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GOVERNMENT GAZETTE.

Published by Authority,

[(Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.] !

624] MONDAY, SEPTEMBER 19. [1955

Labour and Industry Act 1953.

DETERMINATION OF THE HOSPITAL PHARMACISTS BOARD.

NotE.—This Determination applies to the whole of the State of Victoria.

IV accordance with the provisions of the Lalour and Industry Act 1953, the Wages Board appointed to ‘‘ determine the lowest
prices or rates which may be paid to any person or persons or classcs of persons, employed in dispensing, compounding,
or selling medicines, drugs or medicinal proparations in hospital dispensaries ” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1955, the last previous Determination
of this Board shall be revoked and replaced by this Deteimination.

2.
Apprentices. Other Employees.
WsaES PER WEEK oF 40 Houss. WaiaEs PER WEEE oF 40 Houss.
|
1;;;;?%8&:‘ £ s d. | Chief Pharmaceutical Chemist— £ s d
{i.e. A pharmaceutical chemist in charge of the
1st year’s experience .. 26 3 2 6 | pharmacy department of a hospital.)
2nd » .. 47 513 0 (a) Where four or more full time pharmaceutical .
3rd . .. .. 68 8 3 0 chemists are normally employed . 30 2 6
4th ,, . . . 88 1011 © (b) Where two or threefullumepharmn,ceutmal
&th » . . 100 plus 15s. | 1215 O chemists are normally employed 2710 0
. (c) Where he is the only pharmaceutnca,]
PROPORTION. ' chemist employed .. .. 24 17 6
One apprentice to every three or {raction of three workers Senior Pharmaceutical Chemist 22 1 ¢
receiving not less than the minimum wage. Where three or more full time pharmaaoeutmal
chemists are normally employed, one shall be a
When the term of apprenticeship is four years, and the | Senior Pharmaceutical Chemist, and shall take
apprentice has not been successful in completing hisexaminations, | charge of the pharmacy depa.rtment during the
he may, with the permission of the Secretary for Labour and | absence of the Chief Pharmaceutical Chemist
‘Industry and the Pharmacy Board, be bound for a further period
not exceeding one year. Other Hosp;tal Pharmaceutical Ohemm—
1st year's experience as such .. 1917 6
2od ,, ” T . -1 20 5 0
3d » 5 e .. .. 2012 6
Thereafter . . . .. 21 0 0

No. 624.—8075/55.—PRICE 6D,



No. 624.—September 19, 1955 4826 Victoria Gazette

Mixep FuncTions.

3. A pharmaceutical chemist (other than a Senior Pharmaceutical Chemist) called upon to perform for a period of not less
than one week, or more than nine weeks, duties for which a higher rate is provided in clause 2 hereof shall be paid such higher
rate whilst he is 8o required to act.

ORrDINARY HoURS OF WORK. T
4. The ordinary hours for a week’s work shall be 40.

TiMES OF BEGINNING AND LNDING WORK.
5. The ordinary spread of hours shall be between the following houts :—

Time of Beginning. Time of Ending.
9 a.m. .. . . .. 6 p.m, on cach of the five ordinary working days in the week.
9 a.m. . . . .+« 1 p.m, on Saturday.

The hoars for a day’s work shall be continuous exeept for a meal break as presoribed in clause 14.

OVERTIME.
6. The following rates shall bejpaid for all work done :—

Qutside the times of beginning and ending work .. ..

Within the times of beginning and ending work in excess of 40 hour.s‘ in uny. week ::}Tlme and o half

WEERLY WAGE.
7. An employee (other than a casual employes) shall be paid the full weekly wage fixed in this Determimation irrespeoctive
of the number of hours worked not exceeding 40 per week.
CaSUAL LABOUR.

8. A casual employee (i.e., a person employed for not more than 26 hours in any one week) shall be paid at the rateof
time and a half.

RELIEVERS.
Definition.

9. (a) A reliever is a temporary employee who is called upon to relieve any employee or lemployess during his, her, or
their absence from work for any cause, for a period not exceeding three months.

Wages.
() A reliever shall be paid not less than the ordinary rate prescribed in clause 2 for the class of work done, with the
addition of 10 per cent.
Distant Jobs.

(¢} Where a reliover oannot conveniently return to his or her home on the cnmpletion of each day’s work he or she shall
have rensonable accommodation arranged and paid for by the employer. In addition ke or she shall be entitled to be ro-imbursed
fares neccssarily expended in travelling to the job, and in returning to his or her homo town on its completion. In the cage -of
train travel such fares shall be first class.

Fares for Jobs, Other than Distant Jobs.

(d) Where a reliever can conveniently return to his or her home on the completion of each day’s work, he or she shall
be paid fares in excess of ls. per day reasonably expended in travelling between his or her home to and from the job.

DEDUCTION FOR BOARD AND LODGING.

10. (a) Where an employes is required tn reside at the hospital a sum of not more than 503. per week may be deducted from:
his or her wages for board and lodging.

(b) Where an employee is required to live in a residence provided for such purpose by the .hospib&l by which he is
employed, and board is not provided for him a sum not exceeding 10% of his ordinary wage may be deducted as rent for
such residence.

’ MEAL ALLOWANOE,

11. When overtime in excess of one hour is worked after the usual time of ceasing work for the day, the employee shall
either be supplied with a meal, or paid an allowance of 3s. 6d. in leu thereof,

SPECIAL RATES.

12. Double time shall bo the special rate payable for all work done on Sundays, and the days observed as New Year's
Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday Melbourne Cup Day (within a
radius of 20 miles of the G.P.0. Melbourne), Christmas Day, and Boxing Day ; and such other days as may be proclaimed as
Public Holidays by Act of Parliament or Proclamation. = Provided that the Tuesday following Easter Monday, and the day
following Boxing Day, should such following day be other than a Saturday, shall not be deemed to be Public Holidays, and
the penal rate herein prescribed shall not be payable whether such days are so proolaimed or otherwise.

APPRENTIOE NOT OBLIGED T0 WORK OVERTIME.
13. An apprentice shall not be required to work overtime unloss he or she =o desires.

MEeAL BREAX.
14. A moeal break of not less than 45 nor more than 60 minutes shall be allowed daily (Monday to Friday inclusive) to
eaoh employee.
Rest PERIOD.

15. At a time suitable to the employer & rest interval of ten minutes shall be given to each employee during each morning
and afternoon and shall be counted as time worked.

UNIFORMS.

16. Each employee shall be provided with a minimum of two washablo coats per week. Suoh coats shall remain the
Ejroperty of the employer and be laundered free of cost to the employee. Where a reliever ia required to provide and launder
is or her own coata he or she shall be paid an allowance at the rate of 53. per week.

Timg Book.
17. Each employer shall provide and cause to be kept a time book in the pharmacy department ot other suitable place in
which each pharmaceutical chemist shall daily enter his or her daily starting and finishing times. Suoh time book shall be
available for inspection to the Secretary of the Foderated Pharmacists Assistants’ and Dispensary Employees’ Guild.
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Stog LEAVE.

18. (4) Where an employee is disabled by personal ill health or accident, proof of which is given to the employer by the
production of a certificate from a legally qualified Medical Practitioner, statutory declaration, or other evidence satisfaotory to
the employer, within 48 hours of the employee’s consoquential absence, he or she shall be entitled, on account thereof, without
deduction of pay at ordinary rates to absent himself or herself as follows :—

(i} During the first year of service in an institution—one working day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—fourteon working days in each year.
(ifi) Thereafter—twenty-one working days in each year.

Sick leave shall be in addition to the annual leave provided in clause 19,

Provided that an employee may be absent through siokness for one day without furnishing evidence of such sickness as
provided in sub-clause (a) hereof on not more than three occasions in any one year of service.

() If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year.

For the purposes of this sub-clause, service prior to the lst August, 1947, shall be disregarded.

{c) Notwithstanding any otber provision in this clause an employee who contracts an infectious disease in the course of
his or her duties and same having been oertified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

ANNUAL LEAVE.
Period of Leave,

19. (a) An employee who haa been in the service of the same employer for a period of not less than twelve months shall
be granted three weeks’ leave without deduction of pay.

Annual Leave Exclusive of Public Holidays.

(6) The annua! leave prescribed in sub-clause (@) hereof shall be exclusive of any of the holidays prescribed by clause 12
hereof and if any such holiday falls within an employee’s period of annual leave and is abserved on a day which in the case of
that employee would have been an ordinary working day there sball be added to the period of annual leave time equivalent
to the ordinary time which the employes would have worked if such day had not been a holiday.

Leave to be Taken.

(c) The annual leave provided for by this clause shall bo allowed and shall be taken and except aa provided by sub-
clause - (g) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(d) Annual leave shall be given at a time determined by mutual agreement between the employer end the employee within
a period not exceeding three months from the date when the right to annual leave accrued and after not less than two weeks’
notice to the employee. .
Leave Allowed Before Due Date.

(¢) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued. .

Where leave has been granted to an employeo pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may from whatever remuneration is payable to the
employee, deduct 3/49 of a week’s pay for each week required to complete the period of twelve months’ service.

Payment for Period of Leave.

(f) Each employee before going on leave shall be paid for the period of such leave provided the period is not less than one
week,

Proportionate Leave.

(9) Where the ompioyment of any employeo is terminated at the end of a period of émployment of less than twelve
months the employe: shall forthwith pay to the employee, in addition to all other amounts due to him, an amount equal to
3/49 of his ordinary pay for that period of employment.

PAYMENT oF WAGES,
20. Wages shall be paid not later than the time for finishing work on Thursday in each week.

Lone SERVICE LEAVE.
21. (a) An employee who has been in the service of an Institution or Institutions, registered under the Hospital and
Charities Act, for a period of 20 years shall be entitled to six months’ long service leave or payment in lieu thereof in
sacordance with the following provisions:—

(i) Subject to paragraph (iv) hereof the long service leave or payment in lieu thereof shall be given on retirement
or, by mutnal agreement between employer and employee, at or subsequent to its becoming due.

{ii)_If on retirement pursuant to the provisions of the Regulations under the Hospitals and Charitics Act, 1948. No.
5300, an employee has completed more than 20 years’ service his long service leave, or psyment in lieu thereof,
shall be increased by one twentieth for each complete year of service in excess of 20 ycars;

(iii) If on the resignation of an employee he has completed more than 20 years’ service, such service, for the purpose
of this clause, shall be deemed to have been of 20 years only.

(iv} Upon the death from any cause of an employee who at the date of his death was eligible for the grant of
long service leave, his employer shall pay to the legal personal representative of the deceased employee the
amount that such employee would have been entitled to receive under paragraph (ii} hereof had his retirement
oceurred immediately prior to the date of his death.

Provided that, notwithstanding anything contained in this sub-clause (a), in the case of an employee transferring from
one Institution to another the maximum amount of service for which he is entitled to be credited for the purposes of the
said sub-clause at tho date of such transfer shall not exceed 15 years.

() For the purpose of administering sub.clause {a) hereof the retirement or resignation of any employee prior to the
1st October, 1949, shall be disregarded. .

(c) For the purposes of this clause the following definitions shall apply:—

“Bervice’’ shall mean service calculated as from the date of entering the present employment with the
Institution and shall include all periods during which an officer was serving in Her Majesty’s Forces or was made
available by the employer for national duty or for other periods of absence approved by the Institution.

“Payment in lieu thereof” as referred to in paragraphs (i), (ii), and (iii) above, chall mean the rate of
payment (exclusive of overtime or any allownance) being made to the employee at the time of his receiving the
benefits of this clause.
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' TERMINATION OF EMPLOYMENT.

922, Except in a case where an employee or an employer has been guilty of misconduct, or where an employee has been
engaged tomporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be
given by either party or one week’s wages paid or forfeited, as the case may be, in lieu thereof,

PERIODIOAL ADJUSTMENT OF WAGES.
23. The wages rates for adults set out in clause 2 are based upon the following basic wage and pursuant to the provisions
of section 33 of the Labour and Industry Act 1953, tho Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 24.

‘Basic Wage.
Basic Wage Tadex Number
Place. (Ad]ustablg). Set Assigned.
- £ s d.
12 0 0 Melbourne

Throughout the State ..

. ) ADJUSTMENT OF Basic WaGE.

24. (a) For the purposes of this Detormination, the expression ** Commonwealth Statistician’s ‘all items’ retail price
index numbers ”’ or any like expression means the numbers stated to be such indox numbers in any document purporting, and
not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by oron
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1953, tho amount of the basic wage shall
bo as prescribed in clause 23.

(c) During each future succossive period beginning with the first pay period to commence in a Novembor, a February
a May, or an August, the amount of the basic wage shall be adjusted by the following mothod namely, by multiplying
the last published Commonwoalth Statistician’s * All Ttems ™ retail price index number by the factor -103 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basio wage shall be taken to the next higher shilling.

(d) The wages of apprentices shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
% the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS J.P.,, Chairman.
J. W. RYAN, Secretary.

Melbourne, 22nd July, 1935,

——

By Authority: W, M. HoustoN, Govermment Printer, Melbourne.



