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Females.
Wages per Week.

Typistes, Stenographers or Operators of calculating or ledger-keeping machines.

Commencing Age.
Hxperfence,
Under 16 Years, 16 Years. 17 Years, 18 Years and Over.

s d. s d. s d. s d.
Ist year .. . .. .. 100 6 112 6 132 0 153 0
2nd year . . . 112 6 132 0, 163 0 169 0
3rd year o . .- . 182 0 163 0 168 0 181 6
4th year . . . .. 153 0 168 0 181 6 .
5th year o o = . 169 0 181 6 ..
6th year and until 21 years of age . 181 6 .

All Others.
) Commencing Ags.
Experlence.
Under 18 Years. 16 Years, 17 Years. 18 Years and Over,

s d s d s d. s d.
Iat year . .. .. .. 81 ¢ 91 8 109 O 134 0
2nd year . . iy N vl 6 109 © 13¢ 0 1581 6
8rd year o .o . .o 109 © 13¢ 0 151 6 160 0 -
4th year . . .. .. 134 0 151 6 169 © .
5th year .. . e “ 161 6 169 0 Ve .
6th year and until 21 years of age . 168 © .. . .

* Nore.—The Board has determined that no apprentices shall be taken to the trade.
PROPORTION (IR ANY PLAOB)—IMPROVERS.

One improver to every two or fraction of two workers receiving not less than the minimum wage.

OTHER EMPLOYEES.
Wages per Week.

Within a Radfus of 25 Miles of the
Ly ilce, Melbourne, All Other Parts of Victoria,
I of the Post Otfice, Geelong.
. Males. Females. Males. Femaes,
s d. s. d. s. d. a d.
Stenographers, typistes, or operators of calculating or
ledgor-kesping machines .. .. . 209 0 209 9 206 0 207 3
Telephone switchboard attendants .. . .. 299 0 207 9 296 0 205 3
Al other adults .. .. A .. . 299 0 204 © 206 © 201 6
WEeERLY HoUBS (OTHER THAN SHIFT WORKERS).
3. The number of hours to constitute an ordinary week’s work shall be 40,
4. TmEs oF BEemNING axp ENDING WORK (OTHER THAN SHIFT WORKERS).
Time of Time of
Begloning Work. Eading Work.
On the usual weekly half holiday . .. .. .. .. 8 a.m. . 12 noon
On all other days of the week . . . . .. 8 am 6 p.m.

Provided that where an employee is employed in association with other classes of cmployees who

work a five day week,
the times of boginning and ending work shall be :—

Tlme of Begluning Time of Ending
Monday to Friday (inclusive) .. . . . . .. 730 a.m. .. 5.30 p.m.

The provisions of this clause shall not apply to employees working in botels, guest houses, boarding houses, restaursnte,
or «ofiee palaces, but the spread of hours for such employees shall not excecd nine (9) in any one day.

- OVERTIME (OTEER TEAN SHIFT WORKERS).

5. (a) Employees working in hotels, guest houses, boarding houses, restaurants, or coffee palaces shall be paid time and a
half for all work done in excess of the number of hours fixed for an ordinary week’s work.

(b)Y Employees working 'u any other place :—
(i) Within the hours fixed in clause 4 in excess of hours fixed for an ordinary) Time and a half for the first four

weok’s work .. .. . . o hours and double time thereafter
(ii) Outside the hours fixed in clause 4 .. .. .. e ae e calculated on a daily basis.
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For the purpose of administering the provisions contained in sub-clauges (a) and (b) hereof the minimum period for which
an employee shall be paid overtime shall be one-half hour per week.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

SHirr Wogk.
8. In this clause—

** Afternoon Shift " means any shift finishing after 6 p.m. and at or before midnight.
“ Night Shift "’ means any shift finishing subsequent to midnight, and at or before 8 a.m.

* (8) (i) Notwithstanding any other provisions of this Determination an employee may be employed upon shifts, in which
cage the ordinary hours for 8 week’s work shall be 40, and shall be performed in shifts not exceeding 9 hours each in the case
of & five-day weck and not exceeding 8 hours each in the case of a six-day week. A SBunday may be included in eitber case.

(ii) A shift worker employed on an afternoon shift or on & night shift shall, for work done during the ordinary hours of
any such shift, be puid ordinary rates plus an additional 10 per cent. for an afterncon shift, or an additional 12} per cent. for
a night shift.

(iii) The times of beginning and ending the shift of any employee shall not be altered without at least one week’s notice
to the employee concerned.

(iv) Twenty minutes shall be allowed to a shift worker for a meal during each shift between the fourth and fifth hour
of such shift. Such meal break shall be counted as time worked.

Overtime for Shift Workers.
(b) A shift worker for all time worked— -

{i) in excess of the ordinary hours prescribed or
(ii) on more than six shifts on any seven consecutive days; or
(iii) on & rostered shift off;

shall be paid at the rate of time and a half, provided that time worked on any day in excess in the aggregate of ten hours
of ordinary time and/or overtime, ghall be paid for at the rate of double time.

{¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Saturday, Sunday and Holiday Rales for Shift Workers.

(d) (i) A shift worker whose ordinary working period includes a Sunday or a holiday as prescribed in clause 9) as an
ordinnry working day, shall be paid at the rate of time and a half for such ordinary time as occurs on such Sunday or holiday.

(ii) A shift worker whose ordinary working period does not include a Sunday or a holiday (as prescribed in olause 9) as an
ordinary working day, ebell. if required to work on any such Sunday or holiday, be paid double timo for work done on either
of such days.

(i) A shift worker whose ordinary working period includes s Saturday shall in lieu of the shift rate presoribed in
clause 6 (a) (ii) hereof, be paid time and a quarter for all work done between midnight Friday and midnight Saturday.

TeeMS 0F EMPLOYMENT. .

7. All employees (other than mu‘:i) willing, ready and available for work shall be paid the full weekly wage fixed herein,
irrespective of the number of hours worked not exceeding 40. To terminate employment one week’s notice shall be given by
either employer or employee or in lieu thereof one week’s wages shall be paid or forfeited, as the case may be. The provisions
of this clause shall not apply in any instance where an employee is dismiased for misconduct.

Notwithstanding any provisions elsewhere contained herein, an employer may deduct payment for any day an employee
cannot usefully be employed because of any strike, breakdown of machinery, or any stoppage of work by any such cause for
which the employer cannot reasonably be held responsible. Provided that such standing down shall not be deemed a break in
the continuity of the employment of the employee for the purpose of any rights under this Determination or any variation or
modification thereto, .

CAS'!;AL LABOUR.

§. Casual hands, i.e., persons who are employed during any week for not more than one-half of the maximum pumber of
hours fixed in tbe Determination as a week's work, shall be paid at the rate of time and a half on the hourly rate calculated
pro rate by dividing the weekiy rate by the number of hours fixed for a week’s work.

SrECIAL RATES #0B SUNDAYs a¥D Pusuic Horipays (ore®rR THAN Smirr WOREERS).

9. (i) All work done on—

Sundays ;

New Year's Day;

Australia Day;

Good Friday:

Easter Saturday

Easter Monday ;

Labour Day ;

Anzac Day;

Queen's Birthday ;

Melbourne Cup Day (within a radius of 256 miles of the G.P.0., Melbourne);

Christmas Day; and

Boxing Day
or any other day substituted by Act of Parli t or Proclamation for any of the above-mentioned holidays, shall be paid for as
follows :—

Clerks or cashiers employed in hotels, guest houses, boarding

All others .. .. . . ..

houses, coffee palaces, or restaurants Time and a half.
. o . . .. Double time.

Provided that this clause shall not apply to :—

Receiving clerks or punch or fare-checking cierks, outfit clerks, roster clerks, or other clerka in lieu of or in substitution
for any such clerks in connexion with the traffic operations of tramways or employed in tramway sheds or tramway
offices ; or

Counter clerks, entering clerks, cashi label or despatch clerks employed in daily newspaper offices.
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HoLinays.

10. No deduction shall be made from the wagea of employees granted leave for the holidays specified in clause 9: provided
that any employee who fails to attend for work on the working day before and/or after a public holiday without reasonable
exouse ghall not be entitled to be paid for such holiday.

Arnvar Hormay.

11. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

(6) In addition to the above, shift workers shall be allowed for each twelve monthly qualifying period one week’s leave
including non-working days.

(¢) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly pericd as s
shift worker, he shall be entitled to have the period of two weeks’ annual leave prescribed by the said Act increased by one
half day for each month he is continucusly engaged as aforesaid.

(d) If in any twelve-monthly qualifying period a shift worker lawfully leaves his empioyment or his employment is
terminated by the employer through no fault of the employee, the employee shall be paid, in addition to all other amounts
(including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) due to him, an amount equal to one-fiftisth
of his ordinary pay for the period of employment as a seven.day shift worker.

S1cK LEAVE. .
12. (@) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of servico—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year.

For the purposes of this sub-clause service prior to the lst December, 1047, shall be disregarded, provided that any
acoumulated sick leave, not exceeding 160 hours of working time, standing to the credit of the employee on the Ist
December, 1931, shall not be reduced by virtue of the provisions of this sub-clause,

No employer shall terminate the services of an employee during the ourrenoy of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

Trye aND WAGES RECORDS,

13. Each employer shall keep time and wages records showing the name of each employee, the hours worked each day, and
the wages and overtime paid each week. The time and wages record shall be open for inspection to a duly-accredited official of
the Federated Clerks’ Union of Australia durin;[zl the usuval ofiice hours at the employer’s office, or other convenient place, provided
that only one demand for such inspection shall be made at the same establishment in any one fortnight, and such demand shall
not be made unless the Secrctary of the Union suspects that a breach of this Determination has been committed.

RiguT Oor ENTRY.

14. An official of the Federated Clerks Union, Victorian Branch, duly authorized in writing shall be permitted to
enter the employers premises for the purpose of interviewing employees on legitimate Union business under the following
oonditions :—

a) Visits may be made only at meal times or morning or afternocon tea breaks or such other time as may be
y g y
agreed upon between the employer and the Union.

(b) Not more than one visit per fortnight shall be made.
(c) The Official produces his authority to the employer or his suthorized representative.
(d) That there is no interference with work in the employers establishment.

MraL Paniop.

15. A meal penod of not less than 30 minutes shall be allowed each employee: Such meal period shall be taken not
later than five hours after commencing work.

MuAL ALLOWANOE,

18. (s) An employee required to work beyond two hours after the usual finishing hour of work, shall be paid a
meal allowance of 5s. or be provided with an adequate meal where the employer has his own cooking and dining facilities.
This provision shall only apply within a radius of 25 miles of the G.P.0., Melbourne, and 10 miles of the Post Offices at Ballarat,
Bendigo, and Geelong.

(b) When overtime is worked in excess of two hours after the ususl time of oeasing work a meal break of not less
than 30 minutes shall be allowed. Such meal break shall be taken not more than five hours sfter the resumption of work
from the previous meal period.

Bonumxg WaTER.

17. The employer shall provide facilities to enable the employee to obtain boiling water at meal times and rest periods.

VEHIOLE ALLOWANCES.

18. (a) Where an employer requires an employee to use his own bicycle in the performance of his duties, such employee
shall be paid an allowance at the rate of 7s. 6d. per week for such period as the bicycle is used.

(6) Where an employer requires an employee to use his own motor vehicle in the performance of his duties, such employee
shall be paid an allowance of not less than 44d. per mile with a maximum amouns of £3 per week for a motor cycle and 9d. per
mile with a maximum amount of £5 12s. 6d. per week for a motor car.

(¢) Where an employer provides a motor vehicle whick is used by an employee in the performance of his duties, all
txpenses, including registration, running, and maintenance of such motor vehicle, shall be paid by the employer.
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Livine Away FROy HOME ALLOWAKCE.
19. An employee, required by his employer to work temporarily for his employer away from his usual place of
employment, and who is required thereby to sleep away from his usual place of residence, shall be entitled to the following:—
(a) Fares to and from the place at which his employer requires the employee to work.
(b) All reasonable expenses incurred for board and lodging.

(c) Payment at ordinary rates of pay for all time spent in travelling between the employee’s usual place ot
employment and the temporary location, such paid time not to exceed 8 hours in 24 hours.

URIFOBM ALLOWANCS.

20. Where an employer requires any employee to wear any special uniform, dress, or clothing, such employes shall be paid
an allowance of 3s. 6d. per week unless such uniform, dress, or clothing is supplied and laundered by the employer.

ProtecTIvE CLOTHING AND FOOTWEAR.

21, (@) The employer shall provide uniforms and/or protective olothing for employees engaged in work damaging to
clothing, for example the use of duplicators, addressographs, or similar machines, or on the receiving and/or despatch of goods.

(6) The employer shall provide appropriate protective footwear to employees who are constantly required to work
under conditions which are wet and damaging to footwear, i, on surfaces periodically hosed down or in wet or muddy
conditions. :

Rxsr Pxriop.

22, All employees shall be allowed two rest intervals on each day as follows:—(a) The first ten minutes to be allowed
between the time of commencing work and the usual meal interval ; (b) the second of ten minutes to be allowed between the usual
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

Froor CoveriNe.

23. When an employes is required to work for a period exceeding half an hour on & floor of concrete, stone, or
similar material, the employer shall provide suitable floor covering or other insulating material.

PayMENT 0oF WAGES.
24, Wages, overtime, and allowances shall be paid during working hours not later than Thursday in each pay week.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages set out for adult males in clause 2 are based upon the following basic wage rates, and, pursuant to the
provisions of Soction 33 of the Labour and Industry Act 1953, the Board heroby determines that such rates shall be
automatically adjusted as prescribed by clause 26.

Basic Wage.
Baste W, Index Number
Place. (Adjustabie). Set. Assignod.
. £ s d.
Throughout the State .. .. .. . . .. . .. 1115 0 Melbourne

ApJUsTMENT oF Basic WAGE.

96. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly 5o purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1955, the amount of the basic wage shall be as
prescribed in clause 25. -

(¢} During each future successive iperiod beginning with the first tega,y period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjus by the following method, namely, by multiplying
the last published Commonweslth Statistician’s  all items  retail price index number by the factor 103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(¢) The wages of improvers shall be the appropriste percentages as set out hereunder. Such wages shall be calculated
to the nearest 6d., half or less than half of 6d. to be disregarded.

IMPROVERS.
Males.
Commencing Age.
KExperience.
Uuder 16 Years. 18 Years. 17 Yeara. 18 Years and Over.
Percentage of Basio Wage.

1st year e .. . .. 33 33 39 45
2nd year .. .. .. N 42 42 47 63
3rd year .o e . .. 52 54 63 77
4th year . .. .. .. 66 72 79 100 - &a. 6d.
5th year . .. . e 81 96 100 + 138, .
6th year and until 21 years of age .. 100 + 10s. 100 + 13s. e ..
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Females.

Victoria Gazette

Typistes, Stenographers or Operators of Calculating or Ledger-keeping
Machines.

All Others.

Commencing Age.

Commencing Age.

Experience.
Experience.
16 Years. | 18 Years.[17 Years.| 1S Yrare 16 Yours. | 16 Yoars. |17 Years. | 18, Years
Percentage of Female Basic Wage. Percentage of Female Basic Wage.
st year e 57 64 76 87 st yoar . 46 62 62 6
2nd year . 64 7% 87 98 2nd year .. 52 62 78 86
3rd yoar . 75 87 06 100 + | 3rd year an o 62 76 86 96
b8, 6d. | 4th year .. .. 76 86 96 ..
4th year 87 96 100 + 5th year . .. 86 96 .. -
s, 6d. 6th year and until 21 96 ve i .
5th year - 96 100 + . . years of age
5s. 6d.
6th year and until 21 | 100 4+ .- -
years of age 5s, 6d.

Melbourns, 24th February, 1955,

P. A. RANDLES, J.P., Chairman.
J, V. WILLOX, Secretary.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1933.

DETERMINATION OF THE ANIMAL MANURE BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(6) On 25th May, 1914, the powers of the Animal Manure Board were extended to enable it to fix tho loweat prices or
rates which may be paid to any persons employed in the process, trade, or busi of the extraction of tallow.

]N acoordance with the provisions of the Labour and Indusiry Act 1953, the Wages Board appointed to ‘ determine the
. lowest prices or rates which may be paid to any persons employed in the proocess, trade, or business of the manufacture
of manure from animal matter,” has made the following Determination, namely :—

1. That on the lst April, 1955, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2. WagGEs.

Apprentices or Improvers. Other Employeea.

Percentage Wages Wi
of Per o8
Basilc Wage. Week. Per %geek

s d. ' { s d.

Under 16 years of ago .. . .. 69 162 0 | Carcass skinners .. .. .. 322 6
16 years of age and under 17 years of age 75 176 0 | All others .. . .. 316 6
17 years of ege and under 19 years of age 97 228 0

19 years of age and under 20 years of age | 100 plus | 253 6
. 18s. 6d. Afternoon shift employees shall receive an additional 10

per cent. per week.

20 years of age and under 21 years of age | 100 plus | 270 0 .
35s. Night shift employees shall receive an additional 10 per
cent. per week.

PrororTiON (by any Employer).

Apprentices. Leading bands on afternoon or night shift shall receive an -
One apprentice to every three or fraction of three workers receiving additional 3s. per shift.
not lesa than 316s, 6d. per week.
An indenture of apprenticeship has been prescribed by the Board.

Improvers,
One improver to every four workers receiving not less than !
316s. 8d. per week. ’

No. 334.—2901/55.—PRicE 6D.
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HEaT ALLOWANOCE.

3. Apy employee required to work in a rendering rection artificially heated to more than 18 degrees Fahr. above the
outside temperature shall be paid a heat allowance of 3d. per hour: Provided that no heat allowance shall be payable if the
outside temperature does not exceed 87 degrees Fahr.

Notwithstanding anything herein contained where eight or more melting pots are in operation the allowance of 3d. per
hour shall be paid for the whole shift.

CasvaL EMPLOYEE.

4. A * casual employee '’ shall be paid the ordinary rate with the addition of 12} per centum. For the purpose of this
clause a * casual employee’’ shall mean a person who works less than three full days in any one week.

Hours oF WORK.
5. The maximum number of hours to be worked, without payment for overtime, shall be—
{a) Day work—

(i) 40 hours per week ;

(ii) Not more than 8 hours per day on Monday, Tuesday, Wednesday, Thursday, and Friday between the hours
of 7 am. and 5.30 p.m,,

Provided that in any weok un employee works less than 40 hours in 5 days Monday to Friday (inclusive)
he shall if required, work on Saturdays at ordinary rates for not more than 4 hours between the
hours of 7 a.m, and 12 noon to complete his full week's work of 40 hours.

() Shift work—

(i) 40 hours per week or by mutual agreement between any employer and his employees 80 hours per fortnight,
with a maximum of 44 hours in any one week ;

{ii) Not more than 8 hours per day on Monday, Tuesday, Wednesday, Thursday, Friday, Satucday, and Sunday.

OvERTIME.

6. All time worked in excess of the number of hours prescribed in clause 5 shall be paid for at the rate of time and a
half on prevailing rates for the first four hours and double time on provailing rates thereafter. Such overtime shall be
caloulated on a daily basis.

HoLipays.

7. All weekly wage employees shall Le granted the following holidays without deduction of pay :—New Year's Day,
Australia Day, Good Friday, Easter Monday, Labour Day, Melbourne Cup Day, Christmas Day, Boxing Day, Butchers’ Pionio
Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays in any
place, all employees in that place shall be entitled to such day in lieu of the holiday for which it was substituted. .

ANNUAL LEAVE.

8. The annual holiday shall-be as prescribed by the proigions of the Labour and Industry Act 1953, and any amend-
ments which may be made thereto from time to time.

Siok LEAVE.

9. (a) Any employee, whose conditions of employment is on a weekly basis as provided for in clause 10 of this
Determination, shall lose his pay for the actual time of such non-attendance unless he produces or forwards within 24
hours of the commencement of such absence evidence satisfactory to his employer that his non-nttendance was due to
personal accident arising out of and in the course of his employment or to personal ill-health necessitating such absence.

(b) Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident
or personal ill-health or both for moere than 40 hours of working time in each year of employment, or a proportionately less
time during any shorter period of employment.

{¢) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall be
cumulative from year to year.

For the purposes of this sub-clause service prior to the Ist December, 19530, shall be disregarded, provided that any
acoumulated siok leave, not exceeding 80 howrs of working time, standing to the credit of the employee on the st December,
1952, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

TarMS OF ENGAGEMENT.

10. Employment shall be by the weck and any employee (other than casual employeos as provided for in clause 4) willing
and available to work shall in respect of each week of his employment be paid the full weckly wage fixed by this Determination ;
?rovided that such employee not attending for duty shall, except as provided by clause 9 of this Determination, lose his pay
or the actual time of such non-attendance; provided further that this does not interfere with the right of the employer to
dismias an employec at any time without giving rensons and that such employee shall be paid up to the time of dismissal only.

StoPPAGES OF WORK.

11. An employer shali not be required to pay for any time the employee cannot usefully be employed because of any
strike or other stoppages of work by any ocause for which the empioyer cannot reasonably be held responsible.

Tea Moxey,

12. Employees required to work overtime for more_than one and a half hours on any one day without having been
notified on the preceding day that they would be required so to work shall be paid the amount of four shillings in addition
to any overtime payment to which they may be entitled.

HaNDLING oF CONDEMNED CARCASSES.

13. The employer shall provide am;'ﬂe quantities of hot water, soap and disinfectant (such as cyllin, izol, etc.) for the use of
employees required to handlo oarcasses of animals condemned by meat inspectors as unfit for human consumption because of
disease.

Kxives 170 BE SUPPLIED.

14. Knives, which shall remain the property of the employer, shall be supplied under the following conditions to carcass
skinners when necessary for the performance of their duties :—
(1) They shall be returned to the employer on termination of the employment,

(2) If such knives are not returned the employer shall be entitlod to deduct their cost from any money owing to
the employee.
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PROTECTIVE FOOTWEAR.

16. Suitable protective footwear, whioh shall remain the property of the employer, shall bo supplied by the employer
freo of cost to employees working on & percolator or press in wet or dry rendering.

SpEolaL RATES.

16. Double time on prevailing rates shall be paid for all work done on Sundays ‘and holidays specitied in clause 7, or any
other day substituted by Act of Parliament or Proclamation.

PRRIODICAL ADJUSTMENT OF WAGES.

17. The wages rates set out in clause 2 are bnsed upon the following basic wage, and pursuant to the provisions of
section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 18.

Basic Waae.

Basle W Index Number
Place. (Adjustable). Set. Assigned.
£ s d
Throughout the 8.at» .. .. . .. .. .. . .. 1116 © Melbourne

ApJUSTMENT oF Basic Waak.

18. (a) For t1: purposes of this Determination, the expression  Commonwealth Statistician's * all items * retail price index
numbers”’ or any like expression means the numbers stated to be such index numbers in any document p rting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Com weal' b Statistician

(5) Until the beg nning of the first pay period to commence in May, 1955, the amount of the bagic wage shall
be as presoribed in clause 17.

{c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or s February, the amount of the basic wage shall be adjusted by the following method, namely, by -
multiplying the last published Commonwealth Statistician’s “all items " retail prico index number by the factor 103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

{(d) The wuges of apprentices or improvers shall be the appropriate percentages as sot out in clause 2, such wages shall
be calculated to the nearest 6d.. half or less than half of 6d. to be disregarded. . .

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 16th March, 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne.






VICTORIA

GOVERNMENT GAZETTE.
’ Published bp Authoritp,

[Registered at the Gemrdl Post Office, Melbourne, for transmission by post as a newspaper.]

Ne. 335] - FRIDAY, JUNE 3. - [1955

. Labour and Industry Act, 1953.
DETERMINATION OF THE CHAFF-CUTTERS BOARD.

NoTe.—This Determination applies to the whole State of Victoria.

N acsordance with the  provisions of the Labour and Industry Act, 1953, the Wages Board which now has the
power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in the process, trade,- or ‘business of chaff-cutting, corn-crushing, or compressing fodder; or in the
trade of corn cleaning or corn grading ;

(b) employed in carting or driving or assisting in carting or driving in connexion with the trade or business of
chaff-cutting, com-crushing, or compressing fodder ;

(c) employed in the process, trade, or business of threshing when such process, trade, or business is oarried on in
a stationary miil, . .
has made the following Determination, namely :~—
1. That on the 24th March, 1955, the last previous Determination of this Board shall be revoked and replaced by t,hi;
Determination.

2. Waiors PER WEER oF 40 Houns.
Apprentices or Improvers. Other Employees,
Apprentices. P ""’g‘,“"‘“ s d. Cra¥r-cuTTING, CORN-CRUSEING, CoMPRESSING FODDER, OB
. Badlc Wage. TERESHIXG. s d
Foreman (t.e., the man who gives instructions to, and is
1st year .. .. - .. 59 138 6 responsible for the work done by, four or- more
2nd year .. .. o . 64 150 6 employees) .. .. .. .. .. 50
Srd year .. . . . 76 178 6 | Drivers of Motor trucks—
4th year .. .. .. . 84 197 6 (a) having a carrying capacity of 26 cwt. or less .. 271 ©
5th year .. . . . 96 226 6 (b) having a carrying capacity over 25 owt. but not
over 3 tons .. .- .. .. .. 280 6
(¢) over 3 tons but under 6 tons .. .. 2900 0
Imgprovers. Further tonnage-—for each complete ton over 5, an extra
28, 6d. per week
Onder 17 years of age .. . 59 138 6 | Carter driving one horss .. .. .. .. 258 6
17 years of age .. .. .. o 150 6 ”» »  two horses .. .. .. 271 ©
18 ” .- 76 178 6 » »  three horses .. .. .. 278 0
19 . » .. . .. 84 197 6 ChAéxd 2s. ex:::d per week for every additienal horse.
«“ » aff-cutter lers—
and thereafter the rate for * Other Employees ™. (a) in stationary mills .. e .. 268 9
PROPORTION (IN ANY PLACE). Stggla‘;]enmvemng, .p]ante .- .- .- .. ggg g
. All others— .
Apprentices. (a) in stationary mills .. .. .. .. 262 6
One apprentice to every three or fraction of three workers (b) on travelling plants .. .. .. .. 29 ¢
receiving not less than 255s. per week of 40 hours.
An indenture of apprenticeship, prescribed by the Board,
was approved on 6th June, 1923. CoRN-CLEAFING OR CORN-GRADING.
Foreman (f.e., the man who gives instructions to and is
Improvers. responsible for the work done by, four or more
One improver to the first three or fraction of three workers, employees) .. .. .. .. .. 275 0
and thereafter one improver to every three workers receiving
not less than 262s. 6d. per week of 40 hours. All others .. . . . .. 262 6

No. 35.—2902/65.—Prics 6.
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ALLOWANCES.
3. To the amounts otherwise prescribed In this Determination shall be added the following :—
(a) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit—for each day or portion

thereof upon which he is cailed upon to drive such vehicle .. .. 1s. per day

(b) Such driver for each day or portlon thereo! upon which he is callsd upon to elean the hoppor and/or final
filter of such unit .. Anexirats,

{o) Drlver of a motor vehicle to whjch a traller Is attached~lor each day or pnrnon therso( upon which
is called upon to drive such vehicle - .. 1s. per day

(d) An Allomnce equivalent to double time or double rates, as tho case may be, shall be pmd to any employse
whilst he is handling West Australian hay Iinfected with mites (Pediculoides ventricosus).

4. TmE oF BreInNING aNxD EXDING WORK.
Time of Ending.
. ¥ive Days in the Weck.
I Time of ‘The Day the
. Half-holiday fs Usually
Within the Outside the Observed.
n
District. District.
Employoees on a tmvellmg chaffcutter or o tm\LUmg straw or
fodder press .. . .. | 730 a.m. 5.30 p.m. 6.30 p.m. 12 noon
.. .. . . .. 7.45 a.m. 5.30 p.m. 5.30 p.m. 12 noon
Al other’ employees . .. .. .. . 7.45 a.m. 5.30 p.m, 5.30 p.m. 12 noon

STanpiNng Orr TME.

R 5. Any employes who on any day between the times of beginning and ending work as set out in this Determination,
works boyond the ordinary daily hours usually worked in his employer’s establishment shall not, in order that his weokly
hours may be adjusted so as not to exceed 40, be stood off for any time by his employer on any day other than the day
usually observed as the half holiday.

. OVERTIME.
6. The following rates shall ba paid for overtime—

Outside the time of begmnmg and ending work—

Between 12 noon and midnight on the day on which the half holiday is usaally obssrved Double time.
Botween 5.30 p.m. and midnight on the other working days o .. .. Time and a half
. Betwsen midnight and the time of beginning work as prescribed in olause 4 .. .. Double time.

Within the time of hegiuning and ending work in excess of the hours fixed as & week’s work Time and & half for the
first four hours and
thereafter double time.

SerciAL RATES.
1. (a) DoubIo time shall be the rate for all work done on Sundays.

(3) Double time shall be the rate for all work done on New Year’s Day, Australia Day, Good Friday, Esster Saturday,
Baster Monday, Labour Day, Queen’s Birthday, Christmas Day, Boxing Day, Melbourne Cup Day (only within the
Metropolitan District as defined in the Labour and [ndustry Act and Orders in Counoil thereunder, and the Shires of Koeiler,
&neton Melton, Corio and Werribee), Ballarat Cup Day (within the Shires of Ballarat, Creswick, Bungaree and Lexton),

ibee- Cup Day (within the Shires of Corio and Werribee), and Easter Tuesday (within the Borough of Maryborough).
If any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate
shall only be payable for work done on the day so substitutec.

PaymeEnT yor HoLipays.

8. All employees shall be entitled to the following holidays without any deduction in pay :—New Year’s Day, Australis

, Good Friday, Easter Saturday, Eastor Monday, Labour Day, Queen’s Birthday, Christmas Day. Boxing Day, Fuel and
]‘odder Pionic Day (only thoss employed within the Metropolitan District as defined in tho Labour and Industry Act and
Orders in Council thereunder, and the Shires of Bulla, Keilor, Kyneton and Melton), Melbourne Cup Day (also only within
the areas specified for Fuel and Fodder Picnic Day and the Shire of Corio and Werribee), Ballarat Cup Day (within the
Shires of Ballarat, Creswick, Bungaree and Lexton), Werribee Cup Day (within the Shires of Corio and Werriboe), and Easter
Tuesday (within the Borough of Maryborough) which shall be observed as a holiday in lieu of Melbourne Cup Day. but if any
other day be by Act of Parliament or Proclamation substituted for nny of the ahove-named holidays this provision shall
apply only to the day so substituted. \

‘Terms oFJEMPLOYMENT.

9. An employee willing, reudy and available for work shall be paid the full weekly wage fixed in shis Determination.
To torminate employment one week’s notice shall be given by either side at any time during the week or one week's wages
shalt be paid or forfeited as the case may.be. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid up to
the time of dismissal only, or to deduct payment for any day or part of a day the employee cannot be usefully employed
because of any strike or through any breakdown of mechinery or any stoppage of work by any cause for which the employer
cannot reasonably be held responsible.

Sick LEavE.

10. (a) Any employee who, having had at least three months’. service with the ‘same employer, is absent from duty as
a result of personal ill health ‘or accident shall he entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of servico—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfuctory to the employer that his or her non-attendance was due to personal ill health or accident
necessitating such absence.

() If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall
provided an employee remains in the service of the one employer or any successor of such employer, be cumulative from year
to year. TFor the purposes of this sub-clause service prior to the lst December, 1949, shall be disregarded provided that any
accumulated sick leave, not oxcceding 80 hours of working time, standing to the credit of the employce on the 1st December,
1951, shall not be reduced by virtue of the provisions of ‘this sub.clause,

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-claunse.
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ANXNUAL HoLIDAY.

11. The annual holiday shall be as presoribed by thé provisions of the Labour and Industry Aet 1953, and any
amendments which may be made thereto from time to time.

MEAL ALLOWANCE.
12. Any employee required to work for more than one hour after the usual finishing time shall be paid 5s. meal
wmoney.

Firsr Ao Oormr.

13. Each employer shall provide a properly equipped first aid chest. Such chest shall comply, as to its contents, with
the requirements of the Labour and Industry Act 1953.

DNING ACCOMMODATION.
14. Suitable dining accommodation, which shall be kept clean be provided at stationary mills for employees to have
their meals.

BorLixg WaTEE.
15. The employer shall provide boiling water for the use of employees.

WasaING FaciirTies.
18. Suitable weshing facilities shall be provided for the use of employees.

PAYMENT Ov Wagrs.
17. Wages shall be paid not later than Thursday in each week.

PIECEWORK.
18. Tho lowest piecework prices payable to any person employed on & traveMing plant shall be—
() three ns | Whezs four a8 ] Where Ave of slx Where more thsn | Whers more than
_ (ngiuding foeder, | Uncinding feeder, | persons (inehuding | 5Pomoms (pend | [out, pemons,
band cutter, gn.cher. band cutter, pitcher, pieoder, band ctmgr‘ cutier. pitaher, or | band eut.?fi ttobor
or are are tcher, or ers) d ’ s .
employed. employed. are employed. :’:F'ﬁ':;gd‘" or b:,g%?:, ed“'
Per Ton. Per Ton. Per Ton. Per Ton. Per Ton.
s 4. s d. . d. « d. s d.
Hay chaff-cutting, on machines with
mouthpieces over 11 inches .. 8 3 5 73 5 0 4 104
Straw chaff-outting, on machines with
mouthpieces over 11 inoches .. T 4 6 5% 5 113 5 5}
Hay chaff-outting, on machines with
mouthpisces 11 inches or under. . 8 73 6 113§ .. 5 113
Straw chaff-cutting, on machines with
mouthpiecea 11 inches or under.. 7T 44 6 5% .. . i 5 113
(b) Baling sheaf hay, meadow hay and Iucerne hay by sutomatic pick-up baler : —
Where three men are employed— 8. d.
Employee in charge .. . . = r - .. . .. 4 24 per ton.
Others o . . . .. .. .. . .. .. 3 8} per ton.
Where two men are employed—
Employee in charge . 4 5} per ton.
Other .- . .- . .. . . .. 3 114 per ton.
Where one man is employed . .. . .. .. .. .- . 4 8] per ton.
Sixpence per ton extra shall bé paid when employed on straw.
An employee once having started work. shall be paid not less than £2 10s. for that day.
(c) Baling sheaf hay, meadow and lucerno hay by any stationary power-driven press .. . 5 2 per ton.
Baling straw by any stationary power-driven press—
(i) Where up to and including four persons are employed .. .. .. . .. 5 7} per ton.
(ii) Where more than four persons are employed .. . . . .. .. 5 2 per ton.

PERIODICAL ADJUSTMENT of Waags. :

19. The wages rates set out in olsuse 2 are based upon the following basic wage, and, pursuant to the provisions
of Seotion 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 20. Provided that the piecework prices shall be increased or decreased by an amount
of }d. per ton for every increass or decrease respectively of 1s. in the basic wage.

Basic WagE.
Basic W 1 2
Place. (Adillssmbll%:. ;&e;m&r
£ s d.
Throughout the State .. .- .. 1115 0 Melbourne
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ADJUSTMENT OF Basic Wage.

20. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers”* or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be sigaed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1955, the amount of the basic wage shall be
as prescribed in clause 19.

(¢) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely by multiplying the
last published Commonwealth Statistician’s “‘all items * retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in ehillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher ehilling.

(d) The Wages of Appremtices or Imperovers shall be the appropriate percemtages as set out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than kalf of 6d. to be disregarded. -

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
' Melhourne, 9th March, 1955,

. By Authority: W. M. HousToN, Government Printer, Melbourne. -




[2789]

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

w {Registered at the Gemeral Post Office, Melbosrne, for transmission by post as a newspaper.l

No. 336] - FRIDAY, JUNE 3. | [1955

Labour and Industry Act 1853.

DETERMINATION OF THE CORK TRADE BOARD.

Xore.—This Determination applies to the whole of the State of Victeria.

N acoordance with the provisions of the Labour and Induxiry Act 1863, the Wages Board appointed to “determinc the

lowest prices or rates which may be paid to any person or persous or ologses of persons (other than persons subjeot

to the jurisdiction of any Wages Board heretofore appointed) employed in the process, trade, or business of preparing for sale
corks or cork products ” bas made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in April, 1955, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. (a) WaGEs,
— Por Week.
Adult Males.
Cork Cutting :— £ o d.
Rounding; drawing off; benoh hand reclaiming waste and/or clean ending by bhand—
PFirat six months . . .. .. . .. .. .. 1219 ¢
roo.. o . . .. - .. . . .. e 13 9 6
Foeders and/or operators of machines, i.6., employees backing down ; ootching ; boring; pressing; knurling ;
assembling ; and/or capping or closing .. .. . .o .. . .. i 1217 6
All others . .. . .. o . . . . .. . 1212 6
Cork Board :—
Oven hand io oharges {(ouring ve .. N .. . . . v . 13 9 6
All others . o .- .. . . . . . . .. 1212 6
Compreseed Cork :—
Oven hand in charge low or high density (curing) . . .. .. .. . 13 9 6
Splitting with band knife and/or mixing granules with adhesive by machinery.. e ve . 13 2 6
All others . . .. . . . .. . . . ‘e 1217 8
Fishing Requisitos :—
Rounding and/or drawing off—
First six months. .- .. 1219 8
Thereafter .. . .. .. s . .. .o . . . 13 9 6
Employeea notohing ; boring ; threading ; and/or attaching wire ferrules to stioks . . . 1217 6
All others . Ces e . . .. . .. ve . . 1212 6
Adult Pemales.
Under three months’ experience .. .o ve . . . . 816 0
Ail others . . . .. . . . e 819 0

No. 336.—3227/55.—~Prrox 6p.
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(%) APPRENTIOES OR IMPROVERS,
Males Percentage of { por week. ) Females. giﬁ?n ag Per Week,
‘ Basio Wage, . * Wage. g
£ & d. Loa
Under 16 years of age .. .. 25 218 6 17 years of age and under o 54 416 0
18 years of age .. . 35 4 2 0 18 years of age .. . 84 512 6
17 years of age . . 48 513 0 19 years of age . . 74 610 0
18 years of age “ . 60 710 20 years of age . o 85 79 6
19 years of age . . 76 818 6
20 years of age . . 91 1014 0
PrOPORTION (in any place).
APPRENTIOES. [MPROVERS.
Males, . Hales.
One male apprentice 10 every three or fraction of three male One male improver to every four or frastion of four malo
workers receiving not less than the minimum wage. workers receiving not less than the minimum wage.
Females. Females.
COne female approutive to every three or fraction of three One femals improver to every four or traction of four female
female workers receiving not loss than the minimam wage. I workers receiving not less than the minimum wage.
WxegrLy Houms.
3. The number of hours to constitute an ordinary week’s work shall be 40.
TmMES 0F BEGINNING AND ENDING WORK.
4. The ordinary times of beginning and ending work shall be :—
Time of Beginning, Time of Ending.
Not earlier than Not later than
7.30 a.m. .. .. .. .. . . . <+ 12 noon on Saturdsy.
7.30 a.m. .. . .. . .. e . ++ 530 p.m. Monday to Friday (inclusive).
OVERTIME. *
5. Overtime shall be paid for as follows :—
(i) All time worked outside the times of beginning and ending work as presoribed
in clause 4 . . - .. .. .. -+ {Time and a half for the first three
(ii) All time worked within the times of boginning and ending work in exoeas hours and double time thereafter.

of 40 hours per week . .

An employer may require any cmployee to work rcasonable overtime at overtime rates, and such employee shall work
overtime in acoordance with such requirement,

TERMS OF ENGAGEMENT.

6. (a) Employees are to be engaged as weckly or casual employeos. A weekly employee is one engaged by the weok and
paid by the week, and whose engagement shall bo terminable by one week’s notice on eithor side or by the pavment or forfeitiurs
of one week’s wages; such notice not to be continued from week to week.

(b) After one full week’s work, such notice may be given to & weekly employee at any time.

(c) Casual employees shall be paid at the rate of time and a third and shall be guaranteed not less than four hours’
ongagement every start. . . . . .

(d) A weokly employce to be ontitled to the weekly wagoe shall be available, ready, and willing to perform his or her
usual work during the days and hours usually worked by such olass of omployee, and may be summarily dismissed for dishonesty,
misconduot, neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employoo
shall be paid only for the time actually worked. Provided that an employer may deduct payment for timo logt during which
the employee cannot be usefully employed by reason of any strike, breakdown of machinery, or other cause for which the
employer cannot reasonably be held responsible.

Suwer WoRE.,
7. (@) The ordinary hours of shift workers shall not exceed—
(i) 40 in any week, to be worked in five shifta of not more than 8 hours 48 minutes, on Monday to Friday inclusive,
or five shifts of not more than eight hours and one shift (Saturday) of not more than four hours ; or
(ii) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any wook ;
(iii) 120 in 21 consecutive days, in which caso an employce shall not, without payment of overtime, be required to
work more than oight consecutive hours on any shift or more than six shifts in any wook.
(b) Such ordinary hours shall be worked continuously except for meal breaks at the disoretion of the employer. An
employee shall not be required to work for more than five hours without a break for a meal.
{c} Except at regular change-over of shifts, an employee shall not be required to work more than oue shift in each 24 hours.
(d) Shift workors whilst on afternoon or night shifts shall be paid 10 per cont. more than the ordinary rates for such sbifts.
(e} Subject to this sub-clause, shift workers for all time worked on a Sunday or holiday shall be paid at the rates
prescribod by clause 9 of this Determination. Where shifts commence between 11 p.m. and midnight on Sundays and/or holidays,
the time so worked bofore midnight shall not entitle the employes to the Sunday or holiday rate: Provided that the time
worked by an employce on a shift commencing before midnight oL the day preceding a Sunday or holiday and extending into
o Sunday or holiday shall bo regarded as time worked on such Sunday or holiday.

(f) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this clause or on a
shift other than a rostered shift shall—
(i) if employed on continuous work (as defined), be paid at the rate of double time; or

(ii) if employed on other shift work, the rate of time and a half for the first four hours snd double time thereafter
excopt in each case when the time is worked—

(iii) by arrsngement between the employees themselves ;
(iv) for the purpose of effecting the ry rotation of shifte ; or
(v) is due to the fact that the relief man does not come on duty at the proper time.
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Provided that when mot less than ecight hours’ notico has been given to the employer by the relief man that he
will be absent from work and the employee whom he should relieve is not relieved, the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift, and at the rate of double time
thereafter, oxcept where the employee is required to continue to work on his rostered day off, when he shall be paid double time.

* Continuous work ” shallJmean work carried on by shifts of at least 12 houre for not less than five consecutive days.

(¢) Shift workers who work on any afterncon or night shift which does not contirue for at least five successive afternoons
or nights in a five-day workshop, or for at least six successive afternoons or nights in a six-day workshop, shall be paid at the
rate of time and a half. . .

(h) A shift worker who, during a period of engagement on shift, works only on night shift and without some regular
rotation with somo other shift or with day work, shall be paid at the rate of time and a quarter for all time worked during
ordinary working hours.

(i) The method of working shifts may in any case be varied by agreement between the employer and the acoredited
representative of the union to suit the circumstances of the establishment.

Hovripays.

3. Weekly employees shall bo granted the following holidays without deduction of pay :—~New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, Queen's Birthday, Christmas Day, Boxing Day, and
Union Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays this provision shall apply only to the day so substittted.

Provided that within the Metropolitan District as definod in the Labour and Industry Act 1953, Melbourne Cup Day may be
substituted for Queen’s Birthday by agreement between the Secrotary of the Federated Storemen and Packers Union and any
employer concorned. . . ; .

If any of the above holidays ocours on a Sunday or Suturd:iy, and is not observed on any other day, then employees
shall not be paid for such Sunday but shall be paid for such Saturday as for & half-day in establishments where a five and
& half day week is worked.

Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable cause or without the employer’s consent, the employee shall not be entitled to payraent
for such holiday. ) . ) -

SPECIAL RATES FOR SUNDAYS aND Pusric Honipays.

9. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Eestet Saturday, Easter Monday, Labour Day, Queen’s Birthday, Christmas Day, or Boxing Day: provided that in
any caso where Melbourne Cup Day has been substituted os a holiday, as provided for in clause 8, the special rate
herein provided shall operate on such day in lieu of Queen’s Birthday, but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays the special rate shall only be payable for’ work done on the
days so substituted. ‘

SIcE LEAVE. . -

10. (@) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) During the first year—34 hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay. .

Provided that, in either case such employee produces or forwards within 48 bours of the com 1t of suoch ab
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the servico of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clanse service prior to the lst July, 1948, shall be disregarded.

AxvvarL HoLipay.
11. (a) The annual holiday for an employee on weekly hiring, or a casval employee, shall be as proscribed by the provisions
of the Labour and Industry Act 1953 and any amendments which may be made theroto from time to time.

{b) In addition to the above, seven day shift workers, that is-shift workers who are rostered to work regularly on Sundays
and holidays, shall bo allowed for each twelve monthly qualifying period one week’s leave including non-working days.

(c) Whore an employeo with twelve months’ continuous sorvieo is engaged for part of the twelve-monthly period as a soven
day shift worker, he shall bo entitled to bave the period of two weeks’ annual leave presoribed by the said Act increased by
one half day for each month ho is continuously engaged as aforesaid.

{d) If in any vwelve-monthly qualifying period a seven day shift worker lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employoce, the employee shall be paid, in addition to all other amounts
(inoluding any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) due to him, an amount equal to one-
fiftioth of his ordinary pay for the period of employment as a seven day shift worker.

REST PERIOD.

12. A rost period of ten minutes, at a time fixed by the emplayer, shall be allowed to all employeos each morning and
afternoon, such time to count as time worked. . :

MeAL BREAE,

13. {a) Unless otherwise agreed between tho employer and the Union a meal break of not lees than 45 minutes shal
be allowed employees each day Monday to Friday inclusive. .
(%) No employee shall be permitted to work more than 5 hours without a break for a meal.

MEAL ALLOWANCE,

14, Where an employee is required to work overtime after his usual ceasing time and such period of overtime oxtends
beyond 8 p.m. or in the case of a shift worker one hour beyond his usual ceasing time, the employee shall be paid an
allowance of 4/- as meal money. .

PAYMENT oy WAGES,
16. Wages shall be paid not later than Thursday in each week where practicable. No employer shall held more than
two days’ pay in hand. . -

Dinmae Rooms, CHaxee Rooms, LOOKERS AND SHOWERS.
16. Suitable dining rooms, change rooms, lockers, hot and cold showers shall bo provided by the employer.
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Riear o¥ ENTRY 0oF UNiON OFFICIAL aN» INSPECTION OF RECURDS.
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17. A duly accredited represensative of the Federated Storemen and Packers’ Union of Australia shall have the right to
enter employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union

business on the following conditions :—
() That he produces his authority to the employer or his representative.
(b) That he interviews employees only at the place where they are taking their meal.
(¢) That not more than one representative in ail be in any establishment at any one time.
{d) That no one representative visit an establishmenut more than onoe a fortnight.

(¢) That if an employer alleges that u representative is unduly interfering with his establishkmunt
amongst his employees or is offensive in his methods or is committing o breach of any of
auch employer may refuse the right of entry.

or is creasing disaffeotion
the previous conditions,

(f) Each employer shall keop timo and wages records showing the name of each omployee, the hours worked each day, and

the wages and overtime paid eac

week. The time and wages record of any employce shall he vpen for

ingpection to the said accredited representative during the usual oftice hours, at the employer's offive, or other

convenient place, provided that only one demand for such inspection shall be made at
in ang one fortnight, and such demand shall not be made unless the Secretary of tl
breach of this Determination has been committed against such employee.

Figsr Aip OuTrrT.

the same establishment
o Union suspects that a

18. In each place wherc employees are regularly employed, the employer shall provide and continuously maintain, at &
place or places reasonably accessible to all employees, an efficient first-aid outfit consisting of the following articles : —

Artlcles.

Quantities to be Kopt in
Ambutance Chest—

Antiseptic solution
Bandages, cotton and
Castor oil .
Jodine, tincture of
Manual, first-aid ..
Petrolatum, carbolized ..
Picrio acid solution, made according
1§ teaspoonfuls
Pins, safety
Sal volatile
Scissors .
Tourniquet
Tweezers .. ..
Cotton, absorbent ..

gauze

"to the f;)ilowizxg .r;:oipe or i)rescrip;,fou —_
of powered pioric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water

buttle

dozen assorted sizes
oz.

oz.

—— bl LG e

jur
ping
packet
6 oz.

I pair

!
1 puir

Gauze, sterlized, plain
Lint, absorbent
Plaster, adhesive

An sdequate assortment

PERIODIOAL ADJUSTMENT OF WAGES.

19. The wages rates for adult males set out in clause 2 are based upon the following basic wege, and, pursuant to the
provisions of Seotion 33 of the Labour and Industry Act 1963, the Board horeby determines that such tates shalt be
automatically adjusted as prescribed by clause 20.

Bazsic Wage.
13
Basfo Wag: Index Number
Place. (Adjustable). Set, Asslgned.
|
£ s d
Throughout the State 115 v l Melbourne

ADJUSTMENT OF Bastoc WaGh.

20. (a) For the purposes of this Determination the expression *‘ Commonwealth Statistician’s * afl items ’ retail price index
numbers * or any like expreasion means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1955, the amount of the basic wage shall be
as pregcribed in clause 18,

(c) During eaoh future successive period beginning with the first pay period to commence in a May, an August,
a November, or & February, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ** All Items’ retail price index number by tho factor 103
taken to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings,
but should the-decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females aro based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., balf or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decremsing such rates Ly the amount of the difference from time to time in the said basic wage
for females.

(e) The wages of apprentices and improvers shall be tho appropriate percentages as set out in clause 2 (b). Such wages
shall be calculated to the nearest Gd., half or less than half of 6d. to be disregarded.
P. A. RANDLE», J.P., Chairman,

J. V. WILLOX, Secrctary.
Melbourne, 22nd March, 1956,

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Labour and Industry Act 1953.l
DETERMINATION OF THE CEMETERY EMPLOYEES BOARD.

Nore.~1. This Determination applies to whole of the State of Victoria.

2. On the 25th September, 1946, the powers of the Cemetery Employees Board were varied to erable it to
« determine the lowest prices or rates which may be paid to any person employed in or about a crematorium *’,

IN accordance with the provisions of the Labour and Industry Act 1953, and the Orders in Council thereunder, the Wagee
.Board appointed to “ determine the lowest prices or rates which may be paid to any person employed :—

(a) in or about a cemetery as a grave digger, grave decorator, gatekeeper, labourer, or gardener ;
(b) in or about & crematorium

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 11th March. 1955, the last, previous
Determination of this Board shall be revoked and replaced by this Determination.

2. Waoers pErR WeEk or 40 Houms..
Apprentices or Improvers. Other Employees.
Wages.
P ta f
A
Within the Metropolitan All Other Parts of
1at year . .. 27 68 8 District. Victoris,
2nd year .. .. 31 73 0
3rd year .. 36 84 8
1] year - o 3 101 9 Per Hour. } Per Week. | Per Hour.| Per Week.
sth year .. . 53 124 6
(a) In or about a ceme- | 4. d. 4 d, s d s d.
tery—
Grave diggers b T 8% 3010 7 5% 208 0
All others .. .. 8 10%/, 276 O 6 9%, 273 ©

THRROUGHOUT THE STATR.

Per Hour. | Per Week.
PROPOBRTION (WITHIN 4NY Prack). I
(6) In or about a crema. s d. ‘ e d.
torium—
One apprentice and one improver to every three or | * Operator in charge .. 8 63/, | 341 ¢
fraction of three workers receiving not less than the Other operator 7101/, 314 ©
minimum wage. . All others 6 104/, ‘ 276 0

of an Operator in Charge #0 required to act
No. 337.—2366/66.—PRricr 6p, .

* Any employee ‘%t?tdh:ol act as an Op‘:’mw {n Charge for a perlod of one week or over shall ba entltlod to be paid the rate preseribed
w) .
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ALLOWANOCES,

3. (a) Any employce who is réqu.ired to set and/or fire explosives shall bs paid 5s. extra per day for each day or
part of a day on which he performs such operations, and any person who has been direoted by the management to sssiat
such an employee shall be paid 2s. 6d. extra per day for each day or part of a day on which he is so required to assist.

(b) Any emgloyee who ia engaged in boring holes in stone by hand or machine for any tod in excess of two hours
on any day shall be paid 2s. 6d. per day extra for each day on which he is 8o required to work.

EXHUMATIONS,

4. (a) Any workman employed in the opening and/or entering of a grave for the purposes of an exhumation or
exhumations shall be paid for the first body removed the sum of 30s., and for each additionu? body removed from the same
grave o further 15s.;

(b) Any workman required to assist, but not to open and/or enter a grave, in conneotion with an exhumation or
exhumations from the same grave shall be paid an allowance of 7s. 6d.

TiME OF BEGINNING AND Expixe Wogg.
5. The ordinary times of beginning and ending work shall be between the following hours :—
8 a.m. to 5.15 p.m, Monday to Friday inclusive.
A mezl interval of not less than 45 minutes shall be sllowed cach employee between noon and 1.30 p.m. each day,

WEeER-END BURIAL OR CREMATION,

6. Within a radius of 25 miles from the Post Office situated at the corner of Bourke and Elizabeth-streets,” Melbourus,
no employee shall be required to participate in the cosduct of any burial or cremation on a Saturday or Sunday, subject
to the following exceptions— -

{a) unless such burisl or cremation is by direction of the District Officer of Health and—
(i) the deceased has died from an acute infectious discase; or
(i) The body is in a state of obvious decomposition at the time when the funeral arrangements are being
made;
(b) the deceased person died between the hours of midday aud midnight on the preceding Thursday; or

{¢) where any of the holidays prescribed in clause 8 of this Determination occurs on ths following Monday, save and
except when the preceding Saturday is also prescribed as a holiday in the said clause 8. )

OVERTIME.
7. All work done outside the hours specified as the times of beginning and ending work, or any work done
within such hours in excess of 40 hours in any week, shall be paid for at the rate of time and a half.

An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Horipays.
8. (@) All employees shall bo entitled to the following holidays without deduction of pay:—New Year's Day,
Australia Day, Good Triday, Easter Monday, Anzac Day, Labour Day, Queen’s Birthday, Christmas Day, and Boxing Day, and,
(i) within the Metropolitan District as defined in the Factories and Shops Acts—Melbourne Cup Day and Show Day ;
(ii) outside the said Metropolitan District—Melbourne Cup Day and Show Day or in lieu of such days, holidays
. to be mutually agreed upon between any employer and a majority of his employees;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this condition
shall only apply for the day so substituted, or should any such holiday occur on a Saturday or a Sunday and a day is not
so substituted employees whether called upon fo work on such day or not shall be entitled to & holiday in lien of same on
a day to be arranged between the employees and the employer concerned.
Provided that shiould an employee be roquired to work on any day specified in this sub-clause such work shall not
include the digging of stock graves, but may include :—
(i) any necessary maintenance work ;
(ii) the filing in of a grave;
(iii) the preparation of an ordered grave.
(&) Any employee who having been instructed to report for work on any holiday mentioned in sub-olause (a) hereof
shall if he so reports be entitled to payment as follows :—
(i) An allowance of §s. if not given a start at work;
(ii} for work done with a minimum payment as for four hours.
The allowance or wage provided for in (i) and (ii) hereof is in addition to the payment of a day’'s psy to which an
employee is entitled under sub-clause (a).

Sunpays.
9, All work done on Sundays shall be paid for at double time. Provided.that any employes who is required to be
on duty solely for the purpose of acting as a patrolman or as & supervising attendant shall receive a minimum payment of 20s., and

any employes called on duty to do any other work shall receive a minimum payment of 30s. for each Sunday he is so required to.

SATURDAYS.

10. Subject to the provisions of clause 8 hereof time and a half with a minimum payment of 30s. shall be paid for all
work done on a Saturday.

EmPrLovEE OPENING OR CLOSING 4 CUBMETERY ON A SATURDAY, SUNDAY, OR 4 PyBLI0 HoLIDaY.

11. Notwithstanding anything contained in clauses 8, 9, or 10 hereof any employee who is required only to open and/or
olose the gates of a cemetery on & Saturday, Sunday, or a Public Holiday speoified in clause 8, shall be paid at the
appropriate rate specified for work done on any such day with a minimum payment of 20s. for any such work.

Norioe or WORK ON 4 SuNDAY oR HOLIDAY,

12. If at all possible, 24 hours” notice that his services will be required on such day, shall be given to an employes
required to work on a Sunday or a boliday specified in clanse 8.

PioN1o Dav.

13. The 3rd \Wednesday in February in each year shall be observed as a holiday within a radiua of 20 miles of the
QGenerat Post Office, Melbourne, and at Ballarat, Bendigo, and Geelong. Employees (except those required to oarry out
essential services) shall be entitled to such holiday without deduction of pay.

Employees required to carry out essential services may receive ordinary rates of pay only for work done on such day,
but shall within one month receive another day off in lien of such picnic holiday or have one day added to the annual leave
provided for in clause 16.
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FARE ALLOWANOE.

14. Any employce residing outside s radius of five miles from his place of employment shall in addition to any other
amounts to which he may be entitled under this Determination receive the sum of five shillings per week as a fare allowance.

TeRMS OF ENGAGEMENT,

15. Any employee (other than a casual employee) willing and available to work shall, in respect of each week of his
employment, be paid the full weekly wage fixed by this Determination.

ANNvaL HoLipaY,
16. The annual holiday shall be as prescribed by the provisions of the.Labour and Industry Act 1963, and any
amendments which may be made thereto from time to time.

PayMENT or WAGES.
17. Wagesfshall be paid not later than Thursday in each week.

S10K LEAVE.

18. (a) Any employee (other than a casual employee) who has not less than twelve months’ service with the same
employer shall be entitled to leave of absence on account of ill health or accident, provided he has submitted within 24
hours of the commencement of such absence satisfactory evidence that same is not the result of his own misconduct. If
the conditions hereinbefore stated have been complied with, the employee shall also be entitled during sach absence in any
year to payment for three weeks on full pay.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the fult period of sick leave, as prescribed above
is not taken during the employee's fourth, or any subsequent year of continuous service, such portion as is not taken in such
fourth or any subsequent year of service, shall be cumulative from year to year up to a period not exceeding twelve weeks
on full pay, provided that for each two weeks of any such sick leave, & medical certifieate, or other eatisfactory evidence of
injury or illness shall be furnished by the employee if so required.

{c) Notwithstanding vnything contained in sub-clauses (a) or (b) hereof, for absence on account of ill-health or injury
for any period not exceeding two conseoutive working days, and not exceeding in the aggregate four working days in any
one year, the production of s medical certificate shall not be necessary.

(d) Where. under any scheme of insurance or an accident relief or provident fund, to secure the benefit of which the
employer has paid the necessary premium, or under sny Workers’ Compensation Act, compensation becomes payable for any
of tuch days of absence, the employer shall not be bound to pay more of such wage as is prescribed by sub-sections (a) and
(b) hereof than is eufficient with such compensation to make up the full or half pay as the case may be.

CrotHiNg, ETC,

19. Fmployees required to work in wet places shall be provided with leather or rubber knee boota.

An employee whilst engaged at grave digging shall be supplied with overall trousers, which ghall be replaced from time
to time where neccssary, and shall be paid an amount of 3d. per day or part thereof as a boot allowance for cach day on
which he is so engaged.

Suitable and adequate overhead covering shall be provided for all employees engaged in grave digging.

An employee engaged in filling in a grave in rain shall be provided with suitable protective clothing.

An employee required to attend at a grave during & funeral shall be provided with a suitable dustcoat to cover his
working olothes during such period.

PROTECTION FROM FarLvg EARTH OR MasoNmY.

20. Where an employee is working in sand or loose earth at a depth of 5 ft. 6 in. or greater, orinany earth at a
depth below 7 feet, ho shall be assisted by another employes, or given protection by means of timbering or other adequate
protection to obviate danger from falling earth or masonry. Where a grave is dug or re-opened in sand or loose earth, planking
must be provided by the Cemetery Trust, and used by the grave digger for the safe conduct of the funeral for which preparation
is being made.

DEFINITION,

21. A casua) employes is a person who is not required to report for duty on each of every ordinary working day, but

who is called upon to do certain specified work at irregular intervals.

Dining AccoMMODATION, Erc,

992. Where four or more men are ordinarily employed in a cemetery suitable dining accommodation with & firsplace, or
other means of providing boiling water, and with adequate tables und forms shall be provided for the use of employees when
baving menls. This accommodation shall be kept clean and used for no other purpose.

Suitable drying accomodation with heating facilities when necessary shall also be provided in each such cemstery.

. TERMINATION 0¥ EMPLOYMENT,
23. Except in a case where an employee or an employer has been guilty of misconduct seven days’ notice of termination
of exployment shall be given by either employer or worker, or & week's wages shall be paid or forfeited, as the case may be, in
lieu tgereoﬁ This clause does not operate in the case of a casual employee.

PERIODICAL ADJUSTMENT oF Wacss.
24, The wages rates for adult males set out in clause 2 are based upon the following basic wage and, pursuant to the
provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be
sutomatically adjusted by the same amount and at the same time as such basic wage as prescribed by clause 25.

Basic Wage.
Basgic W Index Number
Place, ‘ (Adsj:stnl:lg?. ;etﬂAlsl‘ged.
’ £ s d
Throughout the State .. .. . .. . . . . 1115 ¢ Melbourne

ADJUSTMENT OF BaAsIC WAGE.

25. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwesalth Government Printer or to be signed by or
on he]ml? of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in May, 1955, the amount of the basic wage shall be
as prescribed in clause 24. . .
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(¢) During each future suocessive period beginning with the first pay period to commence in a May, an August, or

a November, or a February. the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘“allitems™ retail price index number by the factor -103 taken

to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling,
(8)

d) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2, such wages shall
be calculated to the nearest 6d., half or less than imlﬁ of 8d. to be disregarded.

A. V. BARNS, J.P.. Chairman,
J. W. RYAN, Secretary.
Melbourne, 24th February, 1965.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

T, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, bereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,
6th day of June. 1955. Secretary for Labour and Industry.

NAIL MAKERS BOARD.

Olauses 2, 3 and 4 of the Determination published in Gorvernment Gazeite No. 154 of the 2nd April, 1954, shall be replaced
by the following olauses :—

2. WacEs PER WEEE or 4u Hougms.
Classification.

s d
Nail or tack tool maker .. .. . .. .. .. . .. 272 0
Nail or tack machinist - .. .. e . .. . .. 263 0
Assistant to nail or tack machinist - .. .. .. .. .. .. 258 0
Roofing nail heading machinist ... . .. . .. .. e - 263 0
Barbed wire tool maker or machinist .. .. .. .. - .. - 263 0
Assistant to barbed wire machinist .. . .. .. .. .. . 2658 0
Clipper or tier-up on concertina barbed wire - . - .o . . 257 O
Rumbler .. .. .. .. .. . . .. .. . 267 O
Galvanizer . .. e .. .. . . .. . . 268 6
Pickler—Hoad, or where only one pickler iz employed .. .. .. .. . 262 6
Assistant pickler .. .. .. .. .- .. .. . .. 266 0O
Assistand working over metal pot .- . .. .. .. .. . 262 6
Swinger .. . .. .. .. . .. . . .- 264 0O
Wire-drawing plate setter .. . .. . .. .. . .. 261 0
Wire-drawing block operator .. . .. .. .o . . .. 267 ©
Tack Inspector .. . .. . .. . .. . . 257 0
Storeman, packer, or sorter . .. e . .. . . . 262 0
Other employees with not less than three months' experience in the metal trades industry .. 244 0
All others . .. . .o . . .. .. 238 0

Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18a. per week extra; more than twenty employees, 27s. per week extra.

APPRENTICESEIP.
Work to be Taught.
3. (a) An apprentice shall be taught the work of each of the following occupations ¢

(1) Tool making;
(2) Setting-up; and
(3) Machining.

No. 338.—5057/55.—PrIoE 3d.
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Contract of Apprenticeship.
{b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties; ;

(ii) the date of birth of the apprentice;

(ifi) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ; .

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instrncted in the trade
to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be caloulated;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(¢) Lf through lack of orders or through financial difficulties an vwployer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for s period agreed upon, or if no such
agresment is arrived at the indenture may with the approval of the Secretary for Labour and Industry be determined by the
employer. The onus of proving circumstances justifying such determination shall be on the employer.

Proportion.

{d) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fraotion of three
tradesmen.

For the purpose of ascertaining the number oi apprentices, the number of tradesmen sball be deemed to be the average
aumber working during the immediately preccding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in ealculating the proportion of apprentices to trad

(ii) An employer specially qualified to teach apprentices may, with the consent of. the Secretary for Labour and
Tndustry” on the recommmendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore
speoified. .

Until further order, apprentices so taken shall not be counted in future calculations of the proportion of apprentices to
tradesmen autborized by this Determination.

Period of Apprenticeship.

If an appreatice i3 under the age of 16 years 6 months at the time of commencing—5 years; if 18 years and 6 month:

or over—4 years.
Probationary Period.

(e) Minors may ba taken on probation for three months and if apprenticed such three months shall count as part of their

period of apprenticeship. .
Wages.
(f) The minimum weekly rates of wages for apprentioes shall be the undermentioned percentages of the contemporaneous

basio wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made
the employer shall covenant to pay wages of not less than such rates :—
The total wage of apprentices shall be caiculated to the nearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

(g9) Wages per Week of 40 Hours.

. Percentage of l Total
Basle Wagn. l Wage Payable,
|
I
Four and Five-year Terme.
, Per Week. Per Woek.
£ s 4.
1st year . . . .. .. e .. .. .. 32 3153 0
2ad year .. .. .. .. .. . .. NN N 43 51 0
3rd year . .. . NS .. . o .. .. 54 8 7 0
4th year .. .. .. . .. . . .. .. 83 915 0
oth year N .. .. .. AN .- .. . . 100 -+ 6s. 12 1 0
Four-year Terms.—Apprentice commencing after the Age of 16 Years 6 Months, .
Ist year .. .. .. .. . .. .. . 34 4 00
2nd year .. .. . o .. .. .. . . 54 86 7 0
Ard year o .. . . .. .. e .o .o 83 915 0
4th year .. .. .. .. .. o .. .. . 100 - Gs. 12 1 0

Provided that subject to the sub-clause relacin%ebo lost time herein an apprentios on attaining the age of 21 yvars shall
thereafter, until he has completed his apprenticeship, paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

Housa.
{h) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen.

Ocertime and Shift Work.”
{§) No apprentice under the age of eighteen years shall bo required to work overtime or shift work uunless he so desirss.

Payment by Results,
{(§) An apprentice shall not work under any system of payment by results.

Lost Time.

(k) The apprentice at the end of the calendar period of any year in whioh he haa actuaily given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himseit
withont the master’s consent shall, for every day short of the said number of working days, and for every day of such absenoe,
sorve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additionm
day or days shall have been served.

Provided that in calculating the extra time to be so served the apprentice shall be credited with time whioh he has
worked during the relevant year in excess of his ordinary hours.
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o Prohibition of Premiuma.

(1) Au employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. -

. Attendance at Technical Schools.

(m) Apprentices attending technical colleges or schools and presenting reports of satisfactory duot shall be reimb d

all fees paid by them.

Annual and Sick Leave.
(n) Apprentices shall be eatitled to sick and snoual leave in aocoordance with the provisions of clanses 14 and 15 hereof
respeotively.
FEMALES, MALE JUVENILE WORKERS, AND IMPROVERS.

4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be aa follows : —

Wages per Week of 40 Hours.

— * Percentage of T
B:;loce nwfée.o Margin. Wage (i":lyu ble.
1
1.—Adult Females.
s d. £ s d.
Under one month’s experience .. o .. . . 5 .. - 816 ¢
All others .. .. . - 75 18 0 | 912 0

When employed in a classification for which the corresponding margin in clause 23 hereof exceeds 28s. per. week, but
does not cxceed 40s. per week—75 per centum of such margin in lien of the 16s. herein prescribed.

11 —Junior Females. yroron
17 years of ago and unde .. . . .. .. 52 3 6 415 ¢
IR years of age .. .. .. .. .. .. .. 62 4 0 513 0
19 years of age .. .. .. . - " . 72 4 6 611 0
20 years of age .. .. . . .. .. » 82 5 0 790
111.—I'mprovers and Junior Males.
Under 16 years of age .. .. . . . . 24 20 218 0
16 years of age .. - - - - - A 34 30 130
17 years of age .. - . .. . " . 46 4 0 312 0
18 years of age .. .. .. .. . . . 68 5 0 P10
19 years of age .. .. .. .. .. . . 73 6 0 817 6
20 years of age .. .. .. . .. . .. 88 70 1014 0

* The percentages for junlor fomales relate to the femaie Basic Wage, (i.e., 75 per cent. of the Basic Wage prescribed in clause 22) but in all
other cases relate to the male Basic Wage. .
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not excecding
threepence to be disregarded.
The proportion of improvers who may be taken by an employer shall be one to every four or fracuion of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until he or she has had sucb six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the basio wage hereby freaeribed for a junior employee of his or her
age and in addition thereto the additional amount prescribed for such an employee. -

A fomale or a junior employee, who on the date of this Determination coming into force, in his or her ease waa entitled
under the previous Determination to a rate higher than that hereby preacribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may be, until he or she completes the year or experience or of age in respeot of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby presoribed.

Clauses, other than clauses 2, 3 and 4, of the said Determination shali remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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