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Labour and Industry Adct 1953,

DETERMINATION OF THE HAM AND BACON CURERS BOARD.

Note.—This Detormination applies to the whole of the State ¢f Victoria.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to “ dotermine thé
lowest prices or rates which may be paid to any person or persons or classes of persons employed either inside or’ outside

a factory or work-room in the process, trade, or business of a ham and bacon curer,” has made the following Determination,
namely :—

1. That  as from the begioning of the first pay period to commence in August, 1955, the last previous

Determination
of this Board shall be revoked and replaced by this Determination.

IMPROYERS,
2. Wages.
Perce: 1
— Basic Wage, | Wor Loading. | oty Fleekly
e d. e d.
First yoar . . . . . . .. . 43 1o 104 0
Second year .. - .- .- .. . - e 53 1o 128 0
Third year . . .. .. .. .. .. .. 67 2 0 163 0
Fourth year .. . . .. .. . 91 2 8 220 9
Fifth year and until reaching the age of 21 years . 100 plus 9s. 30 252 0

Proportion (in any place)}—The number of improvers employed in any factory shall not exceed one to every three or
fraction of three sadult employees. An employer actually working in a factory for the whole or a substantial part of hix time
shall be treated as an adult for the purpose of this clause.

No. 849.—8073/55—PRICE 6D.
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OtaER EMPLOYEES.

3. Wagea,
J— Adjustable ‘War Loading. Total Woekly
oekly Rate. Non-Adjusta Wage,
£ s d s d. £ s d.
(a) Other than.Small Goods Section—

Leading hands in the slaughtering and ocuring departmenta . 1612 6 30 16 15 6
Genu'al assistants in the slaughtering department, cutters-up, rollers,

bacon trimmers, and laadmg hands in the ln.rd and tallow

department . .. 16 17 0 3 0 16 0 ¢
First assistant in the curxng de meut .. . . 1517 © 3 ¢ 16 ¢ 0
Other assistants in the curing department . 1510 8 3 0 1613 6
Other employces in the lard and tallow department, gur runners.

smoke fillers, smoke room and drying room employces, packera,

washers of hams and bacon and ham ba.ggers - 15 5 0 3 0 15 8 0
Yardmen .- .. . .. .. 16 2 0 3 0 15 56 0
All others .. .. . . N . .. 1418 © 30 15 1 0

(b) Small Goods Section—

Small goods men (i.6,, men employed principally on mlxmg machines

and/or responsible for the making of small gonds) . 16 3 ¢ 3 0 16 8 9
Filler-man .. 1512 0 3 0 1515 O
8mall goods makers, (other than smo,ll goods men a8 above ment:oned)

butchers, small goods sellers from vehlcleq who collect cash,

boners, salters, scalders and cookers . A517 O 3 0 18 0 0
Paoking room hands .. . - .. . = 15 4 6 3 0 15 7 6
Linkers and table hands .. . . o .. 15 2 6 3 v 16 5 6
All others .. .. . .. . .. 14156 0 3 0 1418 0

Hours or LABOUR.

4. The ordinary hours of work shall not exceed 40 per week to be worked in & days, Monday to Fnda.y inclusive, between
the hours of 7.30 a.m, to 5.30 p.m. on Monday to Friday inclusive, or if the employer and Union so agree in 6} days, Monday
to Saturday inclusive, where the hours shall be mutually arranged between the parties.

Mzar INTERVALS.

5. (a) Employees shall be granted ono hour for lunch on a full working day between noon and 2 p.m. or, if employoss
are working on shift work, between the fourth and fifth hour of work.
{b) Meal intervals, where allowed, shall not be counted as part of the daily or weekly hours worked.

OVERTIME.
8. All time worked—
{a} in excess of 40 hours per week; or
{b) before the fixed starting time or after the fixed finishing time shall be paid at overtime rate, vix., time and a
half for the first four hours and double time thereafter.
(¢} An employer may require any employee to work reasonable overtime at overtime rates and such employee
" .shall work overtime in accordance with such requirement. ’

ArnvuaL Horrpay.

7. The annual holiday shall be as prescribed by the provnslons of the Labour and Industry Act 1953, and my
amendments which may be made thereto from timo to time. .

MEAL ALLOWANOE. .
8. Employoes required to work overtime for more than two hours on any one day without having been notificd on the
precoding day that they would be required so to work shall be paid tho amount of 2s. tea money in addition to smy overtime
payment to which they may be entitled. .

Horipays.

9. (@) The following days, or the days observed in licu thereof, shall Lo holidays and shall be paid for as though worked :—
New Year'’s Day, Australia Day, Good Friday, Eastor Monday, Anzac Day, Labour Day, Queen’s Birthday,
Christmas Day, Boxing Day, and Union Picnic Day.

(b) For work done in the delivery of small goode on these days time and a half shall be paid up to 9.30 a.m. and on
Good Friday up till 11.30 a.m.
(¢) In Molbourne, Melbourne Cup Day shall be observed as a holiday instead of Queen's Birthday.

‘(d) On any such holidays excopt Christmas Day, Anzac Day and Union Picnic Day, employeos if required shall work for
not more than two hours, but on Good Friday for not moro than four hours at time and a half rates. On Christmas Day
esgential work only shall bo worked.

(e) 1f an employee is dismissed within fourteen days bofore any of the holidays abov tioned and is re-engaged within
fourteon days after any of the holidays abovemontioned ho shall be deemed to havo been dismissed for the purpose of evading
payment for such holidays and any payment so ovaded shall bo dus and payable to the employee.

(f) For any work dono on holidays oxcept as providod in sub-clause (e) hereof double time shall be paid.

' i R SuNpaY WORE. o O
10. All work porformed on Sundays except attention to horses or other live stock shull be pald for at double ratos Wlth
& minimum payment for four hours. For attention to horses or other live stock on Sundays ordinary rates shall bo paid.

i [ERECRI T **+  MorNING BREAEK,

11. All smployoces shall bo granted an interval off duty for fifteen minutes in the morning between 9. 30 a.m, and 10.30 a.m.,
such interval to bo without loss of pay to the employee.



Victoria Gazettée 6081 No. '849.—November 18,71955

PAYMENT OF WAGES.

12. (a) Wages due nnder this Determination to a weskly employee shall be paid in cash on Thursday in easch week.

{b) Employers may, if they so desire, keep two days’ pay in hand. . .

(¢) Where the services of an omployee are dispensed with all wages owing to him shall be paid to him on the day of
his dismissal. .

(d) Wages duo under this Determination to a casual employee shall be paid immediately upon the termination of work on
eaoh day on which he is engaged.
’ {¢) By agrooment with their employecs, country bacon factories may pay wages fortnightly on Friday nights.

Tme BooOKs.

o 13. (a) Each employer at each place at which he carries on business under thia Dotermination shall provide a time book or
time shest, in which each day’s starting and finishing times, and the times allowed for meals and each day’s hours of work of
vach employee shall be entered (including ovortime if any), and the wages received each week : such entries shall at least once
a week, bo vouched for by the signature of the employer or his representative or manager. The time bouk or time sheet shall
not be destroyed by the employer or his representatives or manager for a period of at least twelve months from the date of
the last entry therein. *

(b} The time book or time sheet shall conform to the following specimen :—
Attendance, Time and Wages Book.

Time
Time .
Ordinary | Overtime ! Worked | Payment Tea
) Starting | Finishing | Allowed Payment
Date. Employee’s Nawe. Hours | Hours During | Ordinary Money | Payments.
Time. Time. Mt;‘fls Worked. { Worked. Meal Time, | OVertime &e.
. Hours.
£ s d
L
S
i
member .
I, the abovenamed employee o |~~~ . = of the Australasian Meat '
Industry Employees Union, employed as a Less wages tax (if any)
hereby certify that this is a true rocord of the time worked and Total payment
the amount paid to me for week ending
19 Tax Stamps, &c.

The employee must strike out the words not required and initial same.

o R R {Employee’s Signature) . . o
. Vouched for, as corrsct by, tho.Employer. R . U

Signature.
ad L . . . . . .
(¢) The timo book or time shoet shall, on demand, be produced by the employer for inspection at the placo where it is
kept.at any timo betwoen 0 a.m. and 4 p.m. Monday to Thursday inclusivo and betweon 10 a.m. and 1 p.m. on Friday to an
uﬂ?cml of the Australasian Meat Industry Employeos Union who has been authorized in writing, to inspect the samio by the General
Secretary or the Secretary of a Stato Branch of the said Union: or to an official of tho Moat and Allied Trades Federation
‘of Australia who has been' authorized. in writing, to inspect tho samo by tho General Sccretary or the Secretary.of.a. State
branch of the said Federation. . .- L
4w ¢+ (d) An inspection shall not be demandcd unless the Socrotary of the Union or Federation or the district speretary or organizer
of ‘any division of the Unién or Féderation' suspects that a breach of this Determination is being or has been committed. .

(¢) Only one demand for such inspection shall be mado in any one fortnight at the same cstablisl t and no inspéction shal
be demanded on a Saturday :

" "Provided that one further demand may be made within a fortnight of a provious demand if the secretary, district secretary
or organizer.cprtifies in writing that tho reason for such further demand is that he suspects that a breach of this Determination ia
being or has boen committed and that such certificate is produced to and a copy thereof handed to the employer or his:maponsible
officer at the time of demanding such further inspection.

(/) The official making an inspoction shall ba entitled to take a copy of entries in the time book or time sheet relating
to the suspected breach of the Determination.

Ricut o¥ ENTRY.

14. A duly accrodited representative of the Australasian Meat Industry Employevs Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on logitimate union business on the following
conditions :—

{a) that ho produces his authority to tho manager or such other person as may bo appointed by the employer ;

() that ho intorviews employeos only at tho place whore they are taking their moal;

(¢) that not more than one representative visits the premises at any one time;

{(d) that not more than one represontative visits the same premises more than once in a weeck; and

(¢) that if any employer alloges that a represontative is unduly interfering with his business or is creating disaffection
amongst his employeos or is offsnsive in his methods or is committing a breach of any of the previous conditions

such employar may yefuso:the right of entry but the representatives shall havo the right to bring such refusal to
the Wages Board.




No. 849.—November 18, .1955 6082 Victoria Gazette

ENGAGEMENT,

15. (¢) Except in casual employment, ail employment shall be by the week. An employee, to.become entitled to payment
on a weokly basis, shall perform such work as the employer shall from timo to.timo require on the days and during the hours
usually worked by, the class of employeo affected.

(b) Employment other than casual shall be terminated only by a week’s notico on eithor side, and such notice may be given
at any timg during the week. This shall not affect the right of an omployer to dismiss an employee without notice for malingering,
inefficiency, neglect of duty or misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct
payment for any day on which an employece cannot be usefully employed because of any strike or through any breakdown of
machinery, or 'any stoppage of work by any cause for which tho employer cannot reasonably be held responsible. .

(¢} An employee not attending for duty shall lose his pay for the actual time of such non-attendance unless he produces or
forwarda to his employer, within 24 hours of the commencement of such absence, evidence satisfactory to the employer that his
non-attendance is due to personal accident arising out of and in the course of his employment or to personal ill-health necessitating
such abgence : !

" Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or‘persozlml
ill-health, or both, for more than six days in each year. An employer may by agreement with any employee grant such employee
a clear week’s holiday on full pay in lieu of payment for absence through sickness, ‘

For the purposes of this clause each year shall commence on the 1st day of July.

.

LEeavE To ATTEXD UNIOoN BuUsIinEss.

. 16. Leave of absence from work to attend any Union business shall be allowed by the employer to any employee member
of the Union concerned, provided fair and reasonable notice is given to the employer. Provided also that such leave shall be restricted
to one employee at a time in the employment of any one employer and such employee shall not be entitled to payment for
the time he is so absent from his employment. .

MISCELLANEOUS PROVISBIONS.
17. (a) The employer shall provide boiling water for the use of employees at meal times.

(b) First aid appliances and requisites shall be provided free of cost by employers for the use of employees meeting with
injuries while on duty.
(¢) The employer shall provide for his employees reasonable facilities for the taking of meals and changing of clothes.

PosTiNG DETERMINATION.
18. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all employees.

PERIODICAL ADJUSTMENT OF WAGES,

19. The wages rates for adults set out in clause 3 are based upon the following basic wage and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby dotermines that such rates shall be
automatically adjusted as prescribed by clause 20.

Basio Wagke.
Basic Wage Tndex Number
Place. ‘Adjustable. Set Asslgned.
. ) £ s d.
Throughout the State - .. e .. .. .. .. o .. 12 0 0 Five towns,
Victorin

' . . v

ADJUSTMENT OoF Basic Wage.

20. (o} For the purposes of this Determination, the expression ¢« Commonwealth Statistician’s ‘ all items * retail price index
numbers ” or any like oxpression means the numbers stated to be such index numbers in any document purporting, and no¢-
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1955, the amount of the basic wage shall be
as prescribed in clause 19. B

{c) During each future successive period beginning with the first pay period to commence in o November, a February, a
May or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s *“ all items * retail price index number by the factor -103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in s{illings, but should the decimal number reach -6
or more the basic wage shall be taken to the next higher shilling.

(d) Tho rates for improvers shall be the appropriate percentages as set out in clause 2, and in addition thereto the war
loadings specified. Such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman,

' J. V. WILLOX, Secretary.
Mslbourne, 26th July, 1856.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.
AMENDING DETERMINATION OF THE HOSPITAL NURSES’ BOARD.

Norte.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed ‘‘to determine the
lowest prices or rates whioh may be paid to any person or persons or classes of persons employed as:— .
(@) certificated nurses in public, private, intermediate, or community hospitals or in benevolent or in convalescent homes ;
(b) purses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria ;
(c) registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and
who are employed—
(i) by any municipality or industrial or commercial corporation; or
(ii) in any—
infant welfare training school.
mothercraft training school, .
babies’ home;
pre-school centre (including any créche, nursery school, kindergarten, or play group).
(d) certificated nurses engaged in connexion with an industrial or commercial undertaking ;
(¢) certificated nurses employed in his practice by a qualified medical practitioner or dentist, or employed by any
., medical dental, or nursing society, association, clinic or service "—
has made the following Determination, namely »—
That on the 4th July, 1956, the Determination made on the lst April, 1965, and published in Government Gazelie
No. 356 of the 23rd June, 1955, and which, consequent on an appeal to the Industrial Appeals Court, was referred back
to the Wages Board, shall be amended by deleting clause 1 of Part 3, and inserting in lieu thereof the following :—

PART 3.
NOTE.—This part applies to—
Certificated ngaged in jon with any industrial or commercial undertaking.

1. Waaes. Per Week
: : £ s d.
During the first year's service . . . . . .. . . . 1350
During the second year’s service .e . . .. .. . . . . 1310 0
Thereafter . .. . . . . . . .. 1318 0

P, A, RANDLES, J.P., Cbairman.
J. V. WILLOX, Secretary.
Melbourne, dnd August, 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. 850.—8092/85.—Pricr 6p.
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Note—This Determination applies to the following parts of Victoria,
the Labour and Industry Act; the cities of Ballarat, Bendigo, Geelong W

Labour and Industry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 8 (DAIRY PRODUCE AND
COOKED MEAT).

and the boroughs of Eaglehawk and Sebastopol.

IN acoordance with the provisions of the Labour and Indust
prices or rates which may be paid to any persons employe:
has made the following Determination, namely :—

1. That as from the first pay period to commence in Augus

bo revoked and replaced by this Determination.
Waces PEr WeEK oF 40 Houss.

2.

ry Act, the Wages Board appointed to
d in the trade of a seller of Dairy Produce or Cooked Meat,”

namely :—The Metropolitan District as defined in
est, Warrnambool, and Newtown and Chilwell ;

‘ determine the lowest

t, 1955, the last previous Determination of this Board shall

Apprentlees or Tmprovers.

Other Employeos.

Male. Female.
Per-
Per- contage
centage of
of Basic Female
Wage. Basic
Wage.
8. d. s d.
Under 15 years Under 15 years
of age . 40 96 0 of age o 48 86 8
15 years of age 42 101 O | 15 years of age 51 92 0
16 years of age 48 115 0 | 16 years of age 56 99 0
17 years of age 63 151 0 | 17 years of age 62 111 6
18 years of age 80 192 O | 18 years of age 73 131 6
19 years of age 97 233 0 | 19 years of age 83 149 6
20 years of age | 1004 j 2556 0 | 20 years of age 97 174 6
15s.

PROPORTIOX (in any ﬂho].) or place).

Apprentices.

One apprentice to every three or
fraction of three male workers
receiving not less than the minimum
wage.

Improvers.

One improver to first two or
fraction of two, two to three; and
thereafter one improver to every
additional two male workers
receiving not less than the minimum
wage.

ProPORTION (in any shop or place).

Apprentices.

One apprentice to every three or
fraction of three female workers
receiving not less than the minimum
wage.

Improvers.

One improver to first three or
fraction of three, two to four; and
thereafter one to every additional
three female workers receiving not
less than the minimum wage.

Males.

Manager (i.e., the principal employee
in any shop except a shop in which
an owner or partner is working
mansager) .- . -

*Travelling salesman

All others .. o

Females.

Manageress (i.e., principal employee
in any shop where females only are
employed, except a shop in which an

owner or partner is working
manager)—
In charge of three or more
assistants .. . ..
In charge of less than three
assistants .. .. ..
All others

300
278
278

240
222
201

* The hours of & Travelling salesman

No. 851,—8493/55.—Prics 6D

include time occupied In attending to horses or motor vehicles.
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Hiouer DUTIES ALLOWANCE.
3. Where an owner, working partner, manager or manageress is absent from the shop for one day or more, an
employce, who shall be nominated by the employer, shall be deemed to be the manager or manageress of such shop during
the period of such absence and shall be paid accordingly.

TiMES oF BeainNING AND ExpiNng WoRk.
4. On Mondays to Fridays (inclusive) .. .. 9.5 a.m. .. .. 5.30 p.m.
On Saturdays .. . .. .. 9.5 a.m. .. .. Noon.
OVERTIME.

5, All time worked—

{a@) in excess of the number of hours fixed as a week's work,

(b} outside the times of beginning and ending work,

shall be paid for at the rate of time and a half.
TerMS OF EMPLOYMENT.

6. (a) Weekly Employment.

Except as hereinafter provided employment shall be by the week and a weekly employee who is ready willing and
available to work the number of hours prescribed herein as a week’s work shall be paid the full weekly wage fixed herein
irrespective of the number of hours worked not oxceeding 40: provided however, that such an employee not attending for
duty except as provided by clause 20 (sick leave) hereof shall lose his or her pay for the actual time of such non-attendance.

Provided further that an cmployer may deduct payment for any day an employee cannot be usefully employed because
of any strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike
and for which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time
worked in computing sick leave under this Determination.

(b) Part Time.

A weckly employee not ready willing and available to work the full number of hours normally worked by employees of
similar classificntion with the same employer, but who is ready willing and availablo to work a specified lesser number of
hours at his or her own request shall be paid pro rata the wages prescribed herein for 40 hours’ work according to the
number of hours worked : provided that the proportion of part time employees in any shop shall not exceed one for each
three or fraction of three engaged as weekly employees.

Provided that any employee who is required to work less than 20 hours in any week, or less than 25 hours in any
weck if any period of such work occurs on a Friday or a Saturday, shall be deemed to be employed under the conditions of
sub-clause (c) Casual Employment hercof.

(c) Casual Employment.
Where a person is ready willing and available to work the number of hours required by an employer, such being less
than the number of hours prescribed herein as a week’s work, he or she shall be paid as follows :—
(i} For time worked up to the first 20 hours—
In any week in which two or more Public Holidays occur—at the ordinary wages rates plus 50 per cent.
In any other week—at the ordinary wages rate plus 33} per cent.
(ii) For time worked beyond the 20 hours aforesasid—the ordinary wages rate, provided that the total amount
payable, excluding any overtime, shall not exceed the wage prescribed for a week's work.
(iii) An employee shall be entitled to s minimum payment as for 2 hours 55 minutes’ work on a Saturday or
for four hours, work on any other day.

TERMINATION OF EMPLOYMENT.

7. Except where the conduct of an employce justifies instant dismissal, or the period of continuous employment is one
month or less, one week’s notice of termination of employment shall be given on a Monday by either employer or employee,
or one week’s wages shall be paid or forfoited in lieu thercof.

ALLOWANCE.

8. Where, in conformity with the custom of the trade, an employee wears, when at work, a washable outer garment,
the laundering and purchase of which are not paid for by the employer, such employee shall be paid 7s. 6d. per week.
Where the employer provides or supplies on loan such garment, the laundering of which is the responsibility of the employee
the weekly allowanco shall be 4s. 6d. in the case of a male and 4s. in the case of a female.

Specia RATES FOR SUNDAYS AND Horrpays. .

9. Treble time shall be the rate for all work done on Easter Saturday, and double time for all work done on
Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen's Birthday, Christmas Day, and
Boxing Day, and within the Metropolitan District Melbourne Show Day and Mclbourne Cup Day. If any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the rate shall be payable for work done
only on tho day so substituted.

All employees shall be entitled to the above-named holidays without deduction of pay.

PurpLic HorLipays.

9a. New Year’s Day, Australin Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Christmas Day,
and Boxing Day, and within the Metropolitan District Melbourne Show Day and Melbourne Cup Day, or any day by Act of
Parliament or Proclamation substituted for any of the said days shall be observed as Public Holidays.

ANNUAL LEAVE.
10. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953 and any
amendments which may be made thereto from time to time.
PAYMENT oF WAGES.

11. Payment of wages, including overtime, tea money, special rates, &c., shall be made not later than Thursday of
each week, and during working hours.

i MEeAL INTERVALS.
12. All employees who work more than four hours in any one day shall be allowed not less than one hour for a meal

interval (Monday to Friday inclusive) which must be taken between the hours of noon and 2 p.m. During such meal interval
employees shall be allowed to leave the employer's premises.

Notice 70 WORK OVERTIME.
13. At least 24 hours’ notice shall be given when overtime is required to be worked.

Tea MONEY.

14. Any employee required to work overtime in excess of one hour beyond the usual time of ceasing work shall be
paid not less than bs. tea money in addition to the overtime rates as prescribed for in this Determination.

Provided that such tea money shall not be payable when a meal is supplied by the employer.

. NoTtice oF INTENTION TO RATION.
15. Where an employer, owing to slackness of trade, desires to ration his employees, he shall give at least seven days’
notice to each employee of his intention to ration such employee.
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BICYCLE ALLOWANCE,

16. Where an employer directs an employeo to use his bicycle in the performance of his duties, such employee shall be
paid an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used.

REFERENCE.

17. On an employee being dismissed or leaving his or her employment he or she shall be entitled to and shall receive
from the employer a reference stating the length of service, character, and qualifications. Such reference shall be given to
the employee immediately on the termination of employment.

FARES.
18, Fares shall be paid by the employer to an employce who is required to work in more than one shop on the same
day.
REST PERIOD.
19. An interval of ten minutes each morning and afternoon (Mondays to Fridays inclusive) shall be given as a rest
period to all employees, and shall be counted as time worked. .

S1ck LEAVE. .

20. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
& result of personal ill health or accident shall bho entitled to sick pay as follows :—

(i} During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident
necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one emplayer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst August, 1948, shall be disregarded.

No employer shall terminate the services of an employce during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

TiME ANp WaGES RECORD.

21. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked
each week, and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited
representative of the Shop Assistants and Warehouse Employees’ Federation of Australin or of the Dairy Produce and
Cooked Meat Traders’ Association.

WERITye MATERLSLS.

22. The employer shall provide tho following items when they are required by the employce for the performance of
his duties :—

Ticket writing brushes and pens;
Ball point pens. y
PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates of adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 24.

Basic Wage.
Place, Basic Wage Index Number
{Adjustable). Set Assigned.
£ s d.
Within the area to which this Determination applies .. .. . . 12 0 © Melbourne

ADJUSTMENT OF Basic WaGE.

24. (a) For the purposes of this Determination, tho expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in_any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in November, 1955, the amount of the basic wage shall
be as prescribed in clause 21.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘‘all items  retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages ratos for adult females are based on a basic wage being 75 per cent. of the basic wage for adult
males caleulated to the nearest 86d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall
be adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, 13th July, 1955.

Nore.—This Determination was made pursuant to the provisions of the Labour and Indusiry Act 1953, and in his or
her own interest each cmployer of labour should obtain a copy of the said Act which may be purchased from the Government
Printer, Melbourne.

. By Authority: W. M. HoUusTON, Government Printer, Melbourne,
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to ¢ommence in August, 1955.

Dated at Melbourne, this ' H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 47 of the 4th Februafy, 1955, shall be
replaced by the following cinuses :—

2. WaGES.

Adults, Per Week of 40 Hours.
Males. ) s d
Grinder or polisher - . .. . . . = R 203 6
Electro-plater—
1st Class .. .. .. e . .. .. .. .. . 315 0
2nd Class .. N .. .. . o . .. .. . 200 0
3rd Class . . .. .. o . . - . - 262 0
Liner or hand decorator .. . . . .o .. . .. . 203 6
Coater .. . .. .. . . .. . 273 6
Spray operator .. . . . . .. . . . 285 0
Other employees with not less than three months’ experience in the metal trades industry . 249 0
© All others .. .- . . .o .. . .. .. 240 0
Females.
Females employed at—
(a) band burnishing, hand finishing, or lacquering . .. . .- .. 202 6
{b) polishing .. s e e . . .. . . 203 6
All others under one month's eéxperience in the industry . . . . .. 180 0
thereafter .o .. . . . .. . .. .. 196 0
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Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 153. per week extra; more than ten
and not more than twenty employees, 30s. per week extra ; more than twenty employees, 453. per week extra.

APPRENTICESHIP.

3. (s) An employer may ‘employ any minor as an ap;:rentice in any work covered by this Determination provided that
no minor shall be employed in the trade or occupation of an Electroplater—lst class otherwise than under a contract of
apprenticeship as hereinafter provided.
Coniract of Apprenticeship.
{b) Every contract of apprenticeship hereinafter made shall contain— .
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii} & statement of the trade or trades to whioh the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv} a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
{v) the date at which the apprenticeship is to commence or from which it is to be caleulated ;
(vi) all other conditions of apprentioeship. .

Cancellation or Suspension of Indenture.

{¢) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may he suspended or cancelled—

(i) by mutual consent;

(i) if through lack of orders or tinancial difficulties an employer is unable to find suitable employment for an
apprentice and & transfer to another employer cannot be arranged ;

(iif) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such
suspension or cancellation necessary or desirable.

Any covenant in an indenture inconsistont with the provision of this clause shall be null and void and of no force or effect
while this Determination remains 1n force and applies to the parties to the indenture.

Proportion.
(d) An employer shall not employ apprentices in excess of the proportion hereinafter presoribed :—

(i) In the trade of an electroplater lst class—One apprentice to every three or fraction of three electroplaters—
let class. . .

{ii) In all other cases-=Three male apprentices to every three or fraction of three male workers receiving not less than
237s. per week, and two fomale apprentives to every three female workers receiving not less than 177s. 6d.
per week.

For the purpose of ascertaining the number of appreutices, the number of tradesmen shall be deemed to be the average
‘pumber working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to boe a tradesman. . .

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
_of training for professional .work shall not be taken into account in caleulating the proportion of appreatices to journeymen.

Period of Apprenticeship,
. {e) If the\spprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
ars—four or five years, at the option of .the contracting parties,
o ¥ P g
Adult Apprentices. .

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by, agreement with his master, serve as an apprentice. until he reaches the age of 23 years.

Probationary Period.

{g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of a, prenticeship. Anemployershall, within fourteen days of smploying a probationer, notify the appreuntioeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages,

..« {h) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
basio wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not less than
such rates. ’

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

(%) - Wages per Week of 40 Hours.
T B ’ Percentage of Total We
— Basic Wage. Fayabier

Four and Five-year Terma. Por Week, £ s d

lst year N . . . . .. . .. .. 32 317 0
2nd yoar . .. .. . i . .. .. o 43 5 3 0
8rd year o . .. . e P .. . . 54 86 9 6
4th year .. .. . - - . . .. .. 83 919 0
5th year - ‘. .. .o . .. .. P 100 4 6s. 12 6 0

er-yéar Terms—-Apprentices Commencing after the Age of 17 Years,

1st year . .. . - .. .. .. . 34 416
2nd year - .. .. .. .. - .. .. .. . 54 8 9 ¢
3rd year - - . . o o .. . 83, 919 0
4th year .. . . . .. e o 100 + 6s. 12 6 0

An employee _who_is_under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor
in the occupation to which he has been apprenticed shall be'paid at not less than the adult rate.prescribed for.that classification.
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Hour'a.
{(j) The ordinary hours of employment of apprentices shall not in each workshop oxceed those of the journeymen.

Qvertime and Shif Work.
(#) No apprentioe under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work st times which would
provent his attendance at technical achool as required by any statute, Determination or regulation applicable to him.

Paymens by Results,
(I} An apprentice shall not work under any system of payment by results.

Lost Time.

{m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
wpon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master's consent shall, for every day short of the eaid number of working days, and for every day of suok absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. .

Provided that in caloulating the extra time to be so served, the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any oonsideration in the nature of a preminm or bonus for the taking or binding of any

probationer or apprentice,

Attend at Technical School

(0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
FemarLes AND UNAPPRENTIOED Marp JUNIORS.

4. {a) Subject to the exception hereinafter provided, the minimum rates of wage for junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
ag follows:—

Wages per Week of 40 Hours.

— - P ge of - Addltional Total Wage

Baslc Wage. Amount. Payable,
Per Week. Per Week. Per Week,

1.—Junior Females. s 4. £ s d

17 years of age and under .. . 52 3 6 417 0
18 years of age e . 62 4 0 515 6
19 years of age .. .. . .. . . 72 4 6 614 0
20 years of age .. .. e . . 82 6 0 712 @

II.—Junior Males. -

Under 16 years of age .. .. . .. . . 24 20 219 8
16 years of age .. . .. .. . - - 34 3 0 4 4 6
17 years of age .. .- .. .. . . 46 4 0 514 6
18 years of age .. . . .. . .. .. 58 5 0 740
19 years of age .. . .. .. .. . .. 3 6 0 910
20 years of age .. .. .. e - . .. 88 70 1018 0

* The percentages in the case of junior females are related to the female basic wage, and for junior males to the male
basio wage. The total wage is calculated to the nearest 6d., half or less than half of 64. in a result is disregarded. -
The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these classifications,
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
Threepence to be disregarded.
{b) Junior employees shall not be employed :—
If under the age of 18 years—
on oil or gas burners or fires used for heating or small articles ; or
using electric are or oxy-acetylene blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

(Published in lieu of Gazette No. 661 dated October 7, 1955).

By Authority: W. M. HousToN, Government Printer, Melbourne.







