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No. 934] THURSDAY, OCTOBER 21. . [1954

Labour and Industry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 2 (BOOT REPAIRERS).

Norte.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Labour and Industry Act, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid to any person employed—
(a) in the process, trade, business, or occupation of a boot repairer ;
(b) in a boot repair shop selling grindery or other goods usually sold in such shops,
hes made the following Determination, namely :-~ . .
1. That, on the lst Septomber, 1954, the last previous Detormination of this Board shall be revoked and replaced by
this Determination. .

2, APPRENTICES OB IMPROVERS.
Males. Femalen (see clause 4),
Wages per Week of 40 Hours, Wages per Week of 40 Hours. )
Commencing Age. o d.
. Under 16 years of age .. . .. .. 90 6
FAPAAEREC it RS ¥
) . or 18 years of age .. .. .. 109 &
years, [ TP years over. | 18 and under 19 years of age .. .. .. 120 6
19 and under 20 years of age .- .. 132 6
ad | s d| ad | s d]ag .-
lst year .. . | 80 015 6 lns 6 [ra1 ‘6 | 20 ond under 2l yearsofage .. - .. M43 6
20d year .. . .. (118 6 |141 6 |141 6177 ©
3rd year—
15t 8 months .. 41 8177 017 01229 0 PROFPOBTION (8Y 4NY EsrrovEE).
2nd 6 monthe .. .. [165 01189 0 |189 O (241 O Apprentices
4th year— One female apprentice to ev thy fraoti
15t 6 months .. .. |17 0200 6229 O | Mini- pprontlos to every tires or fraction of three
2nd 6 montha .. 118 01212 (241 0| mum | em@le adult workers receiving not loss than the minimum wage.
6thy wege Two fomal Improvers,
ear— . . 'wo female improvers to every female adult worker receivi
1st 6 months . .. (200 61229 0 Minimum ey ng
omd 6 months - 21z e lea1 o wage not less than the minimum wage.
6th year—
18t 6 months . .. (229 0 Minimum
2nd 6 months .. .. j241 O wage
Thereafter .. . .. | Minpi-
mum
wage
PROPORTION (IN ANY PLAGE).
Apprentices.
Ope apprentice to every three or fraction of three workers
receiving not less than 279s. per wock of 40 hours.
Improvers.
One improver to every four workers receiving not less than

2708. per week of 40 hours.
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8. OTtexe FnxPLoYRES,

Waged per Weok of 40 Hoars,
w 0 Hours, E

ages per Week of 40 Hours, . Adfustable y ‘;‘ot:ll

te. (Non- Wags!

adjustable). age-

Females (see Clause 4). . s d. Males. e d, s d. s d,

Adult femnles . .. .. .. 184 0 | Males .. . ‘e 276 0 3 0 279 0

SPECIAL PAYMENTS.

4. (a) In addition to the rates prescribed in olauses 2 and 3 hereof, any female employee required to do machining and/or
solutioning of uppers; oyeletting; lacing; socking; pomming; attaching ornaments, buttons or buckles; cleaning; spraying
branding ; sizing ; solutioning and cevering wood heels ; skiving or trimming the insides and outsides of uppers (including cut-outs)
shall be paid an additional 7} per cent. .

(5) Any female employee required to do repairs not specified in sub-clause (a) hereof shall be paid male adult rates for the
time so occupied.

TimEs oF BEGINNING aND ENDING WORK.
5. (a) For Males— Time of Beginning, Time of Ending.
Monday to Fridsy inclusive . . - o es 8 a.m. .o 515 p.m.
(b) For Females—

On Saturday . .o e . . . . 8 am. - 1 pm.
On all the other working days of the week .. . e . 8 a.m. . 8 p.m.
OVERTIME.
6. The following rates shall be .paid for all work done :— N
(a)} By Males—
Outside the times of beginning and ending work .. . .o . ey
Within the times of beginning and ending work, in excess of 40 hours in any week .. . }Tune sad & half.
(b) By Females—
Outside the timea of beginning and ending work .. . . .o e el
Within the times of beginning and ending work, in excess of 40 hours in any week .. s }T“m’ and s half.

- PavmeNT ror Horipavs.

7. (a) All employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Australia Day,
Trade Picnic Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Melbourne Cup Day, Christmas Day,
and Boxing Day; but if any other be by Aot of Parliament or Proclamation substituted for any of the above-named holidays,
this provision shall apply only to the day so substituted.

(b) When Christmas Day, Boxing Day or New Year’s Day fall on a Saturday or Sunday and no holiday is substituted

in lieu thereof, employees shall have an additional day or days, as the case may be, added to his annual leave or be paid for
each such day an amount equivalent to one-fifth of the ordinary weekly wage paid to such employees. .

PAyMERT For WORK DoNE 0N SUNDAYS.
8. All time worked on Sunday shall be paid for at the rate of treble time with a minimum payment as for a full day of
8 hours whether such full day is worked or not, provided that time worked in the alteration of plant or machinery necessary for
resumption of work the next following working day shall be paid for at the rate of time and a half.

SPEOIAL RATES.

9. Double time shall be the rate for all work done on New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter
Monday, Labour Day, Melbourne Cup Day, Christmas Day, or Boxing Day ; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on day so
substituted.

Provided that outside the Metropolitan District another holiday may be substituted for Melbourne Cup Day in clauses 7 and 9.

PusLic HOLIDAYS.

9. New Year’s-Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Christmas Day and Boxing
]l;):ﬁ'd,n}o’; any other day by Act of Parliament or Proclamation substituted for any of the said days, shall be observed as public
MEaL INTERVAL.

10. An interval of oot less than half an hour and not more than one hour shall be allowed for the midday meal.
REesT PERIOD.

11. On Monday to Friday inclusive a rest period of not less than ten minutes each day shall be given to employses at a
time suitable to the employer. Such rest period may be taken in periods of five minutes each,

PAYMENT oF WAGES.
12, (a) Wages shall be paid in the employer's time either on Thuraday or Friday in each week except when holidays intervense.
(b) Not more than two days pay shall be kept in hand by the employer.

(¢) Any employee whose services have been terminated by the employer before the usnal time of payment shall be paid
all moneys due to him within 30 minutes of such termination. .

Tes MoxNETY.

13. An employee who is required to work overtime for more than one and one-balf hours on any day after the usus’
finishing time =ball be paid a meal allowance of 3s.

Arnvar Horipay.

14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amendment:
which may be made thereto from time to time. : .. )
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. TERMINATION OF EMPLOYMENT. .

. 15. () Employment shall be terminated by a week’s notice on either side given at any time during the week or by the payment
or ferfeiture of s week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employees without
notioe for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of dismissal
only or to deduct payment for any day when work is not available and/or the employee cannot be usefully employed because of any
ll;i‘('.rike or thn:,ngh any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be

eld responsible.
(8) A weekly employoe to be eatitled to the weekly wage shall be available, ready and willing, to perform his or her
neual work during the days and hours usually worked by such class of employes.

Sic LEavE.

16. (a) No deduction shall be made from the wages of any employee who has had not less than three months' continnous
service with the same employer snd who is unavoidably absent through illness for not more than 40 hours of working time
in any year of service, provided he or sho has submitted within 24 hours of the t of such absence if practicable
evidence satisfactory to the employer that the same is not the result of his or her own misconduet.

(b) Notwithstanding the provisions of sub-clause (a) hercof if the full period of sick leave as prescribed above is not
taken in any year, such portion s is not taken shall be cumulative from year to year up to a period not exceeding 80 hours of
working. time which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction
of pay.

P yFor the purposes of this sub-clause service prio: to lst May, 1948, shall be disregarded.

FiomLITIES FOR MARmNG TRaA. -
17. Facilities for making tea shall be provided by the employer for the employees at the commencement. of rest periods and

mesl hours.
PERIODICAL ADJUSTMENT OoF WaAGES.

18. The wages rate for adult males set out in clause 3 is based upon the following basic wage. and, pursuant to the provisions
of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 19. E .

Basic Wage.
e AR T
£ s .d
Throughout the State .. - .. .. . .. . . 1118 0 Melbourne
ADJUSTMENT oF RBasic Waies. .

19. (a) For the purposes of this Determination, the sxpression * Commonwealth Statistician’s *all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbors in any document purporting, snd not
proved to be wrongly so purporting , to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Com wealth Statistici

() Until the beginning of the first pay period to commence in November, 1954, the amount of the Basic Wage shall be as
prescribed in clause 18. [ .

(¢) During each future e period b ing with the first pay period to commence in a November, a February, a May, o
an August, the smount of the basic wage shall be adjusted by the following method, namely, by multiplying the last published
C wealth Statistician’s * all items'’ retail price index number by the factor -103 taken to ons place of decimals, the resnltant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or more the basio
wage shall be taken to the next higher shilling. .

(d) The wages rate for adult females is based on a basic wage being 75 per cent. of the basic waﬁ for adult males calculated
to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rate for adult females shall be adjusted by inoreasing
or decreasing such rate by the amount of the difference from time to time in the said basic wage for females.

(¢) The wages of Apprentices or Improvers shall be the appropriate percentages as set out hereunder, such wages ahall be
celculated to the nearest 6d., half or less than half of 6d. to be disregarded.

APPRENTICES OR IMPROVERS.

Males. l Females.
Percentage of Basic Wage. Percentage of Fomale Basic Wags.
Commencing Age. Under 16 years of age .. .. .. ... 51
_ 16 and under. 17 years of age .. .. .. .. 57
Under . . 18 Years 17 and under 18 years of age .. .. .. .. 62
16 Years. | 10 Years. | 17 ¥ears. | o Guor | 18 and under 19 years of age .. . - .. 88
19 and under 20 years of age .. " . .. 75
20 and under 21 years of age .. - - .. 81
lat year .. 34 49 49 60 .
2nd year .. 49 60 60 75
3rd year—
1st 6 months .. 60 75 75 97
2nd 6 months 70 80 80 100 +5s.
4th year— - .
Ist 6 months .. 75 85 97 ..
2nd 6 months 80 90 100 4-58.
S5th year—
1st 6 months .. 85 97 ..
2nd 6 months 90 100 +58. .
6th year— .
1st 6 months .. 97 .. .
2nd 6 months 100 --6s. .. .. .
. P. A. RANDLES, J.P, Chairman.

J. V. WILLOX , Secretsry.
Melbourne, 23rd August, 1954.

By Authority:. W. M., HousToN, Government Printer, Melbourne.
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No. 935] THURSDAY, OCTOBER 21. [1954

Labour and Industry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 12 (FUEL AND FODDER).

NotEs.—(1) Thias Determination applies to the following parts of Victoria, namely :—The Metropolitan District ag defined in
the Labour aud Industry Act the cities of Ballarat, Bendigo, Geelong, Geelong West, Warrnambool, and of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol. .

(2) By Orders in Council made on the 10th September, 1913, and 2lst October, 1930, power was conferred on the Coal
and Coke Board to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons,
employed in any business or occupation connected with the sale or distribution of coal or coke hy any—

{a) coal importer ;

{b) coal mine owner;

{¢) gas company ;

(d) agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company.

N accordance with the provisions of the Labour and Indusiry Act 1953 the Wages Board which now has the power to
*¢ determine the lowest prices or rates which may be paid to any porson or persons or classes of persons—

(a) employed in the business of a hay, corn, or chaff dealer;

(b) employed in earting or driving or assisting in carting or driving in connexion with the business of a hay, corn,
or chaff dealer;

.(c) employed in any business or occupation connected with the preparation of irewood for sale or connected with
the sale or distribution of wood, coal or coke;

(d) employed handling or distributing brewers’ or distillers’ grains -
* has made the following Determination, namely :—

1. That on the lst September 1954, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. (i).
Improvers.
Wages per Week of 40 Hours.
Percentage
— of Basic —
s, d.
- Under 17 years of age .. o 49 115 6 PROPORTION.
17 years of age .. .. .. 57 134 6 .
18 years of age .. .. .. 70 165 0 One improver to the first four or fraction of four workers
19 years of age . .. .. 18 184 0 reoeiving not less than 2625, per week of 40 hours, and thereafter
20 years of age .. .. .. 85 200 © one improver to each additional four such workers.

No. 935.—8781/54.—PRIOE 6D.
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Other Employees.

Within the cities of Ballarat and
—_— Bendigo and the Boroughs of
Eaglehawk and Sebastopol.

All other Parts of Vietoria where
this Determination Applies.

Waoexs. - '

(a) In Hay, Corn, or Chaff Stores.
{b) Employed handling or distributing brewers’ or distillers’

grains.
Foreman, i.e., the man who gives instructions to and is 3. d. s d.
responsible for the work done by not fower than three adults
employed in the store.. 261 O per week of 40 hours | 264 O per week of 40 hrs.} =~
Drivers of motor waggons— 2
(a) having a capacity of 2 tons or less 256 0 " 40 259 © " 0, |3
(b) having a capacity exceeding 2 tons, but not exceedmg 5
4 tons .. 262 0 . 40 265 © . 40 ,, 5
() having a capacity exeeedmg 4 tons with ls. per day extra 5%
for each trailer .. 268 0 " 490 271 0 . 40 ,, 8 a
Carters driving one horse .. .. .. .. | 2682 0 ' 40 |, 2556 0 » 40 ,, r
Carters driving two horses . . .. .. | 267 0 " 40 260 © ' 40 ,, g
And for every additional horse .. .. .. 0 6 extra per day 0 6 extra per day 7]
All others .- .. PP . .. | 264 O per week of 40 bours | 267 0 per week of 40 hrs.
Wood Yards, or Wood, Coal, and Coke (Combined) Yards.
Yardman in charge, ie., the person for the time being entrusted
with the control or supermtendence of a wood yard or a wood
and coal yard (combined), notwithstanding he may be under
the orders of a superior who does not devote his whole
time to the management of the same yard s .. | 284 0 per week of 40 hours | 267 0 per week of 40 hours)
Drivers of motor wagons—
(a) having a capacity of 2 tons or less 266 0 . 40 ,, 259 0 . 40 ,,
(b) having a capacity exceeding 2 tons, but not exceedmg
tons 262 0 ' 40 266 0 . 40
(¢} having a capacity exceerlmg 4 tons, wxl:h 1s. per day extra
for each trailer . . .. | 268 0 M 40 271 © - 40
Carters driving one horse .. .. .. .. 1252 0 - 40 255 ¢ ' 40
Carters driving two horses . .. .. .. | 257 0 - 40 , 260 0 i 40
And for every additional horse .. . .. 0 6 extra per day 0 6 extra per day
All others .. . .. .- .. | 252 0 per week of 40 hours | 255 3 per week of 40 hours

Coal Yards (i.e., Places where at least 80 per cent. of the Business

is done in Coal) or Coke Yards. :

Drivers of motor wagons— . <
{a) having a capacity of 2 tons or less 256 O per week of 40 hours | 259 0 per week of 40 hours | °
{b) having a capacity exceeding 2 tons, but not exceedmg =
4 tons 262 0 » 40 ,, 265 0 ”» 40 ,, )

(¢) having a capacity e‘(ceedmg 4 tons, w1th 1s. per day extra . -t
for each trailer . .. | 268 0 » 40 271 0 » 40 @

Carters driving one horse - .. . .. |22 0 40 , |25 0 , 0 g
Carters driving two horses .. .. .. |27 0 » 40 260 0 40 =]
And for every nddlt-umal horse e .. 0 6 extra per day 0 6 oxtra per day 8
All others . .. .. .. {265 0 per week of 40 hours 268 0 per week of 40 hours | &
©

Firewood Saw Mills (i.e., Places where Mechanical Power is 3

used to saw Fwewood)

Benchmen .. . .. | 2568 0 per week of 40 hours | 261 0 per week of 40 hours
Drivers of motor wa.gon&—
(a) having a capacity of 2 tons or less 266 0 " 40 259 0 »” 40
(b} baving a capacity exceeding 2 tons, but not excesdmg .
4 tons capacity 262 0 » 40 266 0 » 40 ,,
(c) having a capacity exceedmg 4 tons, with 1s, per da.y
extra for each trailer .. 268 0 " 40 271 0 » 440
Carters driving one horse .. . .. .. | 252 0 ' 40 2656 0 ' . 40
Carters driving two horses .. .. .. |1 257 0 40 260 0 " 40 »
And for every additional horse . .. . 0 6 extra per day 0 6 extra per day
All others ve .. .. .« | 264 O per week of 40 hours | 257 0 per week of 40 hours
(i) EXTRA RATES. " Per Woek
s d.
Further additional agcount for a [person empleyed handling or distributing brewers® or distillers® grains . 3 0
Further additlonal amount for a person employed handling or distributing brewers® or distillers’ gralns in lieu of
employer providing working trousers and footwear . . .. . .. . 3 0
Further additlonal amount for an employee driver who is requ]red in any week to collact moneys and acecount
for them as part of nis dutfes .. e .. .- . .o .e . . .. .. 2 0
3. ALLOWANCES.
(1) To the amounts otherwise prescribed in this Determination shall be added the following :— .
(a) Driver of a motor vehicle fitted with a charcoal gas prndueer unit—for each day or portlon thereof
upon which he is called upon to drive such vehicle .. .. 1s. per day
{b) Cleaner of gas producer unit (who is not a dnver) for each day or part thereol upon which he is called
upon to clean such unit .. .. .. Anextrats

(il) Suitable overalls and gloves shall be prov1ded by the employer for any employee mentloned in sub-clause (i) hereof.

TraveLLING TiME.
4. Any employee employed on a milling plant who is directed during the day to work on that day at a location other
than his usual plwce of employment shall be paid for the time so occupied in travelling from and to such place and all fares
necesgarily inc
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PrOHIBITION OF EMPLOYMENT.
5. The Board determines that no person shall be employed as an apprentice.

6. TiMes oF BEGINNING aND Exping WoRE.
Time of Beginning. Time of Endiog.
7.30 a.m. . .. 12 noon the day the half-holiday is usually observed.
7.30 a.m. .. .. 5.15 p.m. five days in the week.
OVRRTIME.
7. Between midnight and 7.30 a.m. . .. . .. . = .. Double time.
At any other time outside the times of beginning and ending work as herein fixed .. Time and a half.
Within the times of beginning and ending work in excess of the number of hours fixed in this
Determination as a week’s work .. . . . .. Time and a half

Provided that any employes who has completed a week’s work and ig required to work overtime on a Saturday shall
be paid for a minimum of four hours’ work at penalty rates.

HoLinays aNp SuNpaY WORE.

8. Employees shall be entitled to absent themselves from work without loss of pay on the under-mentioned
holidays, viz.:—New Year’s Day, Australia Day, Goed Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday,
Melbourne Cup Day (within the Metropolitan District as defined in the Labour and Industry Act 1953, Christmas Day, and
Boxing Day. Work done on Sundays or on any of the specified holidays shall be paid for as follows :—

{a) On Sundays—
{i) Time occupied in attending to horses, or in the essential conveyanoe of fodder for stock Time and & half;
(ii) All other work .. o .. .. .. .. .. Double time.

(3) On any of the specified holidays—
(i) Time occupied in attending to horses, or in the essential conveyance of fodder for stock Time and a half;
(il) All other work .. . .. .. .. .. .. Double time.

If any other day be substituted by Act of Parliament or Proclamation for any of the above-mentioned holidays, the
special rate prescribed shall be payable only for work done on the day so substituted.

. Pusric HoLipays.
8a. New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday, Christmas Day and
Boxing Day, or any day by Act of Parliament or Proclamation substituted for any of the said days shall be observed as
public holidays. .

Unxiox PrcNio Day.

9. Employees shall be entitled to absent themselves from work without loss of pay on Union Picunic Day, i.e., the
last Monday in February in each year.

TerMS OF EMPLOYMENT.

10. An employee (other than a casual employee) willing, ready and available for work shall be paid the full weekly
wage fixed herein. To terminate employment one week’s notice shall be given on either side at any time during the week
or one week's wages shall be paid or forfeited, as the oase may be. This shall not affect the right of the employer to
dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages
shall be paid up to the time of dismissal only or to deduct payment for any day or part of a day the employee cannot be
usefully employed because of any strike or through any breakdewn of machinery or any stoppage of work by any cause for
which the employer cannot bly be held ibl .

CasvaL LaBoum.
11. Casual hands, i.e., persons who are employed other than in a factory or shop during any week for not more than
one-half of the maximum number of hours fixed in this Determination as a week’s work shall be paid at the rate of time and
a third.

AxNuAL Horipay,

12. The annual holiday shall bo as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

Sicx LEAVE.

13. (a) Any employee who, having had at least thres months’ service with the same employer, is absent from duty
as a result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) During the first year—3% hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee prodnees or forwards within 48 hours of the commencement of such
ab evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating
such absence.

(%) If the fuil period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer or any successor ‘of such employer, bs cumulative from
vear to year. For the purposes of this sub-clause service prior to the lst November, 1949, shall be disregarded provided
that any acoumulated sick leave, not exceeding 80 hours of working time, standing to the credit of the employee on the
1st November, 1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the gervices of an employes during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

. PAYMENT OF WaGEs,
14. Wages shall be paid not later than Thbursday in each woek.

. Wasnise FacIiTiss. .
15. The emPloyer shall provide hot water together with suitable washing facilities for the use of employees at meal
times and on ceasing work.
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PIECEWORK.

16. The lowest piecework prices payable to any persons for doing work of a description reforred to in the following
Schedule shall be—

Cutting Wood.

4-ft. or over—one cut .. .. .. . . .. per ton .. .. 6s. 10d.
X Splitting Wood.

Box, red gum, or ironbark . .. .. .. .. per ton (40 cubic feet) ..  8s. 10d.
Box, red gum, or ironbark . . T . .. " (by weight .. 12s. 1d.
Culled box, red gum, ironbark .. .. .. .. .. . “ .. 16s. 2d.
Blooks (box, red gum, or lronbark) .. .. .. .. per truck (Standard I.) 83s. 2d.
1-ft. blocks, common wood .. .. N .. per ton (40 cubio feet) ..  7s. 4d.
2.ft. blocks, common wood - .. .. .. .. .. ” ” .. B3 2d.
1-ft. blocks, common wood .. e . .. per truck (Standard I.) 60s.
2-ft. blocks, common wood .. .. .. . . .. b6s. 9d.
Mallee roots .. .. .. .. . . .. per "ton (by wexght) .. 12s. 6d.

Notr:— To the Weekly earings of each pneceAworker the sum of 1/- shall be added, provided that where less than 40
hours are worked in any week, a proportionate amount shall be added in lieu of each sum.

PERIODICAL ADJUSTMENT OF WAGES RATES aND PIECE-WORKERS' EARNINGS.
17. The wages rates set out in clause 2 (i} are based upon the following basic wage, and pursuant to the provisions
of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates and the weekly earnings of
piece-workers shall be automatically adjusted as prescribed by clause 18.

B

Basic Wage.
Place. . Bastc Wage Index Number
(Adjustable). Set Assigned.
£ s d
Within the area to which this Dotermination applies . .. e e L 11.16 0 Melbourne

ADJUSTMENT OF Basio WagE.

18. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers™ or any like oxpression means' the numbers stated to be such index numbers in any dooument purporting,
and not proved to be wrongly so purporting, to be prmted by the Commonwealhh Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November 1954, the amount of the basic wage shall be as
prescribed in olause 17,

{c) During each future successive period beginning with the first pay period to commence in a November, a February,
s May, an August, the amount of the basic wage shn.ll bo adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's ‘‘ all items’’ rotail price index number by the factor -103 taken to one place
of decimals, the resultant. whole number being the amount of the basic wage expressed in shillings, but should tho decimal
pumber reach & or more the basic wage shall be taken to the next higher shilling.

(d) The wages of improvers shall be the appropriate percentages as set out in clause 2. Such wages shall be calcalated
to the nearest 6d., half or less than half of 6d. to be disregarded.

e T . P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 16th August, 1954.

N C

3-1 Authority: W. M. HousToN, Government Printer, Melbourne_
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No. 936] THURSDAY, OCTOBER 21. [1954

Labour and Industry Act 1953,

DETERMINATION OF THE SHOPS BOARD No. 13 (FUEL AND FODDER—COUNTRY).

NoTe.—This Determination applies to the whole of the State outside and excepting the following parts of Victoria, namely : —
The Metropolitan District as defined in the Labour and Industry Act; the cities of Ballarat, Bendigo, Geelong, Geelong West,
and Warmambool; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Labour and Indusiry Act 1953, the Wages Board which now has the power “ to determine
I the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in the business of a hay, corn, or chaff dealer; .

(b) employed carting, cutting, or otherwise preparing firewood for sale or for use in some process, trade, business, or

occupation ;

(c) employelzla in c’onnexion with the sale or distribution of wood, coal, or coke;

(d) employed in the process, trade, business or occupation of burning, grinding, grading, or distributing charcoal "—
has made the following Determination, namely :—

1. That on the 18t September, 1954, the last previous Determination of this Board shall be revoked and replaced by

this Determination. . )

Part 1.—Persons OTHER THAN thoss smployed in the process, trade, business or occupation ol burning, grinding, grading, or
L o distributing charcoal. - ’ :

2.
. « . ‘lurRovERs, . OraEx Exprovaxs,
Wages per Woek of 40 Hourn, ‘Wages per Woek of 40 Hours.
Percent- Firewood Saw-mills, Maliee Roots, dc. s d
_— of -_ Benchmen at self-acting benches where not more than two persons sre em-
.é:‘f‘l: gloyod. viz., benchman and stacker .. - . e .. 2713 0
Other bench . . . . . . .. 268 0
Lumpers .. .o . . . . . .. 268 0
s. d. | Trolleymen .. . . o . .. .. .. 268 O
%kr‘:'lpk'm . 0054&“.. . .. .- - .. 268 0
Under 17 years of age 70 165 0 c} rs of wi or over .. . . . .. 268 0
17 years °¥58° . 81 191 0 | Wagon or dray loaders .- . - .- . .. 268 0
18 years of age .. 92 217 0 | Block stackers . e v e e . «~ 2682 O
19 years of sge or over—the appropriate Wood cutters using axe, power crosscut, circular eaw, or other mothod .. 273 0
rote prescribed under the heading Carters driving one, two, or three horses .. . . .. 27183 0
“ other employees.” And 6s. extra per week for every additional horse in excess of three.
Drivers of motor vehicles having a carrying capacity—
(:) no:e:dxmgoeedm'gzso:t. .:)eedmg“ . . .. 267 0O
. . (b) exceeding 25 owt. but not exoeeding 3 tons .. .. .. 2713 0
ProrORTION (BY ANY- EMPLOYER) And(f} “tnﬂl. 3 ::amhed'eo e e i e “d.. . %m0
One improver to the first thres workers, [ er is attached t e vehicle—1s. 8d. per day extra.
receiving got lees than 260s. per week of 40 Persons engaged in raising, digging out, cleaning, trimming, or loading malles
houn,mdth:ruﬁuoneadditionnlkimprover Anrogg.e:: to vehicles T .. . . . . ggg g
- R ({ e .o ve .. e e e ..
to every ten sdditional m?h workers. Foreman—If any person employed in any of the above capacities has under
Nore.—The Board determines that no hu control five or more other wor!:ers he shall be regarded as a foreman, and
porson shall be employed as an apprentice. paid 1s. per day sbove the ordinary rate.
Gas Producer Unils.
| N : ! The following provisions shall apply to drivera of vehicles fitted with Gas Producer Units :-~
' (i) Driver of a motor vehiole fitted and operated with & charcoal gas producer wunit
for each day or portion thereof upon which he is called upon to drive such
vehicls, 18. extra.
. © : (ii) Such driver for each day or portion thereof upon which he {s called upon to clesn
' ' " the hopper aund/or final filter of such unit, ls. extrs.
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IMPROVERS OTHER EMPLOYRRS—(continued).
Wages per Week of 40 Hours. Wages per Week of 40 Hours.

Hay, Corn, or Chaff Siores. a.

Storeman in charge .. - - . . e

Carters driving one, two, or three horses .. .. . .. 273
And 6s. extra per week for every additional horss,

Drivers of motor vehicles having & carrying capacity—

3
L
oot

{a) not exceeding 25 cwt. . e . .. .. 287 0
(b} exceeding 25 owt., but not exceeding 3 tons .. . .. 273 0
(c) excoeding 3 tona .. .o .. . . .. 219 0
And if & trailer is attached to s vohicle—1ls. 8d. per day extrs.
All others .. . o . " o . .. 266 0
Wood, Coal, or Coke Yards.
Carters driving one, two, or three horses . . .- .. 213 0
And 6s. extra per week for every additional horse.
Drivers of motor vehicles having a carrying capacity—
(@) not exceeding 25 owt. . . . .- .. 287 0
{b) sxceeding 25 owt., but not exceeding 3 tons .. .. .. 2718 0
(c) exceoding 3 tons .. .o .o . o . 219 0
And if s trailer is attached to a vehicle—ls. 6d. per day extrs
All others .. . . . .. . .- .. 264 0

Gae Producer Units.

The following provisions shall apply to drivers of vehiclos fitted with gas

. producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas
producer unit for each day or portion thereof upon which he is
called upon to drive such vehicle, la. extra.

{ii) Such driver for each day or portion thereof upon which he is called
upon to clean the hopper and/or finsl filter of such unit, 1s. extra.

ConpIrrons or EMPLOYMENT,

3. (i) Except as in this Determination otherwise provided, the ordinary weekly total of hours shall be 40 in number, all to be
worked on days other ‘than Sunday. K

(i} .Such ordinary weekly total, at the option of the employer, may be spread over five or six days and shall be worked in one
period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 6.15 p.m. on other days, subject to the
rocognized meal hours or intervals and amoke-oh of ten minutes sach morning snd afternoon, but no other breaks impesed by the
employer. ' . B . . .

(iii) If a five.day week is worked the ordinary daily total of working hours shall be not more than 8, and if a six.dsy
week is worked such total shall be not more than four on Saturday and not more than eight on sny other day. .

(iv) Smoke-ohs shall be counted as part of time worked.

OVERTIME, ETO, .

4. (a) Exoept a8 in this Determination otherwise provided, all time worked in excess of the ordinary weekly or daily i:oum of
work shall be paid at one and a half times the ordinary prescribed rate for the first four hours, and at double the ordinary preacribed
rate for the time thereafter.

(6) Horse drivers who, in excess of such weokly or daily total hours of work, are required to spend time in taking oharge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be paid for such time at the ordinary rate.

(c) If an employee is required by his employer to be for any time anywhere only for the purposes of the employer in respect
of the business in which the employee is employedy, the employee shall be deemed to be on duty for the employer during such time
and shall be paid at the appropriate prescribed rate (if any) for so much of such time ss is spent in work, and at the ordinary
winimum rate for a0 much of such time as is not so spent.

Provided that this clause shall not apply to any time spent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the course
of going to & place of work for the purpose of starting work, or in the course of coming therofrom after ceasing work.

(d) Employees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, shall be paid at the least as for working two hours at one and » half times the preacribed rate.

TEeRMS OF ENGAGEMENT,

5. {a) Subject to ptions and limitations hereinafter contained any employer shall have the option of engaging any employee
either by the week or casually. . . - .

(6) (i) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week’s notice whick may be made to expire at any time during a week of the employment.
Provided that this clause ahall not affect the employer's right to dismiss forthwith at any time an employee becauss of the Iatter’s
i p o or mi duct, in which case the employee shal) be entitled in respect of wages for the then ourrent week's employment
only to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in that week .as to
which under this Determination no deduction from his week's wages in allowable.

(ii) An engagement shall be decmed to be and to continue casual unless the employer, at the t of the engag: t
or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the employee that he is
to be engaged by the week. .

Employees on casual engagement shall be paid at the rate of time and & quarter. .

{iii) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
usefully because of any strike, or through any breakdown of machinery, or any stoppage of work, or apy cause for which the
employer cannot reasonably be held responsible. i

(iv) No deduction shall be made from the wages of any employce, other than a pieceworker, unavoidably absent through
illness for not more than 40 working bours in each year, i.e., 10 hours for each three months’ service, commencing lat December,
1942, provided he has submitted, within 48 hours of the commencement of such absence, satisfactory evidence to the employer or
his representative that same was not the resuit of his own misconduct.

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer haa paid the necessary premium, or under any Workers' Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make up thu full pay for any such days.

{c) If the full period of siok lenve a3 prosoribed in sub-clause (b) (iv) hereof is not taken in any year such portion as is
not taken shall, provided an.employee remasins in bhp service of the one _employer, or any successor of such employer, be
oumulative fsom year to year. For the purooses of this sub-olause servioe prior to the 1st June, 1949, shall be disregarded.
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- TrMB WaGES,

6. Any person employed in & factory or shop on time wages for less than the number of hours fixed for an ordinary
week’s work shall be paid, for time worked up to one-half the nnmber «f hours fixed, at the ordinary wages rate with an addition
of thirty-three and a third per centum. For time worked beyond the 20 hours aforesaid, he ahall be paid the ordinary wages rate
up to, but not exceeding the rate prescribed by this Determination for an ordinary week's work.

CoNTRACT WORK.
7. No person shall contract or enter into an agreement with any other person or persons to perform any work connected with
the preparation of firewood for sale or for use in any trade or business at a lower rate or price than the appropriate wages rate or
piecework price prescribed by this Determination.

Suxpays AND Horipays. .

8. (a) Except as herein provided otherwise, if an employee is required to work on & holiday or on a Sunday, he shall be paid
at double the ordinary prescribed rate.

(%) If a casual employee desires to work on a holiday and with the consent of the employer does 20 work, he shall be paid
therefor at the ordinary prescribed rate. - .

(c) In the case of any other employee, other than a pieceworker, engaged by the week no deduction shall be made from his
wages for the week because of his not working on a holiday.

(d) The expression * holiday " means any of the following days :—Australia Day, New Year's Day, Good Friday, Easter
Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day, and Boxing Day, or day or days
substitited by Act of Parliament or Prbclamation in lieu of such public holidays.

PusLic HoLipays.
8a. Now Year's Day, Austrelia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Queen’s Birthday,
Christmas Day and Boxing Day, or any other day by Act of Parliament or Proclamation substituted for eny of the saaid days
shall be observed as public holidays. .

AxNvaL Horipay. .

9. The annual holiday sball be as presoribed by the provisions of the Labour and Industry Act 1953, and any amendments
which may be made thereto from time to time.

. ALLOWANCES.

10 (6) An émployeé shall have the right to elect whether he shall travel each day to and from the job, or camp at such job.
Having 8o elected, he shall be entitled to the special allowance where applicable, as provided in sub-clauses (5) and (c) bereof.

{(b) Employees who, in order to be available for their work, have to live in a camp established either by the employer or
em%loyeee for the purpose of enabling employees to be so available by living therein, shall be paid a camping allowance of Is. for
each day on which they are required to hold themselves, and do hold themselves available in the camp throughout the said day to
serve the employer’s purpose on that or any other day, whether or not work is done on the said day, but-this clause shall not apply
to any Sunday, unless the employee'is required to work on that Sunday: . . .

{¢) An employee who finds it necessary to travel five-miles or over to his place of employment shall, unléss transport is provided
by the employer free of cost to the employee, be paid a travelling allowance of ls. per day.

. Tme REcorD.

11. (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such employee,
a record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of wages paid, and
shall obtain from week to week the signature of each employee to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day coming two days after a pay day between 10 a.m. and noon, or
at much other times as may be agreed upon, to inspect such records so far as may be reasonably necessary to obtidin information
therefrom relating to any member or members of the said union. .

Wer WeatuEr Provisions. .

12. (i) (a) In the event of rain being sufficiently heavy to justify & temporary cessation of work, such work shall cease forthwith
and during the cessation of work employees shall hold themselves in readiness for work during ordinary working hours, and shall be
paid for the actual time of waiting at ordinary time wages rates of pay.

(b) When weather conditions are suitable employees shall resume work immediately. .

(ii) If the employer's representative considers the weather justifying the cessation of work is likely to continue for a lengthy
period the payment, as set forth in sub-clause (i), may be discontinued, and employees shall not be bound to hold themselves in
readiness for a resumption of work.

Provided that, for any day on which an employese is ready and willing to commence work, he shall be entitled to payment as
though he bad worked for a minimum of four hours.

(iii) The employer shall provide adequate and suitable shelter from the rain for the employee,

(iv) The employer shall provide adequate facilities for the employee to dry off his wet clothes.

Spectar TREATMENT OF INJURED.

13. The employer, as soon as rsasonably possible, shall supply means free of charge to oonvey to the nearest hospital or doctor )
any employee so seriously injured that it is not reasonably possible for such employee to travel independently of such conveyance.

FresT-AIp AND MEDICAL OUTFIT.
14. The employer shall provide at every main piace of employment a first-aid outfit. Such ontfit shall consist of at least the
following :—Boracio acid, iodine, picrio acid (bottle solution), l-in. bandages, lint, cotton, triangle bandages, lysol, permanganate of
potash, snake-bite scarifier, splints capable of being used in 12-in. lengths, and one pair of scissors.

ACCOMPANYING StoE OB INJURED EMPLOYEES,

156. No employee suffering from illnesa or injury sustained on the job shall be permitted to leave the job unless accompanied
or assisted by a sufficient number of employoes, except in the case of his removal by ambulance, to his home or nearest hospital. All
expenses incurred in such patient’s removal shail be paid by the employer, and no employee assisting or acoompanying an injured or
sick person shall lose any wages by so doing.

PiEcEWORK.

16. () A sohedule of piecework prices (as shown hereunder) to be paid to any person for doing certain kinds of work has
been fixed by the Board, and in addition to these prices, when required to do so, piecoworkers shall be paid 34d. per ton extra to
stack tops, or 53d. per ton extra to stack and burn tops.

(b} The schedule of piecework prices includes a loading to provide for two weeks’ annual holiday and to compensate for
times lost through sickness (1 week) and for timo lost on account of public holidays (10 days). . -
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PIECEWORK PRICES,
Firewood Saw-mills, Malles Roots, d&c.. ’ v
Currivg AXD STACKING OB CUTTING AND LOADING OF TO VEHIOLES—

Per Btandard IB
By Ton Truck Load:
—_— Measurement Water Level le, 8 Tons
of 50, Cublc Feet, Measurement or
400 Cublc Feet.
6-ft. rate i.e., 8.ft. or over— 8 d. s d.
Grey Box, Yellow Box, Murray Box, Belar, Buloke or Sheoke . .. 14 1 . 109 3
Red Box, Iron Bark or Red Gum .. . . 12 8 102 6
Ti-tree or Malleo Scrub .. . .. 14 1 .
. Common Wood, i.e., all other than those apecxﬁed nbove . .. . 110 85 7
By Ton Pu 8tandard 1B,
—_ Meagurement ruck Loaded to a
. of 50 Cuble Feet. Hnl‘ht of & Peet. .
&-ft. rate i.e., 5-ft. and up to, but not including 6-ft.— s d. s d.
Grey Box, Yellow Box, Murmy Box, Belar, Buloke or Sheoko .. . 14 11 184 4 \
Red Box, Iron Bark or Red Gum .. . . .. 14 11 184 4
Ti-tree or Malles Scrub .. .. .. .- 14 11 .
Common Wood, i.e., all other than those apeoxﬁed above .. o 12 3 160 8
By Ton ' Per Bhndud. I.B
. . Measurement k Loaded to
of 50 Cublo Feet, netghe ors Fest.
4-ft. rate i.e., 4-ft. and up to, but not including 5.ft. s d. 8. d.
Grey Box, Yellow Box, Mum Box, Belar, Bu.loke or Sheoko . .. 15 3 200 11
Red Box, Iron Bark or Red .. . . .. . 18 8 200 11
Ti-tree or Mallee Scrub .. .. . 15 3 .
Common Wood, i.e., all other than t.hoae lpecxﬁed above - .. L e 12 8 167 4
By Ton Truck Loaded to *
p— Msasurement Water Lovol i.0., 8 Tons
of 50 Cubic Feot. Measurement oz
400 Cubdic Feet.
3-ft. mte i.e., 3-ft. and up to, but not including 4-ft.— . 8 d. 4 d.

Box, Yellow Box, Murra, Box Belar, Buloke or Sheoke . .. 17 10 142 4
R&({BOX. Iron Bark or Red .. . .. . 17 10 . 142 4
Ti-tree or Maliee Scrub .. . .. 17 10 .
Common Wood, i.e., all othar than those speclﬁed above . . . 15 11 127 &

Per Standard lB

By Ton Truck
—_— ° Meagurement ‘Water Level i.e,, 3 Tons

of 50 Cublc Feet. Measurement or

400 Cubic Feet.
2-ft. rate i.c., 2-ft. and up to, but not including 3-ft.— . ’ s d. ‘o d.
Qrey Box, Yellow Box, Murra; Box, Beh,r, Buloke or Sheoke . . 20 8 168 0
Red Box, Iron Bark or Red . . . .. 20 8 166 ©

Ti-tres or Malles Sorub .. .- . 20 8 e

Common Wood, i.e., all other than those Bpee;ﬁed above .. .. . 1710 142 ¢

Notes.—(i) A ocutter shall be entitled to a total measure up of his out wood
" (@) at the stump, or
(6) when loaded on a tr ot vehicle, or
{c) at the place of dehvary.
and he shall be paid for such wood on the result of such measure up.
(ii) When wood is cut and not stacked ls. 9d. per ton less than the above rates.
(iii) Stackers (other than wood cutters) stacking wood in not less than 15 ton lots shall be paid 3s. 8d. per ton.
LoapINg VEmIOLES .. . ..

at least onoes a fortnight either—

|

. 17s.-3d. per truck (Standard L.B.).
LoADING AND STAOKING BLOORS—

If taken off ground within 15 feet of rails and placed in Standard LB. truck.. 19s. 5d. per truck (Standard I.B.).

TROLLEYING FROM STACE TO BENCH . s «+ I4s. Ild. per truck (Standard LB.),
Trucx Loapmwe—
Wood, 4 foet to 8 feet inclusive .. - .- ee 0 ee 19w 5d. e truck (Standard LB. )loadod
to 5 feet,
racxixa Woob 6 FEET OR OVER OK END— '

Taken from Vehicles .. - - Ce T v - * «« 8s Ild. per truck’(Standard LB.)..
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MILLING (OTHER THAX BY SELV-i0TING BENCH)—

The rate for milling {other than by self-acting bench) shall be.49s, 6d. per truck for 1.ft. wood and 59s. 4d. per truck for
9-inch wood which may be divided as follows :—

Where four men are employed—

Cutting 1-ft. wood. Cutting ©-ln. wood.
Benching .. .. .. < .. 138, per truck (Standard 1.B.). 18s. 4d. per truck (Standard I.B.).
Lumping .. .. .. .. 128, 2d. ” » 145, 4d. . -
Handing up .. .. . 128, 2d. " ” 148, 44d. " ”
Stacking .. . 128, 2d. ” . 14s. 4d. " .

Benchmu.n to sharpen saws also.
Lumper, hander.up, and stacker to clean up also.

Where three men are employed—

Benching and handing up o .. I78. 4d. per truck (Standard I.B.). 20s. 4d. per truck (Standard [.B.).
Lumping and handing up .. . 16s, 1d » . 198, 6d. " .
Stacking . . 16s. 1d. " " 19s. 6d. " .

Benchman ta sharpen saws also.
Luomper snd stacker to clean np also.

Where two men are employed .. each 24s. 9d. " ” 20s. 8d. ,,
These men also to sharpen saws and clean up,
MrriNg BY SELF-ACTING BENOR-—-
The rate for milling by self acting bench shall be 44s. 4d. per truck for I.foot wood and 53s. 4d. per truck for 9.inoh
wood which may be divided as follows :—

Where three men are employed—

. Cutting 1-ft, wood, Cutting 9-n. wood.
Benching .. .. . .. 18s. 8d. per truck (Standard I.B.}. 18a. 8d. per truck (Standard L.B.).
Lumping .. .. .. .. 1ds. 4d. " " 178, 4d. " .
Stacking .. .. 1ds. 4d. ., . 17s. 4d. . .

Benchmm to ahnrpen saws also.
Lumper and stacker also to clean up.

Where two men are employed—,
Benching and lumping .. . 23s. 8d. " ” 29, 2d. -,
Stacking . 20s. 8d. ., o 24a. 2d. . ,,
Benchmun to sharpen saws also
Stacker to clean up also.

Where one man is employed .. 44s. 4d. - " 53s. 4d. "
* This man also to sharpen saws and clean up.

Marree Roors—

JE— By Weight. By Measurement.
per z:n. per z:m
. d. s. d.
(a) Raising or digging out .. .. - . . . se 14 1 10 6
{b) Cleaning or trimming . . .. - .. . . 14 1 10 8
(c) Loading on to vehicles . .. .. .. . o . 8 1 8 0

Nore.—To the weekly earnings of each pieceworker shall be added the sum of seven shillings. Where less than 40 hours are
worked in any week by any pieceworker, a proportionate amount of such sum of seven shillings shall be added in lieu thereof.

Part 2.—Persons emplayed in ths process, trade, businass or aoctupation ol burning, grinding, grading, or distributing charcoat.

17. IMPROVERS, OrAER EXPLOYEES,
‘Wages per Week of 40 Hours. Wages per Week of 40 Hours.
Percen;- s d.
- ’ "ﬁ:,ﬂ - Wood catters, using axe, power crosscut, circular saw, or other method .. 273 0
+ Wage. Carters driving one, two. or three horses .. 278 0
And 6s. extra per week for every additional horse in excess of three.
e d. Drivers of motor vehicles having a carrying capacity— )
{a) not exceeding 26 owt. .. e .o 287 0
(b) exceeding 25 owt. but not exoeedmg 3 topa .. .. .. 2713 0
gndy:ee;nl;log e:g: of age ;? %g? 8 (¢) exceeding 3 tons but not exceeding 6 tons ... 279 0
18 years of age ) 97 299 0 (d) Further tounnge—for each complete ton over 5, an extra lu per week.
19 years of age or over—the appropriate |, And if a trailer is attached to the vehicle—1s. 6d. per day extra.
rate prescribed under the heading
“ other employoees. ” Gas Producer Units.
- The following provmon shall apply to dnvm of vehmles fitted with gas
producer units — .
(i) Driver of a motor vehiole fitted zmd operated with a charcoal
Pnoronﬂox (e ax¥ ExriovEx). : producer’ unit for each day or portion thereof npon w]nchgl:
One improver to the first three workers, is called upon to drive such vehicls, 1s." extra.
receiving not lees than 273s. per week of 40 (ii) Such driver for each day or portion thereof upon which he is
hours and thereafter one additional improver called upon to clesn the hopper and/or final filter of such unit,
to every ten additional such workers. 18, extra,
Charcoal burning by retorts, metal or brick kilns, or pits— ’
Nors.—The Board determines that no (a) Opemtor in charge of plant . . . .. 288 0
person shall be employed as an apprentice. . {5) All other employees, employe!l in emptying,
bagging, sewing, stacking, or loadmg .. . .. 2718 0
L T C Grinding or grading ohnreod— ' .
(a) Attendant in ge of plant P . . .
(i) With four or more persons under his mpervmon .. .. 208 0
(ii) With three or fewer persons under his supemmon - 20¢ 0
(b) All other persons, including those engaged ling, gnd.mg or
! bagging charcoal or sewing bags .. . ’

.. 288 0
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ConpiTioNs or EMPLOYMENT.

18. (i) Except as in this Determination otherwise provided, the ordinary weekly total of houra shall be 40 in number, all to be
worked on days other than Sunday.

(ii) (a) Such ordinary weekly total, at the option of the employer, may be spread over five or six days and, except
on shift work, shall be worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m.
snd 5.15 pan. on other days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning
snd afternoon, but no other breaks imposed by the employer.

() If a five.dsy week is worked the ordinary daily total of working hours shall be not more than 8, and if a
six-day week is worked such total shall be not more than four on Saturdsy and not more than eight on any other day.

(iii) The employer may require employees to work such ordinary weekly total on & shift or relay, being one of either
two or three shifts or relays worked in the 24 hours, but subject only to the following conditions ;—

(a) Each shift shall be worked in one period with no break except for recognized meal intervals and smoks-oh.

6) In each shift during which the employee does not receive the same amount of time for a meal interval or
smoke-oh as that which day workers receive under this Determination he shall be paid at ordinary rates
for twenty minutes’ crib time and two smoke-ohs of ten minutes each.

{¢) Whers a shift comprises within its period any time between 7 p.m. and 8 a.m. the whole of the time worked during the
shift shall be paid for at ordinary rate plus 7} per cent. :

(d) Where practicable, shifis shall be changed in rotation each week.

(iv) Smoke-ohs shall be counted as part of time worked.

OVERTIME, ETC.

19. (a) Except as in this Determination otherwise provided, all time worked in excess of the ordinary weekly or daily hours
of work shall be paid at one and a half times the ordinary prescribed rate for the firat four hours, and at double the ordinary prescribed
rate for the time’ thereafter.

(b) Horse drivers who, in exoess of such weekly or daily total hours of work, are required to spend time in taking charge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be paid for such time at the ordinary rate.

{c) If an employee is required by his employer to be for any time anywhere only for the purposes of the employer in
respect of the business in which the employee is employed, the employee shall bo deemed to be on duty for the employer during
such time, and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, and at the
ordinary minimum rate for so much of such time as is not so spent.

Provided that this clause hall not apply to any time spent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking.up place of the employer, or in the course of going to a place of the employer, or in the
‘course of going to a place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work,

{d) Employees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, sball be paid at the least as for working two hours at one and a balf times the prescribed rate.

TeRMS 0F ERGAGEMENT.

20. (a) Subjroct to exosptions and limitations hereinafter contained any employer shall have the option of engaging any employee
either by the week or casually.

(b) (i) If the engagement is by the week it shall be for a continuons period of at least eight weeks, and thereafter shall be
terminable on either side by a week's uotice which may be made to expire at any time during a week of the employment.
Provided that this clause shall not affect the employers .right to dismiss forthwith at any time an employee bacauss of the
latter’s incompetence or misconduct, in which case the employeo shall be entitled in respect of wages for the then current week's
employment, ounly to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in
that week as to which under this Determination no deduction from his week’s wages is allowable. R

(ii) An engag t shall be d d to be and to continue casual unless the employer, at the commencement of the
engagement or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the
emptoyes that he is to be engaged by the week.

Employees on oasual engagement shall be paid at the rate of time and a quarter.

(iii) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
asofully because of any strike, or through any breakdown of muachinery, or any stoppage of work, or any cause for which the
employer cannot reasonably be held responsible.

(iv) No deduction shall be made from the wages of any employee unavoidably absent through illness for not more than
40 working hours in each year, i.e., 10 hours for each three months’ service, commencing lst December, 1941, provided he has
submitted, within 48 hours of the commencement of such absence, satisfactory evidence to the employer or his represeatative that
same was not the result of his own misconduct, .

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer has paid the necessary premium, or under any Workers' Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make up the full pay for any such days.

() If the full period of sick leave as prescribed in sub-clause (b) {iv) hereof is not taken in any year such portion as is
not taken shall, provided an employee remains in the service of the one employer, or any successor of such employer, be
cuomulative from year to year. For the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

Sunpayvs aND Horipavs.

21. {(a) Excopt as herein provided otherwise, if an employee is required to work on a holiday or on a Sunday, he shall be paid
at double the ordinary prescribed rate.

(8} If a casusl employes desires to work on a holiday and with the consent of the employer does so work, he shall
be paid therefor at the ordinary prescribed rate.

{¢) In the case of any other employee engaged by the week no deduction shall ba made from his wages for the week
because of his not working on a holiday.

(d) The oxpression * holiday ” means any of the following days:—Australia Day, New Year's Day, Good Friday, Easter
Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day and Boxing Day, or day or days substituted
by Act of Parliament or Proclamation in lieu of such public holidays.

Pusric HoLipays.

21a. New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Queen’s Birthday,
Christmas Day and Boxing Day, or any other day by Act of Parliament or Proolamation substituted for any of the said days
shall be observed as publio holidays.

ANKNUAL HoLipay,

22. The annual boliday shall be as prescribed by the provisions of the Labour and Industry Aci 1953, and any
smondments which may be made thereto from time to time.
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ALLOWAXCES.

23. Employoees who, in order to be available for their work, have to live in a camp established either by the employer or
employees for the purpose of enabling employees to be so available by living therein, shall be paid a camping allowance of ls. for each
day on which they are required to hold themselves, and do hold themselves available in the oamp throughout the said day to serve
the employer’s purpose on that or any other day, whether or not work is done on the said day, but this clause shall not apply to any
Sunday, unless the employes is required to work on that Sunday, : .

WasninG Faorwrmes.
24. Each employer shall provide for all the employees suitable washing tronghs or other conveniences, which shall be approved
by the Secretary for Labour and Industry or his Inspector. :
TmME RECORD.

25. (a} The employer shall keep & record of the names of the employees of such employer, and in respect of each such employee,
a record from week to week of the periods, times and class of work done, and the rates of wage and amounts of wages paid, and shall
obtain from week to week the signature of each employes to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades' Industrial Union authorized
in writing to that effect by such secretary sEnll be allowed, on any day coming two dayas after a pay day between 10 a.m.
and noon, or at such other times as may be agreed upon, to inspect such records so far as may reasonably necessary to
obtain information therefrom relating to any member or membera of the said union. .

WEeT WEATHER PROVISIONS.

26. (i) (a) In the event of rain being sufficiently heavy to justify a temporary cessation of work, such work ahall cease forthwith
and during the ceseation of work empioyees shall hold themselvee in readiness for work during ordinary working hours, and shall be
paid for the actual time of waiting at ordinary time wages rates of pay.

(b) When weather conditions are suitable employees shall resume work immediately.

(ii) If the employer's representative considers the weather justifying the cessation of work is likely to continue for a
lengthy period the payment, as set forth in sub-clause (i), may be discontinued, and employees shall not be bound to hold

thomselves in readiness for s resumption of work.

Provided that, for any day on which an employee is ready and willing to commence work, he shall be entitled to payment
es though he had worked for a minimum of four hours.

{ili) The employer ehall provide adequate and suitable shelter from the rain for the employee.
{iv) The employer shall provide adequate facilities for the employee to dry off his wet clothes.

Seeciar. TREATMENT or INJURED.
27. The employer, as socn aa reasonably possible, shall supply means free of charge to convey to the nearest hospital or doctor
any employee so seriously injured that it is not reasonably possible for such employee to travel independently of such conveyance.
Fmsr-A1p aND M2pical Outrrr.

. 28. The employer shall provide at every main place of employment a ﬂrst-iaid~oul.ﬁt. Such outfit shall consist of at least the
following :—Boracic acid, iodine picric acid (bottle solution), l-in. bandages, lint, cotton, triangle bandages, lysol, permanganate of
potash, snake-bite scarifier, splints capable of being used in 12-in. lengths, and one pair of scissors.

SgRLTER.

29. The employer shall provide adequate and suitable shelter, with seating accommodation for employees.

SaANITATION.
30. In every camp where the pan system is not in use, the employer shall instal sanitary conveniences, and provide attention
hereto. Where no camp is established, practicable and reasonable temporary provision shall be made by the employer.
AccoMpParyiNg SICK OB INJURED EMPLOYEES.

31. No employee suffering from illness or injury sustained on the job shall be permitted to leave the job unless acoompanied or
assisted by a sufficient number of employees, except in the case of his removal by ambulance, to his home or nearest hospital. Al
oxpenses incurred in such patient's removal shall be paid by the employer, and no employee assisting or accompanying an injured: or
sick person shall lose any wages by so doing.

CaarcoAL BURNIRG.

32. (i) The lowest prices to be paid to any person employed burning charcoal from wood which has to be transported not more
than hslf a mile to the retort or kiln in which it is to be burned shall be those prescribed in the following schedule, viz.:—

Price per Ton of Charcoal.

{a) Where more than 50 3) In circumsta;
prpm efemat | Vol T
. d . . d .
Grey box, red box, red gum, or ironbark . .. . . .. 123 7 112 11
Any other variety of wood e - . . . .. . 133 6 118 2

The above prices shall include all necessary cutting, cartage to the retort or kiln, filling and sewing of bags, and the
adequate provision by the employee of food for any horse which is being used in connexion with the work.

The above prices inolude a loading to provide for two week’s annual holiday and to compenaate for time Jogt through sickness
(1 week) and for time lost on account of public holidays (10 days).

(ii) If the wood to be burned is situated more than balf a mile from the retort or kiln, 3s. extra per ton of charcoal
shall be paid for each extra half mile or portion thereof.

(iii) The employer shall supply, free of charge, all tools, vehicles, and equi t Y.

Norg.—To the weekly earnings of each pieceworker shall be added the sum of seven shillings. Where less than 40 hours
are worked in any week by any pieceworker, a proportionate amount of such sum of saven shillings shall be added in lisu thereof.
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Part 3.—All persons to whom this Determination applies.

PERIODICAL ADJUSTMENT OF WaAGES. .
33. The wages rates for adults set out in clauses 2 and 17 are based upon the following basic wnﬁa and, pursuant to the
provisions of Bection 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates and the weekly
earnings of pieceworkers shall be antomatically adjusted as prescribed by clause 34.

Provided that, where a pieceworker works less than 40 hours in any week, the sum to be added to or subtracted from his
_earnings shall be varied proportionately. . -

Basic Wage. ’
W 2 ber
Place. ﬁﬁ‘ﬁmrﬁ%? Igeteigll;?ad.
£ s d.
. Within the area to which this Determination applies .. .. .. . .| 116 0 Melbourne

ADJuSTMENT oy Basic Wagn. |

34. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items® retail price index
numbers " or any like oxpression means the numbers stated to be such index numbers in any docoment purporting, and not proved

to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. -

(b) Until the beginning of the first pay period to commence in November, 1954, the amount of the basic wage shall be
a8 prescribed in clause 33.

(¢) During each future successive .period beginning with the first pay period to commence in a November, s February,
& May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the lnst published Commonwealth Statistician’s *“all items ™ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but .should the decimal number
reach -6 or more the basic wage shall be taken to the next higher shilling.

(@) The wages of improvers shall be the appropriate percentages as set out in clauses 2 and 17; such wages shall be
oaloulated to the nearest 6d., half or less than half of 6d. to be disregarded.
P. A, RANDLES, J.P., Chairmaa.

J. V. WILLOX, Becretary.
Melbourne, 16th August, 1954.

By Authority: W. M, Houston, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 16 (HARDWARE).

- Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Labour and Industry Act 1953; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of
Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Labour and Industry Act 1933, the Wagea Board appointed to * determine the lowest prices
or rates which may be paid to any persons employed in the business of a seller of hardware—wholesals or retail ’—but
@ot including :—

(a) persons employed in assembling ordered goods kept in a bulk stors or iron yard ;

(b) persons employed as storemen, packers, or sorters—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in September, 1954, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2‘ —
i,
tice Im . Other Emplo: e 0!
{The uf.'éﬂ:'f:e w!lnnc‘)nde l:.a'g:mlnlne.) {The Mucullnoati: lnl:ﬁldzme Feminine.) "%':'.“&“3"" Distrl 1::;:::
Applies.
WaGzs. Per week of Per week of
40 hours. 40 houra,
WaaBs,
Percentage £ o d. £ a4
of Per week of | Departmental managers, or branoh managers
Basic Wage.| 40 hOT’ having under their control—
2 d. 3 or more sslesmen, 21 years of 15 11 16 8 ¢
.'Upder 16 years of BEC .. .o 25 5g 0 over r of ke or 0
16 years of age . .. 33 78 0 | Other Branch Managers . .| 1413 1410 0
1 . y I 99 0 8 t13 0

18 “ - .- 56 132 0 | Ontside aalesmen . . . 13 13
19 " - .. 72 170 © 1316 6 8
20 “ _ - .- 94 222 0 | Salesmen or Buyers .. .. .| 1313 o 1310 ¢
Assemblers of Ordered Goods .. ] 13 6 0 13 6 0

Norz. —8ee Clause 20 re Definitions,

PrOPORTION {in any shop or place).

Ope apprentice to every three workers or fraction of
three workers employed, and receiving not lesa than the
winimum wage.

One improver to one worker .. S :.: 8
ry 3
Two improvers to two, three or fonr | 8 4
workers .. .. T ] BE
. : 1
Three improvers to five, six or seven =&y X
workers . . . - e .
Four improvers to eight workers . 985
. . . w25
Five improvers to nine or ten workers g°g.
and thereafter one improver to B, 8B .
every two or fraction of two 28
workers. .. . ..

No. 937.—8774/64.~~PRICE 6D.
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3. Tves oF Bearxyiva anp Exnive Work.
Time of Beginning. Time of Ending.
On the usual Half Holiday . .. .. .. .. .. .. 8 a.m, noon.
On all the other working days of the week .. .. .. .. .. .. 8am. 5.30 p.m.
4. * OVERTIME.
Within the times fixed for beginning and ending work in excess of 40 hours .. Time and a half. with a minimum
Outside the times of beginning and ending work .. .- .. .. payment of 1s. per hour.

Mear Money.

5. Where overtime, a8 inthe preceding olause, is performed on any dé,y in the week, an allowanoe of 5s. shall bse made
for meal money, and shall be paid on the day when such work is performed.

SeECIAL RATES FOR SUNDAYS AND HoLIDAYS.

6. Treble time shall be the rate for all work done on Easter Saturday, and double time shall be the rate for all work done on
Sundays, New Year’s Day; Australis Day, Tabour Day, Good Friday, Easter Monday, Queen’s Birthday, Christmas Day and
Boxing Day, and within the Metropolitan District Melbourne Cup Day and after 12 noon on Melbourne Show Day. If any other day
be by Act of Parliament or Proclamation substituted for for any of the abovenamed holidays the rate shall {e payable for work
done only on the day so substituted. All employees shall be entitled to the abovenamed holidays without deduction of pay.

PusLic HoLibAYS.
6a. New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Christmas Day and
Boxing Day, or any day by Act of Parlinment or Proclamation substituted for any of the said days shall be observed as Publie
Holidays. . )

. "TiMr RATE. .
7. Any 'person employed on time wages for leas than the number of hours fixed for an ordinary week’s work shall
for eaoch hour worked up to 20 hours be paid—
(a) In any week in which two or moro Public Holidays ocour .. At the ordinary wages rate with an addition of fifty per
centum,
(b} In any other week . ‘. .. .. .« At the ordinary wages rate with an addition of thirty-
three and one-third per centum.
and for each hour worked beyond the 20 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

Provided that an employer may deduct ‘payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing sick leave under this Determination.

TERMINATION OF EMPLOYMENT.

8. Except where the conduot of ap. employee justifies instant dismissal, saven days’ notice of termination of employment shall
be given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof.

Pax Dar.

9. Ail wages, overtime, &o., shall be paid not later than Thursday of eao_h week.

Noroe 10 WORE OVBRTIME.
16. No employee shall be obliged to work overtime unless he has received at least 24 hours’ notice of same.

NoTioE or INTENTION To RATION.

11. Where an employer owing to slackneas of trade desires to ration his employees, he shall give soven days’ notice to each.
employee of his intention to ration such employee.

AnNuvau LEAVE.

2. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amend--
ments which may be made thereto from time to time.

Sicx Leave.
13. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—
{i) During the first year—3§ hours’ ordinary pay for each complete month of service.
(ii} During any subsequent year of service—40 hours’ ordinary pay. .
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence evidenos
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.
(&) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, provided an
employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to year. For
the purposes of this sub-clause service prior to the 1st October, 1947, shall be disregarded. No employer shall tcrminate the
the services of an employee during a periotl of sick leave with the object of avoiding his obligations under this sub-clause.

MEgAL INTERVALS.
14. One hour shall be given for a meal, between the hours of noon and 3 p.m.
BIOYOLE ALLOWAKNOR.

15. Where a bioycle is provided by an employee and is required to be used in connexion with his employer’s business,
an allowsnce of ls. per day or part thereof for each day on which he is so required to use such bioycle, shall be paid by the
employer.

GABMBNT ALLOWANOE.

16. Any employes who is required to wear, when at work, a8 washable outer garment, dust coat, or overall, shall be paid

43. por week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer..
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Rarerxxcs.
17. On an employee being dismissed or leaving his employment he shall be entitled to a reference showing his period of
service and qualifications.
Tman aNp WaGes Reocorps.

18. Time and wages records showing the name of each employes, the hours worked each week by, and the wages and
overtime paid to, each employes, shall be kept by his employer and completed weekly.  Such records shall be open for inspection
by a duly accredited representative of the Shop Assistants and Warehouse Employees’ Federation of Australia.

Provided that an inspection shall not be demanded uniess the Secretary or other paid official of the Union suspects a
breach of the Determination has been committed.

REsT PERIOD.

19. A rest period of ten minutes each morning and afternoon shall be granted each employee, such periods are to be
counted as time worked. -

DEFINTTIONS.

20. “ Departmental manager ” shall mean a person having the control of one or more salesmen, 21 years of age or over,
notwithstanding he may be under the orders of a general manager. ) :

“ Branch manager ” shall mean and inclade a person for the time being entrusted with the control or superintendence of a shop or
of a branch shop (the proprietor of which is trading under his own or a different name), notwithstanding such manager may be
under the orders of a superior who does not devote the whole of his time to the management of the said shop or branch shop.

“ Qutside salesman ” shall mean an employee who for at least half the working hours in any week solicits or receives
orders for goods while absent from the shop where he is employed, whether such goods are kept in stock or have to be procured
in order to fulfil such orders.

 Assembler " shull mean an employee 21 years of age or over who is engaged in assembling goods for order and despatch
from salesmen’s and/or travellers’ lists or invoices.

Fmsr-Atp  OUTFIT.

21. In cach shop where employees are regularly employed, the employer shall provide and continuously maintain, at'a place
or places reasonably accessible to all employees an adequate first-aid outfit.

PEBIODIOAL ADJUSTMENT 0F WAGES.

22. The wages rates for adults set out in olause 2 are based upon the following basic wage, and, pursuant to the
provisions of asction 33 of the Labour and Industry Act 1953, the Board heroby determines that such rates shall be automatioally
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 23.

Basic Wage.
Basic W fndex Numb,
Place. (Adjustabio). i Sot_Atvigned,
£ s d
Within the area to whioh this Determination applies .. . . . . 1116 © Melbourna

ADJUSTMENT oF Basioc Waax.

23. (a) For the purposes of this Determination, the expression “‘ Commonwealth Statistician’s ‘all iteme’ retail price index
nombers ” or any like expression means the numbers stated to be suoh index mumbers in any document purporting, and not
p;uved to be wrongly so purporting,to be printed by the Commonwealth Government Priuter or to be signed by or on behalf
of the C wealth Statistici .

(b) Until the beginning of the first pay period to commence in November, 1954, the amount of the basic wage shall be
a8 prescribed in clause 22.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February, a May,
or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ““all items ” retail index number by the factor -103 taken to one place of decimals,
the resnltant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach
5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2. Such wages shall be
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 9th August, 1954.

NOTE—This Deter tion was made to the govislons of the Labour and Industry Act 1953, and in his or her own interest each employer
of Labour should obtain a copy of the sald Act which may putchased from the Government Printer, Melbourne."

By Authority: W. M. HousToN, Government Printer, Melbourne.







