3 Skilled hand {“skilled hend” means an adult whose duty it is to set for other employees the
machines in the cardboard box department, container department, and/or in the carton
department) NN .. .. .. .. .. . .. i 1315 6
4 Combination tube and shell machinist .. .. .. . . .. 1315 6
5 Employee operating international tube and shell machine . .- .- .. 1315 6
6 Laube box-making machinist .. .. . .. Lo . .. 1315 6
7 Molins single shell creasing and gluing machinist . .. .. .. .. 1316 6
8 Employee operating automatic carton-gluing machine .. .. . . . 13 8 6
9 Employee operating scoring and double-folding automatic tube gluing machine .. ! . 1310 ©
10 Twin or single die-scoring, cutting, and printing slide machinist .- N .. 13 8 8
1 Carton cylinder-press machinist .. - .. . .. e 1318 8
12 Employvee operating carton platen press, when the machine is capable of taking a sheet 30
in. x 40 in. in size .. .. . . . .. . 1315 8
13 Employee operating carton platen press, when the machine is not capable of taking a sheet | -
30 in. x 40 in. in size .. .. .. . .. N .. . 1312 6
14 Two-way or double cutter and scorer machinist .. N .. .. . 13 8 6
156 .| One.way rotary cutter and scorer maohinist .. . .. .. . .. 13 8 8
16 Gang slitting machinist .. .. .. .. .. .. .. 13 8 6
17 Mounting machinist e .. . .. s .. .. 13 8 6
18 Cylindrical tube winding machinist .. .. - .. . . . 13 8 &
19 Cylindrical tube cutting maochinist - e - o . o, 13 8 8
20 Asgistant to machinist on any machine in this section .. .. .- .. 1217 0
21 Employee working any other kind of machine e .. . . .. 13 5 0
22 Storeman . . .. B .. .. .. .. .. .. - 13 5 0
23 Packer and/or despatcher .. .. . .. e .. .. .. 13 5 0
24 Feeder on carton-cylinder machine .. .. .. .. .. . . - 1217 ©
25 Any other adult male . 1213 0

26 An employee working on a night shift for a wook shall be paid-iﬁs. extéz;; if he works less
than a week he shall be paid pro rata for the hours worked by him.

No. 449.—4718/54.—PRICE 3D.




No. 449.—June 15, 185¢ 344 Victoria Gazette

Conrey Second Column, Third Column,
Er"%‘:: Description of Employment. Weekly Wage.
Tapre ‘“ A”—ADULT Marzs—continued.
Corrugated Board and Fibre Board Container Section. £ s d
1 Corrugated board machinist making two-faced and twin-cushioned boards 13 12 6
2 Corrugated board machinist with combination duplex slitter, scorer, and duplex ohoppmg
machine . 1312 6
3 Corrugated board machinist. makmg ‘one-faced boards . . .. . 13 5 0
4 Corrugated board machinist’s assistant - . . e " . 1219 0
& Fibre board (paster) machinist . .. .. . .. .. .. 1312 6
(3 Fibre board (paster) machinist’s assistant . .. . .. .. . 1218 6
7 Corrugated board printing machinist .. . .. .. .. 13 8 6
8 Corrugated board printing machinist's asslstant .. .. .. .. . 1217 0
9 Fibre board printing machinist . .. . . . .. 13 8 6
10 Fibre board printing machinist's assxstant. . .. . o .. . 1217 O
1 Corrugated board cutter and/or slotter . .. 13 3 6
12 Employee on a slitter and/or slotter and/or scorer machine with prmtmg attachment . 13 5 6
13 Corrugated board slotter operating machine with prmbmg attachment .. . . 13 3 6
14 Corrugated board sawyer . . . e . 13 6 6
15 Corrugated board scorer and “titter .. .. ve . o 13 3 6
16 Corrugated board automatio scorer and slotter and slitter . o = . 13 3 6
17 Fibre board automatic scorer and slotter and slitter .. .. .. .. . 13 3 6
18 Fibre board cutter and/or slotter and/or bender N .. .. .. .. 13 3 6
19 Employee in charge of silicate dissolving plant . 13 3 6
20 Employee on wire-stitching machine used in connexion with ccrrugabed and/ar fibre board
work .. . .. . . 13 1 0
21 Employee on dunpler machine 13 50
22 Employee engaged as assistant ma.chlmst or tailer- out or flier on cutter and/or slotter saw
machine, scorer, slotter and slitter, slotter and/or bender .. 1215 0
23 Employee folding fibre board for wire- sm,chmg machine and/or ﬁymg or taxlmg out on mre-
stitching machine . . . h 1215 0
24 Corrugated board-taping machinist .. . N .. 3 - 13 3 6
25 Employee working any other kind of machine . . e .. .. 13 1 ¢
26 Power bale press machinist .. .. .. . .. 1215 0
27 Storeman . R .. .. .. . .. .. .. 13 5 0
28 Paocker und/ot despstcher .. .. .. .. .. .. .. .. 13 56 0
.29 Any other adult male . 1213 ¢
30 An employee working on a nlght shift for & week shall be pau:l 169, extra ; if he works less than
a week he shall be paid pro rata for the hours worked by him.
C:lll:‘u:n. Second Column, Third Column.
g"ﬁn’:’g Description of Employment. Weekiy Wage.
TaBLE *“ B "—ApOLT FEMALES.
(Including dult females of at least five years® experience.) £ s d.
1 Female head packer when employed as such e . .. . .. 10 2 0
2 Paoker . ' . . . 10 16 6
3 Female feoder employed oncarton- oy]lnder machine .. X 910 6
4 Female employee on hand work making and/or covering boxes, oontamero shelf stook, or
fixture receptacles out of wood, cardboard, pasteboard, strawboard, manilla paper, or two
or more of such materials in oomhmacmn or with any similar mnhsrm.l—
(a) when covered with paper 919 6
(b) when covered with oloth (eloth meludes bnckram, plush silk, or almlInr m&terml) 10 6 ©
5 Female employee—
(a) controlling Stokes and Smith (or similar) covering machine .. .. .. 10 2 ¢
(b) controlling and/or setting up automatic carton-gluing machine 10 2 0
{c} employed on any other maohine used in cardboard box malnng. container makmg,
or carton making 10 0 ©
6 Fomale carton maker, including puller out and stnpper 916 6
7 Female employee employed in connexion with corrugated boxes or corrugated containers
(including shell cases nnd/or sleeves) or fibre board boxes, or an employee employed on a
taping machine .. 918 0
8 Female employes employed m connexlon with contnmers, mcludmg folders, and an employee
taking off from taping or sheeting or slitting machines . 918 0
9 Female employes in charge of, or who supervises, directs, or is responsxble for the work of—-
(a) from three to eight employees (both inclusive) . . .o .. 10 5 6
(3) from nine to fifteen employess (both molumve) . . .. P 1017 0
(c} over fifteen employees . .. .- . o 11 4 6
10 Female employee not otherwise spee.\ﬁed . .. .- “ .. ool 910 ¢
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Femare ro BE Parp MaLeE Rawxa,

3. Where & female is employed to do any work specifically named or desoribed or of the class mentioned in Table “ A
which is not specifically named or desoribed in Table “ B she shall be paid the rate which is prescribed for the male; provided
that this olause shall not apply to any individual female employee in respect of work which at the date of coming into

tion of this Determination was being done by her, and for which no marginal rate for fomales is herein specifically

presoribed.
Rares ror Juxrtoms.
4.
Third Column,
Weekly Wage.
£ 3 d.

Where the work is performed by s male junior—
{i) under 15 years of age .. - . . .- .
{ti) between 15 and 16 years of age .. .. .. .
(iii) between 16 and 17 years of age .. .. .. .
{(iv) between 17 and 18 years of age .. .. ..
(v) between 18 and 19 years of age . . e . .
(vi) between 19 and 20 years of age . .. ..
(vii) between 20 and 21 years of age . o . PN .. ..
A junior working on & night shift for a week shall be paid an extra amount of 12s.  Provided
that, the rates for a night shift when working because of daytime light or power restrictions shall be
9s. for such night-shift work ; if he works less than a week he shall be paid pro rafa for the hours
worked by him.
Where the work is performed by a female junior ;—

[=3-- % J5 RN O XY
Srobwoh
cocoasn

ot

(i) First year’s experience .. . .. . .. . o 3 0 6
(if) Second year’s experience .. .. . . 4 0 6
(iti} Third year's experience .. . . e 5 0 6

6 1 0
711 0

(iv) Fourth year’s experience
(v) Fifth year’s experience .. .. . .. .. . .

(vi) And thereafter the minimum wage prescribed for females for the class of work she is doing.

(vii) A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate to
her experience and not less than 10s. per week extra until she reaches the age of 21 years, when she shall be

id the minimum wage prescribed for females for the class of work which she is doing.

(viii) Tn the above provisions as to work performed by females,  experience ” means experience in a branch of the
industry, including experience in the employ of more than one employer, and any female employee mentioned
in such provisions on leaving or being discharged from her employment shall be entitled to a certificate
from her employer stating the date when such employment began and the date of its termination duly
signed or otherwise authenticated by the employer. Such certificate shall be the property of the employee
and shall be returned to her by any subsequent employer within seven days of her engagement.

1

Clauses other than clauses 2, 3, and 4 of the said Determination shall remain in force, provided that in the preamble
under Schedule “ A’ the second paragraph shall be replaced by the following:—In addition to the piece-work rates set out in
this Schedule & piece-worker shall be paid £9 3s. 7d. for each full week worked or a pro.rata amount according to the
time actually worked if less than o full week be worked.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1. Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the Factories
and sShops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1954.

Dated at Melbourne, this H. N. JONES,
3rd day of June, 1954. Acting Secretary for Labour,

ASBESTOS-CEMENT WORKERS BOARD.

Clause 2 of the Determination publfahed in Government Gazette No. 4, of the 5th January, 1954, sball be replaced
by the following clause:—

2, {a) WaaEs.
Apprentices or Improvers. Other Employees.
Wages. Wages.
Per Week of 40 Hours. Per Wook of 40 Hours,
Nop- Ad bl Non-
TS’ | A Wonkty © | Adiustable | reokly oy | Adigsabie| woatly
Wage. Rate. Londing. Rate, ate. Loading. Rate.
s d. s d. 8. d.
s d, e d s d

Wet sheet machine leading hand . 260 O 5 0 | 265 0O
18 and under 17 50 118 6 1 0 (118 6 | Wet sheet machine operator . 256 0 5 0 | 261 O

years of age Mixer operator—in sole charge of
17 and under 18 58 137 6 1 2 [138 8 Tide mill . i 266 0 5 0 |26l 0
years of age Mixer operator—other .. .. [ 263 O 5 0 | 258 0
18 and under 19 69 163 6 1 4 |[164 10 | Asbestos treatment operator .. | 286 O 5 0 | 260 0
years of age Cutter-off in charge . .. | 260 ¢ 5 0 (265 O
19 and under 20 85 201 6 1 7 (203 1 | Cutter-off .. .. | 262 6 5 0 267 6
years of age N Plateman or stacker .. .. | 283 0 5 0 258 0
20 and under 21 | 100-+2s. | 239 0 2 1 |241 1| Corrugating machine operator .. | 283 0 5 0 | 258 0
years of age Hand corrugator 251 6 65 0 | 256 6
Wet trimmer (Power gﬂﬂlotme only) 253 0 5 0 [ 258 0

N . . Leading hand in ¢

No apprentices or improvers ander the age of sixteen years trimming 260 0 50 125 0

to be engaged. Dry t,runmer—opemtmg power
ocutting maohine 253 0 5 0 | 258 0

Accessories hand moulder—welded
or grafted mouldings 256 0 5 0 | 260 ¢

Aoccessories  hand moulder—plmn
mouldings . 253 © 56 0 )28 0

No. 450—4704/64.~—PrIcE 3D.
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W aces—continued.

Apprentices or Improvers.

Victoria Gazette

Other Employees.

Wages.

Per Week of 40 Hours.

Wages.

Per Week of 40 Hours,

Per Non- = | potal Adfustable | , ;NOD* | Total
of Baslo | Weekly | Adjustable | weebjy Woelay Adjustable | yeekly
Wage. Rate Rate. Rate. Loading. Rate.
! | i o d | ed | e d
PROPORTION (IN ANY PLACE).
Operator cement bulk handling 266 0 5§ 0 (260 0O
Apprenticea and Improvers. Pipe machine leading hand 264 0 65 0 {269 0
; 5
Two apprentices or improvers to every threv or fraction of ‘I’[azza machine control OE e;:tolr gg‘,’ g 5 g ggg g
three workers receiving not less than the rate prescribed for the 0“’““"’ Ppipe curing tang han = o !
clessification * All others ™. perator pressure pipe turning and
socket boring machine .. .. | 262 6 5 0 | 257 6
Operator pressure pipe turning am
socket boring machine (who sets
up machine) .. .. .. | 257 8 5 0 {262 6
Pressure pipe socket fitter 2562 6 5 0 (257 6
All others . 250 0 5 0 | 266 O

() An employee appointed as a leadin
paid the rate berein prescribed for the class o
prescribed for his ordinary duties, whichever ias the higher.

Clauges, other than clause 2, of the said Determination shall remain in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne.

band or an employee temporarily in charge of three or more men shall be
work done, plus an allowance at the rate of 10s. per week, or the rate herein
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
. . FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

BAG MAKERS BOARD.

Clauses 2 and 13 of the Determination made on the 19th January, 1954, and in force as from the beginning of the
first pay period to commence in February, 1954, shall be replaced by the following clauses:—

2.
IMPROVERS—MALE. IMPBROVERS AND JUVENILE WORKERS—FEMALES.
Wages—FPer Week of 40 Hours. . ‘Wages—Per Week of 40 Hours.
Commencing Age. Commencing Age.
15Years| 44 17 18 19 20 . 15 Tearst 16 17 18 19 20
e undsr. | Years. | Years. | Years. | Yeara. | Vears. under, | Years. | Years. [ Years. | Years. | Years,
s.d. | 8. d| s d| s d| s d| s d sodo| s d| 8. d| 8 d| s d| s d
lst6months | 73 6 {85 6 |102 0 (156 6 |206 0 (245 0O 3,8;6 monthg 74 6|87 0103 0120 6 (133 0 |149 ©
2nd 6 2n
months .. | 85 6 |102 0 [156 6 (206 0 1245 © . months .. | 87 0 (103 0 (120 6 {133 0 (149 0O
ond year .. {102 0 {166 6 [206 O |245 © .. .. 2nd year .. |103 0 (120 6 133 0 (149 O ..
3rd year .. (156 6 {206 0 |245 O . 3rd year .. ]120 G (133 0 |149 O ..
4th year .. (208 01245 0 . 4th year .. (133 0 {149 O ..
5th year .. [245 0 .. 5th year .. 140 0 .o
PROPORTION. PROPORTION.
Males. Females Improvers.
One male improver to every three or fraction of three male Two female improvers to every six or fraction of six female
workers receiving not less than 285s. per week of 40 hours. workers receiving not less than 184s. per week of 40 hours.

JUVENILE WORKERS,

Two juvenile workers to every six or fraction of six female
workers receiving not less than 184s. per week of 40 hours.

NoTE.—A juvenile worker is a female person under 21 years of
age (other than an apprentice or an improver) employed in bag-
Eno_,king at machining, cutting, turning, folding, breaking-off, or

ying.

No. 451.—4705/54.—PaicE 3p. ) T
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OrHER EMPLOYEES.

Per Week of 40
‘Hours.

Males.
& d.
Combination bag- ma.kmg machine attendant .. .. .. .. .. . .. .. 25 0
Repairers by hand . ‘e .- o . . i .. 285 0
Repairers by machine .. - . .. . .. . . .. 265 0
Machinist on’ combination ba.g makmg machino .. .. . .. .. e .. 25200
All others .. . .. .. .. .. .. . .. o 247 0
Females,
Bag-making machinist .. .. .. .. .. .. .. .. .. .. .. 188 6
Repairers by hand .. . .. .. . .. .. .. .. .. .. 195 9
Repairers by machine . .. 195 9
Persons over 21 years of | age bag ma.kmg (hund or machme) without prevnous expenence at the trade—
1st 3 months . . .. . . .. Lo 1189
2nd 3 months o . 179 9
Persons over 21 years of uge rcpmrmg (ha.nd or machme) wlthout prevxous expenence at the tmde—-
1st 3 months .. . . e .o 17909
All others .. . .. .. .. . . .. .. .. . .. 184 0

Nore.—The Board determines that no person shall be employed as an apprentice.

PIECE-WORE,

13. The lowest piece-work rates to be paid to any person for doing work of the description referred to in the following
Schedule shall be—

Machine repairing wool packs (employer to provide twine) .. 2d. each. b [

Machine repairing first selection washed sugar bags, by darning (employer to pro\lde 43d. per dozen.
twine)

Machine repairing washed sugar bags (employer to provide twine) .. .. &id. ”

Machine repmrmg ordinary bags (employer to provide twine) .. .. L. 43d. "

Machine repairing mill or coal bags (employer to provide twine) 11d. ’ With

Machine repairing uncleaned lime or hide bags—i.e., bags which have not boen t.hrough Plus 219}
any cleaning process such as a mechanical cleaner or by washing (employer to > 10 per
provide twine}.. 11d. » per cent.

Machine repairers on piece- -work shall u.Iso be ptud 1s. 9d. por hour for any time occupled cent. | added.
in cleaning machines or cutting patches.

Hand repairing ordinary bags (employee to provide twine} . .. 10d. per dozen.

Hand repairing mill, coal, lime, or hide bags (employec to pm\ ide t“me) .. ls.6d.

Hands repairing wool packs (empluyee to provide twine) . .. 4}d. each. ) L

Clauses, other than clauses 2 and 13, of the said Determination shall remain in force.

By Authority: W. M. HouSTON, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Seccretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954,

Dated at Melbourne, this . H. N. JONES,

8th day of June, 1954. Acting Secretary for Labour.

BISCUIT BOARD.

Clause 2 of the Determination published in Gocernment Clazette No. 76 of the 23rd February, 1954, shall be roplaced
by the following clause :—
2.
Apprentices or Improvers. . Other Employees.

Waaes PER WEEK oF 40 Hours.

WaaEs.
Per-
Per- A MA]“ ccnt?ge R Fenm'ljoé o Per week of
—_— ren ]
cﬂtﬁge PP Female o 40 hours.
Wage. Improvers ‘Q_nslc Improvers. e d
e,
Bakers (including Wafer Bakers and Branette Bukers) 276 0O
Brakesman 272 0
s. d. s. 4. | Machine Attendant . .. o .. 269 0
Under 16 years of age 38 9 0 63 112 0 | Men carrying and smckmg flour .. 271 0
16 years of age 40 95 0 63 112 0 Mixers (mc]udmg Wafer Misers and Sugar Cream
17 years of age .. 56 132 6 70 124 © Mixers) . . 275 0
18 years of age .. 64 151 6 81 144 0 | Oven firemen .. 270 0
19 years of age .. 75 177 6 88 1566 0 | Adult males operatmg “Enroba  chocolate dipping
20 years of age .. 85 201 6 96 170 6 machine ) i o ..o282 0
Despatch hands . . .. o .. 262 0
T All other males .. .. . . ..o 264 0
Apprentices or improvers engaged attending gas ovens during All other females X .. . .. 197 3

the baking of wafers and branettes shall be paid 5s. per week
in addition to above rates.

PROPORTION (IN ANY PLACE).
Apprentices.
MALES.

One male apprentice to every three or fraction of three male
workers receiving not less than 254s. per week of 40 hours.

FEMALES.

One female apprentice to every three or fraction of threc
female workers receiving not less than 197s. 3d. per week of 40 .
hours. -

Improvers.
MALES.

Two male improvers to every male worker receiving not less

than 254s. per week of 40 hours.

FEMALES.

Four female imIrovem to every female worker receiving not
less than 197s. 3d. per week of 40 hours.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 452,—4707/64,—PRrICE 3D,
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No. 453]

TUESDAY, JUNE 15.

[1954

Factories and Shops Acis.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this
10th day of June, 1954.

H. N. JONES,

Acting Secretary for Labour.

BOTTLE COVERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1006 of the 4th October 1951, shall be replaced by

the following clause :—

2.
Imp (Male or Fi Other Employees.
Wagea per Week of 40 Hours. Wages per Week of 40 Hours.
Percentage of s d e d.
Basle Wage. Male adults .. . . .. .. 259 0
Under 17 years of age .. .. 38 90 o0
17 years of age .. . .. 49 1186 © Female adults—
18 years of age .. . . 66 166 6 Under six weeks' experience .. 207 ©
19 years of age .. - “ 76 180 © Thereafter .. . 233 ©
20 years of age .. - o 87 206 0O

PROPORTION (IN ANY PLACE).
Improvers.
One improver to every adult male worker.
* The Board has determined, in accordance with section 25

(1) of the Factories and Shops Act 1934, that the trade is so
unskilled that no apprentice shall work in the trade.

Clauses, other then clause 2, of the said Determination shall remain in force, provided that, to the weekly earnings of
each piece-worker, shall be added the sum of one bundred and forty-nine shillings. Where less than 40 hours is worked in any
week by any piece.worker, a proportionate amount of such sum of one hundred and forty-nine shillings shall be added in lieu

thereof.

By Authority: W. M. HousToN, Government Printer, Melbourne.

No. 453.—4711/54.—PBI0R 3D.
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454] TUESDAY, JUNE 15. 1954

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this

8th day of June, 1954.

H. N. JONES,
Acting Secretary for Labour.

BRUSHMAKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 56 of the 16th February, 19564, shall be replaced
by the following clause :—

2, WagEs.
(a) APPRENTICES OR IMPROVERS. (6) OrBER EMPLOYEES. Wo it
Wages per week of 40 hours. Males.
Experi s d.
Males. Females. Persons employed at—
— Paint brush making 283 3
m;,tage p:_,%cn Hair pan worll: 277 0
o of Femalo Bass pan wor 277 0
Baslc Wagd| s d. |Baslc Wags| ¢ d. Hair gressing and mixing 277 0
let year .. .. 24 57 6 38 67 6 Making twisted brushes 277 0
2nd year .. .. 32 76 0 50 88 6 Making wire brushes 277 0
3rd year .. . 47 1111 8 70 124 0 Bass broom d.mwmg 277 0
4th year .. .. | §) minimum wage 88 166 0 Finishing 277 0
sth year § » or earnings on Boring (hand) 277 0
Gth year 2) piecework and thereafter tho Lacquering or ducoing . 271 0
| and thereafter the minimum wage Trimming machine (when empk.yed suloly at
minimum wage or full piccenork such machine) . . 262 0
| or full piecework prices. Automatio boring aml hllmg mnclumsts 282 0
| prices. Filling machinists 262 0
Boring machinists 262 0
Females.
Automatic boring and ﬁllmg mhmutu .. 182 0
Filling machinists . 182 0
Trimming machinista . . 182 0
Boring machinists .. .. . ‘. 132 0
Bench drawing 184 ¢
Treadle knot-sizing machmlsts . 182 0
Persons employed at lacquering or ducomg 182 0

No. 464.—4713/584.—PzIoE 30 ,
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Wages per week
(a) APPRENTICES OR IMPROVERS, (D] OTHER EMPLOYELS, of 40 hours,

‘ Wages per week of 40 hours.

Experience.
Males, Females.
Percentage Percentage
of of Femals
Basle Wage. & d. Bastc Wage. 5. d.

PROrORTION. , .
{Within any factory or place.)

APPRENTIOES.

One apprentice to every three or fraction of three workera of the

same sex receiving the minimum wage, or earning at piecework
prices not less than the minimum wage.

IMPROVERS,

Males,
One male improver to one or two
Two to three .. .-
Three to five .. .. | Male workers receiving not less
Four to nine . . than 271s. per week of
Six to twelve .. N 40 hours or ecarning full
Seven to fifteen . . piecework prices.
Nine to eighteen . A

Females,
One female improver to one or two
Two to three . ..
Three to five .. .. { Female workers receiving not
Four to nine .. .. less than 182s. per week
8Six to twelve . . of 40 hours or earning full
Seven to fifteen piecework prices.
Nine to eighteen .. ..

Clauses, other than clause 2, of the said Determination shall remain in force, provided that to the weekly earnings of
sach piece-worker shall be added the sum of 25s. in the case of males and 18s. 6d. in the case of females for each full week
worked (or a pro.rata amount according to the time actually worked if less than a full week is worked).

By Authority: W, M. HousToN, Government Printer, Melbourne.



| VICTORIA
GOVERNMENT GAZETTE.

Published bp Authority,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 455} TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

BULK GRAIN WORKERS BOARD.

Clause 2 of the Determination published in Governmen! Gazette No. 2 of the 5th January, 1954, shall be replaced by the
following clause ,— ’
2. . Wagrs,
(i} Junior Employeea.
(@) Subject to sub-.clause {c) hereof, junior employees shall be entitled to payment as follows :—

Percentage of the N
Age, Minimum Wage Weekly Wage.

£ s d
16 years .. L .. .. . .. .. . 30 319 6
17 years . . .. . .. .. .. .. .. 5 86 0
lﬂ;eam . .. .. .. .. . . .. 50 812 6
19 years .. .. . . . .. . .. . 70 9 5 8
20 years e .- . .. .. . .. .. .. 90 1118 8

(b) A junior employee shall be entitled to the same dust allowance as an adult filling a corresponding position.

(¢} A junior employee working in the ‘' Track shed ” shall be entitled to be paid the appropriate rate prescribed for a
clagsification under the heading ** Other Employees” in sub.clause (ii) hereof.

No. 456.—4715/64.—PRr1oB 3p.
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(ii) Other Employees.

Victoria Gazette

Weekly Tmployment,

Casual Employment.

Group 1. :
Employee watching conveyors and elevators for spillage of grain, operating stop
buttons if required; sweeping up floors, cleaning building and equipment comprising
conveyor supporting steelwork and grain spouts; doing general maintenance work,
and greasing .. . . N .. .. .. ..

Group 2.

Employee shifting trucks, removing tarpaulins, opening and closing truck doors,
pulling bulk grain out of trucks with rakes, sweeping out trucks; watching and
moving trippers over storage when directed, including operating signal switches on
indicator boards, opening and closing bin inlet covers; moving distributing spouts
when directed, including operating signal switches on indicator boards, removing
and replacing bin inlet covers; attending cleaning machines and dust-extraction
equipment, placing, filling, removing, sewing, and stacking bags of wheat dust and
other impurities; cleaning bin walls and bin floors .. . .. ..

Group 3.

Employee in charge of track shed board; working as under-working-house operator in
charge of conveyor loading during shipping operations; attending 40-ton hopper
scales operating garner and scale-discharge valve levers, traversing poise and
balancing weighbeam, operating ticket printer, roceiving and despatching dockets
and weigh tickets, operating signal switches on indicator board: sampling grain;
operating buttons at ship-loading spouts whilst loading a ship .. N

per week.

£ s d

13 10 10

1316 8

per hour.
s d.

7 3/

7%/ 1

(iii) Leading Hand.

A leading hand in any section shall be paid 3d. per hour more than the rate paid to employees whose work he iz

reguired to supervise.
Clauses, other than olause 2, of the said Determination shall remain in torce.

By Authority: W. M. HousToN, Government Frinter, Melbourne,
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No. 456] TUESDAY, JUNE 15.

[1954

[Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hercunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

CEMENT BOARD.

Clause 2 of the Ddtermination made on the 7th December, 1953, and in force as from that date, shall be replaced by
the following clause:—

2. APPRENTIOES AND IMPROVERS.
{(a) CXMBRT WORKS.
Wages per Woek.
Plus
Percentage of ‘Total
Baslc Wage, Adjustable ate. (N‘:;_"dlj;l“!ﬂ’]‘,‘{e') Wage.
% s d. s d e d
Under 16 years of age .. .. .. 43 102 0 2 0 104 0O
Under 17 years of age .. .. 53 126 6 2 9 128 3
Under 18 years of age .. .. .. 61 144 6 3 3 47 9
Under 19 years of age .. .. .. 74 175 6 4 0 179 6
Under 20 years of age .. .. . 34 | 198 0 4 3 203 3
Under 21 years of age .. .. .. 95 | 225 0 5 0 230 0
QUARRY.

(b) The wages for apprentices and improvers shall be the appropriate rates prescribed for cement works plus 7s. per
woek.

PROPORTION (in any factory or place).
Apprentices.
One apprentios to every three or fraction of three workers receiving not less than the minimum wage.
Improvers.
One improver to every five or fraction of five workers receiving not less than the minimumw wage.
No. 456.—4721/5+.—Prior 3,
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OteER EMPLOYEES (MALES).

| *\Wages per Week.

{a) Cement Works. Adjustable Plus i Total
Rate. War Loading Wage

{Non-adjustable). | -

s d. s d. | s, d.
Cement Burner .. . o . . . 205 0 6 0 } 301 0
Tester on Slarry Controls . .. - - .. . 200 0 6 0 . 206 0
Miller .. . .. .. - . . .. 287 6 6 0 I 203 6
Coal Drier .. .. .. .. .. .. .. 287 6 6 0 ! 293 6
Potash plant attendant . .. .. .. 283 6 6 0 289 6
Loader in railway trucks at baggmg sheds .. . . . 292 0 6 0 298 0
Machine Bag Filler . - .. . . 292 0 6 0 208 0
Electrostatic Precnp:tator Attendant .. .. . .. .. 280 0 6 0 286 0
Pipe Line Attendant .. .. .. .. .. .. 270 0 6 0 2796 0
Slurry Tank Attendant .. .. .. .. .. .. 280 0 6 0 286 0
Mammoth Crusher Attendant .. .. .. . .. . 305 6 6 0 3116
Mammoth Crusher Assistant .. N . .. .. .. 275 6 6 0 281 ¢
Truck Trimmer . .. o .. . .. .. 268 0 6 0 2714 0
Truck Cleaner .. .. .. .. . .. .. 266 0 6 0 2712 0
Cleaner (other) .. .. . . .. .. .. 264 0 ¢ 0 270 0
Truck Tarper .. . . . PN .. .. 272 6 6 0 278 6
Mill Room Helper .. . .- .o .- - .. 271 6 6 0 277 6
Centrefuge Operator .. . .. . .. .. .. 275 8 6 0 281 G
Potash Residue Attendant .. .. .. .. .. - 272 0 6 0 | 278 0
Experienced Faotory Operat.lvs . - . .. .- 266 6 [ i 272 6
Train Attendant . .. .. e .. .. 275 0 6 0 281 0
All others .. .. . . .. .. .. .. 243 0 6 0 249 0

Ad, able Plus o
(2] Quarries. v I’ll;'st((- ble War L!ximinu \‘\"-:'Lf:}
{Non-adjustable ) !

s, d. s d. 8. .
Powder Monkey .. .. .. .. .. . .. 312 0 6 0 318 0
Jack Hammerman .. .. .. .. .. . .. 312 0 6 0 318 0
Platelayer .. .. .. . .. .. .. . 288 6 6 0 204 6
Bankman . e .. .. .. .. . 286 0 6 0 202 0
Underground Quanyman .. .. .. .. .- .. 300 O 6 0 306 0
Pump Attendant .. .. .. .. .. .. .. 291 0 6 0 207 0
Bignal Attendant .- AN . . . - . 2715 0 6 0 281 0
Leverman . .. .. .. - . o .. 272 6 6 0 278 6
Dump Man .. .. .. .. .. .. .. .. 275 0 6 0 281 v
String Puller .. . .. .. .. - .. 270 0 6 Q 276 ©
Switch Attendant .. .. .. .. .. .. .. 270 0 6 0 276 0
Dray Attendant .. . . o .. .. .. 2746 6 0 280 f
All others .. .. .. .. .. .. .. .. 250 0 6 0 256 0

Leapine HANDs.

(¢} In addition to the appropriate wages rate prescribed in sub-clauses (@) or (b) hereof a Leading Handl shall be entitled
to the following allowance :—

If in charge of 4 or less men .. . .. . .. .. . .. .. 1/- per day.
If in charge of 5 to 8 men .. .. . . .. . . .. .. 1/6 per day.
If in charge of 9 men or more - - - . . . . .. 2/- per day.

Slauses, other than clause 2, of the said Dretermination shall remain in foice,

By Authority: 'W. M. HousToN. Government Printer, Me]bnurpe.
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457] TUESDAY, JUNE 15. [1954

. Factories and Shops Acts,
A WAGES BOARD ADJUSTED PURSUANT TO
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the “first pay
period to commence in May, 1954,
Dated at Melbourne, this

10th day of June, 1954.

DETERMINATION OF SECTION 21 OF THE

H. N. JONES,
Acting Secretary for Labour.

COAL AND COKE BOARD.

of Part 1 and clause 1 of Part 2 of the Determination made on the 19th January, 1954, and in force as from the
1954, shall be replaced by the following clauses: —

Clause 2
beginning of the first pay period to commence in February,

PART t.—Persons OTHER THAN those employed in the process, trade, husiness, or occupation of burning, preparing,
grinding, grading, or distributing charcoal in a form suitable for use in power-producing or hem-pmducmg units ; in the manufacture
of explosives or in the manufacture, repair, or maintenance of gas masks or respirators.

2. (@) WagEs PER WEEE.
Improvers. Other Employees.
- Percentage | Persons trimming or spreading coal that is heated or on ¥ d.
Basic Wage, fire .. .. .. . .. 360 O
X Persons employed driving and/or operating power-driven
coal-loading or unloading machines, i.e., persons riding
3. d. on, driving and/or operating mechanical or other levers
of such coal-loading or unloading machines .. 294 0
Under 17 years of age 67 159 0 | Persons employed trimming coal and/or feeding coal
17 years of age .. 79 187 0 to and from coal loaders .. 284 0
18 years of age .. .. . 91 215 6 | Porsons trimming coal from the  Grab ” 201 4
19 years of umr over—the appropriate Other coal trimmers .. .. 284 0
raw prescri under the heading | Coal baggers or loaders 284 ¢
‘“ other employees ™. . Persons employed loading or uulom.lm;= by shovel or fork
loose coal from railway trucks to vehicles .. 284 0
Persons employed loading or unloading by shovel or fork
loose coal from vehicles to railway trucks 306 0
PROPORTION. Persons loading by shovel or fork loose coal from the
ground into railway trucks .. .. .. 317 0
Ono improver to the first six workers, and thereafter one | Coke stackers at wharf coal ymds 293 2
improver to every ten workers receiving not less than 254s. 8d. | Coke yard employvees 264 8
per week. Carters driving one horse 260 6
Carters diiving two horses 288 6
Carters driving three horses 273 ©
Carters driving four horses 276 0
Carters driving five horses .. 277 8
And 6d. extra per day for every additional "horse.
-| Drivers of motor vehicle, including girlinger, having a
maker’s capacity of—
(@) 25 owt. or less 268 6
() Over 25 owt., but not over 3 tons 214 6
{¢) Over 3 tons, but under 6 tons 279 0
Further tonnage—for each complete ton over 5 an
extra 1s. per week.
All other coal yard employees .. .. 277 0

e Board bas determined, in accordance with Section 23

Norz.
no uppreuucn !hl" bo taken in the trade
No. 457,—4728/64.—PRICE 3D.
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b) Qas Producer Tnits.—The following provisions shall apply to drivers of gas producer units:—
g P! pply gas p

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer wnit for each day or portion
thereof upon which he is called upon to drive such vehicle, 1s. extra.

(i) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final
filter of such unit, 1s. extra.

(iii) Suitable overalls and gloves shall be provided by cmployers for the employees mentioned in sub-clauses (i) and
(ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees, and also hot water or some other
efficient cleansing material.

PART 2.—Persons employed in the process, trade, business, or occupation of burning, preparing, grinding, grading, or
distributing charcozl, in a form suitable for use in power-producing or heat-producing units ; in the manufacture of explosives or in the
manufacture, repair, or maintenance of gas masks or respirators.

L (a) Wacks PER WEEK oF 40 Hougs.
Improvers. Other Employees.

Percentage s d.

anlco“'age, Wood cutters, using axe, power crosseut circular saw, or other method 2064 8

Carters driving one horse .- .. .. .. .. 260 B

Carters driving two horses .. .. e . .. 268 6
¢. d. | Carters driving three horses .. - .. . . L2130

Carters driving four horses .. .. o .. .. 276 0

Under 17 years of age .. 65 1534 O | Carters driving five horses .. .. .. 277 6

17 years of age .. - 77 182 ¢ And 6d. extra per day for every additional horse.

18 years of age .. . 87 206 0 | Drivers of vehicle (including girlinger) having maker's capacity of—

19 years of age or over—the {a) 25 cwt. or less .. .. .. .. .. 208 O
appropriate rate prescribed {b) Over 25 cwt., but not over 3 tons .. .. o211 6
under the heading * other (¢} Over 3 tons, but under G tons .. - L2790
employees *'. Turther tonnage—for cach complete ton over 5 an extra Is. per week.

Charcoal burning by retorts, metal or brick kilns, or pits—
(a) Operator in charge of plant .. .. .. o219 08
PROPORTION (BY ANY EMPLOYER). (b) All other employees, including persons employed in emptying,
bagging, sewing, stacking, or loading .. ..269 8
One improver to the first six workers, and there- | Grinding or grading charcoal—
after one additional improver to every ten additional () Attendant in charge of plant—
workers receiving not less than 260s. Gd. per week. X (i) With four or more persons under his supervision .. 289
(ii) With three or fewer persons under his supervision .. 285 8
Nore.—The Board determines that no person (b) Altother persons, including those engaged in grinding, grading,
shall be employed as an apprentice. or bagging charcoal or sewing bags .. .. 279 8

Clauses, other than clausc 2 of Part 1 and clause 1 of Part 2, of the said Determination shall remain in force.

By Authority: W. M. HoOUSTON, Governfnent Printer, Melbourne.
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No. 458] TUESDAY, JUNE 15. ' [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUAN T TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred
by the Factortes and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in May, 1954,

Dated at Melbourne, this “H. N. JONES,
10th day of June, 1954. ’ Acting Secretary for Labour.

ELECTRO-PLATERS BOARD.

. Clouses 2, 3 and 4 of the Determination made on the 3rd December, 1953, and in force as from that date, shall be
replaced by the following olauses :—

2. ’ WaGES.
Adults, Per Week of 40 Hours,
Males. s d.
Grinder or polisher .. .. . . .. . .. . . 274 6
Electro-plater—
1st Class .. . .. .. . .. . . .. .. 280 0
2nd Class .. .. . .. .. .. . .- . .. 274 0
3rd Class .. . . .. . . .. . .. . 259 0
Liner or hand decorator .. = .. .. .. . .. .. . .. 274 6
Coater .. ‘e .. . s .. .. .. . .. .. 204 ©
Spray operator .. e .. .- .. .. .. . .. . 261 0
Other employees with not less than three months’ experience in the metal! trades industry .. 246 0
All others .. .. .. .. .. . .. .. .. 237 0
—_
Females.
Females employed at—
{a) hand burnishing, hand finishing, or lacquering . .. .. . .. 200 0
(b) polishing .. - RS -. . .. .. . 214 6
All others under one month’s experience in the industry R .. .. . . 177 6
thereafter . . . . 193 6

No. 458.—4740/54.—PRICE 3D.
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* Leading Hands,
Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week extra.

APPRENTICESHIP,

3.(a) An employer may employ any minor as an apprentice in any work covered by this Determination provided that
no minor shall be employed in the trade or occupation of an Electroplater—lst class otherwise than under a contract of
apprenticeship as hereinafter provided.

: Contract of Apprenticeship.
(5) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties; .

(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentico is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ; "

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship. N

Hation or Su : domi
Ci or Susp of I .

(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled— '
. {i} by mutual consent ;
(ii)if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist whioch render such suspension or
cancellation necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be null and veid and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Proportion.

() An employer shall not employ apprentices in excess of the proportion hereinafter preseribed :—
(i) In the trade of an electroplater 1st class—One apprentice to every three or fraction of three electroplaters—
1st clasa.
(ii) In all other cases—Three male apprentioes to every three or fraction of three male workers receiving not less than
234s. pel: week, and two female apprentices to every three female workers receiving not less than 175s. 6d.
per week,

For the purpose of agcertaining the number of apprentices, the number of tradesmen shall be desmed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuanoce of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Period of Apprenticeship.

’ (e} If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen .
years—four or five years, at the option of the contracting parties.

Adult Apprentices.

(f) Auy apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentioe until he reaches the age of 23 years. " .

- Probationary Period.

{g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of tueir
period of apprenticeship. Anemployer shall, within fourteen days of employing a probationer, notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(4) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
basic wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not less than
guch rates.

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

(s) Wages per Week of 40 Hours.
—_ Percentage of Total Wage
Basie Wage. Payable.
Four and Five-year Terms. Por Week. £ s d
Ist year .. .. . .. . .. .. .. .. 32 316 0
2nd year .. .. .. .. .. .. .. . .. 43 52 0
3rd year .. .. .. .. .. .. .. .. . 54 6 8 0
4th year .. .. .. SN .. .. . .. .. 83 916 6
5th year . .. .. .. .. .. .- . .. 100 + 6s. 12 3 0
Four-year Terms—Apprentices Commencing after the Age of 17 Years.
1st year . . .. . .. . .. .. .. 34 4 0 6
2nd year N .. .. .. .. N .. e .. 54 6 8 0
3rd year . .. .. . .. . e .. . 83 916 6
4th year . .. .. .. .. .. .. .. .. 100 + 6s. 12 3 0

An employes who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor
in the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

-
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Hours, .
(j) The ordinary hours of employment of apprentices shall not in each workshop excesd those of the journeymen.

Ouvertime and Shift Work.
(k) No apprentice unuer the age of 18 years shall be required to work overtime or shift work unless he so desires.

No spprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results,
{l) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actnally given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
gerve one day, and the calendar period of the succeeding year of hig service shall not be deemed to begin until the eaid additionsl
day or days shall have been gerved,

Provided that in calculating the extra time to be so served, the apprentice ghall be credited with time which he han
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums,

{n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person of require
or permit any pergon to pay or give any consideration in the nature of a premium or bonus for the taking or binding of sny
probationer or apprentice.

Attend, at Technical School.

(0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.
{p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 aud 17 hereof
respectively.
FEMALES AND UNAPPBENTIOED MuLE JUKIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for junior females and for
unapprenticed male juniors employed in occupations for whioh apprenticeship is not provided by this Determination shall be
ag follows :— '

Wages per Week of 40 Hours.

— *Percentage of Additional Total Wage

Basic Wage, Amount. Payable,
Per Week. Per Week. Per Week.

1.—Junior Females. ’ s d. £ s d.

17 year of age and under . . . .. . 52 3 8 416 0
18 years of age .. .. .. e .. .. . 62 4 0 514 0
19 years of age .. .. .. .- .. .. .. 72 4 6 612 6
20 years of age .. . . .. . .. . 82 5 0 710 6

11.—Junior Males.

Under 16 years of age .. .. .. .. . . 24 2 0 219 0
16 years of age .. .. .. - . s . 3¢ 3 0 4 3 6
17 years of age .. .. .. .. . . 46 4 0 513 0
18 years of age .. . - . . .. - 58 5 0 726
19 years of age .. .. .. .. N .. . 73 6 0 819 0
20 years of age .. .. .. o .. .. .. 88 70 1015 6

* The percentages in \l‘.he case of junior females are related to the female basic wage, and for junior males to the male
basic wage. The totu.% wage is calculated to the nearest 6d. half or Jess than half of 6d., in & result is disregarded.

The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these classifications.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.
(6) Junior employees shall not be employed :—
If under the age of 16 years—

on oil or gas burners or fires used for heating or small articles ; or
using electric arc or oxy-acetylene blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in foree.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 459] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION ‘OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
. FACTORIES AND SHOPS ACT 193¢ (Neo. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,

3rd day of June, 1954. Acting Secretary for Labour,

FILEMAKERS BOARD.

Clauges 2 and 3 of the Determination made on the 3rd December, 1953, and in force as from that date, shall be replaced
by the following clauses:—

2. Wages per Week of 40 hours,
Within 20 Miles of G.P.O.,
Melbeurne ; 10 Miles of
Adults. w0 Gl At Yallourn, Other Parts of Viotoria.
Mildura and Gippsland
Districts.
£ & d £ s 4 £ s d
File chisel whet,%er s . s - 1315 0 41 6 1312 ©
File inspector—First ¢ . . 1310 0 1316 6 13 70
File inspector (other)— . ) . .
(a) First :?tzee months’ experience as such.. 1219 0 13 6 6 1216 0
(b) Thereafter .. =~ .. “n . 13 4 0 1310 6 1310
Automatic file blanking machine operator—
(a) First three months’ experience as such 1219 0 13 5 6 1216 0
- (b) Thereafter .. . . . 1310 0 13 16 6 13 70
'ile cutter—
(a) g}ilrst :}nee months’ experience as such.. g 19 0 13 5 6 1216 0
(b) Thereafter . . . 310 0 1316 6 13 7 0
Hand hammer file forger— .
(a) First three months’ experience a8 such.. 12 19 0 13 5 6 1216 0
Pl & (8) Tl;;srea.ﬂ,er .. . . 1310 0 1316 6 13 7 0
ile tang roller— .
(a) First three months’ experience as such.. 1219 0 13 5 6 12 16 0
(6) Thereafter .. e e . 1310 0 1316 6 13 7 0
ga ::;ml:'oulmfi controller e . - 13 8 6 1315 0 13 5 6
ile edge grinder— :
. (a) First three months’ experience as such.. 13 2 0 13 8 6 1219 0
Fil éb) Thedreafter .. . . 13 8 0 1314 6 13 5 0
ile side grinder—
(a) Firet three months’ experience as such.. 13 2 0 13 8 8 1219 0
Fil (5) Thereafter . . . 13 8 0 1314 6 13 5 0
¢ hardener—
(a) First three months’ experience as such.. 1219 0 13 56 8 1216 0
- (?))tl'hie]reafter .- . 13 8 0 1314 8 13 5 0
e point roller— ..
(a) First three months’ experience as such.. 1219 © 13 6 6 1218 0
do b (1] l’I‘hereafter .. . . 13 8 0 1314 6 13 5 0
File bar clipper—
(a) First three months’ experience as such.. 1219 0 13 56 86 1216 0
(b)ﬂTherea.ftet . .o .. . 13 6 0 1311 6 13 2 0
File roll flattener—
(a) First three months’ experience as such.. 1219 0 13 5 6 1216 0
(8) Thereafter .. . . .. 13 5 0 1311 6 13 2 0
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Within 20 Miles of G.P.0,,
Melbourne ; 10 Miles of
Adults. Waromioo elong ;, ot At Yollourn. Other Parts of Victoria.
Mitdura and Gippsiand
Districts.

File brander £ s d £ 2 4 £ s d

(a) First thres months’ expenonce as mmh 12 19- 0 13 5 6 1216 0

(b) Thereafter . 13 56 0 1311 6 13 2 0
Half round or round file gnndet—

(a) First three month’s experience as auoh 13 2 0 13 8 @ 1219 0

{a) Thereafter . 13 4 0 1310 8 I3 10
File tang and point tnmmer—

(a) First threo months’ expenenoa a8 such 1219 0 13 6 6 1216 ©

(b) Thereafter . . 13 2 0 13 8 6 1219 0
File miller—

(a) First three months’ expenanoe ag such 1219 0 13 5 6 1218 ©

%) Thomaﬁer . .. 13 4 0 1310 6 1310
File acider . .. .. . 13 4 0 1310 @ 1310
File sand blaster .. . . 13 2 6 13 2 0 1219 6
Semi-automatic hammer file forger . .. 13 2 ¢ 13 8 6 1219 0
File straightener (hand) . .. 13 2 0 13 8 6 1219 0
Rile grmger (other) . . 13 2 o 13 8 6 1210 0O
File edge setter (machine or hand) . 13 2 0 13 8 6 1219 O
File stripper (machine or hand) . .. 13 2 ¢ 13 8 8 1219 O
File chuwfe;rmdet . . . 13 2 0 13 8 6 1219 0
File cropper .. . . .. 13 2 0 13 8 8 1219 0
¥ile point grinder .. . . . 13 2 0 13 8 6 1219 0
File safe edger .. . . . 13 2 0 13 8 8 1219 0
File tang bluer . . .. 13 2 © 13 8 6 1219 ©
File anneal loader .. . . 13 0 0 13 6 6 1217 0
File staightener (maohme) .. . 1219 © 13 6 8 1218 O
File oounter | . .. . 1219 0 13 5 6 1218 0
File drier .. o . .- 1219 0 13 5 & 1216 0
File oiler .. . - . 1219 0 13 56 6 1216 0
File pnster ve . . . 1219 © 13 6 8 1216 0
File ringer 1219 o0 13 & 6 1216 ©

+ Other employees with not less than three months
experience in this industry 12 6 0 1212 6 12 3 0

All others .. .. .o B 12 0 0 12 86 6 1 17 0

NOTE4—OWPQ‘OI'S engaged in any of the following ocoupations are responsible for

their respective operations :—

Automatic file blanking machine operator

File bar clipper;
File brander;
File cutter;

File edge grinder;

File hardener (where a fixture is used);

Leapine HANDS,

File point roller;

File roll flattener ;

File side grinder;

File tang and point trimmer ;
File tang roller ;

Hand hammer file forger.

the setting up of the machines used in

Leading bands in charge of not less than three and not more than ten employees, 8s. per week extra; more than
ten and not more than twenty employees, 18s. per week oxtra; more than twenty employees, 27s. per woek extra.

FEMALRES AND UNAPPRENTIOED MALE®

JuUNTOBS,

"3, (@) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shal be as follows :—

Wages per Week of 40 Hours.

’ Total Wage Payablo—
Within 20 Miles
* Percontage of Melboﬁxfx’eo 10
—_— o Wigs. Margin. Miles of G.P 0., Other Parts
Wfr:l.om .ind At Yallourn, of Victora,
within Midura
and Gippsiand
Districts.
Per Week. J '
e d. £ s d, £ a d C £ s d
I.—Adult Females.
Under one month's experience 75 .. 817 8 9 2 8 815 6
All others . . 76 16 0 l 913 8 918 6 911 6
When employed in a classification for which the corresponding margin in clause 24 hereof exceeds 28s. per week but does not
exceed 40s. per week—75 per centum of such margin in lieu of the 18s. herein prescribed.
Additional Amount.
11.—Junior Females.
17 years of age and under . 52 3 8 416 0 418 6 415 0
18 years of age . ) .‘ 62 4 0 514 0 5§17 0 513 0
19 years ofage.‘ .. . 72 4 6 612 6 616 0 611 0
20 years of age .. . 82 5 0 710 8 T4 6 78 0
1. —Junior Males. .
Under 18 years of age 24 2 0 219 0 3 0 6 218 0
18 years of age .. 34 3 0 4 3 6 4 6 0 4 2 6
17 years of age .. 46 4 0 513 0 518 0 511 6
18 years of age .. 58 5 0 72 6 76 0 70 86
19yuaraotaga.. 73 6 0 819 ¢ 9 4 0 817 0
20 years of age . . 88 7 0 1016 6 11 1 6 1013 0

¢ The percentages for junior foemales relats (o the fomale basic wage, but in all other

cases reiate fo the male basic wage,
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t gixpence, any broken part of sixpenoe in the result not exceeding

lated to the

The total wage shall be cal
threepence to be disregarded.

(b) The minimum rate payable to a junior female of any age or & junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or #he has had six months’ experience, be 10 per cent.
leas than the amount rep ted by the p tage of the basio wage hereby prescribed for & junior employee of his or her

age.
Prohibited Occupations.

{¢} Junior employees shall not be employed :—

if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles,

using eleotrio aro or oxy acetylene blow pipe.
Clauses, other than clauses 2 and 3, of the said Determi

tion shall in in foroe,

By Authority: W. M. HousToN, Government Printer, Melbourne
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No. 460] TUESDAY, JUNE 15. ‘ . (1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powém conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1954.
Dated at Melbourne, this H. N. JONES,

10th day of June, 1954, Acting Secretary for Labour.

GLASSWORKERS BOARD.

Clauses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of the Glass Bottle Section of the Determination
made on the 7th December, 1953, and in force on that date, shall be replaced by the following clauses:—

2. FLINT GLASS SECTION.
Improvers.
Per- Improvers Other than Flint Improver Blowers, Flmglg"‘grv‘”
Apprentices. :;I?Bf-:sg’ Wages per Week. .
e s W D
es a
J— :;nl::gfe Wages per Week. :ga iy y
Wage.
s d. s d. 8. d.
Ist year's experience .. 52 123 © 1st year's experience .. 48 114 0 50 0p
2nd year's experionce .. 59 140 0 2nd year’s experience .. 64 151 6
3rd year's experience .. 68 61 0 3rd year's experience .. 74 176 6
4th year’s experience .. 76 180 O 4th year’s experience and 86 204 O
5th year’s experience .. 82 194 6 until reaching the age
and  thereafter  the of 21 years
minimum adult wage
or piecework price 3

Proportion (in any Place).

One apprentice and one improver, or two apprentices or two improvers to every three or fraction of three persona
receiving not less than the minimum adult rate.

No. 460.—4776/54.—PRrICE 3D.
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Jovexme Workrrs (as defined in Clause 21).

Percentage
Males. Ferhacts” | Wages per Week. Females, of Yemale | Wages per Weok.
Wage. ]
Wage.
s d. s. d.
Under 16 years of age 28 66 3 Under 15 years of age 34 60 3
16 years, but under 17 years of 32 7% 9 156 years, but under 16 years of 36 64 0
ago age
17 years,.but under 18 years of 41 97 3 16 years, but under 17 years of 47 83 6
age age
18 years, but under 19 years of b7 135 © 17 years, but under 18 years of 52 92 3
age age
19 years, but under 20 years of 67 168 9 18 years, but under 19 years of 56 9 6
age age
20 years, but under 21 years of 76 180 0 19 years, but under 20 years of 66 117 3
age age
20 years, but under 21 years of 76 133 0
and thereafter the minimum adult wage or piecework price.
and thereafter the minimum wage payable to adult femalea.
Juveniles employed as * carriers-in” or * mould boys” Nore.—In accordance with the provisions of section 40 of
shall be paid a margin of §s. per week in a.ddmoutotheu‘ ordinary the Factories and Shops Acts, no female under the age of 18
rate. years shall be employed in a part of a factory in which the
process of melting or annealing glass is carried on.

o
3. WaGES FOR ADULTS (OTBER THAN GLASSWORKERS).
—_ Per Week.

Males, £ s d.
Furnacemen . .. . - . . . . .. .. 1314 6
Lehr attendants ' .. . 1215 0
Stickers-up to melter prens shop 3 stmkerz-up) .. . 13 3 6
When only two stickers-up are working in a shop t.hay “shall be pmd an uddmonnl 5s. per shift.
Operators on dip and blow and Y machines .. N - .. . . 1215 ©
Crackers-off on Dip and Blow and Y machines . .- . o - o 1215 @
Melters on side Lever press gla.zers and batcery mr press . . .. .. . 1217 6
Bell blowers lst year X . . . .. .. e 1215 ©
Ball blowers 2nd year . .. . . . .. .. .. .. 13 2 6
Ball blowers 3rd year . .- . .- .. - . . . 1310 ¢
Taker-out on side lsver press .. .. .. .. .. . .. - e 1217 6
Asgistants to journeymen . .. - .. e e .. . . 1210 ©

Auziliary to Glass Manufacture.
Batch mizers .. .. . .. .. .. .. . . 13 2 0
Batoh mixers’ Asslstn.nts . . .. . . . . . 1216 O
Handlers of raw materials (as deﬁned) .. 1215 0
Packers performing any part of the operation of packmg ware in straw and hea.ded -up packn.ges . 13 6 0
Packers doing other packing {as defined) . 1214 ©
Packers doing nested cartons (as defined) .. .. .. .. .. . . 1214 0
Packers doing partitioned cartons (as deﬁned) . .. .- . . .. 1219 0
Headers-up packed case .. . . .. .. .. .. .. 1214 0
Warehouse Assemblers . .. e .. .. . . . .. 12 14 0
Warehousemen . .. .. .. - .. .. . . 1215 6
Loaders in delivery sectlon .. .. .. .. .. .. .. . . 13 3 0
Stackers in delivery section .. .. N . e 1219 0
Borters .. .. .. .. .. .. . 13 1 0
Mould paster .- .. . . - . . 1219 0
Glass Finishing and Decorating Section.

Grinders and polishers on flat and upngh', wheels . . .. 1214 0
Cutters-off . . : 1214 ©
Operators on glazing “machines . . . . . 1214 0
Operators on searing-off machines . . . 1216 ©
Operators on sandblast booth . .. .. .. .. - . .. 13 5 0
Acid dippers .. o .. .. .. .. .. .. .. 1218 0
Glister colour handlers .. . .. .. .. .. .. .. .. 1218 ©
Sprayer .. .. .. .. .. .. .. .. .. 13 3 0
Ot.her adult labour except where hereafter specified .. . .. .. . o 1210 0

Females.
Adult females . .. .. .. .- .. . . . . 817 6
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Adult Glassworkers.

When adult glass workera are em.ployed on time rates, they shall, subject to the provisions hereunder mentioned,
reveive the following minimum rates, namely :— :

Journeymen. Per Day.
s 4
Blowers—
12" and under .. . .. .. . . . .. .. . 59 6}
Over 12* and up to 18" .. . . . . . . . . 62 54
Over 18" .. .. e . . e .. . e .- . 67 5§
Press workers—
Press workers on general ware up to 2 1b. .. . . .. . . . 567 3%
Press workers on general ware 2 1b. to 5 1b... .. .. .. .- .. . 58 3§
Pross workers on general ware over 6 lb. .. - . . . . . 61 33
Diﬁ mould workers—
lowers .. .- . . .. . . . . . .. 56 93
Gatherers . . . . .. . .. .. .. . .. . 56 93

Allowance for Skilled Glassworkers.

In addition to the rates prescribed herein, skilled glassworkers shall receive the following :—

When employed on regular day shift, an additional 10 per cent. of such earnings.
When employed on alternating day and afternoon shift, an additional & per cent. of such earnings.
When employed on rotating day, afternoon and night shift, an additional 3} per cent. of such eamings.

GLASS BOTTLE SECTION.

UN-APPRENTIOED MALE JUNIORS.
— Rerage of Wagn per ook

s d
15 years of age .. . .. . - e - 86 83 0
16 years of age . - . . . 43 102 0
17 years of age .. . e . - - .. 56¢ 131 ¢
18 years of age .. - . = . . - 70 166 0
19 years of ago .. . . . . . . kid 182 6
20 years of age .. . - . - .. e 93 220 6

and thereafter the minimum wage or plecework price.

Note.—No junior of less than 18 years of age shall be permitted to trnck more than one crate of bottles at one time,

2. ApULYS (OTHEE THAN SKILLBD GLASSWORKERS),
—_— ‘Wages per Week.

£ o d
Furnacemen . . .. . .. . e . .. 1019 0
Salt cake burners .. .. .. .e . . . . . 1019 0
Lehrmen .. o . - . .. . .. .- . 1013 6
Batohmixers when the batchmixing is done with lime in pits beneath the surface of the ground 1013 6
8alt cake burners’ assistants . .- . . . .. v 1013 ¢
Packers packing in bags or straw .. . . . . - . 1012 8
Borters .. e .. - .. . .. . .. . 1012 6
Lister truck hands and assistants .. .. ‘e . .. . . 1011 6
All others .. . .. .. . . . . . 1010 0

NoTss.

(1) Furnacemen or furnacemens’ assistants attending boilers in addition to their ordinary work shall be paid 1s. per day above
their ordinary rates of pay, but no furnaceman or assistant shall attend any boiler that provides steam for driving machinery.

(2) Salt cake burners’ assistants shall receive an additional 5 per cent. on their weokly wage when employed on afternoon
or night shift.

(3) Salt cake burners and salt cake burners’ assistants shall receive one pint of milk per day.

(4) Employees engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst so
engaged.

Olauses, other than olauses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of the Glass Bottle Section of the
said Determination shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne.






YVICTORIA

GOVERNMENT GAZETTE,

Published bp Juthoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as & newspaper.]

No. 461] TUESDAY, JUNE 15. - [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,

10th day of June, 1954. ' -+ Acting Secretary for Labour.

IRONMOULDERS BOARD.

Clauses 2, 3 and 4 of the Determination made on the 2nd December, 1933, and in force as from that date, shall be
replaced by the following clauses ;—

2.
Per Week of 40 Hours,
: Ji t et
Ry &) urns ;
Adults 10 Mies of G.P.O.,
. * All other Parts
Weoselong: | at At Yallourn. of Victoria,
within Mildurs and
Gippsland Districts.
Wagzs, £ s d. £ a d £ s d
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—
Bank pipe moulder—
5 and 6 inch, headman .. . .. .. .. 14 5 6 14 12 0 14 2 6
5 and 8 inch, footman .. .. o .. .. 1317 © 14 3 6 1314 ©
4 inch and under, headman . . .. o 14 0 O 14 6 6 1317 ©
4 inch and under, footman .. .. . . 1310 0 1316 6 13 7 0
Vertical pipe moulders—
Rammer, coremaker, corer, or caster .. .. .. 13 7 6 13 14 0 13 4 6
Dresser of pipes, including dresser on emery wheels . . 13 7 0 1313 6 - 13 4 0

No. 461.—4789/54.—PRICE 3D.



No. 461.—June 15, 1954 3976 Victoria Gazette

Per Week of 40 Hours,

Within 20 Miles of
G.P.0. Melbourne ;

Aduits. G ;‘,%M{’;”I“ oth
.P.0., Geelong ; ther Parts of
at Wn;-rnambool, At Yallourn. Victoria.
and within
Mildura and

Gippsland Districts.

Persons Employed in making Pipes by Machinery— £ s d £ s d £ s d
Coremakers—
5 and 6 inch, faucet . .. . .. . 4 1 0 14 7 6 1318 ¢
65 and 6 inch, spigot .. .. .. .. . 1310 0 13 16 6 13 7 9
4 inch and under, faucet .. .. . .. . 13 14 ¢ 14 0 8 1311 0
4 inch and under, spigot .. . .. .. e 13 6 0 1312 6 13 3 0
Finishers and casters—
6 and 6 inch .. .. .. .. .. .. 14 1 0 14 7 6 1318 v
4 inch and under .. . . . .. .. 1314 0 14 0 6 1311
Metal Moulding.
Jobbing moulder and/or coremaker .. . .. .. 14 9 0 1415 6 14 6 O
Plate and machine moulder and/or coremaker-
1st six months’ experience .. .. . .. . 13 56 0 1311 6 13 2 0
2nd six months’ experience . .. . .. 13 8 0 13 14 6 13 5 0
3rd six months’ experience .. .. .. . - 1311 0 1317 6 13 8 0
Thereafter .. . .. .. .. .. 1316 0 14 2 6 1313 0
Dreaser and grinder (when using portable machine) - -.. .. .. 13 9 0 1315 6 13 6 0
Dreeser and grinder (other) .. . .. N 13 7 0 1313 6 13 4 0
Furnaceman—oupola .. .. .. .. .. N 1314 0 14 0 6 1311 ©
Furnaceman—electrio .. . .. - .. . 1313 0 1319 6 1310 ¢
Furnaceman-—other .. . .. .. .. .. 1311 © 1317 6 13 8 0
Assistant furnaceman .. . .o . .. .. 13 5 0 1311 8 13 2 0
Loader and unloader of annealing furnace .. .. .. 13 5 0 1311 6 13 2 0
Dresser, shot blast and sand blast—
(a) who operates from outside a properly enclosed cabin .. 13 56 0 1311 6 13 2 ©
(b) other .. .o .. . . . .- 1315 © 14 1 6 1312 o
*Employee directly assisting an employee whose margin above the basio
wage is 25s. or more .. .- . . .. 13 8 0 1311 6 13 2 0

{Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experience as
& moulder or coremaker, jobbing or machine, as the case may be, whether
as a junior or an adult.)

*Upon its true construction this classification applies to employees
in foundries employed :—
(i) mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except as provided under
the heading of ‘‘ Moulders’ Assistants ™ ; .
(ii} wheeling sand to moulders or core shop ;
(iii) conveying metal either by hand runway or wheel bogie
:*  to mouldera; - . .
(iv) removing castings, runners, risers, scrap or pig;
--(v) knocking out boxes and ocastings ;
{vi} knocking off runners ;
(vii) returning sand to moulders; and
{viii} oleaning up.

Leading Hands.

Leading hands in charge of not less than three and not more thau ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week, extra.

3. APPRENTICESHIP.
{other than those coveréd by the Apprenticeship Commission).

Apprenticeship Trades. ‘
(a) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereunder provided :—Moulder and/or coremaker—Jobbing.

. Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i} the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the
course and for the purpose of the apprenticeship.
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from whioh it is to be caloulated ;
(vi) all other conditions of appreaticeship.
Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or oancelled— .
(i) by mutusl consent ; . .
(ii) if, through lack of orders or financial difficulties, an employer is unable to find svitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no forse or effect
while this Determination femains in force and appliea to the parties to the indenture.
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Proportion.

(e) The proportion of apprentices who may be taken by an employer shall, except as hereinaiter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned. '

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen,

Adult Apprentices.
(/) Any apprentice who oannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(9) Minors may be taken on probation for three months and, if apprenticed, such thres months shall count as part of their
period of apprenticeship. ~An employer shall, within fourteen days of employing a.probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

N Wages. .
(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous

basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates. .

Wacrs per WBEK or 40 Hours.

Tota Wage Payvablo—
Within 20 Miles
of G.P.O.,
- Sarte Wazer | Bllesof 6.p.0
i o Srelong ;| :nt‘; At Yallourn, All Owher Parts
within Mildura
and Gippsiand
Dissricts.
Four and Five-year Terms.
£ s d. £ s d £ s d
1st year . . . - . 32 316 O 318 O 315 O
2nd year . - .. .. .. 43 5 2 0 5 4 6 5 0 6
3rd year N .. .- . .- 54 6 8 0 611 0 6 6 6
4th year . .. .. .. . 83 916 6 10 2 0 914 0
6th year .. . . .. .. 100 plus 6s. 12 3 ¢ 12 9 6 12 0 0
Four.year Terms— Apprentices Commencing after the Age of 17 Years.
Ist year N .. . .. .. 34 4 0 6 4 3 0 319 6
2nd “year .. .. . . . 54 6 & 0 611 6 6 6 6
3rd year .. .. .. .. .. 83 916 6 10 2 0 914 O
4th year .. o . .- .. 100 plus 6s. 12 3 0 12 9 6 12 0 0

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as & minor in
the oocupation to which he has been apprenticed, ehall be paid at not less than the adult rate prescribed for that classification.

Hours,
(¢) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
{7) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Results.
(%) An apprentice shall not work under any system of payment by resuits.

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upen
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiumas.

(m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the pature of a premium or bonus for the taking or binding of any
probationer or apprentioce.

Attendance at Technical Schools.
(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.

(o) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 18 hereof
respectively. = SN
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Fauarzs ANDp UNAPFRENTIOED MaLm Junions.

4. {a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
mppm:;ioed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

WaicEs pEr WEEK oF 40 Hours.

Total Wage Payable—

Within 20 Miles
of G.P.O.

*Percentage Additions! | Melbourne; 10
of Marglo. Amount, Miles of G.P.O., AT} Othy

Base Wage. mout! G.:elgmt; at At Yaliourn. Parts of
Warrnambool ; and Victoria.

within Mildura

and Gippsland

Districts.
I.—Adult Females.

: 8. d. e d. £ s d £ s d. £ 9 d.
Under one month’s experience .. 75 .- .. 817 6 9 2 6 815 6
All others .. .. . . 75 16 0 . 913 6 918 6 911 6

When employed in & olassification for which the corresponding margin in clause 25 hereof exceeds 28s. per week, bat
does not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein preseribed.

11.—Junior Females.

17 years of age and under .. . 52 .. 3 6 416 418 6 415 0
18 years of age . .. . 62 .. 4 0 514 0 517 0 513 0
19 years of age . .. . 72 . 4 6 612 6 618 0 611 ©
20 years of age .- . . 82 . 5 0 710 6 714 6 790
111.—Junior Males.
Uunder 16 years of age o . 24 o, 30 3 0 0 316 219 0
16 years of age .. . .. 32 . 4 3 4 00 4 2 0 319 0
17 years of age .. .. .. 58 8 0 75 6 79 0 73 6
18 years of age .. . .. 73 10 0 9 3 0 9 8 ¢ 910
19 years of age and over . .. 88 1 6 iI 0 0 11 6 0 10 17 6

* The percentages for junior females relate to the female basic wage, but, in ell other cases, relate to the male basio
wage.
Provided that the rate payable to any employee shall not be less than 20s,
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.
A juaior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furi n or istant to a furn n
(b) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ oxperience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wege hereby
prescribed for a junior employee of his or her age:
(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—
(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii} Breaking up pig iron.
{d) Junior employees ghall not be employed—
if under 18 years as fur or assistants to fur

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

OETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factorics and Shops Acts, hercby make and issue the following adjusted Determination of the Wages Board
referred to hercunder sho\vmg adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1954,

Dated at Melbourne, this H. N. JONES,

10th day of June, 1954. Acting Secretary for Labour.

JAM TRADE BOARD

Clauses 2, 3 and 28 of the Determination made on the 11th December, 1953, and in force on that date, shall be replaced by

the following clauses :—
. ApuLT EMPLOYEES,

2. {a) Males—Weekly Hands.
—_ Wages Per Week,

GENERBAL PRODUCTION SECTION. £ s d.
Foreman (ﬁrst jam maker) .. . . . . 14 13 ©
Assistant jam maker (as defined) nnd/or assistant pwkle maker . . . . .o 14 1 ©
Foreman sauce, chutney, pickles or condiment maker (as dofined) . . . .. 14 3 0
Fruit preserver (as defined) .. . . .. .. . 14 3 0
Asgistant fruit preserver .. .- . . . . . 1313 0
Fruit crystalizer .. . .: .. .. .. .. . . . .- 1318 0
Candy peel-maker in oha,rge . . 1318 0
Operator of peach-pitting, pear- prapnnng machine (as deﬁned) and/or apncot shttmg maochine .. s 1310 0
Leading hand, bottle department .. . . . .. 1313 0
Leading hand, pulp department .. . 1313 0

Employee engaged cooking and/or etenhzmg oom, veget.able packa soup, sa.uce, or othez kinds oi fruit or
vegetables . . . . 1313 0
Operator of apple- peehng machine .. .. .. .. .- .. .. . 1310 ©
Operator of labelling machine labelling canned goods .. .. . . . . . 1310 0
Operator of fruit or vegetable lye machine .. N .. o . . 1310 0
Syrup maker, i.e., a person who actually boils the symp .. . . . . 1310 0
Operstor of sauce-labellmg machine .. . . . - 1310 ©
Employees engaged in inspecting fruit for a.cceptmme or re]ectmn . - - . 13 9 0
Employes in fruit ecrystallizing depattmant (other than fruit crystalhzer) .. . . .. 13 9 0
Employed engaged peeling melons .. .. .- .. . . .- 13 8 0
Employees opera,tln§ can-closing machine . .. .- .. .. 1310 ©
Employee engaged feeding into and/or tak.mg “from lacquer machine .. .. . . .. 13 6 0
Employee feeding into and/or taking from bottle-washing machine . .. . . 1310 0
Employee engaged in bottle-washing department . - . . .. 13 6 0
Retort hand 13 6 0
Employoe engaged in ]mce-makmg room or depsrtment (where ]uwe is extrwt,ed Tor use in ]ams and Jelhee) 13 6 0
Man in charge of and operating retorts .. . . .. 1313 0
Employee operating jam-filling machine . . . .. .. .. 1310 0
Employee operating sauce-filling machine .. . . . e .- 1310 0
Employee operating bottle-capping or_hottle- olosmg machine .. 1310 0

An employee not elsewhere classified, directly engaged on the line of productxon {as deﬁned) who feeda hy hand a
machine or machines on such lice . 13 6 0
An employee not elsewhere classified, who is du-eotly employed on the line of produotmn {as deﬁned) 13 3 ©

Employees engaged filling, stirring, wmghmg, loading in or taking off in the jam and pulp-mskmg aections
13 6 0

or doing work of a similar nature in other sections of the factory .. . . .
No. 462.—4790/564.—PricE 3D.
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Apuvrr Exrrovsss.
(a) Males—Weekly Hands—oontinued.

_— Wages Per Week
DEuYDRATION, EvaPoRaTION AND/OR DRIEp Frurr 8moriox. £ o d.
Leading hand . N . : 14 1 0
Man in charge ofprunesorcreeﬁ'mta . . . . . . .. ‘e 1318 0
Man in ohu'ge of dehydrator - .. .. . . . 1314 0
Man in charge of steam retorts on drying ovens . .. .. . 1313 ¢
Man working in or in connexion with drier, kiln or snlphnr box .. . . . 1310 ©
All others worl in dehydration tunnel .. . . . - . .. 1310 0
tor of blancher which included spray waahmg .. .. . .. .. . . 13 8 0
nloader of trays from blancher .. " .. . . .. .. .. 13 3 0
Geoneral hands .. . .. . .. . o . .. e . 1310

Strorme SeoTrON. ’
Foreman packer in ohuge of despatch and packing depn,rtment .. o .. .. . 14 8 0
F packer’s . .. . . . . - .. 1316 0
Storeman mdpaoker(asdeﬂnod) e .. .. . . .. .. .. 1310 0
MISOELLANEOUS SECTION,
Man working in connexion with freezmg uhumbera - = o . .. 14 0 0
Man working in xion with g . . 1310 ¢
Tapper .. ‘e . . o . . .. 13 10 0
Driver of power-dnven fa.ctory truck o . - " - . . 13 9 0
Goneral hands, i.e., persons not othervnse classified .. - .. .. .. .. .. 13 1 0
Leading hand, 10s. per week additional to the class of employee over whom he oxercises control.

Provided that—

(i) if at any time any adult male employee is employed for any period of not more than two weeka, ho shall be entitled to
1s. for each working day of such period in addition to the minimum rate prescribed by this nlu.uu H

{ii) if at any time any adult male employee is employed for any period of more than two weeks, but not more than four weeks,.
he shall be entitled to 6d. for each working day of such period in addition to the minimum rate prescribed by this
clause;

{iii} an employee required to lift, carry or atack by hand, crates, cases, tubs, or other containers of goode or commodities of”
any description weighing over 90 1b. each, for continuous periods exceeding half an hour, sball in respect thereof be paid
an amount of 3d. per hour or part of an "hour (not being less than half an hour) in addition to his appropriate rate of
pay aa above prescribed.

(b) Notwithstanding anything hereinbefore continued, an adult male employoe who is at any one time employed for
less than three consecutive days shall be paid at an hourly rate whioh shall be calculated by dividing the weekly rate for the-
work upon which he is employed by 40 and by mcmmng the quotient by 50 per cent: Provided nevertheless that such an
employes shall be paid as for not less than four hours in respect of each eng ont ; and an adult male employee who is.
omployed (at any oue tune for more than two oconsecutive days shall, notmmnding the provision of clause 6 of this

r be d d to bo a weokly employee for the purposea of this Determination,

(¢} Females—Weekly Hands.

- Wages Per Week.,

£ s d.
Head forewoman .. .. .. .. .. . . .. .. . 1 29
Forewoman’s assistant . .. .. . .. . . . . AN 1012 9
Hoad woman supervisor .. NS o .. .. .. .. .. .. 10 9 9
Supervisor (as defined) .. .. .. .. 10 7 9
Operator of peach-pitting machine, pear pmpnmng machine or apncot.-sl]ttmg machine .. .. .. 10 7 9
Employees engaged in—

(i) clipping piccework tickets h

(ii} cutting or pulping lemons, pmcnpples, omnges or grupc frult by hand’ or workmg on gougmg or
reaming machines ..
(iii) lifting jam, sauce, sugar, vegetuble ‘or wet condiments we]ghmg over 20 lb. ..
(iv) operating can-closing machine .. . .
(v} packing clear mixed pickles into glass containers
(vi) pouring out or filling jam by hand .
(vii) pouring out pulp by hand
(viii) stirring jam, sauce, or pulp . N .. .. .. .. ..
(ix) washing bags .. .. . .. .. . .. .. .. R 10 4 9
(x) working at a fruit press .. . . . .
(xi) feeding into ‘and/or taking from lncquer machine ..
(xii) feeding into and/or taking from bottle-washing machine
(xiii) bottle-wn.shmg department,
(xiv) pouring out soups, chutneys, pxcklos or othcr prepumtlons
(xv) operator jam filling machine
(xvi} operator sauce, soup, pwkle, spughettl, bean or pea- ﬁllmg machine nnd/or any machine of a like
nature
{xvii) operator bottle- cuppmg or bottle- closmg machine
(xvili) operator sauce-labelling machine
(xix) feeding peach-slicing machine o .. .. .. .. .. ..
(xx) operator of apple-peeling machine .. .. .. . ..
All other adult females, i.e., fomales 18 years of age or aver. .. .- .. .. .. 915 9
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“Provided that—

(i) if at iy time any adult female employee is employed for any period of not more than two weeks, she shall be entitled $o
or each working day of such period in addition to the minimum rate above prescribed ;

(id) if nt any time any adult fomale employee is employed for any period of more than two weeks but not more than four weeks
she shall be entitled to 4d. for each working day of auch period, in addition to the minj ate above presoribed.

(iii)NoCelu;:leISyumofegemdovnrmubepmtudormqmmdwhﬁoroarrybyhmd.gmmwdghtumn
85 lba.

‘3, -Jumior EmMrrOYRES,

Percentage
— of Male Wages Por Week.
Basio Wage.
. £ s d
(i) Males— .
Under 17 years of age .. . . ‘. .. . . 45 5 8 6
17 years of age and under 18yeers ofa.ge . .. .. .. . .. 56 615 0
18 years of age and under 10 years of age .. . .. . . . 87 8 1 6
19 years of age and under 20 years of age e . . . . .o 79 910 6
20 yoars of age and under 21 years of age 95 1 9 0
Provided that any junior male employee employed operatmg a peach-pnttmg ‘machine a
-preparing machine or an sprioot-slitting machine shall be paid 12s. per week in addition to the
above rates.
Percen
of Fe
'Basic Wece.
{if) Females— .
Under 18 years of age . . - . . 83 710 0
Provided that any jmnior female employee omp foyed operating a peach-pitting machine a
pear-preparing machine or an apricot-alitting machine shall be paid 12s. per week in additicn to the
above rate.
The above rates to be caloulated to the t 6d. any fractions of 6d. in the result not exceeding 3d. to be disregarded

Prroxwonx Rarzs.
28. Notwithstanding anything hereinbefore contained, the rates to be paid for piecework shall be as follows :—

’ Purpose for Which prepared.
Jam, 3
Fruit or Vegetable. Work Performed, Caaning
Price Standard Cass Except
When Otherwise Specified.
e d. s d.
Apriocots .o .. | Cutting and stoning by hand .. 2 1-011 2 9-348
Peaches Ve .. | Cutting and stoning unpeeled hes 24 and over by hand .. 1 4-674
Peaches .. .. | Cutting and stoning * Golden Qneen " and/or ** Goodman’s C"uoxoe " 2}'
and over in diameter .. . 1 7.651
Peaches i .. | Cutting and stoning powhee “ander 2}' in diameter .. .. .. .. 1 10°182
Peaches . .. | Triming or speekmgperbuok . . .. .. .. 0 4.188
Peaches Feeding into peach pitting ma.ehmo—per thousand .. . .. . 2 10-687
Pears (large md medmm) Peeling, outtmg and ocoring (not into water) . .. . 3 5-688
Pears (small) .. . | Peeling, cutting and oormg (not mto water) . . 3 9-853
Pears . .. | Feeding into pear p -per thomund N 3 0-325
Pears . . or speokmg—per bucket .. . .. .. 0 4-168
Quinces e .. | Peeling, cutting and coring by machines . 1 6-013 1 6018
Quinces . .. { Poeling by hand (not topping or tailing) . 1 914 1 9-14 4
Quinoes . .. | Pesling by hand and toppmg and tailing .. 2 3-095 2 3095
Quinces . .. | Cutting by hand: . .- .. . . 1 6013 1 6-013
Quinces .. .. | Coring by hand (quartors) .. . . .. “ 1 6:013 1 6-013
Qui . .. | Coring by hand (halves) . . . 1 1-547 1 1-547
Quinces . .. | Sorting and picking over machine-cored stives (per hucket) .. 0 6-252 0 6-252
Tomatoes .. .. | Peeling (per bucket) by hand e 0 9-081 0 9:081
Per mg of twelve
caus—Open .
te—grading lacing in N e d.
Aprico or in No. 2} oans—
P Ke.lvesp .. NN . .. . . .. .- 0 4°468
Whols Yo. 24 . .. .. . .. . . .. 0 2-828
Pewhes—gradm and plamng in No. 2 cans .. .. . . .. .. .. . 0 2-382
Poars—grading . d placing in No. 2} cans .. . . . . .. 0 2-977
Any other frmtn or tomatoes—grading and laomg in No. % cans .. .. . . .. . 0 2-382
Asparagus gmdmg and placing in 10-11 oz. cans, 24 tins per tray .. . .. .. 0 11-463
4-16 oz cans, 24 tins per tray .. . .. .. .. .. 0 8337
23-30 oz2. cans, 15 tins per tray .. - .. .. 0 8-3%7
Piokles—packing mixed pickles with vegetables as already out—per dozen bottles .. .. .. .. 1 7-502
Pickles—outting vegetables for mixed pickles and packing same—per dozen bottlea .. .. .. .. 1 11-968
Pickles—Cutting up vegetables for mustard pickles by knife per owt .. .- - - 7 5-473
Pickles—Cutting up vegetables for mustard pickles by chopper per cwt. . . 6 11-46
Onions—peeling amall onions (l-inch diameter and under)—per owt. when welghed before the opemtlon . 22 4-272
Onicns—when weighed after the operation 20 0-448
Onions— peeling onions {over l-inch and up to 1} inohes in dmmeter) per owt. when welghed before the opex’ntmn 17 10-528
Onions—per owt. when weighed after the operation . .. . .. . ‘e 23 10-286
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Prico Per Price Per
- Gross of Gross of
Tomato Sauce or Chutney—Preparation for Bale. Ordinary Piat | Ordinary Quart
. Bottles. Bottles.
Class of Work—" s d. s d.

Labelling with one label .. 1 6-013| 1 8098

Wrapping . 0 7-443 0 7-43

Provided always that if tins or cans of any other sizes than those hereinbefore specified are used the piecework rates in
respect thereof shall be such as may be agreed npon between the employees and the employer concerned.

For the purposes of this sub-clause a standard case shall be understood to mean the equivalent of & kerosene osse when
not filled above the level of the top.

Where a piscoworker has been instructed to commence work on any day and has attended and is ready to work, but is
prevented from or delayed in completing eight hours of piecework on that day through any ocause for which the employer is
Tesponsible, such piece worker shall be entitled to be paid not less than one-fifth of the weekly wage presoribed in this
Datermination for an adult male, or & junior male, or an adult female, or a junior female, employee as the case may be,

Clauses, other than clauses 2, 3 and 28, of the said Determination shall remain in force.
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Factories and Shops Acts,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secrctary for Labour, in pursuance of the powers conferred by the -
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1954.
Dated at Melbourne, this H. N. JONES,

10th day of June, 1954. Acting Secretary for Labour.

JEWELLERS BOARD.

Clauses 2, 3, and 4 of the Determination made on the 9th Dccember, 1953, and in force as from that date, shall be

replaced by the following clauses:—
2. Waces PER WEEK oF 40 Hours.

(a) Males.

Classification.

Precious gem mounter . .. .. .. ..
Setter of precious gem AN . .. .- .. . .. . ..
Mounter—lst Class .. .. . .. .. .. .. .. . ..

Mounter—2nd Class .. .. .. .. ..
Drop hammer operator who sets dies and makes force ..
Drop hammer operator, other .. .. N . .. ..

Setter .. .. .. .. .. .

Melter and alloyer .. .. .. .. .. .. .. ..

Lapper .. .. .. .. o . s .. .. .
Polisher .. . .. .. . .. .. . .. .
Assembler and soldere .- . . .- .. .. .
Solderer, other .. .. e e . .. .. .. ..
Die setter .. . .. .. N .
Engine turner . .. .- . . .. .. . ..
Press operator .. - .. . .. - .- .. .
Process worker (as defined) .. .. .. . .. .. .. ..
Carder .. .. .. e e .. .. .. .- ..
Pinner up .. .. - .- .- o .. .- . .
Other employees with not less than three months’ experience in this industry - - ..
All others .. .. .. .. . . . .. . .. ..

OO O OO0 RONCORD ™

Leapmne Hawps.

Leading bhands in charge of not less than three and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 18s. per week exfra; more than twenty employees, 27s. per week extra.

(b} Females,
. £ s d.
Upder one month's experience . ‘e e . . . . . e .. 817 8
*All others . . . . . . . .. .. .. 813 6

* When employed in a classification for which the cortcejonding margin in clause 24 hexcof exceeds 288, per week, but docs

per week, the last-mentioncd rate chall be increased by the dificrence Lelween 16s. and 75 per cent. of the sald corresponding margin,
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not exceed 40s.
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APPRENTICESHIP.
Contract of Apprenticeship.
3. (a) Every contraoct of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
ii} the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

. Cancellation or Suspension of Indenture.
(b) Subject to the approval of the Secretary for Labour, but not otherwise, an indeuture of apprenticeship may be
suspeaded or cancelled— .
(i) by mutual consent ;
(ii} if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice  and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such
necessary or desirable.

Auny covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no foroe or effeet
while this Determination remains in force and applies to the parties to the indenture.

ion or ion

P

Proportion.

(c) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice to every three
or fraction of three tradesmen.

For the purpose of ascertaining the mumber of apprentices, the number of tradesmen.shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is, for a term not excceding two years taking practical training in & workshop in continuance of a
course of training for professional work shall not be taken into account in caleulating the proportion of apprentices to
journeymen.

An employer may with the consent of the Wages Board and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take spprentices in excess of the proportion
herein prescribed.  Until further order apprentices so taken shall not be counted in future caloulations of the proportion of
apprentices to journeymen authorized by the Determination. .

Period of Apprenticeship.

(d) If the apprentice, when indentured, is uader the nge of seventeen years—five years; if over the age of seventeen—
four or five years, at the option of the contracting parties.

Adult Apprentices.

(¢) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22ad birthday may, by
sgrecmnent, with his master, serve as an apprentice until he reaches the age of 23 years,

Probationary Period.
(f) Minors may be taken on probation for three monshs, and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.
(9) The minimum weekly rates of wage for apprentices shall be the under-mentioned porcentages of the basic wage,

and in addition thereto the war loadings specified, and in all contracts of apprenticeship hereafter made the employer shall
covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence
in the result not exceeding threepedce to be disregurded.

3. M Wages per Week of 40 Hours.
Percentage of Total Wag .
——— Basic Wage. otal Wage Payable.
Per Week. £ s d
Four and five-year terms—
1st year .. . . .. .. .. .. .. .. 32 316 O
2nd year. . . .. R . .. . .. 43 5 2 0
3rd year .. .. .. .. .. .. .. . 54 6 8 0
4th year .. . .. .. .. .. .. .. 83 916 6
5th year .. .. .. .. .. .. .. .. 100 + 6s. 12 3 0
Four-year terms—Apprentice commencing after the age of 17 years—
18t yoar .. e .. . .. .. .. .. .. 34 4 0 6
2nd year. . . .. . . . . o . 54 6 8 0
3rd year .. .. .. N .. .. . 83 916 6
4th year .. .. .. .. .. .. .. .. “100 4+ 6s. 12 3 0

An employee who is under 21 ycars of age on the expiration of his apprenticeship and thereafter works as & minor in

occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
Hours.
{{) The ordinary hours of employment of approntices shall not in each workshop exceed thoss of the journeymen.
Overtime and Shift Work,
(j) No apprentice under the age of 18 years shall be required to work overtime or shift werk unless be so desires.
Payment by Resutts.
(&) An apprentice shall not work under any system of payment by results.
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Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master's consent, shall, for every day short of the said number of working days, and for every day of such
absence, serve oue day, and the calendar geriod of the succeeding year of his servico shall not be deemed to begin until the
said additional day or days shall have been served. Provided that in calculating the extra time to be so served the
appreatice shall be credited with time which he has worked duoring the relevant year in excess of his ordinary hours.

Prohibition of Premiuma,

(m) An cmployer shall not, either directly or indirectly, or by any pretence or device receive from any person or
require or perinit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
binding of any probationer or apprentice.

Annual and Sick Leave.

{n) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 13 and 14

hereof respectively.
UNAPPRENTICED JUNIORS.
4. (a) The minimum rates of wage for unapprenticed juniore shall be as follows :—

Wages per Week of 40 Hours,

—_— * Percentage of Additional Total
Basic Wage. Amount, Wage Payable.
Per Week, Per Week.
8. d. £ s d
I.—Junior Females,
17 years of age and under . . 52 3 6 416 0
18 years of age .. . . .. .. .- . 62 4 0 514 ¢
19 years of age .. . .. .. .. . . 72 4 6 612 6
20 years of age .. .. . . . .- .. 82 5 0 710 6
11.—Junior Males.
Under 16 years of age .. o . . .. . 24 2 0 219 0
16 years of age .. .. o .. .. .. .. 34 3 0 4 3 6
17 years of age .. .. e .. .. .. .. 46 4 0 513 0
18 years of age :. .. . .. .. .. .. 58 5 0 726
19 years of age .. .. .. R . .. o 73 6 0 819 0
20 years of age .. cem .. .. .. .. .. 88 70 1015 6

* The percentages for junlor females relate to the female Basic Wage, and for junlor males to the male Basic Wage.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
-threepence to be disregarded. .

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
Jess than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per
cent. less than the amount represented by the percentage of the hasio wage hereby prescribed for a junior employee of his or
der age and in addition thereto the additional amount prescribed for such an employee.

Prohibited Occupations.
{c} Junior employees shall not be employed :—

(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles;

(ii) if under 18 years of age—
die setting on power presses.

Clauses, other than <lauses 2, 3 and 4, of the said Determination shall remain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted’
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
10th day of June, 1954. Acting Secretary for Labour.

LEATHER-GOODS BOARD.

Clauses 2, 4, 5 and 6 of the Determination made on the 10th December, 1953, and in force as from that date, shall
be replaced by the following clauees:—

9, Waces Per WEEE.

‘Within 20 Mlles of
G.P,0.,, Melbourne ;
10 Miles of G,P.O.,
Geelong; at Other Parts
‘Warrnambool and of Victorla,
within Mildura and
Gippsiand Districts,

£ s d. £ s d.
Journeymen engaged in the manufacture or repair of machine belting, gaskets and
pump washers or similar articles .- . . . . .. 1311 0 13 8.0
All other Journeymen .. . .. . . .. .. .- 1317 0 1314 ©
Journeywomen engaged in the trimming of gloves, cutting out forcetts and quirks, or
cutting cotton ends .. . . .. .. ‘e .. 9 8 0 9 6 0
Other Journeywomen .. . . . .. . . . 913 6 911 6

Nots :—Females working on large machines (73, 45K, 7-27, or any similar class of machine, and Grummet) shall be paid
3s. 6d. per week extra. .

No. 464.—4794/54.—PRICE 3p.
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APPRENTIOES—MALES.

4. (6) The probationary period of trainee apprentices or apprentices shall not exceed three months,
(&) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—
Wages Per Week.
Within 20 Miles of
— e
bl tadl Other Parta
Geel ; ot
Worrnamiool and of Victorla,
within Mildura and
Qippsland Districts.

Five year terme— 2 d. s d.
First year’s experience .. . . .. .. .. . - i1 0 70 0
Second year's experience . . .. .. .- .. .. .. .. 83 o 82 0
Third year’s experience .. . .. . . - e - s 6 117 0
Fourth year's experience . . .. .. .. .. . .. .. 189 6 187 0
Fifth year's experience .. " . - .= o . . 237 0 23t 0

Four year terms—

. First year's experience .. . . .. . . ced il 0 00
Second year's experience . . .. .. .. e e .. ao 118 6 117 0
Third year's experience .. .. - i .. .. . oo ! 189 6 187 0
Fourth year’s experience .. .. .. .. .. . .. . 237 v 234 0

{¢) Experience in this clause means actual experience whether as an apprentice or otherwise, in any one or more of
the operations provided as apprenticeship operations.

{d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship
or trainee apprenticeship frameé’ io conformity with this Determination :—
Cutting or clicking ;
Trunks, and/or leather bag and case maker :
Fibre, venecer, canvus or other case maker :
Machine belt maker ;
Sporting goods maker of leather ;
Ladies’ hand bag, wallet and purse maker :
Leather goods maker ;
Glove maker (nther than sporting goods);
Leather coats, hats or caps maker.

(e) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than herein specified.

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period
agreed wpon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of
ciroumstances justifying such cancellation shall be on the employer. .

(k) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty.second birthday may
by agreement with his muster serve as an apprentice until he reaches the age of twenty-three years.

(3) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness
to the number of 40 hours of working time per annum,

{j) The apprentice at the end of the calendar period of any year in which he has actually given gervice to the
master upon less than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented
himself without the master's consent shall, for every day short of the said number of working days, and for every day of such

absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(k) The ordinary hours of employment of apprenticos shalli be the same in each workshop as those of the journoymen.
(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so deaires.
(m} An apprentice shall not work under any system of piecework.

(r) Av employer shall vot, either directly or indirectly, or by any pretence or devioe receive from sny person or require
or ﬁrmit any persou to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

(n) Tools of Trade :—All tools of trade necessarily required by ap apprentice in the learning of his trade shall be

supplied by the employer of the apprentice. Such toola of trade shall remain the property of the apprentice on completion
of his indenture.

Josior WoRKERS~—MALES,
5. (@) Junior workers may be employed at the following rates of pay :—

Wages Per Week,
Within 20 Miles of
S
s of ’ Other Parts
Weenlong; At o of Victorfa.
within Mildura and
Gippsiand Districts,
s d. s d.
Under 16 year of age - . . .. . .. .. 71 0 70 0
16 and under 17 years of age . . . .- .. 95 0 93 6
17 and under 18 years of age . . . . - .. 118 6 117 0
18 and under 19 years of nge . . .. . .. .. .. 142 0 140 6
18 and under 20 years of age .. BN .. . .. .- .. 189 6 187 0
20 and under 21 years of age . .. N .. .. .. 237 0O 234 0
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(b) The proportion of Junior Workers and apprentices allowed shall be :—

Male Kmployee recelving at least Adult Male Basic Wage. Junior Workers including Apprentices.
|
1 . . . .. - . “ . [ 1
2 to 20 .. . .- .. . . .- | 1 for every 2 such male employees
Over 20 . . ‘. - .. . «« | A further 1 for every 3 such male employees aver 20

In computing the proportion under this sub-clause the number of such male employees employed for the whole of t,h;
previous six months shall be taken.

Notwithstunding anything contained herein employers engaged in the manufacture of laminated belting ma‘y employ
in the exclusive manufacture of such belting three male juniors to each adult employee employed in the ma t of
laminated belts.

Juxior WOREERS—FEMALES,
6. (@) Female junior workers may be employed at the following rates of pay :—

Wages Per Woek.

‘Within 20 Miles of
Age. G.P,0, Melbourne;

10 Mi}és of G.P.0,
Gecogs 3t 7 | Qe B
arrpambool and

within Mildurs and

Gippsland Districta.

s d s d
Under 16 years of age .. .. . . . .. .. .. 71 0 70 0
16 and under 17 years of age . . .. .. . .. .. 88 6 87 6
17 and under 18 years of age .. .. .. . . . . 101 0 100 0
18 and under 19 years of age . .. .. . .. . .. N3 6 112 6
19 and under 20 years of age i .. .- . o e .. 124 0 | 123 0
20 and under 2] years of age . .. .. .. .. .. .. 154 6 i 152 6

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination
shall be paid the full aduit female rate prescribed in clause 2.

(b) For the purposes of this clause “ experience’ shall mean any form of employment in this industry.

{¢) Employers who wilfully employ juniors without taking into account previous experienco shall be guilty of a breach of
this Determination.

(d) The proportion of female apprentices and/or junior workers shall not exceed two to one adult female receiving the
mininaum wage.

Clauses, other than clauses 2, 4, 3 and 6, of the said Determination shall remain in force.

By Authority: W. M, HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES, :
10th day of June, 1954.  Acting Secretary for Labour.

RUBBER TRADE BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Government Qazette No. 761 of the 20th August,.1953, shall be :
replaced by the following clauses :— i

2. APPRENTICES OR IMPROVERS.
Wages per Week of 40 Hours,
Males. Females.
s d. s 4
Under 16 years of age 74 0 682 6 . No junior shall be employed
16 years of age . o 98 0 74 0 until he or she attains the age
17 years of age .. o 121 & 86 0 of fifteen years.
18 years of age .- o 167 0 109 6
19 years of age «x . . 180 6 121 6
20 years of age . e 204 6 133 6
And thereafter the minimum wage
Proportion.

MALE APPRENTICES.

One male apprentice to every three or fraction of three adult male workers receiving not less than 250s. per week
of 40 hours.

Ne. 465.—4834/54.—Prion 3p.
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Mare IMPROVERS.
Such numbers of improvers aa shall not together with apprentices exceed, in the aggregate, one to every three or fraction

:three adalt male workers receiving not less than 230s. per week of 40 hours.

FEMALE APPRENTICES,
Fancy Goods Section.
Three female apprentices to every adult female worker receiving not less than 185/6 per week of 40 hours,
Al Other Sections.
Oue female apprentice to each adult female worker receiving not less than 185/8 per week of 40 hours.

FEmarm IMPROVERS,
Fancy Goods Section.
Such pumber of improvers as shall not together with™ apjrentices exceed, in the aggregate, three to each aduit fematle

worker roceiving not less thanF185/6 per week of 40 hours.

Al Other Sectione.
Such number of improvers as shalt not together with apprentices exceed, in the aggregate, one to each adult female worker

receiving not less than 185/6 per week of 40 hours.

(a) Except in the fancy goods section of the industry, the number of adult females or adult males respectively smployed
at any given time shall be deemed to be the weekly average number employed (exclusive of any female
employees employed in the fancy goods section of the industry) during the immediately preceding period of
twelve calendar months. For the purpose of ascertaining the proportion of improvers to male or fomale
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain
such. proportion shall take the weekly average number of such male or fomale adults as the case may be, and
the average number of male or female improvers employed du.nng the week in which the inspection is m&de.

(b) Notwnhatandmg anything herein containéd,: juniors receiving the adult wage prescribed for the class of work being
rmed by them, shall be counted as adults in caloulating the proportion of juniors but in calculating such

wage, bonures shall not be considered as part of the wage. Provided however that a junior classified by an

. employer as an adult shall thereafter continue to be so classified both in his present or future employment by
" the said employer a.nd sh&ll be entxtled to the adult rate of payment prescribed by this Determination.

3 . Orazs THAN CaBLE Magisa.
—_— w.
of 10 Hours, -
£ 4 d
Adult Males.
1-. Employee engaged on any operation otber than those sst out hereunder .. . . .. 12 10 ©
2. Sifter and/or drier of compounding ingredients .. . .. .. .. . .. 1212 0
3 . Operator in charge of drying machine .. .. . . . 1214 0
4. Woigher and/or asssmbler of compounds for mlxmg, culendermg, Xo. . .- = . 1217 ¢
5. Storeman and packer as defined herein not working in raw materials store .- .. .. 1214 ©
6a. Storeman and packer as defined herein working in raw materials store . . . . 1219 ¢
6. Wrapper of goods made by wrapped process . o - .. .. .. 1212 ¢
7. Operator in charge of lead-covered hose stripping machine .. - .. PN .. 1214 0
8. Operator in charge of hose-making machine (wrapped process) .. .. .. e 1216 0
9. Helper on hose-making. machine. (wrapped process) .. T .. - 1214 0
10. - Lead-covering machine’ helper i - - o - .ot s 001214 00
Il. Operator in charge of lead-covering machine (hoae) .. .. . .. .. o 13 0 ¢
11a. Maker of vacuum-cleaner hose .. .. B . . ‘e oy o 1216 ¢
12, Maker of _wrapped hose by hand-made rocesa . .. iy .. 13 3 0
18. Dough mixer working on mill and/or encloaod zmxor for solution or cament. .. BN .. 1214 0
14. Operator on wuhmg mill and/or gnndmg waste . . .. 1214 0
15. Qperator on warming lnd/or ma.moatmg xmll nnd/or mlnim reﬁmng mlll .. .. ‘e 1218 0
18. Operator_on: oracker mill . : .. e .. .o L1214 0
17. Operator on mixing mill . . - . . .. .- 13 3 0
18, Reclaimer or employee engaged on acid t.ank et e .. . .. .. .. 1214 0
19. _Employee_on. digestor machine.. .. . .. .. . 1216 ©
20. Spreader in charge of machine (not. othorwwe olmlﬂed) N 1217 0
21. Bpreader of waterproof piece-goods for making garments a.nd/or spreader of mga nnd/or prmters blankets
snd/or bed sheeting . 13 3 0
22, Employee engaged on doubling und/or chalkmg a.nd/or polmhmg And/or embosamg .. A 1313 0
22a. Operator employed on impregnating machine. and/or pre-dipping machine .. 1214 0
23. Operator engaged on motor cycle, bicycle tube, and/or bicycle tyre mnkmg md/or ]olnmg (not ot.herwme
classifiod) . 1214 ¢
24. Operator~ enguged'on motm, motor* oycle md/or bmycle tube Jou:t curing . 1216 0
25. Operator building pneumatic tyre on flat and/or crown drum and/or on flat top ooro (exc!udmg blcycle
tyre and/or tractor or earth grader tyre 24-in. diameter and over tmd/or aeroplane tyres 14-in. diameter
and over), . 1218 0
25a. Opemt.or bmldmg tractor or earth or f.yre 24-1n. dmmeter and over or urophme t.yra 14Am dm.mem .
. “and over-on Hat’ and/or crown m and/or flat top core 13 0 6
26. Operator building pneumatie tyre on core (excluding flat top core nnd/or bwyole tyro and/or traotor ar )
carth grader tyre 24.in. diameter and over and/or aeroplane tyre 14-in. diameter and over) 13 0 6 -
26a. Operator building tractor or earth grader tyne 24-111 dismeter and over or uroplune tyre 14-in. dismeter .ot
and over on core .. ‘s 13 3 0.
27. Inspector and/or examiner and/or tyre tesur .- .. .. .. .. T 12 16--0
28. Tester with water . .. .. .. 1210 0
284. Operator. employed. on. hand-sklmg mu!une used in tyre conetructzon 1212 ©
288, Opemtor ma) endless bands or packets for motor, motor cycle, tmtor, S earth gmder or uemplana' T
1212 0
29, We{rv:' in ohurge of bmdm%nmachme and/or cireular md/or fat loom nnd Jor kmttmg machine nnd/or
operator in charge of and/or other similar machines.and/or wn.nd.l.ug wire .. 1216 0
Operator in charge of cotton creels . . .. 1216 ¢
Cutter ‘of treads and/or assembler of motur, motor cyole. wd/or bxeycle treads by ‘machine .. 1214 ¢
Maker of packing - 1216 0 -
Operator on mat. uuttmg gmllotmo, mat-punchmg prowu, mt\t-buﬁ\ng, ;nd/o: nndmg machine s _ 1218 0 -
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Oraer THAN CABLE Mixrno—continued.

— W Weok
of 40 Hours.
£ s d
84. Designer md/or maker of inlaid mnu md/or mlmd floor mathmg (includmg punohod mnu)—-
First y o PRI . 1214 0.
Secondandth.\rdyeu .. .. .. . . .. .. .. .. 18 0 8
Thereafter . 1713 80
35. Operator employed ﬂttmg solid tvre to wheel (mator vehicle or othermse) . . . 1218 0
38. Operator employoed fitting pneumatio tyre to rim and/or wheel .. . 214 0
87. Operator on clicking press and/or sole-outting machine and/or merhamcallonperated pnnohf.ng press .. 1216 ©
87a. Operator lasting up leather shoes 1212 0
88, Operator on lathe and/or other power-dnven cuttmg machine engagud in cumng off rmgs, washau, nnd/or
strips and/or buffing oylindrical rollers up to 3 feet in length .. i218 0
39. Operator employed on mechanical lathe fashioning hand-made mechanical nnd/or surgical gonds (mcludmg .
buffing cylindrical rollers over 3 feet in length) .. . - 13 0 6
40. Operator on lathe engaged fashioning biased bowls .. .. . NN . .- 13 0 8
41. Operator dipping balloons and/or other dipped goods .. . . . .. . 1218 ©
42. Operator of rubber-thread cutting lathe 1218 0
43. Operator in charge of self-contained mould and/or heaterman in churge of cunng pun and/or dry heater 1218 ©
44. Helper on self-contained mould and/or curing pan and/or dry heater .. 1210 0
45. Operator in charge of vulcanizing press, more than 4 feet in length (including the bondmg of rubber to
metal in the vulcanizing press) 13 0 6
48.  Operator in charge of vulcanizing press, not more than 4 foet in length (meludmg the bondmg “of rubber h
to metal in the vulcanizing press) 1218 0 .
47. Helper on vulcanizing:press, more than 4 feet in length (mc]udmg the bonding of rubber to metal in the S
vuloanizing press) .. . 12168 0- :
48. Operator in charge of person engnged in the mouldmg of and Jor on any opera.twn dmeotly conneoted with LT
the moulding of motor and/or motor cycle tyres 13°3 0- .
49. Operator engaged in the lding of and/or on any operat,lon dlreotly connected mth the mouldmg of - S
motor und/or motor cycle tyres and/or air bags 13 0 6
60. Operator in charge of person engaged in making and/or mouldmg solxd motor tyres .. . 13 0 6~
51. Operator engaged in making and/or moulding solid motor tyres .. . - . .. 1214 0
61a. Operator racking green motor tyres 1212 0
62. Operator engaged in moulding articles other than motor nnd/or motor eyele tyrea and/or tubes md/or' - L
air ba; 12 16 0.
53. Moulderglgx charge other than moulder engaged on motor nnd/or motor cyc]e md/or ‘solid tyre mouldmg 1218 0
54. Operator in charge hand-making transmission conveyor and/or elevator belting . 13 0 6
54a. Repairer of used transmission conveyor and/or elevator belting .. .. . 13 0 6
55. Operator engaged hand-making transmission conveyor and/or elevator beitmg .. .. .. 1217 ©
66. Operator engaged on belt-making machine .. .. ... 21214 0
57. Operator laying rubber mate, tiles, flooring nnd/or other composlhoms . .. o 13 3 0.
58. Repairer of used motor and/or motor cycle tyre and/or tube and/or air hngs . Lo o 13 3. 0 .
59. Repairer of new motor and/or motor cycle and/or bwycle tyre nnd/or tubes .. .. .. 1216. 0
80. Operator re-treading new tyres .- . oo fe 1214 0 -
61, Maker of air bags with extruded material . .. .. .. . .. ‘. 12 16. 0
62. Maker of air baga (not otherwise classified) .. .. .. S 13 8.0
62a. Operator buffing air bags N - 127130 0

628, Operator of machine de-treadmg and/or pullmg sleeves or patohea on new or used tyren S B
83. Operator in charge of forcmg maohma (moludmg operntor in charge of bea.d extruder a.nd uml bead
making machine).: - .1 e .
84. Operator in charge of forcing maehme stmlmng rnbber LT S R N L N .
83, Oporator in charge of textile outting mackine .. s
66. Operator of electric cutting machine (other than cutter in we.eerproof ) or operator cut.tmg textile by baud
87. Operator engaged in the individual making of surgical mechanical (including the bonding of rubber to
metal except as provided in items 45, 46, and 47 hereof) fuel tanks and/or sporting goods who designs,
lays out, cuts to shape, and/or builds up and is responsible for making complete article up to but not
“including the sandpapering or curing or turning of the article .. P18 8L 0
8. Operator engaged in the making of general surgical mechanical (including the bond.mg ‘of rubber to metal
"~ excepting a8 provided in itéms 45, 46, and 47" hereof ) fuel tanks of uporﬁng goods umludmg mandrel

and/or drum-built belts .. o 1216 ©
69. First assistant on calender 48 inches and over .. .. .. . . .. - 13 0 6
70. First assistant on calender under 48 inches . e e . .. " . 1214 0~
71. Operator in charge of calender 72 inches and undes” ~ .. - .. . . - .. 1312 0
72. Qperator in charge of calender over 72 inches .. 4. 1317 0
73. Tn.ble hand and/or machinist employed on sewing machines ongaged in the manufacture of wu.terproof . .

articles (other than articles of waterproof clothing) . 1310

74. Operator engaged in the process of sponge rubber made from latex or similar composltxon on the followmg
class or classes of work :—mixing, frothing, pouring, stripping, trimming, inserter hydro, olcamng, or

tieing, table hand and the manufacture of spouge rubber by any similar proees! 12,16 0

75. Storeman in charge of moulds . . T . 1212 0

76. Operator engaged in mould burnmg .. . . .. . . .. " 1212 0

77 0pemt.or engaged on sand-blasting— . )

- - (8) who operates from outside a properly-enclosed cabinet B IR Coes o 1214 0
{b) other . . Lt . o121 0

78. Operator joining and/or repamng fabrio lmers .- .. . .. . . | 1212 0

.79, "~ Operator cutting raw rubber by machine or press e s .o - . e 1212 0
80. Operator of trans-stacker or awifter-lifter or slmﬂu machines - Cd . et e - 1216 0 %

80a. Operator in oharge of rotocure . . e .. .. .. . 13 0 8
Adult Females '

AU dlaseifioatione .. .. .. . . P AN PN I %
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Canre MagiNg,
——— Wagnn per Week
of 40 Hours,
£ s d
Adult Males.
81. Operator engaged in any operation other than those for which a margin is fixed hereunder .. e 1210 0
82. Operator on mixing mill - - - . - . e . . 13 3 0
83. Operator on warming and/or masticating and/or reclaim refining mill . .. .. .. 1218 0
84. Heaterman in charge of curing pan and/or dry heater . o .. .. .. 1216 0
85. Operator in charge of forcing .machine .. .. .. .. . .. .. .. 1218 ©
86. TFirst assistant on calender 48 inches and over .. e .. . .. .. .. 13 0 6
87, First assistant on calender under 48 inches .. .. . . . NS .. 1214 0
88. Operator in charge of calender 72 inches and under . - . . b e 1312 0
89. Operator in charge of calender over 72 inches .. . . . o - o 1317 0
90. Fine wiredrawing machine operator o .. s . .. .. . .. 1218 0
9l. Medium wiredrawing machine operator .. .. .. A .. . .. .. 1216 0
92. Wiredrawing (tandem) machine operator .. .. N .. .. .- .. 1216 0
93. Annealing furnace operator .. N .. .. .. .~ . .. 1216 0
94, Pickling plant operator . .. .o .. . e .. .. . 1214 0
95, Wire-winding machine operator .. .. .. N .. .. .. .. 1214 0
98. Fine wire-tinning machine operator . .. . . . .. .. . 1214 0
97. Medium wire-tinning machine operator .. .. .. .. .. .. .. . 1216 0
98. Assisting tinning-machine operator .. e e . = .. .. o 1214 0
89, Bunching machine operator N .. . .. .. N . 1214 0
100. Stranding and/or armouring machine operator .. .. . .. .. e .. 1218 0
101.  Operator of cable-winding machine and/or rewinding machine and/or rubber rewinding machine for cables 12 14 0
102. Lapping machine operator . e - .. . . .. v . 1216 0
103. Longitudinal machine operator .. .. . “ .. .. .. .. 1216 0
104. Longitudinal machine assistant .. . .. .. .. .. . .. 1214 ©
105. Metal-braiding machine and/or horn gear braiding machine and/or braiding machine operator .. 1214 0
106. Laying up machine operator .. - o - . .. . . . 1216 0
107. Laying up machine assistant .. .. . .. .. BN . .. . 1214 ©
108. Ropairer of cables .. o .. .. .. o .. .. .. . 12 16 0
109. Spark testing machine operator .. . . . o .. . . 12186 0
110. Tank test attendant .. . . .. . P .. . . 1214 0
111. QOperator employed jointing cables . ‘e .. o . .. .. .. 1216 0
112. Operator on waxing and/or compounding and/or impregnating ‘machine .. .. .- - 1216 0
113. Helper on waxing and/or compounding and/or impregnating machine .. .. .. . 1214 0
114. Lacquering and/or enamelling machine operator .. . . .. . .. .. 1216 0
116. Lacquering and/or enamelling machine helper .. .. .. .. .. .. .. 1214 0
116. Lead press operator for cables .- . 13 0 6
117. Lead press assistant for cables .. - .. . .. A . .. .. 1214 0
118. Lead stripping machine operator for cables .. . .. . o .. .. 1214 0
119. Marking machine operator . .. - . . 1216 0
120. Rubber slitting machine operator .. .. - .. .. .. . .. 1218 0
121, Rubber slitting machine belper - .. . .. e .. . .o 1214 0
122. Taping and/or de-taping machine operato .. . . . . . 1214 0O
123. Inspeotor and/or examiner of cables .. . .. . .. . . . 1218 0
124. Small cable reel assembler . . . - . .. .. . .. 1218 0
Provided that where work is performed in the Cable Making Section of the industry for which no
olassification is contained in the Cable Making Section of this clauss, but which is classified in the * Other
Than Cable Making Section.” then the classification in the latter section shall apply with the appropriate wage.
Adult Females,
All classifications .. . .. . 9 5 6

SerciaL Rates,

4. (a) Any female or junior (male or femals) employed in any way in the making, finishing, or packing of preventatives,
pessaries, or sheaths, shall receive the male basic wage provided herein, and in addition thereto shall receive the wages provided
for a male operator engaged in the individual making of surgical goods.

(b) Any employee engaged in the process of acid curing, cold curing, or vapour curing (as defined in clause 20 hereof) shall
be paid the sum of ls. 3d. per hour in addition to the rate herein fixed for the class of work performed,

(c) Storemen and packers handling carbon black in a bulk store, employees handling carbon black elsewhere before
processing, and employees engaged in processing free carbon black shall be paid the sum of 3s. per day in addition to the rate
herein fixed for the colass of work performed.

(d) Employees engaged in slicking and/or spraying motor and/or motor cycle tyres or actually working on- acid vate in
reclaiming shall be paid 1s. per day in addition to the rate herein fixed for the class of work performed. -

(¢} Employees using a spray gun for the purpose of spraying motor and/or motor coycle and/or bioycle tyres and/or
finished mats shall be paid the sum of la. per day in addition to the rates herein prescribed for the olass of work performed.
Such payment shall inolude any payment made under sub-clause {(d) hereof.

(/) Employees required to install or repair any tyre of belting underground in mines shall be paid 2s. per day in addition
to the rate herein fixed for the class of work performed.

(9) Employees whilst required to work in & * confined space " s defined shall be paid the sum of 6d. per hour in addition
to the rate herein fixed for.the class of work performed.
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SErrr RaTES.

5. f(ta) Male employees engaged on continuous work shifts shall be paid an additional 4s. per shift on afternoon and
night shift.

{b) Male employees, not engaged on continuous work shifts, working on night shift as defined in clause 31 of this Determination
shall be paid an additional 4s, per shift.

(c) Females employed on continuous or rotating shifts shall be paid the following shift allowances :—

Continuous Shifts— s d.
Morning shift .. .. .. .. .. .. .. .20
Afterncon shift .. . .. . . . .. 30
Night shift . . . .. . 4 0

Rotating Shifts—

Afternoon shift .. 30
Night shift .. .. 4 0

(d) Employees working shifts shall for work performed between midnight on Friday and the ordinary ceasing time on
Saturday, be paid at the minimum rate of time and a quarter.
(e) An employee (not having requested his employer to so work) who—
(i} during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so aa to give him
at least one-third of his time off night shift in each three-shift cycle,

shall, during such engagement, period, or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours. The request referred to herein shall be in writing and shall specify the period the employee desires to remain on
night shift and during such period the employee shall be entitled only to the payments specified in sub-clauses (a), (b), (c) or
{d) hereof.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government 'Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
10th day of June, 1954. Acting Secretary for Labour.

SADDLERY AND HARNESS BOARD.

Clauses 3, 5, 6 and 7 of the Determination made on the 10th December, 1963, and in force on' that date, shall be
replaced by the following claumses:—

3. WacEs PEr WEEE.

‘Within 20 miles of G.P,O,
Mtgbgtgnn; 10 miles of
.P.0. jong ; at
—_ Warmambool -g 'within| Other Parts of Victoeia,
Mildura and Gippsland
Districts,

£ e d £ a d
.. 1317 © - 1314 O
913 6 - 911 6

Journeymen

Journeywomen

"In addition to the above rates the following shall be paid. ‘

(a) Employees engaged in using offensive animal hair or similar offensive material in the saddlery and harness trade or
repairing harness of a dirty or offensive nature shall be paid 3d. per hour extra, where the foreman and the employee agree
that such hair and/or material is of an unusually offensive nature.

In the oase of disagreement between the foreman and employce the employee or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the employee's claim by the employer’s industrial officer (if there be one),
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the employee’s claim within 24 hours of ita being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(6) Female working on large machines (7-5, 46K, 7:27, or any aimil class of hine, and Gr t), 3s. 6d. per
week extra on above rates.

No. 468.—4836/64.—PricE 3D.
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APPRENTIOES—MALES.

5. () The probationary period of traines app ices or apprentices shall not exoeed three months.
(b) The minimum rates of wage to be paid to apprentices or probati shall be not leas than the following :—
’ ‘Wagos Per Woek,
Within 20 miles of G.P.O.
—_ Mgbguornéiello mllutol
.P.0. Geelong ;
w bool .ﬁ wTunn Other Parts of Viotorta,
Mildurs and Gippsland
Districts,
& d. s d.
Five-year terms—
First year's experience .. - . . .. . 1 0 70 0
Second year’s experience . .. .. .. .. . 83 0 82 0
Third year’s experience . .. . . . . 118 6 117 0
Fourth year’s experience .. .o . .- . .. 189 6 187 0
Fifth year’s experience .. .. . .o .. . 237 O 234 0
Four-year terms— '
First year’s experience . .. .. .. . . 71 0 70 0
Second year’s vxporionce . . .. o . .. 118 6 117 0
Third year’s experience .. .. .. e .. .. 189 6 187 0
Fourth year’s experience .- .. . . . e 237 0 234 ©

(¢) Experience in this clause means actual experience whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Excopt as othorwise provided minors may be engaged in the following occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Doetermination :—(1) Riding.Saddle Maker; (2) Harness, hurness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker; (5) Collar maker.

(¢) The puriod of apprenticeship shall not exceed four or five years including any period of exporience in the ocuupation
to which the minor is being appronticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen thean herein specified.

(g) Until further order any contract of apprenticeship tnay contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any timo to find employment
and training for an apprentice and if & transfer to another employer cannot be arranged, the obligations and duties
imposed by the indonture may, with the concurrence of the apprentice and his guardian, be suspended for a penod agreed
upon, or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

(5) Any apprentico who cannot complete his full term of apprenticeship bofore reaching his twenty-second birthday may by
agreement with his masler serve as an apprentice until he reaches the age of twenty-three years.

() All wages shall be paid without deduction for specified hohdays or for unavoidable absences through sickness to the
numbar of forty hours of working time per annum.

(j) The apprentice at the end of the calendar period of any year in whioch he has actually ngen service to the master upon
lass than the ordinary working days. prescribed in this Determination, or in which he has unlawfully absented himself without
the master's consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar .period of the succeeding year of his service shall not be deemed to bogin until the said addxtlonai
day or days shall have been served.

(b) The ‘ordinary ‘hours of employment of apprentices ahall be the same in each workshop as those of the journeymen.
i (1) An apprentice under the age_of eighteen years shall not be liable to work overtime unless he so desires.
{m) An appreuhoe shall not work under any system of piecework.

(n} An employer ehall not, either directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprentice.

{0} Tools of Trade :—All tools of trada ueoessanly required by an a.pprenl:we in the learning of his trade shall be
supplied by the employer of the a.pprentloe Suoh tools of tra.de shall remain the property of the nppreutmo on completion
of his indenture -

Jusior WORKERS—MALES,
6. (a) Junior workers may be empioyed at the following rates of pay :—

Wages For Wook,
Within 20 miles of G.P.O.
—_ Malbl:u‘x)rna llo mllestol
Dg ;
W, bo:f :ng w‘!‘thln Other Parts of Viotoria,
Mildura and Glppsiand
Districts,
R s d. s d.
Under 16 years of age . . . . .. . . 1 0 70 0
16 and under 17 years of Ago . . .. .- . . . 95 0 93 6
17 and under 18 years of age . . .- . . . 118 8 17 0
18 and under 19 years of age .. . . . .. . . 142 0 140 6
19 and under 20 years of age .. .. . . . . 189 6 187 ©
20 and under 21 years of age .. .. . . . . 237 © 23¢ 0
{(6) The proportion of junior workers and apprentioes alowed shall be :—
MALE EMPLOYEE RECEIVING AT LEAST Juntor WORKERS INOLUDING
ApuLT MALE Basic WAGE. APPRENTICES.
1 .. .. .. - .o . 1
2 to 20 P e .. .. .. 1 for every 2 such male employeces
Over 20 .. . . . . A further 1 for every 3 such male employees over 20.

In compum.ng the proportion under this sub-olauss the number of such male employees employed for the whole of the
provious six months shall be taken.

. r
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Jumion Woaxsas—FaMaLzs.
7. Female junior workers may be employed at the following rates of pay :—

Wages Par Week,

Within £0 mtes of G.P.0.
Meibourne ; 10 miles of

Warrnambool and within| Othe? Parts of Vietorta.

s d. s d.
Under 16 years of age .. . . e . . . 1 0 0 0
16 and under 17 years of age . . .. e . . 88 6 87 6
17 and under 18 years of age . - . . . .- 101 0 100 0
18 and under 19 years of age . . . . e .. 13 6 112 6
19 and under 20 years of age . e . e . .o 124 © 123 ©
20 and under 21 years of age . . .. . . .. 164 6 162 6

and thereafter the minimum wage prescribed for adult females ‘s adjusted from tims to time for the class of work which they

are doing, provided, however, that a junior female, after four years’ experienoe in the industry covered by this Determination shall
be paid the full adult female rate prescribed in olause 3.

(a) For the purposes of this olause * experience ™ shall mean any form of employment in this industry.

{b) Employers who wiliully employ juniors without taking into account previous experience shall be gullty of a Lrewoh
of this Determination.

{c) The proportion of female spprentices and/or junior workers shall oot exceed two to one aduit female receiving the
winimum wage.

Clauses, other than clauses 3, 5, 8 and 7, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 467] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
+ 10th day of June, 1954. Acting Secretary for Labour.

BREAD TRADE BOARD.

Clauses 2 and 18 of the Determination published in Government Gazette No. 55 of the 16th February, 1954, shall be
replaced by the following clauses :—

WITHIN THE AREA SET OUT IN NOTE (i) (a).

2. WaAGES.
* Apprentices. * Improvers. Other Employees.
Per Week Per Week Per Hour,
of of
40 Hours. 40 Hours.
5. d. £ s-d. s d.
1st Year— st six months .. Doughmakers .. 7 9%
1st six months .. .. 1611 2nd " ..
2nd » .. .. 8 7 |3rd . .. .
2nd Year— 4th . Loxle 1 4
1st six months .. .. 92 4 | 5th " . Ordinary | Double | ‘Treble
2nd ’ .. ..o 9911 6th . .. Days. Days. Days.
3rd Year— ;tﬂ » .. \ v
1at six months .. .. s 5 t » ..
2d - 130 10 For Hour.
4th Year— and thereafter the minimum s d.
1st aix months .. .o 183 10 wage.
2nd " - o176 11 Foremen or single
5th Year— hands .. .. 7 104
1st six months .. .. 208 0 ProporTION (within any
2nd " .. .. 238 6 factory or place).
and thereafter the minimum wage. One improver to every cight
workers receiving not less than | All others engaged in
304s. 2d. per week of 40 hours. the making and/or
PROPORTION (within any . baking of bread .. 7 73
factory or place).
One apprentice to every three or fraction
of threes workers receiving not less than
304s. 2d. per week of 40 hours.

* Except those subject to tho § i of the Appr p C

NOTE.—The rates shown in clause 2 herein include 1}d. per hour for  foremen or single hands ™ and “=all others e:gnged in the making and/or
baking of bread ’ required to work the hours and times prescribed in clause 17. Pro-rata of this amount has been included fn the rates of apprentces
and improvers,

No. 467.—5303/54,—PRICE 3D,
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18. WITHIN THE AREA SET OUT IN NKOTE (i) (b).
Apprentlces. Improvere, Other Employees.
Per Week Per Week
of of
40 Hours. 40 Hours.
s d, £ s d.
ist Year— Ist Year 2 Foremen or single hands 7s. 73d. per hour, or 305s.
st six months Lo T2 2nd .. per week of 40 hours
2nd ' 75 0 [ 3rd .. }13 7
2nd Year— 4th J Doughmakers 78. 3}d. per hour, or 297s. 6d.
Ist six months LT per week of 40 hours
2nd " .. 90 3
3rd Year— PrororTiON {within any Makers or bakers of rye
18t six months o102 7 factory or place). bread, Vienna bread, or
2nd 2 .. 120 4 rolls 7s. 4}d. per hour, or 204s. 2d.
4th Yecar— One improver to cvery eight { Persons not provided for per week of 40 hours
st six months 141 2 workers recciving not less than elsewhere in this De-
2nd ” 1864 8 204s. 2d. per week of 40 hours. termination
5th Year—
st six months 194 8§
2nd o ..226 11
and thereafter the minimum
\Vﬂgﬂ.
PROPORTION.

One apprentice to every three
or fraction of three workers re.
ceiving not less than 204s. 2d.
per week of 40 hours,

Clauses, other than clauses 2 and 18, of the said Determination, shall remain in force.

By Authority: W. M, HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

- I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,

8th day of June, 1954. Acting Secretary for Labour.

ANIMAL MANURE BOARD.

Clause 2 of the Determination published in Government Gazette No. 22 of the 28th January, 1954, shall be replaced
by the following clause :—

2. Waoks.
Apprentices or Emprovers. Other Empluyees.
Percentage Wages ,
T P Wages
Basic Wage.| Week. Per Wook.
s d. e d

Under 16 years of age .. .. . 67 159 0 | Carcass skinners .. . .. 3l4 6
16 years of age and under 17 years of age 3 173 0 | All others . .. .. ! 308 6
17 years of age and under 19 years of age 94 223 0
19 years of 538 and under 20 years of age | 100 plus | 247 6

10s, 6d. Afternoon shift employees sball receive an additional 10

per cent. per week.

20 years of age and under 21 years of age | 100 plus | 263 6
. 26s. 6d. Night shift employees shall receive an additional 10 per

cent, per week,
PrororTION (by any Employer).

Apprentices. Leading hands on afternoon or night shift shall receive an
One apprentice to every three or fraction of three workers receiving additional 3s. per shift.
pot less than 308s. 6d. per week.
An indenture of apprenticeship has been prescribed by the Boatd.

Improvers.
One improver to every four workers receiving not less than
308s. 6d. per week.

Clauses, other than clauss 2, of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
No. 468.—4703/64.—PRICE 3D.
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No. 469] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

BOARDING HOUSES BOARD.

Clause 2 of the Determination made on the 2nd February, 1954, and in force as from the beginning of the first pay
period to commence in February, 1954, shall be replaced by the following clauso :~—

APPRENTICES OR IMPROVERS.
Wages per Week of 40 Hours.

Males. Females,
— Percentage Wages Percentage Wi

Basleog\'nge. Per Week. B(;';li e"{!:i;e. Per ‘{%gk.

s d s d

16 years of age and under . o . . 45 106 6 51 90 6
17 years of age .. . . i . .. 52 123 © 80 106 6
18 years of age .. .. . .. .. .. 59 140 0 63 112 0
19 years of age .. * .. .. .. .. .. 70 166 0 87 . 119 ©
20 years of age .. .. .. .. . . 91 215 8 5 133 0

PROPORTION (IN ANY PLACE).
MALES OR FEMALES.

Apprentices.
One apprentice to every thres or fraction of thres workers receiving not less than the minimum wage.

Improvers.
One improver to every four or fraction of four workers receiving vot less than the minimum wage.
No. 469.—4708/54. —PRrICE 3D.
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2,—continued,
OTHER EMPLOYEES. Waors PER WEEK oF 40 Hougs.
*Minimum Wage, without Board and lodging,
Metropolitan District; the Citles of
Ballarat, Bendigo, Geslong,
Gwlong weat Sgan m, All other Parts of Victoria.
arrnambool, and of Newwwn
nnd Chilwell, snd the Bomugm of
Eaglehawk and Sebastopol.
Males. s d s d
Porter . .. .. .. .. . 264 0 251 ©
Head Waiter .. .. .. . .. .. 264 0 281 0
Other Waiters 264 0 251 O
First Cook, where the ‘aumber of persons employed in the
kitchen is eight or more .. - . 304 0 301 o
Five, six or seven . .. .. .. A 204 0 291 0
Three or four . . .. .. . 2786 0 2713 ¢
Two or less 270 © 287 0
Second Cook, where the number of persons employed in the
kitchen is eight or more .. 286 6 283 6
Five, six, or seven. .. o . .. 276 6 273 6
Other Second Cooks .. .. .. .. .. 264 0 261 0
Sweeta Cook .. .. .. .. 266 © 263 0
Grill, Relieving, or Assistant Cook .. .. .. 264 © 261 0
Pant.ryman or Kitchenman o . . 254 0 251 0
Persons not otherwise provided for .. .. .. 254 0 251 0O
Females.
Housekeeper .. .. .. .. . 200 6 197 6
Laundress .. .. .. o 190 6 187 6
Housemaid, Pnr!ourmmd or General .. o .. 186 6 183 6
Head Waxtmss .. .. .. .. .. 190 6 187 6
Other Waitresses .. .. .. .. . 186 8 183 6
First Cook .. .. - .. .. . 211 8 208 6
Second Cooks .. .. - . .. 205 6 202 6
Sweets Cook .. .. .. .. 208 6 203 6
Grills, Relieving, or Assistant Cook .. . . 205 6 202 6
Pantrymaid or Kitchenmaid .. .. .. .. 186 6 183 6
Persons not otherwise provided for .. .. .. 186 @ 183 8

¢ Except In the case of an apprentles or an improver, the minimum wage shall be, where the employer—
(a) boards the employee with three meals per day, 30s. per week less, or
(8) boards and lodges the employee, 47s, per week less.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment whers the Determination
of this Wages Board applles.

Under the provisions of Section 7 of the Factorles and Shops Act 1938 (No, 4481) every employer of any empioyes In any Boarding-
tll:ousa is rgtdnred to keep a time-book or other record In the prescribed form wherein each employes shall enter daily a record of the
ours worl

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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Tactories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for' Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

BOARDING SCHOOL EMPLOYEES BOARD.

Clause 2 of the Determinstion made on the 14th December, 1953, and in force as from the beginning of the firsy pay period
to commence in November, 1953, shall be replaced by the followiny clagse:—

Wacoxs.
2. (a) Apprentices or Improvers,
Percontage Percentage
Males. of Per Week. Fomales, of Female | Per Woek,
Basic Wage. Basic Wage.
s d. o d
Under 17 years of age .. . b7 135 0 Under 16 years of age - . 46 8l 6
17 years of age and under I8 .. . 68 161 0 16 years of age and under 17 .. 56 90 6
18 years of age and under 19 .. . 79 187 0 17 years of age and under 17§ . 65 115 6
19 years of age and under 20 .. . 20 213 6 174 years of age and under 18 .. 4 131 6
20 years of age and under 21 .. .. {100 +-3/6| 240 6 18 years of age and under 19 . 84 149 0
. and thereafter the minimum wage.

Proportion (in any place).
Apprentices.—Ono apprentice to every four or fraction of four workers of either sex receiving not less than the minimum
wage.

Improvers.—One improver to every four or fraction of four warkers of either sex receiving not less than the minimum
wage.
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(b) Other Employees.
Males. Per Week. Females. ! Per Woek.
£ s d £ s d
First Cook where the number of persons employedin First Cook, where the number of persons employed in
the kitchen is the kitchen is
Eight or more 14 10 6 Eight or more .. .o 11 7 0
Five, six, or seven 4 5 6 Five, six, or seven 11 2 6
Four or less 14 0 6 Four or less . . 10 16 9
Cook employed alone .. 13 5 6 Cook employed alone 10 4 9
Second Cook, where the number of persons amployed Second Cook, where the number of persons employed in
in the kitchen is the kitchen is
Eight or more N 1315 8 Eight or more o .- .]1012 0
Five, six, or seven . .. .. | 1310 @ Five, six, or seven .. .. .10 6 6
Four or less .. .. .. ..|13 5 8 Four or less i . |10 0 9
Vegetable Cook o 1215 & Vegetable Cook . . .| 911 6
Other Cooks 13 0 6 Other Cooks .. . . .| 917 6
Kitchenman, pantryman, houseman, or walter 1211 6 Hoad waitress . .. . ..| 913 6
Al others . .. . .. 1211 @ Needlewoman or seamstress 913 6
Kitchenmaid, pantrymsaid, housemaid, or wutrass 9 6 6
All others e .. . .. 9 6 6

DepucrioNs FoR BoarRp a¥D/or BoarRp AND LopGINa.

(¢) The amounts which may be deducted from the wages when an employee is provided with board only or board and lodging

shall be :—
Board Only. Board and Lodging.
Pi Percol
gmn?m Per Week, nbagvo Per Woek.
Baslo Wage, Basic Wage.
{i) Apprentices or Improvers.
Males. s d. s d.
Under 17 years of ag . .. . . 6 4 3 8 19 0
17 vears of age nnd under 18 . . ‘e . 7-5 17 9 10 23 ¢
18 years of age and under 19 . - . ) 8-25 19 6 11 26 0
19 years of age and under 20 . . . . 976 23 0 13 30 9
20 years of age and under 21 . . . 10°5 25 0 14 33 3
Females
Under 16 yean; of age - . . . ] 14 3 8 19 0
16 years of age and wnder 17 . . .. . . 75 17 9 10 23 9
17 years of age and under 174 .. .. . 825 19 6 11 28 0
17} years of age and under 18 . e . . . 975 23 0 13 30 9
18 years of age and under 19 . .- .- . . 105 25 0 14 3 3
(ii) Other Employees.

Other employees - . - . . . 12 28 6 18 38 0

Clauses, other than clause 2, of the said Determination shall remain in foroe.

By Authority: W. M. Houston, Government Printer, Melbourne,
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No. 471] . TUESDAY, JUNE 15. [1954

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this . H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

BUTTER FACTORIES BOARD.

Clause 2 of the Determination published in Governmeni Gazette No. 71 of the 23rd February, 1954, shall be replaced b
the following clause :—

2.
APPRENTICES OB IMPROVERS. JuveRILE WORKERS.
Wages per Week. Wages per Week.
8hift Workers. Males. Females.
—_— Percentr,- ordt _ P
e of nAr; t-
Porcent | Whote s | Perent- | Whets s | oo | Workers Foreent ago of
Basic | Week is | Basic | Week age. Basic - omala | —
Wage. | Worked. | Wage. | Worked. Wage. Wag:.
s d s d s d. s d. s d
Under 16 years .. . .. . 59 140 0| Under 16 years; 50 118 8 62 110 0
18-17 years .. .. .. - . 69 163 6 16-17 years .. 56 132 6 70 124 0
17-18 ,, . . P . . 78 185 O 17-18 ,, .. 69 163 6 78 138 6
1819 , ..]100 + | 239 O 98 232 6 88 28 6| 18-19 , .. 76 180 0 91 161 6
2a. 19-20 ,, .. 89 211 0 99 176 ©
19-20 , .. | 100 4 | 251 6 100 4 | 247 6 99 234 6| 20-21 ,, .. [100 4+ |239 0| 100 4 | 188 ©
14a. 6d. 10s. 6d. 2a, 10s. 8d.
20-21 .. | 100 4 [ 259 O 100 4+ | 265 6| 100 + 245 0
22s. 18s. 6d. 8s.

PROPORTION (IN ANY PLACE)s -
Males. -
One apprentice to every three or fraction of three workers receiving
not less than 270s, per week.

One improver to every eight or fraction of eight workers receiving
not less than 270s. per week.

Females.

One apprentice and one improver to overy three or fraction of three
workers receiving not less than 207s. 9d. per week.

No. 471,—4718/54.—PRICE 3D.
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Orase EsrLovses.

Wages per Week,
Bhitt Workers,
W . Ordinary
Bev';%‘-‘d:y Vglt;e_ac; Workers.
Week 1a Week
Worked, ‘Worked.
s d. s d. e ¢ d
Cream grader .. . - .. . 300 0 287 0 289 0
Milk grader .. .. .. N .. .. .. .. 200 0 296 0 288 0
Milk or cream tester .. i . . e . . 200 0 296 0 288 0
Creamery manager . . .. . .. N . 204 0 281 0 283 0
Milk or cream neutralize: .. .. .. .. .. . 202 6 280 6 281 6
Foreman of shift or department or casein plant .. .. .. .. 204 0 291 0 283 0
Butter-maker .. .. - . . .. " i 209 0 206 0 288 0
Re-worker and/or processor (not requiring a buttermaker’s certificate) . 284 0 281 0 273 0
Operators of any of the following machines, viz :—
Separator N .. . .. .. .. .. .. 285 0 282 0 274 0
Pasteurizer vacreator, or deodorizer .. .. . .. .. 285 0 282 0 214 0
Weighing machine .. . - .. .. .. .. 282 0 279 0 271 0
Filling machine for tinning of butter when butter has not been milled .. 284 0 281 © 273 0
Filling machine for tinning of butter when butter has been milled .. 283 © 280 © 272 0
Storeman or packer in butter canning establishments .. .. .. 283 0 280 0 272 0
Other storeman or packers .. .. - . .. .. 282 0 279 0 271 ¢
Casein-maker .. .- e s .. o .. .. 206 0 202 0 284 ©
Assistant to casein.maker, cssein dryers, and millers .. .. .. 283 8 280 6 272 8
Cheese-maker .. .. . . .. " .. .. 299 0 206 0 288 0
Assistant to cheese-maker .. . . .. i .. 283 6 280 6 272 6
Cheese storehand - .. .. . .. 285 0 282 0 274 0
Mals adult washing or sterilizing cans or bottles .. .. 282 0 279 0 271 0
Operator of a fork lift truck .. .. . .. o 284 0 281 0 273 0
other adult males .. .. . . .. .. 281 0 2718 0 270 0
All other adult females .. . . . ) - .. - 207 9

Washers and/or cleaners of any enclosed vat or tank fitted with a man hole, the height of which compels reaching
overhead, shall be paid at the rate of 4s. per week in addition to their ordinary wage, whilst so engaged.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbournae
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No. 472] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
8th day of June, 1954. Acting Secretary for Labour.

CANTEEN WORKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 765 of the 9th August, 1951, shall be replaced
by the following clause :—

Waces.
(a) Improvers.*
Male, Female,
Percentage of
Percentago of | ¢ , 4. Femalo besic | £ o d.
Baslo Wage. s emalo EO?! o s d
Under 17 years .. .. 41 4 17 0 | Under 17 years . . 63 512 0
17 and under 18 years .. .- 56 6 12 6 | 17 and under 18 year: .. 74 611 6
18 and under 19 years .. .. 71 8 8 6| 18 and under 19 years . 79 700
19 and under 20 years .. . 88 10 8 6 | 19 and under 20 years . 95 8 8 6
20 and under 21 years .. .. 100 + 6/6 12 3 6| 20 and pnder 21 years .. 100 -+ 6d. 818 0

Proportion :—One improver to every three or fraction of three workers receiving not less than the minimum wage.
* The Board has determined that no apprentice shall be taken to the trade.
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() Adults.
—_— Male. Fomale,

£ s d £ s d.
Cook (Grade 1) .. 14 4 0 1 7 3
Cook {Grade 2) o . 13 4 0 916 ¢
Cook working alone .. . . 13 9 0 10 7 6
Supervisor .. - . .. 918 9
Attendant .. 1215 6 9 86 6

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 473] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
10th day of Junc, 1954. Acting Secretary for Labour.

CHARWORKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 67 of the 23rd February, 1954, shall be replaced by
the following elause:—

2.
Within the Aletro-
politan Nistrict and
the Geelong District
as defined in the
Factories and Shopa
Acts and the
Orders in Councll | Eisewhere
Improvers Other Employees, thereunders the cities n
of rat, Bendlzo,; Victorla,
and Warrnambool,
the horoughs of
Kaglehawk and
Sebastopol and
within BMildura
and Gippsland
Dlstricte,
MALES. Percentage| Per woek” . Waoes.* er ;rzok Ser v;aek
o o
WAGES. Ba.nlcoane. 40 }?um. Males. ) 40 houre, 40 hours
s d. & il s d.
Under 19 years of age 64 161 6 Office cleaners or general cleaners in charge of—
19 and under 20 years of .sge 75 177 6 11 or more office cleaners or gencral cleaners 281 8 278 6
20 yvears of age .. 87 206 0 4 to 10 office cleaners or general cleaners .. 274 6 2711 6
1, 2, or 3 office cleanera or general cleaners .. 263 0 260 0
PROPORTION. Other office cleaners or general cleaners . 254 © 251 0
Improvers.
One male improver to every five male workers receiving Puu';“k Per o‘;ul
oot leas than 261s. per week of 40 hours, Females, 40 hours. 40 hours.
Office cleaners or general cleaners in charge of— s d. s d
FEMALES, 1;}'%‘:3": P“o'l""‘ 11 or more office cleaners or general cleaners 266 0 263 0
WAGES Baslc Wage| 40 hours, 4 to 10 office cleaners or general cleaners .. 251 0 248 ©
* . d 1, 2, or 3 office cleaners or general cleaners .. 240 0 237 0
Under 19 years of age 80 142 0 Other office cleaners or general cleaners . 236 0 233 0
19 and ander 20 yesrs of age 93 165 0 N
= Where the employer requires the employee to reside on the
20 yoars of age . o 100-+8/61 186 0 premises, no deduction shall- be made from the wages of such
PROPORTION. employee for rent, fuel or lighs.
One female xmpmverI m&ro:zv;:y ten female workera Nors.—The employer shali supply all necessary tools and
receiving not less than 236s. per week of 40 hours. materisls free.

Norte.—The Board has determined, in acoordance with section 26 (1) of the amended Factorica and Shops Act 1934, that the
process, trade, business or occupation is so unskilful that no person shall be taken as an apprentice,

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 473.—4725/64.—Price 3D
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No. 474] TUESDAY, JUNE 15. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
10th day of June, 1954. Acting Secretary for Labour.

COMMERCIAL ARTISTS BOARD.

Clauses 2 and 3 of the Determination made on the 15th February, 1954, and in force as from the beginning of the first
pay period to commence in February, 1954, shall be replaced by the following clauses :—
\WacEs (Adult Artists, other than Apprentices or Improveis).
2. All employces .. . .. .. .. . . . .. £16 4 O per week of 40 hours.
JUNIORS.
3. () No person other than a senior artist shall be employed at any work covered by this Determination otherwise than—

(i) under a contract of apprenticeship as hereinafter provided ;
(ii) those who prior to the 1l1th April, 1945, had been employed for at least six months in the trade; or

(ili} as o female improver.
{b) Proportion.—The proportion of apprentices or improvera in any place shall not exceerd :—

Number of Number of
Whers the Number of Senfor Artists Employed is— Apprentices. lmprovur:.
One or Two .. .. .. .. .. .. .. .. .. One or One
Three or four o .. .. o .. .. .. . .. One and One
. or
Two and Nil
Five, six, Or soven.. Two and Two
or
Three and Ore
or
Four and Nil
In excess of seven One additional apprentice or improver
for each two additional senior artists
in exoess of seven

A senior artist is any adult employes other than an apprentice or an improver.

Notwithstanding anything contained in this Determination, any persou who on the 11th April, 1945, was employed for not less
than two months in the industry, and whose engagement or continued employment s an apprentice or as an improver, is by this
Determination forbidden, shall be entitled to be employed, and shall be paid the scale of wages prescribed for an apprentice or improver
of like experience.
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(¢) C"onhact of Apprenticeship.—Every contract of apprenticeship hereinafter made shall be on the form of indenturoe
preacribed by the Commercial Artists Board.

(d) Period of Appreniiceship.—The periods of apprenticeship shall be as follows :—

If the apprentice when indentured is under the age of 18 years—5 years; if over the age of 18 years—{ or i years,
at the opvion of the contracting parties.

Provided that u person who has completed a full-time Commeroial Art course of not leas than three years at a school approved
by the Wagces Board shall be credited with one year of apprenticeship, and a person who has completed a full-time Commercial Art
course of not less than four years at such a school shall be credited with two years’ apprenticeship. For any such person the period
of apprenticeship, including credit granted as above, shall not excoed five years, but may be of four years' duration at the option
of the contracting parties.

(e) Wages of Apprentices.—The minimum weekly wages of apprentices shall be :—

(i) Five-year term— Pg::ﬁ:z%gﬂ;:f £ s d.
First year .. .. . .. .. .. - i - 35 4 30
Second year - .. .. - - . .. . . 47 511 6
Third year . .. .. .. . . .. .. .. 64 711 6
Fourth year . . . .. .. .. - .. .. 85 101 6
Fifth year . . .. . . . .. .. .. 100+ 16s | 1213 ©

(ih) Four-year term-—

First year . . .. .. . . A . . 42 419 6
Second year . B .. .. . .. .. . 64 711 6
Third year .. . . . . .. . .. .. 85 10 1 6
Fourth year .. .. .. .. .. . . . .. 1004 16s. | 1213 O
(f) Wages of Improvers.—The minimum weekly wages of improvers shall be :—
Fivst year . o . . . .. .. .. .. 35 4 3 0
Second year .. .. . . .o . 47 511 6
Third year . e .. . .. .. e .. . 64 711 6
Fourth year . .. .. . .. .. .. .. . 85 10 1 6
Fifth year . . . .. 1004 16s. [ 1213 ©

Provided that a person who has comploted a full-.time Commercial Art course of not less than three years at a school approved
by the Wages Board shall be credited with one year of service, and a person who has completed & full-time Commercial Art course
of not lvss than four years at such a school, shall bo crodited with two years of service. This provision shall apply only to improvers
engagod for the first time on or after the lst September, 1946,

(g) Prolationary Period.—Minors shall be apprenticed as from the date of commencing work with an employer, but
wotwithstunding anything contained elsewhere in this Detcrmination the first nine months of service shall be deemed to be a
probationary period, and the indenture may be terminated by any party thereto during such period of probation without any
abligation to any other party or parties.

(h) Attendance at Approved Art Schools—

(i} During the currency of the indenture an approntice shall be permitted by the employer to absent himself during
working hours for tho purpose of attending art classes or examinations at a school approved by the Commercial
Artists Board for a period or periods not exceeding in the aggregate four hours in any week.

(ii) Tho uppren]:ico shall also attend evening classcs at an Art school approved by the eaid Board on two eveninga
each week.

(iii) An apprentico attonding a schoul or schocls ns preseribed in sub-clauses (i) and (ii) hereof and presenting reports of
satisfactory progress and attendance, to his cmployer shall be reimbursed all fees paid for such tuition. -

(iv) Until further order schools approved by the said Board shall be :—

Melbourne Technical College ;

Swinburne Technical College, Glenferrie,
Gordon Institute of Technology, Geelong ;
Prahran Technical School ;

Technical Art School, Ballarat;

Caulfield T'echnical School.

{¢) Canceliation or Suspension of Indenture.—Subject to the approval of the Secretary for Labour, but not otherwise, an
indenture of apprenticeship may bo suspended or cancelled—

(i) by mutual consent ;

(ii) if through lack of orders or financinl difficulties an smployer is unable to find suitable employment for an apprentice
and a trapsfer to another employer cannot be arranged ;

(iii) if, in the opinion of tho Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
eflect,

(j) Lost Time.—The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
nne day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or duys shall have been served.

Provided that in calculating the extra time to be so served, tho apprentice shall be credited with time which he has worked
during the relevant year in excess of his ordinary hours.

(k) Prohibition of Premiums.—An employer shall not, either directly or indicectly, or by any pretence or device receive from
any person or require or permit any person te pay or give any consideration in the uature of a premium or bonus for the taking
or binding of any probationer or apprentice.

() Overtime.—An apprentice under the age of eighteen years shall not be required to work overtime unless he so desires,

(m) Payment by Results,—An apprentice or improver shall rot work under any system of payment by results.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this ’ H. N. JONES,
10th day of June, 1954, Acting Secretary for Labour.

DAIRY FARM WORKERS BOARD.

Clauses 2 and 14 of the Determination made on the 23rd November, 1953, and in force as from the 8th December, 1953,
shall be replaced by the following clauses :—

Waars Pxe WEEE.

2.
Percentage Wages. Other Employees.
Age. of
Basle Wage. Male. Female. Males. ) Wages.
£ s d £ s d £ s d
Under 16 years .. 52 6 3 0 | 412 6 | Leading Hand (i.e, an employee who is in charge
16-17 years .. .. 60 72 0 5 6 6 and directs the work of three or more employees) { 13 16 0
17-18 years .. .. 70 8 8 0 6 4 0 | General Hand .. o e .13 70
18-19 years .. . 80 9 9 6 720
19-20 years .. . 90 1013 6 719 6
20-21 years .. .. 100 1117 0 817 6 Females.

The percentages prescribed above are in the case of males The wages of adult females shall be 76 per cent, of the
related to the male basic wage, and in the case of females to the appropriate rate presoribed above for a male calculated to the
female basic wage. nearest 6d. half or less than half of 6d. in o result to be

disregarded.

ProvisioN oF aNp Depuction vor KEEe.

14. (a) Where the employer provides an employee with board and lodging the standard thereof shall be reasonably
adequate and the standard of accommodation provided shall be in accordance with the following, that is to say, there shall
be a sufficiency of necessary furniture, bedding, blankets and bed-room and washing utensils and sufficient provision made for
lighting, heating, bathing, ventilation and sanitation. The sleeping quarters provided shall contain not less than 480 cubic
feet of air space for each person accommodated therein and not more than two persons shall be accommodated in any one
elesping apartment. The food provided shall be sufficient and well prepared and cooked.

(b} Subject to compliance with the provisions of sub-clause (a) hereof the employer shall be entitled to deduct from
the wages payable to an employee provided by him with board and lodging an amount to compensate himeelf for the cost
thereof at the following rates :—

£ s d.
Adult males at therate of . . .. . . .. .- .. 218 0 per week
Adult females and junior males at the rate of .. .. . . e .. 2 4 6 per week
Junior females at the rate of .. . . . . .. . .. 119 6 per week
provided that such rates are adjustable by adding or subtracting, as the case may be, to or from the rates prescribed an
amount of 4d. in the case of adult males, and 3d. in all other cases for each variation of ls. in the male basic wage.

Clauses, other than clauses 2 and 14, of the said Determination shall remain in force.

By Authority: W, M., HousToN, Government Printer, Melbourne,
No. 475.—4786/54. —PRICE 3D.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,

10th day of June, 1954. Acting Secretary for Labour.

AERATED WATER TRADE BOARD.

Clause 2 of the Determination made on the 5th February, 1954, and in force as from the beginning of the firat pay
period to commence in February, 1954, shall be replaced by the following clause :—

2. Juxions.
Week Wi Week
Males. b P ik Females. ages DI Weo
£ s d £ o d
Under 16 years of age .. 219 0 17 years of age and under 416 0
16 years of age .. 4 3 6 18 years of age . 614 0
17 years of age 513 0 19 years of age 612 6
18 years of age 72 86 20 years of age 710 6
19 years of age 819 0
20 years of age 1015 6

PrororTION (within any factory or place).

The proportion of male juniors to adults employed shall not exceed one juvenile to two or fraction of two adulte
employed by the employer in the induatry.

No . 476.~—4701/54.~PricE 8p.
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OTHER EMPLOYEES.

Wages per Woek of 40 Hours.
Within 20 Mlles of G.P.0.,
- Melbourne ; within 10 .
?xxxng':rgn(:nfb?m'l .Ge:!ll?, & Klsewhere In Victorta,
Mildura aud Gippaland
Districts.
£ s a. £ o d
Adult Males—

Cordial Maker, i.e., one who makes up either from his own or his employer's

reoipe . 1317 ¢ 1314 v
Employee who, under the direction of the employer or foreman, isin charge of

the running, adjustment, and maintenance of machmery, gas gener&tors,

or aerated water plant 1370 13 4
Employee operating automatic combmed bottle- wns):ung, syruppmg, bottlmg,

sealing (or crowning), and labelling machine 13 20 1219 0
Employee machine labelling (other than automatic combined machme) and

bottling aerated or carbonated waters . . 1217 0 1214 0
Employee engaged in handling Glauber SBI(‘& .. .. . .. 1217 0 1214 ©
Box repairer and wood worker .. .. .. . 13 2 0 1219 0
All others .. 1214 0 1211 o
Leading hand i.e., an employee who is suthorized to exercise and does exercme

supervigion over the work of at least three other employees—1s. per day

oxtra.

Adult Females—

Employees engaged syphoning, stoppering, filling essences, capsuling,

sighting, cleaning, marking cases, foiling, labelling, vnpmg, wrappmg,

and peeling or outting up fruit or vegetables 9 4 8 v 2 8

Clauses, other than olause 2, of the said Determination shall remain in foroe.

By Authority: W. M. HouSTON, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate the from beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H N J ONES,' '
10th day of June, 1954. " Acting Secretary for Labour.

BRICK TRADE BOARD.

Clause 2 (a) aud 19 of the Determination made on the 18th January, 1954, and in force as from the beginning of
the first pay period to commence in February, 1954, shall be replaced by the following clause :— .

2. (a)
improvers, Other Employees. Per Hour. “\.\.g;. cpl.
* 40 Hours.
Wagrs. Fm:erricks axp TEXTURE Bricms. s d. s d
FiREBRIORS AND TEXTURE BRICES. Burners .. . ‘e 6 10¢ 278 0
, Crusher attendants who also haul .. 8 77/3 264 6
P:;“B';‘ﬂf‘g" P‘;ﬁ:g‘k Crusher attendants who do not haml .. 6 6 | 262 o
Wage Hours, | Wet or dry pan attendants who do not haul 6 74 266 0
& d. Machine drivers* .. . .. . .| 6 817/, | 269 6
14 years of age .. 42 99 6 | Wire cut attendant, column man, or off-bearers from wire-
15 years of age .. 43 102 0 cut machine - .. . . | 8 T 264 6
16 years of age .. 46 109 0 Hand moulders, dressers, and cutters with not less than
17 years of age .. 52 123 0 twolve months’ experience at the work 7 2§ 288 9
18 years of age .. 63 149 6 Other hand moulders, dressers, and cutters 6 10} 2715 0
19 years of age .. 83 196 6 | Drawers* o .. . .. 6 9 270 0
20 years of age .. 86 204 0 | Setters* . . . o .. - L7 38 200 0
Facemen working in a clayhole 25 feet or less in depth* .. | 7 2} 287 6
All other facemen* .. . - -x lTo2v/, | 289 6
OrrER BRICKS. - Wheelers of groen or burnt bricks . 6 87/, | 269 6
14 years of age .. 43 102 0 | Clayhole men (employer to provide tools)* 6107/, .| 274 6.
15 years of age .. 45 106 6 Prossers . . - . 6 T/ 264 6
16 years of age .. 48 114 0 Loftmen . . . .. .. | 8 T 263 6
17 years of age .. 54 128 0 Dampermen or kiln cleaners* .. . . o | 8 83/gg 270 6
18 years of age .. 686 15¢ 0 Yardmen and wastemen . 8 262 0
19 years of age .. 86 204 .0 . . . .
20 years of age .. 90 213 6

The Board has determined that no person shall be taken as an apprentice.
* The rates prescribed for thess classlficat] include an all of 2a, 6d. per week for wear and tear on clothing.

No. 477.—4712/564,—PRICE 3p.
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W,
Tmprovers. Other Employees. Per Hour. “.'g:l.( y
40 Hours.
Otner Brioks. ‘e d. s d.
Provided that any 1mpr0ver employed | Burners 6 103 278 0
a8 & loft-worker, or at taking off from | Machine drivers or machine nggam‘ 6 107/, 274 6
s single brick machine, be paid not less | Wet or dry pan attendants who do not hun] 6 9 270 0
than 89 per cent. of the basic wage, i.e., | Crusher attendants who do not haul .. 8 811/, | 268 6
211s. per week of 40 hours plus an | Crusher and wet or dry pan a.ttendants who also haul 6 107/, | 274 6
aliowance at the rate of 3s. 6d. per week | Drawers and. setters (employed in Hoffman kilns)* 3 280 0
as compensation for time lost through | Drawers and setters of fancy bricks (other than those em-
wet weather, ployed in Hoffman kxlns)" .. . o .. 6 113 277 6
Other drawers* . . .. .. 70 280 0
Provided also that improvers trucking | Other setters® 173 290 0
from a single brick machine or taking | Facemen working in a c]a.yhole 55 fest or less in depth' 7 3% 292 4
off. or trucking from & double brick: | All other facemen* .. 7 84/, 298 6
machine shall be paid not less than the | Clayhole men (employer ‘to prowde t.ools)' 8 ll”/ 279 ¢
rate fixed for truckers. Lime grinders, lime crushers. pres&ers, sand and hma mlxars,
or silomen® . . . 70 280 0
PROPORTION (in any factory Hand moulders 8 9% 212 &
or place). Off-bearers from wire cut machine . .. 6 8/, | 269 6
Truckers® .. . - 6 93/, 272 0
One improver to every eight or fraction | Adults taking off-brioks ‘machines 6 87/, 269 6
of eight employees receiving not less than | Dampermen or kiln cleaners* .. .. 6 1013/, | 2756 6
2625, per wesk of 40 hours. Loftmen . o 8 8 268 ©
Yardmen and wastemen 8 81/, 267 0

The Board has determined that no person shall be taken as an appreutice.
@ The rates proscrived for these classificationa Include an allowance of 2a. 6d. per week for weac and tear on clothing.

PiecEwoRr PBICES FOB BRICES OTEER THAN FIREBRIOKS.
19. The lowest piecework grioea to be paid for bricks, other than firebricks, shall bo—

)

In Yards where Railway Trucks
are Usod.

In Yards where Rallway Trucks
are not Used.

ordl! Bricks, Radial or Culvert Ordinary Bricks, Radjat or Culvert,
ver 1,000 Bricka, peor 1,000, ver 100, Brteke, Ber 100,
s d. s d. s d s d.
Drawing, wheeling, and stacking whers the distance
wheeled, commencing from the outside wall of kiln at
the wicket from which the bricks are d.rawn, is—
Not more than 26 yards . 71 7 4% 6 11} 7 34
26 to 36 yards 7 54 7 10} 7 4} 7 8
36 to 46 yards . .. .. . 7 8} 7 11} 7 6} 7 10}
Over 46 yards .. .. .. ve 8 3% 8 6} 8 2 8 5%

Drawing, wheeling, and loading on railway trucks :—

On level Surface.

On Up-grade Planks.

- Ordlnary Bricks, | Radial of Culvert | Graingy pricks, | Badisl or Culvers
pex 1,000. Bricks, per 1,000, per 1 Bricks, per 1,000,
e d. s d. s d. e d.
Nqt more than 26 ya.rds B 43 8 73 8, 8% 8 113
28, to 36 yards 8 oL 905 9 1 9 4
86, to. 48 yards 8 11} 9 24 9 8% 9 64
Over 46 yards 7 , 10 9 10} 10 1}
Per Thowsand.
. e 4
Hand-moulding square bricks where material is prepared on the ground within 15 feet of table.and off-bearing to grass, hwka 59, 4
" " , in sheds 51 2,
" . ,: from bowling stool and plncmg on gr&ss hacks (whero muterm.l is plnoed on the table) 4] &
» » . from bowling stool in sheds (where material is placed on the table) 38 5
N ' fancy bricka and off-bearing to hacks or in sheds 659 4
» " ” from bowlxug stool .. 53 8
Settm o . 10 3
?inkmg bluea .. .. . .. 20 0

An amount at the rate of 5s. per week of 40- hours has been added to the earnings of pieceworkers as compensation for

timo lost through wet weather.

Clauses, other than olauses 2 (4) and 19, of the said Determination shall remain .in force.

By Authority: W. M. HousTOoN, Government Printer, Melbourne,



