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Factories and,; Shops Acts!
'DETERMINATION" OF THE CARTERS AND. DRIVERS BOARD.

Norte.—This Determination applies to the whole of the State of Victoria, .

lN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th February, 1938,
bas had the power to determine the lowest prices or rates which mayibe paid to any person, employed—

(I} inv. carting or driving, or in accompanying a carter or driver, and assisting him in -carting, -driving.‘ loading,
unloading, or delivering in connexion with or incidental to some .trade. or usiness,. but not. including . persons
employed at such work in connexion with a trade which may be or.is the.subject of, a .Determination .of any
of the following Boards, viz. :—

Bread Carters Board, . Shopa Board, No..7'(Céuntry Shop Assistants),
Chaffcutters Board, Shops Board, No. 12,(Fuel and.Fodder),

Coal -and Coke Board, Shops Board; No. 13 (Fiel- and Fodder—Country),
Quarry Board, Shopa Board, No. 15 (Grocers) ;

Shops Board, No. 3 (Butchers),

{2y i’ or in connexion with‘anfstable in which are stabled the horses used in his trade or business b -
Y., any- person
subject to the Determination of the said Carters and Drivers-Board ;

(3) inrdriving horse-drawn passenger vehicles hired or. plying for, hire ;
(4) in_the business of a livery stable keeper or in a stable where cabs or cab horses are kept ;
(5). in, connexion with motor. assembly works, warehouses, or showrooms—

i ,(a) in driving mechanically propelled vehicles,in;the course of their sale, their delivery to purchasers,, or
their registration ; '

(b) as instructor driver; -
bas made the following Determination, namely :—.
(a) That, as from the beginning of the first pay period to commence on or after the 2nd March, 1054, the laat
previous Determination of: this Board shall. be .revoked and replaced by this Determination.

(b). That Part I. hereof shall, apply to all persons other than those mentioned in sub-clauses {(ch (d) or (e
hereundér. : . . :

{¢)- That, Part II. hereof shall apply only to persons employed as.bulk milk carters.
{d)’Thiat Part III. hereof.shall Qpply only to persons employed by retail dairymen.

(¢)- That Part IV. hereof shall apply only to persons employed in connexion with the distribution .of petrol, and.
petroleum products.
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(This Part applies to all persons
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PART L

ApuLt EMPLOYEES.

other than those employed (1) by Retafl Dalrymen, (if)
petrol and petroleum products or (ili) as Bulk Milk Carte

Victorla Gazette

ln)cnnnexion with the distribution of
IS,

<

Weckly Wage.
(lnclndlnge: 12«::5" of 8s.)
. Within 20 Mlles of G.P.O.,
Melbourne ; withln 10
vl Milea of the MG A
» n iea Ol L] 2 .
Post Office, Warrnambool ; ¢ Yatloarn ALl Other Parts of Victorta.
and within the Midurs .
and Gippsland Districts.
£ s d £ s d £ o d
(1) Employee driving jinker, boiler truck, or flont—
One horse .. .. - .. . 1311 0 1317 6 13 8 0
Two or three horses .. .. .. 1318 6 14 5 0 1315 6
Additional horses—2s. extra per day for each
extra horse.
{2) Employee driving—
One horse .. .. .. 131 6 13 8 0 1218 6
Two horses B . 13 9 8 1318 0 13 8 8
Three horses .. . 1314 0 14 0 86 1311 0
Four horses .. . 1317 © 1¢ 3 6 1314 ©
Five horses .. . .. .. 1318 6 14 6 0 1315 6
Additional horses—2s. extra per day for each .
-extra horse except when horses are drawing
timber on a train line.
Horse-drawn vehirle drawing trailer—1s. extra
per day for ench loaded trailer or 6d. per day
extra for each empty trailer, provided that not
more than one trailer shall be drawn at any
one time.
(3) Employee driving motor cycle with side car.. 13 2 6 13 8 0 1219 ¢
{4) Employee driving other motor vehicle having
maker's capacity of— -
26 cwt. or less .. .. . .. 13 9 8 13186 0 13 8 6
Over 25 cwt. but not over 3 tons .. 13156 6 4 20 1312 6
Over 3 tons but under 6 tons . . 14 0 0 14 6 6 1317 ©
Further tonnage—for each complete ton over . . .
§——an extra ls.
Motor (not being a tractor) deawing trailer—
29, 8d. extra per day for ench loaded trailer or
15. 3d. extra per day for each empty trailer. pro-
vided that nut more than one trailer shall be
drawn at any one time.
(6) Employee driving mechanical horse with or
without one trailer .. .. . 14 9 6 1418 0 14 6 6
For each trailer above one drawn at the same
time—2s. 8d. per day extra per loaded trailer
and ls. 3d. per day extra per empty trailer.
The rates set out in classifications (2), (4) and (6)
in regard to trailers shall not apply to empty .
trailers in transit to and/or from timber vessels
at Melbourne -or the Graham-strect railway
siding of the type usually used to unload
timber. .
(6) Employee driving articulated vehicle having
maker’s capacity of 8 tons or less . 14 0 6 418 O 14 86 6
For ench complete ton over 8—an extra ls. R
1) Employee driving machinery flont having maker’s
capacity of 8 tons or less .- .. 1414 8 16 1 ¢ 1411 6
For each complete ton over 8—an extra ls.
(8) Employee drivinj a straddle truck .. 14 0 8 14 16 0 14 6 8
(9) Loader .. .- .. .. . 13 8 ¢ 1311 @ 13 0
(10) Leading Loader 1314 & 410 1311 ¢
{11) Stableman .. -~ . . 12186 0 13 2 6 1213 0
(12) Hend stableman .. . . . 13 4 0 1310 6 1310 °
(13) Horsa driver's agsistant .. .. 1212 0 1218 8 12 9 0
(14) Motor driver's assistant .. .. .e 1212 0 1218 6 12 9 0
(15} Yardman .. 1212 0 1218 6 12 0 0
(18) Sanitary carter’s mate .. . .. 4 1 8 14 8 0 1318 8
(17) Gnrbage cartor's mate’ .. .. .. 13 8 0 1B14 6 13 50
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PART 1.—(continued).

(This Part applies to all persons other than those employed (1) by Retall Dalrymen, (li) In connexion with the distribution of
petrol and peyrolenm products or (lii) as Bulk Milk Carters.)

ApoLr EmpLoYEes—continued.

. . Per Week.
Further additional amounts for s d.
{18} Employee carting, loading and/or unloading carbon black except when packed in sealed metal containers—bs.
per day or part thereof. .
(19) Employee carting, londing and/or unloading offensive material .. . .. . . .. é 0
(20) Employee carting, loading and/or unloading dirty material—ls. per day
{21) Employee who is required to cart— ' :
Tar (other than in sealed containers) for immediate spreading upon streets,
Tar in unsealed containers, .
Tarred material for spreading upon streets and/or spread either of them upon streets .. - .
(22) Employee who is a recognized furniture carter engaged in removing and/or delivering furniture as defined ..
(23) Employee who is a recognired live stock carter, carting live stock as defined, .. . . ..
(24) Employee driving sanitary vehicle .. .. .. .. .. . . . ..
(256) Employee driving vehicle collecting garbage N .. . .. .. . . 18
(26) Driver required to act as salesman of goods in his vehicle . .o .o . . Py 2,
(27) Driver-salesman as defined in clause 28 (e) of this Determination . . ‘e .. e 10
Provided that no employee shall be entitled to receive, in any one week, both the additional amounta set out in
items (26) and (27).
(28) Employee handling money as defined—

[
oo
SOO0o00OOQC

¥or any amount handled up to £10 . .. .. .- .. J .. . 2 0
For any amount bandled over £10 but not exceeding £100 . . .. .. .. . [
For any amount handled -over £100 -but not exceeding £300 .. . . . .- 10 0
For any amount handled over £300 but not exceeding £500 .. Cew . . . . 15 0
For any amount handled over £500 .. . .. . . o .. e . 20 0
(29) Leading hands in charge of not less than three and not more than ten employees . - .. 9 0
More than ten and not more than twenty employees .. .. . .. . . . 18 0
. More than twenty employees . . Py .. . 27 0

Provided that this item shall not hp.j;]y to a'l.eading loader.

Where a higher further additional amount becomes payable under items (18), (19), (20), (21), (23), (24), or (28)
it shall supersede any lesser additional amount contained in these items which otherwise would have been liable
for payment. . .

R \ JuxioRs.
2. (@) The minimum rate to be paid to junior employees-is as follows :— .
Under 19 years of age—85 per cent. of she total wage payable to an adult for the class of work performed.
19 years and under 20 years of age—75 per cent. of the total wage payable to an adult for the olass of work
performed.
20 years of age—the full rate payable to an adult employee for the olass of work performed.

(%) No junior under ninetecnn years of age shall be allowed to drive or be in charge of more than one horse within the
Metropolitan Distriet, and no junior under eighteen: shall be permitted to have sole charge of a motor vehicle.

(c) Juniors shall not be employed in a greater proportion than ome junior to every five drivers receiving.adult wages.

No RepucrioN IN WAGES,
3. Nothing in this Determination shall in itself operate to reduce the rate of pay for any classification in existence at
the commencing date of this.Determination.
N Horsk STaBLING.

: 4. Where a driver provides stabling for his horse or horses, he shall be paid 10s. per week for each horse stabled in
addition to the minimum rate of wages prescribed.
D ’ CasvaL EmrLoYEES. -

5. (a) A casual employee for working ordinary time shall be :B:id per bour one-fortieth of the weekly rate prescribed
by this Determination for the work which he performs, plus 7s. per day or portion thereof.
A minimum payment as for four hours shall be paid.

() A casual employee shall be notified at the end of the day if his services are not required next working day;
failing such notice, a full day’s wages shall be paid for the next working day.

. Hiourgst Funcrion,
6. Where an employes is cslled upon to perform two or more classes of work on any one day he shall, for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day °
at the class for which the highest rate of wage is prescribed. .
Provided that an employee shall not be transferred to perform a class of work providing a lesser minimum rate of
wage than that at which he is usually employed, unless he is given a week’s notice,

. PAYMENT OF WAGES.

7. {a) All wages and overtime shall be paid in the employer’s time on a day to be determined by the employer but not
later than Thursday of each week. The day on being fixed shall not be altered more than once in three moaths. All
wages shall be paid enclosed in an envelope, which shall be clearly endorsed on the outside with the particulars enumerated
herein. .

Provided that at the option of the employer, the particulars mentioned may be stated ‘on a slip of paper and included
in the envelope. ' )
(i) The gross amount of wages payable;
(ii) the amount of each deduction made and the nature thereof; and
(iii) the net amount of wages paid.
(b) All earnings including overtime shall be paid within two days of the expiration of the week in which they accrue.
(c) If an employer fails to make payment to eny employee as prescribed on pey day, he shall pay to'each such
employee 6s. for each and every day or part thereof during which such default continues unless such failure is due to some
act on the part of the employee, or to circumstances not under his control and which he could not reasonably have foreseen
and which be tdok reasonable steps to avoid or overcome. ]
(d) Notwithstanding anything herein conteined an employer shall pay to sn employeo who leaves or is dismissed all
moneys due to him forthwith failing which he shall pay to the employee the sum of Gs. for each and every day or part
thereof during which such defaults continue.
.+ (e) Sub-clauses () and (b) hereof shall not apply to an industry in which the work of employees covered by this
Determination is only subservient to the main operations of such industry but the practice followed for the majority of the
smployees in sny establishment in such industry shall be applied to employees thersin covered by this Determination.
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. PART:: 1.:~(continued)...

(This Pért appliés to all’ pers&ns omqr'.ghhnnthose‘emplo&ed'?(l)‘by“ﬂetal! *Dairymen; (if)*In~connexion~with the-distribution of*
petrol” and "petroleum" products ‘or > (iii) “as ‘Bulk’ Milk" Carters.) -

Hours or WoRE.
8. (a) The ordinary hours of work shall be 40 per week.

(b) (i) Subjeet to the. exceptions- hereinafter provided the ordinary hours of work.are to,bé worked in .five days, of not..
more than 8} hours (Monday to Friday inclusive) and one day (Saturday) of not ‘more than 4 haurs,.or five days of not
more tham 8} hours (Monday to Friday inclusive) continuously, except for.meal breaks,.betweea 7 'a.m. and "5.30 p.m. Monday,
to Friday inclusive and 7 a.m. to 12.30 p.m. on Saturday. .

(ii) In localities where the recognized half-holiday is on a day other than a Saturday. thei.day.so recoguized .maysbesc
aubstituted for Saturday for all the purposes of this Determination.. .

(c) Sub-clause (b) (i) in respect of the times within which ordinary hours of work may besperformedoahallinct ‘apply

to—
(i) A-stableman’or yardman; -
(ii) Sanitary or garbage carter or carter’s mate;
: Provided that the wages of the employees mentioned in (i) ‘and (ii) of this sub-clause shall ‘bé increased.by,’
. ~18 per cent. for all time of duty before 7 a.m., .
(iii} A.driver employed at—
(a)'A fish; fruit -or'vegetable store;
{b) Carting aerated water, ice or ice-cream in summer.

Provided that the wages of the emplnyees mentioned in (iii) of this subclduse shall.'besincreased ‘by, 20-per
cent: for all time of duty before 7 a.m.

Provided further that a stableman and yardmansshall :be-entitled:.to .either..Sunday ;on some..othér..day in
each week as a clear day off from work and in defaultrthéreof.one. day’s.extraspay. .

Lo Five Days® Week.
{d) In any case in which thé ordinary week’s work of 40 hours can be performed mn fife days~as aforesaid”without—
(i) detriment .to the -public interest;
(ii} loss' in thes value! of- goods-handled:or. to. be .handleds; .,
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work théir ordinary hours in five days as aforesaid.”
It is a condition of the allowing of a five days’ week“hereunder that if required, employees shall comply with the
reasonable and lawful orders of the employer as to-working iovertime -includingothesworking.cof.overtimeson»Saturday...

STARTING “TiMES.”

9. (a) Where proper facilities are provided for an employee to sign on when beginning work, and to sign off when
leaving work, the work of ‘such employee shall be deemed™to*commence whenhé“signs on’at-the¢yard ‘or‘depot in the
morning and’ finish - when: he » signs.toff :inftthes evening:-

{b) Where proper facilities' for signing on or ‘off are ‘not* provided,' work+shall'be-d d~to (com when the
enters the:yard: or.depot in: the morning-and? to.finish. whendherleaves: the-yard .or- depot in:.the. evening. ]

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed
twenty minutes in the morning and fifteen minutes ‘in~the evening ‘to* perform the necessary stable work, .

Provided further that in cases where an employee, driver: of ‘a ‘motor’ vehicle,* takes* thé* vehicle-to ‘his *home*at“the' end
of the day’s work, his finishing time shall be deemed to be the time of arrival at-his home~and“his starting <time"on~the=
following. morning, shall be the time at which he signs on at*his employer’s yard or depot unless he has to proceed direct
from his home - with“or to'a job-without' first/going fo«his-employer’ssyard .or :dépottiniwhich case.his starting. time: shall be
the time of leaving his home,

(c) Each employer shall fix a regular starting timesfor.reacht ofi-his employees which shall, with respect to each such
employee;~ be -the same timeiin each.day.of the-.week.. In:any: case:where.:it.is.not .so fixed.such starting, time. shall be
7.156 a.m. until it is otherwise fixed by.the employer.. Where.an employer. desires to vary,or.change the regular starting,time ..
of an employee or employees he shall give one week’s notice of such variation or change to the particular employee or
employees concerned and also post a notice of the intended change atthe-depot or-yard.' L

ployee

Suvnpay Worg.

10. All time .of duty on Sundays shall stand alone, and Bhall’bé paid for at the rate of double time with a minimum
-of four, hours’ pay:at doublé time. Except a stableman=or "yardman’ who'is ‘regulsrly-required“to' work“on-Stinday; who-shall
bepaid at the rate of time and a half'with"s ‘minimum- of ‘three hours’”pay-at -time and“a ~half. ’

. OverTME: .

11. (a) (i) An employer may require an employss~tovwork -reasonable overtime at overtime rates and such employee

shall, work.overtime in, accordance with such requirement. . .
" (i) The union.shall not in,any way, whether.directly, or indiréctly bé "a’party to “or concerned“in’ any *ban;- limitation

or. restriction upon..the, working of .overtime.in accordance with’the requirements’ of \this clause. '

(b) For all work dome outside ordinary hours the rates of pay shall be time and a half for the first four houra.and &
double' time thereafter, such double time to continue until the completion,of the.overtime .work.

Provided, however, that the * further additional amounts ” ‘set "out in items (18), (19), (20}, (21), and ‘(28) of. olsuse.1..
shall not be subject to the increased rates of pay hereinbefore referred to.

Except as provided in this sub-clause orjsub-clause,(c);hereof, in comppting overtime.each day’s.work shelljstand alone.

. Rest Period -After. Overtime.t

(¢)*(i) When overtime wotk is“necessary 'it-shall, wherever.reasonably -practicable; be 80 arranged-ithat:employces: have
at least eight consecutive-hours’off duty:between: the work of:successiver daya:. i

(ii) An employoce. (other than a ‘casual ‘employee)” who*works~so* much” overtime- betwoeen* the  termination of *his ~ordinary~
work on one day and the commencement of his ordinary work on thé~nextday, that*he has not-at-least eight*consseutivex
hours"off ‘duty -between: those: times,< shall, subjectste thisssub:olause be released.after: completion,.ofssuch:overtimes untit he
basthadveight consecutive:hourstoff* duty without:loss: ofi.pay~for cordinary.workingutime ocourring:during .such.absencen.

(iii} If on the instructions of his employer, such an employee resumes or-continues>workewithout-having. had ‘sucha
eight consecutive shours' offt duty he'shall.be1paid at double.rates until: he is. released.from.duty; for,such period-and. he shall
then be entitled itoLbevabsentuuntily he.shas «hadreight . consecutive thours; off»duty - without~loss. of~pay; or. ordinary. working;
time ocourring: during.such absence.; . L. C . )
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?PART 1.—(continued).

(This Part applies to all persons.other:than:those employéd.,(i). by*Retall. Dalrymen, (i) .in connexion with"the’ distrlbirtion of
petrol and petroleum products or ({il) as Bulk ‘Milk Carters.)

.Call Back.

{d) (i) An employes recalled to work overtime after leaving his employer’s business premises (whether notified ' before or
after leaving the premises) shall be paid for a minimum of three hours’.work at the appropriate rate .for each ‘time he'is so
recalled ; provided that, except in the case.of unforeseen-circumstances .arising, the employee-shall not be required to work
“the full three hours if“the job-he was recalled to perform-is completed within a shorter period. ‘This sub-clause shall-not
apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific' job ~outside

’ his~ordinary working: hours, or where- the -overtime ‘is' continuous ~{subject-to a-reasonable meal break) with.theucompletion
= or-commencement"of-ordinary - working* time. '

(ii) Overtime workéd,in the .circumstances specified iri‘this subclause-shall not sbe-regarded as overtime-for the-purposes
of sub-clause (c) heréof where “the actual time worked is less’than three hours on:such- recall ‘or ‘on ‘each ‘of -such - recalls.

. Saturday Work—Five :Day’s Week.

tr(e) Ardayworkerson:ai five -days’ woek required:towork jovertimeson a;Saturday. shall.berafforded iataleast three hours'

2work orvpaid) for: three -hours .at :the: appropriate raterexcept»where rsuch sovertime is continuous -with rovertimo commenced
on the day previous. .

Standing-By.

(/) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness

Mforsa-call back, ran -employee=required touhold: himse!f in*readiness -to) work after cordinary- hourscshall, -until: released, be paid
standing-by time at ordinary rates from the time from which be is 80 told to hold :himself.in- readiness.

"Transport~of t Employees. -

.(g) When an employee, after having. worked overtime, finishes work at a time when' reasonable means of transport are
not available, ‘the employer “shall .provide him with a conveyance to his home, or: pay- him 'his current wage'‘for the time
reasonably occupied in reaching his home, :

. sHoLipays, , .

12. (a) Weekly omployoes shall be entitled, without deduction of pay, to the following holidays New Year's Day,

Australia Day, Labour Day, Good Friday, Easter:Monday, Anzac Day, Queen's Birthday, Christmas Day and Boxing Day,
and to one other holiday, on the day fixed, as follows :—
“.Within, 25. miles of the’ G.P.0.“Mclbourne—a day to be agreed to by the-employer:and his-employees, and notified
“-beforehand to the Union, and in.default, thereof ‘the day upon which the "Melbourne Cup is run. ' .In’ any-other
* district— .
“Qnev.day- fors which, .a-.whole.or .part sholiday .for. the. Public'.Service. is, gazetted for -the- district, or.in default” thereof ‘a~day
agreed to by the employer and employees concerned and notified beforehand to* the Union. :
If any other day be by Act of Parliament or Proolamation.substituted for any of the above named holidays this provision shall

,apply only to the day so substituted.

.(b) Notwithstanding the .provisions .of sub-clause ,(a) ,hereof where an employee is- employed in -an:employer’s industry
with .respect. to. which .an . Award «or.. Determination binding upon that employer. makes provision for ‘public holidays for;the

smajority _of his-employees. without loss .of..pay..the jemployer shall grant the public holidays provided for in such Award or

.- Determination.instead. of..those..abovementioned.and sub-clause .(z) hereof shall besread "as’if ‘the holidays mentioned in-an

vsuch.. Award..or ' Determination' had..been .expressly. mentioned. herein as ‘alternative to those. set out in sub-clause’, (a)* hereof.

(c} No weekly employee who has, without tho consent of his employer,and without jreasonable.cause,; absented ., himself
from his employment oo the day before or the day after a holiday shall be free from "deduction of pay in respect of such
holiday.

~{@) (i) For.all.time worked. by.a weekly, emploves on such holidays or, day or., days substituted by Act.of, Parliament

-10r. Proclamation) in lieu of. same, payment :shall_be .made at (the” following rate— . .

On Good Friday and the Christmas Day-Holiday—Time,and a-half. . ! oy
+On_any. other. holiday—Ordinary .time.
~The minimum,payment:shall-be.as for_fous hours’ work.
~(ii}-Payment -for -worki.on- asholiday.shall..be.-in addition. to.any~amount, payable;in .respect..of -the weekly. wags.

!Provided : further tthat' if -an+employee sis srequired-to:work on a.holiday, other:than' Good: Friday and. Christmas Day,

-tduring -hoursswhich: if -the~dayswereunot a. holidayw«would ‘beoutsides the irange :oficordinary working: time, as .mentioned in
~:clanse 8 chereof,-he shall-be paid for such hours:atidouble.time. instead -ofs the ordinary time as thereinbefore iprovided tin { this

v sub-clause. R

Provided' that' he shall be’ paid ‘double and a half-timefor ‘all-overtime-worked .on ‘Good "Friday+and Christmas Day.

(iii} The precéding part of 'this sub-.clause shall not apply to a stableman, who shall, in’ lieu’thereof; bo “paid”’ at ‘the
rate of double time for ordinary hours of duty on Good Friday and Christmas Day and at the rate of time and a half for
ordinary hours of duty on any other holiday with- a*minimum~payment as for three hours’ work.

“+{e)c{i) ‘For’all:timevworked by a=- Ixemployee:0 h holidays, payment shall: bermade; ats.thei-following \rato—

On Good*Friday* and *the” Christmas"Day’ Holiday-~Double-andathalf time. !
On any other holiday—Double time. :

(ii) The minimum payment shall be as“for>fourvhours Ywork, “As~wéll as the payment prescribed by this sub-clause,
the additional rate prescribed by clause.5yhereofsshall ybeypaid.

. {f}+Where ¢ ar*weekly~ employes sis. antitled ‘;tos-any «holiday aprescribed - by this+ Part, , his.employer -shall notify such
employee on the, working,-day, immediately s preceding..such. boliday# ifi:hisi servicesare - required .thereon..and if such notice be
not.given. the, employee.. shall_ be ventitled. to take such _holiday. without, deduction of _pay.

(g) If an employer intends to carry on business.on,a- days generally, observed.as, a. holiday,,although not prescribed as
such in this Determination, he.shall_not .be_entitled .to make a.deduction from the wages of any weekly omployee who fails
to present himself for duty on'.that day unless he shall have given the employee notice of his intention to carry on business
-on‘that day. : ’ T

124, In connexion with the visit to. Australia of Her Majesty Queen Elizabeth II., where a public holiday or public

~hilf-holiday - is “ proclaimed" by® Order ~in Council * throughout-any “municipality or-parti thereof,~or- within ‘any- defined area,

~such* public’ holiday-or- public ‘half-holiday" shall,- 8o’ far.as such~municipality -or.part thereof, or<such -defined area ‘is ‘concerned,
~be"deemed to“be‘included in’ the list of holidays: prescribed in- clause ‘12.hereof. - . ‘

Provided that an employee who fails to attend for work on the working day ‘béfore and/or after such piblic Holiday
or public half-holiday without reasonable exouse shall not* be-entitled*to ‘be ‘pdid -for such’ publici holiday or ‘public thalf-holiday.

WANNUAL LEAVE,
_ Period ‘of Leave. .
. 13.:(a), Except as: hereinafter ;provided; a;.period: of- fourteen ,conseoutive. days’ :leave with payment of ordinary wages
as prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ gontinuous service
witE such employer.
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PART I.—(contlnued).

(This Part applies to all persons other than those employed (i) by Retall Dairymen, (ii) in connexion with the distribution of
potrol and petroleum products or (ill) as Bulk Milk Carters.) ’ -

Public Holidays Excluded. )

(b) (i) Such period of annual leave shall not include holidays observed on working days, but shall include all othor
non-working days. . '

(if) If any holidsy falls within an employee’s period of annual leave and is observed on the day whioh in the case of
that employee wouid have been an ordinary working day, there shall be added to that period “one day, being an ordinary
working day for each such holiday observed as aforesaid. .

(iii) Where an employee without reasonable excuse proof whereof shill lie upon him is absent from his employment on
the working day or part of the working <ay prior to the commencement of his annual leave or fails to resume work .at his
ordinary starting time on the working day immediately following the last day of the period of his annual leave the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave,

Notice of Leave to be Given.
{c) At least seven days’ notice shall be given to an employeo as to when he is to commence his leave and if such
notice be withdrawn by an employer, the employes if he postpones his leave, shall be compensated by the empioyer for any
reasonable out of pocket loss occasioned thereby.

Time when Leave to be Granted.

d) (i) Any leave to which an employce may b itled h der shall be granted by the employer within three
calendar months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has
no oontrol an employer considers it impossible for him to grant leave to any employee within the said period he may by
agreement with the Union postpone such leave until a later date.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has
been preecribed provided that consent of the Local Branch of the Union has been obtained.

(ii) Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before
such leave is granted to him, he shall be paid two weeks' wages in lieu of such leave.

Leave to be Given and Taken.

{¢) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-
clsuse (d) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within
the lit)s:od of any postponement thereof mentioned in’sub-clause (d) hereof and is convicted on that ground for a breach of
this Determination and the employes is not a consenting party to such failure ; the employer shall in addition to the wages
E&yal;le under sub-clause (f) hereof also pay to suoh employes a further sum oqual to the wages payable under sub-clause (f)

Payment of Wages. '

(f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled

to leave. For the purposes of this sub-clause and sub-clause (k) hereof tho wages shall be at the amount prescribed in this
Determination for the occupation at which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment as the case may be, but in the event of an employeo being engaged during
s poriod of four weeks prior to such commencement or termination on two or more occupations entitling him to different
rates of pay, the wages to be paid to such employee hereunder shall be the amount of his average weekly wages' for
ordinary working time over such period of four wesls.

Leave in Advance.

(¢) (i) An employer may grant annual leave to an employse before the right thereto has accrued due but where leave
is taken in such & case further period of annual leave shall mot commence to acoruo until the expiration of the twelve
montbs is respoct of which annual leave had been taken before it acorued. .

(i) Where loave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has
aocrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each oue complete month
of the qualifying period of twelve months not served by the employes, deduct from whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid on account of the annua! leave, which amount
sball not include any sums paid for any of the holidays prescribed in clause 12 of this Part. Provided that in ocases
where such leave is granted at the request of the employee, the employer may when making payment under sub-clause
{f) hereof withhold from the employee a sum equal to one-twelfth for each complete month of the qualifying period not served
by the employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.

(A) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employse lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

’ Calculation of Conts Service.

() {i) Continuity of service shall be deemed to be continuous notwithstanding-—

(a) any interruption or termination of the employment by the employer if such interruption or termination has
been made with the intention of avoiding obligati hereunder in respect of annual leave;

(b) any absence from work of not more than fourteen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employee);

{c) any absence on account of leave granted imposed or agreed to by the employer;

(d) any ab due to n ble cause (including absences on account of sickness or accident of more than
fourteon days) proof whereof shall be on the employee.

Provided that in cases of personal sickness or accident or absence with ressonable cause the employee ;,o become
entitled to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement
of such absence of his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and
the estimated duration of his absence. .

(i) In calculating a period of twelve months’ continuous servico— ; ’

(a) (1) any annual leave taken therein;
(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) hereof
shall be counted as part of such period ;
(6) in respect of absences of the kind mentioned in (¢) and (d) of paragraph (i) hereof the employee shall
a such edditional period as part.of his qualification for annual leave as will equal the periodpory-uch lb”:;o.

.
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PABRT I—(continued).

(This Part applies to all persons other than thoss employed (i) by Retall Dairymen, (ii) ir connexion with the distribution .of
petrol and petroleum products or (ili) as Bulk Milk Carters.)

() where an employee is absent from work for any cause whatsoever the employer shall if 8o requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer
mg&fda such absence as breaking either conditionally or uaconditionally the oontinuity of servios of such
employee. .

If the employee does not make such request within seven days of his return to work after any such
sbeence such absence shall be deemed to have broken such continuity. If the employer does not give such
notive within the said fourteen days such absence shall not be deemed to be such a break. -

The employee shall make such request in writing and shall deliver same to the employer’s office at
the factory where he is employed or there be no such office, to the manager of such factory or in his
absence to the employee’s foreman. The employer shall give the notification to the employee by having

the same delivered to such employee personally in writing. . .
. C

Calculation of Month.

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the Iatest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsoquent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmilttee.

(}) Where the employer is n successor or assignee or transmittee of a business if an employee was in the employment
of the employer’s predecessor at the time when he hecame such successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual
leave to all or the bulk. of the employees in the plant, or section or sections concerned, the following provisions shall
spply—

{i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned, and
allow to those who are not then qualified for two full week’s leave paid leave on a proportionate basis of
one-sixth of a week’s leave for each completed month of continuous service.

(ii) An cmplo‘yee who has then qualified for two full week's leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages
in respect of each completed manth of continuous service performed since the close of his last twelve.monthly
qualifying period. .

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant or section or sections conoerned, is reopened for work.

{iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shail be entitled to the benefit of
sub-clause (k) hereof, subject to adjustment for any proportionate leave which he may have been allowed
as aforesaid. '

Industry Awards.

(n) Provided that where an employee is employed in an employer’s industry with respect to which an Award or
Determination of a Court or Wages Board provides for annual leave with pay such leave being uniform for all employees the
- employer may grant such employee annual leave in accordance with the provisions of such Award or Determination instead
of under this Determination and this Determination shall be read as if the provisions of such Award or Determination had
been expressly included herein: Provided further that an employer shall not be entitled to exercise the right oonferred on
bim by this sub-clause unless and until he or some person on his behalf has given written notice to the Union of the Award
or Determination under which he proposes to grant the annual leave together with the names of the parties to and the date
of such other Award or Determination or such other particulars as will enable such Award or Determination to be identified
and of the annual leave therein provided. Any notice so given shall not bo changed without the consent of the Union and
shall not affect any rights of the employee already accrued under this Dotermination st the time of giving such notice.

S1cx LEAVE.

14. (a) An emploi:se on weekly hiring who is absent from his work on account of personal illness or injury by accident

arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :— .

(i} He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall within 24 hours of the commencement of such absence, unless proved to the satisfaction of his
employer that such was not reasonably practicable inform the employer of his inability to attend for duty,
and, as far sa practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall })rova to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. L.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to Jeave in excess
of 40 hours of working time. - .

) For the purpose of administering paragraph (iv) of this sub-clause an employee may within one month of this
Determination coming into operation or within two weeks of the employee entering his employment require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the then current year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

- (8} In the case of an employee who claims to be allowed peid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
ono'day only, shall not be entitled to payment for the day claimed unless he produces to the employer. a.certificate of a
duly ‘qualified practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on
account of nal ilin es or on account of injury by sccident. Nothing in this sub-ciause shall limit the employer’s rights

under- sub-clause (a) (iii) hereof. e .
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(PART *I-(continued).
.z(This: Part-appites<to. all. persons otherithan.those: employed (i) \by. Retail . Dalrymen,, (1) :in connexion with..the-distribution- of
1petrol-and: petroleum- products or (lii)-as. Bulk.Milk, Carters.) :

Cumulative Sick.Leave.

~ (c)+Bick :leave-ehall.accumulate- from -year to “year.so that-any .balance of. the -period. specified .in sub-clauss (a) (iv) of
+ this ‘clause-which has in:any .year: not.been-allowed to’ an-employee by. an employer as-paid sick.leave .may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in.a subsequent year
swithout diminution of the sick leave prescribed in respect of that.year. Provided .that sick .Jeave which accumulates
pursuant to this sub-clause shall..be available to the employee for a period of two years but for no longer from the end of
the year in which it accrues. .

‘Attendance at’ Hospital, ‘&ec.

.(d) Notwithstanding.anything contained in sub.clause (a) hereof an.employee suffering injury through.an accident arising
out of.and in.the course of his: employment (not being an injury in respect of which he is entitled to workers’ compensation}
necessitating his attendance during working hours on.a doctor, chemist or trained nurse, or at.a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied in the day. of the accident, acd shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

YMEAL TrmEes.

'16. (a)' (i)t Each "employee shall 1be allowed: aibroaki of .one hour' without pay as.a'meal:time to begin not~earlier than
21130 a'm. nor later¢than 1.30 p.m. .

Provided that-where an employee ‘istengaged in nn: industry where the majority of employees therein have less than
one hour for a meal break the duration,.and as far as practicable, the time of taking meal breaks:shall be uniform with
the majority of such other employees.

Provided further that the duration for a meal break shall be regular and not less than 45 minutes or more than one
hour and of any other meal break thirty minutes.

. .(ii) If the break be not so allowed, all time worked after 1.30 p.ra. until a break without pay for a meal time is
‘allowed‘shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in- respect of a
weokly or casual wage,

(b} (i) Except as otherwise provided-in this clause, no ‘employee ‘shall be required to work for longer than'5} hours
without a break for a meal. )

(ii) All time worked over 5§ hours until such a break is allowed shall be paid for at the rate of ordinary time, the

- payment to be in addition to any payment due in-respect of-a weekly or casual wage.
(iif) This sub-clause shall -not.apply1to the evening meal time in the case.ofsany employee returning to' the syard or
t.depotrafter-the+conclusion of any: journey or delivery.where-such -employee «ceases work not later “than 7 p.m.on Monday
to Friday inclusive. .
{¢) (i) Whero.an-employes is-.required otherwise than because of hir own default or delay to eontinue.working after
r6,.p.m..on-Monday to Friday inclusive or 1 p.m. on Saturday without having been informed in some way on the preceding
:.working.day .that he will be-so-required he shall be allowed 4s. as meal money.

(ii) An employee who is.notified under this sub-clause that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed meal money.

. (iii) This sub-clause ‘shall not apply-in-the case of any ‘employee returning to the yard-or depot after’the .conclusion of
any. journey or'delivery where such employee ceases work not later than 7 p.m.
‘{iv) The obligation” to pay ordinary time under this clause in addition to weekly or other wages and overtime under
any other clause shall not be cumulative, but the employee in cases coming within this clause:shall. be-entitled only to the
? higher‘payment. :
+ CONTRACT OF EMPLOYMENT.
- Weekly Employment.
“16. (a)" Except as"hereinafter provided,” employment shall ‘be ‘by the‘week. ‘Any-employee not specifically engaged as a
« casual “employee .shall be.deemed~to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during ‘the week or by the
payment or forfeiture of & week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
el:fl]oyeeo without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases all moneys due,
) be paid to the employee forthwith.

. .{¢c) An employee not-attending for "duty"shall, ‘except as provided by clauses 12,'13, and 14 hereof-lose his:pay for
.'the actual time of .such non-attendance. .
:(d):Where: & notice is given by.an employer purporting to expire within the. week next preceding.Christmas™ Day or
Good- Fridaybut the employer sxpressiy or.impliedly allows the employee to believe that he is to resume work not later than
i ona'week after New Year’s Day,or Easter Monday, as the .case may be, such notice shall have no effect and: the -engagement
~shall.be & d to have continued unaffected by such.notice.
Good ‘-(e)&aA*weekly'employee “shall: not be.changed to.a.casual employee within.the week.next preceding.Christmas (Day or
2 Friday. .
*{f) Notice' to' determine the engagement’ which ‘is’ given every ‘week or ‘otherwise in such‘ manner that the-employoceris
not sble to know with certainty a week bLefore a particular date whether his engagement will or will not be determined by
the employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.

Tme Books.
17. {(a)» Each' employer shall,-at the depot -or yard.at or. from or in connexion withrwhich the employee. works,.or.at an
office convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the time'of starting
. and. finishing* work ‘each day, the.work, perfoimed and class of vehicle driven and number of horses-or maker’s capacity and
the weekly rate of pay for such work, and the amount of overtime worked and the wages.and overtime paid to each
employee. , . .

mevided proper- facilities ‘are provided by’ the-employer' for the purpose, such record or time book shall (so far as his
‘starting and’ finishing -time each day-is concerned and also the’ work’performed ‘and class of vehicle -driven and number of

" horses or maker’s capacity) be made ‘or entered‘ each”day by the“employee at-the time of “starting- and -finishing work.

. (b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

- (c)' Suchrecord~or-time book:shall, on demand, be produced by.the employer or, in his  absence, theiperson in charge
or who may be reasonably presumed to be in charge of -such depot,” yard or office mentioned in sub-clause (a} hereof or the
time books.kept thereat, toiany sofficials .(not more-than 2 in number.at .any one time) of the Union duly authorized in
writing by the President and Secretary of the local Branch or sub-branch of the Union at.the place where the record or
time ‘book -is kept. +Any demand.for.production of the record or time book made.during ordinary working hours. on any
ordinary working. day, excepting,.pay:day,:shall be complied: with forthwith. 'If the time of any such ‘demand shall not be

+ reasonablyZsuitable: to-the employer (the burden of proof- whereof shall be on the employer) for a full and particular inspection
and examination of such time book-or.record by the officials, the employer shall nevertheless produce at such time such time
book or record to the officials who shall be then entitled to"examine such book or record for the purposé of seeing ‘the
nature and general state and condition thereof. A time shall then be agreed upon for the further examination of particulars
thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall
not be less than 24 hours or 48 hours in the case*of-a-demand -on the day before pay day after the time of the first
demand. Therofficialatshall in - fixing,-such time have'due sregard to the erigencies of the.employer's. business and must

* complete jeach.inspectiomaa quicklysas*reasonably; practicable. :

1.(d) Provided .thattan-employer may; at hisyoption, -in:lien of-a+time book, -provide-a mechanical clook for-the, purpose
of “recording ! the ! time of1 each»employee, in which \case. each~employee’ sball,~at the iend.of-the.week,. enter: or: record r the
wages’ and’ overtime received:ion ‘some-card:or! checkrusedtin connexion:with-such-clock. - .

(¢) Where an employee performs work for which a special rate is provided a record of.such::work-end-the mature,of
same shall be recorded in the time book or equivalent record. . T e




\Victoria:Gazette 26237 N0, 682.~4July.29;, 1954

/PART" I-+(confinued),
»-(This.Partsappliesto. allspersons .other, than .those employed- (i), by. Retail, Dalrymen,. (ii):n .connexion with.the. distribution.,or

¢petrol-and, petrolenm, products’ or .(iil), as.. Bulk. Milk: Carters.)

UNtoX DRLEGATE.

. «18..An employee. appointed .as .Union. delegated +in .& depot or,garage shall..upon.notification _thereof \to«the .employer
by the Branch or sub-branch Secretary of the Union, be recognized as the accredited representative' of the Union and.shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting

~employees-in  the“depot -or* yard.

* Notice ‘BoARD.
1.19. Eachy employer- shall .permit~a notice board to be.erected.at hisi.depot or garage .for .the, purpose \of,.posting, any
#notices: thereonriin iconnexion 'with wunion .business ;+such notice shoard . to .be «in. a: prominent ~position. All, notices. shall::be
signedby.an ‘official.of the .Union.
R _DETERMINATION TO BE EXHIBITED. .
. 20. A copy-of the Determination and any variation thereto shall as.soon as the official, print.is available be posted.
and kept posted-in a prominent ‘place where it is easily.accessible to the employees.

“TRAVELLING ALLOWANCES.

21. (a) An employee engaged®in *ordinary ‘travellingzon' duty ‘or~on’*work on which-he is unable’to return to his home
tatynight shall beypaid.isuch.personal expenses~as, he -reasonably sinours sin. travelling but he ,shall .be - paid thessum ,of 15s.
per day at least. Provided that where-anremployee:travels by)boatior.other-conveyance.in which his.ticket includes imeals
and ,bed, he.shall not be entitled to the said allowance, and provided that where. an .employer carrying.on.a coach and mail
'service provides- or is Willing" to® provide: meals and ‘bed* the employee "is*to have~the option of receiving 13s. per day or
accepting the meals and bed provided by the employer.

(b) An employee prevented from returning ‘with» hissturnout /to: therdepot or yard from which he started shall be paid
any travelling expenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home
~bpyondiythetimehhe ordinarily.would.havestakennto jget«to -hisrhome ,from the.depot.or..yard.

CHANGE OF"PLACEOF? EMPLOYMENT.

22, When an employer transfers an employee, after he comes to work, from the place from which he usually works, to
~another-place,~fares-to~and-from~such-altered—place-shali—be-paid-by-the-employer-to-the-employee ~whether the-employee
travels by cycle lor otherwise except when transported by the employer. ’

GEAR TO :E PROVIDED.
723 The employer shall provide all gear necessary for the lodding and unloading of vehicles and “the securing of loads
thereon.
HEeavy ARTICLES.
$949An- employoe unitidbd by proper auxiliary appliances or by another man shallonot*be -permitted ~toClifts orcarry
goods over 200 1bs, in weight. ,
~ArtrcLes or .CLoTmiNG.
25. Whenian employee is required by law or by his employer to wear any special uniform,<cap, -overall, or~other
article, it shall be supplied and paid for by“the employer.

‘CrANGE ‘(MOKNEY).
26. Where an employer requires an employee to-give -change.to clients,~such.changershallzbe* supplied»hy;‘th&‘.employer.

Housmva.
27. (a) Any employee required by his employer>to {ive- at..a~stable yard or garage, shall be provided with suitable
=accommodation . for tauch- employee ifree of cost.
£(3)1Tf:an employer provides: proper' housing accommodation:for an employee+and: his«wife=and ‘family, and+requires ‘the
smployeeto live~there,” the employer- shallt be-entitledto ‘charge a rent’ not ‘exceeding “15s. «per ‘week: and not ‘exceeding :half
the rent at which a similar house in the same locality would ordinarily be let.

DEFINITIONS.

28. (a) “ Articulated vehicls ” shall mean a vehicle with three or more .axles, comprising a power unit (called ** tractor
“tmick ™, prime;mover ¥, “&¢.) ‘and semi:trailer- which :is ‘superimposed- on ' the ~power -unit,- and coupled ‘together by means
<of .a* king’ pin revolving ‘on a-turn:table-and is articulated ‘whether automatically ‘detachable -or pernamently coupled.

-(8) ““Boiler” truck > and “V ™ ‘shall mean 'a horse drawn vehicle without -springs-generally used for ‘the ‘carrying :of
boilers, ‘buildings* or other heavv material.

{¢) ** Casual employee ” shall"mean an-employee engaged-and paid-as such,

(d) “ Dirty material” shall mean coal, coke, briquettes, bitumen (provided that this be limited to bitumen and/or
bituminous material for spreading on roads and excluding -bitumen in metal containers), plumbago, graphite, black lead,
nmanganese (excluding the article known as ferro- or iron manganese), lime, “ Comaidai ™ lime, tallite, limil, plaster, plaster of
Paris, red oxide, zinc oxide, *‘ Quickavrdo ™ cement,~superphosphate (in‘second-hand and/or+farmers’ own bags), rock phosphate,
dicaleic phosphate, yellow ochre, red ochre, charcoal, empty flour bags,~super. cel in jute bags, stone dust, refuses and/or
garbage from ships in port, street sweepings, tar-in sealed containers, and shives of flax when carted as a full load.

{e) * Driver-salesman ” shall mean an employee who is entrusted by his employer with goods or articles for sale and is
required to exercise salesmanship in competition with other .salesmen in'respect of such goods or articles in the normal course
of his .duty,-and who is not in receipt of a commission upon goods-or articles sold by him. The term * driver-salesman "
shall ;not rinclide a driver who ~is+entrusted with' goods -or« articles for delivery to customers 'in-such quantities as such
customers shall require from him.

(f) “ Employee handling money” shall mean :an employeersubject to this Determinstion who collects or pays out
money-and-who -is-responsible-for - the -safe-custody-of the amounts-so- collected-or-earried-to-be -paid-out.

(g) ““Float” shall mean athorse-drawn vehicle on.two or more wheels :generallytused for carrying .plate glass -or rother
heavy material,

w7 (h) ““Furniture ** shall meanxany: article of honsehold arnd/or office furniture which «is completely: manufactured and
ready for use,tbut shall not include furniture being transported'from a factory to a retail store.

(¥) “ Garbage carter”® and *“garbage carter’s mate’’ shall mean an employee  who is-recognizeds asssuch.

j} “Head stableman > shall mean a stableman in charge of and directing the work of other stablemen.

(k) “ Horse driver's assistant’’ and * motor driver's assistant’’ shall .mean -and -includecany-employeenwho iaccompanies
the driver to assist in loading and unloading or delivering.

(1) *Jinker” shall mean a horse-drawn vehicle with or without a-fore-carriage, ior:a vehicle (where .thexvehicle takes
the place of a fore-carriape), with a bow axle under which the Joad is slung.

(m) “ Leading loader’’ shall mean & loader or ganger in charge of loaders. .

(n) ‘“Livestock ** shall mean horses, cattle, sheep and'pigs. -

{0) “Loader” shall mean any emplovee engaged in loading or unloading anysgoods, wares;: merchandise, «ors materials
on to or from:any vehicle and:in>work incidental to snch loading or unloading and a person engagedeas arhorse:driver’s
assistant or miotor driver’s assistaht” bit Who pérforms work on"the water-front of “the nature ustally” performed by s iocader
shall be deemed to be loader within this definition whilst performing such work.
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"PART I—(continued),

(Thk'l;m applies to all persons other than those employed (i) by Retail Dairymen, (i) in connexion with the distribution of
petrol and petroleum produets or (iii) as Bulk Milk Carters.)

" {p) “Maker's capacity ” shall mean the capacity shown on the ocertificate of registration issued under the Motor Car
Acts. 4
(q) * Offensive material”’ shall mean bone dust, bones, blood manure, dead animals, offal, fat, including that which is
carted from hotels and restaurants or other places in kerosene tins, tallow in second-hand casks or in second-hand iron or
steel drums, green skins, raw hides and sheep skins when fly-blown or maggotty, sausage skin casings (excopt when packed
in non-leaky containers for consumption), salteake, spent oxide, hair and fleshings. soda ash, muriate of potash, sulphur ex-
wharf, sheeps’ trotters (known as * pie ), sulphuric acid of the strength of 98 per cent. or 98 per cent., in cases in which
the carter is required to handle individual jars, stable, cow or pig manure, meat meal, liver meal, blood meal and T.N.T.
() *Sapitary carter’s mate” shall mean an employee who eccompanies the driver to assist in loading or unloading.

(s) “Saturday for the purpose of this Determination shall mean either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

() “Summer* ghall mean from the 16th day of October to the 14th day of April inclusive.
{u) “ Union ™ shall mean and refer to the Transport Workers’ Union of Australia.

(v) *“ Yardman ” shall mean an employee not otherwise specified, employed in or in connexion with a stable, yard,
depot or garage, but shall not include any person exclusively employed as a watchman,

{w) * Year” shall mean the period between the first day of June in each year and the mext ensuing thirty-first day
of May.

PxriopICAL ADJUSTMENT OF WAGES.
29, The wages rates set out in clause 1 of this part are based upon the following basic wage, and, pursuant to the

provisions of Section 21 of the Foclories and Shops Act 1934, shall be automatically adjusted by the same amount and at the
same time as such basic wage as prescribed in clause 30 of this Part.

Place. Basto Wage Index Number
£ s d
Within 20 miles of G.P.0., Melbourne .. . .. . .. .. 118 ¢ Melbourne
Within 10 miles of G.P.0., Geelong—same as the oontemporaneous basio wage for )
Melbourne
Within 5 miles of the chief Post Office, Warrnambool as the tempor

basic wage for Melbourne

Mildura and QGippsland Districts—same as the ocontemporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., 6s. 6d. per week

Elsswhere—3s. less than the contemporaneous basic wage for Melbourne .

ApJusTMENT oF Basic Waen. ‘ .

30. (o) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in May, 1954, the amount of the basic wage shall be
aa prescribed in clause 29 of this Part. .

(c) During each future successive period beginning with the first pay period to commenoe in & May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘ all items” retail price index number by the factor °103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling. .

PART IL
(This Part applies only to persons employed as Bulk Milk Carters.)’

1. : . Wage Per Week, 20 Years of Age and Over.

Within 20 Miles of G.P.O.,
Mila oGP0 Geslony
es P.0.,, long ;
Classification. .. . within 6 Miles of the Chief At Yallourn. Ali Other Parts
Post Offico, Warrnambool ; of Victoria,
and within the Mildura
and Glppsland Districts.

(1) Employee driving motor vehicle ‘having maker’s £ o d £ s d. £ a d.
capacity of —25 c¢wt. or less .. Ve 13 9 6 1316 0O 13 6 6
Over 25 cwt. but not over 3 tons .. .- 1315 6 14 2 0 1312 6
Over 3 tons but under 6 tons ‘14 0 0 14 6 6 1317 ¢

Further tonnage—for each complete ton over 5—
anextrals.

Motor drawing trailer—2s. 6d., extra per day for
each loaded trailer or 1s. 3d. extra per day for
each empty trailer, provided that not more than
one trailer shall be drawn at any one time.

(2) Employee driving articulated vehicle having )
maker's capacity of 8 tons or less .. - 14 9 6 1416 © 14 6 6.
For each complete ton over 8 an extra ls. . .
(3) Motor driver’s assistant o y .. 1212 0 12 18
; g : ;

£
—
[
-]
=
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: PART II.—(continued.)
- (This Part applies only to persons employed as Bulk Milk Carters.)

. Additional

Amounts,

. Per Week,
{4) Employee handling money as defined— e d
For any amount bandled up to £10 .. e .- . . ‘e . . 2 0
For any amount handled over £10 but not exceeding £100 . . e . . . 8 0
For any amount handled over £100 but not exceeding £300 .. . .. . . . 10 0
For any amount handled over £300 but not exceeding £500 .. .. . . . . 16 0
For any amount handled over £500 .. .. . . .. .. o . 20 0
(8) Leading hands in charge of not less than 3 and not more than 10 employees = . - - $ 0
More than 10 and not more than 20 employees . . .. .. . . o 18 0
More than 20 employees .. .. T o = . . 27 0

JUN10RS,

2. (a) The minimum rate to be paid to junior employees is as follows :—

Under 19 years of age—85 per cent. of the total wage payable to an adult for the class of work performed.
19 yearr? and under 20 years of ago—75 per cent. of the total wages payable to an adult for the class of work
. performed. :

(6) No junior under 19 years of age shall be allowed to drive or be in charge of more than one horse in the
Metropolitan District and no junior under 18 shall be pernitted to have sole charge of a motor vehicle.

(c) Juniors shall not be employed by any employer in a greater proportion than one jumior to every five drivers
receiving adult wages.

. Higresét Fuxcriox.

3. Where an employeo is called upon to perform two or more classes of work on any one day he shall, for the purpose
of assessing the rate o? wage to be paig, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wage is prescribed.

Provided that an employee shall not be transferred to perform a class of work providing a lesser minimum rate of
wage than that at which he is usually employed, unless he is given a woek’s notice.

TRAVELLING ALLOWANCES.

" 4. (a) An employes engaged in ordinery travelling on duty or on work on which he is unablo to return to his home at
night shall be paid such personal expenses as he reasonably inours in travelling but he shall be paid the sum of 15s. per day
at least. Provided that whers an’ employee travels by boat or other conveyance in which his ticket includes meals and bed,
he shall not be entitled to the said allowance.

(6) An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid
any travelling expenses he has to inour, and as if for time worked for the time he reasonably takes to get to his homs
beyond the time he ordinarily would have taken to get to his home from the depot or yard. :

CHANGE OF Prack or EMPLOYMEST.

5. Where an employer transfers an employee, after he comes to work, from the place from which he usually works to
another place, fares to and from such altered place shall be paid by the employer to the employee whether the employee
travels by oycle or otherwise except when transported by the employer.

CoNTRACT oF EMPLOYMENT.
' Weekly Employment.

. 8. (a) (i) Except as hereinafter provided, employment shall be by the week. Any employes not specifically engaged as
a casual employee shall be deemed.to employed by the waek. .

(b) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of & week’s wages as the case may be. This shall not affect the right of the employer to dismiss aa
_employee without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases all moneys due, sh
be paid to the employee forthwith.

(¢) An employee not attending for duty shall, except as provided by clauses 12, 13 and 14 hereof, lose his pay for the
actual time of such non-attendance. :

{d) Where a notice is given by an employer lpurporting to expire within the week next preceding Christmas Day or
Good Friday but the .employer expressly or impliedly allows the employee to believe that he is to resume work not later
than one week after New Year's Day or Easster Monday, as the case may be, such notice shall have no effect and the
engagement shall be deemed to have cnntinued unaffected by such notice.

{¢) A woekly employee shall not be changed to's casual employee within the week next preceding Christmas Day or
Good Friday. .

(f) Notice to determine the engagement which is given every week or otherwise in such munner that the employes is
not able to know with certainty a week before a particular date whether his engagement will or will pot be determined by
the employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.

Casual Employee.

B (a) (ii) A casual employee for working ordinary time shall be paid per hour one-fortieth of the weokly rate preseribed

. by this award for the work which he performs plus four shillings per day or portion thereof. A minimum payment as for
four hours shall be paid.

{6) A casual employee shall be notified at the end of the day if his services are not required next working day;

failing -such notice, a full day’s wages shall be paid for the next working day.

PaYMENT oF WaGEs.

7. (a) All wages and overtime shall be paid in the employer’s time on a day to be determined by the employer, but
not later than Thursday in each week or such other day as may be agreed upon with the Branoh Secretary of the union.
The day on being fixed shall not be altered more than once in three months. All wages shall be paid enclosed in an
onvelope, which shall be clearly endorsed on the outside with the particulars enumerated herein.

Provided that at the option of the employer, the particulars mentioned may be atated on a slip of paper and included
in the envelope—

(i) The gross amount of wages payable ;
(ii) The amount of each deduction made and the nature thereof; and
(iii) The net amount of wages paid.

(b) All earnings including overtime shall be paid within two days of the expiration of the week in which they acorue.

(¢} If an employer fails to make payment to any employee as presocribed on pay day, he shall pay to each such
employee 5s. for each and every day or part thereof during which such default continues unless such failure is due to some
act on the part of the employee or to circumstances not under his control and which he could not bly have f
and which be took reasonable steps to avoid or overcome.

{(d) Notwithstanding anything herein contained an employer shall pay to an employee who leaves or is dismissed all
.moneys due to him forthwith, failing which he shall pay to the employee the sum of &s. for each and every day or part
thereof during which such default. continue. ) ]
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“PART ‘IL—(continued).
.(This Part applies only to persons employed as Bulk:Milk Carters.)

Hours or WoRr.

~8.-(a)-The-ordinary~houra-of-work-shall -bo- forty-per-wesl.

+(b) Such ordinary hours shall be worked in five or six days of not more than eight and a quarter hours per day.

~(c) All employees shall be entitled to one clear day off from work in each:seven days,nsuchyday: to' besfixed 3by:\the
employer and. not altered except by one week's notice. Provided that an employeet who isirequired’ toswark onchis*day off
shall .be paid double time for such day irrespective of the number of' hours worked on:the-other:six daysewithua rminimum
as forifour hours, .

Afternoon and Broken Shift”Workers.

‘(d) ** Afternoon shift " shall mean any shift which.is not a.broken shift and finishes.after 6, p.m.
(¢) Employees shall be paid ten per cent. more than ordinary rates whilst working, afterncon or. broken shifts.

~SATURDAY aAND Suxpay WORK.

9. The minimum rate to be paid for ordinary hours of swork performed on Saturday shall be time and a quarter and
on Sunday time and & half. Such extra rate-to be in substitution for and- not cumulative uponcthe:shift premiumy prescribed
in sub-clause {e) of clause 8.

OvVERTIME.

10. (a) (i) An employer may require any employee to work reasonable overtime at overtime-<ratessand such employee
shall cwork overtimesin, accordance: with (such: requirement.

(ii) The unionsshall not in any-way whether directly or indirectly be a‘ party-to-or concerned-in’ any .ban;+limitation or

- restriction upon the<working of .overtimo in accordance with the ‘requirements of . this-clause.

(6) For all work done outside ordinary hours the rates of pay shall be time and a half for thefirst' four+hoursvand
double time thereafter, such double time to continue,untili the®complotion of the overtime work. Provided that double time
shall be.paid for.all work done outside ordinary hours on Sunday. , Provided further, however, that.the.additional amounts
ot out in jtem 4 of clause 1 shall not be subject to the increased rates of pay hercinbefore referred. to. ~Except.as. provided
in this sub-clause and sub-clause (¢) hereof, in computing overtime each.day’s work shall.stand alone. ' :

~Rest Period after Overtime.

{c) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at

least eight consecutive hours off duty between the work of successive .days.
t An employee (other.than: a casual,enployee) -who works, 55 .much. overtim s-between, the, tormination sof .his, ordinary
‘work on one.day.and the commencement of his-ordinsry.work-on the,nectiday. .that -hei his.not .atcleast seight' consecutive
-hours.off. duty .between those times, shall, subject to this sub-clause bo relessed.aftor completiontof such:ovoctime uatil<ha.has
had eight consecutive hours off duty without loss of pay for ordinary working.tims ocourring .during (such, absence. "[fion.the
. instructions tof .his employer, such an employes -resumes or continues.work .without havingahwd.suchweight~conssoutive hours
~off duty he.shall be paid.at.double eates,uatil he s released from, duty for <such -period.and che.shall. then, benentitled \toz be
absent until he has had eight consecutive hours off-duty, without loss ofspayafor ocdinary~ working, time-ocourring during~such

absence.
Call, Back.

(d) (i) An-employee recalled.to -work overtime after. leaving.his.employer's business -premises ' {whether.notified- before or
after leaving the. premises).shall be paid for. a minimum of three' hours’.work.at" the.appropriate. rate for each. time .he,is so
rocalled ; provided that, except in the case of .unforeseen circumstances arising,- the, employee, shall .not 1be-required.;to -work sthe
full three hours if the job he wns recalled to perform is completed within a shorter period. This sub-clause shall not apply
in cases where it is customary for an employee to.return to his.employer's premises to perform a spocific job outside his
ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or
commencement of ordinary working time.

3#(ii)\Overtime: workedin the circumstances specified’in this-sub-clause’shall not sbe*regarded as overtime:for*the purposes
of aub-clause {c) hereof whore the actual time worked is less-than three +hours+on such- recall~or ‘oneach -of.such’ recalls.

‘MeavL® TiMEs.
“11.-A meal break of not less than forty-five minutes or more than one hour shall be-allowed.and.takensnot later .than
« five.and a-half hours.after.commencing. ’
. HoLipavys.
12..(a) Weekly .employeea shall' be sentitled, *without deduction of pay,>to-the! following holidays: of ‘New /Year’s Day,
*Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour. Day, Christmas Day and*Boxing ‘Day,
and to one other holiday on the day fixed as follows :— ) .
Within twenty-five miles of the' G.P.0., Melbourne—a day to.bo agreed to by thevemployer.-and his-employees,
and notitied beforehand to the union, and in default thereof the day upon which the Melbourne .Cup iscrun.
In any other district—one. day for which a whole or .part -holiday -for the Public Service is-gazetted for the

district, or in default ‘thereof a ‘day +agreed to by ‘the -employer -and .employees concerned~and »notified
.cbeforehand -to-the union.

If any other day bo by Act of Parliament or Proolamation substituted for any of the above named holidays this
provision shall apply only to the day so substituted.

i(b)’ Notweelkly- employee* who- has,* without the. consent of -his.employer sand without reasonable .cause,, absented ,himself
! from <his ‘employment~on' the day -before -or the-day -after a holiday shall be-free:from deduction.of pay in respect, of ~such
holiday.

(c) (i) For all time worked by a weekly employee: on such-holidays,or; day or.-days s;lbshitqtod_bygActaof Parliament
or Proclamation in liew of same, payment shull be made at tho rate of ordinary time. The minimum payment shall be as for
four hours,

(i) Payment for.work,ona .holiday shall. be .in addition to.any amountpayable .in irespect ..of sthe,. weekly wage.
“Provided that if an employee is required to work on a holiday during hours which .if.the, day were.not.a holiday :would. be
outside’ the range of.drdinary working time, as.ruentioned in clause 8 hereof, he snallsbe_paid for:such hours at double stime
instead of the ordinary time as hereinbefore provided.in this. sub-clause.

(). (i) For all. time worked byca casual employee on:such. holidays, paymentishall tbermadezat . the'.rate.éfcdouble time.

(ii) The minimum payment shall be as for four hours’ work. As well as the payment prescribed by-this sub:clause,
the additional rate prescribed by clause 6 (ii) hereof shall be paid. .

(¢) Where a weekly employee is entitléd to' any holiday *prescribed : by “this' Part, * his - employer. shall notify such
employee on the working day immediately preceding such holiday if.his services are required.' thereon and if.such, notice be
~not- given the- employee shall ‘be-entitled -to*take such huliday without deduction ~of pay.

12a.:Inrconnexion with. thexvisit-to ‘Australia ‘of :Her /Mnjesty Queen’ Elizabeth. TI.,. whero-a publictholiday’ or4public
. » half-holiday vis .proclaimed by Order—in Council - throughout.-any ‘municipality “or +part - thereof, ~or ~withio vany ‘défined area,
such public holiday or public half-holiday shall, so far as such municipality or -part- thereof, ‘or such definedvarea *is* coneerned,

» berdeemed :tobe tincluded in -the. list-of.holidays . prescribed 'in clause 12 .hereof. - : .
“Provided that an émployee who fails to attend for work on'the working ‘day.before and/or .after such, :piblic . holiday
or publio half-holiday without reasonable excuse shall not be eatitled to be paid for such publio holiday or public half-holiday.
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PART . I1.—(coniinued).. -
(This. Part. applies:only.to personswemployed :as .Bulk MIlk. Carters:) .

AKRNUAL LEAvE..
Period of Leave.

13..(a)- Excopt - as  hereinafter provided a period: of fourteen consecutive days’. leave..with payment: of ordinary wages
as prescribed shall be allowed annually to an employee by his employer after a period of twelve months' continuous service
with such, employer. .
Seven-day Workers.

(6) In addition to the leave hereinbefore prescribed seven-day workers, that is workers who.are.rostered to work
regularly, on Sundays and .holidays, .shall be allowed seven consecutive days’ leave including non-working days. .

Wherexan semployees with: twelve'.menths’y continuous..service:is: engaged for.. part of. the : twelve-monthly period as a
seven.day. worker, he shallibe-entitled :to: have .the.geriod of. fourteen. consecutive~days aunual,leave .prescribed in sub-clause
(ap-hereofzincreased by half !a day..for:each. monthzhe:is continuously:engaged as.aforesaid...

Public: Holidays -Excluded.:

(¢} (i) Stch’period~of ‘annual leave shall not inclade any ‘of the holidays-presoribed by clause-12°of this Part observed
on*working’ days;* but shall include all other non:working+days. :

(i} If any such holiday falls within an employee's period of annual leave and is observed on the day which in the
case* of “that ‘employee ‘would- have ‘been-an ordinary: working day;” there shall be added’to thatperiod ‘onevday; being an
ordinary working day for each such holiday cbserved as aforesaid.

(iii) Where an employee without reasonable excusesproofiwhsreof. shall lie upon him is absent from his employment on
the working, day,or. part of.the working day prior to the commencement of his annual leave or fails to resume, work.at his
ordinary starting time on.the working .day immediately following the last day_of the period of his-annual leave the employee .
shall/not be entitled to.psyment for the public holidays which fall within. his period of ‘annual leave.

Notice of Leave to be Given.

(d) At least seven days’ notice shall be given to.an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer, the employee if hé postpones his-leave, shall bo compensated by the employer for any
reasonablesout ofipocket:loss:occasioned thereby: :

Time+whens Leave to-bes Granted.

{e) (i) Any leave to which an employee may bocome entitled hereunder shall be granted by thé-employer within thres
calendar months of the same becoming due. .

Provided .that.if because.of. circumstinces. over. which.he.has.no. control..an employer. considors. it.impossible‘for, him to
grant.leave. to.any -employee within:tha, suid .period .he~may, subject.to the sprovisions.of tha.:Factorics and. Shops.+«{(Annual..
Holidays) Act 1946 No..5111, by agreement with the unjon postpone such leave until a later date.

(ii)Where; an.employee . has..become .ontitled .to. annual. leave- hereunder, but.leaves.or. is.dismissed for.any cause before
such leave is.granted.to him,. he. shall.be psid two.weeks, wages in.lieu of.such.leave.

Leave to be Given and. Taken.

(/) The<annual.leave provided for by this clause shall. be allowed and shall be.taken and except as,provided in sub-
clauses(e)- hereofs payment shall not:be -made or accepted in lien of annual leave.. If an employer. fails to. grant leave within
the period of any postponement thereof mentioned in sub-clause (e) hereof and is convicted on that.ground for a breach of
this Part and.the employee.is not a consenting party to such failure; the employer shall in addition to the wages payable
under sub-clause (g) hereof also pay to such employce<a further sum equal to the wages payable under sub-clause {g) horeof

Paymentr of. Wages.: '

(g) Eich employee. before going on leave shall be paid the wages due to him foi the period for which ho is entitled to
leave.. For the purposes of ‘this. sub-clause and ‘sub-clause (i} hereof.the woges shall be at the.amount prescribed in this Part
for ‘the occupation at 'which the employee was ordinarily employed ‘immediately prior to the' commencement of his leave or
the termination of his employment as the case may be, but in the event of an employee being engaged ‘during a period of
four weeks prior to such commencement or termination on’two .or more occupations entitling him to different rates of pay,
the..wages .to be..paid.to suchi.employee. hersunder. shall_be: the..amount of. hisi.average weekly wages, for..ordinary, working
time.over such‘period./of.four. weeks.

Leave in Advance

_ (). (i)» Ans employer .may tgrant .annual leave .to an_.employee. before tho.ﬂghg.ihereto.hu accrued idue but where_ leave
is taken in such a case a further period of annual leave shall not commence to accrue until the:.expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

(ij). Where leave haa.béen granted 'to an employee.pursuant to.sub-clause. (i). hereof. before .the right thereto has accrued
“*due. and _the .employee..subsequently leaves or is. discharged- from. the service .of the .employer. before completing the twelve
months’ continuous service in respect of which the leave was granted, the employer may for each one complete month of the
qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination ‘of ‘the ‘employment of-one-twelfth of' thé~amount of wage paid on‘account of~the-annual leave, which amount
shall not include any sums paid for any of ‘the *holidays-prescribed in clause 12-.of this ‘Part:* Provided-thatin ceses where
such.leave ds granted at the request.of.theemployeo, the employer may when making,payment underi sub-clause,{g) hereof,
withhold from the employee a sum equal to one-twelfth for each complete.month. of. qualifying, period..not. served by the
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment:

() Proportionate payment shall be made in respect. of ‘each completed month of continuous service in any.quaifying,,
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Calculationrofs Conts: Service.

(#) (i)’ Continuity of-bervice -shall"be-desmed‘to be-continuous notwithstanding :-—
(@) Any interruption or termination .of the employment by the employer .if such. interruption . or . termination ; has
been .made with. the intention.of. avoiding ,obligations . hereunder in respect .of. annual.leave..
(b)- Any sabsence: from: work of: not .more. than fourteen: days' in the: twelve months. oni.accounts of - sicknesss or=
accident {proof whereof shull be on the employee). .
{c) Any absence on account of leave granted.imposed. or agreed to by the employer.
(d) Any absence due to reasonable cause (including absences on account of sickness.or. accident of more than fourteen days)
proof .whereof shall_be on.the.employee.:
Provided.that.in cases,of personal sickness.or accident or absence with reasonable:cause.the employee to:
become: entitied - to- the:.benefit rof this ssub-clause.shall if practicableiinform theiemployer:in. writing within's
24 hours 1after the 1com t of 1 suchi-ab: 1 of» his.inability: torattend for :dutycand) asiifarcass
practicable the nature of the illness, injury or cause and the estimated duration of his.abesncex. o
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PART IL.—(continued).
(This Part applies cnly to persons employed as Bulk Milk Carters.)

{li) In caloulating a period of twelve months continuous servico—
(@) (1) Any annual leave takon therein;

(2) Any abeence of the kind mentioned in (a) and (b) of paragraph (i) hereof shall be counted as part of such
period;
(b) in respect of absences of the kind mentioned in (c) and (d} of paragraph (i) hereof the employee shall serve

such additional period as part of his qualification for annual leave ‘as will equal the period of such
absences.

(¢) Where an employeo is absent from work for any causs whatsoever the employer shall if so roquested by the
employes notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence s breaking either conditionally or unconditionally the continuity of service of such
employee. If the employee does not make such a vequest within seven days of his return to work after
any such absence such absence shall be deemed to have brokem such continuity. If the employer does
not give such notice within the said fourteen days such absence shell not be deemed to be such a break.
The employee shall make such request in writing and shall deliver same to the employer's office at the
factory or depot whero he is employed or if there be no such office, to the manager of such factory or
depot or in his absence to the employee’s foreman.

The employer shall give the notification to the employee by heving the same delivered to such employee personally
in writing.

Calculation of Month.

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the day which in the latest month
in question has the same date number as that which the commencing day had in its month and if there be no such day
in subsequent month shall be rockoned as ending at the end of such subsequent month.

Successor of Assignec or Transmiltee.

(I) Whero the employer is & successor or assignee or transmittes of & business if an employes was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer. A

Annual Close Down,

{(m) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may, by giving to the employees concerned not less than one month's notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned,
and allow to those who are not then qualified for two weoks’ leave paid leave on a proportionate basis of
one sixth of o week’s leave for each completed month of continuous service.

(ii) An employes who has then qualified for two full weeks’ leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week's wages in
respect of each completed month of continuous service performed since the close of his last twelve-monthly
qualifying period.

" (ifi) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concorned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
Paugmph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employes, he shall be entitled to the benefit of sub.

guse 'g) hereof, subject to adjustment for any proportionate leave which he mey have been allowed as
oresaid, .

81ck LEAVE,

14. (@) An employee on weekly hiring who is absent from his work on scoount of personal illnees or inj by accident
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction ‘:)rfypu.y, subject
to the following conditions and limitations :-—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
oompensation.

(i) He shall within 24 hours of the commencement of such absence, unless proved to the satisfaction of his
em‘floyot thut such was not reasonably practicable, inform the employer of his inability to attend for duty,
and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
abeence.

(iii) He shall prove to the satisfaction of his employor that he was unable on socount of such illness or inj
to attend for duty on the day or days for which sick Jeave is claimed. .

(iv) He shall not be entitled in eny year (whether in the employ of ome employer or of several) to leave in
oxcess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weoka of the employee entering his employment require an employee to make a sworn
doclaration or other written statement as to what paid leave of absence he has had from any employer during the then
ocurrent year; and upon such statement the employer shall be entitled to rely and act.

8ingle Day Absences.

(%) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of ono day only such employee if in the year he has already been allowed g&id sick leave on more than one occasion for
one dsy only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly qualified medical practitioner thatin his, the medical practitioner’s opinion the employee was unable to attend for duty
oo account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's
rights under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(¢) Bick leave shall’ acoumulate from yesr to year o that any balanoce of the period specified in sub-olause (a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid siek leave may be claimed by
the employoe and subject to the conditions hereinbefore prescribed shull be allowed by that employer in a aubsequent year
without dimination of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant
to this sub-clause shall be available to the employce for a period of two years but for no longer from the end of the year
in which it accrues. e
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Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or’at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

ArTicLES OF CLOTHING.

15. Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other
article, it shall be supplied and paid for by the employer. .

CHANGE (MONEY).
16. Where an employer requires an employee to give change to clients, such change shall be supplied by the employer,

GEAR TO BE PROVIDED.

17. The employer shall provide all gear pecessary for the loading and unloading of vehiclea and the securing of loads
thereon.
Lirrize or Caxs.

18, Where an employee is required to lift milk or cream cans having & capacity of ten gallons or more, from the
und or other surface, more than eighteen inches below the level of the tray of the vehicle, or on to racks of double
lecker vehicles, an assistant must be provided.
Hovusma.

19. (a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost. .

(8) If an employer provides proper housing accommodation for an employee and his wife and family, and requires the
employee to live there, the employer shall be entitled to charge a rent not exceeding fifteen shillings per week and not
ing half the rent at which a similar house in the same locality would ordinarily be let.

DETERMINATION TO BE ExXHIBITED.

20. A copy of the Determination shall, as soon as the official print is available, be posted and kept posted in a
prominent place where it is easily acocessible to the employees.

Norice Boarp.

21. Each employer shall permit a notice board to be erccted at his depot or garage for the purpose of posting any
notices thereon in connexion with union business; such notice board to be in a prominent position. All notices shall be
signed by an official of the union.

Tme Booxks.

22. (a) Each omployer, shall, at the depot or yard at or from or in connexion with which the employee works, or at
an office convenient thereto, keep a record or time book showing the name of each employee in which be entered the
time of starting and finishing work each day, the work performed and class of vehicle driven and number of horses or
maker's capacity and the weekly rate of pay for such work and the amount of overtime worked and the wages and overtime
paid to each employee. Provided proper facilities are provided by the employer for the purpose, such record or time book
shall (so far as his starting and finishing timo each day is concerned and also the work performed and cluss of vehicle
driven and nl:xmber of horses or maker’s capacity) be made or entered each day by the employee at the time of starting and
finishing work.

(8) The age of each employee receiving less than the adult wage shall be entered in the record or time book

(c) Such record or time book shall, on demand, be produced by the employer or, in his absence, the person in charge
or whuo may be reasonably presumed to be in charge of such depot, yard or office mentioned in sub-clause (a) hereof or the
time books kept thereat to any officials (not more than two in number at any one time) of the claimant union duly
authorized in writing by the President and Becretary of the local branch or sub-branch of the union at the place where the
record or time book is kept. Any demand for production of the record or time book made during ordinary working hours or
any ordinary working day, excepting pay day, shall be compiled with forthwith. If the time of any such demand shall not
be reasonably suitable to the employer (the burden of proof whereof shall be on the employer) for & full and partioular
inspection and examination of such time book or record by the officials, the employer shall nevertheless produce at such timse
s cie time book or record to the officials who shall be then entitled to examine such book or record for the purpose of
seeing the nature and general state and condition thereof. A time shall then be agreed upon for the further examination
of particulars thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the
officials and shall not be lees than 24 hours or 48 hours in the case of a demand on the day before pay day after the
time of the first demand. The officials shall in fixing such time have due regard to the exigencies of the employer’s
business and must complete each inspection as quickly as reasonably practicable. :

(d) Provided that an employer may, at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee, in which case each employee shall, at the end of the week, enter or record the
wages and overtime received on some card or check used in connexion with such clock.

{¢) Where an employee performs work for which a special rate is provided a record of suoh work and the nature of
the aame shall be recorded in the time book or equivalent record.

Umion DELEGATE.

23. An employee appointed as union delegate in a depot or garage shall upon notification thereof to the employer by
the branch or sub-branch secretary of the umion, be recognized as the accredited representative of the union and shall be
sllowed the neceesary time during working hours to interview the employer or his representative on matters affecting employees
in the depot or yard.

DEermvrTIONS.
24. (a) “ Articulated vehicle " shall mean a vehicle with three or more axles, comprising s power unit (called “ tractor

truck ” “ Prime mover ”, &c.) and semi-trailer which is superimposed on the power unit and coupled together by means of a
king pin revolving on a turntable and is articulated whetber automatically detachable or permanently coupled.

(b) * Bulk milk carter” shall mean an employee solely engaged in carting milk or cream in bulk whethor carting in
tanka and or containers.

(¢) “ Casual employes ** sball mesn an employse engaged and paid as such.
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PART Il.—-(c¢ontinued.) "
(This-Part appiles-only to-persons emnployed- as. Bulk .Milk Carters:)}

{d) ** Employee . handling money.” shall mean an employee subject to this Determination who collects or pays out
money_and ‘who.is responsible for the safe' custody "of the amounts so collected: or~carried- to ‘be~paid .out:

{¢) “ Makers’ -capacity ! shall .mean.the.capacity shown.on the, certificate. of. registration .issued.under the Mdtor. Cdr
Acts.t . . .

(f) *“ Motor Driver's Aasistant. shall.mean.and:include any employee .who.accompanies the .driver..to assist.in.loading,,.
unloading or delivering.

(g) “ Union  shall mean and refer to the Transport Workers .Union of Austrslia.

(A} * Year” shall mean the period between the first.day of September in each year and the next ensuing 3lst day of
August. :
PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clavse 1 of this Part are based upon the following basic wage, and, pursuant to the
provisionsyof..Section - 21 .0fsthe Factories..and Shops -Act. 1934,, shall. be. automatically. adjusted .by, the..sams. amountrand:.at the
same time as such basic wage as prescribed in clause 26 of this Part.

Basic.Wage. .
Basic Wags. Ind
Place. (Auqumm). sea".’fma’fﬁfﬁ'
£ s d
Within-20"'miles’ of- G:P.0:, Melbourne~ .. ir48e0v |/ Melbourne

Wih!,‘hin 10 miles of G.P.O., Geelong—same as the contemporaneous basic wage-fors|

elbourne. :

Within.5 miles. of ‘the chief Post. Office,, Warrnambool-—same as. the. contemporaneous
basic wage for Melbourne

Mildura and Gippaland Districts—same - as the contemporancous basic wage for
Melbourne

Yallourn—until further order the same amount-.in excess of- Melbourneaas:at: present,
viz., 6s. 8d. per.week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basic.WaGE.

26. (a). For sthe purposes of.this.Determination, the expression * Commonwealth. Statistician’s . all . items.’ retail. price.
index numbers ” or any like expression means the numbers stated to be such index numbers.in any-document._purporting,,
and not proved to be wrongly so purporting, to be printed by, the Commonwesalth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

{b) -Until thesbeginning »of -the. first :pay ' period to: commence :in .May,: 1954, the::amount . of theabasic..wage .shall be
asvpreseribed in clauses25. .

" (¢)*Diiring each future ‘successive- period beginning-with- the -first period- to commence=in~a ‘May; an- August; a¢
Ndvember, or a February, the amount ‘of the basic wage shall be adjusted by: the -following method, namely, by multiplying*
the last ‘published :Commonwealth Statistician’s ** all items ™ retail price index number-by the- factor ‘103 taken-to one- place:
of the decimals, the resultantwhole number-being theamount: of the basic wage-expressed in-shillings;- but should the-
decimal number reach *5°'or more the basic wage shall be taken to the:next higher:shilling:-

PART'® HI.” .
(This~Part applies-only’totpersons-employed-by-Retall’ Dairymen:)
L. (a) Apurr: EvPLoYRES. '

Waekly sWnges
(Including s .Loading of. 8s.)

Within 20 Miles of G'P.O.,

—— * Melbourne ; withip (0.
s . Miler-of 1G.1".0., Geelony;

- within & Mil>s of the Chlef At Yallourn, AR, Other, Parts .of Victoria

Post Ofitces Warcnamboot; | ¢

and. within the Mildura

. and.Glppaland, Disiricts.

(1) Employee driving— ' £ s d. £*s. d. £ s d.
One horse:.. .. . .. .. 132 11 84 131 8: 0 12:18 6}
Two horses ¢ . . e . 13 9:6- 13 .183.0s 13 6u 6o

(2) Employee driving— ’ 5

Motor bicycle with side car... o e 13 2 8 13 9 0 1219 8
(3 Employee driving - othér ~motor - vehicle - havings . T |e
maker’s capacity of— : '
25 cwt. or less - - .. o 13 9 6 13186 0 13 6 6
Over 25 cwt. but not over 3 tons .. N . 13.16. 6, 14 2 0 1312 6
Over 3 tons but under 6 tona .. .o 4 0 0 14 8 6 1317 ©
Further-tonnage—for each tcomplete toniover'5 | .
an extrasls. per week.
Motor drawing trailer—2a. 8d. extra-per day for each
loaded trailer or 1s. 3d. extra per day for each
empty trailer, provided that not more than one
trailer aball be drawn at any one time.
(4) :Employee: driving - articulated.. vehicle. having, . e . .
maker’s, capacity.-of 8itons.or less .. .. 14.9. 6. 14.16. 0, . l4. 60765
For each complete.ton.over. 8—an. extra,ls.. )
(5) Stableman ... . o .. . 1216 0 13 2. 86 121870
(8) Head-stableman 13 40 13'10* 6 1341 of

(7) Horse driver’s assnstant. moto.r. driver'é.usistant,
yardman .. .. . ‘e I 12 125 0o 12.18 1064 b 12. 9 O
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?ART III.—(continued.}
(This Part applies only to persons employed by Retail Dairymen.)

—_— Per Week,
. s d. !
Further additional amounis for— -
(8) Carter collector and/or relief driver .. .. .. .. .. . - .. 10 0
(9) Drivers of milk vehicles .. .. e . . . .o . .. 20 0

The further additional amount specified in item No. (9) herein shall not be paid to any employce
who absents himself from work on any one day in a week o' which he is required to work,
unless such omployee has a reasonable excuse accepted as such by his employer for so absenting
himself from work.

Provided that the foregoing shall not apply to absence from work upon the rostered day off of
such femployee or to any day for which he is paid pursuant to the provisions of clause 156

. hereof.
(10) Bulk milk carters and their assistants shall be paid 10 per cent. additional for all time worked
during the ordinary hours on afternoon shift.  For the purpose of this item “ Afternoon shift "

shall mean any shift on which the ordinary hours conclude after 6 p.m.

JUNIORS. .
2. (a) The minimum rate to be paid to junior employees is as follows :—
Under 19 years of age—65 per cent. of the total wage payable to an adult for the class of work performed.
19 years and under 20 years of age—75 per cent. of the total wage payable to an adult for the class of work
performed.
20 years of age and over—the same rate of wage payable to an adult for the.class of work performed:
(3) No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horse within the
Metropolitan District, and no junior under eigbteen shall be permitted to have sole charge of a motor vehicle.
(¢) Juniors shall not be employed ina greater proportion than ‘one junior to every five drivers receiving adult wages.

)

Horsg STaBLING.

3. Where a driver provides stabling for his horse or horses, be shall be paid 10s. per week for each horse stabled in
addition to the minimum rate of wages prescribed.

CasvaL EMPLOYEE
4. (a) A: casual employee for working ordinary time shall be paid per hour one-fortieth of the weekly rate prescribed
by this Desermination for the work which he performs, plus 4s. per day or portion thereof.
A minimum payment as for four hours shall be paid. -

(3) A cosual employee shall be notified at the end of the day if his services are not required on the next working
day: failing such notice, s full days’ wages shall be paid for the next working day. DA

No DEDUOTION FROM WAGES.
5. (a) No deduction shall be made from wages when an employee is learning the round or receiving tuition. .
() No employee shall be permitted to board and lodge with the employer on his premises, except with the written
consent of the branch secretary of the union. . .

{c) No deduction shall be made by an employer for sick and accident funds or for any other reason not expressly
provided for in this Part except with the written consent of the employee.

Hrauest FuNcTIoN.

6. (a) Where an employee is called upon to perform two or more classes of work on any one day he shall for the
purpose of assessing the rate of wage to be paid, be deemed to have worked throughout tho whole of his working time
on that day st the class for which the highest rate of wages is prescribed.

(b) Notwithstanding anything contained in this clause an employee may be used in the capacitios of a Retail Milk
Carter and Collector, provided that each separate capacity shall be performed only on one day, and such employee shall be
paid weekly at the highest ruling rate of such capacities.

Provided further that mo Carter-Collector may be changed from one capacity to another without having at least
twelve hours off for rest.

PAYMENT OF WAGES.

7. (a) All wages and overtime shall be paid in the employer’s time on a day to be determined by the employer but
not later than Thursday of each week. The day on being fixed shall not be altered more than once in three months. All
wages shall be paid enclosed in an envelope, which shall be clearly endorsed on the outside with the following particulars :—

(i) The gross amount of wages payable; L
(ii) the amount of each deduction made snd the nature thereof ; and
(iii) the net amount of wages paid.

Provided that at the option of the employer, the particulars mentioned may be stated on a slip of paper and included
in the .envelope. .

(5) All earnings including overtime shall be paid within two days of the expiration of the week in which they accrue.

{¢) If an employer fails to make payment to any employee as precribed on a pay day upon which such employee is in

attendance to be paid, or, if such employee is absent on pay day, then upon the next ensuing day upon which such
employco is present, the employer shall pay to each such employee 53, extra for each and every day or part thereof during
which such default in payment continues. )

(d) Notwithstanding anything herein contained an employer shall pay to an employee wholeaves or is dismissed all
moneys due to him forthwith, failing which he shall pay to tho employee the sum of 5s. for each and every day or part
thereof during which such default continues.

Hours oF WORK.

8. (a) The ordinary working hours per week for a weekly employee shall be 40. Such ordinary number of working
bours shall include time worked on a Sunday. )

(b) The ordinary hours of work for employees other than bulk milk carters shall be worked in six days of not more®
than six bours and forty minutes. .

(c) All time from the earliest starting time to the latest finishing time shall be counted as time worked, exceptix;g for
bulk milk carters and their assistants.

No. 682.—6036/54.—2
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PART HI.—(continued).
(This Part applles only to persons employed by Retail Dairymen.)

(2) (i) The ordinary hours of work of retail milk carters and their assistants within twenty miles of the G.P.O.,
Melbourne shall be between 1 a.m. and 9 a.m. Provided that the ordinary working hours of such employees who deliver
milk to shops, factories, warehouses and/or offices inside the boundaries of Flinders, Lonsdale, Spring and Spencer streets,
shall be between the hours of 5 a.m. and 1 p.m.

(ii) The ordinary bours of work of semi-wholesals milk carters and their assistants within twenty miles of the G.P.O.,
Melbourne shall be between the hours of 6 a.m. and 1 p.m.

(iii) Outside a radius of twenty miles of the G.P.0. Melbourne the starting and finishing time of the ordinary hours
of work of all employees, with the exception of bulk milk carters, shall be as agreed between the employer and the Secretary
of the appropriate branch or sub-branch of the Transport Workers Union of Australia.

(iv) The ordinary hours of work of bulk milk carters and their assistants shall be worked in five or six days of not
more than eight and a quarter hours per day. Provided that all time from the earliest starting time to the latest finishing
time other than meal timo shall be counted as time worked.

WEeEELY TmMes Orw.

9. (a) Each employee shall, if working day work, be entitled to one clear day off in each seven days, or, if working
night work, to one clear night off in each seven nights. Provided that any such employee who is required to work on his
day or night off shall bo paid at the rate of double time for all time worked on such day or night with a minimum as
g)lr four hours. Such rate of double time is in substitution for and not cumulative upon the additional rates presoribed in

ause 12. .

(b} Each omployer shall fix & regular day or night off, as tho cose may be, for each such employee and shall enter
same in the time book. An employer may alter the regulsr day or night off of any employee by giving the employee
concerned at least seven days’ motice of intention to make such change. The day or night so fixed, or as so altered, shall be
deemed to be the day or night off for purposes of sub-clause (a) hereof; provided that with a view of giving each employee
as far as practicable a turn at having a Sunday or Sunday night off each employer and employee may agree that such
employes shall accept & Sunday or Sunday night off in any particular week in lieu of the regular day or night off for such
week, and in such case the Sunday or Sunday night shall be deemed to be the day or night off for such week.

{¢) An employee on & weekly contract of hiring who does not work on a public holiday because it is his rostered day
off shall receive an extra day’s pay in respect of such day.

WEeRE-2ND WORK.

10. Every employee who is required by his employer to work upon not less than six days in any one week and
thereby works upon a Saturday and/or a Sunday, shall be paid the sum of lls. 6d. in addition to his other wages for that
week, such-sum to be in lieu of other week-end penalty rates; provided that no such employee shall be entitled to such
sum of 1ls. 6d. notwithstanding that he has worked upon Saturday and/or Sunday unless he actually has worked at least
six days in the week. N

StaRTING AND Frvisming TiMES,

11. (a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when
leaving work, the work of such employee shall be deemed to commence when he signs on at the yard or depot and to finish
when he leaves the yard or depot.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee
enters the yard or depot and to finish when he leaves the yard or depot.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed
twenty minutes in the morning and fifteen minutes in the evening to perform the necessary stable work.

(b) Each employer shall fix a regular starting time for each of his employees which shall, with respect to each
employee be the same time in each day of the week. = Where an employer desires to vary or change the regular starting
time of any employee or employecs he shall give two weeks' notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard.

OVERTIME.

12, {(a) (i) An employer may require an employee to work reasonable overtime at overtime rates and such employee
shall work overtimo in accordance with such requirement.

(i} The union shall not in any way whether directly or indirectly be & party to or comcerned in any ban, limitation
or rostriction upon the working of overtime in accordance with the requirements of this clause.

(b) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thoreafter, such double time to continue until the completion of the overtime worked. Provided that double time
shall be paid for sll work done outside ordinary hours on Sunday. Provided further, however, that the additional amounts
sot out in clause 1 of this Part shall not be subject to the increased rates of pay hereinbefore referred to.

Except as provided in this sub-clause and sub-clause (c) hereof, in computing overtime each day’s work shall stand
alone.

Rest Period After Overtime.

(c} (i) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have
at least eight consecutive hours off duty between the work of successive days. :

(ii) An employee (other than a casual employee) who works ro much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day, that he has not at least eight consecutive
hours off duty between those times, shall, subject to this sub-clause be released after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time ocourring during such absence.

(iii) If on the instructions of his employer, such an employee resumes or continues work without having had such
eight consecutive hours off daty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consecative hours off duty without loss of pay for ordinary working
time oocurring during such absence. "

Call Back.

{4) (i) An cmployee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work
the full three hours if the job he was recalled to perform is comploted within a shorter period. This sub-clause shall not
apply in ocases where it is customary for an employee to return to his employer's premises to perform a specific job outside
his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion
or commencoment of ordinary working time. ]

(i) Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (¢) hereof where the actual time worked is less than three hours on such recall or on each of such recalls.

HovLipays.
° 13. (a) Weekly employees shall be entitled, without deduction of pay, to the following holidays—New Year's Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, 5ueen’s Birthday, Christmas Day and Boxing Day,

and to one other holiday on the day fixed as follows:—
Within 25 miles of the G.P.0., Melbourne—a day to be agreed to by the employer and his employees, and notified
beforeband to the Union, and in default thereof the day upon which the Melbourne Cup is run. In any other
district—
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One day for which a whole or part holiday for the Public Service is gazetted for the district, or in default thereof a day
. to by the employer and employees concerned and notified beforehand to the Union.

If any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this provision shall
apply only to the day so substituted.

(b} No weekly employee who has without the consent of his employer and without reasonable cause absented himself
f‘tolxln his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of auch

oliday.

“(e) (i) For all time worked by a woekly employee on such holidays, or day or days substituted by Act of Parliament
-or Proclamation in lisu of same payment shall bo made at the rate of ordinary time.

The minimum payment shall be as for four hours’ work. .

Such payments shall be in addition to any amount payabls in respect of the woeekly wage,

(i) If an employee is required to work on a holiday during hours which if the day were not a holiday would be
-outside the range of ordinary working time as mentioned in clauses 8 and 11 he shall be paid for such hours at the rate of
-double time and & half.

(d) (i) For all time worked by a casual employee on such holidays payment ehall be made at the rate of double time.
‘The minimum payment shall be as for four hours’ work.

(if) In addition to the payment prescribed in this sub-clause the additional rate prescribed by clause 4 hereof shall be
-paid.

(e) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such
-employee on tho working day immediately preceding such holiday if his services are required thereon, and if such notice be
not given the employees shall be entitled to take such holiday without deduction of pay.

(f) If an employer intends to carry on business on a day generally observed as a holiday, although not prescribed as
such in this Part, he shall not be entitled to make a deduction from the wages of any woekly employee who fails to
present himself for duty on that day unless he shall have given the employee notice of his intention to carry on business on
-that day.’

134. In connexion with the visit to Australis of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipslity or part thereof, or within and defined area,
-such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defired area is concerned,
be deemed to be included in the list of holidays prescribed in clause 13 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
-or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNUAL Leave.
Period of Leave.
14. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages
:as prosoribed shall be allowed annually to an employee by his employer after a period of twelve months' continuous service

-with such employer. .
Public Holidays Excluded.

(b) (i) Such period of annual leave shall not include holidays observed on working days, but shall include all other
non-working days.

(ii) If any holiday falls within an employee’s period of annual leave and is observed on the day which in the case of
“that employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary
-working day for each such holiday observed as aforesaid.

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on
-the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
-ordinary starting time on the working day immediately following the last day of the period of his annual leave the employee
:shall not be entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.
(c)- At least seven days’ notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an cmployer, the employee if he postpones his leave, shall be compensated by the employer for any
Teasonable out of pocket loss occasioned thereby.

“Time when Leave lo be Granted.

(d) (i) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three
-calendar months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has
no control an employer considers it impossible for him to grant leave to any employee within the said period he may by
-agreement with the Union postpone such leave until a later date.

Provided that in very exceptional circumst: payment may be made for the whole or any part of the leave as has
“been prescribed provided that consent of the Local Branch of the Union has been obtained.

(i) Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before
:such leave is granted to him, he shall bo paid two weeks’ wages in lieu of such leave.

- ) Leave to be Given and Taken.

() The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-
-clause (d) hereof. payment shall not be made or accopted in liew of annual leave If an employer fails to grant leave within
-the period of any postponement thereof tioned in sub-cl (d) hereof and is convicted on that ground for a breach of
~this Determination and the employee is not & consenting party to such failure; the employer shall in addition to the wages
payable under sub-clause (f) hereof also pay to such employee a further sum equal to the wages payable under sub-clause (f)
“hereof.

Payment of Wages.

(f) Each cmployee before going on leave shall be paid the wages due to him for the period for which he is entitled
-to leave. For the purposes of this sub-clause and sub-clause (k) hereof the wages shall be at the amount prescribed in this
Determination for the occupation at which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment as the case may be, but in the event of an employee being engaged during
-a period of four weeks prior to sach commencement or terminatfon on two or more occupations entitling him to different
-Tates of pay, tho wages to be paid to such employeec hereunder shall be the amount of his average weekly wages for
-ordinary working time over such period of four weeks.

Leave in Advance.

(9) (i) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave
is taken in such a case further period of annual leave shall not commence to accrue until the expiration of the twelve
-months in respect of which annual leave had been taken before it accrued.

(ii) Where leave has- been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has
-accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
“twelve months’ continuous service in respect of which the leave was granted, the employer may for each one complete month
-of the qualifying period of twelve months not served by the employes, deduct from whatever remuneration is payable upon
‘the termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
rshall not include any sums paid for any of the holidays prescribed in clause 13 of this Part. Provided that in cases where
:such leave is granted at the request of the employce, the employer may when making payment under sub-clause (f) hereof
withhold from the employvee a sum equal to one-twelfth for each complete month of the qualifying period not served by the
-employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.
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PART IIL.—(contintued).
(This Part applies only to persons employed by Retail Dairymen.)

Proportionate Payment. '

: (k) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Caloulation of Continuous Service.

(7} (i) Continuity of service shall be deemed to, be continuous notwithstanding—

(a) any interruption or termination of the employment by the employer if such interruption or termination has
been made with the intention of avoiding obligations hereunder in respect of annual leave;

(b) any absence from work of not more than fourtcen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employec}) ;

(c) any absenco on account of leave granted imposed or agreed to by the employer;

(d) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen:
days) proof whereof shall be on the employee.

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become
entitled to the benefit of this sub.clause shall if practicable inform the employer in writing within 24 hours after the
commencement of such absence of his inability to attend for duty and as far as practicable the nature of the illness, injury
or cause and the estimated duration of his absence.

(ii) In calculating a period of twelve months’ continuous service—

(a) (1) any annual leave taken therein;
(2) any abscnces of the kind mentioned in (a) and (b) of paragraph (i) hereof
shall be counted as part of such period; -

(b) in.respect of absences of the kind mentioned in (c) and (d) of paragraph (i)} hereof the employee shall serve-
such additional period as part of his qualification for annual leave as will equal the period of such absences.

(c) where an employee is absent from work for any cause whatsoever the employer shall if so requested by the-
employee notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continaity of service of such
employee.

If the employee does not make such written request within seven days of his return to work after
any such absence such absence shall be deemed to have broken such continuity. If the employer does not
give such notice within the said fourteen days such absence shall not be deemed to be such a break.

The employee shall makessuch request in writing and shall deliver same to the employer’s office at-
the factory or depot where he is employed or if there be no such office, to the manager of such factory or
depot or in his absence to the employee’s foreman. The employer shall give the notification to the employee-
by having the same delivered to such employee personally in writing.

Calculation of Month,

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the:
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in.
such subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmiltee.

(I) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment.
of the employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect-
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer. ‘

Sick Leave.

15."(a) An employee on weekly hiring who is absent from ‘his work on account of personal illness or injury by accident.
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. ‘

-(ii) He shall within 24 hours of the commencement of such absence, unless proved to the satisfaction of his.
employer that such was not reasonably practicable inform the employer of his inability to attend for duty,
and, as far as practicable, state the natare of the injury or illness and the estimated duration of the
absence. '

(iii} He shall prove to the satisfaction of his cmployer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

{iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time,

For the purpose of administering paragraph (iv) of this sub-clause an employee may within one month of this
Dotermination coming into operation or within two weeks of tho employee entering his employment require an omployee to
mako a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during:
the then current year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(5) In the case of an employce who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day eclaimed unless he produces to the employer a certificate of a
duly qualified practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on
account of persona! illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (@) (iil) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employee by an employer ns paid sick leave may be claimed by
the employee and subject to the conditions hersinbefore prescribed shall be allowed by that employer in a subsequent year
without diminution of the sick leave prescribed in respect of that year. Previded that sick leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years but for no longer from the cond of
the year in which it accrues,
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PART IIl.—(continued).
(This Part applies only to persons employed by Retall Dalrymen.)
Attendance at Hospital, &e.

(d) Notwithstanding sanything contained in sub-clause (2) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hour: on a doctor, chemist or trained nurse, or at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied in the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

(¢) Notwithstanding anything clsewhere contained in this Determination the provisions therein relating to sick leave
shall come into opcration on and from the first day of March, 1951,

CoXrTRACT OF EMPLOYMENT.
Weekly Employment.

16. (a) Except as hereinafter provided. employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the weok.

(8) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases all moneys due,
shall be paid to tho employee forthwith. '

(c})-An employee not attending for duty shall, except as provided by clauses, 13, 14, and 15 hereof lose his pay for
the actual time of such non-attendance. .

(d) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or
Good Friday but the employer expressly or impliedly allows the employee to believe that he is to resume work not later than
one week after New Year’s Day, or Easter Monday, as the case may be, such notice shall have no effect and the engagement
shall be deemed to have continued unaffected by such notice.

(¢) A weekly employee shall not be changed to a casual employee within the week next preceding ‘Christmas Day or
Good Friday. . )

(f) Notice to determine the engagement which is given every ‘week or otherwise in such manner that the employee is
not able to know with certainty a week before a particular date whether his engagement will or will not be determined by
the employer upon that date shall not be deemed s valid notice unless given during & general or shipping or coal strike.

MeaL TMEe.

17. Bulk milk carters and their assistants shall bo allowed a meal break of not less than forty-five minutes or more
than ome hour to be taken not later than five and a half hours after commencing work.

CaaNGR OF PLACE 0F EMPLOYMENT.

18. When an employer transfers an employee, after he comes to work, from the place from which he usually works, to
another place, fares to and from such altered place shall be paid by the employer to the employes whether the employee
travels by cycle or otherwise except when transported by the employer.

GEAR TOo BE PROVIDED.
19. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps,

In the case of & retail milk round where the provision of an effective torch and a battery is necessary, the same shall be
provided and paid for by the employer.

ARTIOLES Or CLOTHING.

20. Drivers of retail and semi-wholesale and/or bulk milk vehicles shall be supplied by the employer with at least two
overalls per year provided that where an employer fails to provide overalls as prescribed herein an amount of 2s 6d. per week
shall be paid by such employer to the employco.

The dates of the issue of such overalls shall be recorded in the time book.

Housing.
21. {a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
asccommodation for such employee free of cost.
() If an employer provides proper housing accommodation for an. employee and his wife and family, and requires the
employeo to live there, the employer shall be entitled to charge a rent not exceeding 15s. per week and not exceeding half
the ront at which a similar house in the same locality would ordinarily be let.

TiMe Books. -

22, (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works, or at an
.office_convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the time
of starting and finishing work each day, the work performed and class of vebicle driven and number of horses or maker’s
capacity and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid
to each employee.

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his
starting and finishing time each day is concerned and also the work performed and class of vehicle driven and number of
horses or maker’s capacity) be made or entered each day by the employee at the time of starting and finishing worlk.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall, on demand, be produced by the employer or, in his absence, the person in charge
or who may be reasonably presumed to be in charge of such depot, yard or office mentioned in sub-clause (a) hereof or the
time books kept thereat, to any officials {not more than 2 in number at any one time) of the Union duly authorized in
writing by the President and Sicretary of the local Branch or sub-branch of the Union at the place where the record or
time book is kept. Any demand for prodnction of the record or time book made during ecrdinary working hours on any
ordinary working day, excepting pay day, shall be complied with forthwith. If the time of any such demand shall not be
reasonably suitable to the employer (tho burden of proof whereof shall be on the employer) for a full and particular inspection
and examination of such time book or record by the officials, the employer shall nevertheloss produce at such time, such time
book or record to the officials who shall be then entitled to examine such book or record for the purpose of seeing the
nature and general state and condition thereof. A time shall then be agreed upon for the further examination of particulars
thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall
not be less than 24 hours or 48 hours in the case of a demand on the day before pay day after the time of the first
demand. The officials shall in fixing such time bhave due regard to the exigencies of the employer's business and must
"complete each inspection as quickly as reasonably practicable. .

(d) Provided thatan employer may, at his option, in lieu of a time book, provide s mechanical clock for the purpose
of recording the time of each employee, in which case each employee shall, at the end of the week, enter or record the
wages and overtime received on some card or check used in connexion with snch clock.

(¢) Where an emplovee performs work for which & special rate is provided s rocord of such work and tke nature if
same shall be recorded in the time book or equivalent record.

No. 682.—6036/54.—3
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PART II.—(continued).
(This Part applies to all persons employed by Retall Dairymen.)

UNIOK DELEGATE.

23. An employeo appoiuted as Union delegate in & depot or garage shall upon notification thereof to the employer
by the Brunch or sub-tranch Secietary of the Union, be recognized as the accredited representative of the Union and shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting
employees in the depot or yard. .

NoTI0E BoaRD.

24. Each employer. shall permit a notice board to be orected at his depot or garage for the purpose of posting any
notices thereon in connexion with union business; such notice board to be in a prominent position. All notices shall be
signed by an official of the Union. .
DETERMINATION TO BE EXHINITED,

25, A copy of the Determination and any varintion thereto sball as soon as the official print is available be posted
and kept posted in a prominent place where it is easily accessible to the employees.

CoLLECTING BY RETAIL MiLk CaBTERS.

26. No retail milk carter other than those provided for in sub-clause (b) of clause 6 of this Part shall collect or be
permitted to collect any accounts other than cash sales or cash collections on the round and during the ordinary course of
milk delivery.

LmrraTion oF NUMBER OF CARTER-COLLECTORS.
27. An employer shall not employ more than one carter-collector for each four drivers.

Lrrrva Mink Caxs.
28. An assistant shall be provided where the driver of a milk waggon is required to lift into the waggon milk in cans

having a capacity of ten gallons or more from the ground or other surfaco more than eighteen inches below the level of the
tray of the truck.

DEPINTTIONS,
29. (a) * Articulated vehicle” shall mean a road vehicle with three or more axles, comprising a power unit (called
“ tractor truck ”, * prime mover ”, &c.) and semi-trailer which is superimposed on the power unit, revolving on a turn-table

and is srticulated whether automatically detachable or permanently coupled. .

(b) ** Bulk milk carter” means a person carting milk or cream in bulk from producers to depots or pasteurising plants
railways, retailers or factories, or from depots or pasteurising plants or railways to factories or to retailers.

(¢) “ Casual employee ” shall mean an employee engaged and paid as such,

(d) “ Carter Collector”’ shall mean an employee whose duty it is to oolleot money and drive a vehicle delivering milk
on different days, but shall not include a milk carter making cash sales or cash collections on the round during the ordinary
course of milk delivery.

(¢} *“ Horse driver's assistant” and *‘ motor driver’s assistant’™ means any employee who accompanies the driver to
assist in loading, unloading, or delivering.

(f) * Head stableman > means a stableman in charge of or directing the work of other stablemen.

A (g) ““ Maker’s capacity ** shall mean the capacity shown on the certificate of registration issued under the Motor Car
cts. )
(k) * Official of the union shall mean persons certified as such in writing by the President and Secretary of the local

branch or sub-branch of the union.

(3)“ Retail milk carter™ or “driver of a retajl milk vchicle” mcans any person carting milk or cream, other than
a person defined in sub-clause (b) hereof as a bulk milk carter.

{7} * Relief driver” shall mean a driver who at the direction of the employer delivers milk on two or more rounds in
any one week.

(k) * Saturday ” for the purpose of this Part means either Saturday or such other day as is observed as the weekly
half-holiday in & particular district.

() * Semi-wholesale milk carter’ shall mean any person solely carting milk or cream to milk bars, institutions,
shops, hotels, hospitals on boarding houses or like places.

(m) * Union ” shall mean and refer to the Transport Workers' Union of Australia.

{n)} * Yardman " shall mean an employee not otherwise specified, employed in or in connexion with a stable, or yard.

{0) ** Year " shall mean the period between tho lst day of March and the next ensuing 28th day of February.

PERIODICAL ADJUSTMENT OF WAGES.

30. The wages rates set out m clause 1 of this Part are based upon the following basic wage, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same smount and at the same
time as such basic wage as preacribed in olause 31 of this Part. :

Basic Wage.
. Baslc Wage. I Numbe:
Place. (A?j:.;ul:lge;. ' ﬂﬁw‘éﬁ"n.’
£ s d.
Within 20 miles of G.P.0., Melbourne .. . 1118 0 Melbourne

Within 10 miles of G.P.O., Geelong—same as the contemporaneous basic wage for
Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the contemporaneous
basio wage for Melbourne

Mildura and &ippsland Districts—same as the contemporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., Gs. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF, Basic WagGE.

31, (¢) For the purposes of this Determination, the expression “ Commonweslth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo sigm;im by or
on behalf of the Commonwealth Statistician. . ’

(b) Until the beginning of the first pay period to commence in May, 1954, the amount of the hasio wage shall be as
prescribed in clause, 30.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount, of the basic. wage, shall be adjus! by. the following method, namely, by multiplying
the last published Commonwealth Statistician’s ** all items ” rotail price index .number by the factor 103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed' in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling. .
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PART IV.
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)
1. Waaes Per WEEE.
W -
(ﬁﬁlﬁshlﬁ%}’. Margin. Loading.
No. Classification. Total Wage Per Week.
Per Week. Per Week. | Per Weck.
£ s d s d. s d. £ o d
1 Aerodrome attendants .. . . 12 0 0 54 0 3 0 1417 O
2 Assistant aerodrome attendants .. . .. 12 0 0 44 0 3 0 14 7 0
3 An employee appointed as a leading hand aerodrome
attendant in charge of a shift—2s. 6d. per shift
extra for each shift or part thereof he works as a
leading hand.
4 Employee driving a motor waggon with a combined
weight of vehicle and maximum load of—
(a) under 10 tons .. . . .. 12 0 0 53 0 3 0 1416 0
(b) 10 tons and up to and including 13 tons . 12 0 0 58 0 3 0 1419 0
{c) over 13 tons and under 19 tons .. .. i2 0 ¢ 59 0 3 0 15 2 0
(d) 19 tons and over .. .. .. 12 0 0 64 0 3 0 15 7 0
(a), (b), (¢), and (d) hercof include margins for salesmen-
drivers collecting money and when required carting
packages, fuel oil in drums or bulk, or carting, spread-
ing and/or spreading and/or spraying bitumen
products upon the street.
5 Motor (not being a tractor) drawing a trailer—2s. 6d.
extra per day.
(] Further additional amount for an employee driver of
an articulated vehicle, 7s. 6d.
7 Employee driving oil tractor, tow motor, industrial
truck, yard truck or utility vehicle .. 12 0 0 42 0 3 0 14 5§ 0
8 | Washers and greasers . 12 0 0 32 0 30 1315 0
9 Assistant drivers .. .. - .. 12 0 0 33 0 30 13186 0
10 Further additional amount for a driver of a yard truck
or tractor who is instructed by a superior officer to
supervise the work of two or more employees, whether
they arc cngaged under this Part or not, 9s.

CoNTRACT oF EMPLOYMENT,
2. The following shall be the terms and conditions of weekly employment :—

(a) Where an employee is ueually employed without any express undertaking to employ him for at least one week
his employment shall be deemed to be that of a casual employee, but in all other cases where an employee
is not in express terms engageéd as @ casusl employee, he shall be deemed to be, and be employed as s
weekly employee.

(8) The engagement shall not be terminated on either side except upon one week's notice which may be given at
any time, but an employer may pay one week’s wages in lien of giving such notice, - This shall not affect
the right of the employer to dismiss any employee without notice or payment in lien of notice for
inefficiency, neglect of duty or misconduct.

(¢) Where a notice is given by an employer purporting to expire within a week next preceding Christmas Day or
Good Friday, but this employer expressly or impliedly allows the employee to believe that he is to resume
work not later than one week after New Year's Day or Easter Monday such notice shall have no effect
and the engagement shall be deemed to have continued unaffected by such notice.

(d) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day
or Good Friday. .

(e} Notice to terminate the engagement which is given every week or otherwise in such manner that the employee
is not able to know with certainty a week before a particular date whether his engagement will to will
not be terminated by the employer upon that date shall not Le deemed a valid notice unless given during
a general or shipping or coal strike.

‘f) An employce to become entitled to payment of the weekly wage prescribed by this Part shall be available
ready and willing to perform such work as the employsr shall from timo to time require on the days and
during the hours usually worked by the class of employee comprising him, but any employee so available
ready and willing to werk for the whole week and not justifiably dismissed for any reason set out herein
shall be entitled to a full week’s wage.

(g) Subject to the provisions of this Part as to holidays, if an employes absents himself from work, his
employer shall be entitled to deduct from his weck's wages an amount corresponding with the period of
absence.

'

Mixep FuNcCTIONS.

3. Any employes who in any day does work involving different rates of pay, under this or any other Determination
shall be paid the highest of such rates for the whole day.

Emprovers Doixe Work OF o LowEr GRADE.
4, Should an employee be temporarily transferred for a period not exceeding one week to perform a class of work
carrying a lesser minimum rate of wage than that at which he is usually employed, he shall not during such temporary
transfer suffer any reduction in his usual wage. .

CasvaL EMPLOYEES. .
5. (a) A casual employee Bhall be paid at the rate of one-fifth of the appropriste weekly rate per day plus &s.
additional, with & minimum payment as for eight hcurs.
(8) The time to be worked by a casual employee without payment of overtime rate shall not exceed eight hours on
any one day from Monday to Friday inclusive. |
(c) A casual employée shall be notified at the end of the day if his services ave not required next work day; failing
such notice, a full day’s wages shall be paid for the next working day.
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PART IV.—(continued).
{This Part applies only to persons employed In connexion with the distribution of petrol and petroleum produects.)

Hours or Woekg,

8. (a) Subject to clause 9 of this Part the ordinary hours of work shall be 40 hours per week to be worked in five
days of 8 hours per day Monday to Friday inclusive, between the hours of 7 a.m. and 5.30 p.m.

.(0) In any working week in which a holiday occurs under this Part an employee’s working week shall be reduced by
eight hours for each holiday in that week, without reduction of ordinary weekly pay.

Sranrtivg aNp Frvisuive TmMEs.

7. (a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when
leaving work, the work of such employee shall be deemed to commence when he signs on at the yard or depot in the
moming and to finish when he signs off in the evening. ’

(b) Where proper facilities for signing on or off are not provided, work shall be.deemed to commence when the
employee enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

(¢} Each employer shall fix a starting and finishing time for his employees.

ALTERATION OF STARTING TIMES.

8. (a) Except or shift workers, where an employer desires to vary or change the starting time of an employee or
employees, he shall give one week's notice of such variation or change to the employee or employeos concerned and in the
case of a group of employees post a mnotice of the intendel change at the depot or yard. Provided that where
it is necessary to transfer a day worker to replace a shift worker who fails to report for duty or who for any reason is
unable to continue his duties this sub-clause shall not apply, but the position shall be deemed to be covered by sub-clause
{b) heroof.

(b} Change of shift: Forty-cight hours’ notice of any change of shift shall be given to an employee in default of
which overtime rates shall be paid for work done outside the ordinary shift hours within forty-eight hours of the time he is
notified of the change.

Surrr WoRR.

9. (@) The ordinary hours for shift workers shall not exceed 40 por. wesk provided that where it is necessary a
maximum of up to 43 hours may be worked in any one week providel furthor that over any two consecutive weeks the
average hours of work shall not exceod 40. No shift shall exceed 8 hours in lenzth.

ol (b) Where employoces are engaged regularly on shift work the rate of wage herein prescribed shall be increased as
ollows :—
(i} For ordinary shift hours on Mondays to Fridays inclusive—10 per cent.

(ii) For ordinary shift hours between midnight on Friday and midnight on Saturday—23 per cent.

(ili) For ordinary shift hours worked between wmidnight on Saturday and midnight on Sunday—50 per
cent. Provided that all avertime after ordinary shift hours on such days shall be paid for at the rate of
double time. Provided furthor that euch shift shall be paid for at the rate applicable to the day on which
the major portion of the shift is worked.

{¢) All shifts of more than four hours shall include a paid crib tims of not less than 30 minutes to be taken at a
time convenient to tho work in hand. Provided that no employee shall ba called upon to work a greater poriod than five
bours without a crib time.

(d) All work pertormed by an employee on his rostered diys off shall be paid for at the rate of double time.

An employes whose rostered day off falls on a holiday as provided in clause 13 of this Determination and who is not
required to work shall receive four hours’ pay in addition to his weekly wage.

. Mear MonEey.
10. (a) Any employee called upon to work more than one and o half hour's overtime after his usual finishing time
shall be paid 3s. 6d. meal money.
(b) Any employes who is called upon to work more than nine and a half hours on a Saturday, Sunday or public
‘holiday, shall Le paid the meal money above prescribed.

Mesr BrEAK.

11. {a) Except in the case of shift workers, one hour on Monday to Friday inclusive shall be allowed for a meal
between noon and 2 p.m. provided that by agreement in writing between an omployer and the union the meal break may be
shortenod.

(2) If on instructions from his employer an employes is unable to have a full meal break between noon and 2 p.m. he
shall be paid double time from 1 p.m. until the full meal break is allowed.

OVERTDME.

12. (a) All time of duty in excess of and/or outside of the hours prescribed in clauses 8, 7 and 9 of this Part shall be
paid at the rate of time and a half for the first three hours on any one day and double time thereafter, such double time
to continue until the employee is relieved of duty.

(b) All overtime shall be paid on the weekly rate of wage that the employee is boing paid.

(c) Each day’s overtime shall stand alone and be paid for in additivn to the ordinary weekly or casual wage, as the
case may be.

(d) As far as practicable, overtime shall be eliminated, but where necessary, an employer may require any employeo to
work reasonable overtime at overtime rates and such employee shall work overtime in accordance with these requirements,
provided that such overtime shall not exceed 16 hours in any one week.

(¢} An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid a minimum of 4 hours’ work at the appropriate rate for each time he is so recalled;
provided that, except in the case of unforeseen circumstunces arising, the employee shall not be required to work the full
four hours if the job he was recalled to perform is comploted within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his
ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion of
commencement of ordinary working time.

(f) When overtime is worked, it shall be so arranged that employees have at least 8 consecutive hours off duty
between the work of successive days.

An employee, other than a casual employee, who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at least 8 consecutive
hours off duty between those times sball, subject to this sub-clause, be released after completion of such overtime until he
has had 8 consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions. of his employer such employee resumes or continues work without having had such 8 coasecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled
to be absent until he has, had,8 consecutive hours off duty without loss of pay for ordinary working time ocourring during
such absence.
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PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

Pousric HoLIpaYs,

13. (a) The following days shall be observed as holidays and all employees shall be granted such holidays without
any loss of pay:—

New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday Labour Day (or the day observed
as such), Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and any other day specially proclaimed
for a national occasion.

If any other day be by Act of Parliament or Proclamation substituted for any of the above named holidays this

provision shall apply only to the day so submitted.

(b) Melbourne Cup Day shall be an additional holiday within a radius of 25 miles of the G.P.0. Melbourne, elsewhere
in Victoria an additional day to be mutually agreed between each employer and his employees.

{¢) Any employee called upon to work on any of the holidays or day or days substituted by Act of Parliament or Proclamation
in lieu of same abovementioned shall be notified the day before and in addition to his weekly wage shall be paid at ordinary
rates for all time worked (except on Good Friday and Christmas Day, when the additional rate shall be time and a half)
with & minimum payment as for four hours. Provided that if an employee is required to work on a holiday during
hours which if this day were not a holiday would be outside the range of ordinary working time as mentioned in clauses
8,7 and 9 of this Part his hourly rate for such work shall be double time and a half on Christmas Day and Good Friday
and double time on all other holidays.

Provided further that the double time and a half and double time hereinbefore referred to in the case of shift workers
shall be deemed to include all shift premiums prescribed by clause 9 of this Part.

(d) Casual employees called upon to work on any of the holidays abovementioned shall be paid at double rates for the
full day plus 6s. additional, provided that for work done on Christmas Day and Good Friday the rates shall be double and a
half times ordinary rates plus 5s. additional.

(¢) Any employee notified to attend for work on a holiday and not so worked shall be paid at holiday rates for four

13A. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any munmicipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 13 hereof.

Provided that an employes who fails to attend for work on the working days before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

SunNDaY WORK.
14. All time worked on Sunday, other than by shift workers, shall stand alone and shall be paid for at the rate of
double time with a minimum of four hours.
Saturpay Wonx.
15. All time worked on Saturday, other than by shift workers, shall stand alone and shall be paid for at the rate
of time and a half for the first three hours and double time thereafter with a minimum of four hours.

ANNUAL LEAVE.

18. (a) Except as hereinafter provided all weekly employees, after each twelve months’ service with an employer, shall
be granted two weeks’ annual leave oun full pay provided that an extra week’s annual leave shall be given to all employees
working rostered shifts necessitating regular rostered Sunday or holiday work, with a proportionate adjustment to any
employee who does not complete twelve months of such service.

(b) An employee whose services are terminated for any cause whatsoever or who leaves his employment in any
qualifying period for annual leave shall be granted one-twenty-fifth of his ordinary wages earned during that period or in
the case of a shift worker three-forty-ninths of his ordinary wages earned during that period.

(¢) Annual leave shall be granted within six months of becoming due.

(d) An employee before going on annual leave shall be paid therefor at the rate at which he was ordinarily employed
prior to the commencement of his leave.

(¢) Fourteen days’ notice shall be given of the commencement of annual leave.

(f) Payment shall not in any circumstances be made in lieu of annual leave.

(¢) Tt shall be an offence for any employee who is on leave to accept other employment during the period of leave,
and it shall also be an offence for any employer to knowingly engage a worker who is on annual leave.

(h) Subject to this sub-clause the annual leave preseribed by this clause shall be exclusive of any of the holidays
prescribed by clause 13 of this Part and if any such holiday falls within an employee's period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day there shall be added to the
eriod of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
een a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

TRAVELLING ALLOWANCE.

17. (a) Where an employer transfers an employee from his usual place of employment to another place of employment
he shall pay all fares and expenses incurred in going to and from such place.

(b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst so
travelling be paid at ordinary rates up toa maximum of twelve hours out of every twenty-four of such travelling except on
Sundays or holidays when payment shall be at the rate of time and a half, provided that when a sleeping berth is provided
by the employer for all night travel, the maximum travelling time to be paid shall be eight hours out of every twenty-four.

(c) Employees whose work necessitates their absence from home overnight shall be paid all expenses reasonably incurred
by such absence, with a minimum payment of 15s. per night provided that where an employee truvels by boat or other
conveyance in which his ticket includes meals and bed he shall not be entitled to the said allowance.

(d) Where an employee is transferred temporarily to work at a place which requires him to travel daily a greater
distance from his home ., than the distunce to his usual place of employment, he shall be paid any additional fares and
additional travelling time so incurred for a period not exceeding one month.

Unirorus.
18. Where an employer requires a special uniform to be worn by employees while on duty, such uniform shall be
supplied by the employer free of charge to the empluyee
AMENTITIES.
19, The following amenities shall be provided by the employer :—
{a) Wash hand basins,

(b)) Where 10 or more employees covered by this Part are employed, hot and cold showers and an adequate
dressing room with individual clothing lockers.
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(This Part applies only to persons employed in connexion with the distribution of pertol and petroleum produets.)

Gear anDp EQUIPMENT TO BE PROVIDED.
20. All necessary gear and equipment shall be provided by the employer,

HEAVY ARTICLES.

21. No employee shall be permitted to lift or carry without proper appliances, goods or material of any kind exceeding
150 lbs. in weight unless an assistant is provided.

,
UNATTHORIZED PERSONS ON VEHICLES.

22. An employce shall not permit any unauthorized person or persons to accompany him on his vehicle or permit any
such person or persons to assist him in the delivery of goods, wares, merchandise or materinl unless such person or persons
have been engaged as an employee or is the owner of such goods, wares or merchandise or material or is the agent of such
owner.

TME aND WaGEs REcorp.

23, (a) Fach employer shall keep records at the depot or yard where the employee usually commences work or in a
place easily accessible to both the employer and the employce.

(b) Such records shall show the name of each employee, the time he starts and finishes work each day, the number of
bours worked by him and the wages and overtime paid.

(¢} Such records shall on demand be produced by the employer for inspection by any officials (not more than three
in number at the one time) of the Union duly authorized in writing by the prusident and secretary of the local branch or
sub.branch of the Union, at the place where the records are kept between the hours of 10 a.m. and noon and 2 p.m. and
4 p.m. on any day between the 1st and 27th inclusive in each calendar month cxcept on pay day or the day before.

(d) An employer may at his option provide a mechanical clock for the purpose of such record.

(&) The employer and employee shall be severally responsible for the proper compilation of such time record daily.

PayMeENT oF WaGES.

24. (a) Wages shall be paid on the usual pay day of the employer provided that in tho case of weekly employees two
days’ wages may be kept in hand.

(b) Payment of wages shall be made within ten minutes of the time on which, the employee ceases duty and if it
delayed beyond that time through any fault or delay of the employer, or because of the place at which the employee has to
cease work, the employee shall be paid for the time of delay in excess of 10 minutes at the rate of time and a half,

(c) Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has
been perforwed.

(d) Should any employee leave or be dismissed after due notice during the course of a week, all wages shall be paid to
him forthwith upon the expiration of such notice and in default thereof, the employer shall pay such employee a full day's
wages for each and every day or part thereof whilst such default continues.

RignT oF EXTRY.

25. For the purpose of interviewing employees on legitimate union business. a duly accredited Union representative shall
have the right to enter an employer’s premises during the mid-day meal break before the commencement and after the
cessation of work each day. .

Provided that where certain employees are working under a system of shift work which procludes a representative from
interviewing them during the mid-day meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as may be mutually arranged by the
representative and the employer.

UrI1oN DELEGATE.

26. An employee appoinied as unjon delsgate in a depot or garage shall upon notification thereof to the employer by

the branch or sub-branch secretary of the union, be recognized as the accredited representative of the union and shall be

allowed the veccssary time during warking hours to interview the employer or his representative on matters affecting employees
in the depot or yard.

Norick. Boarbs.

27. The employer shall permit a notice board to he erected in his depot or yard, for the purpose of posting any
notices thereon in connexion with the meetings or other business of the union: such notice board shall be in a prominent
position.  All such notices shall be signed by a Union officer or the accredited Union delegute.

DETERMINATION TO BRE EXmBrTFD.

28. A copy of this Determination shall be posted and kept posted in a prominent position in an accessible place in

each depot or yard.
No Repucrtions v WagEs.

29. Nothing in this Part shall in itself operate to reduce the rate for any classification in existence at the commencing

date of this Determination.
Existing CusToMs.
30. Existing customs and conditions not inconsistent with this Part shall continue,

DEFINITIONS.
31, Unless a contrary intention appears, expressions used in this Part shall have meanings as follows :—

(@) *Motor waggon driver” means any employee engaged to drive or control any type of delivery vehicle specified
in this Part irrespective of his other duties. This definition shall not exclude other duties ordinarily
porformed by a driver. .

b) * Assistant driver” means any employes who regularly accompanies a driver to assist him in driving, unloading
and/or delivery, but shall not include an employee temporarily accompanying a driver to assist him only in
unloading and/or delivery.

{¢c) * Aerodrome attendant” means an employee employed in driving an aviation refuelling unit on an aerodrome
and operating the unit to deliver aviation gasoline, lubricating vil and/or other aviation products to aircraft,
or aircraft depots. -

(d) * Assistant aerodrome attendant”™ means any person other than a driver who is employed in or in connexion
with refuelling of aircraft,

{¢) * Launchmaster ’ means the employce in charge of the crew of an aircraft refuelling launch, responsible for the
observance by the crew of the company’s aircraft refuelling regulations and the maintenance of the launch.
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PART 1V.—(coniinued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

(f) “Industrial truck, yard truck or tow motor driver” means an employee driving a vehicle in or around an
employer's premises. .

(g) * Official  means any person authorized in writing by the president and secretary of the local branch or
sub-branch of the union.

h) Articulated vehicle ” means a vehicle with three or more axles comprising a power unit (called tractor truck,

prime mover), and semi-trailer which is superimposed on the power unit revoiving on a turn-table; and is
an articulated vehicle whether automatically detachable or permanently coupled.

(i) * Utility vehicle” means a trick or van with a carrying capacity of less than 1 ton used mainly for purposes
other than delivery of products usually marketed by the employers.

(j) “ Shift work ™ means work extending fcr at least two weeks, and performed either in daily recurrent periods
wholly or partly between the hours of 6.30 p.m. and 7 a.m. or in regular rotating periods.

PERTIODICAL ADJUSTMENT OF WAGES.

32, The wages rates set out in clause 1 of this Part are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same amount, and at the
same time as such basic wage as prescribed in clause 33 of this Part.

Basic Wage.
Basic Wi Index Numbe:
Place. {Adjustable). Set Asslgned.
£ s d
Throughout the State . .. . .. .. . . 12 00 Rix Capital Cities
(Weighted Average)

ADJUSTMENT OF Basic Wage.

33. (a) For the purposes of this Determination, the expression ‘Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of tho Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in May, 1954, the amount of tho basic wage shall be
as prescribed in clause 32.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or & February, the amount of the basic wage shall be adjusted by the following method, namely, by multiply’ng
the last published Commonwealth Statistician’s *“all item ” retail price index number by the factor -103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 15th February, 1854,

By Authority: W. M. HousToN, Government Printer, Melbourne.






