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Published by Authoritp,

LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 952] THURSDAY, NOVEMBER 4. [1954 -

Labour and Indusiry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Nores.—1. This Determination applies to the whole of the State of Victoria.

2. Butchering and/or Small Goods Making were proclaimed on the 9th October, 1939, as Apprenticeship Trades under
the Apprenticeship Act 1928 for the Metropolitan District.

Foll particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne. .

3. By Order in Council, dated the 13th October, 1941, the Shops Board No. 4 (Butchers, Country), and the Shops
Board No. 5 (Butchers, Provincial) were each deprived of its power and such power was conferred exclusively on the Shops
Board No. 3 (Butchers).

N accordance with the provisions of the Labour and Industry Act the Wages Board appointed “to determine the lowest
1 prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or
business of a butcher, or seller of meat, or maker or seller of small goods > has made the following Determination, namely :—

1. That on the lst September, 1954, the last previous Determination of this Board shall be revoked and replaced by
this determination.

2. (A) EMPLOYEES (OTHER THAN APPRENTICES AND IMPROVERS).

Division A.—Abatioirs or Meat Markets.

- Weekly Wage.
. £ s d
Tacklemen .. . . e . . . . .. .. . .. 18 9 0
Slaughterman . . e . . . . . . . 1716 3 -
Cold calf skinners .. - . . . . .. o . . . 1716 3
Head and Feet Boners . . .. . . . . . .. 15 3 0
Soalders .. . o .. . .- . . v .. . ve 158 8 0
Meat Lumpers .. .. .. e . .. .. .. ve .. .. 1419 6
Offal labourers (including persons handling, or breaking out crown fats from offals sent to boiling down) . 1416 6
General labourers .. .. .. . .. .. e . .. .. . 1412 6
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2. (Ay—continued.
Weekly Wage.
()] W'lthin 20 Llfles
f G.P.O.,
— Melbourne (other
:h“gﬁte!wlioﬁ All other Parts
Division A). At Yallourn. of Victorla,
{6) Within 10 Miles
of G.P.O, at
Geelong and
‘Warrnambool,
Per Week. Per Weok. Per Week.
Division B.—Retail Shops.
£ s d £ s d. £ s d.
(a) Employees in country butchers’ shops required to do any slaughtering as
herein defined in the slaughter-house associated with such shop for
more than 20 hours per week .. 14 18 6 158 56 0 1418 6
(5) Ewployees who do slagughtering for 20 hours or less in & slaughter-house ’
associated with a butcher’s shop—
Whilst employed on such work . . . o 1418 6 15 5 0 14 18 6
Whilst employed on other work At the rates prescribed for such work.
(¢) Slaughtermen employed in abattoirs outside the metropoht&m area of
Melbourne 15 5 0 16 11 6 156 5§ 0
{d) General butcher in charge ‘of branch’ shop i is one whose dunes consist of
responsibilities with respect to the management or carrying on of the
business of such branch shop over and above the duties of a general
butcher for 20 hours or more per week 1417 © 15 3 6 417 0
(e) General butchers who in the course of their duties aet B.s shopmen or who
are engaged principally cutting for window displays 1411 © 14 17 6 1411 0
(f) Other general butchers not called on to serve in shops and mcludmg men
who cut and deliver meat to customers outside the shop . .. 14 8 0 14 14 6 14 8 0
(g) Salesmen and/or saleswomen . 14 5 0 14 11 6 14 5 0
{h) Small goods makers in butchers’ shops, boners, salters scalders. and cookers 14 10 6 14 17 0 1410 6
(§) Ordermen who deliver but do not cut meat and who are not carters and |
drivers .o . .. .. .. . .. 1313 0 1319 6 1313 0
(§) All others o . .. .. .. . - 1310 © 1316 6 1310 0
Proportion of Salesmen and/or Saleswomen.
The number of salesmen and/or saleswomen employed in any one
shop shall not exceed one to every three or fraction of three employees
employed as general butchers under classificationa (d) (e) and (f) .
above.
Division C.—8mall Goods Section.
(s) Employees in the country required to do any slaughtering as defined in
Divigion B in the slaughter-house associated with a butcher’s shop or . .
small goods factory for more than 20 hours per week 1418 6 15 5 0 1418 8
(b) Employees who do slaughtering 20 hours or less per week in a sla.nghter-house
associated with a butcher’s shop or small goods fa.c(:ory— .
Whilst employed on such work .. .. 14 18 86 16 5 0 14 18 6
Whilst employed on other work At the rates prescribed.for such work.
{(¢) Men employed principally on m1xmg machines and/ or responslhle for makmg
of small goods . . .. .. 1416 0 15 2 6 1416 0
(d) Fillermen 14 6 8 1413 0 14 6 6
(¢} Small goods mn.kers, butchers, small goods sellers from vehicle who collect
cash, boners, salters, scalders, and cookers .. .. v 14 10 6 1417 0 , 1410 6
(f) Pa.ckmg-toom hands - - . i . . 1318 6 14 8 0 1318 6
{g) Linkers and table hands .. . . .- 1317 8 14 4 0 1317 6
(5) All others . .. .. . .. . . 1310 0 1316 6 1310 0
Division D.—Carters and Drivers and Meat Lumpers Employed in or
in O onnezion with Abatioirs or Meat Marlceu.
Meat Lumpers . . . . 1419 6 15 0 1418 6
Drivers of Motor Vehicles—

Not exceeding 25 owt. capacity .. . .- 1412 0 15 0 0 14 8 8

Exceeding 26 cwt. but not exceeding 3 tons capacity . . 1417 0 16 5§ ¢ 1413 6

Exceeding 3 tons capacity . . . . . 16 2 0 1510 0 1418 0

Horse Drivers—

One horse .. . . .o . . . 14 9 0 1417 0 14 5 6

Two horses e .- .. . .. .. .. 412 0 156 0 0 14 8 ¢

Three horses . - . 1415 0 15 2 8 1411 0

Head stableman (if more than one employed) .. . . 14 6 8 1414 6 14 4 0
Other stablemen or grooms .. . 14 1 6 4 9 6 . 13 17 6
Drivers of loaded motor vehicles, except met(-rs, dmwmg a loaded trailer’ 1/- per day | 1/- per day | 1l/- per day
Drivers who, during the day, are engaged in carting blood manure or offensive in addition in  addition in  addition
offal . . . .. . . . to the rate to the rate to the rate
speocified specified specified
Drivers who are required to cart meat before 7 a.m. shall be pmd as follows +—

From 1st May to 31st October .. . . +« | 1s.8d. per hour | 1s.8d. per hour | 1s.8d. per hour
in addition in addition in addition
to the rate to the rate |  to the rate
speoified specified specified

From 1st November to 30th April e et . «« | 1s.2d. per hour | 1s.2d. per hour | 1s.2d. per hour
in addition in addition in  addition
to the rate to the rate %o the rate
specified specified specified

»
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2. (A)—continued,

Dévision E.—Carters and Drivers (Not Elsewhere Included).

Weekly Wage,
(@) WIthlnPZO Miles
—_— Melgouris' (other
th&;ﬂt%‘):e All other Parts
ed in ®!
]a)Il’smlon A). At Yallourn. OIOVIU:O\‘{A.
(b) Within 10 Miles
of G.P.O, at
Qeelong and
Warrnambool.
Per Week. Per Week. Per Week.
(1) Drivers of motor vehicles— £ e d £ d £ e d
{i) not exceeding 25 cwt. capacity . .. .. .. 1318 0 14 2 6 1316 0
{ii} exceeding 25 cwt. capacity but not exceeding 3 tons capacity 14 0 0 14 6 6 14 0 0
(iii) exceeding 3 tons capacity but under 6 tons capacity .. . .14 3 0 14 9 6 14 3 0
(iv) for each complete ton over 5 tons an extra ls. per week
{v) motor {not being a tractor) drawing trailer 1s. per day extra for each
trailer
(2) Horse drivers— '
(i) one horse .. I o e .. . . 1311 0 1317 6 1311 0
(1i) two horses . . .. . .. 1316 0 14 2 8 1316 0
(iii) three horses " . .. " . . 1318 0 14 5 6 1319 0
(iv) four horses .. . . . . . 14 1 0 14 7 8 14 1 0

Dirisien }.—Employees on Qas Producer Units. .
In addition to the rates prescribed employees shall be paid the following additional rates and granted the following
conditions :—
(1) Driver of motor vehicle fitted and operated with a charcoal gas producer unit—for each day or portion thereof
upon which he is called vpon to drive such vehicle—an extra Is. 3d,

Such driver for each day or portion thereof upon which he is called upon ¢o clean the hopper
and/or final filter of such unit—an extra Is. 3d.

Cleaner of gas producer unit who is not a driver, for each day or part thereof upon which he is
called upon to clean—an extra ls. 3d.

(2) Suitable overalls and gloves shall be provided by employers for the employees mentioned in paragraph (1) hereof.

(3) Employers shall provide proper washing conveniences for such employees and also hot water or some other efficient
cleansing material.

2. (B) APPRENTIOES AXD IMPROVERS.

Apprentices and Improvers (other than Carters and Drivers) empioyed in Improvers employed as Carters and Drivers in or {p connexion with Abattolrs
Abattoirs or Meat Markets. or Meat Markets in all Areas to which thls Determination applies,

Weekly Wage. Weekly Wage,
Percevtage Percentage
— of — —_— of —
Basio Wage, Basic Wage.
£ s d £ s d
1st year's experience .. . 84 711 0 Under 18 years . .. 85 10 0 6
2nd year’s experience .. . 77 91 6
3rd year’s experience .. . 88 10 7 86 18 years and under 19 years .. 100 +4- 1117 6
4th year’s experience . .. . 100 1217 0 la. 6d.
21s. 19 yeurs and under 20 years .. 100 4+ 12 9 6
5th year’s experience .. . . Minimum 13s, 6d.
Wage 20 years .. . .. . Minimum Wage

PROPORTION (BY ANY EMPLOYER).
No carter or driver under 19 years of age shall be allowed
Apprentices. to drive or be in charge of more than one horse in the
Metropolitan District.
No carter or driver under 18 years of age shall be
One apprentice to every three or fraction of three workers | allowed to have sole charge of a motor vehicle.
receiving not less than the minithum wage prescribed by this
Determination.

PRrOPORTION (BY ANY EMMLOYRR).

Improvers.
Ohe improver to every five driversreceiving not less than the
Such number of improvers as shall not, together with minimum wage.
apprentices, exceed, in the aggregate, onme to every three or
fraction of three adult weckly workers receiving not less than the
minimum wage.
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2. (C) (i)
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APPRENTICES NoT ELSEWHERE INOLUDED.

(Other than those covered by the Apprenticeship Commisgdion.)

Percentage of g}}!‘hln 2%?@2&?
Retail Butchers Shops. Clasaification (8) | ppg ‘witnta- 10 ies At Yallourn. All Other Tarts
of Clause 2. | °L B0 B Cheer®
% £ o d £ a d £ s d
Five-year Term—
First year . . . 30 4 76 4 9 0 4 78
Second year .. : . .. 40 516 6 519 0 516 6
Third year . . . .. 56 8 0 0 8 3 6 8 00
Fourth year .. . . . 76 1018 0 11 3 0 1018 ©
Fifth year . . . . 96 1316 6 14 2 6 1316 6
Pour-year Term— .
irst year . . e . 40 516 6 519 0 516 6
Second year .. . . K 50 75 6 7 8 6 758 86
Third year .. .. . . 75 1018 0 11 3 0 1018 0
Fourth year .. . . 95 1316 6 14 2 8 1316 6

and thereafter not less than the minimum rate for tradesmen in the section of the trade to which the apprentice was
indentured. Provided, however, that no apprentice on reaching 21 years of age shall receive less than the basic wage and
loadings for the area or place in which he is employed.

Percentage of Within zoelbgg\;';ngf
Small Goods Factorfes. Classiftcation (e) and withio 10 Sive At Yallourn. AU Othor Parta
of Clauss 2. of G.P,O, at Geelong *
and Warrnambool.
% £ s d £ & d £ s d
Five-year Term—
Firat year N, . . . 30 4 70 4 9 0 4 70
Second year .. . . .. 40 5186 0 519 0 516 6
Third year .. .. . 50 760 786 760
Fourth year .. .. . - 5 1018 0 1 2 6 1018 0
Fifth -year . . . .. 95 1316 0 14 2 0 1316 ©
Four-year Term—
Firat year .. . 40 516 0 519 0 516 0
Second year .. .. . . 50 756 0 7886 780
Third year . . .. 75 1018 © 11 2 6 1018 0
Fourth year .. . . 95 1316 0 4 2 0 1316 0

and thereafter not less than the minimum rate for tradesmen in the section of the trade to which the apprentice was

indentured. Provided, however, that no apprentice on reaching 21 years of age shall receive less than the basic wage and
loadings for the area or place in which he is employed.

(ii) Excopt as hereinafter provided in those portions of the State of Viotoria not coversd by the Apprenticeship
Commission male juniors coming into the retail butchering {including Country Slaughtering)-division of the industry shall only

be employed as apprentices. The terms of such apprenticeship shall be as follows :—

Contract of Apprenticeship.
(a) Every contract of apprenticeship hereinafter made shall be in the terms of the indenture as presoribed by the
‘Whages Board.

Probationary Period.

(b) Male juniors may be taken on probation for a period of four months and if apprenticed suoh four months shall
count as part of their period of apprentioeahip. :

Tustion During Apprenticeship.

(e} (1) An apprentice batcher ahall not be deemed to have been taught his trade by the employer unless during
thslperiod of apprenticeship he is taught the following work and brought to reasonable proficiency on
such wark :—

During the first year : Breaking up forequarters of beef and hanging same and naming the different cuts
of beef, mutton, pork and veal. : :

During the second year : Breaking up hindquarter of beef and hanging same and boning.

During the third year ; Cutting down sheep, pork and veal; arranging mest in chiller;
dripping ; rolling spice beef.

Dursng the fourth and fifth years: Making pickle; pumping meat; general shop work; serving and
cutting meat ; making of beef and pork sausages and smallgoods work usually done in a retail
butchering establishment. )

(2) An apprentioe slaughterman shall not be deemed to have been taught his trade by the employer, unless, during
thakperiod of apprenticeship he is taught the following work and brought to reasonable proficiency on such
work :—

During the {ircl year : Qut running; ekinning feet; fronting out; cleaning of tripes or calves’ heads
and feet.

During the second year : Pelting and legging sheep and necking off; dressing pigs and ocalves.

During the third year : Grounding ; bocking off ; eawing down.

During the fourth and fifth wears: Quartering; making tallow;
generally,

making

oaring for hides; ocare of yarda
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(3) An apprentice small goods maker. shall not bs deemed to have been taught his trade by the employer unless

during the period of apprenticeship he is tanght the following work and brought to reasonable proficiency
on such work :—

Firat ye;r kmf Learning qualities, quantities and grades of meat; grading and mixing; use of and care
of e, i

Second year: Mixing meat and using silent cutters; learning ingredients; arranging meat in chiller.
Third year: Cooking and dyeing meats; linking sausages of all types; using filling and linking machines.
Fourth year: Making pickle; pumping meat; and to be thoroughly competent in all trades.

Period of Apprenticeship,

(d) 'The period of apprenticeship shall be & years, but, if the apprentice has reached the age of 17 years, the
period shall be four years. R

Wages.
(e) The minimum weekly rates of wage for apprentioes shall be as set out in sub-clause (C) of this clause.

Conditi 'of?:,', 4

(/) The hours and conditions of employment, ghall, except as otherwise provided by this Determination, be the
same as the journeyman covered by this Determination.

Unapprenticed Juniors.
(iii) Except as provided in sub-clauses (i) and (ii) of this clanse unapprenticed juniors in employment at the time of
the making of this Determination may be employed on the following terms:—

(a) No such junior shall leave or resign except in pursuance of a written agreement signed by him, his parents or
guardian and his employer.

(b) The wage rates of unapprenticed junior labour in retail butchers’ shops shall be as follows: —

Within 20 Miles of
B Percentage of
G.P.0., Melbourne,
. Classification ( { ) All Other Parts

Age. ai:;_,éﬁﬁfzﬂf) on;ng.;%&mﬂx%e BS};SE At Yallourn. | Otber Pa:

g and mbool.
% £ s d £ s d £ s d
Under 20 years of age .. . . 75 1018 © 3o 1018 0
20 to 21 years of age . .. .. 95 1318 6 14 2 6 1318 8

and thereafter not lees than the minimum rate for tradesmen in the section of the trade in which the employse is employed.

(c) The wage rates of unapprenticed junior labour in small goods factories shall be as follows : —

Percentage of Within 20 Miles of

@.P.0., Melbourne, .
Age. Cl?_sesf‘lca:ian ée) and within 10 Miles At Yallourn. AIL‘O%?:L”};:'“
ool‘ C]Vsu:en" . of G.P.0., at Geelong . "

and Warrnambool.

% £ s d. £ s d £ s d
Under 17 years of age .- . . 30 4 70 4 9 0 4 70
l7ntgr 18 yyeam of a.gge . .o . 40 516 0O 519 0 516 0
18 to 19 years of age . . .. 50 756 0 78 86 760
19 to 20 years of age - . o 75 1018 0 1 2 6 1018 O
20 to 21 years of age . .- 95 13 16 0 14 2 0 1316 0

and thereafter not less than the minimum rate for tradesmen in the seotion of the trade in which the employee is employed.

. (d) Juniors 18 years of age and over may be employed as assistants to small goods sellers from carts at the following
rates of pay :— -
. Within 20 Miles of
Percontage of | G po., Melbonrne
- Classtficat] a witl e All Other Partd
Age. o?:_.Dé]:i‘ﬂo%nzéf) u?-“g‘g:‘ él.l'mﬂl%ngg At Yallourn. of Victoris.
of Clause 2. and Warrnambool.
% £ s d £ s d £ e d.
18 rs of . .. .. . b0 780 78 8 780
H;m:grw yﬁi‘; of:ggoe . . . 75 1018 0 11 2 6 1018 ©
19 to 20 years of age o o . 86 12 7 0 1212 8 12 7 0
20 to 21 years of age . . . 95 1318 0 14 2 0 1318 0

and thereafter not less than the minimum rate for small goods sellers from carts.

Proportion of Apprentices and Improvers.

Th ber of apprentices and improvers employed ‘in any shop, slaughterhouse or smallgoods factory or of a shop
abattoirs.e st]mutzhér;ousg pand factory combined shall not exceed one to every three or fraction of thres adult weeuy’
employees. An employer actually working in the shop, abattoirs, s]aughberho'use or factory for the whole or at least a
substantial part of his tims shall be treated as an adult for the purpose of this clause.




No. 952.—November 4, 1954 7264 Victoria Gazette

PROVISIONS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED IN
ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT.

WEEK’S WOBE FOR SLAUGHTERMEN.
3. The maximum amount of work to be done by slaughtermen in any week shall be—

Sheep and/or Lambe, Beef.
Sheep and/or Lambs (excluding Carcasses.
Ram Lambs).

315 with & maximum of 68 per day on Monday to Friday | 49 with a maximum of 11 per day on Monday to Friday inclusive
inclusive and 24 on Saturday and 4 on Saturday

Provided that the daily quota of beef carcasses whers men

work in & team shall be ascertazined by dividing the number

of carcasses slaughtered by the number of men in the team

The rates of pay of a slaughterman, an apprentice,-or an improver treating sheep and/or lambs shall, during the
months of June, July, August, September, and October, be increased by 5 per cent. calculated to the nearest sixpence, half
or less than half of sixpence to be disregarded, as compensation for the treatment of woolly sheep.

Where on any day s slaughterman is engaged in mixed killing, he shall not exceed the equivalent of eleven beef

oarcassesbon the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or lambs (excluding
ram lambs).

A slaughterman’s work shall consist of sticking down, taking out neck sweetbreads (if any), taking off the skin, taking
out offal, wiping up the carcass, and hanging, all in a workmanlike manner. .

Time taken off for collecting pay sball not affect the day’s tally.

) ExTBA RaTES.
For the purposes of computing the payment for stock treated :— .
(i) Rams under 84.-lb. shall count as two, 84-1b. or over shall count as three,

{ii) Daggy and/or maggotty sheep and lambs shall be treated after being stuck and before being legged provided
that if they are not treated each one shall count as two.

(ili) Disensed cattle, sheep and/or lambs which are condemned by the Veterinary Officer or Chief Meat Inspector
for diseases contagious to human beings shall count ss two.

(iv) Heavy sheep, woolly or shorn, over 64-1b graded weight, shall count as one and a half.

(v} Downer oattle, sheep or lambs, i.e., cattle, sheep or lambs which cannot walk into the sti;:king pen and are
treated by regular full-time slaughtermen, shall count as two.

(vi) Bulls, 300-lb. or over freezer weight, shall count as two.
(vii) Cattle, sheep or lambs treated for kosher purposes shall count as one and a third.

The above penalty rates shall be paid without any reduction in tallies. Extra rates prescribed in this clause shall not
be cumulative.

Hovrs.
&. The number of hours to constitute an ordinary week’s work ahall be 40,

The hours of work on any day shall be continuous except for a meal interval of ons hour which shall be allowed
between the hours of 12 noon and 1.30 p.m. on Monday to Friday inclusive,

. TERMS OF ENGAGEMENT.
8. All employees (other than casuals) shall be paid the full weekly wage fixed herein irrespective of the hours worked
wot exceeding the weekly hours fixed.
ExrrLoyE®'s WEEE.,
7. When any employee is engaged for s week’s work, each week shall commence from the day on which he is engaged.

s TiMES oF BEGINNING 4ND ENDING WORE.

Time of beginning.

Time of ending.

_ 7.30 a.m. .. . 4.40 p.m., Monday to Friday inclusive,
Slaughtermen 7.30 a.m. . . . 10.40 a.m., Saturday.
7.30 a.m, .. .. . . & p.m., Monday to Friday inclusive.
All other persons— {7.30 am, .. N . . 11 e, Saturday.

OVERTIME.
9. The following rate shall be paid for overtime :— .
Within the hours -fixed as the times of beginning and ending work in exoess of the number of
hours fixed for a week’s work .. . .. - .. .. .. $Time and a half,
Outaide the hours fixed as the times of beginning and ending wark .. .. . ..

Tea Moxey.

10. Any employee required to work overtime for more than one and a half hours on any day without having been
notified on the preceding day that he would be required so to work shall be paid the amount of four shillings in addition to
any overtime payment to which he may be entitled.

Casvar LABOUR.

11, Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of
hours fixed in this Determination as a week’s work) shall be paid one fifth of the weekly wage for the class of work they
perform plus 20 per cent for each day or part of a day on which they are employed.
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PayuENT PoR HoLIDAYS.
12. Employees (other than casual employees) shall be entitled to the following holidays without deduction of pay :—

Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne
Cup Day and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision shall apply only to the day so substituted.

SPECIAL RATE FOR SUNDAY AND HOLIDAYS.
13. Double time shall be the special rate payable for all work done on Sunday and the holidays mentioned in clause
12, but if any other day be by Act of Parlinment or Proclamation substituted for any of such holidays, the special rate shall
be payable only for work done on the day so substituted.

Any employee called upon to work on any such days shall receive a minimum of four hours’ work or shall be paid
for four hours at double time: provided that this provision shall not apply to slaughtermen treating downer stock.

NoticE To WoRK oN HoLiDa¥s.

14. Except in the case of unavoidable accident or emergency, three days’ notice shall be given to an employee who is
required to work on a holiday prescribed in this Determinatioa.

SI10K LEAVE.

15. (6) Anv employee who is absent from duty s a result of personal ill health or accident shall be entitled to sick
pay as follows:

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the 1st January, 1952, shall be disregarded.

{¢) No employer shall terminate the services of an employee during the currency of any period of sick leave with the

object of avoiding his obligations under this sub-clause.

Axnvar HOLIDAYS.

16. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act_and any amendments
which may be made thereto from time to time.

SMOEO INTERVAL.
17. All employees shall be allowed twenty minutes smoko each forencon and afternoon without deduction of pay.

_ PaymENT OF WaGES.
18. Wages shall be paid not later than Friday in each week, and must be paid during working hours.

TERMINATION OF EMPLOYMENT.
19. Except in a case where an employee is inefficient or has been guilty of a misdemeanour seven days’ notice of
termination of employment shall be given by either employer or employee. :
Provided that this clause shall not apply to tacklemen, slaughtermen, or labourers.

Stop WoRR MEETINGS.

20. No stop work meetings shall be held by employees during working hours. If, in contravention of this clause, a stop
work meeting should be held, the pay for the time lost may be deducted. ’

STOPPAGES OF WORK.

21. An employer shall not be required to pay for any time the employee cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot reasonably be held responsible.

Tve Book For SLAUGHTERMEN.

92. Every slaughterman shall indelibly record daily his correct time of beginning and ending work, also the daily tally
of work performed by him in a book which shall be furnished by the employer. Such time book shall be produced for
inspection during reasonable hours to the Secretary of the Australasian Meat Industry Employees Union or any official thereof
duly authorized in writing by the President and Secretary of the local branch or sub-branch of the Union.

WORKING SPACE FOR SLAUGHTERMEN.
23, Slaughtermen slaughtering sheep or lambs ghall not be required to work at s distance less than 4 feet apart,
measured from centre to centre..

) TREATMENT OF INJURED STOOK.

24. {a) The employer shall have power to call on slaughtermen during the following periods to kill stock that require
immediate treatment, viz. :—During smoko intervals, between 12 and 1 p.m., and after 5 p.m. on week days, and after 11a.m,
on Saturdays. Stock killed during such periods are to be considered extra to the day’s tally, and shall be paid for at one
and a half times the ordinary rates.

() Where a watchman is employed, he shall be able during his period of watch, but not during the hours when
slaughtering operations are being carried on, to kill and dress any injured or orippled sheep or lambs that may require
atteation.

HarpLING OF CONDEMNED CAROASSES.

25. The employer shall provide ample quantities of hot water, soap and disinfectant (such as cyllin, ixol, &c.) for the

use of employees required to handle carcasses of animals condemned by meat inspectors as unfit for human consumption

because of diseage.
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GRINDSTONE.
26. An employer shall provide grindstones in the proportion of one grindstone to every 20 elaughtermen employed by him.

ProTECTIVE CLOTHING.

27. The employer shall supply daily free of charge to each employee engaged in slaughtering animals, the dressing of carcases
and the handling of meat and offal, a clean singlet and a pair of khaki trousers which shall both remain the property of the
employer and of which the employee shall take all reasonable care. Such singlet and trousers shall be collected by the
employee from a porson or place specified by the employer in the employee’s own time prior to commencing work and
shall be returned to the employer in the employee’s own time on cessation of work each day and also on demand at any
time to such person or place as is specified by the employer. If the employee wilfully damages or fails to return them or
either of them, the employer may recover from the employee concerned the cost of replacing such singlet and or trousers so
damaged or not so returned, or may deduct such cost from any monies payable to such employee. :

WaTerPROOF CLOTHING.

28. The employer shall provide to the employes the following articles, which shall remain the property of the
employer :—

(i) Rubber boots or other protective footwear to employess doing the following kind of work :—
Sheep or lambs :—Employees engaged scalding and picking tripe; labourers trimming and washing carcasses
trimming plucks, handling paunches and fats,
Cattle :—Employees engaged scalding and picking tripe; labourers handling tripe, paunches, runners and fats
employed on beef-killing floor, washing and trimming feet, washing down beef carcasses.
Pigs :—Employees engaged cleaning up.
(ii) Waterproof aprons to employees engaged scalding.and picking tripe and treating offal.
(iii) Canvas aprons to head boners.

KNIVES TO BE SUPPLIED.

29. Knives which shall remain the property of the employer shall be supplied under the following conditions to labourers
when necessary for the performance of their duties :—

(i) They shall be returned to the employer on termination of the employment or at the end of the season.

(i) If such knives are 'not returned the employer shall be entitled to deduct their oost from any money ewing
to the employee.

Mxep Fuxcrrows.

30. When a slaughterman performs on any day functions of a mixed nature he shall be paid for that day at the rate
applicable to a slaughterman. '

PROVISIONS APPLICABLE TO MEAT LUMPERS.

Hours.
31. (a) The market trading hours at the Meat Market are aa follows :—
Monday .. .. .. . .e . . .. 5am tol pm.
Tuesday . . . . .. . . . .+ b6 am. tol pm,
Wednesday .. . e .. . e .. . . b a.m. to 12 noon,
Thursday - .. . . i - e . .. 5am tol pm.
Friday .- .. . .. .. . .. . .. 4.30 a.m. to 4 p.m.
Saturday .. . .. . «« 6 am to 10 a.m.

(b) When an employee is available for work during the meat trading hours, such hours shall be counted: as hours

worked by him.

All work done in excess of nine hours on Monday to Thursday inclusive, and in excess of nine and a half hours on
Friday, and in excess of four hours on Saturday, and in excess of 40 hours in any one week, shall be paid for at overtime
rates, provided that a meat lumper who starts work at or after 8 a.m. and is employed during the afternoon shall not come
under the provisions of the first and second paragraphs of this clause, and he shall be paid at overtime rates for all work
done in excess of nine hours on Monday to Friday inclusive or in excess of four hours on Saturday or in excess of 40 hours
in any one week. '

(¢) One hour shall be allowed each day for a mesl between 8 a.m. and 10 a.m., and on Friday one hour also between
noon and 2 p.m., but for the meat lumper who comimences work at 8 a.m. the hour shall be betwesn 12 noon and 2 p.m.

{d) Hours of duty shall be continuous except for meals. .

(e) No employee shall be required to work for & longer period than five hours without & suitable interval for a meal.

CasvarL EmMpLoYERE.
32. A casual employee is one who is employed from day to day and shall be paid at ordinary rates plus 10 per cent.

WEEELY ENGAGEMENT.

33. Except in the case of casual employees all employment shall be by the week. Employees to becoms entitled to
payment on a weekly bacis shall perform such work as the management shall from time to time require on the days and
during the hours usually worked by the class of employees affected.

Employment shall be terminated only by a week’s notice on either side, such notice to be given at any time during
the week. This ehall not affect the right of the management to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct, in which case wages shall be paid up to the time of dismissal only or to deduct
payment for any day the employee cannot be usefully employed becuuse of any strike or through any breakdown of machinery
or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.

Siok LEave.
34. (a) Any employee who is absent from duty as & result of personal il health or acoident shall be entitled to siok
pay a8 follows :— .
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such

absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst January, 1952, shall be disregarded.

{c) No employer shall terminate the services of an employee during the ourrency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.
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OvVERTIME.

35. {a) If required for duty on any holiday, half-holiday, Saturday afternoon or Sunday, all employees shall be entitled
to pay at double the ordinary rate per day.

(b) Tf required for duty on other days beyond the hours per day prescribed, all employees shall be entitled to pay at
the rate of time and a half for the first three hours and double time thereafter. For the purposes of calculating overtime
each day's work shall stand alone.

{¢) Where overtime has been earned by an employee for working after the number of hours prescribed as a day's work,
such overtime shall be paid to him in addition to his weekly wage, but the, hours on which overtime has been earned shall
not be counted in computing the working hours of the week.

Axwusr Horipays.

36. The annual 'holiday shall be as prescribed by the provisions of the Labour and Industry Act and any amendments
which may be made thereto from time to time.

PavuENT For HoLipays. .
37. Employees (other than casual employees) shall be entitled to the following holidays without dednction of pay :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne
Cup Day and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision shall apply only to the day so substituted.

SrorpaGES OoF WORK.

38. An employer shall not be required to pay for any time the employee cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot reasonably be held responsible.

ProTEcTIVE CLOTHING, .

39, The employer shall supply daily free of charge to each employee engaged in the handling of meat and offal, clean suitable
clothing which shall remain the property of the employer and of which the employee shall take all reasonable care. Such
clothing shall be collected by the employee from a person or place specified by the employer in the employee's own time
prior to commencing work nnd shall be returned to the employer in the employes’s own time on cessation of work each day
and also on demand at any time to such person or place as is specified by the employer. If the employee wilfully damages
or fails to return them, the employer may recover from the employee concerned the cost of replacing such clothing so
damaged or not so returned, or may deduct such cost from any monies payable to such employee.

Smoxko.
40. Employees shall be given two smokos of ten minutes’ duration on each day Monday to Friday and one of ten
minutes duration on Saturday at times fixed by the employer.
Pax Dav.
41. Wages shall be paid not later than Friday in each week in the employer's time,

GENERAL CONDITIONS OF EMPLOYMENT.
42. All employers shall keep a time and wages book in which shall be entered the names of all employees, the hours
worked and the wages received. Such book shall be opened for inspection during r ble hours by the Secretary of the
Australasian Meat Industry Employees Union.

ARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES.

Hours oF WORK.
43. The hours of duty of employees shall not (without payment for overtime) exceed 40 hours per week, and the daily
hours shall not (without payment for overtime) exceed 9 hours 40 minutes on Monday to Friday, and 6 hours on Saturday,
Except as provided by Clause 2 (A) and except in the case of stablemen and grooms, such daily hours shall be worked
between 7 a.m. and 6 p.m, on Monday to Friday, and 7 a.m. and 1 p.m. on Saturday.
The hours of duty on any day shall be continuous except for meal intervals.
No employee shall be required to work for a longer period than five hours without a suitable interval for a meal.

Drivers who start work at 2 a.m. or earlier on not less than 3 days per week shall finish their week’s work at 2 p.m.
on Friday. All work performed after 2 p.m. on Friday shall be paid for at the rate of time and a half.

PROVISIONS APPLICABLE TO CARTERS A‘ND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS AND MEAT
M .

OVERTIME,

44. AN time worked in excess of 9 hours 40 minutes on Monday to Friday, and in ‘excess of 6 hours on Saturday,
or in excess of 40 hours per week, shall be paid for at the rate of time and a half for the first three hours and double
time thereafter. . L

WEEELY ENGAGEMENT.

45. Except in the case of casual employees, all employment shall be by the week. Employees to become entitled to
payment on a weekly basis shall perform such work as the management shall from time to time require on the days and
during the houra specified.

Employment shall be terminated only by & week’s notice on either side such notice to be given at any time during
the week. This shall not affect the right of the management to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduat
payment for any day the employee cannot be usefully employed because of any strike or through any breakdown of
machinery or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.

CasusL EMPLOYEES.

46. Casual employees (i.e., persons employed during any week for mot more than one-half the maximum number of
hours fixed as a week’s work) shall be paid one-fifth of the weekly wage for the class of work they perform, plus 15 per cent.
for each day or part of a day on which they are employed. :

Where a casual employee is required to perform more than one kind of function on any one day, he shall be paid for
the whole day at the highest rate prescribed for any of the functions. ~ .

S1ox LEave. .
47. (a) Any employee who is absent from duty as a result of personal ill health or accident shall be entitled to sick

. pay es follows :—

(i) During the first year—3% hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b} If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst January, 1952, shall be disregarded.

(¢) No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.
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HoLipavs,
48. Employees, other than casuals, shall be entitled to the following holidays without deduction of pay :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s

Birthday and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision shall apply only to the day so substituted.

Provided that within the Metropolitan District, Melbourne Cup Day shall be observed as a holiday in lieu of Queen’s
Birthday. . . :

Sunpay aAND Horipay RaTes.

49. (a) Except as_hereinafter provided, all time of duty on Sunday and Public Holidays herein prescribed shall be paid
for at the rate of double time, that is two days’ pay on Sunday, and one day’s pay on public holidays in addition to the
woekly wage.

(b) Stablemen and ‘grooms, part of whose duties are to feed and attend to horses every day, shall not be entitled to
any extra pay for working on Sunday if they are allowed one clear day’s rest in seven. If they work on seven days in one
week they shall be entitled to Sunday rates for work done on Sunday. . .

Stablemen and grooms shall not be entitled to any extra pay for work done on public holidays if engaged in the
performance of their ordinary duties.

Stablemen and grooms who are required to work continuously seven days in the week shall be allowed one week’s
boliday on full pay at the expiration of each twelve months’ service,

(c) Driyers who are required to be on duty on Sunday to feed and attend to horses where the employer does not
employ any stablemen, shall be paid for such Sunday work at double rates.

MInmMuM oF WORK ON A SUNDAY oR A HoLipay,

50. Any employee required to work on a Sunday or a holiday as presoribed in clause 48 shall be entitled to four hours’
pay at double rates provided that he is available for work during such four hours.

Norioe T0 Work on HoLIDAYS,

51. Except in the case of unavoidable accident or emergency, three days’ notice shall be given to an employee required
to work on a public holiday prescribed in this Determination.

Srorrages oF WOBK.

52. An employer shall not be required to pay for any time the employee cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot reasonably be held responsible.

PROTEOTIVE CLOTHING,

53. The employer shall supply daily free of charge to each emplovee engzgad in the handling of meat and offal, clean
suitable clothing which shall remain the property of the employer and of wnich the employee shall take all reasonable care.
Such clothing shall be collected by the employee from a person or place specified by the employer in the emplovee’s own
time prior to commencing work and shall be returned to the employer in the employee’s own timo on vessation of work each
day and also on demand at any time to such person or plage as ir spevified by the empioyer. If the employes wilfully
damages or fails to return them, the employer may recover from the employee converned the cost of replacing such clothing
so damaged or not so returned, or may deduct such cost from any monies payable to such employee.

Mrxep FoxoTioxs.

54. Where an employee performs on any day functions of a mixed' character, he shall be paid for that day at the rate
applicable to the function for which the highest rate is payable.

PAYMENT oF WAGES,

55, Wages shall be paid not later than Thureday in each week in the employer’s time.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.
Casvar, EMPLOYRES.

56. (a) A casual employee, that is, an employee who is not employed for a full week. shall be paid one fifth of a five
day week or two-elevenths of a five and half day week prescribed in this Determination for the class of work he
performs plus 15 per cent. of such rate for each day or part of a day on swhich he is employed. For time worked in excess
of 8 hours in a five day week or 7} hours in a five and half day week, time and a half rates shall be paid.

() Where a casual employee is required to perform more than one class of work on any one day, he shall be paid for
the whole of that day at the highest wage prescribed in this Determination for any of the work which he performs.

(¢) In addition to the rate payable under sub-clause (a} hereof casual smployees shall be paid all fares reasonably and
necessarily incurred.

LivrraTioNn or FEmMaLs LaBoue In RETAlL BuromEss Smors.-

87, (a) Except as provided in this clause no female shall be engaged to work or be employed in a retail butcher's shop :
Provided that an employer may engage one or more females to act as a cashier or cashiers and to perform general clerical
work in any shop the number so engaged not to exceed that necessarily required to performn such work in such shop :
Provided further that a female having been &0 engaged may perform the following work in addition to her duties as cashier
or clerk :—

(i) wrap meat or small goods in either paper or cartons;

(ii) divide sausages, frankfurts or other small goods and for this parpose may use a knife for cutting purposes ;
(iii) sell goods already prepared but not fresh uncooked meat; and

(iv) sell fresh uncooked meat at any time in which all male employees in such shop are necessarily absent
therefrom because of the lunch period or other good reason and only during any such time but not otherwise
may use a knife for the purpose of cutting fresh uncooked meat. .

(b) Notwithstanding the provisions of sub-clause {#) above an employer may engage females to do the work of meat !
saleswomen. Such females may at any time perform the work of selling fresh uncooked meat including cutting for weight §
in addition to the work set out in paragraph (i), (ii), (iii), and (iv) of sub-clg.use (a) above. A
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CoNTRACT OF EMPLOYMENT.

58. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
s casual employee shall be deemed to be employed by the week. Except as may hereinafter be provided an employee,
to become entitled to payment on a weekly basis, shall perform such work as the employer shall from time to time require
on the days and during the hours usually worked by the class of employeo affected.

{6) Employment other than casual shall be terminated only by a week’s notice on ecither side, and such notice may be
given at any time during the week. In lieu of such 40 working hours’ notice, the employer may pay 40 hours’ wages and
vice versa, the employee leaving his or her employment without notice shall forfeit 40 hours™ wages which may be deducted
from any wages (other than wages for pro rata annual leave or annual leave accrued due but not taken) due. This shall
not affect the right of an employer to dismiss an employee without notice for malingering, inefficiency, neglect of duty or
misconduet, in which case wages shall be paid up to the time of dismissal only, or to deduct payment for any day on which
an employee cannot be usefully employed, because of any strike or through any breakdown of machinery or any stoppage of
work in the meat industry by any cause for which the employer cannot reasonably be held responsible.

Moxep FuNoTIONS.

59. Where an employee performs on any day functions of & mixed character. he shall be paid for that day the wage
rate applicable to the function for which the highest rate is payable.

Seec1aL RaTes.
60. In addition to the rates otherwise set out in this Determination the following rates shall be paid :—

Leading hand, ie., an omployee not being a general butcher in charge of a shop as defined who is entrusted by
his employer with the supervision of other employees shall be paid the following additional rates viz., 9s. per
weel:, where the number of employees (including improvers and apprentices) is three but does not exceed ten,
and 12s. 6d. per week, where the number of such employees exceeds ten. )

Hours.

61. (o) In retail butchers’ shops and emall goods factories and in abattoirs outside the metropolitan area of Melbourne
the ordinary working hours shall not exceed in number 40 per week.

(6) The hours shall be worked on five days of the week, Monday to Friday inclusive, during the months of April, May,
June, July, August. September. and October, in each year and in five and & half days, Monday to Saturday inclusive,
during the months of November, December, January, February and March in each year. Provided that any work done on
Easter Saturday shall be paid for at double ordinary rates of pay.

(¢} No time worked on a Sunday shall be reckoned as part of such ordinary hours.

(d) (i) Each daily period of work comprised in such ordinary working hours shall be unbroken except by preseribed
meal intervals.

(i) No such daily period of work shall exceed in duration nine hours exclusive of prescribed meal intervals.

{iii) Such daily periods of work shall be so arranged that on at least one day in each week in the month of November,
December, January, February and March, of each year, the employees concerned shall finish their ordinary hours of work not
later than 11.30 a.m.

(¢} No time worked before 7.15 a.m. or after 515 p.m. on Mondays to Fridays inclusive or before 6.30 a.m. or after
11 a.m. on Saturdays in retail butchers’ shops or before 6 a.m. or after 8 p.m. in small goods factories, and in country
slaughterhouses shall be reckoned as part of such ordinary hours.

(/) (i) Subject to compliance with the foregoing provisions and with those hereinafter contained the employer shall for
any of his employees fix each day's starting and finishing times of ordinary hours of work (inclusive of special starting and
finishing times for any day next preceding a public holiday) observed by him for the employee concerned.

(ii) The employer shall state such times in advance in a notice which shall be permanently posted in his establishment
so a8 to be at all times accessible and visible to the employee concerned.

(iii) The employer may from time to time substitute other starting and finishing times if, not less than a week in
advance of the substituted times, he states such times in a notice posted so as to be visible at all times to the employees
concerned together with the next previous notice concerning such times.

(iv) Every fixation of starting and, finishing times shall be made in respect of & period which shall not be less than a
week in length. .

Hours Durine Waice Emprovees I Burcrers’ Smors May WORR.

61a. Notwithstanding the provisions of clause 61 hereof, the hours during which employees in butchers’ shops may work
ghall be 7.15 a.m. to 5.15 p.m. Monday to Friday inclusive and 6.30 a.m. to 11 a.m. on Saturday.

MEaL INTERVALS.

62. (a) Each employee ehall be granted a meal interval of one hour for lunch on a full working day between noon and
2 p.m. .
(b) Except in the case of emergency the time for meal intervals shall not be altered except on 24 hours’ notice to the
employees concerned.

(¢) Employees called upon to start work on any day other than Saturday or the balf holiday observed in lieu thereof
before 7 a.m. shall be allowed one hour for breakfast to commence before 10 a.m.

(d) Employees called upon to start work before 7 a.m. on a Saturday or the half holiday observed in lieu thercof shall
be allowed ome half-hour for crib time before § a.m. such time to be counted as working time,

(¢) Any employee called upon to work during & meal interval shall be paid at overtime rates for the period so employed
and such overtime rates shall continue until a meal break is allowed.

(f) No employee shall be called upon to work for more than 5 hours without a break for a meal.

(g) Meal intervals where allowed shall not except as otherwise prescribed be counted as part of the daily or weekly
hours worked.

OVERTIME,

63. (a) All time worked outside the ordinary working hours on any one day shall be deemed to be overtime and shall
be paid for at time and a half for the first three hours and double time thereafter.

(b) Any employee who is notified that he will be called upon to work overtime and is not so worked shall be paid the
meal money above prescribed.

{¢) Any time worked between 8 p.m. on Friday and 4 a.m. on Saturday shall be paid for at double time.

(d) All time worked after a quarter of an hour beyond the closing time as¢ fixed on Saturday or the day observed in
lieu of Saturday (except attention to horses and livestock) shall be paid for at double rate with a minimum of 16 minutes.

No employee shall be called upon to work overtime in retail butchers’ shops after 6 p.m. or after 7 p.m. elsewhere on
Mondays to Fridays inclusive without a break of one hour and payment of 3s. 6d. meal money.

(¢) An apprentice under the age of 19 years shall not be called upon to work overtime for more than four hours in
any one week.

{f) Apprentices over 19 years of age, but under 21 years, shall not be called upon to work more then six hours
overtime in any one week.
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PusLio HoLIpays.

64. (a) The following days or the days observed in lieu thereof, except for the unavoidable delivery of small goods shall
be holidays and shall be paid for as 8 hours worked :—

New Year’s Day, Australin Day, Good Friday, Easter Monday, Labour Day, Pienic Day, Anzac Day, Queen's
Birthday, Melbourne Cup Day, or some other day mutually agreed upon between the employer and his
employees in lieu thercof, Christmas Day, and Boxing Day, but if any day be by Act of Parliament or
Proclamation substituted for any of the above.named holidays this provision shall apply only to the day so
substituted. - '

(6) For work done in the delivery of small goods on these days, time and a half rates shall be paid upto 9.30 a.m.
and on Good Friday up to 11.30 a.m.

(c) On any such holidays, except Christmas Day, Anzac Day and Union Picnic Day, employees, if required, shall work
for not more than two hours and on Good Friday for not more than four hours at time and & half rates. On Christmas
Day, Anzac Day and Union Picnic Day, employess may be required to work on essential work only. This sub-clause shall
not override the provisions of any Act of Parliament or Regulation dealing with the observance of Anzaoc Day, and in case
of inconsistency between this sub-clause and such provisions the latter shall prevail, :

(d) Any employee abgent without Jeave on the working day before or the working day after any holiday shall be liable
to forfeit wages for the holiday as well as for the day of absence except where an employer is satisfied that the employee’s
absence was due to illness or other reasonable cause in which ocase wages shall not be forfeited. :

{e) If an employes is dismissed within 14 days before any of the holidays abovementioned and is re-engaged within
14 days after any of the holidays sbovementioned he shall be deemed to have been dismissed for the purpose of evading
peyment for such bolidays and any payment so evaded shall be due and payable to the employee.

(/) For any work done on holidays except as provided in the preceding sub-clauses of this cla.us'e ‘double time shall be
paid. .
(9) Time and a half and double time shall mean time and a half or double time respectively in addition to the ordinary
weekly rate for the time so worked.

Pusric HoLipavs,

64a. New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday, Christmas Day and
Boxing Day or any other day by Act of Parliament or Proclamation substituted for any of the said days shall be observed
s public holidays.

Suxpays.

65. (a) All work except attention to horses and other live stock performed on Sundays shall be paid for at double
rates with s minimum payment as for four hours.

(6) Employees called upon to attend to horses and other live stock on Sundays shall be paid at double rates with
s minimum payment as for two hours.

AxNUAL HoLIDAY.

66. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act and any amendments
which may be made thereto from time to time, -

Sicx LEavE.

67. (a) An employee other than a casual employee who is absent from his work on account of personal illness, or on_
acoount of injury by accident shall be entitled to leave of absence without deduction of pay, subject to the following
conditions and limitations :—

(i) he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) be shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and as far as practicable state the nature of the injury or illness and the estimated duration of the
absence. i

(iii) he shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) he shall not be entitled in any one year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time,

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one mouth of this
Determination coming into operation or within two weeks of the employee entering his employment require an employes to
make & sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the
then current year, and upon such statement the employer shall be entitled to rely and act.

{b) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating bis attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so ocoupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance, such cost not to exceed
10s. 6d., unless an ambulance is used when the maximum rate shall be the rate charged.

(¢) An employer may by agreement with any employee grant such employee a clear week’s holiday on full pay in lieu

" of payment for absence through sickness or, if such additional week’s holiday cannot be granted, give one week’s pay in lieu

thereof.
(d) For the purpose of this clause * year'’ shall commence on the lst day of July.

(¢) Sick leave if not taken during any year may accumulate so as to provide for sick leave up to 2 weeks after a
period of two years and may then be taken at any time during the employee’s future employment under the conditions set
out in sub-clause (@) (i), (ii} and (iii) above.

TRAVELLING EXPENSES,

68. Where an employee is temporarily transferred during working hours from one shop or factory to another the
employer shall pay such employee all costs of transit and travelling time. :

ProrecTive CLoTHING, &o.

69. (a) Each employer shall provide protective clothing, including waterproof aprons or boots to employees working
under dirty, greasy or wet conditions. .

Provided that an amount of 1s. 8d. per week in lieu of the supply of protective clothing shall be made to the
following classifications :—Employses in country slaughteryards, slaughtermen in abattoirs outside the Metropolitan area of
Melbourne, meat carters from abattoirs and/or country slaughteryards to shops; and, in small goods factories, to tablo hands,
fillerman (including hands employed in beef loaf department), cookers (including brawn maker and fat renderer), machinemen,
labourers (washing down) salters, smoke house attendants and employees in press shoulder department.

Provided further that the amount of 1s. 6d. per week prosoribed herein shall only bocome payable where an employes
is required to wear and provides for himself and wears such protective clothing. Provided further that where such protective
clothing is at present supplied by the employer this provision as to payment of ls. 6d. per week shall not apply.

(¢) Employees on objectionable work shall be supplied with antiseptio soap.




Victoria Gazette 7971 " No. 952.—November 4, 1954

ACCOMMODATIOR.
70. Each employer shall supply :~—
- (i) Boiling water in sufficient quantities to make an adequate supply of tea for each employee immedistely each

meal time or rest period commences ;

(ii) Wash hand basins each with an adequate supply of running water ; ’ '

(iii) In small goods factories where females are employed under the terms of the Determination separate lavatory,
dining and change rooms shall be provided. :

(iv) In shops where saleswomen are employed under the terms of this Determination a separate lavatbry and
changing facilities shall be provided by the employer.

(v) Where it is possible for female employees to sit at their work chairs shall be provided by the employer.
Such chairs shall be reasonably comfortable and have backs to them.

(vi) In places where five or more employees are employed suitable dining accommodation and changing facilities
shall be provided.

Fzst Ao OvuTrrT.
71. (a) Every shop, slaughterhouse, abattoirs, or factory shall have & first aid chest upon the premises.
(6) Employers shall supply when required reasonable transport to any injured employee without cost to the employee.

MiISOELLANEOUS PROVISIONS. -

72. (a) Nothing in this Determination shall relieve any employer of his obligation to comply with all relevant requirements
of State Acts and Regulations relating to the guarding of machinery and the installation of dust extracting appliances and
other Acts relating to industrial hygiene.

(b) In all cases where-an employee’s clothing, lunch bags or receptacles used for lunches are damaged by fire, or
through the use of any corrosive material, compensation shall be granted by the employer.

(¢) In cases where an employer requires an employee to wear any special uniform, coat dress or clothing the employer
shall provide such uniform, dress, clothing or hats. -

Tmae Books,

73. (a) Each employer at each place at which he carries on business under this Determination shall provide a time
book or time shect in which each day’s sterting and finishing Limes, and the times allowed for meals, and each day’s hours
of work of each employee shall be entered * (including overtitay, if any), and the wages received each week: such entries shall
at least once a week, be vouched for by the signature of the employer or his representative or manager.

(b) The time book or time sheet shall conform to the following specimen.

ATTEXRDANOE, TIME AND WaGES BoOEK.

Payment B
Time Payment | §
, Time Ordinary QOvertime inary
Empl Starti Finishin, ‘Worked Overtime, Pa; ts,
Date. | “RETST" | “Time. Time,® | (pllowed | Hours' | Hours dn%%%ﬁ{edl Fime, ] ] ymen
3
£ a d
Weekly Totals - . . . .. o ..
* member . [
I, the above named employee, 8 4 ;o erber of the Australasian Meat Industry Employees’ Union, employed as
a hereby certify that this is a true record of the time worked and the amounts paid to me for week
ending 19 .
*The employee must strike out the words not required and initial same.
Less Wages Tax (if any) .. .
(Employee’s Signature)
. Total payment . . | £
! Tax Stamps, &o.
Vouched for as correct by the employer,
{Signature)

{c) The time book or time sheet shall, on demand, be produced by the employer for inspection at the employers head
office at any time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday
to an official of the Australasian Meat Industry Employees’ Union who has been authorized, in writing, to inspest the same
by the General Secretary or the Secretary of a State Branch of the said Union; or to an official of the Meat and Allied
Trades' Federation of Australia who has been authorized, in writing, to inspect the same by the General Secretary of a State
Branch of the said Federation,

(d) An inspection shall not be demanded unless the Secretary of the Union or Federation or the District Secretary or
Organizer of any division of the Union or Federation suspects that a breach of this Determination is being or has been
committed. ) ’

(¢) Only one demand for such inspection shall be made in any one fortnight at the same establish t and no insp
shall be demanded on a Saturday. N .

« Provided that one further demand may be made within a fortnight of a previous demand if the secretary, district
secretary or organizer certifies in writing that the reason for such further demand is that he suspects that a breach of this
Determination is being or has been committed and that such certificate is produced to and a copy thereof handed to the
employer or his responsible officer at the time of demanding said further inspection.”

(/) The official making an inspection shall be entitled to take & copy of entries in the time book or time sheet relating
to the suspected breach of this Determination.

(g) Time books shall be kept for at least 12 months after they have been completed.




No. 952.—November 4, 1954 7272 Victoria Gazette

PAYMENT OF WAGES.

74. (@) Wages shall be paid in cash in the employer’s time between the hours of noon and 5 p.m. on the usmal pay
day of the employer (which shall not be later than Thursday in each week).

(b When an employee is dismissed or his employment terminated he shall be paid all monies due to him within one
hour of ceasing work.

(¢} On each pay day each employee shall receive wages in an envelope or accompanied by & docket showing the total
amoung of ordinary wages and overtime and all deduction therefrom.

(d) An employer shall not keep more than two days’ pay in hand.

(e) Wages due to casual employees shall be paid immediately on the termination of work on each day on which he is
enyaged,

RiouT or ExTRY.

75. A duly accredited representative of the Australasian Meat Industry Employees 'Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—-

(a) That they produce their authority to the manager or_such other person as may be appointed by the employer ;
(5) That they interview employees only at the place they are taking their meal ;

(¢} That not more than two representatives visit the premises at any one time;

(d) That not more than two representatives visit the same premises more than once in a week; and

{e) That if any employer alleges that a representative is unduly interfering with his business or is creating dis-
affection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions such employer may refuse the right of entry. .

NoTicE BoARDS AND PoSTING DETERMINATION.

76. (a) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices, thereon in connexion with the meetings or other business of the Union. Such notice boards shall be in a prominent
position.  All such notices shall be signed by the Branch or District Secretary or Organizer of the Union.

(6) A copy of this Determination shall be posted within 28 days of the printing thereof and kept continuously posted
in a prominent and accessible place to all employees in each department of the shop, slaughterhouse, abattoirs and factory.

Lzave 10 ATTEND UnioN BUSINESS.

77. Leave of absence from work to attend any Union business shall be allowed by the employer to any employee
member of the Union named by such Union, provided fair and reasonable notice is given to the employer.

Provided that such leave shall be restricted to one employee at a time in the employment of any ome employer and
such employee shall not be entitled to payment for the time he is so absent from work.

DEeFINITION.
78. (s) “ Slaughtering ” means and includes taking charge of slaughter yard, penning up, knooking down, pithing
sticking, bleeding, dressing, skinning, necking off, cutting down, hanging back, and washing.

{(b) ““ General butcher” means an adult who has served an apprenticeship or has had at least four years’ general
experience in general butchering and is not exclusively employed in the making of small goods, or in such other cases where
an employer engages or calls upon an employee to perform the functions of a general butcher.

() ““ Butcher’s Shop ” means any shop, tent, stall, vehicle, or place other than abattoirs where uncooked meat, or
preparation thereof, are offered for sale, i.e., beef, mutton, lamb, pork, and/or veal.

(d) “* Salesman ” means an adult male employee, who, not being & general butcher, is employed in a butcher’s shop in
selling fresh uncooked meat including cutting for weight and who may also perform the following work :—

(i) wrap meat or small goods either in paper or cartons;
(ii) divide sausages, frankfurts or other small goods and for this purposes use a knife for cutting purposes ; and
(iii) sell goods already prepared.

Derivery or Mear.

79. (a) Deliveries of meat to places other than hospitals, cream or milk wagons, boats, trains, airport or air depots,
country service cars, bulk meat into shops, hotels, cafés and restaurants in the city of Melbourne shall not be made outside
the opening and closing hours of retail shops as the case may be.

(b) An apprentice or juvenile worker shall not be employed on the delivery of meat to householders until he has had

three years’ experience in the trade.

PERIODICAL ADJUSTMENT OF WAGES.
80. (i) The wages rates set out in clause 2 (A) are based on the following basic wage rates, and pursuant to the
provisions of Section 33 of the Labour and Industry Act, the Board hereby determines that such rates shall be
antomatically adjusted as prescribed in clause 81.

Baasic Wage.
Industry
. Basfc W Ing
Place, (Adjustabie). (Coadleg Total Wage. nignea ™
£ a d s d. £ s d
Within 20 miles of G.P.0O., Melbourne 1118 0 6 0 12 2 0 Melbourne

Within 10 miles of G.P.0., Geelong; and at Warrnambool-—same
as contemporaneous basic wage for Melbourne

Yallourn—The same amount in excess of Melbourne as at present,
viz. :—88." 6d. per week

Elsewhere—{except in Division D which shall be adjusted on the
contemporaneous basic wage for Melbourne) .. .. 11186 0 8 0 12 2 0 Five vTowns
ictoria

(ii) The wages rates of apprentices and improvers in clause 2 (B) and (C) shall be the appropriate percentages as set
out, such adjustments to be to the nearest 6d. half or less than half of 6d. to be disregarded.
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ApJUSTMENT oF Basio Wage.

8l. (a) For the purposes of this Determination, the expression * Commonwealth Statistician's ‘all items’ retail prics
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician. .

(8) Until the beginning of the first pay period to commence in November, 1954, the amounts of the basic wage sha.].l
be as prescribed in clause 80.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the ba.snc wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘ all items’’ retail price index number by the factor +103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basio wage shall be taken to the next higher shilling.

Marams.

82. In addition to the basic wage and loadings prescribed in clause 80 tbe following marginal rates shall be paid to
adult male employees under divisions B., C., and E., of this Determination :—

. Margin
* - Per Weok.
Division B.—Retail Shops.
£ a d.
Employees in country butchers’ shops required to do any slaughtering as herein defined in the slaughter-
house associated with such shop for more than 20 hours per week . 218 6
Employees who do slaughtering for 20 hours or less in a slaughter-house ussocmted with a butcher 8 shoo—-
Whilst employed on such work .. .. .. . . 216 6
Whilst employed on other work the margm prescnbed for such work
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne . 330
Genera) butcher in charge of branch shop, i.e., one whose duties consist of respousxbxlltxes ‘with respect to the
management or carrying on of the business of such branch shop over and above the duties of a general .
butcher for 20 hours or more 215 0
General butchers who in the course of their dutms act as shopmen or who are engaged pnncnpally cuttmg :
for window displays 2 90
Other general butchers not “called on’ to serve in shopa and mcludmg men who cut and deliver meat to
customers outside the shop . . o . .. . .- 2 60
Salesmen and/or Saleswomen .. .. .- . 2 30
Small goods makers in butchers’ sbops, boners, saiters, scalders, nnd cookers . .. 2 8 8
Ordermen who deliver but do not cut meat and who are not carters and drivers . . 111 0
All others .. .. - .- . .. - .. . .. 1 80

Division C.~~Small Goods Section.

Employees in the country required to do any slaughtering as defined in Division B in the slaughter hnuse
associated with a butcher’s shop or small goods factory for more than 20 hours per week 216 6
Employees who do slaughtering for 20 hours or less per week in a slaughter-house associated wnh a butcher 8
shop or small goods factory—
Whilst employed on such work .. .. .
Whilst employed on other work—The ma.rgm prescnbed for such work

2 [}
Men employed prineipally on mixing machines and/or responsible for making of small goods 214 0
Fillermen 2-4 8
Small goods makers, butchers. small goods sellers from can who coliect cash boners, salters, aculdcrs. &nd cookers 2 8 6
Packing-room hands .. . .. . . .- . 118 6
Linkers and table hands . .. .- .. .. . . . . . 116 6
All others .. ‘. . . . . .. . .. . .. 1 80

Division E.—Carters and Drivers (Not Elsewhere Included).

Drivers of Motor Vehicles—

(i) Not exceeding 25 cwt. capacity .. . .. . .. 114
(i) Exceeding 25 cwt. capacity, but not exwedmg 3 tons ca,pumty .. .. . .o 118 0
(iii) Exceeding 3 tons capacity, but under 6 tons capacity .. . . .. . 210
(iv) For each complete ton over 5 tons an extra 1s. per week

(v) Motor (not being a tractor) drawing trailer 1s. per day extra for each tsniler

Horse Drivers—

(i} One horse .- .. .. .- . .. . . . 1 90
(ii) Two horses . o ‘e . .. . .. .. . . 114 0
(iii) Three horses ..~ .. . . . . .. .. . . 117 0
{iv)} Four horses .. . . . .. . . . .. . 119 0

P. A. RANDLES, J.P., Chairman.

J. V WILLOX, Secretary.
Melbourne, 17th August, 1954,

By Authority: W. M. HousTON, Government Printer, Melbourne,
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Labour and Industry Act 1953

DETERMINATION OF THE BREAD CARTERS BOARD. < -
. Notes.—1) This Determination applies to the whole of the State of Viotoria. ’ o

(2) On the 18th of December, 1944, the Bread Carters W Board, the Determination- of which was operstive over an

extended ares, ugpomted to take the ghoe of the Bread Carters appomted on the 18th August, 1908, the Determination
of which was limited to portion of the Btate only. .

IN accordance with the provisions of the Labour and Industry Ad 1953 the Wages Board uppomtadto “ detormme t.ho lowess
prices or rates which may be paid to any person or p of p

P

(i) wheresoever employed in carting or driving or mwtmg in carting or dnvmg or m dahven.ng bmad in connexion with
. the business of & baker or & secller of iread

(ii) employed in or in wnnmon with any stable in which are stabled tho horses used in his trade or buamess by & baker
or a seller of bread "—

- has made the following Determination, namely :—

1. That on the 1st October, 1064, tho last’ previous Determination of this Board shall be mvokod and replaced by
this Determination. PART 1

This Part applies to :—

The Motropolitan District as defined in the Labour and Indusiry Act 1953, and ‘such portion of the Shire of
Doncaster and Templestows (other than the township of Warrandyte) as is not included within the said District ; the
cities of Ballarat, Bendigo, Chelsea, Geelong, Geelong West, Mildura, Mordialloc, Warmambool; asad of Newtown
and Chilwell ;_ the boroughs of Eaglehawk and Sebastopol; the township of Merbein; the township of Kangarco Flat, in’the
Shires of Marong and of Strathfieldsayo; the township of Spring Gully, in the Shire of Strathf ye; such portion of the
Bhire of Broadmeadows as is south of Somer’wnrond the Shire of Dandenong; the Doutta Galla Riding of the Bhire of
Keilor and such portion of the Maribyrnong Riding of "the said Shire as is within thres miles of the St. Al Post Office ;
the Shire of Mulgrave; such portions of the Shire of South Barwon and of the Moorpan iytl Riding of the Shire of Corio ss
are within a radius of 5 miles of the Geelong Post Office; such portions of the Shire of Werribee as are within a radius of
3 miles of the Altona Post Office; and such portions of the Shire of Mildura as are within a radius of 1 mile of the Red
Cliffs Post Office and the Irymple Post Offico respectively.

1.

., . ‘. Improvers.* . Other Employses.
Wi .
S . W Ww”k _ . wwWoekormH?tlm.
40 Hours.
Midurs District. |  RBlsewhere,
. s d. . d. s d.
Under lﬂyeanof:ge .. .. 136 © ’ - ' PN
16 years of age ‘e .. .. 164 6
17 years of age «x - . .. 193 0 Stable Workera .. .. 261 0 269 0
18 yoars of age .. .. .. . 219 9 All Others . . 281 © 281 ©
19 years of age .. .. .. .. 49 9 .
.myuuofage 24 9 B - . L . ,
PrororTioOS—Wherever this Section applies.
(In any place.)
ver to every fon.rorﬁution of four workers receiving
‘.notlan&n the minimum wage. o .
* The Board bas detarmined that 0o person shall be taken on &4 &8 spprentios. - R

No. 968-—10290/“.—?&[0] éo. LR
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Totes or BEGINNING aND ExpinG WORK.
2. That the times of beginning and ending work for all persons (other than stable workers) shall be :—

Time of Beginning. " Time of Ending.
7 am. .. 5 p.m. on ordinary days, provided that the carting and/or delivering of bread before 8 a.m. is prohibited
other than to established depots for the loading of carta.
5 am, .« 6 p.m. on days during which bread for more than ons day’s consumption is delivered, provided that the

delivering of bread before 8 a.m. is prohibited.

DELIVERY 0F BREAD,

3. The delivery of bread shall be confined to the days Monday to Fridsy inclusive of each week and no bread shall be
deliversd on any Bunday or Saturday except a Saturday which ‘is within & period of more than two successive days upon
whioh tho carting and delivering of bread would, apart from this provision, be prohibited.

OvERTIME.
4. (a) For stable workers—

In excees of 40 hours in any week .. .. Time and one third for the first 2 hours and thereafter time and
a half. .
(%) For any other person—

Within the hours fixed, in excees of the number of hours  Time and one third for the first 2 hours and thercafter time and
fixed ss the week’s work, a half,

R R e . ALLOWANCE. I
5. Any employee who is required to wear clean, washable outer garments shall be paid 4s. per week in addition to
y rates, irrespective of whether or not he supplies the garments. . . -

Sprorar RATES ¥OR SUNDAYS AND HoOLIDAYS.

6. Double time shall be tho rate payable for all work done on Sunday, New Year's Day, Australia Day, Good Friday,

Easter Monday, Labour Day, Queen’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public

Service Act 1946 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day

be by Act of Parli ¢ or Proclamation substituted for any -of the above-mentioned holidays, the special rate shall be
, payable only for.work done on the day so substituted. . . IR

Any employée who abeents himself from work on the working day preceding or ‘the,workling'day'fol]dwing a holiday or
holidays shall not be eatitled to payment for the working days he absents himself from work and/or the holiday or holidays
unlees he produces or forwards evidence satisfactory to his employer that his absence was due to a good and satisfactory

P . ) ' A . .. .

" . cause. -

o i SeECIAL RATE FOB SATUEDAYS. L s
'1."All employecs (other than stable workers) shall be paid,double-time.for all work dons on.a Saturday.

. R

MEear TiME.
8. Not more than one hour per day shall be deducted for meals.
Tme Rare. )
. 9. Any person employed on time wages for less than the number of hours fixed for an ordinary  week’s work shall be
paid, for time worked up to 20 hours, at the ordinary rate with an addition of 33 per centum. : .

For the time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not luiooedi:ng
the rato prescribed by this Section for an ordinary week’s work, together with any overtime rate which .is applicable. ..

o P ’

. L * SIcE LEavr. . L.
. 10. (a) Any employee who, having had at least three months’ service with tﬁé.mmp a;nployor.‘ is.absent_from duty as
" a result of personal ill health or.accident shall be entitled to sick pay as follows - P e
R (i) During the first year—3} hours’ ordins.ry pay for each complete month' of service, - R
(ii) During any subsequent year of service—40 hours’ ordinary pay. K]
Provided that, in either case such employee produces or forwards within 48 hours of the com t of such ab
evb?‘;nco satisfactory to .the employer that his non-attendance was dus to personal ill health:or accideat neceesitating such
absence. i .
(b) 1f the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remasins in the servios of the one employer, or any sucoessor of such employer, be cumulative from
vear to year. or the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

- Day axp Latesr Hous For ‘PAYMENT 07 WagEs. )
11. Thursday, at 530 p.m., ehall be the day and the latest hour for payment of wages. STt e

.

. TeRUINATION 0F EMPLOYMENT. : o .
12. Excopt in the ocase of misconduct b¥ an employee, soven days’ notice of termination of amployment.ahnll:bo"giéexi
byeu'thaempby«oramployu.uromwookawsgesnhnﬂbop&idorforfeited,uthemamybe,inlizuthemof.

- e amis . st
[ g T [T A

Awmvoas Houmay., . 1o s s
13. (@) The annual holiday shall be na proscribed by ‘the “provisioos of the .Labour .and :Indwetrys Act +19
and sny amendments which may bo made thereto from time to time. ! 1853

-

Where a publio holiday mentioned in oclause 6 ,coours during any penod 1of. an annual holida: ﬁkan b e plm‘
the pﬂ('lbgd of the holiday shall be increased by one day in respect of that publio holiday. .. (y .o i m s

[T
»




Victoria Gazette 7277 - No. 953.-—November 4, 1954

UN10N REPRESENTATIVE.
«_14. The Btate-Secretary of.the-Bread. Carters’ Industrial Federation or the State organizer'of -'such Federation shall be
permitted b{ethe employer of any person whose wages are subject -to’ this Section to' inspect ‘the ‘entries-in' the time.book
required to be kept under the provisions of the Labour and Industry Act 1953.

JETE R DEFINITION. -
15. The expression “ Mildura District,” wherever occurring herein, shall be deemed to mean—
{a) the City of Mildura, and

(b) the Township of Merbein in the Shire of Mildura and such portions of the said Shire as are. within a radins of
1 mile of the Red Cliffs Post Office and the Irymple Post Office respectively. ' L o

PART 2.
This Part applies to :— ,
(a) The City of Hamilboﬁ, the town of Colac, the boroughs of Echuca and Wonthaggi,
(b) the Shires or portions of the Shires (if any) set forth below in the column opposite the name of the Shire :—

Name of Bhire, Shire or Portlon of the Shire within which Determination’ shall ba Operative. © -
Colac .. .. .. | Such portions as are within a radius of 2 miles of the Colac Post Office
Frankston and Hastings .. | The Seaford Riding and Township of Frankston
Hasmpden . .. , ... Such portions as are within & radius of 2 miles of the Camperdown Post Office
1. H P M
* Tmprovers. . Other Employees.
.wv‘ .
~—— —— ook .
, AN ntpz Eours,
Wages
Wesek of
. 40 Hours,
8. d. ‘ A..n. d.
Under 16 years of age .. .. "5 0 . .
16 years of age .. .. . .. 164 6
17 years of age .. .. . .. 193 0 Stable Workers .. . .. . 269 0
18 years of age .. o .. .. 219 -9 All Others .. .. .. . 281 0 .
19 years of age P .. 249 9 . .
20 years of ago .. . .- . 264 9
PROPORTIONS—Wherever this Section applies. . Ao
(In any place.) ,
One improver to every four or fraction of four workers
receiving not less than the minimum wage.
. * The Board has determined that no person shall be taken on as an apprentice.
Tres oF BEGINNING aND EnpiNg WoRk. .
9. The times of beginning and ending work for all persons (other than stable workers) shall be—
Time of Beginning. * Time of Ending.
5 d.m. .. .. 6 p.m. on ordinary days. ’ X
5 a.m. . T 7 p.m. on days during which bread for more than one day’s consumption is delivered.

Breap CARTERS’ HoLrpay.
3. Every baker shall permit every person employed by him in delivering bread to have and take a holiday for the whole of :—
(a) each public holiday, other than Easter Tuesday and the day after Good Friday; and

(b) (excepting in the case of the township of Frankston and the Seaford -Riding in the Shire of Frankston and )

and the shire of Hampden (such portions as are within a radius of 2 miles of the Camperdown Post Office)

X every Wednesday in each month, other than any such Wednesday which ocours in any week in which any
- public holiday occurs on some other day or days. . A T

(6) In the case of the township of Frankston and the Seaford Riding in the Shire of Frankston and ‘Hastings,

and the shire of Hampden (such portions as are within a radius of 2 miles of the Camperdown Post Office)

every Saturday, other than any Saturday which is within a period of more than two successive days upon
which the carting and delivery of bread would apart from this provision be prohibited. L .

: o OVERTIME.
4. (9) For stable workers— . . . .
In excess of the number of hours fixed for a week’s work Time &ll:d ugne third for the first 2 hours and thereafter time and
. oo a half. .o , . .
(b) For any other person— .
"Within the hours fixed, in exoess of the number of hours *  Time and one third for the first 2 hours and thereafter time and
fixed as the week’s work . i = a half. . . .
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ALLOWANCE. .
5. Any employes who is required to wear cloan washablo outer garments shall be paid 4s. per week in addition te
'y rates, ir tive of whether or not he supplies the gsrments.

bl 3

. SpEcraL RaTEs.

6. Double time shall be the rate payable for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Esster Monday, Labour Day, Queen's Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service Act 1948 as are within the area to which this Section applies), Christmas Day, or Boxing‘Duy; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above.-mentioned holidays, the special rate shall be
payabls only for work done on the day so substituted.

. _Any employes who absents himself from work on the working day preceding or the working day following a holiday
or holidays shall not be entitled to payment for thé working days he absents himself from work and/or the holiday or
holidays unless he produces or forwards evidence satisfactory to his employer that his absence was due to & good and
satisfactory ocause. .

. Mear TidE.
7. Not more than one hour per day shall be deducted for meals.

TmNE Rate.

8. Any person employ-ed on time wages for less than the number of hours fixed for an ordinary week's work shall be
psid, for time worked up to one-half the number of hours fixed for an ordinary week's work, at the ordinary rate with an
addition of 33 per centum. [

For the time worked beyond the one-half hours aforesaid, he shall be paid the ordinary wages rate up to but not
axoveding the rate prescribed by this Section for an ordinary week's work, together with any overtime rate which is applicable.

to. Ty t. .

) Siox LEAVE.
9. (a) Any employes who, having had'at least three months’ servios with the same employer, is absent from duty as &
result of personal ill health or accident shall be entitled to sick pay aa follows i—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employoe produces or forwards within 48 hours of the commencoment of such

:hu;noo evidenoe satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as presoribed above is mot taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from yoar to
year. For the purposes of this sub-olause service prior to the 1st June, 1949, shall be disregarded.

Day aAND LaTEST HOUR YOB PAYMENT OF WaGES.
10. Thuraday, at 5.30 p.m., shall be the day and the latest hour for payment of wages.

o . TEBMINATIOR OF EMPLOYMENT.

11. Exoept’in the case of misconduct by an employee, seven days’ notice of termination of employment shall be ‘given .
by either employer or omployee or one week’s wages shall be paid or forfeited, as the caso may be, in lieu thereof.

) I. L AxnvuaL Houmay.

12. (6) The annusl holiday shall be as presoribed by the provisions of the Labour and Indwstry Act: 1953,
sod any amendumients which may bo made-thereto from time to time. ) :

(b) Where s public holiday mentioned in clause 6 ocours during any period of an annual holiday taken by sn employes,
the period of the holiday shall be increased by one day in respect of that public holiday.

UNION REPRESENTATIVE.

13. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted b{eﬂu employer of any person whose wages are subject to this Bection to inspect the entries in the time.book
required to be kept under the provisions of the Labour and Industry Act 1953.

> PART 3.

This Part applies to the cities of Ararat, Horsham, Shepparton and Sale ; the towns of Castlemaine, Portland, St.
Arnaud and Terang ; the townships of Chewton, Cobden, Derrinallum, Harcourt, Lake Bolac, Llsmore, Maldon, Mooroopna,
Mortiake, Newstead, Noorat, Rochester, Shepparton East, Timboon, and Yapeen; the boroughs of Benalla, Clunes, Daylesford,
Inglewood, Korolt, Maryhorough, Port Fairy, Queenscliff, Stawell, Swan Hill and Wangaratia.

.

* Improvers. Other Employees.
W.
—_ vg:kof
40 Hours.
’ s 4 W
Under 16 years of age .. .. . 117 9 — par Week
lﬂywsott:age - .. .. .. 144 g of 40 Hours.
17 years of age .. .. .. .. 177
18 yoars of age .. o .. .. 205 O
19 years of age .. .. .. 234 6
20 years of age .. .- .. .. 250 6
Proportion.—Wherever this section applies :— ' d.
One Improver to every four or fraction of four workers
receiving not less than the minimum wage. Stable workers .. .- .. . 253 6
* The Board has o d that no shall be taken to this All others - e 263 ¢
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Tiuxs or Bromvsme axp Expoa Wobx.
2. The times of beginning and ending work for all persons (other than stable workers) shall be— .
: Time of Boginning. _ ) . Time of Ending.
5 am. . . . . .. .. .. .. .. 1pm

Breap CarTERs' HOLIDAY.
hole gf Every baker shall permit every person employed by him in delivering bread to have and take a holiday for the
whol t—
{a) each public holiday, other than Esster Tuesday and the day after Good Friday; and
(5) (excepting in the case of the cities of Ararat, Horsham, and Shepparton; the towns of Castlemaine and Terang ;
the boronghs of Benalla, Maryborough, and Wangaratta; the townships of Chewton, Cobden, Derrinallum,
Haroourt, Lake Bolao, Lismore, Maldon, Mooroopna, Mortlake, Newstead, Noorat, Rochester, Shepparton East,
Timboon and Yapeen)every Wednesday in each month, other than any such Wedneeday which ooours in any
week in which any public holiday oocurs on some other day or days. ’ T
{c) In the oase of the ocities of Ararat, Horsham, and Shepparton; the towns of Castlemaine and Terang; the '
boroughs of Benalla, Maryborough and Wangaratta; tga townships of Chewton, Cobden, Derrinallam, Harcourt,
Lake Bolao, Lismore, Maldon, Mooroopna, Mortlake, Newstead, Noorat, Rochester, Shepparton East,
Timboon and Yapeen, every BSaturdsy, other than sny Saturday which is within & period of more’
gm tg% ':‘z‘ooemive days upon which the carting and delivery of bread would apart from this provision
prohibi

OvrTIME.
4. (a) For stable workers—
In excees of the number of hours fixed for an ordinary  Time and one third for the first 2 hours and thereafter time and
woek's work s half.

(b) For any other person— - .
Within the hours fixed, in axcess of the number of hours Time and one third for the first 2 hours and thereafter time and
fixed as the week’s work .. .. .. s half.

ALLOWANXCE.

6. Any employee who is required to wear olean washable outer garments shall be paid 4s. per week in addition to
ordinary rates, irrespective of whether or not he supplies the garments. :

8recian Rates.

6. Double time shall be the rate payable for all work done on S8unday, New Years's Day, Australia Day, Good Friday,
Easter Monday, Labour Day. Queen’s Birthday, Show Day (in such localities mentioned in the, Sixth Schedule to,the Public
Service Act 1946 as are within the area to which this Becti pplies), Christ Day, or Boxing Day; but if any other day
be bg Act of Parliament or Proclamation substituted for any of the above. tioned holidays, the special rate shall be
payable only for work done on the day so substituted. . . . .

Any employes who absents himself from work on the working day preceding or the working day following a holiday or
holidays shall not be entitled to payment for tho working days he absents himself from work and/or the holiday or holidays
unless he produces or forwards evidence satisfactory to%.\ia employer that his absence was due to a good and satisfactory
cause. .

Mzar Tmue. ‘
7. Not more than one hour per day shall be deducted for meals, :

8101'{"anl. . )
- 8. (a) Any employee who, having had at least three manths’ service with the same employer, is sbsont from duty as.a
result of personal ill health or sccident shall be entitled to sick pay as follows : — . :
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any snbssquent year of service—40 hours’ ordinary pasy. .

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence. .

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. For the purposes of this sub.clause service prior to the lst June, 1949, shall bo disregarded.

Day axp Larest HOUR ror PavMENT OF Wagzs.
9. Thursdsy, at 5.30 p.m. shall ba the day and lstest hour for payment of wages.,

TERMINATION OF EMPLOYMENT. ‘ .
10. Exoept in the case of misoonduct by an employee, seven days’ notios of termination of employment shall be given'
by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in licu thereof.

Axxvar. HoLmay.
11. (s) The annual holidsy shall be as prescribed by the provisions of the Labour and Indusiry Act 1953
and any amendments which may be made thereto from time to time.
(b) Whero a public holiday mentioned in clause 8 ocours during sny period of an annual holiday taken by an employee
the period of the holiday shall be increased by one day in respect of that public holiday. )

) ' Uxtox RXPRESENTATIVE. : ]
12. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the omil:yer of any ﬂwn whose wages are subject to this Determination to inspect the entries in the
time-book reqnired to be kept under provisions of the Lsbour and Industry Act 1853. )
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"t i, - - PART ; S

This Part applias to all other parts of the State not coversd by Parts 1, 2, or 3. < '
1.
swmpown. .. |70 owe Employs
Wi .
— Weok of :
40 Houra. v oo
S . S L, e d. g w.

Under 16 years of age .. A R ¢ L — per Week
18 years of age, ... . . .. | 144 6 _ of 40 Houm.
l7yemoilge e . el 177 8 .

18 years of age, .. . .. .| 0 208 0 -

19 years of age .. . .. S 234 6 .
mym_ofpga B 1250 .8 ‘
Proportion.—~Wherever this section applies :— . s d.

One Improver to every four or fraction of four workem ot o
receiving inot less than the minimum-wage. - . sf’“‘lh workers .. . .. T 253 6
* The Board has determined that no app shall be taken to ‘this All others . . .. .. 263 6
Bection. .

TmMEs oF BEGINNING AND ERping WORK.
- 2. The times of begmmng and endmg work for all peruons (other than mble workers) shall be—
Time of.Beginning. . R ) ! . Time of Ending.
5 a.m. .. .- .. .. e .. . 7 p.m. L
OVERTIME.

.- 3. (6) For stable workers—.. .- ..~ _ . s . L T

C Inaxoeea ofmhommmyweek RN Timeul:c:]fonathi:dfortheﬁnt‘thnrsa.ndthemﬁmtimomd=

«(b) For any other pemn_ . e

Within the hours fixed, in exoess of the number of houm Tlma and one third for the first 2 hours and theronﬂwr tu:ne and
: ﬁxod as the week’l work v & half.

" ALLOWANCE. C C ’ . v
4. An employeo who is required to wear clean washable outer garments shall be paid 4s. per week in a.ddmon t.o
dinary rates, pective of whether or not he supplies the garmenta.

oo ' . . . . .
e i . [ v H 0

Sreotar RaTES.

5. Double time shall be the rate payable for all work dons on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour - Day,” Queen’s Birthday, Show Day (in ench localities mentioned in ths Sixth Scheduls to the Publs e
Serw:e Act 1946 as are within the area to which this Section appiies); Christmas Day, or Boxing Day; but if any: other day ¢

Act of Parliament or Proclamation subatituted for any.of the above-mentioned holidays, the special rate shall be
pa.ya le only for work done on the day so substituted.

- Any employee who absents himself from work on, the workmg day recodmg or the working day followmg a holiday or
holidays shall not.be entitled to payment for the workmg days he a.bsents himself from work and/or the holiday or holidays
unless he produces or forwards evidence satisfactory to his' employer that his sbsence was due to a good and satmfncwl'y

. MmavTeax, . ..

. . - . 4

6. Not more than one hour per day shall be deducted for meals. R

7. (@) Any employee who, having had. at lsut thme months’ service with the =amo employer, is absent from duty as a
result of personal ill health or accident shall be d to siok” pay a8 follows :—
(i) During the first year—3} hotirs’ ordinary’ pay for each complete onth’ of ‘service.” - © & - L Tioto
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee producee or forwards within 48 hours of the commencement of such

abeence endenoe w.isfa.cwry t,o tho empl'oyer tha.t lus ‘non- attendance was due to’ pemoml lll hea.lth or .accident . necesaxutmg
such absence. *

(b) If the full period of sick leave as pmcnbed above is not taken in any year mch portxon as ig not taken shall,
. provided an employee remains in the service of the ome,employer,.or any successor of such employer, bo cumulative from
year.to year. ar_ the, purposes of thm sub-clause service prior to, the 1st June, 1949 shall be, d.lsregn.

’ [ ‘. .« . . ,
Lo e

DAY AND Latest _Hour por PAmm or Wmm. L L :
8, Thuraday, at 5.30 p.m., shall be the d.uy "and Iatest hour for’ pay'ment of wages. ' . '
s - TMAnoxorEm’Lommr ey - T

"' 9, Except in thé dase' of " mmoonducb by an employes, ‘seven ‘days’ rotice of tenm.nauon of employment shall be gnven t
by either employer or employee, or one: weok’s wages-shall be paid-or forfeited, as‘the'¢ase may be, in'lieu thereof: 7 c:- :
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AwxvaL Horipay.

10. (a) The annual holiday shall be as prescribed by the [provisions of the Labour and Industry Act 195?;,
and any amendments which may be made thereto from time to time.

() Where a Eublw holiday mentioned in olause 5 ocours during any period of an annual holiday tsken by an employee.
the pennd of the holidsy shall be inoreased by one day in respect og that holiday.

WeexLy Horipay,

11. The employer shall grant to each carter coming under this Part a half- hohdny each week. The day of such
half-holiday is not to be cha.nged by the employer unless he gives to his carters one month’s previous notice of such change.

UNION REPRESENTATIVE.

12. The State Secrstary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose wages are subject to this Determination to lnspect the entries in the
time-bhook required to be kept under the provisions of the Labour and Induatry Act 1953.

PART 5.
All Persons to whom this Determination Applies.

PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates for adults set out in clause 1 of Parte 1, 2, 3, and 4 are based upon the following besic wage rates,
and, pursuant to the provisions of Section 33 of the Labour and Imlumy Act 1953, the Board hereby determines that such
rates shall be automatically adjusted as & rescribed by clause 2 of this Part. Provided that the wages of improvers, set out
in clause 1 of Parts 1, 2, 3, and 4, shall be adjusted from time to time by increasing or decreasing the said rates in the
same proportion as the amount of increase or decrease of the basic wage bears to the basic wage current immedistely prior
to the adjustment. Such adjustments shall be caloulated to the nearest threepence, half or less than half of threepence to be
disregarded.

Basio Wags.

Basie W Index Number
Place. {Adjustab! Bo:x A.n‘i‘;:ed
£ s d.
Throughout the State .. . . .. . . . 1116 0 Five Towna Victoria.

ApJusTMENRT OF Basic Wagr.
2. (a) For the pi of this Determination, the expression “Commonwealth Statistician’s ‘all items’ retail pnoe
index numbers ” or any e expression means the numbers stated to be such index numbers in any document p
and not proved to’ be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be slgnmy or
on behalf of the Commonwealth Statistician.

{b) Until the beguuung of the first pay period to commence in November, 1954, the amount of the basio wage shall bs as
prescribed in clause 1 of this Part.

{¢) During each future sucocessive period beginning with the first % period to commence in & November, a February,

a May, or an August, the amount of the basic wago shall be ndjusted ¥ tha following method, namely, by multiplying the

Iast published Commonwealth Statistician’s “ all items ” retail price index number by the factor -103 taken to one place of

decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall bo taken to the next higher shilling.

. P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 2lst September, 1954, s

By Authority: W. M. HousTON, Government Printer, Melbourne.
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