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No. 955] THURSDAY, NOVEMBER 4. - [1954

Labour and Industry Act 1953,

DETERMINATION OF THE BRUSHMAKERS BOARD. .

NoTe.—This Determination applies to the whole of the State of Victoria. .

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to * determine the lowest prices
[ or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of &
byushmaker ” has made the following Determinstion, namely :—

1. That on the lst September, 1854, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2. . . Waoes. .
(a) APPRENTIOES OR IMPROVERS. : (%) .. OrEER EMPLOYEES. Wagenaner woek
Wages per week of 40 hours. Malea.
Experl & d.
Males. Females. Persons employed at—
. Paint brush making . .- - 282 3
Percentage Percent:fe Hair pan work .. . .. .. 276 0
of of Femalo Bass pan work .. . .. . 276 ¢
Basic Wage.| # d. |Baslo Wage| & 4. Hair dressing and mixing .. .. . 276 0
ist year .. . 24 586 6 38 67 6 Making twisted brushes .. .. . 276 0
2nd year .. . 32 7% 8 50 88 6 Making wire brushes .. . . 276 0
3rd year .. . 47 111 ¢ 70 124 O Bass broom drawing .. e e 278 0
4th year .. «+ | 4] minimum wage 88 156 0 Finishing . .. .. v 276 0
5th year .. +« | # } or earnings on Boring (hand) . e . . 2786 0
8th year .. ~ | #) piecework and thereafter the Lacquering or ducoing .. .. .. 270 0
and thereafter the minimum wage Trimming machine (when employed solely at
minimum wage or full piecowork such machine) .. .. .. .. 261 0
or full piecework prices. Automatio boring and filling machinists . 261 ©
prices. Filling machinists e - . 261 0
. Boring machinists . - . 281 0
Femalea.
Antomatic boring and filling mackinists .. 181 6
Filling machinists .. . et . 181 6
Trimming machinists e ., . 181 6, :,
Boring machinists .. e . .. 181 6
Bench drawing . .. .. . 183 6
Treadle knot-sizing machinists . .. ... | . 181 8
Persons employed at lacquering or ducoing .. 181 6
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WAGES—continued

Wi er W,
(a) APPRENTICES OB IMPROVERS ®» OTHER EMPLOYEES oF s Rours s
. PrororTioN. FEMALES—continued ’ s 4
(Within any fastory or place.) Labelling, embossing, or stamping brooms or
brushes —
APPEENTICES. -
One apprentice to every three or fraction of three workers of the %;“ t:}m months . - - ig(l) g
same gex receiving the minimum wage, or earning at piscework ereafter - - v r

prices not lees than the minimum wage. Wrapping and/or placing in cardboard containers—|

IMPROVERS, First three months . - .. 180 0
Males. Thereafter . .. " .. .. 181 6
One male improver to one or two
Two to three .. .
Three to five .. .. | Male workers receiving not less

Four to unine o .
Six to twelve .. .
Seven to fifteen .. .
Nine to eighteen .

. than 2708, per week of
40 hours or earning full
piecework prices.

Females,
One female improver to one or two
Two to three - o]
Three to five . .. | Female workers receiving not
Four to nine . . less than 181s. 6d. per week
Six to twelve . - of 40 hours or earning full
Seven to fifteen . piecework prices,
Nine to eighteen .. .

FEMALE 10 BB PAID ADULT MALE RaTE.

3. Females (adults or juniors) employed on any work for which s classification is provided for adult males, other than work
listed in the adult female classifications, shall be paid the adult male rate for such work.

OrpINARY WEEK'S WORK.

4. Forty hours shall constitute a week’s work, to be worked between 7.30 a.m. and 5.45 p.m. on Mondays to Fridays
inolusive and between 7.30 a.m. and 12 noon on Saturdays if worked. Provided that the fixed starting and finishing times shall
uot be altered unless by seven days’ notice to the employees. :

OVERTIME.
5. For all work done in excess of 40 hours in any week, or outside the fixed starting and finishing times in any establishment
payment shall be made as follows :—
Time workers .. o . - .. .. .. Time and a half for the first four hours and
Pieceworkers :— double time thereafter.
For all time worked :—
Piecework earnings plus one half of time workers’ ordinary rate for the first four hours and thereafter piece-
work earnings plus timeworkers ordinary rate.
In computing overtime each day’s work shall stand alone. )
All time lost by an employee during ordinary working hours in any week because of holidays or of the employer’s
establishment being closed shall, for the purpose of calculating overtime, be deemed to have been time actually worked.

An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

SPECTAL RaTES,

6. (a) Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Labour Day, Good
Friday, Easter Monday, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other
day be by Act of Parliament or Proclamation substituted for any of the above-named public holidays, the special rate shall only
be payable for work done on the day so substituted. :

(b) All pieceworkers called upon to perform duty on the holidays mentioned in sub-clause (a) hereof, and on Sundays shall
be paid, in sddition to their peicework rates, the equivalent of the appropriate weekly rate caloulated on a pro rata basis according
to the number of hours worked. .

Hovripays.

7. (a) All employees shall be entitled to the following holidays, with payment at ordinary rates therefor :—New Year's
Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas
Day, and Boxing Day, but if any other day any other day be by Act of Parliament or Proclamation substituted for any of the
above named holidays this provision shall apply only to the day so substituted.

() An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays
prescribed in sub-clause (a) of this clause.

(c) Where an employee is dismissed within 7 days prior to any such holiday, the re-engagement of such employee within 14
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday. .

(d} Where an employee is absent from his or her employment on the working day befors or after a holiday without
reasonable cause or without the employer’s consent, the employee shall not be entitled to payment for such holiday.

ANNvAL HoLIDAYS.

8. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amendments
which may be made thereto from time to time, .

S10g LEAVE.
9. (a) Any employee who, having had at least three months® service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i} During the first year—3} hours' ordinary pay for each complete month of service;
(i} During any subsequent year of service—40 hours’ ordinary pay. . CER
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Provided that in either case such employee produces or forwards within 24 hours of the commencement of such absence
e;’idence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence,

(b) If the full period of sick leave ns prescribed above is mot taken in any year such portion as is not taken shall
provided an employee remains in the service of the one employer or any successor of such employer, be cumulative from year to
yoar. For the purposes of this sub-clause service prior to the 1st May, 1050, shall be disregarded provided that any accumulated
sick leave, not exceeding 80 hours of working time, standing to the credit of the employee on the lst May, 1952, shall not be
reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.

TERMS OF ENGAGEMENT,
10. (a) Employees are to be engaged as weekly or casual employces. A weekly employee is one engaged by the week and
‘puid by tlile week,k and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued
rom week to week. .

(8) After one full week’s work, such notice shall be given by either employer or weekly employee, or in lieu of such notice, one
week’s wages shall be paid or forfeited, as the case may be. .

{c) Casual employees shall be guaranteed not less than two hours’ engagement svery start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready and willing, to perform his or her usual
work during the days and hours usually worked by such class of employee, snd may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid only
for the time actually worked.

{e) Provided that an oniplowr may deduct payment for any day upon which the employee cannot be usefully employed by reason
of any strike, breakdown of machinery, or other cause for which the employer eannot reasonably be held responsible.

Mip-pAY MEAL.
11. An interval of not less than 30 minutes shall be allowed for the mid-day meal between the hours of 12 noon and 2 p.m

Tea MoxEey.
12. Employees required to work overtime after 6 p.m. shall be paid 4s. for tea money.

RicaT OF ENTRY OF UNION OFFICIAL.

13. A duly acoredited representative of the Federated Storemen and Packers’ Union of Australis shall have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on
the following conditions :—

(a) That he produces his authority to the employer or his representative.

{b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

{d) That no one representative visit an establishment more than once a fortnight,

{e) That if an employer atleges thav a representative i3 unduly interfering wich his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing & breach of any of the previous conditions. such
emplover may refuse the right of entry, bus the representative shall have the right to bring such refusal before
this Wages Board.

PIEoEWORE PRIOES.

14. That the lowest piece-work prices payable to any person engaged in the following kinds of work shall be:
Harr Pa¥ WoRkg, which includes any or all of the following operations, namely : —Setting, boring (except
in the oase of setting wings in punched brooms) and/or finishing.
Section A. 4s. 03d. per 100 knots—
Brooms and banisters made of kitool, union or double-drafted fibre.
Section B. 4s. 53d. per 100 knots—
Ordinary, all hair and all bristle brooms up to 15 inches in length.
Ordinary, all hair and all bristle banisters.
Brooms and banisters made entirely or in part of single-drafted or rough fibre.
‘All brooms and banisters made of fibre in the inside and of any other material on the outside.
Flat-faced wall brooms (H.G. & Co. Pat.).
Baker’s brushes (Banister Pat.).
Setting wings in punched brooms with holes bored ready for setting.
Section C. 5s. 0}d. per 100 knots—
Ordinary, all hair and all bristle brooms over 15 inches to 18 inches inclusive.
Turk’s-heads fibre or fibre centre.
Whisk or millet brooms and banisters.
Foundry brushes.
Section D. 5s. 83d. per 100 knots—
Ordinary, all hair and all bristle brooms over 18 inches to 24 inches inclusive. .
All hearth brushes, picture dusters, toy banisters, venetian blind dusters, vallance brushes, bedroom aswespers, and
telescope hearth.
Sanitary brushes, carpet sweepers, carpet brooms, banisters, and double banisters all over.
Turk’s-heads, Turk’s-head banisters, paperhangers, sot painters, dusters, slipper hearth brushes, and jamb dusters.
Baker’s bench brushes (paperhanger pattern).
Setting wings in punched brooms, boring included.
Section E. 6s. 8}d. per 100 knots—
Ordinary, all hair and all bristle brooms over 24 inches in length.
Double-ended wall brooms, round stock (J.Z. & Co. Pat.).
Winging hair brooms 1s. 63d. per 100 extra on pan rates.
Refrigerating brushes 16s. 9d. each.
Pipe spiral brushes 1s. 7d. per foot per row. .
Stipplers 8s. 4}d. per 100 knots.
Turk's-head banisters if marked ready for boring 2s. 4}d. per dozen less.
Dutching stocks 92d. per dozen stooks.
Pegging set work 1s. 84d. per 100 holes extra.
Time rate for work unspecified, 8a. 3}d. per hour; odd jobs, 5}d. under 2s. 54d. and 11d. under 6s. 13d.

NOTES.—(a) The weekly earnings of sach pleceworker shall be increased by the sum of 24s. in the case of males ahd 18s, 0d. in
the case of females for each full week worked (or a pro rata amount according to the time actually worked if less than a full week
Is worked).

(b) A pleceworker required to train apprentices or improvers shall, for any loss oceurring In his earnings fo, ‘the period so
occupled in {raining, be pald an amount not less than the average of his plecework earnings for the previous four full weeks® work,
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NOTES,—(a) The weekly earnings of each pleceworker shall be fncreased by the sum of 24s. in the

Bass Pax Worg, which includes any or all of the following operations, namely :—Setting, boring and/or finishing.

s d.
Brooms and banisters made of African bass, Giboon patent bass, bamboo, bassine, Bahia,
and extra fine round stalks - .. . . ‘e .. 4 O} per 100 knota

Over 18 inches and up to and including 18 inches . _— . 4 9% M

Over 18 inches and up to and including 24 inches .. . .. b4, »

Over 24 inches .. - . .. .. - .. 6 3% -
Brooms and banisters made of cane and bass mixture and extra stiff bass .. .. 4 86 ”» »
Brooms made of cane, kingia, and palmyrs stalks, also caning bass brooms . .. 8 2 . I
Refilling scavenger brooms, bass (setting only) .. . . . .. 3 4 , "
Refilling scavenger brooms, magpie (setting only) .. .- . .3 . "
Refilling scavenger brooms, kingia cane or palmyra stalks (setting only) .. 4 04 ”
Refilling street sweepers, bass (setting only) .. . . . .. 3 9 ’” “
Refilling street sweepers, magpie (setting only) .o .. . 4 0F ., ”
Refilling street sweepers, kingia cane or palmyra stalks (setting only) . 4 5¢ »
Sweep's heads . . .. I .o . . e 2 3 each
Dutching bass stocks . . 1 13 por dozen extra

Time rate for work unspeeiﬁcd..'b& Std.‘l;er hour.;‘odd job.s', 54d. under 2s. 5}d and 1s. 14d. ander 6s. 13d.

Marking and boring street rollers . . .e ,e .. 1 84 per 100 holes
Preparing wigfall stocks . . . . . e ++ 1 11} per dozen
All materials over 8 inohes .. . . e . .. 0 2% per 100 holes extra

i Beron DeRawiNg aND Curring Orr.
Bchedule A.—1s. 4d. per 100 holes,

Scrubbing brushes, laundry or stocking brushes, blanket scrubs, or Chinese battery serubs, brewers’ scrubs, dumb-bell
scrubs, sonecave scrubs, deck scrubs, or ship paint scrubs, butchers’ scrubs, can or dairy scrubs, verandah scrubs,
sink scrubs, tufted scrubs, black-lead or stove brushes, oval stove brushes, porcupine stove brushes, shoe brushes,
viz., bachelor shoe, compo or haruess brushes, improved shoe brushes, tan boot brushes, stencil shoe brushes, clothes
brushes, viz., long-handled cloth brushes, hat brushes, bent hat brushes, button brushes, plate brushes, long and
short handled flesh brushes, orumb brushes, nail brushes, lye brushes, pick brushes, dandruff brushes, horse body
brushes, spoke brushes, water brushes, tailors’ brushes, curriers’ brushes, scouring brushes, furniture brushes, boat
scrubs, bristle scrubs, drawn pot scrubs, dog brushes, porcupine cream can long or short handle, grease or pudding
brushes, billiard brushes, common oil, thistle oil, blacking dabbers, elbow pot scrubs, boot scraper brushes, drawn,
tar brushes, sand brushes, drawn hair or fibre banisters, senitory and pan drawn, with other than stiff bass, drawn
hair or fibre paperhangers

s d.
Rock brushes and all brushes drawn with stiff broom bass

‘e .. - 0} per 100 holes
Military hair brushes, revolving hair brushes, toilet brushes, and all drawn penetrating 10 " '
Root deawing bristle .. .. .. .. . . A o 3% » "
Drawn bristle paperhangers and banisters, and iron venetian blinds . . 33 ” ”»
Stereotype brushes .. N .. .- e .. . 0} ”» ”
Car-roof brushes . . .. .o .. . 0 " woo.
Drawn bottle brush tips . . - .. . . . '8 per doz. tips
Drawn bottle brush shafts .. . . . e . . 0} per doz. shafts
Combing and cleaning wool, shoe, or stove brushes .. 4 per doz. brushes extra
Billiard brushes (fixing up wings) s . e . . 8 per doz. brushes
Seaming brushes .. .- 3

Round brushes, jam, hat, tomato, preparing brushes, and all other brushes of a similar
design or pattern not otherwise provided for, and of any material
Dry rubbers .o . .
All wheel brushes (other than wire wheel)
Wire wheel brushes, with soft brass wire
Wire whesl brushes, with stiff brass wire

3% per 100 holes
7 » "»
g{ per 100 holes

.o . .e .o

Refill hair brushes .. .
Leather dog and horse body brushes
Hair brooms . .. . . .. .
All mill work to be paid for at the tims rate of 4s. 4d. per hour net.
Time rate for work unspecified 4s, 0}d. per hour net.

\ : . ve . 3% . »
Bristle ring .. = .. . . . e . . .. 33 » "
All bone .. . . . . . . . . 4 » .
Sprigging .. - - . . . . 4 per doz. brushes extra

.

0} per 100 holes net
10

2
1
2
2
4
3
3
7
1
3
5 3t . "
2
1
1
3
8
2
1
1
2
1
1.4 . wow

DrawrN Bass Wogk. s d.
African and Bahia .. . . . . e . . 3 1 per 100 holes
Baasine . . .. .. .e .e e . .. 2 9% »
Cut off to pattern . . . . . 40 ”
Split cane .. .. .. 4 9 ”

Sreer. Wire BrusHzES.
s d.

Filling only with hard or soft wire laced . . . . .. 2 3} per 100 knota
Filling only with hard wire .. . . .. . . A | " :
Making tube brushes on screwed shanks .. . .. . .. 8 4% per doz.
Tube brushes on screwed shanks, if trimmed .. ve . . . 9 2 v
Drawing flat steel wire brushes . o . . . .. 3 102 per 100 knots
Drawing flat steel wire brushes, if trimmed . . . ., .. 4 8% v »
Drawing round steel wire brushes .- .. . . . 21 " »
Drawing round steel wire brushes, if trimmed .. - . . .. 8 4 " "
Filling with wire 2 inches i length and under .. . . . 3

. S

case of males and

18s. 0d. In the case of females for each full wesk worked (or a pro rata amount according to the time actually worked if less than
& full week i3 worked).

occuple

(b) A pleceworker required to train apprentices or {mprovers shall, for any loss occurring in his earnings for the period s0
d In training, be paid an amount not less than the average of his plecework earnings for the previous four full weeks® work.
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Hams.

DRRSSING.

23 Inch. 2} Inch. 3Inch. 3}Inch. 34and3} 4and4} 4jand4} 5Inch
Inch Inch Inch. and over.

Per doz. Ib. .. . .. 38s.53d. 34s. 2}d. 27s.9}d. 25s. 8d. 2Is. 3}d. dlgs. 33d.  17s.04d. 14s, 11d.
8. . N
Cleaning any one size* of own job . .. .. . .. 4 3 per doz. lb, extra
All dressing jobs where there is mare than § inch in size to be taken off .. . .. 1 0} in size per doz. lb. extrs on
) . ) the dressing job
All bristles or mixings usually tied up in two handfuls or under .. . .. 0 8} per doz. lb. less on above
. ‘ rates, if not tied up
All bnstles or mixings usually tied up over two handfuls .. . .. 0 6} per doz. Ib. less on above
. rates, if not tied up
1. Three or more colours ve . . e ‘. e .+« 2 1} per doz. Ib. extra
Black and white mixinga .2 13 ’ .

Mixing one or more sizes of a :i;-essing j.(;b to be.;;u.id fovr.u-.t the rs;t:.e: of bottom prices,

¢ The size shall mean } of an inch.

I 2 AN MIXING AND SHAKE-UP JOBS,
Fibre, Horsehair, or Kitool Material.

24 Inch. 2} Inch. 3 Inch. 3} Inch, 3}4and3} 4and4} 4jand4} 51Inch
Inch. Inch. Inch. and over
Per doz. 1b. .. .. .. 348, 23d. 28s. 11}d. 25s.8d.  21s.3}d. 19s. 3}d. 17s.03d. 14s.11d.  12s. 9}d.
Cutting own material 113d. per dozen lb. extra on above prices.
Mixing Drafts and Fibre, if cut taper for painters’ brushes, 2a. 13d. per dozen lb. extra.

Mixing White Fibre— s d.
5-in. and over 5-in. material = . - i . «« 13 10} per doz. lb.
4{.in and 44-in. material .. . . . . . .. 14 11 » »
4}-in. sand 4-in, material .. . .. . v . .17 0, ”»
3}-in. and 3}-in. material . .. . v . .. .. 19 3% "
3}-in material .. . . . . . . 21 3% ., .
3-ip. materia! .. - - o . . . .2 8 .,
23.in. material .. . . e . v . . 2011 ,,
24-in. material .. oL e . . . e .34 2 '

Mixing cocos fibre material, dressed, up to 1§ 1b. to dozen lb., 1s. 03d. per dozen Ib. extra on mixing rates.
Mixing coooa fibre material, dressed, up to 3 1b. to dozen Ib., 2s. 1}d. per dozen lb. extra on mixing rates.
Mixing cocoa fibre material, dressed, over 31b. and not over 8 lb. to dozen lb., 4s. 3d, per dozen lb. extra on mixing rates.
Mixing drafta and bristles, 1s. 0}d. per dozen lb. extra on sizes 3} inch, 3} inch, and 4 inch.
If rough cocoa fibre be used, the rates to be double the above on mixing rates.

s d.
Sorting ordinary material . . . . . . .« 8 4} per doz. Ib.
Sorting Lily material from Souchoy material .. . . e 12 8, ”»
Dresaing riftin ... . . . . . .. .34 24, "
Cutting back-of material . . . . . . .- » »

Turning hairs, 2s. 1id. per dozen 1b. extra.
Bass and cane mixing—time rates.

CHrna Mixrra.
3 Inch. 3} Inch. 3} Inoh. 3} Inch.
Per dozen Ib. .o .. .. .. .o 30s.13d. 283 93d. 23s.5d.  20s. 1d.
China draggings, 50 per cent. on dressing rates. ’
Time rate for work unspecified—06s. 3}d. per hour.

NOTES.—(a) The weekly earnings of each pleceworker shall he {noreased by the sam of 24s. In the case of males and
18s. 0d. in the case of fomales for each full week worked (or a pro rata amount according tfo the time actually worked if less than
a full week is worked). .

Sb) A pleceworker required to traln apprentices or improvers shall, for any loss occurring in his earnings for the perlod so
occupied In tralning, be pald an amount not less than the average of his plecework earnings for the previous four full weeks® work,

PRRIODICAL ADJUSTMENT 0F WAGES.

16. The wages rates for adult males set out in olause 2 (b) are based upon the following basio wage, and, pursuant
to the provisions of section 33 of the Labonr and Industry Act 1953. the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed by clause 186.

Provided that the piecework prices shall be increased or decreased by the same amount and at the same time as such
basic wage.

Baesic Wage.

Basic Wage Index Number
(Adjustabls}. Bet Assigned,

£ s d.
Throughout the State . . .. .. .. .. .. 1116 0 Melbourne

i g B RIS
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AnjusTMENT OF Basio Waaz,

16. (a) For the purposes of this Determination, the expression * Commonweaith Statistician’s ‘all items* retail price index
numbers *’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician. : .

{b) Until the beginning of the first pay period to commence in November 1954, the amount of the basic wage shall be
as prescribed in clause 15.

(¢) During each future successive period beginning with the first pay period to in a N ber, a February,
a May, or an August, the amount of the basioc wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘all items ™ retail’ price index number by the factor -103 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the Lasic wage chall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be

adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
femnales. .

(e) The wages of juvenile workers shall be the appropriate percentages as set out in clause 2. Such wages shall be calculated
to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 19th August, 1954 . '

By Authority: W. M, HoustoN, Government Printer, Melbourne.
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Wagrs—continued.

(@) (O]
Apprentices and Improvers, . Other Employees.

PROPORTION (BY ANY EMPLOYER).
Apprentices,

One apprentice to every three journeymen or fraction of three
journeymen employed.

In oases where not more than three journeymen are employed
st the trades, a sscond apprentice may be employed on the
oompletion, by the first apprenttoe, of the second year of his
apprenticeship course.

* Improvers,
One_improver to three .. - ..} workers receiv-

» Two improvers to six .. . ..| ing not less

Three improvers to twelve and there- ) than 819s. 2d.
after one additional improver to every| per week of 40
twelve additional . . ..J) hours.-

* Note.—The employment, within the Metropolitan District, of any Improver is {llegal

- (li) An employer shall not employ any minor at work covered by this Part unless under a contract of apprentioceship, provided
that.any person who on or before the 1st June, 1949, was employed as an improver may oontinue to be so employed and paid at the
trate proscribed in sub-olause (i) hereof for an improver of like experience.

(iif) Leading Hand, fe., a tradesman who is given responaibility of direction and supervision of the work by his employer or by
hilfoxlzl:ploy:en ble rep ve of not fewer than tive tradesmen shall receive in addition to his ordinary wage, allowances
sa follows :—

(a) If in oharge of five tradesmen as aforesaid—ls. per day :

(b) If in charge of more than five tradesmen as atoresaid, 1s. per day for being in charge of the firat five tradesmen,
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in exceas of such first five

_—_— , tradesmen, :
> Hours,

3. The ordinary hours shall be 40 per week to be worked in five days, the daily hours being 8 hours per day Monday to
Friday inclusive, betweon the hours of 7.456 a.m. and 5.15 p.m. each.day. The lunch break shall be not loss than 45 minutes.

OVERTIME.

" 4. All work done outside of or in excess of the ordinary hours for a day's work as prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter,

HoLipaYs anp Suxpay Work.

5. (a) Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; but if any other
day be by Act of Parliament or Proolamation substituted for any of the above-named holidays the special rate shall be payable
only on the day so substituted. p

(%) An approntico who is not required to work on any holiday prescribed in sub-clause (a) bereof shall be entitled to the same
oonditions as may be prescribed from time to time for apprentices under the jurisdiction of the Apprenti hip Commission.

SpeoraL RaTes.
(Payable in addition to ordinary wages prescribed in clause 2 of this Part.)

8. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on steel
cables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations shall
be paid ls, for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day, and any
person employed on any other type of swing soaffolds, or any scaffold suspended by a rope or cable, or on a ladder at a height
of 35 feet or more above the nearest horizontal plane shall be paid 2s. for the first four hours or any portion thereof, and 6d.
per hour thereafter, on any day.

() Scaffold Work.—~Any person employed on a scaffold (except a scaffold protected by a guard rail, or adequate net, or work
on the exterior surface of any building) at a height of 35 feet or more above the nearest horizontal plane, shall be paid 2s. for
the first four hours or any portion thereof, and 8d. per hour for each hour thereafter, on any day.

(c) Work in Wet Places,—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing-of the worker, or when the worker is required to-work in water more
than 2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so required to work, Provided that this extra
rate shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwear.

.. {d) Work in Hot Places,—Any person required to work for more than one hour in the shade in Places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (i) in places where the
temperature exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 6d. per hour. Where work continues for
more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after
every two hours’ work without deduction of pay.

(¢) Work in Cold Places.—Any person required to work for more than one hour in places where the tem‘[;emture.i.s red;zced
by artificial means below 32 degrees Fahrenheit, shall be’ paid 4d. per hour. Where the work continues for more than two hours
omployees shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(f) Dirty Work.—(i) Other than ships repair work—Any person required to do work which a foreman and workman shall
agreo is of an wnusually dirty or offensive nature shall be paid 4d. per hour. .-

(ii) Bhip repair work which a_foroman and workman shall agree is of an unusually dirty or offensive nature—éd. per hour
. : '
(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e. a place the dimensions of which necessitats an’
employee working in a stooped or otherwise cramped position, or without proper ventilation, and which is of a olass mot ususally
associated with the painting and decorating trade) shall be paid 6d. per hour

(h) Special Rates not Cumulative—Where more than one of the conditions entitling a workman to ai;eoia.l rates exist on th‘o
same job tho employer shall be bound to pay only one rate, namely, the highest for the conditions so provailing,

LTS
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(i) Compenssation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or through the use of corroeive substances. Provided thatv the employer’s liability in respect
of tools shall be Jimited to such tools of trade as are ordinarily required for the performance of the employee’s duties. -

(4) Rates not Subject to Penalty Additions.—The special ratea herein prescribed shall be paid irrespective of the times at whioh
the work is performed, and shall not be taken into account when computing the pevalty rate payable for overtime, or for work done
on Sundays and holidays,

IROLEMERT WEBATHER. ,

& 7. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, sibject to the following
oonditions :—
(i) That such allowance shall not exceed the equivalent of eight hours® pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his-‘repmnenmtin
on the job, and a representative of the men on such job, agree that it shall be so regarded.  Failing such agréement
weather shall not be regarded as inclement and work shall continue,

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work ahall
be immediately resumed on the employer or his representative calliag for s resumption of work.

(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decigion to ceage work for the day has been made by agreement between the employer or his represeatative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

AvLowance 18 Respecr or Exoxss Fapgs axp Traveruine Trum,
8. (a) The following payments shall be made in liew of fares and travelling time within the radii named using.G.P.O.
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d,
Up to and including 12 miles - . . . . .« 3 3 per day . .
Over 12 miles and including 20 miles . . . - .« 3 10 per day
Over 20 miles and including 30 miles .. .. .. - .. 4 8 per day

t the rate of &s. per bour calculated to the nearest quarter of an hour
with a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling daily from
the 30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares
necessarily and reasonably incurred in so travelling beyond such radius.

Over 30 miles travellig time shall be paid a

. The sallowances of 3s., 3d., 3s. 10d., or 4s. 6d., per day prescribed above shall not be payable if the employer provides or offers to
provide transport free of charge, in which case 2s. 5d. per day travelling allowance shall be paid. Provided, however, that this
shall not sffect the right of an employee to receive the payment bereinbefore provided for time occupied and fares expended in
travelling beyond 30 miles.

(b) Where fares are necessarily incurred on distant jo
the radii npamed in xub-clause (@) hereof the provisions of t!

centre.

be, as defined in clause 9 (a) of this Part, or on work performed outside
hat sub-clause shall apply except that the local Post Office shall be the

ALLowaNcES IN REspecT or DisTant Joss.

Y. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, ressonable and suitable board and sleeping accommodation, including stretcher and mattress for each employee
shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or hats with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause ;

the allowance to be made shall be— B
. s d.

. .. 12 9 per day o D

For less than a full week . ..
.. 82 6 per week

For a full working week at the rate of . .. ..
" Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred a
greater outlay than that prescribed.

(b) In lieu of the p:;ymcuts prescribed in clause 8 (@) of this Part an employee to whom sub-clause (a) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return
fare, and 58. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that the
return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-street Railway
Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling facilities.

{¢) If an employee elects to return to his home at the week end aftor three months of continuous service and thereafter at
three-monthly periods he shall be paid a second-class retura fare (Victorian Railways only) on the pay day which immediately
follows the .date on which he returns to the job.

If the work upos which the employes is engaged will terininate in the ordinary course within & further 28 days after the

expiration of three months thia sub-clause shail not apply.
{d) Any person who has travelled from a “ centre ” to & place of work, and is required, in the course of his employment
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.
ALLOWANCE 1IN REsPECT OF MuaLs. _ v
one hour and has not been given notice of same on the previous

10. Where an employee is required to work overtime in excess of
When working overtime for two hours or more, employees shall

working day, he shall be allowed an amount, ‘of 4s. for a meal, i 1 ; |
be allowed to toke, without deduction of pay, 20 minutes for crib immediatoly after the ordinary censing time, and thereafter 30 minutes

for erib shall be allowed after each four hours of continous work. Provided.that where an employeo workg overtime for two hours ,
without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours. \
. Exorss or Hours. .

11. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at leass twelv.

hours before again starting work.
Rxsr PavUsE. .

12. (a) There shall be a rest period of ten minutes: from the time of ceasing to the time of resuming work be

of 9.30 a.m. and 11 a.m. without deduction of pay.
{b) The employer shall provide facilities to enable the employees to obtain an adequate supply of -boiling water at meal times

and rest periods.
. . . Awnuvan Hormay.
bed by the provisions of the Labour and Industry Act 1963, and any-amendments

tween the hours

- 13. The annual holiday shall be as prescri
which may be made thersto from time to time..
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. . 81cx Leave,

. 14. An apprentice absent from duty on account of ill health or injury shall be entitled to the same conditions as may be prescribed
from time to time- for apprentioes under the jurisdiotion of the Apprenticeship Comraission. '

PO ’

(R . ST . PAYMENT o7 WagEs. :
15. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arra t. On termination of employment by the employer all wages allowances, and other

moneys shall be paid at the time of ﬁiami:s&l. If wages be not ﬁaid within the periods prescribed the employee shall be paid at
o;d.imry rates for all time in excess of fifteen minutes beyond such time until the wages are paid or posted to{g: last known place
of address,

. .. L ' Trup aNp WacEs Book.

'« 1 16. (@) Each employer shall keep a record from which can be readily asoertained the name of each employee and his occupation,
the hours worked each day, and the wages and allowanoes paid each week.

. {(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises,

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
st the employer’s office or other convenient place, provided 24 hours’ notice of such inspestion has been given. Provided that an inspeotion
shall not be demanded unless the secretary of the union or the district secretary or crganizer of any division suspects that a breach of
the Determination has been committed. Provided also that oniy one d d for such inspection shall be made in one fortnight at the
samo establishment. . . .

(d) The official making such inspection shall be entitled to take a copy of entries in & time and wages record relating to the .
suspocted breach of the Determination.

. TooLs AND APPLIANCES. .
*+ ' 17. (a) Esch painter shall provide himself with an erdinary dusting brush and all noocessary stripping and stopping knives.
hammer, hacking knife, screwdriver, glazing knife, and a rule.
(b) Each paperhanger shall provide himself with s lay-brush, scissors, rule, plumb-bob, chalk.line, and trimming knife (if he
requires ‘such an instrument), and also with surface and joint rollers.
ity (¢) Each signwriter shall' provide himself with & mahl-stick, rule, straight-edge, obalk-line, pencils and gilding cushion, mop,
ife and tip. ) :
» " If any employee is required to provide any tools or appliances other than thoss above enumerated, 6d. per hour in addition to
the ordinary rates fixed: by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use of apprentices. -+ - - . -

TrRANSPORT.
18. Where an employee is required to work overtime and no regular means of transport is available, the employer shall provide .
suitable transport'to convey him to the job or his residence as the case may be. . If the employer fails to provide such transport,
he shall- pay’ to the employee such reasonable amount as has been necessarily incmred by him.

Wasamng Trae.

19. Each employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.

EMrrLoYEEs REPORTING FOR DUTY.

‘ 20. An employee-notified to commence-duty and actually attending for duty, when notified by the employer or his representative .
that his services are not required shall be paid for two hours as time worked.

Warrtve TmB,
21. An employee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

e . TERMINATION OF EMPLOYMENT.
22. One hour’s notice of termination of employment shall be given by either employer or employee or one hour’s pay shall be
paid or forfeited in Lieu thereof.
v . Buch hour ehall be allowed the employes to gather, clean, pack and transport his tools.
v i .

. APPRENTICES.
23. The provisions of clauss 22 of this Part shall not apply to the employment of apprentices.

: Tme orr FOLLOWING ACOIDENT.

24. An employee suffering injury through an acoident arising out of and in the course of his employment (not being sn
inj in respect of which he is entitled to workers’ compensation, pursuant to the provisions of the Workers' Compensation Act
1946) neoeasitating his attendance during working hours on a dootor, chemist or trained nurse, or at a hospital, shall not suffer

deduction from his pay for time (not exceeding four hours) so occupied on the day of the accident and shall be reimbursed
by the ampl{oyer all expenses reasonably incurred in connexion with such attendance. :

Caee or EmpLoYEES TooLS, &c.
25. The employer shall make, in respect of each job, adequate arrangements to sscurc the proper care and safoty of the
employes’s tools and gear when not in use. - :

[P IS . Bax, LimiTaTION, OB RESTRICTION 0¥ WORK. .

< 26. (a) No geuon ‘or persons performing work for which this determnation fixes the lowest rates, prices and conditions ahall

in any way, whether directly or indirectly be a party to or concerned in any ban, limitation or restriotion upon the porformance -

of such work. : : ]
(b) A person shall be deemed to commit a new and separate breach of subclause (a) hereof on each and every day in

which he is directly or indirectly a party to or concerned in any such ban, limitation or restriction.

* {c)} The Association of employees known as The Operative Painters and Decorators’ Union of Australia ( Victorian Branch)
and/or any officer, servant or agent thereof, shall not in any way encourage advise incite or instruct any employee to contravene
subolause (a) hereof.

(d) The said Union,.branch, officer, servant or agent shall be deemed to commit a new and ‘separate breach of subclause (c)
hereof for each and every day on which it or he is directly or indirectly a party to or concerned in any such encouraging advising
inciting or instructing an employee to contravens subclause (@) hereof. :

PERIODICAL ADJUSTMENT 0¥ WAGES,
27. The wages ratos set out in clause 2 (b) of this Part ‘are based upon the following basic wage, and, pursuant to the
provisions - of -Seotion 33 of the Labour and Industry Act 1953, the Wages Board heroby determines that such rates shall be
sutomatically adjusted at the same time as such Basio Wage as presoribed in clause 28 of this Part. . , .
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Basic Wage.
Wi
Place. (Adraseatisy. gt
£ s 4.
Throughout the State . . .- .. . 1118 © Melbourne

ADJUSTMENT oF Basio WagE.

28. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price index

numbers ” or any like expression means the numbers stated

to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of

Hh Seatict

the Common

(b) Until the beginning of the first pay period to commence in November, 1954, the amount of the basic wage shall be as

prescribed in olause 27 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,

a May, or an Augu

published Commonwealth Statistician’s * all items  retail price index number by the factor 103 taken to one place o

st, the amount of the basic wage shall be adjusted by the following method, namely, by multiPIying the last

decimals, the

resultant whole number being the amount of the basic wage expressed in ehillings, but should the decimsl number reach -5 or

more the basic wage shall be taken to the next higher shilling.
(d) The weekly -wage and hourly rate prescribed in clause 2

£ s d

Basic wage .. . ... 1118 0
Margin for skill .. . . 212 °0
Tool allowance .. .. . 013
Disabilities allowance . 05 8
Total 1414 9

of this Part are ascertained as follows :—

Allowing two weeks for statutory holidays, ono week for
following the job, and one week’s sick pay, the weekly wage
should be £15 19s. 2d. per week = 7s. 11{d. per hour.

ie w
- 48 x 40

ADJUSTMENT ¥ WAGES OF APPRENTICES AND IMPROVERS,

20. The wages rates of apprentices, as presoribed in clause 2 of thig Part, shall be automatically adjusted to acoord with the
rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the jurisdiction of the

Apprenticeship Commission.

The wages
caloulated to the nearest penny.

rates for improvers shall be those prescribed from time to time for apprentices, plus an sdditional 20 per cent.

PART IL

t. This Part appiles In respect of the employment of all
those provided for in Part I. hereof.

persons coming within the ambit-of the Determination, other than

2. Waors,
(®) Apprentices and Improvers. ()] Juvenile Workers, f.e., Persons under 21 years of
Age (other than Apprentices or Improvers)
riaia. of Scencils, Scroam, or other Wke
Apprentices Per Week of 40 bours. methods or at any work incidental thereto.
Percentage | pqjustable | 5o.4 Percentage | po; ywoer
- BnluOWAge. Wage. g, | Total Wage. _ Bulcoghy. of 40 Hours,
e d s d. s d. s d.
1st year . 29 68 6 2 8 71 2 1st year’s experience .. 29 88 6
2nd year .. .. 38 89 6 5 4 94 10 2nd year’s experience .. 38 89 6
3rd year .. . 53 125 0 8 0 133 0 3rd year’s experience . .. 53 126 ©
dth year .. . 76 179 6 10 8 190 2 4th year’s experience . - 76 178 6
Gth year .. .. 28 231 6 13 4 244 10 5th year’s experience . 8 231 6
Improvers. Per Week of 40 hours. PROPORTION.,
(i) Where one screen table is in operation—
e d Two juvenila workers to each person receiving not less
- thap 238s. per week of 40 hours.

N . 8 5 (ii} Where two or more screen tables are in operation—
;ﬂayﬂ“f experience .. . .- .. 118 10 For each two screen tables, four juvenile workers to
3|l-ld yearsa expe{xeneo: . . i 150 7 each two fully-paid workers, provided that one of such
oh ;:::,: :;g:;‘i::ee .- A 298 2 fully-paid workers shall receive not less than 236s. per
5th year's exporience .. .. . 203 10 week of 40 hours. :

PROPORTION (BY ANY EMPLOYER).
Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first approntice, of the d year of his
apprenticeship course. .

* Improvers.
One improver to three .. . ..} workers recejv-
Two improvers to six .. .. .. |ing pot less .,
Three improvers to twelve and there- pthan 314s. 9d.
after one additional improver to every | per week of 40
twelve additional .. " .. J hours.

* Note—The employment,

within the Meiropolitan Distriet, of any lmprover is {llegal.
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(¢) OTE®E EmPLOYRES,

(f) Within 20 Miles of the
Principal Post Office at
Elilzabeth - street, Mei-
bourae ;
(i1) Within 8 Miles of the Post
(i ngﬁ t.lh!-u G;lp a
— ° Within 8 Miles of the Post
(I:i‘n;.eﬂ;: ::I tgf;lne‘d r:cﬁut: Office st Yallourn. All Other Purts of Victorls.
es of the Post
Office at Yallourn).
(Iv) Within 10 Mlles of the
Privcipal Post Offices at
Geelong and Warmnam-
bool, respectively.
Per hoaur. P% ;?uk"o Per bour. P?o m“?f Per hour. P:z ;:euknof
e d. s d. s d. s d e d. s d.
(A) All classes of work, other than the pro-
duction of signe or posters by means of
stencils, screens, or other like methods.
Persons employed at—
Sign or poster writing, graining or
painting, or paperhanging, or at
any other work speocified in (2) .. 7 11} 317 9 8 1} 324 3 7 104 314 ¢
(8) Producing signs or posters ll:.i means of o
stencils, screens, or other ‘like methods,
or any work incidental thereto. :
Persons employed at—
(i) Signwriting designing, forming,
or lettering any pictorial design,
including the cutting of stencils 7 11} 317 9 8 1} 324 3 7 10¢ 314 9
. (ii) Any other work specified in (8) 5 113 239 0 6 13 245 6 6 103 236 ©0

Notwithstanding anything contained in olause 2 (¢} (o) and (B) (i) of this Part any employes, within six months of his first
smployment in any place, whose employment fs terminated by the employer for any cause other than misconduct or incompetenoe
shall on such termination be entitled to be paid for such work performed by him an additions]l amount at the rate of 3s. 6d.

per week.

(d) Leading Hand, i.e., 8 tradeeman who is given responsibility of direction and supervision of the work by his employer or by
his employer's responsible representative of not fewer than five tradesmen shall receive in addition to his ordinary wage, allowances
as follows:— . '

(a) If in charge of five tradesmen as aforesaid—1ls. per day;

() If in charge of more than five tradeamen aa aforesaid, ls. per day for being in charge of the first five tradesmen
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in exoess of such first five
tradesmen.

(¢) An employer shall not employ any minor at work covered by thia Part, other than as & juvenile worker as defined, unless
under a oontract of apprenticeship, provided that any person who on or before the 1st June, 1949, was employed as an improver
may continue to be so employed and paid at the rate prescribed in sub-clause (a) hereof for an improver of like experience.

Houns.

3. The ordinary hours shall be 40 per week to be worked in five days, the daily hours being 8 hours per day Monday to
Friday inclusive, between the hours of 7.46 a.m. and 5.15 p.m. each day. The lunch Break shall not be less than 45 minutes.

OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter.

An employee who has worked continuously (except for meal intervals) for 20 hours shall have a break of at least 12 hours
before again starting work.
HoLipaYs XD SuNDAY WoOBK.

5. (a) Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; but if by Act of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for work
dons on the day so sunbstituted.

(8) An apprentice who is not required to work on any holiday presoribed in sub-clause (a) hereof shall be entitled to the
same conditions as may be prescribed from time to time for apprentices under the jurisdiotion of the Apprenticeship Commission.
INcLEMENT WaATHES,
6. Each employce shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—
(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one woek.
(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless tho employor or his
ropresentative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately ceaso and work shall
be immediately resumed on the employer or his representative calling for a resumption of work,
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(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remains on the job until &
decision to cease work for the day been made by agreement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this olause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in euch inclement weather.

ALLowaxor IN Respeor o¥ ExcEss Farxs aXD TraveLLiNGg Time.

7. (a) The followi.ng yments shall be made in lieu of fares and travelling time within the radii named unsing G.P.O.,
Melbourne (or. Bourke a izabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

Ce d.
Up to and including 12 miles e . . e .. .. 38 38 perday
Over 12 miles and including 20 miles . .. e . .« 3 10 per day
Over 20 miles and including 30 miles . . . . «+ 4 6 per day

Over 30 miles travelling time shall be paid at the rate of 5s. per hour caleulated to the nearcst quarter of an hour with
a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling daily from the
30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares necessarily
and ressonably incurred in so travelling beyond such radius.

The allowances of 3s. 3d., 3s. 10d., or 4s. 6d., per day prescribed above shall not be payable if the employer provides or offers to
provide transport free of charge, in which case 2s. 5d. per day travelling allowance shall be paid. Provided, however, that this
shall not affect the right of an employee to receive the payment hereinbefore provided for time occupied and fares expended in
travelling beyond 30 miles. .

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on work performed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(c) Sub-clausea (a), (), and (¢) of this clause shall not operate when an employee is employed on maintenance work at his
recognized centre. Such centre shall be fixed for a period of not less than six monthe, and shall be specified at the time of the
commencement of the employment, or on request.

ALLOWANCES IN RESPECT or DisTant JoBS, .

8. (a) When distance and/or travelling facilities reasonably prevent an employes going from and returning each day to hia
usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for each employes
shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with aleeping
ascoommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause ;
the allowance to be made shall

s d.

For less than a full week . . . - . .. 12 9 per day
For a full working week at the rate of .. e . . .+ 52 6 per Wweek

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred a
greater outlay than that prescribed.

(6) In lieu of the payments prescribed in clause 7 (a) of this Part an employee to whom sub.clause (a) applies shall be
paid travelling time (not exceeding ordinary worki hours per day) at ordinary rates of pay, and, where incurred, second-class
return fare, and bs. to cover expense of reaching his home railway stetion and transport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of
starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-
;treet %.ailway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
acilitios.

(¢c) If an employes elects to return to his home at the week-end after thres months of continuous service and thereafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employse is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

(@) Any person who has travelled from s “ centre  to a place of work, and is required, in the course of his employment
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

SpEC1AL RATES,
(Payable in addition to ordinary wages prescribed in clause 2 of this Part.}

9. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on & winch operated scaffold suspended on steel
cables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations shall
be paid le. for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day, and any
person employed on any other type of swing scaffold, or any scaffold suspended by a rope or cable, or on a ladder at a height of
35 fost or more above the nearest horizontal plane shall be paid 2s. for the first four hours or any portion thereof, and 6d.
per hour thereafter, on any day.

(b) Scaffold Work.—Any person employed on a scaffold (except & scaffold protected by a guard rail, or adsquate net, or work
on the exterior surface of any building) at a height of 35 feet or more above the nearest horizontal plane, shall be paid 2s. for
the first four hours or any portion thereof, and 6d. per hour for each hour thereafter, on any day.

(¢} Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more than
2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so required to work. Provided that this extra rate
shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwear.

(d) Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (ii} in places where the temperature
exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 6d. per hour. Where work continues for more than two
hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay. :

(e) Work in Cold Places.—Any person required to work for more than one hour in places where the temperature is reducod Ly
artificial means below 32 degrece Fahrenheit, shall be paid 4d. per hour. Where the work continues for more than two hours
employees shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(f) Dirty Work.—(i) Other than ship repair work—Any person required to do work which a forman and workman: shall
agree is of an unusually dirty or offensive nature shall be paid 4d. per hour.

(ii) Ship ropair work which a foreman and workman shall agree is of an unusually dirty or offensive nature~-8d. per hour
® . .
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(g) Work in Confined Spaces.—Any person required to work in o confined space (i.e., a place the dimensions of which necessitate
an employee working in a astooped or otherwise cramped position, or without proper ventilation, and which is of a class not usually
assooiated with the painting and decorating trade), shall be paid 6d. per hour.

(h) Special Rates not Cumulative.—Where more than one of the conditions entitling a workman to special rates exist on the same
iob the employer shall be bound to pay only one rate, namely the highest for'the conditions so prevailing.

(5) Compensation to the extent of the damage sustained shall be made where in the course of the work clotbing or tools
are damaged or destroyed by fire or through the use of corrosive substances. Provided that the employer's liability in reapect
of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee's dutiea,

(3) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the time at which

the work is performed, and shall not be taken into socount when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays. . .

REsT PrRIOD.

10. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between the hours
of 9 a.m. and 11 a.m. without deduction of pay. ’

PAYMENT oF WagEs,

- 11. (a) If an employee leaves or is dismiased he shall be paid his wages on leaving or being digmigsed, or paid by post or
otherwise on the next working day. ' . .
(b) Except as provided in the preceding sub-clause, payment of wages and other moneys due. shall be made not later than
& p.m. on Thursday in each week. Provided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job. ..
. If wages -be not paid within the periods prescribed the employee shall be paid at ordinary rates for all time in exoess of
fifteen minutes béyond such time until the wages are paid or posted to his last-known place of address.

TouLS AND APPLIANCES.

12. (a) Each painter shall provide himself with an ordinary dusting brush and all necessary am‘pliing and stopping knives,
bhammer, hacking knife, sorewdriver, glazing knife, and a rule. .

(b) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers. .

(c) Each signwriter shall provide himself with s mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mops
‘knife and tip.

It any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition

to the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools nocessary for
the use of apprentices, -

ALLOWAXCE IN RESpEcT oF MEALS,

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the

' previous working day, he shall be allowed an amount of 4s. for a meal. When working overtime for two hours or more,

employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and

thereafter 30 minutes for crib shall be allowed aiter each four hours of continuous work. Provided that where an employee works

overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third
hours.

SvurrLy or Hor WaTzr.
- 14. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal ‘times.

Care or EmMPLOYRES’ TooLs, ETC,

15. The employer shall make, in respect of each job, adequate arrangements to securs the proper care and safety of the
employees’ tools and gear when not in use.

; .o ,

TiMx axD Wagzs Boox.

16. {a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his oocupation,
the hours worked each day, and the wages and allowances paid each week.

{b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises,

{c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place, provided 24 hours’ notice of such inspection has been given. Provided that an
inspection shall not be demanded unless the secretary of the union or the district secretary or organizer of any division suspeota
that a breach of the Determination bas been committed. Provided also that only one demand for such inspection shall be made in
one fortnight at the same establishment.

' (d) The official making such inspection shall be entitled to take a oopy of entries in a time and wages record relating to
the suspected breach of the Determination. ’

TRANSPORT.

17. Where an employes is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be, If the employer faila to provide such transpert, he
shall pay to the employes such reasonable amount as has been necessarily incurred by him. A

Wasgrve Tive. . . .t

18. Each employeo shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to olean up and wash. .

AxNUAL HoLiDaY,

.. .. 18: The anpual holiday shall be as prescribed by the vrovisions of the Labour and Industry Act 1953, and any amendments
which may be made thereto from time to time.

Sick Lravs,

© 20. An apprentios absent from duty on account of ill health or injury shall be entitled to the same.conditions as may be
prosoribed from time to time for apprentices under the jurisdiction of the Apprenticeship C it
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ADDITIONAL ANNUAL AND SICK LEAVE ¥OR SPECIAL CIRCUMSTANCES.
21. When it is a constant condition of employment that an employee in a‘“Mixed Industry” is continvously required to work
or be on call for work on weck ends (i.e., Saturdays and Sundays), such employee shall be entitled to :—
(a) one week’s additional leave with pay, and
(6) payment for a maximum of 40 hows for sickness (duly certified) in any one year, provided that in the event of an
employee not claiming payment in whoie or in part in any year, the number of days not claimed shall be held to his
credit the following year or years, subject to o maximum of 120 hours for sickness. = ¥or the purposes of sub-clause (b)
hereof service prior to the lst July, 1945, shall be disregarded. “ Mixed Industry ” means an industry where the
work performed by painters (that is, any work to which this Determination applies) is subsidinry and auxiliary to the
chief and principal purpose and business of such industry.

EMPLOYEES IRREPORTING FOR DurTy.

22. Anemployce notified to commence duty and actually attending for duty, when notified by the employer or his reprosentative
that his services are not required shall be paid for two hours as time worked.

TERMINATION OF EMPLOYMENT.
23. One hour's notice of termination of employment shall bo given by either employer or employee or one hour's pay shall
be paid or forfeited in lieu thereof.

When notice has been given by the employer such hour shall be allowed the employee to gather, clean, pack and transport
his tools. i

The provisions of this clause shall not apply to the employment of apprentices.

Warting TIME.

24, An employce who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his represcntative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TiME OFF FOLLOWING ACOIDENT.

25. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers' Compensation Aci 1946),
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, sfa.ii not suffer any
deduction from his pay for time (not excceding four hours) so occupied on the day of the accident and shall be reimbursed by

the employer all expenses reasonably incurred in connexion with such atvendance.

DEFINITIONS.

26. “ Gippstand District  shall mean the following arca, viz. :—From Hallam (beyond Dandenong) to the south to Lyndhure’,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam. = =

“Qentre " shall mean the employer’s usual place of business.

PERIODIOAL ADJUSTMENT 0¥ WAGES.

97. The wagoes rates sot out in clause 2 (c) of this Part aro based upon the following basic wage for adult males and, pursuant
to the provisions of Section 33 of the Labour and Industry Act 1953, the Wages Board hereby dotermines that such rates shall be
automatically adjusted at the same time as such basic wage as prescribed in clauses 28 and 30 of this Part.

" Basle Wa, Index Numb
Place. (Ad]u}t&blg;‘. Sneteansl:g‘ede.r
. £ e d.
Within 20 miles of the Principal Post Offico at Elizabeth-strect, Melbourne-~Males .. . 1116 0 Molbourne

Within 10 miles of the principal Post Offices at Geelong and Warrnambool respectively—
same as the contemporaneous basic wage for Melbourne.

Within 5 miles of the Post Office at Mildura; within the Gippsland District as herein defined | -
(except Yallourn)—same as the contemporaneous basic wage for Melbourne.

Yallourn—until further order tho same amount in excess of Melbourne as at present, viz., 6s.
Gd. per week.

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ApJUSTMENT OF Basio WaGE.

28, (a) For the purpuses of this Detormination, the expression ‘‘ Commonwealth Statistician’s ‘all items ® retail price ‘index
numbers ™ or any like expression nicans the numbers stated to be such index numbers in any document purporting, and not
proved to bo wrongly so purporting, to be printed by the Commonwealth Government Printor or to be signed by or on behalf of
the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commenco in November, 1954, the amount of the basic wage shall be as
prescribed in clause 27 of this Part.

(¢} During cach future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by -~multiplying the
laal published Commonwealth Statistician’s *‘ all items ™ rotail price’ index number by the factor - 103 taken to one place of decimals,
the resultant whole number boing the amount of the basic wage expressed in shillings, but should the decimal number reach 5 or
more the basic wage shall be taken to the next higher shilling.

ADJUSTMENT OF WAGES OF APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.
29. The wages rates of apprentices and juvenile workers, as prescribed in clause 2 of this Part, shall be automatically
adjusted to accord with the wages rates as adjusted from time to time, for apprentices in the metropolitan district who are under

tho jurisdiction of the Apprenticeship Commission.

The wages rates for improvers shall be those prescribed from time to time for apprentices, plus an additional 20 per cent
calculated to the nearest penny.
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ADJUSTMENT OF LOADINGS.

30. The loadings set cut, and included as part of the ordinary wage in claues 2 (c) (4) and (B) (i) of this Part, represent
approximately 15 days’ pay per annum in payment or compensation for—

(a) The holidays prescribed in clause 5 of this Part—15s. 4d.;
(h) Fivo days’ sickness each year-~-7s. 8d,;
(c) Disabilities allowance—5s. 6d.

Tho existing loadings of 28s. 6d. per weok are based upon a Basic Wage Group of 236s. to 240s, por week. and shall
be automatically adjusted by increasing or decreasing the allowance by bd for each increase or decrease or 53, {in the aggregate)
of such Basic Wage Group as shown in the schedule heroundor—

Baslc Wage Group. Total Loadings Payable,
161s. to 165s. (inclusive) per week .. .. .. oo | 218, 0d. per week
166s. to 170s. ,, . .o . . | 218, 6d. »
1718. to 1758. ,, ” .. . . .| 228, Od. s
176s. to 180s. ,, . .. . . .. | 228, 6d. "
181s. to 185s. » . .. .. oo | 23s O ”
186s. to 190s. ' . .. .. .. 7238, 6d. "
19ls. to 1985s. " . . . o | 248 0d. "
196s. to 200s. ,, » .. .. . .. | 24s. 6d. "
201s. to 205s. ,, ” .. .. . .. | 258, 0Od. ”
206s. to 210s. ,, ”» .. .. .. .. | 2Bs. 6d. .
211s. to 215s. ,, " N N .. .| 26s. Od. N
216s. to 220s. ,, - .. .. .. .. | 268, 6d. »
2218, to 225s. ,, . .. N . .| 2780 Ohbe ”
226s. to 230s. ,, o . ‘e . ... | 278, 6d. .
231s. to 235s. ,, ” . .. . .. 1 28s. 0d. ”
2368, to 240s. ,, ’ .. .. .. .. | 28s. 6d. .

Any extension of this table must be of the same construction as the table.

Should any increase or decrease of the loadings take place aa the result of the operation of this clause, a correspomding
increase or decrease as the case may be shall be made in the ordinary wages rates prescribed in clauso 2 (c) (4) and (B) (i) of this
Part.

A. V. BARXS, 3.0, Chairman.

. J. W. RYAN, Scoretary.
Melbourne, 4th August, 1953.

By Auinority: W. M. HousToN, Government Printer, Melbourne.



