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Labour and Indusiry Act 1953.

DETERMINATION OF THE HORSEHAIR BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN

occupation of preparing horsehair, cowhair, or pighair for trade or sale,’

accordance with the provisions of the Labour and Industry Act 1933 tho Wages Board which now has the power to
‘'determine the lowest prices or rates which may be paid to any persons employed in the process, ‘trade, business, or
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 26th May, 1955, the last provious
Determination of this' Board shall be revoked and replaced by this Determination.

2.
Apprentices, Jmprovers and Juvenile Workers. Other Employees.
{
Wagzs. Wages. FPreparing Body Hair.
oy W Waags,
P f| Per Week. P tago of | Per Week, )
a0 | ™ rr
ist year 36 85 6 1st year 36 85 6 in charge- ip. : o
2nd’year .. 45 106 6 | 2nd’year .. 54 128 0 | Tomen in ohargeof hairwubing
3rd year .. 54 128 0 3rd year .. 90 213 6 |p od ir-washing
ith year .. 65 164 0 | athyoar .. |100%6/| 243 0 | mechinasBed on bairwashing -
5th year 90 213 6 Persons engaged on hair-drying
PrororTioN (by any employer). machines .. . T.. 271 0
ProporTION (by any employer). Persons who press washed and
One improver to every five workers dried hair into bales 271 0
One apprentico to every three or fraction | receiving not less than 267s. per week. All others .. .. 267 0

uf three workers receiving ‘not less than
267s por week. :

Juvenile W(_nkera.

Ope juvenile worker to every Hand
Spinner.

Preparing any other kind of Hair.

WaGES. Per Woek.
s d
Hand Spinners .. 84 0
Machine Spinners— .
lst year .. 274 0
2nd year .. 280 O
And thereaf 284 0
Drafters .. .. .. 28 0
Wet or dry hacklera .. 284 0
Operators of teasing machine .. 271 0
Tail pullers .. 271 0
Dyers or Scalders 268 0
All others 267 0

DeFInITIONS.

3. A juvenile worker i8 a person (other than an apprentico or an improver), under 21 years of age employed assisting
and working under the direction of a hand spinner irrespective as to whether such hand spinner is employed as a time wages

employee or at piece-work.

A hand spinner means an adult worker engaged in hand spinning and/or curling hair with the use of power.

Hours.

4. The number of hours which shall constitute a weok’s work shall be 40, which may Le worked between the hours of
7 a.m. and 5.30 p.m. on Monday to Friday inclueive. ‘ :
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OVERTIME,

5. An employee who works outside the times of beginning and ending work fixed in Clause 4 or in excess of the
number of hours fixed for o week’s work shall be paid time and a half for the first two hours and double time thereafter ;
each day's work to stand alone.

An employer may require any employce to work reasonable overtime at overtime rates, and such employee shall work
overtime in accordance with such requirement.

TERMS OF ENGAGEMENT,

6. (@) Employess aro to be ecngaged either as weekly or as casual employees. A weekly omployee is one engaged by
the week and paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice
not to be continued from week to week.

(b) After one full week’s work, notico of termination of employment of weekly employees may be given at any time,
but one week’s wages may be paid or forfeited, as the case may be, in licu of such notice.

{c) Sub-clauses (g) and (b) of this clause shall not affect the right of the employer to dismiss any employee without
notice for malingering, inefliciency, neglect of duty, or misconduct, or to deduct payment for any time the employee caunot
be usefully employed because of any strike, or through any breakdown of machinery, or any stoppage of work by any cause
for which the employer cannot reasonably be held responsible.

(d) A weokly employee to be entitled to the weekly wage shall bo available, ready, and willing to perform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dis-
honesty, misconduct, neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal
the employee shall be paid only for the time actually worked.

S10K LEAVE.
7. (a) Any employee who, having had at least three months’ service with the same cmployer, is absent from duty as
a result of porsonal ill health shall be entitled to sick pay as follows:—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—4( hours’ ordinary pay.
Provided that, in either case such employes produces or forwards within 48 hours of the commencement of such

absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill health necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remsins in the service of the one employer, or any successor of such employer, be oumulative from
year to year. Kor tho purposes of this sub-clause service prior to the 1st August, 1948, shall be disregarded.

Casual WORK.

8. Casual employees, i.e., employees who work for less than a full week, shall be paid at the ordinary wages rates
calculated pro raiz with the addition of twenty per centum, and shall receive a minimum of four hours’ work at each
engagoment.

R MEAL ALLOWANCE. _
9. Any employee required to work overtime after 6 p.m. shall be paid 3s. meal money.

MaCHINERY TO BE SToPPED DURmNG MEeat Hours.
10. In any place where body hair is prepared for trade or sale, all machinery shall be stopped during meal hours.

Suirr WORE.
11. (i) Shift workers whilst on afternoon shift, i.e., any shift finishing after 6 p.m. and at or before midnight, shall be
paid 7} per cent. more than the ordinary rates for such shift.
(i) Shift workers whilst on night shift, i.e., any shift finishing subsequent to midnight, and at or before 8 a.m., shall
be paid 10 per cent. more than the ordinary rates for such shift.
: (iii) Shift workers on permanent night shift shall be paid 25 per cent. more than the ordinary rates for such shift.

SpECIAL RATES.

12. All work done on Sundays, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter
Monday, Melbourne Cup Day, Christmas Day, and Boxing Day, shall be paid for at the rate of double time; but if any
other day be by Act of Parlisment or Proclamation substituted for any of the above holidays. the special rates shall be
payable only for the day so substituted.

Hovripays,

13. Weekly employees shall be granted the following holidays without deduction of pay :—New Year’s Day, Australia
Day, Union Picnic Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Melbourne Cup Day,
Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named holidays, this provision shall apply only to the day so substituted, provided that any employee who is absent
from his or her employment on the working day before or after a holiday without reasonable cause or without the
employer’s consent, shall not be entitled to payment for such holiday.

ANNUAL HoLipay.
14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953 and any
amendments which may be made thereto from time to time.

BooTts APRONS AND OVERALLS TO BE PROVIDED.
15. Boots and aprons shall be provided by the employer, freo of charge to omployees working on wet, hackling, tail
pulling, and all other wet work.
Overalls (not exceeding two suits per year) shall be provided by the employer, free of charge to employees working in
the body hair section.
RigHET oF ExTRY OF UNI10N OFFICIAL.

18. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to
enter employers’ establishments during the midday meal hour for the purpose of interviewing employces on legitimate Union
business on the following conditions :—

(@) That he produces his authority to the employer or his representative.

() That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢) That if an employer alleges that o representative is unduly interfering with his establishment or is creating
dissaffection amongst bis employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry, but the representative shall have the right
to bring such refusal before the Chief Inspector of Factories.
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PIRCE-WORK.

17. {a) That the lowest piece-work prices to be paid to persoms for doing work of the kind specified in the following
schedule shall be :—

Mixing, spinning, and curling hair with use of power .. .. .. .. 20s. 6d. per 100 lb.
Hand spinning and/or curling of hair with use of power .. . .. 188 0d. per 112 Ib.
Wet hackling and drafting horsehair 18 inches and over in length .. .. 1s. 53d. per Ib.

Wet hackling and drafting horsehair under 18 inches in length .. .. .. 2s. 114d. per Ib.
Drafting horsehair (already wet hackled) and containing not less than 33 per cent. of hair
18 inches and over in length—clippings not to exceed 6 per cent. .. .. ls. 7§d. per lb,
Drafting all other horsehair (already wet hackled)—clippings not to exceed 3 per cent. 2s. 93d. per lb.
Wet hackling and drafting cowhair .. .. .. .. . .. 28 33d. per Ib.
Drafting cowhair (tails) (already wet hackled) .. . .. 1s. 10d. per Ib.

Drafting a mixture of horsehair and cowhair (already wet hackled) .. .. 3s. per lb.

Wet hackling horsehair (excluding mane hair and mane hair knots) .. .. 29s. 6}d. per 100 Ib.
Wet hackling horsehair (including mane hair and mane hair knots) .. .. 36s. 5id. per 100 Ib.
Wet hackling mane hair .. .. .. . .. . .. 68s. bd. per 100 lb.

Wet hackling ecowhair (tails) .. .. .. . .. .. .. 40s. 0d. per 100 Ib.
Sorting horsehair .. . - . . o - .. 1s. 94d. per 100 Ib. extra.
A picce-worker engaged on wet hackling shall, when called upon to remove hair to and from drying rack, be paid an
extra 3s. 2§d. per 100 Ib,
Employer to supply all tools and material. :
In addition to the piece-work prices herein prescribed for a hand spinner the employer shall pay in full the wages of
every juvenile worker who assists such hand spinner,
() All employees working on piece-work shall be granted the same holidays, sick leave, and annual leave as are
provided for weekly wage workers, and they shall be paid for such holidays, sick leave, and annual leave, an amount based
on the minimum weekly wage as set out in this Determination for the class of work performed.

NOTE.—To the weekly earnings of each plece-worker.the sum of one hundred and twenty-four shillings shall be added,
provided that where less than forty hours is worked in any week by any plece-worker, a proportionate amouni of such sum of
one hundred and twenty-four shillings shall be added in lieu thereof.

PERIODICAL, ADJUSTMENT OF WAGES.

18. The wages for adults set out in Clause 2 are based upon the following basic wage, and, pursuant to the provisions
of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 19. B

Provided that the weekly earnings of pieceworkers shall be increased or decreased by the same amount and at the
same timeo as the basic wage.

Basic WaGE.

Basic Wage Index Nuruber
Placo, (Adjustabls). Set Assigned.
£ s d
Throughout the State . . .. . .. . .. .. 1117 0 Melbourne

ADJUSTMENT OF Basic Wacz. i

19. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Co Ith Statistioi

(%) Until the beginning of the first pay period to commence in August, 1955, the amount of the basio wage shall be
as prescribed in clause 18.

(c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or & May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of “ Apprentices”, “ Improvers and Juvenile Workers” shall be the appropriate percentages as set out in
Clause 2, such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 11th May, 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953,

DETERMINATION OF THE WATCHMEN’S BOARD.

Nores.~—(a) This Determination applies to the whole of the State of Victoria.

(b) Section 110 of the Labour and Industry Act 1953, provides that “every person employed as a watchman
shall be granted one holiday in every week.”
IN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed in lieu of the Night.
watchmen’s Board to “determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the occupation of a watchman* has made the following Determination, namely :—

L. That on the l4th June, 1955, the last previous Determination of this Board shall be revoked and replaced by this
Determination,

-2,

Wages per Week of 40 Hours.

: Meltmarne, T bilics of 0. ecions, Otber P ro thl
rue, PO, 3 'arts v
Classes of Empioyecs. at '—errmllmlxlnl, -‘:d nwuhln Mlld’urluﬁd er Deurn?{nal}!?:r:.p;ll':f' wls
Gippsland Districts.
Total.
s d. s d
Watchman (other than watchmen as defined
in clause 3), who in addition to watching,
performs manual work not subject to the
Determination of any other Wages Board,
while performing such work, at the rate of 282 0 279 0
All others (other than watchmen as defined
in clause 3) .. . . .- 264 0 261 0

Waarr WATCHMEN.

3. (a) Wharf Watchmen—i.e., persons employed as watchmen in connexion with overseas and/or interstate shipping shall

be paid as follows :— ’
(i) On wharfs and/or ships (excluding ships’ holds) at the rate of 6s. 10/¢d. per hour.
(ii) In ships’ holds at the rate of 7s, 53/,d. per hour.

(b) Hold Watchmen—When waterside workers engaged in handling cargo in a vessel's hold are paid an extra rate
because of the obnoxiousness of such cargo, either by Board of Reference decision or by agreement, any hold watchman
employed in such hold shall be paid an extra rate of Gd. per hour, or such lesser amount as may be paid to the wuterside
workers concerned.

(¢) Wharf Watchmen—When a cargo watchman is engaged elsewhere than in tbe hold of a vessel, and is obliged to
work in close proximity to cargo, which, because of its obnoxiousness, is the subject of an extra rate paid to the waterside
workers handling such cargo, he shall be paid an extra rate of 3d. per hour for such period as he may be affected.

(d) Dangerous Cargo—When waterside workers are paid an extra vate for handling Ammonium Nitrate and Sodium
Chlorate, such extra rate shall be pald to any hold watchman who may be employed in the hold where such cargo is being
handled for such period as may be applicable.

(¢) Hold and/or wharf watchmen commencing duty at 5 p.m. for the evening shift or at midnight for the midnight
shift shall be paid 8 hours at the ordinary rate provided in each caso the full shift is worked and provided further that he
does not work a total of 8 hours by working on into the succeeding shift.

(f) Wharf watchmen shall be required to diligently attend to their duties as watchmen and immediately report to the
Superintendent or foreman in charge of the hatch or the Ship’s Officer on duty any cases of pillage or suspected or attempted
pillage and damage, and if required, make notes and furnish reports regarding same. It is also required that smoking and
committing a nuisance in the hold should be stopped and, if persisted in, reported in the manner directed above.

No. 633 ——6854/565.—PRICE 6p.
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OVERTIME.
4. (a) All time worked by hold or wharf watchmen in excess of 8 houra from the commencement of any shift, Monday
to Friday inclusive, shall be paid for at the rate of time and a half.

(b) Any time worked by watchmen other than hold or wharf watchmen in excess of 40 hours in any ono weok shall be
paid for at the rate of time and a half.

(¢} For the purpose of computing overtime, all time actually worked on Sundays shall be induded, and all time
worked on Saturdays or on holidays mentioned in clause 7 shall be excluded.

EMPLOYMENT FOR LESS THAN FuuL WEER.

8. Employees except wharf watchmen as defined in clause 3, who are employed during any week for less than the
working week of 40 hours shall be paid for the first 20 hours at the rate of time and a quarter, and for every hour thereafter
ordinary time up to but not exceeding the ordinary wages rates for an ordinary week'’s work.

Provided that any person who is not engaged for a week but who earns a sum in wages equal to the wages of an ordinary
week's work may be required by the employer to complete the week’s work without further pay, and if such person refuses to

do so he shall forfeit his right to any payment for that week unless his refusal is caused by hia illness, inability, or some other
sufficient cause beyond his control.

SPECIAL RATES FOR SATURDAY AND SUNDAY.
6. (a) Hold or Wharf Watchmen—Time and a half shall be the special rate for all work done on Saturday or Sunday.

(b) Watchmen, other than Hold or Wharf Watchmen—Time and a quarter shall be the special rate for all work done
on Saturday and time and a half on Sunday.

SeeciaL Rares ror HoLipays. :

7. {a) Double time shall be the special rate for all work done on New Year'a Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted.

Provided that o person who is directed by his employer to absent himself from duty on any of the days above mentioned

shall if he is unable to complete 40 hours’ work in that particular week. be paid ordinary rates for any such day on which he
is abeent.

TRAVELLIRG TTME aND FaREs.

8. Any watchman employed on wharfs or ships at Newport, Williamstown or Yarraville shall be paid travelling time at
the ordinary rate together with all fares mecessarily incurred by the most economical means of travel from and to the place
of engagemont to and from the place of employment.

Travelling time at the ordinary rate shall be paid to any watchman employed on wharfs and ships at 21 South Wharf
and beyond on the south side of the river, and at 22 Victoria Dock and beyond.

The above provisions shall not apply in onses whero the amployer provides, or offers to provide, transport.

EMPLOYEE PrOVIDING OWN BIOYCLE.
9. Any patro! watchman required by his employer to provide his own bicycle shall recsive ls. per week extra.

MINMOM PAYMENT.
10. Any watchman called up for duty shall receive at least four hours’ pay.

PayMENT FOR MraL TrMEs.

11. No deduction shall be made in an employee’s time for a meal period of 30 minutes unless he is permitted to leave hu
employer’s premises for such meal. An employee shall not be required to punch clocks during the meal period of 30 minutes.

MEAL ALLOWANCE,

12. Where an employee is directed by the employer to work more than two hours into the next shift he shall be supplied
by the employer with a meal or bo paid & meal allowance of 3s., provided he was not specifically notified the provious day
that he would be required to work.

ANnNvAL HoLIDay.

13. (8) The annual holiday shall be as presoribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

() In addition to the leave hereinbofore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays, shall be allowed seven consecutive daya’ leave including non-working days. Provided
always that this clause shall not apply to any employee whose normal working week is less than 35 hours.

(¢) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-days’ shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave proscribed in sub-clause
(a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

(7) If in any twolve-monthly qualifying period a shift worker as prescribed in sub-olanse (b) hereof lawfully leavea his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid, in
addition to all other amounts (including any payment in lieu of annual leave as prescribod by sub-clause () hereof) due to
him, an amount equal to one-fiftieth of his ordinary pay for the period of employment as a shift worker.

S1cK LEAVE.

14. (¢) An employee, except wharf watchmen as defined in clause 3, who has been in the service of an employer for not
less than three months, shall bo entitled to sick leave of absence for & maximum aggregate of 40 hours of working time with
full pay during each subssquent twelve months’ service provided he produces satisfactory evidence to his employer that such
absence was caused by ill-health or an accident.

(b) Notwithstanding the provisions of snb-clause (a) hereof, if the fall period of sick leave as prescribed above is not
taken in any year, such portion aa is not taken shall be cumulative from year to year up to a period not exceeding 80 hours
of working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year without
deduction of pay. TFor the purposes of this sub-clause service prior to 18th November, 1946, shall be disregarded.

UNIPORMS.

15. Any employee roquired to wear a uniform whilst on duty shall be provided with such uniform by the employer free of
cost to the employeo. The uniform so provided shall remain the property of the employer.

PFRRIODICAL ADJUSTMENT OF WAGES.

16. The wages rates sct out in clnuses 2 and 3 are based upon the following busic wage, and, pursuant to the provisions
of Section 33 of tho Labour and Industry Act 1953, the Board hereby determines that such rates shall be asutomatically
wdjusted as prescribed in clauso 16, provided that for every increase or decrease of la. in the basic wage the rates in clause 3
chall be increased or decreased by 3/,,d.
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Basic WagGE.
Place. Basic Wage Index Number
: (Adjustable). Set, Assigned.
£ s d

Throughout the State’ .. .. .. .. .. " . . l 1117 © Melbonrane

ApJUSTMENT OF Basic Wagk.
17. () For the purposes of this Dotermination, the expression “ Commonwealth Statistician’s *all items’ retail prioe
index numbers ” or any like expression means the numbers stated to be such index numbersin any document purporting, and

not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
bel of the Commonweaﬁb Statistician,

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 186.

{c) During each futmre successive period beginning with the first pay period to commence in & February, a May, an
August, or & November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplyng
the last published Commonwealth Statistician’s “all items ” retail price index number by the factor *103 taken to one P
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, bus should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secrotary.
Melbourne, 30th May, 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE FLOCK BOARD.

Nore.—(«) This Determination applies to the whole of the State of Victorin.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has the power to
l determine the lowest prices or rates which may be paid to any persons employed—
(«) in the process, trade, or business of—
(i) making flock, mungo, felt, or wadding ;
(ii) cleaning wool by beating, blowing, or similar machines where such work is not subject to the Determination
of any Wages Board heretofore appointed ; - -
(b} in connexion with any process, trade, or business set out in paragraph (a)—
(i) as a storeman, packer, or sorter ; )
(ii) in assisting a storeman, packer, or sorter ; , ,
(iii) as an assembler, collector, or checker of goods in course of receipt or despatch—

has made the following Determination, namely :—

1. 'That as from the beginning of the first pay period to commence on or after the 19th May, 1955, the last previous
TDetermination of this Board shall be revoked and replaced by this Determination.

2.
IMPROVERS. OtHER EMPLOYEES,
Wages per Week of 40 Hours. Wages per Weck of 40 Hours,
Males, Femalen.
Age. .
Percgnusu cf;eﬁm‘ Maves. s d.
Basio Wage, Basio Wage,
Person employed in the cotton wool bleaching
department .. .. . .. 284 6
s d. a. d. | Woollen pickers e .- - . 277 0
Feeders of—
Under 16 years .. 30 0 36 62 ¢ Rag machines .o . . . 269 0
Other machines .. .. .. PN 269 0
16 years . 38 90 0 39 69 0 | Rippers .. . N .. . 269 ¢
Persons operating milling machine, hardening
17 years . 51 121 o 46 81 & machine, tentering machine, or carding machine 272 0
Persons operating other machines .. .. 268 .0
18 years . 56 132 6 55 97 6 | Assistant to persons operating milling machine,
hardening machine, tontering machine, or carding
19 yeors = 73 173 0 66 nu7 o machine .. i, .. .. .. 267 0
Asgistant to persons operating other machines 287 0
20 years . 83 196 6 75 133 0 | Cotton pickers . . . - 264 6°°
. All others .. .. .. . . 262 6
Leading hands, if in charge of four or more workers | b6s. a week
- ‘ extra

No. 634,—5866/65.—PrIcE 6D.
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TMPROVERS. Orturr EMPLOYEES.
Wages per Week of 40 Hours. Wages per Week of 40 Hours.
PROPORTION (IN aNY PLACE).
Imgprovers.

One improver to every worker receiving not less than the FEMALES,
minimam wage.

Note—For the purpose of calculating the proportion of im- s d.
provers to workers receiving not less than the minimum wage | Feeders of rag machines .. . .. 22 9
only one working employer in any establishment covered by | Feeders of machines other than rag machines .. 186 9
this Determination shall be classed as a worker receiving not | Rippers .. .. .. . .. 182 ¢
Jess than the minimum.wage and no such working employer or | Woollen pickers .. .. .. .. 193 0
any person employed in connexion with any establishment | Cotton pickers . .- .. .. 181 0
covered by this Determination shall be regarded ns a worker | Weighers and wrappers of cotton wool .. 181 ¢
receiving not leas than the minimum wage unless such person { All others .. . . .. N 180 0
is usnally employed in the establishment of 40 honrs each | Leading hands, if in charge of four or more workers | 5s. o week
week on work covered by this Determination or in extra
suporvising work covered by this Determination.

NoTe.—The Board has determined that no apprentice shall be taken in the trade.

ExTra RaTES,
3. (a) Employees engaged in the hair felt section shall be paid a disability allowance of 4d. per hour or part thereof,
(b) Employecs required to work in wet or steamy conditions shall be paid an additional ls. per day or part thereof
with a maximum of 5s. per week.
Suirr WORK.

4. (4) By mutual agreement between the employer and employees, shifts may be worked between 11 p.an. on Sunday
and midnight on the following Saturday. -

(b) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours
of any such shift, be paid ordinary rates plus an additional 7} per cent. for an afternoon shift, or an additional 10 per cent.
for a night shift: Provided that—

An employee who—
(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for & longer period than four consecutive wecks ; or

(iii) works on a night shift which does not rotate or alternate with another shitt or with day work so as to give
himn at least onc-third of his working time off night shift in each shift cycle,

sball during such engagement, period or eycle, be paid at the rate of time and a quarter for all time worked during
ordinary working hours on such night shifts.

(¢} Shift workers shall not be required to work in excess of 56 hours in any one week.

e oF BEGINNING AND ExpiNg WORK.
5. For workers other than shift workers :—

Time of ‘Lime of
Beglnning. Rading.
Monday to Friday inclusive . . . 7.30 a.m. .. 5.30 p.m.

OrpiNaRY Hours ror 4o WEEK’s WoRk.

6. (u) The ordinary hours for a week’s work shall be 40 except in the cuse of any weck in which any of the holidays
apecilied in clause 16 occur.

(6) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as un ordinary
day’s work for any day on which any of the said holidays occur. -

OVERTIME,
7. The following rates shall be paid for all work done:—
(a) By Shift \Workers—
(i) In excess of 8 hours per shift during weeks in which five shifts are worked .. ) Time and a half for
(ii} In excess of 8 hours 48 minutes per shift during weeks in which less than tive shifts are the first three hours
worked and thereafter
double time.
(b) By Other Workers—
(i) On Saturday ‘t

. Time and a half for
(ii) Outside the times of beginning and ending work preseribed on clause 5 herein in any

the first three hours

da; j and thereafter

y
(iii) Within such times of beginning and ending work in excess of the hours prescribed as

double time.
an ordinary week’s work in clause &

PROHIBITION OF EMPLOYMENT.
8. No person under the age of eighteen years shall be engaged in the operation of feeding a rag machine,

ResT PERIODS.

9, Males.—A rtest period of ten minutes shall be allowed to male employees without any deduction from wages.
Such rest period shall be given at a time arranged by the employer so as not to interfere with the continuity of work.

Females.—A rest period of ten minutes in the forenoon and ten minutes in the afterncon shall be given all female
workers without any deduction from wages.
MEAL BREAK.
10. Where three shifts are worked an employee shall not be required to work more than four and a half hours without
being permitted a break of twenty minutes which shall be regarded and .paid for as time worked.
Mrar MoxNey.

11. Any employes required to work overtime for a period in excess of one and a half hours after the usual tinishing time
shall be allowed 4s. mesl money in addition to overtime rates as presoribed for in this Determination.



Victoria Gazette 5021 No. 634.—October 7, 1955

TERMS OF ENGAGEMENT.

12. («) Employecs are to be engaged an weekly or casual employees. A weekly employee is one engaged by the week
and paid by the week, and whose engagement shall he terminable by one week’s notice on cither side, such notice not to be
continued from week to week.

(b} After one full week’s work, such notice may he given to a weekly employee at any time but an employer may pay one
week’s wages in lieu of notice.

(¢) Casumal employees shall be guaranteed not lexs than two hours’ engagement every start,

() A weekly employee to be entitled to the weekly wage shall be available, ready. and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct, neglect of duty, or for absence from work without reasonable cause, and in the event of anch dismissal the employee
shall be paid only for the time actually worked.

(¢} Where an employer is not observing the provisions of the Wages Board Determination and declines to observe such
previsions, or where an employer or his representative is insulting or uses abusive language to an employee, or where an employer
or his representative acts violently towards an employee, or threatens violence to an employee, then the employee shall be
under no obligation to give a week’s notice of termination of employment, but may leave his employment instantly.

{f) An ‘employer shall have the right to deduet payment for any day the employee cannot be usefully employed
because of any strike, or through any breakdown of machinery, or any other stoppage of work by any cause for which the
emplover cannot reasonably be held responsible.

CasuaL WORK.
13. Cusual work, i.e.,, work for less than two weeks, shall be paid for at the rate of time and a quarter:

Sick Pay.

14, (e} Any employer who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i} During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces of forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident
necessitating such absence,

(b) Tf the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employec remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub.clause service prior to the 1st July, 1949, shall be disregarded. No employer
shall terminate the services of an employee during the currency of any period of sick leave with the object of avoiding his
obligations under this sub-clause. :

Axxvar Horipay.
15. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

HoLipays. .

16. (a) An employec shall be entitled to be absent from his employment without deduction of pay on any of the
following holidays, viz.:—New Years’ Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday,
Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above.named holidays. this provision shall apply only to the day so substituted.

{b) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for
the holidays prescribed by this Determination.

(c) Where an employee is dismissed within a week of any such holiday the re-engagement of such employee within
three days of such holiday shall -be prima facie evidence that the employment was terminated for the purpose of evading
payment for such holiday. -

(d) Where the employer terminates the employment within one wetk of a day on which a holiday occurs, the
employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such employec had heen
employed by the employer for a period of at least a week prior to the termination of the employment.

(¢) Where an employee is absent from his or her employment on the day before or the day .after a public holiday
without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such
holiday.

Sprciar. RaTEs.

17, Double time shall be the special rate for all work done on Sunday, New Year's Day, Austrulin Day, Goud Friday,
Easter Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day. but if any other day
be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, then the special rate shall be
pavable only for the day so substituted. Provided that a shift worker who commences work not earlier than 11 p.m.
on a Sunday shall only be entitled to be paid at ordinary rates for work done on such Sunday.

PAYMENT oF WAGES.
18. Wages shall be paid during working hours not later than Thursday in each week.

Dixixe Rooms, LocKERs, ETO.

19. The employer shall provide for the use of employees suitable dining rooms, lockers, change rooms, and hot and
cold showers.

FemaLes Not to LiFr HEavy WEIGHTS.
20, Femunles over the age of 18 years shall not be required to lift more than 335 lbs,

. RIGHT oF ENTRY oF UN1oN OFFICIATL AND INSPECTION oF RECORDS.
21, A duly accredited representative of the Federated Storeman and Packers’ Union of Anstralin shall have the right
to enter employers’ establishments during the midday meal hour for the purposes of interviewing employces on legitimate
Union husiness on the following conditions :—
{a) That he produces his authority to the employer or his representative,
(b) That he interviews employees only at the place where they are taking their meal.
(¢) That not more than one representative in all be in any establishment at any one time,
(d) That no one representative visit an establishment more than once a fortnight. -
(#) That if an employer alleges that a representative is unduly interfering with his establishment or is creuting °
disaffection amongst his employees or is offensive in his methods or i« committing a breach of any of the
previous conditions, such employer may refusa the right of entry.
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(f) Bach employer shall keep time and wages records showing the names of each employee, the hours worked

each day, and the wages and overtime paid each week.
inspection
other convenient place, provided that only

The time and wages record shall be open for
to the said aceredited representative during the usual office hours, at the employer’s office, or
one demand for such inspection shall be made at the same

establishment in any one fortnight, and such demand shall not be made unless the Secretary of the Union

suspects that a breach of this Determination has been committed,

First Aid Outfit.

22, In each place where employees are regularly employed, the employer shall provide and continuously maintain, at
a place or places reasonably accessible to all employecs, an efficient first-aid outfit consisting of the following articles :—

Quantities to be Kept in

Articles. Ambulance Chest—

Antiseptic solution .. .. .. .. .. .. . . 1 bottle
Bandages, cotton and gauze . . . .. . e .. . 1 dozen assorted sizes
Castor oil .. .. . .. .. .. .. .. .. 2 oz.
lodine, tincture of .. .. .. .. N .. .. .. 2 oz.
Manual, first-aid .. . .. .. o 1
Petrolatum, carbolized .. .. .. .. .. .. 1 jar
Picric acid solution, made according to the following receipe or prescription :—

1} teuspoonfuls of powdered picric acid, 3 oz. of absolute alchol, and 2 pints of distilled water .. 1'pint
Pins, safety .. . .. .. . . . . 1 packet
Sal volatile .. . . .. .. .. .. .. .. 6 oz.
Scissors e .o . . .. . . . 1 paic
‘T'ourniquet .. . .- .. .. .. ..
‘T'weezers . . . .. e . ‘e 1 pair
Cotton, absorbent. . . s .. .
(auze, sterilized, plain .. N AN .. .. .. An adequate assortment
Lint, absorbent .. . .. .. .. .. .
Plaster, adhesive .. . . N .. .. o

PIECEWORK.

23. That the lowest piecework prices to be paid to persons for doing work of the kinds specified in the following

Schedule shall be :—-
Feeding a flock machine .. - .. ..

Flock Board.

1s. 23d. per cwt., plus 10 per cent.

Males per Cwt. Females per Cwt.
Prece Rates. .
Sorting to Grade | SOTtng to Grade | gouio 1y Grage | SOFHNg to Grade
ualit; d
uality. Sogzh’:}; o (y)oT:urn. or Quallty. So‘:'l;lnagu 7‘.2%0?:3:5.
8. d. s d. s d. s d.
Wool, shoddy or mantle clips - . o 8 3 16 6 4 9 9 6
Hosiery .. . .. 28 0 56 0 16 9 31 6
Wholesale tailoring factory clips 8 3 plus 16 6 plus 4 9 plus 9 6 plus
Bespoke tailors and dressmakers’ clips 12 6 10 25 0 10 73 10 14 6 10
Shirt factory cottons .. . 1t 9 per 3 6 per 10 per 20 per
Cottons, other than shirt factory cottons 3 6 cent. 70 cent. 20 cent. 4 0 cent,
Sweepings .. .. . .. 7 3 14 6 4 0 8 3
Rags (not including cutting and metalling) 20 4 0 1 0 2 3
Ripping. Ripping and gg:hi&g to Grade or
Males. Females, Males, ‘ Females.
Ripping woollens— s d. & d. s d. s d.
By machine .. . o .18 3 plusl¢| 2 O plus10| 6 37 plus 10| 4 07 plus 10
By hand .. . 9 6fpercent.] 5 Yj percent.| 19 0 percent.| 11 6 f percent.

NoTe.—The above piecework prices shall be calculated on the weight of material supplied to the pieceworker,

. PERIODICAL ADJUSTMENT OF WAGES,
24. The wages rates for

adult males set out in clause 2 are based upon the following basic wage, and, pursuant to

the provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates:shall be

automatically andjusted as prescribed by clause 25.

Basto Wage.

. Basic Wage lnd;x Number
Place. (Adjustable). Sct_ Amigned.
£ s dl
Throughout the State 1117 0 Melbourne
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ADJUSTMENT OF Basic WAGE.

25. {(a} For the purpuses of this Determination, the expression © Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician. : '

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 24.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items™ retail price index number by the factor °103 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach *5 or more the basic wage shall be taken to the next higher shilling,

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the hasic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(e) The wages of improvers shall be the appropriated pereentages as set out in clause 2. Such wages shall be calculated
to the nearest Gd., half or less than half of 8d. to he disregarded,
P. A. RANDLES, J.P., Chairman.
J. V., WILLOX, Secretary.
Melbourne, 16th May, 1955,

By Authority - W. M. HousTtoN, Government Printer, Melbourne,
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Labour and Industry Act 1953,
DETERMINATION OF THE CARETAKERS BOARD.

Nore.—This Determination applies to the whole of t.be State of Victoria.
’IN accordance with the provisions of the Lebour and Industry Act 1953 the Wages Board which now bas had the power
‘“determine the lowest prices or rates which may be paid to persons employed as caretakers of buildings—

(a) in which any process, trade, business, or occupation is carried on for profit;
(b} which are temporarily untenanted but in which, ordinarily, any process, trade, busi , Or ( pati is
carried on for profit;
{¢) which contain flats ;
(d) which contain halls let for public entertainment or for other purposes "-—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 18th June, 1955, the last Pprevious
Determination of this Board shall be revoked and replaced by this Determination.

2. IMpPROVERS.

Wagos per week of 40 Houra, . . _

Pm:?um
Baalc Wage. ProPoRTION (in any place).
. ¢ d. | Ope improver to every worker receiving not less than 269a. per week of 40 hours.
Under 18 years of age 52 123 0
18 to 19 years of age (] 154 0| Nore.~—The Board has determined that no apprentice shall be taken in the trade.
18 to 20 years of age 81 192 0
20 to 21 years of age 06 227 6

OTuER EMPLOYEES.

Wages e WEEK or 40 Hours.

Within the
Motropolitan and Gee-
long Districta as All Other Parts ot
J— defined In the Victorls where this
Labour and Industry | Determination Applies,
Act and the City of
\ Warrnambool
o d. . 4.
Persons engaged weekly to take care of bmldmgu which contain—
41 or more flata .. . . 257 6 254 6
21 to 40 flats .. .. .. .. .. e .. 252 6 249 6
20 or lees flats .. 250 © 247 0
Persons engu.ged weekly to take care of buxldmgs which oonta.m halls let for pubho enter- .
tainment ‘or for other purposes . .. ., 2468 0 243 0
Other caretakers of buildings in charge ‘of— '
11 or more cleanera .. .. . .. .. 207 6 ‘204 6
4 to 10 cleaners .. - .. .. .o .. .. .. :. 284 6 281 6
1 to 3 cleaners .. .. .. .. .. .. .. Coa. 269 "0 - 266 0
All others . .. . . . .. .. . .. 259 0 | 266 0

s
AccoMMODATION, FUEL AND LicHT.

3. An employee required to reside on the premises where he is employed shall be provided with accommodation fuel and
light free of cost by his employer.

No. 635.— 5857/656.—PRICE 6D.
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TrMEs or BxGINNING AND ENDIxe WoRk.
4. For all persons other than those employed in connexion with flats or halls :—

Time of Beginnlng. Time of Ending.
On the usual half-holiday .. o o . o .. 6 a.m. .. 1.20 p.m.
On the usual late trading ni%ht, or the night previous to a Public Holiday 8 a.m. “ 9.20 p.m.
On all other working days of the week . .. . .. 6 a.m. . 9 p.m.

Norior or Houss.

5. Every employer shall notify the hours at which he requires his employee to commence and cease work, Work
done outside the hours notified shall be paid for at overtime rates. Such hours when notified shall not be changed except
» week's notice,

OVERTIME.
6. The following rates shall be paid for all work done :—
(@} by persons employed in connexion with Flats or Halls—

Outside the hours of commencing and ceasing work notifiel by the employer in accordsnce with clause 5. Time and
a half.

In excess of 40 hours in any week, Time and a half.
(5) by all other persons—
Outaide the times of beginning and ending work as fixed in olause 4—

(i} Between midnight and 8 a.m, .. .. .- . . .. Double time.

(ii) At any other time e .. .. . .. . . Time and a half.
Outside the hours of commencing and ceasing work notified by the employer in accordance with clause 85—
(i) Betwoen midnight and 6 a.m. . . . .. . .. Double time.

(ii) At any other time . . . . .. . .. Time and a half.

Within such presoribed times, but in excess of 40 hours in any one week. Time and a half.
Provided that overtime shall not be paid more than once in respect of ths same period of work.

TErMs oF EMPLOYMENT.

7. (a) All employees other than casual employees shall be engaged by the week and shall be paid weekly. Employees
to become entitled to payment on a weekly basis must be available and ready and willing to perform sucl:' work as the
employer shall from time to time require on the days and during the hours usually worked. Notice eguivalent to 40
working hours shall be given at any time. This shafl not affect the right of the employer to dismiss any employee without
uotice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall bo paid up to time of dismissal
only), or to deduct p&iment for any day the employee cannot be usefully employed through sng breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40 °
hours’ wages; sand vice versa; the employoe leaving his employment without notico shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(¢} Provided that any poticy determining the employment solely for the purpose of evading payment for prescribed

holidays, and not to determine finally the engagement, ghall not deprive the employee of payment for any prescribed holidays
ooourring or cbserved between such notics to terminate and the re-engag t, if any.

CasvaL EMPLOYEES. ¢

8. Persons engaged for less than the working week of 40 hours shall be paid for the first 21 hours at the rate of
time and a quarter and for every hour thereafter ordinary time. Such payment shall be in addition to any overtime to
which they may be entitled under clause 6.

Notwithstanding snything in this determination, s casual caretaker shall receive not less than one hour's work, or one
hour's pay for each time he s called up for duty in respect of any flat or block of flats.

AxNvuar HoLipay.

9. The annual holidsy shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amend-
ments which may be made thereto from time to time.

SreciaL RaTEes.

10. Double timo shall be the rate payable for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Easter Saturday, Faster Monday, Labour Day, Anzao Day, Queen's Birthday, Ohristmas Day, and Boxing Day, but if
any other day be by Aot of Parli t or Proclamation substituted for any of the above-named holidays the special rate shall
be payable only for work done on the day so substituted.

Any employee other than one employed in connexion with halls who is required to work on any such days after 8
s.m, shall be paid for at least 4 hours’ work. :

SicR LEavE.

11. (a) Any el:lﬁployeg who, having had at least three months’ service with the same employer, is absent from duty as
o result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours' ordinary pay.

Provided that in either case such employee produces or forwards within 24 hours of the com of such ab
ovidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employes remains in the service of the one employer, or any sucocessor of such employer, be cumulative from
yeir to year,

For the purposes of this sub-clause service prior to the 22nd March, 1949 shall be disregarded, pravided that any
accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of sny employee on the 22nd March,
1651, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employes during the currency of any period of sick leave with the
objeot of avpiding his obligations under this sub-clause.

CLEANING MATERIALS.
12, All materials and implements for cleaning purposes shall be provided and maintained by the employer.

MpaL ALLOWANGE

13. A non reeident caretaker who is required to work overtime for more than two hours without being notified on the
previous day or earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 3/6.
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CONTROL AND DIREOTION OF WORK OF CARETAKER.

14. The employer shall nominate himsslf or some other person as being the person who shall have the ultimate controi
sad direction of the work of the caretaker,

Trae Boox.

15. Every employeo shall indelibly record and initial daily his oorrect times of beginning and ending work in s book
which shall be furnished by the employer. Such book shall be open for inspection by the Secretary or Assistant Secretary
of the Victorian Branch of the Federated Miscellancous Workers’ Union between the hours of 9 a.m. and 5 p.m. of any
working day except Saturday at the employer's office or other convenient place provided that only one demand for each
l:noecﬁon shall be made at the same establishment in any calendar month. Such demand shall not be made unless the

. R

'y or Assistant tary of the Union suspects that a breach of this Determination haa been committed.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates for adults set out in clause 2 are based upon the following basic wage and, pursuans to the
provisions of Section 33 of the Labour and ' Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 17.

Place, Basic Wage Index Number
(Adjustabls), Bet Assigned,
£ s d.
Throughout the State . e . . .. .. . .. 117 © Melbourne

ADJUSTMENT OF BasIo WAGE.

17. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers * or any like expression means the numbers stated to be such index numbers in any document purperting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as presuribed in clause 16. '

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Ci wealth Statistician’s “ all items * retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basioc wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

(3) The wages of improvers shall be the appropriate percentages as set out in olause 2. Such wages shall be caloulated
to the nearest 8d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 31st May, 1955.

By Authority: W. M. Houston, Government Printer, Melbourne
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Labour and Industry Act 1953.

DETERMINATION OF THE COAL AND COKE BOARD.

Nore.—This Determination applies to the Metropolitan district as defined in the Labour and Industry Act 1953 and the
Orders in Council thereunder, the Cities of Ballarat, Bendigo, Geelong, Geelong West, Warmambool, and of Newtown and
Chilwell, and the Boroughs of Eaglehawk and Sebastopol.

[N accordance with the provisions of the Labour and Industry Act 1953 the Wages Board which now has the power to * determine
Determination the lowest prices or rates which may be paid to any person or persons or classes of persons employed—

(@) in any business or occupation connected with the sale or distribution of coal ar coke by any—

*"+ (i) ocoal importer;
(ii) coal mine owner ;
(iii) gas company ;
) {iv) agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company ;
b) in_loading, unloading, trimming, or otherwise handling coal or coke for the pi se of its conveyance to a
( urpo Y
©  purchaser who uses such coal or ocoke in his trade, or of any subsequent removal thereof—
(i) by any such purchaser, .
{ii) by any agent or contractor with such purchaser who conveys or removes such coal or coke for such
purchaser,
" but not including persons employed in any of ‘the trades to which the Determinations of the under-mentioned
Boards apply :—
Carters and Drivers Board,
Factory Engine Drivers Board, . . v
Gas Works Board,
Mining Engine Drivers Board,
Shops Board No. 12 (Fuel and Fodder),
Shops Board No. 13 (Fuel and Fodder—Country) ;
(c) in the process, trade, business, or ocoupation of burning, preparing, grinding, grading, or distributing charcoal
in & form suitable for use—

(i) in power-producing or heat-producing units ;
(ii) in the manufacture of explosives;
(iif) in the manufacture, repair, or maintenance of gas masks or respirators "
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 12th May, 1955, tho last -previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 638.—8194/55.—Pgicn 6D
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PART 1.—Persons OTHER THAN those employed in the process, trade, business, or occupation of burning, preparing,
grinding, grading, or distributing charcoal in a form sultable for use in power-producing or heat-producing units ; in the manufacture
of explosives or in the manufacture, repair, or maintenance of gas masks or respirators.

2. (a) WaeEs PER WEEK.
Improvers. Other Employees.

- Peroentage | | Persons trimming or spreading coal that is heated or on d.
Baslc Wage. fire 366 0

Persons employed d.nvmg and/or operatmg powex‘ driven

coal-loading or unloading machines, i.c., persons riding

s d. on, driving and/or operating mechanical or other levers
of such coal-loading or unloading machines . 300 0

Under 17 years of age i, “ 67 159 O | Persons employed trimming coal and/or foedmg ooal
17 years of age .. .. o 79 187 0 to and from ocoal loaders .. 200 O
18 years of age . ) 216 6 | Persons trimming coal from the ** Grab ” . ..o 207 4
19 yoars of age or over—the sp ropmbe Other coal trimmers . .. 200 O
rate presoribed under the heading Coal baggers or loaders 200 0

** other employees ”. Persona el:xfloyod loading or u.nloudmg by shovel or fork
loose coal from railway trucks to vehioles 200 ©

Persons employed loading or unloading by shovel or fork
loose coal from vehicles to railway trucks 312 ©

PEOPORTION. Persons loading by shovel or fork loose ooal from tho
’ ground into railway trucks .. 323 0
Ons improver to the first six workers. and thereafter one | Coke stackers at wharf coal yards .. .. .. 209 2
improver to every ten workers receiving not less than 260s. 8d. | Coke yard employees . .. .. .. 260 8
per week. Carters driving one horse .. . . .. 260 6
Carters driving two horses .. . .. .. 278 0
Carters driving three horses .. .. .. 280 0
Carters driving four horses .. . . .. 285 0
Carters driving five horses .. 288 0

And 2a. extra per day for’ overy additfonal horse.

Drivers of motor vehicle, including girlinger, having a
maker’s capacity of—

(a) 25 owt. or lesa .. .. 2713 0
(b) Over 25 owt., but not over 3 tona . .. 282 6
(¢) Over 3 tons, but under 6 tons 292 0

Further ton.nage—for each complete ton over 5 an
extra 2s. 6d. per week
All other coal yard employeee . - .. 283 0

Nors.—The Board has determlued that no apprentices shall be taken in the trade,

(b) Gaa Producer Units.—The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof upon
which he is called upon to drive such vehicle, ls. extra.

(ii) Buch driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of suoh
unit, ls. extra.

(iid) Smmble overalls and gloves shall be provided by employers for the employees mentioned in sub-clauges (i) and (ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees, and also hot water or some other efficient
cleansing material,

Hours.

3. All persons other than carters and drivers . o N e .. 40 hours per woek.

Carters and drivers . . ) - .. . e .. 80 hours per fortnight
provided that not more
than 44 hours per week,
shall be worked without
payment of overtime.

4, TiME oF BEGINNIXG AND EnNDING WORK.

Time of Ending—

— . Time of Beginning.

The day the half-holida,
Flive Days in the Week, s 'usually obsarved. 24

Carters .. .. .. .. .. 7 a.m. 5 p.m. 12 noon
All others .. N AN .. .. 8 a.m. 6 p.m. 12 noon
OvVERTIME.

5. (a) The following rates shall be paid for all overtime worked :—

(i) Outside the time of beginning and ending work as herein fixed—
Between 12 noon and midnight on the day on which the half- hohday is usual]y observed Double time.

Between 5 p.m. and midnight on the other working days .. Time and a half.
Between midnight and the time of beginning work i . .. Double time.

(ii) Within the times of beginning and endmg work in excess of the hours ﬁxed in Clause 3 as & week's work—
First two hours - .. .. . . e .. Time and & half.
Thereafter .. . .. BN .. . .. . .. Double time.

(b) Special provisions relating to overtime :—
When overtime is to be worked casual employees shall where practicable be given preference. The foreman shall
make the necessary arrangements for engaging casual employees during the times mentioned in clause 14 md
shall inform casual employees so engaged of the actual time they are expected to commence work.
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Should a casual employee be employed during the day and until 7 a.m. the following day by one employer, he
shall not be required to continue after 7 a.m. if other labour is available. .

Should a casual employee who has been employed all day be ordered back by the same employer to resume not
later tllw,lr;l 2 a.m. and continues until 7 a.m., he shall not be required to continue after 7 a.m. if other labour
is available.

Should a casual employee’s first start be midnight or later he shall if required, continue working throughout that
day until 5 p.m.

If a regular yard employee after completing a full day’s work is called upon to work overtime until later than
11 p.m., he shall not be required to resume work next morning if other labour is available.

TERMS OF ENGAGEMENT.

6. {(a} An employer shall have the option of engaging any employee either by the week or casually.

(b) (i) If the engagement is by the week, termination of employment shall be subject to a week’s notice on either side.
Provided that this clause shalli not affect the employer’s right to dismiss without notice at any time an employee because of
the latter’s incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current
woek’s employment, only to payment proportionate to the aggregate of time worked by him, and of such other previous
time (if any) in that week as to which under this Determination no deduction from his week’s wages is allowed.

(i) An engagement ghall be deemed to be and to continue casual unless the employer, at the commencement of the
engagement or before any change by him of a casual engagement of the cmployee to one by the week, expresaly notifies the
employee that he is to be engaged by the week.

{c) The employer shall have the right to deduct payment for any day on which the employee cannot be employed
usefnlly because of any strike or through any breakdown of machinery or any stoppage of work or any cause for which the
employer cannot reasonably be held responsible.

Minmvum oF WORK.

7. Casual employees called on to work on any day shall be given four (4) hours’ work, or alternatively, four (4) hours

pay at ordinary rates.
BrorEN WorkiNg Hours.
8. Any broken part of fifteen minutes at the completion of a day’s work shali be paid for as for a full fifteen minutes.

TRANSPORT.

9. When work finishes between midnight and 6 a.m. transport (if obtainable) shall be provided to convey the
employees to & point adjacent to Flinders-street, in the City. This clause shall only apply to the Metropolitan Distriot.

Pay Dav.
10. (a) All wages due to 5 p.m. on Thursday in each week shall be paid on that day.
() Each employee shall be furnished with particulars each pay dey of time worked and rates of payment.

SMOKE-OH.

11. (a) Persons employed in trimming coal or coaling small vessels by means of baskets, shall be entitled to the
following smoke-oh without loss of pay :—

’ Day—

10 a.m. to 10.30 a.m., unless work ends at or before 10 a.m.
3 p.m. to 3.30 p.m., unless work ends at or before 3 p.m.
Night—
9 p.m. to 9.30 p.m., unless work ends at or before 10 p.m.
3 a.m. to 3.30 a.m. unless work ends at or before 3 a.m. .

(b) Persons employed continuously feeding coal into and/or driving or in charge of any mechanical appliance or
elevator, shall be allowed 30 minutes’ smoke-oh during each morning and each afternoon or slternatively shall be paid for
such time.

(¢) All other employees shall receive a smoke-oh of 10 minutes during each morning and each afternoon at a time
mutually agreed upon or alternatively shall be paid for such time.

Wer WEATERER PROVISIONS.

12. (a) A" committee consisting of & repr tive of employers and a representative of employees appointed by the
Federated Fodder and Fuel Trades Industrial Union, shall by agreement determine whether work at the South Wharf Coal
Yards or any other place within the Metropolitan District as defined in the Labour and Industry Act 1953 and the Orders
in Council thereunder shall proceed or cease in the event of wet weather.

(5} If the Committee agrees that rain is sufficiently heavy to justify a temporary cessation of work, such work shall
cesse forthwith provided that wagons which have been loaded to at least half capacity shall be completed before work ceases.
) (¢) In the event of employees working under cover and protected from rain the foregoing sub-clauses of this clause
shall not apply and such employees shall continue working during any period of wet weather.

(d) During the temporary cession of work employees shall hold themselves in readiness for work during ordinary hours
of employment and shall be paid for the actual time of waiting as follows :—

For the first two hours—ordinary rates.
Thereafter at one-half ordinary rates.

(¢) When the Committee determines that the weather conditions are suitable, employees affected shall immediately

resume work. - R
In the event of a disagreement by the Committee as to whether the conditions are suitable for a resumption of
work, lots shall be drawn to determine the matter.

(9) If the employers’ representative considers the weather justifying the cessation of work is likely to continue for a
lengthy period, the payment of allowances set forth in paragraph (d) may be discontinued, and employees shall not be bound
to hold themselves in readiness for a resumption of work.

(h) It shall be the function of the Wet Weather Committee as constituted under clause 12 (a) herein to determine if
coal is too dusty to work, and if it so determines such coal ex-ship shall be sprinkled with water prior to the coal being
handled by employees.

Mear MoNEY.
13. Any person required to continue work until 5.30 p.m. or later shall be paid 5s. meal money.

Picrmvg-Ur TimEe.
14. The pioking-up time for engagement of labour at the South Wharf shall be from 7.45 a.m. to 11 a.m. Mondays to
Fridays inclusive, and 7.45 a.m. to 10 a.m. on Saturdays.

PLACE FOR ENGAGEMENT OF LABOUR.
15. The place for engagement of labour at the South Wharf coal yards, shall be at the Harbor Trust shelter shed.

"RIGET OF ENTRY OF UNION OFFICIAL.

16. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right to
enter the portion of any employer’s establishment in which any of the classes of labour covered by this Determination are
employed, for the purpose of interviewing employees on legitimate union business.

Hot axp Corp SHOWERS.
17. Employers shall provide hot and oold showers for the use of employeen.
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DINIFG AND SANITARY ACCOMMODATION,

18. Proper dining and sanitary accommodation shall be provided by the employer for the use of employees and shall be cleaned
every day except Sundays and holidays, but in no case to be left uncleaned for more than one day

Horipays.

19. (@) Weekly employees shall be entitled to the following holidays without deduction of pay:—New Year's Day,
Australia Day, Good Friday, Easter Monday, Labour Day, Melbourne Cup Day, Christmas Day, Boxing Day, Queen’s
Birthday, or any other day substituted by Act of Parliament or Proclamation of any of the above-mentioned holidays.

() For all work done on the above-mentioned holidays the rates prescribed in clause 20 shall apply and for the
purpose of this sub-clause, ““ double time” and “time and a half” shall mean an extra day’s pay or an extra half day's
pay as the case may be, in addition to the day’s pay included in the weekly wage.

SprrcIAL RATES.
20. For all work done on Sundays and the undermentioned holidays, the rates shall be—

Coal Trade. Coke Trade.

Sundays .. .. .. . .. . . Double time . Time and & half
Australia Day .. N . .. .. .. Time and a half N »

New Year’s Day .. .. e .. .. .. - .. v

Labour Day.. .. .. RN .. . . Double time o ”

Good Friday . .. .. o .. .. ' . Double time
Easter Saturday .. “ .. .. .. . Time and a half i Time and a half
Easter Monday . .. . o .. .. » .. ”
Christmas Day . . .. .. .. o Double time .. Double time
Boxing Day .. . .. - - - Time and a half o Time and a half
Queen’s Birthday .. . .. .. .. .. o .. '

Melbourne Cup Day ..

but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the
special rate shall only be payable for work done on the day so substituted.

Provided that any employee required to work on a holiday shall receive a minimum of 4 hours work or pay at the appropriate
rate. -

ANNvuaL HoLipays.

21. The annual holiday shall be as prescribed by the provisions of the Labour and Indusiry Act 1953, and any
amendments which may be made thereto from time to time.

Sick LEAVE.
22. (a) No deduction shall be made from the wages of any weekly employee unavoidably absent through illness for not
more than 40 working hours in any year, i.e., one day for cach two months’ service, provided he hes submitted, within 24
hours of the commencement of such absence, satisfactory evidencé to the employer or his representative that such illness was
not the result of his own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 200
hours of working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year of
service without deduction of pay.

For the purpose of this clause, service prior to the 1st December, 1950, shall be disregarded.

CLOTHING ALLOWANCE.
23. Each employee shall be paid a clothing allowance at the rate of 2s. per week of 40 hours.

EMPLOYEES ON Loaw,
24. Notwithstanding anything elsewhere contained in this Determination, an employee shall be deemed to be in the

employ of his employer even though such employee shall or may be loaned temporarily or transferred to another employer
who is subject to the provisions of this Determination. .

PART 2.—Persons employed In the process, trade, buslness, or occupation of burning, preparing, grinding, grading, or
distributing charcoal, in a form suitable for use in power-producing or heat-progucing units ; in the manufacture of explosives or in the
manufacture, repair, or maintenance of gas masks or respirators.

1. (@) Wages PER WEER OF 40 Hours.
Improvers. Other Employees,

.o . Percetf!ugo s d.
meowm_ Wood cutters, using axe, power crosscut circular saw, or other method 270 8

Carters driving one horse .. - .. .. .. 260°6

Carters driving two horses .. .. .. - .. 2713 0

N a. d. | Carters driving three horses .. .. .. .. .. 280 0
Carters driving four horses .. .. . . ..o 285 0

Under 17 years of age . 65 1564 O | Carters driving five horses .. . . . 288 0

17 years of age .. .. 77 182 6 And 2s. extra per day for every additional horse.

18 years of age .. .. 87 206 O | Drivers of vehicle (including girlinger) having maker’s capacity of— .

19 years of age or over—the (a) 25 owt. or less . . .. .. .. 2713 ©
appropriate rate prescribed (b) Over 25 owt., but not over 3 tons .. .. .. 282 @
under the heading * other (¢) Over 3 tons, but under 6 tons .. .. .. 202 O
employees ”, Further tonnage—for each complete ton over 5 an extra per2s. 8d. week.

Charcoal burning by retorts, metal or brick kilns, or pits—
. . (a) Operator in charge of plant .. e .. 285 8
PROPORTION (BY ANY EMPLOYER). (b} All other employees, inoluding persons employed in emptying,
bagging, sewing, stacking, or loading caee .. 275 8
One improver to the first six workers, and there- | Grinding or grading charcoal-
after one additional improver to every ten additional {a) Attendant in charge of plant—
workers receiving not less than 265s. 6d. per week. (i) With four or more persons under his supervision .. 295 8
(ii) With three or fewer persons under his supervision .. 2081 8
Nore.—The Board .determines that no person (b) All other persons, including those engaged in grinding, grading,
shall be employed as an apprentice. or bagging charcoal or sewing bags RS .. 285 8




Victoria Gazette 5033 No. 636.—October 7, 1955

(b} Gas Producer TTnits.—The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion
thereof upon which he is called upon to drive such vehicle, ls. oxtra.

(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final
filter of such unit, 1s. extra.

(iil) Suitable hover;lls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and
(ii) bereof. .

(iv) Employers shall provide proper washing conveniences for such employees, and also hot water or some other
.efficient cleansing material.

ConNDITIONS OF EMPLOYMENT (OTHEB THAN FOR SHIFT Wosk), - . .

2. (i) The ordinary weekly total of hours shall be 40 in number, all to be worked on days other than Sunday.

(ii) (@) Such ordinary weekly total, at the option of the employer, may be apread over five or six days, and except on
shift work, shall be. worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m.
and 5.16 p.m. on other days, subject to the recognized meal hours or intervals and smoke.oh of ten minutes each morning
and afternoon, but no other breaks imposed by the employer.

(b) If a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day week
is worked such total shall be four on Saturday and eight on any other day. . .

(iii) Smoke-ohs shall be counted as part of time worked. .

Surer WoRE.
3. (i) For the purposes of this Determination afternoon and night shifts shall be defined as follows :—
(a) Afternoon shift shall mean any shift finishing after 6 p.m. and at or before midnight.
(b) Night shift shall mean any shift finishing after midnight and at or before 8 a.m.
(ii} The ordinary hours of shift workers shall not exceed— o
(a) 8 hours in any one day; or
(b) 40 hours in any one week; or
(c) 88 hours in any 14 consecutive days; or
(d) 160 hours in any 28 consecutive days.
(iii) Subjeot to the following conditions shift-workers shall work at such times as the employer may require.
(@) A shift shall consist of eight hours inclusive of crib-time and smoke-oh.
{b) Except at regular change over of shifts, or except in the event of relief not arriving or except in some special
circumstance an employee shall not be required to work more than one shift in any one period of 24 hours.
‘(¢) Any employee who is required to continue working on account of one of the special conditions mentioned in
sub-clause (b) hereof shall not work more than two consecutive shifts in any one period of 24 hours.

(iv) In each shift during which the employee does not receive the same amount of time for a meal interval or
smoke-oh as that which day-workers receive under this Determination, he shall be paid at ordinary rates for twenty minutes’
orib-time and two smoke-.ohs of ten minutes each.

{(v) Shiftworkers whilst engaged on afternoon or night shifts shall receive the ordinary rates of payment provided in
clause 2 with the addition of 7} per cent. Provided that for work done on any shift the major portion of which is worked
on a Sunday or a, holiday mentioned in clause 8, an additional 50 per cent. shall be paid. .

-

OVERTIMD.

4, Except as in this Determination may be otherwise provided, all time worked in excees of the ordinary daily or
weekly hours of work shall be paid for at one and a half times the ordinary rate for the first four hours and double the
ordinary rate thersafter.

TEEMS OF ENGAGEMENT.

8. (i) An employer shall have the option of engaging any employee either by the week or casually.

(ii) (@) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall
be terminable on either side by a week’s notice which may bhe made to expire at any time during a week of the
employment. Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee
because of the latter’s incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the
then current week's employment, only to payment proportionate to the aggregate of time worked by him, and of such other
previous time (if any) in that week as to which under this Determination no deduction from his week’s wages is allowable.

(8) An engngement shall be deemed to he and to continue casual unless the employer, at the commencement of the
engagement or hefore any chango by him of a casual engagement of the employee to one by the woek, expressly notifies the
employee that he is to be engaged by the week. )

(¢c) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

(d) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
usefully because of any strike, or through any breakdown of machinery, or any stoppage of work, or any causs for which the
employer cannot reasonably be held responsible. i .

AxNvarL Houipays, .

6. The annual holiday aball be as prescribed by the provisions of the Labour and Industry Act 1953 and’ any
amendments which may be made thereto from time to time.

LRI 1

s ST 810K LEAVE.

" 7. (@) No deduction shall be made from the wages of any weekly employee unavoidably absent through illness for not

more than 40 working hours in any year, i.e., one day for each two months’ service, provided he has submitted, within 24

« hours of the com ent of such ab satisfactory evidence to the employer or his representative that such illness was
not the result of his own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not

taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 200

hours of working time, which shall be the maximum amount of leave to which an employee shal be entitled in any year of

service without deduction of pay.

For the purposes of this clause, service prior to the lat December, 1050, sl_lall be dimggrded.
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SoNpDAYS aND HoLIDAYS.

8. (i) Weekly employees shall be entitled to the following holidays without deduotion of pay. The days observed
a8 :—~New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, Queen's
Birthday, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any
of the said days respectively.

(i) Any weekly employee required to work on a Sunday or any holiday mentioned in sub.clause (i) hereof, shall be
paid for such work at double the ordinary rate.

MgrarL Moxgy.
9. Any person required to continue work until 5.30 p.m. or later shall be paid 5s. meal money.

WasHING Facrurries.

10. Each employer shall provide -for all the employees hot and cold showers or other conveniences, which shall be
approved by the Secretary for Labour or his Inspector.

TmMe REcORD.

11. (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such
employees, 8 record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of
wages paid, and shall obtain from week to week the signature of each employee to such record.

(8) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union
authorized in writing to that effect by such secretary shall be allowed, on any day after whioh two days’ notice has been
given to inspect such records so far as may be reasonably necessary to obtain information therefrom relating to any member
or members of the said union.

Rigar oF EnToY oF UNioN OFFICIAL.

12. A duly socredited representative of the Federated Fodder and Fuel Trades Industrini Union shall have the right
to enter the portion of any employer’s establishment in which any of the classes of labour covered by this Determination is
done, for the purpose of interviewing employees on legitimate Union business.

Notioe Boarp.

13. The Federated Fodder and Fuel Trades Industrial Union shall be permitted to post on & board notices appertaining
to Union business generally. ’

FrsT-a1p CHEST,

14. Every employer shall provide a fully-equipped first-aid outfit for use of any employee injured in the course of his
employment. '

B GOGGLES AND RESPIRATORS.
15. Every emplover shall provide suitable goggles and respirators for use of employees whilst employed by him.

PART 3.—Perlodical Adjustment of Wages.
(Note.—The provisions of this Part operate in the cases of employees covered by Part 1 and Part 2.)

1. The wages rates set out in Part 1 and Part 2 are based upon the following basio wage and, pursusnt to the
provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 2.

Basic Wage.
: = - g
Basic W Index Number
Flace. (Adjustabio). Sot. Asstgaed.
. £ s d.
Throughout the State .. . N .. .. .. .. .. 1117 0 Melbourne

ADJUSTMENT or Basic Waae.

2. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the C wealth Statistician

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as proscribed in clause 1.

(¢} During each future suocessive period beginning with the first pay period to commence in an August, &8 November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “ all items ™ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of improvers shall be the appropriate percentages as set out in clause 2 of Part 1 and clause 1 of Part
2. Such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

: J. V. WILLOX, Seoretary.
Melbourne, 14th June, 1955, .

By Authority: W, M. HousTON, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE LIFT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
IN accordanoe with the provisions of the Labour and Indusiry Act 1953, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classee of persons employed in the process, trade, business, or
oocupation of & lift attendant ” has made the following Determination. namely :—
1. That as from the beginning of the first pay period to commence on or after the 27th June, 1055, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, EMPLOYEES.
Weekl;
Wage.
s d. Note.
Senior lift attendant (male or female), i.e.,’s person
who directs passengers to and/or controla the The Board has determined that no apprentices shall be taken
departure of three or more lifts .o .. 280 0 to the trade,
Lift attendants (male or female) .. .. . 2771 0

TerMs or EMPLOYMENT.
3. Employees (other than casuals) ready, willing and available for work, shall be paid the weekly wage fied irrespective
of the number of hours worked not exoeeding 40 hours per week.

WacEs T0 BE Parp 18 FuorL.
4. An employer shall not make any deduction from wages for meals supplied to lift attendants in hotels, coffee palaces,
olnba, restaurants, or hospitals.
Tmes oF BEGINKING aND Fwnine Work,

5. Time of beginning and ending work for lift attendants, other vhan those who are employed in lifts in Botels, clubs, coffes
tals—

palaces, T ants, or hoepi
Time of Time of
Reginning. Ending.
(i) On the day on which the balf holiday is observed lncally i .. 815 am. .. 12.45 p.m.

{ii} on the other working days of the week 8.15 a.m. .. 6 p.m.

OvVEBTTYE.

6. The following rates shall be paid :—
(1) Lift attendanta who are emploved in lifts in hotels, clnbs. enffan palaces, restaurants, or hospitals—

(a) For all work done in excess of nine hours on any one day o - .. oY e
() For all work done in excess of 40 hours in anv week .. . .. “}Tune and a half.

Provided that all time worked after 12.45 p.m. on Saturday shall be paid for at the minimum rate of time and a
half.

(2) All other lift attendants—
(a) Outside the hours fixed aa the times of beginning and ending work .. v

(b) Within the bours fixed as the times of beginning and ending work in exocess of 40 hours in any we;l;}Time and a half.

CaSUAL ATTENDANTS,
7. Casual attendants, i.e., persons who are empioyed during anv week for not more than one-half the maximum number of
hours fized in this Determination as a week’s work, shall be paid at the rate of time and a half.

No. 837.—6195/585.—Price 6o.
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SpeciaL RaTrs ror Suxpays anp PuprLic Horipays.

8. Lift attendants (including casuals) employed in hotels, clubs, coffee palaces, restaurants, or hospitals shall be paid at
the rate of double time for work done Sundays, New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Anzac Day, Queen’s Birthday, Melbourne Cup Day (within the Metropolitan District as defined in the Labour and Industry Act 1953,
and the Orders in Council therounder), Christmas Day, and Boxing Day; and all other lift attendants (including casuals) shall be
Eﬂid double time for work done on Sundays, New Year's Day, Australia Day, Good Friday, Kaster Saturday, Faster Monday,

abour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day {withing the Metropolitan District as defined in the Labour and
Industry Act 1953, and the Orders in Council thereunder). Christmas Day, and Boxing Day; but if any other day be by Act of Parliament
or Proclamation substituted for any of the above-named holidays, the special rate shall be payable only for the day so substituted.

TERMINATION OF EMPLOYMENT.

9. One week’s notice of termination of emplovment shall be given by either employer or employee, or one week's pay shall
be paid or forfeited, as the case may be, in lieu theruof.

Provided that an employer may dismiss an employee without notice for malingering, inefficiency, negloct of duty, or nisconduot
aod in such cases wages will be paid up to the time of dismissal only.

Ramoxig oF EMPLOYEES.

10. Where an employor desiros to ration his employoes he shall give at least three days’ notice to each employee of his
intention to ration such employee. :

Sicr LEaVE. .
11. (a) Any employee who, having had at least three months’ servico with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of sorvice.
(ii) During any subsequent year of service-—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absenoce
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence. : s

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year.

For the purposes of this sub-clause service prior to the lst July, 1949, shall be disregarded, providing that any accumulated
sick leave (not exceeding 120 hours of working time} standing to the oredit of the employee on the lst July, 1952, shall not be
reduced by virtue of the provisions of this sub-clause.

No employer shall terminate thé services of an employee during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.
Anxvar Hovtpav. )
12, The annual holiday shall be as presoribed by the provisions of the Labour and Indusiry Act 1953, and aay
smendments which may be made thereto trom time to time.
UNrorMs AND OVERALLS.

13. (@) Where an emplavea is manired by the emnlover to wear a uniform, such uniform shall be supplied by the smployer and
maintained in a.clean condition without expense to the employeo.

(b) Male operators of goods lifts with not less than ‘two months’ service with the same omployer shall be eupplied with overalls

freo of cost to the employee. .
MeavL Hous.
14. (a) Employees in hotels, clubs, cotfee palaces, restaurants, or hospitals shall be allowed meal intervals aa follows :—
(i) Liay shift employees (i.e. persons employed up to 3 p.m.) . .. Not more nor less than one hour
between 11 a.m. and 3 p.m,
(ii) Afternoon shift employees (i.e. persons employed after 3 p.m.) .. .. Not more nor leas than one hour
between 5 p.m. and 9 p.m.
(b) Other employeen BN .. . NN L .. . Not more nor less than ons hour

between 11.45 a.m. nnd 2.15 p.,
and pot more nor less than
three-quarters of an hour between
6 pm. and 7.15 p.m.

Mear. Moxey.
16. Any employee (other than ous emploved in a hotel, club. en T pilace, restaurant, or hospital) required to work beyond
one hour after the usual finishinz hour of work as preserived o clanse 5 (i) or befors the usunl commenasing hour of work as
roscribed in clause 5 (i} shall be paid not less than five shillings meal money in addition to the overtime rates as presoribed
for in this Determination.
REest PERioD.

16. Each employee shall be allowed two rost intervals on each day as follows :-—(a)} The first of tea minutes to be allowed
between the time of commencing work sad the ususl mesl interval, () the second of ten minutes to be allowed between the
usual meal interval and the time of ceasng work for che day. Such intervals are to be counted as part of time worked.

CoxTiNUITY OF WORK.

(}7. The work of each day shall be continuous with the customary breaks for meals and rest perioda as prescribed in olauses
14 and 16,

PayMENT FOR HOLIDAYS,
18. All employees not being paid casual rates shall be entitled to the holidnys prescribed in clause 8, without deduction of
pay. .
RosTerep Dax OFF.
19. {a) An employee required to work on his or her rostered day off shall be paid at the rate of time and & half.
(b} An employee shall not be required to take his or her rostered day off on a holiday prescribed in clause 8.
PAYMENT OF WAGES.
20. All payments of wages shall be made not later than the bour of ceasing work on Thuraday of each wesh,
SEATING FOR ATTENDANT.
21. A suitable seat shall be provided in each passenger lift for the uow uf the attendant,
Raprators.
22, Radiators shall be installed in all p Tifts.

S

Ereoreic Faxs.
23, Eleotrio fans shall be fnstalled in il pacsenger lifts where possible.
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AccoxopaTion awp Cuamgs Rooms.

24. (a) Change rooms and lockers shall be provided for the use of employees.
{b) Means for obtaining hot water and other suitable faoilitios shall be provided for employees to have meals.

Rigar or EntrY or Uxiox OrFFIOIAL.

25. A duly aocredited reprosentativa of the Federated Lift Attendants’ Union shall have the right to enter the establishment
of any employer to whioh this Determination applies on one day per calendar month for a time not exoeeding ten minutes,
providing that euch official is not interfering with the employee’s work or offeasive in his methods.

TiMe avp WagEs Booxk,
26. An employer shall keep time and wages records showing the name of each employee, the hours worked each week
and the wages and overtime paid to each employee. Such records shall be open for inspection by the Secretary of the Federated

Lift Attendants’ Union: Provided that an inspection shall not be demanded unless the Secretary of the Union suspects that a
breach of the Determination has been committed.

PERIODICAL ADJUSTMENT oF WaGES.

27. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions
of section 33 of the Labour and Industry Act 1953, the Board hereby determines thst such rates shall be automatically
adjusted as prescribed by clause 28,

Basic Wage.’
Place Basic Wagn Index Number
) (Adjustable). Set Assigned.
£ s d.
Throughout the State . .. 1117 0 Melbourne

ApJUGSTMENT OF Basic Wace.

28, (@) For the purposes of this Determination, the expression ‘Commonwealth Statistician's ‘all items' retail price
index numbers® or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to bo wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the C wealth Statistician

{5} Until tho beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be as
prescribed in clause 27.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ** all items ™ retail prico indox number by the factor <103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach

5 or more the basic wage shall be taken to the next higher shillins.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 14th June, 19:5.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE ASBESTOS-CEMENT WORKERS BOARD.

Nores.—(a} This Determination applies to the whole of the State of Victoria.

(k) On the 27th November, 1934, the Cement Articles Board was deprived of the power to determine the lowest prices ar
rates which may be paid to any person or persons, or classes of percons, employed in the process, trade, or business of making
portable articles of material containing asbestos and cement in the proportion of not less than one part by weight of asbestos in
each twenty parts by weight of the material, ana such power was conferred exclusively on the Asbestos-Cement Workers Board.

IN accordance with the provisions of the Labour and Industry Act 1953, the Wagés Board which since 24th April, 1939,
has had the power to determine the lowest prices or rates which may be paid to ahy person or persons, or classes of
persons :—
employed in the process, trade, or business of making portable articles of material containing asbestos and cement
in the proportion of not less than one part by weight of asbestos in each twenty parts by weight of the material;
nas made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 25th June, 1955, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. (@) WagEs.
Apprentices or Improvers. Other Employees.
Per Week of 40 Hours, Wagea.
Percentage
of Baslo Wages. Per Weok of ¢0 Hours.
Wage.
s d.
s d.

. Wet sheet machine leading hand .. 270 0
16 and ‘under 17 50 118 6 Wet sheet machine operator . 206 o

years of age Mixer operator—in sole charge of
17 and under 18 58 137 8 Tide mill . . . 266 0
years of age Mixer operator—other .. . 263 0
18 and under 19 70 166 0 Asbestor treatment operator . 265 0
years of age Cutter-off in charge e - 270 0
19 and under 20 86 204 0 Cutter-off . . 262 6
years of age Plateman or stacker .- .. 263 0
20 and under 21 100-+-2s, 239 0 Corrugating machine operator . 263 0
years of age Hand corrugator 2061 6
Wet mmnhwr (Power glzlulllotlne onlv) 263 0
No apprentices or improvers under the age of sixteen years LP:,T;‘gmgﬂnd l.n' charge of d? 270 0

to be engaged. Dry trimmer—operating  power
catting machine .. 263 0

Accessories hand moulder—welded
or grafted mouldings .. 265 0

Accessories  hand moulder—plmn
mouldings . . o 263 0

No. 638.—-8484/55.—PrioE 6p.
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WacEs—continued,
Apprentices or lmprovers. Other Employees.
Wages.
Per Week of 40 Dours.
s d.
PROPORTIOR (IN ANY PLACE). Operator cement bulk handling .. .. 265 0
Pipe machine leading hand - . 24 0
Apprentices and Improvers. Mazza machine control operator .. .. 265 0
Two apprentices or improvers to every three or fraction | Fressure pipe curing tank hand .. . 262 8
of three workers receiving not less than tho rate prescribed | Operator prossure pipe turning and socket
for the classification ** All others ™. boring machine .. .. i 262 6
Operator pressure pipe turning and socket
boring machine (who sets up machine) .. 267 6
Fressure pipe socket fitto . .. 262 6
All others . .. .. .. 260 0

(4} An employce appointed as a lending hand or an employce temporarily in charge of three or more men shall be
paid the rate herein prescribed for the class of work done, plus an allowance at the rate of 10s. per week, or the rate herein
preseribed for his ordinary duties, whichever is the higher.

Hours oF EMPLOYMENT,
Day Workers.

3. The hours of employment shall bo 40 per week to he worked in five days. The commencing and finishing times
once having been determined shall be alterable only by agreement. or by the employer giving the employees at least seven
days’ notice of the alteration.

Shift Workers.

(i) The ordinary hours of a shift shall be eight, inclusive of 20 minutes for & meal break.

(ii) Shift workers whilst on afternoon or night shift shall be paid ten per cent more than ordinary rates for such
shifts. Provided that an employee who is specifically roquired by his employer to work on a night shift which does not
rotate with some other shift or with day work so as to give him at least one quarter of his working time off night shift,
shall be paid at the rate of time and a quarter for tho ordinary working hours on such night shifts. Where it is mutually
agreed between employer and employees to commence work earlier than midnight, as starting time for the night shift, work
done between such commencing tim¢ and midnight shall be regarded as work dune on the following dny, and shall be paid
for at the rate applying to that day’s work.

(iii) Shift rosters shall specify the commencing and finishing times of the ordinary working hours of the respective
shifts, These- times once having been determined may be varied by agreement betwoen the employer and the majority of
the men concerned or failing agreement, Ly seven days’ notice given by the employer to the men concerned.

(iv) * Afternoon shift” means any shift finishing after 6 p.m. and at or before midnight.

* Night shift” means any- shift finishing after midnight and at or before 9 a.m.

. OVERTINME. '

4. Timo and & half for the first four hours and double time thereafter shall be paid for ail work done :—

(a) outside the usual starting and finishing times ; o ) )

(¢} within the usual starting and finishing times and in excess of 8 hours per day. Provided that where an employee
ia late for work he shall not be entitled to be paid at overtime rates until he has worked 8 hours for
that day.

WEERLY EMPLOYMENT.

5. (a) Employment shall be by the week. Any employee not specifically engaged as a casual employee shall be decmed to
be employed by the weck.

(b) Employment shall be torminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the cago may be. This shall not affect the right of the employer to dismiss any
employce without notice for malingering, inefficiéncy, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed because of any
strihe or through any breskdown in machinery or any stoppage of work by any cause for which the employer cannot
rensonably be held responsible.

IMPLOYMENT FOR LESS THAN A Fuul WEER,

6. Employees who work during any week for less than 40 hours shall be paid for the first 20 hours at the rate of time
and a quarter and for all time therafter ordinary time up to but not exceeding the ordinary wagee rato for an ordinary week’s
work. Provided that an employee shall be paid only for the time actually worked in any week the ordinary rate of
wages where— .

(@) he voluntarily terminates his employment,

(b) he is dismissed for misconduct or neglect of duty,

(c) he voluntarily absenta himself for any part of such week,

(d) he attends but is not capable of satisfactorily carrying out his duties,

(¢) he commences, what is intended to be continuons employment, after the beginning of the normal working week.

Thia clause shall not apply in the caso of a shiftworker who, subject to clause 4, is paid three weeks’ wages in respect of
three consecutive weeks’ work ; nor in tho event of any breakdown of machinery or plant which prevents the continuation of
production.

Houibays.

7. All employees shall be entitled to the holidays hereinafter mentioned without any deduction from the weekly
rate of pay viz. :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
Queen’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays then this condition shall apply only for the day so substituted.

This shall not affect the right of an employer to require any employes to work on any such day (except Anzac Day)
provided that such employeo s paid the extra rates as sct out in clauso 8; an employee who, without permission from the
employer, is absent on the working day immediately preceding such holiday or who likewise fails to resume work on the working
dny immediately following such Loliday shall not be entitled to such payment.
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SpreciaL RATE FOR SunDAYS aND Houmpavs.

8. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Easter Saturday, Easter Morday, Labour Day, Queen's Birthday, Christmas Day, and Boxing Day; but if any other day be
by Act of Parliament or Proclamation substituted for any of the ahove-named holidays then the special rato shall be payable
only for vhe day so substituted.

Axxvay Horipay.

9. The annual holiday shall be as presoribed by the provisions of the Labour and Indusiry Act 1953, and any
amendments which may be made thereto from time to time.

MEAL ALLOWANCE.,

10. A meal allowance of 3s. 6d. shall be paid to an employee in respect of any day on which he is required to work for a
period of not less than two hours after the usual finishing time, unless he is notified by the employer on the previous day that he
will be required to work such extra time.

SicE Leave.

11. (a) Where an employee has been in the service of an employer for a period of not less than three months, and
is disabled by personal ill health, proof of which sickness is given to the employer by the production of a certificate from a
tegally qualified Medical Practitioner, statutory declaration, or other satisfactory evidence, within 48 hours of the employee’s
consequential absence, he shall, on account thereof, be entitled without deduction of pay at ordinary rates to absent himself
fron work for a period not exceeding in the aggregate 40 hours of working time in any year of employment in the industry.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed hercin is not
taken in any year, such portion as is not taken shall, provided an employce remaine in the service of the one employer, or any
successor of such employer, be cumnulative from year to year.

(¢) For the purpose of this clause the year shall be deemed to commence on July 1st, (beginning on July 1st, 1946) and to
end on the next following June 30th, nnd for the purpose of sub-clause (b) hereof service prior to st July, 1946, shall be
disregarded.
’ PERIODICAL ADJUSTMENT OF WAGES.

12, The wages rates for adults set out in clause 2 are based upon tho following basic wage, and, pursuant to the
provisions of section 33 of the Labour and Industry Act 1853, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage.as prescribed by clause 13.

Basic WagE.

Basic W Index Numbe
Place. ! (Ad‘j\lub&lge;. ‘ ge:im‘ér:m."
1 |
£ s d.
Throughout the State l 1117 © Melbourne

ADJUSTMENT OF Basic WaGE.

13. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items' retail price
index numbers ” or any like expression means tho numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwcalth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1955, the amount of the basio wage shall be
as prescribed in clause 12.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage ehall be adjusted by the following method, namely, by multiplying
the last published Commonwesaith Statistician’s ‘ all ilems ™ retail price index number by the factor '103 taken to one place
of decimals, the resuitant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

{d) The adjustable weekly rates of apprentices and improvers shall be the appropriate percentages as sst out in clause
2, such rates shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNSE, J.P,, Chairman.

J. W, RYAN, Becretary.
Melbourne, 10th June, 1956.

By Authority: W. M. HousToN, Government Printer, Melbourne
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Labour and Industry Act 1953.

DETERMINATION OF THE PHOTOGRAPHIC GOODS BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

accordance with the provisions of th

Labour and Industry Act 1953, the Wages

Board appointed to * determine the

N
] lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade,
or business of manufacturing or preparing photographic goods or materials ' has made the following Determinatinn, namely :—

1. That as from the beginning of the lst June; 1955, the last previous Determination of this Board shall be revoked and

replaced by this Determination.

2. Waces pEr WEBK or 40 Houers.

(a) Apprentices or Improvers.

{d) Other Employees.

- Per-
Per- centage
centage of
Age. of Basic Males. ¥emale | Females.
Wage. Baslc
Wage.
e d. s d.
18 years of age an
under .. . 45 106 6 60 106 6
17 years of age e b4 128 0 66 17 ©
18 years of age .. 87 159 0 72 128 0
19 years of age .. 81 192 0 78 138 6
20 years of age .. 96 227 6 90 35 6

Apprentices or improvers who are employed in a dark room
ahall be paid 2s. per week in addition to the rates fixed above.

Female apprentices or improvers who are employed in the
emulgion rooms or film coating rooms shall be paid a further
2s. & week in addition to the rates fixed above.

PrororTION (in any place).
Apprentices or Improvere.

Such number of apprentices and improvers as shall not in the
aggrogate exceed three to every twn weekly workers receiving
not less than the minimum wage.

An indenture of app icoship hag been prescribed by the
Board.

Adult Males— s d.
Emulsion mixers, emulsion washers, finishers, melters,
preparers of emulsion for coating, coaters, and

employees in coating roow .. .. 269 6

All others .. . . 256

Adult males employed on afternoon shift shall be paid 74 per
cent. in addition to existing rates of pay.

Adult males employed on night shift shall be paid 10 per cent.
in addition to existing rates of pay.

If an afternoon shift should overlap a night shift the rate for
night shift shall be paid for the whole of such afternoon shift.

s d.
Adult femalea .. .. .- .. .. 184 ©

Females employed in the emulsion rooms or film coating rooms
shall be paid bs. per week in addition to the rate fixed for * adult
females **.

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, shall be paid 8s. 6d. per
week in addition to the rate fixed for “ adult females .

Females employed in any other dark rooms shall be paid 2, 6d
per week in addition to the rate fixed for * adult femalea*’.

No. 839.—6485/65.—PRICE €D,
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Tme oF Bremnyma axp Exping WoRk, Time of Time of
beginning— ending—
3. (a) Employees whose work is not essential t2 work in the coating room or emulsion room .. 3 am. .. 3530 rm.
Female employees whose work is essential to work in the coating room . 7.45 am, .. 6,45 p.m,
Male employees whose work is essential to work in the coating room or emulsion room 7 am. .. 6 pm.

(6) Shift Work—
Afternoon shift between the hours of noon and 11.30 p.m. working 8 hours.
Nizht shift between the hours of 11 p.m. and 9 a.m. working 8 hours.

(c) Shift work shall be worked between the hours of 11 p.m. on Sunday and 9 a.m. on Saturday; but for not more
than 8 hours per duy or 40 hours per weck. Any shift working betweon 9 a.m. on Saturday and midnight on Sunday shall be
paid for at overtime rates.

(d) A shift worker whilst on aftemoon or night shift shall be paid ordinary rates plus 10 per cont. for such shifts,
provided that if he works on o night shift which does not rotate with some other shift or with day work so as to give him
ot least one third of his working time off night shift, he shallbe paid at the rate of time and a quarter for the ordinary
working hours of such shifts. ’ p

N

OVERTIME.
4. The following rates shall be paid for all work done—

(i) (e} Outside the hours fixed as the times of beginning and ending work .. - Vi d half
(b) Within the hours fixed as the times of beginning and ending work, after the employee u;:e b;m ﬁ“. ‘:&
has worked (exclusive of meal breaks) on any one day Monday to Friday inclusive 'or 1° dridt glo
8 hours continuous time (l_ours“z:n fou o
(¢) Within the hours fixed as the times of beginning and endiug work in excess of 40 hours J hime thereafter.
(ii) For the purpose of computing overtimo each day’s work shall stand alone.

(iii) An ecmployer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

PIECE-WOBE.

5. The Boar | determines under the provisions of the Labour and Indusiry Act 1953, that any employer and any employee
may agree to fix and rosjoctivoly pay and receive piece-work prices in respeot of the work of such employee. Provided
that the piece-work price so ficed shall be such that such employee can earn not less than 12} per cont. more than the
minimum wages rate prescribed for such employee. '

SpECIAL RATES.

6. Double time shall be the rate for all work done on Saturday or Sunday or on the following holidays, viz.:—New
Year's Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Queon’s Birthday, Melbourne Cup
Day, Christmas Day aud Buxing Day; but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-namol holidays, the special rato shall only be payable for work dome on the duy so substituted.
Provided that time and a half for the first thrce hours and double time thereafter shall be the rate paid for all
work done on Saturday (not being a public holiday) to emulsion mixers, emulsion waghers, finishers. melters, and preparers
of emulsion for coating, coaters, and employces in the coating room :

Provided further that where the night shift is extended to finish not later than 9 a.m. on Saturday, the ordinary
rate for such shift shall apply.

Hovipays.

7. (a) All employees, including piece-workers, shall be entitled to the ten holidays hereinafter mentioned without any
deduction from the we:kly rate of pay, viz. :—New Year’s Day, Australis Day, Labour Day, Good Friday, Easter Monday, Anzao
Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day which may be by Act of
Parliament or Proclamation s .bstituted therefor: Provided that no holilay rate of pay shall be allowed in respect of any
such days as may fall on a Saturday or Sunday.

S10K LEAVE.

8. (a) If an employee absents himself or herself from duty the employer may make a deduction from the employee’s
wage proportionate to the length of the absence, provided that this sub-cluuse shall not apply to cases of illness subjeot
to sub-clause (b) hereof.

(b} If the ahsence from duty of an employee engnged by the weck be reagsonable because of his own illness, not the
result of his own misconduct nor occasioned while ongaged in work or gsport for profit (otherwise than under this
Determination), and he produce within 48 hours to the employer satisfactory evidence thereof by medical certificate or
otherwise, no deduction shall be made i1 respect of such absence excopt so far as it exceeds in the aggregate 40 hours
of working time during any one year of service, or a proportionately less time during any shorter period of service.
Provided that this sub-clause shall apply only to any employee who has been in the service for three months or more.

{¢) Notwithatanding anything contained in sub-clause (b) hereof, if the full period of sick leave as prescribed above is
not taken in any year, such portion as is not taken shall, provided the employee remains in the service of the employer or
any successor of such cmployer, bo cumulative trom year to year. For the purposes of this sub-clause service prior to the
ist May, 1948, shall be disregarded.

Rest Periop.
9. An interval of ten minutes to be selected by the employer shall be allowed to all empioyees between 10 a.m.
and 11 a.m. each day for refreshment. The interval shall be as part of tho time of duty without deduction of time work pay.
During such rest period the employees may leave their seats, but not the premises.

ANNUAL HoLIDAY.

10. The annual holiday shall be as prescribed by the provisions of the ILabour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

TERMINATION OF EMPLOYMENT OR STANDING DOWN EMPLOYEE.

11. An cmployer shall have the right to dismiss any employee without notice for inefficiency, neglect of duty or
misconduct and in such cases the wages shall be paid up to the time of dismissal only, or to deduct payment for any day the
employee cannot be usefully employed because of any strike or through any breakdown in machinery or any stoppage of work
by any cause for which the employer cannot reasonably be held responsible.
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PERIODICAL ADJUSTMENT oF WaGES.

12. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to tho
provisions of section 33 of the Labour and Indusiry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time ns such basic wage as prescribed by clause 13.

.
Basic WaAGE.

Place. Basic Wage - Index Number
(Adjustable). Set Assigned,
£ s d
Victoria . .. .. . . . . . .. 1117 0 Metbourne

ADJUSTMENT oF Basioc Wace

13. (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in_any document purporting,
and not provcd to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basio wage shall
be as prescribed in cianse 12.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items ” retail price index number by the factor -103 taken to ome place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basic wage shall be taken to the next higher shilling. -

(d) The wages rate for adult females is based on a basic wage being 7173 per cent of the all others wage for adult
males calculated to the nearest €d., half or less than half of 6d. to be disregarded.

{¢) The wages of Apprentices or Improvers shall be the appropriate percentages as set out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than half of €d. to be disregarded.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

Melbourne, 16th May, 1955.

By Authority: W. M. HoustoN, Government Printer, Melbourne,
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» Labour and Industry Act 1953. )
DETERMINATION OF THE SUGAR REFINERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN acoordance with the provisions of the Labour and Industry Act 1953, tho Wages Board, which now has the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons'employed— °

(a) in connexion with the trade of sugar refining ;

() in the manufacture or treatment of the by-produots of sugar;

has made the following Determination, namely :—

1. That on the 9th June, 1955, the last previous Determination of this Board shall be revoked and roplaced by this
Determination. PN
2. APPRENTIOES, IMPROVERS, OB JUVENILE WORKERS.
Wiges per Week of 40 Hours.
Percentage Weekly Pereg,n'nqa Week!
. Male. Basts Wage. | Wog®: Fomales Tt | Wage!
a d. s 4.
Under 16 years . . - 34 80 6 Under 16 years .. . .. ] 60 88 6
18 years . . . . 40 95 0 18 years .. .. . 80 106 6
17 years .. . 51 121 0 17 years .. . . . - 70 124 0
18 years . . 68 161 © 18 years .. .. .. . 80 142 0
19 years e . 79 187 0 19 years .. .- .. .. 00 159 6
20 years . 90 213 6 20 years .. .. .. = - 95 168 6

PROPORTION (IN ANY PLaCE).
N Apprentices or Improvers.
Males.

One apprentico and one improver to every three or fraction of
three workers receiving not less than the rate payable from time to
time to * All others ™.

Provided that any female 19 years of age or over, with six
moﬂnths' experience at the trade, shall be deemed 'to be an
adult. o

PROPORTION (IN ANY PLACE).
Apprentices or Improvers.
Females.

One apprentice and one improver t6 every thres or fraction
of three workers receiving not less than the rate payuble from
time to time to * Adult Females ™.

No. 640.— 6490/55.—PRrIcE 60.
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OtrER EMPLOYEES.

Victoria Gazette

Wages Per Week
of 40 Hours.

Adult Males.

Raw Sugar Store—
Unstoring raw sugar .. . o .. ..
Men cutting in
Whip hand unstormg raw sugar
Whip hand at elevator ..
Elevator attendant . . .. .
Grating attendant at elevator .. . . ..
Thrower operator raw sugar
Leading hand raw store
Loading hand bulk sugar opemtor
Raw sugar sampler . .. .. ..
Wash tank hands .. .. .. .. .
Wash tank hends—assistants .. . .. . .
Graders—sack room .. .. .
Senior rigger ..
Other rigger .. ..

Melting House—
‘Washing fugalmen
Melter attendant

Mixer . .. . .. .. .- . .
Carbonation House— ..

Men on liquor filter presses .. . . . ..

Men on mud .. .. .. .. . .. .

Leading hand, filters .. .
Men on gas tank . . .
Sweethand filter uttendant .
Men on crushing and stacking lime .. . . .. ..
Men on washing and checking filterpress sheets .. .. .e
Building, and/or maintaining filter cloths e
Char End—
Kiln repairers .. .- .. .. .. ..
Kiln firemen ..
Wet charmen. . o .. .. .. .
Char runners .. .. .. .. .-
Pan Floor—
First sugar boilers .. .. .. o . ..
Second sugar boilers . .. . .. ..
Ewmployee attending trxple effet and assistant sugar boiler . . . .o
Pan attendant . .. . ..
Refined sugar fuga.lmen " .. . .. .. ..
Refined sugar fugalmen-Leadmg hands .. . .. .. e .
Jelly House— ..
Leading hand e .. . .. ..
Jelly fugalmen - . o . v
Refined_Sugar Store—
Receiving at truck yard (Yarraville) .. R
Receiving at truck yard (C. siding)
Driers (leading hand) ..

Driers (others) .. . .. e ..
Automatic scale attendant .. ‘e .. . ..
Automatic scale handa .o .. .. .
Employee engaged loading trucks .. ..

Bag room checkers .. .- . . .

Truckers and stackers .- e .. .

Leading hand packing floor .. .. . o

Leading hand 27 store . .. . .

Leading hand refined store .. .. - .. ..

Hand packing sugar .. . o .. . ..
Golden Syrup and Treacle—

Men packing and weighing (bulk) .. .. .

Golden syrup and treacle mixer . .. . . .- ..
Liquor runfiers,. . . .. . .. .. .. ..
Liguer. mnners—asalsta.nb

Distillery— .. .- .. .. .. . NN .. .. .
Stillman . .. . o .. . .. .. . ..
Mashman . .. e .. .. e . .. .. ..

C.02. Bottle attendant .. ..

Spirit, and M.el:hylatmg Rooms—

Leading hand . .. .-

Asslstanta .. . . . ..
Cane.ite Store—

Men storing, and unstoring cane-ite and hardboard
Miscellaneous—

Trackman .. .. .. o .. ..

Estateman .. . . . .. NN .. .. ..
Lendmg hand cleaning, gang .. .. .. .- .. . .. ..
Process floor cleaners = .. . .. N .. .. .. .. .
Material handling
Kerrick operator
Unstoring and/or loadmg bales for shxpment
All others
Adult females (a) with less than six months expenence at Lhc trade

) thh six months’ or more experience at the trade

274

- 278

. 267
. 281
. 281
.o 281
316
305
273
267
276
299

285
267

203
288

277
282
276
271
281

285
262

o 258

HRCOOCOOOO © OO0 000000 D COOOLOOIRCOD OO0 COCCeS COCO DOCCOOO0 OO OOPOOOOCOOOOCLO

182

ADULT RATE TO BE PaID.

4. Male juniors employed as automatic scale hands reaching the age of 20 years, having
shall receive adult rates applicable to that olass of work.

at least 2 years’ experience,



Victoria Gazette 5049 No. 640.—October 7, 1955

SurFr WORKERS (OTHER THAN CONTINUOUS SHIVT WORKERS).
5. (a) The ordinary working hours of shift workers shall be as follows :—
Night Shift—
Time of Beginning—11 p.m. on Sunday, Monday, Tuesday, Wednesday; and Thursday.
Time of Ending—7 a.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.
Day Shift—
7 a.m. to 3 p.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.
Afterncon Shift—
3 p.m. to 11 p.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.
() Except at his own request any employeo required to change from any of the above shifts to a shift other than his
normal shift shall bo paid at overtime rates for the first shift, unless he receives 48 hours’ notice of such change.

Day WORKERS,
6. Day worker is an employee who ordinarily works between 7.30 a.m. and 4.30 p.m., except at the distillery where
the employee ordinarily works between 8 a.m. and 5 p.m. with a break of one hour for a meal between 12 noon and 1 p.m.
on Monday, Tuesday, Wednesday, Thursday, and Friday, When an employee is required to work between 12 noon and 1
p.m. he shall be paid time and a half for such work, and in addition shall be allowed time off for s meal. The provisions
of this clause shall not apply to shift workers as defined in clauses 5 and 7.

CoNTINUOUS SHIFT WORKERS,

7. For the purposes of this clause the expression * continuous work’’ means work carried on with consecutive abifts
of men: throughout the 24 hours of each of at least six consecutive days without interruption.

(@) The ordinary working hours of employees on continuous work shifts shall not exceed an average of 40 per week
spread over a period of 1, 2, 3 or 4 weeks to be worked in shifts of eight hours; including such time as by mutual
arrangement may be taken for meals, :

(b) There shall be a roster of shifts which shall :—

(i) provide for rotation unless all the employees concerned desire otherwise ;
(ii) provide for not more than eight shifts to be worked in any nine consecutive days; and:
(iii) not be changed until after four weeks' notice.

{¢) For all time of duty outside the limits of the ordinary hours prescribed’ in clause (a)' hereof, an' employes on
continnous work shifts shall be paid at double rates. But this shall not apply to arrangements between employees themselves
or in cases due to rotation of shift or when the relief does not come on duty at the proper time.

(d) Employees on continuous work shifts working any Sunday or holiday shift shall be paid at the rate of time and a
half for such shift.

(The provisions of clause 7 shall apply only to persons employed at the distillery of the Colonial Sugar Refining Co.
Ltd. at Yarraville.}

TerMS OF ENGAGEMENT,

8. (a) Employees are to be engaged as weekly or casual;employees. A weekly employee is one engaged by the week
and paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice-not to be
continued from week to week. -

(%) After one full week's work, such notice shall be: given by either employer or weekly employee, or in lieu of such
notice, one week’s wages shall- bo paid or forfeited, as the case may be.

(c)- A: weekly employoe to- be entitled: to the weekly wage shall be available: and- willing to perform such work as may
be lawfully and. reasonably’ required by. the employer during the days and- hours usually worked: by such class- of employee,
provided that an employer may. deduct payment for any day during. which the. employes cannot be usefully employed by
reason of any strike, breskdown of machinery or any other cause for which the employer cannot reasonably be held
responsible.

(d) ** Casual Worker”’' means a worker employed for less than.six (6), consecutive. days, with a.minimum of four (4)
hours.in:any day. He shall-be paid-at the rate of ten per cent. (10%)-in addition to the rate prescribed:in.this Determination
on an hourly basis. The provisions of this sub-clause shall not apply to a casual worker storing.raw sugar. -

ExTBA RATES AND ALLOWANCES.
9. In addition to the wages prescribed herein, the following extra rates and allowances shall be paid to adult males :—
(i) Any employee, K who works on shift shall be paid an additional allowance of 4s. for a day shift and 7s. 6d.
for an afternoon or a night shift.

(i) Day workers, es defined- in- clauso- 6. hereof, required to. work. a- night. shift or night shifts shall be. paid.

ordinary rates plus 9s. por shift whilst so required.

(iii) Employees classified as * All others,” who are directed to enter and clean tanks, viz.:—Carbonatation tanks,
house syrup tanks on roof, black boil-out tanks, extension tanks, scrubbers, crystallizers, char dust towers
and gibb' driers shall receive an additional 1s. 3d. for each hour or part of an hour spent: in. suchk work,

(iv) Employees. classified as ** All others’® who are dircated to handle dry lime, sulphuric acid, muriatic acid, super
cel or bones shall receive an additional ls. for each day or part of a day on such work.

(v) Employess in the raw sugar store whilst- engaged* unstoring, outting in, facing and/or turning bags shall be
paid-as-specialiallowances the rate.per week'set out' hereunder :—

Men' unstoring, cutting in or facing bags .. - .. 6s. per week
Men turning bags .. .. .. .. .. b8 per week. .
The allowances prescribed in this sub-clause are granted in consideration of and cover all disabilitiés associated with the
handling of damaged, sweated and/or-hard sugar from time to time. °

DEFINITION OF JUVENILE'WORKERS: ,

10. Persons under 21 years of age (other than apprentices or improvers) employed-turning bags, sweeping-trucks, receiving'and
placing eacks, packing’ sugar and sewing mouths of: bags; trucking sugar, collecting-samples, labelling, filling- golden syrup
and treacle tins.

OVERTIME (other- than- continuous Shift Workers).

11. All work: done in excess-of*eight hours in any one:day’ or in.excess of 40 hours in. any. one. week! shall’ be' paid
for at the rate of time and-a half: for the first two-hours and double time thereafter.

In computing overtime under this clause, each day's work shall stand alone.

Any employee who is.required to work overtime shall be paid the: overtime rate:for-a: minimum of ‘half an' hour.

LATE ATTENDANCE.
12. Any employes arriving-late to work shall have a deduction made of a quarter of an hours’ pay for each quarter
of an hour or portion thereof-that he is late.

. AxnxvaL Horipay. .
13. The annual holiday shall be as prescribed by the provisions of the Labour and Industry' Act 1953, and any amendments
which may be made thereto from.time-to time.. .
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S1cKR LEaAvE.

14. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a regult of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinnry pay.

Provided that in either case such employoe produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident nocessitating
such absence.

(b) If the full poriod of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the onc employer, or any successor of such employer, be cumulative from
year to year.

For the purposes of this sub-clause servico prior to the Ist January, 1950, shall be disregarded, providing that any
accumulated sick leave (not exceeding 120 hours of working timc) standing to the credit of the employoe on tho lst January,
1954, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of paid sick leave with
the object of avoiding his obligations under this sub-clause.

MEAL ALLOWANCE. R
15. Employees required to work a minimum of one and a half hours’ after the usual finishing time shall be entitled to
58. tea money unless notified the previous day or shift that they will be required to work overtime. If after having boen
notified accordingly and their services for overtime are not required the allowance of 5s. for tea money shall be payable.
Provided that the meal allowance shall be payable in respect to the mid-day meal to employees working in the raw store
whilst raw sugar is being received on a Sunday whether or not they are notified the day before.

SPECIAL RATES FOR SuNDAYS AND HOLIDAYS (OTHER THAN CONTINGOUS SHI*T WORKERS).

168. (a) All time worked except between 11 p.m. and midnight on Sundays, New Year's Day, Australia Day, Good
Friday, Easter Monday,. Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day shall be paid
for at the rate of double time; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-mentioned holidays, the special rate shall only be payable for work done on the day so substituted.

() Employees {other than casnal employees and continuous shift workers) shall be paid at ordinary rates for Anzac
Day and the holidays set out in the preceding sub-clause although they do not work.

' . Minisuy oF WORKE.

17. Any employee called to work after leaving the employer’s premises on any ordinary working day or required to

work on a Saturday or a Sunday shall be paid for & minimum of 3 hours’ work at the appropriate rates. .

) PAvYMENT OF WAGES.
18. Wages shall be payable weekly and not later than Thursday of each week. On pay day the finishing whistlo shall
be sounded five minutes earlier than the usual finishing time.
PIECEWORK,

19. The Board determines, that any employer may fix and pay piecework prices to any person or persons or classes
of persons employed at'any work for which the Board has fixed the minimum wage, provided that such employer shall base
such piecework prices on the carnings of an average worker working under like conditions, and such piecework prices shall be
fixed so that an average worker can carn not less than the wages that are fixed by the Board for such work.

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages rotes for adult males set out in clause 3 are based upon the following basic wage, and, pursuant to
the provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby dotormines that such rates shall be
automatically adjusted as prescribed by clause 21. -

Basio Wage.

. Bosic Way Index Number
Place. (Adjustabie). Sot. Amigaed.
£ s 4
Throughout the State . .. . .. . .. - 1117 0 Melbourne

. X ADJUSTMENT oF Basic Wagk.

21. (a} For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items® retail price
index numbers ” or any like oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay poriod to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clanse 20.

{c) During each future successive period beginning with tho first pay period to commence in an August, a November,
o February, or a May, the amount of the basic wage shall bo adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ** all items ™ retail price index number by the factor <103 taken to one place
of the decimals, the resultant whole number boing the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basio wage shall be taken to the next higher shilling. :

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of tho basic wage for adult males.
calculated to the ncarest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females,

(e) The wages of apprentices, improvers or juvenile workers shall be the appropriate percentages as set out in clause
2. Such wages shall be caloulated to the nearest 6d., half or less than half of 8d. to be disregarded.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 16th June, 19585.

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 13 (FUEL AND FODDER—COUNTRY).

NoTe.—This Determination applies to the whole of the State outside and excepting the following parts of Victoria, namely :—
The Metropolitan District as defined in the Labour and Industry Act; the cities of Ballarat, Bendigo, Geelong, Geelong Weat,
and Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglebawk and Sebastopol.

IN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has the power “ to determine
the lowest prices or rates which may be paid to any person or persons or classes of persons—
(a) employed in the business of a hay, corn, or chaff dealer; .
(b) employed carting, cutting, or otherwise preparing firewood for sale or for use in some process, trade, business, or
occupation ;

(¢} employed in connexion with the sale or distribution of wood, coal, or coke ;

(d) employed in the process, trade, business or occupation of burning, grinding, grading, or distributing charcoal —
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in July, 1955, the last previous Determination of this’

Board shall be revoked and replaced by this Determination.

Part 1.—Persons OTHER THAN those emptoyed In the pracess, trade, business or occupation ot buraing, grinding, grading, or
distributing charcoal.

2. ,
INPROVERS, OrHER EMPLOYNES.
‘Wages per Week of 40 Hours. ‘Wages per Week of-40 Hoaurs,
Percent- _ Firewood Saw-mills, Mallee Roots, &c. e d.
—_— ﬂg:ﬂf’f - Benchmen at self-acting benches where not more than two persons are em.
W.g:_ gloyed, viz., benchman and stacker .. .. .. .. .. 290 0
Other bench Ve . . .. » . .. 283 0
Lumpers .. . . .. .. .. . .. 283 0
s. d. | Trolleymen .. . .. .. .. . . .. 283 0
%"]pkoladera ¢ wood - o .. . . .. 283 0
Under 17 years of age 3 173 0 ok loaders of w 4 feot or over .. " = - .. 283 0
17 years °¥ age g 84. 199 ¢ | Wagon or dray loaders . .. e T e . 283 0
18 years of age = 96 927 6 | Block stackers .. . o e . . .. 274 8
19 years of age or over—the appropriate Wood cutters using axe, power orosscut, circular saw, or other method .. 290 ¢
rate prescribed under the heading Carters driving one, two, or three horses T . .. 2718 0
 other employees.” And 2s. extra per day for every additional horse in excess of three.
Drivers of motor vehicles having a carrying capacity—
{a) not exceeding 25 cwt. - .. . e .. 27370
Exr R). {b) exceeding 256 owt. but not exceeding 3 tons .. .. .. 282 6
Proropriox (eY ax¥ Exriovss) (c) exceeding 3 tons .. .. . . . .22 0
One improver to the firet three workers, And if s trailer i attached to the vehicle—2s. 8d. per day extra.
receiving not less than 271s. per week of 40 Persons engaged in raising, digging out, clesning trimming, or loading mallee
hours, and thereafter one additional improver |  foota on to vehicles . - . .. .. .. 297 8
to every ten additional such workers. All others .. . e e . e e .o 271 0
Foreman—If any person employed in any of the above capacities has under
Nore.—The Board determines that o his control five or more other workers he shall be regarded as a foreman, and
shail be loyed as an apprenti paid 5s. per day above the ordinary rate. ) .
' Gas Producer Units.
The following provisions shall apply to drivers of vehicles fitted with Gas Producer.Units :—
(i) Driver of a motor vehicle fitted and operated with a oharcoal gas- producer unit
for each day or portion thereof upon which he is called upon to drive: such
vehicle, 18. extra.
{ii) Such driver for each day or portion thereof upon which he is called upon to clean
the hopper and/or final filter of such unit, ls. extra.

O

No. 641.—6801/65.—PsIos 6p. ] L
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IHPROYERS. OTHER EMPLOYRES—(continued).
Wages per Week of 40 Hoars, Wages per Weok of 40 Hours.

Hay, Corn, or Chaff Stores. a.
Storeman in charge .. .o . e . . ..
Carters driving one, two, or three horses .. .. .. .. 278

And 2s. extra per day for every additional horse,
Drivers of motor vehiocles having a earrying capacity-—

[3-3

o0

[
con

(a) not exoeeding 25 owt. .. .. .. . . 2713 0
{b) exceeding 25 owt., but not exoeeding 3 tons .. . .. 282 6
(c‘) exceeding 3 tons .. .. - .. .. .. 292 0
And if a trailer is attached to a vehiclo—2s. 6d. per day extra.
All others .. .. . . . . . .. 279 0
Wood, Coal, or Coke Yards.
Carters driving one, two, or three horses . . .. .. 218 0
And 2s. extra per day for every additional horse.
Drivers of motor vehicles having a carrying capacity—
(a) not exceeding 25 cwt. e .. .. .. .. 23 0
(b) exceeding 26 cwt., but not exceeding 3 tons .. .. .. 282 6
{¢) exceeding 3 tons .. .. .. . .. .. 202 ¢
And if e trailer is attached to a vehicle—2s. 6d. per day extra
All others .. .. .. . .- .. . w217 00

Gas Producer Units.
The following provisions shall apply to drivers of vehicles fitted with gas
producer unita :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas
producer unit for each day or portion thereof upon which he is
called upon to drive such vehicle, 1s. extra.

(ii) Such driver for each day or portion thereof upon which he is called
upon to clean the hopper and/or final filter of such unit, 1s. extra.

CoxnpITiONs OF EMPLOYMENT.

3. (5) Except as in this Determination otherwise provided, the ordinary weekly total of hours shall be 40 in number, all to be
worked on days other than Sunday.

(ii) Such ordinary weekly total, at the option of the employer, may be spread over five or six days and shali be worked in one
period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 5.16 p.m. on other days, subject to the
recognized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other breaks imposed by the
employer.

(iii) If a five.day week is worked the ordinary daily total of working hours shall be not more than 8, and if a six-day
week is worked such total shall be not more than four on Saturday and not more than eight on any other day.

(iv) Smoke-ohs shall be counted asjpart of time worked.

OVERTIME, ETC.

4. (a) Except as in this Determination otherwise provided, all time worked in excess of the ordinary weekly or daily hours of
work shall be paid at one and a half times the ordinary prescribed rate for the first four hours, and at double the ordinary prescribed
rate for the time thereafter.

(b) Horso drivers who, in excess of such weekly or daily total hours of work, are required to spend time in taking charge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be paid for such time at the ordinary rate.

(c) If an employee is required by his employer to be for any time anywhers only for the purposes of the employer in respect
of the business in which the employee is employed’: the employee shall be deemed to be on duty for the employer during such time
and shall be paid at the appropriate prescribed rate (if any) for so muoch of such time as is spent in work, and at the ordinary
minimum rate for so much of such time as is not so spent.

Provided that this clause shall not apply to any time spent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the courss
of going to a place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Emﬂoym recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, shall be paid at the least as for working two hours at one and a half times the prescribed rate.

. TeRMS oF ENGAGEMENT.

§. (a) Subject to exceptions and limitations hereinafter contained any employer shall have the option of engaging any employee
either by the week or casually.

{b) (i) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week's notice which may be made to expire at any time during s week of the employment.
Provided that this clause shall not affect the employer's right to dismiss forthwith at any time an employes because of the latter's
incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current week’'s employment
only to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in that week as to
which under this Determination no deduction from his week’s wages is allowable.

. (i) An engag t shall be d d to be and to continue casual unless the employer, at thé com t of the engag
or before any change by him of a casual engagement of the employee to one by the week, expressly potifies the employeo that he is
to be engaged by the week.

Employees on casual engagement shall be paid at the rate of time and a quarter.

(iii) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
usefully because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the
smployer cannot reasonably be held responsible. .

(iv) No deduction shall be made from the wages of any smployce, other than a pieceworker, unavoidably absent throug]
illness for not more than 40 working hours in each year, i.e.,, 10 hours for each three months' service, commencing lst December,
1942, provided he has submitted, within 48 hours of the com t of such ab: , satisfactory evidence to the employer or
his representative that same was not the result of his own misconduct. .

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer has paid the necessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such dxxn of absence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make up tho full pay for any such days.

(e) If the full period of sick leave as presoribed in sub-clause (b) (iv) hereof is not taken in any year such portion as is
not taken shall, provided an employes remains in the service of the one employer, or any successor of such employer, be
cumulative fsom year to year. For the purposes of this sub-clause service prior to the lst June, 1949; shall be disregarded.
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Tmie Wages.

6. Any person employed in a factory or shop on time wages for less than the number of hours fixed for an ordinary
week's work shall be paid, for time worked up to one-half the number of hours fixed, at the ordinary wages rate with an addition
of thirty.three and s third per centum. For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate
up to, but not exceeding the rate prescribed by this Determination for an ordinary week's work. :

CoNTRACT WORK.
7. No person shall contract or enter into an agreement with any other person or persons to perform any work connected with
the preparation of firewood for sale or for use in any trade or business at a lower rate or price than the appropriate wages rate or
piecework price prescribed by this Determination.

SuNDAYS aND HOLIDAYS.

8. () Except as herein provided otherwise, if an employee is required to work on a holiday or on a Sunday, he shali be paid
at double the ordinary prescribed rate.

(b) If a casual employoce desires to work on a holiday and with the consent of the employer does so work, he shall be paid
therefor at the ordinary preseribed rate.

(c) In the case of any other employes, other than a pieceworker, engaged by the week no deduction shall be made from his
wages for the week because of his not working on a holiday. :

(d) The expression * boliday  means any of the following days :—Australia Day, New Year's Day, Good Fridsy, Easter
Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day, and Boxing Day, or day or days
substituted by Act of Parliament or Proclamation in lieu of such public holidays.

PusLioc HOLIDAYS.
8a. New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Queen’s Birthday,
Christmas Day and Boxing Day, or any other day by Act of Parliament or Proclamation substituted for any of the said days
shall be observed as public holidays.

AnnuvaL Horipay.
9. The annual holiday shall be as presoribed by the provisions of the Labour and Industry Act 1953, and any amendments
which may be made thereto from time to time.

ALLOWANCES.

10. (a) An employee shall have the right to elect whether he shall travel each day to and from the job, or camp at such job.
Having 8o elected, he shall be entitled to the special allowance where applicable, as provided in sub-clauses (b) and (¢} hereof.

(b)) Employees who, in order to be available for their work, have to live in a camp established either by the employer or
employees for the purpose of enabling employees to be so available by living therein, shall be paid a camping allowance of la. for
each day on which they are required to hold themselves, and do hold themselves available in the camp throughout the said day to
serve the employer’s purpose on that or any other day, whether or not work is done on the said day, but this clause shall not apply
to any Sunday, unless the employee is required to work on that Sunday.

{¢) An employee who finds it necessary to travel five miles or over to his place of employment shall, unless transport is provided
by the employer free of cost to the employes, be paid a travelling allowance of 1s. per day.

TiME RECORD.

11. (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such employee,
s record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of wages paid, and
shall obtain from week to weck the signature of each employee to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day coming two days after a pay day between 10 a.m. and noon, or
at such other times as may be agreed upon, to inspect such records so far as may be reasonably necessary to obtain information
therefrom, relating to any member or members of the said union. .

WET WEATHER PROVISIONS.

12. (i) (a) In the event of rain being sufficiently heavy to justify a temporary cessation of work, such work shall cease forthwit.
and during the cessation of work employees shall hold themaselves in readiness for work during ordinary working hours, and shall bs
paid for the actual time of waiting at ordinary time wages rates of pay.

(b) When weather conditions are suitable employees shall resume work immediately.

(i) If the employer's representative considers the weather justifying the cessation of work is likely to continue for a lengthy
period the payment, as set forth in sub-clause (i), may be discontinued, and employees shall not be bound to hold themselves in
readiness for a resumption of work.

Provided that, for any day on which an employee is ready and willing to commence work, he shall be entitled to payment as
though he had worked for a minimum of four hours.

(iii) The employer shall provide adequate and suitable shelter from the rain for the employee.

(iv) The employer shall provide adequate facilities for the employec to dry off his wet clothes.

SpeCIAL TREATMENT OF INJURED.

13. The employer, as soon as reasonably possible, shall supply means free of charge to convey to the nearest hospital or doctor
any employee so seriously injured that it is not reasonably possible for such employee to travel independently of such conveyance.

FIBST-A1D AND MEDICAL OUTFIT.
14. The employer shall provide at every main place of employment & first-aid outfit. Such outfit shall consist of at least the
following :—Boracic acid, iodine, picric acid (bottle solution), l-in. bandages, lint, cotton, triangle bandages, lysol, permanganate of
potash, snake-bite scarifier, splints capable of being used in 12-in. lengths, and one pair of scissors.

AccoMPANYING SICK OR INJURED EMPLOYEES.

15. No employee suffering from illness or injury sustained on the job shall be permitted to leave the job unless accompanied
or assisted by a sufficient number of employees, except in the case of his removal by ambulance, to his home or nearest hospital. All
expenses incurred in such patient's removal shail be paid by the employer, and no employee assisting or accompanying an injured or
sick person shall lose any wages by so doing.

PIECEWORK.

16. (@) A schedule of piecework prices {as shown hereunder) to be paid to any person for doing certain kinds of work has
been fixed by the Board, and in addition to these prices, when required to do so, pieceworkers shall be paid 4d. per ton extra to
stack tops, or 63d. per ton extra to stack and burn tops.

(b) The schedule of piecework prices includes a loading to provide for two weeks’ annual holiday and to compensate for
times lost through sickmess (1 week) and for time lost on account of public holidays (10 days).
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PIECEWORK PRICES.

Firewood Sato-mills, Mallee Roots, d.

CUTTING AND STACKING R CUTTING AND LOADING ON To VEHICLES—

Victoria Gazette

Per and.u'd 1B,

By Ton Truck Loaded to
_ Measurement Water Level L., 8 Tons
of 50 Cubic Feet. Measurement or
400 Cubic Feet
6-ft. rate i.e., 6-ft. or over— s d. 5. d.
Grey Box, Yellow Box, Murray Box, Belar, Buloke or Sbeoke . A 15 4 119 1
Red Box, Iron Bark or Red Gum .. . . . 13 10 111 9
Ti-tree or Mallee Scrub .. . .. 16 4 ..
Common Wood, i.e., all other than those speclﬁed above . .. 12 0 93 4
By Ton Per Standard 1.B.
— Measurement Truck Loaded to a
of 50 Cubic Feet. Helght of § Feot.
5-ft. rate ie., 5-ft. and up to, but not including 6-ft.— s d. s d.
Grey Box Yellow Box, Murray Box, Belar, Buloke or Sheoke 16 3 211 10
Red Box, Iron Bark or Red Gum .. . 18 3 211 10
Ti-tree or Mallee Sorub . 16 3 o
Common Wood, i.e., all other than those speclﬁed above 13 4 175 2
By Ton Per Standard I.B.
—— Meagurement Truck Loaded to a

of 50 Cublc Feet,

Height of 5 Fest.

4-ft. rate ie., 4-ft. and up to, but noy including 5-ft.

s d. 8, d.
Grey Box, Yellow Box, Murray Box, Belar, Buloke or Sheoke .. . 16 8 219 1
Red Box, Iron Bark or Red Gum .. .. . . 18 8 219 1
Ti-tree or Mallee Serub . . . 18 8 .
Common Wood, ie., all other than those ppeclﬁed above . 13 10 182 5
Per Btnndard 1.B.
By Ton Truck Loaded to
—_— Measurement, ‘Water Levol le., 8 Tons
of 50 Cublc Feet. easuremont or
400 Cubic Feet.
3-ft. rate i.e., 3-ft. and up to, but not including 4-ft.— s d. & d.
Grey Box, Yellow Box, Murray Box, Belar, Buloke or Sheoke 19 5 166 2
Red Box, Iron Bark or Red Gum .. . . .. 19 § 155 2
Ti-tree or Mallee Scrub . . 19 5 .
Common Wood, i.e., all other than those speo|ﬁed above . 17 4 138 11
Per Standard 1B,
. By Ton Truck Loaded to
—_— Measurement Water Level i.e,, 8 Tons

of 50 Cublc Feet.

Measurement or
400 Cubic Feet.

2-ft. rate i.e.,, 2-ft. and up to, but not including 3-ft.—
Grey Box, Yellow Box, Murray Box, Belar, Buloke or Sheoke
Red Box, Iron Bark or Red Gum .
Ti-tree or Mallee Scrub ..
Common Wood, i.e., all other than those spemﬁed above

1343
[
oo™

8. d.
181 ©
181 ©

155 2

Notes—~(i) A cutter shall be entitled to a total measure up of his cut wood

(a} at the stump, or
(b) when loaded on a transport vehicle, or
(¢} at the place of delivery,

and he shall be paid for such wood on the result of such measure up.

(i) When wood is cut and not stacked ls. 11d. per ton less than the above .rates.

at least once a fortnight either—

(iii) Stackers (other than wood cutters) stacking wood in not less than 15 ton lots shall be paid 4s. per ton.

LoapiNg VEBRICLES

LoADING AND STACKING BLOCES—

If taken off ground within 15 feet of rails and placed in Standard L.B. truck.

TROLLEYING FROM STACK TO BENCH

Truok Loipmweg—
. Wood, 4_feet to 6 feet inclusive .

STACKING WOOD 6 FEET OB OVER ON END —
Taken from Vehicles .. .

. 18s. 10d. per truck (Standard I.B.).

. 2ls. 2d. per truck (Standard L.B.).

++ 16s. 3d. per truck (Standard 1.B.).

.. 218, 2d. per truck (Standard IB)loAded
feet

to §

.« Ds. 9d. per truck (Stendard LB.).
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MILLING (OTHER THAN BY SELF-acTING BENCH)— :

The rate for milling {other than by self-acting bench) shall be 54s. 0d. per truck for 1-ft. wood and 64s. 8d. per truck for
9-inch wood which may be divided as follows :—

Where four men are employed-— '
Benching
Lumping
Handing up
Stacking

Benchma.n to slmtpen saws also.

Cutting 1-ft. wood. Cutting 9-in. wood,
.. 14s, 3d. per truck (Standard I.B.). 17s. 11d. per truck (Standard L.B.).
.. I3s. 3d. " ”» 158, 7d. .
.. 13s. 3d. ' ”» 158, 7d. "
. 13s. 3d. » " 16s. 7d. "

Lumiper, hander-up, and stacker to clean up also,
Where three men are employed—

Benching and handing up
Lumping and handing up

Stacki

Benchman to sharpen eaws also.

g ..

. 19s. 0d. per truck (Standard I.B.). 22s. 2d. psr truck (Standard L.B.).

.. 178, 6d. " " 27s. 3d. ”»
. 175, 6d. " " 21s. 3d.

Lumper and stacker to olean up also.

Where two men are employed

These men also to sharpen saws and clean up.

MuLixa BY SELF-ACTING BENOH—

The rate for milling by self acting bench shall be 48s. 4d. per truck for 1-foot wood and 58s, 2d. per truck for 9-inch

each 27s. 0d. " " 32s. 4d4.

wood which may be divided as follows :—
Where three men are employed—

"

Cutting 1.ft. wood. Cutting 9-in. wood.
Benching .. .. N .. 17s, 0d. per truck (Standard I.B.). 20s. 4d. per truck (Standard I.B.).
4 Lumping .. .. 1bs. 8d. . " 18s. 11d. ” .
Stacking . 158, 8d. " “ 188, 11d. " .
Benchman to shnrpen saws also.
Lumper and stacker also to clean up.
Where two men are employed—
Benching and lumping . .. 253, 10d. " " 3ls. 10d. " "
Stacking .. . 223, 6d. " . 26s. 4d. ” "
Benchman to shn.rpen sawe also.
Stacker to clean up also.
Where one man is employed . .. 48s. 4d. " " 58s. 2d " "
This man also to sharpen saws and clean up. .
MaiLeE Roors—
—_— By Weight. By Measurement.
per ton. per ton.
s d. s d.
(a) Raising or digging out . .. .. - . .. 15 4 11 &
(b) Cleaning or trimming . .. . . . . 15 4 11 6
(c) Loading on to vehicles . . - . o 810 6 6

Part 2.—Porsons employed in the process, trade, business or occupation ot burning, grinding, grading, or distributing charceal.

17. IMPROYRRS.

OraEx EMPLOYEES,

Wages per Week of 40 Hours.

Wages per Week of 40 Hours.

Percent-
— age of —

Basic

Wag_e
s.-d.
Under 17 years of age 73 173 0
17 years of age . 84 - (189 0
18 years of age 100+2s.; 239 O

19 years of age or over—the appropriate
rate prescribed under the
‘* other employees. ™

heading

PROPORTION (BY ANY EMPLOYER).

One improver to the first three workers,
receiving not less than 2825, 6d. per week
of 40 bours and thereafter one additional
improver to every ten additional such workers.

Note.—The Board determines that no
person shall be employed as an apprentice.

Wood cutters, using axe, power crosscut, circular saw, or other method
Cartera driving one, two, or three horses
And 2s. extra per day for every additional horse in excees of three.
Drivers of motor vehicles having a carrying capacity—
(@) not exceeding 25 owt. .
{b) exceeding 256 cwt. but not exoeedmg 3 tons
{c) exceeding 3 tons but not exceeding 6 tons

{d) Further tonnage—for each com lete ton over 5, an extra 1s. per week.

And if a trailer is attached to the vehicle—2s. 8d. per day extra.

(as Producer Units.
The following provision shall apply to drivers of vehicles fitted with gas
producer units —

(i) Driver of a motor vehiole fitted and operated with a charcoal gas
producer unit for each day or portion thereof upon which he
is called upon to drive such vehicle, 1s. extra.

(ii) Such driver for each day or portion thereof upon which he is
called upon to olean the hopper and/or final filter of such unit,
18. extra.

Charcoal burning by retorts, metal or brick kilns, or pits—
(a) (A)Beutor in charge of plant

(b) other amployoea, including persons employed in emptymg.
, sewing, stacking, or loading .
Grinding or grading charcoal-—

(a) Attendant in charge of plant
(i) With four or more persons under his supervision
(ii) With three or fower persons under his supervision ..
(b) All other persons, including those engaged in gnndmg gwdmg. or
bagging o bags

harcoal or sewing

280
278

273
282
292

312
297

328
320

312
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CoNDITIONS OF EMPLOYMENT.

18. (i) Except as in this Determination otherwise provided, the ordinary weekly total of hours shall be 40 in number, all to be
worked on days other than Sunday.

(ii) (@) Such ordinary weekly total, at the option of the employer, may be spread over five or six days and, except
on shift work, shall be worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m.
and 5.5 p.m. on other days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning
and afternoon, but no other breaks imposed by the employer.

(b) If a five-day week is worked the ordinary daily total of working hours shall be not more than 8, and if a
six-day week is worked such total shall be not more than four on Saturday and not more than eight on any other day.

(iii) The employer may require employees to work such ordinary weekly total on s shift or relay, being one of either
two or three shifts or relays worked in the 24 hours, but subject only to the following conditions :—
’ (a) Each shift shall be worked in one period with no bresk except for recognized meal intervals and smoke-oh.
1b) In each shift during which the employee does not reccive the same amount of time for a meal interval or
smoke-oh as that which day workers receive under this Determination he shall be paid at ordinary rates
for twenty minutes' crib time and two smoke-ohs of ten minutes each.
(¢) Where a shift comprises within its period any time between 7 p.m. and 6 a.m. the whole of the time worked during the
shift shall be paid for at ordinary rate plus 7} per cent.
(d) Where practicable, shifts shall be changed in rotation each week.
{iv) Smoke-ohs shall be counted as part of time worked.

OVERTIME, ETC.

19. (¢) Except as in this Determination otherwise provided, all time worked in excess of the ordinary weekly or daily hours
of work shall be paid at one and a half times the ordinary prescribed rate for the first four hours, and at double the ordinary prescribed
rate for the time thereafter.

(b) Horse drivers who, in excess of such weekly or daily total hours of work, are required to spend time in taking clmrg‘e
of teams at the yard, camp, or stable, or in returning teams thereto, shall be paid for such time at the ordinary rate.

(¢) If an employce is required by his employer to be for any time anywhere only for the purposes of the employer in
respect of the business in which the employee is employed, the employee shall be deemed to be on duty for the employer during
such time, and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, and at the
ordinary minimum rate for so much of such time as is not so spent.

Provided that this clause shall not apply to any time spent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the
course of going to & place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Fmployees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, shall be paid at the least as for working two hours at one and a half times the prescribed rate.

TerMs oF ENGAGEMENT.

20. (a) Subject to exceptions and limitations hereinafter contained any employer shall have the option of engaging any employee
either by the week or casually.

(6) (i) If the engagement is by the week it shall be for a coatinuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during a week of the employment.
Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee because of the
latter’s incompetence or misconduct, in which case the employee shall be eatitled in respect of wages for the then current week’s
employment, only to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in
that week as to which under this Determination no deduction from his week’s wages is allowable.

(i) An engagement shall be deemed to be and to coutinue casual unless the employer, at the commencement of the
engagement or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the
employeo that he is to be engaged by the week. .

Employecs on casual engagement shall be paid at the rate of time and a quarter.

(iii) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
usefully because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the
employer cannot reasonably be held responsible.

(iv) No deduction shall be mwle from the wages of any employee unavoidably absent through illaess for not more than
19 working hours in each year,-i.e., |1} hours for each thres months’ service, commencing lst December, 1941, provided he has
submitted, within 13 hours of the commencement of such absence, satisfactory evidence to the employer or his representative that
same was not the result of his own misconduct.

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer has paid the necessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make up the full pay for any such days.

. (¢} If the full period of sick leave as prescribed in sub-clause (b) (iv) hereof is not taken in any year such portion as is
not taken shall, provided an employee remains in the service of the one employer, or any successor of such employer, be
cumulative from year to year. For the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

SUNDAYS AND HOLIDAYS.

21. (4) Except as herein provided otherwise, if an employee is required to work on a holiday or on a Sunday, he shall be paid
«t douhble the ordinary prescribed rate.

(b) If a casual employee desires to work on a holiday and with the consent of the employer does so work, he shall
be paid therefor at the ordinary prescribed rate. -

(c) In the case of any other employee engaged by the week no deduction shall be made from his wages for the week
because of his not working on a holiday.

(d) The expression * holiday ” means any of the following days:—Australia Day, New Year’s Day, Good Friday, KEaster
Saturduy, Easter Monday, Anzac Day, Queen’s Birthduy, Labour Day, Christmas Day and Boxing Day, or day or days substituted
by Act of Parliament or Proclamation in licu of such public holidays.

PusLic HoLIDAYS.

21a. New Year's Day, Australia Day, Good Friday, FEaster Saturday, BEaster Monday, Labour Day, Queen's Birthday
Christmas Day and Boxing Day, or any other day by Act of Parliament or Proclamation substituted for any of the said days’
shall bo observed as public holidays. .

AxrusL HorLmavy.

92, The annual holiday shall be as presoribed by the provisions of the Labour and Industry Act 1953, aund any
smendments which may be made thereto from time to time.
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ALLOWANCES,

23. Employees who, in order to be available for their work, have to live in a camp established either by the employer or
employees for the purpose of enabling employees to be a0 available by living therein, shall be paid a camping allowance of ls. for each
day on which they are required to hold themselves, and do hold themselves available in the camp throughout the said day to serve
the employer's purpose on that or any other day, whether or not work is done on the said day, but this clause shall not apply to any
Sunday, unless the employee is required to work on that Sunday.

WasHiNg FaciLiTigs,
24. Each employer shall provide for all the employees suitable washing troughs or other conveniences, which shall be approved
by the Secretary for Labour and Industry or his Inspector.
TiME RECORD.

25. (@) The employer shall keep & record of the names of the employees of such employer, and in respect of each such employee,
s record from week to week of the periods, times and class of work done, and the rates of wage and amounts of wages paid, and shall
obtain from week to week the signature of each employee to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades' Industrial Union authorized
in writing to that effect by such secretary shall be allowed, on any day coming two days after a pay day between 10 am.
and noon, or at such other times as may be agreed upon, to inspect such records so far as may be reasonably necessary to
obtain information therefrom relating to any member or members of the said union.

Wrer WEATHER PROVISIONS.

26. (i) {a} In the event of rain being sufficiently heavy to justify a temporary cessation of work, such work shall cease forthwith
and during the cessation of work employees shall hold themselves in readiness for work during ordinary working hours, and shall be
paid for the actual time of waiting at ordinary time wages rates of pay.

() When weather conditions are suitable employees shall resume work immediately.

(ii) If the employer's representative considers the weather justifying the cessation of work is likely to coatinue for a
lengthy period the payment, as set forth in sub-clause (i), may be discontinued, and employees shall not be bound to hold
themselves in readiness for a resumption of work. )

Provided that, for any day on which an employee is ready and willing to commence work, he shall be entitled to payment
as though he had worked for a minimam of four hours.

(iii} The employer shall provide adequate and suitable shelter from the rain for the employee,
(iv) The employer shall provide adequate facilities for the employee to dry off his wet clothes.

SpeoraL TREATMENT OF INJURED.

27. The employer, as soon as reasonably possible, shall supply means free of charge to convey to the nearest hospital or doctor
any employee so seriously injured that it is not reasonably possible for such employee to travel independently of such conveyance.

.

FirsT-AIp aND MEDICAL OQUTFIT.

28. The employer shall provide at every main place of employment a first-aid outfit. Such outfit shall consist of at least the
following :—Boracic acid, iodine picric acid {bottle solution), 1-in. bandages, lint, cotton, triangle bandages, lysol, permanganate ot
potash, snake-bite scarifier, splints capable of being used in 12-in. lengths, and one pair of scissors.

SHELTER.

29, The employer shall provide adequate and suitable shelter, with seating accommodation for employees.

SANITATION.

30. In every camp where the pan system is not in use, the employer shall instal sanitary conveniences, and provide attention
hereto. Where no camp is established, practicable and reasonable temporary provision shall be made by the employer.

AoccoMpaNYING SI0K OR INJURED EMPLOYEES.

31. No employee suffering from illness ot injury sustained on the job shall be permitted to leave the job unless accompanied or
assisted by a sufficient number of employees, except in the case of his removal by ambulance, to his home or nearest hospital, All
expenses incurred in such patient’s removal shall be pnid by the employer, and no employee assisting or accompanying an injured or
sick person shall lose any wages by so doing.

CHaRCOAL BURNING.

32. (i) The lowest prices to be paid to any person employed burning charcoal from wood which has to be transported not more
than half a mile to the retort or kiln in which it is to be burned shall be those prescribed in the following schedule, viz.:—

Price per Ton of Charcoal.

() Where mote thao 50 | () Ig ciccumstunces
per cent. of the wood other than (a)
used has to be felled. ’

s d. s d.
Grey box, red box, red gum, or ironbark .. .. .. .. . 13¢ 9 123 1
Any otber variety of wood . . . . v . . 145 7 128 10

The above prices shall include all necessary ocutting, cartage to the retort or kiln, filling and sewing of bags, and the
sdequate provision by the employes of food for any horse which is being used in connexion with the work.

The above prices include a loading to provide for two week’s annual holiday and to compensate for time lost through sickness
(1 week) and for time lost on account of public holidays (10 days).

(ii) If the wood to be burned is situated more than half a mile from the retort or kiln, 3s. 3d. extra per ton of charcoal
shall be paid for each extra half mile or portion thereof.

(ili) The employer shall supply, free of charge, all tools, vehicles, and equipment necessary.
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Part 3.—AIll persons to whom this Determination applies.

PERIODICAL ADJUSTMENT OF WAGES,
33. The wages rates for adults set out in clauses 2 and 17 are based upon the following basic wage and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines’ that such rates and the weekly
earnings of pieceworkers shall be automatically adjusted as prescribed by clause 34.

Provided that, where a pieceworker works less than 40 hours in any week, the sum to be added to or subtracted from his
earnings shall be varied proportionately.

Basic Wage.
Basle W; Index Numbe:
Place. Adjustable. Set. Asslgned.
£ s d.
Within the area to whioh this. Determination applies .. . . .. .. 1117 © Melbourne

ADJUSTMENT OF Basio WagE.

34. (a) For the purposes of this Determination, the expression “* Commonwealth Statistician’s all items ' retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to bo printed by the Comimonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 33.

(c) During each future successive period beginning with the firat pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Stattstician’s “all items " retail price index number by the factor ‘103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach ‘5 or more the basic wage shall be taken to the next higher shilling. .

(d) The wages of improvers shall be the appropriate percentages as set out in clauses 2 and 17; such wages shall be
oaloulated to the st 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 21st June, 1956.

By Authority: W. M. Houston, Government Printer, Melbourne.



15069

VICTORIA

GOVERNMENT GAZETTE.
" Published bp Authority,

(Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 642] ' FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953,
DETERMINATION OF THE LAW CLERKS BOARD.

Norr.—This Determination applies to the whole of the State of Victoris.

]N accordance with the provisions of the Labour and Industry Act, the Wages Board, which now has the power to *‘ determine
o t&!}o lowest prices or rates which may be paid to any person employed in his practice, by a barrister and solicitor, but not
including:— .

(a) an articled clerk ;

{b) a barrister or solicitior serving not more than one year for the purpose of gaining experience;

(¢) a law student, i.e., a person employed as a clerk (other than an articled clerk) engaged in the course of study prescribed

for those intending to qualify for admijesion as barristers and solicitors;
(d) a typist or stenographer,”

has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in July, 1935, the last previous Determination of this
Board ehall be revoked and replaced by this Determination.

2. *IMPROVERS.
MaLEs. FENALES,
- ‘Wages per Woek. Wages per Week.
Commencing Age.
Experionce. Experjence.
MUQ,‘::'"_ 16 Years. | 17 Years. ﬁ gf:;‘
a d. s d. e d. 8. d. s d.
st year .. .. .- 76 0 7 0 83 0 90 0 i lst yoar . .. .. 78 0
2nd year .. .. . 102 © 102 0 118 6 144 6 | 2nd year .. . .. 90 6
3rd year .. .. .. 18 6 130 6 170 6 194 6 | 3rd year .. .. .. 117 0
4th year— 4th year .. . .. { 146 8
1st six months . .1 188 0 177 @ 199 0 248 6 | bth year and until 21 years of age | 180 0
2nd six months . .. 158 0 177. 6 248 6 250 6
5th year—
1st six months .. - 213 6 223 0 271 0 277 6
2nd six months .. .. 213 6 267 8 271 0 277 8
6th year and until 21 years of age | 271 0 277 6 . .

No. 642,~6802/85.—PRricE 6p.
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PROPORTION (in any place).

Where there is no person receiving the adult rate—throe improvers, In all other places two improvers to sach person receiving
not less than the adult rate.

* The Board has determined that no person shalli be employed ms an apprentice.

Orzer EMPLOYEES.

Wages per Wook.

Within a radius of 26
miles of the G.P.0.,

Melbourne, and within a Al) other parts ot
radius of 10 miles of Victoria where this
the principal post otlices Determination applies,

at Qeelong, Ballarat,
Bendigo, and Warrpambool.

Males. £ a d. £ s d.
With lesa than three years' experience in a solivitor’s offico—
1st year’s experience .. .. .. .. . .. 14 8 6 14 5 6
2nd year's experience . .. . .. e 1413 6 1410 6
3rd year’s experience .. .. . .. . . 1418 6 1416 6
All others . .. . .. .. .. .. .- .. 151 0 1418 ©
Females,
All adults . . . .. .. .. .. .. L1150 11 2 0
Clauses, other than clause 2, of the said Determination shall remain in force.
WeegLy Houss.
3. The number of hours to constitute an ordinary week’s work shall bo 40 (exclusive of meal times),
Tmes oF BraiNstsG aNp ExpiNg WoORK.
Time of ‘I''me of °
Reglnning Work.,  Ending Work.
4. On the usual weekly half-holiday . . - .. . 8.45 a.m. 12,30 p.m.
On all other days of the week .. .. .. . .. .. 8.45 a.m. 6 pum.
OVERTIME.
5. The following rates shall be paid for all work done:—
Outgide the times of beginning and ending work .. .. - .. .. ..\ Time and
Within the times of beginning and ending work, in excess of 40 hours 'in any week .. .. a half.

Terms or EMPLOYMENT.

6. All employees [other than casuals} willing, ready, and available for work shall be paid the full weekly wage fixed herein,
irrespective of the number of hours worked not exceeding 40. To terminate employment one week’s notice shall be given by either
employer or employee, or in lien of such notice one week’s wages shall be paid or forfeited, as the case may be. The provisions of
this elause shall not apply in any instance where an employee is dismissed for misconduct.

Casvar Lapouz.

7. Casual hands, i.e., persons who are employed during any week for not more than one-half of the maximum number of
hours fixed in the Determination as a week’s work, shall be paid at the rate of time and a half on the hourly rate calculated
pro rata by dividing the weekly rate by the number of hours fixed for a week’s work.

Seeciar RaTe Por Sunpays anp HoLipays.

8. (a) Double time shall be paid for all work done on Sundays, New Year’s Day, the day following New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Easter Tuesday, Labour Day. Anzac Day, Quoen’s Birthday, Show
Day, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be substituted by local custom or by Aot of
Parliament or Proclamation for any of the holidays specified herein the special rate shall be payable only for work done on the
day so substituted.

(b) No deduction shall be made from the wages of employees granted Jeave for the holidays mentioned in sub-olause (a) hereof.

MinmqumM or WORE.

9. Any employee required to work on any day mentioned in clause 8 shall beJentitled {toTnot lesa than four hours’ pay at
special rates provided that he is available for work during such four hours.

ANNUAL Horipay.

10. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

Sicx LEave,
11. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as »
result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} bours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence.

(b} If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
oumulative from year to year.

For the purposes of this sub-clause service prior to the 1st May, 1949, shall be disregarded, provided that any accumulated
sick leave, not exceeding 120 hours of working time, standing to the credit of the employce on the lst May, 1952, shall not be
reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the oumrrency of any period of sick leave with the objeot
of avoiding his obligations under this sub-clause.
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Tmie aXp Waars Rrcorbps.

12, Each employer shall keep time and wages records showing the name of each employee, the number of hours worked each day.
and the wages and overtime paid each week., The time and wages record shall be open for inspection to a duly-accredited official
of the Federated Clerks’ Union of Aunstralia during the usual office hours at the employer’s office, or other convenient place, provided
that only one demand for such inspection shall be made at the same establishment in any one fortright, and such demand shall not be
made unless the Secretary of the Union suspects that a breach of this Determination has been committed.

MEALTALLOWANCE.

13. Any employee who is required to work after the usual finishing hour of work, beyond one hour, shall be paid a meal
allowance of G5s. o

Rest PERIOD.

14. All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed between the usual
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

PERIODIOAL ADJUSTMENT OF WAGES.

15. The wages rates for adult males set out in clause 2 are based upon the following basic wage and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 18,

Basio Wage

Placs Basic Wage Index Number
. {Adjustabie), Set Assigned.
£ s d.
Throughout the State .. .. .. . .. .. .. . 117 © Melbourne

ADJUSTMENT OF Basic WAGE.

16. (3) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commenwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 15.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or & May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items’ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basio wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the mext higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basio wage for adult males
calculated to the nearest 6d., half or less than half of 8d. to be disregarded. The wages rates for adult females shall be
adjust:d;l by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(&) The wages of improvers shall be the appropriate percentages as set out hereunder. Such wages shall be calculated
to the nearest 6d., half or less than half of 6d. to be disregarded. -

IMPROVERS.
Mares. ’ FEMALES,
Commencing Age.
v Experlence of Yemals
xperience. , - 9
10053 | 10 Years. | 17 Years. 18 Years Baslc Wage.
Percentage of Basic Wage.
1st year . .. .. 32 32 36 1st year .. . 44
2nd year o, .- - 43 43 60 61 2nd year - . . 61
8rd year o = . 60 66 72 82 3rd year .. . . 66
4th year— 4th year . . . 82
Ist six months .. . 67 76 84 100+11/6 | 5th year and until 21 years of age | 100+2/8
2nd six montha . . 67 76 100+411/6 | 100+13/6
6th year—
1st six months o ‘e 20 94 100+ 34/- | 1004-40/6
2nd six months . . 20 1004-30/6 | 100+34/— | 100+40/6
6th year and until 21 years of age |100+34/-|100-4-40/6 . .

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 22nd June, 1955.

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Labour cnd 'Ind~ustry Act 1953.
DETERMINATION OF THE BULK GRAIN WORKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

] N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to *“ determine the lowest prices
or rates which may be raid to any person or persons or classes of persons (other than persons employed in any trade, process,
business, or occupation which is subject to the juritdiction of any Board heretofore appointed) employed in the trade, process,
business, or occupation of receiving, weighing, moving, and despatching grain in bulk or in any work incidental thereto at any
seaboard terminal ”, has made the following Determination, namely :—
1. That as fmm the beginning of the first pay period to commence in May, 1835, the last previous Determination
of this Board shall bo revoked and replaced by this Determination.

2. Waagks.
(i) Junior Employees.
ta) Subject to suh-clause {¢) hereof, junior employees shall be entitled to payment as follows :—

Ple'ri'ee]n!lnt {7\!’ the ;
Age. Proribed fop | Weekly Wage.

** Other Employees ™. |

| #
[ i £ a2 4
16 years .. . . . .. .. .. .. Lo 30 : 4 1 6
17 years . .. .- N . - .. .- .. 40 5 9 0
18 years . .. .. .. .. .- e . 50 616 O
19 years - . .. . .. .. .. . .. 70 » 910 6
20 yeurs .. . .. .. .. . . . o 90 ; 12 6 0

i

(b) A junior employee shall be entitled to the same dust allowance as an adult filling a corresponding position.

(¢) A junior employee working in the * Track shed ” shail be entitled to be paid the appropriate rate prescribed for a
classification under the heading ‘* Other Employees ” in sub-clause (ii) hersof.

(ii) Other Employees.

— Weekly Employment. Casual Empleymens,

per week. per hour,

Group 1. - i £ s d s d

Employee watching conveyors and elevators for spillage of grain, operating stop
buttons if required: sweeping up floors, cleaning building and equipment comprising
conveyor supporting steelwork and grain spouts; operating a wheat auger and
sweep in a wheat pile ; doing general maintenance work, and greasing .. e 1312 0 7 5%

Group 2.

Employee shifting trucks, removing tarpaulins, opening and closing truck doors,
pulling bulk grain out of trucks with rakes, sweeping out trucks: watching and
moving trippers over storage when directed. including operating signal switches on
indicator boards, opening and closing bin inlet covers: moving distributing spouts
when directed, including operating signal switches on indicator boards, removing
and replacing bin inlet covers: attending cleaning machines and dust-extraction
equipment, placing, filling, removing, sewing, and stacking bags of wheat dust and
other impurities; cleaning bin walls and bin floors; baggmg weevn[y wheat from a
wheat pile .. .. . . 14 4 4 7 9%/,

Group 3.

Employee in charge of track shed board; \{')orking as under-working-house operator in
charge of conveyor loading during. shipping operations: attending 40-ton hopper
scales operating gamer and scale-discharge valve levers, traversing poise and
balancing weighbeam, operating ticket printer, receiving and despatching dockets
and weigh tickets, operating signal switches on indicator board; samplmg gmm,
operating buttons at ship-loading spouts whilst loading a ship 14 14 2 8 1Y,

. (iii) Leading Hand.
A leading hand in any section shall be paid 3d. per hour more than the rate paid to employces whose wotk he is
required to supervise.

No. 643.—7003/55.—PrIcB 6D.
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SEASONAL WORKER'S ALLOWANCE

3. A weekly employee whose employment is terminated by the employer within six successive months of such
ewployment for any cause, other than for dishonesty, misconduct, neglect of duty, or for absence from work without
reasonable cause, shall on such termination be entitled to be paid for each week of his period of weckly employment an
allowance of fine per cent. of the tota! of— .

(i) so much of his earnings as does not exceed the total basic wage on which cach week’s earnings were based, and
(ii) an amount of twenty-five shillings.

DusT ALLOWAXCE.

4. In addition to the wage rate prescribed in clause 2 hereof any person employed at the work described hereunder
shall bo paid an allowance of 1s. per hour:—

(i) Track shed employee during wheat receiving operations, employee cleaning out track hoppers, dust-house
operator, employee engaged in cleaning bins or garners bagging weevily wheat from a wheatp’le.
(i) Any employee, other than an employee covered by placitum (i), working in the terminal during wheat handling
operations,
(iii) Any employee working in any portion of the terminal when wheat is not being handled, but when general cleaning
down is being effocted at the direction of the Superintendent. ,

JuNIOR LaBOUR.
5. (a) No person under the age of 16 years shall be employed at the trade.

+ (b} The proportion of junior labour shall not exceed one junmior to ench eight persons receiving not less than the
minimum wage.

OnrpINARY HOURS (OTHER THAN FOR SHIFT WORK).

6. The ordinary hours Monday to Friday, both inclusive, shall (except for shift work) be from 8 a.m. to noon and
1 p.m. to 5 p.m., unless otherwise agreed upon between the ¢mployer or his representative and a majority of the employees
concerned. :

The ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the bolidays
apecified in clause 17 occur. In any such week the ordinary hours of work shall be reduced by the number of hours regarded
as an ordinary day’s work for any day on which any of tho said holidays occur. -

OVEBTIME (OTRER THAN FOR SHIFT WORK).

7. Payment and conditions for all time worked outside ordinary hours shall be as follows :—

(a) Between 5 p.m. on an ordinary working day and 8 a.m. on the following day time and a half for the first
four hours and double time thereafter, such double time shall continue until the employee is relisved from
duty for a period of at least eight consecutive hours;

(b) Before noon on Saturday time and a half for the first four hours and double time thereafter;

(c) After noon on Saturday double time ;

(d) Periods of work performed before 8 a.m. and after 5 p.m. on any ordinary working day shall be cumulative
and paid for at the rate of time and a half for the first four hours and double time thereafter ;

(¢) Employees other than shift workers shall be entitled to a meal break of one hour without pay after the
wxpiration of four hours on duty, subject, however, to the exception provided in sub-clause (g) hereof;

(f) Where an employee is required to work outside ordinary hours he shall be paid the appropriate overtime
rate as for a minimum period of one hour and where the work exceeds ouc hour he shall be paid as for not
less than half an hour for each subsequent half hour’s work eatered upon ;

(9) Where an employes is called upon to work through a meal break to finish & ship he shall be paid the
appropriate rate plus 4s. per hour until such time as work finishes or a meal break is allowed.
Provided that the minimum rate payable shall bo not less than double time.

SHIFT WORR.

8. (a) The employer shall have the right to require any employee to work in shifts where, in the opinion of the
employer, it is not reasonably practicable to carry on the operations of the employer without such shift work.

(b) The ordinary hours for a shift shall not exceed eight on any day, Monday to Friday inclusive, and any excess shall
be paid for at the rate of time and a half for the first four hours and double time thereafter.

(c) Except as provided in sub-clauses (d) and (e} hereof employces engaged on shift work shall be paid the sum of
123, 8d. per week in addition to the rates prescribed in clause 2 hereof. Provided that such additional rate shall not apply
to employees engaged solely upon day work.

(d) Employees engaged on afternoon and night shifts only, that is when they are not changed to day shifts,
afternoon shifts, and night shifts in regular rotation shall be paid a sum of 18s. Gd. per week in addition to the rates
prescribed in clause 2 hereof,

(¢) Employees engaged on day and night shift only shall, for the week in which they arc employel on the night shift,
be paid a sum of 18s. 6d. per week in addition to tho rates prescribed in clause 2 hereof.

(f) Provided that any employce instructed by his employer to change shifts during any week shall be paid an
additional 2s. 6d. for each change but not for the change back again.

(9) Employees working on shifts shall be allowed crib time not exceeding thirty minutes in each shift at such times
as may be fixed by the employer and such crib time shall be counted as time worked.

SepEctaL RaTes ror PuLic HoLipays aND SuNDavs.

9. (a) Double time shall be the rate for all work done on New Year's Day, Australia Day, Easter Saturday, Faster
Monday, Anzac_ Day, Queen’s Birthday, and Boxing Day, and all other gazetted or atatutory holidays
which are observéd by the Railways Department so far as goods traffic is eoncerned in the location where a seaboard gruin
terminal exists, provided that if any other day bo by Act of Parliiment or Proclamation substituted for any of the
above-named holidays the special rate shall be payable for work done only on the day so substituted.

(b) Two and a half times the ordinary rate shall be payable for all work done on Sunday, Christmis Day, Good
Friday and the daya observed at Geelong as Labour Day and Union Pienic Day, provided that if any other day be by Act
of Parliament or Proclamation substituted for any of the above-named holidays the special rate shall be payable for work
done only on the day so substituted.

Mrxep FurcTions.

10. An employee engaged for more than half of onc day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rute for such day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked with a minimum of one hour.

TiMES AND PLACES OF ENGAGEMENT.

11. Employees may be engaged at a point adjacent to the track shed. The times for engaging labour at such place
shall be between the hours of 7.45 a.m. and 8 a.m., Monday to Saturday inclusive. This clause shall not preclude the right
of the employer from engaging employees at another place subsequeat to 8 a.m. provided there is insufficient suitable labour
available at the pick.up point at that hour. -
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. TEBMS OF KNGAGEMENT.

12. (a) Employces are to bo engaged as weekly or casual employees. A weekly employee is ono engaged by the woek

and paid by the weck and whose engagement shall be terminable by one week’s notice on either side, such notice may be
e -JEiven at any time (but not continued from week to week) or one week's wages paid or forfeited as the case may be in lieu
thereof,

{t} Except for overtime work as provided for in clauses 7 and 9 hereof, a casual employee shall be guarauteed not less
than four hours” engagement on any day provided that should his time of commencement be earlier than 12 noon, he shall, if
required to work after the midday meal break, Le guaranteed at least four hours’ work after such break unless he leaves of
his own accord before the completion of such period.

(¢) Where & weekly employee is engaged to Legin work on any day other than the commencing day of a weokly pay
period he shall te entitled to bo paid at casual rates for the broken portion of the week worked by him.

{d) A weckly cmployce to Le entitled to the weekly wage shall be available ready and willing to perform his usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct, neglect of duty or for absence from work without reasonable cause, and in the event of such dismissal the employoe
shall be paid only for the time actually worked. Frovided that the employer may deduct for time lost during which the
employee cannot be usefully omployed by reason of any strike, breakdown of machinery, or other cause for which the
cemployer cannot reasonably be held responsible.

Where an employer or his representative is insulting or uses abusive language to an employee, or where an employer
or his representative acts violently towards an employee or threatens violence to an employee, then the employee shall be
under no obligation to give a woek’s notice of termination of employment but may leave the employment instantly.

{¢) Subject to the provisions of clause 13 hercof any weckly employee not attending for duty shull lose his pay for the
actual time lost.

Sick Leave.

13. (a) Any weekly employeo who, having had at least three months’ service with the employer, is absent from duty
a8 a result of personal ill health or accident shall be entitled to sick pay as foliows :—

(i) during the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) during any subsequent ycar of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non.attendance was due to personal ill health or accident necessitating
such absence; and provided further that he shall not be entitled to paid leave of ahsence for any period in respect of which
he is entitled to workers” compensation.

For the purpose of administering this sub-clause *‘ year’ means a period of twelve calender months, commencing from
the first day of weekly employment of an employee, and commencing from the anniversary of such date in subsequent ycars,

(¢) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of ono day only such employce if in the year ho has already been allowed paid sick leave on more than one oceasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the emiployer a certificate of a
duly-jualified medical practitioner that in his, the medical practitioner’s opinion, the employee was unable to attend for duty
on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's
rights under sub-clause (@) hereof.

(¢) Notwithstanding anything contained in sut-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not Leing an injury in respect of which he is entitled to workers’ componsation)
necessitating his attendance during working hours on a doctor, chemist, or trained purse, or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
re-imb rsed by the employer all expenses reasonably incurrod in connexion with such attendance.

(d) Where an employee is engaged for broken periods of serviee in successive years with the same employer, each period
including and subsequent to a qualifying period of three months’ service shall be added for the purpose of calculating credit
of sick leave as prescribed herein.

(e) If the full périod of sick leave as prescribed above is not tuken in any year such portion as is not taken shall be
cumulative from year to year. For tke purposes of this sub-clause service prior to the 28th April, 1950, shall be distegarded.

{f) The employer shall not terminate the services of an employee during the currency of any period of sick leave with
tho object of avoiding his obligations under this clause.

o

Casuar ENMPLOYMENT.
J4. fubject to the provisicns of claure 12 sul-clause (4) lereof, the engagement of any cosual employes may be
terminated at any moment without notice.

MEAL ALLOWANCE.
15. (a) An emplovee called vpon to work overtime except as provided in clause 7 sub-clause {g) hereof, shall be paid
a meal allowance of five shillings for each meal occurring in the overtime period or provided with a meal not to exceed a
cost of five shillings for each such meal. :
() Provided that when it is necessary to work overtime to clear the line, and the work by mutual consent is carried
on through the meal hour and does not exceed one hour’s duration, the merl alivwance is not to be paid.

TRANSPORT.

16. (a) Transport if required at the Geelong Grain Terminal will be provided without charge from the terminal to the
corner of Moorabool and Ryrie-streets, Geelong for all employees who are required to work overtime at the terminal and who
cease work at or after 8 p.m. Provided that where the men concerned cannot be transported from the terminal to the
abovementioned point in Geclong in sufficient time to enable them to catch their last trams home from Geelong the men
shall e provided with transport, if required, to their homes.

- (b) Where work is performed on a Sunday at the Geelong Grain Terminal the employar shall provide transport from
and to the Belmont Bridge at Geelong.

Horipays.
17. Weekly employees shall be granted the following holidays without deduction of pay :—
New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas
Day, Boxing Day, Union Picnic Day, and all other gazetted or statutory bolilays w.ich
are okserved by the Victcrian Railways Department so far as goods traffic is concerned in the location where a
seahoard grain terminal cxists.  Urion Ficnie Day shall be observed on a day to Le mutually agreed upen
Letncen the Tederated Storemen and Packers' Union and the employver concerned.
Provided that an employee who fails to attend for work on the working day immediately preceding, and the working
day immedintely following a prescriberd holiday or holidays without reasonable excuse, or without the consent of the employer,
shall not be entitled to payment for such holiday or holidays.

PAYMENT OF WAGES.

18. Wages of employees shall be paid not later than Friday in cach week and shall include payment for all time
worked up to and including midnight on the preceding Wednesday. Upon termination of his employment all monies due to
an employee shall be paid to him on the day of such termination or forwarded to him by post on the next working day
provided that, in the case of a casual employee leaving the job before the comvletion of his engsgement, he shall not be
entitled to payment until the next succeeding pay day. :
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Ay~NvaL HoLipay.
19. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

Hor WATER.
20. The employer shall provide free of charge hot water for the use of employees at the midday meal hour.

SMOKE-OHS.
21. Employees shall be entitled to a smoke-oh of 10 minutes in the morning and afternoon and at intervals of two
hours during shift or overtime work.
RigeT OF ENTRY OF UNION OFFICIAL. N
22. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right
to enter employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate
Union business on the following conditions :— .
(i) That he produces his authority to the employer or his representative ;
(ii) That he interviews employces only at the place whero they are taking their meal;
(iif) That not more than one representative in all be in any establishment at any one time;
(iv) That no one representative visit an establishment more than once a fortnight ;
(v) That if an employer alleges that a representative is unduly interfering with his establishment or is creatin,
dissatisfaction amongst his employees or is offensive in his methods or is committing & breach of any of
the previous conditions, such employer may refuse the right of entry.

- EwmrLoYer 10 Provips TooLs.
23. All tools which employees are required to use in the course of their work shall be provided by the employer.

ORrpINARY PaY.
24. For the purposes of this Determination * ordinary pay " shall not include any dust allowance, premium for shift
work, overtime pay, or seasonal worker’s allowance.
OVERALLS.
25. After three months’ continuous service with an employer, an employee shall be supplied with & pair of overalls, and
at the conclusion of each subsequent period of six months’ continuous service shall be supplied with o further pair. Such
clothing shall remain the property of the employer.

CoNSTITUENTS OF WAGES RaTEs.
26. The wages rates prescribed in clause 2 consist of the following :—

1

— Group 1. Group 2, Group 3.
£ s 4 £ & d. £ s d.
Basic wage .. . . . .. .. .. 1117 0 1117 0 1117 0
Margin . i, o . - 113 113 7 23 5
Industry loading .. - . 013 ¢ 013 9 013 9
Total weekly wage .. o .. 1312 0 14 4 4 14 14 2
Addition for casual work (10 per cent.) . 1 7 2 1 85 1 9 5
Weekl .. | rane 2 1512 9 16 3 7

Wage for casunl W°fk{uour15 . . - 7 5} 91/, 8 1%/,

{i.e. 1/40th of weekly wage.)

PERIODICAL ADJUSTMENT OF WaGES,

27. The weekly wages rates in clause 2 (i), ** Uther Employees”, are based upon the following basic wage, and pursuant
to the provisions of Section 33 of the Labour and Industry Act 1953, the Board determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 28. 'The hourly
rates and rates for junior employees shall be adjusted at the same time as the rates for the said “ Other Employces” by
adopting the following methods ;—

(i) Hourly rates.

The amount of the Basic Wage shown in the table in clause 26 is amended to conform with the
variations from time to time. Consequential amendments are made to the total wages for weekly and
casual employees, and the adjusted hourly rates ascertained s set out therein.

(ii) Junior employees.

'he wages of junior employees shall, in accordance with the table set out in clause 2, conform with the percentages
of the minimum wage prescribed for * Uther Kmployees” as adjusted from time to time. Such wages
shall beo caloulated to the nearest 6d. half or less than half of 6d. in a result to be disregarded.

o Basic Wage.
Basio W Index N
Place, (Ad) n.uu :ﬁ:‘.; k?el.gfxsaiz:ﬁkf
Per Week.
£ s d
Within the sreas to which this Determination applies .. “x . .. .. 11 17 0 Melbourne

ADJUSTMENT OF Basic WagE.

28. (a} For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items® retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Avgust, 1955, the amount of the Basic Wage shall be
as prescribed in clause 27,

() During each future successive period beginning with the first pay period to commence in an August, s November, a
February, or & May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying tne last
published Commonwealth Statistician’s “all items ” retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shiliing,

A. V. BARNS, J.P. Chairman.

J. W. RYAN, Socretary.
Melbourne, 4th May, 1955.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE TOTALIZATOR EMPLOYEES BOARD
This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Labour and Industry Act 19563 the Wu.gol Board appomted—-

“to determine the lowest prices or rates which may be paid to any person or persons, or olasses of persons,
employed in or in connexion with the oi;eratxon of a totalizator on a racecourse in connexion with a racoe meeting,
other than persons employed in_the mechanical mambena.nee of such totalizator

has made the following Determination, namely —

1. That as from the 8th July, 1955, the last previous Determination of this Board, as amended by a Determination of
the Industrial Appeals Court, shall be revoked and replaced by this Determ.uw,uou

Waczes axp Hours or Dury.

2. Note.—The hours prescribed in column lettered * B’ are the ordinary oommoncmg times prior to ‘the advertised hour
of starting of the first race, and- the hours prescribed in column lettered “ QO are the ordinary finishing times after the time
of starting of the last race.

(@) - - Wages per Mecting. Hours of Duty.
) Classification, o S i
“pn “Bo won
Males. s d. Hours Hours.
Supervisor “ A" grade oontrol .. . . . . . 133 6 3 3
Sugzmsor “B” grade .. . .. . L e . 133 6 2 1}
Supervisor “C” grade .. . . . . .- . 121 © 2 13
Supervisor “ D' grade . . . . .. . . 113 6 2 13
Banker ** A" grade cantrol . .. .. . . .. 141 0 3 3
Banker “ B" grade . e . . . .- 113 6 2 2
Accountant .o * e . .. . .. 89 0 13 1
Dividend payer (la.te dlvuiends) - .. o . .. - 90 © Y 3
Dividend payer (other) .. .. . o .. . e 77 6 4 3
Cashier assisting banker .. e .. .. .. .. .. % 0 E 1
Cashier {(other) .. . . - . . . . 61 6 3 $
Banker's assistant .. .. .. . - . . 77 6 1 1
Dividend eunlculator (control) .. .. e .. . . 119 o F s 2
Dividend calculator (other) . . .. . .. . 66 6 } }
Runner . . . . . . o 61 6 1
Ticket canceller .. .. .. .. .. . .e .. 61 6 t 1
Provided that any supervisor employed in a house in the Members’
enclosure on any racecourse shall receive not less than the rate presoribed for
a supervigor * C"’ grade.

No. 644.—7005/55.—Price 8p.
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\

, ¢ cation. ‘Wagea per Meoting. Hours of Duty.
wpr “wpo o
Females. . s d. Hours, Hours.

Aocountant o . .. . .. . .. .. 78 0 13 14
Ticket checker ‘. . .. . .. .. .. 60 O 1 14
Seller .. .. .. . . . . .. . 56 6 3 1
Comptometer Operator .. . - .. .- . o 47 0 P $
Ticket paper distributor .. . . .. . .- . 41 6 1 i

Control offics attendant .. .. . . - . . 80 0 1 1

" Ticket canceller .. e . e .. . .. 47 0 3 1

(5) In addition to the appropriate rate prescribed in sub-clause (a) hereof, an employes who is required to work on any
race day in oonnexion with pre-sales shall receive an allowance of 12s. 6d.

(c) Any person required to work for more than half an hour beyond the hours prescribed in column * C* shall receive
payment for all such work as follows :—

Males at the rate of 18s. per hour R T "
Females at the rate of 12s. per hour .  J to the quarter of an bour.

ADDITIONAL AMOUNTS.

3. (a) The following amount or amounts shall be payable for work done within a radius of ten miles of the General
Post Offics, Melbourne, in addition to the appropriate wages rate prescribed in clause 2.

—_— ' Additional Amount,

s d.
(i) Dividend payer (late dividends)—who is required to make payments in jon with a ting
held on some previous day or days .. .. .. .. . o . . 10 0
(ii) A banker who pays wages, other than a supervisor who carries out the duties of a banker:—
where the staff of the house number 36 or more e .. . e .. .. 10 0
all others .. . . .. . . . . . o . 76
(iii) A payer, other than a late dividend payer who pays late dividends only, who is required to pay
out on all tiokets irrespective of their original purchase price .. . 5 0

(iv) For work done in oconnexion with each rade on a program in excess o.t"saven ::

Males.
Banker “ A grade .. e L e .- e .. . . PP 7 8
Banker “ B" grade .. .. .. . . . . 7 8
Acoountant .. ‘e .. .e .e . . .. . 6 0O
Dividend payer (late dividends) | .. . . . . 7 8
Dividend payer (other) . e . . . 7 6
Cashier assisting banker . .- . . 5 0
Cashier (other) . . . .. . . 5 0
Banker's assistant .. .- .. .. . . . . .. - 5 0
Dividend ocalculator (control) .. .. .. . .. . .. . . 8 0
Dividend caloulator {other) .. .o . - v . . . . 8 0
Supervisor .. . . . . . .. .. . . 7 6
Runner e . .. . .. e .. .. . 5 0
Females. .
Accountant .. . . . e o e .. .. .. .. .. 5 6
Seller .. .- o .. .. 6 6
Control office attendant - . . - . - . . .. 5 8

(b) Employees engaged at work outaide the area prescribed in sub-clause (a) hereof shall be paid the additional amounts
proscribed in placitum (iv) of suoh sub-clause for work done in connexion with each race in excess of eight.

(¢) A banker who pays wages, other than a supervisor who carries out the duties of & banker, and a payer, other
than s late dividend payer who_pays late dividends only, who is required to pay out on all tickets irrespective of their
original purchase price wheresoever they may be employed by Automatic Totalizators Ltd. outside a radius of ten miles of
the General Poat Office, Melbourne, shall receive the appropriate allowances prescribed in Placita (ii) and (iii) of sub-clause (a)
of this clause. :

RATE PAYABLE IX THR CASE OF 4 POSTPONEMENT OR ABANDONMENT OF A MEETING WITEIN TEX MILES OF THE
GEnERAL PoST OFFICE, MELBOURNE. :

4. (a) An employee reporting for duty at the racecourse or the central office of the employer, shall, unless a publio
announcement is made in the press or by radio not later than four hours prior to the advertised time of starting of the first
race in the ocases of the Supervisor “ A’ grade—ocontrol and t e Banker “ A™ grade, and two hours prior to the said
advertised time in the case of any other employes, that the race or trotting meeting has been postponed or cancelled, be
entitled to receive payment of one half the appropriato amount prescribed for a meeting of seven races.

(5) In the event of s race or trotting meeting being cancelled or postponed after the commencement of the scheduled
program for the day an employee shall be entitlod to be paid the appropriate amount prescribed for a full meeting on such
day. .

PAYMENT FOB AN EMERGENCY NOT REOCEIVING AN ENGAGEMENT.

5. An employee who, following on instructions from the employer, reports as an emergency but does not receive an
engagement shall be paid One pound in the case of a male and Fifteen shillings in the case of a female.

EmproYee Forcep 1o LEavk Dury OwiNe TO ILLKESS.
8. An employee who is forced to leave duty through illness before the completion of his or her engagement shall be

entitled to receive payment of the appropriate rate prescribed for a meeting of seven races on that day. Provided that if
the House Supervisor is not satisfied as to the illness of the employee he may obtain an opinion from a qualified Medical

Practitioner in regard thereto.
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FARE ALLOWANGCE,

7. All employees who report for,duty on a racecourse within ten miles of the General Post Office, Melbourne, shall bo
titled to the t ropresented by the cost of the lst clasa return railway fare between Flinders.street Railway Station
and the nearest railway station to that racecourse.

TRANSPORT TO AND FROM COUNTRY MEETINGS.

8. The employer shall provide adequate transport to and from the course for all employees engaged for a meeting on
sny racecourse outside & radius of 10 miles of the General Post Office, Melbourne.

MEeaL ArrLowaNcEs FOR CoUNTRY MEETINGS.
9. Meal allowances shall be paid to all employees on country racecourses as follows : —

For meetings outside a radius of 10 miles and within a radius of 25 miles of the General Post Office, Melbourne—
Lunch allowance 5s. .
For meetings outside the said radius—Lunch allowance 5s., and—Dinner allowance 6s.

Tra MoxEy.

10. An employee not included in clause 9 hereof required to work one hour or more after the usual time of ceasing
duty shall be allowed a meal allowance of 6s.

CLOTHING ALLOWANGE.
11. A seller shall receive 8d. per day as a clothing allowanoce.

Hiorrge DUTIES ALLOWANCE.

12. An employee called upon to perform duties of a higher grade during the currency of any engagement shall be paid
the appropriate higher amount herein prescribed for such higher grade for the whole of such engagement.

PaymeNT oF WAGES.

13. Each employee shall be paid his or her wages (other than overtime) not later than the time during which the last
ra0e is run on any day.

TraNSPORT DURING EMERGENCY CONDITIONS,

14. Reasonable transport free of cost to the employees rostered for duty on any occasion when normal public transport
{i.e., rail and/or tram services) is mot operative, shall be provided from points to be nominated by the employer. = Provided
that if an employee with the consent of the employer provides a car to transport himself or herself or other members of the
staff rostered for duty he or she shail be entitled to such allowance as may be agreed upon for each mile that each such car
necessarily travels from and to the employee’s home and the racecourse.

TRANSPORT FOR EMERGENCY WORKERS AND DETAINED STAYF.

15. An employee required to report as an emergency at the Flemington racecourse and whose services are not required
for the day shall, after being paid off be entitled, should he or ste so require, be provided with transport to the nearest
operating public transport system. An employee detained at Flemington after public transport to the course for that day has
ceased shall be entitled to be transported to the nearest operating public transport system.

Ar employee detained at the Royal Agricultural Showgrounds after the last connecting public tramsport to enable bim
or her to reach his or her home by such means lLas ceased for the day, shall be provided with tramsjort to such bome fiee
of cost to such employee. .

For the purposes of this provision  detained * shall be deemed to mean * required to complete some duty after his or
her normal finishing hour ".

Mear INTERVAL.

16. An employee who is required to report for duty one hour or more before the normal time for the commencement
of duty shall be allowed an interval of not less than half an hour if a reasonable place in which & meal may be consumed
is provided, or an interval of three quarters of an hour in any other case between the hours of noon and 2 p.m., except on a
pro-sales day on which the interval shall be not less than half an hour between the hours of 11 a.m. and 1 p.m.

RecepraoLE roR KEEPING MoONEY.
17. Each ticket machine operator shall be provided with a covered receptacle for the security of money.

Timus Orr ror ANNUAL HoLripays.

18. An employee who desires to take annual holidays shall, provided he or she has given at least one weck's notice of
his or her intention, be entitled to be absent from duty on any meetings that may be held between two consecutive
Saturdays, and inclusive of such Saturdays.

-

Axnnvar HoLipay.

19. The provisions of the Labour and Industry Act 1953, and any amendments that may be made thereto from time to
time shall apply.

NoTice Boarb.

20. A notice board for exhibition of notices by an official of the employees’ organization shall be provided and
maintained by the employer in a suitable place on each house on each racecourse.

PRESERVATION OF ExisTiNG CONDITIONS.

21. Except in so far as altered expressly or by necessary implication by the provisions of this Determination, all
existing privileges and conditions shall continue.

DEFINITIONS.

22, Supervisor “ A" grade—Control means the supervisor who is responsible for the obtaining of information (including
cratchings, and dividends) and the conveyance of same to all other houses on the course.

Supervisor “ B grade means a supervisor with 71 employees or more under his control or superintendence.

Supervisor *“ C” grade means a supervisor with from 36 to 70 employees under his control or superintendence,

Supervisor “ D" grade means a supervisor with 35 or less employees under his contro! or superintendence,

Banker “ A" grade means the control banker on any course.- - - -

Banker “ B’ grade means any banker other than one defined as " A grade, or a auperv'isor who also carries out the
duties of a banker. .
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23. The wages rates spt out in clause 2 are based upon t he following basic wa;
of section 33 of the Labour and Indusiry Act 1953, the Board hereby determines t
quarterly following any increase or decrease, as the case may be, in the basic wage

ADJUSTMENT OF WAGES.

Victoria Gazette

e group table and, pursuant to the provisions
at such rates shall be automatically adjusted
agcertained in accordance with the ** Comman-

wealth Statisticians * all items * retail price index numbers ™ set assigned for Melbourne when such increase or decrease is sufficient
to move the basic wage, as so ascertained, into any other basic wage group of the said table.

Basic Wage Group Table.
(Original group, 237s. to 241s.)

Amount of Increase. Amount of l)eérease.
Basle Wayge Group.
Males. Females. Males, Females.

8.~ 8. 8 d. 8. d s d. 8 d
222-2268 .. .. . 3 0 2 3
227-231 ., .. . 2 0 1 6
232-236 .. .. .. .. 10 ¢ 9
237-241 .. - No change No change No change No change
242-246 .. . . 1 0 09 . ..
247-261 .. . 2 0 1 6 .
262-2566 .. 30 2 3 .

Note.—Any oxtension of this table shall be of the same construction as the table.

Melbourne, 23rd June, 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne,

A. V. BARNS, J.P., Chairman.
J. W, RYAN, Secretary.
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Labour and Industry Act 1953.

DETERMINATION OF THE PLATE GLASS BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(b) On the 18th December, 1939, the Board was deprived of the power to determine the lowest prices or rates which
may be paid to any person or persons or classes of persons employed fixing in position glass sheets or pieces, of surface area
not exceeding 2} square feet each, as substitute for tiles, and conferring such power exclusively on the Tilelayers Board.

]N accordance with the provisions of the Labour and Indusiry Act 1953, the Wages Board which since the &5th ‘November, 1924,
has had the power to * determine the lowest prices or rates which may be paid to any persons employed in the trade of—
(a) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate,
sheet, or stained glass, or glass lenses or prisms;
(b) fixing in position all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
(¢} packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
including any labouring work in connexion with any such operations”, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in June, 1955, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. WagEs.
‘Within 20 Miles of
G.P.0., Melbourns ;
10 Miles of G.P.O.,
Adults, Journeymen, or Journeywomen. Geelong ; at Elsewhere In Victoria.
‘Warrnambool and in
the Mildura and
Gippsiand Districts,
£ s d. £ s d
Parr L—ADvLT MALES.
. Section “ 4 ’—Qlass,
Hand painter or designer on or for glass .. .. . 186 2 0O 15618 0
Pencil hand-embosser .- .. .. .. .. .. .. 15 4 6 15 1 8
Employee who is capable of and is engaged on (e} silvering ; (b) cutting plate glass
for silvering ; (c) cutting plate glass and structural glass to all shapes and for all
purposes for which plate and structural glass is normally used in the trade ; (d)
brilliant cutting; (e} bevelling, i.e., performing all funotions in glass bevelling
including maintaining of mills; (f) glass bending ; (g) glazing, i.e., called upon
to cut and glaze all types of glass including structural glass, in all manners
customary to the trade ; () sandblasting and/or stencil cutting and who perform
the functions necessary for sand engraving to designs on glass . . 15612 ¢ 15 9 ©
Trainee Tradesman—
First year . 1311 0 13 8 0
Second year .. .. . 1316 0 1312 ©
Third year .. . .. 1319 0 1316 0
Fourth year .. .. .. .. .. . .. .. 14 8 0 14 6 0
Cutter, glazier, bevelling shop employee, sand blaster, stencil cutter (other than a
trainee tradesman), glass blocker, scratch polisher .. .. .. .. 15 4 6 15 6
Cutter using jigs .. .. .. o .. .. .. .. 14 14 6 14 11 6
Tradesman’s Assistant, i.e., an adult employee other than a tradesman, or trainee
who assists a tradesman but does not do & tradesman’s work, or is employed in
checking, recording, packing, or unpacking glass .. o o .. 13 7 0 13 4 0
Rubber-out embosser . .- .. . .. 13 7 0 13 4 0
Cementer .. .. .. o .. .. o .. 13 7 0 13 4 0
Employee turning out lead from mill for leadlight glazier .. . . 13 70 13 4 0
Silk Screen maker o .. .. . . . . 1317 0 1314 0
Silk Screen operator . .. .. .. . .. .. 1219 0 1218 0
Assistant to Silverer employed lifting and/or painting and/or cleaning silvered
glass .. . .. .- .- .. .. . 1216 0 1212 0

No. 645,—7134/56.~PrIoE 6D.



No. 645.—October 7, 1955 5072 Victoria Gazette

WaGES-—continued,
Within 20 Miles of
G.I’.0., Meibourne ;
10 Miles of G.P.O,,
Adults, Journeymen, or Journeywomet. Geelong ; at Eisewhere in Victoria.
Warrnambool and in
the Mildura and
Gippsland Districts.
£ s d £ s d
Part I.—ApuLr MALES—continued.
Section ** B ’—~Safety Glass.
Employee who is capable of and is engaged on cutting plate glass to all shapes
and for all purposes for which plate glass is normally used in the trade .. 1512 0 15 9 0
Other Cutters .. .. . .. .. .. . .. 15 4 6 15 1 6
Employee in charge of laminating room . .. .. . - 14 7 0 14 4 0
Edge grinders (including allowance for wet work) .. .. .. .. 14 7 0 14 4 0
Autoclave attendant .- .. .. .. . 1317 0 1314 0
Furnace operator—
{a) First three months .. .. .. .. .. .. 1317 0 1314 ¢
(b) After three months’ service .. .. . .. . 4 7 0 14 4 0
Furnace operator’s assistant .. .. .. .. .. 1317 0 1314 0
Employees on cornering .. .. .. .. . .. .. 1317 0 1314 0
Seratch polisher .. e .. .. .. .. .. . 13 7 0 13 4 0
Edge workers employed on automatic or semi-automatic machines .. .. 70 13 4 0
Edge sealer .. .. .. .. .. .. . .. 13 70 i3 4 0
Employee packing, unpacking, or issuing glass . .. . .. 13 70 i3 4 0
Employee working automatic cutting machine .. .. .. .. 13 7 0 13 4 0
Employee brenking out after automatic cutting machine .. .. .. 13 7 0 13 4 0
Part IL—Apulr FEMALES.
Safety Gluss.
Females engaged on scratch polishing machines .. . . .. 9 9 6 9 7 6
Females engaged on inspecting and testing .. . .. .. .. 9 5 6 9 3 6
All other work .. .. .. . . 9 1 6 819 6

Provided that all -other adult females employed on work for which a mule margin of 40s. or over is prescribed in
clause 38 of the Determination published in Government (Juzette No. 233 of the 12th April, 1934, shall receive a margin equal
to 50 per centum of the male margin, but if the male margin wasy less than 40s., they shall receive a margin equal to 25 per centum
of the male margin. Where there is no male margin prescribed for their work they shali be paid a margin of 4s. per week.

Pagr 111.—Savine.
No employee shall have his or her rate reduced merely as a result of this Determination.

Sero1AL RaTEs,

3. (@) Leading Hands.—In addition to the wages prescribed in clause 2 herein leading hands shall be paid the following
sliowances :—

1. 15s. per week if in charge of not less than three and not more than ten employees including apprentices ;

2. 80s. per week if in charge of not less than ten and not more than twenty employees including apprentices ;

3. 45s. per week if in charge of more than twenty employees including apprentices. .

(b) In addition to the rates set out in clause 2 herein, the following additional rates shall be paid :—
(i} 10s. per week to employees in the Glass Section required to work at a height of 50 feet or more above the
nearest horizontal plane ;

(ii) 6d. per hour to employees working in confined spaces ;

Confined space means a compartment, space, or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(iii) 4d. per hour to employces working in any place where clothing or boots become saturated, whether by water,
oil, or otherwise. Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any
employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day or
shift as he is required to work in wet clothing or boots;

{iv) 6d. per hour to employees handiing loose slag wool, loose insul wool, or other loose material of a like nature used
for providing insulation against heat, cold, or noise.

(v) 4d. per hour where a foreman and workman shall agree that the work is of an vnusually dirty or offensive nature.

In case of disagreoment between the foreman and workman, the workman or a shop steward on his
behalf shall be entitled within 24 hours, to ask for a decision on the workman’s claim by the employers’
Industrial Officer, if there be one, or otherwise, by the employer or the executive officer responsible for the
management or superintendence of the plant concerned. In such case a decision shall be given on the workman's
claim within 48 hours of its being asked for (unless that time expires on a non-working day, in which case it
shall be given during the next’working day) or else the said allowance shall be paid ;

(vi) 25 per centum to employees working on replacement of surface of urinals and lavatories where structural glass is
used.

SrEcIAL RATES NoT CUMULATIVE.

(¢) Where-more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall
be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.

RATES NoT SUBJECT To PENALTY ADDITIONS.

(d) The special rates herein preacribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penalty additions.

Mixep Funcrioxs.

4, Where an employee is engaged in any one week for more than half of such week at work in a higher class than he
or she is employed to perform, he or she shall be paid for the full week at the highest rate. payable for any such. work under
this Determination; but, if he or she is engaged for more than half of any one day, he or she shall be so paid for the whole
day. If the period on the higher class of work is half or less than half a week or half or less than half 2 day, then he or she
shall be paid at the rate fixed for the work he or she actually performs.
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APPRENTIOES AND IMPROVERS—RATES OF Pav.

5. The following shall be the rates of pay for apprentices and improvers : —

W“lhombﬁla MﬂrelG olg g'Ptg"l Melbou:no:
— .P.0., Geelong; af g
\\’axrnn:;bgol; and in then%ﬂldnm Elsewhere in Victoria.
and Gippsland Districta,
Apprentices. £ s d. £ s d.
Fire.year Term—
1st year’s experience .. 316 0 315 0
2nd year’s experience -, . . 520 5 0 6
3rd year’s experience . .. .. . 6 8 0 6 6 6
4th year's experience .. .. .. 916 & 914 0
5th year’s experience . .. .. 12 3 0 12 0 0
Four.year Term—
lst year's experience 4 0 6 319 6
2nd year’s experience 6 8 0 6 6 6
3rd year's experience .. .. .. .. 916 6 914 0
4th year's experience .. . T 12 3 0 1200
Improvers (Males).
Under 16 years of age .. .. 217 0 216 0
16 and under 17 .. .. . 3 90 3 8 6
17 and under 18 .. .. . 413 6 412 6
18 and under 19 .. .. .. AN .. 8 4 6 6 3 0
19 and under 20 .. .. . . = 916 6 914 0
20 and under 21 .. .. .. .. 12 2 0 1119 0
Female Apprentices.
Ist year's experience . 4 1 6 4 0 6
2nd year's experierice 517 0 515
3rd year's experienco . 716 6 714 6
4th year's experience 8§18 6 816 6
Female Improvers.
16 years and under .. .. .. .. 218 6 218 0
17 years .. .. .. .. .. .. 4 1 6 4 0 6
18 years .. .. .. . . . 511 0 515 8
19 years .. .. .. .. .. .. 716 6 714 6
20 years .. .. . .. .- .. 818 6 816 6

APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBERS.

6. (a) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every three such workers.

(ii) Female.—One female apprentice shall be allowed to each adult female worker.

(b} (i) One male improver shall be allowed to each six adult male workers or fraction thereof ; provided that at least
three adult male workers must be employed before a male improver can be employed.

(ii) In the case of the safety glass section, one male improver shall be allowed to each three adult male workers or
fraction thereof employed.

(ii) Provided further that, in the case of the glass section in classifieation for which no apprentice is provided, one male
improver shall be allowed to each four adult male workers or fraction thereof. .

(iv) One female improver shall be allowed to each six adult female workers or fraction thereof.

(v} In the case of the safety glass section, three female improvers shall be allowed to each female receiving the adult
female wage.

{¢) The proportion of apprentices or improvers shall be based on the average number of adult workers .employed for
the preceding six months in each workshop or factory.

(d) The terms “adult male workers” and “edult female, workers” shall mean adults whose wages are prescribed by
this Determination and include a proprietor working in his factory.

{¢) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count as
part of the term of apprenticeship.

(f) A probationary period of three months shail be allowed before a person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship.

APPRENTICESEIP.
Apprenticeship Trades.

7. {a) For the purpose of indentures, the following shall be apprenticed trades:—

Glaas.—Bevelling, silvering, embossing, glazing (including lead and copper glazing), painting and designing, cutting,
bending, blocking, scratch polishing, and sand blasting.

Provided that, in all types of machining, instruction and practice shall be given in one of the following machines, viz.,
shaper, moulder, or router. .

Term of Apprenticeship.

(b) (i) Males.—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
ssventeen years shall be five years and, for those entering apprenticeship trades in their eighteenth and nineteenth years,
shall be four years.

(ii) Females.—The term of apprenticeship for females shall be four years.
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General Conditions of Apprenticeship

(¢) (i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices whether the
spprenticeship was commenced before or after the date of the coming into force of this Determination.

(ii) All present contracts of apprenticeship shall bo deemed to include, and all future contracts of apprenticeship shall
include, the following provision :—

1f, through lack of orders or through financial difficuities, the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period
agreed upon or, if no such agreement is arrived at, may be cancellod by the employer. The onus of proof of eircumstances
justifying such cancellation shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees, apprentices inay also
be stood down over the same period.

Technical Training.

(d) (i} On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per cent.
of attendance at the Technical College, his employer shall refund to him his Technical College class fees.

(i) Every apprentice who obtains, and produces to his employer, a certificate (or statement in lieu of same) of competency
issued for any year of his technical education by the Technical College, shall be entitled to 2s. 6d. per week in addition to the
rates of wages prescribed for the ensuing twelve months. Every apprentice who produces to his employer a series of such
certificates relating to each of the three years of his technical oducation, shall be entitled to 5s. per week, in addition to the
prescribed rates of wages for the remainder of his term of apprenticeship.

CoNTRACY OF EMPLOYMENT.

8. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform such work
as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to
work part time for any period or to close down for any period on days other than the preseribed holidays, the provisions of
the weokly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.
(i) Terminating Employment :—

(a) Employment to be terminated only by a week’s notice on either side, and such notice may be given at any
time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect the
right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or
misconduct, or to deduct payment for any time the employee cannot be usefully employed because of any
strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer
cannot reasonably be held responsible.

Where an employee has given or been given notice as aforesaid, he shall continue in his employment
until the date of the expiration of such notice. Any employee who, having given or been given notice as
aforesaid without reasonable cause (proof of which shall lie on him), abscnts himself from work during such
period, shall be deemed to have abandoned his employment and shall not be entitled to payment for work
done by him within that period.

(b} An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for
the holidays prescribed by this Determination. . '

(c) Where an employes is dismissed within seven days prior to any such holiday, the re-engagoment of such
employee within seven days after such holiday shall be prima facie evidenco that the employment was
terminated for the purpose of evading payment for such holiday.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the
employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the employer for a period of at least one week prior to the termination of
the employment.

Casual Employees.

() A casual employee shall mean an employe who is engaged and paid as such, and he may be engaged at hourly
rates for weekly hands with the addition of 10 per centum. ’

EMERGENCY Provisions.

9. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the emergency
disconnexion thercof in sccordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee payment

for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully,
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employes commences work he shall be entitled to be paid for four hours’ work ;
{3) thiz sub-clause shall not apply to apprentices.
(ii} He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work :—

s (1} For work performed on Mondays to Fridays, from 7 a.m. to 5.30 p.m. and, on Saturdays, from 7 a.m.
to noon—ordinary time;
(2) For work performed between noon and midnight on Saturdays—ordinary rates plus 25 per ocent.;
(3) For work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent. :
Provided that, when a worker is required to c work between the hours of 9.30 p.m.
and 6 a.m., the amount he shall receive shall not be less than an amount of 5s. more than the
amount he would receive if paid at ordinary day rates.

. (iii) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference, without being lisble to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal bresk is not made more than
one hour earlier or later than usual, and that a meal break of at least twenty minutes is allowed ; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.
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(9) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clauso shall also apply
(mutatis ‘mulandis) in the case of any employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force, and who—

(i) is unable usefully to employ an employes for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or
(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—
(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordi hours of work) outside the hours normally worked by such employee; or
(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of them.

LimiTaTION OF EMPLOYMENT.

10. (a) Except as hereinafter provided no weekly employee shall work for more than one employer during any week,
nor shall any employee make or assist in the production of goods for sale on his own account.

() Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary
transfor of employees during the ordinary working hours of the week but, except for this provision, no employer shall employ
any person at any time who is already engaged by another employer.

(¢) The provisions of this clause shall not affect the right of any employee to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of clause 8 hereof.

' DEFINITIONS,
11. (a) “ An apprentice ” is a person who is bound by indentures of apprenticeship.
(b) “ A Juvenile ” is a person under the age of 21 years who is not an indentured apprentice or journeyman or journeywoman.

Hours o7 WoRK.
12. (a) The ordinary hours of employment per week shall be 40 to be worked in five days of 8 hours per day.
(b} The hours of employment for day workers may be worked at any time between 7 a.m. and § p.m. on Monday to
Friday, inclusive.
SErrr WoORK.
13. Shift work may be worked, and where such shift work is worked, the following conditions shall apply :—
(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a half,
(b} Except as herein provided, employees working any afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(c) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.
(d) Employees who, during a period of engagement, work only on mnight shifts, shall be paid at the rate of time and
a quarter. .
(¢) When employees are called upon to work afternoon and night shifts only, they shall change over week and
week about, and shall be paid 10 per cent. above ordinary rates for both shifts.
(f) When employees work day and afternoon shifts only, they shall change over week and week about, and shall be
paid 10 per cent. extra for afternoon shifts.
() The ordinary hours of actua] work or duty, exclusive of meal breaks off duty (if any), of employeces working on
. shift shall not exceed—
(i) 8 in any one day; or
(ii) 44 in any one week; or
(iii) an average of 40 per week during any period of three weeks of such employment upon such shifts.
(%) Employeocs on shift work shall be paid at the rate of time and & quarter for all work performed between midnight
on Friday and midnight on Saturday.
OVEBTIME.

14. (a) Excopt in the case of shift work, all time worked-— .
(i) before or after the usual times of beginning and ending work;
(i) in excess of 8 hours per day;
shall be paid for at the rate of time and one half for the first two hours and double time thereafter : provided that all time
worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time.
(b} All work done outside the times of beginning and ending work on any holiday specified in clauses 22 and 23 of this
Determination shall be paid for at the rate of double ordinary time. i
(¢} No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any
woek.
(d) In computing overtime, each day’s work shall stand alone.
(¢) Al work performed on Saturdey morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter.
{(f) An employer may require any employee to work reasonable overtime at overtime rates, and such employee shall
work overtime in accordance with such requirement.

Mip-pay MEaL.

15. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.m., but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30-minutes break.

Mear MoNEY.

18. (@) An employee working overtime shall be allowed ‘a crib time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after each crib time.

Provided that where a day worker on a five days week is required to work overtime on a Saturday the first prescribed crib
time" shall if occurring between 10 a.m. and 1 p.m. be paid at ordinary rates.

TUnless the period of overtime is less than one and a half hours an employee before starting overtime shall be allowed
a meal break of twenty minutes which shall be paid for at ordinary rates. = An employer and employes may agree to any
variation of this provision to meet the circumstances of the work in hand provided that the employer shall not be required
to make any payment in respect of any time allowed in excess of twenty minutes.

(8} An employee required to work overtime for more than two hours without being notified on the previous day or
carlier that he will be so required to work shall either be supplied with & meal by the employer or paid 5s. and 3s. 4d.
for each subsequent meal, but such payment shall not be made to employees living in the same locality as their workshops
who can reasonably return home for meals. ' . .

Unless an employer advises an employee on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent meal (as the cass may be) the employer shall provide such second
and/or subsequent mesls or make payment in lieu thereof as above preseribed.

If an employee pursuant to notice has provided a mesl or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided but which are
surplus. '
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Wasning TIME FOrR POLISHERS.
17. Employees d in the polishing shop, spray paint operators, strippers of mirrors, and users of rouge and glacite

BRE!

sihall be granted five minutes before lunch time and five minutes before knooking-off time for washing purposes.

TRAVELLING TIME ALLOWANCE AND BOARD.

18. (a) All time reasonably occupied by an employee in travelling to or from work outside the shop and outside ordinary
hours and in travelling to and from work in a country district if engaged in any of the capital cities for employment in a
country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight hours for the journey,
except on Sundays, when time and half rates shall be paid up to a maximum of eight hours for the journsy. Provided that, where
an employee proceeds direct from his or her home to a job outside the shop, he or she shall be paid for all time reasonably
occupied in travelling to the job in excess of the time usually taken to go from his or her home to the shop.

(b) Al fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

(c) The farcs allowed shall be first class on coastal boats or on interstate boats whero thero is no second olass as distinot
from steerage. On trains where the employee has to travel all night in connexion with his employer’s business, the fares to be
allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time the
employees are working.

{e} When it is more convenient for the employee to go direct to the job from his home he shall do so, and start and

conse work at the usual times customary at the shop, provided that any extra expense incurred by him in travelling shall
be borne by the employer.

REesT PERIOD.
19. When any spell of duty in ordinary hours is for four hours or more, an interval (ten minutes for females and five
minutes for males) to be selected by the employer shall be allowed in the third hour. The interval shall be regarded as time
on duty and, during such interval, employces may leave their seats but not the premises.

SEATING ACCOMMODATION,
20. (a) All chairs provided for employees shall be reasonably comfortable.
{b) A chair provided for any female shall have a back to it, unless the work of such employee cannot conveniently be
done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.

PAYMENT OF WAGES.
21. (a)} All employees shall be paid weekly not later than Wednesday.
(b} No employer shall hold more than two days’ pay in hand except under the provisions of clause 24 of this Determination.

(¢) Any employee kept waiting for his pay on pay day for more than ten minutes after the usual time for ceasing
work shall be paid overtime rates for that ten minutes and for ten minutes at the least. :

(d) Any employce dismissed during the course of a week shall have any wages duc paid to him forthwith or posted to
him within 24 hours of his dismissal. .

(¢) Should an employee leave his employment without giving a week’s notice, as required by this Determination, any
moneys due to him after forfeiture of pay to one week’s wages, shall be paid to him within one week after he leaves his
employment.

(f) Sub-clauses {a) and (b) hereof shall not apply to an industry in which the work of employees covered by this Determination

is only subservient tc the main operations of such industry, but the practice followed for the majority of employees in any
establishment in such industry shall be applied to employees therein covered by this Determination.

HoLipavs.
22. (a) The following days shall be observed as holidays for all weekly wage employees—the days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas
Day, and Boxing Day.

. Paymext ror Work oN HoLipays AND SUNDAYS.
23. (a) Any time.work employees who is employed on any holiday provided for herein shall be paid at the rate of the
ordinary time in addition to the usual rate.
(8) All work done on Sundays shall be paid for at the rate of double time.

LoapEp RaTE 10 CovER Horipays, S1cx LEAVE, AND ANNUAL LEAVE.

24. (a) Al weekly wage employees shall be granted their annual leave at Christmas time, such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 22 hereof, and, if any of such
holidays fall within the period of annual leave and is observed on a day which would have been an ordinary working day, there
shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of determining
the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may be retained in the. following sections of the industry and for the purposes mentioned :—
(i) In the glass section for emergency replacements of glass;
(ii) In all sections where employers are under contract to service ships in port;
(iii) In retail shops for the purpose of servicing furniture ;
(iv) In any other section where the said representatives of the parties consider ‘special provision necessary.

) Loaded rate shall provide credits from which payment for holidays, annual leave, and sick pay shall be made under
the following conditions :— v
(i) Each weekly wage employce, including a piece-worker or a task worker, shall be credited by the employer with a
sum equal to 4 hours’ pay for ench week of continuous service commencing at the beginning of the second
week in each year and continuing until the end of the fifty-first week in each year.
(i) On or before the pay day preceding a holiday, the amount of time that the employee will work short because
of the holiday, and the time wage oquivalent of such time, shall be ascertained.

(iii} If, on the pay day following the holiday, there is standing to the credit of the employee an amount equal
to or exceeding the amount of such wage equivalent, the employer shall, on that pay day, pay to the employee
an amount equal to that wage equivalent, and the employee’s credit shall be reduced by the amount so paid.
Provided that, in the case of Christmas—New Year holidays, any payments due under this paragraph will be
made on the day preceding such holidays. . R

(iv) If, on the pay day following the holiday, the amount standing to such credit is less than such wage equivalent,
the employer shall, on that pay day, pay to the employee the amount then standing to such credit, and the
employee’s credit shall be reduced by the amount so paid. Provided that, in the case of Christmas-New
Year holidays, any payment due under this paragraph will be made on the pay day preceding such holidays.
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(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of or
in the course of his employment, the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employee and shall, if there be sufficient
standing to the employee’s credit to cover him for such absence not in excess of the number of ordinary
working hours in a week, pay to him such amount, and if there be not sufficient for this purpose, then the
employer shall pay to the employce such amount as is standing to his credit, and such credit shall be reduced
by the amount paid pursuant to this sub-.clause. If the credit is insufficient to cover the employec for his
absence through sickness or accident as above stated, the employee may, at his own request, be paid the
difference when he has accumulated sufficient credit to cover the necessary amount.

{(vi) On the pay day preceding the Christmas—New Year holidays, the employer shall pay to the employee such amount
as is then standing to the employee’s credit plus credits up to the end of the fifty-first week in the year.

(vii) In the event of an employee being absent for any cause other than statutory holidays, annual leave, personal
sickness, or personal accident arising out of or in the course of his employment not in excess of the number
of ordinary working hours in & week in any year, the employer may reduce the amount to be credited to
such employee by an amount pro rata to such absence. )

(viii) If an employee lawfully leaves, or his employment is terminated by the employer through no fault of the
employee, he shall be paid such amount as is then standing to his credit.

{¢) The provisions of this clause shall not apply to an employer in which the work of employees covered by this Determination
is only subservient to the main operation of such employer, but the practice followed for the majority of employees in the
establishment of that employer shall be applied to employees thorein covered by this Determination.

(d) An employee whilst absent from duty on Nationul Service Training shall be credited with two and two-fifths hours
in respect of annual leave in lieu of four hours as prescribed in sub-clause (b) hereof.

FirsT-AID QUTFIT AND ATTENDANT,

25. (a) Every factory, shop, or workshop or place in which power-driven machinery is used shall have a first-aid chest
upon the premises, which chest shall contain the following equipment :—

Antiseptic solution, 1 bottle; Bandages, cotton-and gauze, 1 dozen assorted sizes; Castor oil, 2 oz.; Iodine, tincture
of, 2 o0z.; Manual, First-aid, 1; Petrolatum, carbolized, 1 jar; Picric acid solution made according to the
following recipe or prescription :—1} teaspoonsful of powdered picric acid, 3 oz. of absolute alcohol, and 2
pints of distilled water—1 pint: Pins, safety, 1 packet; sal volatile, 6 oz.; Scissors, 1 pair; Tourniquet, 1 ;.
I'weezers, 1 pair; Gauze, sterilized plain, Cotton, absorbent, Lint, absorbent, Plaster, adhesive, an adequate
assortment.

(b) In factories, shops, workshops, or places where an employer has appointed an employee who holds a certificate
issued by the St. John’s Ambulance Brigade as a first-aid attendant, an additional 10s. per week for each week in which
three days or more have been worked shall be paid to such employee, and shall be payable in addition to any amounts paid
for annual leave, sick leave, and public holidays, provided that this allowance shall not be subject to any premiums or penalty.

AMENITIES.

26. (a) Each employer ahall install in each factory, shop, or workroom or place wherein employees are working, a proper
system of ventilation and dust prevention. :

(b) Employers shall make available an adequate and proper supply of boiling water boiled in clean receptacles at rest
periods and at meal hours.

(c) Employers shall provide for the use of employees o sufficient supply of wholesome cool drinking water.
(d) Each employer shall provide proper and sufficient washing facilities.
{¢) Each employer shall provide an enclosed dining-room with adequate table and seating accommodation therein.

(f) An employer shall, at some reasonably convenient place on his premises, provide a suitable locker for each employee in
his workshop.

{¢) Suitable canvas or leather gloves shall be provided by employers for employees working in the glass section when
necessary.

(k) Suitable masks and goggles or other approved appliances shall be provided for employces for spray painting and sand
blasting. An employee, when performing such work, shall wear the mask and goggles provided for his protection. Masks and
goggles containing. celluloid shall not be considered suitable for the purpose of this provision. The employees on sand blasting
shall be supplied with 1 pint of milk daily by the employer. Goggles shall be supplied to employees when grinding tools.

(¥ While any work is being carried on in any confined or enclosed space in which fumes, gases, dust, or vapours which
may be dangerous or injurious are liable to be present or to be generated in the course of the work, the employer shall install
a suction-exhaust apparatus through which, by means of a power-driven fan, air is drawn from the vicinity of the work in
relation to which it is installed. Where it is impracticable to install such suction-exhaust apparatus the employer shall, before
requiring any employee to work therein, take all such steps as are necessary to ensure safe working conditions in any such
confined or enclosed space.

Timn aNp WaeES Boox oR RECORD.

27. (2) Employers shall provide at each shop, factory, or place where work is being carried on, a time booi or record
which shall contain a cerfect account written up in the English language of the total hours worked the time spent on work
of a higher function, and the wages received by each employee. Such time book or record shall be kept correctly entered
up in ink and shall be open for inspection by a duly-accredited official of the Federated Furnishing Trade Society of Australasia
during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded. unless the accredited official of the Federated Furnishing Trade Society
of Australasia suspects that a breach of this Determination has been or is being committed, and provided also that only one
demand for such inspection shall be made in any one fortnight at the same establishment. The official making such inspection
shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach of this Determination.

{b) The. time occupied by an employee in filling in any time hook or cards, or in making any records, shall be treated
as time of duty; but this clause does not apply to “checking” in or out at beginning or end of duty.

RiouT oF ENTRY oF Ux1ox OFFICIAL.

28. A duly-accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right to
enter employers’ workshops during the mid-day meal hour for the purposes of interviewing employees on legitimate union
business on the following. conditions :—

(a) That. he produces his authority to the gatekeeper or such other person' as may be appointed by the employer.
ib) That he interviews employees only at the places ‘where they are taking their meal.

(¢) That not more than one representative in all be in any workshop at any one time.

(d) That no one representative visit a workshop more than once in each week.

(¢} That, if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst- his employees or is offensive in his methods or in committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring.
wuch refusal before the Secretary for Labour and Industry.
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SHoP STEWARDS.

29. In cases where shop stewards have been appointed and recognized by the employers, the practice shall continue
until the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or his
representative, and the Federated Furnishing Trade Society of Australasia appoints one of the employees for any particular
shop or department, he shall be allowed the necessary time to interview the employer or his representati®® at the shop in
working hours on any matter affecting employees working in his shop or department.

UN1ON DELEGATES.

30. Where the appointment of a shop steward is not approved of or recognized by the employer, a dalegate. chosen by
and from the employees in the shop or factory concerned shall be allowed the necessary time to interview the employer or
his representative at the works in working hours for the purpose of submitting grievances,

NoTtice BoaArpS.

31. (a) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thereon in connexion with the meetings of the Federated Furnishing Trade Society of Australasia. : )

(b) The notice boards shall be in a prominent position.

{c) All notices placed on the board shall be signed by the Branch Seoretary of the Fedurated Furnishing Trade Society
of Australasia.

DETERMINATION TO BE POSTED.
32. A copy of this Determination shall be posted in a prominent place in the workroom, factory, store, or shop.

Work To BB DoNE 1N FacTory, SHOP, OR PLACE.

33. (a) All work shall be done in a factory, shop, or place duly registered under State.laws; but this shall not prevent
an employer sending employees from his factory, shop, or place to any building or ship for the purpose of repairing, completing,
fitting, or fixing any work covered by this Determination,

{b) For the purposes of this Determination, * factory, shop, or place” means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired, prepared, or manufactured.

(¢) No persons shall use, allow, or permit to be used as a sleeping place any part of a factory, shop, or place.

PIECEWORE.

34. (a) The employer in conjunotion with his employees may fix his own piecework or task rates, provided such rates
enable a journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per centum more
than the minimum weekly wage in their respective classes, The same piecework rates shall be paid to all pieceworkers doing
the same operation in the factory or workshop whether they be apprentices or improvers on piecework or otherwise.

{b) All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid
i!; :;.chbweek i—In the case of males, not less than the base rate; and, in the case of females, not less than 76 per centum
of the base rate.

ConTrACT WORK.

38. An employee working on weekly engagement shall not perform work (except under the prescribed conditions for
piecework in olause 34) by ocontracting, smb-contracting, sub-letting, or other similar systems.

PERIODICAL ADJUSTMENT OF WAGES.

36. The wages rates set out in clause 2 are based upon the following basic wage for adult males and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1963, shall be automatically adjusted as prescribed by clause $7.

Basic W. Index Numbe;
Place. (Adjustabiy. Sot Amigned.
£ s d. B
Within 20 miles of G.P.0., Melbourne . 1117 0 Melbourne

Within 10 miles of G.P.0., Geelong—same a8 the basic wage and minimum wage for Melbourne

Warrnambool—same as the basic wage and minimum wage for Melbourne

Mildura and Gippsland districts—same as the basic wage and minimum wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present, viz.,
8s. 6d. per week

Elsewhere—3s. less than the basic wage and minimum wage for Melbourne

ADJUSTMENT 0¥ Basic WagE,

37. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s °all items® retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not Bproved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician. .

() Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 36.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February or a May, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying
the last published C weslth Statistician’s *all items > retail price index number by the factor <103 taken to one place
of decimals, the resultant whole number being the amount of the basio wage expressed in shillings but, should the decimal
number reach '3 or more, the basio wage ahall be taken to the next higher shilling.

(d) The minimum rate of wage to be paid to adult females shall be 75 per cent, of the basic wage for adult males as
provided in olause 36. .

" {¢) The rates for pieceworkers shall be increassd or decreased in the same proportion as the rate for the journeymen
or journeywomen in the respective classes.
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Mansins,

38, In addition to the basic wage preseribed in clause 36 and the minimum wage
the following additional margins (including war loadings) shall be paid :—

for females preseribed in clawse 37

Classilleation.

Margin,
Pawr L—Anurr Mavis. £ s d
Scction A "—CGlass.
Hand painter or designer on or for glass . N . . o 4 5 0
Pencil hand-cmbosser .. .. .. o 37 6
Emplovee who is eapable of and is engaged on (1) sibvering: (b} cutting plate glass for «ilvering ;
(¢) cutting pIaLe glass and structural glass to all shapes and for all purposes for which plate and
structural glass i3 normally used in the trade; (d) brilliant cutting ; (¢) bevelling i.e.. performing
all functions in glass be\'elling including maintaining of mills; (f) glass bending; (g) glazing. ie.,
called upon to cut and glaze all types of glass including structural glass, in all manners customary
to the tl‘dd(.. (h) sandblasting and/or stencil cub(.m[: and who performs the functions nccessary for
sand engraving to designs on glass .. . . - .. . 315 o
Traineo Tradesman—
First year.. e . . .. . 114 v
Second year .. . . 118 0
Third year N . .. 2 20
Fourth year .. .. . .. 2H 0
Cutter, glazier, bevelling shop cmployee, sand  blaster, ~tencil cutter (other than as defined under
-Classification 88), glass blocker, scratch polisher .. . . 376
Cutter using jigs . . . . 217 6
Tradesman’s Assistant, i.c., an adult employec other than a tradesman or trainee who assists a tradesman hut
does not do a Lradesu.nn s work, or is employed in checking, recording. packing, or unpacking glass L1100
Rubber out embosser .. N . 110 0
Cementer .. .. . 110 ¢
Employec turning out lead from mill for leadlight glazier . . 110 0
silk screen maker . 20 0
Silk screen operator .. " .. 1 2 0
Assistant to Silverer employed lifting and/or painting and/or cleaning silvered glass 018 ©
Section ™ BU—Sufely Glass.
Employee who is capable of and is engaged on cubting plate glass to all <hapes and for all purposes
for which plate glasy is normally used in the trade - .. . .. 315 0
Other cutters .. . 376
LEmployce in charge of laminating room .. 210 0
Bdge grinders (including allowance for wet work) 210 0
Autoclave attendant .. .. . 2 0 0
I'urnace operator—
(@) First three months 2 00
(b) After three months’ service . .. . . . 210 w
Furnace operator’s assistant .. . . . e s . . 200
Employees on cornering . . . N o o . . 2.0 0
Seratch polisher .. .. . . . . [ [
Edge workers employed on automatic or semi-automatic machines 110 0
KEdge sealer .. .. .o L1 o
Employee packing. unpacking, or issuing gluss . Lo
Employec working automatic cutting machine .. .. 110 ©
Employee breaking out after automatic cutting machine .. e . | R EUN()

No. 645,~7134/55.—2
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Classification. Margin.
L s d
Parr Il.—Apurr FEMALES.
Females.
Females engaged on scratch polishing machines .. . .. . viz 0
Iemales engaged on ingpecting and tosting . - 08 0
All other work . . [V S

39. The wages of apprentices and improvers shall be the undes-mentioned per;:cutagcs of the bagic wage and, in addition
thereto, the loadings specitied calculated to the nearest 6d., 3d. or less than 3d. to be disregarded.

Poreentage of
Basic Wage,

Five-year Torm—
1st year's experience
2nd year’s oxperionce
3rd year's experietice
4th year’s experience
5th year's experience

Four-year Torm—
Ist year's experience
2nd year's experience
3rd year's expericuce
4th year's experiouce

Under 16 years of ago
6 and under 17 years
17 and uunder 18 years
18 and under 19 years
10 and under 20 years
20 and under 21 years

lst year’s experienco
2nd year’s experienco
3rd year's experience
4th year's experienco

16 years and under
17 years .. N
18 years .. ..
19 years .. ..
20 years .. .

of age
of ago
of age
of age
of age

Male Apprentices.

Male Improvers.

Female Apprentices.

Female Improvers,

32
43
54
83
100 plus Gs.

34
' 54
83

100 plus ¢s.

100 plus 2s,

Percentage of
Basic Wage for
Adult Females,

46

65
87
99

33
46
65

9%

War Loadisg,
s d.
09
1 0
1 &
2 3

1 3 0
1s
20
3 0
1's
20
3 0

Melbourne, 20th June, 1955.

By Authority:

. A. RANDLES, J.P., Chairman,
J. V. WILLOX, Sccretary.

W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which has the power to determine the
lowest prices or rates which may be paid to any person (other tlmn persons subject to the jurisdiction of any Board

heretofore appointed) employed—

(a) in manufacturing or tuning any musical instrument of which wood forms a part;
(b) in making or repairing brass or reed musical instruments or parts thereof—

has made the following Determination, namely :—

1. That, as from the begining of the first ‘pay period to commence in June, 1955, the last previous Determination

of this Board shall be revoked and replaced by this Determination.
2. WacEs.

Adults, Journeymen or Journeywomen.

" Weekly Wages,

Within 20 Miles of
GQ.P.0., Melbourne,
10 Miles of G.P.O,,
Geelong, at
Warrmmbooi. and in
the Mildura and
Gippaland Districts.

" Rlsewhers in Victoria.

PART I.—ADULT MALES.
SzorioR “ A "—Wo0oD MACHINISTS AND GENERAL.

. Machinist—* 4> Grade.
1. Boult’s carver

2. Sﬁl.::eper;who gnnds cutters und/or sets up and openm or v;ho worﬁé
hi . .

8. Moulder—who gnnds cuwem wts up "and operates

4. Wood turner—who grmda cutters, sets up and oporl;t:ea, or v;ho works

freshand . . .-
5. Router—who gnnds cutters a.nd/or sots up and opomtes, or who works

freehand .. . .. . e ..
6. Lindeman or a).milu ]omter . .. . ..

Machinist—* B Grade.

7. Band and/or jig sawyer - .. ..
8. Cireular sawyer—who sets up and operates .
9. Dovetailer—who sets up nnc{) operates ..
10. Buzzer—who sets up and operates .
11. Plager—who sets up and operates .. .

12. Thicknesser—who sets up and operates .
13. Glue jointer—who sets up and operates .. .. .

14, Tenoner—who sets up and operates ..

16. Turner—copying or automatio lathe—who sots up and operates

18, Morticer—who sets up and operates .. -
17. Sander—tripledrum—who sets up and operates
18. Belt sander on veneers

19. Multiple borer—three or more bits—who sets up and operatas

20, Moulder—who sets up and operates ..
No. 848.—7135/65.—Prick 6D.

£ s
15 12

bl

15 12
15 12

15 12
16 12

O °© oo ©

—
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3
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Weekly Wages.
Within 20 Miles of
Adults, Journeymen or Journeywomen, ﬂ)l;ﬂol l;l)}lbmi)me,'
WA o Elsowhere I Victoria,
the Mildura and
Gippaland Districta,
PART I—ADULT MALES—continued.
Machinist— C > Grade. i £ s d £ e d
2). Sander—others . .. .. .. . . .. 13 70 13 4 0
22. Borer—less than three bits .. - . . . . 13 7 0 13 4 0
23. All others—including employees of any of the above-named machines
(except classes Nos. 1, 8 and 18) who are not required at any time to
grind cutting tools or set up the.machine and who are working from
templates, dies or jigs, or fences -- - - .. .. “es - - 13-7 0 13 4 0 -
General. | L
24, Timber bender .. - .. o e - .. 13 7 0 13 4 0
26. Timber stacker - . .. . . . .. 1212 0 12 6 0
26. Yardman .. . n .. .. " o .. 1212 0 12 9 0
27. Tailer out . . . .. . . . 1212 0 12 9 0
28. Employees not elsewhere classified .. .. e . . 12 0 0 1117 ©
Secrion “ B "—PoLisHING &0,
29, Polisher .. - . - . .. ‘. . 1512 0 156 9 0
30. Spray hand— .
{a) engaged on finishing coats of any type.. .. . . 1317 o 1314 ©
{b) engaged on priming and/or undercoating, and/or sealing . 13 7 0 13 4 0
31. Employee cutting or papering down and/or filling and/or staining . 13 7 0 13 4 0
Seorion *C’—Puxos.
32. Action regulator .. . - . . o . 15612 0 16 9 0
33. Tuner and/or action repairer .. .. . . .. 1612 0 16 9 0
34, Player mechanio . .. . . 16 12 0 16 9 0
36, Part maker .. o T .. .. . 1512 0 156 9 0
36. Side gluer .. . . . . . . 15612 0 156 9 0
37. Sound board maker .. .. . . 1512 ¢ 156 9 0
38. Fly finisher .. . . .. . . . 1612 0 16 9 0
39. Maker and/or repairer of musical instruments .. . .. 1512 0 16 9 0
40. Player action assembler .. .. .. .. . 1319 6 13186 6
41, Piano action asssmbler .. - e .. . . 1319 6 1316 6
42, Iron frame driller .. . . . . . .. 13 7 0 13 4 0
43. Iron frame finisher by hand or spray ) . 13 7 0 13 4 0
44, Spring and brass wire spinner . . o, . 18 7 0 13 4 0
45, Veneer presser .o . .. . . . 13 7 0 13 4 0
48. Veneer scraper .o .. .. .. . . . 1370 13 4 O
47. Gluer up .. . .. . . . . 13 70 13 4 0
PART II.—ADULT FEMALES.
Veneer matcher - - e .. . . . 917 6 915 6
Upbolstress .. - .. .. .. .. - 917 6 915 6

Provided that all other adult females employed on work for which a male margin of 40s. or over ia prescribed in clause
40 of the Determination published in Government Gazette No. 236, of the 12th April, 1954, shall receive a margin equal to 50
per centnm of the male margin, but, if the male margin was less than 40s., they shall receive a margin squal to 25 per
centumkof the male margmn, Where there is no male margin prescribed for their work they shall be paid a margin of 4s.
per week.

PART III.—SAVING.
No employee shall have his or her rate reduced merely as a result of this Determination.

Sprcrar RaTes.

3. (a) Leading hands.—In addition to the margins prescribed in clause 2 herein leading hands shall be paid the
following allowances :—
(1) Fifteen shillings per week if in charge of not less than three and not more than ten employees including
apprentices ;
(2) Thirty shillings per week if in charge of not less than ten and not more than twenty employees including
apprentices;
(3) Forty-five shillings per week if in charge of more than twenty employees including apprentices.
(b) In addition to the rates set out in clause 2 herein the following additional rates shall be paid: —

(i) Sixpence per hour to employees working in confined spaces;

Confined space means a compartment, space or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(i) Fourpence per hour to employees working in any place where clothing or boots become saturated, whether by
water, oil or otherwise. Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/or footwear. ~And provided further
tgl.t any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of
the day or shift as he is required to work in wet clothing or boots. . R
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(i) Sixpence per hour to employees bandling loose slag wool, looss insul wool or other loose material of a like

nature used for providing insulation against heat, cold or noise;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of en unusually dirty or

offensive

nature.

In case of disagreement between the foreman and workman, the workman or a shop steward on his

behalf shall be entitled within 24 hours, to ask fer & decision on the workman's claim by the employer’s
Industria} Officer if there be one, or otherwise by the employer or the executive officer responsible for the

management of superintendence of the plant concerned.

In such case a decision shall be given on the

workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day,
in which case it shall be given during the next working day) or else the said allowance shall be paid.

8pecial Rates Not Cumulative.

{c) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.

oot be subject to any premjum or penalty additions.

Rates Not Subject To Penalty Additions.
(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall

Tool Allowance.

(¢) Employees engaged as carvers shall at the end of each three months of service be supplied by their employer with
an order for a sum equivalent to 2s. 8d. per week as a tool allowance. Provided that this extra rate shall only be paid in

respect, of each week in which three days or more have been worked.

Mixgp FuNOTIONS.

4. Where an employee is engaged in any one week for more than half of such week at work in a higher class than he

or she is employed to perform, he or she shall be paid for the full week at the highest rate payable

or any such work

under this Determination ; but if he or she is engaged for more than balf of any one day he or she shall be so paid for the

whole day.

If the period on the higher class of work is half or less than half a week or half or less than half a day then

be or she shall be paid at the rate fixed for the work he or she actually performs.

5. The following shall be the rates of pay for apprentices and improvers :—

APPRENTICES AND IMPROVERS—RATES oF Pay.

Within 20 Miles of

G(iPi?ﬂ' Meflboum(;,
b es of G.P.O.,
Geelong, at El{,oiwbere In

Warrnambool, and
fn the Mildura and
Gippsland Districts.

Five-year Term—
Ist year’s experience
2nd year's experience
3rd year’s experience
4th year's experience
5th year’s experience

Four-year Term—
1st year’s experience
2nd year’s experience
3rd year’s experience
4th year’s experience

Under 16 years of age

16 and under 17 ..

17 and under 18
18 and under 19
19 and under 20
20 and under 21

1st year's experience
2nd year’s experience
3rd year's experience
4th year’s experience

18 years and under
17 years e

18 years .

19 years

Male Improvers.

Female Apprentices.

s. d. £ s d
316 0 315 0
5 2 0 5 0 6
6 8 0 6 6 6
916 6 914 0
12 3 0 12 0 0
4 0 6 319 6
6 8 0 6 6 6
916 6 914 O
12 3 0 12 0 0
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APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBERS.

6. (a) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every three such workers.

(ii) Fermales.—One female apprentice shall be allowed to each adult female worker.

() (i) One male improver shall be allowed to each six adult male workers or fraction thereof: Provided that at least
three adult male workers must be employed befors a male improver can be employed.

(ii) One female improver shall be allowed to each six adult female workers or fraction thersof.

(c) The proportion of apprentices or improvers shall be based on the average number of adult workers employed for
the preceding six months in each workshop or factory.

(d) The terms “adult workers” and “adult female workers’ shall mean adults whose wages are prescribed by this
Determination and include & proprietor working in his factory: Provided than an apprentice shall not be an adult worker
until he has completed his term of apprenticeship prescribed by this Determination.

(¢) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count
as part of the term of apprenticeship.

1) A probationary griod of thres months shall be allowed before & person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship.

- APPRENTICESHIP.
7. (a) Apprenticeship Trades.—For the purpose of indentures the following shall be apprenticed trades :-—
Musical Instrumenis,—Cabinet making (including piano and player piano case making), side gluing, fly finishing,
veneer scraping and part making.
Sound board making.
Making of other musical instrument.

Player mechanios.

Polishing.

ining.—Instruction and practice in four of the following machines :—Boults carver, or shaper, mouldi
machine, band saw, jig saw, circular saw, dovetailer, buzzer, planer, glue jointer, tenoner, copying lathe an
automatic lathe. .

Provided that in all types of machining instruction and practice shall be given in one of the following machines,
viz. ;—shaper, moulder or router.

(%) In such portions of the State of Victoria as come within the purview of the State Apprenticeship Commission,
male juniors employed as cabinet makers, wood carvers, and wood turners, shall only be employed as apprentices.

(¢) Juvenile workers employed in any of the occupations referred to in.sub-clause (b) hereof at the time of the making
of this award may, if they so desire, be employed as apprentices and the timo that they have been employed in the
industry shall be counted as time of apprenticeship. If they do not elect to become apprenticed they may continue to be
employed by the same employer as juvenile workers. ’

(d) Term of Apprenticeship.—

(i) Males.—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and
nineteenth years shall be four years.

(ii) Females—The term of apprenticeship for females shall be four years.

(¢) General Conditions of Apprenticeship.—

(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices
whether the apprenticeship was commenced befors or after the date of the coming into force of this
Determination.

(i) Al present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship
shall include the following provision :— R

If through lack of orders or through financial difficulties the employer is unable at any time to
find employment and training for an apprentice and if & transfer to another employer cannot be
arranged, the obligations and duties imposed by the indenture may with the concurrence of the
apprentice and his egua,rdia,n be suspended for a period agreed upon or if no such agreement is arrived
at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation
shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees
apprentices may also be stood down over the same period. .

(f) Technical Training.—

(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per
cent. of attendance at the Technical College, his employer shall refund to him his Technical, College class
fees,

(ii) Every apprentice who obtains, and produces to his employer, & certificate {or statement in lieu of same) of
competenoy issued for any year of his technical education by the Technical College shall be entitled to
9. 6d. per week in addition to the rates of wages prescribed for the ensuing twelve months. Every
agpmntina who produces to his employer a series of such certificates relating to each of the three years
of his technical education shall be entitled to 5s. per week, in addition to the prescribed rates of wages
for the remainder of his term of apprenticeship. .

CoNTRACT OF EMPLOYMENT.

8. (i) Except as in this Determination provided, all employees shall be employed by the week. Employess to become -
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform work
such as the employer shall from time to time require on the days and during the hours usually worked by the class of
employees affected. Where the majority of the employees of any eetablishment or of any department of such establishment
agres to work part time for any pericd or to close down for any period on days other than the prescribed holidays, the
provizions of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.

(ii) Terminating Employment
(a) Employment to be terminated only by a week’s notice on either side, and such notice may be given at any
time during the week or in lisu thereof payment or forfeiture of a week’s wages. This shall not affect
the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect
of duty or misconduct, or to deduct payment for any time the employee cannot be usefully employed -
because of any strike or through any breakdown of machinery, or any stoppage of work by any cause
for whioh the employer cannot reaconably be held responsible.
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Whers an employee has given or been given notice as aforessid he shall continue in his employment
until the date of the expiration of such notice. Any employee who having given or been given motice as
aforesaid without reasonable cause {proof of which shall lie on him) absents himself from work during such

iod, shall be deemed to have abandoned his employment and shall not be entitied to payment for work
one by him within that period.
(5) An employer shall not terminate the employment of a weekly employes for the purpose of evading ent
for the holidays prescribed by this Determination. peym
(c) Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such
employee within seven days after such holidsy shall be prima facie evidence that the employment was
terminated for the purpose of evading payment for such holiday. .

(d) Where the employer terminates the employment within one week of a day on which a holiday ococurs, the
employes shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the employer for a period of at least one week prior to the termination
for the employment.

Casual Employees.
{¢) A casual employee shall mean an employee who is engaged and paid as such and he may be engaged at hourly
rates for weekly hands with the addition of 10 per centum.

EMERGENCY PROVISIONS.

9. {a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or cosl gas and/or the
emergenoy disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergenoy disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employes cannot be usefully employed provided that—

(1)-if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work;

(2) where an employes commences work he shall be entitled to be paid for four hours’ work’;

{3) this sub-clause shall not apply to apprentices.

(ii} He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following
rates of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from
7 a.m. to noon—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per oent.
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary day rates.

(iii) He may slter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work dons
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed;
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph. .

(8) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of any employer who uses suxiliary power plant for the purposes of providing omployment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normelly worked by such employes; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of
them.

LiporaTioN oF EMPLOYMENT.
10. (a) Except as hereinafter provided, no weekly employes shall work for more than one employer during any week,
nor shall any employee make or assist in the production of goods for sale on his own account.

(%) Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary
transfer of employees during the ordinary working hours of the week but, except for this provision, no employer shall
employ any person at any time who is already engaged by another employer.

{c) The provisions of this clause shall not affect the right of any employes to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of clause 8 hereof.

DEFINITIONS.
11. (&) “ An Apprentice "’ is a person who is bound by indentures of apprenticeship.
-{8) “A Juvenile” is a person under the age of 21 years who is not an indentured apprentice or journeyman or
journeywoman. . -
Hours or WORE.
12, (a) The ordinary hours of employment per week shall be 40 to be worked in five days of eight hours per day.. .
(%) The hours of employment for day workers may be worked at any time between 7 a.m. and 5 p.m. on Monday to
Friday inclasive.
: Surrr WoRK.
13. Shift work may be worked and where such shift work is worked the following conditions shall apply :—
(6) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a half. .
(%) Except as berein provided employees working any afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double
time- thereafter for all time worked in excess of shift hours. c. cet
(d) Employees who during a period of engagement work only ¢n night shifts shall be paid at the rate of ~
time and a quarter. ! - . N .
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(¢} When employees are called upon to work afternoon and night shifts only they shall change over week and
week about and shall be paid ten per cent. above ordinary rates for both shifts.

(f) When employees work day and afternoon shifts only, they shall change over week and week about and shall
be paid ten per cent. extra for afternoon shifts.
(7} The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working
on shift shall not exceed :~—
(i) 8 in any one day; or
(if) 44 in any one week; or
(ili) an average of 40 per week during any period of three weeks of such employment upon such
shifts.
(k) Employees on shift work shall be paid at the rate of time and a quarter for all work performed between
midnight on Friday and midnight on Saturday.

OVERTIMF,
14, (a) Except in the case of shift work all time worked—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of eight hours per day ;

shall be paid for at the rate of time and one half for the first two hours and double time thereafter: Provided that all
time worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time.

(b) Al work done outside the times of beginning and ending work on any holiday specified in clauses 23 and 24 of
this Determination shall be paid for at the rate of double ordinary time.

(¢) No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any

WooK.
(d) In computing overtime each day’s work shall stand alone.
(¢} All work performed on Saturday morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter.

(/) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Mip-pay MEAL.

16. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.m. but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30 minutes’ break.

MEeaL MoxEey.

18. (a) An employee working overtime shall be allowed crib time of twenty minutes without deduction of pay aftor each
four hours of overtime worked if the employee continues work after each crib time.

Provided that where a day worker on a five days week is required to work overtime on a Saturday the first prescribed crib
time shall if occurring between 10 a.m. and 1 p.m. be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime shall be allowed 2 meal
broak of twenty minutes which shall be paid for at ordinary rates. An employer and employee may agree to any variation of
this provision to meet the circumstances of the work in hand provided that the employer shall not be required to make
any payment in respect of any time allowed in excess of twenty minutes.

(b) An employee required to work overtime for more than two hours without being notified on the previous day or
or earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 5s. and 3s. 4d. for
each subsequent meal, but such payment shall not be made to employees living in the same locality as their workshops
who can reasonably return home for meals.

Unless an employer advises an employec on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second
and or subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursnant to notice has provided a meal or meals and is not required to work overtime or is
required to work less than the amount advised he shall be paid as above prescribed for meals which he has provided
but which are surplus.

MATERIALS TO BE PROVIDED.

' bo17. Any employee engaged at french polishing shall be supplied with all materials, including rags, brushes, and
it-box.

WasemGg TmME FOR POLISHERS.

18. Employees engaged in the polishing shop, and spray paint operators, shall be granted five minutes before lunch
time and five minutes before knocking off time for washing purposes.

TRAVELLING TIME ALLOWANCE AND BOARD.

19. (a) All time reasonably occupied by an employee in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in a country district if engaged in any of the capital cities for
employment in a country district shall be treated as time of duty and pnid for at ordinary rates up to a maximum of
eight hours for the journey, except on Sundays, when time and half rates shall be paid up to a maximum of eight hours
for the journey. Provided that, where an employee proceeds direct from his or her home to a job outside the shop, he
or she shall be paid for all time reasonably occupied in travelling to the job in excess of the time usually taken to go from
his or her home to the shop.

(b} All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

(c) The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class as
distinet from steerage. On trains where the employee has to travel all night in connexion with his employer's business
the fares to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time
the employees are working.

{¢} The aforementioned conditions shall not apply to piano tuners who are members of the staff of a retail selling
organization as distinct from a factory.

(/) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start
and cease work at the usual times customary at the shop, provided than any extra expense inourred by him in travelling
shall be borne by the employer.

REesT PERIOD.

20. When any spell of duty in ordinary hours is for four hours or more an interval (ten minutes for females and five
minutes for males) to be selected by the employer shall be aliowed in the third hour. The interval shall be regarded as time
on duty and during such interval employees may leave their seats but not the premises.
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SEATING ACCOMMODATION.

21. (a) All chairs provided for employees shall be reasonably comfortable.

(b} A chair provided for any female shall have a back to it, unless the work of such employee cannot conveniently
be done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.

PAYMENT OF WaGES.
22. (a) All employees shall be paid weekly not later than Wednesday.

(6) No employer shall hold more than two days’ pay in hand except under the provisions of clause 25 of this
Determination,

(c) Any employee kept waiting for his pay on pay day for more than ten minutes after the usual time for ceasing
work shall be paid overtime rates for that ten minutes and for ten minutes at the least.

(d) Any employee dismissed during the course of a week shall have any wages due paid to him forthwith or posted
to him within 24 hours of his dismissal.

(¢) Should an employee leave his employment without giving a week’s notice as required by this Determination any
mon;ays, due to him after forfeiture of pay to one week’s wages, shall be paid to him within one week after he leaves his
employment.

(f) Sub-clauses (a) and (b) hereof shall not apply to an industry in which the work of employees covered by this
Determination is only subservient to the main operations -of such industry but the practice followed for the majority of
employees in any establishment in such industry shall be applied to employees therein covered by this Determination.

Horipays.

23. (a) The following days shall be observed as holidays for all weekly wage employees—the &.a.ys observed as New
Year’'s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day. .

PayMENT FoR WoRK ON HoLmAYs AND Sunpays.

24, (a) Any time work employee who is employed on any holiday provided for herein shall be paid at the rate of the
ordinary time in addition to the usual rate,

(b) All work done on Sundays shall be paid for at the rate of double time.

LoapEp RATE T0 CovER HoLIDAYS, SICK LEAVE, AND ANNUAL LEAVE.

25. (a) All weekly wage emEloyees shall be granted their annual leave at Christmas time. Such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 23 hereof and if any of such
holidays falls within the period of annual leave and is observed on a day which would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes
mentioned :—
(i) In all Sections where employers are under contract to service ships in port;
. (ii) In Retail Shops for the purpose of servicing musical instruments ;
(iif) In any other section where the said representatives of the parties consider special provision necessary.

{3} Loaded rate shall provide credits from which payment for holidays, annual leave and sick pay shall be made under
the following conditions :—

(i} Each weekly wage employee including a piece worker or a task worker shall be credited by the employer
with a sum equal to four hours’ pay for each week of continuous service commencing at the beginning of
the second week in each year and continuing until the end of the fifty-first week in each year.

(ii} On or before the pay day preceding a holiday, the amount of time that the employee will work short because
of the holiday, and the time wage equivalent of such time shall be ascertained.

(iii) If on the pay day following the holiday there is standing to the credit of the employee an amount equal
to or exceeding the amount of such wage equivalent the employer shall on that pay day pay to the
employee an amount equal to that wage equivalent and the employee’s credit shall be reduced by the
amount so paid. Provided that in the case of Christmas-New Year holidays any payments due under this
paragraph will be made on the day preceding such holidays.

(iv) If on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay day pay to the employee the amount then standing to such credit and the
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas-New
Year holidays any payment due under this paragraph will be made on the pay day preceding such
holidays.

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of
or in the course of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employee and shall if there be sufficient
standing to the employee’s credit to cover him for such absence not in excess of the number of ordinary
working hours in a week pay to him such amount and if there be not sufficient for this purpose then the
employer shall pay to the employee such amount as is standing to his credit and such credit shall be
reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the employee
for his absence through sickness or accident as above stated the employes may at his own request be paid
the difference when he has accumulated sufficient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas-New Year holidays the employer shall pay to the employee such
amount as is then standing to the employee’s credit plus credits up to the end of the fifty-first week in the
year.

(vii) In the event of an employes being absent for any cause other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinary working hours in a week in any year the employer may reduce the amount to be
credited to such employee by an amount pro raia to such absence.

(viii) If an employee lawfully leaves or his employment is terminated by the employer through no -fault of the
employee he shall be paid such amount as is then standing to his credit. .

{c) The provisions of this clause shall not apply to an employer in which the work of employees covered by this
Determination is only subservient to the main operation of such employer but the practice followed for the majority of
employees in the establishment of that employer shall be applied to employees therein covered by this Determination.

(d) An employee whilst absent from duty on National Service Training shall be credited with two and two-fifths hours
in respect of ‘annual leave in lieu of four hours as prescribed in sub-clause (b) hereof. N

InsuraNceE oF Toors.

26. Employers shall insure the tools of trade of each employee in the furniture section against loss by firo up to &
maximum of £20. ' . i
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FirsT-A1D OUTFIT AND ATTENDANT.

27. (a) Every factory, shop, or work-shop or place in which power-driven machinery is used shall have a first-aid
chest upon the premises, which chest shall contain the following equipment :—

Antiseptic solution 1 bottle; Bandages, cotton and gauze, 1 dozen assorted Bizes; Castor oil, 2 ozs.; [Todine,
tincture of, 2 ozs.; Manual, First-Aid, 1; Petrolatum, carbolized, 1 jar; Picrio acid solution made acoording
to the following recipe or prescription :—-13 teaspoonful of powdered picric acid, 3 oz. of absolute alcohol,
and 2 pints of distilled water; 1 pint; Pins, safety, 1 packet; sal volatile, 8 ozs.; Soissors, 1 pair;
Tourniquet, 1 ; Tweezers, 1 pair; Gauze, sterilized plain, cotton absorbent; Lint absorbent ; Plaster, adhesive,
an adequate assortment.

() In factories, shops, work-shops, or places where an employer has appointed an employes who holds a certificate
issued by the St. John’s Ambulance Brigade as a first aid attendant an additional 10s. per week for each week in which
three days or more have been worked shall be paid to such employee and shall be payable in addition to any smounts
paid for annual leave, sick leave and public holidays, provided that this allowance shall not be subject to any premjums or
penalty additions.

AMENITIES.

28. (a) Each employer shall install in each factory, shop or workroom or place wherein employees are working a proper
system of ventilation and dust prevention.

(b) Employers shall make available an adequate and proper supply of boiling water boiled in clean receptacles at rest
periods and at meal hours.

(c) Employers shall provide for the use of employees a sufficient supply of wholesome cool drinking water.

(d) Eack employer shall provide proper and sufficient washing facilities.

(&) Each employer shall provide an enclosed dining room with adequate table and seating accommodation therein.

(f) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee

in his workshop,

(g) Suitable masks and goggles or other approved appliances shall be provided for employees for spray painting. An
employes when performing such work shall wear the mask and goggles provided for his protection. Masks and goggles
containing celluloid shall not be considered suitable for the purpose of this provision. Goggles shall be supplied to employees
when grinding tools.

(k) While any work is being carried on in any confined or enclosed space and/or on the following operations in which—

(i) Fumes, gases, dust or vapours which may be dangerous or injurious aro lirble to be present or to be generated
in the course of the work; or

(ii) Furniture polishing is done where the atmosphere becomes vitiated, the employer shall install a suction exhaust
apparatus through which by means of a power-driven fan air is drawn from the vicinity of the work in
relation to which it is installed. Where it is impracticable to install such suction exhaust apparatus the
employer shall, before requiring any employce to work therein, take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.

TmEe a¥p Waaes Boox or RECORD,

29. (a) Emﬁloyera shall provide at each shop, factory or place where work is being carried on, a time book or
record which shall contain a correct account written up in the English language of the total hours worked, the time spent
on work of a higher function, and the wages received by each employee. Such time book or record shall be kept correctly
entered up in ink and shall be open for inspection by a duly accredited official of the Federated Furnishing Trade Society of
Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade
Society of Australasia suagect.s that & breach of this Determination bas been or is being committed, and provided also that
only one demand for such inspection shall be made in any one fortnight at the same establishment. The official making
such inspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach
of this Determination.

() The time occupied by an employee in filling in any time book or cards or in meking any records, shall be treated
as time of duty; but this clause does not apply to *‘ checking’ in or out at beginning or end of duty.

RigeT oF ENTRY OF Ux1oN OFFICIAL.

30. A duly accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right
to enter employers’ workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :— .

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

() That he interviews employees only at the places where they are taking their meal.

(¢) That not more than one representative in all be in any workshop at any one time.

(d) That no one representative visit a workshop more than once a week.

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is oreating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry, but the representative shall have the
right to bring such refusal before the Secretary for Labour and Industry.

SHOP STEWARDS.

81. In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
antil the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or
his representative and the Federated Furnishing Trade Society of Australasia appoints one of the employees for ‘any
particular shop or department, he shall be allowed the necessary time to interview the employer or his representative at the
shop in working hours on any matter affecting employees working in his shop or department.

Uniox DELEGATES.

32. Where the appointment of a shop steward is not approved of or recognized by the employer a delegate chosen
by end from the employees in the shop or factory concerned shall be allowed the necessary time to interview the employer
or his representative at the works in working hours for the purpose of submitting grievances.

Norice Boasps.
33. (s) The employer shall permit notice boards to be erected in his establishment for the purposs of posting any
potices thereon in connexion with the meetings of the Federated Furnishing Trade Society if Australasia.
{b) The notice boards shall be in a prominent position.
{c) ALl notices placed on the board shall be signed by the Branch Secretary of the Federated Furnishing Trade Society
of Australasis.,
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DETERMINATION TO BE POSTED.
34. A copy of thia Determination shall be posted in a prominent place in the workroom, factory, store or shop.

Work T0 BE DoNE IN FacToRry, SHOP OR PLACE.

35. (a) Al work shall be done in a factory, shop or place duly registered under State laws; but this shall not prevent
an employer sending employees from his factory, shop or place to any building or ship for the purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

(b) For the purposcs of this Determination * factory, shop or place means a place in which one or more persons is
or are employed in which articles covered by this Determination are repaired, prepared or manufactured.

{¢) No persons shall use, allow or permit to be used as a sleeping place, any part of a factory, shop or place.

PIECEWORK.

36. («) The employer in conjunction with his employees may fix his own piecework or task rates, provided such
rates enuble a journeyman or journeywoman of average capacity working under lLike conditions to emrn at least 10 per
centum nore than the minimum weekly wage in their respective classes. The same piecework rates shall be paid to all
pieceworkers doing the same operation in the factory or workshop whether they be apprentices or improvers on piecework
or otherwise. :

(b) All picceworkers who are available and ready and willing to work during the ordinary working hours shall be
paid in each week:—In the case of males, not less than the base rate; and in the case of females, not less than 75
per centum of the base rate. '

ConTraCT WORK.

37. An employee working on weekly engagement shall not perform work (except under the prescribed conditions for

piecework in clanse 36) by contracting, sub-contracting, sub-letting or other similar systems,

PBRIODICAL ADJUSTMENT OF WAGES.

38. The wages rates set out in clause 2 are based upon the following basic wage for adult males, and, pursuant to the
provisions of Section 33 of the Labour and Indusiry Act 1953, shall be automatically adjusted as prescribed by clause 39.

Basle Wag Index Numbe:
Flace. (A?isjﬁbtul?lbci SnebmAssl:?ed.r
£ s 4
within 20 miles of G.P.0., Melbourne—
1117 0 Melbourne

Within 10 miles of G.P.0., Geelong, same as the contemporaneous basic wage and
minimum wage for Melbourne '

Warrnambool, same as the contemporaneous basic wage and minimum wage for
Melbourne . .

Mildura and Gippsland districts, same as the contemporaneous busic wage and minimum
wage for Melbourne - .

Yallourn, until further order the same amount in excess of Melbourne as at present, viz.,
6s. 6d. per week

Elsewhero, 3s. less than the contemporaneous basic wage and minimum wage for
Melbourne

ADJUSTMENT OF Basic WaGe.

39. (@) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail prioce
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed
by or on behalf of the Commonwealth Statistioian.

() Until the beginning of the first pay period to commence in August, 1955, the amount of the Basic Wage shall be
as prescribed in clause 38,

(¢) During cach future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall bo adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items ™ retail price number by the factor -103 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings. but should the decimal number read -6
or more the basic wage shall be taken to the next highest shilling.

(&) The minimum rate of wage to be paid to adult females shall be 75 per cent. of the basic wage for adult males
as provided in clause 38. .

(¢) The rates for piecoworkers shall be increased or decreased in the same proportion as the rate for the journeymen
or journeywomen in the rospective classes.

MargINa.

' 40. In addition to the basic wage prescribed in clause 38 and the minimum wage for females prescribed in clause 39,
.the following additional margins (including war loadings) shall be paid :— : . '

Classification. Margio.

PART I.—ADULT MALES.

Secrroy A ’—Wo00p MACHINISTS AXD GENERAL.

Machinist—'"* A Qrade. £ s d
1. Boult’s carver .. .. .. .. .. .. .. .. 315 0
2. Shaper—who grinds cutters and/or sets up and operates or who works freehand 315 0
3. Moulder—who grinds cutters, sets up and operates .. .. .. .. .. . 315 0O
4. Wood turnor—who grinds cutters, sets up and operates, or who works freehamd .. . 315 .0
5. Router—who grinds cutters and/or sets up and operates, or who works freehand . 315 0
6. Lindeman or similar jointer . .. .. .. .. .. 315 0
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Classification.

Margin.

21,
22.

PART I.—ADULT MALES—continued.

Machinist—" B Grade.

. Band and/or jig sawyer . .-

. Circular sawyer—who sets up and opern.bes ..

. Dovetailer—who sets up and operates

. Buzzor—who sets up and operates. . .. .. ..
. Planer—who sets up and operates .. .. .
. Thicknesser—who sets up and operates

. Glue Jointer—who sets up and operates

. Tenoner—who sets up and operates

. Turner—copying or automatic lathe—who sets up and operates
. Morticer—who sets up and operates

. Sander—tripledrum—who sets up and opembes

. Belt sander on veneers .

. Multiple Borer—three or more bits—who sets up and opernbes
. Moulder-—who sets up and operates

Machinist—** C > Grade.
Sander—others .. .. . .
Borer—less than three bxts

23. All others—including employees of any of the abovenamed machines (except clasees Nos.
and 18) who are not required at any time to grind cutting tools or set np the machine and who
are working from templates, dies or jigs, or fences

29.
30.

31.

. Action regulator o
. Tuner and/or action mpmmr ..
. Player mechanic

General.
Timber bender .. . .. . ..

. Timber stacker

. Yardman

. Tailer out . ..
. Employees not ulsouhera classitied .

SEcTioN ““ B "—PoLisuiNg, &c.
Polisher . -- .. .. . ..
Spray hand—

(a) engaged on finishing coats of any type
(b) engaged on priming and/or undercoating, nnd/or saalmg
Employee cutting or papermg down and/or filling and/or staining

SeoTION “C ’—P1ANOS.

Part maker .. .. .. o

. Side gluer

. Bound board maker

. Fly finisher

. Maker and/or repairer of musical instruments

. Player action assembler .. .. ..

. Pieno action sasembler .. .. .

. Iron frame driller .. ..

- Iron frame finisher by hand or spmy .. o

. Bpring and brass wire spmnar . ..

. Veneer presser .. . . .. .
. Veneer scraper .. .. .. .. . .
. Gluer up ..

PART II.—ADULT FEMALES.

Veneer matcher . - - .. . ..
Upholstress .. .- .. .. .. ..

1, 6
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41, The wages of apprentices and improvers shall be the under-mentioned
addition thereto the loading specified caleulated to the

percentages of the basic wage and in
st sixpenoo, threepence or lees than threepence to be disregarded.

Percentage of

- Basic Wage. War Loading.
Male Apprentices. s. d.

Five-year Term—

1st year’s experience .. 32

2nd year’s experience .. .. .. .. 43

3rd year’s experience . .. . .. 54

4th year’s experience .. .. . .. 83

5th year’s experience .. .. .. . 100 plus 6s.
Four-year Term-—

18t year's experience 34 .

2nd year's experience .. . .. .. 54

3rd year’s experience .. .. . . 83 .

4th year’s experience

100 plus 6s.
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— l;f&?%ﬁ&:‘ War Loading.
Male Improvers. s. d.
‘AUnder 16 years of age .. . .- .. . . 24 .
16 and under 17 years of age .. . . .. .. .. 29 09
17 and under 18 years of age .. . .. . - o 39 10
18 and under 19 years of age .. .. .. . . o 52 1 8
19 and under 20 vears of age .. . .. .. .. .. 82 23
:20 and under 21 years of age .. .. .. . . . 100 plus 2s. 30

Ist yoar’s experience
2nd year’s experience
3rd year's experience
-4th vear's experience

16 years and under

17 years
18 years
19 years
20 years

Percentage of
Basic Wage for

Female A pprentices. Adult Females.
. . o o s 46 ..
(] 16
87 20
99 30
Female Improvers.
33 ..
. . . 46 -
85 [
. 87 2 0
99 30

P. A. RANDLES, J.P.. Chairman.
J. V. WILLOX, Secretary.

Melhourne, 29th June, 1956.

By Aothority: W. M. HoustoN, Government Printer, Melbouraa.
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Labour and Industry Act 1953.

DETERMINATION OF THE BREAD CARTERS BOARD.

Notes.—(1) This Determination applies to the whole of the State of Victoria.

(2) On the 18th of December, 1944, the Bread Carters Wages Board, the Dotermination of which was operative over an
extended area, was appointed to take the place of the Bread Carters Board appointed on the 18th August, 1908, the Determination
of which was limited to portion of the State only.

]N accordance with the provisions of the Labour and Industry Act 1953 the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons— )
(i) wheresoever employed in carting or driving or assisting in carting or driving or in delivering bread in connexion with
the business of a baker or a seller of bread ;
(i) employed in or in connexion with any stable in which are stabled the horses used in his trade or business by a baker
or a seller of bread "—

has made the following Determination, namely :—
1. That on the 19th July, 1955, the last previous Determination of this Board shall be revoked and replaced by this
Determination. : . .

. This Part applies to :—

The Metropolitan District as defined in the Labour and Indusiry Act 1953, and such portion of the Shire of
Doncaster and Templestowe (other than the township of Warrandyte) as is not included within the said District; the
cities of Ballarat, Bendigo, Chelsea, Geelong, Geelong West, Mildura, Mordialloc, Warrnambool; and of Newtown
and Chilwell; the boroughs of Eaglehawk and Sebastopol; the township of Merbein; the township of Kangaroo Flat, in the
Shires of Marong and of Strathfieldsaye; the township of Spring Gully, in the Shire of Strathfieldsaye; such portion of the
Shire of Broadmeadows as is south of Somerton-road; the Shire of Dandenong; the Doutta Gallsa Riding of the Shire of
Keilor and such portion of the Maribyrnong Riding of the said Shire as is within three miles of the St..Al Post. Office :
the Shire of Mulgrave; such portions of the Shire of South Barwon and of the Moorpanfyul Riding of the Shire of Corio as
are within a radiue of 5 miles of the Geelong Post Office; such portions of the Shire of Werribee as are within a radius of
3 miles of the Altona Post Office; and such portions of the Shire of Mildura as are within a radius of 1 mile of the Red
Clifis Post Office and the Irymple Post Office respectively. . .. .

PART 1. C '
1. '
L Improvers.* Other Employees. I
‘Wages per Week of 40 Hounrs,
N W, Week —_—
of 0 Hours,
Mildura Distriot. Elsewhere,
s 4. - o d’ s d.
Under 16 years of age - . - 144 9
16 years of age .. .. .. . 176 9 .
17 years of age . . . . 207 3 Stable Workers .. . 284 6 202 6
18 yoars of age .. .. .. 235 9 All Others . . 309 6 ° |- 300°°6
19 years of age * .° .. ' .. 268 0 ’ : s
20 years of age .. .. .- 284 0
PrororTiON—Wherever this Section applies. .
s " *  (In eny place.) . S T T
One improver to every four or fraction of four workers receiving ot
not less t the minimum wage. I .

* The Board has determined that no person shall be taken on as an apprentice.
No. 647.—7195/86.—PE10x 6.
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TimES oF BEGINNING aAND ENpiNe WoRx,
2. That the times of beginning and ending work for all persons (other than stable workers) shall be :—

Time of Beginning. Time of Ending.
7 a.m. .. 5 p.m. on ordinary days, provided that the carting and/or delivering of bread before 8 a.m. is prohibited
other than to established depots for the loading of ocarts.

5 a.m, .. 6 p.m. on days during which bread for more than one day’s consumption is delivered, provided that the
i delivering of bread before 6 a.m. is prohibited.

DELIVERY OF BREAD.

3. The delivery of bread shall be confined to the days Monday to Friday inclusive of each week and no bread shall be
delivered on any Sunday or Saturday except a Saturday which is within & period of more than two successive days upon
which the carting and delivering of bread would, apart from this provision, be prohibited.

OVERTIME.
4. (a) For stable workers—

In excess of 40 hours in any week .o .. Time and one third for the first 2 hours and thereafter time and
a half.
(b) For any other person—

Within the hours fixed, in excess of the number of hours  Time and one third for the first 2 hours and thereafter time and
fixed as the week’s work. a half,

ALLOWANCE.

5. Any employee who is required to wear clean, washable outer garments shall be paid 4s, per week in addition to
ordinary rates, irrespective of whether or not he supplies the garments. .

SpECIAL RATES FOR SUNDAYS aND HoLIDAYS.

6. Double time shall be the rate payable for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Queen’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service Act 1946 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above.mentioned holidays, the special rate shall be
paysble only for work done on the day so substituted.

Any employee who absents himself from work on the working day preceding or the working day following & holiday or
holidays shall not be entitled to payment for the working days he absents himself from work and/or the holiday or holidays
unless he produces or forwards evidence satisfactory to his employer that his absence was due to a good and satisfactory
cause.

SPECIAL RATE FOR SATUERDAYS.
7. All employees (other than stable workers) shall be paid double time for all work done on a Saturday.

MEAL Trag,
8. Not more than one hour per day shall be deducted for meals.

TmME RaTE.
9. Any person employed on timo wages for less than the number of hours fixed for an ordinary week’s work ahall be
paid, for time worked up to 20 hours, at the ordinary rate with an addition of 33 per centum.

For the time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding
the rate prescribed by this Section for an ordinary week's work, together with any overtime rate which is applioable.

810k LEAVE.

10. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence

ovidenoe satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating such
abaence,

() If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-olause service prior to the lst June, 1949, shall be disregarded.

Day anNp LaTest Hour ¥oR PAYMENT oF WaGES.
11, Thuraday, at 5.30 p.m., shall be the day and the latest hour for payment of wages.

TERMINATION 0F EMPLOYMENT.

12 Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given
by either employer or employee, or one week’s wages shall be paid or forfeited, as tho case may be, in lieu thereof.

Anxvar HoLmpay,
13. (a) The annual holiday shall be as prescribed by the provisinus of the Labour and Industry Act 1053
and any amendments which may be made thereto from time to time. .

(b) Where a public holiday mentioned in clausé 8 ocours during any period of an annual holiday taken by an employee,
the period of the holiday shall be increased by obe day in respect of that public holiday.
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UN1oN REPRESENTATIVE,

_ 14. The Btate Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose wages are subject to this Section to inspeot the entries in the time-book
required to be kept under the provisions of the Labour and Industry Act 1953.

DEFINITION.
15. The expression * Mildura District,” wherever occurring herein, shall be deemed to mean—
(a) the City of Mildura, and

(b) the Township of Merbein in the Shire of Mildura and such portions of the said Shire as are within a radius of
1 mile of the Red Cliffis Post Office and the Irymple Post Office respectively. ’

PART 2,
This Part applles to :—
(a) The City of Hamilton, the town of Colac, the boroughs of Echuca and Wonthaggi,
(b) the Shires or portions of the Shires (if any) set forth below in the column opposite the name of the Shire :——

Name of Shire. Shire or Portlon of the Shire within which Determination shali be Operative.
Colac .. .. .. | Such portions as are within a radius of 2 miles of the Colac Post Office
Frankston and Hastings .. { The Seaford Riding and Township of Frankston
Hampden N .. | Such portions as are within a radius of 2 miles of the Camperdown Post Office
1.
* Improvers. Other Empioyees.
Wi
— — per Week
of 40 Hours,
Wages per
Week of
40 Hours.
s d. s d
Under 16 yoars of age .. .. . 140 3
18 years of age .. . .. . 171 0
17 years of age .. .. . . 200 6 Stable Workers .. . - .. 282 6
18 years of age .. .. . .. 228 0 All Others . . .. . 299 6
19 years of age .. o . 259 6
20 years of age .. .. .. .. 275 0
PrororTiONsS—Wherever this Section applies.
(In any place.)
One improver to every four or fraction of four workers
receiving not less than the minimum wage.

* The Board has dotermined that no person shall be taken on as an apprentice.

TiMES OF BEGINNING AND EnpINe WORK.
2. The times of beginning and ending work for all persons (other than stable workers) shall be—

Time of Beginning. Time of Ending.
5 a.m. .. .. 6 p.m. on ordinary days.
5 a.m. . . 7 p.m. on days during which bread for more than one day’s consumption is delivered.

BreAap CarTERS’ HouIpAY. .
3. Every baker shall permit every person employed by him in delivering bread to have and take a holiday for the whole of :—
(a) each public holiday, other than Easter Tuesday and the day after Good Friday ; and

(b) (excepting in the case of the township of Frankston and the Seaford Riding in the Shire of Frankston and Hastings),
the shire of Hampden (such portions as are within a radius of 2 miles of the Camperdown Post Office) and
the borough of Echuca, every Wednesday in each month, other than any such Wednesday which occurs in
any week in which any public holiday occurs on some other day or days.

(c) In the case of the township of Frankston and the Seaford Riding in the Shire of Frankston and Hastings,
the shire of Hampden (such portions as are within a radius of 2 miles of the Camperdown Post Office) and
the borough of Echuca, every Saturday, other than any Saturday which is within a period of more than
two successive days upon which the carting and delivery of bread would apart from this"provision be
prohibited.

OVERTIME.
4. (a) For stable workers—

1In excess of the number of hours fixed for a week’s work  Time and i(_ma third for the first 2 hours and thereafter time and
a half.

(b} For any other person—

Within the hours fixed, in excess of the number of hours Time and one third for the first 2 hours and thereafter time and
fixed as the week’s work a half. -
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ALLOWANOE, *

. 5. Any employee who is required to wear clean washable outer garments shall be paid 4s. per week in addition to
ordinary rates, irrespective of whether or not he supplies the garments. . .

SpeciaL RATEs.

8. Double time shall be the rate payable for all work dono on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Queen’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service Act 1946 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but.if. any other day
be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the special rate shall be
payable only for work done on the day so substituted.

Any employee ‘who absents himself from work on the working day preceding or the working day following a holiday
or holidays shall not be entitled to payment for the working days he absents himself from work and/or the holiday or
holidays unless he produces or forwards evidonce satisfactory to his employer that his absence was due to a good and
satisfactory cause.

Mear TiME.
7. Not more than one hour per day shall be deducted for meals,

Tme Rate.

8.-Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be
paid, for time worked up to one-half the number of hours fixed for an ordinary week’s work, at the ordinary rate with an
addition of 33 per centum.

For the time worked beyond the one.half hours aforesaid, he shall be paid tho ordinery wages rate up to but not
exceeding the rate prescribed by this Section for an ordinary week’s work, together with any overtime rate which is applicable.

Sick LEAVE.
9. (a) Any employee who, having had at least three months’ servioe with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such

absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full pericd of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the ons employer, or any successor of such employer, be cumulative from year to
year. For the purposes of this sub.clause service prior to the lst June, 1949, shall be disregarded.

Day axp Larest HoUr For PaYMENT oF WaAGES.
10. Thursday, at 5.30 p.m., shall be the day and the latest hour for. payment of wages.

TERMINATION OF EMPLOYMENT.

11. Except in the case of misconduct by an employee, seven days’ notice of termination of ermployment shall be given
by either employer or employee or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof.

An~uarL Horpay.
12. (a) The annual holiday shall be as presoribed by the provisions of the Labour and Industry Ac 1953,
and any amendments which may be made thereto from time to time.

(b) Where a public holiday mentioned in clause 6 ocours during any period of an annual holiday taken by an employes,
the period of the holiday shall be increased by one day in respect of that public holiday:

Unton REPRESENTATIVE.

13. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose wages are subject to this Section to inspect the entries in the time.book
required to be kept under the provisions of the Labour and Industry Act 1953.

PART 3.

This Part applies to the citles of Ararat, Horsham, Shepparton and Sale; the towns of Castlemaine, Portland, St.
Arnaud and Terang ; the townships of Belgrave, Chewton, Cobden, Cockatoo, Derrinallum, Emerald, Gembrook, Harcourt, Kallista,
Lake Bolac, Lismore, Lower Ferntree Gully, Maldon, Monbulk, Mooroopna, Mortlake, Newstead, Noorai, Olinda, Rochester,
Shepparton East, Timboon, Upper Ferniree Gully, Upway, and Yapsen; the boroughs of Benalla, Clunes, Daylestord, Inglewood,
Koroit, Maryborough, Pori Fairy, Queenscliff, Stawell, Swan Hill and Wangaratta.

1.
* Improvers. i Other Employoes.
— Week of
40 Hours.
. s d. Wages
Under 16 years of age .. .. . 122 3 R pex‘%eek
16 years of age .. . . .. 180 0 of 40 Hour.
17 years of age .. .. .. 184 6
18 years of age .. .. . .. 212 9
19 years of age .. . . .. 243 9
20 years of age .. N .. 261 3
Proportion.—Wherever this section applies :— . s d.
One Improver to every four or fraction of four workers ’ . .
receiving not less than the minimum wage. Stable workers .. . . RN 267 0
. aeﬂ Board has determined that mo apprentice shall be taken to this All others .. .. . e 282 0
on. .
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TiMes o BEGINNING AND Expmve WoRk.
2. The times of beginning and ending work for all persons (other than stable workers) shall bo—

Time of Beginning. Time of Ending.
5 a.m. . e .. .- . .. . .. 7 pm.

Breap CarTers’ Horipay.

nol 3& Every baker shall permit every person employed by him in delivering bread to have and take a holiday for the
whole of :—
(a) each public holiday, other than Easter Tuesday and the day after Good Friday; and
(b) (oxcepting in the case of the cities of Ararat, Horsham, and Shepparton; the towns of Castlemaine and Terang ;
the boroughs of Benalla, Maryborough, and Wangaratta; the townships of Chewton, Cobder, Derrinallum,
Harcourt, Lake Bolac, Lismore, Maldon, Mooroopna, Mortlake, Newstead, Noorat, Rochester, Shepparton East,
Timboon and Yapeen)every Wednesday in each month, other than any such Wednesday which oocurs in any
week in which any public holiday ocours on some other day or days.
(¢} In the case of the cities of Ararat, Horsham, and Shepparton; the towns of Castlemaine and Terang; the
boroughs of Benalla, Maryborough and Wangaratta ; the townships of Chewton, Cobden, Derrinallam, Harcourt,
Lake Bolac, Lismore, Maldon, Mooroopna, Mortlake, Newstead, Noorat, Rochester, Shepparton East,
Timboon and Yapeen, every Saturday, other than any Saturday which is within a period of more
;:au t}:{%_ t:gccessive days upon which the carting and delivery of bread would apart from this provision
prohibited. : .

OVERTIME.
4. (a) For stable workers—

In excess of the number of hours fixed for an ordinary  Time and one third for the first 2 hours and thereafter time and
week’s work a half.

(b) For any other person—

Within the hours fixed, in excess of the mixmber of hours Time and one third for the first 2 hours and thereafter time and
fixed as the week’s work .. .. .. a half.

. + ALLOWANCE.

6. Any employes who is required to wear clean washable cuter garments shall be paid 4s. per week in addition to
ordinary rates, irrespective of whether or not he supplies the garments.

Seeorar RaTEs.

" »:6, Double time shall be the rate payable for all work done on Sunday, New Years’s Day, Australia Day, Good Friday,
Easter Monday, Labour Day. Queen’s Birthday, Show Day (in such loocalities mentioned in the Sixth Schedule to the Public
Service Act 1946 as are within the area to which this Seoti pplies), Cbrist Day, or Boxing Day; but if any other day
be .by Act of.Parliament or Proclamation substituted for any of the above-mentioned holidays, the special rate shall be
payable only for work done on the day so substituted. L

Any employee who absents himeelf from work on the working day preceding or the working day following a holiday or
holidays shall not be entitled to payment for the working days he absents himself from work and/or the holiday or holidays
unless he produces or forwards evidence satisfactory to his employer that his absence was due to a good and satisfactory
cause.

MEearn TmME. ‘
7. Not more than one hour per day shall be deducted for meals.

" S108 LEAVE. .

8. (@) ‘Any employes who, having had ‘at léast’ three months’ service with the same employer, is absent from duty as a
result of ‘personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that,” in either case such employee produces or forwards within 48 hours of the commencement of such
abgence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b} If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-clause service prior to the lst June, 1849, shall be disregarded.

o «  Dax anp Latest Hour ror PaYMENT oF WAGES.
9. Thursday, at 5.30 p.m. shall bo the day and latest hour for payment of wages.

[ : . TEBMINATION 0F EMPLOYMENT. .
10. Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given
by either employer or employee, or ono week’s wages shall be paid or forfeited, as the case may be, in lieu thereof.

.

) Arvvar Houipar.

11. (2} The annual holiday shall be as prescribed by the provisions of the Labour and Industry dct 1953
and any amendments which may be made thereto from time to time.

() Where a public holiday mentioned in clause 6 ocours during any period of an annual holiday taker. by an cmployee
the period of the holiday shall be increased by one day in respect of that publio holiday. o

UNioN REPRESENTATIVE.

12. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose waiee are subject to this Determination to inspect the entries in the
time-book required to %e kept under the provisions of the Labour and Industry Act 1953..
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PART 4.
This Part applies to all other parts of the State not covered by. Parts 1, 2, or 3.
1.
* Improvers. Other Employees.
Wages per
J— Week of
40 Hours
& d.
. Wages
Under 16 years of age .. .. .. 122 3 —_— per Week
16 years of age .. . . o 150 0 of 40 Hours.
17 years of age .. .. . .. 18¢ 6
18 years of age .. .. AN . 212 9
19 years of age .. .. . .. 243 9
20 years of age .. . .. .. 261 3
Propoﬂiou.—Wherever this section applies :— s d.
One Improver to every four or fraction of four workers
receiving not less than the minimum wage. Stable workers .. . . .. 271 0 -
* The Board bas d d that no shall be taken to this All others . .. 282 0
3ection.
TiMES OF BEGINNING AND ENpING WoORK.
2. The times of beginning and ending work for all persons (other than stable workers) shall be—
Time of Beginning. - Time of Ending.
5 a.m. .. . 7 p.m.
OVERTIME.
3. (@) For stable workers—
- In excess of 40 hours in any week .. .. Time and one third for the first 2 hours and thereafter time and

a half.
(3) For any other person—

Within the hours fixed, in excesa of the number of hours Time and one third for the first 2 hours and thereafter time and
fixed as the week’s work s half.

ALLOWANCE.

4. An employee who is required to wear clean washable outer garments shall bo paid 4s. per week in addition to
ordinary rates, irrespective of whether or not he supplies the garments.

SPEOIAL RATES.

8. Double time shall be the rate payable for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Eaater Monday, Labour Day, Queen’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Pubiic
Service Act 1946 as are within the area to which this Seotion applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above.mentioned holidsys, the special rate shall be
payable only for work done on the day so substituted.

Any employee who absents himself from work on the working day preceding or the working day following a holiday or
holidays shall not be entitled to payment for the working days he absents himself from work and/or the holiday or holidays

unless he produces or forwards evidence satisfactory to his employer that his absence was due to a good and satisfactory
cause,

MeaL TiME.
6. Not more than one hour per day shall be deducted for meals.
7. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—34 hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such

e evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence. . .

ah

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the st June, 1949, shall be disregarded.

Day. anp LaTEsT HOUR FOR PAYMENT oF WagEs.
8. Thursday, at 5.30 p.m., shall be the day and latest hour for payment of wages.

«

TERMINATION OF EMPLOYMENT.

9. Except in the case of misconduct by an employee, seven days’ notioe of termination of employment shall be
P! Y y

* iven
by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof. &
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AxNvar Horipay.

10. {(a) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953,
and any amendments which may be made thereto from time to time.

{6) Where a publio holiday mentioned in clause 5 occurs during any period of an annual holiday taken by an employes,
she period of the holiday shall be increased by one day in respect of that holiday.

WeerLy Hovripay.

11, The employer ahall grant to each carter coming under this Part a half-holiday each week. The day of such
half-holiday is not to be changed by the employer unless he gives to his carters one month’s previous notice of such change,

UNION REPRESENTATIVE.
12. The State Secretary .of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be

permitted by the employer of any person whose wages are subject to this Determination to inspect the entries in the
time-book required to be kept under the provisions of the Labour and Industry Act 1953.

PART 5.
All Persons to whom this Determination Applies.

PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates for adults set out in olause 1 of Parts 1, 2, 3, and 4 are based upon the following basic wage rates,
and, pursuant to the provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such
rates shall be automatically adjusted as prescribed by clause 2 of this Part. Provided that the wages of improvers, set out
in clause 1 of Parts 1, 2, 3, and 4, shall be adjusted from time to time by increasing or decreasing the said rates in the
same proportion as the amount of increase or decrease of the basic wage bears to the basic wage current immediately prior
to the adj t. Such adjustments shall be calculated to the nearest threepence, half or less than half of threepence to be
disregarded.

Basic Wage.

Place. Basic Wage Index Number
N (Adjustabln). Set Amsigned.
£ s d.
Throughout the State - .- .. .. . .. .. 1117 0 Five Towns Victoria.

ApJusTMENT OF Basic Waek.

2. (o) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail prico
index numbers " or any ﬂc{u expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in August, 1955, the amount of ‘the basic wage shall be
as prescribed in clause 1 of this Part.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
& February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ** all items ” retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 4th July 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE PASTRYCOOKS BOARD

Nores—(z) This Determination appliea to the whole of the State of Victoria.

(b) Pastrycooking was proclaimed on 19th October, 1938. as an apprenticeship trade under the Apprenticeship Acts for
the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-strect, Meibourne.

N accordance with the provisions of the’ Labour and Industry Act 1953, the Wages Board appointed to ‘ determine the

lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade,
or business of a pastrycook,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1955, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

APPRENTICES OR IMPROVERS—MALE OR FEMALE.

2. Wages Per Week of 40 Hours.
Commencing Age.
Under 17 Years. 17 Years and Over.
Experlence.
Percentage. Total Percentage Total
of Pastry- ‘Weekly Rate, of Pastry- Weekly Wage.
cqok‘s cgak'a
Wage. Male. | Female. | “W38% | Male. | Female.
s d. s d. 8. d. s d. Overtime—
First Year . .. 30 92 6| 69 6 40 123 6 93 0} For gverti tes for A +
Second Year .. .. 40 123 6| 93 0 55 170 0| 127 8 and ;x:;:o:zrs sg: O[E‘]‘:sr:n’lx.ces
Third Year . . 55 170 0| 127 6 70 216 6| 162 6 ’
Fourth Year .- .. 74 216 6] 162 6 85 262 61197 0O
Fifth Year .. 85 262 61107 0 .o . ..

The percentages prescribed above are in the case ef males related to the male pastrycook’s wage, and in the case of -
females to the female pastry:ook’s wage.

Nore.—The Apprenticeship Commission has provided that after 19th Octéber, 19}38. no new improver shall be employed
in the Metropolitan District except with the consent of the Commission. .

No. 648.—17755/65.—PRrICE 6D.
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PROPORTIONATE NUMBER.

Apprentices,

One apprentioe to every three or fraction of three workers reoeiv:ing not less than the minimum wage prescribed for
» pastrycook.
An indenture of apprenticeship has been prescribed by the Board.

Improvers.
One improver to the first three workers receiving not less than the minimum wage prescribed for a pastrycook, and
thereafter one improver to every six additional such workers.
JuvENILE WORKERS.

Wages Per Week of 40 Houss.
Persons under 21 years of age (other than apprentices or improvers) employed as follows :—

Persons Engaged in General Work for the Whole of thelr Working Time.
Females Engaged Decoratin
Christmas and Now Year Cakes,
- . Males. Females,
Perrentage of Percentage of N
Percentago of Wockly Wage. Female Weekly Wage. Female Pastry- Weekly Wage
Bastc Wage, Basic Wage. 000K's Wage.
s d. s d. s d
14 years of age . .. 26 62 6 . .. .
15 years of age .. .. 30 72 0 33 59 6 40 93 0
18 years of age . * e 34 81 6 36 83 0 45 104 6
17 years of age . . 40 96 0 45 81 0 53 123 0
18 years of age .. .. 45 108 0 49 88 0 61 141 6
19 years of age o . 50 120 0 64 97 0 69 160 0
20 years of age .. o 59 141 6 58 104 6 76 176 8
Otier EMPLOYEES.
Wages Per Week of 40 Hours.
—_— Weekly Wage.
: s 4.
Fore-hand, i.e., a person who has charge of a bakehouse or bakehouses in adjacent buildings and employees therein 329 0
Single-hand, i.e., a person who has charge of a bakehouse or workroom with no pastrycook, ornamenter, ot
omamental worker under his or charge ‘. N .. . .. . . N 319 ©
male N, .. 309 0
Pastrycooks, ovenhands, ornamenters, ornamental workers, crumpet or mnﬁn'bakezs female o o 232 o
All other males e .o . . . .. .. .. . . .. 258 0
Females engaged in general work .. .- .. . - = - o .e 190 0

Jobbers, i.e., pastrycooks engaged for not more than half the number of hours fixed for a week’s work shall be paid
an hourly rate ascertained by increasing the weekly rate prescribed for a pastrycook by 12} per oent., and dividing the
result by 40.

WEeEELY Houss,
3. The number of hours to constitute a weck’s work shall be forty (40).

TerMS oF EMPLOYMENT,

4. Employees, other than jobbers, who work less than 40 hours in any week may be paid the ordinary wages rate
calculated pro rata according to the number of hours worked; provided that employees (other than jobbers) shall be
employed for a minimum of 4 hours on any one day (oxcept a Sunday as provided for in clause 14).

GENERAL WORK.
8. That wherover occurring in this Determination, the cxpression ‘ General Work ** shall only include—

Bringing fuel to oven Creaming and filling.

Bringing in raw material. Emptying tins or trays.

Buttering tins. Labelling tins or boxes.

Carrying goods to and from any part of the premises. Packing wedding cakes, other cakes, or pastry.
Cleaning bakehouse yard or premises. Papering hoops.

Cleaning fruit and cutting peel. Turning hand machines.

Cleaning pans, tins, tools, or other utensils. Washing of machines.

Cracking eggs. Wrapping cakes,

TrmE OF BEGINNING AND ExpIing WORE.

. . Time of Beginning Times of Ending.
6. (a) On Monday to Friday (inclusive) .. .e . - .. « Sam. .. 5 p.m.
On Saturday .. .o SO0 . .. 6am. . 12 noon

(b) All time worked on thoss days outside the hours fixed for beginning and ending work or within the hours in
excess of 9} hours shall be subject to a penalty of 25 per cent. :

(c) All employees who commence work at or before 1'a.m. shall reccive the penalty rate of 25 per cent. for all time
worked until completion of shift.
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OVERTIME,

7. (a) All time worked in excess of 40 hours per weck. Time and a half for the first six hours and double time
thereafter.

(b) Employees (other than jobbers) whoso services are not required on any holiday mentioned in clauees 12 and 13
shall not be required to make up time lost through such holiday, and employces required to work :-—

(i) In exoess of 33 hours in any weck in which one holiday occurs or

(ii) In excess of 26 hours in any week in which two holidays ocour :—
shall be paid for such excess at the rate of time and a half, with the provision that double time shall
be paid for all work performed in such weeks in excess of 40 hours.

\ It is further provided that sub-clause (b) shall apply only to employees who are employed regularly on the day or
days mentioned in clauses 12 and 13.
LnaraTior oF Niear WORK.
8. Bubjeot to the provisions of clause 17 no employee shall be required to work at night for more than ten hours in
o spread of eleven hours. :
SHIFTS.
9. There shall be a ten (10) hour interval between shifts.

. TERMINATION OF EMPLOYMENT.

10. Employees who have worked for four consecutive wocks or longer shall execept in a case of misconduot by either
employer or employee give or receive one week’s notico of termination of employment, or one week’s wages shall be forfieted
or paid in licu thereof.

SpectaL RATE For PusLic Honmpays.

11. That double time shall be the speical rate for all work done on New Year's Day, Australia Day, Labour Day,
Good Friday, Easter Monday, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day; but if any other
day be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the special rate shall only
be payable for work done on the days so substituted.

Pusric Honipays.

12. All employees (oxcept jobbers) shall be granted the following holidays without deduction of pay:—New Year's
Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Meﬁ)oume Cup Day,
Christmas Day, and Boxing Day; or any other day substituted for the above days by Acts of Parliament or Proclamation.

Uxion Picnic Day.

13. All employees (except jobbers) employed within a radius of 40 miles from the G.P.0., Melbourne, the Cities of
Geelong, Geelong West, Newtown and Chilwell, Ballarat, and Bendigo; and the Boroughs of Sebastopol and Eaglohawk
shall be granted a holiday on Union Picnic Day (i.e., the sccond Monday in February in each year) without deduction of
pay.

Suxpay WoRE.
14. No person shall be employed on Sunday before 12 midnight with the following exocptions =—
(a) Making fermented doughs, for which double time shall be paid ;

() One man per factory may be employed in the preparation of.pie meat between the hours of 1 p.m. and
5 p.m. at double rates of pay, with a minimum payment of 20s. for this work,

Tme Boox.

15. The correst times of beginning and ending work shall be recorded daily in a proper book or time card, or by
mechanical means, to be furnished by the employer, such record shall be initialed by the employee at least once a week,
and shall be open for inspeotion by the Secretary of the Victorian Branch of the Pastrycooks Union of Australia.

AvuTHORIZED PERSON MaYy EnTER FaCTORY.

18. The Secretary of the Pastrycooks Union of Australia, Victorian Branch and a representative of the Victorian
Master Pastrycooks’ Association shall have power to enter and inspect during working hours any part of a pastrycook’s
factory or workshop in which any work is being carried on. The Secretary of the Pastrycooks Union shall have the right
to interview employees in regard to conditions of employment at & time convenient to the employer.

Mear TiMx.

17. A meal break of not less than 30 minntes and not more than one hour shall be allowed after a period of four
hours’ and not more than five hours’ continuous work. Such meal break shall not be oalculated as time worked.

i REesT PERIODS.

18. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all fomales workers

without any deduction from wages. |
FemavLes EMPLOYEES,
_18. No fomale under 21 years shall be employed between the hours of 8 o’clook in the evening and 7 o'clock in the
mommg.
LAUNDERING ALLOWANCE.
20. Any employee required to wear overalls shall receive a laundering allowance of three shillings per week.

. ANnvaL HoLmpays,

21. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act, 1953, and any
amendments which may be made thereto from time to time.

810k LEBAVE.
22. (a) An employee who, having had at least three months® service with the same employer, is absent from duty as
& result of personal ill health or accident shall be entitled to sick pay as follows :—
{i) During the first year—34 hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 24 hours of the commencement of such absence

evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such abeence. '
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_.(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer or any successor of such employer, be cumulative from
vear to year.

For the purposes of this sub-clause service prior to the lst August, 1949, shall be disregarded, providing that any
accumulative sick leave ‘(not exceeding 80 hours of working time) standing to the credit of the employee on the st August,
1961, shall not be reduced by virtue of the provisions of this sub-clause.

. DETERMINATION TO BE EXHIBITED. .
23. A copy of this Determination shall be posted or hung up in a place where it is easily accessible to the employees.

DEFINITION,
24. *“Ovenhand " shall mean an employee responsible for the baking of all kinds of cakes and pastry.

PeRr10DICAL ADJUSTMENT OF WAGES,

25. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions
of Section 33 of the Labour and Industry Act, 1953, this Board hereby determines that such rates shall be -automatically
adjusted as prescribed by clause 26. .

Basic Wags.

Place, Basle Wage Index Number
(Adjustabie), . Set Assigned.
£ s d.
Throughout the State .. . .. .. . .. .. .. 12 0 0 Melbourne

ADJUSTMENT OF Basic Waagk.

26, (#) For the purposes of this Detormination, the expression * Commonwealth Statistician’s ‘all items ° retail price
index numbers”’ or any like expression means the numbers stated to be such index numbers in any doeument purporting,
and not proved to be wrongly so purporting. to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwenlth Statisticiun.

(b) Until the beginning of the first pay period to commence in November, 1955, the amount of the basic wage shall
be as prescribed in clause 25.

* {¢) During each future successive period beginning with the first puy period to commence in a November, a February,
a May or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘‘all items’ retail price index number by the factor .103 taken to ono place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach .5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shali, be
?djustedlby increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
or females.

(e) The wages of * Apprentices or Improvers” and * Juvenile Workers ™’ shall be the appropriate percentages as set
out in clause 2. Such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P., Chairman,

. J. V. WILLOX, Secretary.
Melbourne, 28th June, 1955.

By Authority: W. M, HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS
BOARD.

Note.~This Determination applies to the whole of the State of Victoria.

]N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has power to determine
the lowest prices or rates which may be paid to any person or persons or classes of persons (not including professional
employees and not including nurses subject to the Hospital Nurses Board) employed—

(o) in or about a hospital, benevolent asylum or convalescent home doing any kind of work connected with the

carrying on of & hospital, benevolent asylum, or convalescent homs ;
(b) in or about a sanatorium for the treatment of persons suffering from any form of tuberculosis ;

(¢) in or about a hospital or home for the treatment of the mentally afflicted doing any kind of work cunnected
with the carrying on of such hospital or home ;

(d) in or about any laboratory attached to a hoapital ;

(¢} in or about a babies’ home or a medical, dental, or nursing clinic or servioe ;

{f) as & first-aid attendant in connexion with an industrial or commercial undertaking ;

(g) as an ambulance driver or attendant;

(h) in an ambulance service as a depuiy superi dent or &
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1955, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

atati

officer ;

PART L
(This Part applies to all employees other than those employed by an Ambulance Service.)
TRAINEES IN OR ABOUT i Bamms’ Homn.

2. (a) . Wages* (soe Footnote),
£ o o
Firat yoar .e . . o . . . .. .. .. 513 6
Second year .o .o . e . .. .. . .. .. 518 8

Hoserral Arps 1N TRaINING.
®) Wages* (see Footnote).
£ s
During training .. . . 511 9
Juniors— :

First year of service after obtaining certificate . . . - - .. 738 8
Second year of servios after obtaining certificate . . . . o712 0

And thereafter the adult female rate.

'Thcmlnlm:nmw:sawhmtbegmpluyatbondn-ndlodae-thncmployulhaummuwan(nnAdnltmuemployeeboﬁh.puweak
loss, and [n the caze of an adult female employee or sn ar huprover, 42s. per weok less than the rate fixed,

No. 849.—8019/66.—Pn1om 6p.
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APPRENTIOES OB IMFROVERS.
3. (i) Other than female apprentices to Hospital Cooking employed in connexion with institutions approved by the

Wages Board.

Waces PER WEER (See Footnote).*
Employed at Clerscal Work.

— Males. Females.
s d. s d.
Under 18 years of age . . 124 '3 114 6
16 years of age .. . . . . 130 9 120 8
T w  » .. . . o .. . 137 9 128 0
8, . o s - . 160 6 134 9
19 " e .. . - . - 178 6 144 3
20 , . - . . . e . 200 6 1566 3
All Other Classes of Work.
Males. _— Fomales, —_—
s d. s d.
Under 16 years of age . 134 3 First year’s experience 136 0
16 years of age . .. . 140 9 Second year's experience 143 6
17 years of age .. .. .. 149 3 Third year’s experience 162 ¢
18 years of age . .. . 159 0 .
10 years of age . - 168 6 And thereafter the adult female rate.
20 years of age . 184 0

(ii) Apprentices.—

Apprentices bound to the trade of hospital cooking subject to the conditions preseribed hereunder :—

{iih)

{a) Only a female between the ages of 16 years and I8 years (both imclusive) at the time of signing
indentures and who has already completed the first year of a ocourse with a school of Domestio
Economy is eligible for binding as an apprentice, under this soheme, During the course of her
apprenticeship she shall be required to do only such work as is consistent with the course undertaken at
the school.

(b) During the m.u're):n:Ivl of the indentures the apprentioce shall attend day classes at a school prescribed
in sub-clause (d) hereof in order to complete the prescribed course of training.

(c) For the purposes of this clause ‘ prescribed course™ shall be a course of training decided by the
Principal of the Training School oconcerned, subject to approval by the Wages Board. Upon such
approval being given by the Wages Board the Chairman shall approve of same on sufficient copies to
enable each member of the Board and the Principal of each I'raining School to be supplied with one.

(@) Until further order achools approved by the Wages Board for the purpose of sub-clauses (b) and (c} hereof
shall

{i) The Emily MoPherson College of Domestic Economy, Melbourne, and
{ii} The Gordon I of Teohnology, Geel

(¢) The wages of apprenticea shall be :—
First year .. . . . . . . .
Second year .. . .. 617 3
Third year .. .. . .- . - . 8 4 ¢
(/) On ocompletion of her term of apprenticeship an employee shall be entitled irrespective of her age to be
paid not less than the appropriate wage for adult employees for the olass of work done.
(g) A form of indenture has been prescribed by the Board.

it Par Week,* (Soe Foutnote)
£ s d.

6 5 0

.. . . ..

PROPORTIOR (&% ANY Prace), -

Apprentices. Improvers.

MALES, MALES,

One malo apprentice to every three or fraction of three male
workers receiving not less than 267a per week. °
FEMALES,
One female apprentice to every three or fraction of three
adult kitchen employees.

One male improver to every eight or fraction of eight male
workers receiving not less than 267s. per week.
FEMALES,
One female improver to every six or fraction of six female
workers receiving not less than 200a. 6d. per week.

Nore.—The Board has determined that no persons shall be bound as apprentioes to the trade, other than those provided

for in sub-clause (ii) hereof.

WAGES,
4 {(a.) Oraae EMPLOYEES,
Males. Females,

Per Weook. Per Week.
waaks.* {See footnote.) e d. waGEs.” (See footnote.) s. d.
Clerks .. . .. . . - 202 0 Clerks .. .. . .. .. ..o200 0
Cook; where there is only one employed .. . 297 O Cook ; where there is only one employed .. ..oo0222 09

Cook in charge of— Cooks in charge of—
One to three kitchen employeos . . 207 O One to three kitchen employees .. 222 9
Four to seven kitchen employees . 304 0O Four to seven kitchen employees .. 228 0
Eight or more kitchen employees .. .. 314 © » Eight or more kitchen employees .. .. 235 6

* The minlmum wage vt:‘ln the employer boards and lodges the emzlzoy« shall in the case of an adult male employes be 51a. per week
ar an app or jmp: - . B

less, and in the cass of an adult female

piey

8. por week leas than tho rate fixed,
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Males—continued. Females—continued,
Per Week. Per Week.
waaBs, *(See footnote)—continued, 5. d. wagBs. *(Bee footnote)—contintied s 4
Cooks—Second . .. e v .. 204 O Second cooks .. . . . 220 6
Other cooks . .. 2081 0 Other cooks . 218 3
Person in charge of instrument room and/or Housekeeper or Supervuor (however styled) .. 238 0
sharpening and adjusting instruments .. . 311 6 Head laundresses in charge of—
Assistant to person In charge of instrument room 280 0 One to three persons .. o .. 214 6
Dreaser, chief, where five or more dressers are employed 313 6 Four or more personl . . .. 219 8
Deputy ohief dresser, where five or more dressers are Second 1asundresses .. 207 6
employed . .. 309 0 Laundresses where only one employed . 207 6
Dressers doing venereal diseases work . .. 304 6 Laundress employed on presamg machines or as iron
Other dressers and/or steriliser room attendant .. 279 6 hands .. . . 207 6
Chief theatre attendant . - .. 307 8 Other laundresses - .. .. 206 3
Foreman in oh: of— Sorters .. . .- .. 207 6
One to nine employees .. . 300 0 Washing ‘machine “bands .. . . 217 6
Ten to nineteen employees .. .. 317 ¢ Kitchen maid or Scullery maid .. 207 9
Twenty or more employees . 337 6 Storekeeper in charge of one or more store "hands or
Assistant foreman . 287 8 wbhere there is only one employed .. 220 9
Gardener in charge of one or more garden emplnyees 287 6 Storekeeper’s assistants .. 207 9
Gardeners . .21 0 Stenographers and/or typmt,es 219 0
Gardener’s Labourer 272 0 Telephonists , .. 223 6
Incinerator attendants .. .. .. 217 0 Waitresses . A 200 6
Kitchenmen or scullerymen .. .. .. 21m o Wardsmaids .. 204 0
Laboratory assistants . 283 0 X-ray technicians—
Laundry Washing machine hands 280 0 st year’s experience as such .. 232 0
Laundrymen other . 275 0 2nd year's experience as such 240 0
Mortuary-men employed solely on p(mt mortem work 312 6 Thereafter . 247 6
Other mortuary-men .. 2715 0 Laboratory assistants 217 6
And 10s. extrs for each post-momm Certificated hospital aids ~—
Motor ambulance drivers or assistants who are In charge of a ward . . 219 6
required and hold a St John’s first aid certificate 297 0 All others .. . 214 6
Other motor ambulance drivers or assistants 292 0 Female attendant employe«l wholly or partly atf.endmg
Motor driver of vehicles 30 owt. to 3 tons 292 0 to the comforts and needs of sick, aged, or infirm
Motor driver of vehicles over 3 tons .. 297 O T800E—
Other motor driver .. ‘e .. 279 6 (i) In charge of a ward . . 217 O
Operating theatre attendants 287 6 (ii) Other than in charge of a “ward 207 9
Casualty porters engaged on preparatxous and theatre First-aid attendant employed in connexion with aa
work 280 0 industrial or commeroial undertaking 217 6
Dm NSALY porter who assista a phamnneut\ml Seamstresses who cut out and fit garment.s, in charge
emigt in the preparation of stock formulas 280 0 of—
oehe; dispensary porters 275 0 One to three employees . 221 6
Relieving porters . 274 8 Four to seven employees 226 6
X.ray porters . 272 0 lghl; or more employees 232 6
thhl, porters who in the course of their duties pstrol Other Seamstresses who out out and fit 8“‘110'\“ 216 6
the hosplt.al .. 275 6 All other seamstresses .. . e ..o 202 8
Other porte: .. 272 0 All others .. .. .. . .. 200 6
Recording u.ttendanl.s 286 0 .
Bplint makers .. 287 6
Bplint makers’ asamtants 275 0
Storemen in charge of one or more e storemen or where
there is only one employad .. .. .. 204 8
Other storemen .. .. 27170
Telephone attendants .. .. .. .. 2150
Cleaners handling sputum mugs .. . .. 287 6
Other cleaners .. .. - L2712 0
X-ray attendants . .. .. .. 280 0
X-ray teohniciang—
1st yea.r’s experience as such .. 305 0
2nd year’s experience as such .. 820 0
Thereafter .. 330 0
First-aid attendant employed in connexlon with an
industrial or commerocial undertaking .. 287 6
Malo attendant or medical orderly employed
wholly or partly attending to the comforts and
needs of sick, aged, or infirm peraona—-
(i) In charge of a ward . 280 6
(ii) Other than in charge of & ward . 277 0
All others. .. 267 0

* The minimum wage where the employer boards and lodges the employee shall In the case of anaduil male employee bu §1s. per week
less, and In the case of an adult female employee or an apprentice or lmprover 42s. per weck less than the rate fixed.

(b) Additional payments for all employees in clause 4 (a) (except x-ray technicians) :—
Males.
socond year s service 58. more than the prescribed rate.
third year’ 8 service 78. 8d. more than the presoribed rate
fourth year ’s gervice 10s. more than the prescribed rate.
fifth year’s service 12s. 8d. more than the prescribed rate.
sixth year’s service 158. more than the prescribed rate.
seventh years service 178. 6d. more than the presoribed rate.
During the eighth year 's service 20s. more than the prescribed rate.
During the ninth year’s service 228 6d. more than the prescribed rate.
and bhereaft-er 255. more than the prescribed rate.
Females.

second year s service 2s. 6d. more than the prescribed rate.
third years gervice 58. more than the prescribed rate.
fourth year s service 7s. 6d. more than the prescribed rate.

During the fifth year’s service 10s. more than the prescribed rate.

During the sixth year's service 12s. 6d. more than the prescribed rate.

and thereafter 158. more than the prescribed rate.
: (¢) Females in charge of other employees in any seotion or department (other than those classified as such in olause
(@) hereof) shall be paid as follows :—

In charge of 1 to 3 employees—7s. per week above the * All others™

In charge of 4 to 7 employees—I12s. per week above the * All others ”

In charge of 8 or more employees—18s. per week above the “* All others

During the
During the
During the
During the
During the
During the

During the
During the
During the
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SPROTAL ALLOWANOE.
5. Female employees required to feed into or discharge from a laundry washing maohine shall receive an allowanoe
of 10s. per week, for each week or part thereof in addition to the rates presoribed.
MeAL INTERVAL.
6. A meal interval of not less than 30 minutes and not more than 60 minutes shall be allowsd each employee during
each shift. Such meal interval shall not be counted as time worked.

Hovurs ror 4 WEEK's WoRk.

7. The numbher of hours for a week's work shall be 40, which shall be worked—

(i) in five days, or

(if) in & fortnight of 80 hours in ten shifts of not more than 8 hours each.

(iii) With the exception of time occupied in having meals and one additional break if same is required by the

institution, the work of each shift shall be continuous.

Provided that no employes shall be required to work more than six consecutive shifts without a day off duty.
For the purpose of this clause the working week shall commence at midnight on a Sunday.

OVERTIME.

8. The following overtime rates shall be paid for all work done :—
(a) within a spread of 12 hours from the time of commencing work on any day in excess of the rostered hours for a
day’s work-—time and a half.
(b) in excess of the number of hours fixed as a week’s or a fortnight's work as the case may be—time and a haif;
(¢) outside a spread of 12 hours from the time of commencing work on any day—double time;
Overtime worked shall be paid for, and an employee shall not be allowed or required to take time off in lieu thereof.
(d) An employer may require any employoe to work reasonable overtime at overtime rates and such employeo shall
work overtime in accordance with such requirement.

SPECIAL RATES FOB SATURDAYS AND SUNDAYS.

9. (i) All rostered time of ordinary duty performed between midnight on Friday and midnight on Saturday shall be
paid for at the rate of time and a quarter.

(ii) All rostered time of ordinary duty performed between midnight on Saturday and midnight on Sunday shall be paid
for at the rate of time and a half.

(iii} If the Saturday or Sunday duty involves duty in excess of the prescribed rostered hours, the oxcess period shall
be paid for at the rate of time and three-quartera for Saturday and double time for Sunday.

A FuLL. WEEK'S WacEs To BE Pam.

10. Any employee (other than a casual worker) willing to work who works for less than the full working week, shall be
entitled to the payment of a full week's wage.

CasvaL LaABOUR.

11. A casual employee, i.e., & person who is employed for not more than 16 hours to be worked in not more than
two days, shall be paid per hour an amount equal to 1/, of the weekly rate prescribed by this Determination for the work
performed divided by 40,

Risk Rarts.,

12. Persona (other than dressers doing venereal diseases work for whom provision is already made in clauses 3 or 4)
shall in addition to the rates prescribed in clauses 3 or 4 be paid allowances as follows whilst :—
(a) Employed in infectious diseases wards or wards wherein less than 25 per cent. of the patients are
suffering from venereal diseases, cancer, tuberculosis, typhoid, or meningitis .. .
(6) Employed in infectious diseases wards or wards wherein 25 per cent. or more of the patients are)
suffering from venereal diseases, cancer, tuberculosis, typheid, or meningitis .. N "
(¢) Handling or dressing patients suffering from venereal diseases, cancer, tuberculosis, typhoid or
meningitis or patients qualified for admission to infectious di hospitals or wards .. | 24d. perhour
(d) Handling clothes, bedding or linen, rubbish bins or refuss not previously disinfected and used in with a
connexion with any patient, hospital or ward referred to in sub-clauses (a), (b), and (c) of minimum
this clause .. . . .. . .. . .. . .. of 6d. per
{¢) Handling the bodies of deceased patients who at the time of their death were suffering from any [ day.
infectious diseass or any of the diseases referred to in sub.clause (a) of this clause .. ..
(f) Engaged in experiments of an infectious nature or handling microacopic slides of an infectious
mm;]re olr slides used in connexion with any of the complaints referred to in sub-clause (a)
of this clause .. .. .. .. .. .. .. - .. o

6d. per day.

Navuseouvs WORE.

13. All male employees not provided for in clause 12 who handle linen of a nauseous nature, other than linen bagged
or packed in containers, shall be paid at the rate of 5s. per week in addition to the rates prescribed in olsunes 3 or 4.

ANNvaL Hovripay.

14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

. LoNG SERVIOE Lxave.
15. (a) Subjeot to the provisions set out in sub-clause (b) hereof all male employees, after the complstion of twenty
years’ continuous service, and all female employees after the completion of fifteen years’ continuoua service ;

(i) in or about a hospital, benevolent asylum or convalescent home doing any kind of work conneoted with the
carrying on of & hospital, benevolent asylum, or convalescent home ;

(ii) in or about a sanatorium for the treatment of persons suffering from any form of tmberoulosis ;

(iii) in or about a hospital or home for the treatment of the mentally afflicted doing any kind of work connected
with the ocarrying on of such hospital or home;

(iv) in or about any laboratory attached to a hospital ;
shall be entitled to leave of absence as in the said sub-clause (b).

(b) (i) An employee who has been in the service of the same employer for the period specified in sub-clause (s} hereof
shall be entitled to six months’ leave of absence on full salary or wage.

(ii) Except by mutual agreement between the employer and the employee concerned the leave prescribed by sub-clause
(b) (i) hereof shall not be taken until six months prior to the employes sttaining 85 years in the oase of males and 60 years
in the oase of females or on termination of employment if suoh termination takes pl prior to the employee attaining the
age hereinbefore referred to.

(i) When an employee who has been in the service for at least the period presoribed in sub-clause (a) hereof resigns
or is retired sach employes shall be entitled to a retiring gramit{ from the employer equivalent to the salary or wage for
the period of leave to which the employes would have been entitled under sub-clause (b) (i) hereof, less the value of any
leave granted under sub-olause (b) (ii) hereof, plus a pro rata amount for all service in excess of twenty years for males
and fifteen years for females, provided that such resignation or retirement is not due to misconduot.
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{(iv) Upon the death from any cause of an employee, who, at the date of his death was eligible for the grant of long-
service leave, the Board shall pay to the legal representative of the d d employee the amount that the employes would
bave been entitled to receive had he retired immediately prior to the date of his death.

(c) For the purposes of this clause the following definitions shall apply :—

“ Service *’ shall mean service caloulated as from the date of entering the ﬁvesent employment with the hospital,
benevolent home, convalescent home, sanatorium, homs or laboratory (hereinafter called the employer) as an
employee and shall include all periods during which an employee was serving in His Majesty’s lgoroes or was
made available by the employer for national duty or for other periods of absence approved by the employer.

** Salary or Wage " shall mean :—

(i) the employee’s salary or wage {exclusive of overtime or other allowance) at the time leave is taken
and shall be subject to any variations ocouring in the basic wage during the period from the
commencement of the leave until the resumption of work; or

(ii) the employee’s salary or wage immediately prior to the employee leaving the service or death of the
employee {as the case may be). .

“ Board >’ shall mean the Board or Controlling Authority of the Hos?ita], Benevolent Asylum, Convalescent Home,
Sanatorium, Home or Laboratory in which the employee is employed.
‘Words importing the masculine gender only shal} include the feminine gender.
Word importing the singular number only shall include the plural number and vice versa.

Pustio HoLIDAYS.
16. Employees shall be entitled to the following holidays without deduction of pay:—New Year’s Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, the first Tuesday in November, Christmas Day,
and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of these holidays
employeos shall be entitled to the days so substituted.
Provided that employees rostered to work on public holidays and fail to do s0 shall not be entitled to holiday pay
for the said holiday. .
Provided further .that if an employee works on any of such holidays or such holiday occurs on his or her rostered
day off or during his or her period of annual leave he or she shall be given—
(a) within four weeks following the date on which such holiday ocourred—
(1) one extra day’s pay, or
(2) equal time off in lieu thereof, or
{b) one day shall be added to his or her annual leave, or
{c) in the case of an employee not qualifying for annual leave and sub-clause (a) (i) and (2) hereof has not been applied,
one day’s pay shall be added to the payment in lieu of annual leave.

- Srox LEave.
17. (a) In the event of an employee becoming sick and unfit for duty and certified as such by a lei:lly qualified
medical practitioner approved by the employer and such sickness is not due to misconduot, he or she shall be entitled to
sick leave on full pay as follows :—

(i) During the first year of servicoe—one working day for each month of service.
(ii) During the second, third, and fourth years of service—fourteen working days in each year.
(iif) Thereafter—twenty-one working days in each year.

Provided that an employes may be absent through sickness for one day without furuishing evidence of such sickness
as provided in sub-clause (a) hereof on mnot more than three occasions in any one year of service. An employoe shall not
be entitled to this benefit should he fail to notify the employer two hours before the time rostered to commence duty on the
day of such absence: Provided that employeea rostered for duty prior to 11 a.m. on the day of such absence shall not be
required to give such notice before 8 a.m.

(b) If the full period of sick leave as presecribed in sub-clause (a) hereof is not taken in any year, such portion as
is not taken shall be cumulative from year to year.

For the purposes of this sub.clause, service prior to the st July, 1948, shall be disregarded, providing that any
aceumulated sick leave (not exceeding sixty thres working days) standing to the credit of the employee on the lst July, 1951,
shall not be reduced by virtue of the provisions of this sub-clause.

{¢) For the purposes of this clause a working day shall be one of 8 hours.

EmrrLovzes ENcicEp ox Niear Doury.

18. (a) For any petriod of not less than three hours worked by any employee between the hours of 6 p.m. and 6 a.m.
an amount of 2s. 6d. shall be paid in addition to the rates prescribed in clauses 2, 3 or 4 of this Determination.

(3) An employee required to be *“on call® when off duty shall be paid an additional 2s. 6d. per night or per day as
the case may be.
EapLy Mor’ve Dury.

19. Employees (other than employees referred to in clause 18) who commence duty en any day between the hours
of & a.m. and 6.30 a.m. shall be paid an amount of 1s. for each of such days in addition to the rates prescribed in clauses
2, 3 or 4 of this Determination.

. Tmam Book.
* 20, Every employer shall provide and cause to be kept s time book or other record in which each employee shall
daily enter his or her starting and finishing times.

Such time book or other record shall be available for inspection to the General Secretary of The Hospital Employees’
Federation of Australasia.

) RosTER.

21. A roster setting out employees’ weekly and daily working hours, times of commencing duty, meal intervals,
time off duty and time of ending duty shall be kept posted or affixed in some conspicuous part of the premises in which
persons subject to this Determination are employed where it may be readily seen by suoh employees and the Secretary of
the Hospital Employees’ Federation of Australasia, At least three days’ notice shall be given before any alteration is made to
such roster. X

’ Dressine  Rooms, Ere.

) 22, Dreasing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for non-resident
employees and suitabls healthy accommodation for resident employees. .

- REST INTERVAL,

23. At & time suitable to the employer two rest intervals of ten minutes each shall be given to all employees during each
day or rostered shift, and shall be counted as time worked.
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UNIFORMS, ETOC.

24. (i) Male employees (other than clerks, gardeners, laboratory assistants, recording attendants, splint makers, splint
makers assistants, telephone attendants, X-ray attendants, or X-ray technicians) shall be supplied with uniforms or overalls
free of cost to employees. Provided that employees classified as *‘all others ™ shall be mpsﬁod with uniforms or overalls
free of cost to employees if and when they are performing tasks for which uniforms or overalls are deemed to be neccssary
as herein provided.

(ii) Female employees (other than olerks, stenographers, and typists, telephone attendants, X-ray technicians, laboratory
assistants or seamstresses) shall be supplied with uniforms, overalls, caps or aprons, appropriate to the ocoupation, free of
oost to employees.

(iii) Uniforms, overalls, caps or aprons shall remain the property of the employer, and be laundered by such employer
free of cost to the employee.

(iv) Provided that where uniforms, overalls, caps or aprons were already issued prior to the lst January, 1947, to
employees who appear in the excepted list herein they shall continue to be entitled to same.

MEAL TO BE PROVIDED.

25. Any employee not notified the day before that he or she is required to work overtime shall be provided with a
suitable meal.
' PayMENT or WacGES.
26. Wages shall be paid not later than Wednesday following the end of the pay period.

Notwithstanding anything herein contained if a bank holiday occurs on a Monday, a Tuesday or a Wednesday, payment
of wages may be made on the Thursday.

RusBER GLOVES, ETO.

27. Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of employces and
an adequate supply of same shall be maintained.

TERMINATION OF EMPLOYMENT.

28. Except where the oconduct of an employee justifies instant dismissal, seven days' notice of termination of
employment shall be given by either employer or employee, or one week’s wages paid or forfeited as the case may be in
lien of such notice.

UnioN INTERVIEWE.

29, During working houra employees of any establishment subject to this Determination may, with the consent of the
person in charge of such establishment (which consent shall not be unreasonably withheld) be interviewed by the Secretary
or Organizer of the Hospital Employees’ Federation of Australasia, or have their Union contributions collected by the
steward of the said organization.

DEFINITION.

30. For the purpose of this Determination ‘‘ experience’ referred to in clauses 3 and 4 means experience at such
work in any bospital or institution subject to this Determination and * service *’ referred to in clause 4 (b) means continuous
service (cxcluding any service whilst employed under Clauses 2 or 3) in the one hospital or institution where employed.

PART IIL
(This Part applies to all persons employed by an Ambulance Service.)
1. Wages.
—_— Per Week.
£ s d
Deputy Superintendent—
lat year's experience as such .. o . .. e . . . - i6 17 ¢
2nd year's experience as such .. . . . o . . .. . 17 2 0
Thereafter . .. .. . . . .. .o . .. - 17 7 0
Station Officer—
lst year's experience as such .. .. . .. .. .- . . . 16 17 0
2nd year's experience as such .. .. . .. .. . . .. . 18 2 0
Thereafter - .. .. .. .. .. .. .. . . . 18 7 0
Ambulance driver qualified in first-aid—
lst year’s experience as suoh .. . .. .. . .- . . .. 1417 0
2nd year's experience as such .. - . . . . . o . 15 2 0
Thereafter . .. .. . . .. . .. - .. .. 15 7 0
Ambulanos driver not qualified in first-aid o, . o o .. .. . HM12 0
Houss.

2. (i} Ordinary hours.—The ordinary hours of work for all employees who are employed—
(a) at the Ambulance Headquarters’ Stations at Ballarat, Bendigo, Geelong, Mildura, Shepparton, Morwell,
Wangaratta, Warmambeol, Hamilton and Horsham shall be 40 s week, which shall be worked—
{1) in five days, or
(2} in & fortnight of 80 hours in ten shifts of not more than eight hours each.
(b) at any other Ambulance Station, shall be 44 a week, which shall be worked in six days.

Provided that no employee shall be required to work more than six consecutive shifts without a day off duty. For
the purpose of this clause, the working week shall commence at midnight on a Sunday.

(ii) Rosters—Such hours shall be worked according to rosters which shall be exhibited in each Station at least one
week before the commencing date of the roster and shall show the periods of duty for a period of fourtcen days., In
emergency or in & case of the sickness of any employee or where time off is given pursuant to sub-clause {iii) of this clause
the duty periods prescribed by the roster may be altered.

Saturday and Sunday duty shall be equitably distributed amongst transport stafl.

(iii}y Employees on Call and Standing By.
(@) Time on call means time during which, in accordance with the on-call roster, an employee who is rostered off
duty is required to hold himself in readiness to answer a call
Stand-by time means time during which an employee who does not reside on the station premises
is required to remain on those premises during periods when he is not rostered for duty.

(b) Time on call shall not be counted as time worked unless an employee is called out for duty, in whioch case,
subject to the provisions of this sub-clause a5 to time off in lieu of payment, an employeo shall be paid at
appropriate rates (ordinary or overtime) for the actual period or periods of duty with a minimum payment
of one hour for the time so worked in any day during which the employee is on call. In lien of payment
for time actually worked when called out, equivalent time off may be given in & current cycle of fourteen
days. Where practicable, if an employee has been called out for duty at night during his normal sleeping
hours -and he is rostered for day duty on the next day, such time off shall be given at a time mutuslly
arranged during that period of day duty. In other cases the employoo shall be given at least two days:
notice of when the time off is to be allowed.

Employees shall be free from “on call” duty every second week-end and for at least six days in
every period of fourtesn conseoutive days.
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(c) Stand-by time shall be counted as time worked except in one-man branch stations.

(d) As compensation for time on call, an employee who, during & period of his employment is required to be on
call pursuant to paragraph (b) of this sub-clause, shall be paid for each and every week of such period of
employment an additional sum of ten shillings. This paragraph shall not apply to employees in one-man
branch stations.

(¢) Ope-man Branoh Stations:—As compensation for time on call employees shall be given accommodation, rent
fres, and shall be supplied, without charge, with fuel and light. They shall be given relief from duty for
one day in each seven days and shall be paid the rate preecribed by this Determination for station officers.
Days of relisf from duty may be accumulated by mutual arrangement between the employee and the
superintendent-secretary up to a maximum of eight days. Nothing in this paragraph shall be deemed to
prohibit an employes in a one-man branch station from temporarily leaving the station at times when he is
rostered on duty after having made arrangements satisfactory to the superintendent-secretary, or in his
absonce hia deputy, for a proper carrying on by him of the service during his temporary absence.

Casvan LaBouUr.

3. A oasual employee, i.e., a person who is employed for not more than sixteen hours to be worked in not mors than
two days, shall be gaid per hour an amount equal to 11/;th of the weekly rate prescribed by this Determination for the
work performed divided by 40.

OVERTIME,

4. Subject to sub-olause (iii) of clause 2 hereof all time worked in excess of the number of hours fixed for a week’s
or a fortnight’s work as the case may be shall be paid for at the rate of time and a half. unless time off in lisu of
payment for time actually worked is given in a current cyclo of fourteen days.

An employer may require any employes to work reasonable overtime at overtime rates.

Spxo1AL RATES FOR SATURDAY AND SUNDAY.
5. All rostered time of ordinary duty worked between midnight on Friday and midnight on Saturday shall be paid for
at time and a quarter.
All rostered time of ordinary duty worked between midnight on Saturday and midnight on Sunday shall be paid for
at time and a half.
If all time worked on Saturday or Sunday is in excess of the prescribed rostered hours of duty and/or stand by, the
excess period shall bo paid for at the rate of time and three guarters for Saturday and double time for Sunday.

Axnxvar Honmpay.

6. The annual holiday shall be as prescribed by the provisions of the Labour and Indusiry Act 1953, and any
amendments which may be made thereto from time to time.

LoNe SzrvIOE LEavR.
7. (@) Subject to the provisions set out in sub-clause (b} hereof, all full-time employees after the completion of twenty
years’ continuous service as a deputy superintendent, station officer or ambulance driver with the same employer, shall be
entitled to six months’ leave of absence on full aalary or wage.

(%) (i) Except by mutual agreement between the employer and the employee concerned the leave prescribed by sub-
olause (a) hereof shall not be taken until six months prior to the employee attaining 65 years or on termination of
employment if such termination takes place prior to the employee attaining the age hereinbefore referred to.

(ii) When an employee who has been in the service for at least the period prescribed in sub-clause (a) hereof resigns
or is retired such employee shall be entitled to a retiring gratuity from the employer equivalent to the sal or wage
for the period of leave to which the employee would have been entitled under sub-clauss (a) hereof, less the value of any
leave granted under sub-clause (b) (i) hereof, plus a pro rala amount for all service in excess of twenty years provided that
such resignation or retirement is not due to misconduot.

(il Upon the death from any cause of an employee who, at the date of his death, was eligible for the grant of
long-service leave, the Committeo shall pay the legal representative of the deceased employee the amount that the employee
would have been entitled to receive had he retired immediately priorto the date of his death.

{c) For the purpose of this clause, the following definitions shall apply :—

* Service " shall mean service calculated as from the date of entering employment with the Ambulance Service as an
employse and shall include all periods during which an employee was serving in His Majesty’s Forces or was
made available by the employer for national duty or for other periods of absence approved by the employer.

 Salary ** or *“ Wage "’ shall mean—

{i} the employoce’s salary or wage (exclusive of overtime or other allowance) at the time leave is taken and
shall be subject to any variati occurring in the basic wage during the period from the commencement
of the leave until the resumption of work; or

(ii) the employee’s salary or wage immediately prior to the employee leaving the service or death of the

employeo (as the case may be). )

« Committes ”’ shall mean the Committee or controlling authority of the Ambulance Service in which the employee
is employed.

PusLio HoLipays,
8. Employses shall be entitled to the following holidays without deduction of pay :~New Year's Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, the first Tuesday in November, Christmas Day,
and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of these holidays
employees shall be entitled to the days so substituted.
Provided that employees rostered to work on publio holidays and fail to do so shall not be entitled to holiday pay
for the said holiday.
Provided further that if an employee works on any of such holidays or such holiday occurs on his or her rostered day
off or during his or her period of annual leave he or she shall be given—
(@) within four weeks following the date on which such holiday ocourred——
(1) one extra day’s pay, or
(2) equal time off in lieu thereof, or
(b) one day shall be added to his or her annual leave, or
(c) in the case of an employee not qualifying for annual leave and sub-clause (a) (1) and (2) hereof has not been
applied, one day’s pay shall be added to the payment in lieu of annual leave.

Srox Lzave.
9. (o) In the event of an employee becomin, sick and unfit for duty and certified as such by & Medical Practitioner
approved by the Servioe, he shall be entitled to sick leave on full pay as follows :—
(i) during the firast year of service—one working day for each month of service;
(ii) during the second, third and fourth years of service—l4 working days in each year;
(iii} theroafter—21 working days in each year.
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Provider that an employee may be absent through sickness for one day without furnishing evidence of such sickness as
provided in sub-clause (a) hereof on not more than three occasions in any one year of service. An employee shall not be
entitled to this benefit should he fail to notify the employer two hours before the timo rostered to commence duty on the
day of such absence. Provided that employees rostered for duty prior to 11 a.m. on the day of such absencs shall not bs
required to give notice before 9 a.m.

(b) If the full period of sick leave as prescribed in sub.clause (a) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to yeor.

For the purposes of this sub-clause service prior to the lst May, 1952, shall be disregarded.

{c) For the purposes of this clause a working day shall be one of eight hours.

MeaL INTERVAL.
10. A meal interval of not less than 30 minutes shall be allowed each employee during each shift. Such meal interval
shall not be counted as time worked.
Dressmwa Roox Ero.
11. Dressing room, luncheon room and conveniences shall be provided for all employees.
Untrornms.

12. Uniforms (one cap, one tunic, two pairs of trousers, thres shirts, one tie, one pair of overalls), shall bo supplied
free of cost to all employees and shall remain the property of the employer. One raincoat and where reasonably necessary
one dust-coat shall be supplied to each employee and shall remain the property of the employer and shall be returned to
the employer if called upon. Replacement of items of uniform supplied shnll be made as and when reasonably necessary as
determinod by the Committee.

RuBsee GLOVES, ETO.

13. Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of employees and an
sdoquate supply of same shall be maintained.

Rerieving OTEER MEMBRRS OF STAFF.

14. Where an employee is called upon to rolieve a station officer in charge of a branch station on annual or sick leave
and by so doing is required to live away from home, he shall be paid a living away from home allowance at the rats of
forty-two shillings per week. This provision shall not apply in the case where the relieving officer is allowed to take over
the premises attached to the branch station for holiday purposes for his family.

TravELLING TiME AND ExPENXSES.

15. Where an employee is directed to report for dutytoa branch or headquarters station, other than that to which he is
goebed, he shall travel to and from such station in the employer's time, and his fares and incidental expenses shall be paid
y the employer.

TRAVELLING ON DuTy.
16. Where an employes is travelling on duty which involves more than ten hours’ travelling, he shall be paid ali
travelling expenses actually incurred, including meals and sleeping accommodation where neocessary.
TERMINATION OF EMPLOYMENT,

17. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of
employment shall be given by either employer or employce, or one week’s wages paid or forfeited as the case may be in
lieu of such notice. ,

UxN10N INTERVIEWS.

18. During working hours employees of any establishment subject to this Determination may, with the consent of the
person in charge of such establishment (which consent shall not be unreasonably withheld) be interviewed by the Secretary
or Organizer of the Hospita] Employees’ Federation of Australasia, or have their Union contributions collected by the
stoward of the said organization.

PART IIL

(This Part applies to all employees.)
PERIODICAL ADJUSTMENT OF WAGES. .

1. The wages rates sot out in clause 2, 3, and 4 of Part I and clause 1 of Part II., are based upon the followin
basic wage, and, pursuant to the provisions of Section 33 of the Labour and Indusiry Act 1963, the Board has determin
that such rates shall be automatically adjusted as prescribed by clause 2. Provided that for every increase of ls. per week
in the basio wage for adult males, the wages of adult females shall be increased or decreased by 9d. per week and male and
female junior employees shall be increased or docreased by 6d. per week. Provided also that for every increase or decreass
of 1s. in the basic wage for males the weekly deductions for board and lodging shall be increased or decreased by 4d. for
adult males and 3d. for adult females and all juniors.

Basic Wage.
Basic Wage, | Index
Place. (Adjustatisy &c“ulfa:.?o?'
Per week.
£ s d.
‘Throughout the State .. .. .. . .. .. .. .. .. 12 0 0 Melbourne

ADpJUSTMENT oF Basic Wacm. R
2, (a) For the purposes of thiz Determination the expression * Cc wealth Statistician’s ‘all items’ retail price
iodex numbers’’ or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the C wealth Statistician

(b) Until the beginning of the first pay period to commence in November, 1956, the amount of the basio wage shall be
as proseribed in olause 1. .

(¢) During each future successive period beginning with the first pay period to commence in &~ November, a. February,
a May, or an August, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘all items’ retail price index number by the factor 103 taken to one
ilace of decimals, the resultant whole number being the amount ofp the basio wage exprossed in shillings, but should the
Secimul number reach & or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P.,. Chairman.
dJ. V. WILLOX, Secretary.
Melbourne, 16th July, 1955,

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY - ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in . pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,

1955.

Dated at Melbourne, this
5th day of August, 1955.

H. N. JONES,

Secretary for Labour and Industry.

AGRICULTURAL IMPLEMENTS BOARD.

Clauses 2, 5 and 6 of the Determination published in Government Gazette No. 148 of the lat April, 1955, shall be
replaced by the following clauses :—

2.

Wages per Week of 40 Hours,
Within 20 Miles of G.P.O,,
—_— hlcllmllir(r;e,cvevel{.‘l)\ln IOOS'IIL? ot
W‘i}rﬁnﬁxlnnl s nsn,d within All Other Parts of Victoria.
Mildura and
Glppstand Districts.
DrvsioN 1.—AGRICULTORAL IMPLENENT SECTION.
£ s 4. £ s d.
(a) Assembly, Fitting, and Process Working.

Assembler 13 5 0 13 2 0
Assembler after two years expenence 1315 0 1312 0
Carpenter on agricultural unplement makxng (mcludmg tool allown.nce) 1417 6 ia 14 6
Dismantler - 13 3 0 13 0°0
Implement and/nr ‘comb fitter 14 5 0 14 2 0
Implement and/or comb fitter after two years expenenee 1410 0° 14°7 0
Pattern fitter and finisher . 14 10 O 14 7 0
Plate pattern fitter and finisher . 1515 0 1512 0
Plate pattern fitter and finisher (domg own machmmg) 1515 0 1512 ¢
Plough fitter 14 0 0 1317 0
Process worker 13 2 0 1219 0
Whecl rimmer . 14 5 0 14 2 0
Windmill erector .. . 14 5 0 14 2 0
Windmill maker other than fitter .. 14 2 6 1319 6
‘ ®) Blackamwthmg, dec.
Blacksmith’s striker 13 3 0 13 00
Blacksmith’s striker on double ﬁres 13 7 6 13 4 6
Bulidozer onerator 1317 6 1314 6
Hammer driver 13 7 6 13 4 6
Heater 13 3 0 13 0 0
Implement smith of five yenrs expenenw able to do all classes of unplement

ork . . 1417 6 1414 6
Other Elmlth (mcludmg lmn bcnder) 1410 O 14 70

No. 650.—8199/55.—PrI¢E 3D.
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Wages per Week of 40 Hours,

Within 20 Miles of G.P.0.,
Melbourne ; within 10 Milcs of
G.P.O., Geeluna, or at
errnnmhool. and within
Mjldura and
Gippaland Districta,

All Other Parts of Victoris.

Divisioxn I.—~AGRICULTURAL IJMPLEMENT BECTIOR—coniinted.

(c) Dressing, Grinding, and Pickling.

Chipper . .

Dresser and femler . .- .
Emery-wheel attendant .. - .
Grinder .. ..

Grinder using portable machine ..
Pickler

Shot and sand blast dresser -
' (d) Fumaceruu.
Electno ..

All other fnmaces (not mcludmg emall rivet or bols

Bmall rivet or bolt hea.ung
Assistant .- .

(e) Foundry.
Jobbing moulder and/or coremaker
Loose pattern moulder .
Plate and machine moulder md/ot coremsker
Cupole furnaceman .. .
Electric furnaceman
All other furnacemen
dssistant furnaceman ..
Dressers and fettlers ..
Srinders . .
Grinders uamg portab]e machize .-
Shot and sand blast dressers

{f} Inspection, &ec.

Checker .. . .. .. .
Inapector . .. .. .-
(9) Machinists.
lst class .. . . ..
2nd class . .
8rd class . ..
Driller .. C.. . . ..
Process worker .. .- .. ..
{*) Painting, &c.
Dipper .. .. ..
Painter (hrush hn.nd) .. .
Paint mixer .. .. .
Spray painter .. . .
Writer and liner .. . .
{$) Sheet Metal.
Sheet Metal Workers—1st class . .
Sheet Metal Workers—2nd class .. .o

(§) Stores.
Attendant at casting stores ..
Storeman and/or piacker ..

(k) Welders.

1st class .. . . ..
2nd class . . .- .
3rd class . .. . .
Tack wélder .. .. .. .

(1) Wire Workers.
Wire drawer . .. o .
Wire weaver e

Electrical mechanio
Bhift electrician ..
Tradesman, electrical fitter

Tradesman’s and electrical mechanic’s assistant

Drvision III. —Fxcmzmma

Electrical fitter .. .

Machinist—Ist class .. .
Machinist—2nd class .. .e
Machinist—3rd class .. . -
Motor mechanio .. . . .
Patternmaker . . ..
Toolmaker .. . .
Tradesman

Tradesman, the greater part of whose time is occupled in markmg

Tradesmran, wet stone grinder and glazier ..

Division II.—ELBCTRICAL.
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‘Wages per Woek of 40 Hours.

Within 20 Miles of G.P.O.,
—_ Melgogr(n)e ;Gﬂlr.hln 10 Mtiles of
.P.0., Geelong; or at
Warrnaimbool 5 B s it | AU Other Parts of Victorha.
Mildura and
Gippsland Districts,

Drvision IV.—ENGINEERING SMTHING. ! £ s d ! o £ s d
Coppersmith R . - .. .. .. .. 1517 6 1614 6
Forger and/or fnggour . . . . .. .. 17 5 0 17 2 0
Forgeman’s assistant o . . . . .. 13 7 6 13 4 8
Other smith s s .. - . . .. 1517 6 15 14 8
Toolsmith . .. .. .. . .. .. 18 2 6 1510 8

Division V.—Woop MiLL.

Band sawyer . . .. .. .. .. . 13 8 0 13 6 0
Bending machinist .. .. . . . 13 6 0 13 3 0
Boring and drilling machinist . o 13 2 0 1219 0
Buzzer machinist (only operating or leed.\ng mnchmos) 1218 0 12158 0
Buzzer machinist (using straight irons and samng up mnchmea and grmdmg
knives and cutters) .. ) 1312 ¢ 13 9 0
Casemaker -~ .. .. o . .. .. . I3 80 13 6 0
Casemaking sawyer .. .. .. .. .. .. 1219 0 1218 0
Circular sawyer .. . .. . .. .. .. 13 90 13 6 0
Crosscut sawyer .. . .. - .. .. .. 13 2 0 1219 0
Morticing machinist 13 2 0 1219 ¢
Moulding machinist (whpre the machinista set up their machines on]y) 1310 0 1370
Moulding machinist (where the machinists set up their machines a.nd
d their knives and cutters) . .. 1319 0 ‘ 1316 0
Pulling out machinist . .. .. . .. NS 13 10 1218 0
Sanding machinist . .. .. . .. .. 13 8 0 13 3 0
Saw doctor .. . .. . .. . .. 1418 0 1415 o
Shaper machinist .. .. .. .. N . .. 14 4 6 14 1 6
Stacker .. .. .. 13 10 1218 ¢
Tenoning machinist {only opcratmg or feedmg mnchmes) - 13 00 1217 0
. Tenoning machinist (using straight irons and settlng up machines nnd
grinding knives and cutters) o 1318 0 1313 0
Thicknesser machinist .. .. .. .. .. .. 13 5 ¢ 13-2 90
Turner .. .. . .. - .. .. .. 14 4 6 14 1 6

DivisioN VI.—MISCELLANEOUS.

Belt maker and cutter ' . .. 1311 0 13 8 ¢

*Carpenter (other than agnculturﬂ unplement mnkmg) .. .. 1615 0 1512 0

Currier .. 4 1 0 1318 0
Other emplayees, not elsowhere classified with not less than thme months

experience in the agricultural lmplement maklug mdustry . 2 9 0 12 6 0

Employee not elsewhere classified .. . .. 12 3 0 12 00

* The rate payable to employees working in this classification shall bs by » tool all of 5s. per week.

APPRENTICESHIP.

5. (a) Youths hall not be engaged in the following occupations except under indentures of apprenticeship for the periodx
snd subject to the conditions hereinafter prescribed :—

Patternmaking, electrical fitting, engineering fitting and turning, first and second class engineering machining, first-class
welding, engineering blacksmithing, jobbing moulding andfor coremaking, sheet metal {first-class bench work) motor
mechanic.

(5) In the trades immediately hereinafter mentioned the proportion of apprentices which may be taken by any employer

shall be as follows :—

Mechanical engmeermg—one apprentice for every 3, or fraction of 3, tradesmen.

Electrical fitting—one apprentice for every 3, or fraction of 3, tradesmen.

Electrical mechanic— one apprentice for every 2, or fraction of 2, tradesmen.

Patternmaking—one apprentice for every 3, or fraction of 3, tradesmen.

Smithing—one apprestice for every 3. or fraction of 3, tradesmen.

Mouldiog—one apprentice for every 2, or fraction of 2, tradesmen.

(¢) For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman,

(i) The period of apprenticeship shall be as follows :—
If the apprentice when articled is under the age of 17 years, five years; if over the age of 17 years, four
or five years, at the option of the contracting parties.

(ii) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour and Industry,
or of the State Apprenticeship Commission, employ a greater proportion of apprentices to trad than
hereinbefore specified,

(iii) Minors may be taken on probation for three months, and, if apprenticed, such three months shall count as part of
their period of apprenticeship.

(iv) Until further order, any contract of apprenticeship hereafter made may contain the following provision :—-

If through lack of orders or through financial difficulties, the employer is unable at any time to find
employment and training for an apprentice, and if a tranefer to another employer cannot be arranged,
the obligations and duties imposed by the indenture may with the concurrence of the apprentice and his
%unrdmn be suspended for a period agreed upon, or if no such agreement is arrived at, may be cancelled

v 'l,he employer. The onus of proof of circumstances justifying such cancellation shall be on the
employer. .

This clause shall not apply to apprenticeship controlled by the State Apprenticeship Commission, but such Commission
ghall be free to adopt such schemes for suspension or cancellation of indentures as it may deem reasonable.
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Wages per Week of 40 Hours.
(v) The minimum weekly rates of wage for apprentices shall be as follows :—

Total Wage Payable.

Within 20 Miles of G.P.O,,
—_ ! Melhourge ;Gwlt!hln 'mohrm? of
PO e ?“ﬁr;d o in Al Other Parts of Victoria
Mildura and
Qlppeland Districts.

Four and five-vear terms— £ s d £ s d
1st year 3 820 370
2nd year 414 8 413 8
3rd year . . . 6 6 6 6 4 6
4th year .. .. .. 919 © 918 6
5th year .. .. . ‘ 12 6 0 12 3 0

Four-year terms—Apprenticeship commencing after the age of 17 years—

Ist year .. .. . .. .. .- .. 317 8 316 6
2nd year .. .. .. .. e . .. 6 6 6 6 4 6
3rd year . .. .. .. o e 919 0 918 6
4th year .. .. ‘e .. .. . .o 12 6 0 12 3 0

The sum of 4s. per week shall be added to the above rates in tho case of apprentice patternmakers.

The total wages of apprentices shall be calculated to the nearest sixpouce, any broken part of sixpence in
the result not excesding threepence to be disregarded.

An employee who is under 21 years of age on the expiration of his appreuticeship and thereafter works
as a minor in the occupation to which he has been apprenticed shall be paid at not less thau the adult rate
prescribed for that classification.,

(vi) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen in
the trade the apprentice is learning.

(vii} No apprentice under the age of 18 years shall be liable to work overtime unless he so desires.

(viii) No apprentice shall work under uny system of payment by results.

{ix) Any apprentice who cannot complete his full term of apprenticeship beforo rcuching his 22nd birthday way, by
a, ment with his master, serve as an apprentice until he reaches the age of 23 years.

(x) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in the Determination for the trade, or in which he has
un'aw{ully absented himself without the master’s consent shall, for every day short of the said number of
working days, and for every day of such absence, serve one day, and the calendar period of the succeeding year
of his service shall not be deemed to begin uatil the said additional day or days shall have been served.

(xi) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus fur the taking or
binding of any probationer or apprentice.

{xii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

(xiti) Apprentices shall be entitled to annual leave aud siok leave in accordance with the provisions of clauses 104 and
14a of this Determination respectively.

UNAPPRENTICED MALE JUNIORS AND FEMALES.

6. (a) Subject to the exceptions hereinafter provided the minimum rates of wage for females and unupprentfced male
juniors shall be as follows : — .
Waces Pk8 WxEE oF 40 Houns.

Total Wage Payable,

Within 20 Mlles of G.P.O.,
Melbourne ;rwlil\ln 10 Mlles of
e oy Crittin | All Other Parts of Victoria.
Mildura and
Glppsiand Districts,

I.—Adult Females. £ d "
Under one month’s experience . . 9 00 8 17
All others .o . .. 916 0O 913 6

{I.—Junior Females,

17 years of age 'and under . . ‘o .- . 417 0 416 0
18 vears of age .. .. . 515 6 514 0
19 years of age .. .. .. . 614 0 612 6
20 years of age .. . . . 712 6 710 6

111.—Male Juniors.
Under 16 years of age .. . . . . 219 6 219 0
16 years of age .. o o . . . 4 4 8 4 3 6
17 yeurs of age - .. .. .. .. .. .. .. 514 6 513 0
18 years cfage .. . .. .. . .. .. 7 4.0 72 8
19 years of age .. .. .. o . .. 910 819 0
20 years of age .. .. .. . .. .. 1018 0 1015 6

1V ~—Junior Males (Foundries),

Under 16 years of age .. . 3 0 6 300
16 years of age .. .. 4 1 0 4 0 0
17 years of age .. 770 75 6
18 years of age .. .. .. .. .. .. .. g 5 0 9 3 0
19 years of age and over .. .. . . .. 1 2 6 11 0 0

Provided that the rate payable to any employee shall not be less than 20s.
The rates shall be calculated to the nearest 8d., any broken part of 6d. in the result not exceeding 3d. to be disregarded,

{1y Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience in the Metal Trades industry shall, until be or she
has had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage prescribed
for a junior employes of his or her age, and, in addition thereto, the additional amounts set out in clause 25 (d).

Clauses, other than clauses 2, 6, and 6, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

1, Henry Norman Jones, Sccretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
agd prices to operate from the beginning of the first pay period to commence in August,
1955.

Daped at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

BOILERMAKERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Gavm:;ment Cazelte No. 147 of the lst April, 1955, shall be
replaced by the following clauses :—

2. . WaGEs.
Day Shift.
‘Wages Per Week of 40 Hours
Adults.
Within 20 Miles of
GFS e ot
.0, , ¢ Yallourn, Other parts of
L, | e i
and within Mildura
and Gippaland Districts.
£ s d £ s d £ s d
Boilermaking and stee! construction section—
Assembler window-frame making (non-tradesman). . . 14 5 0 1411 6 14 2 0
Attendantas at smal rivet heating, bolt heating or similar types
of fires or furnaces .. . .. .. . 13 7 6 1314 0 13 4 6
Blacksmith's striker .. . .. . . 13 3 0 13 9 6 13 00
Blacksmith’s striker on double fires and other assistant .. 13 7 6 1314 0 13 4 6
Boiler (inside) chipper and cleaner .. .. .. 1317 6 14 4 0 1314 6
Boilermaker and/or structural steel tradesman .. . 1615 0 16 1 6 1512 o
Boilersmith and/or angle iron smith .. .. .. 16 2 6 16 9 0 1519 6
Cold saw operator . . e . . 13 7 6 1314 0 13 4 6
Dogman .. . . .. . . 13 7 6 1314 0 13 4 6
Driller using portable machines .. .. . . 15 7 6 1614 0 15 4 6
Driller using stationary machines .- .. . 13 5 0 1311 6 13 2 0
Employes assisting & ship plate bender or plate setter .. 13 5 0 1311 & 13 20
Friction saw operator .. . . . e 13 3 0 .13 9 86 13 00
Furnaceman on heavy angle iron or heavy plate e 14 2 6 14 9 0 1319 6
Furnaceman’s assistant .. .. .. . 1330 13 8 ¢ 13 0 0
Holder-up, whether using hand or machine dolly of any kind,
ineluding all work incidental thereto .. . 14 0 0 14 8 6 1317 0
Machinist—
1t class .. . . .. . .. 1516 © 16 1 6 1512 0
2nd class .. . .. . .. .. 14 10 0 1416 68 14 7 0
3rd class - .. . . . .o 13156 0 4 1 8 1312 0

No. 651.—8208/55.—PRIOE 3D.
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Wagrs—continued.
Day B8hift.
Wages Por Week of 40 Hours,
Within 20 miles of
Adults, G'P'?g" hflib?;;m“'
* m Otber parts of
.0., 3 At 3
orGa‘t.‘ ?Vurﬂr::]l:%gool, Yatioura Vistoria.
and within Mildura
nnd Gippsland Districts.
Machinist, st,eel construction— ) £ s d £ s d £ o d.
18t class . .. .. . - .. 14 0 14 6 6 1317 0
2nd class . 13 580 1311 8 13 2 ¢
Marker off (a tmdesma,n the greater part of whose tune in uny

weekly pay period is occupied in mnrkmg off and/or template

making) . 16 6 0 16 11 & 16 2 0
Painter of u'onwork usmg spmy .. . . 13 5 0 1311 6 13 2 0
Painter, brush hand .. .. e . 13 3 0 13 9 6 13 0 0
Plate setter and frame bender .. 16 0 0 i6 6 6 16 17 0
Press and block hand assisting a boxler or mgle lronsmltl\ 13 7 6 1314 0 13 4 6
Process worker .. . . .- 13 2 0 13 8 6 1219 0
Rigger and/or splicer .. . . . Ve 4 7 6 1414 0 14 4 6
Rivet heater .. .. .. . . . 13 7 6 1314 0 13 4 6

Welder— :

Special class (as defined) .. Ve .. .. 16 2 6 16 9 0 1519 6
1st class (as doﬁnod) . .. .. .. 1516 0 16 1 6 1512 0O
2nd class .. . .. .. . . 1316 0 14 1 8 1312 0
3rd class .. . . - e . 13 5 0 1311 6 13 2 0
Welder-tack 1310 0 13 16 6 13 7 0
A tradesman employed a8 such in this ‘Section who, in the
course of his work, is called upon to operate any machine shall
be paid the rate pmacnbod for a tradesman for all work done.

Steel pipe making section—

Asgistant at ring makmg machines .- .. .. 13 7 6 1314 0 13 4 6
Cement mixer . .. .. 1310 0 13 16 6 13 7 0
Cement liner .. . .. .. . o 1317 6 14 4 0 1314 6
Cement liner opemtar .. . .. 1410 0 14 16 ¢ 14 7 v
Employee in charge of ring mnkmg machines .. .. 1317 6 4 4 0 1314 6
Employee rounding and straightening steel pxpei . 1315 0 14 1 6 1312 0
Employee on tar dip and sand rolling .. . .. 13 7 6 1314 0 13 4 6
Faucet maker in charge of furnace . . - 14 5 0 1411 6 14 2 v
Faucet maker’s assistant .. . 13 7. ¢ 1314 0 13 4 6
Machine operator {in charge of mmhmes) .. . 1317 6 14 4 0 1314 6
Pipe builder .. . . ' .. 1317 6 14 4 0 1314 6
QGeneral (wheresoever employed)—

Employee directly assisting an employes whose mrgin above

the basio wage is 26s. or more 13 3 0 13 8 6 13 0
Other employees with not less than threo months’ oxpenence

in the metal trades industry . .. 12 9 0 12156 6 12 0
Employee not elsewhere classified .. .. .. 12 3 0 12 9 6 12 0 0

Leading Hands.

Leading hands in charge of not less than three and mot more than ten employees, 153, per weok extra; more than ten
and not more than twenty employees, 30s. per week extra; more than twenty employees, 45s. per week extra.

Provided that an employee in an electrio supply undertaking detailed to act as leading hand in charge of two other
adult employees working away from power station or workshop (one of whom is of the same classification as himself) shail
be paid 6s. per week extra.

Tradesmen sn Largs Power Houses.

Tradesmen and/or welders, and/or apprentices in the fourth and fifth years of their apprenticeship employed in large
operating thermal power houses (i.e.,, power houses developing more than 8,000 kilowatts) other than those not on the regular
staff engaged on new construction work shall be paid 15s. per week extra ; assistants and unnpprentwed juniors nineteen years of
age and over shall be paid 7s, 8d. per week extra and other apprentices and unapprenticed juniors shall be paid 3s. per weck extra ;
such amounts shall be deemed to include all special rates prescribed in clause 5 of this Determination. This allowance shall
continue to be payable to tradesmen attached to the staffs of such power houses while carrying out repairs or maintenance in
rotary converter sub.stations which are in regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—
. o d
Tradesmen . . . . . . . .. T 6 per week.
All other lnbour .. .- . .. . . .. 6 0, »

3. APPRENTIOESHIP.
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
(a) An employer shall not employ minors in the following trade or oocupations otherwise than under a contraot of
apprenticeship as hereinafter provided :—
Boilermaker and/or structural steel tradesman and/or welder special class.

Period of Apprenticeship.
() If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship,
(¢} Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii} a statement of the trade or trades to which the apprentice is to be bound and which he ia to be taught during
the course and for the purpoae of the apprenticeship ;
{iv) » covenant by the master to teach and instruot or cause the apprentice to be taught or instructed in the
wrade to which the apprentice is bound: -
(v) the date at which the apprenticeship is t.o commence or from which it is to be calculated ;
(vi} all other conditions of apprenticeship.
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Cancellation or Suspension of Indentwres.
(@) Subjeft to the approval of the Secretary for Labour and Industry, but not otherwise, an indent of apprenticeshi
" d or NHad

may

?i) by mutual eonsent ; .
(ii) if through lack of orders or financial diffioultis an employer is unable to find suitable employment for an
apprentics and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour and Industry, circumstances exist which render auch suspension
or cancellation necessary or desirable.
Any covenant in an indenture inconsistent with tue provisions of this clause shall be null and void and of no force or
offect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
(e) The training of apprentices to boilermaking or structural steel work shall include instruction in electric welding
sad/or oxy-acetylene welding as far as {s practicable with the facilities available in the shop in which they are trained.

Proportion.
_(f) (i) The proportion of apprentices who may be taken by an employer shall oot exceed one apprentice for every two or
fraction of two tradesmen.

For the purpose of asoertaining the number of apprentices, the number of trad shall be d d to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen.

(ii) Notwithstanding anyshing hereinbefore provided in the trade of boilermaker .an employer may with the consent of the
Apprenticeship Commission and upon satisfying that autherity that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
8o taken shall not be counted in future calculations of the proportion of apprentices to journeymen authorized by this Determination.

Adult Apprentices.

(g} Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period,

(k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(5) The minimum weekly rates of wage for appientices shall be the under-mentioned percentages of the basio wage
prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the employer shall
covenant to pay wages of not less than such rates:

Wages per Week of 40 Hours. .

Within 20 Miles of
G.P.O.,Mllllelbol'x'm,
10 o8 Of
Percentage of Other Pacts of

—_— v G.P.0., Geelong, At Yallourn.
Baslo Wage. or at' Warrnambool Victoria.
and within Mlldura
and Gippsland Districts.

Four and Five-year Terms.

£ s d £ o d £ s d
lst year .. . .- . . 32 317 0 319 0 318 0
2nd year .. A .- . 43 6 30 5 6 0 - 520
3cd year .. .. = . . 54 6 9 6 613 0 6 8 0
4th year .. BN .. . .. 83 918 0 10 4 6 916 6
6th year .. . L. . .. | 100 plus 6s. 12 6 0 1212 6 12 3 0

Four-year Terms.—Apprentices commencing after the Age of 17 Years.

1st year .. .. . .. . 34 4 1 86 4 4 0 4 0 6
2nd year .. . .. . . 54 6 9 6 6130 6 8 0
8rd year .. .. o 83 . 919 0 10 4 6 916 6
4th year .. .. . .. .. | 100 plus 6s. 12 6 0 1212 6 12 3 0

An employee who is under 21 years of age on the. expiration of his apprentioeship and thereafter works as a micor in the
ocoupation to w{ich he has been apprenticed shall be paid at not less than the adult rate prescribed for that classifieation.
Hours,
(4) The ordinary bours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desirea
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his sttendance at technical school as required by any statute, determination, or regulation applicable to him.
Payment by Resulls.
(1) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without the
master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of dyzye succeeding year of his service shall not be deemed to beEin until the said additional day or days
shall have been served, Provided that in calculating the extra time to be so served the apprentice shall be oredited with time
which he has worked during the relevant year in excess of his ordinary bours.

Prohibition of Premiuma.

{n) An employer'ahall not, either directly or indirectly, or by any Fretence or device receive from any person or require or
permit any person to pay or give any considerstion in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. ' ’ o
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Attendance at Technical Schools.
(o) dpprenhces attending technical colleges.or schooln and presenting reports of satistactory conduct shall be reimbursed

al} fees paid by them,
dnnual and Sick Leave,

(p) Apprentices shall be entitled to sick and annusal leave in accordance with the provisions of clauses 18 and 17 hereof
respectively.
UraPrRENTIOED MALE JUNIORS.
4. (a} Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employsd
in occupations for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 40 Hours.

Tota) Wage Payable.

Percentage of Additlons} gl;h&n N i‘},f’f.f,';:nﬁ_'
0 Miles

Basic Wage. Amount. 1
- P f
G.P.Q., Geelong, At Yallourn. Oth;{cm.ﬂr: of

bool,
and within Mildura
and Gippstand Districts.

Junsor Males.

s d £ e d £ 9 d £ o 4
Under 16 years of age .. .. 24 20 219 6 310 219 0
lsyomofage.. o .. 34 3 0 4 4 6 4 70 4 3 6
17 years of age . . .. 46 4 0 514 6 517 8 513 0
18 years of age . .. .. 58 5 0 74 0 780 72 6
19 years of age . . .- 73 86 0 9 10 9 6 0 819 0
20 years of age .. .. .. 88 70 1018 0 11 4 0 1015 6

g The total wage shall be calculated to the nearest sixpence, any broken part of eixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

{6) Thé minimum rate payable to a junior employee of eighteen years or more with less than six months’ experionce
onder this Determination shall, until he has had such six months’ experlence, be 10 per cent. less than the amount represented
by the percentage of the bnsnc wage hereby prescribed for a junior employee of his age and in addition thereto the
additional amount prescribed for su%n an employee.

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates :—

(i) Angle-iron cropfpmg where the material weighs more than 34 ib. per foot and is not ciamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladies.
{iii) Assisting storemen racking and/or loading and/or unloading off vehicles of beavy steel plates, bars or sections.
(iv) Breaking up pig iron.
{v) Carry material to or from cufaola forge or electric steel furnace or using the slicer or hanging on to ead of &
bloom. This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set,
(viii) Holding up rivets over } in. diameter.
(ix) Plate edge planers in structural steel or shipbuilding yards where the operator iravels on the machine,
(x) Punching machines handling plates weighing more than 84 Ib,
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 Ih,
{d) Junior employee shall not be employed—
(i) if under the age of 16 years—
.on oil or gas burners or fires used for heating of small articles : or
using electrio arc or oxy-acetylene blow-pipe, or -
(ii) if under 18 years of age—
die setting on power presses:
na for n or istant to fur
as operators of power-driven guillotines.

Clanses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

; or

By Authority: W, M. HousToN, Government Printer, Melbourne
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
Sth day of August, 1955. Secretary for Labour and Industry.

BOOT BOARD.
Clauses 2, 3, 4 and 5 of the Determination made on the 4th April, 1955, and in force as from the beginning of the
first pay period to commence on or after that date, shall be replaced by the following clauses :—
APPRENTIOES AND [MPROVERS,
2. MaLES*—Ad pprentices (Other than those covered by the Apprenticeship Commission).
Wages per Week of 40 Hours.

Five Years’ Terms,

Exporfence. ‘;;;:;:'-‘1{8:8:" Industry Loading. Total Wage Payable,
Per Week. Per Week,
s d. £ s d

First year's experience—

1st six months .. .. .. .. .. 30 09 314 0

2nd six months .. .. . .. .. 37% 08 412 6
Second year’s experience—

Ist six months .. .. .. .. .. 45 1 0 511 0

2nd six months .. .. .- .. .. 52} 1 0 6 9 8
Third year’s experience—

1st six months .. . .. e 60 1 8 7 8 6

2nd six months .. .. .. .. . 70 1 6 813 0
Fourth year’s experience—

1st six months . .. .. .. .. 77% 2 3 912 0

2nd six months .. .. .. .. o 85 2 3 1010 6
Fifth year's experience—

1st six months .. .. .- . N 95 30 115 6

2nd six months . . .. .. | 100 plus 5s. 30 1213 0
Thereafter the adult male minimum wage,

Four Years' Terms.

Firat year's experience—

1st six months .. . . . . 37% 09 412 6

2nd six months .. .. .. 0o 9 511 ¢
Second year’s experience—

1st six months . .. .. .. 60 1 8 78 6

2nd six months . .. . . .- 70 1 8 813 0
Third year’s expenence—

1st six months . .. .o . . 77} 2 3 912 0.

2nd six months .. . 2 3 10 10 6
Fourth year’s experlence—-

1st six months . .. . . . 95 3 0 1115 6

2nd six months . .. .. | 100 plus 5s. 3 0 1213 0
Thereafter the adult male mlmmum wage

* Wages of npprentlces and lmprovers in the Metropolitan District are by the A p C inxi

No. 632.—8207/55.—PRicE 3D.
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2, MaLEs®—Apprentices (Other than those covered by the Apprenticéship Commission)—continued.
Three Years’ Terms.
Expetlence. Iifgffl";g:g:f Tadustry Loading. Total Wage Payable,
Per Week. Per Week.
8. £ s d.

First year’s experienoe—

lst six months .. . .. .. 45 1 6 511 6

2nd six months .. .. . . e 60 1 6 78 6
Second year's experience—

1st six months . .. .. .. .. 7% 2 3 912 0

2nd six months .. .. .. .. 85 2 3 1010 6
Third year’s experience — .-

Ist six months . .. .. .. . 95 3 0 1115 6

2nd six months .. . . .. .| 100 plus 5s. 3 0 1213 0
Thereafter the adult male minimum wage

Experience for the purposes of this Clause means actusl experience whether as an apprentice or otherwise.

Proportion.
(In any factory or place.)

An omployer shall not employ malo approntices in excess of the proportion of one male apprentice to svery three male
workers or fraction thereof recciving wage rates or earning ot piecework prices not less than the minimum hourly wage for
adult males. Such proportion shall be based on the average numbor of workers smployed during the provious six months
recoiving wage rates or carning at piecework prices not less than the minimum hourly wage for adult males.

Avn amended indenture of apprenticeship has been prescribed by the Board.

See Clause 7 for wages and proportion of unapprenticed Junior Workers.

FEMALES—Improvers. ,

3. Females omployed clicking, designing, or cutting patterns, stuff cutting, stuff fitting, or preparing for malkers, or making or
finishing, including the following operations in the making of slippors :—Turning, bottom levelling, wood heeling, blocking,
steaming, and ironing on the last, irrespective of age or experience shall be paid the same rates as are paid to adult malos on the
same class of work.

Femules emproyed attaching uppera to soles of shoes, known as or similar 1o the Sahara Sandal, or interlacing matorial
‘of the uppers on tho last or attaching such uppers to the solcs of shoes known as Basket Shoes or any shoe similar thereto shall
be paid the same rates as aro paid to adult males on the samo class of work.

Apprentices and ull other improverst—

Percentage of

S N Industr; - > ,
Experience. Bufhe:m\:f:ge. Londiug{ Wages Per Week.
Per Week, Per Week.
8. £ & d.
Under 17 years of age— R A
1st aix months .. . .. - .. 40 09 314 0
2nd six months . .. . .. .. © 4T} 1 0 4 8 @
3rd six months . .. AN .. .. 55 1 6 5 2 6
4th six months .o . 624 19 516 8
5th six months .- . . .. .. 70 20 610 6
6th six months .. .. . .. . 7% 2 3 T 4 6
7th six months .. .. .. .. . 87% 2 6 8 3 0
8th six months 95 29 817 0

And thereafter not less than the minimum w;x‘;;e for adult fomales
17 years of age and over— ..

1st aix months .o .. .. NS .. 55 1 6 5 2 8
2nd six months .. . .. . .. 624 19 516 ¢
3rd six months . o . cee .. 70 2 0 610 6
4th six months .. . . . .. 773 2 3 7 4 6
5th six months .. .. . .- . 87¢ 2 6 8 30
6th six months 95 2 9 817 0

And thereafter not less than the minimum w;x'ge for adult females

‘ Experience ” for the purposes v this clause means actual experience, whether as an improver or junior worker.
Proportion,
(In any factory or place.)
Ono fomale apprentice to every three or fractian of three female workers employed and receiving at wages rates or earning

piecework prices not less than the minimum wage for aduit females.

Three female improvers to each female worker employed and recsiving at wages rates or earning at piece work prices
not less than the minimum wage for adult females.

Provided that the total number of female apprentices and improvers in any factory or place shall not exceed three to
each adult female receiving not less than the minimum wage for adult females.

* Wages of apprentices and !mprovers in the Mstropolitan District arer by the App C (]
Junlor females may be employed on the operations sot out ln paragrapha (c), (d), and (s) of Clauss & st the above rates.




Victoria Gazette 5123 No. 652.—O0ctober 7, 1955

Other Employees.

4. (@) MaLEs
_ Wages per Week of 40 Hours.
t s d.
Pattern Cutting——
Pattern cutters or designers . .. e . . . . 1516 0
Clicking—
Clicking outside (other than felt, fabric, roans or aplits) . e .. . 15 1 4
Clicking felt, linings, fnhncs, sheep roans, splita— R
Byhand .. . . .. .. . . . . . 14 9 0
By machine .. .. .. . . . .. . 14 9 ¢
All others . . . e o .. . . .. 14 1 0
Stuff Cutting—
Cutting out soles, insoles, top pieces, channelling, and ranging by hand . 1418 0
Cutting stiffeners and tvoes, skwmg, heel building and breastmg, and lift cottin: . 14 9 0
All others . o .. 4 10
Making—
Making right through by hand including slxp lasted and prewelted ..
Pulling over hand or machine .o .o
Lasting hand or machine .- .- .. - .
Sewing or stitching o - ‘e . e o .
Sole laying . . .. . . .. . e
Operating screwer . o .. .. - ..
‘Operating rounding machine . .. . .. .. .
Pegging, hand or machine .. BN
Pulling up sides, seats or backs, hand or machine .. . .n .
Heeling, hand or machine .. . .. .. ..
‘Operating upper roughing machine . . . . .. > 15 1 9
‘Operating cement press .. .. .. .. . .
First and sccond lasting of pumps . N .. . .
Pounding e .. . ..
Lizary, Monash, Iacmg or plamng "of basket shoes .. . .
Blocking, steaming and dtymg (sllppers) ‘e .. .. .- .
Ironing on last .. .. . .. . .
Inseam trimming . . .- .. .- .
‘Operating stitch spearawr e .. .
Hungarian nu.xlu:g by band or machme and Cutlan nulmg .. .. .
Slugging . - . . .
Rivetting, hand or ms.chme o o v . .. ..
Drilling for temporary screw .. .. . .. .- . 3
‘Operating loose nailer .. - .. - - .
Feathering including welt waists .. .. . .
Levelling, hand or machine . . . .-
“Turning {slippers) . .. .. .
Laying linings and shankmg . . . . . . > 12 1 0
Pulling on—all classes .. .- .. . . .
‘Opening and closing chaanels . . . . .
‘Operating buzzer .. ..
Tingling or trimming, hand or machine - . . .
Putting on heel and toe plates .. . . . . J
Sorting lasts . . .- -
Putting in ﬁllmg, ahanks, stiffeners and toes . .
Slipping off .- .- . . .
Pulling out tacks and nails L3 . . e > 1315 0
Solutioning and cementing, band or machine .. N e .
Putting on studs or bars . . .. . .
All others .. .. .. .. e .. . .- J
Finishing—
Finishing right through by hand, operating heel trimmer, edge mmmer, edge setter and
heel scourer e 5 10
f)era.tmg Nnumkeag and/or sandpapenng machme and heel breshng .- . 4 9 0
1 others . . . . . . 14 1 0
Slipping-off - . . - . . - ‘e " 1315 0
“Upper Closing—
All employces .. .. .. . . . . .. .. 14 1 0
- Cleaning—
All employees .. . . . .. . . .. . 1318 O

(b} In addition to the rates prescribed herein * Surgical Bootmakers ” 1e - bootma.kers makmg footwear for deformed,
«crippled, or mis-shapen feet, shall paid 18s. per week, and X ie., b kers making by hand
footwear in accordance with individual speclﬁcaelons shall be paid 105. per week

FEMALES,

5. (a) Fomales employed pattern cutting clicking, designing, or cutting patterns, stuff outting, stuff fitting, or preparing for
anakers, or making or finishing, including the following operations in the making of slippers :—Turning, bottom levelling, wood
theeling, blocking, steaming, and ironing on the last, irrespective of age or expenenoe shall be paid the eame rates as are paid to
adult males on the same class of work.

{6) Females employed attaching uppers to soles of shoes, known as or similar to the Sahara Sandal, or mterlacmg material
-of the uppers on the last or attaching such uppers to the soles of shocs known as Basket Shoes or any shoe similar thereto shall
be paid the same rates ns are paid to adult males on the same class of work.
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(©)

Wages Per Week of 40 Hours,

Females with less than twelve montha' experience ..
10 5 6

Fomales with twelve months’ experience or more -

(d) In addition to the rates prescribed herein any female employee :—
(i) operating a machine with hot or liquid wax shall be paid 7s, 6d. per week.
(il) operating & wax thread or cord machine not using hot or liquid wax shall be paid 5s., per weck.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourn..
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955, Secretary for Labour and Industry.

CARDBOARD BOX TRADE BOARD.

Clauses 2, 3, and 4 of the Dotermination, published in Gourernmen! Gazetie No. 232 of the 2nd May, 1955, shall be
replaced by the following clauses:—
2.

oo Second Cohsman. Third Column.
‘l}“g‘:&r Description of Employment. Weekly Wage
col
I
TanLe * A "—~ADULT MaLES.
(All Sectiona other than Corrugated Board and Fibre Board Container Section.) £ o d.
1 Guillotine machine operator .. .. .. .. .. .. .- 14 3 9
2 Carton cutting and creasing forme setter . .. . .- .. .. 413 9
3 Skilled hand (“skilled hand ™ means an adult. whose duty it is to set for other employees the
machines in the cardboard box department, container department, and/or in the carton
department) .. . .. .. .. .. .. .. R 14 3 9
4 Combination tube and shell machinist .. e .. .. .. . 14 39
5 Employee operating international tube and shell machine .. .. .. .. 14 3 @
6 Laube box-making machinist .. .. .. .. . .. .. 14 3 9
1 Molins single shell creasing and gluing machinist .. .. . .. N 14 3 9
8 Employee operating automatic carton-gluing machine .. . i . .. 1311 6
9 Employee operating scoring and double-folding automatic tube gluing machine .. . 1313 0
10 Twin or single die-scoring, cutting, and printing slide machinist .. .. 1311 6
11 Carton cyvlinder-press machinist .. .. .. .. .. .. .. 4 8 9
12 Employee operating carton platen press, when the machine is capable of taking a sheet 30
in, x 40 in. in size .. .. .. . . .. . . 14 3 9
13 Kmployee operating carton platen press, when the machine is not capable of taking a sheet
30 in. x 40 in. in size .. .. .. .. .. - .. .. 1318 9
14 Two-way or double cutter and scorer machinist .. .. .. .. .. 1311 6°
15 One-way rotary cutter and scorer machinist .. .. .. .. .. .. 1311 6
16 Gang slitting machinist .. .. .. .. .. .. .. .. 1311 6
17 Mounting machinist N .. .. .. .. .. .. - 1311 6
18 Cylindrical tube winding machinist .. .. .. . .. . .. 1311 6
19 Cylindrical tube cutting machinist .. .. - . .. 1311 6
20 Assistant to machinist on any machine in this section .- . .. .. 13 0 0
21 Employev working any other kind of machine .. . .. .. .. 13 8 0
22 Storeman .. .. .. .. .. .. .. .. . . 13 8 0
23 Packer and/or despatcher .. .. .. .. . . . o 13 8 0
24 Feeder on carton-cylinder machine .. . .. .. .. . .. 13 0 0
25 Any other adult male .. .. . .. . .. . oy 1216 0
26 An’ employee working on a night shift for a week shall be paid 16s. extra ; if he works less :

than a week he shall be paid pro rata for the hours worked by him.

No. 653.—8217/45.—PrIcE 3n
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(.:;::;:m Second Column. Third Column,
. Weekly Wi
‘l}ug‘b‘: Description of Employment. it
TasLe “ A "—Apvir Maves—continued.
Corrugated Board and Fibre Board Container Section. £ s d
1 Corrugated board machinist making two-faced and twin-cushioned boards 1318 9
2 Corrugated board machinist with combination duplex slitter, scorcr, and duplox choppmg
machine . - 1318 ¢
3 Corrugated board machinist_ makmg one-faced hoards .. .. . . 13 8 0
4 Corrugated board machinist's assistant .. . .. . .. e 13 2 86
5 Fibre board (paster) machinist . .. .. .. .. .. .. 1318 9
] Fibre board (paster) machinist’s assistant .. .. . .. .. .. 13 2 6
7 Corrugated board printing machinist .. . .. .. .. 1311 8
8 Corrugated board printing machinist's assistant .. . .. .. . 13 0 0
9 TFibre board printing machinist .. .. N . .. .. .. 1311 6
10 Fibre board printing machinist’s assistant .. .. .. . e . 13 0 0
1 Corrugated board cutter and/or slotter .. .. 13 6 8
12 Employee on a slitter and/or slotter and/or scorer machine with prmtmg attachment .. 13 8 6
13 Corrugated board slotter operating machine with pnnblng attachment .. .. .. 13 6 6
14 Corrugated board sawyer .. .. . . .. 13 80
15 Corrugated board scorer and slitter .. .. .. .. .. 13 8 6
16 Corrugated board automatic scorer and slotter and slitter o x .. . 13 6 6 °
17 Fibre board automatic scorer and slotter and slitter .. .. .. .. .. 13 6 6
18 Fibre bourd cutter and/or slotter and/or bender . . .. .. .. 13 6 4
L] Employee in charge of silicate dissolving p}nnt .. 13 6 6
20 Employee on wire-stitching machine used in connexion with corrugated nnd/or fibre board
work .. .. .. .. .. .. R .. 13 4 0
21 Kmployee on (hmpler machine . ) 13 8 ¢
22 Employee engaged as assistant machinist or t(uler out or flier on cutter and/or slotter saw
machine, scorer, slotter and slitter, slotter andfor bender .. 1218 ©
23 Employee folding fibre board for wlre-stnchmg muchine nnd/or flying or talhng out on wire-
stitching machine .. BN . . - 1218 0
24 Corrugated board-taping machlmst .. N .. .. .. .. 13 6 6
25 Employee working any other kind of machine o .. AN .. . 13 4 0
26 Power bale press machinist .. .. .. L. .. . . 1218 0
27 Storeman .. .. . .. .. .. .. B . 13 8 0
28 Packer and/or deipawher .. . .. . .. .. . . 13 8 0
29 Any other adult male 1216 0
30 An employee working on a nlght shift for a week shall be pmd 16s. extra ; ; if he works less than
a week he shall be paid pro rata for the hours worked by him.

(i Second Column, ” Third Cotuma,
(‘:\;";?I”:;". : Peseription of Emnployinent., Weeley Wage,
TasLe “ B"”—Apurt FEMALES.
({ncluding non-adult females of at least five yrars’ experience.) £ s d.
1 Female head packer when employed as such .. - .. .. .- 10 4 6
2 Packer . . .. .. .. 919 0
3 Female feeder empluyed on curtcn cylmder muchme .. 10 2 0
4 Female employee on hand work making and/or covering boxes, oonunners, shelf stock, or
fixture receptacles out of wood, cardboard, pasteboard, strawboard, manilla paper, or two
or more of such materials in combination or with any similar material--—
(a) when covered with paper 19 2 0
{b) when covered with cloth (cluth includes buok.mm plush ulk or similar’ matenal) 10 8 6
5 Female employee—
(a) controlling Stokes and Smith (or eimilar) covering machine .. N .. 10 4 6
(¥} controlling and/or setting up automatic carton-gluing machine 10 4 6
{¢) employed on any other machine used in cardboard box makmg container mnkmg,
or carton making 10 0 6
6 Female carton maker, mclndmg puller out and smpper 019 O
7 Female employee employed in connexion with corrugated boxes or corrugated containers
(including shell cases nnd/or sleevea) or fibre board boxes, or an employee employed ona
taping machine .. 10 0 6
8 Female employee employed i in con.nexlon with conta.men, mclud.mg folderl, and an amployee
taking off from taping or sheeting or aht.tmg machines . 10 6
9 Female employes in charge of, or who supervises, directs, or is responublo for the work of—
{a) from three to eight emp}oyees (both inclusive) .. . .- 10 8 0
{b) from nine to fifteen employees (both inolusive} ‘e .. .. .. 1019 6
{c) over fiftsen employees - o . . .. . 70
10 Female employee not otherwise npec:ﬁed . . . - .. N 912 6
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FEMALE T0 BE PaID MaLE RaTE.

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Table *“ A "
which i not specifically named or described in Table *“ B ** she shall be paid the rato which is prescribed for the male; provided
that this clause shall not apply to any individual female employee in respect of work which at the date of coming into
nperstiﬁzdof this Determination was being done by her, and for which no marginal rate for females is herein apecifically
preseribed.

RaTes ¥or JUNIOBS.
4.

Third Columa.
Weekly Wage.

Where the work is performed by a male junior—
(i) under 15 years of age .. .. “ ..

. 2 6

(ii) between 15 and 16 years of age .. .. Ve 3 9 0
(ili) between 16 and 17 years of age .. .. .. 4 9 6
(iv) between 17 and 18 ycars of age - . - .. .. . 6 0 6
(v) between 18 and 19 years of age .. .. .. .. .. . 71 0
{vi) between 19 and 20 years of age . 9 4 6
0 6

-

(vii) between 20 and 21 years of age .. . .. .. .. ..
A junior working on a night shift for a week shall be paid an extra amount of 12s.; if be works
less than & week he shall be paid pro rata for the hours worked by him.

Where the work is performed by a female junior:—

(i) First year’s experience .. .. . .. .. .. 310
(it) Second year’s experience . .. . . . 4 1 6
(ii)) Third year’s experience .- .. .. . .. 5 2 0
(iv) Fourth year's experience . .. .. . .. 6 2 6
(v) Fifth year's experience . 713 0

(vi} And thereafter the minimum wage prescribed for females for the class of work she is doing.

(vii) A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate to
her experience and not less than 108, per week extra until she reaches the age of 21 years, when she shall be
paid the minimum wage prescribed for females for the class of work which she is doing.

(viii) In the above provisions as to work performed by females, *‘ experience ” means experiencs in a branch of the
industry, including experience in the employ of more than one employer, and any female employee mentioned
in such provisions on leaving or being discharged from her employment shall be entitled to a certificate
from her employer stating the date when euch employment began and the date of its termination duly
signed or otherwise authenticated by the employer. Such certificate shall be the property of the employee
and shall be returned to her by any subsequent employer within seven days of her engagement.

Clauses other than elauses 2, 3, and 4 of the said Determination shall remain in force, provided that in the preamble
under Schedule «“ A ™ the second pura%rnph shall be replaced by the following:—In addition to the piece-work rates set out in
this Schedule a piece.worker shall be paid £9 7s. 53d. for each full week worked or a pro rala amount according to the
time actually worked if less than a full weck is worked.

By Authority: W. M. HousToN, Government Printer, Melbourne.







[5129)

"'VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 654] FRIDAY, OCTOBER 7. [1955

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
_LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,

8th day of August, 1955. Secretary for Labour and Industry.

CARTERS AND DRIVERS BOARD.

Clnusés l‘and 2 of Part L, ll and 2 of Pact II., 1 and 2 of Part III., and clause 1 of Part [V., of the Determination
published in Government Gazette No. 237 of the 6th May, 1955, shall be replaced by the following clauses.

PART 1

(This Part applies fo all persons other than those employed (i) by Retail Dairymen, (ii) in connexion with the distribution of
petrol and petroleum produets or (iil) as Bulk Milk Carters.) .

1. ApuLt EMPLOYEES.

Weekly Wage.

Within 20 Miles of G.P.O.,

Melbourne ; within 10
Miles of G.P.0., Geelong;
within 5 Miles of the Chief At Yallourn, All Other Parts of Victoria.

and Gippsiand Districta,

£ s d £ s d £ s d

(1) Employee driving jinker, boiler truck, or float—

One horse .. .. .. .. .. 14 0 0 4 6 6 1317 0
Two or three horses .. .. .. 411 © 1417 6 14 8 0
Additional horses-—2s. extra per day for each

extra horse.

2) Employee driving—

()Onaphgm.. & .. .. .. .. 13 3 6 1310 0 13 0 &
Two horses .. . .. .. 1316 © 4 2 6 1313 0
Three horses . .. .. .. 14 3 ¢ 14 9 6 14 0 ©
Four horses .. ‘e .. .. 14 8 0 1414 § 14 5 0
Five horses . 14 11 0 14 17 6 14 8 0

Additional horses—2s. extra per day for each

extra horse except when horses are drawing
timber on a train line.
Horse-drawn vehicle drawing trailer—1s, extra .
per day for each loaded trailer or 6d. per day N
extra for each empty trailer, provided that not
more than one trailer shall be drawn at any
one time.

No. 654.—8219/65.—PRICE 30.
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PART L—(continued).

{This Part applies to all persons other than those employed (i) by Retail Dairymen, (ii) in connexion with the distribution of
petrol and petroleum products, or (ili) as Butk Milk Carters.)

Apurr EMPLOYEES—cConiinued.

Weekly Wage.
(Including & I.ouﬂn.geof 81.)
- Within 20 Mlies of G.P.0.,
Melbourne ; within 10
Miles of G.P.O., Geelong; :
within 5 Miles of the Chief At Yallourn, AD Other Parts of Vietoris
Post Office, Warrnambool ;
and within the Mildura
and Glppeland Districts.
£ & d £ a d £ s d
{3) Employee driving motor oyele with side car.. 13 4 8 1311 ¢ 13 16
(4) Employee driving other motor vehicle having
maker's capacity of—
25 owt. or less .. . .. 1316 0 14 2 6 1313 0
Over 25 cwt. but not over 3 tons .. .. 14 5 6 1412 ¢ 14 2 6
Over 3 tons but under 6 tons .. 1416 © 151 6 1412 0

Further tonnage—for each complete ton over
5-—an extra 2s. 6d.

Motor (not being o tractor) drawing trailer—
2s. 6d. extra per day for each loaded trailer or
1s. 3d. extra per day for each empty trailer, pro-
vided that not more than one trailer ghall be
drawn at any one time.

{5) Employee driving mechanical horse with or
without one trailer 15 9 0 1515 6 15 6 ¢

For each trailer above ons drawn at the same
time—2s. 8d. per day extra per loaded trailer
and ls. 3d. per day extra per empty trailer.

‘The rates set out in classifications (2), (4) and (5)
in regard to trailers shall not apply to empty
trailers in transit to and/or from timber vessels
at Melbourne or the Graham-street railway
siding of the type usually used to unload

timber.
(6) Employee driving articulated vehicle having
makor’s capacity of 8 tons or less 15 8 0 i615 6 15 6 ©

Tor each complete ton over 8—an extra 2s. Gd
(7) Employee driving machinery float having maker's

capacity of 8 tons or less 1517 8 16 4 0 1514 6
For each complete ton over 8—an extra 28, 6d
(8) Employee driving a straddle truck .. . 16 9 0 16156 6 15 6 0
(9) Loader .. . . .- 13 7 0 1313 6 - 13 4 0
(10) Leading Loader .. .. .. .. 4 4 0 1410 8 14 1 0
(11) Stableman .. . .. .. 1218 0 13 4 8 1215 ©
(12) Head stableman .. .. .. .. 13 6 0 1312 6 13 3 0
(13) Horse driver’s assistant .. . .. 1214 0 13 0 6 1211 0
{14) Motor driver’s assistant .. . . 1214 0 13 0 86 1211 0
(15) Yardman . . .. . 12 14 0 13 0 6 1211 0
{16} Sanitary carters mute .. .. .. 1418 0 15 4 6 1415 0
(17) Garbage carter’s mate .. .. .. 1312 6 1319 0 13 ¢ 6
Per Week.
Further additional amounts for s d.

(18) Emp]oyeo carting, loading and/or unloading carbon black except when packed in sealed metal containers—>5s.
r day or part thereof.
19) Employee carting, loading and/or unloading offensive material . .. .. .. . 6 0
(20) Employee carting, londing and/or unloading dirty material--1s. per dny
(21) Employee who is required to cart—
Tar {(other than in sealed containers) for immediate spreading upon streets,
Tar in unsealed containers,

Tarred material for spreading upon streets and/or spread either of them upon streets . 8 ¢
(22) Employee who is a recognized furniture carter engaged in removing and/or delivering furniture as deﬁned 5 0
(23) Employee who is a recognized live stock carter, cn.rtmg live stock as deﬁned .. . .. 5 0
(24) Employee driving sanitary vehicle .. . . .- . . 20 0
(26) Employee driving vehicle collecting garbage .. .. .. .. .. .. - 18 0
(26) Driver required to act as salesman of goods in his vehicle .. .. .. .. .. . 20
(27) Driver-salesman as defined in clause 28 (¢} of this Determination 10 0

Provided that no employee shall be entitled to receive, in any one week, both the additional amounts set out in

itema {26) and (27).

(28) Employee handling money as defined—

For any amount aandled up to £10 .. .. .. .. . . 2 0

For any amount bandled over £10 but not exocedmg £100 .. - .. .. . . 6 0

For any amount handled over £100 but not excceding £300 .. .. .. .. . . 10 0

For any amount handled over £300 but not exceeding £500 . . .. .- o 15 .0

For any amount handled over £500 . .. . .. 20 0
(29) Leading hands in charge of not less thun threo and not more than ten employees . .. .. 16 0

More than ten and not more than twenty employees .. .. .. .. .. .. 30 0

More than twenty employees .. .. .. .. .. .. 45 0

Provided that this item ghall not npply to a leud.mg koader

Where a higher further additional amount becomes payable under items (18), (19), (20), (21), (23), (24), or (25)
it shall supersede any lesser additional amount conta.med in these items which otherwise would have been liable
for payment. .
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JUKIORS.

2. (a) The minimum rate to be paid to junior employees is as follows :—

Under 19 years of age—65 per cent. of the total wage payable to an adult for the class of work performed,

19 yearr; andd under 20 years of age—75 per cent. of the total wage payable to an adult for the class of work

performed. .

20 years of age—the full rate payable to an adult employeo for the class of work performed.

(b) No jurior under nineteen years of age shall be allowed to drive or be in charge of more than one horss within the
Metropolitan District, and no junior under eighteen shall be permitted to have sole charge of a motor vehicle.

{¢) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

PART IL
(This Part applies only to persons employed as Bulk Milk Carters.)

1. Wage Per Week, 20 Years of Age and Over. .
Within 20 Miles of G.P.0.,

Melbourne ; within 10
Miles of G.P.O., Geelong

} Al Other Parts
Classification. l:.l::xls ‘gek;.'llev% :lt; ;t:n (;‘)ho{]el{: At Yallourn. of Victoris,
and within the Mildura
and Glppsiand Districts.
(1) Employee driving motor vehicle having maker’s £ s d £ s d £ s d
capacity of—25 cwt. or less .. . 1316 0 1l4 2 6 1313 0
Over 25 cwt. but not over 3 tons .. .. 14 5 6 - 1412 0 14 2 6
Over 3 tons but under 6 tons . . 1415 0 156 1.6 1412 0

Further tonnage—for each complete ton over 5—
an extra 2s. 6d.

Motor drawing trailer—2s. 6d. extra per day for
each loaded trailer or 1s. 3d. extra per day for
each empty trailer, provided that not more than
one trailer shall be drawn at any one fime.

(2) Employee driving articulated vehicle having

maker's capacity of 8 tons or less .. .. 16 9 0 16156 6 15 6 ©
For each complete ton over 8 an extra 2s. 6d.
(3) Motor driver’s assistant .. .. .. 1214 0 13 0 6 1211 ©
— Additional
Amounts,
Per Week.
(4) Employee handling money as defined— s d.
For any amount handled up to £10 - .. .. .. .. .. .. .. 2 0
For any amount handled over £10 but not exceeding £100 .. . .. .. .. .. ]
For any amount handled over £100 but not exceeding £300 .. . .. . .. e 10 0
For any amount handled over £300 but not exceeding £500 .. .. .. .. N e 16 0
. For any amount handled over £500 .. .. .. .. .. .. .. .. .. 20 0
(6) Leading hands in charge of not less than 3 and not more than 10 employees .. . . .. 16 0
More than 10 and not more than 20 employees . .. .. - .. .. .. 30 0
More than 20 employees .. .. .. e .. .. .. .. .. .. 45 ©

JuNIoRS.
2. (a) The minimum rate to be paid to junior employees is as follows :—
Under 19 years of age—656 per cent. of the total wage payable to an adult for the class of work performed.
19 years and under 20 years of age—75 per cent. of the total wages paysble to an adult for the class of work
riormed. .
(6) No junior under 19 years of age shall be allowed to drive or be in charge of more than one horse in the
Metropolitan District and no junior under 18 shall be permitted to have sole charge of a motor vehicle.
{¢) Juniors shall not be employed by any employer in a greater proportion than one junior to every five drivers
receiving adult wages.

PART I
e (This Part applies only to persons employed by Retail Dairymen.)-
1. (a) Avpvrr Exrroyerzs.
Weekly Wago.
Withia 20 Miles of G.P.O.,
— Melbourne ; within 10
HETEEE | v e
Post Office. W:mnr':lb(m:; * journ. Al Other Parta of Vi
- and within the Mildura
and Gippsland Districts.

(1) Employee driving— £ o d. £ e d. £ s d
One horse .. .. .. .. .. 1313 6 14 0 0 1310 6
Two horses .. . . .. 14 3 6 1410 © 14 0 8

{2) Employeo driving—

Motor bicycle with side car .. .. .. 13 4 6 1311 0 13 1 6

(3) Employee driving other motor vehicle having

maker's capacity of—
25 cwt, or less .. .. .. . 1316 © 14 2 6 1313 0
Over 25 cwt. but not over 3 tons .. .. 14 5 6 1412 0 14 2 6
Over 3 tons but under 6 tons .. = 1415 0 16 1 6 14 12
Further tonnage—for each complete ton over 5
an extra 2s. 6d. per week.
Motor drawing trailer—2s. 6d. extra per day for each
loaded trailer or 1s. 3d. extra per day for each
empty trailer, provided that not more than one
trailer shall be drawn at any one time.

(4) Employes driving articulated vehicle having

maker’s capacity of 8 tons or less .. .. 15 9 0 1515 6 15 6 ¢
For each complete ton over 8—an extra 2s. 6d.

(5) Stubleman .. .. . . o 1218 0 13 4 6 1215 O

(6) Head stabloman .. . . - 13 86 0 1312 6 13 3 0

(7) Horse driver’s assistant, motor driver’s assistant,
yardman .. .. .. e .. 1214 0 13 0 6 1211 0
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. PART IIL—(continued).
(This Part applies only to persons semployed by Retall Dairymen),

ApuLy EMPLOYEES—continued.

—— Per Week.
2. d.
Further additional amounts for—
(8) Carter collector and/or relief driver .. . 10 0
9 Driver;; of milk vehicles .. .. .. .. . .. .. .. Ve 20 0

The further additional amount specified in item No. (9) herein shall not be paid to any employee
who absents himself from work on any one day in & week on which he is required to work,
unless such employee haa a reasonable excuse accepted as such by his employer for so absenting
himself from work.

Provided that the foregoing shall not apply to absence from work upon the rostered day off of
;uch femployee or to any day for which he is paid purswant to the provisions of clause 15

ereof. :
{10) Bulk milk carters and their assistants shall be paid 10 per cent. additional for all time worked
during the ordinary hours on afternoon shift. For the purpose of this item ‘ Afterncon shift ™

shall mean any shift on which the ordinary hours conclude after 6 p.m.

JURIORS.
2. {a) The minimum rate to be paid to junior employees is as follows: —

Under 19 years of age—65 per cent. of the total payable wage’to an adult for the class of work performed.
19 yoars and under 20 years of age—75 per cent. of the total wage payable to an adult for the class of work
performed.

20 years of age and over—the same rate of wage payable to an adult for the class of work performed.

(b} No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horse within the
Moetropolitan District, and no junior under eighteen shall be permitted to have sole charge of a motor vehicle.

(¢) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

PART 1V,
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

1. Wages Per WEEER.
(]iﬁ'}l:smﬂi%; Margin. Loading.
No. Classification, Total Wage Per Week,
Per Week. Per Week. | Per Week,
£ s d s d 8. d. £ s d
1 | Aerodrome attendants . . .. . 12 6 0 54 0 3 0 15 3 0
2 Assistant aerodrome attendants .. 12 ¢ 0 4 0 3 0 14 13 0
3 An employee uppomted as & leading hand aerodrome
attendant in charge of a shift—2s. 6d. per shift
extra for each shift or part thereof he works as o
leading hand.
4 | Employee driving a motor waggon with a combined
weight of vehicle and maximum load of—
(a) under 10 tons .. .. 12 6 0 53 0 30 15 2 0
(b} 10 tons and up to and |nc]udmg 13 bons .. 12 6 0 56 0 3 0 16 5 ©
{(c) over 13 tons and under 19 tons .. .. 12 6 0 58 0 30 15 8 0
(d) 19 tons and over 12 6 © 64 O 30 1513 0
(e), (b}, (¢), and (d) hereof include margms for sa.lesmen-
drivers collecting money and when required carting
packages, fuel oil in drums or bulk, or carting, spread-
ing and/or spraying bitumen product.s upon the
street.
] Motor (not being a tractor) drawing a trailer—2s, 6d.
extra per day.
8 Further additional amount for an employee driver of
an articulated vchicle, 7s.
T Employee driving oil tractor, tow motor, industrinl
truck, yard truck or utility vehicle .. .. 12 6 0 42 0 3 0 411 0
8 Washers and greasers .. .. .. 12 6 0 32 0 3 0 4 1 0
9 Assistant drivers 12 6 0 33 0 3 0 14 2 0
10 Further additional amount for & driver of & yurd truck
or tractor who is instructed by a superior officer to
supervise the work of two or more employees, whether
they are engaged under this Part or not, 9s.

Clauses, other than clauses 1 and 2 of Part I, 1 and 2 of Part IL, 1 and 2 of Part IIl., and clause 1 of Part IV,
of the said Determination shall remain in (orce. :

By Authority: W. M. HousTtoN, Government Printer, Melbourne,
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Labour and Indusiry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jomes, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. : " Secretary for Labour and Industry.

CIGAR TRADE BOARD.

Clauses 2, 3, and 4 of the Determination made on the 14th February, 1955, and in foroe on the 10th Febrnary, 1955,
shall be replnced by the following clauses :—

3. APPRENTICES AND IMPROVERS.
Wages per Week of 40 Hours. i Number (In any ph;ce).
Making cigars or sorting and packing cigars :— APPRENTIOES.
APPREXTICES, One male apprentice to every throe or fraction
Experience— of three male workers receiving oot less than the
1st year— s d *Percentage. | minimum wage, .
1st six montha .. . .. 37 6 .. 13 One femnle apprentice to every three ot fraction
2nd six months . . .. 43 5 .. _ 16} of three female workers receiving not leas than
2nd year .- . . .62 01 23% the minimum wage.
3rd year .. . .. .. 92 9 .. 34 {An amended indenturo of appreuticeship
4th year 117 6 44 prescribed was approved on 5.2.12,)
or in lieu of weekly wnges the work may be pmd at the follomng piece-work
prices :—
Making Cigars. IMPROVERS.
2nd year .. One-third of the pirce-work prices See aldo
3rd year ..  Two-thirds of the piece-work prices clause 14, | One male improver to every twenty or
4th year ..  Three-quarters of the piece-work prices. J sub-clause (m) | fraction of twentv male workers receiving not
i . less than the minimum wage.

One fomale improver 10 overy twenty or
fraction of twenty female workers receiving not
less than the minimum wage.

Sorting and Packing Cigars.
In Boxes of—
500 clgars. |250 cigars. |I00 cigars. | 50 cigars, | 25 cigars. | 10 cgnrs.
per 1,000. | per 1,000. { per 1,000. | per 1,000. | per 1,000 | per 1,000. 53‘,__
s d. |a d |e d |e d s d. (s d E 25
) €2
Istyear .. |1 1-2)1 1:2|1 1-2|1 451 78|2 24(/28323
2nd yeur.. |1 4'5|1 4511 45|1 7-8}2 572 9 ‘.-_,_a;‘o
3rd year 1 781 781111 |2 2:4[3 0:3[3 36 Ees
4th year 2 24,2 24|12 6567(2 8 3 693102 zcﬁ @
IMPROVERS.
s d, *Percentage.
18 years .. .. .. .. 92 9 .. 3
1% years . e .. ..o 120 6 .. 48}
20 years .. . .. .. 16010 .. 60}

* The percentages shown in these columns are the percentages of the minimum weekly wage from time to time payabls
to ** All others (males).”
No. 655.—8225/565.—PrIC® D.
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3. JuvesiLe WORKERS, i.c., persons under 21 years of age {other than apprentices or improvers)—

(a)

5134

Males,

Victoria Gazette

Wages per Week of 40 Hours,

1st Year's Experience.

. Employed In—
1st Three Months, 2nd Three Montha. 8rd Three Months. 4th Threo Months.
Wages. ce.npt:;e Wages. ce.x}:::p Wages. c;‘}::;‘ Wages. ce.:t:l::&
s d. % e d. % s d % s, d. %
Making cigar boxes . 43 & 16} 43 b 16} 49 65 18} 49 § 18}
Turning bunches . i 43 B 16} 43 6 16} 49 5 18} 49 5 184
Strippiog fillers 43 & 16} 43 b 16% 49 5 18} 66 & 203
Wages per Week of 40 Hours,

2nd Year's Experlence.

Employed in— Third Year's Experlence. | Fourth Year's Expetience.
1st 8ix Months, 2nd Six Months,
ages | orot | e | oabn, | Wese | NG| e | e
s d. % s d. % s d, % s d. %
Making cigar boxes 4 1 273 80 1 30 110 2 41 142 2 53}
Turning Lunches .. 4 1 273 80 1 30 510 2 41 142 2 533
Stripping fillers .o Piecework Piscework Piecework Piccowork
prices prices prices prices

Provided that, for the purposes

experiencs in any other section,

of this Determination, experioncs in any of the above sections shall be deomed to be

Age. —
14 Years, 15 Years, 16 Yoars. 17 Years, 18 Years, 19 Years. 20 Years.
Wage, {oober- | Wage. [oober | wage. | oPer | Wage. | BOr | wge, | SR | Wage, | SR | Wage. |
0. d{ % . d| % . d| % s d. | % . d.{\ % . d| % s.d | %
Any other class of
work for which
the rato of wages
fixed does not
exceed 267, per
week of 40 hours | 564 9 204 |60 9 223t 74 1 273 {93 & 35 |116 10 433 (152 2 57 |192 11 72}

* ‘The percentages shown in these columns are the percentages of the minimum wage from time

«All others (males) .
)

to time payable to

Employed fn—

Trimming cigar boxes .
Steipping and booking cxgur bunch
wrapper leaf ..
Ringing cigars .. v .
Stripping fillers ..
Packing cigars, viz. :—
Havanctte .. .. .
Roya) Bengals
Bonanzas
Gem of East nganllos
Swiss
Cartons or purcels
Machine work, viz.:—
Making bunches
Coveoring cigars

Swiss .

Lucky Hit Making
Huvanettes throughout
Senoritas ..

Females.
Wages per Week of 40 Hours,
1st Year's Experience.

1at Thres Months. 2ud Three Months. 8rd Three Months. ’ 4th Three Months.
Wagen, | oot | owage | RE ) wage | INER | Ve | ol
. d. % s d. % s d. % s d. %
46 10 26 54 6 30} 62 7 343 70 2 39
101 3 56} 101 3 56 101 3 56 101 3 50}
46 10 26 54 b 30 02 7 34 70 2 30
46 10 20 54 5 30 €2 7 34 0 2 39
46 10 26 64 b 30 62 7 34 0 2 39
46 10 26 54 b 30 62 17 34 70 2 39
46 10 2 64 b 30 62 7 34 70 2 39
46 10 2 54 & 30 62 7 3+ 0 2 39
46 10 26 54 5 30 62 17 RES 70 2 39
46 10 26 64 65 30 62 7 34 70 2 39
46 10 26 54 65 30 [ 34 70 2 39
46 10 26 54 5 30 62 17 34 70 b 39
46 10 26 64 b 30 62 7 34 70 2 39
46 10 26 54 b 30 62 7 34 70 2 39
46 10 26 64 & 30 62 7 34 70 2 39
46 10 26 64 6 30¢ 62 7 34 70 2 39

Provided that. for the purposes of this Determination, experience in any of the

experience in any other section.

abuve sections shall be deemed to be
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Females—continued.

Enployed in—

Wages per Week of 40 Hours.

2nd Year's Experlence.

1st 8lx Months.

2nd

Six Months,

Third Year's

Fourth Year’s

Wages.

*Per-
centage.

Wages.

*Per-
centage.

Trimming cigar boxes ..

Stripping and booking cigar bunch wrapper
leaf .

Ringing cigars

Stripping fillers
Packing cigars, viz. :—
. Havanette ..
Royal Bengals
Bonanzas ..
Gem of East Cigarillos
Swiss N .-
Cartons or parcels ..
Machine work, viz.:—
Making bunches e
Covering ciga:

s d.
77 10

132 4

prices

%
431

73}

Piece-work

Swiss

s d.
93 17

140 &

%
52

8

Piece-work

prices

»

Piece-work
prices

Minimum
wage

Piece-work
prices

Lucky Hit
Havancttes
Senoritas

: Making "
. throughout

Provided that, for the purposes of

this Determination, exporience in any of the above sections shall be deemed to be

experience in any other section.

Age.
14 Years. 15 Years. 16 Years, 17 Years. 18 Years. 19 Years. 20 Years.
wage. | P | wage. | P | wage. | 2P | Wage. | "EO | wage. *Per- | wwage, | 2Per- | wage, | PR
s. d.| % . d.| % . d.| % s. d.| % s.d.} % e d. | % . d| %
Any other class of
work for which
the rate of wages
fixed for adults
does not exceed
180s. 0d. per -
week of 90 hours | 58 11| 323 |73 10] 41 |88 8| 49} |99 O} 65 (113 5| 63 130 1| 72} 147 7| 82
* The percentages shown in these colums are the percent of the minimum weekly wage from time to time payable

to “ All Others (Females) .

Otnze EnmpLOYEES.

Wages per Week of

40 Hours.

Strippers and bookers of cigar covering leaf (males)
Strippers and bookers of cigar covering lea{ (females)

Strippers and boukers of cigar bunch wrapper leaf (females)

Cigar box makers (males)

Persons re-tying or
not specified herein (females) .

boxing cigars,' or engnééd at at;s; other work connected with sorth;é or pac.k-ing cign‘rja

Stripping fillers (males) .. .. .. .- ..

All others (males) . .. .- ..
{fomales) 75 per cent. of the Basic Wage

" »

—

—

CHRD® woowt
—

»

bt

©OMuw ma®ma
cooe acco®™
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Clauses, other than clanses 2, 3 and 4, of the said Determination shall remain in foroe, except that for sub-clause (m) of
clause 14 the fullowing shall be substituted :—

wages prescribed by this Detwormination are payable shall be increased by the following amounts :—

(m) The weekly earnings of pieceworkers who work on piecework the full working hours for which the time rates of

Ago. Males. Females.
Per Week. Per Week,
s d. . d.
Adults . . . .. . . ‘e 148 0 105 8
l; years of age . . . . . . gg g % lt
4 » ” . e -
18 - . i, . a1 0 5.9
17 4 ” .. R . . 61 9 57 8
8 ,, » . . . . . . 64 8 65 11
19, " o . . .. . . . 84 4 7 9
2, » . .. . . .. ve . 107 © 85 11

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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Labour and Iadustry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 383 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers

conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination

of the Wages Board referred to hereunder showing adjusted rates and prices to operate from tho beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

CLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 218 of the 12th April, 1954, shall be
replaced by the following clauses :—

APPRENTICES OR IMPROVERS.

2. {a) Wages.
Females.
Experience, Males.
First. Cnmmenclns at the First Commencing at the
Trade when Under the Trade Between the Aue of
Age of 18 Years. 18 Years and 21 Y
£ s d £ s d £ o d
1st six months 3 3 6 319 0 6 6 6
2nd six montha 313 6 4 8 0 619 6
3rd six months 4 5 6 417 8 719 6
4th six months 5 5 6 612 0 818 0
Bth six montha 517 6 6 6 6 ..
6th six months 612 6 619 6
7th six months 9 8 6 719 6
8th six months 1018 0 818 O
9th six months 12 5 0 o
10th six months 12 9 6 .

And thereafter the minimum wage or piece-work price.
(i) The term to be served at the industry by male apprentices or improvers shall be not more than five years.
(i) The term to be served at the industry by female apprentices or improvers shall be not more than four years.

{b) (i) PROPORTION (IN ANY FacToRY OR PLACE).

Male Apprentices or Improvers.

Talloring. Pressing. Other Classes of Work.

One apprentice or improver to every | One apprentice or improver to every | One apprentice or improver to eovery
journeyman tailor employed. four or fraction of four journeymen three or fraction of three journeymen
employed. employed.

No. 656,—8227/56.—PRICE 3D.
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Females.
One apprentice or improver to every journeywoman employed.
(ii} For the purpose of all clauses relating to apprentices and improvers, each class of employce as set out in the

weekly wage schedules to this Determination shall bo taken separately, and each such class shall be deemed to be a distinct
section,

Prohibition of Employment of Males over Sevenleen Years Entering any Section of the Induairy.
{¢) No male (other than one to be employed at order cutting) who is over the age of soventeen years shall enter any
section of the industry for which provision is made in this Determination for compulsory apprenticeship according to the
Behedule referred to in tho indenture of apprenticeship prescribed by this Determination.

Female Improvers over Eightesn Years of Age may be Employed.
(d) Any femalo without previous experience who has attained the age of eighteen years may be employed in any

section of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination
for o female of her experience.

Persons Eligible for Apprenticeship.

(¢) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first
six months of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced
from the commencement of the period of probation.

Indenture Completed.

(/) It shall be the duty of the employer to see that the form of indenture of any apprentico is duly completed and
to deliver to the apprentico a complete original copy thereof.

Completion of Apprenticeship.

(¢) Tn the event of the employer to whom an apprentico is hound ceasing to carry on business, such apprentice may
be bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the
age of seventeen years at the time of the original employer censing to carry on business, such apprentice may complete the
time to be served as an improver.

Apprentices in any Group of the Industry already Bound.

(A} Within three months of the commencement of this Determination every employer shall, in respect of malo or female

spprentices already indentured, be bound to observe the full terms of the indentures prescribed by this Determination as to

o term of apprenticeship, hours, wages, overtimo and all other conditions. Where the existing indentures are inconsistent
with indentures herein prescribed the existing indentures shall bo deemed to be amended accordingly.

Time Served in any Group to Count.

{4) (i) Notwithstanding anything contained in this Dctermination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall bo counted
as experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the
term to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered
by such classification.

(ii) Notwithstanding anything contained in this Determination any person who at the date of the coming into foree of
this Determination is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall bo entitled to be employed and shall be paid the scale of wages prescribed for an apprentice
or improver of like experience.

Prohibition of Employment of New Male Improvers in Groups A. and B. and Also Female Improvers in Group A.

(j) After the commencement of this Determination no male in Groups A. and B. or female in Group A. shall :—

(i) be engaged to work as an improver in any such section of the industry; or
(ii) be transferred from one sectinn to another such section to work there as an improver; or
{iii) be employed as an improver in any such section,

3. OraER PrrRSONs (EXCEPT APPRENTICES OR IMPROVERS.)

Grour A.

Order Tailoring for Males—i.e., work done in connexion with the making and/or altering and/or repairing of all male
outer garments of any description (including dressing gowns) made to order, as defined herein :—

—_— Wages Per Week.
£ s d
1. Cutters, namely, males or females employed marking in and/or cutting out garments . e 16 8 O
2. Head of a table or a bench of machines, namely, males in charge of four or more person
employed making any part of a garment by hand or by machine .. .. .. . 15 4 ©
3. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment .. .. .. .. .. .. .. .. e .. 1419 ©
4. Females employed making and/or altering by hand or by machine any part of a dress coat, frock
coat, dinner jacket or body coats of all descriptions .. .. .. .. . 1419 0
5. Females employed putting in sleeves, stitching on pockets, or stitching edges inside and/or outside
of all kinds of overcoats for adults made of material exceeding in weight 20 ounces to the lineal
yard .. .. .. .. .. .. .. .. .. .. .. 1419 ©
6. Examiners, namely, males employed examining for faults in the construction of any garment or
part of a garment made or being made by male or female employnes .- .- .. 1419 O
7. Machinists, namely, males employed machining any part of a garment .. .. .. .. 1412 0
8. Fitters-up and/or shapers, namely, males or females employed fitting-up and/or shaping garments .. 1412 ©
9. Trimmers, namely, males or females employed marking in and/or cutting out linings or trimmings 14 12 ©
10. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of o garment, other than the garment which the worker is making .. 1412 0
11. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. .. . .. . . . .. 1313 o
12. Al other adult males not herein classified . .. .. .- .. .. .. 1218 ©
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Journeywomen.

i.e.—Journcywomen ns defined herein and adult femules other thnn such adult females as specified by clause 4 of this
Determination.

J— R Wager Per Week.

13. Head of table or a bench of machines, nameiy. temaes o charge of four or more persons employed
making any part of a garment Ly hand or by machiue 12 0 6
14, Tailoresses, namely, females employed making coats by hand or by ‘machine and who in the
otdinary course of employment are performing similar work to that pertormed by tailors in any
establishment . 1115 6
15. Cout table hands or coat machinists. m\melv, famales emn,oreu mnkmg and/or repalrmg nnd/or
altering any port of coats of all descriptions and performing work other than as specified in

classification No. 14 of this Determination. 1019 6
i6. Examiners, namely, females employed examining for faults in the cnnstmctmn of any garmcnt or

part of a garment made or heing made by male or female employees. . 1115 6
17. Trouser makers, namely, females cmpluvcd making and/or repairing snd/or ultermg any part of

all descriptions of trousers, Lreeches, or other articles of leg wear . 10 7 0
18. Vest makers, namely, females emplmcd makmg nnd/or rcpulrmg and/or nltcrln" any parb of all

descriptions of vests .. .. 10 7 0
19. Hand sewers of buttons . .. .. .. .. . . .. 912 0
20, All other adult females not herein classified . AN .. . .. . 8 9 6

Grour B.

Ready Made Clothing For Males—ie., work done in connexion with the making and/or altering and/or 1epairing of alt
ready made male cuter garments of any deseription (including dressing gowns) i~

_— Wages Per Werk.

£ s d

2]1. Cutters, namely, males or females, employed laying up and/or hooking up de/or marking in
and/or cutting out garments 5 3 0

22. Head of table or a bench of mnchmes, name]y, males in charge of four or more parsons employed
making any part of a garment by hand or by machine .. 15 4 0

23. Tailors, namsely, males employed making and/or altering nnd/or repamng and/or adommg any part
of a garment . . 1419 ¢
23. (a) Machinists, namely, males employed mnchmmg any pn.rc of & ga.rmem. 1412 0

24. Females making and/or altering by hand or by machine any part of a dress coub ‘frock cou,b dinner
jacket or body coats of all descriptions . 1419 ©

25. Examiners, namely, males employed exammmg for faults in the construction of any gm‘menb or
part of a garment made or being made by male or female employses . . 14 19 ©
26. Fitters, up and/or shapers, namely, males or females fitting up and/or shaping garmenbs 1412 ©

27, Trimmers, namely, males or females emplo;.ed laying up and/or hooklng up and/or mnrkmg m
and/or cutting out linings or trimmings . 1412 0

28. Pressers, namely, males or females employed pressmg and/or under prossmg nnd/or semm pressmg
garments or any part of a garment other than the garment which the worker is making 1412 0

29. Brushers and folders, namely, males employed matching nnd/or sorting and/or despnechmg and/or
brushing and/or folding garments .. 1313 ¢
30. Proofers, namely, males employed proofing gnrments with oil or other substances . s 1318 0
31. All other adult males not hersin classified . .. . .. .. . .. 1213 ©

Journeywomen.

i.e., Journeywomen as defined herein and adult females as specified by clauss 4 of this Determination.

—_ Wages Per Week.

£ s d

32. Females employed on manufacturing {ie, machinistsa and table hands) all kinds of overcoats for
adults made of material exceeding in weight 20 oz. to the lineal yard 1019 6

33. Examiners, namely, femules employed examining for faults in the construction of any garment or
rt of a garment made or being made by male or female employees 1015 6

34. Head of a table or bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine . 1014 6

35. Coat table hands or coat machinists, namely, femalos cmployed makmg a.nd/or repamng and/or
altering any part of coats of all descriptions 10 9 ¢

36, Trouser makers, namely, females employed making smd/ur repa.u'u]g and/or altermg any part of
all descriptions of trousers, breeches, or other articles of leg wear 10 4 ¢

37. Vest makers, namely, females making and/or repairing and/or altering nuy pnrt. “of all descﬂptxons
of vests . 10 4 6

38. Brushers and folders, zmmer, ‘females’ employed matchmg lnd/or aortmg and/or deaputchmg und/or
brushing and/or folding garments . .. .. . 919 6
39. Hand sewers of buttona . .- .. N .. .. .. 912 ¢
€0. ANl other adult females not herein classified .. .. . .. . . .. 9 9 86
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Clauses, other than clauses 2 and 3 of the said Determination, shall remain in force. Provided that the weekly earning
of pieceworkers shall, for every £1 earned, be increased in the following manner :~—

Malea .. . .. .. o . .. .. .. 137 2%
Tailoresses .. N .. .. .. .. .. .. .. 11/10
Female coat hand .. . .. AN - .. .. .. 13/ 3

Female vest and trouser hand 14/ 73

Provided that a proportionate amount shall be added for any amount of less than £1, To the amount so ascertained
for males the amount of 53, shall be added for a full week or a proportionate amount for any shorter period.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Sccretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and5 prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

COUNTRY PRINTERS BOARD.

Clauses 2 and 8 of the Determination published in Government Gazeite No, 184 of the lst April, 1855, shall be replaced
by the following clauses :— ’

2. WagEs.
Table A.—Adult Males.
Weekly Wage—Grades.
S“g‘::; Desacription of Employment.
As. Re,
£ e d £ a2 d.
1 Machine compositor ; that is, a person operating any class of composing and/or
slug-casting machine keyboard (including time occupied in cleaning the rachine
and/or remedying defective working of machine) .. .. .. 17 1 6 1619 6
2 Probationary machine compositor—
(a) For a first period of six months’ probation .. .. .. .. 1519 0 1517. 0
{b) For a sccond period of eix months’ probation .. .. .. . 16 6 6 16 4 6
{c) Thereafter the rate for a machine compositor .. .. . .. 17 ] 1619 &8
3 Provided that any probationary machine compositor who during the second six months
of his period of probation attains an efficiency of 7,000 ens per hour over a maximum
period of four hours on plain matter corrected of not less than 13 ems measure in
six-point type, and who also has ability to do tabulated and other matter in work-
manlike manner, shall be paid o .. .. .. .. .. 17 1 8 1819 6
4 Proof reader and/or reviser
{(a) In newspaper and commercial printing offices .. .. . .. 16 6 8 16 4 6
i {6} Commercial printing only .. . .. . .. 16 6 6 16 4 6

* Bee clauze 3 for definition of grades.
No. 657.—8235/556.—PRrRICE 3p.
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Table A.—Adult Males—continued. ~

Victoria Gazette

Weekly Wago—(Grades.
aulx{xabg Description of Employment.
A%, Be,
£ s d £ s d
5 Working mechanic in chnrge of a slug~cn.stmg n,nd/or type eastmg machine
8 Hand composn,or .. .
7 Stugger . ..
8 Bulkhand .- .. .. . .. .. .. ..
9 Stonehand .- .. . .. .. .. .. .. 1519 0 1517 0
10 Electrotyper .- . .. .- .. . .. .
11 Stereotyper e . .. .. . .
12 Letterpress Machinist
13 Machinist working a flat-bed machine prmt,mg from & reel
14 Lithographic machinist, including lithographic tin prmter, hthogmphm tmnsfen‘or
and/or pressman . . . . 1519 0 16 17 0
16 Stone and/or plate preparer .. . .. . .. . 1312 0 1310 0
16 Ink grinder and/or varnisher 13 7 0 13 5 0
17 Bookbinder (an employee engaged in "the work of foldmg, numbermg. per{oratmg,
and/or sewing and/or binding all cut flush work not turned in and/or binding
quarter bound work cut flush turred in paper sides only is not by reason
only of the fact that he is domg such work enmled to this mte) .. . 156 19 0 16 17 0
18 Marbler .. .. . . .. .. 1519 0 1517 0
19 Hand Indexer - .. .. . - .. .. . 1519 0 .
20 Finisher .. . .. . .. .. .. .. .- 15619 O
21 Pocket-book maker .. e e o .- .. .. . 1519 0
22 Loose-sheet cover maker .. . .. . .. .. . 1519 0
23 Ticket maker, turned in work . . .. .. .. .. 1519 0
24 Biotting-pad maker . .. .. .. .. .. - 1519 0
25 Portfolio maker 15619 0
26 Where an employee employod in any class for which a wago is prescnbed by items 17
to 25 does edge-staining, board cutting, bevelling, blind blocking and/or cutting
material he is to be paid the above prescnbed wage
27 Map and plan mounter and/or varnisher 1519 0
28 Paper ruler—that is a person in charge of xl:;ny rlulmg mnchme or "who makes reudy.
sets pens or discs on the mnclnne, mixes ink, rules proofs or regulates the supply of
ink to the machine . .. . P g ppy 1519 0 1517 0
29 Guillotine machine operator .. ..
30 Operator of a duplicating machine opers.tmg from a photogmphm stencil .. 15619.0 16 17 0
31 Feeder of any kind of machine .. .. 13 8 0 ..
32 Storeman, packer and/or despatoher .. . . . .. . 1312 0 ..
33 Male employee not otherwise specified . . .- .. . 13 00 1218 0
* See clanse 8 for definition of grades.
Table B—Adult Females.
h
C(}:;::::'n. Second Column, CEIJ:n
I;g(;.'g:r Description of Employment. Total Wage.
Per Week.
£ s d.
1 Female employee of more than five years’ experienco employed in connmexion with bookbinding,
systems work, and/or printing on work not sllotted a classified wage in Table “ A, or as
copyholder, embosser and/or numberer, or as a feeder on letterpress and/or lxthogtaphxc printing
machine, ruling machine, varnishing machine, waxing mnchme, l‘oldmg machine .. 1010 6
p Female employee not otherwise specified o - N - - 914 6
Female Supervisors.
3 Femalo employee in charge of or who supervises, directs or is reaponmble for the work of— -
(«¢) Up to 8 employees .. . .. . 1012 8
(b) From 9 to 15 employees (both melusxve) ‘e e . o .- . 1 1 8
(c) Over 15 employees .. -- - .. . . . 11 7 6

Table ““ C. "—Male Juniors.

Where the work is performed by a male junior, not being an apprentice, the minimum rates of wages shall be the
undermentioned percentages of the rate plus 2s. prescribed for the classification ** Male employee not otherwise specified ™.

]Z‘}' Male Junfors. Percentago. Total Wage.
Rate.
Per Week,
£ o d
1 | Under 15 years of age .o e e . . . . 22 217 6
2 | Between 15 and 16 years of age .. . . . . o 27 310 6
8 | Between 16 and 17 years of age .. .. . . . 35 411 6
4 | Between 17 and 18 years of age .. .- . . .- . 47 6 3 0
5 | Between 13 and 19 years of age .. . . . . . 59 714 6
6 | Between 19 znd 20 years of age .. . . .. . . 72 9 8 6
7 | Between 20 and 21 years uf age .. . . . . 85 11 2 6
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of the rate plus 2. prescril

Table * D, "—Apprentices,
(Other than thoss covered by the Apprenticeship Commission,)

Mem the work is mformed by an apprentice the minimum rates of wages shall be the under.mentioned peroent.a.ges
for the classification * Hand compositor ™.

}i% Apprentices. Percentage. Total Wage.
Rate,

Per Week.

£ o d

1 First year .. . .- .. . .. . .. 224 312 0

2 | Second year .. .. . . - .- . i 324 5 4 86

3 | Third year o .. .. . .. .. . 374 6 06

4 Fourth year .. .. .. .. . . . .. 45 7486

] Fifth year e . .. . .. . .. . 66 818 @

6 | Sixth year %5 12 0 6
7 Provided that any upprentlm who has passed Grade TII (Trada Theory and Practwe) examination referred to in the
regulations of the Apprenticeship Commission, and has also become entitled under the said Regulations to an
increased rate of pay for proficiency {or such examination, shall have the amount of such increase paid to him

each week beyond any period provided for in the said Regulations until the completion of his apprenticeship, together
with the rate herein prescribed appropriate for the year of his apprenticeship.

Table ** E."—Female Juniors.
Where the work is performed by a female junior, the minimum rates of wages shall be the nnder-mentioned percentages

of the rate (less 2s.) prescribed for classification 1 of Table B—Adult females.

bf)?‘ Female Juniors. Percentage. Total Wage.
Rate.

Per Week.

£ s d

i Under 17 years of age o . 30 3 2 8

2 Between 17 and 18 years of age .. . . . . 40 4 3 6

3 Betneen 18 and 19 years of age .. .- . . . . 50 5 40

4 Between 19 and 20 years of age .. . . .- e . 60 6 6 0

5 Between 20 and 21 years of age . 75 716 6
6 And thoreafter the minimum wage prescnbed Tor females for the class of work wlich she is doing.

DeriNITION 0F GRADES.
3. For the parpoees of this Determination—

Grade * A means—

Ararat Echuca Mornington Swan Hill
Bairnsdale Hamilton Portland Terang
Belgrave Healesville Red Cliffs Traralgon
Benalla Horsham Ringwood Wangaratta
Camperdown Kerang Sale Warburton
Castlemaine Kyabram : Shepparton Warragul
Chelsea Kyneton Stawell Winchelsea

" Colao Maryborough St. Arnaud Wonthaggi
Dandenong Mordialloe

Grade “ B " means—

All other places within the area to which this Determination applies but not specified in Grade *“ A ™ of this
Determination.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 658] FRIDAY, OCTOBER 7. [1955

Labowr and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jomes, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955, Secretary for Labour and Industry.

DRESS, SHIRT, AND UNDERCLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 220 of the 12th April, 1954, shall be replaced by
the following clauses :—

2. (a) WagEs,
Apprentices or Improvers.
Females Commencing Male Juvenlles
Experience. Mades. Females. Betwee the Ages of | P a Prowie

18 and 21 Years, for in Clause 6.
£ & d. £ & d. £ s d. £ s d.
1st six months 3 3 6 319 0 6 6 6 4 1 0
2nd six months 313 6 4 8 0 619 6 4 10
3rd six months 4 5 6 417 6 719 6 510 0
4th six months 5 5 6 512 0 818 ¢ 510 0
5th six months .. .. .. 517 6 6 6 6 .. 770
6th six months .. . .. 612 ¢ 619 6 770
7th six months .. . " 9 8 6 719 86 1 3 o
8th six months 1018 0 818 ¢ 1 3 0
9th six months 12 5 0 .. 12 6 0
10th six months 12 9 6 .12 6 0

And thereafter the minimum weekly wage or piecework price.

(i) The term to be served at the industry by male apprentices or improvers shall be not more than five years in
Group A and not more than four years in all other groups.
" (ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years.

No. 658.—8240/56.—Pr10x 3D.
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(b} PROPORTION (IN ANY FaoTORY OR PLACE).
Apprentices or Improvers.
(i} Not more etéhun one male apprentice or improver shall be employed in any section to every journeyman tailor thersin
employed.
(i) Not mm)"e than one male apprentice or improver shall be employed pressing to every four or fraction of four
journeymen in Group A.
(iii} Not more than one male apprentice or improver shall be employed on any section (other than the sections set out
in sub-clauses (i) and (ii) hereof) of Group A to every three or fraction of three journeymen in the same section.
(iv) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen in
groups of the industry other than those set out in sub-clauses (i), (ii), and (iii) hereof.
(v} Not more than one female apprentice or improver shall be employed in any section to every journeywoman in the
same section of Group A. s
(vi) Not more than three female apprentices or improvers shall be employed in all groups other than those set out in
sub-clause (v) hereof to every journeywoman.
(vii) For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the weekly
;vl:tga sohedules to this Determination shall be taken separately, and each such class shall be deemed to be a
. istinot section.

Prohibition of Employment of Males over Seventeen Years Entering any Section of the Industry.
{¢) No male (other than one to be employed at order cutting) who is over the age of saventeen years shall enter any section
of the industry for which provision is made in this Determination for compulsory apprenticeship according to the Schedule
referred to in the indenture of apprenticeship presoribed by this Determination.

Female Improvers over Bighteen Years of Age may be Employed.

(d) Any female without previous experience who has attained the age of eighteen years may be employed in any seotion
of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination for a female of
her experience. *

Persons Eligible for Apprenticeship.
(e) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd May,
. 1950, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first six months
of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from the
commencement of the period of probation,

Indenture Completed. .

(/) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and to
deliver to the apprentice a complete original copy thereof.

Completion of Apprenticeship

(g) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of seventeen
years at the time of the original employer ceasing to carry on business, such apprentice may complete the time to be served as

an improver,
Apprentices in any Group of the Industry already Bound.

(h) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured, be bound to observe the full terms of the indentures prescribed by this Determination as to the
term of apprenticeship, hours, wages, overtime, and all other conditions. Where the existing indentures are inconsistent with
indentures herein prescribed, the existing ind o5 shall be d d to be a ded accordingly.

Time Served in any Group to Cound.

(i) (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the term
to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by such
classification.

{ii) Notwithstanding anything contained in this Determination, any person who, at the date of the coming into foroe of
this Determination, is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid the scale of wages prescribed for an apprentice or
improver of like experience.

Prohibition of Employment of New Male and Female Improvers in Group A.
(§) After the commencement of this Determination no male or female in Group A shall—

(i) be engaged to work as an improver in any such section of the industry; or
(ii) be transferred from one section to another such section to work there as an improver; or
(iii) be employed as ap improver in any such section.

3. OTHER PXRSONS (EXOEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).
Grour A.

Order Tailoring for Females.—i.e., work done in connexion with order tailoring for females which includes the making
and/or altering and/or repairing of costume coats, cloaks, mantles, skirts, and dressing gowns made to order, as defined herein :—

-_— ’ Wages per Week,

. £ s

1. Cutters, namely, males or females employed marking in and/or cutting out garments .. .. 16 8
2. Head of table or & bench of machines, namely, males in charge of four or more persons employed making
any part of a garment by hand or by machine . v .. .. .. .

3. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment . .. .. .. .. .. . .. . ..

4. Machinists, namely, males employed machining a,ng' part of a garment .. .. .. .
5. Trimmers, namely, males employed marking in and/or cutting out linings or trimmings .. .. i4 12
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. ’ ..
7. Examiners, namely, msles employed examining for faults in the construction of any garment or part
of a garment made or being made by male or female employees - ™ e .

8. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. .. .. .. o .. .. ..

9. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment, other than the garment which the worker js making .. .. 14 12

10. All other adult males not herein olassified .. .. .. .. . ee L .. 12 13

~
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Journeywomen.

{i.e., Journeywomen as defined herein and adult females other than such adult.females as are specified in clause 4 of
this Determination.)

—_— Wages per Weoek.

£ s d.

11. Head of table or a bench of machines, namely, females in charge of four or more persons employed making
any part of a garment by hand or by machine . . .. .. .. .. 12 0 6

12. Tailoresses, namely, females employed making coats by hand or by machine and who, in the ordinary
conrse of employment are performing similar work to that performed by tailors in any establishment 115 6

13. Coat table hands or coat machinist. namely, females employed making and/or repairing and/or altering
any part of coats of all descriptions and performing work other than as apecified in classilication No.
12 of this Determination

. .. .- .. N .. .. .. 1019
14. Skirt makers or machinists, namely, females making und/or repairing and/or altering any part of a

6
ekirt . .. .. .. .. .. .. .. .. .- .. w7 90

15. Trouser makers, namely, females employed making and/or repairing and/or sltering any part of all
descriptions of trousers, slacks, or other articles of femalo outer leg wear o .. .. 10 7 0

16. Emboasers, embroiderers, or cornelli workers, namely, females employed on embossing, embroidering,
or cornelli work on all kinds of female wearing apparel .. .. . .. 1012 0
17. Hand sewers of buttons, hooks, and eyes, press studs .. .. .. .. . 912 0
18. All other adult females not herein classified .. .. .. .. .. . . 9 9 6

Grour B,

Order Dressmaking.—i.e., work done in connexion with the making and/or aitering and/or repairing and/or adorning of all
female outer garments of any description (including dressing gowns) made to order as defined herein, other than such items of
outer wearing apparel as are specified in Group A.

a—— Wages per Week.
£ s d
19. Cutters, namely, males employed marking in and/or cutting out garments .. .. . 1613 0
20. Head of a tabio or a bench of machines, namely, males in charge of four or more persons employed
making any part of s garment by hand or by machine A .. .. . .. 15 4 0
21. Tailors, namely, males employed making and/or aitering and/or repairing and /or adorning any part,of a :
garment .. .. .. . .- . . .. .. . 1419 0
22. Machinists, namely, males employed machining any part of a garment .. . .. .. 1412 0
23. Pressers, namely, males employed pressing and/or under pressing and/or seam presging garments or
any part of a garment other than the garment which the worker is making . . .. 14 12 0
24. Pleaters, namely, males employed making patterns and pleating by band or by machine any article
and/or garment and/or material .. .- .. .. .. .. .. .. 1419 0
25. Other pleaters, namely, males employed pleating by hand or by machine but not required to make
patterns .. .. .. .. .. - .. .. .. .. 1313 0
26. Female pressers, namely, females employed pressing-off any part of a garment, and using an iron
weighing more than 8 lb. and/or using a pressing machine o .. .- .. 1412 0
27, All other adult males not herein classified .. .. .. .. .. .. .. 1213 0

Journeywomen.

(i.c., Journeywomen as 'deﬁned herein and adult females other than such adult females as are specified in clause 4 of
this Determination.}

—_— Wages per Week.
£ a d
28. Cutters, namely, females employed marking in and/or cutting out garments .. .. .. 12 ¢ 6
29. Head of table or a bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine .. .. .. .. .. 1019 6
30. Fitters-on, namely, females employed trying on to a cnstamer unfinished or finished garments .. 1019 6
31. Pleaters, namely, females employed pleating by hand or hy machine any article and/or garment
and/or material .. - .- . .- . . - .. .- 10 9 6
32. Table hands and/or machinists, namely. ferales employed making and/or altering and/or repairing
any part of & garment or article by band or by machine .. .. .. .. .. 1014 6
33. Embossers, embroiderers, or cornelli workers, namely, females employed on embossing, embreidering,
or cornelli work on all kinds of female wearing apparel .. .. .. .. .. 012 0
34. Pressers, namely, females employed pressing-off any part of a garment other than the garment the
worker is making and using an iron weighing 8 1b. or less .. .. .. .. 10 9 8
35, Hand sewers of buttons, hooks and eyes, press studs .. .. . .. .. .. 912 0
36. All other adult females not herein classified .. .. .. .. .. .. .. : g 9 8
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Geour C.

Ready-made Dressmaking and Ready-made Tailoring for Females.—i.e., work done in connexion with the making and/er

altering and/or repairing

shall i de, without i

and/or adorning of all descriptions of ready-made garments or outer wearing apparel for females, which

ing the generality of the term, tea and/or house gowns, dressing gowns, blouses, fronts, collars,

collarettes, cuffs, and children’s frocks :—

. Wages per Woek.
£ s d

37. Cutters, namely, males employed laying up and/or hooking up and/or marking in and/or cutting out

garments .. .. .. .. . .. .. . .. .. 15 3 0
38. Head of n table or a bench of machines, namely, males in charge of four or more persons employed

making any part of a garment by hand or by machine .. e . . .. 15 4 0
39. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any

part of a garment . . . . .. . . .. .. 1419 0
40. Machinists, namely, males employed machining any part of a garment .. .. . . 1412 0
41. Examiners, namely, males employed examining for faults in the construction of any garment or part

of a garment made or being made by male or female employees .. . . v 1412 0
42. Fitters up and/or shapers, namely, males fitting up and/or shaping garments .. - . 1412 0
43. Trimmers, namely, males employed laying up and/or marking in and/or cutting out linings or

trimmings .. .. .- . . .. o . .. .. 1412 0
44, Female cutters, namely, females employed laying up and/or marking in and/or cutting out such

costirme coats, overcoats, top coats, cloaks as are made of twill, tweed, worsted, or similar materials 15 3 0
45. Pressers-off and under pressers, namely, males employed pressing-off and/or under pressing any part |

of a garment, other than the garment which the worker is making .. .. .. . 1412 0
46, Seam pressers on garments other than garments which the worker is making .. .. .. 1313 0
47. Transferrers, namely, males employed marking in designs from transfers or stencils on any garment

or part of a garment .. .. .. .. .. .. .. .. .. 1313 o
48. Female pressers, namely, females employed pressing-off any part of a garment and using an iron

weighing more than 8 lb. and/or using a pressing machine .. e e - - 14 12 0
49. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatohing and/or

brushing and/or folding garments .. .. .. .. .. o . .. 1313 0
50. All other adult males not herein classified .. .. . .. . . 1213 0

Journeywomen.

(i.e.,, Journeywomen as defined herein and edult females other than such adult females as are specified

in clause 4 of this Determination.)

- ‘Wages per Week.
. £ s d
51. Cutters, namely, females employed laying up and/or hooking up and/or marking in and/or cutting
out garments or any articles of outer wearing apparel other than specified in classification No. 44 1019 6
52. Females employed on manufacturing (i.e., machinista and tablehands) 211 kinds of top coats for adults
made of material exceeding in weight 20 oz. to the lineal yurd . .. .. . 1019 6
53. Head of a table or a bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine .. .. .. . .. 1014 6
54. Examiners, namely, fercales employed examining for faults in the construction of any garment or
part of a garment .. .. .. .. . .. . . .. 10 9 8
55. Pressers, namely, females employed pressing-off any garment (other than the garment which the
worker is making), and using an iron weighing 8 lb. or less .. - .. . . 10 9 6
56. Tablehands, finishers, or machinists, namely, females making and/or repairing and/or altering any
part of & garment other than wrappers, fronts, collars, collarettes, cuffs, or shoulder pads .. . 10 9 6
57. Tablebands, finishers, or machinists, namely, females making and/or repsiring and/or altering an
part of wrappers, fronts, collars, collarettes, cuffs, or shoulder pads .. .. .. .. 10 1 6
58. Embossers, embroiderers, or cornelli workers, namely, females employed on embossing, embroidering,
or cornelli work, on all kinds of female wearing apparel . .. .. .. .. 1012 ©
59. Transferrers, namely, females employed marking in designs from transfers or stencils on any garment
or part of a garment or material of any description .. . .. .. . 10 4 6
60. Hand sewers of buttons, hooks and eyes, press studs .. ° . .. .. 912 0
61. All other adult females not herein classified .. .. . .. .. 2 9 6
Grovup D.

Underclothing.—i.e., work done in connexion with the making and/or altering and/or repairing and/or adorning of all

descriptions of underclothing for females, which shall include, without limiting the generslity of the term, brassieres, nightgowns,

pyjamas for females, pinafores, and aprons :—

_ ‘Wages per Wook.
. £ s d
62. Cutters, namely, males employed laying up and/or marking in and/or cutting out garments 156 3 0
63. Pressers, namely, males employed pressing any part of a garment - .. .. .. 1412 ¢
64. Femalo pressers or ironers, namely, females employed on any class of pressing or ironing, and using
an iron weighing more than 8 Ib. and/or using a pressing machine . . .. . 1412 0
85. Head of a table, namely, males in charge of four or more persons making garments or any, part of a
garment by hand or by machine .. . .. .. - .. .. .. 1417 ©
66. Machinists, namely, males employed machining any part of a garment .. .. .. .. 1412 0
67. Examiners, namely, males employed examining garments or parts of garments of any description .. 14 12 0
68, Transferrers, namely. males employed marking in designs from transfers or stenocils on any garment
or part of a garment or material of any description .. - .. .. .. .. 1313 o
69. All other adult males not herein classified .. .. .. . 1213 o
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Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in elause 4 of this Determination.)

P Wages per Week,
. £ o d

70. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments .. 1019 6
71. Head of a table or a bench of machines, namely, females in charge of four or more persons employe

making any part of a garment by hand or by machine e .. .. .- . 10 8 6
72. Machinists, namely, females employed machining any part of a garment .. . .. ve 10 4 6
73. Pressers and/or ironers, namely, females employed on any class of pressing and/or ironing and using

an iron not exceeding 8 Ib. in weight . .. .. .. .. i . 160 1 6
74, Tablehands and/or finishers, namely, females employed making any part of a garment by hand .. 1001 6
75. Adornment workers, namely, females employed adorning any part of a garment or article of any

description by hand or by machine . .. .. .. .. .. .. 10 4 6
76. Examiners, namely, females emploved examining garments or parts of garments of any description 0 4 6
77. Transferrers, namely, females employed marking in designs from transfers or stencils on any

garment or part of a garment or material of any description . . .. .. 10 1 6
78. Hand sewers of buttons, hooks and eyes, press studs .. .. .. .. .. .. 912 0
79. All other adult females not herein classified .. .. .- .. - .. .. 9 9 6

"Grour E. .

Collars, Shirts, Scarves, and Pyjamas.—i.e., work done in connexion with the making and/or altering and/or repairing and/or
adorning of all descriptions of collars, scarves, cuffs, shirts, shirt fronts, pyjamas for males, singlets, or underpants (except knijtted
goods) :—

— Wages per Week.
£ s d
80. Cutters, namely, males employed laying up and/or marking in and/or cutting out garments or articles
of any description .. .. .. . .. .. .. . .. 15 3 0
81. Head of  table or a bench of machines, namely, males in charge of four or more persons making any
article or part of a garment by hand or by machine .. . .. .- .. S 1417 0
82. Machinists, namely, males employed machining any part of a garment or article of any description 1412 0
83. Pressers and/or ironers, namely, males employed pressing and/or ironing any garment or article of
any description .. . . .. . .. . .. . .. 14 8 0
84. Fusers, namely, males employed fusing any part of & garment or article of any description . 1313 0
86. Examiners of work, namely, males employed examining parts of garments or articles of any
description .. .. .. .. .. R .. .. .. .. 1412 0 -
86. All other adult males not herein classified .. .. .. .. .. . .. 1213 0
) Journeywomen.

(i.e., Journeywomen as defined hersin and adult females other than such adult females as are specified
in clause 4 of this Determination,)

— Wagea per Week.
£ s d
87. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments or
articles of any description . .. .. .. .. . A .. 1019 6
88. Head of & table or a bench of machines, namely, fomales in charge of four or more persons making
any article or part of a garment by hand or by machine . . .. .. 10 8 6
89. Machinists, namely, females employed machining any part of a garment or article of any description 10 4 6
90. Tablehands, finishers, turners, folders, starchers, or washers, namely, females performing such work 10 1 6
01. Pressers and/or ironers, namely, females employed in any clags of pressing or ironing with a hand
iron not exceeding 8 lb. in weight .. e .. - .- .. .. . ic 1 6
92. Fusers, namely, females employed fusing any part of a garment or any article of any descrift.ion . 10 9 6
93. Examiners, namely, females employed examining garments or parts of garments or articles of any
description . .. .. .. AN .. .. .. .. . 10 4 6
94. Hand sewers of buttons, hooks and eyes, press studs .. .. . . .. .. 912 O
05. All other adult females not herein classified .. . . . - . o 9 9 6
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Geovr F.
Whitework.—i.e., any work provided for by the Determination not covered by Groups A, B, C, D, or E,
—_— Wagea per Week.
£ s d
96. Cutters, namely, males employed laying up and/or marking in and/or cutting out material of n.ny .
description 15 3 0
97. Head of a table or a bench of machmes, nsmely, males i charge of faur or more persons makmg a,ny
part of an article by hand or by machine .. 1417 ¢
98. Machinists, namely, males employed mnchmmg any M'tlcla of s.ny delcnptmn .. . .. 1412 0
99. Pressers, namely, males employed pressing any article of any description 14 9 0
100. Female pressers or ironers, namely, females employed on any class of pressing or lmmng and usmg
an iron weighing more than 8 1b. and/or using a pressing machine .o 14 9 0
101. Examiners, namely, males employed examining articles of any description . 1412 0
102. Transferr 18, namely, males employed markmg in d.cmgns from transfers or stenclls on maturml or
articles of any descnptlon .. . .. N .. 1313 o
103. Al other adult males not herein (lassnhed .. . .. .. .. .. .. 1213 0
Journeywomen.

(i.e., Journeywomen as defined herein and adult feranles other than such adult females as are specified
in clause 4 of this Determination.)

J— Wages per Week.
£ s d
104, Cutters, namely, females employed laying up and/or marking in and/or cutting out material of any
description 1014 8
105. Head of a table or a bench of muchmes. nnmely. femnles in charge of four or move persom: mukmg
any part of an article by hand or by machine 10 6 6
106. Machinists, namely, females employed machining any article or part. of an article of any descnptlon 10 1 6
107. Dividers of raw materials used in the manufacture of small articles . 917 6
108. Pressers or ironers, namely, females employed on any class of i lromng with a hand iron not exoeed.mg
8§ Ib. in weight .. .. 10 1 6
109. Exnminers, namely, females employed exummlng articles of nny d.sscrlptlou . 10 1 6
110. Tablehands and/or finishers and/or transferrers, namely, females employed makmg any put of an
article by hand .. . ) 101 86
111. Hand sewers of buttons, hooks and eyea, pmss studs . .. .. o .. .. 912 0
112. All other adult fomales not herein classified .. . . .. .. .. .. 9 9 6

Clauses. other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer. Melbourne.
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ot . . v . -

Labour and Industry Act 1933. e

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OoF THE
- LABOUR AND INDUSTRY ACT 1953.
. 1, Henry Norman Jones, Secretary for Labour nnd Industry, in- pursuance of the powers"
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hercunder showmg adjusted rates and prices to opemte from the begmnmg
of the first pay period to commence in August 1955. ] ,

“ 'Dated at Melbourne, this ' S o o H N. JONES )
8th day of August, 1955. ' Secretary for Labour, and- Industry..

ST ‘ " DYERS AND'CLOTHES CLEANERS BOARD.”

"“* Clausos 2 and 8 of the Determination publiched in Gmmment Gazette No, 225 of the l2th April, 1954 nhall be replaeed
by the following clauses :—
(a) WeekLY WaGES.

2. Apprentices or Improvers.
Female Ithprovers
. Bxpertence. . Males. © - LoRemale e e e
. of 18 and 21 Years.

. £ a 4. £ s d £ a.d
+ igt six months . . . R 3 3 8 318 O 6 6 6
2nd six months .. 313 8 4 80 6:19 6.
3rd six months 4 5 6 417 6 719 @
4th six months 5 6 6 512 0 818 0
5th six months . .. . .. 517 6° 6 6 6 .
6th six months .. . .. . 612 6 619 8
7th six months .. .. . . 9 8 6 719 6
8th six months .. .. .. 1018 0 8§18 0 -
9th six months o 12 5 0 ..
10th six months .. 12 8 6

And thercafter the minimum weekly wage or piece-work price.

_— ) . I Male Juveniles,

£ s d.
16 years of age .. .. . . . e . . 4 1 0
17 years of age .. . . . . 6510 0
18 years of age .. . .. .. . 770
19 years of age .. . .. .. . 1 3 ¢
20 years of age .. . . . . 12 6 0

And thereafter the minimum weekly wage or piece-work price.
(i) The term to be served at the industry by male apprentices or improvers shall be not moro than four yoears.
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four yoars.

No. 659.—8241/55.—PRICE 3D.
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(b) ProroRTION (1N aNY FAQTORY OR PrLacH).

Apprentices, Improvers and Juveniles,

(i} Not more than une male apprentice or improver shall be employed to overy two or fraction of two journeymen.

(i) Not more than throe fomale apprentices or improvers shall be employed to every journeywoman. Provided
that where in respect of any class the same rate is fixed for a journeywoman as is fixed thereby for a
journeyman not more than one female apprentice or improver shall be employed to every two journeywomen
in any such class.

{1i} One male juvenile may be employed to every two or fruction of two adults.

(iv) For the purposes of all clauses relating to apprentices and improvers each class of employee as set out in the
weekly wage schedules to this Determination shall be taken separately and each such olass shall be desmed
to be a distinet section.

PROHIBITION OF EMPLOYMENT OF MALES OvER SRVENTREN YEARS ENTERING aNY SECTION oF THE INDUSTRY.

(¢) No male who is over the age of seventeen years shall enter any section of the industry for which provision is made
in this Determination for compulsory apprenticeship according to the Schedule referred to in tho indenture of apprenticeship
presoribed by this Determination.

FeuarLe IMPROVERS OVER EIGHTEEN YE£aBRS of Ace May sE EMPLOYED.

(4) Any female without previous experience who has attained the age of cighteen years may be employed in any

section of the industry as an improver, and shall be paid at least the minimum rate presoribed by this Determination for a
female of her experience.

PERSONS ELIGIBLE FOR APPRENTICESHLY.

(¢} All upprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd
May, 1960, provided that the said person may serve an employer as & probationer for a period not exceeding three months.
During the said three months he or she shall be paid at least the minimum rates prescribed by this Determination for the
first six months of apprenticeship. If the probationer becomes indentured, his or her indenture shall be taken to have
coramenced from the commencement of the period of probation.

INDENTURE COMPLETED.

(f) It shall be the duty of the employer to seo that the form of indenture of any upprentice is duly vomploted and
to deliver to the apprentice a complete original copy thereof.

COMPLETION OF APPRENTICESHIP,

(#) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such approntice may be
bound to another employer for the remainder of the term to be served, provided that if auch apprentice be uver the age
of seventeen years at the time of the original employer ceasing to carry on business, such apprentice may complote the time
to be served as an improver, .

APPRENTICES IN ANY (ROUP 0¥ THE INDUSTRY ALREADY BouNnD.

{h) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured be bound to observe the full terma of the indentures prescribed by this Determination
a8 to the term of apprenticeship, hours, wa?s, overtime and all other oonditions. Where the existing indentures are
inconsistent with indentures herein prescribed the existing indentures shall be desmed to be amended accordingly.

Tme Seevep N aNY Grour 10 COUNT.

(¢) (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
ocoupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the

term to bo served in respect of the continuation of the employment of such apprentice or improver in the occupation covered
by such classification.

(ii) Notwithstanding nn{thing contained in this Determination any person who at the date of the coming into force
of this Determination is employed in the industry and whose engagement or continued employment as an improver is by
this Determination forbidden shall be entitled to be employed and shall be paid the scale of wages prescribed for an
apprentice or improver of like experience,

3. Oreenr Prrsons EXOEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS,
—_— ‘Wages per Weok.
. £ s d.
Dyers, or bleachers, namely males employed dyeing or bleaching articles or materials of any description .. 1513 0
Tailors, namely, males employed repairing and/or altering garments of any description .. . 1419 0
Pressers, namely, males employed pressing off any part of articles of wearing apparel of all descriptions .. 4 9 0
Female pressers, namely, females operating a machine press or using an iron exceeding 9 Ib. in weight .. 14 9 0
Female pressers, namely, females employed pressing any part of male outer garments .. .. . 14 9 0
Cleaners, namely, males or females employed operating a dry-cleaning machine or cleaning garments or
articles by machine .. .. . . . . .o .- .. .. 14 6 0
Other male dry cleaners .. . . .. . . .. . .. 1313 0
Wet cleaners, dye-vat attendants, steamers, and finishers of garments and/or piece geods, namely, males
employed in such processes on garments and articles of any description .. .. . 1313 0
Spotters . .. . . .. .. . .. .. 1318 0
Hat blockers, namely, males employed blocking hats .. . . .. . . 14 1 0
Exuminers and assemblers, namely, males employed examining and/or matching and/or assembling garments
and /or articles of any description . C L. .. .. .. .. . o 1313 0
Sprayers, namely, males employed spraying garments and/or articles of any deseription with liquid or any
other substance .. o .. .. . . . . . . 1313 0
All other adult males not herein classified .. . .. .. 1213 ©
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Journeywomen.

(i.e., Journeywomen as defined berein and adult females other than such adult females as are specified in
clause 4 of this Determination.)

_— Wages per Week.
. £ s d
Presaer:, namely, females employed pressing any garment and/or article and using aa iron 9 lb, or less in
weight .. o .. . .. .. .. . .. .. . 10 9
Repairers, namely, females employed repairing garments or articles of any description .. .. .. 10 4
Spotters .

Receivers and despatchers, namely, females employed receiving and despatohing garments and/or articles
of any description .. .. .. . .. . .. .. . ..
Feather dressers and/or hat trimmers, namely, females employed as feather dressers and/or hat trimmers 919
Kxaminers and assemblers, namely, females employed examining and/or assembling and/or matching garmenta
and/or articles of any description e . .o .. . . .. ..
Wet cleaners or steamers, namely, females employed in wet-cleaning processes on garmenta and/or artioles
of any description .. . AN . .. .. .- o

.. .. 09 6
Al) other adult females not herein classified ca . .. 9 9 6

Clauses, other than clauses 2 and 3, of the eaid Determination shall remain in force.

.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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‘Labour and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 83 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Lahonr and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, bereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.
ELECTRICAL TRADE BOARD.

Clauses 2, 3 and 4, of the Determination published in Government Gazelte No. 40 of the 4th February, 1955, shall
be replaced by the following clauses :— . .

a.

Wages per Week of 40 Eours,
Within a Rastius
of 20 MHes of
G.P.U,, Melbourne ;
Adults, 10 Moles of Other Parts
G.P.O . trelong ; At Yallourn., of
at Warrnumbool ; Victoris.
ami withun
Blildura and
Gippsiang Districts
(a) General, £ e d. £ o d, £ o 4a.
Electricinn in charge of electrical supply undertaking .. .. .. . 1715 0 18 1 6 1712 0
Electrical instrument maker and/or repairer (a8 defined) . . . 17 0 0 17 6 6 18617 0
Installntion inspector and/or tender .. .. . . .. 18 2 6 16 9 0 1519 6
8hilt electrician . . .. .. .. .. . 1515 0 16 1 ¢ 512 0
Refrigerntion mechanic or rerviceman .. . . . 1515 0 6 1 6 1512 0
Electrician in charge of plant and/or installation . .. .. .. 1515 ¢ 186 1 6 1512 0
Electrical fitter and/or armature winder .- . .. . . 1515 0O 16 1 6 1512 0
Battery fit'er .. .. .. .. . . .. .. 1515 0 16 1 6 1512 0
Cable jointer, on high tension (over 6,600 volts) . . .. .. 1512 4 1519 o 15 8 6
Cable jointer, on low tension (under 6,600 volts) - o .. .. 15 7 6 1514 » 15 4 8
Cuble jointer’s mate .. .- . . . . .- . 13 3 0 13-90 6 13 0 0
Coremaker (transformers) . .. .. . .. . .. 1310 0 1316 6 13 7 0
Electrical mechanio .. .. .. .. . .. .. .. 515 0 16 1 6 1512 0
Linesman .. .. .. . .. .. .. .. . 14 17 8 15 4 0 14 14 8
Line~man’s assistant .. .. .. .. .. .. .. .. 13 3 0 13 9 6 13 0 0
Patrolman— . . .. . .. . .. .
(a) Inspecting and switching circuits, or repairing live feeders or distributors of
600 volt or over, or repairing {aults on consumers' premises .- 1417 6 15 4 0 1414 6
(b} Inspecting, switching or renewing lamps or fuses on cirouits, but not repairing 13 8 6 1315 ¢ 13 6 6
Metor tester (Ist grade) .. . . .. .. . . 1415 0 15 1 1412 0
Meoter tester {2nl grade) .- .. . ... . .. . 14 5 0 I4 11 6 14 2 0
Meter fixer .. . .. .. .. .. .. . .. 4 5 » 1411 6 14 2 0
Switchboard attendant .. .. .. .. .. .. .. 1413 @ 15 0 o 14 10 6
Battery attndant .. .. . . .. - N, - 18 5 0 1311 « 13 2 0
El.ctrical fitter’s nnd mechanic’s assistant .. .. . .. .. 13 3 0 13 9 ¢ 13 00
Process worker . . .. . . .. .- . 13 2 0 13 8 6 1219 0
Other employees with not less than three months’ experience in the metal trades
industry . .. .. . . .. . .. 12 9 0 1215 ¢ 12 6 0
Employee not elsewhers classified . e .. .. . . 12 3 0 12 0 6 12 00
(6) Wei Baltery Manufacturing.
Plante nssembler .. . .. .. N ‘. . .. 14 5 o 411 = 14 2 0
B.itery repairer (factory) .. .. . . .. .. .. 1317 6 4 4 0 1314 6
M ing and pasting by hand .. .. .. .. .. .. . 13123 6 1319 0 13 9 8
Charging ani moulding of grids .. . . .. .. .- 1312 6 1319 2 13 9 6
Gioup turning (placing separate chambers in batteries, burning poets to connectors on
top of battery) .. . . . .. .o . . 1310 0 1316 6 13 7 0
Formalion process .. . . . . . . .. 13 5 v 1311 5 13 2 0
All othcrs in this subdivision .. . .. - .. .. . 13 2 o 13 8 6 1219 0

No. 660.—8242/55.—PricE 3p.
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Ship Repasring.
Employees engaged on ship repairs shall be paid the following additional margins:—

s 4.
Tradesmen . . ve . . . .. .. T © per week.

All other labour .. . .. . . . .. W 80, .

APPRENTICESHIP.
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
3. (3) Minors shall not be employed in the following occupations otherwise than under a contract of apprenticeship as
hereinafter provided :— '
Electrical fitter and/or aymature winder (exoept the winding of armatures by specialized proocesses),
Electrical mechanie, :
Refrigeration hanic or servi

Contract of Apprenticeship.
{h) Kvery contract of apprenticeship hereinafter made shali contain—
(i} the names of the parties;
(i) the date of birth of the apprentico; -

(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship;

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ; -

(v) the date at which the apprenticeship i3 to commence or from wbich it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture,

(¢) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship may
be suspended or cancolled—

{i) by mutual consent:

{ii) if through lack of orders or financial difficuities an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Labour and Industry, circumstances exist whioh render such suspension
or cancellation necessary or desirable.

Any covenant in an indenture incousistent with the provision of this clause shall be null and void, and of no force or effect
whilo this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(4) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.

Proportion,
(¢) (i) An omployer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Suliject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one apprentios
to every three or fraction of three tradeamen in the trade concerned.

1n the trade of—
Eloctrical mechanic,

the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradeamen in the trade concerndd.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to bo the average
aumber working during the immediately preceding six months, and in ascertuining such proportion an employer actually working
in any workshop shall be deamed to be a tradvsman.

A person who is, for o term not exceeding two years, taking practical training in & workshop in continuanoce of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
(ii) Notwithstanding anything hereinbefore provided in the trades of—
Electrical fitter,
Eloctrical mechanic, and
Refrigeration mechanic or serviceman,
an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he bas the plant,
equipment and stafl necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
beroin uescribed.  Until further order apprentices 80 tahen shall not be couuted in future calculations of the proportion of
apprentices to journeymen authorized by the Letermination,

Period of Apprenticeship,
(f) The periods of apprenticeship shall be as follows :—

1f the apprentice, When indentured is under the age of seventeen yoats—five years; if over the age of seventeen—four
or five years, at the option of tho contracting parties.

Adult Apprentices,

(g) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agrovment with his master, scrve as an apprentice unti) be reuches the age of 23 years.

Probationary Period,
(k) Minors may be taken on probation for three monthe. and if apprenticed such three months shall count aa part of their

period of apprenticeship. A employer shall within fourteen daye of employing a prohationer notify the appropriate apprenticeship
suthorities of the employment of such probationer to any of the trades mentioned herein,



‘Victoria Gazette b157 No. 660.—October 7, 1955

Lxzapse Haxps,

. hands in charge of not less than three and not more than ten employees, 16s. per week extra ; more than ten and
aot more than twenty employoes, 304. per weok extra; moro than twonty employees, 48s. per woek oxtra.

{¢) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
reafter made the

basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship he
employor shall covenant to pay wages of oot less than such rates.

Wages.

The total wages of apprentices and improvers shall be caloulated to the nearest sixpence, any broken part of sixpence in
the result not e ling threep: to be dusrvgarded.

(5 Wagea per Week of 40 Hours.
i ’ Total Wage Payable—
! Within 20 Miles
of G.F.0.,
_ l‘e:lemaga of l!."Ilrill;ourrn(; 'P (1)0
0 Wage. ey uf 4.2 Other Parts
il H /! .
o EE O R B
within Miliura
and Gippalaad
Districts.
£ o d £ o d. £ o d.
Four and Five-year Terma,
Ist year .. . - . . 32 317 © 319 0 3is o
2nd year .. .. . . . - 43 5 83 0 5 6 0 5 2 0
8rd year . .- . ., . 54 6 0 6 613 0 6 8 0
4th year Tea . . . 83 919 © 10 4 6 916 6
Oth year .. .o .. . . 100 plus 6. 12 6 0 1212 6 12 3 0
Four.year Term.—Apprenticeship Commencing after
the Age of 17 Years.
Ist year .. . . - . .. 34 418 440 406
20d year . . .. .. .. 54 6 9 6 613 0 6 8 0
8rd year .. .. . . .. 83 918 0 10 4 6 916 6
tth year . - . .. - 100 plus Ge. 12 6 ¢ 1212 6 12 3 0

An emplsyee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as » minor in the
sooupation to which he has been apprentioed shall be paid at not less than the adult rate prescribed for that classification.

i Hotire, .
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed thoss of the journeymen.

Overtime and Shift Work.
() No apprentice under the age of 18 years shaill be required to work overtime or shift work unless ha so desires.

No apprentice shall except in an emergency work or he required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

M Payment by Resulls,
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
apon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented bimself
witho1t the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve oae day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in ealeulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relovant year in excess of his ordinary hours.

Prohibition of Premiums.,

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any pervon to puy or give any consideration in the nature of a premium or bonus for the taking or bindiug of any
probationer or appreantice.

Attendance at Technical Schools.

{p) Apprentices attendirg technics! colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave, .
{¢) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clanses 16 and 17 heseof
respectively. o
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FEMatks anD UnarPrEXTICED Marr Jumiogs.

4. (o) Subject to the exceptions bersinafter provided, the minimum rates of wage for adult and junior temales and for
anapprenticed male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be a2
follows .—

Wages per Week of 40 Hours,

Total Wage Payable—

Within 20 Miles
of G.P.0

— *Prrcentage of Margto. Meihonine:” 10
Basic Wage. ll}({ulol a.r.0. ot Ve Other Parte
aeelong ;. at t Yallourn. y
Warrnambool ; and of Victoria.
within Mlidura
and Glpixland

Districts,
I.—Aduli Females. s d. £ s d £ s d £ s d
Under one month’s experience .. . 76 . 8 0 0 9 5 0 17 6
All othera .. . . e . 75 18 0 916 0 10 1 0 913 6

When employed in a classification for which the corresponding margin in clause 26 of the Determination published in
Government Qazeite No. 309 of the 30th April, 1954, exceeded 28s. per week, but d:d not exceed 40s, per week—75 per oentum
of the margin now prescribed for that classification in clause 26 hereof in lieu of the 16s. herein prescribed.

1I.—Junior Females. Add{tional
Amounts,

17 years of age and under .. . .. 62 3 6 0 419 6 416 0
18 years of ago . . . . 62 4 0 515 6 518 68 514 0
19 yoars of age . . . . 72 4 6 614 0 617 6 612 6
20 years of age .- .. . .. 82 5 0 712 6 716 6 710 6

111.—Junior Maoles.
Under 16 years of age .. . . 24 2 0 219 8 310 219 0
18 yeara of age . .. . . 34 3 0 4 4 6 4 70 4 3 6
17 yenrs of age . . . . 46 4 0 614 6 517 6 6513 0
18 years of age .. . .. .. 58 5 0 740 780 72 6
19 veares of age . .. . . 73 6 0 2910 9 6 ¢ 819 ¢
20 years of age .. .. .. .. 88 70 018 0 114 0 1015 8

* The percentages for junior females relate to the female basic wage, but, in all other cases, to the male basio wage,

.. The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exoeeding threepence
to be disregarded.

(b) The minimum rate payable to & junior female of any age or & junior male of eighteen years or more each with logs
than eix months’ experience under this Determination shall, unti] he or she has had eix monthr” experinnce, be 10 per cent. less
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employes of his or her age
and in addition thereto the additional amount prescribed for such an employee :

Prohibited Occupations.
(¢) Junior employees shall not be employed :—
if under the age of 16 years— .
on oil or gas burners or fires used for hesting of small artioles ; or
using electric aro or oxy acetylone blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Dotermination shall rewain in force.

By Authority: W, M. HoustoN., Government Printer. Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Sccretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this H." N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

ELECTRO-PLATERS BOARD.

Clauees 2, 3 and 4 of the Determinativn published in Government Gazette No. 47 of the 4th February, 1955, shall be
replaced by the following cluuses ;:—

2. Waaes,
Adults. ’ Per Week of 40 Hous,
Males. s d.
Grinder or polisher .. .- . .. .. .. .. .- .- 293 6
Electro-plater—
1st Class . . . . . .- . .. . .. 315 0
2nd Class - . ‘e .. . .. . . . .. 290 0
3rd Class = .. .. e . .. . . .. 262 0
Liner or hand decorator .. .. . .. .. .. . . .- 203 6
Conter .. . . . .. - .. . . .- .. 273 6
Spray operator .. . .. . . .- . .. .. . 285 0
Other employees with not less than three months’ experience in the metal trades industry .. 249 0
All others . . . .. .. .- . . .. .. 240 0
Females.
Females employed at—
(a) hand burnishing, hand finishing, or lacquering .. .. . .- . 202 &
() polishir:ig .. " .. e fndest .. . . . . 293 @
under one month’s experience in the industry . o . . . 180 0
All Othem{thereafter . . . . 196 0

No. 661.—8243/55.—PRICE 3D.
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Leading Handa.

Leading hands in charge of not leas than throe and not more than ten employres, 153. per week extra; more than ten
and not more than twenty employees, 80a, per woek extra; more than twenty employees, 453. per week extra.

APPRENTICESHIP,

3. (a) An employer may employ any minor as an apFrentice in sny work covered by this Determination provided that
00 minor shall bo employed in the trade or occupation of an Electroplster—I1st class otherwise than under a contract of
ppronticoship as hereinafter provided.

Coniract of Apprenticeship,
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties; . -
(ii) the date of birth of the apprentice ;
(iif} a atatement of the trade or trades to which the apprentice is to be bound and whioh he ia to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instruoted in the trade to
which the appreatice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be ocaloulated ;
(vi} all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

{c) Subjoct to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture -of apprenticeship
may be suspended or cancelled— .

(i) by mutual consent; .

(i} if through lack of orders or financial difficulties an employer is unable to find suitable emplogment for un
apprentice and & transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Lahour and Industry, circumstances exist which render such
suspension or cancellation necessary or desirable.

Any covenant in an indenturs inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains 1n force and applies to the parsies to the indenture.

Proportion.
{d) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed :—
(i) In the trade of an electroplater lst class—One apprentice tu every three or fraction of three electroplaters—
ist class,
(ii) In all other crses—Three male apprentices to overy three or fraction of three male workers receiving not less than
373, per week, and two female apprentices to every three fomale workers receiving not less than 177s. 84. °
per weok.
For the purpose of ascertaining the number of apprentices, the number of tradesmon shall be deemed to be the average
number working during the immediately preceding six months, and, in asoertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman,

A person who is for a term not exceeding two years taking practical training in a workshap in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen, -

Period of Apprenticeship.

(¢) If the apprentice when indentured is under the age-of seventeen years—five yoars; if over the age of seventeen
yoars—four or five years, at the option of the contracting parties,

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period. .

(¢) Minors may be taken on probation for three months and if apprenticed such thres months shall count as part of their
poriod of apprenticeship. Anemployer shall, within fourteen days of employing a probationer, notify the appreaticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(#) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
basic wage, and in all contracts of apprenticeship hereafter made the employer shall covenunt of pay wages of not less than
* such rates. i

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not
exoeeding threepence to be disregarded.

[G) Wages per Week of 40 Hours.
- Percentage of Total Wage
Basie Wage, Payable,
Four and Five-year Terms. Per Week. £ s d.
18t year - R . AN . . .. 32 317 O
2nd year v .. .. . . . . .. 43 5 3 0
3rd year i . - o . i . .. «x 54 6 9 6
4th year .. .. .. N .o .a .o . . 83 919 0
5th year .. .. . .. .. .. . .. 100 4 @s. 12 6 0
Four.year Terms—Apprentices Commencing after the Age of 17 Years.
lat year . . . .. . o .. .. 34 4 1 8
2nd year .. - .. .. s o . 54 6 9 6
8rd year .. - . . .. . . . 83 919 O
4th year - . e - .. .. .. . . 100 + 6s. 12 6 o

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor
in the cocupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
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Waass rEs WeBK o7 40 Hours—continued.

Total Wage Payable—
ng’n{in 20 Miles
— “Peroentago Margin, Additional i(ﬁlbou'l:-né P Lo :

Baxic Wage. Amount. tong - ot Other Parts
@ VVage. W Oeeimg%‘.) l;“nnd At Yallourn, | Opi0f oate

within Mildura

and Qippsland

Districts,
Per Week. | s d. £ s d £ s d. £ s d
11.—Junior Females.
17 years of age and under .. . 52 . 3 8 417 © 419 @ 418 0
18 years of age e .. - 62 .. 4 0 5156 6 518 6 514 ©
19 years of age .. .. . 72 .. 4 8 614 0 617 6 612 6
20 yoars of age . o o 82 s 5 0 712 8 718 6 710 6
11, —Junior Males
Under 16 years of age .. .. 4 . .o 20 219 6 310 210 0
16 years of age . .. N 34 . 30 4 4 6 4 70 4 3 6
17 years of age . . . 46 - 4 0 514 6 517 6 513 ©
18 years of ago . . 58 . 5 0. 740 780 72 86
19 years of age o .. 73 . 6 0 910 g 60 819 0
20 years of age . o . 88 - 70 1018 0 11 4 0 10156 6
A junior employer of eighteen years or more shall be paid 3s. per week in addition to the rates prescribod herein while he
is employed as a furnaceman or assistant to a furnaceman.
IV . —Junior Males (Foundries). .
Under 18 years of age . - 24 = 3 0 3 0 6 3 20 3 00
16 years of age .. .. .. 32 . 4 3 4 10 4 30 4 00
17 years of age .. . .. 58 . 8 0 770 711 © 75 6
18 yoars of age . . . 73 ' .. 10 0 9 5 0 910 0 9 3 0
19 yvears of age and over . . 88 .. 11 6 11 2 6 11 8 6 1L 0 0
* The p: ges for junlor feruales relate to the fomale basic wage, but fn al) other cases relate to the male basio wage,

The total wage shall be caloulated to the noarest sixpence, any broken part of sixpence in the reeult ‘not exceeding
threepence to be disregarded. i
(b) Except in the case of employeees in foundries, the minimam rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
bad six montha' experience, be 10 per cent. less than the amount represented by the percentage of the basic wage hereby
preslcribod for a junior employee of his or her age and in addition thereto the additionsl amount prescribed for such an
employee.
(c) Junior employees employed on the following machines or eperations shall be paid at not less than the appropriate
adult minimum rates :— .
(i) Angle-iron cropping where the material weigha more than 3} Ib. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storeman racking and/or loading and/or unloading off vehicles of heavy stee} plates, bars or sections.
(iv) Breaking up pig iron. -
(v) Carrying material to or from ocupola forge or electric steel furnace or using the slicer or hanging on to end of
a bloem. This shall not apply in the case of junior moulders.
(vi} Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold aet.
(viii) Holding up rivets over } in. diameter. .
(ix) Plate edge planers in structura) steel or shipbuilding yards where the operator travels on the machine.
(x) Punching machines handiing plates weighing more than 84 Ib.
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 ib.
{d) Junior employees shall not be employed :—
(i) if under the age of 18 years—
on oil or gas burners or fires used for heating ot small articlen; or
using electrio aro or oxy-acetyleno blow-pipe; or
(ii) if under 18 years of age—
as furn n or aasistant to furn s or
. a8 a roller, extrusion prees operator, pipe trap machine operator, roller's assistant or as a melter.
Clauses, other than clauses 2 and 3, of the snid Determination shall remain tn force,

By Authority: W. M. HcustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953. '

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

FILEMAKERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazells No. 49, of the dth February, 1955, shall be
replaced by the following clauses:—

2. Wages per Week of 40 hours,
Within 20 Miles of G.P.O.,
blal I;n(l;'ne‘i”m“.\l!la tm‘
Adulta, . Warrumiihoo! and withio At Yaliourn. Other Parta of Victoria.
Mildurn and Gippslsud
Disiriets.
£ s d £ s d £ o d

File chisel whetter s . o . 1412 6 1419 0 14 9 6
File inspector—First class . . e 14 7 8 1414 0 14 4 6
File inspector (other)—

(a) First three months’ experience as such.. 13 2 0 13 8 6 1219 0

() Thereafter .. .. .. . 1312 6 1319 0 i3 9 6
Automatic file blanking machine operntor—

(a) First three months’ experience as such 13 2 0 13 8 6 1219 0

(b) Thereafter .. . . . 14 7 6 1414 0 14 4 6
File cutter—

(a) First three months’ experience as such.. 13 2 0 13 8 6 1219 0

{b) Thereafter .. .. e . 47T 8 414 0 14 4 8
Hand hammer file forger—

{a) First three months’ experience as such.. 13 2 0 13 8 6 1219 0 -

(b) Thereafter . - ) 14 7 86 1414 0 14 4 6
File tang roller—

{a) First three months’ experience as such.. 13 2 0 13 8 6 1219 0

(b) Thereafter .. . .. . 14 7 8 1414 0 14 4 8
File compound controller . e . 14 3 6 1410 0 14 0 6
File edge grinder—

(a) First three months’ experience as such. . 13 7 6. 1314 0 13 4 6

(b) Thereafter . . . 14 2 6 4 9 0 1319 6
File side grinder—

(@) First three months' experience as such.. 13 7 6 1314 0 13 4 6

(b} Thereafter .. .. . .. 14°2 6 14 9 0 1319 6
File hardener—

(a) First three months’ experience as such.. 13 2 0 13 8 8 1219 0

{6) Thereafter .. . . .. 14 2 6 14 9 0 1319 6
File point roller—

{o) First three months' experience as such.. 13 2 0 13 8 8 1219 0

(b} Therenfter .. . . . 14 2 6 14 8 0 1319 8
File bar clipper—

(@) First three months’ experience as such.. 13 2 0 13 8 6 1219 0

{b) Thereafter .. .. . . 1315 0 141 8 1312 ©
Fils roll flattener—

{a) First three months’ experience as such.. 13 2 0 13 8 8 1219 0

(0) Thereafter .. . .. . 1315 0 416 1312 0

No. 662.—8251/55.—Price 3b.
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Wages per Week of 40 hours,
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Within 20 Mile= of G.P.O.,
Mulbuurne; 10 Miles of
Adutts. “.Mﬁ;ju’fl’, . n?‘ﬂ‘.:f““ﬁ “lh’i‘: At Yallourn. Other Parts of Victorla.
Mildura aml Gippsland
Districts.
File brander £ s d £ = d. £ & d.
(a) First three months’ experience as such 13 2 0 13 8 6 1219 0
(b) Thereafter .. . . 13156 0 14 1 6 1312 0
Half round or round file grinder—
(z) Eirst three month’s experience as such 13 7 6 1314 0 13 4 6
{rz} Thereafter .. . . 14 2 6 14 9 0 1319 6
File tang and point trimmer— . . )
(a) First three months’ experience as such 13 2 0 13 8 6 1219 0
{#) Thereafter . . . 13 7 6 1314 0 13 4 6
File miller—
(q) First three months’ experience as such 13 2 0 13 8 6 1219 ©
{h) Thereafter . . e 1312 6 1319 ¢ 13 9 6
File acider .. .. o 1312 6 1319 0 13 9 8
File sand blaster .. . . . 13 8 ¢ 1315 0 13 5 6
Semi-automatic hammer file forger .. . 13 7 6 1314 0 13 4 6
File straightener {(hand) . . 13 7 6 1314 0 13 4 6
File grinder (othery .. o . 13 7 6 1314 © 13 4 6
File edge sctter (machine or hand) .. .- 13 7 8 1314 0 13 4 6
File stripper (machine or hand) . . 13 7 6 1314 0 13 4 6
File chisel grinder .. .. . . 13 7 6 1314 0 13 4 6
. File eropper .. N . 13 7 6 1314 0 13 4 6
File point grinder .. 13 76 1314 0 13 4 6
File safe edger 13 7 6 1314 0 13 4 6
File tang bluer .. 13 7 6 1314 0 13 4 6
File anneal loader .. .. .. . 13 3 0 13 9 6 13 0 0
File staightener (machine} .. .. .. 13 2 0 13 8 6 1219 0
File counter . .. . . 13 2 0 13 8 G 1219 0
File drier . . . .. 13 2 0 13 8 6 1219 0
File oiler 13 20 13 8 6 1219 O
File paster 13 2 0 13 8 6 1219 ©
File ringer . . .. .. 13 2 0 13 8 6 1219 0
Other employees with not less than three months’
experience in this industry . .. 12 9 0 1215 6 12 6 O
All others .. . .. 12 3 0 12 9 R 12 0 0

Nore.—Uporatars engaged in any of the following occupations are responsible tor

their respective operations ;i—

Antomatic file blanking machine operator 3

File bar clipper;
File brander;

File cutter;

File edge grinder;

File hardener (where a fixture ia used);

LeapiNg Hanps,

Filo point roller;

File roll flattener ;
File side grinder;
File tang and point trimmer ;
File tang roller;
Hand bhammer filo forger.

the setting up of the machines used in

Leading hands in charge of not less than three and not more than ten employees, 153. per week extra; more than
ten and not mote than twenty employees, 30s. per week extra; more than twenty ewmployees, 45s. per weck extra,

FEMALES AND UNAPPRENTIOED MacE JuUnroks,
3. (a) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shall be as follows :—

Wages per Week of 40 Hours.

Tntal Wage Payable—
Within 20 Miles
f M (I)Ir e 10
* Percentage of eibaurne
— Basic Wage. Margln. Miles of B0, | Other Part,
eelong . at aliourn. y
Warrnambonl and of Victoria.
within Mildura
and Gippsland
- Districts,
Per Week, .
8. d. £ s d £ s d £ s d.
I.—Adult Females.
Under one month’s experience 75 .. 9 00 9 5 0 817 6
All others e . 75 16 0 916 0 10 1 0 913 6

When employed in a classification for which the corresponding margin in clause 24 of the Determination published in
Government Gazelte No. 160 of the 2nd April, 1954, exceeded 28s, per week but did not excerd 40s. per week-—75 per centum
of the margin now prescribed for that classification in clause 24 hercof in lieu of the 10s. herein prescribed.

11.—Junior Females.
17 years of age and under i 52 3 6 417 0 419 6 416 0
18 years of age .. .. .. 62 4 0 515 6 518 9 514 0
19 years of age .. . . 72 4 6 614 0 617 6 612 86
20 years of age .. 82 5 0 712 6 716 6 710 8

111.—Junior Males. )
Under 16 years of age .. . 24 20 219 6 310 219 0
16 years of age .. .. ‘e 31 0 4 4 6 4 70 4 3 6
17 years of age .. .. - 46 4 0 514 6 517 6 513 0
18 years of age .. . o &8 5 0 740 7 80 72 6
19 years of age .. .. . 73 6 0 910 9 6 0 819 0
20 years of age .. .. 88 70 10 i8 0 11 4 0 1015 6

Additional Amount.

* The percentages tor junior females relate to the female basic wage, but in all other cases reiate to the male basic wage,
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The total wage shall be calculuted to the nearest sixpence, any broken part of sixpence in.the result not exceeding
threepence to be disregarded.

(b} The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or sbe has had six months’ experience, be 10 per cent.
loss than the amount represented by the percentage of the basio wage hereby prescribed for a junior employee of his or her
age,

Prohibited Occuputions,
{c) Junior employees shall not be employed :—
if under the age of 16 yoars—
on oil or gas burners or fires used for heating of small articles;
using electric aro or oxy acotylens blow pipe.

Clauses, other than clagses 2 and 3, of the said Determination shall remain in force,

By Authority: W. M. HousToN, Government Printer, Melbourne, *
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No. 663] . FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953,
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 83 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers conferred
by the Labour and Industry Act, hereby make and issue the following adjusted Determination of the

Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in Aungust, 1955, :

Dated at Melbourne, this
8th day of August, 1955.

H. N. JONES,
Secretary for Labour and Industry.

GLASSWORKERS BOARD.

Clanses 2 and 3 of the Flint Glass Section and clanses 1 and 2 of the Glass Bottle Section of the Determination
made on the 15th June 1955, and in force as as from the beginning of the first pay period to commence on or after the
3rd July, 1955, shall be replaced by the following clanses:—

2. FLINT GLASS SECTION,
Improvers,
Per Improvers Other than Flint Improver Blowers. Fi lmsll‘:r:“"
Apprentices. o'r'“mz Wages per Week. _
Wage. [ - - - Per- w a
— of Banjc | Woges per Week. | W per Ney
Wage.
s d. s d s d.
Ist year's experience .. 52 124 9 Ist year’s experience .. 48 15 3 50 74
2nd yenr's experience .. 59 141 6 2nd year’s experience .. 64 153 6
3rd year's experience .. 68 163 3 3rd year’s experience .. 4 177 6
4th year’s experience .. % 182 6 4th year’s experience and 86 206 6
6th year's experience .. 82 196 9 until reaching the age
and  thereafter the of 21 years
minimum adult wage
or pincework price
Proportion (in any Place).
One apprentice and one improver, or two apprentices or two improvers to every three or fraction o1 Lhree persons
receiving not less than the minimum sdult' rate. R J T, e .

No. 663.—8279/656 —PRICcE 3D,
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JuventLE WoRKERS (as defined in Clause 21).

. Percentage
Males. P s Wagea per Week, Females. of Pemale | Wages por Week.
Wage. \V:g:.
s d s d
Under 16 years of nﬁe . 28 - 67 3 Under 15 years of agoe . 34 61 3
18 years, but under 17 years of 82 76 9 15 yoars, but under 18 yoars of 36 64 9
age age
17 years, but under 18 years of 41 98 8 18 years, but under 17 years of 47 84 6
age age
18 years, but under 19 years of 67 136 9 17 years, but under 18 years of 52 93 6
ago age
19 vears, but under 20 years of 67 160 9 18 years, but under 19 years of 56 100 9
age age
20 years, but under 21 years of 76 182 6 19 years, but under 20 years of 66 118 9
age age :
20 years, but under 21 years of 78 136 0
and thereafter the minimum adult wage or piscework price. age
and thereafter the minimum wage payable to adult females,
Juveniles employed as * carriers-in™ or “mould boys” Nore.—In accordance with the provisions of section 71 of
shall be paid a margin of 8e. per week in addition to their ordinary tho Labour and Indwlry Act, 1953, no female under the age of
rate. 18 years shall be employed in a part of a factory in which the
process of melting or annealing glass is carried on,

3. Waaes FOR ADULTS (OTHER THAN GLASSWORKERS).
—_— Per Weok,

Males. £ s d
Furnacemen .. .. .. . .. . . .. .. . 1318 6
Lehr attendants .. .. .. .. .. o 13 58 0
Btickers-up to melter press slwp (3 stickers- up) .. 1316 6
When only two stickers-up are working in a shop zhey sha!l be ptud an addmonal bs. per shxﬁ.
Operators on dip and blow and Y machines .. . . 13 5 0
Crackers-off on Y)lp and Blow and Y machines .. . . . .. 13 6 0
Meltera on side Lever press glnzets and butwry jar preen . .. .- . 13 8 @
Ball blowers st year . . .. .. . .. .. . 13 5 0
Ball blowers 2nd year . . .o e .. . .. .- . 13156 6
Ball blowers 3rd year . .. . .. . . . .. . 14 8 0
Taker-out on side lever press .. . . .. . . . . . 13 8 6
Ansistants to journeymen . . . . . .. .. . . 1218 0

Auziliary to Glass Manufacture.
Batch mixers . .. .. .. . .. . o - 13156 0
Butch mixers’ Assistants . . . - - .- .. .- 13 6 6
Handlers of raw materials (as def'ned) .. : 13 6 0
Puckers petforming any part of the operation of packmg ware in straw and headed. -up pncknges . 14 0 6
Packers doing other packing (as defined) . . = . - ) . 13 4 0
Puckers duing neated cartons (ns defined) . . . ... . .. . 13 4 0
Packers doing partitioned cartons (as deﬁned) - . . . 1311 0
Headers-up packed case . .. . .. .. . . 13 4 0
Warchouse Aasemblers .. . .- .. .. .. .. . .. 13 4 0
Warehouszemen . . . . . .e .. . . 13 6 0
Loaders in delivery section .. . . . .. .. . . . 1318 6
Stackers io delivery section ., . . . .. .. . . . 131t 0
Sorters .. .. .. .. .. . . . . .. . 1313 6
Mould paster . . . .- P T . . . 131 0
~ Glass Finishing and Decorating Section.
Grinders and polishers on flat and upnght wheels . . . . .. 13 4 0
Cutters-off .. .. . .. . . . .. 13 4 0
Qperntors on glazing ‘machines .. - . e . . e . 13 4 0
Oprrators on searing-off muchines . . . . . .. . . 13 6 6
Operators on sandblast booth . .. . . . . . 1319 0
Acid dippers .. .- . . . . . . 13 9 ¢
Glister colour handlers . . . . . . . 13 9 8
Surayer . e . . . . 1318 8
Other aduls Iabour except whers hemfter specxﬁed .. . . . 1218 o
i Females.

Adult females - .. .. . . .- .. . . 910 0
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When adult glass workers are employed on time rates, they

5169 No.

Adnlt Glassworkers.

receive the following minimum rates, namely :—

663.—October 7, 1955

shall, subject to the provisions hereunder mentioned,

Journeymea. Per Day.
s d.
Blowers—
12° and under .. . . .. . 67 7}
Over 12* and up to 18" . . 71 7
Over 187 .. .. . ) ) 78 6
Pross workers—
Press workers on general ware up to 2 1b, .. .. . - - . . 6
Preas workers on general ware 2 1b. to 5 Ib... .. .. .. . .- . 65 103
Press workers on general ware over 5 lb. .. .. . . 70 0
Dig mould workers—
lowers .. .. . . . . 63 9}
Gatherers . . . . . N 63 9}
GLASS BOTTLE SECTION.
L Ux.aprrExTICED MaLm JUNions.
— m Wages per Wonk.
s d.
5 years of ege . . 35 84 0
18 years of age .. 43 103 3
17 years of age . 55} 133 3
18 years of age . 70 168 0
19 years of age .. . 71 184 9
20 years of age .. . . N 93 223 3
and thereafter the mi; wage or pi k price.

Note.—No junior of less than 18 years of age shall bo pormitted to truck more than one crate of bottlos at one time.

2. ApULTS (OTHER THAX SKILLED GLASSWORKERS).
— Wagos per Wook.

£ s d
Furnacemen . . . . .- . e . . IL 2 0
8alt cake burners .. . . .. .- - - .. .. 11 2 0
Lehrmen .. .. . .. e o . . .. .. 1016 6
Batchmivers when the batchmixing is done with lime in pits beneath the surface of the ground 1018 6
8alt cake burners’ assistants . .. . .. . . . 1016 8
Packers packiog in bags or straw .. - . . . . . 10156 6
Sorters .. . . . . .. .. - .o 10156 6
Lister truck hands and . . . .. .e 10 14 g

All others ..

uni‘st..mta

. .o .e .o . . ..

(1) Furnacemen or furnacemens’ assistants attendin,
their ordinary rates of pay,
(2) Salt cake burnors’ assistants shall receive an additional & per cent.

or night shift,

Nores.

(3) Salt cake burners and salt cake burners’ assistants shall receive one pint of milk per day.

engaged.

Clanses, other than clauses 2 and 3 of the Flint Glass Section

aaid Determination shall remain in force,

By Authority: W. M. HoustoN, Government Printer, Melbourne.

g boilers in addition to their ordinary work shall be paid 1s. per day above
but no furnaceman or assistant shall attend any boiler that provides steam for driving machinery.
on their weekly wage when employed on afternoon

(4) Employees engaged in carrying or stacking ash or lime in bags shall be paid an allowsnce of 3d. per hour whilst so

and clauses 1 and 2 of the Glass Bottle Section of the
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No. 664] FRIDAY, OCTOBER 7. (1955

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this . . H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

KNITTING TRADE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 695 of the 13th August, 1954, shall be replaced
by the following clauses — | )

JUNIORS.
2. (a)
Percentage Wages Percentage Wages
Males, of Male r Week Females, af Female r Week
Basic Wage, | of 40 Hours. Basie Wage. 40 Hours.
£ o d. £ s d
Under 16 years of age - 37 411 0 Under 16 years of age .. .. 49 410 6
18 years of age . .. 43 5 6 0 At 16 years of age Ve .. 54 419 6
16} years of age . . 47 515 6 At 18§ years of age . . 60 510 6
17 years of age . . 51 86 5 6 At 17 years of age .. . a6 6 2 0
17} vears of age . . 56 . 618 0 At 17} years of age . i - 13 614 6
18 years of aga .. . &7 8 5 0 At 18 years of age .. . 78 7 40
18} vews of agu . .. 74 8 2 0 At 184 vears of age . . 84 715 0
19 years of age .. .. 80 917 0 At 19 years of age .- . 89 8 4 0
194 vears of age .o .. 00 11 1 6 At 19} vears of age . .. 096 817 0
20 years of age . .. 05 1113 6 At 20 years of age . .. 100 9 4 6
203 years of ago .. . 100 12 6 0

No. 664.~8200/55.—PRICE 3D.
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() The total wage shall be claculated to the nearest sixpence, any fraction of sixpence in the result not exceeding threspenoo
to disregarded.

() Changes in rates shall be effective from the beginning of the first pay period to after the attai t of the
preacribed age. ' '

(d) Notwithstanding anything elsewhere in this clause contained, a junior female, after four years’ experience in the
2dustl;'yh y‘:j"“d by this Determination, shall be paid the rates presctibed for an adult femals in the classification in which she
em N

Proportion of Juniors,

(¢) In any factory the proportion of juniors shall not exceed two to each employee receiving not less than the mmnimum
adult rate. In determining the proportion of juniors to employees receiving the adult rate, each shi?t shall be taken into acoount
scparately. Provided that, in the full-fashioned department of the knitting section, the proportion of females shull be one junior
female to each female feceiving the adult wage, and the proportion of males shall be two junior malea to each three mules receiving
the adult wage. Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section,
employves in the throwing department shall not be counted and the count for the remainder of the full-fashioned department
shall be taken over all the shists. 4

3. (a) Apurr Maies,
. ‘Wages per Woek
of 40 Hours,
Full-fashi Hosiery. £ s d.
Assistant foreman .. .. . . e .. .. . ‘e o . 15 1 0
Mechanic on full-fashioned machines .. . .. . . . . e 14186 0
Plicrer .. .. .- .- .. . . . .. .. .. e 4 70
Full-fashioned machine operator (including single-unit machines, jacquard machines, single-head machines,
heelers, leggers, and footers)—
st year's experience .. .. . . .. . o .e . . 14 70
Thereafter . .. . . .. - .. . . . . 1416 0
Welt turner and/or assistant operator on full-fashioned machines . .. - e . 1316 0
Topper .- . . .. . v .. .. .- . .. .. 13 9 0
Qircular Hosiery and Half-hose.
Assistant foreman .. .- . .- . . . e . .- .. 1411 0
Leading bhand .. .. . . . .. . . . . e 1319 0
Mechanic .. . .. .. . . - .- . .e . .. 4 70
Knitter {including circular hose, circular half-hose, transfer (including topping and/or rib knitter)) . 1315 0
Underwear and Outerwear.
Assistant foreman .. . . . . . .. e o .. 1411 0
Leading hand . S e . .. . - . . .. N . 1319 0
Mechanic {including circular jacquard, other circular, sewing, warp-loom, and/or power flat machines) .. 70
Knitter (including circular jacquard, circular fancy, circular plain, warp-loom, and/or power flat machines) 1315 0
Electric machine cutter e . . . . o .. . . . 14 1 0
Hand cutter . . .. .. . e . . . . . 1317 0
Layver-up .. . .o . B . . . e . . . 13 9 0
Hand knitter on flat machines .. .e .- . e - T s . . 1316 0
Warper and/or creeler . . . . . “ . . . . 1315 0
Al Sections.
Throwing and Winding—
Assistant foreman . . . . . .. . .o N ‘e 1411 0
Leading band .. . .. . . .. . . . . . 1319 0
Mechanic .. . . .. . o e - . . . 4 70
Yarn conditioning and/or yarn testing . . . . .. e .. . 13 9 0
Spinner, twister, winder (including bank, bottls, and/or cone), and/or reeler .. . .o .. 1313 0
Dye-house Bleach House and Scouring—
Assistant foreman . .. . .. .. .. . . .. 1411 0
Leading hand .. ‘e i . . .. e e o - . 1319 0
Man responsible for weighing dye-stuffs .. . ! . - e . . . 1316 0
Dye, bleach, kier, scouring, and milling machine, vat and/or hydro-extractor attendant . . 1313 0
Man employed on unshrinkable process .. . e . . . . e 1313 0
Press Room-—
Assistant foreman .. .. .- . .. . Ve . .. .. 1411 0
Leading hand .. . .. . . B hs . . .. o 1319 0
Board and/or press hands (including pre-boarding) .. B i .. A .. . 1316 0
Finishing—
Assistant foreman e . .. .. . AN .. N .. .. 1411 O
Leading hand .. . .o .. . e . . e . - 1319 ©
Finishing machine attendant (including drying and/or rolling, oalendar, stenter and/or tenter, and brushing
machine) .. .. .. e .. ‘e .. .. .. .. 13 13
General—
Sulphur house hand (for time engaged on sulphur house work) -, .. . - i 1318 0
Recorder .. . .. .. . “ .. .. .. .. .. 13 ¢ 0
Yarn supplier and/or storeman .. AN . ‘e . . . . .. 13 9 0
Storeman and/or packer .. .. .. . . .- .. . .. .. 13 8 0
Trucker and/or wheeler .. .. .. .. .. .. K .. .. .. 13 9 0
Warehouseman .. .. .. . .. .. . - .. . . 13 9 0
Oiler and/or cleaner .. .. .. . .. . . .. . - 13 9 0
All other adult males in any section not elsewhere specifled . o . .. . 12 9 0

Until further order, adult male employees engaged in the outer and under.garment manufacturing nection of the industry shall
be paid 2e. per week in addition to the above.mentioned rates, as a special sectional allowance.
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Wages per Week of 40 Hours.

Tirst COnH
Three Months” Three Months' ‘Thereafter,
Experteace. enice.
. Por Week. Per Week. Per Week.
Full-fashioned Hosiery. £ s d . £ a d £ s d
Assistant forewoman i1 2 0 11 2 0 11 2 0
Linker . .. i . . .. = e 8 70 913 0 10 2 0
Seamer 9 70 913 0 10 2 0
Clocker 9 70 913 0 10 2 0
Mender 970 913 0 10 2 0
Tnvisible mender 8 70 913 0 10 2 0
Topper . 9 70 913 0 020
Circular Hosiery and Half-hose.
Assistant fomwoma.n 1 2 0 11 2 0 11 2 0
Linker . 8 70 913 0 10 2 0
Seamer 9 70 913 0 10 2 0
Welter and/or overlocker 9 70 913 0 10 2 0
Mender 9 70 913 0 9 19 0
Knitter (mcludmx circular hose, ciroular hslf hose transfor (lnuludmg toppmg
and/or rib kmt.wr)) . . 9 70 913 ¢ 9190 0
Clocker 9 70 913 0 10 2 0
Terimmer 9 70 913 © 819 o0
Underwear and Outerwear.
Assistant forewoman .. 11 2 0 20 11 2 0
Eleotric machine cutter .. 9 7 0 10 5 0 11 0 0
Hand cutter e 9 70 10 2 0 w1 o
Layer-up 9 70 813 0 919 0
Trimmer (hnnd or machme) 9 70 913 0 919 0
Knitter (inciuding circular Jn.cqnard mrouln: f‘n.ncy, circulu plain, warp-loom
and power-flat machines) .. 970 913 0 910 0
Hand knitter on fat machines 9 70 913 0 10 2 0
Warper and/or creeler . . .. . . . . 9 70 913 0 102 0
Machinists {cornelli, embroid , welter, seamer, two and three needle, flat.
locker, overlocker, interlocker, plain sewer, eln.stlo. button and bntwnholo,
zigzag and/or picot and/or shell} 9-7 0 913 0 10 2 0
Mender . . . .. . . 9 70 913 0 919 0
Hand embrondemr 97 813 0 10 2 0
Al Bectionas.
Throwing and Winding—
Assistant forewoman .. i1 2 0 11 2 11
Yarn conditioning and/or yam testin, g 9 70 913 0 919 0
Spinner, twister, winder (including hank bottle and/or oone), nnd/or reeler 9 70 13 0 919
Press Room— .
Asgirtant forewoman .. I 20 11 2 0 I 2 0
Board and/or press hand (mcludmg pm-bonrdmg) 9 70 813 0 102 0
Presser and/or ironer . 913 0 818 0 10 2 0
Operator of steam pross (ualnely. Jomale employed ona steam-preaaing machlne) 915 0 10 5 0 1015 0
Finishing—
Assistant forewoman .. . .. e i1 2 0 11 20 1 2 o
Examiner (lucludmg fabrws) As .. o, .. .. . 9 70 913 0 9198 0
Folder .. . .. . - e 9 70 913 0 919 0
Grader 8 70 813 0 919 0
Pairer 8 70 913 0 619 0
Sorter 970 913 0 919 0
Parcefler 9 70 013 0 919 o
Boxer 9 70 913 0 919 0
Finisher 92 70 913 0 919 0
General—
Recorder - .. .. .. .. .. .. . 970 913 0 919 0
Warehousewoman - .. 9 70 913 0 919 0
All other adult femnleu in any section not elsewhem spec'lﬁed .o . 9 70 97 9 70
The wages of adult females include a loading of 2s. 6d.
Clauses, other than clauses 2 and 8, of the said Detcrmination shall in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
Augnst, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

PAINTERS BOARD.

Clauses 1 and 2 of Part I., and clauses 1 and 2 of Part II. of the Determination published in Qovernment Qazette N, 9
of the 20th January, 1965, shall be replaced by the foliowing clauses:—
PART I

1. This Part applles only In respsct of the employment of persons on ths construetion renovation alteration repalr or
demolition of bulldings performed on the site thereof, and in particular it shall have no application—
(1) to employment by an employer in any Industry where the work performed by the employee Is subsidiary or auxillary
to the ehiet and principal purpose and business of such {ndustry ; or
(i) to employment In workshops or joinery mills, N

IS

2. (i) Wanes.
{a) Apprentices and lmprovers, (2]
e - Other Employees. -
Appreotices Per Week of 40 hours.
— Percentage | 4 qjustable —_— Per Week
Basic Wago. Fage."? | Londing. | Total Wage, Per bour. | ;% houn.
s d. s d. s d 2 d. s d
st yenr .. .. 29 69 6 2 8 72 2 All classes of work BN .. 8 8} 348 4
2nd year .. . 38 81 0 5 4 86 4
3rd year .. . 53 127 0 8 0 135 0
4th year .. . 6 182 6 10 8 193 2
Sth year .. . 98 235 0 13 4 248 4
Improvers, Per Week of 40 hours.
- 5. A,
st year's experience - - BN 86 7
2nd year's experience .. .. . 115 7 :
3rd year’s experience .. . . 162 0 i
4th year's experience .. . .. 231 10
Suh year’s experience .. .. . 298 O H

No. 865—8311/55.—Puior 3p.
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W aaES—continyed.

(a) @)
Apprentices and Improvers. Other Employoes,

PROPORTION (BY ANY EMPLOYER).
Apprentices.

Une apprentice to every three journeymen or fraction of threc
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course. i

¢ Improvera.
One improver to threo .. .. ..] workers receiv-
Two improvers to six .. . <.} ing not less
Three improvers to twelve and there- \ than 348s. 4.

after one additional improver to every| per week of 40

twelve additional u honrs,

* Note.—The smployment, within the Metropolitan District, of any improver is illegal.

(ii) Ao employer shall not employ any minor at work covered by this Part unless under a contract of apprenticeship, provided

-that any person who on or before the lst June, 1949, was employed as an improver may continue to be 8o employed and paid at the
rate prescribed in sub-clause (i) hereof for an improver of like experience.

(ili) Leading Hand, i.e., a tradesman who is

his employer’s responsible represontative of not fe
as follows ;:—

given responsibility of direotion and supervision of the work by his employer or by
wer than tive tradesimen shall receive iu addition to his ordinary wage, allowances

(a) If in charge of five tradesmen as aforesaid—1ls. per day : .

per day for being in charge of the first five tradesmen,
e, or fraction of five tradesmen in excess af such first five

() Tf in charge of more than five tradesmen as atoresaid, 1s.

plus an additional 1s. per day for each additional fiv
tradesmen.

PART II.

@ 1. 71";1::“ :‘anl u%plles[ mh resgect of the employment of all persons eoming within ths ambit of the Determination, other than
088 Pro or In Part 1. hereol,
2. Wagags.
(=) Apprentices end Improvers, ) Juvenile Workers, 1.6., Persona under 27 years of
axe (other thap Apprentices or improvers)
ennxedol[nsﬂ’:dglng 8igns o; ll)'::u:r:‘ kb’ .
means cils, Screens, o er ke
Apprentices Por Week of 40 hours. mMethods or at any work Incidental thereto,
Percentage Adjustable . Percenwg; Per Week

— nuloﬂghge. Wage, Loading. | Total Wage. J— BuicmW e, ofi“') H;enn.

s d. s d. s d, e d.
1st year .. .. 29 69 6 2 8 72 2 1st year's experience .. .. 29 8 6
2nd year .. .. 38 81 0 5 4 98 4 2nd year’s experience . o 38 81 0
8rd year .. . 53 127 0 8-0 136 0 3rd year’s experience - . 63 127 0
4th year .. . 76 182 6 10 8 193 2 4th year’s experience . o 76 182 8
5th year .. - 98 235 0 13 4 248 4 5th year's experience . .- 08 236 0
Improvers. Per Week of 40 hours. PROPORTION.
(i). Where one zcreen table is in operation—
e d Two juvenile workers to each person receiving not less

. - than 240s. per week of 40 hours.

. N (i) Where two or more screen tables are in operation—
é;?aye::;.e:xpenr?::; o o o l?g ; For each two acrcen tables, four juvenils workers to
3rd year's ox Peﬁenw o "t o 162 0 each two fully-paid workers, provided that one of suoh

year's experi . . . fully-paid workers shall receive not less than 240s. per
4th year's experience .. .. .. 231 10 k of 40 ho
6th year's experience .. .. .. 208 0 week o urs.
ProPoRTION (BY ANY EMPLOYER).

Apprentices.

Oue apprentice to every three journeywmen or fraction of three
journeymen employed,

In cases where not more then three journeymen are employed
at the trades, a second apprentice may be cmployed on the
completion, by the firat approntice, of the second year of his
apprenticeship course.

* Improvers.
One improver to three .. . .- ] workers receiv-
Two improvers to six .. .- .. |ing not less
Three improvers to twelve and there- pthan 341s. 9d.
after one additional improver to every | per week of 40
twelve additional . . .. ) hours,

* Note—The employmont. within the Metropolitan Distrlet, of any improver Is 1liegal.
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(¢} OTEER EMPLOYEES.

() Within 20 Miles of the
Principal Post Office at
Elizabeth - stroet, el

bourpe ;

(1f) Within 5 Miles of the Post

( “(vl:ﬂ'\]t"e at Mlldm-ng;l tand

— i) Within =~ the o Sippian Within 3 MTles of the Post
(exeet, within & radios Oftos a4 Yalloura. All Other Parta of Victors.
of § Mlies of the Post
Otfice at Yallourn).

(v) Within 10 Miles of the
Principal Post Offices at
Geelong and Warrnam-
bool, respectively.

oo, | PR TR | rw e | TR | p e | TSRS
.. 4. .. d. 2. d. s d. . d. e d

(a) AD classes of work, other than the pro.
duction of signs or postera by means of
stencils, screens, or other like methods.

Persons employed at—

Sign or poster writing, graining or
painting, or paperhanging, or at
any other work specified in (a) .. 8 7% 344 9 8 9} 351 3 8 6}

(1) Producing signs or posters by means of
stenoils, screens, or other li{e methods,
or any work incidental thereto.

Peorsons employed at—

(i) Signwriting designing, forming,
or lettering any pictorial design,
including the cutting of stencils 8 7% 344 9

(ii) Any other work specified in (B) 8 1 243 0

341 9

9} 361 3 8 6} 341 9
23 249 6 6 0 240 0

> m

Notwithstanding anything contained in clsuse 2 (c) (A} and (B) (i) of this Part any employee, within six months of his first
smployment in any place, whose employment s terminated by the employer for any cause other than misconduct or incompetence

shall on such termination be ontittog to be paid for such work performed by him an additional amount at the rate of 3s. 6d.
per week.

(d) Leading Hard, i.s., & tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representative of not fewer than five tradesmen shall receive in sddition to his ordinary wage, sllowancea
as follows :—

(a) It in charge of five tradésmen as aforesaid—1ls. per day;

(5) If in charge of more than fiva tradosmon as aforesaid, )a. per day for being in charge of the firat five tradesmen

plus an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such firat five
tradesmen.

(¢) An employer shall not employ any minor at work covered by this Part, other than as a juvenile worker as defined, unless
under s contract of apprenticeship, provided that any person who on or before the lst June, 1949, was employed as an improver
may continue to be so employed and paid at the rate prescribed in sub-clause (a) hereof for an improver of like experience.

Clauses, other thau clauses 1 and 2 of Part L, and olauses 1 and 2 of Part 1L of the eaid Determination, shall remain
in foree.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from .the beginning of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th, day of August, 1955. ( ) Sceretary for Labour and Industry..

'PLASTIC MOULDING BOARD.

Clauses 2, 3, 4 and 5, of the Determination published in Government Gazette No. 762 of the 26th August, 1953,
shall be replaced by the following clauses —

2. APPRENTICES OR IMPROVERS.

N Wages per Week of 40 Hours,

Males.’ Females.

s d s d
Under 16 years of age .. .. % 0 63 0 No junior shall be employed until
18 years of age .. . . 99 0 7 0 he or she attains the age of
17 years of age .. .. .. 123 ¢ 87 0 ! fifteen years
18 years of age .. . . 159 0 Mo
19 years of age .. . .. 183 0 123 0 |
20 years of age .. .. .. 201 0 135 0
And thereafter the minimum wage

Proportion.

MALR APPRENTICES.

One male apprentice_to every three or fraction of three adult male workers receiving not less than 253s. per week of
40 hours.

Mare IMPROVERS.

Such numbers of improvers as shall not together with apprentices exceed, in the aggregate. one to every three or
fraction of three adult male werkers receiving not less shan 253s. per week of 40 hours.

FeMaLk APPRENTICES.
One female apprentice to each adult female worker receiving not less than 188s. 0d. per week of 40 hours.

Nn. 666.—8315/5656.—Price 3D.
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"FEMALE IMPROVENS.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female
worker receiving not less than 188s. 0d. per week of 40 hours.

(a) The number of adult females or adult males respectively employed at any given time ghall be deemed to be
the weckly average number employed during the immediately preceding period of twelve calendar months.
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the booka to ascertain such proportion shall
take the weekly average number of such male or female aduits as the case may be, and the average number
of male or female improvers employed during the week in which the inspection is make.

{b) Notwithstanding anything herein contained, juniors receiving the adult wage prescribed for the class of work
being performed by them, shall be counted as adults in calculating the proportion of juniors but in culculatl:g
such wage, bonuses shall not be considered as part of the wage. Provided however that a junior classif
by an employer as an adult shall thereafter continue to be so classified both in his present or future employment
by the said employer and shall be entitled to the adult rate of payment prescribed by this Determination.

3. Prastic Sectros.
Wa, T Weok
- 40 Hour-.
Adult Males. . ‘£ s d.
1. Employee engaged on any operation other than those set out hereunder .. . .- .. 1213 0
2. Weigher and/or assembler olPe oomponnds for mlxmg. calendering, &e. . . . .. 13 0 0
3. Brusu machine operator .. . . .. . - 1219 0
4. Bilk screen operator .. .- .. .. .. .. .. 1219 ©
5. Wire winding machine opemtaor . .. . .. .. .. .. . . 1217 0
6. Bunching machine operator - .. . .. . . . .. . 1217 ©
7. Bpark testing machine operator .. . NS . .- .. . - . 1219 0
8. Laoquering machine operator . .. . . .. .. 1219 0
9. Examiner of materials—part finished or finished produnts o .. .. . - .. 1219 0
10. Operator employed on spreading machine .. NS .. . .. . . 13 0 0
11. Operator of embosser, plate or roller machine . . e . - " 1310
12. Assistant operator of embosser, plate or roller machine . 1213 0
13. Person employed on hoat sealing of plutncs by any means a.nd/or bench hands ongaged in the mn.nuﬂactu.re
of flexible fabricated products - .e .. 1218 ©
14. Plastic injection press operator .. . - .. . . 13 2 0
15. Operator on clicking press and/or h ---u“y opembed sunching pms . .. .. . 1213 0
18. Operator using a spray gun . .. .. .. .. 1219 0
17. Operator on warming and/or mastlcnt.mg mill . . .. . 1219 0
18. Operator on mixing mill . .. .. .. 13 6 0
19. Operator in charge of forcing or extrudmg machine . . .. 13 10
20. First assistant on calender, 48 inches and over .. .. .. . . 13 3 6
21. First aasistant on calender under 48 inches .. . o . o .. 1217 0
22. Operator in charge of calender, 72 inches and under . .. .. .. . .. 1316 ©
23. Operator in charge of oalender, over 72 inches .. 14 0 0
24, Plastic fp operator, i.e., an operator of a press who is requlmd to exereme a dworetmn as to all or any of
the following matters, viz., kind of quantlty of powder, pressm'e, tempeutnre, and time of curing .. 1317 0
25. Plastio press operator, other .. . . . . 13 4 0
26. Process worker, i.e.,, a person employed«-

{a) as operator of mixing machines other than in classification numbered 18 hereof, ball and grinding
machines, laminating and impregnating machines, pelleting machines, pobahmg and buffing

machines, blowing machines, cuttmg machines of types and puu mouldmg opentou .. 13 2 0
{d) in the powder room . . .. . 13 2 0
Adult Females.
Al olassificationa .. - . .. .. .. . . N . .. 9 8 0

CaseExy Secrion.

Adult Males.
27. Machinist, i.e., a pereon who is partly or wholly engaged in setting up and operating a lathe . 1317 0
28, Plastic tpre&!s operator, i.e., an operator of a press who is reqmred to exercise a discretion as to all or any of
the following matters, viz., pressure, temperature, and time of curmg " . . 1317 0
29 Plastio press operator, other 13 4 ©
. Process worker, i.e., a person engnged in the drymg room on acid or formaldehyde bst.hs, on oIl classes of
cutting ma.chmes. drum sanding machines, trapping machines, p g gnn ing hil
or injection machines . .. .. .. .. 13 2 ¢
. Employee engaged in any opera.twn not set out above .. .. .. .. .. 1213 ©
i Adult Females.
All olassifications .. .. .. .. .. . .. .. . o .. 9 80

Sreciar RaTes,

4. (a) Employees handiing carbon black before processing, and employees engaged in proeessing froe carbon black shall
be paid the sum of 3s. per day in addition to the rate herein fixed for the class of work performed.

(b} Employees whilst required to work in a " confined space ™ as defined shall be paid the sum of 8d. per honr in addition
to the rate herein fixed for tho class of work performed.
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Smrr RaTES,
lghtbn‘hg?t) Male employees engaged on continuous work shifts shall be paid an additions) 4s. per shift on afternoon and
. o
(b) Male employees, not engaged on continuous work shifts, working on night shit as defined in oclause 6 of this -
Determination shall be paid an additional 4s. per shift.
(c) Femalea employed on continuous or rotating shifts shall be paid the following shift allowanoces :—
Continuous Shifts—

Morning shift .. v .. . .. .. ..
Afternoon shift . . . . .-
Rotating Shifte—
Afternoon ahift
Night shift

-~
coco®™

-
(-]

.- .. .- . .. . - . .4
(d) Employeee working shifts shall for work performed between midnight on Friday and the ordinary ceasing time on
Saturday, be paid at the minimum rate of time and a quarter, :
(¢) An employes (not having requested his employer to so work) who—
(i} during a period of engagement on shift works night shift only; or
(i) remains on night shift for a longer period than four consecutive weeks; or
(iif) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his time off night shift in each three-shift cyale,
shall, daring such engagement, period, or cycle, be paid at the rate of time and a guarter for all time worked during
ordinary working hours, The request referred to herein shall be in writing and shall specify the period the employee desires
to remain on night shift and during suoh period the employee shall be entitled only to the payments specified in sub-clausea
{a). (8), (¢} or (d) hereof.

Clauses, other than clauses 3, 8, ¢ and 5, of the said Determinati

shall in in fores.

By Authority: \V. M. HoUSTON, Govern:nnem Printer, Melbourne,
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Labour and Industry Act 1953,

DETERMINATION OF - A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for TLabour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issuc the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted ratesr and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this . H. N. JONES,

8th ‘day of August, 1955. Secretary for Labour and Induatry.
) PLUMBERS BOARD.

Clauss 1 of Part I. and clauses } and 2 of Part II. of the Determination published in Gocernmerit Gazette No. 11 of
the 20th January, 1955, ehall be replaced by the following clauses:—

PART I.
This Part applies to all persons covered by the Determination, other than those employed by Gas Companies.
i Waces For WEEK or 40 Hours.
(@) Apprentices (nthor than those covered by the Apprenticeship Comimission).
Percentags Improvers.*
Adjustable " ‘Tutal
— Bu[co\l;u'age. Wage. Lowdime. ! Wage.
s d. 5. d. s d. |
lst year .. 29 69 8 2 8 2 2 l .« d.
2nd year .. 38 81 © 5 4 96 4 |
3rd year o 53 126 © 8 0 135 0 Ist year .. .. .. .. . | 82 9
4th year o 76 182 6 10 8 193 2 2nd year .. . . - .. ] 106 3
Sth year .. 28 235 0 13 4 248 4 3rd year 142 4
6th year .. | 100 plus | 267 © 18 0 283 0 4th year .. . . .. .o 211 3
27s. [ i 5th year .. .. .. .. Loz
and thereafter the minimum wage. | and thereafter the minimum wage.
Pno}om'tox (within any factory or place). : ProPORTIOR (within any factory or place).
i
One apprentice to every two or fraction of two workers | One improver to four ..
receiving not less than £17 4s. 8d. per week. ' Two improvers to fifteen .. .. | workers receiving not
Aan indenture of apprenticeship prescribed by the Board, as ' Three improvers to thirty .. pless than £17 4s. 8d.
1

amended by the Court of Industrial Appeals, was approved on

and thereafter one additional im-[ per week.
7th September, 1923.

, prover to every seven additional

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1028 for the various parts of the State, as set out in the preamble of this Determination

No. 887.—8316/85.—Price 3p
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OTBRER EMPLOYRES,

(i) Applying to the employment of persons on the construction
renovation repair alteration or demolition of buildings per-

formed on the site thereof.

(ii) Applying to other work, including employmenb by an
employer in any industry where the work ed by the
employes is subsidiary or auxiliary to the chief md principal
pu.rioae and business of such industry; or employment in

rkshops.

Person employed—
{a) Whem the artificial temperature

Over 130° F.
115° F.,, but not, exceedmg

) In ion with ia coils
in an artificial texnperature of
45° F. or lower

(¢) Lead burning or at lead work
connected therewith

(d) On fitting, jointing, or fixing any
class of pipes or ducts (except
those used for electrical con-
duit, or for the conveyance
of high pressure steam to
machinery for power) .-

{e) In fixing any material used in-
stend of metal for pipes,
guttering, or roof covering

(f) At sny other plumbing or gas.
fitting (but not 1nolugmg
the ﬁxmg of gas mantles, or
gas main or service laying) .

Wages
Per Week.
£ 2 4.
2111 5
20 14 7
2111 &5
19 12 11
1816 1
17 11 10
17 11 10
17 11 10

W
Per

LS

10
10

our.

d.

9%

4
94

9%

41

o4

9}

9%

Wages W,
Per Week. { Per
Person employed— £ s d. s d.
(4} Where the artificial temperature
in—
Over 130° F. . 21 4 3 10 7%
115° F., but not exceedmg ¢
130° F. 20 7 5| 10 2%
50° F. or lower .. 121 4 3| 10 71}
(b} In connexion with ammeonia coils
in an artificial temperature {,
of 45° F. orlower = .. 119 5 8 9 7%
(¢} Lead burning or at lead work .
connected therewith .. 118 81N 9 2%
{d) On ﬁttmg, jointing, or fixing any
class of pipes or ducts {(except
those for electrical con-
duit, or for the conveyance
of high pressure steam to
machinery for power) .17 4 8 8 Tk
(e) In fixing any material used in-
stead of metal for pipes,
guttering, or roof covering .. | 17 4 8 8 7}
{f) At any other plumbing or gas-
fitting (but not including
the fixing of gas mantles, or
gas main or servioe laying) { 17 4 8 8 7%

Nore.—See clausoe 9 of this Part re casual rate, and clause 5 re ship works.

Xotwithstanding anything contained in clause 1 (b) (ii) hereof any employes, within six monthu of his ﬁm. employment

in any place whose employment is terminated by the employer for any cause other than mi: or sh
such termination be entitled to be paid for such work performed by him the appropriate rate prescribed in chune 1 (d) (i)

bereof.

Note.~—The wages prescribed above for
and Sick Leave (40 hours of working time).

* other employees ” include a loading in lieu of Public Holidays (ten days)

PART IL

This Part applies to all persons employed by Gas Companies.

L Waags,
Nature of Kmployment. w:f‘.":o""'{'or:f'
Persons employed— £ s d
{a) Leadburning or at lead work connected therewith 17 5 0
(b) On fitting, jointing, or fixing any class of pipes or ducts (except those used for electrical conduit; or
for the conveyance of high pressure steam to machinery for power) . .. 16 0 9
(¢} In fixing any material used instead of metal for pipes, guttering, or roof covering .. .. 1609
(d) And any other plumbing or gu ﬁtt,mg (but not mcludlng the lixmg of gu mantlen, or gn main or
service laying) .. 18 ¢ 9

Provided—

(i) That employees in receipt of an industry allowance of 3s. per week and/or a payment known as “ gratuity *

shall be paid 6s. per week industry allowance and where such gratuity has been paid such gratuwity payments
shall cease as from the 31st day of December, 1948.

(ii) That existing conditions as to the supply of sufficient and efficient tools in working order shall continue
that where tools are not supplied employees shall be allowed the weekly sum of 4s. as a tool allowance.
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2. APPRENTICES AND [MPROVERS.
{a) APPBENTICES.
(i) Waaes.

That the rates for apprentices shall be those rates presoribed from time to time by the Appr
of Viotoris.

L)

(ii) PROPORTION (WITHIN ANY FACTORY OB PLaOR).
One apprentice to every two or fraotion of two workers receiving not less than £16 0s. 9d. per week of 40 hours.

(5) IMPROVERS.*

(1) Waoxs,

(i) PROPORTION (within any factory or place).
Per Week of 40 Hours.

s d.
1st yeor . .. . NN .. 8 9 One improver to four
2nd year’ . - .. . .. 106 3 Two improvers to fifteen -
3rd year .. .. o o .o 142 4 Three improvers to thirty { workers receiving not less than
4th year .. .. .. .. .. 211 3 and thercafter one addi- [ £16 0s. 9d. per week
5th year .. .. .. e o272 11 tional improver to every
and thereafter the minimum wage. seven additional

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.

The conditions ibed by the Determination of the Gas Works Board (or any variation of the aforesaid Determination)
Mupplyhuﬂmmoovamdbytthu&

Clauses, other than clause | of Part L., and oclauses 1 and 2 of Part 1I. of the said Determination, shall remain in
force.

‘

By gauthority: W. M. HousTON, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in August,
1956.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

PRINTERS BOARD.

Clauses 2, 3 and 4 of the Determination, published in Government Gazette No. 96 of the 28th March, 1955, shall be
replaced by the following clauses :—

2. ArL Crassxs or WORKERS (OTHER THAR THOSE EMPLOYED I¢ DirLy NERWSPAPER Orrioxs)—

th . Second Column. Third Column,
Number Description of Employmeut. Weokly Wage,
of Rate. .
TaBLE ** A "—ADULT MALES. £ a d
1 Machine compositor—that is, a person opersting the keyboard of any class of
elug-casting or type-setting machine (including time oocupied in cleaning the
machine and/or remedying defective working of machine} .. .. 18617 8
2 Probationary machine compositor-— .
(a) For a first period of six months’ probation . o .. 1516 0
() For a second period of six months’ probation .. . .. 16 2 6
(¢} Thereafter the rate for a machine compositor.

No. 668,—8320/55.—PRICE 3n.



No. 668.—October 7, 1955 5188 Victoria Gazette

First
Oolumn. Second Column. Third Coluwmn,
Number Weekly Wage.
of Rate. Description of Employment.

TABLE ““ A "-~ApULT MALES—continued. £ A d.

3 Provided that any probationary machine compositor who during the second six
months of his period of probation attains an efficienoy of 7000 ens per hour
over a maximum period of four hours on plain matter corrected of not less than

13 ems measure in six-point type shall be paid .. 1617 6
4 Working mechanio in charge (whether or not under a foreman or other persan in

authority) of a slug-casting machine .. . . 16 16 0
3 Operator of a Wells’ cross-rule form machine 16 17 6
6 Attendant or assistant meohanic on a slug- ea.stmg "machine (an attendant or

assistant mechanic shall be a person working under the direction of a foreman
or other person in authority, whose duties include attention to the machine and
all its acceesones and parts to maintain it and them in an efficient state and

to do any adj ts and rep ts of ries and parts but not

any repairs) .. 1318 9
7 Working mechanic in charge (whether or not. under a foreman or other person in

authority) of a type-casting machine .. 1515 0
8 Caster or assistant mechanic on a type-casting muuhme (n caster or assistant

mechanic shall be a person working under the direction of a foreman or other
person in authority whose duties include attention to the type-casting machine
and all its accessories and parts to maintain it and them in an efficient state

and to do any adj ts and repl ts of a ries and parts but not
any repairs) .. .. . .. .. .. .. 1318 9
9 Proof reader and/or reviser . . .. .. .. - 16 2 6
10 Copy holder .. 13 6 0
n Hand compositor (whwh shall include any person employed as a s'fugger, butk
hacd, stone hand. or Ludlow machine compomtor) 515 0
12 Elsotrotyper (which shall inolude an employee prepa.rmg lead for matrix m(mldmg
purposes) .. .. . . 13 16 0
13 Stareotyper . .. .. . .. .. . 1615 0
14 Engraver on wood or metal .. . . . .. . 1516 0
15 Letterpress machinist .. .. . .. .. . 1515 0
16 Railway ticket printer—single machine .. . .. .. . 14 8 9
Y Railway ticket printer—multiple machine . i .. 1413 9
=18 Machinist working & flat-bed machine printing from  reel .. . - 15315 0
19 Letterpress rotary machinist .. 15 15 0
-2 Letterpress rotary machinist's assnstenb—-t.hat is, & persou who asmste the maohlmst
in the care and ocontrol of the machine and the proper pnntmg of the paper o 14 3 9
21 Collapsible tube printing machinist .. 15 16 0
22 Universal process machine operator .. . .. .. . 15 16 0
28 Lithography—
{a) Artist and/or designer .. 6 8 ¢
(b) Photo lithographic metal plate conter uud/or photo Ilbhobrupluc phum
composer and/or contact printer-down on lithographic metal plate 1518 Y
(¢) Lithographic pressman and/or lithographic manual transferer 1615 0

(d) Lithographioc stone polisher and/or lithographio plate grainer and/or
photo lithographic glass plate cleaner, but not including an employee
processing photo lithographic glass plates . 8 0
(Where the plate grainer cronaxes or brunaxes Zine or aluminium )

plates he shall be paid the margin shown herein and 5s. in

addition.}

. (e) Lithographic machinist, mc]udmg Ilthogmphlc tin prmter .. .. 1515 0
24 Photogravure machinist .. . .. 15 15 0
25 Bookbinder .. . .. .. .. .. . .. 1515 ¢
26 Marbler o . . = .. .. - .. 1515 0
27 Hand indexer .. 1515 0
23 Blocker (an employee engaged on the work of blind bloekmg 8 not b'» reason onl) ..

of the fact that he is domg such work entitled to this mte) .. 1515 0
29 Finisher NN .. 15 15 0
30 Pocket-book maker . .. .. .. .. .. .. 16 156 ©
3l Ticket maker, turned-in work .. . .. .. .. .. 1515 0
32 Blotting pad maker .. .. .. .. .. .. .. 16 16 0
33 Portfolio maker .. .. . .. 1516 ©
34 Person engaged in sawxng and/or :ollmg bool.s .. .. .. .. 1515 0
35 Loose sheet cover maker .. .. .. . 1515 ©
36 Edge-gilder . . . .. .. .. .. .. 1515 0
37 Leather cutter .. 1515 ©
38 Where an employee employed in any olass for which a margul is prescnbed by items

25 to 36 inclusive does edgeAstmmng, board cutting, bevelling, blind blocking

and/or cutting of material, he is to be paid the above prescribed margin, but .

where an employee is employed solely on the last-mentioned classes of work 131 6

(In the foregoing Item 38 the words * cutting of material ” do not

include the work of a leather outter, for which work a wage has been
prescribed by Item 37)

39 Embossing machinist, ie., an employee “orkmg a po“er-opemted sul.hnkmg 1516 ¢ '
embossing machine .. . .
40 Map and plan mounter and/or varnisher .. 1516 ©

41 _|_Papor ruler—that is, a person in charge of any ruling machine or who makes rendy,
sets pens or discs on the machine, mixes mks, rules proofs or reguln.ws the supply

of ink to the machine . . 16 15 ©
42 Guillotine machine operator . o .. 15 16 ¢
43 Employee operating a milk bottle wad mukmg machine .. .. .. 1317 6
4“4 Wazxer . NS .. . L1313 0
45 Sheet vnmlshmg nnd/or “sheet gummmg mnchxms'. .. . . 13 8 ¢
46 Rotary reel gumming machinist .. 1301 6
47 Metal maker for slug-casting or type- c&stmg mnchlnes or "Elrod machines or

stereotyping or electrotyping .. . .. . 13 4 ©
43 Printing ink mixer and/or maker . ’ 13 5 0
49 Bronzing machine operator . .. .. . . .- 13 8 0
50 Roller maker .. .. .. . .- .- . 13 56 0
51 Feeder vn anv kind of machine .. . .. 13 0 0
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oot Second Columo. Third Column,

g"ﬂ‘.bg Description of Employment. Weekly Wage.

TaBLE “* A ”—ADULT MALES—continued. £ e d.

52 Bronze powder cleaner (or similar powder)—that is, an_employee engaged in
cleaning or reolaiming such bronze or other powder, sifting bronze or similar
powder for the purpose of removing foreign matter (including disability
ellowance} .. .. .. . . .. .. 510 9

Roller maker—tthat is an employee who uses composition and acid in the making
of rollers (including disability allowance) .. .. .. .. 510 9

Storeman e .. .. .. .. .. .. 13 8 o

Packer and/or despatcher .. .. . .. . o 13 8 0

Any other adult male .. .. .. .. .. . . 1216 0

An employee working on a night shift for a week shall be paid 16s. extra for such
night shift work; if he works less than a week he shall be paid pro rate
for tbe hours worked by him.

388% &

TaBLE “ B ”—ApULT FEMALES:

.. (Including non-adult females of at least five years’ experience.)

Female head packer when employed as such - . - ..
Female bookbinder—that is, an employee engaged in the binding of quaster bound
work ont flush with turned in paper sides and the binding of all cut flush work
oot turned ih :— |
(a) When engaged on work which exceeds 14 inches in thickness of back
and 108 superficial inches measured over length and breadth of either
side, whether wired, sewn, stabbed, stapled or otherwise held
together .. N .. .. .. - ..
(5) When engaged on work which does not exceed both the measurements
foro mentioned .. e . .- i0 5 0
3 Female bookbinder—that is, an employee engaged in :—
(@) Making blotting pads without corners, paper bound around four edges,
or

(S

(6) Making blotting pads, with corners of any material other than leather ;
but not with (i) corners which are turned in before being affixed to
the pad, (i} base boards having cloth-bound edges, or .

{¢c) Making covers for school papers which are cut flush or turned in, but
not when such covers are of full leather. cloth or similar material,

or
(d) Affixing projecting index tabs made of paper and not reinforced, or
{¢) Making letter or other typee of files, or M
(f) Making loose sheet covers (including portfolios) of which covers no part is
leather or is a metal .fixture bound in the cover, or
(¢) Mounting showcards, maps, plans, envelope paper, and other plain or
printed paper, but not maps or plans whon mounted on calico or
sheeting or similar material which is stretched on a flat or circular
. , surface preparatory to the mounting being done . . 10 4
;4 Female hand or machine sewer and taker down or repairer of letterpress work .. 10 ¢
T B Femhale ‘smployee of moré thin five years’ experience employed on any one or
more of the following operations :—

Folding, paging, numbering, perforating, gathering, collating, inter-
leaving, tipping in and tipping on (but not joining sheets for account books),
wire stapling, edge staining (excepting the staining or otherwise coloring
of the odges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and
not turned in) .. .. .. .. .. .. .. 10

6 Female employee of more than five years’ experience employed in connexion with
systems work, addressograph work, and/or in printing work not allotted a
weekly wage in Table “A™ .. - .. . .. . 10

Female oopy holder s o, . . 10

Female embosser .. . .. .. .. . .. 10

Female feeder employed on letterpress printing machine, lithographic printing
machine, gravure printing machine, varnishing machine, gnmming machine,

waxing machine, folding machine, or ruling machine o .. . - 10 4

10 A fomale employee in charge of or who supervises, directs, or is responsible for the
work of—
(o) from 3 to 8 employees (both inclusive) .. NN .. . 10 8
{b) from 9 to 15 employees (both inclusive) .. .. . 10 19
(¢) over 15 employees 1 7

1 Female employee not otherwise si);aoiﬁed - .. e . 912

(=]

'S
=]

L -J--X0 )
BN
=) oo

RODO

NoTe.—See clause 36 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FrMALE TO BE Patp MALE Rats.

3. Where a female is employed to do any work specifically named or described or of the class mentjoned in Table
“ A" which is not specifically named or described in Table * B she shall be paid the rate which is prescribed for the
males: Provided that this clause shall not.apply to-any individual female employee in respect of work which at 31t December,
1938, was being done by her and for which no marginal rate for females is herein specifically prescribed.
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RATES FOR JUNIORS AND APPRENTIORS.

4. Where the work is performed by a male junior, not being an apprentice—

Third Ooluran.
- Weekly Wage,
Where the work is performed by a male junior, not being an apprentice : £ s d.
.Under 15 years of age .. .. .. . .. . 216 6
Between 15 and 18 years of age .. 390
Between 16 and 17 years of age .. 4 9 8
Between 17 and 18 years of age .. 6 0 6
Between 18 and 19 years of age .. .. . 711 0
Between 19 and 20 years of age .. - 9 4 6
Between 20 and 21 years of age .. - .. . 1017 6
Where the work is performed by a male apprentioe :
irst year . . - .. 311 0
Second year .. .. . 5 2 8
Third year .. . 518 0
Fourth year 718
Fifth year 813 0
Sixth year . .. . . .. . . 1116 0
A junior working on a night shift for a week shall be paid 12s. extra for
such night shift work ; if he works less than a week he shall be paid
pro rata for the hours worked by him.
Provided that any apprentice who has passed Grade IIL. (Trade Theory and
Practice) examination referred to in the regulations of the Apprenticeship
Commission and has also become entitled under the said regulations to an
increased rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him each week beyond any period provided
for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate for the year of his
apprenticeship,
Where the worg is performed by a female junior—
First year’s experience .. .. .. . 310
Second year's experience .. 4 1 6
Third year's experience . .. . .. .. 5 2 0
Fourth year’s experience .. . . .. . .. 6 2 6.
Fifth year’s experience .. .. .. .. . .. 713 0
And thereafter the minimum wage prescribed for females for the class of work
she is doing.
A female junior entering the industry in her eighteenth year or later shall
receive the foregoing rate appropriate to her experience and not less than
10s. per week extra, until she reaches the of 21 years, when she shall
be paid the minimum wage prescribed for females for the olass of work
which she is doing.
In the above provisions as to work performed by females, ** experience ** means
experience in a branch of the industry, including experience in the employ
of more than one employer, and any female smployee mentioned in such
provisions on leaving or being discharged from her employment shall be
entitled to a certificate from her employer atating the date when such employ-
ment began and the date of its termination duly signed or otherwise
authenticated by the employer. Such certificate shall be the property of
the employee and shall %o returned to her by any subsequent employer
within seven days of her engagement.

Clauses other than clauses 2, 3, and 4, of the said Determinration shall remain in foree, provided that the words *in
addition to the piece.work rates set out in this Schedule a piece worker shall be paid 150s. 9d. for each full week or a pro
rata amount according to the time actually worked if leas than a full week be worked ” in the first paragraph of ule
“A"—Machine Composition, shall be amended by the substitution of the amount of 156s. 4}d. for the said amount of 150s. od.

By Authority: - W. M. HousToN, Government Printer, Melbourne, :
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No. 669] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953. ‘
DETERMINATION OF THE GROCERS SUNDRIES BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.
lN accordance with the provisions of the Labour and Indusiry Act 1953, the Wages Board which now has the power to
« determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in
the process, trade, or business of—

(6) manufacturing cereal foods (except in flour mills), spices, condiments, coffee, chicory, cocoa, or any kind of
goods commonly known as Grocers’ Sundries;

(b) making, tinning, putting up, bottling, wrapping, labelling, or otherwise preparing for sale moulders’ blacking,
moulders’ plumbago preparations, blacklead, boot blacking, boot paste, boot polish, washing blue, harness
dressing, harness compounds, ebonite shine, stove polish, knife polish, metal polish ;

(c) grix‘xiding, tinning, putting up, bottling, wrapping, labelling, or otherwise preparing for sale charcoal or coal

ust ;

(d) making soap, washing soda, candles, or starch;
(¢) manufacturing or preparing maize products, glucose, or honey ;

(f) preparing for trade or sale, peanuts or other edible nuts or the products of peanuts or other edible nuts
except when such work is subject to the Determination of any Wages Board herstofore appointed ;

(9) manufacturing matches or match boxes ’—
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in August, 1955, the last previous Dstermination
of this Boatd shall be revoked and replaced by this Determination.

APPRENTICES, IMPROVERS AND JUVENILE WORKERS. *

MaLES. FEMaLES.
Percenta; P
Age. g Maleg ¢ Wages. Age., o?rf?'eem: “?:etltlly
Basic Wage. Basic Wage.| Wages,
Per Week. Per Week.
s d. s d.
Under 16 years of age .. .. 42 101 O Under 16 years of age .. .. 52 93 6
16 years of age and under 17 years
of age .. .. .. . 47 113 0 | 16 to 17 years of age- . .. 54 97 0
17 years of age and under 18 years
of age .. . . . 56 134 & 17 to 18 years of age .o . 66 119 0
18 years of age and under 19 years
of age .. .. .. . 66 168 6 | 18 to 19 years of age .o .. 4 133 0
19 years of age and under 20 years
of age .. .. .. o 77 185 0 | 19 to 20 years of age .. .. 86 156 0
20 years of age and under 21 years
of age .. . .. 92 221 0 | 20 to 21 years of age .. .. 97 17¢ 6

PROPORTION (within any Factory or Place).
Apprentices.
Grocers’ Sundries, Polish, Soap and Soda, or Starch Sections, and other Sections not elsewhere included.
One male apprentice to every three or fraction of three male workers receiving not less than the minimum wage.
One fomale apprentice to every three or fraction of three foemale workers receiving not less than the minimum wage.
Candle Section.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
An indenture of apprenticeship prescribed by the Board wes approved on 3lst July, 1925.

No. 669.—8481/55.—PRice 6D.
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Improvers.
Grocers’ Sundries, Polish, or Starch Sections, and other Sections mnot elsewhere included.

One male improver to every four or fraction of four male workers receiving not less than the minimum wage.
One female improver to every four or fraction of four female workers receiving not less than the minimum wage.

Candle or Soap and Soda Sections.
One improver to every five or fraction of five workers receiving not less than the minimum wage.
Provided nevertheless that female improvers or juvenile workers may be employed only upon the following classes of
work :—
In the Grocers’ Sundries, Macaroni and Allied Products and Cereal Breakfast Foods soctions of the Industry—
At filling bags, closing, wrapping, labelling or casing packets, tins, bottles or bags for stock or assisting
in the manufacture of macaroni and allied products.
n the Starch, Starch Products and Cornflour section of the industry—
At any class of work filling, weighing, labelling and casing starch.
In the Soap and Soap Powders and Soap Extract sections of the industry-—
At wrapping of packing washing soap or soap extract.
In the Candles section of the industry—
At packing candles in boxes or wrapping or labelling candles.
n the Polishing Materials section of the industry—
At wrapping, packing, bottling, labelling, tinning or putting up, filling, weighing or closing.

—

—

(b) OTuER EMPLOYEES (SEE NOTE).
. Wages per Week.
In all Parts of Vietorfa | wyin Bailarat and
. O tnevind | Bendigo Districts.
£ o d £ s d.
Division 1.—Grocers’ Sundries.
Employees engaged in the manufacture of grocers’ sundries—
Stonedressers and/or millers .. .. .. . . 14 9 0 i4 6 0
Honey blenders . o . .. .. .. o .. 14 8 0 14 6 0
Men roasting and/or grinding and who mix or blend coffee or chicory .. - 1316 6 1313 6
Assistant millers .. .. .. .. - . .. .. 1312 0 13 9 0
Coffee essence makers .. . . .. .. . . 1312 0 13 9 0
Bagged goods, carriers and/or stackers . .. .. o .. 1312 0 13 8 0
Cellarmen in charge and working at loading, unloading and despatching by-products 1312 0 13 8 0
Men roasting and/or grinding, who do not mix or blend coffee or chicory .. 1311 6 13 8 6
Roasters of other commodities than coffee or chicory .. . .. .. 1311 6 13 8 8 .
Mill assistants while engaged working at or taking off spices, cinnamon, chillies,
turmeric, pepper, curry powder, or ginger (This rate includes a 5s. disability
allowance) .. .. .. . .. .. .. .. 1310 0 13 70
Mixers or blenders .. .. .. .. .. .. .. . 13 9 0 13 6 0
Kilnmen and/or bleachers .. .. . .. . . .. i3 4 6 13 1 8
Mill hands .. .. . .. .. .. . .. .. 13 2 0 1219 o
Men engaged drawing off finished products and/or by-products in cereal mills 13 2 0 1219 0
Men engaged at oat cleaning and/or grading .. .. .. .. . 13 2 0 1219 0
Women assisting in filling and lidding tins or containers of pepper, cayenne, curry
powder or red ochre—6d. per hour additional
Leading hands—16s. per week additional
All other male adults .. .. . .. . .. .. 1217 0 1214 0
All female adults .. .. .. .. .. . . . 912 6 910 0
.
Division 2.—Starch, Starch Products and Cornflour.
Employees engaged in the manufacture and preparation for sale of atarch, starch products
and cornflour—
Stonedressers and/or millers . .. - .. .. . 4 8 0 14 6 0
Assistant millers .. . . .. . . . 1312 0 13 9 0
Men in charge of and actually working at rice starch macerator and or centrifugals
and/or briquetting and/or pumping operations .. e .. . 1312 0 13 9 0
Men in charge of and actually working at starch draining boxes and/or cornflour
runs .. .. .. .. .. .. .. .. . 1312 0 13 9 0
Steepmen . .. . . . .. . . 13 7 0 13 4 0
Men engaged on crusting stoves and/or drying rooms and/or tunnels. (This rate
includes & 3s. disability allowance) . .. . .. .. 13 5 0 13 2 0
Men assisting the person in charge of starch draining boxes and/or cornflour runs 13 4 6 13 1 8
Assistant operators working at rice starch macerator and/or centrifugals and/or
briquetting and/or pumping operations .. .. .. .. . 13 2 0 1219 ¢
Men grinding starch and/or cornflour .. e .. .. . 13 2 0 1219 0
Mill han . .. .. .. .. .. .. .. 13 2 0 1218 0
Starch and/or cornflour shovellers .. .. .. .. .. .. 13 2 0 1219 0
Leading hand—15s. per week additional
Al other male adults .. . .. .- .. .. .. 1217 0 1214 ©
All female adults .. .. . .. . .. .. 912 8 910 ©
Division 3.—Rice.
Employees engaged in the manufacture and preparation for sale of rice and rice products—
Stonedressers and/or millers .. . .. . .. .. .. 14 9 ¢ 14 8 0
Assistant millers .. .. .. .. .. . .. .. 1312 0 13 9 0
Mill hands .. .. . oo .. .. .. .. 13 2 0 1219 o
Men engaged drawing off broken rice, bran, straw, and/or rice - .. 13 2 0 1219 o
Men engaged taking off and/or sewing and/or stacking rice .. . o 13 2 0 1219 o0
Rice meal rammers .. .. .. o .. .. . 13 2 0 1219 0
Rice hull packers .. e .- .. . .. .. - 13 2 0 1219 o0
All other male adults .- . - . . . .. 1217 0 1214 0
All female adults .. . . . . .. . . 912 6 910 ¢
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OTHER EMPLOYEES—Ccontinued,

Wages per Week.
In all Parts of Victoria | winiy Banarst and
eﬁxﬁlg&‘%‘?ﬂﬁicﬁd Bendigo Districts.
£ 2 d. £ s d
Division 4.—Gluten, Glucose and Allied Products.
Employees engaged in the manufacture and preparation for sale of gluten, glucose and
allied products—
Vacuum pan men ' .. .. .. .. .. 1312 0 13 8 0
Convertor men .. .. “ 1312 0 13 9 0
Flour mixers or men feedmg mixers und/or baggmg dry gluten .. .. 13 7 0 13 4 0
Men on tanks, gluten washers, gluten squeezers, gluten dryers 13 4 6 13 1 8
Men engaged on char filters, filter press operators, bulk cornflour b&ggers ‘and sewers 13 4 6 13 1 6
Pumpraen .. . . 13 2 0 1219 0
Leading hands—16s. per week additional
All other male adults .. .. .. .. o, .. 1217 0 1214 0
All female adults . .. .. .. .. .. - 912 6 910 0
Division 5.—Macaroni and Alied Products.
Employees engaged in the manufacture and preparation for sale of macarouni and allied
products—
Employees engaged drying macaroni, vermicelli and n.lhed pmduct.s .. .. 14 16 0 1412 0
Paste makers . .. .. . 13 3 0 13 0 ¢
Hydraulic press attendunts i3 3 0 13 0 0
Women working in dough room and vermlcelh tmstmg and spsghettl spreadmg 917 6 915 0
All other male adults . .. 1217 0 1214 0
All other female adults .. o .. i . .. B 912 6 910 0
Division 6.—Cereal Breakfast Foods.
Employees engaged in the manufacture and preparation for sale of cereal breakfast
foo!
Men in charge of and working cereal cookers o - " .. 4 2 8 1319 6
Men in charge of and working rollers .. 14 2 6 1319 6
Men in charge of and working at toastmg flakes or biscuits (oven meu) .. 14 2 8 1319 6
Grinding and milling machinists .. . 13 3 0 13 0 0
Fillers and/or mukers .. o .. . - o . 13 3 0 13 0 0
Pressman .. o .. .. .. .. . 13 3 0 13 0 0
Conveyor workers. . .. o .. o .. 13 30 13 0 0
hands—ISs per week additional
All other male adults . .. .. .. .. .. 1217 0 1214 0
All female adults .. .. .. .. .- .. .. 912 6 910 ©
Division 7.—Malt Extract.
Employees engaged in the manufacture and prepuratmn for sale of malt extract— )
eading vacuum pan attendants . .. .. .. . 14 9 0 14 6 0
Vacuum pan sttendants . .. 1312 0 13 9 0
Men operating and in charge oi gra.m crushers. lmxmg “and ﬁlling m&ch.i.nea .. 1310 © 13 7 0
Men working at and in charge of dehydrators . .. .. .. 1310 0 13 7 0
Man working at and in charge of store . .. .. .. .. 13 8 0 13 5 0
Man working at and in charge of spent gmm bins .. .. . .. 13 8 0 13 5 0
All other adult males .. . .. .. .. .. 13 4 0 13 1 0
Division 8.—Maize Products.
Millers and/or stonedressers .. - . .. .. . 4 9 0 14 6 0
Man engaged on cornfiour pnckmg machine o, .. .. .. . 1318 6 1313 8
Convertor men .. .. .. .. .. 1312 0 13 9 0
Man in charge of and workmg at macerators .. . .. .. .. 1312 ¢ 13 8 0
Vacuum pans men .. .. .. .. .. 1312 0 13 8 0
Men in charge of and workmg in drip rooms .. .. .. .. .. 1312 0 13 9 ¢
Dextrine and/or custard mixer and/or blender .. .. .. .. . 13 8 0 13 6 0
Woeighbridge attendants . .. . . 13 9 0 13 6 0
Sbeepmen . . . . .. . 13 9 0 13 6 0
Millers’ assistants .. .. .. .. .. .. . .. 13 7 0 13 4 0
Feed dryers .. . . .. .. .. .. 13 70 13 4 0
Silk reel repmrers .. . .. . o . .. 13 4 6 13 1 8
Men engaged oun char Blters .. .. .. .. .- . .. 13 4 6 13186
Char kilnmen .. . .. .. - .. .. 13 4 6 13 1 8
Oliver filtermen .. .. .. A .. . .. N 13 4 6 13 1 6
0il expeller men . . .. .. o Lo o .. 13 4 6 13 1 8
Reels and cracker men .. .. .. AN .. . .. 13 4 8 13 1 6
Neutralizer men .. . .. .. .. .. A .. 13 4 6 13 1 6
Drip room men .. .. .. .. N .. 13 4 6 13 1 6
Maize receiving and clea.nmg operawm .. .. . .. .. 13 2 0 1219 ¢
Sample men .. - e .. = .. . 13 2 0 1219 0
Liquor pressers .. .. . .. .. .. .. .. 13 2 0 1219 0
Feed press valve men . .. . . .. . . 13 2 0 1219 0
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OtHER EMPLOYEES—continued.

‘Wages per Week.
In all Parts of Victorls | gy Ballarat sad
°§‘;°'f§18’;"1'§:::‘,£" Bendigo Districts.
£ s d. £ s d.
Division 8.—Maize Products—{continued).
Cones men . . .. .. . .. . .. .. 13 2 0 1219 0
Flushing system men .. .. .. .. .. .. .. 13 2 0 1219 0
Paddlers . .. .. .. .. . o .. . 13 2 0 1219 0
Pumpmen .. o o T . .. . .. 13 2 0 1219 o
Starch-house kilnmen . .. .. .. .. 13 2 0 1219 0
Polly feed and/or oil meal haggers and sewers .. .. o .. .. i3 2 0 1219 0
Bulk cornflour baggers and sewers .. .. .. .. . . 13 2 0 1219 0
Assistant operators on macerators .. o . .. .. . 13 2 0 1219 0
Yardmen . .- ox - .. .. .. 13 2 0 1218 0
Women employed at scrapmg starch . . . . .. 917 6 915 0
Women employed on custard powder ﬁl.hng machines .. .. .. .. 917 6 915 0
Leading hands—16a. per week additional -
All other male adults . . e . .. .. 1217 0 12 14 ©
All other female adults . .. .. .- . - 912 6 910 0
Division 9.—Tallow.
Employees enga.ged in preparation of tallow—
Tallow samplers . .. .. .. .- . . 13 2 0 1219 0
Man in charge of llquefymg tallow .. .. .. .. .. . 1315 0 1312 0
Assistant liquefying tallow .. .. .. .. AN . 13 8 6 13 3 6
Operator of bleaching plant . .. .. .. .. .. 13 4 6 13 1 86
Operator of pumps and/or blowers .. .. .. .. AN . 13 2 0 1219 0
All other male adults .. . .. .. .. .. 1217 0 1214 ¢
All female adults .. .. .. . N .. .. .- 912 6 910 0
Division 10.—Fatty Acids and Candles.
Operator of tallow splitting vats . .. - - 14 1 6 1318 ¢
Operator of filter presses and/or reagent-makmg phnt. .- . .. .. 14 1 86 1318 6
Operator of fatty acid stills .. - .. . . 14 1 8 1318 6
Stillman’s assistant and/or pumpman .. .. N .. .. .. 13 4 6 13 1 6
Cupboard runners .. .. .. .. vt 13 7 0 13 ¢4 0
Press room ganger (or charge hand in press toom) .. .. .. .. 14 1 6 1318 8
Operator in charge of black acid presses . .. .. . . 13 2 0 1219 ©
Operator of oliver filters .. .. .. .. .. 14 1 6 1318 6
Pumpman .. .. .. .. . . . 13 4 6 13 1 6
Storeman in oliene stom .. .. . .. .. .- .. 13 3 0 13 0 ¢
Vatmen treating stearine .. .. .. .- .. 13 7 0 13 4 0
Candle moulder—after 12 months’ expenenco .. .. . .. - 13 7 6 13 4 ¢
Candle moulder with less than 12 months’ expenence .. .. .. .. 13 2 © 1219 0
All other male adults .- .- .. .. - 1217 0 1214 0
All female adults .. 912 6 910 0
Cupboard runners who are raqmred to remain in the eupboa.rd ata Cempemturo of
over 100° F. for more than half an hour continuously on any day—6d. a day extra
Division 11.—Soap and Soda.
Employees engaged in the manufacture and preparation for sale of soap and soda—
Caustic soda and/or silicate prepa.rers (thm includes Metso, i.e., Meta-Silicate
manufacture) .. .. .. .. 1311 6 13 8 6
Soda crystal maker . . .. . .. .. . 13 7 0 13 4 0
Asgistant sods orystal maker . .. .. .. .. .. 13 2 0 1219 0
Assistant soap maker . . .. .. . .. . 4 9 0 14 6 0
Soap pumpmen .. . .~ .. .. .. .. .. 13 7 0 13 4 0
Lye runner . . 13 2 0 1219 ©
Operator of power mixers and/or crutchers .. .. .. .. . 1310 0 13 7 0
Soap crutcher by hand .. . .. .. . .. 13 4 0 13 1 0
Soap cutting machinist .. . .. e .. . .. 13 4 0 13 1 0
1lead soap cutter by hand .. . . .. . . .. 13 4 0 1310
Soap cutter by hand .. . .. .. .. .. .. 1219 6 1216 6
Stampers by foot or hand .. .. .. 13 2 0 1219 0
Operator of automatic stamping, wreppmg, or pwkmg machines .. .. 13 2 0" 1219 0
Operator of automatic soap dryers . . . .. . o 13 2 0 1219 0
Leading hands—15s. per week s.ddmona.l
All other male adults .- .. .. .. . .. 1217 0 12140
All female adults .. .. .. .. .. . . .. 912 6 910 0
Milling of Toilet Soap—
Milling room foreman .- .. .. .. .. 1311 6 13 8 6
Man in charge of, and wtually m.lllmg acap .. .. .. .. .. 1310 0 13 7 0
Soap miller . . . .. . 13 2 0 1219 0
Mixing and/or blendmg toilet soap clnps .. .. .. .. .. 13 2 0 1218 0
Pulverising and/or dressing pulverized soap .. .. .. . .. 13 2 0 1219 ©
Leading hands—15s. per week add:tlcna.l - .
All other male adults . .. e et .. 1217 ¢ 1214 ©
All female adults .. .. .. .. - e s .. .. 912 6 910 0
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OteER EMPLOYEES—Cconfinued.

Wages per Week.
- In all Parts of Victoria
Within Ballarat and
%ﬁfﬁ@‘%ﬂécgd Ben;[go Diur:ricef
Division 12.—Soap Powders and Soap Extracts. !
£ s d. £ s d.
Operator of power mixer and/or orutcher o - .. . . 1310 © 13 70
Operator of soap power mill . . .. .. 1310 ¢ 13 70
Truckers and sassistants to opera.tors of mxers, crutchers or mills.. - . . 13-0 0 1217 0
Leading hands—15s. per week additional
All other male adults .. .. o . .- 1217 © 1214 0
All femasle adults . e . . . . .. .. 912 6 910 O
Division 13.—Qlycerine.
Operator of avapora.tors . . . o - o . 14 1 6 1318 6
Assistant operator of evaporators .. .. .. . .. . 13 4 6 13 1 ¢
Operator of glycerine stills . .. .. .. .. .. 4 1 6 13 18 6
Men preparing charcoal for ref‘mng glycenne .. .. . .. .. 13 4 6 13 1 6
Filter press hand - .. .. .. . .. 13 2 0 1219 o
All othar male adults .. .. .. .. .. .. .. 1217 0 1214 0
All female adults .. . . - .. .. .. .. 912 6 910 0
Division 14.—Soup Section—General.
Tackle hands = . - . .. .. 14 0 0 1317 0
All others in mmntenance gang .. .. . N .. .. 1312 6 13 9 ¢
Yardmen . . .- .. 13 3 ¢ 13 0 0
Leading ha.nds—lEs. per week additional for (a) maintenance gwg
153, per week additional for (b) yard gang
Division 15.—Polishing Malerials.
Employees engaged in the manufacture and preparation for sale of polishing materials—
Men in oharie of and actually working at mixing and/or blending boot polishes, boot
blacking, boot creams, boot cleanser, linoleum pohshes, car polmhea or any kind
of polish and/or stain . 1415 0 1412 0
Mill hands as defined 1316 6 1313 ¢
Men working at mixing u.nd/or blendmg boot pollshes. boot oreama. boot blachng.
boot cleanser, linoleum polishes, car polishes, or any kind of polish and/or stain 13 4 0 13 1 0
Mill hands shall be paid in addition to the amount prescribed above an amount of &s.
per week dirt money and an amount of 23. 6d. per week as ap allowance for
the cost of clothing replacement .
All other male adults B .. .. .. .. .. .. 1217 0 1214 0
All female adults .. .. .. . AN .. .. .. 912 6 910 0
Division 168.—Dried Frusts, .
Ewployees engaged in the preparation for sale of dried frojte—
Man in charge of prunes .. . - o . 13 9 0 13 86 0
Man in charge of tree fruits (packmg department) . .. .. . 13 9 0 13 6 0
Man in charge of dehydrator and/or seedmg machine .. . . .. 13 7 0 13 4 0
Man in charge of steam retorts . . 13 7 0 13 4 0
All other male employees .. .. .. .. . . 13 3 0 13 0 0
Division 17.—Peanuts.
Roaster, man in charge .- . o o .. .. . 4 8 0 14 6 0
Cooker, man in charge .. .. .. . .. .. .. 14 2 6 1319 6
Division 18.—Matches.
Employees engaged in the manufacture and ptepa,mblon for sale of matches—
Compo-mixers . . .. .. 13 8 6 13 6 6
Skillet and/or splmt choppem . - - .. .. . 14 3 0 14 0 O
Paste makers .. .. .. .. . .. 13 70 13 4 0
Wax mixers .. .. .. .. .. . .. .. 13 7 0 13 4 0
Slitters . . o .. .. .. .. .. .. 13 11 6 13 8 8
Gum grinders . . .. .. . . . . 13.7 0 13 4 0
Dogmen . . o .. .o . 1316 0 1312 0
Painting maclune attendmts (men) .. .. .. .. . .. 13 7 0 13 4 0
Men operating two-way scorers .. .. .. .. . 1311 8 13 8 6
Leading hands—15s. per week addxtxonal
All other male adults .. .. . .. N .. 1217 0 12 14 0
All female adults .. . .o .. .. .. .. .. 912 6 810 0
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OTHER EMPLOYEES--continued.

Wages per Week.

Bendigo Districts.

In all Parta of Victoria
except Ballarat and wl;otetxlxmgg‘g‘i:t‘éc::d

£ s d.
Division 19.—Steel Wool Products.

Males.
Steel wool machinist .. . . .. . o .. . 1315 ©
Knife grinder . .. .. ' .. . N .. 13156 0
All others .. . .. o . .. .. .. .. 1217 0
Leading hand—additional amount above rate paid to the highest classifieation under

his control—15s.

Females,
Packing machine attendant .. .. .. .. .. . .. 917 6
Hand Packing . .. .. . .. . . .. 912 6
All others .. .. .. o .. .. . .. .. 912 6

Division 20.—Qeneral.

The provision in this division of this sub-clause shall apply in all sections of
the industry covered by this Determination except where otherwise stated.
Storemen and packers (Any person engaged as a storeman and/or packer who
“ notwithstanding that he may be under the orders of a superior who does not devote
the whole of his time to supervising the storing and/or packing ')—
(@) Supervises or directs the number of persons 18 years of age or over
indicated hereunder namely-—

(i) one, two, threo, four, five or six such persons .. .. 1413 0
(ii) seven or more such persons .. . .. o 1613 0
(b) Works singly .. .. - .. . .. .. 1410 0
(c) Storemen and/or packers .. .- .. . o - 14 3 8

£ s d
1312 ©
1312 ¢
1214 0
915 0
910 0
910 0
1410 0
1510 0
14 70
14 0 6

Hot Places.

Working for more than one hour in the shade in places where the temperature is raised by artificial means to between

115 and 130 degrees Fahrenheit, 1}d. per hour extra; in places where the temperature exceeds 130 dogrees

Fahrenheit, 3d.

per hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fuhrenheit, employees
shall also be entitled to 20 minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be

decided by the foreman of the work after consultation with the employees who claim the extra rate.

The following

additional rates shall be paid to the under-mentioned classes of employees when employed at work specified in divisions 9,

10, 11, 12, and 13 of this clause :— :
Employees stacking soda ash from lorry to stack .. . . . .. 6d.
Employees processing soda ash (i.e., during such period as they are actually handling the soda ash) 3d.
Employees carrying pulverized pumice or silicate . . .. .. . 3

Employees cleaning evaporator tubes .. .. .. .. .. .. 6d.
Employees mixing Cooee cleaner by present methods .. . .. .. .. 9d.
Employees oarrying bags in excess of 200 lbs. .. .. . .. .. 6d.
Skimming tallow recovery pits .. .. .. .. .. .. o 1d

Extra per hour
Extra per hour

d. Extra per hour

Extra per hour
Extra per hour
Extra per hour
Extra per hour

Note.—After three months’ employment adult male employees shall be paid an additional 5s. per week and adult fomales
employees an additional 8s. 9d. per week. Such amounts shall be regarded as part of the ordinary weekly wage for all
purposes of this Determination. Provided that these additional rates shall not apply to employees classifled in Division 19 as

stoel wool machinist and knife grinder and all employees classified in Division 20.

DEFINITIONS,
3. For the purposes of this Determination, unless & contrary intention appears:—

Bagged goods carrier means an employce engaged in carrying cereal or other bagged goods in thei
not engaged in the manufacture or delivery of goods;

r raw state but

Bagged goods stacker means an employee engaged in stacking cereal or other bagged goods in the raw state but

not engaged in the manufacture or delivery of goods;

Caustic soda or silicates preparer means an employee engaged in preparing caustic soda or silicates for soap makers;

Cooee Cleaner by present methods means as at year 1943 ;

Digester means an employee in charge of and actually working a digester ;

Employee means a person who is employed by an employer ;

Employer means an employer upon whom this Determination is made binding ;

Grocers' sundries means cereal foods (except wheaten flour), spices, condiments, coffee, chicory,
kinds of goods commonly known as grocers’ sundries ;

cocoa and all

Leading hand means an adult male employce appointed as such where considered necessary by the employer and
who, while working under the supervision of a foreman or assistant foreman, gives instructions and/or is

responsible for work done by other employees ;
Miller means an employee in charge of one or more grinding departments ;

Mill assistant means an employee (working under the direction of & miller) who supervises the running of grinding,

rolling or cleaning machines ;
Milling room foreman means an employee in charge of and actually working at the milling of soap;

Mill hand means an employee working at a mill nsed for grinding of moulders’ blacking, moulder's plumbago

preparations, charcoal or coal dust;

Mixer or blender means an employee in charge of and working in one or more mixing or blending departments ; .
Month means & period from a day in one month to the corresponding day or the nearest corresponding day in

the following month ;
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Polishing materials means oils, boot blacking, boot paste, boot polish, harness dressing, harness compounds, ebonite
shine, stove polish, metal polish, knife polish, washing blue, moulders’ blacking, moulders’ plumbago
preparations, grinding charcoal or coal dust;

Soapmakers’ assistant means an employee who is occasionally a soap boiler ;

The Union means the Manufacturing Grocers Employees’ Federation of Australia;

Year means a period of twelve complete months commencing on 25th December, in each year.

CONTRACT OF EMPLOYMENT.

Weekly Employment.
4. (a) Employees may be engaged by the week and when so engaged must be available, ready and willing, to perform

such work as the employer shall from time to time require on the days and during tho hours usually worked by the class
of employees affected.

(5) Employment for the first two weeks of service at any time shall be from day to day at the weekly rate fixed.

(c) Where the majority of the employees of any establishment or of any department agree with the employer to work
part time for any period or to close down for any period on the days other than the holidays prescribed in clause 13
hereof or the period of annual leave the weekly wage shall not apply.

Casual Employment.
{d) A casual employee is one employed for 20 hours or less in any one week, but no employee shall be deemed a
casual worker where after employment for at least one week he is dismissed before he has worked 20 hours in the
succeeding week or where his non-employment for more than 20 hours is wholly attributable to causes over which the

employer has no control. A casual employee unless dismissed for misconduct shall be paid at the rate of time and a third
for all work performed.

PIECEWORK.

5. (a) The employer, in conjunction with his employces and representatives of the Union, may fix his own piecework
rates, bonus systems, provided such rates and payments enable an employee of average capacity working under like
conditions to earn at least 15 per cent. sbove the minimum weekly wage in their respective classes. The same piecework
rates shall be paid to all pieceworkers doing the same operation in the factory whether they be adults, improvers, or
juveniles. )

(b} Pieceworkers who arc required to wait on or about the employer’s premises for work on any one day for more
than half an hour shall be paid for such waiting time ut the rate based on the minimum weekly wage.

{¢) A weekly piecework employee shall be alloted in each week sufficient piecework to enable such employee to carn at
least the prescribed rate fixed in this Determination for the class of work performed. 1f such work is not provided, and
the employee is ready and willing to perform any other work provided, then such employce shall be paid the basic wage or
minimum rate (as the case may be) applicable to the employee so employed.

(d) Pieceworkers working overtime for less than 15 minutes or any fraction of 15 minutes shall have their payment
computed on the basis of the average amount of work done in 15 minutes.

(¢) A list of piecework or bonus rates shall be posted in the relevant department.

(f) The amounts earned by piecework shall be increased or decreased by the amount that the weekly rates of wage
vary in accordance with clause 32 of this Determination.

Suirr WORKERS.

6. (a) Shift workers shall have a break for meals without deduction of pay.

(b) Shift workers engaged in working a second or third shift daily shall receive payment at ordinary time plus 10 per
cont {c) Shift workers on a second or third shift who are unable to travel to and from work on workmen’s tickets shall be
paid 1s. 6d. & week in addition to their ordinary rate of pay.

(d) Shift work including overlapping shifts may be arranged by agreement between the employer and the Union.

{¢) Shift workers entitled to payment for any period under the provisions of clauses 13, 17 or 18 shall be paid the
amount to which they would have been entitled for such period had they worked exclusive of overtime.

Mixep Funcrions.

7. Where during any day an employee is employed on work requiring the performance of functions involving different
rates of wages prescribed by this or any other Determination, the minimum rate of wage to be paid to the employee for
that day shall be calculated as if the employee had performed such only of the said functions as involved the highest rate
of wages.

Hougs.
8. The maximum ordinary hours shall not exceed 40 per week.

StarTING AND Fixzsming TiMES. . -

9. (a) Except for shift workers ordinary hours shall be worked in five days of not more than 8 hours 48 minutes

each, continuously (except for breaks for mecals) between 7 a.m. and 530 p.m. on Monday to Friday inclusive: Provided
that the spread of hours herein preseribed may be altered by mutual agreement between an employer and the Union.

(b) The employer shall fix the starting and finishing times: Provided that no change in such fixed times shall be

made except by agreement between the employer snd the Union: And provided further that one week’s notico of such

change shall be given to the employees. ‘

EMERGENCY PROVISIONS,
9A. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in
the case of an employer who is subject to restriction or rationing in the use of clectric energy and/or coul gas and/or the
emergency disconnexion thereof in accordanco with orders or regulations approved by the appropriato lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him
usefully the employee shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work; *

(3) this sub-clause shall not apply to apprentices. -

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of works
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work— )

(1) for work performed on Mondays to Friday from 7 a.m. to 530 p.m. and on Saturdays from 7
a.m. to noon—ordinary time;
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~  {(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent;
{3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount ho shall receive shall not be less than an amount of bs.

more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on = Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work : —
(1) for day work on day shift work—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours
of 9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of
6s. more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clanse shall operate so as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
that one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed ; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Uniens before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses ausiliary power plant for the purposes of providing employment for
bis employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unablo usefully to employ an employee for the whole of any day or shift by reason of a breakdown in
plant through no fault of his own; or

(i) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employes to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to olter the time at which meal breaks are usually taken and/or the duration
of them.

OVERTIME,

10. (@) All work performed outside the starting and finishing times provided for in clause 8 of this Dotermination or
fixed pursuant to an agreement under clause 9 of this Determination shall be paid for at the rate of time and a half for
the first two hours and double time thereafter. In computing overtime as aforesaid ench day’s overtime shall stand alone.

(b) Overtime rates shall be paid on the basis of & minimum of a quarter of an hour. A fraction of a quarter of an
hour shall be paid for as a quarter of an hour. '

(c) Piecework or bonus work done outside the starting and finishing times shall be paid tor at ordinary rate plus
one-half for the first two hours and at double rates thereafter.

(d) Shift workers on second or third shifts shall be paid at the rates prescribed herein for overtime plus 10 per cent.
of ordinary time,

. {¢) Any employee required to work on a Saturday, Sunday or holiday shall be paid es for a minimum of three hours
unless otherwise agreed upon at the preacribed rate of pay.

Mean TiME.
11. (@) A lunch period of at least one half-hour for each employee shall bo fixed in each factory between noon and
2 p.m, for other than shift workers.

(b) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than 5 hours without a break for a meal.

REST PERIOD.

12. Women workers shall be allowed an interval of ten minutes between 10 a.m. and 11 a.m. and between 3 p.m. and
4 p.m. for rest. Such intervals shall be observed at times convenient to the employer and shall count as time worked.

Horipays AND SUNDAYS.

13, (@) For all work performed on Sundays employees shall be paid at not less than the rato of double time or
double piecework rates according as they are time or piecework workers,

(b) For all work performed on any of the holidays prescribed by sub-clause (¢) of this clause, time workers shall be
paid at not less than the rate of ordinary time in addition to their weekly or daily or hourly rates and pieceworkers shall
be paid double piecework rates.

(¢) The following holidays shall be allowed to all weekly employees without any deduction from pay:—New Year's
Day, Australia Day, Good Friday, the Saturday before Easter Sunday, Easter Monday, Anzac Day, Queen’s Birthday,
{.abour Day, Christmas Day and Boxing Day, or such other day as is generally observed in the locality as a substitute for
sny of the days respectively.

(d) Notwithstanding the provisions of eub-clause (c) of this clause, an omployee engaged by the week shall not be
entitled to the aforesaid holidays without deduction from pay if he or she shall be absent from employment on the working
day before or the working day after a holiday without reasonable excuse or without the consent of the employer.

(¢) Pieceworkers shall be paid for holidays not worked at the rates of wages payable to employees on time work doing
the same olass of work.

(/) When Christmas Day, Boxing Day, or New Year's Day, or a substitute therefor, falls on a day other than a
Sunday, and payment of wages for such day or days is not included in the weekly wage, then employees shall receive
payment for each of such days, if they are not otherwise paid for such days.

(9) Where the majority of the employees of any establishment or of any department agree with the employer to work
part time for any period, or to close down for any period on days other than the holidays proscribed by sub-olause (c) of
this clause, the weekly wage shall not be payable in respect of such period. :

PayYMENT oF WaAGES.

14. Wages shell be paid in the employer’s time weekly on a week day other than Saturday and not more than two
days’ pay shall be kept in hand. ’ .
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LivrtaTioN oF EMPLOYER'S LiaBILITY.

. 15. Where an employer has made a payment to an employee, which payment purports to be a payment of the wages
payable under this Determination to the employes for any period, such employee shall not recover from his employer any
further sums in respect of any services rendered to such employer during such period unless within three calendar months
after the last day of such period a demand in writing of such further sum claimed has been given to the employer by the
employee.

MeaL MoxEYy.
15. Should an employee be required to work overtime for a period of two hours or more after the usual time of
ceasing duty, he shall either be supplied with a meal at the employer’s expense, or be allowed 4s. for each meal required if
the expense is incurred. .

. S1cK LEAVE.

17. (@) An employee on weekly hiring who is absent from his or her work on account of personal illness, or on
account of injury by accident shall be entitled to leave of absence without deduction from pay, subject to the following
conditions and limitations :—

(i) He or she shall not be entitled to such leave of absence unless ho or she has been in the service of the
employer concerned for at least three months immediately prior to such absence.

(ii) He or she shall not be entitled to such leave of absence for any peried in respect of which he or she is
entitled to Workers’ Compensation.

(iii) He or she shall within twenty-four hours of the com t of such ab: inform the employer of his
or her inability to attend for work and as far as practicable shall then state the nature of the illness or
injury and the estimated duration of the absence.

(iv) Ho or she shall, if required by the employer, prove to the satisfaction of the employer by statutory
declaration or by such other means as the employer may reasonably require (or, in the event of any
dispute, to the satisfaction of the Chief Inspector of Factories) that he or she was unable on account of
illness or injury to attend for work on the day or days for which he or she claims to be entitled to such
leave of absence.

(v) He or she shall not be entitled in any year to such leave of absence in excess of six days of workiug time
notwithstanding that he or she may be smployed during such year by more than one employer.

- (vi) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a)
(v) of this clause which has in any year not been allowed to an employee by an employer as paid sick
leave may be claimed by the employee and subject to the conditions hereinbefore prescribed shall be
allowed by that employer in a subsequent year without diminution of sick leave prescribed in respect of
that year. Provided that sick leave which accumulates pursuant to this sub-clause shall be available to
the employee for a period of two years but for no longer from the end of the year in which it accrues.

(b) A pieceworker entitled to leave of absence without deduction of pay under this clause shall be paid in respect
thereof, at the time work rate applicable to the class of work usually performed by him or her.

) AnNvar HoLiDay.

18. The annual holiday shall be as presoribed by the provisions of the Labour and Indusiry Act 1953, and any
amendments which may be made thereto from time to time.

WomeNn WORkERS—WEIGHT CARRYING.
19. No woman worker over the age of 18 years shall be required to carry more than 30 Ibs. in weight. .

Maron FacTrory FRAMES.

20. All framea in match factories shall be finished off, rubbed down, made free from rough edges and glue, and
properly felted so that the employees will not cut or injure their hands.

CONDITIONS APPLICABLE To Divisions 9, 10, 11, 12, 13 anp 14 oF Crause 2 (b).
21. Any male worker under 21 years of age whose work involves—
(i) lifting any weight in excess of 1 owt.; or
(ii) slabbing abrasive soap: or
(iii) stripping soap frames; or
{iv) entering driers; or
{(v) handling caustic soda or any other corrosive substance ;

shall, while so engaged, be entitled to payment therefor at the rate of wage hereinbefore fixed for a male adult employee
performing the same class of work.

Driep Fruits 8EcrioN—BooTs AND OVERALLS.
22. Two pairs of boots shall be supplied annually to men employed on seeding machines; all males shall be paid en
allowance of 5s. annually for overalls.

SUPPLY OF MATERIALS.
23. The undermentioned materials shall be provided free of charge by every employer:
(i) All necessary tools of trade which shall be kept in good repair by the employer.
(ii) Goggles for employees engaged in work injurious to the eyes.
(iti) Uniformli. required by the employer to be worn by the employee: Women and girls shall be provided with
overalls. *

DESTRUCTION OF CLOTHING.

24. Where satisfactory evidence in produced by an employee that when dissolving caustic soda, using solutions of
caustic soda or mineral acids his or her clothing has been destroyed through no fault of such employee, reparation shall be
made by the employer.

MearL Roowms.

25. Every employer shall set aside a ssparate room or portion of the factory as a dining room wherein the employer
shall provide adequate table and seating accommodation. Mot water shall be provided and the room kept clean at the

employer’s expense.
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FirsT AID.

26. (a) A first aid ambulance chest shall be placed in some accessible place upon the premises and such chest shall be
equipped and supplied with the following srticles ;:—

Quantities to be kept in
Articles. Ambulance Chest—

Antiseptic solution .. .. .. .. . .. .. .. 1 bottle

Bandages, cotton and gauze .. .. .. .. .. .. 1 dozen assorted sizes
Castor oil .. . .. .. . .. ‘e .. .. .. 2 oz,

Iodine, tincture of N . .. .. .. . .. .. .. 2 oz.

Manual, first-aid .. .. .. .. .. o . . 1

Petrolatum, carbolized . .. 1 jar °

Pioric acid solution, made accor;i.ing to the foIlm;i.ng reciﬁé or pre;u.:ription .:.—-
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute aleohol, and 2 pints of distilled

water . 1 pint
Pins, safety - . s s - . .. .. . 1 packet
Sal volatile . .. .. . R . e .. . 6 oz.
Scissors .. .. .. .. .. .. AN .. . . 1 pair
Tourniquet .. .. .. . .. .. .. .. .. .. 1
Tweezers .. NN .. .. .. .. .. .. 1 pair

Cotton, absorb‘ex‘mt, .
Gauze, sterilized, plain .. o .. .. N . N
Lint, absorbent " | .. . .. . . .. . . | $An adequate assortment
Plaster, adhesive

{b) Every employer shall appoint, where possible, an employee in charge of first aid, and shall fix extra remuneration
(if any) to be paid to such employee according to individual circumstances and notify the Union.

Rianr or ENTRY OF UNiox OFFICIALS.

27. (a) Any official or officials of the Union authorized by the Secretary in writing shall have power to inspect any
part of the factory, workshop or place where it is believed that u breach of the Determination is occurring or has occurred,
The employer on such inspection shall provide access to the wages books or time sheets or record of any employee, and the
official or officials of the Union shall be entitled to interview any employee. The work and duties of the employees shall be
interfered with as little as possible by any such authorized official. .

(b) A duly accredited representative of the Union shall have the right to enter employer’s factories during the mid-daiy
meal hour for the purpose of interviewing employees on legitimate Union business, on the following conditions :—
(i) That he gives 24 hours’ notice to the management of his intention to interview employees.
{ii) That he produces his authority to the gate-keeper or such other person as may be appointed by the employer.
(iif) That he interviews employees only at the place where they are taking their meal.

PosTING OF DETERMINATION AND NOTICES,

28. (a) Each employer shall erect in a suitable position in his factory a notice board for the purpose of posting any
notice thereon in connexion with meetings or other business of the Union which it may require to have posted. Any such
notice shall be signed by the president, secretary or shop steward.

(b) A copy of this Determination shall be posted in a conspicuous place in each factory.

SEOP STEWARDS.

29. The employer shall recognize any employee appointed by the Union as a shop steward to collect Union dues and
levies within the respective factories.

TERMINATION OF EMPLOYMENT.

30. (@) Seven duys' notice of intention to terminate employment shall be given on any day of the weck by either
employer or employee provided that any such notice given to an employee solely for the purpose of avoiding payment for
prescribed holidays shall not deprive such employee of payment for holidays occurring between such notice and re-engagement,
if any.

(b) Nothing contained in this Determination shall affect the right of the employer to dismiss any employee without
notice for malingering, inefficiency, neglect of duty, or misconduct, or to deduct payment for any day on which the employee
cannot be usefully employed because of a strike by the Union, or any other Union, or through any breakdown of machinery,
or any stoppage of work for which the employer cannot reasonably be held responsible.

(¢} In the event of such dismissal wages shall be paid up to the time of such dismissal. If an employee’s servicos be

terminated during the course of a week he shall be paid all money due to him at the termination of his services or such
money shall be forwarded to him by post within twenty-four hours thereafter.

PERIODICAL ADJUSTMENT OF WAGES.

3l. (a) Adult Males.—The wages ratcs set out in clause 2 are based upon the following basic wage ingredient and
pursuant to the provisions of section 33 of the Labour and Industry Act, 1953, the Board hereby determines that the rates
for adult males shall be automatically adjusted as prescribed by clause 32.

Basic Wage.
Industry ‘Total Index
Place. Basfo Wage J.oadlng Industry Number
(Adjustable). (Non- Male Base ot
adfustable). Wage. Asgigned.
£ s d. s d. £ s d.
In all parts of Victoria except Ballarat and Bendigo Districts . 12 0 0 5 0 12 5 ¢ Melbourne
Within Ballarat and Bendigo Districts—3s. less than the contem- :
poraneous basic wage ingredient for Melbourne
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Adult Females.—~The minimum payment to be made by employers to adult female employees shall be at the rate of
the total of the Industry Base Female Wage indicated in the third column of the tablo hereunder and, according to the
Chmi oi; wl;)rk Pﬁimmd by such employees the amount assigned in clause 33 as being payable as an additional payment for
work of that class— - .

Table.
Column. Column 2. Column 8.
Ind Loadl Tndustry B.
Basto Wago (Adjustable). (ot Adjusiables. Fomals Wago,
Per Week. Per Week.
£ s d
An amount, calculated to the nearest 6d. (half or less than half of 6d. 035 0 The total of the amounts
to be disregarded), equivalent to 75 per cent. of the basic wage applicable indicated in columns 1
in the case of adult male employees in accordance with clause 32. and 2 of this table

(8) After three months’ employment adult male employees shall be paid an additional 5s. per week and adult female
employees an additional 3s. 9d. per week. Such amounts shall be regarded as part of the ordinary weekly wage for all
purposes of this Determination. Provided that these additional rates shall not apply to employees classified in Division 19
as steel wool machinist and knife grinder and all employees classified in Division 20. .

ADJUSTMENT OF Basio WAGE.

32, (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers "’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician,

(%) Until the beginning of the first pay period to commence in November, 1955, the amounts of the basic wage
ingredient shall be as prescribed in clause 31.

(¢) During each future successive period beginning with the first pay period to commence in & November, a February
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ** all items’ retail price index number by the factor *103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

Juntor Employees.

(d) The wages of apprentices, improvers and juvenile workers shall be the appropriate percentages as set out in clause
2, such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

MARGINAL RATES.
33. In addition to the total base rate and additional amount as provided in olause 31 of this Determination the
following margins shall be the minimum rates payable to adults engaged in the occupations named.

—_— Margin per Week.
Division 1.—Grocers’ Sundries. s d.
Employees engaged in the manufacture of grocers’ sundries—
Stonedressers and/or millers .. . . . .. . .. .. .. “u 0
Honey blenders .. . . .. .. .. .. . .. .. .44 0
Men roasting and/or grinding and who mix or blend coffee or chicory .. .. .. .. 31 6
Assistant millers .. .. .. .. . .. .. v .. o 27 0
Coffee essence makers . .. 27 0
Bagged goods carriers and/or stackers.. . .. .. .. .. 27 0O
Cellarmen in charge and working at loading, unloading and despatching by-products 217 0
Men roasting and/or grinding, who do not mix or blend coffes or chicory .. 26 6
Roasters of other commodities than coffee or chicory .. .. e AN 26 6
Mill assistants while engaged - working. at or taking off spices, cinnamon, chillies, turmeric, pepper,
curry powder, or ginger .. .. .. - NS .. . e .. 25 0
Mixers or blenders - A . .. .. . . . . o 24 0
Kilnmen and/or bleachers .. .. .. .. .. .. .- .. . 19 6
Mill hands .. .. .. .. .. .. .. .. .. .. 17 0
Men engaged drawing off finished products and/or by-products in cereal mills 17 0
Men engaged at oat cleaning and/or grading .. .. .. .. . . .. 17 0
All other male adults .. . . o .. . . .. .. 12 0
All female adults .. .. .. .. .. .. .. .. 7 6
Division 2.—Starch, Starch Products and Cornflour.
Employees engaged in the manufacture and preparation for sale of starch, starch products and cornflour—
Stonedressers and/or millers. . .. .. o .. .. . . .. “ 0
Asgsistant millers .. .. .. .. .. .. - . 27 0 '
Men in charge of and actually working at rice starch macerator and/or centrifugals and/or briquetting N
and/or pumping operations . .. .. . .. .. .. .. 27 0
Men in charge of and actually working at starch draining boxes and/or cornflour runs . .. 27 0
Steepmen .. . . .. .. .. .. .. .. .. .. 22 0
Men engaged on crusting stoves and/or drying rooms and/or tunnels .. .. v .. 20 0O
Men assisting the person in charge of starch draining boxes and/or cornflour runs .- .. 19 6
Assistant operators working at rice starch macerator and/or centrifugals and/or briquetting and/or
pumping operations .. .. . . .. . .. .. - 17 0
Men grinding starch and/or cornflour .. . .. .. .. .. .. .. 17 0
Mill hands .. .. . .. .. . . . .. . .. 17 0
Starch and/or cornflour shovellers . .. e . o . .. . 17 0
All other male adults .. o .. .. .. .. .. . .. ]g g

All female adulte .. .. .. . ..
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MareINAL RATES—continued.

—_— Margin per Week
e d
Division 3.—Rice.
Employees engaged in the manufacture and prsp&r&tlon for sale of rice and rice produeta—
Stonedressers and/or millers .. . .. . .. . 4“4 0
Assistant millers . .. .. .. .. . . .. .. . 27 0
Mill hands .. . . . e .. 17 0
Men engaged dra.wmg oﬂ' broken rice, bran, stmw, r.md/or rice .. . .. .. .. 17 0
Men engaged taking off and/or eewmg a.nd/or stwkmg rice .. .. . L .. 17 0
Rice meal rammers .. . .. .. R .. 17 0
Rice hull packers .. . .. . .. . . o .. .. 17 0
All other male adults .. .. .. .. . .. .. .. .. 12 0o
All female adults .. .. .. .. .. .. .. N . .. 786
Division 4.—Qluten, Glucose and Allied Products.
Employees engaged in the manufacture and preparat,lon for sale of gluten, glucose, and allied products—
Vacuum pan men .. . o . . 27 0
Convertor men - .- .. .. .- 27 ¢
Flour mixers or men feed.mg mixers and/or bnggmg dry qutcn . . . - 22 0
Men on tanks, gluten washers, gluten squeezers, gluten dryers . . - 19 6
Men engaged on char filters, filter press opera.tots, bulk cornfiour baggars and sowers .. . 19 6
Pumpmen . . . . 17 0
All other rale adults .. .. . . .- .. . . .. 12 0
All female adults .. o .. .. .. .. .. . s .. 786
Division 5.-—Macarons and Alied Products.
Employee engaged in the manufacture and preparation for sale of macaroni and allied products—
Employees engaged drying macaroni, vermicelli and allied produet.s .. .. .. 5 0
Paste makera . - .. .. .. . 18 0
Hydraulic press attenda.nta .. .. .. PN 18 0
Women working in dough room and venmcelh twmtmg amd spnghem sproa.dmg .. - . 12 6
All other malo adults . ' . .. 12 0
All other female adults .. .. .. .. . . . .. .. 76
Division 6,—Cereal Breakfast Foods,
Employees engaged in the manufacture and preparnnon for sale of cereal breakfut foods—
Men in charge of and working cereal cookers .. . . . . 37 6
Men in charge of and working rollers . . o 37 6
Men in charge of and working at toasting flakes or biscuits (oven man) . . o 37 6
Grinding and milling machinists . o . . - .= - . 18 0
Fillers and/or makers . e o . e .. .. .. 18 0
Pressmen .. o T . e - .. .. . . 18 0
Conveyor workers .. .. .. .. .. . .. .. . v 18 0
All other male adults s . o o . - . .. 12 0
All female adults ve . . . .. . .. e .. .. T8
Division 7.—Malt Eztract.
Employees engaged in the manufacture and prepara.tlon for sale of malt extract—
Leading vacuum pan attendants . e . . . . .. “ 0
Vacuum pan attendants . . . .. 27 0
Men operating and in charge of grain crushem. nnxmg ‘and ﬁllmg mnolnnes . . .. 25 0
Men working at and in charge of dehydrators .. .. . .. .. 25 0
Man working at and in charge of store .. .. = s . - 23 0
Man working at and in charge of spent, grain bins . .. .. .. . .. 23 0
All other adult males e .. . .. . .. .. 19 0
Division 8.—Maize Products.
Millers and/or stonecressers . .. .. .. - .. .. 4 0
Man engaged on cornflour pa.ckmg machine .. .. .. . . . .. 31 6
Convertor men . . NS . .e .. .. 27 0
Man in charge of and workmg at macerators . 27 0
Vacuum pan men .. .. .. . . 27 0
Men in charge of and wotkmg m drip rooms .. o . . . . 27 0 .
Dextrine and/or custard mixer and/or blender .. e .. . . 2 0
Weighbridge attendants .. . . . . .. . . 24 0
Stespmen . . .. . .. .. .. . . 2% 0
Millers’ assistants . . . . . . . . . o 22 0
Feed dryers .. V. . .. .. . .. .. .. .. .. 22 0
Silk reel repairers . .o . .. .. . . . . 19 6
Men engaged on char filters .. .. .- .. . . .. .. . 19 6
Char kilnmen .. .. .. .. .. .. . S v .. 12 6
Oliver filtermen .. .. .. .. . .. .. . .. .. 19 6
0il expeller men .. .. .. RN .. . .. ‘. .. . 19 6.
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MARGINAL RATES—-continued.

— Margin per Weak.
s d.
Division 8.—Maize Products—oontinued.
Reels and oracker men .. .. . .. . A .. " .. ) 19 8
Neutralizer men . .. .. . o .. .. i .. . 19 6
anroommen . . .. . .. .. .. .. 19 6
Maize receiving and olemmg opemtom . . .. . .. . .. . 17 0
Sample men .. .. .. .. .. .. .. . .. 17 0
Liquor presses .. .. 17 ©
Foed press valve men .. - 17 0
g«lmel:mmen - .. .. .. .. .. .. . .. - N 17 0
us] gsystemmen .. .. . o . . . .. . . 17 0
Paddlers . .. . . .. .. . . .. N .. 17 0
Pumpmen . . .. .. .. . . .. .. .. . 17 0
Starch house kilnmen .. .. .. . o .. .. “ 17 ¢
Polly feed and/or oil meal baggem and sewers .. .. - . .. .. AN 17 0
Bulk cornflour baggers and sewers . - .. .. .. .. .. . 17 0
Assistant operators on macerators . .. .. .. .. . .. .. 17 0
Yardmen . .. .. .. .. . . .. . 17 0
Women employed at sera.pmg starch .. .. . .. .. . 12 6
Women employed on custard powder ﬁllmg machines .. .. .. .. .. . 12 8
All other mals adults .. . .. .. .. .. .. . 12 0
All other female adults .. .. .. .. AN . .. .. . 76
Division 9.—Tallow.
Employees engaged in preparation of mllow—
Lnowu:xplenf . .. .. .. .. . .. . 17 0
in charge o hquefym tullow . . .. . .. . .. .. 30 o
Asgistant liquefying h.llowg o .. . .. - . .. . 21 6
Operator of bleaching plant . . .. . .. . 19 6
Operator of pumps and/or blowers .. . o N . 17 0
All other male adults . . - . . .. .. e .. 12 0
All fomale adults .. . .. .. .. - .. . .. .. 76
Division 10.—Fatty Acids and Candles.
Operator of tallow splitting vats . .. .. .. .. . 36 8
Operator of filter presses and/or reagent-muhng plant - .. .. . .= . 36 6
Operator of fatty acid stills .. .. .. .. . . .. 36 6
Stillman’s assistant and/or pumpman .. .. . . N .. - .. 10 @
Cupboard runners . e .. . . . 22 0
Press room ganger (or oha.rge hand in pms room) . .. .. .. .. .. 36 6
Operator in charge of black M:xd presses . . . - e .. 17 0
Operator of oliver filters . - .- .. .. .. .. .. 36 6
Pumpman s . .. .. .. o .. .. .. .. 19 6
Storeman in oliene atore . . - " . .. - . 18 0
Vatmen treating stearine . . . e .o 22 0
Candle moulder—after 12 months’ exponence .. .. .. .. . .. 22 6
Candle moulder with less than 12 months’ expenenco .. .. .. .. . .. 17 0.
All other male adults .. . .. e .. .. .. . 12 0
All female adults .. .. . .. .. .. . . .. .. 78
Division 11.—8Soap and Soda. -
Employees engaged in tha manufacture and prepa.ratxon for sale of soap and soda—
Cnustw soda and/or silicate prep (this includes Metso i.e., Metn.-Sl.hcute nmnufacture) .. .. 26 8
da crystal maker .. .. .. . .. .. 22 0
Assistantsoducryacalmnkor.. .. . .. .. .. . .. .. 17 0
Assistant soap maker .. .. .. .- .. .. .. .. .. “4 0
Soap pumpmen . . . .. .. . . .. . o 22 0
Lye runner .. .. .. .. .. .. .. .. 17 0
Operator of power mixers md/or omwhem .. . AN . - o .. 25 0
Soap crutcher by hand .. e . .. .. . .. 19 0
Soap cutting machinist o . .. .. .. .. .. .. NS 19 0
Head soap cutter by hand .. .. .. - e e - .. .. 19 0
Soap cutter by hand .. .. .. . . .. .. .. .. .. 14 6
Stampers iyfootorhmd . .. P .. .. 17 0
Operator of automatio stamping, wmppmg, or p&okmg onI:uneu . . .. .. 17 0
Operator of automatio soap dryers s ) .. .. o . 17 0
All other male adults .. s -, - - . e 12 0
All female adults .. .. . .. .. .. . . .. 786
Milling of Toilet SBoap—
Milling room foreman .. .- .. .. . .. .. 26 6
Man in charge of, and acl:un.lly mxmng son.p .. .. .. .. .- . - 25 ¢
Soap miller .. . . ..e .. . .. 17 0
M.lxmg and/or blendmg toilet aou.p elnpo . . e .. .. . .. 17 0
Pulverizing and/or dressmg pulvenzed aoap . . . ool .. . .. 17 ¢
All other male ad . . .. . .. . .. 12 ¢
78

Allfemnleudults - . .. .. .. .. i .. .
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MarGINAL RaTes—continued.

—_ Margin per Week,
s d.
Division 12.—Soap Powders and Soap Extracts.
Operator of power mixer and/or crutcher .. .. .. .. LT .. 26 0
Qperator of soap powder mill .. . .. .. N . 2 0
Truckers and assistants to opemtors of mlxers, crutchers or mills .. = .. . .. .. 15 0
All other male adults .. . . . .. .. .. .. . 12 0
All female adults .. .. . .. - .. .. .. .. .. 76
Division 13.—Glycerine.
Operator of evaporators . . .. .. .. .. . . - 36 6
Assistant operator of evupora,tors e .. .. . .. .. .. .- 19 6
Operator of glycerine stills .. .. .. .. .. .. ‘e 36 6
Men preparing charcoal for reﬂmng glycenne .. .. .. .. .. .. .. 19 6
Filter press hand . .. .. .. .. . . . 17 0
All other male adults .. .. i i . .. . .. . . 12 0
All female adults .. .. . - . o .. .. .. . 76
Division 14.—Soap Section—Qeneral.
Tackle hands . . .. .. . . o .. . .. 35 0
All others in mn.mtenance gang . .. .. .. . .. .. .. 27 6
Yardmen . . . .. .. .. . . .. o e 18 ¢
Divigion 15.—Polishing Materials.
Employees engaged in the manufacture and preparation for sale of polishing materials—
Men’in charge of and actually working at mixing and/or blending boot polishes, boot blacking, boot creams,
boot cleanser, linoleum polishes, car polishes or any kind of pohsh and/or stain . . . . 50 0
Mill hands as defined 31 6
Men working at mixing and/or blendmg boot pohshes, boot creamn, boot blackmg, boct cleanser,
linoleum polishes, car pohshes, or any kind of pohsh and/or stain . 19 0
All other male adults .. . .. .. . 12 0
All female adults .. .. .. . .. .. .. .. .. .. 7 6
Division 16.—Dried Fruits.
Employees engaged in the preparation for sale of dried fruits-—
Man in charge of prunes i . . . .. . 24 0
Man in charge of tree fruits (pa,ckmg department) .. .. .. . .. .. 24 0
Man in charge of dehydrator and/or seed.mg machine .. .. .. .. N . 22 0
Man in charge of steam retorts .. .. .. .. . .. 22 0
All other male employees .. e .. .. . .- . - T 18 0
Division 17.—Peanuts.
Roaster, man in charge .. .. .. .. .. .. .. .. .. ’ 4 0
Cooker, man in charge .. . . .. .. e P . 37. 6
Division 18.—Malches.
Employees engaged in the manufacture and preparatxon for sale of matohes—
Compo-mixers . .- .. .. .. .. 24 8
Skillet and/or splint choppers .. . o o . . . . 38 0
Paste makers . e . .. .. .. .. .. .. . 22 0
Wax mixers .. i . o o .. . o, . .. 22 0
Slitters NS .. .. .. .. .. .. .. .. .. .. 26 6
Gum grinders .. .. .. .. .. .. . .. .. .. . 22 0
Dogmen . .. . .. .. .. .. .. .. 30 0
Painting mn,chme a,ttendamts (men) .. .. .. .. .. . .. .. 22 0
Men operating two-way scorers o .. .- o .. . . . 286 8
All other male adults .. . .. .. .. . .. .. .. 12 0
All female adults .. .. .. .. .. .. . - .. .. 78
Division 19.—Steel Wool Products. : .
Males.
Steel wool machinist .. .. .. . .. .. - .. . . 30 0
Knife grinder .. . . .. . .. .. . .- . . 30 0
All others .. . .. . .. .. .. . .. .. .. 12 0
Females.
Packing machine attendant .. .. .. .. .. .. .o .e .. 12 6
Hand packing .. .e .. .. .. . .. .. .. 7 8
All others . .. .. .. .. .o .. .. .y .o 7 6
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MARGINAL RATES—continued.

—_— Margin per Week.
8. d.
Division 20—General.
The provisions in this division of this clause shall apply in all sections of the industry covered
by this Determination except where otherwise stated.
Storemen and packers (Any person engaged as a storeman and/or packer who “ notwithstanding
that he may be under the orders of a superior who does not devote the whole of his time to
supervising the storing and/or packing »
(@) Supervises or directs the number of persons 18 years of age or over indicated hereunder, namely—
(i) one, two, three, four, five or six such persons .. . .. .. .. 48 0
(ii) seven or more such persons . .. .. .. .. .. - 68 0
(b) Works singly. . .. . .. .. . .. .. .. .. 45 0
(c) Storemen and/or packers o .. .. .. o .. .. .. 38 6

P. A. RANDLES, J.P., Chairmag.

J. V. WILLOX, Secretary.
Melbourne, 4th Auguat, 1955,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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VICTORIA .

GOVERNMENT GAZETTE.

Published bp Authoritp.

{Regwstered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 670] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,

1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.
{Abrasives Section.)

Clause 2 of the Determination for this Section, published in Goternment Gazeite No. 177 of the 6th April, 1954, shali
be replaced by the following clause :—

2. . Waces PER WeEk or 40 Hours.
— g:‘;‘l’:“‘f;g;eft Amount. ’ (b) Other Employoes.
Males. s d. Abrasive Paper or Cloth.
1st years' experience . .. .. 22 53 0
2nd years’ experience 31 74 6 Males.
3rd years' experience 42 101 0 .. d
4th years’ experience 57 137 © Machine operators .. . . H9 0
5th years’ experience 73 175 0 All othera . .. o .. 243 0
6th years’ experience 84 201 6
7th years’ experience .. .. 90 216 0
and thereafter the minimum wage. Females.
All adults .. .. . .. 180 0
Abrasive Articles {other than Abrasive Paper or Cloth).
s d.
Head burners .. .. .. .. 2683 0
Qther burners .. .. .. .. 240 O
Surfacers of abrasive articles o .. 246 O
All' others .. .. - .. 243 0

No. 670.—8269/66.—Pg108 3D.
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Waaxs PER WEEK or 40 Hours—continued.

Victoria Gazette

Percen
—_ of Female Amount. e
Basic Wage.
Females. s d.
Ist six months’ experienoce .. . . 23 , 41 6
2nd six months’ experience .. . 30 64 O
3rd six months’ experience .. . . 84 (]
4th six months’ experience .. .. .. 41 4 0
5th six months’ experience .. .. .. 45 8l 0
6th six months’ experience .. .. .. 52 93 6
7th six montha’ experience .. .. . 67 102 6
8th six months’ experience .. . .. 86 117 0

and thereafter the minimum wage. ’

Nore.—The rates presoribed for improvers shall apply only to such
employees as are under 21 years of age, or who being over 21 years of
age are the holders of improvers’ licences.

L]
PROPORTION.
{a) Abrasive Paper or Cloth.

One improver to each person of the same sex receiving not less than the
minimum wage.

(b) Abrasive Articles (other than Abrasive Paper or Cloth).

Two improvers to the first adult employed, and thereafter one improver to
each adult.

Clauses, other than clanse 2, of the said Determination for this Section shall remain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne
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‘(Registered at the Gemeral Post Office, Melbourne, for transmission by post as a newspaper.]

\

No. 671] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this , H. N. JONES,

8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.

{Blus Print Section.)

Clanse 2 of the Determination for this Section published in Government Gazette No. 172 of the 2nd April, 1954, shall
be replaced by the following clause:—

2. Waces pEz WEEK orF 40 Hours.
(@) Improvers. (b) Other Employees.
e
_— P rugtt"g ° Amount. Within s Radlus
Baatc Wage. of 20 Miles of
G.P.0., Melbourne ;
— *10 'Miles of Other Parte of
Males. e d (:iP.O.. Geelong ; vw;mu where this
1st year's experience .. .. 22 53 0 and within Applics.
2nd yyeu"n axp';eﬁenoe . . 31 74 6 Mlldura and
3rd year’s experience .. .. 42 101 0 o
4th year’s experience . .. 57 137 0
5th year's experience . o 73 175 0
6th year’s experience . .. 84 201 6 s d .. d
7th year's experience .. .. 90 216 0 - .
and thereafter the minimum wage. OP;:';’S‘:_ ue-printing
Males—
(i} with 3 months’ or
more e ence .. 246 O 43 ¢
(ii} with less than 3
montha’ experience 243 O 240 0
Females .. .. 180 0 180 0
All other persons—
Males .. .. 243 0 240 0
Females . . 180 © 180 ©

No. 671.—8262/55.—PRICE 3D.
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Wages rER WrEx or 40 Hours-—continued.

(a) Improvers—continued.

!

Percen!

—_ of Female | Amount,

Basic Wage.
R Females. s d.
st six months’ experience 23 41 8
2nd six months' experience 30 54 0
3rd six months’ experience 34 61 0
4th six months’ experience 41 74 0
5th six months’ experience 45 81 0
6th six months’ experience 52 93 6
Tth six months’ experience 57 102 6
8th six months’ experience a5 117 0

and thereafter the minimum wage.

Note.—The rates prescribed for improvers shall apply only to
such employees ag are under 21 years of age, or who, being over

21 years of age, are the holders of improvers' licences,

PROPORTION.

One improver to each person of the same sex receiving not less
than the minimum wage.

Clauses, other than clause 2, of the said Determination for this Section shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as « newspaper. |

No. 672] FRIDAY, OCTOBER 7. [1955

Lubour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO

SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.

(Chalk and Grayon Section.)

Clause 2 of the Determination for this Section published in Government Gazeite No. 168 of the 2nd-April, 1954, shall
be replaced by the following clause ;— .

2. Wagzs PER WEER oF 40 Houns,
{a) Improvers. {0) Other Employses.
Males Females,
Percentage Percen'
it |, g stieml | L g .d
st year's 18t six months’ Grinding mill attendant e ..o 247 0
experience 22 53 0 experience 23 41 6 | Person engaged in testing and/or checking
- 31 74 6 | 2nd » 30 54 0 formulae .. .. .. .. 253 0
3d 42 101 0 { 3rd " 34 81 0 | Person in charge of mixing ingredients and
4th 57 137 0 | 4th » 41 4 0 making chalks from given formulas .. 248 0
sth 73 176 0 | 5th - 45 81 0 | Persons not provided for—
6th ,, 84 201 6 | 6th " 52 93 6 Males .. .. .. .. 243 0
Tth 90 218 0 | 7th " 57 102 8 Females .. .. . .. 180 8
8th " 65 117 0 ;
and thereafter the minimum wage.
Proportion.
One male improver to each mals person receiving not less than the
minimum wage.
Three female improvers to each female person receiving not less than the
minimum wage.

Clauses, other than clause 2, of the said Determination for this Seotion shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No, 873.—8266/55.—PRIcE 3D.
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VIOTORIA

GOVERNMENT GAZETTE.

Published by Authoritp,

[(Regiatered at the (Feneral Post Office, Melbourne, for transmission by post as & newspaper.]

No. 673) FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
Angust, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.

(Feathers and Feather Articles Section.)

Clauses 2 and 14 of the Dotermination for this Section, published in Government Gazette No. 167 of the 2nd April, 1954,
shall be replaced by the following olauses :—

" PERSONS ENGAGED IN PREPARING FEATHERS. '

2. Waices pEE WERK oF 40 Hours.
{a) Improvers. (&) Other Employees.
Foipas |« 4 . d
Wage.
Under 17 years of age .. . 23 58 0 All adults . .. . .. .. 248 0
17 years of age .. .. 35 84 0
18 years of age .. .. 47 113 ©
10 years of age . - 63 151 0
20 years of age . - . 77 185 .0
Proportion (in any place).
One improver to each adult employes.

No. 673.—8267/55.—PRICE 3D.
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PERSONS ENGAGED IN MANUFACTURING OR PREPARING ARTICLES MADE OF FEATHERS, INCLUDING DRESS
ORNAMENTS AND BOAS.

14, Wages pER WREK oF 40 HoUrs.

(a) ImPrOVERS.

Males. R Females.

P
of B d o Fomah | L, 4
Wage. s G Baslc Wage, . "
Ist year's experience .. .. 22 63 0 1st six months' experience .. . 23 41 6
2nd year's experience .. .. 31 74 6 2nd six months’ experience .. .. 29 52 0
3rd year’s experience .. .. 42 101 ¢ 3rd six months’ experience .. .. 34 [:) )
4th year’s experienco .. . 57 137 0 4th six months’ experience .. .. 41 4 0
5th year’s experience .. .. 73 175 © 5th six months’ experience .. o 45 81 0
Sth year’s experience .. .. 84 201 6 6th six months’ experience .. - 52 93 6
7th year's experience .. . 90 218 0 7th six months’ experience .. . 57 102 6
8th six months’ experience .. . 85 117 0
Oth six months’ experience .. . 70 126 0
10th six months’ experience .. . k(} 137 ©

and thereafter the rate prescribed for adults,

Nore.—The rates prescribed for improvers shall apply only to such employees as are under 21 years of age, or who,
being over 21 years of age, are the holders of improvers’ licences.

Proror110N.
Three male improvers to every two or fraction of two male persons receiving not less than the rate prescribed for adults.
Two female improvers to each female person receiving not less than the rato prescribed for a female improver in her
eighth eix months’ experience.

{b) ApoLts. s d.

Males :— (i) of 3 months’ or more experienoe .. .. .. .. .. .. .. .. .. 244 O
(ii) of less than 3 months' experience ‘e . e e . .. e .. 243 0
Females .. .. .. . . .. .. .. .. .. .. . .. 180 0

Clauses, other than clauses 2 and 14, of the said Determination for this Soction, shall remain in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZET'T L.
Published by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 674] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,

8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.

(Flax Treating Section.)

Clanse 2 of the Determination for this Section published in Government Gazetts No. 130 of the 26th March, 1954, shall
be replaced by the following clause :—

2. Wages per week of 40 Hours {s) (Day Shift).
(1} Improvers, {li) Other Employees.
Percantage of
faslo Wge . d Gw é'izlﬂ %Bﬁg 2;‘ Other Parts of
WP.O,, Mel
Under 17 years of age .. 27 8 o 10" Miles of Victoria where this
17 years of age .. 35 84 0 —_ G.P.O., Geelong ; Determination
18 years of age . &7 113 0 st Warmambool Appltes.
19 years of age o 63 151 0 Mildura and
20 vears of age .. 77 185 0 Gippsiand Districts.
PROFOETION {in any place). £ s d £ e d
. Foreman in oharge .. .. 1215 © 12 12 ¢
Ove imiprover to each adult employee. Scutcher (hand) .. . 12 9 0 12 6 0
Soutcher (maohine) .. . 12 6 0 12 3 0
All others .. .. .. 12 8 0 12 0 0

(5) NIGHT SHIFT.—Any employes working on night shift shall be paid 5s. per week in addition to the above rates.

Clanses, other than clause 2, of the said Determination for this Section shall remain in force.

By Authorityv: W. M., HousToN, Government Printer, Melbourne.
No. 674.-—8268/55.—Price 3p.
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VICTORIA

GOVERNMENT GAZETTE.

Published dbp Authoritp,

[ Regsstered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 675) FRIDAY, OCTOBER 7. [1855

Labour and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance o
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. ‘ Secretary for Labour and Industry.

GENERAL BOARD.

(Gold Beating Section.)

Clause 2 of the Determination for this Section published in Government Gazetie No. 138 of the 26th March, 1854, shall
he replaced by the following elause :—

2. Waoxs rER WEEK or 40 Houss,
(o) IMPROVERS. {6) Apuvrrs.
Malea. ) Females. Males. . d
Percentage of Beaters .. .. .. 266 O
Percentage of Female thers .. .. .2
. Busc Wage. [ W age. . All O 43 O
st year’s experience 22 53 0 tst six monthe’
2nd " 31 4 6 experience 23 41 6
8rd ,, » 48 115 0 2nd ”» 30 54 0
¢th ” 77 185 0] 3rd " 34 61 0 Females.
5th " 4th ” 41 74 0| Welding gold-leaf .. .. 180 0
and until 21 yea 5th " 45 81 01 Cutting and/or hooking gold-
of age .. .. 07 233 O 6th " 52 93 6 leaf .. . .. 180 0
Tth " ' 57 102 8| Al Others .. - .. 180 0
8th " ' 66 117 0
9th ”» 70 126 ©
10th " ki3 135 ©
and thereafter the rate prescribed for adults.
Notre.—The rates prescribed for improvers shall apply only to such employees as
are under 21 years of age, or who, being over 21 years of age, are the bolders of improvers’
licences.
PROPORTION (IN ANY PLAOE).
. Males.
Two male improvers to the first adult male employed and thereafter one malo
improver to each sdult male.
Females, .
Three femsle improvers to every two fomale workers receiving the adult rate.

Clauses, other than alause 2, of the said Determination for this Section shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
No. 675.—8269/55.—PRICE 3D,

'
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VICTORIA

GOVERNMENT GAZETTE.

Pubdlished bp Authoritp.

{Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 676] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
August, 1955. :

Dated at Melbourne, this ' H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.
(Plaster Model 8ection.)

Clause 2 of the Determination for this Section published in Government Gazette No. 133 of the 26th March, 1954, shall
be replaced by the following clause :—

2, Wages PER WEEK or 40 Hours.
(o) Improvers, . . {b) Other Employees.
Percentage of
Basic Wage.
s d. s d.
Under 17 years of age .. .. 23 55 0 Persons engaged in making or preparing moulds .. 253 0
17 years of age .. . 35 84 0 Persons engaged in coloring or decorating models—
18 years of age .. . 47 113 0 (a) by hand . .- . .. 267 0
19 years of age .. . 63 161 0 (5) by spray, or otherwise than by hand .. 2556 0
20 years of age . . 77 188 0 Persons engaged in assembling or finning models
when taken from moul .. .. .. 248 ©
PROPORTION (IN ANY PLACE). All others .. .. .. <. 243 0
One improver to every three adult employees.

Clauses, other than clause 2, of the said Determination for this Section shall remain in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne.

No. 676.—8274/565.—PRICE 3D.
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VYVICTORIA

GOVERNMENT GAZLETTE.

Published bp Authoritp.

L Regratored at the General Post Office, Helbourne, jor transmission by post as a newspaper.|

No. 677} FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.
{Renovating Carpets Sectlon.)

Clause 2 of the Determination for this Section published in Governmens Gazette No. 132 of the 26th March 1054,
shall be replaced by the following clause :(— :

2. Waces PEr WaEx or 40 Houss.
{s) Improvers. (b) Adults.
Pe
orml.'sl:‘sl? s d.
Wage. o d Males-— (i) of 3 months’ or more experience .. 247 ©
Under 17 years of age .. . 23 66 0 (ii) of less than 3 mouths’ experience .. 243 0
17 years of age .. .. .. 35 84 0 Females .. .- .. . . 180 0
18° NS . . 47 13 ¢
19 w oo .. i 63 151 0
2 wo e .. - 77 185 ©
Proportion (in any place).

One improver to each adult employee.

Clauses, other than clause 2, of the sald Determination for this section shall remain in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 677.—8275/55.—PRrIc 3D.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority,

{Registered at the General Iost Office, Melbourne. [or transmission by post as a newspaper.]
)

No. 678]

FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make ‘and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this ‘ H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

AERATED WATER TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 223, of the 12th April, 1954, shall be replaced by
the following clause :—

2. Juxiors,
Males. Vet Hours. Females. Wt Hoan

£ s d £ s d

Under 16 years of age .. 219 6 17 years of age and under 417 0

16 years of age .. 4 4 6 18 years of age 6515 8

17 years of age 514 6 19 years of age 614 0

18 years of age 740 20 years of age 712 6

19 years of age . . . 91 0

20 years of age .. .. .. 1018 0

ProprorTION {Within any factory or place).

The proportion of male juniors to adults employed shall not exceed one juvenile to twc or fraction of two adulte
employed by the employer in the industry.

No. 678.—8198/56.—Priox 3p.
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Ortaer EmPLOYEES.

‘Wages per Weoek of 40 Hours.
. Within 20 Miles of G.P.O.,
- ) Melbourne ; within 16
}E%‘}.‘:};ﬁg&l Geelong i | Risewhere tn Victorl.
N MiMura and Gippsland
Districta,
£ s d £ e d
Adult Males—
Cordial Maker, i.e., one who makes up either from his own or his employer’s
recipe .. .. . . . .. .o .. 14 0 0 1317 ¢
Employee who, under the direction of the employer or foreman, is in charge of
the running, adjustment, and maintenance of machinery, gas generators,
or aerated water plant .. .. .. o . .. 1310 0 1370
Employes operating automatic combined bottle-washing, syrupping, bottling,
sealing (or crowning), and labelling machine .. .. . 13 5 0 13 2 0
Employee machine la%mujng (other than automatic combined machine) and
bottling aerated or carbonated waters .. .. .. . 13 0 0 1217 ¢
Employee engaged in handling Glauber Salts .. NN .. .. 13 0 0 1217 0
Box repairer and wood worker . . .. . .. 13 5 0 13 2 0
All others .. .. .. . .. .. . o 1217 0 1214 0
Leading hand i.e., an employee who is authorized to exercise and does exercise
supervision over the work of at least three other employees—Is. per day
extra.
Adult Females—
Employees engaged syphoning, stoppering, filling easences, capsuling,
sighting, cleaning, marking cases, foiling, labelling, wiping, wrapping,
and peeling or cutting up fruit or vegetables - o s 9 70 9 4 6

Clauses, other thav clause 2, of the said Determination shall remain in forese.

By Authority: W. M. HousroN, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZETTE.
Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.}

No. 679] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ‘ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this . H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

BAG MAKERS BOARD.

Clauses 2 and 13 of the Determination published in Gorernment Gazette No. 271 of the 10th May, 1955, shall be
replaced by the following clauses :—

2.
IMPROVERS—MALE. IMPROVERS AND JUVENILE WORKERS—FEMALRS.
Wages—Per Week of 40 Hours. Wages—Per Week of 40 Hours,
Commencing Age. Commencing Age.
15Years| 14 1w 18 19 20 16 ¥ears| 14 17 18 19 2
- “:s‘:r‘ Years, | Years. l' Years. | Years. | Years. - u:ggr Years, | Years. | Years. | Years. Yuon,
e d. | & d| s d| s d.| & d. | s d s.d.| & dt s d| & d| s d| s d
Ist6months { 77 O |89 0105 6 (183 0 [213 6 |254 O | lst 6 months | 77 6 | 90 0 [106 O (126 0 [138 8 |166 0
2nd 8 2nd 6
months .. | 88 0 (105 6 [163 0 1213 6 (254 0 o months .. | 80 0 [106 0 |126 0 {138 6 {155 0
%nd year .. [105 6 163 0 |213 6 (254 O .. . 2nd year .. |106 O (126 0O |138 6 (1556 0 ..
3rd year .. {163 0 {213 6 254 © .. 3rd year .. |126 O [138 6 |1556 O ..
4th year .. (213 6 254 © . 4th year .. {138 6 (155 0 .
5th year .. |2564 0 . 5th year .. |155 0 .
PROPORTION. PROPORTION.
Males. Females Improvers.
One male improver to every three or fraction of three male Two female improvers to every six or fraction of six femaie

workers receiving not less than 274s. 6d. per week of 40 workers receiving not less than 191s. per week of 40 houra.

hours.
JuvERILE WORKERS.

Two juvenile workers to every six or fraction of six fomale
workers receiving not leas than 181s. per week of 40 hours.

Nore.—A juvenile worker is a female person under 21 years of
age (other than an apprentice or an improver} employed in bag.
tzivm‘.king at machining, cutting, turning, folding, breaking-off, or

ying.

No. 679.—8201/55.—PRICE 3D.
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OTHER EMPLOYEES.

Per Week of 40

- Hours.
Males.
s d.
Combination hag-makmg machine attendant . .. .. . .. . . .. 274 6
Repairers by hand . . . o . .. . .. 214 6
Repairera by machine .. L e .. . .. . .. . .. 2714 6
Machinist on combination bag- nmlung machine " .. . .. .. . . . .. 261 6
Employee engaged ba}mg sacks a.nd/ot bags . .. .. .. . . .. 28 6
All others .- . . .. . . - .. .. 280 0
Females,
Bag-making machinist .. . . .. . .. .. .. .. . .. 195 6
Repairers by hand . .o .. . .. - .- .. . . o202 9
Repairers by machine . o202 9
Persons over 21 years of | nge bng mnkmg (hand or m&chme) without pmvmus expermuee at the trade—
1st 3 months . . .. 186 9
2nd 3 months . .. . 186 9
Persons over 21 years of nge repm.rmg (band or machme) mthout prevmus expenence “at the trade—
1st 3 months . . . - .. 1886 9
All others . .- .. .. e . .. .. .. . . .. 181 0

Note.—The Board determines that no person shall be employed asa an apprentice.

PIECE-WORK,

13. The lowest piece-work rates to be paid to any person for doing work of the description referred to in the following
Schedule shall be—

Machine repairing wool packs (employer to provide twine) . 2d. each. 1 (

Machine repairing first selection washed sugar bags, by darning (emploj er to provxde 41d. per dozen.
twine)

Machine repairing washed sugar bags (employer to provide twine) .- .. B4d. »”

Machine repairing ordinary bags (employer to provide twine) .. .. L. 44d. ”»

Machine repairing mill or coal bags (employer to provide twine) 11d. . With

Machine repairing uncleaned lime or hide bags—i.e., bags which have not been Lhrough Plus 2303
any cleaning process such as a mechanical cleaner or by washing (employer to 10 < per
provide twine).. . 11d. ' per cent.

Machine repairers on piece- -work shall also be pmd 1s. 8d. per hour foran y nmeoceupled cent. | added.

) in cles.umg machines or cutting patches.

Hand repairing ordinary bags (employee to provide twine) . .. 10d. per dozen.,

Hand repairing mill, coal, lime, or hide bags (employee to provxde twme) .. ls.6d.

Hands repairing wool packs (employee to provide twine) .. .. .. 43d. each. L

Clauses, other than clauses 2 and 13, of the <aid Determination sball remain in force,

Bv Authoritv: W. M. HousToN. Government Printer. Melbourne.



VICTORIA

GOVERNMENT GAZETTE.

Published bp Anthoritp,

{Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 680] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955. ’

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

BOTTLE COVERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1006 of the 4th October, 1851, shall be replaced by
the following clause:—

2.
Improvers® (Male or Female). Other Employeen.
‘Wages per Week of 40 Hours. ‘Whages per Week of 40 Hours.
Percentage of s d s d.
Buale Woge. Male adults .. . - . .. 22 0
Under 17 years of age .. . 38 91 0
17 years of age .. .. .. 49 117 6 Female adults—
18 years of age .. .. .. 66 158 6 Under six weeks' experience .. .. .. 209 6
19 years of age .. .. . 76 182 8 Thereafter .. e .. .. .o 23 0
20 years of age .. . . 87 200 0
PROPORTION (IN ANY PLAOE).
Improvers. '
One improver to every adult male worker,

Clauses, other than clause 2, of the said Determination shall remain in force, provided that, to the weekly earnings of
each piece-worker, shall be added the sum of one hundred and fifty-two shillings.  Where less than 40 hours is worked in

any week by any piece.worker, a proportionate amount of such sum of one hundred and fifty-two shillings shall be added
in lisu thereof.

By Authority: W. M. HousTON, Government Printer, Melbourne,
No. 680.—8208/55.—Pricx 3p.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Anthoritp.

| Registered at the General Post Office, Melbourne, for iransmission by post ns a newspaper.]

No. 681] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

BRUSHMAKERS BOARD.

Clause 2 of the Determination, made on the st March, 1955, and in force on the 10th March, 1955, shall be replaced by
the following olause :—

9, Waaes.
() APPRENTICES OR IMPROVERS. (b) OTHER EMPLOYEES. W:ﬁ;‘:&;:e X
Wages per week of 40 hours. Malea.
Fixperience. s d.
Males. Females. Persons employed at—

Paint brush making .. .. .o 207 6

Pelee;lhge Plgr%en e Hair pan worl; .. . . .. 285 0

of of Female Bass pan wor! . .o . 285 0

Basic Wage.| & d. (Basic Wagej s d. Hair dressing and mixing .. . . 285 0

lst yoar .. . 24 57 6 38 68 6 Making twisted brashes .. . .- 285 0

2od year .. .. 32 77 0 50 90 0 Making wire brushes .. .. N 285 0

3rd yoar .. . 47 113 0 70 126 © Bass broom drawing .. .. e 285 0

4th year .. ) minimum wage 88 1568 6 Finishing e .. v .. 285 0

5th year .. .. | $ } or earnings on Boring (hand) .o e .. . 285 0

dth year .. .. | ] piecowork and thereaftor the Lacquering or ducoing .. .. .. 277 0

and thereafter the minjmum wage Trimming machine (when employed solely at

minimum wage or full piecework such machine) .. . .. e 267 0

or full piecework pricea. Automatio boring and filling machinists .. 267 0

prices. Filling machinists .. .. . 267 0

Boring machinists .. . . 287 0

Females.

Automatic boring and filling machiniste . is6 0

Filling machiniste . .. .. 186 ©

Trimming machinists .. . . 188 0

Boring machinists .. .. .. Py 186 0

Bench drawing . .. .. 188 6

Treadle knot-sizing machinists o . 186 ©

Persons employed at lacquering or ducoing .. 186 0

No. 681.—8213/565.—Price 3p.
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WaGES—continued.

Victoria Gazette

(@) APPRENTICES OR IMPROVERS.

(5)

Wages per Week
Oraer EMPLOYEES of 40 hours.

PROPORTION.
(Within any factory or place.)-

APPRENTIOES,

One apprenuce to every three or fraction of three workers ot the
same gex receiving the minimum wage, or earning at piecework
prices not less than the minimum wage.

IMPROVERS,

Males.
One male improser to one or two
Two to three .
Three to five . . | Male workers receiving not ioss
Four to nine . . than 277s. per week of
Six to twelve .. . 40 hours or earning full
Sevan to fifteen . . piecowork pricea.
Nine to eightesn .. .

Females.
One female improver to one or two
Two to three . .
Three to five . .. | Female workers receiving not
Four to nine - .. less than 186s. per week
Six to twelve . . of 40 hours or earning full
Seven to fifteen piscework prices.

Nine to eighteen .. e

FEMALES—continued.

Lapelling, embossing, or stamping brooms or

brushes — .

First three months e .. .. 18 6

Thereafter .. . . 18 0
Wrapping and/or placing in cardboard containers-—

First, three months .. " . 184 6

Thereafter o .. - .. 186 0

Clauses, other than olause 2, of the said Determination shall remain in force, provided that te the weekly earnings of each
piece-worker shall be added the sum of 33s. in the case of males and 23s. 0d. in the case of females for each full week worked
for a pro-rate amount according to the time actually worked if lesa than a full week is worked).

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

"I, Henry Norman Jones, Secretary for Labour and TIndustry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

CEMENT BOARD.

Clause 2 of the Determination made on the 12th May, 1955, and in force as from the beginning of the first pay period
to commence on or after the 18th May, 1955, shall be replaced by the following clause :—

2. WAGES.
APPRENTICES AND IMPROVERS.

(@) CEMENT WORKS.

Wages per Week.
Pﬁa: *.;’i Rate. - wf;mfoadmg Total Wage.
% s d. s. d s d
Under 16 years of age .. . .. 43 103 © 2 0 105 0
Under 17 years of age .. .. .. 53 127 © 29 120 9
‘Under 18 years of age .. o .. 61 146 6 3 3 148 9
Under 19 years of age .. . .. 74 177 6 4 0 181 8
Under 20 years of age .. .. .. 84 201 6 4 3 205 9
Under 21 years of age .. . . 95 228 0 5 0 233 0

N (5) The wages for apprentices and improvers shall be the appropriate rates prescribed for cement works plus 7s. per
week.

PROPORTION (in any factory or place).
Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.

Improvers.
One improvers to every five or fraction of five workers receiving not less than the minimum wage.

No. 682.—8220/55.—~Pricr 3p.
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Oraer EMPLOYEES (MALES).

Victoria Gazette

(a)

Cement Works.

Wages per Week.

Cement Burner

Tester on Slurry Controls
Miller

Coal Drier ..

Potash plant M.tendnmt

Loader in railway trucks at baggmg sheds

Machine Bag Filler .
Electrosta,tm Precipitator Attend&nt
Pige Line Attendant

Slurry Tank Attendant.. .
Mammonth Crusher Attendant ..
Mammoth Crusher Assistant .
Truck Trimmer .
Truck Cleaner

Cleaner (other)

Truck Tarper .

Mill Room Helper

Centrefuge Operator ..

Potash Residue Attendant .
Experienced Factory Operatnve
Train Attendant .
All others

o
8

w
f=3
[
DO CRINOODIOIRNIOOOOHINOQ

252

®)

Quarries.

Wages per Week,

Powder Monkey

Jack Hammerman ..

Platelayer .

Bankman .. ..
Underground Quarrymo,n . .
Pump Attendant . .

Signal Attendant
Leverman

Dump Man ..

String Puller .. ..
Switch Attendant ..
Dray Attendant .

Al others .. . - "

@
&

281

133

®

'S
CHmOCOIOOOOOSOD

259

(¢) In addition to the appropriate wages rate prescribed

entitled to the following allowance :—

If in charge of 4 or less men
If in charge of 5 to 8 men
If in charge of § men or more

Leaviye Haxps.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority:

W. M. HousToN, Government Printer, Melbourne.

in sub-clauses (a) or (b) hereof a Leading Hand shall be

o s, per day
. Is. 6d. per day
28. per day
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No. 683] FRIDAY, OCTOBER 7. ~ [1955

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this

H. N. JONES,
8th day of August, 1955.

Secretary for and Industry. Labour

CEMETERY EMPLOYEES BOARD.

Clauses 2 of the Determination published in Government Gazette No. 337 of the 3rd June, 1955, shall be replaced by the
following clause :—

2. Waces PER WeEk oF 40 Houss.
Apprentices or Improvers, Other Employees.
Wages.
Percentago of :
I:AII: “g:};e. s d.
Within the Metropolitan All Other Parta of
Ist year .. . 27 65 0 District. Victoria,
2nd year .. .. 31 74 6
3rd year . e 36 86 6 W P Per Week.
th year ” L s 103 © Per Hour. | Per Week. er Huur.l 'er Wee
sth year .. .. 53 127 ©
(a) In or about a ceme- | & d. s d. s d. e d.
tery—
Grave diggers T T 306 0 7 6%, 303 0
All others .. . 7T 0/, 281 O 6 11%/4 278 0O
|

THROTGGEOUT THR STATS,

Per Hour, Per Woek.
PROPORTION {WITHINK ANY PLiOE). '
(b) In or about & crema- o d. e d.
torium—
One apprentice and one improver to every three or * Operator in charge .. 8 T/ 346 0
fraction of three workers receiving not less than the Other operator .. 7 11%/10 319 0
minimum wage. All others .. . o T 0% 281 0

¢ Any employee re?!l]:ed to act a8 an Operator [n Chargo for & period of ons week or over shall be eatitled to be paid the rate preseribea
. of an Operator in Charge whilst ha Is so required to act

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousTtonN, Government Printer, Melbourne.
No. 683.—8222/55.—PricE 3v.
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No. 684] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the.powers conferred
by the Labour and Industry Act, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.
CLERKS (MEAT WORKS) BOARD.

Clause 2 of the Determination published in Gorernment Gazette No. 155 of the lst April, 1955, shali be replaced by the
following clause :—

Waaezs Per WeEk or 40 Houss.

2. (a) *Improvers.
Percentage Percentage
Males, of Total Wage. Females, of Femalo Total Wage.
Basic Wage. Basic Wage.
% s d. % s d.

Under 18 years of age .. . 40 96 0 Under 16 yoars of age .. AN 45 81 0
At 16 years of age . 50 120 0 At 18 years of age .. ‘e 59 108 0
At 17 years of age .. - 81 146 6 At 17 years of age o - 74 133 ©
At 18 years of age . . 80 192 0 At 18 years of age . .. 86 168 0
At 19 years of age ., .. | 100 plus | 249 6 At 19 years of age o .o 98 176 6

9s. 6d. At 20 years of age .. .. | 100 plus [ 194 ©
At 20 yoars of age . .. { 100 plus [ 271 6 14s,

3ls. 6d.

* The Board has that no app: shall be taken to the trade.

PROPORTION (IN ANY PLAOR).
One improver to one or two; Two improvers to three or four; Thres improvers to five or

six . i - B . - . ->Workers receiving not
And thereafter one improver to every three or fraction of three ..

- less than the minimum
Wage.
% Other Employees.

— Tota! Wage.
£ s d

Males—(See Clause 3 (c) (vi) when less than 10 are employed)—
Grade ' C” (as defined in clause 3) 156 4 6
Grade “ B (as defined in clause 3) 1519 6
Grade “ A” (as defined in clause 3) 1819 6
Females - .. .. .. .- . .. 11 8 6

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne
No. 684.—8226/55,~PRICE 3D. .
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No. 685] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

CORDAGE BOARD.

Clause 2 of the Determination published in Qovernment Gazette No. 65 of the 23rd February, 1954, shall be replaced by
the following clause :—

JUNIOES,
2. (a) The minimum rates of wages to be paid to junior employeea shall be as follows :—

Age. Males, Fomales.

£ s d £ 4 d.

Under 16 years of age 4 70 4 70
16 years of age .. 419 6 419 6
16} years of age 5 9 6 5 90 6
17 years of age 6 2 0 6 2 0
174 years of age 612 0 612 0
18 years of age 74 6 720
18} years of age 8 2 0 714 6
19 years of age 814 6 8 2 0
19} years of age 919 0 8 9 6
20 years of age 1011 6 814 8
20} years of age 1116 6 9 20

Provided that after a junior employee had had two years' experience in the industry he or she shall be paid, in
addition to the above rates, the margins prescribed for adults in clause 30 of this Determination.

Provided also that a junior female after four years’ experience in the industry shall be paid the rates prescribed for
an adult female in the classification in which she is employed.
ProroxTIOX OF JUNIOR EMPLOYEES.

The rroportion of junior employees, male and female, to adult male and female employees shall not exceed one junior
to one employee receiving full adult male or female rates in the factory.

No. 685.—8233/565.—PRICE 3p.
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OtHER EMPLOYEES.
(b)

Victoria Gazette

Wages per Weoek.

Males, Females,
£ s d. £ o d.
Bagging binder twine 13 0 0 917 0
Balling binder twine 13 1 0 918 0
Balling lashing .. .. .. .. i . 13 1 0 918 0
Belt repairing o . — 13 3 0 .-
Dye house and flax bonhng opcramves R 13 0 0 917 0
Employees pinning hackles gills and card staves 13 0 0 917 0
Feeder of first spreader .. 13 3 0 16 0 ©
PFeeder of softeners or batchers B .. N 13 2 0 919 0
Feeder of tow breaker card (see sub-clause (c) hereof) .. .. .. 13 0 0 817 0
Feeding breaker card with clock .. o - e . .. 13 10 918 0
Feeding sprenders (soft fibre} . . . . 13160 918 0
Foreman in charge of spmmng and prepurmg depurtments .. .. 1319 0 1016 0
Hand backling flax s . = 13 0 0 ==
Hand reeler .- .- .. .. .. . . 13 0 0 917 0
La.shmgyammatore . .. e o 1217 0 .
Layer of lines or cords in walk .. .. .. .. 13 6 0 10 3 0
Liquid batch making or mixing .. . . .. 13 3 0 e
Liquid hand batching .. 13 2 0 .
Lumping, loading or unloading raw materials and manufactured goods in store or
factory in excess of 45 Ib. . .. i3 0 0 ..
Lumping hemp, flax or binder twine on wharf .. .. . .. 13 3 0 .
Maker of blasting mats .- .. .. .. .. .. . 13 3 0 ..
Maker of camouflage nets .. .. .. . .. . e 13 00 917 ©
Maker of fishing lines .. .. . .. .. .. . 13 2 0 9198 0
Maker of pig nets . . .o . 13 2 0 919 0
Maker of rope fenders from’ rope 2 mches and over . 13 3 0 ..
Making up liquors contammg alkali or acid .. .. 13 2 0 e
Mat finisher .. .. .. .. .. .. 13 2 0 919 0
Matting weavers .. .. .. .- .. .. . 13 2 0 919 0
Oiling and greasing beanngn .. .. .. .. .. 13 3 0 ..
Opening Manilla hemp . 13 0 0 917 0
Packer working press (hnnd or power) prcssmg 45 lb, welght or under 13 5 0 10 20
Packer working press (hand or power), pressmg over 45 lb. .. 13 5 0 .. -
Packing and balling shop twine . 13 2 0 919 0
Pin setter, setting pins 30 per inch and finer 13 2 0 919 0
Pin sotter, other .. 13 0 0 917 0
Power coiler or finisher of rope over 1 inch (not. spoohng) . 13 2 0 ..
Power coiler or finisher of rope 1 inch and under (not spoolmg) 13 2 0 918 0
Haavy type 12-strand machine, power coiler .or finisher 13 5§ 0 ..
Ring frame operative . .. . i 13 1 0 918 0
Rope houss machinist makmg over 4 inches .. 13 8 0 .
Rope house machinist 2 inches up to and including 4 inches .. 13 5 0 ..
Rope house machinist up to 2 inches and over 1 inch 13 2 ¢ 919 0
Rope layer, first, on heavy type 12-strand machine .. .. 1319 0 .
Rope layer on hea.vy type 9-strand machine - .. 1314 0 ..
Rope layer, other, in walk with travellers .. .. 1310 0 .
Rope splicer on driving ropes and springs 2 inches and over .. 13 9 0 ..
Roping bales or coils in excess of 45 Ib. . .. 1217 0 .
Soutoher .. .. . 13 00 917 ©
Spinning .. .. . .. 13 6 0 10 3 0
Storeman .. . .. . - .. 13 2 0 219 0
Storeman in clmrge .. .. .. 1312 0 -
Storeworker, other than storomen .. 1217 0 814 0
Traveller driver on heavy type 12-strand machine 13 3 0 .
Traveller driver other {except on light travellers for cords and lines not exceedmg
1} inches circumference) B . 13 0 0 ..
Twister or layer of yarn in walk .. 13 2 ¢ 919 0
Weighing shop twine . .. .. .. .. .. .. 1300 917 0
Wet spinning .. 13 7 0 10 4 0
Winder and wurper n tarrmg depurtmeut wmdmg. onhng and tarrmg yam 13 3 0 ..
All other machine operators or employees feedmg or taking from mnchmas 13 00 917 0
All others . e 13 4 O 911 ¢

(¢) Employees engaged on the breaker cards and finishing cards, and operating flax soutcher tow shall be paid la.

per day in addition to the above-mentioned rates.

Qlauses, other than clause 2, of the said Determination shall remain in force

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 686] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT. TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955. .

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

CORK TRADE BOARD.

Clause 2 of the Determination published in the Government Gazette No. 336 of the 3rd June, 1955, shall be replaced
by the following clause:—

2. {a) Wages,
J— Per Week,
Adult Males.
Cork Cutting :— £ s d
Rounding ; drawing off; bench lmnd molmmmg waaste n.nd/or clean endmg by hand—
Firat six months . . .. . 13 4 8
Thereafter . 1314 6
Feeders and for opomtorn of mwhines, ie., employoea ba.ukmg down H notolnng ; bormg f preumg, knurlmg ;
assembling ; md/or csppmg or closmg . 13 2 6
All others . . . . .- . . “e 1217 6
Cork Board :—
Oven hmdmnhnrgn (cunng) . . . . . . . . . 1314 6
All others . .. . .o . - . .. . . 1217 6
Comgpreesed Cork :—
Oven hand in charge low or high density (curing) s .. .| 1314 8
Sphttmg with ba.nd knife and/or mmng granulea vnth adhwvo by mmhmory . .. . {g ; :
F‘iahmg umm —_ .
Rounding and/or drawing oﬂ—
First six months . e ‘e . .. . .. . .. 13 4 8
Thereafter . .. .. .. .. . . . . .. 1314 6
Employees notclun.g ; boring; threading: and/or attaching wire forrules to stioks . .. .. 13 2 6
All others e e .. v . .. . . .e .. 1217 6
Adult Females. .
Under three months’ oxpenonoo .. . .. .. . . . .. .. 9 0 0
All others .- . . .. .. . . . .. 9 30

No. 686.—8234/55.—P=10x 3p.
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1)) ’ APYRENTIOES OR IMPROVERS. .
Percentage of | pe; woek Femal Fomale. basto | Per Woek.
Males. Bu!o%. er Week. ‘emalos. em:v:”‘ c | Per Wee
£ s d £ s o
Undor 16 years of age .. .. 25 3 00 17 years of age and under . 64 417 0
16 yoars of age .. .. 35 4 4 0 18 years of age . .. 64 515 O
17 yoars of age . . 48 51 0 19 years of age e e 74 613 ©
18 years of age . . 60 740 20 years of age .. .. 85 713 0
18 years of age v . 78 9 2 8
20 years of age .o . 91 1018 6
PROPORTION (in any place).
APPRERTIORES. I IMPROVERS.
Males. Males.
Ons male apprentice to every three or fraction of three male One male improver to every four or fraction of four male
workers receiving not less than the minimum wage. workers receiving not less than the minimum wage.
Females. Females.
Une female apprentice to every three or fraction of three One femals improver to every four or traction of four female
female workers receiving not less than the minimum wage. workers receiving not less than the minimum wage.

Clauses, other than clause 2, of she said Determination shull reraain in force,

By Authority: W, M, HousToN, Government Printer, Melbourne. = ~ -
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Labouwr and Industry Act 1953,

DETERMINATION OF ‘A  WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

CYCLE TRADE BOARD.

Clause 2 of the Determination made on the 14th December, 1954, and in force as from the beginning of the first pay
period to commence on or after the 13th December, 1954, shall be replaced by the following elause:—

2.
(@) *Apprentices. {b) *Iwmprovers.
Percentage of Weekly Wages. . Percent o Weokly Wages.
T Basic Wage. Basic Wage.

s d. s d.

18t year .. . 26 62 6 1st year . . 26 60 ©

2nd year . . 32 77 0 2nd year .. . 31 4 6

3rd year .. .. 51 122 6 3rd year . .. 50 120 ¢

4th year .. . 75 180 O 4th year . . 72 173 0

5th year . .. ] 237 6 5th year o . 97 233 0

And thereafter, until attaining the age of 21 years, four-fifths And thereafter four-fifths of the journeyman’s rate.

s >
of the journeyman's rate. Provided that any improver who commences at the trade
after attaining the age of 17 years shall be paid 20 per cent. in
: addition to the above rates.
PROPORTION (IN aNY PrLacCE). -
One apprentice to every three or fraction of three persons PROPORTION (N ANY PL4OE).
reoeiving not less than 259a, per week.

One improver to one person receiving not lesa than 259s. per
week, two improvers to two or three such persons, thereafter two
sdditional improvers to every three additional such persons.

* Except thoss covered by the Apprenticeship Act.
No. 687.—8236/66.—PrIcE 3D.
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(¢) Other Employees,

Weekly Wages,
—_— Day 8hift.
s d.
Foremen, where over five adults are employed .. . . . .. . . . 318 6
Foremen, where five adults or fewer are employed e . - - . . . 313 ¢
Lathe hands .. .. - . 315 O
Builders and repairers of motor oycle frames and frames other than oyole frames .. - .. . 290 6
Builders or repairers or brazers of cycle frames .. .. - e . o, 286 0
Other repairers of motor cyoles (except lathe hands) . . . o .. . . 290 6
Other repairers (except lathe hands) .. . I .. . .. . .. 286 0
Assemblers of motor cycles .. .. . .. .. . .. . . .. 285 0
Other assemblers . .. . . . .. . 273 6
Filers on motor and other oyoles .. . . .. - . 273 6
Wheel-builders on motor and other cycles . . . - . 273 6
Foremen in rim-ma) . . .. . . . . .. .. 296 0
All others employed in rim- makm . o . .o .. .. 273 6
Persons cleaning off jointa by mmd-bluung or by shot-blaatmg .. . .. - - . 273 6
Handle-bar benders—
By the mandrel method .. , .. . .. - .. - .. . o 2656 0
By any other method - - .. = . . v .. - - 273 6
Persons not provided for otherwise . .. . .. . . . . . 269 0

Clauses, other than olause 2, of tho said Determination shall remain in force.

By Authority: W. M, HousToN, Government Printer, Melbourne,
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Published bp Authoriy,
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No. 688] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO

SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination

of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. - Secretary for Labour and Industry.

1

EXCAVATION OR ROADWORK BOARD.

Clause 2 of the Determination published in Government Gazetie No. 42 of the 4th February, 1054, shall be replaced by
the folowing olause:—

2. InrnovERS, .
—_ Wages. Prop (by sny Employer).
Per Honr.
IMrrovens.
4. d.
Under 18 years of age .. .. .. 4 8 One improver to every t y or fraction of ty workers
18 years of age and under 20 .. 5 4 receiving not less than the rate fixed in this Determination
20 years of age and under 21 .. Asg;lopﬁnte for ““ All othera ™.
t rate

NoTe.—The Wages Board has determined that the trade is so unskilful that no person should be taken as an apprentice
to the trade.

No. 688,—8248/55.—PRICE 3D.
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Oraee Exprovess.

Wages.

Per Hour.

Man operating power rammer . e . .. .. .. . - . .
Pitcher setter, cubs setter, or pavior .. .. .. Ve .. .. .. 7 2
Weigher and/or mixer on hot asphaltic mlxmg plam .. . .. .. . e J
Sp%%:rofWue RopeorHempRope - .. . .. .. . . . -
Bitumen pourer or kettle attendant .. e . e . . . ‘e .
Tunnel man or shaft sinker .. . .. . . o . .. .. ..
Timber man in tunnel or shaft .. . . . . . . .. .. P S
Pipe jointer, or pipe layer . i .. .. . . .- .
Powder monkey .. .e . - i . .- . . .
Sinker in trenohea for storm water drun .. . . . .. .. .. . e
Finisher in concrete work . .. . - .
Leading tackle hand . .. .
Skid scoop (tumbling Tommy) ﬁller, and/or driver
Guard :—i.e., an employee in charge of & train or rake of truoks or rallwny wagons, drawn or propellod by sbeam, eleutrio
or other motor power, used in connexXion with the haulage of ballast (sand, grave! or broken stone), rock, earth or
other material used in connexion with construction work .
Attendant on steam or power-driven navvy or crane :—i.e., an employee hftmg and ]aymg down tracks or domg other
work incidental thereto or attenduut at chute .. - i .. Ll Tl
Jack hammerman .. .. .. . .. .. .
Mixer, gauger spreading or layer ‘on of ooncmbe .. .. .. .. .. .
Tar, bitumen or emulsion sprayer opemtor .
Faceman in gravel pit .
Tramline layer or repairer :—i.e., an employee engnged in Inymg or mamtammg ‘a tram track or locomntwe t.rwk ..
Bitumen or asphnltw worker :—i.e., an employee (other than a bitumen pourer or kettle attendant) heating, preparing,
ocutting, carrying, laying, using on woodwork or handlmg nsphalt, bxtumeu, tar or emulsion or material coated with
asphalt, bitumen, tar or emulsion . . .. . ..
Batterman using batter rule .
Boodlermtunnel . .. .. .. .. .. . . .
Fencer .. .. .. .. .. .. .. . . e
Sanitary or gnrha.ge attendant .. .. . . e . . . .
Socabler in tunnel - . . .. o .. .. .. . .
Metal or gravel spreader .. . . .. . ‘e
Spaller, ploughman, ‘manhole builder’s labourer, and Telford pxtohur setter .. ‘e .. .. .
. Filler of monkey-tail scoop .. .. . .. .
=~ Setter out of reinforcements . .. .. . .. C .. ..
Pointa man on tram or locomotive line .
Tipman :—i.e., an employee at the tiphead who dxmte where the muteml shnll be tnpped or assists in the tzppmg or
keeps bank or dump true to specified line and lovel . . o .o
Cold asphaltic shoveller or forker .. . .. . ..
Ploughman’s offsider .. . .. e ..
Tipper of monkey-tml sco0p . e i e s . - . ..
Slurry filler . .. ' . ..
Driver, bulldozer, power shovel excavator, front end or back end loader on t.ra.oka .. .. .. .
Driver power grader 35-h.p. or over .
Driver power grader under 35-h.p. .. ..
Driver side loader o RS .. ..
Driver tractor (oil) 35-h. p "and over .. .. . e
Driver tractor (oil) under 35-h.p. .. .. . . N ..
Driver of traction engine or road roller (smm) .. . - . .
Driver road mller (mwmal oombustxon) . . e .. .- ..
Allothers . . - . . . -

-2
(=]

PRI G I
L
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—

Olauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W, M. HoustoN, Government Printer, Melbourne,
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No. 689] FRIDAY, OCTOBER 7. : [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I,' Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955.

Dated at Melbourne, this H. N. JONES,

8th day of August, 1955. Secretary for Labour and Industry.

GENERAL BOARD.
(Carbon Articles Ssction.)

Clauss 2 of the Determination for this Section, published in Government Gazette No. 169 on the 2nd April, 1954, shall
be replaced by the following clause :—

2. Waaes PER WERBK oF 40 Hours.

{a) Improvers. (4) Othor Employecs.

Percentage of
Basic Wage. s. d. e 4

Under 16 years of age .. .. 24 67 6 Foréman in charge .. . - .. 200 ©
16 years of age and under 17 years 34 81 6 (i) All others of three montha’ or more experience 254 0
17 years of age and under 18 years ()] 146 6 (ii) All others of less than three months’ experience 243 0
18 years of age and under 19 years 77 186 0
19 years of age and under 21 years 02 221 0

PROPORTION (in any place.)

One improver to the first fully paid worker; thereafter one
additional improver to every two additional fully paid workera.

Clauses, other than clause 2, of the said Determination for this Section shall remain in foree.

By Authority: W, M. HousTton, Government Printer, Melbourne,
No. 689.~-8265/556.—PRICE 3D,
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. " Published by Zuthoritp,

LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 690} FRIDAY, OCTOBER 7. A [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this ’ H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

LIMEBURNERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 119 of the 26th March, 1954, shall bs replaced by the
following olause :—

2. Waons,
(a) Apprentices or Improvers (Day Shift).

Percentage
‘Wages Per Week of 40 Hours. of —

Baslo Wage.
s d.
16 years of age or under . . .. . .. . . .. 49 117 6
17 years of age - . - 57 137 0
18 years of age 70 168 0
Fott g | B
20 o [}

e plus 20e. 6d.

PrOPORTION (WITHIX ANY Pracx).
One apprentice and one improver to every three or fraction of three workers receiving not less than 268s. per week
of 40 hours.

An of apprenticeship presoribed by the Board was approved on 15th March, 1923.

No. 680.—8295/55.—P=iox 3p.
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(6) Other Employees (Day Shift).

Wages Per Week of 40 Hours. -

s d.
Group 1.

Hydrator Attendant e . .. . A 200 0
Group 2.

Operator of & hanical bagging hi . .. - . . .. . 285 6
- Group 8.

Lime burner or feeder, Drawer, or Attendant .. .. . . . - . o 278 0
Group 4.

Onnhsr hu.nd, Lime soreener, Drawer's aasistant, Slack lime worker, Loader (a pemn wngned by the

ponsible for the correot loadmg and tallying of a consignment) . 2711 0
Group 5.

All others - . . i 268 0

Clauges, other than olause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 691] ' FRIDAY, OCTOBER 7. [1955

Labour and Industry. Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION )33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, bereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing. adjusted rates and prices to operate from the beginnin
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,

8th day of August, 1955. Secretary for Labour and Industry.

MILLET BROOM BOARD.

Clause 2 of the Determination made on the 3rd March, 1955, and in force on the 10th March, 1955, shall be replaced
by the following clause:—

2.
(s) APPARNTICES OR IMPROYERS,
(0) Other Empioyees.
Broom Bectton. Feather Duster or Mop Sections.
Males. Females.
Fercont- iy w Percent- | W ; ?
- ] ercen €3
Eoe fe:ck‘ Pumentt.- e e of ag Broom Making. Wages por
Wage. Bo — :“0 esk — Female eek Waok %?-
ours. Wage, | of 40 Basle | of 40 10 Houes
age. Hours. Wage. Hours. s d "
Head sorter (i.e., a man who takes
. d . d . d charge of a bench and who does
e o - the principal parts or the whole
. f the sorting) . .. 201 3
lst Year 20 |69 6| lst Year 20 |69 6| lst Year 0 (72 0| ° g
ond Year | 30 |93 6|2nd Year| 30 |93 6|2nd Year| 52 |[93 g | Second sorter .. - S
3rd Year 44 106 6 | 3rd Year 44 106 6 | 3rd Year 58 104 6 Cutt %s o e 281 9
4th Year 62 {149 0 d4th Year| 62 (140 0 dth Year | 68 1122 6| SrE - - 287 9
5th Year 74 177 6 | b5th Year | 74 (177 6| 6th Year| 179 (142 0 ers .- " .
6th Year 94 {225 6 | 6th Year 94 1225 6| 6th Year | , 94 [1680 ©
And thereafter the minimum | And thereafter the mini- | And thereafter the mini-
wage. mum wage. mum wage.

No. 601.—8209/55.~Pzrice 3p.
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(a) APPRENTICES OR INPROYERS, (b) Other Employees.
ProPORTION IN ANY FaoTORY OR Praon. Feather Duster Making,
- Wages per
APPEENTIOES, 4§v°§k of
Broom Section. b
One apprentice to every three or fraction of three workers receiving not less than Males . - ..o 287 9
267s. 9d. per week of 40 hours, or the prescribed piecework prices. Females .. . .. 1956 6
Mop Making.
‘Wages per
APPRENTICES. 4??[‘3::::.
. Feather Duater or Mop Sectiona. . 8 d.
One apprentice to every three or fraction of three workers receiving not less than Males . == .. 267 0
2671, 9d. per week of 40 hours. Females .. . 195 6
IMPROVERS.

Feather Duster Making Section.

Two male improvers to every worker receiving not less than 267s. 8d. per week of 40 hours.
Two female improvers to every female worker recoiving not lesa than 195s. 6d. per week of 40 hours.

IMPROVERS,
Mop Making Section.

Two male improvers to every worker receiving not leas than 267s. 8d. per week of 40 hours.
Two fomale improvers to every female worker receiving not lees than 195s. 8d. per week of 40 hours.

Broom Section.

One improver to every three or fraotion of three workers receiving not less than 267s. 9d. per week of 40 hours, or the
presoribed piece-work prices.

Clauses, other than clause 2, >f the said Determination shall remain in force provided that in clanse 15 the
smount of 164s. 9d. wherever appearing shall be increased to 169s. 9d.

By Authority: W, M. HoustoN, Government Printer, Melbourne.
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Published by Authoritp,
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No. 692] FRIDAY, OCTOBER 7.

[1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 383 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers conferred

by the Labour and Industry Act, hereby make and issue the following adjusted Determination of the
Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1955.

Dated at Melbourne, this
8th day of August, 1955.

NON-FERROUS METALS BOARD:

. N. JONES,

Secretary for Labour and Industry.

Clauses 2 and 3 of the Determination published in Government Gazeite No. 50 of the 4th February, 1955, shall be

replaced by the following clauses :—
2.

Adults.

Wages per Week of 40 Hours,

‘Within 20 Miles of
G.P.O., Melbourne,
10 Miles of @.P. 0.,

Tong ; ! Other Parts
Warraambool, 'lnd At Yallours of Victorla.
within Miidurs and
Gippeland Districts,

£ o d. £ s d £ o d.

Furnaceman—oaster tilting furnace . . 15 6 0 1512 6 15 3 0

man remelt other . . . 15 4 0 1510 ¢ 15 1 0

Amsistant remelt furnaceman . . 14 10 0 14 16 6 4 70

Leading ohargemaker . . 15 5 0 1511 6 15 2 0

Chargemaker .. . . 1310 o 1316 ¢ 13 7 0

Metal sorter .. . . 1310 o 1318 6 18 7 0

Bundler, baler, and/or Bnquett,or . . 1310 o 1316 6 13 7 0

Press operator (Aut.omatxo with dual oontroi) . . 1616 0 16 1 6 15612 o

Press operator . . 15 6 o 15612 8 15 3 0

Butt handler .. . . 1310 ¢ 1316 6 13 7 0

Leader out . . 13 7 8 1314 0 13 4 6

Draw bench lea.d.lng hand . . 14 7 6 14 14 © 14 4 6

Draw bench operator . . 13 7 6 1314 0 13 4 6

Die attendant . . . 14 7 0 14 13 6 4 4 0

Pointer, Hammer, and Swn.ger ve . . 1315 0 14 1 ¢ 18312 o

Stretoher and/or straightener . . . 1315 0 14 1 6 1312 o0

Copper wire drawing machine opentor . 1310 0 1316 ¢ 13 7 0

Butt welder .. . 13 56 0 1811 6 13 2 0

Furnaceman other . 1417 8 16 4 © 1414 8

Furnaceman assistant .. . 13 2 o 13 8 6 1219 o

Other machine opcrator . 1310 0 1316 6 13 70

Machine assistant .. 13 2 o 13 8 6 1219 o

Mill assistant . 13 2 0 13 8 & 1219 o

Examiner . 13156 0 14 1 6 1312 ¢

Pickler .. 1310 0 1316 6 13 7 ¢

Weighman . 14 0 0 14 6 6 1317 ¢

Bawyer . . . 14 0 0 14 6 6 1317 o

Baw Sharpener ‘. 14 5 0 1411 6 14 2 0

Orane ohaser . 13 7 6 1314 0 13 4 6

Labourer (ynd) e . . 1216 0 13 2 86 1213 o

Labourer sweeper and oleaner .. - .. . . 1210 0 1218 6 12 70

No. 692.—8305/656.—PrIcE 3D.
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Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 168, per week oxtra; more than ten and not
more than twenty employees, 30s. per week extra; more than twenty employees, 453. per week extra.

Juxior Lasous.
3. (a) Subject to the excoptions hereinafter provided, the minimum rates of wage for male juniors shall be as follows :—

Waars PEr WEEK oF 40 Hours.

Total Wage Payable.

N (‘;V{’ﬂgn 2!&) lzll):;les of

L) WU, e urne ;

—_ Percoptage | addittonal | (it 10°Tnlien of

, Bastc Wage. | Amounts. G.P.O., Geelong ; At Yallours: Other Parts of
i at Warmambool Victoris.”
and within
_ . . Mildura and -

Glppaland Districts.

Por Week. | . d. £ o d £ s d £ s d
Foundries.
Under 16 years of age .. .. .. 24 30 308 320 - 300
18 years of age .. .. . 32 4 3 410 4 3 0 4 00
17 years of age . .. . 58 8 0 7170 711 0 75 6
18 years of age .. .. 73 10 0 8 6 0 910 0 9 3 0
19 years of age and over .. . .. 88 1 6 11 2 6 11 8 8 11 0 0
Elsewhere.

Under 16 years of age .. - .. 24 2 0 219 6 310 219 0
18 years of age - . .. 34 3 0 4 4 8 4 70 4 3 6
17 yeara of age . . .. 46 4 0 614 6 617 6 513 0
18 years of age . .. .. 58 5 0 740 780 7286
19 years of age . .. 73 86 0~ 810 9 6 0 . 819 0
20 years of age . 88 70 1018 0 1 4 0 1015 8

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while
he is employed as a furnaceman or assistant to a furnaceman. .

, -
Provided that the rate payable to any cwmployee shall not, excluding the constant loading, be less than 20s.
The total wage shall be eslculated to the nearest sixpenco, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) Except in the case of employees in foundries, the minimum rate payable to a junior male of eighteen years or more
with less than six months’ experience under this Determination shall, until he has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his age and -
in addition thereto the constant loading presoribed for such an employee.

Prohibited Occupations.
(¢) Junior employees shall not be employed—

(i} if under the age of 16 years on oil or gas burners or fires used for heating of swmall articles ; or
(ii) if under 18 years as furnacemen or assistants to furnacemen ; or
(iii) if under 18 years as a roller or an extrusion press operator.

Clauses, other than olauses 2 and 3, of the said Determination shall remain in force.

By Aut.hm;ity: W, M. HousToN, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Anthority.

{Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 693] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showmg adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1855.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

NURSERYMEN’S BOARD.

Clause 2 of the Determination published in Government Gazette No. 19 of the 28th January, 1854, shall be replaced by
the following clause :—

2.
Apprentices or Tmprovers, Other Employees.
Per Week of 40 Hours.
Wages. Males. Females. Wager, - Par Juh
40 Hoars.
Froar || B |
Basic Wage, Basic Wage.
s d. s d. e d.
16 years of age or under 22 53 0 29 62 0 | Propagators in charge of one or more employees
16 years of age 28 87 0 31 56 0 working under glass Py 276 0
17 years of age .. 39 93 6 45 81 0 [ General nursery hands, i.e., pemns enguged
18 years of age . 54 1290 6 62 111 6 at budding, grafting, planting, potting, or
19 years of age . 64 1563 6 77 138 6 ploughing 265 6
20 years of age .. 88 211 0 290 162 0 Females engaged at pnckmg off seod]mge or pre-
paring them for transit, picking flowers, picking
seeds, staking planta in pota, clauung outtmgs
PROPORTION. or weeding 180 0
Nunaryhbourerl . . .. | 249 0
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.
Improvers.
One improver to every thres or fraction of three workers
receiving not less than 249s. per week of 40 hours.

Clauses, other than clause 2, of the said Determination shali remain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 693,—8306/58.—Prios 8p.
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No. 694] FRIDAY, OCTOBER 7. [1955

Labour uand Ineustry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955. :

Dated at Melbourne, this H. N. JONES,

8th day of August, 1955. Secretary for Labour and Industry.

BOARDING SCHOOL EMPLOYEES BOARD.

Clause 2 of the Determination published in Government Gazette No. 166 of the 2nd April, 1954, shall be replaced by the
tollowing clause :— . .

WagEs.
2. {a) Apprentices or Improvers.

Percentage N Percentage
Males. o! Per Week. Femalea. of Female { Per Week.

Basic Wage. Basic Wage,
2 d. s 4.
Under 17 years of age .. .. 57 137 0 Under 16 years of age .. .- 46 83 0
17 years of age and under 18 .. .. 68 163 0 16 years of age and under 17 .. 56 101 0
18 years of age and under 19 .. .. 79 189 6 17 years of nge and under 17} .. 65 117 ©
19 years of age and under 20 .. .. 90 216 0 174 years of age and under 18 . 74 133 ©
20 years of age and under 21 .. .. 1100 4+3/6} 243 6 18 years of age and under 19 . 84 151 0

and thereafter the minimum wage.

Proportion (in any place).
Apprentices.—One apprentice to every four or fraction of four workers of either sex receiving not less than the minimum
0.

Improvers.—One improver to every four or fraction of four workers of either sex receiving not less than the minimum
wage.

No. 694.—8205/556. —PRICR 3D.
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6) Other Employees.

Males. Per Week, Yemales. ! Por Woek.
£ s d. £ a2 d

First Cook, where the number of persons employed in First Cook, where the number of persons employed in

the kitchon is the kitchen is

Eight or more .. s . .. 11413 8 Eight or more .. - . |19 6
Five, rix, or seven . .. ..|14 8 8 Five, six, or seven .. .. .| 6 0
Four or less .. . ..|14 3 6 Four or less . .. .. ..|1018 3
Cook employed alons .. 13 8 6 Cook employed alone .. 10 7 3

8econd Cook, where the number of poraons employed ~ |{ Second Cook, where tbe number of persons employed in

in the kitchen is . the kitchen is

Eight or more .. o . .. 1318 6 Eight or more .. .. .. ..11014 6
Five, six, or seven .. .. .| 1213 6 Five, six, or ssven .. .. |10 9 O
Four or less .. .. .. |13 8 R Four or less .. .. . .. |10 3 3
Vegetable Cook . L .. .. 11218 8 | Vegetable Cook . .. .. ] 814 0
Other Cooks .. .. {1373 6 % Oher Cooks .. . .. . {1000
Kitchenman, pantrymau hnusamun or wmt,er .. |1214 8 Head waitress .. .. .. 916 0
All others .. .. .. .. |1214 6 Neadlewoman or seamst,ress . 918 0
Kitchenmaid, p&nhrymmd housemmd or wmtreaa 8 9 0
All others . .. .. .. 90

DepucTioNs ror BoaRD aXD/0R BoaRp aND Longme.

(¢} The amounts whioh way ve deducted from the wages when rn employee 1s provided with board only or board and lodging
shall be :—

Board only. Board and Lodwing.
P \ P
ere:’n 180 Per Weok. "uu?mg Per Week
Basic Wage, Basic Wage,
(i) Apprentices or Improvers.
Males. s d. s d.
Under 17 years of age : 6 14 8 8 19 3
17 years of age and under 18 7.5 18 0 10 24 0
18 years of age and undor 19 8.25 9 9 11 26 6
19 years of age and under 20 9.76 23 6 13 31 3
20 years of age and under 21 10°5 25 3 14 33 6
Females.
Under 16 years of age . L . N 8 14 6 8 19 3
16 years of age and under 17 e . o 78 18 0 [ 24 0
17 years of age and under 174 .. - 8-25 19 9 11 26 6
17§ years of age andunder 18 . . t 9-75 23 8 13 31 3
18 years of age and under 1Y .. . 16-5 26 3 14 33 6
- ., (i) Other Employees.
Other employees o .. . . . . 12 28 9 16 38 6 °

Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 695]

FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
fitgg5 prices to operate from the beginning of the first pay period to commence in August,

Dated at Melbourne, this
8th day of August, 1955.

H. N. JONES,
Secretary for Labour and Industry.

BREAD TRADE BOARD.

Clauses 2 and 18 of the Determination published in Gorernment Gazette No. 86 of the 21st March, 1955, shall be replaced
by the following clauses :—

WITHIN THE AREA SET OUT IN NOTE (i) (a).

2. Wages.
* Apprentices. * Improvers. Other Employees.
Per Week Per V;_Vook Per Hour.
0!
40 ]gouu. 40 Hours.
s d £ s d. s d.
1st Year— 1st six months .. Doughmakers 8 T3
1st six months 85 9 | 2nd "
2nd " 94 4 | 3rd "
2nd Year— 4th " 14 4 4
1st six months 102 11 &th o Ordinary | Double Treble
2nd » 111 5 | 6th " Days. Days. Days.
3rd Year— e 128 8 7tg ” \ v ,
lat six mon 8t
2d 145 10 Fer Hour.
4th Year— and thereafter the minimum s d
1st six months 171 6 wage.
2nd ”» 197 3 Foremen or single
5th Year— hands .. .. 9 0}
1st six months 231 11 ProPoRTION (within any
2n ” 265 11 factory or place).
and thereafter the minimum wage. One improver to every eight
workers receiving not less than | All others engaged in
339s. 2d. per week of 40 hours. the making and/or
ProprorTION (Within any ‘ baking of bread .. 8 5%
factory or place).
One apprentics to every three or fraction
of threes workers receiving not less than
339s. 2d. per week of 40 hours.

¢ Except those subject to the jurisdiction of the Apprenticeshlp Comwmixsion.

NoTR.—The rates shown in clause 2 herein include 1§d. per hour for ** foremen or single hands** and " all others engaged in the making and/or

baking of bread *’ required to work the hours and times prescribed in clauso 17,

and improvers.

No. 695.—8210/55.—PRICE 3D.
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18. WITHIN THE AREA SET OUT IN NOTE (i) (b).
Apprentices. Improvers Other Employees.
Per Week Per Week
of of
40 Hours, 40 Hours.
s. d, £ s d.
lat Year— st Year .. Foremen or single hands 8s. 8jd. per hour, or 348a.
1st six months 74 3 | 2nd . 4d. per week of 40 hours
ond 76 7 |3d ., .pell
2nd Year— 4th Doughmakers 8s. 2§d. per hour, or 329s. 2d.
1st six months 80 9 per week of 40 hours
2nd . 92 2
3rd Year— ProOPORTION (within any Makers or bakers of rye
1st six months . 104 8 factory or place). bread, Vienna bread, or
2nd ’ . 122 10 rolls 8s. 13d. per hour, or 323s.
4th Year— One improver to every eight | Persons not provided for 10d. per week of 40 hours
1st six months .. 144 2 | workers receiving not less than elsewhere in this De-
2nd " . 168 2 | 323s. 10d. per week of 40 hours. termination
5th Year—
18t six months .. 198 10
2nd " ..231 9
and thereafter the minimum
wage.
PROPORTION.
One apprentice to every three
or fraction of three workers re-
ceiving not less than 325s. 10d.
per week of 40 hours.

Clauses, other than clauses 2 and 18, of the said Determination, shall remain in force.

By Authority:- W. M. HousToN, Government Printer, Melbourne,
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Labour and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this . H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

BRICKLAYERS BOARD.

Clauses 2(a) and 2(b) of the Determination published in Government Gazette No. 43 of the 4th February, 1955, shall
be replaced by the following clauses:—

* WaGEs.
2 (a) Apprentices and Improvers.
Apprentices.—PEr WEEK. Improvers.—PEr WEER.
Percentage | 4 qjustable Weekly Percentage | weekly | war T Totat
-—_ f . Loading. —— f y ar Time
Raslc oWage. Wage. cacing Rate. Baslcoane. Rate. Loading. Wl-: :lgy
s d. s d. s d. s d. s d. s d.
lst year . 29 69 6 2 8 72 2 1st six months .. 23 85 0 1 0 56 0
Ind year .. 38 91 ¢ 5 4 96 4 2nd six months .. 33 79 0 1 6 80 6
3rd year .. 63 127 0 8 0 135 0 2nd year . 48 115 0 2 0 117 0
4th year . 76 182 6 10 8 193 2 3rd year . 77 185 © 3 0 188 0
5th year .. 98 235 0O 13 4 248 4 4th year . 98 235 0 4 0 239 0
5th year .. | 100 plus | 254 © 4 6 258 6
14s.
PROPORTION {IN ANY PLACE). TROPORTION (IN ANY PLACE).
One appr ntice to every three bricklayers or fraction thereof One improver to «very four bricklayers or fraction thereof
receiving not less than the minimum wage of 351s. 8d. per week, receiving not less than the minimum wage of 351s. 8d. per week.
An amended indenture of apprenticeship was approved on
7th September, 1940.

* NOTE.—Section 151, Act 3677, reads as follows :—* When {n any Determination a Wages Board has flxed a wages rate only
tor whoily or partly preparing or manufacturing either inside or ouiside a factory, any articles or for doing any work, then it shall
not be lawful for any person to pay or authorize or permit to be pald therefor any piecework prices, and the receipt or acceptance
of any plecework prices shall not be deemed to be payment or part payment of any such wages,”

No. 696.—8211/55. ~-PRICE 3D.
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® Other Employees.
SECTION “A”,

Victoria Gazette

This Section applies only in respect of the employment of persons on the construction renovation repalr alteration or demolition

of bulldings performed on the site thereof, and In particular it shall have no application—

(f) to employment by an employer in any industry where the work performed by the employee s subsidiary or auxiliary

to the chief and prineipal purpose and business of such industry; or
(i1) to employment In workshops,

—_— Per Woek. Per Hour.
s d. s d.
(1) Foreman bricklayer in charge of three or more employees {see clause 21 hereof)
{2) Bricklayers employed on sewerage work, drainage work, or underground work such
a8 tunnelling .. .. .. . .. .. .. .. 362 6 9 0}
(3) Bricklayers employed in the consiruction of, and/or repairs to gas retorts for the manu-
facture of gas, or retorts used in the manufacture and/or refining of oil from shale
or coal—
(2) Where the temperature does not exceed 120° Fahrenheit .. .. 381 8 9 6§
(b)) Where the temperature exceeds 120° Fahrenheit .. .. . 401 8 10 0}
{4) Bricklayers employed on old firework and/or repairs to boilers, bakers' ovens, furnaces,
and all work pertaining thereto—
(a) Where the temperature does not exceed 120° Fahrenheit . .. 381 8 9 6}
(5) Where the temperature exceeds 120° Fahrenheit . .. .. 401 8 10 04
{6) Bricklayers employed on all new firework, construction of stills, towers, and acid-
resisting brickwork, and all work pertaining thereto other than repairs to same 362 6 9 0%
(8) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all
other acid-resisting brickwork .. G .. .. . 401 8 16 03 .
(7) Bricklayers laying glass bricks - . . .. .. . 351 8 8 9%
(8) Bricklayers engaged below ground level (in underpinning the foundation of an ad-
joining building) .. .. .. .. e .. .. - 358 0 8 11%
(4) All.other bricklayers o .. e - e .. .. . 361 8 8 9}
(10) Persons employed laying or fixing faience or majolica on floors, walls, or ceilings. . 351 8 8 9%

Bricklayers employed building chimney stacks shall be paid—
Over 60 feot to 100 feet, at the rate of 7s. 6d. per week extra.
And for every additional 50 foet or fraction thereof, at the rate of 7s. 6d.
per week extra.

Bricklayers employed laying cement blocks (other $han cinderete blocks for plugging
purposes) shall be paid the rate prescribed for the classification of the work on
which they are employed plus—

Where the blocks weigh over 12 lb. and under 20 lb., 3d. per hour;
Where the blocks weigh 20 Ib. or over and up %o 40 Ib., 6d. per hour;
Where the blocks weigh over 40 Ib., 9d. per hour.

SECTION “B ™,

This Sectlon applles in respect of the employment of ail persons ¢coming within the ambit of the Determination. ather thuan those

provided for.in Section A’ hereof,

— Per Week. Per Hour.
s d. e d.
(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof) .. ..
{2) Bricklayers employed on sewerage work, drainage work, or underground work such as tunnelling
not connected with building construction . .. . - - - 365 0 8 10}
(3) Bricklayers employed in the construction of, and/or repairs to gas retorts for the manufacture of
gas, or retorts nsed in the manufacture and/or refining of oil from shale or coal—
(a) Where the temperature does not exceed 120° Fahrenheit . 374 4 9 4}
() Where the temperature exceeds 120° Fahrenheit .. .. .. .. 394 4 9 10}
(4} Bricklayers employed on old firework and/or repairs to boilers, bakers’ ovens, furnaces, and all_| .
" work pertaining thereto—
{a) Where the temperature does mot exceed 120° Fahrenheit . A T S 1 9 4}
(8) Where the temperature exceeds 120° Fahrenheit .- . .. .. 394 4 9 10}
¢8) Bricklayers employed on all new firework, construction of stills, towers, and acid-resisting brick-
work, and all work pertaining thereto other than repairs to same .. . .|+ 35 0 8 103
(6) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all other acid-
resisting brickwork .. e o .. e o s .|~ 894 4 9 10}
(7) Bricklayers laying glass bricks .. . .. .. .- . .. 344 2 8 7%
(8) Bricklayers engngedg below ground level (in underpinning the fonndation of an adjoining building) 351 6 8 93
(8) All other bricklayers .. - - .. .. .. .. . .. ‘344 2 8 7}
{10) Persons employed laying or fixing faience or majulica on floors, walls,, or ceilings .. . 344 2 8 7%
Bricklayers employed building chimney stacks shall be paid— : , .
Over 60 feot to 100 feet, at the rate of 7/6 per week extra. N B
+ _And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra._ | ¢
Bricklayers employed laying cement blocks (other than cindcrete blocks for plugging purposes):
shall be paid the rate prescribed for the classification of the work on which they are employed
lis—
Where the blocks weigh over 12 Ib, and under 20 Ib., 3d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 lb,, 6d. per hour; . "oe
Where the blocks weigh over 401b., 9d. per hour.

Notwithstanting anything contained in this Section any employée, within six months “of “his first employment in any
place whose employment is terminated by the employer-for any cause, shall on such termination’'be entitled to be paid for

such work performed by him the appropriate rate or rates prescribed in Section ““ A hereof. "

NOTE.—The amounts of the differences between the rates prescribéd in Section “A’’ and Section ‘B’ hereol are consequent on
the differences in the methods of adjustment as prescribed in clause 26 hereof, due to ths rates In the first mentloned Section including a
lpading for “fellowing the job." v

Clauses, other than clauses 2 {¢) and 2 (b} of the said Determination shall remain in force.

-

¢

By Authority: W. M. HousToN, Government Printer, Melbdurne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the.first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

' BRICK TRADE BOARD.

Clauses 2 (2) and 19 of the Determination made on the, 28th February, 1955, and in force as from the beginning of
the first pay period to commenco on or after the 15th March, 1955, shall be roplaced by the following clauses :—

2. (a)
g Wages peor
improvers. Other Employees. Per Hour. Week of
. 40 Hours.
Waars. FIREBRICES AXD TEXTURE Brioxs. e d s d.
Uy N
Fieesrioxs aAND TEXTURE BRIcKs. Burners .. .. .. .. .. .. 7 3% 291 ¢
Crusher attendants who also haul .. .. .. 6 11} 277 6
Percentage | Per Wook | Crusher attendants who do not haul .. . .. | 810} 275 0
X Hours, Wet or dry pan attendants who do not haul .. .| 611¢ 278 0
s d. Machine drivers* .- C e .. .. ‘e 7 0} 282 6
14 years of age .. 42 101 0 | Wire cut attendant, column man, or off-bearers from wire.
15 years of age .. 43 103 0 cut machine .. .. . .. .| 611} 277 8
18 years of age .. 46 110 6 | Hand moulders, dressers, and cutters with not less than
17 years of age .. 62 125 0 twelve months’ experience at the. work .. ] 7T 8/, 1 301 9
18 years of age .. 63 151 0 Other hand moulders, dressers, and cutters 7 2% 288 0
18 years of age .. 83 199 0 Drawers® e e .. S L .. .. 7 0%y, 283 0
20 years of age .. 86 206 6 | Betters* [ .. - - R A 303 0
Facemen working in & clayhole 25 feet or less in depth* .. | 7 6%/, 300 6
All other facemen* .. Soom M o .| 7 6} 302 6
OTHER BRICKS. Wheelers of green or burnt bricks o 7 03 282 6
14 years of age .. 43 103 ¢ Clayhole men (employer to provide tools)* 7 2% 287 6
16 years of age .. 45 108 0 | Pressers . . .. .. ] 61 271 6
16 years of age .. 48 115 0 | Loftmen e e .. | 6100, | 276 8
17 years of age .. 54 128 6 Dampermen or kiln cleaners* .. .. N T 1Y, 283 6
18 years of age .. 65 156 0 Yardmen and, wastemen . .- .. .. 6 103 275 0
19 years of age .. 86 208 6 '
20 years of age .. 80 216 0

The Board has determined that no person shall be taken as an apprentice.
* The rates prescribed for thess classlfications Include an allowance of 2s. 6d. per week for wesr and tear on clothlug.

No. 697.—8212/55.—~Priox 3d.
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2

Improvers. Other Employees. Per Hour. “"g:; ople'

40 Hours,

Oraer Bricks. s 4. s d
Provided that any improver employed | Burners .. . N - L7 201 0
as a loft-worker, or at taking off from | Machine drivers or mnchme rlggers‘ .. .. 7 2% 287 6
a single brick machine, be paid not less | Wet or dry pan attendants who do not haul T 0%y 283 0
than 89 per cent. of the basic wage, i.e,, | Crusher attendants who do not haul T 0%y 281 6
2132, 6d. per week of 40 hours plus an | Crusher and wet or dry pan attendants who also haul 7 2% 287 6
allowance at the rate of 3s. 8d. per week | Drawers and setters (employed in Hoffman kilns)* 7 6%, 303 0
as compensation for time lost through | Drawers and setters of fancy bricks (other then those em-

wet weather. ployed in Hoffman kilns)* .. .. | T By 290 6
Other drawers* . . - | T 3% 203 ©

Provided also that improvers trucking | Other setters* .. 7 6%, 303 0
from a single brick machine or taking | Facemen working in a clnyhole 95 foot or less in dcp',h‘ S| T T/ | 305 6
off or trucking from a double brick | All other facemen* . | T 9% 311 6
machine shall be paid not less than the | Clayhole men (emp]oyer to provtde tools)‘ 7 3% 292 @

rate fixed for truckers. Lime grinders, lime crushers, pressers, sand and [lme mlxera,

or silomen* .. v . e 7 3% 203 0

PrororTION (in any factory Hand moulders T 13/, | 285 6

or place). Off-bearers from wire cub mnchmo 7 0% 282 8

Truckers* 7 1% 285 0

One improver to every eight or fraction | Adults taking off-bricks ‘machines 7 0% 282 6
of eight employees receiving not less than | Dampermen or kiln cleaners* .. 7 21/, 288 6
275s. per week of 40 hours. Loftmen . .. 7 0/ 281 0O
Yardmen and wastemen . 7 280 0

The Board has determined that no person shall be taken as an apprentice.
* The rates prescribed for theso classifications include an allowance of 2s. 6d. per week for wear and tear on clothing.

PiecewoRE PRICES FOR BRICKS OTHER THAN FIREBRBICKS.
19. The lowest piecework prices to be paid for bricks, other than fircbricks, shall be—

In Yards where

In Yards whers Rallway Trucks
are Used.

Rallway Trucks
sed,

are not
Radial or Culvert Radla} or Culvert
Ordinary Bricks, Ordinary Bricks,
per 1,000. Brivka. “bor 1,600, per 1,000, Bricker per 3900,
s d. s 4. s d. s d.
Drawing, wheeling, and stacking where the distance
wheeled, commencing from the outside wall of kiln at
the wicket from which the bricks are drawn, is—
Not more than 26 ys.rd.e . .. 7 43 7 8% 7 3 77
26 to 36 yards . 7 9% 8 2 7 8 7 113
36 to 46 yards .- . 8 0 8 3} 7 10} 8 2
Over 46 yards .. .. 8 7 8 103 8 6} 8 91

Drawing, wheeling, and loading on railway trucks :—

On Leve | Surface. On Up-grade Planks.
- Ordinary Bricks, R‘?}”Buoﬁ_nmub Ordinary Bricks, B‘grmmfﬁ_nc"l'm
per 1,000. | Bricks, per 1,000. per 1,000, Bricks, per 1,000
s d. a d. s d. s d
Not more than 26 ynrds . . 8 8% 8 114 8 0 9 3
26 to 36 yards . . 9 1 9 4} 9 4 9 7}
36 to 46 yards . 9 3% 9 6 9 7} 9 10}
Over 46 yards . 9 10} 10 1% 10 2% 10 5%
Per Thousand.
s d.

Hand-moulding square bricks where material ia prepared on the ground within 15 feet of table and off-bearing to grass hacks 62
53

3

" " " in sheds 8

” . . from bowling stool and pIucmg on gruss hacks (where material is placed on the tnble) .. 43 8

” " from bowling stool in gheds (where material is plu.ced on the table} .. 40 10

”» ' fancy bricks and off-bearing to hacks or in sheds . .. .. .. 83 0

" . s . from bowhng stool . 57 2
Setting .. .- . .. . .. .. . 109
Pnokmg blues .. .. . . .. .. .. 20 0

An amount at the rate of 5s. per week of 40 hours haas been added to the earnings of pieceworkers as compensation for

time lost through wet weather.

Clauses, other than clauses 2 (a) and 19, of the said Determination shall remain in force.

By Authority: W M, Housron, Government Printer, Melbourne, T
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No. 698] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hercunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
August, 1955. ’

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

CONDENSERIES BOARD.

Clause 2 of the Determination made on the 28th January, 1956, and in force as from the beginning of the first pay
period to commence in February, 1955, shall be replaced by the following clause :—

2.
AFPEENTICES OR IMPROVERS. JuvexiLs WoORKERs.
Wages per Week. Wages per Week.
8bift Workers. All Others. Males. Females,
Percentage
Percenta, P Percenta;
g e oy o Femate
Wage. s d. Wage. e d Wage. e d. Wage. s d.
Under 16 years .. . .. 59 141 6 Under 16 years .. 49 117 6 64 115 0
16-17 years .. .. .. 69 165 6 16-17 years .. 56 134 6 70 126 0
17-18 years . . . 8 187 0 17-18 years .. 69 165 6 78 140 6
18-19 years .. | 100 plus | 243 6 89 213 6 18-19 years .. 76 182 6 93 167 6
38, 6d. 19-20 years .. 89 213 6 100 180 ©
19-20 yeoars .. | 100 plus | 255 0 99 237 6 20~-21 years .. | 100 plus [ 242 O [ 100 plus | 192 ©
158, 28, 125,
20-21 years .o | 100 plus | 263 6 | 100 plus | 247 6
23s. 6d. 78. 6d.
PROPORTION (IN ANY PLACE). Female juvenile workers operating the Majonnier tester zhall
be paid 9s. 3d. per week in addition to their wage,
Males.
Female juvenile workers employed in laboratories shall be
One apprentice to every three or fraction of three workers paid 4s. 3d. per week in addition to their ordinary wage.
receiving not less thao 273s. per week.
One improver to every eight or fraction of eight workers
receiving not less than 273s. per week.
Females.
One apprentice and one improver to every three or fraction
of three workers receiving not less than 210s. 3d. per week.

No. 698.—8281/55.—PricE 3D.
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OrneR EMPLOYEES.

Wages per Week,

Bhift Al
Workers. Others,
. s d, s d.
Milk or cream grader or tester .. .. .. .. . .. .. . 307 © 208 ©
Majonnier operator holding tester’s certificate .. .- . .. .. . 307 0O 208 0
Other Majonnier operator . .. - .. .. .. .. .. 302 0 201 ©
Noutralizer .. - . .. . e roy iy .. .. 249 0 258 0
Foreman of shift or department g . .. e .. .. .. 209 0 288 0
Operator of any of the following machines :~
Milk drier {roller system) .. .. . . .. .. .. .. 202 o 281 O
Milk drier (spray system) ... - v .. o . .. .. 203 0 282 0
Assistant to milk drier (spray system) . .. . . .. .. 202 0 281 0O
Sugar boiler .. .. o .. .. .. .. . . 287 0 276 0
Vacuum pan—condensery .. .. . .. e e .. .. 204 0 283 0
Vacuum pan-dried milk = .. .. st .. b St .. .. 293 0 282 0
Vacuum pan-milk sugar .. .. . .. .. .. . . 203 0 -282 0
Evaporator .. .. .. .. . .. .. .. .. 202 ¢ 281 0
Homeogonizer or visiolizer .. P . .. .. .. . . 200 6 279 6
Cream retort . .. . .. . .. .. .. .. 258 0 277 0 .
Powder sifter . .. . .. .. .. . .. .. 286 0 275 0
Tubular heuater or ejector .. .. .. .. B .. .. .. 287 0 76 0 -
Separator .. .. A . .. .. .. . .. -. 288 0 2717 ¢
Separator operator when weighing off cream and/or skim milk for the purpose of standardization 280 0 278 0
Cream weigher for standardization. .. .. . .. .. . o 288 0 277, 0
Pasteurizer .. . .. .. . . .. .. . 288 0 277 0
Weighing machine (milk receiving) .. .. .. . e 202 0 281 0
Wire.hoopers, storeman, stackers or packers .. .. .. .. . . 256 0 275 ¢
Washers of vacuum pan, vdcuum holding vats, or evaporator .. .. .. .. 287 0 276 0
Male adult- washing or sterilizing cans or bottles .. .. .. .. .. C. 286 0 255 0
Operator of a fork lift truck .. . i .. .. .. .. .. 287 0O 276 ©
All other mule adults .. .. .. . .. .. .. . . 284 0 278 0
Headwoman, i.e., a person who has charge of employees under, and takes her instructions from, the
foreman . . .. L s .. .. . .. .. .. 210 3
Females opemting dried milk automatic filler =~ .. .. . .. .. .. . 210 3
All other females .. ‘. o . .. .. .. .. .. .. 210 3

Female workers operating the Majonnier shall be paid 9s. 3d. per week in addition to their ordinary wage.

Female workers employed in Iaboratorics shall be paid 4s. 3d. per week in addition to their ordinary wage.

Persons employed clearing or cleaning horizontal drying boxes shall be paid 5s. per week for mid-clearance, or $s.
per week for n.orning clearance, in addition to their ordiury weekly wage.

Persons operating more than two vacuum pans shall be paid 4s. per pan extra. .

Washers of vacuum pans, vacuum holding vats, or evaporutors shall be allowed 3d. for each flying clean or 9d. for
each full clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed cleaning milk tankers and vacuum pan vapour pipes, when the employee enters the latter, shall
roceive 0d. for each clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed on & Dennington Spray Control floor shall be paid 16s. per week additional to the rates for milk
drier (sprey systom).

Persons employed stacking tinplate or unloading tinplate from trucks shall be paid 2d. per hour in addition to their
ordinary wage.

?;ersom employed unloading or scooping briquettes shall be paid 3d. per hour in addition to their ordinary wage.

Persona (other than regular loading gang hands) trapsporting complete stillages of tinplate shall receive 3s.” per week
in addition to the rate prescribed for storemen.

Washers and/or cleaners of any eoclosed vat or tank fitted with a man hole, the height of which compels reaching overhead,
shall be paid 1§d. per clean with a maximum of 4s. per weok, in addition to their ordinary wage, whilst so engaged.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN,
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.-

FIBROUS PLASTERERS BOARD.

Clauses 1 of Part 1., and 1 of Part 1I. of the Determination published in Government Gazette No. 36 of the 4th.
February, 1955, shall be replaced by the following clauses :— .

PART 1.

B. This Part applies to persons other than those employed inside the employer’s factory or workroom manufacturing
gypsum plaster board or assisting at any of the operations associated therewlith.

1 WaaEes.

* Apprentices and Improvers,

The wages of Apprentices and Improvers covered ;de this Determination shalli be the same as those prescribed and
edjusted “from time to time for Apprentices within the Metropoliltan District under the jurisdiction of the Apprenticeship
Commission.

Prororrior (by any employer).

Apprentices, Improvers.

(i) Preparing material for or making or fixing acoustic tiles
moulded into slab form and having an earth base-—
One improver to every three workers receiving not less
than 381s. 3d. per week. -
(i) Any other class of work—
One improver to every six workers receiving not less
than 351s. 3d. per week.

Ono apprentice to every three or fraction of three workers
receiving not less than 351s. 3d. per week.

‘

* Except those covered by the Apprenticeship Commission.

No person under the a
sheeting unless in association with a person over 18 years of age.

No person under the age of 18 years shall be employed operating a hemp teasing machine in a fibrous plaster mill.

No person under the age of 18 years shall bo employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more.

The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for
or making or fixing acoustic tiles moulded into slab form: and having an earth base.

ge of 18 years shall be employed on s single bench in the manufacture of plain fibrous plaster

No. 699.—-8250/65.—Price 3p. . i
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Waars PER WEEX Or 40 HOURS.

UTHER EMPLOYEES. Adjuvstable | Holiday Total
Rate. Allowance. Weekly
A B. Wage.

s d. s d. s d.
Persons engaged in architectural modelling or manufacturing architectural ornaments
of fibrous plaster, plaster or cement, or manufacturing fibrous plaster

Persons engaged fixing or atoppmg fibrous plaster or gypsum plasber board on walls or ..| 338 3 13 0 | 351 3
ceilings of buildings

Persons engaged in preparing material for or mskmg or ﬂxmg acoustic tiles moulded
into slab form and having an earth base ..

All others .. .. . .. .. o .. .. . . 27211 10 6 283 5

PART II.

C. This part applies to persons employed inside the employer’s factory or workroom manufacturing gypsum plaster board
or assisting at any of the operations associated therewith.

1. Wagkes pes WEERK or 40 Houes.

Plaster feed attendant

Former attendant

o . . .. .. £15 1ls. 6d (including 6s. shift allowance).
Former assistant
Cut off attendant
Dryer attendant .. .. .. .. .. .. %15 4s. (including 6s. shift altowance).
All others .. . .. .. . .. £14 7s. {including 6s. shift allowance).

The shift allowance in respect of this olassification shall
be paid to an employee who has ocontracted or contracts -
to perform shift work if and when called upon to do so
notwithstanding the fact that during any week he may be
required to perform day work only,

All others whose sontract of employment covers day work only .. £14 la.

Clauses, other than clause I of Part I., and clause 1 of Part II., of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

GARDEN EMPLOYEES BOARD.

Clause 2 of the Determination published in Government Gazette No. 1 of the 4th January, 1954, shall be replaced by
the following olause :—

2.
Apprentices or Improvers, m“ m“ w:ﬁopgox:.ﬁ

s d.
16 years of age or under e .. . .. .. e 30 72 0
16 years of age .. .. . .. . .. .. 33 7% 0
17 years of age . . .. .. .. .. .. 38 81 0
18 years of age .. .. . . . .. . 53 127 0
19 years of age . - .. “ . .. .. 63 151 ©
20 years of age . . .. .. . .. . 5 180 ©

No. 700.—8257/56.—PRICE 3p.
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PROPORTION (WITHIN ANY PLACH),

One apprentice to every threo or fraction of three workors recsiving not less than the minimum wage.
One improver to every three or fraction of three workers receiving not less than the minimam wage.

Otver Employess. . Ve | Fygaper | How e
. s d 2 d
(a} Persons employed as gardeners or gardeners’ labourers by & master
gardener—
Foremen gardeners in charge of two or more employees .. - 7 0/ 281 0
Gardenerst .. . .. . .. . . 8 8¢ 268 0 40
Gardeners’ labourers .. .. N .. .. . 8 5§ 258 0
(b) Persons (other than master gardeners’ employees) employed as gardeners f-
or gardeners’ labourers in connexion with the laying-out, cultivation, or
keeping in order of gardens in connexion with private houses, guest houses,
flats, factories, or registered schools-—
{1) Employed on Jobbing Work—
(gardenersf .. . 6 8% 268 0 } 0
Gardeners’ labourers 6 43 255 ©
(2) All others—
Foremen gardeners in charge of two or more employees o 7 0%/ 281 0
Gardenerst . . . . - e 6 8% 268 0 4
Gardeners’ labourers .. .. .. .. .. 6 53 258 0
(c} Persons employed as gardeners or gardeners’ labourers in the laying-out, :
cultivation, or keeping in order of a garden or lawn in connexion with
a racecourse-— ,
Foremen gardeners in charge of two or more employees 7 03/ 281 ©
Gardenersf .. .. . .. .. 6 8% 268 0 40
Gardeners’ labourers o o - - .- 6 5% 258 ©
{d) Persons employed in the laying-out, cultivation, or keeping in order of a
garden or lawn, in connexion with a golf links, putting green, or a
tennis court . .. .. e .. . .. 6 8% 268 0 4
Provided that any adult employee on gardens or lawns in connexion with
racecourses, golf links or tennis courts whose regular duty is to attend, maintain,
adjust, and/or operate motor mowers shall receive an additional amount of
5s. per week.
(¢} Persons employed as gardeners or gardeners’ labourers in the laying-out,
cultivation, or keeping in order of a garden connected with a bowling green. :
Foremen gardeners in charge of two or more employees .. 7 0%y 281 0 ]
Gardenerst .. . .. .. 6 8 2¢8 0 40
Gardeners’ labourers .. - .. . o . 6 568 - - 258 0 -
() Persons employed in the construction or maintenance of private paths and
: irivea or of ornamental features such as rockeries, rock walls, and pools,
¢.—
Foremen .. .. .. .. .. .. LT 0 28F 0
All others .. - - - » i, - 6 6/, 261 6 } 0

* Exoopt In the case of an apprentice or improver, the minlmum wage where the employer boards snd lodges the ewmployoe shall be 25s. per
week less. 1 Seo Clause 20—Definltions.

Clauses, other than clause 2, of the said Determination shall remain in force.

- - . 1

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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No. 701} FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 19533.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this
8th day of August, 1955.
FERYT D f IS TR .

QUARRY BOARD.

Clause 2 of the Determination published in Government Gazette No. 40 of the 4th February, 1954,
the following clause :—

H. N. JONES,
Secretary for Labour ‘and Industry. -
st [ SRR '

shall be replaced by

2. (o)
Apprentices.* ” Improvers.*
Wages Per Woek, Wages Per Woek,
Plus W, Plus W
Percehtage | sqjustable Loading. Total PerceRtage | sdjustablo Loading | Tota
- Basic Wage. | Ba e, T O - Bade Wage, | Hate | |
%, s d. s, d. e d % s d. s d s d.
Carting and Driving—
Ist year 48 115 0 2 3 117 3 Under 18 years .. 80 216 0 4 0 220 ©
2nd year 58 139 0 2 6 | 141 6 18 and under 19
3rd year 68 158 8 3 0 |161 6 years .. .. | 100 +-6/6] 245 6 4 6 |250 ©
. 19 and under 20
Apnd thereafter the minimum wage. years .. .. {100 -+17/6| 257 6 5 0 [262 6
20 and under 2}
years .. .. {100 +26/-| 268 © 58 |211 6
PeOPORTION (within any place). All other improvers—
1st year . 72 173 0 3 3 176 3
One appreantice to every three or fraction of three workers 2nd year 76 182 6 3 3 [185 9
receiving not less than 2778, per week. 3rd year 87 209 0 3 9 212 9
4th year L 110045/61 246 6 4 8 250 0
Aant . . §
GthAAnugu.ll. 19';3?5 app P proscribed was approved on And thereafter the minimum wage.
PrOPORTION (within any place),
{a) Where a working crane is in operation for the production of
pitchers or building stone :—
One improver to every three or fraction of three
workers receiving not less than 290s. per week.
(b) Where spall quarrying is carried on :—
One improver to every twenty or fraction of twenty
workers roceiving not less than 277s. per week.

No. 701.—8322/55,—~Price 3p.
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() Other Employees.®
Day 8hlift.
Wages Por Week,
ad b Pluode w
— Taie® | Nen | Total Wage. | iR
sdjustabls).
s d. s d e d. o« 4
Powder monkey .. .. .. . . .. 303 6 8 0 309 8 7 817/,
Assistant powd.ar monkey: . .. .. .. .. 282 9 6 0 288 9 7 2%,
Hammerman .. .. .. .. 204 8 8 ¢ 300 6 7 6%,
Dresser of pxtohers or cubes or scabblers .. .. .. . 289 6 6 0 285 6 T 4%y
Spaler .. .. .. .. .. .. Ve 284 0 8 0 290 0 7
Faceman .. .. . . 283 6 8 0 289 6 T 2Y/4,
Feeder of o ntone cmshmg muchme .. .. .. e 286 0 6 0 292 ¢ T 3
Dust hole man . . .. .. .. 281 ¢ 6 0 287 0 72U/
Persons bormg halea by lm.nd or mnchme .. . . .. 279 0 6 0 285 0 7 1%
Borer’s assistant .. .. . .. . 279 0 6 0 285 0 7 13
Blacksmith . . . . .. . .. 208 6 8 0 304 6 T T/
Tool sharpener .. .. e . . e .. 282 0 86 0 288 0 7 2%
Loader . .. Ve . .. . 274 0 6 0 280 0 70
Carters or drivers dnvmg—
One horse .. . .. .. . .. . 271 8 86 0 277 8 6 11}
Two horses .. .. . .. .. .. .. 279 0 86 0 285 0 7 14
Three horses . . .. .. .. .. . 285 0 86 0 291 0 T 3,
Four or five horses .. . . 288 0 6 0 294 0 7 4%
And 64, extra per day for each additional horse
Drivers of motor vehicles of the following carrying cap&clty e
Not exceeding 25 cwt. . .. 276 0O 8 0 282 0 7 0§
Exceeding 25 cwt., but not oxceedlng 3 ‘tons .. " e 277 3 6 0 283 3 7 09/,
Exceeding 3 tons .. .. .. .. 284 9 6 0 200 9 7 3%
Dumper driver .. .. . .. .. .. .. 289 0 8 0 205 0 7 4
All others .. .. .. . .. .. . 271 0 6 0 277 0 6111/,

* Bee clauss 3 re hours, t See clause 10 re definition, 3 S;clmu 11 re definition.

When an employee is working in water to a depth of 2 inches or more, he shall, in addition to the ordinary rate of
pay, receive 1s. 6d. extra per day or portion of a day whilst he is so employed.

The wages rates herein prescribed for a « Feeder of a stone crushing machine” and a ¢ Dust hole man” were
determined after due consideration had been given to the dirty and dusty conditions of the work.

(¢) Employees on afternocon and/or night shift shall be paid at the appropriate rate prescribed in sub-clause (5) hereof
plus 20 per cent.
Claunes, other than clanse 2, of the said Determination shall remain in force,

Hy Authority: W, M. HoustoN, Government Printer, Melbourne,
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No. 702} FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

BOARDING HOUSES BOARD.

Clause 2 of the Determination published in Government Gazette No. 224 of the 12th April, 1954, shall be replaced by
the following clause :—
APPRENTIONS OB IMPROVERS.

Wages per Week of 40 Hours.

Males. Females.
-_— Percentage W Percontags Wi
Bulut)ange. Per %5:'“ B‘:&lie\?\}:g:‘ Per .\;5::&
s d. e. d
168 years of age and under . . .. . 45 108 0 51 82 0
17 geu'l ot'ag . . .. o .. .. 52 126 © 60 108 ©
18 years of age .. .- . o ‘e . 59 141 6 63 113 6
19 years of age .. .. .. .. . . 70 168 0 67 120 6
20 years of age .. . .. .. .. . 91 218 6 %5 135 0

PROPORTION {IN ANY PLACE).
MALES OB FBMALES,
Apprentices.

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.

dImprovers.
One improver to every four or fraction of four workers receiving not less than the minimum wage.

No. 702.— 8204/55.—PRICE 3D.
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2,——continued,
OrnEr EMPLOYEES. WaeEs PER WEER oF 40 Houss.
*Minimum Wage, without Board and Lodging.
Metropolitan District; the Citles of
llarat, Bendigo, Geelong,
Geelong 'West. Sgandﬂnghnm, All other Parts of Victoria,
Warrnambool, and of Newtown
and Chilwell, and the Boroughs of
aglehawk and Sebastopo!,

Males. s d. s 4.

Porter .. .. .. 267 0 2564 0

Head Waiter .. . .. . 267 0 264 0

Other Waiters . .. .. .. . 267 0 254 0
First Cook, where the number of persons employed in the

kitchen is eight or more .. . .. .. 307 0 304 0

Five, six or seven .. .. .. . 207 0 204 0

Three or four .. . .. 278 0 276 0

Two or less .. .- .. o . 273 0 270 ©
Second Cook, where the number of persons employed in the

kitchen is eight or more - . . . 280 6 288 6

Five, six, or seven.. . .. .. . 279 6 276 6

Other Second Cooks . .. .. 287 0 284 0

Sweots Cook .. . .. . .. 269 0 266 0

Grill, Relieving, or Assistant Cook . .. .. 267 0 264 0

Pantrymsan or Kitchenman .. .. . .. 257 0 254 0

Persons not otherwise provided fo . 257 0 254 0

Females.

Housekesper . .. . . 203 0 200 0

Laundress . .. .. .. . . 193 0 190 0

Houesemaid, Parlourmaid, or General .. .. .. 189 O 186 O

Head Waitress .. . 193 0 190 ©

Other Waitresses .. . .. 180 0 186 0O

Firat Cook . .. .. .. 214 0 211 0

Second Cooks . . 208 0 206 ©

Sweets Cook .. .. . 209 0 2086 0

Grills, Relieving, or Assistant Cook . 208 0 205 0

Pantrymaid or Kitchenmaid .. v 189 0 186 0

Persons not otherwise provided for .. 189 0 186 0

¢ Except in the case of an apprentice or an improver, the minimum wage shall bs, where the employer—
(a) boards the employee with three meals per day, 30s. per week less, or
(8) boards and lodges the employee, 48s, per week less.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination

of thls Wages Board applies.
Under the provisions of Sectlon 129 of th

record of the hours worked,

¢ Labour and Industry Act, 1953, every employer of any employes in any
Boarding-house is required to keep a time-book or other record in the prescribed form whersln each employes shall enter dally a

Clauses, other than clause 2, of the said Determination shall remsin in force.

Bv Authority: W. M. HoustoN, Government Printer, Melbourne,
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No. 703] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATIOﬁ OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,

1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

BUILDERS’ LABOURERS BOARD.

Clause 1 of Part I, and clause 1 of Part II. of the Determination published in Government Gazette No. 221 of the 12th April,
1954, shall be replaced by the following clauses :—

PART I,

This part applies only In respect of the employment of persons on the construction renovation repair alteration or demolition
of bufldings performed on the site thereof, and In particular it shall have no application to employment by an employer In any industry
where the work performed by the employee is subsidiary or auxillary to the chief and principal purpose and business of such industry.

Waoxs.
1. (a) For skilled builders’ labourers—7s. 5}d. per hour.
For ordinary builders' labourers—7s. 2}d. per hour.
P )(Nomn,—'l’o the above amounts must be added any allowance payable in accordance with clause 6 of this
art.

(b) * Builders’ labourer—skilled ” means an employee engaged upon the work of steel and/or aluminium alloy structural
erector {on steel and/or aluminium alloy frame buildings) or engaged in the erection of prefabricated aluminium alloy buildings,
gear hand, rigger, pile driver, tackle hand, gantry l;wd, or crane hand, dogman, scaffolder, powder monkey, drainer, demolisher,
jsck hammerman, winch or hoist driver or mixer driver, stcel and/or bar bender bending to plan or pattern.

¢) * Builders’ Labourer—ordinary "’ means an employee engaged under this Determination in occupations other than those
sot out in sub-clause (b) of this clause.

Definition.
(d) “ Federation ** means the Australian Builders’ Labourers’ Federation.

No. '703.—8214/65.—PRICE 3D,
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PART IL

‘This Part applies to the employment of persons employed as bullders’ labourers in mixed industry as defined In clause 12 of
this Part.

WiGES PER WEER.

1. (a)
-— Higher Grade. Lower Grade.
£ s d. £ s d
Builders’ labourer. . . . 1312 0 13 30

Provided that where an employee is engaged on work other than  msintenance” as defined in clauss 12 of this Part,
the above-stated wage rates shall be increased by an additional amount at the rate of 2s. 6d. per week when so employed.
Such is the additional amount referred to in the proviso to clause 13 of this Part.

(b) An employee whose employment is terminated by the employer within six months of his employment for any oause
other than for malingering, inefficiency, neglect of duty or misconduct, shall on such termination be emtitled to be paid for such
work performed by him an additional amount st the rate of 3s. per week. -

Clauses, other than clause 1 of Part I., and clause 1 of Part IL., of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Meth an.e.
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No. 704] FRIDAY, OCTOBER 7.

[1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD A]jJUSTED .PURSUANT TO

SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in

August, 1955. .

Dated at Melbourne, this
8th day of August, 1955.

[H. N. JONES,
Secretary for Labour and Industry.

BUTTER FACTORIES BOARD;

Clauss 2 of the Determination published in Government Gazette No. 81 of the 21st March, 1955, shall bs replaced by

the following clause :—

2.
APPRENTIOES OR IMPROVERS. JUVvENILE WORKERS.
W;gea per Week,
Wi Woek.
ge per Males, Females,
Pevoent- || Percent: | Percent- Percent-
rdhmry age
‘Bx:.ulo ‘Workers, ‘igaallc ‘Workers, gaalc — Fm‘ I
Wage. Wage. Wage. ‘Wage.
s d s d. s d. s d.
Under 16 years .. . . 59 141 6 Under 18 years .. 50 120 0 62 111 8
16-17 years .. . . 69 165 6 16-17 years .e 56 134 6 70 126 0
17-18 years . . .. 78 187 © 17-18 years 69 165 6 78 140 6
18-19 years .. | 100 4 [ 242 O 88 211 O 18~19 years 76 182 ¢ 81 164 ©
2s. 19-20 years 89 213 6 99 178 0
19-20 years | 100 4+ | 254 6 99 237 6 20-21 years 100 + (242 0 [ 100 4+ | 190 6
14s, 6d. . 2s. 10s. 6d
20-21 years .. | 100 4 (262 0 [ 100 4 | 248 ©
228, 8s.

PROPORTION (IN ANY PLACH).
Males.

One apprentice to every three or fraction of three workers
receiving not less than 273s. per week.

One improver to every eight or fraction of eight workers
reoceiving not less than 273s. per week.
Females.

One apprentice and one ierovet to every three or fraction of
three workers receiving not less than 210s. 3d, per week.

Ne. 704.—8215/66.——PricE 8D,
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OraEr EMPLOYEES.

Wages per Week,
Shift Workers. Ordinary Workers:
s d. s d.
Cream grader . .. .. . .. .. .. .. 307 0 206 0
Milk grader . - o . . . .. . 307 0 296 0
Milk or cream tester .. . . 307 0 2086 0
Creamery manager .. . .- . . .. .. .. 207 0 286 0
Milk or cream neutralizer .. . .. .. .. . 295 6 284 6
Foreman of shift or dapartment or casein plant .. .. .. . . 297 0 286 6
Butter-maker . . .. 307 0 208 0
Re-worker and/or processor (not requu'mg a buttermnker 8 certzﬁcate) . .. .. 287 0 276 0
Operators of any of the following machines, viz :—
Separator o .. .. ‘e .. .. 288 0 277 0
Pasteurizer vacreat,or, or deodorizer . .. .. .. .. .. 288 0 277 0
Weighing machine - - . 285 0 274 0
Filling machine for tinning of butter when butter has nob been milled o 287 0 276 ©
Filling machine for tinning of butter when butter has been milled .. . . 286 0 275 0
Storeman or packer in butter canning establishments . .. . .. 286 0 275 0
Other storeman or packers .. . .. . .. . .. 285 0 274 0
Casein-maker .. . .. . .. 303 0 292 0
Assistant to casem-maker, casein dryers, and millers .. . .. .. .. 286 6 275 6
Cheese-maker . . . . . .. .. .. 307 0 296 0
Assistant to cheess.maker .. . - .. Ve o .. .. 286 6 276 6
Cheese storehand .. . .- .. .. .. 288 0 277 0
Male adult washing or stenhzmg cans or bottles . o .. . . 285 O 274 0
Operator of a fork lift truck .. . - .. . .. 287 0 276 0
All other adult males . - . o . .. .. e 28¢ 0 273 0
All other adult females . .. . . . . . .. . 210 3

Washers and/or cleaners of any enclosed vat or tank fitted with a man hole, the height of which compels reaching
overhead, shall be paid at the rate of 4s. per week in addition to their ordinary wage, whilst so engaged.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M, HousTtoN, Government Printer, Melbourne.
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No. 705] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955. ‘

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

CARPENTERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 150, of the 1st April, 1955, shall be replaced by
by the following clause:—
Waagns.

2. (i) Applicabls to employees ongaged on hourly hiring.

*Total Wage Payablo—

Within 20 Miles of
G.P.0., Melbourne ;
10 Miles of G.P.O.,

Geelong ; at At Yallourn. Other Parts of Victoria,
Warrnambool, and
within Mildura and
Gippsland Districts.

Aduly Employees (other than Apprentices).

o d. 0. d e d.
(i) For stook work .. . .- e e 7 9% 8 0 7 8%
(ii) For shop work whether performed in shop or joinery
mills or in & mixed enterprise .. | .. . 8 8 8 10 8 17
(iii) For work of employees in & mixed enterprise 8 8 8 10 8 7
(iv) For building construction work .- 8 0} 9 0 8 8%

® These rates are loaded to cover payment for Publlc Holldays, Sick Leave, and time lost In following the job,

A ossual hand (as defined) shall be paid an additional amount at the rate of 4d. per hour with a minimum payment
as for two hours of employment.

No. 705.—8218/55.—PRICE 3D.
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(ii) Applicable to employees engaged on weekly hiring.

1Total Wage Payable—

Within 20 Miles of
Adult Employees (other than Appreatices). 10 h;‘l'ulﬁ:} G'.llrf&'

Geelong; at At Yallourn. Other Parta of Victoria.
‘Warrnambool, and
within Mildura and
Gippsland Districts.

£ s d £ e d ‘ £ nd

(i) For stock work .. .. .. .. .. 14 8 9 1415 3 14 5 9
(¥) For shop work whether performed in shop or joinery ’

mills or in a mixed enterprise .. . o 16 0 0 18 6 6 1517 0

(iii) For work of employees in a mixed enterprise .. 16 0 © 16 6 6 ! 1517 0

{iv) For building construction work .. .. .. 16 5 6 16 12 0 | i6 2 6

+ Employess on weekly hiring are entitled to the provisions of clauses 12 and 23 In respect of Public Holidays and Bick Leave,

ExcEPTIONS AND MODIFICATIONS.
NoTr.—Notwithstanding anything elsewhere in this Determination contained or preacribed :—

(a) The provisions of clauses 6, 7, 8, 9, 10, 11, 12, 14, 15, 16, 21, 22, 23, 24, and 25 of this Determination shall not
apply to or in respect of the employment of an employee ordinarily employed by the employer upon maintenance
in or in connoxion with a mixed enterprise but in lou thereof the employer shall be bound to observe towards
any such employee the provisions of any award, determination, or agreement applicable to the majority of the
other persons employed by bim in such a mixed enterprise. The employer shall nevertholess be bound to
apply to and in respect of such an employee the provisions of the other olauses not specifically in this sub-olause
mentioned in this Determination.

(8) The provisions of clauses 9, 15, and 21 shall not apply to or in respect of the employment of an employee
in or in connexion with n carpentry or joinery shop or a carpentry or joinery mill.

(¢) (i) Where an employee, employed in an employer’s shop, works by direction of his employer on a building, fixing
therein or thereon material made in such shop, he shall be paid for such work as for shop work and in
addition shall be paid (to the nearest 1d.) a proportionate amount of the disabilities allowance set out in Section
A—Weekly Employees clause 32, for building construction work, for the time so employed.

(ii) Where a maintenance carpenter or joiner is employed on building construction wurk, as herein defined, he shall be
paid for such work as for work in a mixed enterprise and in addition shall be paid (to the nearest 1d.) a
proportionate amount of the disabilities allowance set out in Section A—Weekly Employees clause 32, for
building construction work for the time so employed; for the purposes of this sub-clause a maintenance
carpenter or joiner shall be regarded as employed on building construction when he ‘s required to and does work
on the site in connexion with the evection or demolition of a building exceeding 250 square feet in floor area ;
or the repair, maintenance, renovation, or ornamentation of buildings or structures which are not directly
concerned with the activities of the establishment in which, or the employer by whom, he is employed.

Clauses, other than olause 2 of the said Determination, shall remain in forcs.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 706] FRIDAY, OCTOBER 7. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 83 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955, Secretary for Labour and Industry.

CHARWORKERS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 321 of tho 20th May, 1955, shall be replaced by the
following olause :—

2,
‘Within the Motro-
litan District and
Geelong District
a8 defined in the
Labour and Industry
Act; the cities of | Elsewhers
Improvers. Other Employees, Ballarat, Bendigo, {u
and Warrnambool, | Victorts.
the boroughs of
Eaglehawk and
bastopol an
within Mildura
and Gippsiand
Districta.
MALES. Percegtasn Perofweek WaGES.* Parfwenk Per mkf
o of of
WagEs. Basic Wage. | 40 Hours. Males. 40 Hours. 40 Hours,
s. d. s d e d.
Under 19 years of age .. 64 153 6 Office cleaners or general cleaners in charge of—
19 and under 20 years of a 75 180 0 11 or mors office cleaners or general cleaners 284 6 281 6
20 years of age .. b 87 209 0 4 to 10 office cleaners or general cleaners . . 277 8 274 6
1, 2, or 3 office cleaners or general cleaners 266 0 263 0
PROPORTION. Other office cleaners or general cleaners .. 257 0 254 0
Improvers.
One male improver to every five male workers . Per week Per week
receiving not less than 249s. per week of 40 hours. Females. 0 &gum' 1 lfgm_
FEMALES. Peroentage | Per week Office cleaners or general cleaners in charge of — e d. - s d.
g;,f%: © é’g,m 11 or more office cleaners or general cleaners 263 6 260 6
Waczs. : d ' 4 to 10 office cleaners or general cleaners .. 258 6 255 6
o= O 1, 2, or 3 offico cleaners or gensral cleaners 247 6 244 8
Under 19 years of age .. 80 144 0 Other office cleaners or goneral cleaners .. 243 6 240 6
19 and under 20 years of age 93 167 8
20 years of age .. .. 100+8/6 |.188 6 * Whers the employer requires the employes to reside on the
premises, no deduoction shall be made from the wages of such
PROPORTION. employee for rent, fuel or light.
Improvers.
Ons female improver to every ten female Nore.—The employer shall supply all necessary tools and
workers receiving not less than 243s. 6d. per week | materials free.
of 40 hours.

Norx.—The Board has determined that no person shall be taken as an apprentice.
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 706.—8224/55.—Pr1om 3p.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,

1955.
H. N. JONES,

Dated at Melbourne, this
8th day of August, 1955. Secretary for Labour and Industry.

COMMERCIAL TRAVELLERS BOARD.
Clause 2 of the Determination made on the 18th March, 1955, and in force as from the beginning of the first pay

period to commence on or after the lst April, 1955, shall be replaced by the following clause :—
WeEELY WaGES.

2.
—_ Town Travellers. %mr?'ﬂﬂz’ﬁe:d
£ o d £ s d.
Probationary Travellers . . .. .. 15 6 © 17 0 0
Special Travellers .. . . . .. 17 5 © 19 0 0
Other Travellers . . .. . .. 17 6 0 . 19 0 0
An additional amount of £1 10a.
shall be paid to a Traveller
required by his employer to be
away from his home or head-
quarters for any week-end.
(See Clause 11 for Definitions.)

Clauses, other than olause 2, of $he said Determination shall remain in force.

W. M. HousToN, Government Printer, Melbourne.
No. '7107.—8230/55.—PgioR 3D.
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Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
' LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955, Secretary for Labour and Industry.

DATRY FARM WORKERS BOARD.

"Clauses 2 and 14 of the Determination published in Governmen: Gazeite No. 147 of the 2nd April, 1954, shall bs replaced
by the following olauses :—
Wagxs Pxr Wrxk.

2.
Percentage Wages. Other Employees.
Age. of
Baslo Wage. Male. Female. Males. Wages.
£ s d £ 4 d £ s d
Under 16 years .. 52 6 60 413 8 Leu.d.mg Hand (i.e. an employes who is in charge
16-17 years .. e 60 7 40 5 8 0 and directs the work of three or more employees) | 13 19 0
17-18 years .. . 70 8 8 0 6 6 0 | General Hand . . . .. 1310 0
18-19 years .. . 80 912 0 740
10-20 years .. .o 90 1016 © 8 20
20-21 years .. . 100 12 0 0 9 0 0 Females.

The percentages prescribed above are in the case of males The wages of adult females shall be 756 per cent. of the
related to the male basic wage, and in the case of females to the appropriate rate prescribed above for a male calculated to the
female basio wage. nearest 8d. half or less than half of 6d. in a result to be

diaregarded.

PROVISION OF AND DEDUCTION ¥0B KEEP,

14, (a) Where the employer provides an employees with board and lodging the standard thereof shall be reasonably
adequate and the standard of accommodation provided shall be in accordance with the following, that is to say, there shall
be a sufficiency of necessary furniture, bedding, blankets and bed-room and washing utensils and sufficient provision made for
lighting, heating, bathing, ventilation and sanitation. The sleeping quarters provided shall contain not less than 480 cubic
feet of air space for each person accommodated therein and not more than two persons shall be accommodated in any one
sleeping apartment. The food provided shall be sufficient and well prepared and cooked.

(b) Subject to compliance with the provisions of sub-clause () hereof the employer shall be entitled to deduct from
the wages payable to an employee provided by him with board and lodging an amount to compensate himself for the cost
thereof at the following rates :—

: £ s d.
Adult males at therate of ' .. .. .. . . .. .. «« 217 O per week
Adult females and junior males at the rate of . . .. .. e .« 2 5 3 per week
Junior females at the rate of .. . . . .« 2 0 3 per week

provided that such rates are adjustable by adding or subtracting, as the cass may be, to or from the rates prescribed an
amount of 4d. in the case of adult males, and 3d. in all other cases for each variation of 1s. in the male basic wage.

Clauses, other than clauses 2 and 14, of the said Determination sball remain in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. 708.—8237/65—PRICE 3D,
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Noiman Jomes, Recretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, bereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the be

1955.
Dated at Melbourne, this

8th day of August, 1955.

ginning of the first pay period to commence in August,

H. N. JONES,
Secretary for Labour and Industry.

MARINE STORES BOARD.

Clause 2 of ¢ he Detexmination published in Government Gazette No. 222 of the 12th April, 1954, shall be replaced by

the following clause :—
2. (ay—

Adult Males,
sl B 2
es .P.O.,
Classification. & Mlles of G.P.0., Geelong Elsewhore.
and In Mildura,

£ o d £ 2 d
Bottle washer, machine or hand and yardman or general hand e 13 5 0 13 2 0

Leading hand, ie., an employee who is authorized to exerciss and does
exercise supervision over the work of other employees .. . 1311 © 13 8 ©

No. 708.—8297/55.—PRICE 3D.
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Adult Female and Male Junior Rates.
(¢) The minimum rates of wage for adult females and junior males shall be the undermentioned percentages of the

oontemporaneous basic wage presoribed for the ares in which &
additional amounts specified.

Victoria Gazette

y are employed and in addition thereto the oconstant and

Total Wage Payable.

P of | Additional

- nﬂfﬁ"‘%ﬁe. Amougx::. g"ﬁ‘ﬂ; o‘}“g‘ %' 0?{
Melbourne ; 5 Mlles Elsewhere.

of G.P.0., Geelong,

and in Mildura,
Per Week. Per Week. Per Week.
s d. £ s d 2 s d
{i) Adult Females .. . .. . . 76 70 9 70 9 4 6
(i) Junior Males— .

Under 17 years of age .. 34 30 4 4 6 4 3 6
17 years of age . . .. .. 46 4 0 614 6 513 0
18 years of age N . 58 50 740 72 6
19 years of age .. .. 73 6 0 910 819 0
20 years of age . . . .. 88 70 1018 0 10156 6

The total wage shall be caloulated to the 6t sixpence.

Clauses, other than clause 2, of the said Determination shall remain in foroe.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.



