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DETERMINATION OF THE SHOPS BOARD No.

the Labour and Industry Act:

Labour and Industry Act 1953.

COOKED MEAT).

Nore.—This Determination applies to the following parts of Victoria, namely :—The 'Metropolitan Distriot as defined ip

and the boroughs of Eaglebawk and Sebastopol.

8 (DAIRY PRODUCE

AND .

the cities of Ballarat, Bendigo, Geelong, Geelong Weat, Warrnambool. and Newtown and Chilwell ; ,

[N accordance with the provisions of the Labour and Industry Act, the Wages Board appointed to *‘ determine the lowest prices
or rates which may be paid to any persons employed in the trade of a seller of Dairy Produce or Cooked Ment,” has made
the following Determination, namely :—

1. That as from the first pay period to commence in September, 1954, the last previous Determination of this Board
shall be revoked and replaced by this Determination.

2, Wanes Prr WEEE or 40 Houms.
Apprentlces or Improvers. Other Employees.
Males. Females, All other parta
- Within the of Victoris
Per- Motropolitan where this
Per- contage Males. District. n lon
centage of applies.
of Basic s d. Fomale s d. .
Wage. Basic
Under 15 15 £ s . d. .
nder years years of age + - -
ofage ~ ..} 26 | 61 6] orunder ..| 4l 79 6 | Manager (ie., the principal om-
15 years of age | 33 1?‘3 6 %g yoars og age ég lgg g ;’ho{) o ohih Ak coroen of .
16 years of age 48 3 6 years of age . .
17 years of age 63 148 6 | 18 years of age 78 138 0 partner mvworkmg manager) 280 6 218 0
18 years of age 79 186 6 | 19 years of age 86 152 0 .
19 years of age 90 212 6 | 20 years of age 94 166 6 * Travelling salosman 24 6 260 6
20 years of age [L00 45| 240 0 ' ‘ A others .. i .1 284 6 260 6
PROPORTION (in any shop or place). | PROPORTION (in any shop or place). Femal
Ag{prcnlicu. Ap preniices. Manageress (1.6., principal em-
One apprentice to every three or One apprentice to every three or ployee in any shop whers
fraction of three male workers re- | fraction of three female workers fomales only are employed,
ceiving not less than the minimum | receiving not less than the mini- except & shop in which an
wage. mum wage. owner or partner is working
manager)-—
Improvers. Improvers. In charge of three or more
One improver to first two or frac- One improver to first three or assistants .. .. 221 6 217 9
t.on of two, two to three ; and there- fraction of three, two to four; and In charge of lees than three
after one improver to every addi- | thereafter one to every additional assistants .. 210 3 206 9
tional two male workers receiving | three female workers receiving not
not less than the minimum wage. less than the minimum wage. Al] others 191 O 188 3

© The hours of a Travelling salesman inctade time occupied 1n attending to horses or motor vehicles.
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Times or BEGINNING A¥D Expixe Worx.

) ' . Time of Beginning. Time of Ending.
3. On Mondays to Fridays (inclusive .. .. 9.5 s.m. .. . 5.30 p.m.
On Saturdays .. . .- . . 9.5 a.m, .. - Noon.

OVERTIME.
4. All time worked—

(a) in excess of the number of hours fixed as a week’s work,
(b) outside the times of beginning and ending work,
shall be paid for at the rate of time and a haif.
Tme Rare.

5. (a) Any person employed on time wages for less than the number of hours of an ordinary week’s work shall for sach hour-
worked up to one-half the number of hours fixed in this Determination for an ordinary week’s work be paid at the ordinary wages
rate with an addition of thirty-three and one.third per centum, and for each hour worked beyond the one-half aforesaid shall be
paid the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week's work.

(6) Any employee required to work on any day shall receive a minimum payment as for 2 hours 55 minutes’ work on a
Saturday or for 4 hours’ work on any other day.

(c} The proportion of employees engaged for less than a full week in any shop shall not exceed one for each three or
fraction of three engaged as weekly employ ees.

Provided that an employer may deduct payment for any day an employee cannot be usefully cmployed because of any
strike or through any breskdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing annual holidays and sick leave under this Determination. ’

TERMINATION OF EMPLOYMBNT.

6. Except where the conduct of an employee justifies instant-dismissal, or the period of continuous employment is one month
or less, one week’s notice of termination of employment shall be given on s Monday by either employer or employee, or one week’s
wages shall be paid or forfeited in lien thereof.

ALLOWANCE.

7. Where, in conformity with the custom of the trade, an employee wears, when at work, a washable outer garment, the
aundering and purchase of which are not paid for by the employer, such employee shall be paid 7s. 6d. per week. Where the-
employer provides or sugplies on loan such garment, the laundering of which is the responsibility of the employeo the weekly
allowance shall be 4s. 6d. in the case of a male and 4s. in the case of a female.

SPECIAL RATES FOR SUNDAYS AND HOLIDAYS.

8. Treble time shall be the rate for ali work done on Easter Saturday, and double time for all work done on Sundays, New
Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Christmas Day, and Boxing Day, and
within the Metropolitan District Melbourne Show Day and Melbourne Cup Day. If any other day be by Act of Parliament or
Proclamat;on substituted for any of the above-named holidays, the rate shall be payable for work done only on the day so
*substituted.

All employees shall be entitled to the above-named holidays without deduction of pay.

PusLic Houipays.

8a. New Year's Day, Australia Day, Labour l)ay; Good Friday, Easter Monday, Queen’s Birthday, Christmas Day, and
Boxing Day, and within the Metropolitan District Melbourne Show Day and Melbourne Cup Day, or any day by Act of
Parliament or Proclamation substitated for any of the said days shall be observed as Pablic Holidays.

ANNUAL LEAVE.

9. The annual hﬂli}:lay shall be as prescribed by the provisions of the Labour and Industry Act 1953 and any amendments
which may be made thereto from time to time. .

. PAYMENT OF WacBs.
10. Puyment of wages, including overtime, tea money, special rates, &o., shall be made not later than Thursday of eacn week,
and during working hours. -
MeaL IXTERVALS.

11. All employees who work more than four hours in any one day shall be allowed not less than ope hour for a meal
interval (Monday to Friday inclusive) which must be tuken between the hours of noon and 2 p-m. During such meal intervai
employees shall be allowed to leave the employer's premises. .

NoTICE To WoRK OVERTIME.
12. At least 24 hours’ notice shall be given when overtime is required to be worked.

Tea Moxgy.

13. Any employes required to work overtime in excess of one hour beyond the usual time of ceasing work shall be paid
ot lesa than 8s. tea money in addition to the overtime rates as prescribed for in this Determination.

Provided that such tea money shall not be payable when a meul is supplied by the employer.

NoTioE oF INTENTION To RaTion.
14. Where an employer, owing to slackness of trade, desires to ration his employees, he shali give at least seven days’ notice
10 eaoh employee of his intention to ration such employee.
BICYCLE ALLOWANOE.

15. Where an employer directs an employee to use his bicycle in the performance of his duties, such employoe shall be paid
an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used. °

REFERENCE.

16. On 2n employee being dismissed or leaving his or her employment he or she shall be emtitled to and shall receive
from the employer s reference stating the length of service, character, and qualifications. Such reference shali be given to the
employee immediately on the terminstion of employment.

’ Fares.
17. Fares shall be paid by the employer to an employee who is required to work in more than one shop on the same day
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‘ REest PERIOD.

18. An interval of ten minutes each morning and afternoon (Mondays to Fridays inclusive) shall be given as a rest period to
=al] employeee, and shall be counted as time worked.

SicKk LEave.
19. (e} Any employee who, having had at least threoc months’ service with the same employer, is absent from duty as a result of
‘personal ill health or accident shall be entitled to sick pay as follows:—
(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(i) During any subscquent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the eommencement of such absence evidence
=satisfactory to the employer that his or her non-attendance was due to personal ill health or accident itating such at
(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
- provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
“to year. For the purposes of this sub-clause service prior to the st August, 1948, shall be disregarded. ’
No employer shall terminate the services of an employee during the currency of any period of sick leave with the object
- of avoiding his obligations under this sub-clause.

Time AXp Waers REcorD.

20. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked each week,
- ..and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited representative of the Shop
Assistants and Warebouse Employees’ Federation' of Australia or of the Dairy Produce and Cooked Meat Traders’ Association.

PRRIODICAL ADJUGBTMENT oF WAGES.

21, The wages rates of adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically
-adjusted by the same amount and at the same time as such basic wage as prescribed in claure 22.

Basic Wage.
' 1
Basic W lpdex Numb
Place. (Adjustadle). Set Assigned.
£ s d
" “Within the area to which this Determination applies .. . .. .. . I 1116 0 Melbourne

ApJusTKENT OF Basic WiGE.

22. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Btatistician’s ' all items’ retail price index
‘numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the

"Commonw:ﬁti Statistician.
(6) Until the beginning of the first pay period to commence in November, 1954, the amount of the bagic wage shall
" be as prescribed in clause 21.
(¢} During each future successive period beginning with the first pay period to commence in a November, a February, & May, or
-:an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last published
-Commonwealth Statistician’s “ all items ™ retail price index number by the factor -103 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal pumber reach -5 or more the basio
~wage shall be taken to the next higher shilling. ' .
(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
. -caleulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
.adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
* - females.

{¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2. Such wages shall be

-calculated to the nearest 6d., half or less than half of 6d. to be disregarded. .

Note.—This Determination was made pursuant to the p}ovisions of the Labour and Industry Act 1953, and in his or her
- own interest each employer of labour should obtain a copy of the said Act which may be purchased from the Government
—Printer, Mclbourne.

A. V. BARNS, J.P.,, Chairman.
J. W. RYAN, Secretary.

Melbourne, 26th August, 1954,

. . N ’ By Authority: W. M. HousToN, Government Printer, Melbourne







