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Labour and Industry Act 1953.

DETERMINATION OF THE TANNERS BOARD.

Notes.~——a) This Dotermination applies to the whole of the State of Victoria.

(5) On 21st April, 1925, the Board was deprived of the power to determine the lowest prices or rates which may be paid
to any persons employed in the trade of a tanner of all kinds of furred skins, or a dresser or & dyer of such skins, and such

power was conferred on the Tanners (Furred Skins) Board.

IN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to * determine the
lowest prices or rates which may be paid to any person or persons or classes of persons cmployed in the trade of a
tanner, currier, leather dresser or dyer of all kinds of skins other than a tanner of sheep skins,” has made the following

Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1955, the last previous Determination of

this Board shall be revoked and replaced by this Determination.

JUNIOR LABOUR.

2. All employees under the age of 21 years, except as hereinafter provided, shall be paid the following rates :—

Wages Per Week of 40 Hours.

— Within 20 Miles of G.P.O., Melbourne. Elsewhere.

Wet. Dry. N Wet, Dry.

s d. s d s d s d.
Under 16 years of age .. . 104 3 100 6 104 3 100 6
18 to 17 years of age - . 130 6 126 6 130 6 125 6
17 to 18 years of age . . 156 9 150 6 i66 0 5 160 6
18 to 19 years of age . . 183 3 1756 9 183 3 -~ 175 9
18 to 20 years of age .. . 208 3 200 9 208 3 200 9
20 to 21 years of age e . 236 0 226 0 236 0 226 ©

' The aggregate proportion of juniors (other than those employed as strainers or strippers) to adults shall not exceed twa

juniors to five adults or any fraction of five.

There shall be no limitation of the number of juniors who may be employed as strainers.

No juniors under 19 years of age shall be employed rolling, striking, or setting out crop leather and/or on hide leathers
in tan pits or lime jobbing on hide leathers, and/or lifting from drums or paddles, hide or side leathers.

Other Employees.

Per Week of 40 Hours,

Within 20 Miles of

G.P.O., Melbourne, Elsewhere,
£ e d £ o d
{1) Currier . 156 6 0 15 6 0
{2) Person clusmg or sortmg green hides or sides or skins after bemg unhaired . 14 18 6 14 18 8
(3) Hand flesher . .. . 14 11 6 1411 6
{4) Hand fleshing after machmm .. 4 7 8 14 7 6
{5) Machine fiesher (including checkmg and headmg machme) . 14 7 6 14 7 6
(6) Unhairer, scudder, stoner, puncher, person trimming green hides on , tables aﬂer bemg
fleshed, person working unhairing and scudding machines . . 14 1 0 14 1 0

No. 859.—8072/55.—PRICE 6D.




No. 859.—November 25, 1955 6466

Victoria ‘Gazette

Per Week

of 40 Hours.

Within 20 Miles
of G.P.O.,

(49) Yardman .-

Elsewhere.
Melbourne.
£ s d £ s d
(7) Lime jobber . . 1319 0 1318 0
(8) Drumhand, puddle and/or vat hand tanpltmun hydmuhc presser i 1319 0 1319 0
(9) Bark bagger . . 1311 0 1311 0
(10) Crop cutter after tannmg . 14 1 0 14 1 0
(11) Extra worker in tannery 1314 0 1314 0
(12) Barkgrinder in tannery, person boxlmg down ﬁeshmg or rendermg down tallow, handhng
hides, bark or tanning extract .. . 13 8 0 13 8 0
{13) Man operating bark tan liquor plant 1319 © 1319 0
(14) Splitting machinist—
(a) Persons in charge of big splitting machines ex limes i5 8 0 15 6 0
(b) Persons in charge of big splitting machines after tanmng 15 1 0 15 1 0
{c) Persons in charge of other machines ex limes 15 1 0 151 0
{d) Persons in charge of other machines after tanning 1416 © 14 18 ©
(15} (a) Men assisting splitting machine ex limes . 1317 0 1317 0
(b) Men assisting splitting machine after tanning 1311 0 1311 ¢
(18) Machine shaver—
New machme~double width—
(Wet) 14 8 6 i4 8 6
ry) - 4 20 14 2 0
Old ma.chine—eingle width—
(Wet) .. . . . .. . . . 14 0 6 4 9 6
(Dry) 14 3 0 14 3 0
{17} Jigger and gru.mer of bookbmdmg or furniture leather or ]upanned or enamelled ¢ or morocco
leather or person engaged at japanning or enamelling leather or at ovens used for j jnpnnnmg
or enamelling leather and operator of sprs,ymg machine . 14 0 6 14 0 6
(18) Roller of sole leather 14 2 0 14 2 0
(19) Striker or setter out of sole leather 1319 6 1319 8
(20) Shedman who upphes dresmng to sole leather—
{Wet) . 1316 O 1318 0
(Dry) 1310 0 1310 0
(21) Whitening machinist and but‘ﬁng machinist zmd/or shmmng machinist (mcludmg sheep and
lamb sking with the wool on) .. . 14 4 6 14 4 6
(22) Flufiing machinist .. .. .. . 1316 0 1318 ©
(23) Fluffing machinist on suede wheel .. . . . 14 1 0 410
{24) Leather dresser—
(2) Table hand on chrome leathers .. .. . 1315 0 13156 0
{b) Table hand on bark hides or sides 1319 0 1319 0
(244) Pasting machine—
Persons pasting leather to plates 1319 0 1319 0
(25) Person (not otherwise provided for) ﬁmshmg chanois or fancy leabher, mcludmg lroumg by
hand . 1314 0 1314 0
(26) Machinist {not o'ohermse provxded for) workmg a.ny "machine used for prepurmg faucy or
other leathers .. 1313 0 1313 0
(27) Table hand setting out lmmess leuchers 14 2 0 14 2 0
(28) Kneo staker 1319 0 1319 0
(29) Shedman (other than those who apply dressmg to sole lenther), man unloadmg hldOS, bark, and
other materials used in tanneries .. RN 13 9 0 13 9 0
(30) Straining or toggling (over the age of 18 yea.ts) .. 1314 0 1314 0
(31) Stripping (over the age of 18 years) . . 1310 0 1310 0
(32) Employee unhairing either on beam or by sweepmg . 4 1 0 14 1 0
(33} Person classing or sorting hides, sides or skins or sphts of leather after ta.nmng . 1411 0 1411 0
(34) Employeo operating measuring machine .. .. . 1310 © 1310 0
(35) Employee operatmg settmg out machine-—
{Wot .. . . . . .. 14 1 0 14 1 0
(Dry) . 1315 0 13156 0
(36) Employee operating gminiug machine .. 1313 ¢ 1313 0
(37) Employee operating ironing machine 1313 ¢ 1313 0
(38) Employee operating embossing machine 1313 ¢ 1313 0
(39) Employeo operating squeezing machine .. 14 1 0 4 1 6
(40) Employee operating bark grinding machine 1311 0 1311 0
(41) Assistant on any of the machines (34) to (39) . 1310 0 1310 0
(42) Operator or assistant on any machine used in the mdustry not otherwise provxded for 1310 0 13 10 0
(43) Glazer .. . . . 1316 0 1316 0
(44) Glazer on kid nnd/or mzmmpml leathers . .. 14 1 6 14 1 6
(45) Staker, combing machine operator .. . 1316 0 1316 0
(46) Person lime jobbing on mechanical reels .. . 1319 0 1319 0
(47) Hair washer .. . . 1314 0 1314 0
(48) Man handling hair .. .. . . 13 8 0 13 8 0
.. . 0 0
0 0

(50) All others

To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages calculated at

the rate of 12§ per cent. higher than those prescribed for similar work.

SPEOIAL RATES.

Employees engaged in handling hides or skins in ohilling stores and chambers in whioh the temperatures are artificially

reduced shall be paid 14d. per hour extra for the time so employed.

PavyMegxT BY RESULTS,

3. Subject to the following provisions piecework or any other system of payment by results may be adopted by an
employer so long as such rates permit employee; of average capacity to earn at least 10 per cent. in addition to the total wages

to which they are entitled under clause 2 hereo:

(a) The piecework rates now operating shall not be varied except in manner hereinafter provided.
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(b} Piecework rates may be fixed or varied by factory boards consisting of two representatives of any employer, one of his
employoes and one representative of the Federation. If any such board is unable to agroe on any rate or rates proposed by
the employer the matter in dispute shall be referred to the Chairman of the Wages Board whose decision shall be final.

{c) If the employees of any factory or the Federation fail to appoint ropresentation to any such board or fail to attend
a mesting of such board called by the employer on a date not less than seven days after the service of notice on the State
lS;(;rr:ltary of the Federation, the employer may adopt such piecework rates which he deems reasonable without the authority of a

CoNTRACT OF EMPLOYMENT.

4. (a) Except as to piecoworkers and casual workers and subject to the undermentioned provisos employment shall be by
the week. Each employee shall be cntitled to a woek’s notico of dismissal given on any day, or a weok’s pay in lieu of notice
unless such dismissal is for wilful failure to attend for duty, malingering, misconduct or neglect of duty.

(b) An employee leaving his employment without giving a week’s notice (unless his employer dispenses with such notice)
shall forfeit a week’s pay.

(¢) Employees shall be paid for the holidays set out in clause 8 hereof as if worked.

(d) Provided however, that in the event of a stoppage through breakdown of machinery or any other cause for which the
employer cannot be held responsible, the employer may on any day notify any employee that his services shall not be required
on the following day or days and the employee’s employment shall be temporarily terminated accordingly, and he shall not be
entitled to be paid for the time not worked.

Sick LEeave.

44. (a) An employee absent through illness or accident shall not be entitled in any one year (whether in the employ of
one employer or several, except as hereinafter provided) to leave in excess of 40 hours of working time, For this purpose a year
shall commence on the first day of March.

(b) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s certificate
or other sufficient evidence of sickness, ’

(¢) An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least
two months (8 weeks) immediately prior to such absence.

(d) Sick leave shall accumulate from yenr to year so that any balance of the period specified in sub-clause (@) of this clause
which has in any year not been allowed to an employee by an employer as paid sick leave, may be claimed by an employee and
subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution of
any sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clawse shall
be available to the employee for a period of two years but no longer from the end of the year in which it accrues.

45. (1) Notwithstanding anything elsewhere contained in this Determination the following provisions shall apply in
the case of an employer who is subjected through no fault of his own to restriction or rationing in the use of clectric
energy or coal gas:— :

{a) If by reason of such restriction or rationing he is unable usefully to employ an employeo for the whole or
part of any day or shift he may deduct from the wages of that employee payment for any part of the day
or shift such employee cannot be usefully employed provided that—

(i) If an employer requires the employee to attend for work but is not able to employ him usefully the
employee shall be entitled to be paid for two hours work;
(ii) where an employce commences work he shall be entitled to be paid for four hours work;
{iii) nn employee stood down shall be regarded as having continuity of service and employment for the
purposes of annual leave, holidays and sick leave.

(b) He may require any employee to perform his ordinary hours of work (or any such ordinary hours of work)
at ]::ny time on any day on the basis of 40 hours per week. The following rates of pay shall apply for
such work—

{i) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7 a.m.

to noon—ordinary time;

(ii) for work performed between noon and 5.30 p.m. on Saturdays—ordinary tates plus 25 per cent.

(iii} for work performed between 5.30 p.m. on Saturdays and midnight on Sundays—time and a half;

{iv) for work performed at all other times—ordinary rates plus 12} per cont.

Provided that when an cmployee is required to commence work between the hours of

5.30 p.m. and 7 am. the amount he shall receive shall not be less than an amount of five
shillings more than the amount he would receive if paid at ordinary day rates.

{c) He may alter the time at which meal breaks are usually taken, and/or the duration of them, in order to avoid
or mitigate the effects of such restriction or rationing, without being linblo to pay penalty rates for work
done during the normal meal breaks: provided that tho commencing time of any meal break is not made
more than ono hour earlier or later than usual and that a meal break of at least twenty minutes is
allowed.

(d) Any employes called upon to work a shift outside the daily spread of hours shall have a crib time of twonty
minutes without deduction of pay to be taken at a time suitable to the process upon which he is engaged
alr;d such shift worker shall not be compelled to work for more than five hours without a crib time being
allowed.

Provided also that the employer shall whenever it is practicable consult with the ropresentative
of the Union before acting under these paragraphs.

{¢) He may, by agreement with an employee. allow to such employce the whole or any part of the annual leave
prescribed by this Determination, without being liable to give such employee the notice normally required
for that purpose.

(f) Nothing contained in this clause shall operate so as to reduce the shift premiums payable to employees who
were fresh shift workers as prescribed in clauso 7 (f) of this Determination at the date of the imposition of
restrictions or rationing as aforesaid and who continues to work on such shift.

(g) Any period when an cmployee is stood down pursuant to emergency arrangements shall not be considered a
period of absence from duty for the purpose of any Determination provision providing for payment of
holidays or sick leave.

(h) All work in excess of 8 hours per day on any day or shift or in excess of 40 hours per week as the case
may be, shall be overtime and its payment shall be governed by tho terms of the Determination in respect
to overtime.

(2) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mustandis) in the case of an employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing is in force and who—

(a) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in plant
through no fault of his own; or

(b) because of the inability of the auxiliary power plant to meet the normal domands of power—

(i) finds it necessary to require any employeo to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such cmployee; or
(ii) to alter the time at which meal breaks are usually taken and/or the duration of them.

(3) In the caso of an employer who is unable to resume his normal operations after the lifting of restrictions and/or
rationing of electric energy or cool gas because of the effect of the recent coal strike on his operations, these provisions are
extended for a period not exceeding—

(a) should notification of the lifting of restrictions or rationing be received between midnight on Friday and noon
on Thursday of any week—to 7 a.m. on the following Saturday ;

(») should notification of the lifting of restrictions or rationing be received between mnoon on Thursday and
midnight on Saturday in any week—to 7 a.m. on the Saturday in the following week.
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Hours.
5. (a) The ordinary hours of employment shall be 40 per week, such hours to be worked between 7.30 a.m. and 4.45 p.m. on
Monday to Friday inclusive (with 45 minutes’ break for meals between the hours of noon and 1 p.m.).
(b) Subject to clause 7 not more than 8 hours (except if paid for at overtime rates) shall be worked in any one day in each

REsT PERIOD.

6. A rest period of five minutes both morning and afternoon shall be given to all employees between the hours of 9.30
a.m. and 11 a.m. and 2.30 p.m. and 4 p.m. respectively. During such periods employees may not leave their department.
Such time to be fixed by the employer concerned.

QVERTIME,

7. {a} All time worked on any day before or after the regular working hours or in excess of 8 hours on any one day, or in
e;cessftof 40 hours in any one week, shall be paid for at the rate of time and a half for the first three hours and double time
thereafter.

(6} In computing overtime each day’s work shall stand alone.

(c) Any employees required to work overtime for more than two hours in any one day without being notified the day
bofore that they will be so required to work, shall sither bo supplied with a meal by the employer or paid 5s.

{d} If any employce pursuant io notice under sub-clause (¢) hereof has provided a meal and is not required to work
overtime he or she shall be paid 5s. for the meal so provided.

(e) For work done outside ordinary hours piecework rates shall be increased by 50 per cent. for the first three hours of
each period worked and 100 per cent. thereafter.

(f) In cases where a fresh shift of men is brought on to work outside ordinary hours the following rates shall be paid :—

(i} For work performed before 4.45 p.m.—Ordinary rates.

(i) For the first six hours after 4.45 p.m. in the case of & shift commenced before 4.45 p.m.—Time and & quarter.
(iii} For the first six hours in the case of a shift which commences at 4.45 p.m. or thereafter.—Time and a quarter.
(iv} After six hours in the case of employees under sub-paragraphs (i} or (iii} hereof.—Double time.

(9) Any employee called upon to work during a meal hour shall be paid time and a half, and such time and a balf shall
continue until he has had a meal broak.

. Hovipays,

8. {a) All employees shall be entitled to the holidays hercinafter mentioned without deduction of pay :—New Year's
Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day,
and Picnic Day if held on a Saturday not preceding o Monduy prescribed as a holiday, but if any other day be by Act
of Parliament or Proclamation substituted for any of the above-named hclidays, this provision shall apply only to the day
g0 substituted.

(6) In Melbourne, Melbourne Cup Day shall be observed as a holiday in liou of Queen’s Birthday.

(c) Pieco-workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees not
on piecework doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(d) Where an employee is absent from his or her employment on the working day hofore or aftor a holiday without
roasonable excuse or without the employer’s consent such omployes shall not be entitled to payment for such holiday. The
amount to be deductod shall bo ono-fifth of the appropriato weokly wage.

(e) If the engagement of any employee is terminated by his employer within fourteen days preceding any of the prescribed
holidays the holiday or holidays occurring during such period shall be paid for uniess the employee has started work with another
cmployer with the right of payment for the holiday or holidays.

(f)} That subject to the exceptions and resorvations huremafter provided an employce shall be entitled to absent himself
from his employment on any of the prescribed holidays hercinbefore mentioned or on any day observed in lieu thoreof without
loss of pay tor such holiday or holidays.

(9) An employer requiring an employee to work on any of the prescribed holidays hereinbefore mentioned or on any day
observed in lieu thereof shall give to such employee fourteen days’ clear notice prior to such prescribed holiday or holidays of
such requirement to work.

(k) Ao employee who is roquired to work on any of the prescribod holidays and to whom notification as provided in
sub-clause (g) has not been given shall bo paid Double Time Rates or Rate of Double Time in addition to such ordinary rate as
such employee would have reccived had he not so worked.

(1} An employece who is required to work on any prescribed holidays snd who fails to attend for such duty shall not be
entitled to payment for such holiday or holidays as the case may be providing such failure to attend for work is not due to
illness or accident as construed and applied by tho provisions of clause 4A. hereof.

ANNUAL LEAVE.
Period of Leave.

9. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with paymont of ordinary wages as prescribed
shall be allowed annually to an employee by his employor after & period of twolvo months’ continuous service with such
employer.

Public Holidays Bacluded.

(6) (i) Such period of annual leave shall not include holidays as prescribed in clause 8.

(i)} The annual leave prescribed by this clause shall be exclusive of any of the public holidays prescribed by this Determination
and if any such holiday falls within an employee's period of annual leave there shall be added to that period one day for each such
holiday falling as aforesaid.

(iii) Where an employee without roasonable excuse proof whereof shali lie upon him is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary
starting time on the working day immediately following tho last day of the period of his annual leave, the employeo shall not
be entitlod to paymeut for the public holidays which fall within his poriod of annual leave.

Notice of Leave to be Given.
(c) At least one month’s notice shall be given to an employee as to when he is to commence his leave, und if such notice
be withdrawn by an employer, the omployee if he postpones his leave, shall be compensated by the cmployer for any reasonable
out of pocket loss occasioned thereby.

T'ime When Leave to be Granted.

(d) Annual loave shall be given at a time fixed by the employer within a period not exceeding three months from the
date when tho right to annual leave accrued and aftor not less than one week's notice to the employee.

Leave to be Given and Taken.

(¢) Tho annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
(b) hereof payment shall not be made or accepted in lieu of aunnual leave.
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Payment of Wages.

(/) Each omployee before going on leave shall be paid two weeks’ wages at ordinary rates for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees
employed on piecework or bonus work or any other system of payment by results shall be at time rates.

Leave in Advance.

(g) (i) An employer may grant annual leave wo an employee before the right thereto has accrued due, but where leave is
taken in such a caso, & further period of annual leave shall not commence to accrue until tho expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

(ii) Whero leavo has been granted to an employee pursuant to sub-clause (g) (i) heroof before the right thereto has accrued
due and the employee subsequently leaves or is discharged from the service of the employor before completing the twelve
meonths’ continuous service in rospect of which the leave was granted, the employer may for each one compicte month of the
qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not
include any sums paid for any of the holidays prescribed in clause 8 of this Detormination. Provided that in cases where such
loave is granted at tho request of the employee, the employer may when making payment under sub-clause (f) hereof, withhold from
the employee & sum equal to one-twelfth for each complete month of the qualifying period not served by the employee at the time
of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.
(5) Proportionate payment shall be made in respect of each completed month of continuous servico in any qualifying

twelve-monthly period whon an employee lawfully leaves his employment or his employment is terminated by his employer
thrcugh no fault of the employee. .

Calculation of Conti 8 Service.

(£) (a) Continuity of servico shall be deomed to be continuous notwithstanding—

(i} any interruption or termination of the employment by the employer if such interruption or termination has
been made with the intention of avoiding obligations hereunder in respect of annual leave ;

(ii) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
(proof whereof shall be on the employes) ;

(iti) any absence on nccount of leave granted imposed or agreed to by the employer ;

(iv) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen
" days) {proof whereof shall be on the employes).

Provided that in cases of personal sickness or accident or absence with reasonable cause the employece to become entitled
to the benefit of this sub-clauso shall if practicable inform the employer in writing within 24 hours after the commencement of
such absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause, and the
estimated duration of his absence.

(b) In calculating a poriod of twelve months’ continuous service—
(i} (1) any annual leave taken therein:

(2) any absonces of the kind mentioned in (i) and (ii) of paragraph (a} above shall be counted as part of such
period ;
(ii) in respect of absences of the kind mentioned in (iii) and (iv) of paragraph (a) above, the omployee shall serve such
additional period as part of his qualification for annual leave as will equal the period of such absences ;
(ili) any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be
deemed to break the continuity of service for the purposes’ of this clause unless the employer during
the absence or within fourteen days of the termination of the absence notifies the employee in writing
that such absence will be regarded as having broken the continuity of service.

Calculation of Month.

(j) Kor tho purpose of this clause a month shall be reckoned as commencing with tho beginning of the first day of the
employniont or period of employment in question and as ending at the beginning of tho day which in the latest month in quostion
has the same date number as that which the commencing day had in its month and if there be no such day in such subsoquent
month shall be reckoned as onding at the end of such subsequent month.

Successor or Assignee or Transmitiee.

(k) Where tho employer is a successor or assignee or transmittee of a business if an employee was in the employment of
the employor’s predecessor at the timo when he became such successor or assignee or transmitteo the employoe in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Annual Close Down.

(1) Where an employer closes down his plant, or a section or sections thereof, or the purposc of allowing annual leave to
all or the bulk of the employecs in the plant, or section or scctions the following provisions shall apply :—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand
for the duration of the close down all employees in the plant or section or sections concerned, and allow to
those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of

a week’s leave for cach comploted month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall also be paid one-sixth.of a week’s wages in respect of
each completed month of continuous service performed since the close of his last twelve-monthly qualifying
period.

(iii) Except where annual leave is allowed before the due date in accordance with sub-clause (g) hereof, the next
twelve monthly qualifying period for employees effected by such close down shall commence from the date
on which the plant or section or sections concerned is re-opened for work. |

Provided that all time during which an employee is stood off without pay for the purposes of this
sub-clauso shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(i} hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall bo entitled to the benofit of sub-clause (A) of this
olause, subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.
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PAYMENT FOR WORK ON SUNDAYS AND Horipays.
10. (a) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time.

(5) An employee called upon to work on a Sunday shall be entitled to a minimum of two hours’ pay and on public
holidays to a minimum of four hours’ pay.

MixEp FuNoTIONS.

11. Where an employce is engaged on any day on mixed functions or on work carrying a higher rate of pay than his
ordinary classification he shall be paid at the higher rate for the time 8o worked on such higher classification. 1f the aggrogate
bours worked by an employee on such higher classification excoed sixteen in the week he shall be paid at the higher rate for the
week.

Provided further that an employee employed at any two or more of the operations of buffing, fluffing, or fluffing on the
suede wheel not entitlod to tho highor rate for any week shall for each day on which he is called on to do any two or more
of such operations be paid the higher rate of pay.

PAYMENT OF WaqES.

12. (a) Wages shall be paid not later than Thursday of each week in the employer’s time or within five minutes of knock
off time. Time waiting for payment after such five minutes shall be paid for at overtime rates.

(6) Any employee who has worked only a portion of a week and who is dismissed by his employer or has left his employment
after the giving of a week’s notice by complying with clause 4 of this Determination shall be paid on ceasing work for all time
worked during that week, less any deductions that the employer may be lawfully entitled to make.

(c) Each employer shall, if he deems it necessary, be entitled to retain in hand from each employee an amount equal
to two day’s wages of such employee.

(d) On the pay day, the employer shall state in writing to each employee the amount of wages to which he is ontitled,
the amount of deductions made thorefrom, and the nett amount being paid to him.

ToorLs oF TRADE.

13. (a) The employer shall provide all tools, leggings, gloves (rubber and other), aprons (rubber, leather, or cloth, where
suitable), respirators and other tools and implements of trade necessarily roquired by an employee in the performance of his duties.

(b) Employees working outdoor in wet weather sball be provided by the employer with waterproof capes for use whilst so
working.

(c) Rubber knee boots shall be provided by the employer on all work where necossarily required on Wet Drum work.

Damace To CLOTHING.

14, In the event of boots or clothing being damaged or destroyed by fire or corrosive substance other than in the normal
course of usage of such boots or clothing, compensation to the extent of the damage sustained (but not exceeding £5) shall be made
by the employer.

Taxing oFF COVERINGS.

15. {a) Each employer shall allow to each of his employees engaged on recognized wet work five minutes in the employer's
time at termination of work each day for the purpose of taking off coverings and changing.

() During such period of five minutes employees above referred to may leave their actual place of work but shall not leave
the factory.

Tme AND WAGES Booxs, Carps, ETC.

16. (a3} Each employer shall keop in each factory, workshop or place where work is carried on by him, some card or check
used in connexion with s mechanical clock or a time and wages book showing the name of each employee and his or her
occupation, the hours worked each day and the wages and allowances paid each woek.

() The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out at the boginning or end of duty.

{c) The time and wages book shall be open for inspection to not more than two officers of the Federation duly accredited .
in writing by the Federation covered by this Determination during the usual office hours at the employer’s office or other convenient
place : Provided that an inspection shall not be demanded unless the Secrstary of the Federation or the district secretary or
organizer of any division suspects that a breach of this Determination has been or is being committed : Provided also that only
one demand for such inspection shall be made in any one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating
to the suspected breach of this Determination.

RieaT or ERTRY oF UN1oN OFFICIAL.
17. Duly accredited representatives of the Federation shall have the right to enter employers’ workshops for the purposs
of interviewing employees on legitimate Federation business on the following conditions :—
(i) that they produce their authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) that not more than two representatives in all be in any workshop at any one time;

(iii) that if any employer alleges that a representative is unduly intorfering with his workshop or is creating disaffection
amongst bis employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry.

(iv) where a Union official holding the right of entry under this clanse suspects that a breach of this Determination is
occurring or has occurred he shall be afforded the opportunity to enter the factory at sny time during working
hours and view the work in question,

Uxton BusimNEess.

18. Officors or members of the Federation or any branch thereof may leave their work to attend to the business of the
Foderation after at least three days’ notice has been given to the employer, but without being paid while absent.
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SHOP STEWARD.
19. {a) Shop stewards or Federation representatives shall be granted every facility in carrying out their duties.

(b) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affecting employees whom they represent.

(¢) Shop stewards shall be allowed the maximum of one hour per week, after pay day, to collect Federation dues during working
hours, without deduction of pay. Such time shall be fixed at a time most convenient to, and at the employer's discretion.

PosTinG DETERMINATION AND UNnioN NoTIOES,

20. (2) An employer shall provide notice boards in his establishment in the workroom of each department and the Federation
shall be permitted to post any notice thereon in connexion with meetings or other Union business of the Federation.

(b) Every employer shall post and keep posted a copy of the Determination in & place accessible to all employees.

ACCIDENT Pay,

21. When 2n employee meets with an accident whilst at work which accident necessitates his absence from work he shall,
for the period not exceeding one week for which he does not receive any payment under the provisions of the appropriate State
laws, be paid at the rate of half the payment prescribed by this Determination for the class of work on which he was engaged
prior to being so absent.

ACCOMMODATIOR,
22. {(a) Boiling water shall be supplied by the employer for tea for the employees at lunch time.

: (b) Dining Room and Dressing accommodation and facilities for drying clothes shall be provided for by the employer,
who shall be held responsible for the place being kept clean. Dressing rooms shall contain suitable provisions (hanging facilities)
for the clothes of each employee.

(¢) Suitable showers shall be available for all employees, and both hot and cold water shall be laid on and shall be
roadily accessible to employees. .

(¢ The employer shall provide a suitable covered bicycle-stand.

Fresr-a1p OUTFIT.

23. (a) The employer shall prc-wide and continuously maintain an efficient first-aid outfit in each factory controlled by
him.

(6) An efficient first-aid outfit shall be that prescribed by the laws and regulations of the State in which the factory is
situated, but, where there is no legislation on the subject, the first-aid outfit shall contain the following equipment:—

Quantities to be Xept !n Ambulance Chest,
Aticle. Factorles and Workshopsin | Factories and Workshops in
which not more thap 30 persons| which more than 30 persons
are Employed, are Employed.
Antigseptic solution . .. o . - .« | 1 bottle . .+ | 1 bottle
Bandages, cotton and gauze . .- .. o .. | ¢ doz. assorted sizes .. | 4 doz. assorted sizes
Todine, tincture of .. .. .. .. .o oo | 1 oz, e .. | 2 oz.
Castor oil . . . .. . .. o | 1 oz . o | 2 o0z
Manual first aid. '
Petrolatum, carbolized . .. . . .. . 11 jar .. oo | 1 jar
Picric acid solution, made according to the following recipe or prescription :—
14 teaspoonsful of powdered picric acid ;
3 oz. absolute alcohol;
2 pints distilled water.
Pins, safety . . . . . .. .+ 1 1 packet . .+ | 1 packet
Sal volatile . .. .. . . .. .| 1 oz, xn .. | 6 oz
Scissors .. . . .. . . . .. | 1 pair .+ {1 pair
Tourniquet . .- .. .. . e P I S .. |1
Cotton, absorbont .. . .e . . .
Gauze, sterilized and plain o . .o . An sdequate assortment | An adequate assortment
Lint, absorbent .. .- . . .. .
Plaster, adhesive .. . .. .. . ..

MEMBERS SHALL NoT BE COMPELLED TO RESIGN MEMBERSHIP,

24. An employer shall not compel an employee to resign his membership of the Federation through the fact of such
member being made a foreman or being placed on the staff.

FORMALDERYDE.

25. (a) Where formaldehyde is used so as to create obnoxious or injurious fumes there shall bo sufficient ventilation to take
the fumes away.

(b) Suitable goggle protectors shall be provided by the employer, if requested, for employees using formaldehyde or
breaking down sulphide.

ProBATION PERIOD.

26. Any employee who has not previously been engaged in the industry on the following classes of work, viz., items
14, 16, 21, 22 or 23 shall receive when so engaged not less than the rate of pay preseribed for Table hand, item 24(g) for a
period of probation of four calendar weeks and thereafter shall receive the full rate in accordance with the appropriate class of
work he is engaged upon, provided however, that mo employee placed upon probation upon any class of work hereinbefore
mentioned in this clause shall receive a lesser rate than that which he was previously receiving immediately prior to his:
engagement on any such new class of work.
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DEFINITIONS.

27. (a) “ Federation "’ sholl mean the Australian Leather and Allied Trades Employees’ Federation,

(b} “ Double-time rates’” or “ Rate of double time " shall mean when applicable to ordinary hours of work on a week-day,
holiday or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition a rate equal to such ordinary
hour rate. . '

(c) *Casual worker” means an employce (other than a regular employee) employed and paid by the day.

(@) “ Ordinary pay’ means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number-of hours worked by him and in the case of a piece, task, or bonus worker the ordinary rate.

() *“Treble time’’ or “rate of treble time’ shall mean, when applicable to ordinary hours of work on a holiday, tu.
ordinary hour rate payable as part of the weekly wage, and in addition a rate equal to twice such ordinary rate.

} * Currier ”’ is a person who in his work uses a whitening knife, skiver slicker, whitening slicker, or shaving knife, or
buffing knife, or buffing slicker.

(9) * Handflesher ' is a person who uses in his work a knife for the purpose of fleshing green hides or cutting down hides
or skins or pieces before or after being fleshed by a machine.

(k) *“ Table hand  is a person engaged on any class of work done on tables, except in sole leather or as otherwise provided.

(#) “Slab worlk * shall mean the pasting of pieces of split leather together for sale or use as soles, insoles, heel or toe pieces
or stiffeners, or any purpose whatsoever,

(j) “Strainers” shall mean a person engaged at straining or tacking out or toggling or carrying boards or frames used
for straining or tacking out or toggling.

(k) * Wet splitting” and/or * Wet shaving ” shall mean wet splitting and/or wet shaving of hides, sides, or skins, or splits
including sheep and lambsking with the wool on and also pickled pelts which are split and/or shaved immediately after removal
from pits or drums or paddles without being either squeezed or left for draining for a substantial period.

(1) “ Yardman > shall mean a person who is engaged cleaning drains and sewers.

{m) “ Shedman ** used in relation to tanneries shall include persons employed in hide houses of beamshed departments
spreading out and hooking hides together to make packs ready for reeling into pits, trucking hides and taking them out of
bundles, lumping hides from the lorries, and cleaning up.

DEPARTMENTS.
28. ** Departments " of a tannery or leather-dressing establishment refer only to each of the following departments :—

Beamshed department ;

Tanning department (including all wet work);

Curriers’ department (including rolling) ; -

Finishing department (other than rolling).

*“Japan shop.”—Japan shop means places whore persons japanning or enamelling leather aro engaged.

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages rates set out for adults in clause 2 are based upon the following basic wage, and, pursuant to the
“provisions of Section 33 of tho Labour and Indusiry Act 1953, the Board hereby determine that such rates shall be
automatically adjusted as prescribed by clause 30. A

Basic Waag.

Place Basic Wage Industry Total Base Index Number
- (Adjustable). | Allowance. Rate. et Assigned.
£ s d. s d. £ s d.
Within 20 miles of G.P.0O., Melbourne .. .. NS |12 00 6 0 12 6 0 Melbourne
Elsewhere - . .. . .. . .. |12 0 0 8 0 12 6 0 Five Towns
(weighted average)

ADJUSTMENT OF Basio WaGE.

30. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers” or any like expression means the numbers stated to bo such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician, '

(b) Until tho beginning of the first pay period to commence in November, 1955, the amounts of the basio wage shall be
28 prescribed in clause 29.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘all items’ retail price index number by the factor <103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The rates for junior labour shall be the undermentioned percentages of the total base rate plus 5/0 such percentages to be
calcnlated to the nearest threepence, half or loss than half of threcpence to be disregarded.

Wet, s
Age, . (Percentage of ‘P"mﬁ"'
Total Base Rate.) | Total Base Rate.)
Under 16 years of age . .o . . . .. . e 414 40
16 to 17 years of ago . . e . . .. . 52 50
17 to 18 years of age . .. . . .. . 624 60
18 to 19 years of age .. .. .- . . . . 73 70
I9 to 20 years of age . . .. ve . . - 83 80
.20 to 21 years of age e .. . .. . .. . 94 90
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MArgINs.

(e) In addition to the total base rate provided for in clause 29 the following margins shall bo payable to employees
mentioned hereunder :—

Classification. Margins.
8. d.
(1) Currier .. .. .. .. .. 60 0
(2) Person classing or son.mg green hides or sides or skins after bemg unhaired .. .. .. .. 32 6
(3) Hand flesher .. .. .. . . .. .. .. .. .. 45 6
(4} Hand fleshing after machmmg . .. .. .. .. .. .. 41 6
(5) Machine flesher (including checking and headmw muchme) . 41 6
(6) Unhairer, scudder, stoner, puncher, person tnmmmg green hides on tables after bemg ﬂeshed pusem w mkmL7
unhmung and scudding machines . .. .. . . . . 33 0
(7) Lime jobber . .. .. .. .. .. 3 0
(8) Drumband, p‘lddlc and/or vat hund t.lmtmun. hydmuhc presser . .. .. .. .. 33 0
(9) Bark bagger . . .. .. .. .. .. o .. .. 25 0
(10) Crop cutter after Lannmg e .. .- .. .. ‘e . .. .. 3 0
(11) Extract worker in t,annery 28 0
(12) Barkgrinder in tannery, person bmlmﬂ down ﬂc»hmg or 1en(|crmg down mllow, hfmdlmﬂ }ndei, bark or cmmmg
extract .. . .. .. .. .- . 22 0
{13) Man operating burk tan hquor pluut .. .. .. . .. .. .. .. 33 0
(14) Spiitting machinist—
{a) Persons in charge of big splitting machines ex limes .. .. . .. .. 60 0
(b) Persons in charge of big splitting machines after tanning .. .. .. .. .. 35 0
{¢) Persons in charge of other machines ex limes .. .. .. .. .. .. a5 0
(d) Persons in charge of other machines after tanming .. .. .. .. .. .. 50 0
15) (a) Men ussmtmg splitting machine ex limes .. .. . .. .. .. .. 310
(b) Men assisting »plitting machine after tanning .. - .. .. . . .. 25 0
(16) Machine shaver—
New machine—double width
(\Wet) .. .. .. .. .. .. .. .. .. .. .. 42 6
(Dry) 36 0
Old m.u,hme—amé,lz, width
(Wet) .. .. .. .. .. .. .. .. I, .. 43 6
Dry .. .. .. 37 0

(Dry)
17) Jigger ‘and grainer of bnomedmo or furmture or ja :mncd ar enamellcd or morocco leather or
g jap:
person engaged at japanning or ena,mdlmg leather or at ovens used for anannmg or Lnamnllmg leather

and operator or spraying machine .. .. . .. .. 34 6
(18) Roller of solo leather . .. .. .. .. .. .. .. .. 36 0
(19) Striker or setter out of sole ledthu .. .. .. .. .. .. .. 33 6
(20} Shcdman who npplxe% dres%mg to sole leather—
{Wet) . .. .. .. .. .. .. .. . .. 30 0
(bry) . 24 0
(21) Whitening machinist and buﬁ‘ing machinis and/or ahearmg machinist (mcludmg sheep and lamb skins with
the wool on) .. . . .. . . .. .. .. 38 6
(22) Fluling machinist N .. .. .. .. .. .. .. .. .. 30 0
{23) Flufting on suede wheel .. . . . .. .. .. . NS 35 0
(24) Leather dresser —
(4) Table hand on chrome leathers . .. .. .. .. .. .. .. 29 0
(b) Table hand on bark tanned hides or sides .. .. .. .. . .. .. 33 0
(244) Pasting machine—
Persons pasting leather to plates . .. 33 0
(25) Person (not otherwise provided for) hmahmg chamois or famcy leather mcludmg u'onmg by hand .. . 28 0
(26) Machinist (not otherwise provided for) working any machine used for prepa,rmg fancy or other leathers .. 27 0
(27) Table hand setting out harness leathers .. . . .. .. .. 36 0
(28) Knee staker . . 3 0
(29) Shedman {other th:m t.hose w ho a,pply drc@smg to sole It.athd.r), man unlomding hides, bark, ‘and athcr materials
used in tanneries .. .. . . . . 23 0
(30) Straining or toggling (u\er ‘the agt. of 18 )ears) .. . .- .. .. .. .. 28 0
(31) Stripping (over the age of 18 years) . .. .. .. . . . 24 0
(32) Employce unhairing either or beam or by swccpmg .. .. . 35 0
(33) Persun classing or aort,mg hides, sides or skins or splits of Ieather after tanmng .. .. .. 45 0
(34) Employee operating micasuring machine .. .. . .. .. .. .. 24 0
(35) Employee operatmg settmg out machine—
(Wet) . . . .. .. .. .. . . .. 35 0
{Dry) .. .. .. .. . .. . .. 20 0
(36) Employee operan’ng gmining machine .. .- .. .. . .. .. . 27 0
(37) Employee operating ironing machine .. .. .. . .. .. .. . 27 0
{38) Employec operating embossing machine .. .. .. .. .o .. . . 27T 0
(39) Employee operating squeezing machine .. .. .. .. .. .. .. .. 35 0
(40) Employee operating bark grinding machine .. .. .. .- .. o . 25 0
(41) Assistant on any of the machines (34) to (39) . .. .. 24 0
(42) Operator or assistant on any machine used in the mdustry not otherwise prov: cided for .. .. 24 0
{43) Glazer .. .. .. .. .. .. .. P 30 0
{44) Glazer on kid and/or mursupml leathem .. .. .. .. .. .. .. .. 3 6
{45) Staker, combing machine operator . .. . .. .. .. .. .. .. 30 0
(46) Person lime jobbing on mechanical reels .. .. . .. .. .. .. .. 33 0
(47} Hair washer . .. . .. .o . .. .- .- . .. 23 0
(48) Man handiing hmr .. .. .. . .. .. . .. .. .. 22 0
(49) Yardman .. .. .. N .. .. .. .. . . 27 0O
(50) All others .- .. .. .. .. . .. .. .. .. .. 5 0

P. A. RANDLES, J.!, Chairman,

J. V. WILLOX, Secretary.
Melbourne, 27th July, 1935.

By Authority: W. M, HousToN, Government Printer, Melbourne.
No. 839.—8072/55.—2
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Labour and Indusiry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND IND USTRY ACT 1953. -

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955, and August, 1955.

Dated at Melbourne, this . H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

STONECUTTERS BOARD

(A) As from the beginning of the first pay period to commence in May, 1955; until the beginning of the first pay
period to commence in August, 1955, clauses 2, 3 and 4, of the Determination, made on the 5th May, 1955, and in force
as from the beginning of the first pay period to commence on or after the 1st March, 1955, shali be replaced by the
following clauses :—

WAGES FOR ADULTS OTHER THAN APPRENTICES.

2. The minimum rate of wage for an adult other than an apprentice shall, subject to adjustment under clause 18 of
this Determination be as follows :— - "

{a) Weekly Wage.

for Five
in or , Ve
Classifieation. Basic Wage. for Sl D“&vseu_!_‘ Augvgao:ic& VI;?:‘;:
(Adjustable).
£ s d £ s d s d. s d. £ s d

Carver, building .. .. - .. .. 1117 0 613 0 70 1 0 18 18 0
Carver, monumental .. .. .. 1117 0 418 0 6 6 1 0 17 2 6
Stonemason, letter cutter, surfacer operator .. .. 1117 0 3156 0 6 0 1 0 1519 0O
Carborundum machinist on moulding work, lathe machinist,

planer machinist .. e .. .. . 1117 0 215 8 5 6 14 18 O
Carborundum machinist on other than moulding work,

carborundum sawyer," frame-saw machinist, polisher

(hand or machine) .. .. .. .. 1117 0 117 © 5 3 13 19
Labourer or assistant .. .. .. .. 1117 0 019 0 5 0 13 10
Man using hand pneumatic tools of 8 lb. or over or

exceeding 1} inch piston and which is not a drill

or grinder .. . .. .. .. 1117 0 2016 0 12 6 | ] 33 6 6

(5} Hourly Wage.

The hourly equivalent of the weekly rates shall be calculated by driving the said rates by 40, the result to
be the nearest 1/10th of a penny.

- {¢) A foreman or leading hand shall be paid in addition to his respective hourly rate as follows :— Per Week.
£ s d

In charge of not more than five men 018 3

In charge of six to ten men 1 39

In charge of over ten men 1 786

No. 860.—8355/55.—PRICE 3D.
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APPRENTICES.

3. (a) Youths entering the trade of a stonemason shall be indentured (if between 15 and 17 years of age) for a period
of b years; if over 17 years of age, for a period of 4 years.

(b) Youths may be token on probation for a period not exceeding three months before being apprenticed, and the
period of probation shall be treated as part of their term of apprenticeship.

{¢) If any employer is unable to fulfil his obligation to an apprentice, he may, with the consent of the Wages Board,
transfer the apprentice to another employer, who may take and employ him as an apprentice.
(d) Every apprenticc may during the term of his apprenticeship attend at night the clagses in masonry or similar
subjects (chosen by the employer) provided at a Technical College or School, and the fees actually paid per term shall be
- refunded by the employer on production of a certificate from the instructor that the apprentice has satisfactorily attended
the classes during the school term. .

(¢) The proportion of apprentices to be employed shall not exceed one apprentice to every three journeymen stonemasons
or fraction of three stonemasons receiving not less than the rate for masons.

(f) The minimum rates of wage of an apprentice shall be the following :—
(i) Where the apprentice is indentured for five years :—

Year. Peroentage of Adult ae, . Rato per Week.
.- s d.
1st year .- o o 20 63 9
2nd year - - - - 27% 87 9
3rd year .. .. .- .. .. .. 374 119 6
4th year .. .. . .. . . 50 169 6
5th year .. . . 70 223 3
(ii) Where the apprentice is indentured for four years:—

ver Torsntag, of Adul, Stonemsor's Rat per Woek
. s d.
st year .- .. e . 25 9 9
2nd year . .. .. .. 32% 103 9
3rd year o . . . 474 151 6
4th year = .. .. o 70 223 3

JuveniLE WORKERS AND THEIR RATES,
4. (a) The mimimum rates of wage of o juvenile worker shall be the following :—

s Porapage of Al Bolery o Rate er Work:
s d.
Under 16 years e .. . 20 56 9
.Over 16 years and under 17 years 274 7% 9
Over 17 years and under 18 years 35 97 9
Over:18 years and under 19 years 45 126 9
Over 19 years and under 20 years . .. . 55 153 6
and under 21 years .. .. o 70 195 6

Over 20 years

(b) The proportion of juvenile workers to be employed shall be one juvenile to every four persons or fraction of four
persons receiving not less than the rates for adult males other than apprentices. .

Clauscs, other than clauses 2, 3 and 4, of the said Determination, shall remain in force.

(B) As from the beginning of the first pay period to commence in August, 1955, clause 2,

3 and 4, of the
before-mentioned Determination shall be replaced by the following clauses :—

WaGES FOR ADULTS OTHEBR THAN APPRENTICES.

: 2. The mimimum rate of wage for an adult other than an apprentice shall, subject to adjustment under olause 18 of
this Determination be as follows :—

(a) Week]y Wage.

s
. Margin o BT Tool T
' Classification. Dasic Wage. for SEill. Daye’ Sick Allowance. W‘;‘&aél.
(Adjustable).
£ s d. £ s d s d s d £ s d
Carver, building .. oo e .. » 12 0 0 613 0 7 3 10 19 1 3
Carver, monumental .. .. e .. 12 0 0 418 0 6 6 10 17 5 6
Stonemason, letter cutter, surfacer operator .. .. 12 0 0 3156 0 é 0 1 0 16 2 0
Carborundum machinist on moulding work, lathe machinist,
‘planer machinist .. .. .. .. .. 12 0 0 215 6 5 @ 15 1 3
< !Carborundum machinist on other than moulding work,
oarborundum sawyer, frame.saw machinist, polisher
¢ . (hand or machine) - .. .. .. .. 12 0 0 117 0 5 3 14 2 3
" Labourer or assistant . " - .. 12 00 019 0 56 0 . 13 4 0
7 Man using hand pneumatic tools of 6 1b. or over er
exceeding 1} inch piston and which is not a drill .
Jor grinder . .. 12 0 0 20 18 O 2 8 .10 33 9 6
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(b) Hourly Wage.

The hourly equivalent of the weekly rates shall be calculated by dividing the said rates by 40, the result to
be to the nearest 1/10th of a penny.

(c) A foreman or leading hand shall be puid in addition to his respective hourly rate as follows :— Per Wook.
£ a2 d

In charge of not more than five men . .. 018 3

In charge of six to ten men . .. 1 39

In charge of over ten men .. .. . 178

APPRENTICES.

3. (a) Youths entering the trade of & stonemason shall be indentured (if between 15 and 17 years of age) for a period
of 5 years; if over 17 years of age, for a period of 4 years.

() Youths may be taken on probation for a period not exceeding three months before being apprentioed, and the
yperiod of probation shall be treated as part of their term of apprenticeship.

(¢} If any employer is unable to fulfil his obligation to an apprentice, he may, with the consent of the Wages Board,
transfer the apprentice to another employer, who may take and employ him as an apprentice.

(d) Every apprentice may during the term of his apprenticeship attend at night the classes in masonry or similar
subjects (chosen by the employer) provided at a Technical College or School, and the fees actually paid per term shall be
refunded by the employer or production of a certificate from the instructor that the apprentice has satisfactorily attended
the classes during the school term.

(¢} The proportion of apprentices to be employed shall not exceed one apprentice to every journeymen stonemasons
or fraction of three stonemasons receiving not less than the rate for masons.

{(f) The minimum rates of wage of an apprentice shall be the following :—
(i) Where the apprentice is indentured for five ycars :—

Year. In:rcentngtit;{eA&(ful"ivfgt;tncmason's Rate per Week.
s. d.
lst year .. .. .. .- .. . 20 64 6
2nd year .. . . . . " 273 88 6
3rd year .. . .. .. . .. 373 120 9
4th year .. . . - .. .. 50 161 0
5th year .. o .. .. o .. 70 225 6
(ii) Where the apprentice is indentured for four years :—
Year. Pemnmmfb A:xul% BS;:uemason‘a ‘ ‘Ilate per Week.
s d.
18t year . . .. .. i .. 25 80 6
2nd year .. .. . o .. . 323 104 9
3rd year .. . .. .. .- . 473 153 0
4th year .. . . . . .. . 70 225 6
JUuvENILE WORKERS AND THEIR RATES.
4, (a) The minimum rates of wage of a juvenile worker shall be the following :—
EPERAABITELE | e wer
s d.
Under 18 years .. .. .. .. .. 20 56 6
Over 16 years and under 17 years . . i 274 76
Over 17 years and under 18 years .. . .. 35 98 9
Qver 18 years and under 19 yoars . .. o 45 127 0
Over 19 yoars and under 20 years .. .. .. 55 166 3
Over 20 years and under 21 years .. e . 70 197 6

(b) The proportion of juvenile workers to be employed shall bo one juvenile to every four persons or fraction of four
persons receiving not loss than the rates for adult males other than apprentices.

Clauses, other than clauses 2, 3 and 4, of the said Determination, shall remain in force.

By Authority: W, M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1955. -

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

WATCHMEN’S BOARD.

Clause 2 of the Determination published in Government Gazette No. 97 of the lst March, 1954, and clause 3 of
the Determination made on the 30th May, 1055, and in force on the 14th Juno, 1855, shall be replaced by the following
clauses:—

2.
. Wages per Week of 0 Hours.
gelm 10" tnes of g%“e%&lp o Other Parts of Victorla where thi
les .P.O., 8 ere
Classes of Employees. st Warrnambool, a0d within Midurs aed * Potermination applies. '
: Gippsland Districts.
7 Total.
s d s d.
Watchman (other than watchmen as defined
in clause 3), who in addition to watching,
performs manual work not subject to the
Determination of any other Wages Board,
while performing such work, at the rate of 275 b 272 5
All others (other than watchmen as defined
in clause 3) .. .. . .. 260 0 257 ©
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WHARF WATOHMEN,

3. (a) Wharf Watchmen—i.e., persons employed as watchmen in connexion with overseas and/or interstate shipping shall
be paid as follows :—

(i) On wharfs and/or ships {excluding ships’ holds) at the rate of 8a. 113/,,d. per hour,
(ii) In ships’ holds at the rate of 7s. 61/,d. per hour.

(5} Hold Watchmen—When waterside workers engaged in handling cargo in a vessel's hold are paid an extra rate
because of the obnoxiousness of such cargo, either by Board of Reference decision or by agreement, any hold watchman
employed in such hold shell be paid an extra rate of 6d. per hour, or such lesser amount as may be paid to the waterside
workers concerned. :

(c) Wharf Watchmen—When a cargo watchman is engaged elsewhere than in the hold of a vessel, and is obliged to
work in close proximity to cargo, which, b of its obnoxic is the subject of an extra rate paid to the waterside
workers handling such cargo, he shall be paid an extra rate of 3d. per hour for such period as he may be affected.

(d) Dangerous Cargo—When waterside workers are paid an extra rate for handling Ammonium Nitrate and Sodium
Chlorate, such extra rate shall be paid to any hold watchman who may be employed in the hold where such cargo is being
handled for such period as may be applicable.

{¢) Hold and/or wharf watchmen commencing duty at 5 p.m. for the evening shift or at midnight for the midnight
shift shall be paid 8 hours at the ordinary rate provided in each case the full shift is worked and provided further that he
does not work a total of 8 hours by working on into the succeeding shift.

(f) Wharf watchmen shall be required to diligently attend to their duties as watchmen and immediately report to the
Superintendent or foreman in charge of the hatch or the Ship's Officer on duty any cases of pillage or suspected or attempted
pillage and damage, and if required, make notes and furnish reports regarding same. It is also required that smoking and
committing & nuisance in the hold should be stopped and, if persisted in, reported in the manner directed above.

Clauses, other than clauses 2 and 3, of the Determination made on the 30th May, 1855, and in force on the 14th
June, 1955, shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.



