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Labour and Industry Act 1953.

DETERMINATION OF THE LAUNDRY WORKERS BOARD.

Note.-—{a} This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to * determine the
lowest price or rates which may be paid to any person or persons or classes of persons engaged in the occupation of a
person employed at laundry work, but not including persons subject to the jurisdietion of—

The Boarding Houses Board ;
The Hospital and Benevolent Asylum Attendants Board;
The Hotel and Restaurant Board ;
The Shirt Board ; and
The Storemen, Packers, and Sorters Board "’—
has made the following Determination, namely -

1. That as from the beginning of the first pay period to commence on or after the Tth March, 1953, the last previous
Determination of this Board shall be revoked and replaced by this Determination. '

2.
Apprentices and Improvers. w;;":opﬁl:;uv::“

Percentage of
MavLgs. Banic Wage. s d.
15 years of age or under . .- .. . 31 3 0
18 years of age . . . 368 [
17 years of age . . . 51 0
18 years of a:e . . .. 56 0
18 years of age . . 68 0
20 years of age . . 81 6

P t

F:m:!’:‘l;.:igc‘ Vgggo,

15 years of age or under . . 39 8
168 years of age . . . 44 6
17 yeara of age . . 65 0
18 year. of age . e 62 0
190 yeara of age . . 69 6
20 years of age . 74 0

Provided that no female apprentice or improver shall be employed on washing machines or bydro extractor.
PrOPORTION (in any place).
Apprentices and Improvers.

Such number of apprentices and improvers as shali not in the aggregate exceed three to every two weokly workers
receiving not less than the minimem wage.

No. 435.—2646/65. ~PBICE 3D.
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Wages Per Week of 40 Hours.
Othar Empioyees.
Adjustable Non-adjustable Total Ordinary
Weekly Rate. War Loading.* Weekly Rate.
N
s d. s d. s d.
Maves. :
Laundry Workers .. .. .. . - - .. 255 0 3 v 258 0
FEMALES.

Washers employed on washing machine or hydro extractor - .. 233 6 3 0 238 6
Glad ironers .. - .. .. . . . .. 182 9 1 9 184 6
Hand washers .. .. .. . .. .. .. -, 182 90 1 9 184 6
Employees on treadle shirt or collar ironing machines o .. .. 182 9 19 184 6
Employees on treadle press machines . .. .. .. 182 9 1 9 184 6
Employees backing shirts off treadle shirt ironing machines .. o 182 9 19 184 6
Starched clothes ironers who completely iron any starched clothes articles by hand 182 9 19 184 6

Starchers by hand, or machine, or attending to collar or shirt starching R
hydro extractor . . .. .. .. .- .. 182 ¢ 19 184 6

Employees engaged on heated flat work machines, i.e., shaking out,

feerling into or taking from .. . . .. .. . 182 9 19 184 8
Employees on automatio air-driven presses o o .. . 182 9 19 184 6
All others . .. .. .. .. i S 176 0 1 8 177 6

* These loadings are constant and shall not be taken into account in the calculation of overtime or other penalty
l{t:('é prescribed by this Determination.

Hours oF EMPLOYMENT (OTHER THaN SHier WORKERS).

3. The ordinary hours of employment shall be 40 per week to be worked in 5 days Monday to Friday inclusive between
the hours of 7 a.m. and 6 p.m.

Surrr WoRx.
4. {(a) (i) ¥or the purposes of this clause—

« Afternoon shift” shall mean a shift finishing after 6 p.m. and at or before midnight.
“ Night Shift * shall mean a shift finishing subsequent to midnight and at or bofore 8 a.m.

(i) A shift worker employed on an afternoon or night shift shall for work done during the ordinary working hours of
any such shift, be paid ten per cont. more than the ordinary rates for such shifts.

(iii) Shift workers who work on any afterncon or night shift which does not continue for at least five successive
afternoons or nights in a five-day workshop or for at least six successive afterncons or nights in a six-day workshop shall
be paid at the rate of time and a half.

Hours.
(b) The ordinary hours of shift workers shall not exceed—

(i} 40 in any week, to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of
not more than eight hours and one shift (Saturday) of not more than four hours; or

(ii) 80 in 14 consecutive days, in which gase an employee shall not; without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or

(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal broaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a broak for a meal.

Except at regular change-over of shifts, an employco shall not be required to work more than one shift in each 24
hours.

OVERTINME.

5. (#) All work done outsido the hours fixed in clauso 3 or in excess of 8} hours on any day for day workers and all
work done outside the hours fixed in olause 4 for shift workers shall bo paid for at the rate of time and a half for the first
three hours and double time thereafter.

(4) An employer may require any employee to work reasonable overtime at overtime rates and such employee shal)
work overtime in accordance with such requirement.

SuNpays aNDp HoLIbavs.
6. {(¢) No employes shall bo required to operate any laundry machinery or carry on any laundry process on a Sunday.

(b) Any weekly employee shall be entitled to be absent from his or her employment on any of the following holidays
without deduction of pay:—New Year’s Day, Australia Day; Good Friday, Easter Monday, Labour Day, Anzac Day,
Melbourne Cup Day (provided that Queen’s Birthday shall be substituted for Melbourne Cup Day for persons employed outside
the Metropolitan District as defined in the Labour and Industry Act 1953, and the Orders in Council thereunder), Christmas
Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-
named holidays this provision shall apply only to the day so substituted.

Provided that the wage paid to a pieceworker under this sub-clause shall be that paid to a time worker engaged
under the same classification.

{¢) Where laundries close down for a period over Christmas and New Year, payments to employees prescribed in this
Determination shall be made on & day prior to Christmas Day. .

(d) Any employee nbsenting himself or herself from work on any portion of the working day either befors or after
s holiday provided for herein, without permission from the employer, shall not be entitled to payment for such holiday.
Provided that this clause shall not apply to an employee if ho or she within 24 hours of such holiday produces a medical
certificate to show that such absence was due to personal ill-hoalth.

(¢) An employer shall not terminate the employment of an employee for the purpose of evading payment for any
holiday proscri by this Determination.
. (f) Whero an omployee is dismissed within seven days prior to any such holiday the re-engagement of such employee within
seven days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading
payment for such holiday. .
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SeectaL RaTes,

7. Double time shall be the rate for all work done on New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Melbourne Cup Day, Christmas Day, or Boxing Day; but if any other' day be by Act of Parliament or
Proclamation substituted for any of the above-mentioned holidays, the special rates shall only be payable for work dons
on the day so substituted. Provided that Queen’s Birthday shall be substituted for Melbourne Cup Day for persons employed
outside the Metropolitan District as defined in the Labour and Industry Act 1953, and the Orders in Council thereundar.

REST INTERVAL (OTHER THAN SHirT WORKERS).

8. There shall be a rest interval of 10 minutes at a time convenient to the employer on each day (Monday to
Saturday inclusive in cach week) for each employee, such time to count as time worked.

Mean INTERVAL (OTHER THAN SArrr WORRERS).

9. {2} An interval of not less than three quarters of an hour between the hours of 12.15 p.m. snd 1.45 p.m. ghall be
allowed for the midday meal unless a majority of the employecs in any establishment desire it to be otherwise, In no
circumstances shall less than 30 minutes be fixed

(6) No work shall be performed during such meal time.

Provided however, that where the majority of employees in any establishment have agreed upon a meal hour of 30
minutes for any day the ceasing time in any such establishment shall be fiftcen minutes earlier than the usual ceasing time
on such day.

. Tra MonEey.

10. (i) Any employoee other than a shift worker who is roquired to work after 6.30 p.m. shall receive 3s. 6d. ten monoy,

(ii) A shift worker required to work overtime for more than two hours without being notified on the previous day or
earlier that ho will be 8o required to work shall reccive 3s. 6d. moal money.

TRRMS OF ENGAGEMENT. .

11. No employee shall be engaged other than ns a weokly employee excopt for the first week of engagement during

which time an employee shall be employed on an hourly}basis and be paid pro rata according to the number of bours
worked.

‘Employces to become entitled to the weekly wage proscribed by this Determination must be available, and ready and
willing to perform such work as the employer shall from time to time require on the days usually worked by such employees,
and between the hours fixed as the times of beginning and ending work.

In order to terminate employment of a weckly employoe, two days' notice must be given on either side, or payment
or forfeiture of two days’ wages in lieu thereof. .

-The foregoing shall not affect the right of the employer to dismiss any employee without notice for malingering, negleét .
of duty or misconduct (in which case wages shall be paid up to time of dismissal only) or to deduct payment for any day
or part of a day the employee cannot be usefully employed because of any strike or through any breakdown in machinery
or any stoppage of work by any cause for which the employer cannot reasonably be held responsible. °

EuerarNCY PROVISIONS,

12. Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subjected to restriction or rationing in the use of electric energy andsor coal gas and/or .the
emergency disronnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority,

-{(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ anm
employee for the whole or part of any day, he may deduct from the wages of that employee payment for
any part of the day such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully the
employee shall be entitled to be paid for two hours’ work;
(2) where an employee commenoces work he shall be entitled to be paid for four hours’ work;

(ii}. He may require any day worker to perform his ordinary hours of work (or any such ord.imu'{ hours of work
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following ratea
pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7 a.m.
to noon—ordinary time : R

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent;

(3) for work performed at all other times other than on a Sunday-—ordivary rates plus 10 per cent.

(iii) He may alter the time at which meal breake are usually taken and/or tho duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work dome
during the normal meal breaks; provided that the commencing time of any meal break is not made mare
than one hour earlier or later than wusual and that a meal break of at least tweunty minutes is alloweds
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this pardgraph.

Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
{(mutstis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and w

(i) is unable usefully to emptoy an employes for the whole of any day by reason of a breakdown in smch plant
through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any amployee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it ncoessary to alter the time at which meal breaks are usually taken and/or the duration of
them.

Brcr LEave.

13. (a) Any employee who, having had at least three monthe’ service with the same employer, is absent from duty as a
result of personal ill health or accident,shall be entitled to sick pay as follows 1—

(i) During the first year—3} hours’ ordinary pay for each complete month of serviee;
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee prodnces or forwards within 48 hours of the commencement of such absance
evidence satisfactory to the employer that his or her non-attendance was dus to personal ill health or accident necessitating
such absence. . . .

(b) If the full pericd of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-clause service prior to the Ist May, 1950, shall be disregarded provided that any
accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of the employee on the lat May,
1952, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the ourrency of sny period of sick leave with the
object of avoiding his obligations under this sub-clause.
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ANNUAL HoLiDAY.

14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

Time-Booxs,

15. (¢) The employer shall keep a time.book, or sheets, or cards with entries typed or perforated, or written in ink
therein, showing the names of his employees, the number of hours worked by, and the wages payable and paid to, each
employee.

() The secretary, or branch secretary, or any officer of the Federated Miscellaneous Workers’ Union of Australia on
production of an authority to the employer, his local manager, or the person who purports to be in charge, shall be allowed
at all reasonable times to inspect such time.book, sheets or cards, and to make a copy of the same. Such time-
book, sheets, or cards, for the last preceding three months shall be kept available for this purpose.

OVERALLS.

16. Where an employce is required by his employer to woar overalls such overalls shall be provided by the employee ;
but the employer shall launder such overalls weekly without cost to the employee.

WATERPROOF CLOTHING.
17. All employees working under wet conditions shall be provided by the employer with suitable proteotive clothing,

PIECE-WORK.

18. The Board detormines that any employer and any employee may agree to fix and respectively pay and receive
picce-work prices in respect of the work of such employee; but the picce-work -prices 8o fixed shall be such that the
employee can, in any week in which he works at least 40 hours, earn not less than 10 per cent. more than the minimum
wages 1ate prescribed for the work done by such employec. '

Provided ‘that any such employee who in any week works less than 40 hours shall for such week be paid not less than
_the minimum wage rate prescribed by the Board for such work.

PERIODICAL ADJUSTMENT oF Waces.

19. The wages rates for adult males set out in clause 2 arc based upon the following basic wages, and, pursuant to the
procisions of scction 33 of the Labour and Indusiry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted os preseribed by clause 20.

Basic Wage.

) Basic Wage. I Index Number
Place. (Adjustable). ’ Set Assigned.
£ s d.
“Throughout the State .. .. . .. . .. .. . 115 0 Melbourne

ApJUSTMENT OF Basic Waos.

20. (a) ¥or the purposes of this Dotermination the expression * Commonwealth Statistician’s ‘all itoms’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
rand not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signod by
.ar on behalf of the Commounwealth Statistician.

(b) Until the boginning of the first pay period to commence in May, 1955, the amount of the basic wage shall be as
proscribed in elause 19. . : .

(¢) During oach future successive period beginning with the first pay period to commence in a May, an August, a
November or a Fobruary, the amount of the basioc wago shail be adjusted by the following method, namely, by multiplying
tho Insy published Commonwealth Stasistician's “ all itoms retail price index number by the factor -103 taken to one place
of decimals, the resultont whole number being the amount of tho basic wage expressed in shillings, but should the
* decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

. (d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
.calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult fomules shall be
. adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for fomales. ' N

L (e) Tho wages of apprentices and improvers shall be the appropriate percentages asset out in clause 2. Such wages shall
be calculated to the noarest 6d., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Molbourne, 2nd March, 1955.

By Authority: W. M. HoustoN, Government Printer, Melbourne.



VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

LRegistered at the General Post Office, Melbourne, for trunsmission by post as a newspaper.]

No. 436] MONDAY, JULY 4. [1955

Labour and Industry Act 1953.

DETERMINATION OF THE SAUSAGE CASINGS BOARD.

Norte.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or
business of preparing or cleaning casings for sausages or similar products ” has made the following Determination, namely :—
1. That, as from the beginning of the first pay period to commence in May, 1953, the last previous Determination of

this Board shall be revoked and replaced by this Determination,

2. Waoes,

Juvenile Workers.

Per Week of 40 Llours,

Female Juvenites i All Other

Fmployed at Selecting. Juvenile Workers.
l‘“’“i’;‘;u’fﬁﬁr\efx:k.)m“le s d. Percentage of Basie . d.
18 years of age or under .. .. .. 81 144 0 60 142 0
17 years of age .. .. .. .. 100 <4 3s. 6d. 181 0 76 180 O
18 years of age .. .. .. .. | 100 4+ 20s. 6d. 207 0 94 223 0
19 years of age .. .. . .. 100 4 5ls. 228 6 100 4 15s. 6d. 252 6
20 years of age .. .. .. NS Adult female rate 100 + 53s. 200 ©
Per Week ot 40 Hours.
Weekly Wage.
Other Employees. s d.
Females employed at selecting .. .. . . .. .. .. .. .. 260 6
Other persons employed at casing factories . . .. .. .. . .. 327 ¢
Wages per Day
Monday tu Fruiay,
—_— inclusiva,
Daity Wage .
PRTR
Pullers-off and stripper .. .. .. .. . .. .. . .. .. 65 44

No. 436.—5376/55.—Price 60.



No. 436.—July 4, 1955 3416 Victoria Gazette

ProuE1BITION OF ENMPLOYMENT.

3. The Board determines that no person under the age of 21 years shall be employed except as a * juvenile worker
as defined by clause 4. .

DEFINITION.
4. A juvenile worker shall mean a person under 21 years of age employed only in performing one or more of the
following tasks, viz.:—Dry gut work, turning middles and bungs, blowing ond tying weasands and bladders, measuring,
selecting, salting, working behind scraping machines, splitting beef and threading runners.

5. TiMES OF BEGINNING AND ENDING WORK :—
Time of Time of
Beginning, Ending.
Men Receiving and/or Tanking and/or Soaking— Not later than
From Monday to Friday inclusive . h . . .. .. 730 am. .. 530 p.m.
Persons employed as pullers-off and strippers—
From Monday to Friday inclusive . . . . . .. 145em. .. 445pm.
All other employees—
From Monday to Friday inclusive .. o . . . .. 730am. .. 430pm.

Mgar Time,
6. (a) Persons employed as pullers-off and strippers shall be allowed a meal. period of not less than one hour between
12 noon and 1.15 p.m.
() Al other employecs shall be allowed a meal period of not less than 45 minutes between 12 noon and 1 p.m.

{¢) The meal periods provided for in sub.clauses (a) and (b) hercof shall not be calculated as time worked.

QOVERTIME.

7. All time worked on Saturday or outside the times of beginning and ending work each day or within such times in
excess of 8 hours per day shall be paid for at the rate of time and a half for the first four hours and double time thereafter.

SPECIAL RATES.

8. Double time shall be paid for all work done on Sundavs, Christmas Day, Boxing Day, New Vear’s Day, Australia
Day, Labour Day. Good Friday, Raster Monday, Cup Day, Butchers’ Pienie Day; but, if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payablo for work
done on the day so substituted,

" Honmavs.

9. {a) ARl empioyees shall be entitled to the holidays hercinafter mentioned without any deduction from the weekly
or daily rate of pay (as the case may be), provided that any such employee has been employved during any portion of the
working week, viz. :—Christmas Day. Boxing Day. New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday,
Cap Day. Butchers’ Picnic Day, but if any other day be substituted by Act of Parlisment or Proclamation for any of the
stated holidays the condition shall apply to the days so substituted.

(%) An employee to become entitled to payment for the holidays prescribed in sub-clause (a) hereof must have been
in the employ of his present employer within one month immediately preceding such holiday.

TErRMS OF ENGAGEMENT.

10. Employment shall be by the week and any employce (other than pullers-off and strippers) willing and available t3
work shall in respect of each week of his employment be paid the full weekly wage fixed by this Determination; provided
that such employee not attending for duty shall.”except as provided by clause 12 of this Determination, lose his pay for the
actual time of such non-attendance.

AxNvaL Horipay.

11. The annual holiday shall be as prescribed by the provisions of the Labour and Indusiry Act 1953, and any
amendments which may be made thereto from time to time.

SicE LEAVE.

12. (a) Any employee who, having had at least one month’s service with the same cmployer, is absent from duty as a
result of personal ill bealth or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 24 hours of the commencement of such
absence evidence satisfactory to the employer that his or ber non-attendance was due to personal ill health or accident
necessitating such absence,

(by If the full period of sick leave as prescribed above is not taken in any year, sueh portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
yeur to year. For the purposes of this sub-clause service prior to the lst November, 1952, ghall be disregarded provided that
any accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of the employee on the 1st
November, 1931, shall not_be rediced by virtue of the provisions of this sub-clause.

No employer shall terminate’ the Services of an employeo during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

Tka MonEy.

13. Employees required to work ouvertime for more than one and half hours after the usual time of finishing work
on any one day w'thout having been notified on the preceding day that they would be required so to work shall be paid
the amount of three shillings and sixpence in addition to any overtime payment to which they may be entitled.

Fmsr-a1p KrT,

14. A first-aid kit shall be available at all times and be under the care of a responsible person who shall attend to all
oases requiring attention.
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APRONS AKXD LEGGINGS.

15. Aprons and rubber boots or clogs, which shall remain the property of the employer, shall be provided free of
charge by the employer to employees employed in cleaning sheds and abattoirs.

TERMINATION OF EMPLOYMENT.

16. Except in the case of pullers-off and strippers one weck's notice of termination of employment shall be given by
either employer or employee, or in lieu of such notice, one week's wages ghali be paid or forfeited, as the case may be.
ety a8 e o :

This shall not affect the right of the employer to dismiss any employee without notice for malingering, y, neglect of
duty or misconduct, in which case wages shall be paid up to the time of dismissal only.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions of
Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 18,

Provided that adjustments to the rates for adult daily paid employees shall be made at the same time as follows :—

The wages per day payable to adult daily paid employees shall be increased or decreased by un amount of 2§d. for
every ls. increase or decrease respectively in the basic wage.

Basic Wage.
|
Place Basic Wage Index Number
- (Adjustable), Sot Asaigned.
£ s d.
Throughout the State .. .. .. .. .. .. .. .. 1117 0 Melbourne

ADJUSTMENT OF BAsiC WaAGE.

18. (a) For the purposes of this Determination, the expression *‘ Commonwealth Statistician’s ‘all items’ retuil price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(%) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as preseribed in clanse 17.

{¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items’ retail price index number by the factor -103 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are bascd on a basic wage being 75 per cent. of the basic wage for adult
males ealeulated to the nearest 6d.. half or less than half of 6d. to be disregarded. The wages rates for adult females shall
be adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic
wage for femalea. .

(e} The wages of juvenile workiers shall be the appropriate percentages as set out in clause 2. Such wages shall be
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 23rd May, 1953,

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Labour and Ind ustry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in May,
1955.

Dated at Melbourne, this ' H. N. JONES,
Ist day of July, 1955. Secretary for Labour and Industry.

CEMENT BOARD.

Clause 2 of the Determination published in Government Gazette No. 120 of the 26th March, 1954, shall be replaced by
the following clause:—

2 APPRENTIOES AND IMPROVERS. .
(a) CRMENT WORKS.
‘Wages per Week.
Plus
P t Total
Taste Wags. Adjustable Rate. (o roadlng Wage.
% s d s d. s d.
Under 16 years of age .. .. . 43 102 ¢ 2 0 104 0
Under 17 years of age .. .. . 53 125 6 2 9 128 3
Under 18 years of age .. . .. 61 144 6 3 3 147 9
Under 19 years of age .. .. . 74 175 6 4 0 179 6
Under 20 years of age .. .. . 84 19 0 4 3 203 3
Under 21 years of age .. .. .. % 225 0 56 0 230 0
. QUAERRY.
(8) The wages for apprentices aud improvers shall be the appropriste rates prescribed for cement works plus Ts. per
week.

PROPORTION (in any factory or place).

Apprentices.
Oue apprentice to every three or fraction of three workers receiving not less than the minimum wage.
Improvers.

One improver to every five or fraction of five workers receiving not less than the minimum wage.
No. 437.—5469/65.—PRricE 3p.
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(@) .« Cement Works.

*Wages per Week.

Adjustable
te.

Plus
War Loading
(Non-adjustable).

Total
Wage.

d. s d. d.
Cement Burner . . . . ) 205 0 8 0 301 ¢
Tester on Slurry Controls o .- . . . 290 0 6 0 296 0
Miller . . .. . .. . . 287 6 g 0 203 6
Coal Drier .. . . . . 287 6 6 0 203 G
Potash plant attendant . . - 283 6 6 0 289 6
Loader in railway trucks at baggmg sheda . .. 292 0 8 0 208 0
Machine Bag Filler . . . .. 292 0 6 0 208 0
Electrostatio Preoxpitn.wr At,tendant . .. 280 0 6 0 286 0
Pipe Line Attendant .. . . . . .. 270 0 8 0 276 0
Slurry Tank Attendant . .. .. . . .. 280 0 8 0 286 0
Mammoth Crusher Attendant .. .. . . . 305 6 6 0 311 8
Mammoth Crusher Assistant .. . . . . . 276 6 6 0 281 6
Truck Trimmer . .. . . . . . 268 0 6 0 274 0
Truck Cleaner . e . - . .. . 266 0 6 0 272 0
Cleaner (other) . .. " .. . o . 264 0 8 0 210 0
Truck Tarper . . . .- . . . 272 6 6 0 278 6
Mill Room Helper - . - . ) 271 © 6 0 277 6
Centrefuge Operator .. .. . .. . . 276 6 6 0 281 6
Potash Residue Attendant .. - e . . 272 0 86 0 278 0
Experienced Factory Operative NS . . . . 266 6 6 0 272 6
Train Attendant . . ‘. . . .. 275 0 6 0 281 0O
All others .. e .. . . - . 243 0 6 0 249 0
djustable

) Quarrfes, A {mbo. War E?:dlna %W’l

(Nop-adjustable.) age.
s d. s d. s d.
Powder Monkey . . .. . 312 0 ¢ 0 318 0
Jack Hammerman .. i . . 312 0 8 0 318 0
Platelayer .. . . 288 6 6 0 204 6
Bankman .o .. . .. . . 286 0 6 0 292 0
Underground Quuryman .. .. . . . 300 0 6 0 306 0
Pump Attendant . .. .. .. .. . 291 © 6 0 297 O
Signal Attendant .. 276 0 6 0 281 0
Leverman .. .. . b . 272 6 6 0 278 6
Dump Man .. . .. . . 275 0 6 0 28t ©
String Puller . . . . 270 0 8 0 276 0
Switch Attendant . . .. 270 0 86 0 376 0
Dray Attendant . .. .. 274 6 6 0 280 6
All others .. . . N .. . 250 0 6 0 256 0

(¢) In addition to the appropriate wages rate presoribed in sub-clauses () or {b) hereof a Leading Hand shall be entitled

to the following aliowance :—
If in charge of 4 or less men ..
If in charge of & to 8 men ..
If in charge of 9 men or more

LeapNa HANDS.

Clauscs, other than clause 2, of the said Determination shall remain in force,

By Authority: W. M. HoustoN, Government Printer, Melbourne,

e

.. 1/- per day.
. 1/6 per day.
per day.
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No. 438] TUESDAY, JULY 5. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO.
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in

May, 1955.

Dated at Melbourne, this ~ H. N. JONES,
1st day of July, 1955. Secretary for Labour and Industry.

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 47 of the 4th February, 1955, shall be
replaced by the following olauses :—
‘2, : WaiGEs,

Adults. Par Week of (0 Hours,
Males. s d
‘Grinder or polisher . . .. .- .. . . 200 6
Electro-plater—
1st Class . .. .. .. . .. . .s - .. 312 o
2nd Class .. . . . e . . . . . 287 O
3rd. Class .. .. .- .. . . . . - .o 259 0
Liner or hand decorator 200 6
‘Coater .. o 270 6
Spray operator .. . . .. . . . .. . 262 0
-Other employees with not less than three months’ experience in the metal trades industry .. 246 0
All others i ‘. .. .. . . . .. [ . 237 0
Females.
Females employed at— .
(a) hand burnishing, hand finishing, or lacquering . .. .. . .. 200 0O
®) pol.(shi.l;g e i n tho indus try - . .. .. .. 390 g
under one month’s experience in the indusf . e < e .- .. 77
Al °th°"{thomﬂar .. . . .o .- - . . - 103 6

o, 438.—5491/55. —PRICE 3D. -
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Leading Hands.

Leading hands in oharge of not less than three and not more than ten employees, 163, per week extra; more than ten
and not more than twenty employses, 30s. per week extra ; more than twenty employees, 45s. per woeek extra.

APPRENTICKSHIP,

3. (a) An employer may employ any minor as an apprentice in any work covered by this Determination provided that
no minor shall be employed in the trade or oocupation of an Electroplater—lst olass otherwise than under a contract of
foeship as hereinafter provided. .

Contract of Apprenticeship.
() Every contraot of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii} » statement of the trade or trades to which the apprentice is to be bound and which he ia to be taught during
the course and for the purpose of the apprenticeship ;

{iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to-
which the agprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calonlated ;
vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(c) Subject to the approval of the Seoretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be suspended or cancelled—

(i) by mutua! consent:
(ii) if through lack of orders or financial diffioulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Seoretary for Labour and Industry, oircumstances exist which render such
suspension or cancellation necessary or desirable.

Any covenant in an indenture inconsistent with the pravision of this clauge shall be null and void and of no foree or effect.
" while this Determination remains in force and applies to the parties to the indenture.

- - Proportion. .

~~ =~ ~(d) An employer shall not employ a?prentices in excess of the proportion hereinafter prescribed :— -
(i) In the trade of an electroplater 1st class—One apprentice to every three or fraction of three eleotroplatera—

1st class.

(i) In all other oases—Three male apprentices to every three or fraction of three male workers receiving not less than

. 237s. e;pir woek, and two female apprentices to every three fomale workers receiving not less than 177s. 6d

- ) per .week, A
For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average

number working during the immediately preceding six months, and, in ascertaining such proportion an employer aotually working
in any workshop shall be deemed to be a tradesman.

.

A person who is for a term not exoeeding two years taking praotioal training in a workshop in continuance of a course
tning for professional work ‘shall net be taken into account in caloulating the propertion of apprentices to journeymen.

< of
I Peyiod of Apprenticeship.

{8) If the apprentice whon indentured is under the age of soventeen years—five years; if over the age of seventeen
years—four or five years, at the optiom of the contracting parties.

i Adult Apprentices.

- (f) Any n.pﬁmentioe who oannot complete his full term of apprenticeship before reaching his twenty-second birthday may,.
by agreement with his maater, serve as-an apprentice until he reaches the age of 23 years.

Probationary Period.

() Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship. Anemployer shall, within fourteen days of employing a probationer, notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

. . . Wages. .
(%) The minimum weokly rates of wages for apprentices shall be the undermentioned percentages of the oontewmporaneous

basio wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not less than.
such rates.

The total wage of apprentices shall be calculated to the unearest sixpence, any broken part of sixpence in the rosult not..
exceeding threepence to be disregarded.

{5) i Wages per Week of 40 Hours. i

P t r Tutal Wi

- ];’::ﬁ}ﬂ % :8";- ‘E”nynbl:.ge

L. Four and Five-year Terma. Per Week. £ s d
1st year . .. . . .. . . . 32 316 0
2nd year . .. .. .. .. .. . . . 43 - 5 2 0
3rd year .- . .. . . 54 8 8 0
4th year . .. .. .. . 83 916 6
5th year . .. .. . 1060 4 6s. 12 3 0

Four-year Terms-—Apprentices Commencing after the Age of 11 Years.

1st year . .. . .. .e .. .. L . 34 . ¢ 4 0 6
2nd year .. . . . .. .. “ .. . 54 .. 6 8 0O
3rd year . .. .. . .. .. . . .. 83 n16 6
4th year .. e .. .. .. .. . 100 + 6s. 12 3 o

An employee who is under 21 years of age on the expiratfon of his apprenticeship and thereafter works as

& minor-

in the oscupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that olassification..
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Hours. .
(J) the ordinary hours of employment of apprentioes shall not in each workshop exceed those of the journeymea.

Overtime and Shift Work.
() No apprentice under the age of 18 yoars shall be required to work overtime or shift work unless ho so desires.

No apprentice shall exoept in an emergenoy work or be required to work overtime or shift work at times which would
provont his attendance at technical school as required by any statuts, Determiunation or regulation applicable to him.

Payment by Besulis.
(}) An apprentics shall not work nnder any system of payment by results.

Lost Time.

{m) 'L'he apprentice at the end of the calendar period of any year in whioh he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day ahort of the said number of working days, and for every day of suoh absenoce,
sorve one day, and the calendar period of the suoceeding year of his service shall not be deemed to begin until the said additional
day or days shall have boen served.

Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has
worked during the relevant year in excesa of his ordinary hours,

Prohibition of Premiumas.

{n) An employer shall not, either directly or indirectly, or by any fpre(zence or device receive from any person or require
vr g:rmit- any person to pay or give any comsideration in the nature of & premijum or bonus for the taking or binding of any
probationer or apprentice.

Hand, [ ™ P} 1 QakhAnd,
A at T

(o) Aé;%rentioes attending technical ocolieges or sohools and presenting reports of satisfaotory conduct shall be reimbursed
-all fees paid by them.
Aunnual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 18 and 17 hereof
respectively.
Fauares axp UxarreExTIORD Matm JUnioBS.

4. (a) Bubject to the exoception hereinafter ‘providod, the minimum rates of wage for junior females and for
unapprenticed male juniors employed in occupations for which apprentioeship is not provided by this Determination shall be
as follows :—

Wages per Week of 40 Hours.

*Pe of Additionat Total W
- B:;!D:n%s;e. Amoul::t. %nyablz.gﬂ
Per Weok. Per Week. Per Week.
1. —Juntor Females. s d. £ s d
17 years of age and under . .. .. . .. 52 3 8 4186 O
18 years of age .. . .. .. . o . 4 0 514 0
19 years of age .. . .. .. - - o 72 4 6 613 6
20 years of age .. .. . .. .. . . 82 30 710 6

1 ~Junior Males.

Under 16 years of age .- .. . 24 2 0 219 0
16 years of age .. . . B . .. 34 3 0 4 3 6
17 years of age .. . .. - .. 48 4 0 6§13 ©
18 years of age .. . .. . .. 58 5 0 72 6
19 years of age .. .. .. .. . . .. 73 6 0 819 0
20 years of age .. .. . . o 88 70 1015 6

* The percentages in the case of junior females are related to the female basic wage, and for junior males to the male
basic wage. The total wage is caloulated to the neareet €d., half or less than half of 84. in a result is disregarded.
The numbers of juniors employed at polishing or grinding, line or hand decurating or coating shall not exceed the numbers
of male adults employed on any of these classifications.
The total wage shall be calenlated to the nearest sixpence, any broken part of sixpence in the result not exceeding
Threepence to be disregarded.
(b) Junior employees shall not be employed :—
If under the age of 18 years—
on oil or gas burners or fires vsed for heating or small articles ; or
using electric arc or oxy-svetylens blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M HoustoN, Government Printer, Melbourne.
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No. 439] TUESDAY, JULY 5. [1855

Labour and Indz;str_y Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT 'F0O SECTION 33 OF THE
' LABOUR AND INDUSTRY ACT 1953. :

I, Henry Norman Jones, S8ecretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
1st day of July, 1955. . Secretary for Labour and Industry.

FIBROUS PLASTERERS BOARD.

Clauses 1 of Part 1., and 1 of Part 1I., of the Determination published in Government Gazette No. 36 of the 4th.
February, 1955, shall be replaced by the following olauses :—

PART L
B. This Part applies to persons other than those employed inside the employer’s factory or workroom manufacturing

gypsum plaster board or assisting at any of the operations associated therewith.
1 Waorxs.
* Apprentices and Improvers.

The wages of Apprentices and Improvers covered by this Determination shall be the rame as those prescribed and
adjusted from time to time for Apprentices within the Metropolitan District under the jurisdiction of the Apprenticeship
Commission. - ~

PeororTiON (by any employer).

Apprentices. Improvers.
One apprentioe to every three or fraotion of three workers (i) Preparing material for or making or fixing acoustic tiles
receiving not less than 348s. 2d. per week. moulded into slab form and having an earth base—

One improver to every three workers receiving not less

than 348s. 2d. per week.

{ii) Any other class of worh—
One improver to every six workers receiving not lees

l than 348s. 2d. per week,

* Except those covered by the Apprenticeship Commission.

No person under the age of 18 years shall be employed on & single bench in the manufacture of plain fibrous plastes
sheeting unless in association with a person over 18 years of age.

No person under the age of 18 years shall be employed operating a hemp teasing machine in a fibrous plaster milt.

No person under the age of 18 years shall be employed with only one adult worker in the prooees of lifting or fixing
panelling or sheeting having an area of 4 aquare yards or more.

The Board has determined that no person shall be taken as an apprentioe in connexion with preparing material fou
or making or fixing acoustic tiles moulded into elab form. and having an earth base.

No. 439.— 5497/65.—PRicE 30. |
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Wages rez WEER oF 40 HoUms.

(THER EMPLOYERA. Adjustable | Hollday Total
Rate. Allowance. Woekly

A B. Wage.

’ ’ s 4 s d s d
Persons engaged in architectural modelling or manufacturing architectural ornamenta
of fibrous plaater, plaster or cement, or manufacturing fbrous plaster

Persons engaged fixing or ntoppmg fibrous p}a.ater or gypsum plaster board on walls or ..1383 3 1211 | 348 2
oeilings of buildings . .o .

Persons engaged in preparing material for or makmg or fixing acoustie tiles moulded
into slab form and having an earth base ’ . ..

All others .. .. . .- . .. . .- .. .. | 269 11 10 6 {280 ¢

PART II.

C. This part applies to persons employed Inside the employer’s factory or workroom manufacturing gypsum plaster board
or assisting at any of the operations associated therewith.

1. Waces pER W2EE or 40 Houns.

Plaster feed attendant .

. Former attendant
£15 8s. 8d (including 6s. shift allowance).

.
.

-* Former assistant

Cat off attendant
Dryer attendant .. .. .. .e e +. £1B8 ls, (including 8s. shift afiowanoce).

* All others . . . - e +. £14 4a. (including 6s. shift allowanos).
The shift allowance in respect of this classification shall
be paid to an employee who has ocontracted or contracts
. . to perform shift work if and when called upon to do so
N . potwithstanding the fact that during any week he may be
1o . required to perform day work only,
All othera whose contract of employment covers day work only .. £13 18s.

Clauges, other than olause 1 of Part I., and olause 1 of Pa;rt II., 'o! -eho said Dewl;mimtion shall remain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 440] ~ TUESDAY, JUNE 5. [1955

Labour and Industry Act 1953. .
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1958.
}, Menry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination

of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
Ist day of July, 1955. Secretary for Labour and Industry.

FILEMAKERS BOARD.

Cluu.sl-s 2 and 3 of the Determination published in Government Gazette No. 48, of the 4th February, 1955, shall be
replaced by the following clauses :— :

2. Wages per Week of 40 Aours.
Within 20 Miles of G.P.O.,
Melbourne ; 10 Miles of
Adults. wg{;‘g;bg? lg.:: :‘I'l‘"’,}" At Yallourn, Other Parts of Victoria.
Hdurs and Clppaes
£ s d £ o d. £ e d
File chisel whetter .. .. s . 14 9 6 1416 0 14 6 6
File inspector—First clasa . e . 14 4 6 1411 0 4 1 6
File inspector {other}—
(a) First three months’ experience as such.. 1219 0 13 .'; [} 12 lg 0
(b) Thereafter . = - 13 9 6 1316 0 13 6
Automatic file blanking machine operator—
(a) First three months’ experience as such 1219 o 13 5 6 1216 0
(b) Thereafter .. . . . 14 4 6 1411 0 141 86
File cutter—
a) First three months’ experience as such. . 1219 0 13 3 6 1216 ¢
(a)
(b) Thereafter . . . N 14 4 6 1411 0 14 1 6
Hand hammer file forger— .
(a) First three months’ experience as such.. 1219 0 13 5 6 1216 ©
(b) Thereafter .. .. . . 14 4 6 1411 0 14 1 6
File tang roller—
(ag) First three months’ experience as such.. 1219 0 13 5 8 1216 0
(b) Thereafter .. . .. . 14 4 6 14 11 0 14 1 6
File compound controller . e s e 14 0 6 14 7 0 1317 6
File ed e d
e edge grinder—
a) First three months' experience as such.. 13 4 6 1311 O 13 1 6
(a) P
() Thereafter .. . 1319 6 14 6 © 1316 6
File side grinder—
a gll:‘irs!, three months’ experience as such,. 13 4 6 1311 © 13 1 6
(a)
(b) Thereafter .. . .. . 1319 6 14 6 0 1316 6
File hardener—
(@) First three months® experience as such.. 1219 0 13 5 6 1216 0
(b) Thereafter .. ve .. . 1319 6 14 6 © 1316- 6
File point roller—
P (a) First three months’ experience as such.. 1219 0 13 5 8 12 16 ©
(b) Thereafter .. .. .. . 1319 6 14 6 0 1316 6
File bar clipper—
a P!:E:t three months’ experience as such.. 1219 0 13 5 6 1216 0
(a)
() Thereafter .. e . .. 1312 © 1318 6 13 9 0
File roll flattener—
(@) Tirst three months’ exporience as such.. 1219 0 13 5 6 1216 0
(6) Thereafter .. .. .. 1312 0 1318 8 i3 9 0

No. $40.—5498/55.—PRIOE 3D.
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Wages per Week of 40 hours.
1

' Within 20 Miles of G.P.O.,
i Melbourne ; 10 Miles of
G.P.0O., Geelong ; at

Adals. Warrnamboo! and Wwithin At Vallourn, Other Parts of Victoria.
Mildura and Gippstand
Districts,
File brander | £ s d £ oa d. €« d.
(a) First three months’ experience a8 suc 1219 0 13 5 8 216 0
(5) Thereafter .. .. .. 1312 0 1318 6 390
Half round or round file grinder—
(a) First three month’s experience as such 13 4 6 1311 0 13 1 6
(a) Thereafter .. - .. 1319 6 4 60 1316 6
File tang and point trimmer-— . .
{a) First three months’ experience a5 such 1219 © 3 5 8 1216 0
{b) Thereafter . . . 13 4 6 131 0 1318
File miller—
(a) First three months' experience as such 12 19 0 13 5 6 12 16 0
(b) Thereafter .. .. .. 13 9 6 1316 0 i3 6 6
File acider .. .. . .. 13 9 6 1316 0 13 6 6
File sand blaster .. .. . . 13 5 ¢ 13112 0 13 2 6
Semi-automatio hammer file forger .. s 13 4 6 1311 0 13 1 6
File straightener (hand) . . .. 13 4 6 1310 13 1 6
File grinder {other) . .. .. 13 + 6 1311 0 13 1 6
File edge setter (machine or hand) .. o 13 4 6 131t 0 13 1 8
File stripper (machine or hand) .. cee 13 4 6 i3t 9 131 6
File chisel grinder .. . o 13 4 6 1311. 0 13 16
File cropper - .. .. . 13 4 6 13110 13 1 6
File point grinder .. . . ‘e 13 4.6 13 11 .0 13 1 6
File safe edger .. .. .. .. 13 4 6 1311 0 13 1 6
File tang bluer .. N .. i3 4°6 131t 0 131 6
. File anncal loader .. | .. e 13 0 0 13 6 6 1217 0
File staightener (machine} .. .. .. 1219 0 13 5 8 1216 0
File counter .. .. - . 1219 0 13 5 6 1216 0
.+ File drier .. . e .. 1219 0 13 5 6 1216 0
File oiler .. .. .. .. 1219 0 13 5 6 12 16 0
File paster .. .. .- .. 1219 0 13 5 6 216 0
File ringer .. . .- .. 1219 0 13 5 8 ., 1216 0
Other employees with not less than three months’ !
experience in this industry .. .. 12 6 0 1212 6 12 3 0
All others .. .. .. 12 0 0 12 6 6 1117 0

Nots.—Operators engaged in any of the following occupations are responsible for the sotting up of the muchines used in
their respeotive operations :—

Automatie file blanking machine operator ; . File point roller;

File bar clipper; File roll flattener ;

Filo brander; File side grinder;

File cutter ; File tang and point trimmer ;
File edge grinder; File tang roller ;

Filo hardener (where a fixture is used); Hund hammer file forgor.

LeapiNng HaNDS.

Leading hands in oharge of not less than three and not more than ten employees, 15s. por woek oxtra; more than
ten and not more than twenty employees, 80s. per week oxtra; moro than twenty employees, 465, per weok extra.

, FEMALES AND UNAPPRENTICED MALE JUNIORS.
3. (a) The minimum rates of \'wago for adult and junior femules und for unapprenticed male juniors shail bo as follows :—
Wages per Week of 40 Hours.

| Total Wage Payable—
I
! Within 20 Miles !
of G.P.O.,
* Percentage of Margin Melbourne ; 10
— Basic Wage. rgln. Mgmlof G.P.?., At Yall i Other Pars
eclong ; & ourn.
i Warrnambool and : of Viotoria.
i within Mildura
' and Gippsland i
\ Dlstricts.
|
Per Week, . |
' s d. £ oa d. t £ o2 d x4 d
1.—Aduli Females.
Under one month's experienoce .. 75 .. . 817 6 9 2 6 1 815 6
All others . .. .. 76 16 © 913 6 918 6 : 911 6

When employed in a classification for which the corresponding margin in clause 24 of the Determination published in
Governmend Gazefte No. 160 of the 2nd April, 1954, cxceeded 28s, per week but did not exceed 40a. per week —75 per centum.
of the margin now prescribed for thet classification in clause 24 hercof in liou of the 16s. herein prescribed.

Additional Amount,
11.—Junior Females.

17 years of age and under .. 52 | 3 6 416 0 418 6 4156 O
18 years of age .. . . 62 | 4 0 514 0 517 0 | 513 0
19 years of age .. .. . 72 | 48 612 6 818 0 | 811 0
20 years of age .. .. .. 82 | 5 0 7 6 714 6 79 0
[11.—Junior Males,
Under 16 years of age .. .. 24 20 210 0 3 0 6 218 O
16 years of age .. . B . 34 I 30 4 3 6 4 6 0 I 4 2 6
17 years of age .. . . 46 4 0 513 0 516 0 3 511 6
18 yearn of age .. . .. 58 ! 530 72 6 760 706
10 years ol age .. . .. 73 6 0 8§19 0 9 4 0 817 0
20 yeara of ago .. .- " 88 70 1015 6 111 8 1013 0
* The percentages tor junior females relate to tho female basic wage, but in all other cases reinte to the male basic wage.
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The total wage shall be oaloulated to the nearest sixpence, eny broken part of sixpence in the resuit not exceeding

threepence to be disregarded.
{b) The minimum rate payable to & junior female of any age or a junior male of eighteen years or more each with les:
per oent.

than six monthe’ experience under this Determination shall, until ke or she has had six months’ experience, be 10
less than the amount repr d by the per of the basic wage hereby prescribed for s junior employee of his or her

age.
Prohibited Occupations,

"

(¢) Junior employees shall not be employed :—

if under the age of 16 years—
on oil or gas burners or fires used for heating of smali artioles.

using electric arc or oxy acetylene blow pipe.

Clauses, other tban olauses 2 and 8, of the said Determination shall remain in force,

By Authority: W. M. HousToN, Government Printer, Melbourne
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No. 441] TUESDAY, JULY 5. [1955

Labour and Industry Act 1953. = °

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in May,
1955. . :

Dated at Melbourne, this H. N. JONES,
1st day of July, 1955. - Secretary for Labour and Industry.

FURNITURE BOARD.

Clnuses 2, 3, 4 and -5, of the Determination made on the 9th February, 1955, and in force us from the beginning of
the first pay period to commence in February, 1955, shall be replaced by the following clauses :—

2. Waoxs.

Woekly Wages.

Within 20 Mlles of
Clansification. - G.P.0., Melbourne,
10 Miles of G.P.O.,
QGerlong, at
Warrnambooi, and in
the Mildura and
Gippeland Districts.

Elsewhore in Victoria.

PART L—ADULT MALES.
SxoTroN “ A."——~Wo00D MACHINISTS AND GENERAL.

Machinist—* A > Grade. £

s d. £ s d
1. Boult's carver . N . . .. e o 156 4 6 161 8
2. Shaper—who grinds cutters and/or sets up and operates or who works
freehand . . .. o .. ‘e e 16 4 6 15 1 8
3. Moulder—who grinds cutters, sets up and operates .. .. .. 15 4 6 156 1 6
4. Wood turner—who grinds cutters, sets up and operates, or who works
freehand .. - . .. .. . . 15 4 8 15 1 6
6. Router—who grinds cuttera and/or sets up and operates, or who works .
frechand . . .. . .. .- 16 4 6 16 1 6
8. Lindeman or similar jointer .. . . e 15 4 6 15 1 6

No. 441.—5603/65.—Priom 3p.
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Wages—continued.

Weekly Wages,
Within 20 Miles of
Classification. %P‘lou;.lgefllgulﬂ;,
Geelong, at Elsewhore in Victora.
mbool, and in
the Mildura and
Gippaland Districts.
PART I.—ApvrLr MaLES.—continued.
Machinisi—'* B Grade. £ s d £ s d
7. Band and/or jig sawyer . “ .. . .. .. 1317 © 1314 0
8, Circular sawyer—who sets up and operates .. .. .. . 18317 0 1314 0
9. Dovetailer—who sets up and operates . .. .. .. 1317 0 1314 0
10. Buzzer—who sets up and operates . .. .. o 1317 0 1314 0
11, Planer—who sets up and operates .. .. .. .. - 1317 0 1314 ©
12. Thicknesser—who sets up and operates .. .. .. .. 1317 0 1814 O
13. Glue Jointer—who sets up and operates .. .. .. . 1317 0 1314 0
14. Tenoner—who sets up and operates .. .. - .. .. 1317 0 1314 0
16. Turner—copying or automatic lathe—who sets up and operates .. 1317 0 1314 0
16, Morticer—who sets up and operates .. .. .. .. .. 1317 © 1314 0
17. Sander—Tripledrum—who sets up and operates . .. . 1317 0 1314 0
18, Belt sander on veneers .. .. .. .. . . 1317 0 13 14 ¢
19. Muitiple Borer—three or more bits—who sets up and operates .. 1317 0 1314 0
20. Moulder—who sets up and operates .. .. .. .. . 14 2 0 1319 ©
Machinist—* C " Grade.
21, Sander—others . .. .. .. .. LT .. 13 7 0 13 4 0
22. Borer—less than three bita .. . .. . .. .. 13 7 0 13 4 ©
23. All others—including employees of any of the above-named machines (except
classes Nos. 1, 6, and 18) who are not required at any time to grind cutting
taols or set up the machine and who are working from templates, dies
or jigs, or fences . .. .. .. .. 13 7 ¢ 13 4 0
Qeneral.
24. Timber bender .. . . .. .. .. .. 13 7 0 13 4 ©
25, Timber stacker .. .. . .. .. .. .. 1212 O 12 9 0
28, Yardman .. .. .. .. . . ‘e 1212 0 12 9 0
27. Tailer out . . .. . .. .. .. 1212 0 12 9 v
28, Employees not elsewhere classified .. .. .. . .. 12 0 © 117 0
Secrion “ B "—Pouisaing, Erc.
29, Polisher v . .. . .. . . 15 4 6 15 1 6
30. Spray hand-—
(o) engaged on finishing coats of any type . .. .. 1317 0 1314 ©
(b) engaged on priming and/or undercoating, and/or sealing .. . 13 7 0 13 4 ¢
31. Employee cutting or papering down and/or filling and/or staining .. 13 7 0 13 4 ©
SecrroN * C”—GxzNERAL FURNITURE.
32, Cabinet maker oo .. .. .. .. . .. 5 4 6 156 1 6
33. Wood carver .. .. .. .. .. .. .. 15 4 6 15 1 8
34. Chair frame maker .. .. .. .. .. .. 15 4 6 15 1 6
36. Upholsterer .. .. . .. . .. .. 156 4 6 15 1 6
36. Assombler first class, i.e., an adult employee engaged in fitting together by
nailing, screwing, glueing or fixing in any way machine-jointed or finished
parts of furniture or cabinets and who in so doing completely assembles
an article | .. .. .. . .. . o 1319 6 1316 6
37. Assembler second class, i.e., an adult employee employed (a) assembling :
component parts of furniture or cabinets, refrigerators; (b} cramping *
furniture cabinets, or wooden parts of refrigerators; or (c) an employee
upholstering parts of furniture which are later assembled .. .. 1312 0 13 9 0
38 Veneer cutter or matcher .. .. .. .. .. . 1317 0 1314 0
39. Stulf over chair or couch frame maker, i.e., an adult who makes frames on
which the upholsterers cover all the woodwork except the legs and/or
feet and of which the woodwork is prepared by machines .. 1314 6 1311 6
39a. Employces filling loose cushions .. .. . .. ot 13 7 0 13 4 0
40. Veneer layer or gluer engaged in the preparing or making of veneered panels
or plywood or coreboard or partly prepared timber or parts of furniture
timber cut to size . .. .. .. .. . 13 7 0 13 4
41. Employee packing furniture and/or mantelpieces .. .. . 13 4 0 13 1 0
42. Employee cleaning off, i.e., cleaning off glue after assembly .. .. 12 7 0 12 4 ¢
Sgeriox D ”—Beppive, BEDSTEADS, AND WIRE MATTRESSES.
(a) Bedding.
43. Employee engaged on making box spring mattresses and upholstered base
supports . .. o .. .. .. .. 16 4+ 6 15 1 6
44. Reversible inner spring mattresses and/or soft mattress maker and/or
quilt maker including quilting and/or hand tufting .. .. 1317 o 1314 0
45. Employee who sets up, adjusts and operates any of the following bedding
machines :——power tufting ; roll edge ; tape edge ; buttoning; or pre-buils .
border .. . .. . .. . .. 1317 o 1314 0
48. Employee who does not set up or adjust, but only operates any of the following
bedding machines :—power tufting; roll edge; tape edge; buttoning; :
or pre-built border .. .. .. .. .. .. 13 7 0 13 4 0
47. Employee operating filling hi for upholstery, soft bedding and
pillows .. e . - .. .. . 13 7 0 13 4 0
48. Employee packing bedding .. .. .. .. .. . 13 4 0 1310
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Wages—continued,
Weekly Wagea.
Claset ' G 10, Melboutne,
.P.0., Melbourns,
feation. 10 Miles of G.P.({,
Geelong, at . Elsewhers in Victoria,
Warrnambool, and in
the Mildura and
Gippeland Districts.
PART 1.—Apvrr MALES.—continued.
(8) Bedsteads and Wire Matiresses. £ s d £ s d
4D. Wire weaver—who sets up, adjusts, and operates sutomatio machines .. 156 4 6 156 1 6
50. Mattress spring and/or spring wnit maker (hand) .. . .. 4 8 @ 14 5 0
61. Other wire weavers .. .. .. .. .. .. 1317 0 1314 0
§2. Stretcher up .. .. o .. .. .. .. 137 0 13 4 0
63. Tacker up - . o .. .. .. - 1370 13 4 ¢
54, Splitter up . . .. .. .. - .. 1370 13 4 0
56. Wire drawer .. .. .. .. .. .. .. 1350 13 2 ¢
56. Spring maker and assembler on automatic machines .. . . 1370 1340
(¢} Bedstead Assembly.
57. Employee framing and/or cramping combination bedsteads and/or settees
and/or cots .. . .. . .. .. .. 13 7 13 4 0
58. Employee setting up to check and king combination bedsteads and/or
settees and/or cots .. PM & . .. .. /4. 12156 ¢ 1212 o
Seemon “ K "—CarPET PLANNING axD Sorr FurNISHINOS. .
59. Curpet planner .. .. N .. .. .. .. 15 4 6 15 1 8
g? %ewelr or layer or gluer of carpets, linos, masonite or any other floor covering 1319 ¢ 1316 6
. Employee cutting and/or fixing and/or sewing loose , ourtains, dra; p
or blinds © .A/ s /.. 8 0% covers. ou e, Grapes {-3* i; g 1314 0
62, Employee mounting, making or hanging blinds .. .. .. 1314 0
63. Carpet room assistant g 8”g . .. .. .. 1215 0 . 1212 ¢
SecTioN “ F " —Picrure FraMES, A
64. Stainer who mixes and/or applies stain and/or finishes any kind of wood
or compo Jre/or tpplies stain and/or finishes any ind of wood 1317 0 1314 0
65. Mount cutter . . . . . . . 1370 13 4 0
66, Mounter .. . o .. . . .. .. 1370 13 4 ¢
87, Joiner = .. .. .. .. .. .. .. .. 13 7 0 13 4 0
68. Gilder or bronzer .. . . . .. .. . 1370 13 4 0
. SEcTION “ G’ —REFRIGERATORS {Other than Ice).
69. Cabinet maker .. . . . . . . 15 4 8 151 6
70. Painter and/or enameller, spray or brush on coats other than priming .. 15 4 6 16 1 6
71. Painter and/or enameller, spray or brush on prime coats . . 47 0 14 4 0
72. Wet rubbing .. .. . .. . .. . 47 0 14 4 0
73. Packers of new refrigerators .. .. .. .. .. 13 40 1310
Srorion ¢ H ”—ORNamMENTS OF WOOD.
74. Wood Turners .. .. .. .. .. .. .. 16 4 6 16 1 6
75. Polishers . . . . . . . 15 4 6 15 1 6
76. Wood machinists (see Section “ A"}
PART I1.—-ADULT FEMALES.
SEcTION A—GENERAL FURNITURE,
1. Upholstress .. .. .. . 917 6 915 6
2. Veneer matcher .. .. . .. . .. . 917 6 915 6
3. Female employed in designing, making, painting, or decorating— ’
(a) furnishing accessories or noveltios o . .. .. 917 6 915 6
(b) domestic woodware .. . . . . .. 917 6 915 6
(c) walking sticks .. .. . .. . 917 ¢ 915 ¢
SecTioN B—BeppiNg, ErC.
4. Females sewing mattresses, pillows, quilts, cushions, &c. . .. 917 6 915 ¢
SECTION C—CARPET PLANNING AND SoFT FURNISHINGS.
5. Carpet sewer .. 918 ¢ 816 o
6. Table hand .. .. .. 917 6 915 6
7. Draping hand or repairer of new goods 917 6 915 6
8, Shade roller blind maker .. .. .. 917 8 915 6
9. Cutter of loose covers . .. .. .. 917 6 915 6
10. Cutter of curtains, drapes or blinds .. .. Ve 817 6 915 6
11, Fancy roller blind maker .. . . . . 917 6 915 6
Secrion D—PicTuRE FraMES.
12. Mounting and/or fitting .. .. .. .. .. .. 9 350 9 3 0
Provided that all other adult females, employed on work for which a . .
male margin of 40s. and over was prescribod in clause 41 of the Determination
published in  vernment Gazette No, 351 of the 14th May, 1954, shail receive
a margin equal to 50 per centum of the male margin, but if the male margin
was less than 40s. they shall receive a margin equal to 25 per ocentum of
the male margin. Where there is no male margin prescribed for their work
they shall be paid a margin of 4s. per week.
PART III.—SAVING. )
No employee shall have his or her rate reduced merely as a result of
this Determination. ' !
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SPECIAL RATES.

3. (@) Leading Honds.—In addition to the wages prescribed in clause 2 herein leading hands shall be paid the following
allowances :—

(1) Nine shillings per week if in charge of not less than three and not more than ten employees including

apprentices ;
(2) Eighteen shillings per week if in charge of not less than ten and not wore than twenty employees including
apprentices ;

* * (8) Twenty-seven shillings per week if in charge of more than twenty employees including apprentices.
(b) In addition to the rates set out in clause 2 herein, the following additional rates shall be paid:—

(i) Sixpence per hour to employees working in confined spaces;

. Confined spacc means -a compartment, space or place the dimensions of which nocoessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

iii) Fourpence per hour to employecs working in any place where clothing or boots become saturated, whether by
water, oil or otherwise. Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/or footwear. And provided further that
any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day
or shift as he is required to work in wet clothing or boots. :

(iii) Sixpence per hour to employees handling loose slag wool. loose insul wool or other loose material of a like
nature used for providing insnlation against heat, cold or noise;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In case of disagreement between the foreman and workman, the workman or a shop steward on his
behalf shall be entitled within 24 hours, to ask for a decision on the workman's claim by the employers
Industrial Officer if there be one, or otherwise by the employer or the excoutive officer responsible for the
management or superintendence of the plant concerned. In such case a decision shall be given on the
workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day,
in which case it shall be given during the next working day) or else the said allowance shall be paid.
Special Rates Not Cumulative.
(¢} Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.
. Rates Not Subject to Penalty Additions.
(d) The specinl rates herein prescribed shall be paid irrespective of the times at which the work is performed, and
shall not be subject to any premium or penalty additions.

o Tool Allowances.

() Employees engaged as cabinet makers, chairmalers and carvers shall at the end of each three months of service

be supplied by their employer with an order for a sum equivalent to 2s. 6d. per week as a topl allowance. Provided that
this extra rate shall only be paid in respect of each week in which 3 days or more have been worked.

Mmxep Foxcrions.

4. Where nn employee is engaged in any one week for more than half of such week at work in a higher class than he
or sbo 1s-employed to perform, he or she shall be paid for the full week at the lughest rate payable for any such work
under this Determination; but if he or she is engaged for more than half of any one day he or she shall be so paid for
the whole day. If the period on the higher class of work is half or less than half a woek or half or less than half a day
then he or she shall be paid at the rate fixed for the work he or she actually performs.

. APPRENTICES AND IMPROVERS—RATES OF Pavy.
5. The-following shall be the rates of pay for apprentices-and improvers :—

Within 20 Miles of
G.P.O., Melbourne,
10 Miles of G.P.O.,
—_— . Geelong, at Elsewhere In Victoria
Warrnambool, and in
the Mildura and
Gippaiand Districts.

Male Apprentices. £ s d. £ s d
Five-year Term—
st year's experience .. .. . .. .. 316 0 315 0
2nd year’s experience .. .. .. .. N 5 2 0 5 0 86
3rd year's experience .. . - o .. . 6 8 0 6 6 6
4th year's experience o .- . .. o, .. 916 6 914 0
5th vear's experience 12 30 12 0 0
Four-year Term—
st year's experience 4 0 86 319 6
2nd year's experience 8 8 0 6 6 6
3rd year's experience 016 6 914 0
&th year’s experience 12 3 0 12 00
Male Improvers.
Under 16 years of age .. .. . 217 © 216 0
16 and under 17 .. . 3 90 3 8 86
17 and under 18 . 413 6 412 6
18 and under 19 .. e .. .. 6 4 6 6 3 0
19 and under 20 .. .. . ‘e 916 6 ' 914 0
20 and under 21 .. . .. . . 12 2 0 1119 0

Female Apprentices.

1st year's experience 41 6 140 6
2nd year's experience 517 0 515 6
3rd year's experience .. 718 6 714 6
4th year's experience .. 818 6 816 6
Female Improvers,
16 years and under .. .. .. - 218 6 218 0
17 years . .. .. .. .. .. .. . 4 1 6 4 0 4
18 years .. . . .. .. .. .. . 517 0 515 6
19 years .. .. .. . : 718 67 714 8
20 years . . .. .. 818 6 816 6

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 442] TUESDAY, JULY 5. *  [1955

DETERMINATION OF A WAGES. BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
-adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first. pay period to commence in May,
1955. .

Dated at Melbourne, this

H. N. JONES,
1st day of July, 1955.

Secretary for. Labour and Industry.

GAS METER BOARD

Clauses 2 and 11 of the determination published in (fovernment (azelte No. 41 of the 4th February, 1853
-shall be replaced by the following clauses :—

2. Waces pxkr WEER oF 40 Houms.

(@} Makers and/or repairers of gas meters which are assembled by the use of screws, bolts, or rivets.

Total Wage
Payable,

(§) Adults. £ s d

Tester other than sound tester . .. . .. . .. . .. 141 0

Sound tester .- .. .. .. . . .. .. 14 1 0

ospray and other pmnter .. .. .. .. .. .. .. 141 0

Valve grinder other than loose grmder e . .. .. .. .. .. 1410

Assembler and/or repairer .. .. . o .. .. .. 14 1 0

(i) Junior Employees.
— + P of Add 1 Total Wage

Basic Wage. Amount. Payable,
s d. £ s d
"Under 16 years of age 24 20 219 0
‘16 years of age 34 3°0 4 3 6
17 years of age .. 46 4 0 5§13 0
18 years of age .. . 58 5 0 7T 2 86
19 years of age .. . .. .. .. .. . 73 6 0 819 0
20 years of age .. . - - ‘e - . 88 70 1015 6

No . 442,—5506/55.—PR1CE 3D.



No. 442.—July 5, 1953 3436 Victoria Gazette:
(b) Makers and/or repairers of other gas meters.
Apprentices or Tmprovers. Other Kruployees.
Per-
— coutage Woekly War ;otk']]’ —— Weekly
of E;:fc te. | Loadlog. | Yrace Wage.
. d.} s d. s d
1ot yoar— £ s d
1st six months 28 66 6 0 9 67 3| Meter maker or repairer e . .. .1 70
ondeixmonths | 32 | 76 0| O 9 | 76 9 | Prepayment meter sttachment maker .. .. .. |15 4 6.
2nd year .. 40 9% 0 1 0 96 O | Caster of gratings and covers .. - 15 4 6
i:g year .. 54 128 0 1 8 11290 6] Head tester—
year . 79 187 0| 2 3 189 3 (a) where eight or more other testers are employed .. | 18 18 O
5th your 100+ 1238 0| 3 0 | 241 0|  (5) whore four and not moro than soven athar festors
1s. are employed .. .. .. |16 8
Other tester .. 4

ProroRTION (within any place).

Leading diaphragm tier
tiers are employed) .

{where two or more other‘(iiaphmg;:ril

peraons' .lmnding: .crimpin‘g‘,

Apprentices. Ot(l)x:t w%i:g:ragm tier, inoluding 31
Ono apprentice to every three or fraction of three | Leading diapbragm cutter, where two or more outters are
workers veceiving not less than 240s. per week of 40 employed .. . N .. .. .| 15 B

hours. Other diaphragm cutter

—
)
e
®
COMPHYIT B @ O

Rim, disc, or prepayment metor cash box maker .. 14 4

Improvers. Machinist (power press) .. .. 13 12

Such number of improvers as shall not, together with | Other Machinist .. . 12 18
apprentices, exceed in the aggregate one to every three | Assistant machinist .. .. AN - .12 9
or fraction of three workers receiving not less than 240s. | All others . . . .. . L1120

per woek of 40 hours.

. Leaping Haxps,
Leading hands in charge of not less than three and not more than ten employees, 15s. per week extra; wmore than ten.
snd not more than twenty employees, 30s. per week extra; more thanjtwenty employees. 458. per weok extrn.
PIECEWORK PRICES.
11. Tho lowest piscework prices payable to any person engaged in the following kinds of work shaM be :—

(@) MarNG Trx DY OrpINaRY METERS, “MRT™ AND “P. AND C.” ParTERN, aLs0 Hign Caracrry METER3,

“P. axp C.” PATTERX.

HC. 2,

Ordinary Meters, £ a rt p:r ,‘do;.
Making * Met "’ pattern meters, i.e., doing any work necessary to complete
the meter, including the putting together of all parts; preparing gratings
and covers (after leaving the mould) ; putting on pins and wires, forming
long and diaphragm chambers, throat pieces, bridges, and back plates:
folding edge ; breaking edges of side pipes ; making valve plates ; oiling,
sounding, and fixing up all leaks in diaphragms; setting and grinding

valves; and tinning all parts including anti-fraud boxes .. ..

35 611 30 4 1

Ligtts.

10.

per doz. | per doz. | per doz. | per doz. | per doz..

£ s d £ s d| € s d] £ 2 d] £ s d
Making “P. and C.” pattern meters, i.e., doing any work necessary to
complete the meter, including the putting together of all parts, and the
making of valves plates; oiling, sounding, and fixing up leaks in dia-
phragms ; setting and grinding valves; preparing gratings and covers
(after leaving moulds) ; putting on pins and wires, and tinning all parts ;
but not including forming long and diaphragm ohambers, throat pieces,
bridges, and back plates; puncbing cock plates; folding edge of same;

and breaking edges of side pipes .. .. o

23 1 {2318 & 4 10~

27 23 4|32 10 11 47

High Capacity Melers.

Making “ P. and C.” high capacity meters, i.e., doing any work necessary
to complete the meter, including the putting together of all parts, the
making of valve plates, soldering in rims, banding on diaphragms,
sounding and fixing up leaks in diaphragms, setting and grinding valves,
preparing gratinge and covers, putting on pins and wires, and tinning all
parts, but not including forming long and diaphragm chambers, throat
pieces, bridges, back plates. punching cock plates, folding edge of same,
breaking edges of side pipes, making up rims or bands for diaphragms,
fastening tapes to rims, crimping or fastening disos to diaphragms, and
oiling diaphragme: also, bending top arms.

Capacity, 100 oubio feet per hour £25 10s. 2d. per doz..

Capacity, 125 cubic feet per hour £29 53. 10d. per doz..

Nt
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PiEcEWORR PRIOES-—continued.

(@) Magixe Ty Dav OrpINARY METERS, “ P. aND C.” PATTERN.

“P.and C.” A.V. 2-200 feet per hour. Open Top Pattern Meters. !

Making up “ P. and C.” A.V. 2-200 feet per hour Open Top Pattern Meters,
i.e., doing the following work necessary to complete the meter, including
the putting together of all parts and the making of valve plates, making
up oase, soldering in rims, banding on diaphragms, sounding and fixing
up leaks in diaphragms, setting and grinding valves, preparing gratings
and covers, tinning all parts, soldering both back and front of division,
soldering flag to roller and pillar unit, soldering in rods and tees and | >£25 5s. 8d. per doz.
tees and motion wires, soldering on backs and fronts, soldering in bridges,
soldering in and fitting index boxes, soldering arms to covers, pinning .
covers and setting tangents (but not inoluding forming centrs tube throat
pieces), making up rims and bands for diaphragms, fastening tapes to
timg, crimping or fastening discs to diaphragms and oiling diaphragms,
assembling of bridges, making up of index complete in pan with stuffing box
attached, stuffing index box or drilling, tapping or screwing arms to covers.

<

(b) Marwe Tix DRy PREPAYMENT METERS.

~

iMaking “P. and C.” pattern high capacity prepayment meters, i.e., doing
any work necessary to complete the meter, inoluding the putting together

. of all parts, the making of valve plates, soldering in rims, banding on
|  diaphragms, sounding and fixing up leaks in diaphragms, setting and
grinding valves, preparing gratings and covers, putting on pins and wires,
tinning oll parts, soldering prepayment valve seat on bridge, soldering
! in prepayment valve, soldering top on prepayment valve box, soldering
prepayment valve box to meter, soldering stuffing box to prepayment | »Capacity, 100 cubic feet per hour £31 8s. 10J. per doz.

i valve box and stuffing same, soldering on lever, soldering on circular box,
{  soldering on prepayment movement and index, soldering on side cash
box, soldering hasp to catch piece, soldering catch piece to meter, edging
front of money box and attaching same to box, soldering on ring and tab

to front of money box, trying coins in circular box, soldering on indicator,

{ soldering bottom to cash box, but not including forming long and dia-
phragm ohambers, throat pieces, bridges, back plates, punching cock
plates, folding edge of same, breaking edges of side pipes, making up
rims or bands for diaphragms, fastening tapes to rims, crimping or
fastening disos to diaphragms, and oiling diaphragms. J

(¢) MaxmNg Rims axp Discs.

Lights,
. 3 5. 10. 20, 30, 50. 60.
per job of
400 rims ! per job of | per job of | per job of | per job of | per job of | per doz. | per doz.
and 200 | 620 rims. | 580 rims. | 460 rims. { 240 rims. | 240 rims. dises, disca.
discs. .
£ s d{ £ s d| £ s d.} € s.d.| £ a.d.] £ s.d.) £ s 2. £ s d.
Making rims and dises .. . 118 9 3 .. .. .. .. . .
Making rims .. .. .. .. 18 9 3|18 9 3,18 9 318 9 3|18 9 3
per doz. | per doz.
discs, discs.
Making discs .. . .. .. .. .. .. 01484 1 1 73 212 O 3 110}
per job of | per job of
400 rims. | 400 rims.
Making rims for eiroular erimped-on
diaphragms .. . PR .. 1515 816 7 7

(d) WiniNxg or TYING DIiAPHRAGMS.

—_— 2, 3, or & Lights. ‘ 10 Lights,
per dozen, i per dozen.
s. d. s d.
Wiring or tying diaphragms .. .. . . .. BN - 15 7% | 89 2%
(¢} RENEWALS.
Lights,
_ 30. 50, 60. 80. 100.

per doz. { per job per jo per job per job
Ordinary Meters, of 6. of 6. of 3. of 3.
Renewing in the following manner ordinary condemned meters from £ o d| £ s d| £ s d| £ o d| £ s d
which the top back plate, and back -and front have been removed,
iz, i—
Dissecting and cleaning all parts fit to be re-used and making
a new meter therewith by :— .

Forming diaphragms and long chambers, throat pieces,
bridges, back plates; punching cock plate and folding
edges ; breaking edges of side pipes, any other necessary
work .. .. .. .. . ..
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PIRCEWORK PRIORS—continxed.
{f) RePamriNe METERS,

P Lights
— HC 1] HO 2 - O
' 5. | 10 20, 0.
each each each each each each
meter. | meter, meter. meter. | meter. | meter,

Repairing * Met " pattern meters, i.e., doing such of the following work | o d. s d. s d. a d. s. d.| & d.
as may be necessary to restore the meter to good repair, viz.:—
Removing back and front; removing cock plate and back plate ;
oleaning meter; re-grinding valves; re-stuffing centre and side it
stuffing boxes; re-setting valves and top arms; inserting new i |
diaphragms ; removing index ; putting in vew valve arms, index | |
glass, or new tin work .. - .. - | 87 23 37 2% 34 4 41 04 57 93 67 4}

Repairing prepayment slot meters, i.e., doing such of the following
work as may be necessary to restore the meter to good repair, viz.—

Cleaning meter; re.grinding valves; re-stuffing boxes; re-setting per job
top arms and valves; removing top and back plates; taking off of ten
and replacing back and front, and inserting new diaphragms, new metens
valve arms, and index glass; putting in a new ocover to shut off )
valve ; putting on staple and spring, and soldering wire along cash . £ s d
box {but not inoluding repairs to handles) .. .. .. [ N 20 15 8
each metor
Inserting new leather on shut off valve in Parkingson pattern pre- i ¢ s d.
payment meter .. e o . .. [ 4 3% .. .o
Lights,
2 3. 5 10. 20,
each each - each each each )
. meter. | meter. .| meter. | meter. meter. | §
Repairing tin dry ordinary meters in the following manner :— s d. s d. s d. s d. s, d. |
{a) Cleaning meter ; inserting diaphragms; setting or re-grinding S
valves; re-stuffing boxes; removing and replacing cock <
plates and index - .. . . . 710 8 9 9 8 10 6 4 4 g
() Cleaning meter ; cutting discs ; oiling diaphragms; setting or ©
re-grinding valves ; re-stuffing boxes; removing cock plate g
and index; taking off and putting in back and front .. 6 6 6 6 6 6 6 8 o1 L=
Repairing tin dry prepayment meters, extra on above (a) and (b) :— 2
{1) Meters fitted with 1977 movements .. .. .. 2 6 2 6 2 6 2 6 2 6 |9
(if) Meters fitted with 1924 and similar movements .. 3 0 3 0 3 0 3 0 3 0 1%
(ili} Other meters .. .. .. .. L. .. 2 3 23 2 3 2 3 2 317
Notrk :—14d. to be paid extra for all T, Glover slot ropairs with the =
exception of Parkinson pattern meters—all Cowan H. to F. slots to be =
subject to this increase. J -
{g) ExTrAS,
1
Artlele, ’ Lights. i Price. H Article. Lights. Price,
2 d. 3 s d. h
Pipes inside inlet .. 12,3,5,10t020 2 0 pair
Frame and door .. | 2,3,5,10 07 Other pipes . ..] 2 8,85 10 10 ,
Bottom and studs .. | 2,3,5,10 1 4 20 20 ,
20 1 8 Galleries .. .. 2,3 5 10 13
Bridge 2,3,5,10 10 20 18
. 20 1 3 < Guides .. .. .- 2 to 20 0 4 st |
Red arms . 2,3,5,10 0 4 pair | § Feet .. .. .. 2, 3, 5, 10 o 4 -5
20 08 , |g 20 10 , |3
Valve arms 2,3,5,10 03 N Rod stuffing boxes . 2, 3, 5, 10 0 5 pair | 5
Valve-box covers 2,8,5,10 0 6 g Clean valves and set to zero |- 2 2 0 a
Divisions .. 23510 | 2 2 8 3and 5 2 4 8
Half.valve plate 2 23 L'— 10 2 5 33
o 3 25 & 20 211 each
5 2 7 2 Slot meters extra on above .. 1 2 each|S
10 29 s Taking off and putting on <
20 211 = back and front only .. 2 1 3 pair | S
New door 2 0 2 X 3 and 5 16, S
Motion wires 2,8,5,10 0 7 pair |.g 10 18 , 18
20 1 3 ., & 20 23 , |EB
‘Throst pieces 2,3,5,10 10 , Turn-over backs and fron 2 to 20 0 5
Side chambers 2,3,5,10 0 6 each Condemning e . 2 13
. 3, 5, 10 1 5
Now sides. . 2,3,5,10 4 4 pair 20 111
Tees N .. 2,8,5,10 10 Piecing cases .- . 2 to 20 0 6
20 13 Putting in deep rim diap. 3 0 7 pair
) 5 05 ,

Notk. —(i) * Leaks round grating " and * All crutch leaks ™ shall be paid for at wages rates.

(i) All materials for piecework, except that set out in sub-clause (d) of the piecework schedule shall be supplied
R to the employee in good order and condition.

Clauges, other than clauses 2 and 11, of the said Determination shall in in foroe.

By Authority: W. M. HousToN, Government Printer, Melbouine,



