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Labour and Industry Act 1933.

DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the

Labour and Industry Aci 1953 ; the vcities of Ballarat, Bendigo, Geelong,

Chilwell; and the boroughs of Eaglehawk and Sebastopol.

Geelong West, \Varrnambool, aud Newtown and

N accordance with the provisions of the Labour and Industry Act 1953 the Wages Board appointed to *‘ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons wheresoever employed in the business of
a seller of boots, shoes, or slippers, being a business usually or frequently carried on in a shop,” has made the following

Determination, namely :—

1. That on the beginning of the first pay period to commence in September, 1954, the last previous Determination of this

Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. Other Eumployeca.
Wages per Week of 40 Hours. Wages per Week of 40 Hours.
Males. Females. Wm;ln the Metro-
litan District;
pghe &t(as qfc Aﬂfo‘%‘” parts
Per- Goelong and b ctoris
— Per- centage - Goelong West; D‘I":e:;\eln mtil'
centage . of - and the Town ©! ation
of Basic Female of Newtown and Sppifes.
Wage. Baslc Chilwell.
Wage.

5. d. s d. MarLEs. s d. e d.
Under 16 years .. 30 71 0 34 60 0 | Manager of a shop or head salesman,
i.e., the principal employee in any
16 years .. . 47 11 0 45 9 6 shop, branch shop, or boot and for
. shoe department in any establish.
.. . 63 148 6 55 97 6 ment in which are sold goods other
17 years than those sold by boot dealers,
18 years .. .. 80 188 © 64 113 6 notwithstanding he may be under
the orders of another person who
19 years .. .. 96 226 6 75 132 6 does not devote his whole time

J to the supervision of such shop, |
20 years .. .. | 100 plus | 249 © 85 50 6 branch shop, or department .. 208 0 295 0
13s.
Salesmen 273 0 270 0
Provided that any apprentice or improver without previous .

experience entering the trade at 17, 18, 19, or 20 years of age may be | Persons employed in the parocels
paid for his or her first year’s service 124 per cent. and for his or her or country order office, or as

second year’s service 10 per cent. less than the rates fixed above. packers, porters, or storemen 273 0 2790 0
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Apprentices or Improvers,

Other Employees,

Wages per Week of 40 Hours.
Within the Metro-
politan Distriet All other
the Cities of parts of
Geelong and Victoria
Geelong West; where this
and the Town | Dotermination
of Newtown and applies,
Chilwell.
: e 4. s d
PROPORTION (IN ANY SHOP OR PLACE). FEMALES,
APPRENTIOES. Manageress of a shop or head sales-
g Males. woman, i.e., the principal em-
One male apprentice to évery three or fraction of three male ployée in any shop, branch shop,
persons receiving not léss than 270s. per week of 40 hours. or boot and/or shoe department
in any establishmént in which are
Females. sold gooda other than those sold
One female apprentice to every three or fraction of three female by boot dealers, notwithstanding
persons receiving not less than 187s, 6d. per week of 40 hours, she may be under the orders of
An indenture of apprenticeship prescribed by the Board was another person whq does not
approved on 28th March, 1923. devote hia whole time to the
supervision of such shop, branch .
TAaIPROVERS. shop, or department .. .. 298 0 205 0
Males. Saleswomen .. . . 192 6 187 6
Two male improvers t¢ one
Four ,, . » two
gfve ” > ”» :(I)J‘rlee male persons receiving not less
e » ” ” N ? than 270s. per week of 40
Seven ,, ”» » five hours
Eight ,, » » 8iX i
. Nine ,, ”» s BOVen
Ten ” . eight
and thereafter one additional male improver to every two or
fraction of two additional.
Females.
Two female improvers to one
Four ,, » » tWo
gixxve ” ” »” 2;‘;“ female persons receiving not less
» . » LOUF than 1873, 6d. per week of
Seven ,, . . five 40 hours
Eight , 5o asix :
Nine ,, ' 4 86ven
Ten 5 - » » eight
apd thereafter one ndditional female improver to every two or
fraotion of two additional.
Provided that one female improver in lieu of one male improver,
or oe male improver in lieu of one female improver, may be
employed.
OverTIME.

3. (a) Al time worked in excess of 40 hours in any week shall bo paid for at the rate of time and a half for the first three
hours and double time thereafter.

(5) All time Worked after noon on Saturday shall be paid for at the rate of double time.

TERMS OF EMPLOYMENT.

4. (a) Contract—A contract of employment as prescribed herein containing the nature of the relevant engagemont and
specifically stating whether such engagement is for weekly, part time, or casual employment, shall be signed by the employer
{or his representative) and the employee.

(b) Weekly Employment.—Except as hereinafter provided cmployment shall be by the week and a weekly employee who
is ready, willing, and available to work the number of hours prescribed herein as a week’s work shall be paid the full weekly
wage fixed herein irrespective of the number of hours worked not exceeding 40; provided however, that such an employee
not attending for duty except as provided by clause 13 (Sick Leave) hereof shall lose his or her pay for the actual time of
such non-attendance.

An employer may deduct payment for any day an employee cannot be usefully employed because of any strike or through
any breakdown of machinery or auy stoppage of work by any other cause arising out of such strike and for which the employer
cannot be held responsible. Provided that any such time lost shall be counted as time worked in computing annual holidays
and sick leave under this Determination.

(¢} Part Time.—A weekly employee not ready, willing, and available to work the full numbher of hours normally worked
by employees of similar classification with the same employer, but who is ready, willing, and available to work a specified lesser
number of hours' at his or her own request shall be paid pro rale the wages prescribed herein for 40 hours’ work according to
the number of hours worked : provided that the number of patt-time employees in any shop shall not exceed one for each
three or fraction of three engaged as weekly employees.
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(d) Casual Employment,—Where a person is ready, willing, and available to work the number of hours required by an
«employer, such being less than the number of hours prescribed hercin as a -weck’s’ work, he or she shall be paid as follows :—
For time worked up to the first 20 hours—
(i) In any week in which two or more Public Holidays occur—at the ordinary wages rate with an addition
of 50 per centum ;

(i) In any other week—at the ordinary wages rate with an addition of 331 per centum;
with 2 minimum payment as for four hours’ work on any day, and for time worked beyond the 20 hours
aforesaid—the ordinary wages rate; provided that the total amount payable, excluding any overtime, shall

not exceed the wage prescribed for a week’s work.

{e) Contract of Employment.—

TP > § P —
(Empleyee’s full name) (Address)
¢

hereby .agree to accept the position of.

(Nature of Emplnym‘ent)

B8 B, i s« < o i e« s ks . at a commencing

. (\veek[y,pm-; “me‘ m. casmﬂemp]gyee) RPN

' WAEE OF o i e o+ e i e+ e+ e {PEE. WEOK, per hour &e.) and I

hereby agree to the said employment on the above.mentioned terms.

(Empi‘(;;;;r or Employer’s mpresematwe)
B2 U SY £ | S

Signed by the said (employee).

Signed by the said {employer)

SpECIAL RATES FOR SUNDAYS AND HoOLIDAYS.

5. Double time shall be the rate for all work done on Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday,
"Easter Saturday, Easter Monday, Queen’s Birthday, Christmas Day, Boxing Day, and within the Metropolitan District Melbourne
“Cup Day and after 12 noon on Melbourne Show Day. If any other day be by Act of Parliament or Proclamation substituted
for any of the abovo-named holidays the rate shall be payable for work done only on the day so substituted. All weekly
-employees shall be entitled to the above-named holidays without deduction of pay.

PusLic HoLipays. .
5a. New Years Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday,
Christmas Day, and Boxing Day, or any other day by Act of Parliament or Proclamation substituted for any of the said days
.shall be observed as Public Holidays. ’
Nomoe or INTENTION TO WORK OVERTIME.

6. At least four hours’ notice of intention to work overtime shall be given to an employee before such employes is required to
~work beyond the usual time of ceasing duty.

MrAr ALLOWANOCE.

7. An employee required to work’any overtime in excess of one hour beyond the usual time of ceasing duty shall be paid
~meal allowance of 53. Such allowance shall be paid on the day upon which the overtime is worked and shall be in addition to
-any payment due for such overtime.

CLOTHING.

8. Where any employee is required by his employer to wear any special uniform, dress, or clothing, it shall be supplied
ypaid for, and if necessary, laundered by thée employer. ~Any such garment shall remain the property of the employer.

BicyoLE ALLOWANOCE.

9. Where a bicycle is provided by an employee and is required to be used in connexion with his employer’s business, an
.allowance of ls. per day or part thereof for each day on which he is so required to use such bicycle shall be paid to such
-employee in addition to the ordinary wage.

PaymENT OF FARES.

10. Where an employee is required by his or her employer to move temporarily from one branch or shop to another all
:additional fares so incurred shall be paid by the employer.

REFERENCE.

11. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
:a reference in writing, stating his or her period of service and qualifications.

MEeAL BREAK,
12. A meal break of not less than 60 minutes shall be allowed daily (Monday to Friday) to each employee between the
‘hours of 11.45 a.m. and 2.15 p.m., provided that by mutual agrecment between an employer and his employee such meal break
»may be reduced to not less than a break of 30 minutes.

Sicx  LEAVE. .

13. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
:a rosult of personal ill health or accident sball be entitled to sick pay us follows :— .

(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commenccment of such absence
.ovidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence. )

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year. For thc purposes of this sub-clause service prior to the Ist August, 1948, shall be disregarded.

No employer shall terminate the services of an cmployee during the currency of any period of sick leave with the
©object of avoiding his obligations under this sub-clause. .
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ANNUAL LEavVE. .

14. The annual holiday shall be as preseribed by the provisions of the Labour and Industry Act 1953, and any amendments:
which may be made thereto from time to time.

Resr Periob.

16. All employees shall be allowed two rest intervals on each day (Monday to Friday inclusive) as follows:—{a) The firat-
of ten minutes to be allowod between the time of commencing work and the usual meal interval; (b) the second of ten minutes-
to be allowed between the usual! meal interval and the time of ceasing work for the day. Buch intervals are to be counted as part.
of time worked.

Tme anp WaaEs RECORDS.

16. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by-

-and the wages and overtime paid to each employee. . .
TERMINATION OF EMPLOYMENT.

17. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment-
-ahall be given by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof..
This provision shall only apply in the cass of the employee who has been employed continuousty for three months or more.

PayMexT oF WAGES.
18. Wages shall be paid ot later than Thursday in each week and must be paid during working hours.

First-a1p QUTFIT.

19. In each shop where cmployees are regularly employed, the employer shall provide and continuously maintain, at a.
place or placos reasonably accessible to all employeos an adequate first-aid outfit.

PERIODICAT. ADJUSTMENT OF WAGES.

20. The wages rates of adult males set out in clauso 2 are based upon tho following basic wage, and, pursuant to the-
provisions of Secton 33 of the Labour and Industry Act 1953, the Board hereby dotermines that such rates shall be automatically
adjusted by the same amount and ut the samo time as such hasic wage as prescribed by clause 21.

Basic WagE.

Basic Wage Index Number
Piace. (Adjustable). Set Asslgned.
£ s d
Within the area to which this Dotermination applies .. .. . L e 1116 0 Melbourne

ADJUSTMENT OF BASIC WAGE.

21. (a) For the purposes of this Determination, the expression  Commonwealth Statistician’s ¢all'items’ retail price index:
numbers ”’ or any like expression mecans the numbers stated to be such index numbers in any document purporting, and not
provod to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1954, the amount of the basic wage shall be-
as prescribed in clause 20. . .

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,.
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last.
published Commonwealth Statistician’s *“ all items ” rotail price index number by the factor -103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should tho decimal number reach -5-
or more the basic wage shall be taken to the next higher shilling. )

(d) The wages rates for adult females are based on a basic wage being 75 -per cent. of the basic wage for adult males
calculated to the nearcst 6., half or less than half of 6d. to be disregarded. Tho wages rates for adult females shall be-
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in tho said basic wage-
for females provided that manageresses shall from time to time have their rates adjusted to accord with thoso of s managor.

(¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2. Such wages shalli
be calculated to tho nearest 6d., half or less than Lalf of 6d. to be disregarded.
A. V. BA'RNS,. J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, 5th August 1054-

Note.—This Determination was made pursuant to the provisions of the Labour and Industry Act, 1953, and in his or her
own interest each employer of labour should obtain o copy of the said Act which may be purchased from the Government
Printcr, Melbourne.

By Authority: W. M, HoUSTON, Government Printer, Melbourne.
.




