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Labour and Industry Act 1953,
DETERMINATION OF THE CARETAKERS BOARD.

Nore.—This Determination applies to the whole of t.be State of Victoria.
’IN accordance with the provisions of the Lebour and Industry Act 1953 the Wages Board which now bas had the power
‘“determine the lowest prices or rates which may be paid to persons employed as caretakers of buildings—

(a) in which any process, trade, business, or occupation is carried on for profit;
(b} which are temporarily untenanted but in which, ordinarily, any process, trade, busi , Or ( pati is
carried on for profit;
{¢) which contain flats ;
(d) which contain halls let for public entertainment or for other purposes "-—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 18th June, 1955, the last Pprevious
Determination of this Board shall be revoked and replaced by this Determination.

2. IMpPROVERS.

Wagos per week of 40 Houra, . . _

Pm:?um
Baalc Wage. ProPoRTION (in any place).
. ¢ d. | Ope improver to every worker receiving not less than 269a. per week of 40 hours.
Under 18 years of age 52 123 0
18 to 19 years of age (] 154 0| Nore.~—The Board has determined that no apprentice shall be taken in the trade.
18 to 20 years of age 81 192 0
20 to 21 years of age 06 227 6

OTuER EMPLOYEES.

Wages e WEEK or 40 Hours.

Within the
Motropolitan and Gee-
long Districta as All Other Parts ot
J— defined In the Victorls where this
Labour and Industry | Determination Applies,
Act and the City of
\ Warrnambool
o d. . 4.
Persons engaged weekly to take care of bmldmgu which contain—
41 or more flata .. . . 257 6 254 6
21 to 40 flats .. .. .. .. .. e .. 252 6 249 6
20 or lees flats .. 250 © 247 0
Persons engu.ged weekly to take care of buxldmgs which oonta.m halls let for pubho enter- .
tainment ‘or for other purposes . .. ., 2468 0 243 0
Other caretakers of buildings in charge ‘of— '
11 or more cleanera .. .. . .. .. 207 6 ‘204 6
4 to 10 cleaners .. - .. .. .o .. .. .. :. 284 6 281 6
1 to 3 cleaners .. .. .. .. .. .. .. Coa. 269 "0 - 266 0
All others . .. . . . .. .. . .. 259 0 | 266 0

s
AccoMMODATION, FUEL AND LicHT.

3. An employee required to reside on the premises where he is employed shall be provided with accommodation fuel and
light free of cost by his employer.
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TrMEs or BxGINNING AND ENDIxe WoRk.
4. For all persons other than those employed in connexion with flats or halls :—

Time of Beginnlng. Time of Ending.
On the usual half-holiday .. o o . o .. 6 a.m. .. 1.20 p.m.
On the usual late trading ni%ht, or the night previous to a Public Holiday 8 a.m. “ 9.20 p.m.
On all other working days of the week . .. . .. 6 a.m. . 9 p.m.

Norior or Houss.

5. Every employer shall notify the hours at which he requires his employee to commence and cease work, Work
done outside the hours notified shall be paid for at overtime rates. Such hours when notified shall not be changed except
» week's notice,

OVERTIME.
6. The following rates shall be paid for all work done :—
(@} by persons employed in connexion with Flats or Halls—

Outside the hours of commencing and ceasing work notifiel by the employer in accordsnce with clause 5. Time and
a half.

In excess of 40 hours in any week, Time and a half.
(5) by all other persons—
Outaide the times of beginning and ending work as fixed in olause 4—

(i} Between midnight and 8 a.m, .. .. .- . . .. Double time.

(ii) At any other time e .. .. . .. . . Time and a half.
Outside the hours of commencing and ceasing work notified by the employer in accordance with clause 85—
(i) Betwoen midnight and 6 a.m. . . . .. . .. Double time.

(ii) At any other time . . . . .. . .. Time and a half.

Within such presoribed times, but in excess of 40 hours in any one week. Time and a half.
Provided that overtime shall not be paid more than once in respect of ths same period of work.

TErMs oF EMPLOYMENT.

7. (a) All employees other than casual employees shall be engaged by the week and shall be paid weekly. Employees
to become entitled to payment on a weekly basis must be available and ready and willing to perform sucl:' work as the
employer shall from time to time require on the days and during the hours usually worked. Notice eguivalent to 40
working hours shall be given at any time. This shafl not affect the right of the employer to dismiss any employee without
uotice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall bo paid up to time of dismissal
only), or to deduct p&iment for any day the employee cannot be usefully employed through sng breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40 °
hours’ wages; sand vice versa; the employoe leaving his employment without notico shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(¢} Provided that any poticy determining the employment solely for the purpose of evading payment for prescribed

holidays, and not to determine finally the engagement, ghall not deprive the employee of payment for any prescribed holidays
ooourring or cbserved between such notics to terminate and the re-engag t, if any.

CasvaL EMPLOYEES. ¢

8. Persons engaged for less than the working week of 40 hours shall be paid for the first 21 hours at the rate of
time and a quarter and for every hour thereafter ordinary time. Such payment shall be in addition to any overtime to
which they may be entitled under clause 6.

Notwithstanding snything in this determination, s casual caretaker shall receive not less than one hour's work, or one
hour's pay for each time he s called up for duty in respect of any flat or block of flats.

AxNvuar HoLipay.

9. The annual holidsy shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amend-
ments which may be made thereto from time to time.

SreciaL RaTEes.

10. Double timo shall be the rate payable for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Easter Saturday, Faster Monday, Labour Day, Anzao Day, Queen's Birthday, Ohristmas Day, and Boxing Day, but if
any other day be by Aot of Parli t or Proclamation substituted for any of the above-named holidays the special rate shall
be payable only for work done on the day so substituted.

Any employee other than one employed in connexion with halls who is required to work on any such days after 8
s.m, shall be paid for at least 4 hours’ work. :

SicR LEavE.

11. (a) Any el:lﬁployeg who, having had at least three months’ service with the same employer, is absent from duty as
o result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours' ordinary pay.

Provided that in either case such employee produces or forwards within 24 hours of the com of such ab
ovidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employes remains in the service of the one employer, or any sucocessor of such employer, be cumulative from
yeir to year,

For the purposes of this sub-clause service prior to the 22nd March, 1949 shall be disregarded, pravided that any
accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of sny employee on the 22nd March,
1651, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employes during the currency of any period of sick leave with the
objeot of avpiding his obligations under this sub-clause.

CLEANING MATERIALS.
12, All materials and implements for cleaning purposes shall be provided and maintained by the employer.

MpaL ALLOWANGE

13. A non reeident caretaker who is required to work overtime for more than two hours without being notified on the
previous day or earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 3/6.
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CONTROL AND DIREOTION OF WORK OF CARETAKER.

14. The employer shall nominate himsslf or some other person as being the person who shall have the ultimate controi
sad direction of the work of the caretaker,

Trae Boox.

15. Every employeo shall indelibly record and initial daily his oorrect times of beginning and ending work in s book
which shall be furnished by the employer. Such book shall be open for inspection by the Secretary or Assistant Secretary
of the Victorian Branch of the Federated Miscellancous Workers’ Union between the hours of 9 a.m. and 5 p.m. of any
working day except Saturday at the employer's office or other convenient place provided that only one demand for each
l:noecﬁon shall be made at the same establishment in any calendar month. Such demand shall not be made unless the

. R

'y or Assistant tary of the Union suspects that a breach of this Determination haa been committed.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates for adults set out in clause 2 are based upon the following basic wage and, pursuans to the
provisions of Section 33 of the Labour and ' Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 17.

Place, Basic Wage Index Number
(Adjustabls), Bet Assigned,
£ s d.
Throughout the State . e . . .. .. . .. 117 © Melbourne

ADJUSTMENT OF BasIo WAGE.

17. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers * or any like expression means the numbers stated to be such index numbers in any document purperting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as presuribed in clause 16. '

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Ci wealth Statistician’s “ all items * retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basioc wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

(3) The wages of improvers shall be the appropriate percentages as set out in olause 2. Such wages shall be caloulated
to the nearest 8d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 31st May, 1955.

By Authority: W. M. Houston, Government Printer, Melbourne






