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GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.}

No. 96] MONDAY, MARCH 28. {1955

Labour and Industry Act 1953.

DETERMINATION OF THE PRINTERS BOARD.

Note.—{¢) This Deter!nination applies to the Metropolitan District as defined in the Labour and Industry Act, 1953.
(b) The following Printing Trades were proclaimed on 27th February, 1929, as apprenticeship trades under the
Apprenticeship Act 1928 for the Metropolitan District :— N
. Hand composition.
. Hand and machine composition, and attending and adjusting slug-casting and type-casting machines.
. Bookbinding or guillotine machine operating. R
. Paper ruling. .
. Edge gilding.
Letterpress printing.
. Lithographic printing.
. Stereotyping or electrotyping.
Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

WSO WD

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which since the 25th day of May,
1937, has had the power to determine the: owest prices or rates which may be paid to any person or persons or classes
of persons employed in the process, trade, or business of :—
{a) Printing ;
(6) Bookbinding (including making loose sheet covers of any kind);
{c} Paper ruling ;
(d) Stereotyping or electrotyping :
() Preparing lithographic work by drawing or lettering on a lithographic plate or on any other material;
(f) Preparing printed matter for sale or distribution ;
(g) Carbonizing, gumming, varnishing, or waxing paper, cardboard, or similar materials;
but not including any process subject to the jurirdiction of the Stationery Board,” has made the following Determination,
namely :—
1. That as from the beginning of the first pay period to commence in February, 1955, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. ALL CLaSSES OF WORKEES (OTHER THAN THOSE EMPLOYID IN DaiLy NEWSPaPEr OFFICES)—

First
Column. Second Column. . Third Column.
Number Description of Employment. Weekly Wage.
of Rate.
TanLe * A "—ADULT MALES, £ s d.
1 Machine compositor—that is, s person operating the keyboard of any class of
slug-casting or type-setting machine (including time occupied in cleaning the
machine and/or remedying defoctive working of machine} - .. .. 1612 6
2 Probationary machine compositor—
{a) For a first period of six months’ probation . . . 1510 0
(b) For a second period of six months’ probation .. .. .. 1517 6

(¢) Thereafter the rate for a machine compositor.
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First
Column, Second Column. ‘Third Column,
Number : Weekly Wage.
of Rate. Description of Employment,
TaBLE “ A ”~—ApULT MALES—continued. £ s d
3 Provided that any probationary machine compositor who during the second six
months of his period of probation attains an efficiency of 7000 ens per hour
over a maximum period of four hours on plain matter corrected of not less than
I3 ems measure in six-point type shall be paid .. .. .. . 16 12 &
3 Working mechanic in charge (whether or not under a foreman or other person in
authority) of a slug-casting machine .. .. .. .. . 1510 ¢
5 Operator of a Wells’ cross-rule form machine .. . .. o 1612 6
6 Attendant or assistant mechanic on a slug-casting machine (an attendant or
assistant mechanic shall be a person working under the direction of a foreman
or other person in authority, whose duties include attention to the machine and
oll its accessories and parts to maintain it and them in an efficient state and
to do ‘any adjustments and repl ts of ries and parts but not
any repairs) .. . .. . .. .. .. .. 1313 9
7 Working mechanic in charge (whether or not under a foreman or other person in
authority) of a type-casting machine .. .. .. .. .. 1310 ©
8 Caster or assistant mechanio on a type-casting machine {a caster or assistant
mechanic shall be a person working under the direction of a foreman or other
person in authority whose duties include attention to the type-casting machine
and all its accessories and parts to maintain it and them in an efficient state
and to do any adjustments and replacements of accessories and parts but not
any repairs) .. . .. .. - .. .. .. 1313 9
9 Proof reader and/or reviser .. .. . .. .. .. 1517 ¢
10 Copy holder .. .. . e .. .. 131 0
11 Hand compositor (which shall include any person employed as a slugger, bulk
hand, stone hand. or Ludlow machine compositor) .o N Ve 16 10 0
12 Electrotyper (which shall include an employes preparing lead for matrix moulding
purposes) .. .. .. o .. .. .. .. 15 10 ¢
13 Stereotyper N .. .. .. N .. .. .. 15610 ¢
14 Engraver en wood or metal . . o . . . 1510 0
15 Letterpress machinist .. . .. . .. .. s o 1510 0
16 Railway ticket printer—single machine .. . .. .. . 14 3 9
17 Railway ticket printer—multiple machine .. . .. .. 14 8 9
18 Machinist working a flat-bed machine printing from a reel .. .. 1510 o
19 Letterpress rotary machinist .. - .. . .. .. 1510 o
20 Letterpress rotary machinist's assistant—that is, o person who assists the machinist
in the care and control of the machine and the proper printing of tho paper .. 1318 9
31 Collapsible tube printing machinist . .. .. .. .. 1510 ¢
22 Universal process machine operator .. 1510 ¢
28 Lithography-—
(a) Artist and/or designer .. .. .. .. .. .. 16 3 9
(&) Photo lithographic metal plate coater and/or photo lithographic photo
composer and/or contact printer-down on lithographic metal plate 1513 ¢
(c) Lithographic pressman and/or lithographic manual transferer .. 1510 ¢
() Lithographic stone polisher and/or lithographic plate grainer and/or
photo lithographic glass plate cleaner, but not including an employee
processing photo lithographic glass plates .. .. .. 13 3 0
(Where the plate grainer cronaxes or brunaxes zinc or aluminium
plates he shall be paid the margin shown herein and 5s. in
addition.)
(¢} Lithographic machinist, including lithographic tin printer .. .. 1510 o
24 Photogravure machinist . . .. .. . . . .. 16 10 0
28 Bookbinder . s o .. .. .. .. .. 1510 o
26 Marbler .. . . .. . .. .. 1510 0
27 Hand indexer .. .. .. .. .. . .. . 1510 0
28 Blocker (an employce engaged on the work of blind blocking is not by reason only
of the fact that he is doing such work entitled to this rate) .. .. 1510 ¢
29 Finisher .. .. . . .. .. . . 1510 0
30 Pocket-book maker N . 1510 0
31 Ticket maker, turned-in work .. 1510 0
32 Blotting pad maker o 1510 0
33 Portfolio maker .. .. .. .. . .. . 1510 o
34 Person engaged in sawing and/or rolling books .. .. .. . 16 10 0
36 Loose sheet cover maker .. .. .. .. o .. 16 10 0
38 Edge-gilder .. .. .. .. .. .. .. .. 1510 0
37 Leather outter .. .. .. .. .. . .. .. 1510 0
38 Where an employee employed in any class for which a margin is prescribed by items ’
25 to 38 inclusive does edge-staining, board cutting. bevelling, blind blocking
and/or cutting of material, he is to be paid the above prescribed margin, but
where an employee is employed solely on the last-mentioned classes of work 13 6 ¢
(In the foregoing Item 38 the words  cutting of material ” do not
include the work of a leather cutter, for which work a wage has been
preseribed by Item 37)
39 Embossing machinist, ie., an cmployee working a power.operated self-inking 15 10 0
embossing machine . .. .. .. N .. ..
40 Map and plan mounter and/or varnisher .. . .. .. .. 1510 ¢
41 Paper ruler—that is, a person in charge of any ruling machine or who makes ready,
sets pens or dises on the machine, mixes inks, rules proofs or regulates the supply
of ink to the machine .. .. . .. o .. 1510 o
42 Guillotine machine operator .. .. .. o .. . 1510 0
43 Employee operating a milk bottle wad making machine .. . . . 1312 6
“ Waxer .. .. N .. .. .. .. .. 13 8 ¢
45 Sheet varnishing and/or sheet gumming msachinist .. o .. 13 3 0
46 Rotary reel gumming machinist .. . .- .. .. e 13 6 6
47 Metal maker for slug-casting or type-casting machines or Elrod machines or
stereotyping or electrotyping .. . .. . . .. 1219 o
48 Printing ink mixer and/or maker . . . .. . 13 0 0
49 Bronzing machine operator .. .. . . . - 13 3 0-
50 Roller maker .. . . .. .. . . . 13 0 0
51 Feeder on any kind of machine .. . . . . .. 1215 0
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First
Column.

Number
of Rate.

Second Column,

Peserfption of Employment.

Third Column,

Weekly Wage.

52

w1

10

11

© TasLe “ A ’—ADpULT MALES—continued.

Bronze powder cleaner (or similar powder)—that is, an employee engaged in
clesnning or reclaiming such hronze or other puwder, sifting bronze or similar
powder for the purpose of removing foreign matter (including disability
allowance) .. .. .. . .. .. .. .

Roller maker—that is an employee who uses composition and acid in the making
of rollers (including disability allowance) .. .. .. ..

Storeman .. .. .. .. .. .. ..

Packer and/or despatcher

Any other adult male .. .. .. . .. ..

An employee working on a night shift for a weck shall be paid 16s. extra for such
night shift work; if he works less than & week he shall be paid pro rata
for the hours worked by him,

TaBLE “ B "—ApULT FEMALES:

(Including non-adult females of at least five years’ experience.)

Female head packer when employed as such . N .. ..

Female bookbinder—that is, an employee engaged in the binding of quarter bound
work cut flush with turned in paper sides and the binding of alt cut flush work
not turned in :—

(a) When engaged on work which exceeds 1} inches in thickness of back
and 108 superficial inches measured over length and breadth of sither
side, whether wired, sewn, stabbed, stapled or otherwise held
together .. .. .. .. .. . ..

(6) When engaged on work which does not exceed both the measurements
before mentioned .. .. .. . .. .

Female bookbinder—that is, an employeo engaged in :—
(@) Making blotting pads without corners, paper bound around four edges,

or

(b) Making blotting pads, with corners of any material other than Jeather ;
but not with (i) corners which are turned in before being affixed to
the pad, (ii) base boards having cloth-bound edges, or

(¢) Making covers for school papers which are cut flush or turned in, but
not when such covers are of full leather, cloth or sim‘ilar material,

or
(d) Affixing projecting index tabs made of paper and not reinforced, or
(e) Making letter or other types of files, or
(/) Making loose shect covers (including portfolios) of which covers no part is
leather or is a metal fixture bound in the cover, or
(g) Mounting showeards, maps, plans, envelope paper, and other plain or
printed paper, but not maps or plans when mounted on calico or
sheeting or similar material which is stretched on a flat or circular
surface preparatory to the mounting being done .. ..
¥emnle hand or machine sewer and taker down or repairer of letterpress work ..
Female employee of more than five years’ experience employed on any one or
more of the following operations :—

Folding, paging, numbering, perforating, gathering, collating, inter-
leaving, tipping in and tipping on (but not joining sheets for account books),
wire stapling, edge staining {excepting the staining or otherwise coloring
of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and
not turned in) .. . .. .. .. .. ..

Female employee of more than five years' experience employed in connexion with
systems work, addressograph work, and/or in printing work not allotted a
weekly wage in Table “A™ .. . .. . B .

Female copy bolder

Female embosser .. . . .. .. .. ..

Female feeder employed on letterpress printing machine, lithographic printing
machine, gravure printing machine, varnishing machine, gumming machine,
waxing machine, folding machine, or ruling machine .. e ..

A female employee in charge of or who supervises, directs, or is responsible for the
work of—

(@) from 3 to 8 employees (both inclusive) .. .. .. ..

(b) from 9 to 15 employees (both inclusive) .. .. ..

(c) over 156 employees .. .. .. .. .. ..
Female omployee not otherwise specified .. . ..

—
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NoTr.—See clause 36 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FemaLe 1o BE Paip Mare Rate.

3. Where a female is employed to do any work specifically named or described or of the clasy mentioned in Table
“ A" which is not specifically named or described in Table “ B she shall be paid the rate which is prescribed for the
(ules: Provided that this ciause shall not apply to any individual female employee in respect of work which at 31st December
1936, was being done by her and for which no marginal rate for females is herein specifically preseribed.
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RATES FOR JUNIORS AND APPRENTICES.

4. Where the work is performed by a male junior, not being an apprentice—

Third Columa.
Weekly Wage,

Where the work is performed by a male junior, not being an apprentice : £ s d.
Under 15 years of age .. .. .. .. .. .. 215 0
Between 15 and 18 years of age .. . N .. 3 8090
Between 16 and 17 years of age .. .. .. o 4 8 0
Between 17 and 18 years of age .. .. 518 0
Between 18 and 19 years of age .. . 780
Between 19 and 20 years of age .. . . 9 0 6
Between 20 and 21 years of age .. - 1013 6
Where the work is performed by a male apprentice :
First year .. .. .. . . 3 9 86
Second year - . 5 0 6
Third year . . 616 0
Fourth year - 619 6
Fifth year 810 6
Sixth year .. o o, .. . .. - 1112 6
A junior working on a night shift for a week shall be paid 12s. extra for
such night shift work; if he works less than a week he shall be paid
pro rata for the hours worked by him.

Provided that any apprentice who has passed Grade III. (Trade Theory and
Practice) examination referred to in the regulations of the Apprenticeship
Commission and has also become entitled under the said regulations to an
increased rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him each week beyond any period provided
for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate for the year of his
apprenticeship.

Where the work is performed by a female junior—

First year's experience .. .. 3 00
Second year's experience .. .. 4 00
Third year's experience .. . 5 00
Fourth year's experiencs .. .. 6 00
Fifth year's experience .. . 710 0

And thereafter the minimem wage prescribed for females for the class of work
she is doing.

A female junior entering the industry in her eighteenth year or later shall
receive the foregoing rate appropriate to her experience and not less than
10s. per week extra, until she reaches the age of 21 years, when she shall
be paid the minimum wage prescribed for fomales for tho class of work
which she is doing.

In the above provisions as to work performed by females, *“ experience ™ means
experience in & branch of the industry, including experience in the omploy *
of more than one employer, and any female employee mentioned in such
provisions on lenving or being discharged from her employment shall be
entitled to a certificate from her employer stating the dato when such employ-
ment began and the date of its termination duly signed or otherwise
authenticated by the employer. Such certificate shall be the property of
the employee and shall be returned to her by any subsequent employer
within seven days of her engagement.

LimitaTioN or EMPLOYMENT OF JUNIORS.
5. {a) No department shall be manned exclusively by juniors,

(b} Not more than two male juniors shall be employed to each male adult employed as a weokly employee ini each department.
For the purposes of this provision an apprentice shall be deemed to be a junior.

(c) No junior, unless an apprentice, under 18 years of age, shall be employed on & monotype casting machine or an Elrod or
similar casting machine.

(d) An employer shall not permit or require a male under the age of 18 years (unless an apprentice) to be employed on a power-
driven guillotine.

(¢) Juniors shall {except in any branch of the industry in respect of which provision is made for apprenticeship) be
given reasonable opportunities to become proficient in different classes of work and shall be taught higher grade work as
they progress in the knowledge of their work.

(f} The conditions of employment of juniors in any branch of the industry in respect of which provision is made for
apprenticeship shall as far as practicable be in accordance with those prescribed by the Apprenticeship Commission.

GurLLomINE MacHINE WORK.

6. Not more than one person operating a guillotine machine shall place work in or remove it from within a guillotine
machine, and no other persons shall place work on or remove it from a guillotine machine.

GLUING MACHINES.

7. Only an adult male employee or an apprentice shall operate a gluing machine when such machine is being used
in any operation coveréd in this Determination under the male classifications in bookbinding,

WEIGHTS.
74. No female shall be required to lift or carry by hand a greater weight than—
Females under 18 years of age, 25 pounds.
Females of 18 years and over, 30 pounds.
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LETTERPRESS AND LITHOGRAPHIC PRINTING CONDITIONS.

8. (a) No employee, other than a lithographic machinist or & letterpress machinist, or an apprentice, shall mix, match
?r g.da.pt colours on a machine, or make ready a machine, or do other than minor adjustments in the setting of an automatic
eeder. ’

(b) No lithographic printer shall be required to wash-up or clean his machine where it is practicable for the work to
be done by some other person.

(c) No lithographic printer or apprentice shall be required to prepare plates or mix colours for a future run or make
dampers while his machine is running.

(d) A lithographic machinist or apprentice operating a larger than double crown machine shall have an apprentice or
an assistant of not less than cighteen years of age to assist him.

() No unskilled worker shall mix solutions for washing-out, sensitising, desensitising, or etching, when such solutions
are made on the employer’s premises.

R f) Plate graining or stone polishing shall be done only by apprentices or adults.

HoLIpAYS.

9. (a) An employee shall be entitled to be absent from his emp}oymem;‘ without deduction of pay on any ‘holiday-.
In this Determination * holiday ” means the day observed as any of the following days or any day substituted therofor :
New Yoar's Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day,
Queen’s Birthday, and Anzac Day. .

Provided :
(i} That within 15 miles of the General Post Office at Melbourne, Cup Day shall be substituted for Anzac Day ;
(ii) That where o holiday may fall on a non-working day and in the following week a’ certain working day may
be prescribed as an additional holiday, such working day shall be a holiday within the meaning of this
clause. . :

(1) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for
the holidays prescribed by this Determination.

(¢) Where an employeo is dismissed within one week before any holiday (or within one week before the first day of
weveral holidays), his re-engagement by the same employer within one week after such holiday (or, as the case may be, within
one week after the last day of such several holidays), shall be prima facie evidence that his employment was terminnted
in brench of sub-clause (4) hereof. -

(d) Where the employer terminates the employment within one week of & day on which a holiday occurs, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employce had been employed by the employer
for a period of at least one week prior to the tormination of the employment. ’

(/) Where an employee is absent from his or her employment on the working day before or the working day after a
public hotiday without reasonablo excuse or without the consent of the employer, the employee shall not be entitled to pay-
ment for such holiduy.

(/) When an employee is absent from his or her employment for a period exceeding three consecutive working weeks
through illness, or with tho consent of the employer, the employee shall not be entitled to payment for any public holidays
acenrring during any period of absence which exceeds thres consecutive working weeks.

{g) A working weck shall consist of the number of days or nights customarily worked by the employee concerned.

{(#) The wage payable to a weckly piecc-worker under this clause shall be that fixed for a time-worker in the same
oeeupntion. A junior male shall be paid the timo wage appropriate to his age and o junior female the time wage appropriate
to her years of experience, provided that a female worker of more than five years’ experience shall be deemed to be an adult
far the=purpose of computing the amount payable to her under this clause. .

(i) The provisinns of this clause 9 shall apply only to weekly employees.

CONSTANT SERVICE LEAVE. "

10. {«) (i) In addition to the holidays provided for by clause 9 hereof, an employee, whether a time-worker or a
picce-worker, who remains in the service of the same employer for at least & year, shall, if the employment has not been
lerminated, be entitled to two weeks’ leave of absence on full pay during each year of service, or bonus as provided in
wih-cluse () hereunder where the service is being terminated.

(i) Fach cmployee before going on leave shall be paid two weeks’ wages. TFor the purpose of this sub.clause the wage
whadl be at the rato preseribed by clause 2, or 4, as the case may be, of this Determination for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave, unless the employee was being paic
a higher wage, when it shall bo that higher wage. A wage shall not be so computed as to.includa overtime. The wage of an
employeo who has worked on a night shift or unusual shift for at least four consecutive weeks immediately prior to taking his leave
shall include the night work allowance prescribed in clauses 2 and 4 for the period of his leave.

(iii) Tf tho emplogee is o piece-worker the pay to be given for the period of leave of absence or as a bonus where
leave is not given shail be at the rate fixed for a time-worker doing the same class of work as that of the employee.

{b) The employer shall have the right to fix the time when such leave will be given, but must fix a time so that
the lenve then ncerued due will be wholly given in one continuous period within fifteen months after the beginning of the
period of service in respect of which the leave is due, and if he does not so fix the timo or so give the leave he shall, for
ench week of loave then due, forthwith give the employee two weoks’ loave of absence, on full pay. 'The period of fifteen
months referred to in this sub-clause may be extended to sixteen months in any caso where the employer and the employee
agree to such extension. .

(¢} The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay
prospectively due.

(d) Where any of the holidays provided for in clause 9 hereof so falls in the weck as in the ordinary course to entitle
an employee to be paid in respect of that holiday although he does not work thereon, and that holiday happens to fall
within that employee’s period of leave of absence, the days in that period shall be reckoned in addition to that holiday.

Provided that if in consequence of compliance with this sub-clause the said period so reckonod includes three Sundays,
one additional day, not being a non-working day, shall be added to and form part of the said period.

(¢) (i) If an employment which has continued for a period of at least one calendar month is terminated before t.ha_
employeo has received constant service leave, the employeo shall be paid a bonus consisting of the percentage of two weeks
wages which the time of service for which no leave has been given bears to twelve calendar months.

Provided that where leave of absence for two weeks instead of one week should have been given in pursuance of
sub-clause (b) hereof nand has not been so given, such employee shall be paid & bonus of two weeks' pay in respect of each
week of leave of absence that has not been so given.

(ii) If the employee is a piece-worker the pay to be given for the period of leave of absence or as a bonus where
leave is not given shall be at the rate fixed for o time-worker doing the same class of work as that of the piece-worker.

(f) An employer shall not require or permit an employes to work during the period of his annual leave unless the
consent of the Union has first been obtained. Where consent has been given, the employee shall be paid for eight hours at

double time or double rate.
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(g9) Where the employer is a successor or assignee or transmittee of a business, and an employee was in the
employment of the employer’s predecessor at the time when he became such successor or assignee or transmittee, the
employeo in respect of the period during which he was in the service of the predecessor shall for the purposes of this clause
be deemed to have been in the service of the employer.

(k) For the purposes of this clause the service shall be deemed to have continued and to contir_:ue unbtoke:n a.nd
constant notwithstanding any interruption or termination of the employment by the employer if such interruption or termination
has been or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus.

(i) For the purposes of this clause, calendar months shall be reckoned as commencing with the beginping_ of the first
day of tho employment or period of employment in question, and as ending at the beginning of the day which in the latest
month in question has the same date number as that which the commencing day had in its month, and if there be no such
day in such subsequent month, shall be reckoned as ending at the end of such subsequent month.

(j) An employee who is to be given leave as provided in sub-clause (a) herein shall be given at least four weeks'
notice of the commencing date on which he will be required to take his leave.

(k) The constant service leave provided for by this clause shall be allowed and shall be taken and except as provided
for by sub-clause (¢) hereof payment shall not be made or accepted in lieu of such leave.

(!} An employee shall not be permitted, subject to sub-clause (b), to arrange with his employer any delay in the taking
of leave to which he is entitled.

(m) Payment under either of the above sub-clauses (a) and () shall not excuse an employer whose employee has not
taken the leave to which he is entitled under this clause from his obligations under this clause, notwithstanding any
agreement whereby the employee purports to waive the leave to which he is entitled.

(n) The provisions of this clause shall apply only to weekly employees.

FemaLES Nor 10 WoRK AT or WaSH-UP OR FEED MACHIKES, ETC.

1. (a) A female shall not be required or permitted to wash-up or clean a printing machine or a varnishing machine ;
or operate any guillotine machine or power.driven cutting machine except a small card cutting machine; or feed or work
a platen printing machine if under the age of eighteen years.

(b} The employment of females is prohibited at the following work or machinery : Calender rolls; cylinder creasing
or cutting presses or cylinder printing machines (except the operations of feeding and 'taking-off); platen machines’ (except
as provided in sub-clause (a) hereof); ink mills; slug and type-casting machines; and in stereotyping and electrotyping
bevelling machines, bowler machines, planing machines and routing machines.

REST INTERVAL FOR FEMALES.

12. There shall be an interval of ten minutes at a time fixed by tho employer between 10 a.m. and 11 a.m. for rest
on each day, Monday to Friday inclusive, in each week for each female employce on time-work or on piece-work, such time
to count as time worked. Reasonable facilities shall bo provided by the employer for the emplnyce to have refreshments
during such interval if the employeo so desires.

. Frve-Sairr WEER. *

13. (a) The weekly hours of duty for day workers shall be worked in not more than five shifts on Monday to Friday
inclusive of each week.

(b) The weckly hours of duty for night workers shall be worked in not more than five shifts on Monday to Friday

ir;}c}usiv:. Work on a shift commencing before midnight on a Friday may continue on Saturday for the remaining hours of
the shift.

Hours—Day Worxk.

14. {a ) The day work hours of duty of employees shall not exceed 8 hours on Monday to Friday inclusive, and shall
not exceed 40 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Friday inclusive, provided that
the time of starting work of any person emploved to clean the premises, and of the linotype mechanic or other male
person who attends to arrange the heating of linotype or like metal-pots or other heating apparatus for machines or buildings,
may be 7.30 a.m,

(b) The daily working hours of each office shall be conspicuously displayed in each workroom, and shall continue _
unchanged until altered by agreement between the employer and the Union.

Niaar WoRk.
15. (a) Night-shift work is work other than overtime work done between the hours of 6 p.m. and 8 a.m

(%) The hours of duty for night-shift workers shall not exceed 40 hours in any week, to be worked in five shifts within
8 hours & shift on Monday to Friday inclusive. Work on a shift commencing before midnight on a Friday may continue on
Saturday for the remaining hours of the shift.

(¢) The hours of commencing and finishing duty on each shift, of all employees on night shift or unusual shift, shall
be arranged between each particular employer and the Union.

(@) A female employes or an employee under seventeen years of age shall not perform night-shift work.

(¢) On any day when the hours of any night shift overlap the day-shift hours, the night-shift hours shall be observed,
and the night-shift wage shall be paid for such day.

OVERTIME.
_ 18. (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employee,
(6) All duty performed by time-workers in excess of or outside the hours mentioned in clauses 14 or 15 hereof, or in

excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of time and a half for the first three
hours and double time thereafter.

(c) All duty performed by piece-workers in excess of or outside the hours mentioned in clauses 14 or 15 hereof, or in
excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three
hours and double rate thereafter.

{d) (i} Where a weekly time-worker works on any public holiday mentioned in clause 9 hereof when he is entitled to
be away from his employment, he shall be paid thorefor at not less per hour than the hourly rate of his weekly wage, in
addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thersto.

(ii) Where a weekly piece-worker works on any such public holiday, he shall be paid therefor one day's pay of the
corresponding time-worker, and the usual piece-work rate or rates for work done by him. He shall also be provided with at
least four hours’ work, and in the event of insufficient piece-work being provided to keep him continuously employed for such
four hours he shall be paid for any non-working time at the time-worker’s ordinary hourly rate.

. (ili) Should & weekly time-worker, or weekly piece-worker, who has worked on a holiday within the hours of his
ordinary working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of
finishing work he shall be paid double the ordinary time-work rate or double the ordinary piece-work rate, as the case may
be, for the hours worked before the ordinary hour of commencing work or after the ordinary hour of finishing work,

. (iv) This sub-clause (d) shall, with the necessary changes, be read to apply equally to a night worker as to a day
worker.

(e} (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum of
four hours’ work or pay equivalent thereto) on Sunday. .

(i) Where the hours of the ordinary working week are worked within five days any work done on the sixth day shall

be paid for at time and a half or rate and a half for the first four hours worked before noon and at double time or
double rate thereafter. .
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. (iii) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth
night shift ehall be paid for at double time or double rate.

(f} (i) An employee, if called upon to work overtime in excess of onc hour after the usual finishing time of any shift
ghall be paid for two hours’ work at overtime rates at the least.

(ii) Where notice of overtime in excess of ome hour has not been given to an employee during the previous shift, or
where notice of overtime has been given but overtime has not been worked, 3s. shall be paid as an allowance for tea money.
The same allowance shall be made for each meal reasonably occurring during such overtime work.

(iif) Subject to the foregoing paragraph, where any junior, apprentice or female has been given notice of overtime on
the previous shift and is required to work overtime, ls. shall be paid as an allowance for tes money. The same allowance
shall be made for each meal reasonably occurring during such overtime work.

() (i) Any employee required to work more than five consecutive shifts without a clear interval from work of 36 hours
after the fifth shift shall be paid double rates for all work performed by him after the fifth shift until he shall have had
such clear interval of 36 hours between shifts. If an employee is stood off for any period during the ordinary working week
in order to allow a 36-hour break, there sball be no reduction in his weekly wage. )

(i) An employee who during the course of o week's work is transferred from day shift to night shift, or from night
shift to day shift, shall be allowed at least a ten hours’ break between the time of finishing his day shift and the time of
commencing his night shift or from the time of finishing his night shift and the time of commencing his day shift, as the
case may be. If such ten hours’ break is not allowed, the employee shall be paid overtime rates for the shift immedintely
following the change.

(k) No employee under 16 years of age shall be employed on overtime. No employee under 17 years of age, nor any
female, shall be on duty in any event before 8 a.m. or later than 9 p,m. on any working day, subject to clause 14 hereof.
No employer shall require or permit an apprentice to work overtime unless at least one skilled worker in his calling is
employed at the same time as the apprentice.

(1) An employer shall not require or permit any female employee to work overtime unless at least one other female
person is working in close association with her.

() An employer thall not require or permit an employee to work overtime or on night shift in connexion with power-
driven machinery unless he works in clore association with at least onc other person. )

(k) One hour’s time at the least, in addition to the actual time worked and/or the time the employee is required to
stand by for work, with a minimum of four hours, whall be paid for as & “call” to any employee brought in to do any
work not in his ordinary working hours, such to be paid for at the rate of time and a halt or rate and a half, except
on Saturday afternoon and on Sunday, when double time or double rates shall be paid.

() When an employee is required to work overtime exceeding 30 minutes but less than one hour, he shall be paid as
though he had worked one hour’s overtime.

(m) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirements.

(n) An employer shall not insist upon an employee working overtime where the employee declares he is not free to
work and discloses a good reason to the cmployer to support his declaration. No employee shall be dismissed or. n any
way whatsoever prejudiced in his employment by reason of his refusal to work overtime where he has satisfactorily disclosed
he is not free to work.

{0) An employee who has worked overtime shall be granted at least o break of ten hours between the time of finishing
work and the time of commencing work on the next shift, and no deductions shall be made from his pay because of any
time lost by reason of such break.

(p) In calculsting the overtime rate of a piece-worker the rate ghall include any amount added to or any amount

deducted from the prescribed rate, in accordance with the provisions of Schedule A of this Determination.

EmPLOYEE MisSiNg UsvaL CONVEYANOE.
17. Whenever the finishing time of any employce working overtime or working on any temporary night shift is such
as to cause him to miss the usual means of conveyance home, he shall be conveyed home in a suitable manner, without
delay, at the expense of the employer.

MEAL PERIOD.

18. {a) The minimum time allowance for meals. shall be three-quarters of an hour, and the maximum allowance one
hour. Provided that by agreement with the Union the period may be reduced to not less than half an hour.

() No employee shall be compelled to break shift except for meals, and no shift shall exceed five hours without a
break for meals.

(c) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly
rate of his weekly wage for the time so worked, and he shall be allowed his usual meal period as soon as it can be
arranged.

(d) The lunch period of any employee shall be between the hours of noon and 2 p.m.

. o

TerMS 0F EMPLOYMENT.

19. (a) No person shall be employed exoept &s

(i) a weekly time-worker; or
(ii) a weekly piece-worker; or
(iii) a casual time-worker; or
(iv) a casual piece-worker.

(5) A weckly time-worker to become entitled to payment of a weekly wage, shall perform such work as the employet
shall from time to time require on the days and during the hours usually worked by such employee.

(c) A weekly piece-worker is a piece-worker engaged as a weekly employee. The following conditions apply to the
employment of a weekly piece-worker :

{i) On each working day or night of the week he shall present himself for employment at the usual time for beginning
work at the place of business of the employer unless informed before leaving work by the employer that his attendance on
any day or any night iS not required.

. (ii) If he has not been informed as provided in paragraph (i) hereof, and actually presents himself on any such day or
any such night he shall receive not less than four hours’ continuous employment or be paid for such four hours (or any part
of such four hours as would be non-working time) at the appropriate rate of & time-worker. Provided that a weekly piece-
worker on day work working on a Saturday shall receive not less than three hou}'s’ work or be paid for such three hours
(or any part of such three hours as would be non-working time) at the rate aforesaid, and his shift shall finish not later than
noon.

(iii) (1) The provisions of this paragraph (iii) shall have full force and effect notwithstanding anything contained iun
this Determination or in any Schedule thereto.

(2) In this paragraph the words *‘ the corresponding time-worker "’ mean ;

(a) As to an adult male, as defined by clause 40 (d) hereof-—an adult male weekly time-worker employed in the
same calling as the weekly piece-worker who is concerned ; .

(b) As to an adult female, as defined by clause 40 (d) hereof—an adult female weekly time.worker employed in the
same calling as the weekly pieco-worker who is concerned ; and
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(c) As to a male junior——a male junior weekly time-worker of the same age employed in the same calling as the
weekly piece-worker who is concerned ; and

(d) As to a female junior or any female of less than five vears’ expericace —a female junior weekly time-worker
of corresponding experience employed in the same calling as the weekly picce-worker concerned.

(3) For any week in which he has worked the full hours of duty, the weekly piece-worker shall be paid at least the
corresponding time-worker's wage.

(4) For any weck in which, though he hes complied with the provisions of paragraph (i) of this sub-clause he is
not required to work the full hours of duty, he shall be paid for that week the correspending time-worker’s wage.

(8) If in any week there occurs a public holiday, as provided in clause 9 hereof, upon which the weekly piece-worker
is not required to work, he shall be paid, in addition to his aggregate piece-work earnings for that week, a sum equivalent
to that paid to the corresponding time-worker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition provided,
affect the right of a piece-worker to the benefits of this sub-clause (). A piece-worker’s earnings shall not be subjected to
deduction for lateness or lost time unless such lateness or lost time would cause an employer to make a payment which he
otherwise would not be required to make. Subject to this condition, where a piece-worker is late or loses time on any day
he shall be subject only to such a deduction from any moneys due to him as is proportionate to the time actually lost by
him.

(@) (i) The employment of a weekly time-worker or piece-worker may be terminated by a week’s notice on either side
or by the employer at his option by payment of & weck’s wages in lieu of notice and such notice may be given on any
day of the week to take effect one week after the day on which it is given. This shall not affect the right of the employer
to dismiss any employee without notice for malingering, inefticiency, neglect of duty or misconduct, and in such case wages
shall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed
because of any strike or through any breakdown of machinery or any stoppage of work for any cause for which the employer
cannot be held responsible. )

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently with
any constant service leave to which the employee may be entitled and such notice or payment in lien of notice shall be
additional to any bonus payable to the employee under clause 10 of this Determination.

(i) Tn the event of work being temporarily stopped by a break-down of machinery, or by any cause for which the employer
cannot be held responsible, and the employee has lost at least two days’ pay, the employee, whether a weekly time-worker or
weekly pieco-worker, may inform the employer of his intention to terminate his employment, whereupon the employment shall
be terminated without the employee being required to give the week’s notice mentioned in paragraph (i) of this sub-clause,
and he shall be paid such moneys as are due to him under this Determination.

(¢} Where a weekly piece-worker gives or reccives n week’s notire of the termination of his employment, he shall during
the week that such notice runs be given the same amount of piece-work as it has been custornary for him to perform during
the period of his engagement.

(f) If an employee’s services be terminated during the course of the week, he shall be paid all money due to him at
the termination of his service, or all money due to such employce shall be forwarded to him by post within twenty-four
hours thereafter. Without prejudice to his liability to legnl proceedings in respect of such non.observance, an employer not
observing this provision shall pay such employeo an extra full day’s pay for each day efter the ewmployer’s usual pay day
upon which he applies at the employer's place of business for payment of the amount due to him, and does not receive it.

Sick LEAVE.
0. The following provisions shall apply to sick leave and sick pay :—

{e) A weekly time-worker not attending for duty shall lose his pay for the actual time lost unless he produces or
forwnrds within twenty-eight hours of the commencement of such absence evidence of a message satisfactory
to the employer that his non-attendunce was due to personal ill heaith necessitating such absence.

(5) An employer who deems the evidence or message referred to in paragraph (a) hereof to be unsatisfactory may
(within 48 hours from the receipt thereof) forward to the employee by registered post or by telegram or
deliver to him a request for further evidence of the personal ill health itating his ab. The
employeo shall reply within 48 hours from the receipt of tho request. He may deliver his reply to the
employer or send it by registered post or by telegram. .

(c) If an employer within 48 hours after the receipt by him of the reply referred to in paragraph (b) hereof fails
to dispatch, in the manner provided in paragraph (b) hereof, a written notice to the employee that he does
not accept the reply as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie
evidence that the absence of the employee was due to personal ill health.

(d} If an employer within 48 hours after reccipt by him of the written reply referred to in paragraph (b} hereof
does not accept such as satisfactory evidence of personal ill health, he may require further evidence and the
employee must within -a reasonable time furnish such further evidence. If the employer requires the
employee to obtain a medical certificate or other proof of personal ill health, he shall pay or refund any fee
and incidental oxpenses necessarily paid or incurred by the employee. The employee shail submit to medical
examination at the employer's expenso if so required, and shall not obstruet or interforo with inquiries
deemed to be necessary by th8 employer.

(¢) In any case where the period of 48 hours referred to in paragraph (¢) and (d) hereof expires after the finish
of the last working day in the calendar weok, or on a public holidny, the period shall be deemed to extend
to noon of the next ordinary working day, and in any cnse whero illness commences nfter the finish of such
last working day the said period of 48 hours shall bo deemod to commence at the starting hour of the next
ordinary working day.

(f) A woekly pioce-worker shall be excused from presenting himself for employment at the proper time and place
each day because of personal ill-health and shall be paid at the corresponding time-worker's wage for the
period of ill health in all respects as if during such period he had been a weekly time-worker employed on
such days and during such hours as nre usually worked by time-workers upon any day shift, and he shall
comply with and be subject to the conditions for time-workers prescribed in paragraph (a) hereof.

(9) A weekly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the
employent of his employer for a period of three working weeks,

(h) Notwithstanding that he may be employed by different omployers he shall not be entitled to payment for
non-attondance on the ground of personal ill-health for more than 40 hours in each year. Such year
shall begin on the first day of Janvary of cach year.

(i) Wherever in this clause the words corresponding time-worker's rate of wages oceur, they shall have the
meaning assigned to them by sub.clause (c) (iii) of clause 19; any requirement in *‘ writing” ‘shall be deemed
to be complied with where & telegram is received or despatched. The words * pay for the actual time lost
shall not include the night shift allowance, as provided in clauses 2 and 4, nor any allowance .in respect of

. bronzing and dusting off, as provided in clauss 36. '

CUMULATIVE SICE LEAVE.

21. Sick leave shall accumulate from year to year so that the period of 40 hours in each year (or any balance of
the period) specified in clause 20 hereof which ~bas in any year not been allowed to an employee by an employer as paid
sick leave, may be claimed by the employee and subject to the conditions prescribed in clause 20, shall bo allowed by that
employer in a subsequent.year without diminution of the sick leave prescribed in respect of that year. Provided that sick
leave which accumulates pursuant hereto shall be available to.the employee for a period of two years but for no longer from
the end of the year in which it accrues.
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,CasuAL EsMPLOYEES.

22. {a) An employer when cngaging a person for casual employment shall inform him then and there that he is to be
empioyed as a casunl. Except where this is done the employee shall be a weekly time-worker or weekly piece.worker. A
casunl employee, after two woeks of continuous cmployment as & casual employee, shall become a weokly ‘time-worker or
weekly picce-worker.

(%) A casual eraployce has been continuously employed when he or she has worked the same days aud hours as a
weekly time-worker,

{¢) 1f a casunl employee commences duty on any day, or is directed to attend for duty and actually attends on any
day, such employee, if o time-worker, shall in respect of such day be paid at the rate herein provided and for six hours
(either dny or night) at the least, and if a piece-worker, shall, in respect of such day, be given four hours’ work at tho
least, or paid for four hours (or any part of such four hours as would be non-working time) at the upproprinte rute for »
time-worker.

(d) A casual employee, whether working at picce-work or time-work and whether working on day or night shift, shall
be pnid for such work the pieco-work rate or the hourly rate prescribed for such work, with the addition of 15 per cent.

(") A casual employee, when working on a holiday or on overtime or at s time for which a weckly employeo is paid
above hix ordinary rate of pay shall have his rate of pay as a casual employee increased by the same proportion (e.g., one
lnlf or double, a8 the case may be) as the weekly worker's rate applicable to the class of work done by the casunl employee
is directed to be increased under this Determination for work done on such holiday, overtime, or other time, with tho addition
of 156 per cent.

OvEeRraLLs, UNIFORMS, ETC.

93, {a) Fuch employee in an electrotyping workroom attending copper baths shali be provided by his employor with
cubber boots which shall not be removed from the workroom, and the employer shall renew such boots whenever necessary
to do so.

(b) The boots shall be provided, in the case of present employees, within two weeks of the dute of wperation of this
Determination and in the case of new employees within two weeks of the employment commencing.

{¢) An employer who requires any employee to wear at his or her work a uniform or overall shall provide same and
keep it clean and in repair without expense to the employee.

(d) Where a change of dress of employees is rendered necessary by the work to be done, the employer shall provide
muitablo dressing rooms, and allow each employee dressing timo each day.

PROBATIONERS ON SLUG-CASTING Ot I'VPE-CASTING MACHINES.

24, An employer shall not employ any employee as a probationer on the keyboard of a sing-casting or type-custing
machine unloss such employee is a compositor who has served a full term of apprenticeship, or is an approntice who has
served threo yoars’ apprenticeship as a compositor.

Mixen Fuxcrions.

25. Where during any day a time-worker or picce-worker is employed on work requiring the performance of functions
involving different rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee
for that day shall bo cnleulated as if the employee performed such only of the said functions as involved the highest rate
of wage.

PIECE-WORK.

96. (1) The minimum picve-work rates payable to an employee by an employer shall be the rates prescribed in the
Schedule to this Detesmination.

The Schedule hereinbefore mentioned is hereby incorporated in this Determination.

(b} 'The piece-work rates payable to adults and juniors shall be uniform and not differential, and in this Determination
are so caleulated us to enable an average adult worker to earn (when employed at such piece-work rates), at each clnss of
work at lenst—

(i) If employed during the hours fixed for time-workers a sum cqual to such time-worker’s wage with the addition
of 124 per cent.; and

(i) If employed during any hour or hours or any part of any hour so that he shall carn such proportion of
the weekly time-worker’s wage as nccords with the time the piece-worker is actually employed upon each
class of work, with, in addition, the further sum of 12} per cent. of such proportion.

(¢) When an employeo is employed uwpon picce-work to perform any of the functions or duties for which o time
wage is fixed by this Determination and for which a piece-work rate is not fixed. then the minimum piece-work rates for such
work shall be so calculated by the employer that an avernge adult worker may earn at the least at such piece-work rate
if employed during the hours fixed for work for time-workers, a sum ecqual to such time-worker’s wage, with the addition
of 12§ per cent., and such picce-work rates shall he notified to the employce before the work is commenced by him. Al
such piece-work rates so fixed shall be posted and kept posted in a conspicuous and easily accessible place in the workroom.
Any such rate which provides n wage not less than that stipulated herein for an average adult worker, and which has been
in operation for one month, shall remain unchanged unless a change is agreed to by the Union.

(d) No undue advantage shall be given to one picee-worker over another. This provision applies to the quantity and
to tho classes or quality of work to be supplied to the omployee.

(e) Picce-workers required to clean bench, glue board or table, or floor, or any machine, shall be paid for the time
he or she is eccupicd on such work at the rate provided herein for time-work for the class of work on which the employes
is usually employed.

(/) Picce-workers shall have their work counted out for them and so arranged in a convenient place that no time will
be lost. Glue, paste, and all other essentials shall be provided by the employer in proper condition to permit of the work
being facilitated, and such materials shall be of good nverage quality.

{g) (i) The picce-worker shall be provided with a book in which the piece-worker is to enter the work performed by
such piece-worker in such a manner as to clearly set out ench and every operativn performed by such pieco-worker.

(i) To the ontrics made as set out in the foregoing paragraph the employer shall aflix the correct price of the work
in ink, and shall return the book to the employee at the end of each day’s work or within four hours of commencing work
on the following day. .

(iii} The piece-worker shall be entitled to take away such book at the end of each day’s work, but shall bring such
book back to the factory when arriving at the factory to commence work each day. Such book shall be and remain the
property of the picce-worker.

(iv) All waiting time shail be entered n such book by the piece-worker.

(v) Nothing in this sub-clause (g) shall operate to prevent an employer from having his own book or other form of
record for his own purposes kept in any manner he may desire, and in such book or other form of record he may require
the piece-worker to make such entries as he deems to be necessary. .

(k) When piece-workers are kept waiting for work or any materials, all waiting time shall be totalled up when the day’s
work is finished, and paid for at not less than the corresponding time-worker’s rate. A piece-worker shall be deemed to be
waiting for work unless directed not to remain on the employer’s premises for worl.

(i) A weekly picce-worker of more than five years’ experience in the branch of the industry in which he is employed
shall not for any other reason than inefficiency be changed to time-work (1) unless paid the corresponding time.worker’s
hourly rate with 12} per cent. in addition: or (2) unless given one week’s notice bv the employver of his intention to require
bim to work as a time-worker.
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{j) No pystem of payment by results other than that authorized by this Determination shall be permitted unless
agreed to by the Union.

(k) Any system of payment by results in operation at the commencement date of this Determination may continue to
operate, provided that its terms shall be posted in a conspicuous place in each work-room in which the work is being done,
and kept posted. The terms of any such system may be changed from time to time with the consent in writing of the
Union. Any such system when discontinued shall not be revived, except as provided in sub-clause {j) herein.

WacEkS AND Pay Day,

27. (a) Subject to clause 19 (d) hereof, an employee shall be paid his wages on Thursday or Friday in cach week,
and not more than two days’ pay shall be kept in hand by the employer.

(b) Notwithstanding anything to the contrary contained herein, an employer shall not be required to pay to an
employee any amount which is in dispute as sick pay (should the employee become entitled to the sick pay claimed) until
the pay day of the pay week following the pay week in which the claim for sick pay was made to the employer.

RESTRICTIONS ON TARING WORK OFF AN EMPLOYER's PREMISES.

28. (@) No work covered by this Determination shall be taken off an employer's premises to be executed by any
employee of that employer.

(6) No such work shall be taken off an employer’s premises to be executed by any other person, except the employer
himself ; provided that this sub-clause shall not affect the right of an employer to have work done in a trade supply house.

(¢) An employer shall not be entitled to have work done in a trade supply house unless the person conducting that
house is bound by the Arbitration Court Award for the industry or this Determination which prescribes wages and conditions
relative to that work, which are the same as or more advantageous to employees than the wages and conditions prescribed
by this Determination.

TiME BOOR.

29. (a) Each employer shall keep & time and wages book, correctly and fully written in ink, showing the name of each
employee, and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid
for under clause 26 (h) hereof the time of the commencement and the ending of each period of waiting time, and the
wages, overtime and allowance paid each week; provided that the employer may at his option use & mechanical clock in
lieu of a time book for the purpose of recording the time of each employee. The book, or, when a clock is installed, the
time cards, shall be open for inspection by a duly accredited official of the Union, during the usual office hours at the office
or other convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book
or time card. Kvery book or time card kept or made under this clause shall for at least twelve months after the making
of any record thereon be kept by tho employer at his place of business and shall be there open for inspection under this
clause.

() The employer shall also keep for inspection a record of the age of each male junior and the age and experience
of each female junior,

() Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is to
be inspected.

{(d) An employer, in showing the hours worked on each day shift or night shift, shall set out the commencing and
finishing time of each such shift, together with the commencing and finishing time of the meal period in each suck shift. When
the hours of overtime are shown the commencing and finishing time of such overtime shall be set out.

AUTHORIZED PERSONS MaY ExTER Facrory,
30. (a)—

(i) The secretary-treasurer or assistant sccretary of the Union ;

(i) The secretary of the appropriate branch or sub-branch thereof of the Union; or

(iii) An officer of the appropriate branch or sub-branch thereof of the Union accredited in writing by the

secretary of the branch—

shall have power to enter and inspect during working hours any part of a factory or workshop where work covered by this
Determination is done and to interview the employees in regard to their wages, rates, and conditions of employment.

(b) At least three hours’ notice shall be given to the employer or his representative by any such person or persons prior
to his or their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his
representative shall bo entitled to accompany any such person or persons, and shall provide access to the wages book and
time sheet and records of any employee. Upon request of the said person or persons the employer or his representative
shall produce or shall permit to be seen any work or part of any work dome or in the course of being done by an
employce. The work and duties of the employee shall be interfered with as little as possible by any such person or persons,

Uston OrriciaL Visrrine Faorory.
3l. (a) An employer shall permit any authorized person referred to in clause 30 sub.clause (a) hereof, to enter his
factory for the purpose of—
{i) Collecting members’ contributions ;
(ii) Posting Union notices and/or interviewing employees on matters relating to this industry and/or this
. Determination,

(b) Such authorized person shall inform the person in charge of his arrival before entering the factory. Such person
shall have reasonable ingress into the factory and access to employees. The cmployer or his representative shall be entitled
to accomipany such person or persons while they are in the factory.

(¢} Not more than two authorized persons shall at any one time visit or be in any one working establishment, and not
more than two visits shall be made in any week to any employer’s factory by authorized persons.

(d) If any employer alleges that an authorized person is unduly interfering with his working establishment, or is
creating disaffection amongst bis employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry.

UNION DELEGATE.
32. Not more than two delegates, chosen by and from the employees of an employer, shall be allowed the necessary
time in working hours to interview the employer or his representative for the purpose of submitting grievances.

If the delegate or delegates so chosen be piece-workers they shall be paid for such time the time-worker’s wage in their
branch of the industry. .

DETERMINATION TO BE POSTED.

33. A cupy of the Determination shall be kept posted in a prominent place in each workroom where it may be read
by employees. The Union shall be permitted to post notices as to union meetings on a board at each establishment in a
reasonablegmanner.
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: SeaTive ProvisioN,
34, (a) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable seat.
() Any female employee whose work permits of her being seated or requires her to be seated shall be provided with
a reasonably comfortable seat.
(f) The use of metal seating accommodation shall not be permitted unless effectively covered with felt or similar
material.
HraLTE NoOTICES.
35. Notices containing advice for the preservation of the health and protection of workmen, if provided by the Union,
shall be kept prominently posted and displayed in all workrooms by the employer.

BRONZING OR DUSTING-OFF. i

36. {a) Bronzing and dusting-off by machine shall not be done except under such conditions as to prevent, as far as
practicable, the escape of dust into the air of any occupied room.

(b) Bronzing or dusting-off by hand shall not be done except in connection with— X

(i} An efficient exhaust draught which effectively carries away bronze dust in the atmosphere; or

(ii) An appliance or within a structure of canvas, wood or other suitable material so constructed as to prevent,
as far as practicable, the escape of dust into any occupied room.

(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for
more than two hours in any one day. ' i

{c) There shall be provided—

(i) Suitable overslls and head coverings for all persons engaged in bronzing or dusting off or in feeding a bronzing
machine, which shall be washed or otherwise effectively cleansed at least once every week when in use;

(ii) For all persons engaged in bronzing or dusting-off, or in feeding & bronzing machine, a suitable place or places
for clothing put off during working hours.

(d) Every person employed in bronzing or dusting-off, or in feeding a bronzing machine, shall—

(i) Wash the face and hands before partaking of any food or leaving the premises;

(ii) Wear the overalls and head coverings supplied as provided herein ;

(iii) Deposit clothing put off during working hours in the place or places provided in pursuance of these regulations ;
(iv) Be allowed 10 minutes working time at the end of the shift to enable him to change his clothing.

(¢) Where bronzing or dusting-off, or feeding a bronzing machine, is regularly done there shall be provided and
maintained in a clean state and in good repair for the use of all persons employed in bronzing or dusting-off, or in feeding
a bronzing machine, a lavatory with n sufficient supply of clean towels and soap and nail brushes, and having a supply of
hot and cold water.

(f) Where bronzing or dusting-off is not done regularly, o reasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off.

{g) Any person employed in bronzing by hand or dusting-off by hand shall be paid 9d. an hour in addition to any
other money payable under this Determination.

(k) Where the bronzing surface does not exceed in size large post octavo, females may be employed at bronzing or
dusting-off for a period not exceeding two hours in any one day, but except under such conditions an employer shall not
require or permit any female to do bronzing or dusting-off work.

(3) A female shall not feed a bronzing machine,

(j) Each person shall be supplied free of charge by the employer with half a pint of milk each morning and each
afternoon where employed in bronzing or dusting-off for two hours or more in any morning or afternoon period.

(k) An employer shall not require or permit a junior of less than 16 years of age to do bronzing or dusting-off work,
or work at or in connexion with a bronzing machine. "

HeartE PROVISIONS.

37. (a) Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinity of slug-casting
or type-casting machines or on the floor of the stercotyping and/or electrotyping departments.

(5) Dry sweeping shall not be permitted or carried out in any printing factory, workshop or place. Al establishments
and workshaps shall be efficiently ventilated.

(c) The employer shall provide a suitable place for male employees and a separate suitable place for female employees
to wash their hands, and a sufficient number of wash basins for their use. As early as possible, but within a period of two
years from the operative date of this Determination, each employer shall provide an adequato supply of hot water for the
use of his employees. ' B

(d) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours
may be protected from the dust of the workroom.

(¢) All metal pots, other than those electrically heated, shall be provided with proper and suitable hoods, which shall
be so fitted that all fumes and henvy gases are sucked off and conducted into the open air. :

(f) The melting down of linotype or stereotype or like metal, or the cleaning of linotype plungers, shall be done
away from the workrooms, or, where this is not practicable, shall be done in such a manner as to cause the fumes or dust
to be carried away from the workroom into the open air.

(g) Each workroom, lavatory and convenience of any factory or workshop shall be thoroughly swept and cleasned at
least once each day, and at least once each week each lavatory or convenience shall be thoroughly scrubbed out with
phenyle or other disinfectant.

(k) All type cases and other receptacles for the holding of type installed after the date of this Determination shall be
kept in dustproof cabinets, and such type cabinets and all other frames, bulks, furniture or equipment of a composing room
shall be fixed to the floor in such manner that no dust ean accumulate under the same, or shall rest on supports so that
there remains a sufficiently high intermediate space for sweeping and washing the floor without difficulty.

(¢) In each factory or workshop where the floors are composed of materials known as granolithic, or concrete, or
combinations of cement, stone or asphalt, employers shall provide some suitable covering material, to eliminate cold and
damp, upon which the worker may stand whilst at work.:

(#) All saws shall, so far as possible, be so énclosed as to minimise noise and prevent the spraying of particles of
metal and wood.

(k) An employes whose work entails the use of solutions or acids which injure his hands or any part of his body shall
be provided with gloves in good condition by his employer.

LicATING OF WORKROOMS.
38. (a) Each employer shall make provision in his factory or workshop for adequate light for employees to perform
their work, and as far as possible artificial light shall be avoided.
(b) Where artificial light is in use, effective shades shall be provided by the employer to prevent eye strain. Artificial
light shall be so situated as to enable the employee to work without unnecessary strain to the eyes.
(¢) Light shades shall be kept clean.
(d) All external windows of eanch workroom shall be kept clean on both the inner and outer surfaces.
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FIRST-AID CHFST.

39. The employer shall provide a first-aid chest. which shall be a suitable dustproof receptacle, made of either metal
or wood, for the use of the employees, in some accessible place in the factory. Such chest shall be equipped and supplied with the
following articles, namely : )

1

| Quantities to be Kept in Ambulance Chest In—

Artlcle. Factorles and Work- Factorles or Work-
shops in which not shops 1n which more
more than 30 Persons than 30 Persons are
are Employed. Employed.
Olive 0Oil .. . .. .. .. .. .. - . 2 oz. 4 oz.
Proflavine or Dettol . .. .. o . o . 2 oz. 4 oz.
Sal Volatile .. .. .. . .. . . .. 4 oz. 8 oz.
Cotton Wool - .. .. .. . .. .. - .. 4 oz 8 oz.
Burn Dressings .. . . = 1 packet 2 packets
Gauze .. 1 packet 1 packet
Lint . .. . .. 1 packet 1 paoket
Sterilized Dressings - 1 packet 2 packeta

Bandages, including four Tr.i;mgu]ar -ﬁundugeél

Adhesive Plaster
Safety Pins

Assorted sizes
Assorted sizes
Assorted sizes

Assorted gizes
Assorted sizes
Assorted sizes

Scissors .. .. 1 pair b pair
Forceps, Removing .. c.. .. .. .. .. .. 1 pair 1 pair
Eye Dropper . .. . . .. - .. .. 1 1
Eye Bath .. 1 1
Kidney Bowl 1 1
Magnifying Glass 1 1
asin .. . .. .. 1 1
Medicine Measure, graduatoed to 2 tablespoons 1 1
Tourniquet .. NS .. .. 1 1
First-aid Manual . 1 1

An employer shall endeavour to have at least ono employee on day staff or night shift trained to render first aid,

INTERPRETATION OF THE DETERMINATION.

40. (a) A time-worker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be
- ascertained by dividing the weekly rate by the number of hours which constitute the employee's ordinary working weel.

(b) The word “factory ” or the words “factory or workshop” shall include every room or place where work in respact,
of which a wage is prescribed by this Determination is carried out by employees.

(¢} A day’s work shall mean work done between the usunl hours of commencing and finishing work on any day or
night shift, or any mixed day and night shift.

(d) ** Adult male” shall mean (1) any male employec over 21 years of age other than an apprentice who has not
concluded his period of apprenticeship, or (2) any employee who has completed his period of apprenticeship but is under 21
years of age; and ““adult female ™ shall mean (1) any female employce over 21 years of age, or (2} any female employoe of
any age who has had five yoars’ experience in any of the branches of tho industry described in Table * B of clause 2
hereof,

(e) A duly accrodited or authorized official or persmn, member of tlie Union shall mean any officer or member of such
a union or of tho appropriste branch or sub-branch thereof who may be accredited in writing by its secretary-treasurer,
assistant secretary, or appropriate branch secretary, and shall include its secretary-treasurer, assistant secretary, and branch
secretary.

(f) A copy-holder or a junior, unless an apprentice to hand composition or hand and machine composition, shall not
do the work of reading, revising, checking or correcting proofs.

(g) * Lithography ” and “lithographic " shall mean and refer to the trade of lithography and without limiting the
meaning of such words shall include the lithographic processes known as photo-lithography, photo-lithographic, lithographic offset,
photo offsct, ofitet lithagraphy, offset printing, metalithography, metalography, planeography, chronolithography, and dry lithography.

- (%) Lithographic art work shall mean and refer to the work of an employee in or in connexion with lithography when engaged
in designing, sketching, or drawing, or in such other operations as may be determined by the Apprenticeship Commission.

(¢) “ Lithographic plate making > shall mean and refer without limiting the meaning of such words to that group of
operations or any of them applied in the processing, preparation and production of lithographic printing plates (other than the
operations of lithographic and/or photo-lithographic art work, photo-lithographic camera work and lithographic printing or
machining) and shall include stone polishing and/or plate graining ; manual, mechanical, and/or photo mechanical translerring
(es defined in sub-clause (j) hercof); plate coating, sensitising, developing, deep-etching, processing, rolling up, proving and
preparing lithographic plates for lithographic printing.

(j} * Lithographic transferring " shall mean and refer to the process of transferring an image or images upon lithographic plate
oc stone und without limiting the meaning of such words shall include the operations or any of them of () lithographio
mannal transferring (including the operating of lithographic hand and power transfer presses); (b) lithographic mechanical
transferring (including the operating of lithographic multi-transferring machines and/or lithographic duplicating prosses).

(k) ** Lithographic printing ” shall mean and refer to that group of operations or any of them by direct or offset
printing processes from surfaces of stone, rubber, metal, or other material (including zinc or aluminium or similar metal) on
paper, tin or other material, and shall mean and refer to printing when done by any ﬂrocess prescribed for Apprenticeship
by the Apprenticeship Commission. It +hall mean and sefer to the operation of multilith, rota-print, or any similar type of
printing machine but shall not apply to or in any way regulate the employment of persons engaged upon work which is
produced wholly by ribbon process using a stencil of wasred paper or prepared tissue paper.

{f) " Gravure” shall meap gravure printing of any kind, and shall include photo-gravure, rotogravure, colorgravure
gravure printing however designated. :

(m) ** Letterpress printing ” shall mean and refer to that group of operations applied in printing from electrotypes,
stereotypes, photo-engraved blocks, type, and any other form of printing by reliof processes. It shall mean and reler to the
operation of multigraph, writer press, roneotype, or similar machines printing fiom movable type, stereos, electros, zincos,
photo engravings or the like, but shall not apply to or in any way regulato the cmployment of persons where the work is
produced wholly by ribbon process using a stencil of waxed paper or prepared tissue paper.

PERIODICAL ADJUSTMENT OF WAGES.
4l. The wages rates set out in clause 2 are based upon the following basic wage und pursuant to the provisions of

section 33 of the Labour und Industry Act 1953, this Board hereby determines that the rates for male adults and female
adults shall be auto matically adjusted by the same amount and at the same time ns such Basic Wage as prescribed in clanse 42,
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Basio Wagke.

Basle W fi FBu!l R‘z:‘ for

asic Wage for emales (i.e.,, 75

_ Adult Males, per cent. of Baslc Ié‘d:xA Nl‘""g""'
(Adjustable). Wage for Males to et Assigned.

Nearest 6d.).

£ s d £ s d.

Within the area to which this Determination applies .. .. 1115 0 818 0 Melbourne

ApJUSTMENT OF Basio WAGE.

42. (a) For the purposes of this Determination, tho expression “‘ Commonwealth Statisticion’s ‘all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer, or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1955, the amounts of the basic wage ghall be
as prescribed in clause 41.

{¢) During each future successive period beginning with the first pay peried to commence in a May, an August,
a November, or o February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘“all items ™ retail price index number for the period next preceding the
quarter for which the adjustment is made by the factor -103 taken to one place of the decimals, the resultant whole
number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more the
basic wage shall be taken to the next higher shilling. .

(d) The wages for male juniors and apprentices and for female juniors shall be the undermentioned percentages of the
total wage of an employee working at the following classes of work :—
(@) Malo junior not being an apprentice.—Percentage of rate prescribed for ** Any other adult male ™.
(b) Apprentices.—Percentages of rate prescribed for * Hand compositor . -

(c) Female junior.—Percentage of rate prescribed for a female employed at work prescribed in Table *“B”, classification
8, of clause 2.

—— Perceatags.
MaLE JUNIOR, NOT BEING AN APPRENTICE.
Under 15 years of age o - .. o .. . .. . . . 22
Between 15 and 16 years of age .. .. .. . .. . .. .. .. 27
Between 18 and 17 years of age .. s T . = . . D 35
Between 17 and 18 vears of age .. .. .. . .. . .. . . 47
Between 18 and 19 years of age .. .. .. . . .. .. .. . 59
Between 18 and 20 years of age .. . .. . . .. N .. . 72
Between 20 and 21 years of age .. . .. .. .. .. .. .. . 85
APPRENTICE.
Firat year .. .. . .. . .. N .. . .. .. 224
Second year .. .. .. .. . .. .. .. . .. .. 32,
Third year .. .. e .. .. . .. . . . - 37
Fourth year . .. .. o .. N .. .. - . .. 45
Fifth year .. .. .. .. .. .. 55
Sixth year . . .. .. . . . . k3
FEMALE JUNIOR,
First year’s experience . . . . 'e . . .- . 30
Second year’s experience .. .. e .. . .. - .. o . 40
Third year’s experience . .. .. .. .- . .. . . .. 50
Fourth year's experience .. .. .. . .. . .. .. - . 60
Fifth year’s experience . .. .. .. . .. .. e ‘e .. 75

The rates prescribed for male juniors and apprentices and for female juniors shall be calculated to the nearest sixpence,
any broken part of sixpence in the result not exceeding threepence to be disregarded.

ScHEDULE *“ A "—MacuINE COMPOSITION.

In addition to the piece-work rates set out in this Schedule a piece-worker shall be paid 150s. 9d. for each full week
worked or a pro rala amount according to the time actually worked if less than a full week be worked. Such piece-work
addition is based on a Basic Wage of £11 15s. per week, and the weekly wage of a Machine Compositor of £16 12s. 6d. Such
piece.work price shall be varied from time to time by adding to or subtracting from the said piece-work pric an amoua
Is. 13d. for each variation of la. in the Basic Wage.

PiEcE-WORK RATES FOR MaCHINE COMPOSITION.

1. The piece-work rate for machine composition shall be 9}d. per thousand ens except where such work is done on
night shift, when the rate shall be 10d. per thousand ens.

CasT-UP AND MiNmmusm MULTIPLIER.

2. The cast-up shall be according to the point system, but the minimum multiplier for any line shall be 40, and the
table of multipliers appended to this schedule shall be observed. A f{raction of an en, if more than §, snall count an en for
the machine compositor and if less shall not bhe counted. T¥f it is 3, it shall count alternately for the house and the machine
comunositor. .
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Laroe TYPE.

3. Matter 13 ems and under 13 ems measure, composed in 10-point type, shall be charged 4d. per thousand ens_extra,
and all typea above 10-point in size shall be charged id. per thousand ens extra.

BORDERED MATTER.

4. Matter having a machine-set border attached to the slug, whether such border is formed of rules, letters, or
otherwise, shall be paid for at double rate. .

DIALECTS, ETC.

5. Matter set in dialectic English or in illiterate spelling, where such matter is of four lines or more, or where the
dialectic English or illiterate spelling is recurrent through the matter, shall be paid at rate and a half.

ForElGN LANGUAGES.
6. Matter set in any language other than English shall be prid for at double rate.

“ Take ™ or Copy.

7. Twelve lines of 16 ems measure, or their equivalent in wider measures, shall constitute n machine * take ” of copy.
Provided that the matter given out at any one time, whether referring to the same or different articles, shall constitute one
* take 7.

Top AND Bortom RuULES.

8. The top and bottom rules of tables shall be paid for as distinct lines when set or required to be inserted by the
machine compositor, but cross rules in the body of a table, when set or required to be inserted by the machine compositor,
are reckoned in the depth.

CoLumN OR TaABULAR MATTER.

9. Column or tabular matter cast on one bar shall be charged :—Two columns (two justifications or arrangements),
rate and third ; three columns, rate and a half; four or more columns, double rate. The above rates shall be paid whether
the matter is with or without headings or rules. here there are more than four columns, the machine compositor shall
bave the option to set the matter at the machine compositor's time-rate with the addition of 12} per cent.

Heapmvas.
10. Column or tabular matter with headings in smaller type than the body shall be cast-up at the value of each body.

SMaLL CaPirTaLS, ITaLICS OR SORTS NOT ON KEYBOARD.

11. (a) For small capitals, italics, clarendon or other faces and sorts of type or characters of any kind, not on the
keyboard but fed in by hand, one line extra shall be allowed for each word of six letters or less and two lines extra for
each word of more than six letters. . . . .

(b) Where intermittent words are set on the keyboard in such faces and sorts one line extra shall be paid for each
line containing such words, excepting small capitals, which shall ‘be paid one line extra for each word. When double
letter matrices are used, and matter is set up on the upper tier or by the two-letter or leaf attachment for elevator head
elevation, such matter up to 25 continuous lines shall be paid at rate and a half, and all matter beyond 25 continuous lines
shall be paid at rate and a quarter. .

Ruxn-oN LisTs aND SmiLar MarTER.

12. Run-on subscription lists, share lists, land sales, wool sales, show-prize lists, cargo lists, tennis resalts, egg-laying
competition results, pawnbrokers’ advertisements, balance-sheets, University or other school lists (other than those which are
figures only), cricket scores, rifle scores, quoit scores, mining and market reports, racing weights, racing rosults and similar
matter, shall be paid for at rate and a half. University and other school lists and examination results, consisting of figures
only, lottery results, consisting of figures only and other run-on figure matter, consisting of figures ouly, shall be paid for at
double rate.

LEADERED MATTER,

13. Al leadered matter, if leaders are ranged, and other leadered matter of 20 emns measure or over, shall be paid for
at rate and a third.

INDENTED MATTER.

14. All matter set to 13 ems measure or less in 8-point or over, indented one or more ems each end or two ems or
over on one end shall be paid for at rate and a half.

House Marks—AUTHOR'S PRrOOFS.

15. {a) Alterations from copy to the first proof shall be paid for at double rate.  House marks or author’s proofs shall be paid
for at double rate, but twelve lines shall be the minimum charge. New matter or additions to copy shall be paid for at
the ordinary rate if exceeding twelve consecutive lines.

(b) When an author’s proof contains matter to be set in various measures, and the appropriste mattor for one measure
is intermixed with that of other measures necessitating the proof and/or copy being traversed three or more times before
being completed, the charge shall be increased by one-third except where the matter makes nine Jines or less.

(¢) The House shall be entitled to correct all author’s proofs or revises on time,

CorRECTION 0F PrOOFS ON TIME.

. 18. The House may at any time, in its discretion, correct proofs on time and deduct from the machine compositor
the oumber of lines requiring alteration. The machine compositor shall have the opportunity of sceing proofs containing any
correction charged againat him.

SLueerNg, ETC,
17. The insertion of all display or corrected slugs, cutting, fitting or whiting, shall be done by the House.

. - Wuire Lines, £rc., INseErTED BY THE Housg.

18. The machine compositor shall not be paid for white lines, rules or other matter inserted by the House, except
where the same are set or are required by the House to be inserted as part of a * take”,
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MuLTieLE Bar MATTER TO BE LAtp OUT my THE HoOUSE.

19. Where matter is set on two or more bars it shall be laid out by the House, but the machine compositor shall be
responsible for any mistake made by him.

ExTra CHARGE FOB Mm.mz.ﬁ Bar MATTER.

. 20. Matter requiring two bara to complete one measure (not being tabular matter) shall be paid for at rate and a
third ; three bars, rate and a half; four or more bars, double rate.

Furr Lrxes.

21. Each line cast by the machine shall be paid for as & full line, except when the vice jaw is reduced, when the full
measure shall be charged for the first twenty lines only.

Cory Too Bie ForR TrAY.

22, All matter set from copy (including books) that will not go on or cannot be folded or arranged to suit the copy
tray, shall be paid for at rate and a third.

Bap or INpisTiNer Copy.
23, Bad or indistinct copy , or copy written with an indelible pencil or matter having to be transposed by the machine
compositor (that is, matter which is not to be set up in the order in which it appears in the copy), shall be paid for at
rate and a third.

ConTracTIONS—EXTRA CHARGE.

24, Where the machine compositor has to make contractions, he shall be paid rate and & half for each line affected,
This provision does not apply to ordinary recognized coutractions such as St. for street, Rd. for road, Co. for Company, Ltd.
for Limited, 1b. for pound, oz. for ounce, &c. Further, this provision does not apply to work done on a directory or a
telephone list.

DEFECTIVE MACHINES,

25. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for
at double rates, provided that where a mechanic is employed on the shift, or some responsible person is present, his attention
is called to the defect and he has failed to remedy the matter, but & machine compositor shall be entitled to this charge for
all matter set up to the time when the defect was, or should reasonably bave been observed by him.

LowER MAGAZINE.

26. Where & machine compositor sets from a lower magazine from which the matrices assemble down a chute, the
machine compositor may at his option do such work at the time rates for a machine compositor.

TIME-WORK.

27. A machine compositor, who may be temporarily required to do hand work on any day on which he is employed as
a machine compositor shall, be paid therefor not less than the time rate for a machine compositor.

Warre TiME.

28, Waiting time shall be paid for at the time rate for a machine compositor. All stoppages shall be cumulative, and
shall be charged -« waiting time, provided that such stoppages have not been caused by the fault of the machine
compositor.

CHANGING MAGAZINE.

29. For changing magazine or mould in any slug-casting machine, the machine compositor shall be paid 5d., and for
emptying or refilling magazine, 1s. 3d. In the case of & multi-magazine machine, or a machine of similar design, he shall be
paid 1d. for each change, and 1d. for each return where the change and return of magazine is made by manipulation ef
handle or lever,

ATTENDING AND ADJUSTING.

30. On any shift a machine compositor on picce-work attending or adjusting one machine shall be paid 10s. per week
extra, and for two or more machines 20s. per week extra. If the 10s. per week be not paid to a piece-worker, all
mechanical troubles shall be rectified for him without delay, and he shall be paid for all time he is kept waiting at the time
rate for a machine compositor.

LoNG MEASURE.

31, Slugs of 26-ems pica measure and over set in 6-point or smaller type shall be paid $d. per 1,000 ens in addition
to the rate. Measures of 27-ems pica and over set in type larger than 6.point shall be paid $d. per 1,000 ens in addition
to the rate.

CHANGING MACHINE OR MAGAZINE.

32. If o machine is changed by order to a different type, the machine compositor shall not be required to change
again to make corrections. Such corrections shall be done on a vacant machine if possible, but when they are done by
another machine compositor, at the order of the House, one line shall be charged against the machine compositor who set
the matter, and one line against the House for each line re-set.

INSTRUCTIONS.
33. Instructions shall be given to the machine compositor with the first “ take

”

in each job.

CATCHLINES,
34, A piece-work machine compositor shall be paid for all catchlines when set by him.

FuLl FouNT oF MATRICES.
25. Each machine shall be provided with at least 25 space bands, and such a fount of matrices as will enable the
machine compositor to do his work without delay.
) Cross Ruwngs.
36. All cross rules when set by the machine compositor, whether in reading or advertisements, shal) be paid for as
separate lines.
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TaBLE OF MULTIPLIERS.

Measure Pearl Agate Nonpareil Minlon Brevier Bourgeols | Loug Primer|{ Small Pica Pica - English
Pica ems. or or or or or or or or or or
5-point. 54-point. 6-point. 7-point. 8-point. 8-point. 10-point. 11-point, 12-point. 14-poiut.

8 40 40 40 40 40 40 40 40 40 40
7 .. 40 40 40 40 40 40 40 40 40 . 40
8 .. 40 40 40 40 40 40 40 40 - 40 40
9 .. 43 40 40 40 40 40 40 40 40 40
10 .. 48 44 40 40 40 40 40 40 40 40
1 . 53 .48 44 40 40 40 40 40 40 40
12 . 58 52 48 41 40 40 40 40 40 40
13 .. 62 57 52 45 40 - 40 40 40 40 40
14 . 67 61 56 48 42 40 40 40 40 40
15 .. 72 65 60 51 45 40 40 40 40 40
18 .. 7 70 64 65 48 43 40 40 40 40
17 . 82 14 68 68 51 45 4l 40 40 40
18 .o 86 79 72 62 54 48 43 40 40, 40
19 N 81 83 76 85 57 51 46 41 40 40
20 .. 96 87 80 69 60 63 48 44 40 40
21 .. 101 92 84 72 63 56 50 46 42 40
22 .. 106 96 - 88 75 66 59 53 48 44 40
23 .. 110 100 92 79 69 61 ° 55 50 46 40
24 .. 115 105 96 82 72 84 58 52 48 41
25 .. 120 109 100 86 75 67 60 55 50 43
26 .- 125 113 104 89 78 89 62 57 52 45
27 .. 130 118 108 93 81 72 65 59 54 46
28 134 122 112 96 84 75 7 61 &6 48
29 139 127 116 99 87 77 70 63 58 50
30 144 131 120 103 90 80 72 65 80 51

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary,
Melbourne, 8th February 1955.

By Authority: W. M. HoustuN, Government Printer, Melbourne,

I
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Labour and Industry Act 1953.

DETERMINATION OF THE STATIONERY BOARD.

NoTes.—(a) This Determination since the 2nd July, 1946, has applied to the whole of the State of Victoria.

(b) The following trades have been proclaimed as upprent)ceshlp trades under the Apprenticeship Act 1928, for the
Metropolitan District :—
1. Edge gilding, . -
2. Guillotine machine operating.
Full particulars of the apprenticeship tegulatwm for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.).
IN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which, since the-dth July, 1938,
has had the power to determine the lowest prices or rates which may be paid to any persons (other than persons subject
to the jurisdiction of the Cardboard Box Trade Board, the Paper Bag Trade Board, the Paper Board, or the Wicker and
Baby Carriage Board), employed in the trade of :—

(a) Wholly or partly preparing or manufacturing stationery or articles made of paper, cardboard or similar
materials, but not including paper flowers, paper patterns, paper dresses, paper cake frills, paper baskets,
paper party hats or caps, paper crackers or bon bons or lampshades;

(b) Brushing, Calendering, Cutting from reel, or Surface coating .. .. Paper, cardboard, or similar materials,

has made the following Determination, namely :—
. 1. That as from the beginning of the first pay period to commence in February, 1955, the last previous Determination
of thizs Board shall be revoked and replaced by this Determination.

2.
First Second Columu. Third Column,
Column. :
Number Descriptlon of Ewmployment. Weekly Wage.
of Rate.
Table * A "—Adult Males.
1 Blocker (zn employee engaged on the work of blind blecking is not by reason only of the fact £ s d
that he is doing such work entitled to this mt.e) .. . .. 15610 0
2 Edge gilder . . .. .. . . . 1510 0
3 Guillotine machine Operu.tor .. .. .. .. 1610 0
4 Tag machinist where machine has prmtmg attachment .. . .. .o 1418 9
[ Tag machinist . . .- . .- .. . .- 13 8 0
6 Cutter from reel and/or slitter . .. . .o e 13 3 0
7 Cutter from reel and/or slitter, if cuttmg or leLtmg-—
(a) printed, creped or embossed paper, or papers coated with gum or other adhesive . 13 6 6
- (b) paper into rolls for recording machines or wrappmg mn.chmea, or machines smnlar
to these machines . ., e . .. .. 13 6 6
8 | Envelope angle cutter . .. ] 4 8 9
9 Envelope angle cutter who has to mark out . .. .. .. .. 1418 ¢
10 Envelope cutter and/or die cutter .. N .. . .. .. .. 13 6 6
11 Envelope cutter and/or die cutter who has to mark or lay out . .. .. 1313 9
12 Cutter of playing cards .. . .. .. A .- .. .. 13 6 6
13 Doyley machinist .. .. .. - .. . . . .. 1313 9
14 Surface coater .. o . - .. o . 13 6 6
15 Colour mixer for surfaco coatmg .. .. .. .. .. .. .. 1219 ¢
16 Calenderer . .- . . . 13 3 0
17 Brusher . . .. . . 13 3 0
18 Water-proofer . . . .. . 13 30
19 Plate roller of pa.per or board . . : ) .. . s 13 3 ¢
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First Second Column. Third Column.
Column,
Number Description of Employment. Weekly Wage.
of Rate.
Table *“ A "—Adult Males—continued. £ s d
20 Employee working pasteboard machine 13 8 0
21 Employee (whether working under a foreman or otherwxse) in chnrge of envelope-makmg
machine or machines e 1510 0
22 Employee employed edge-staining, board- cut.t,mg, bevellmg, blind- blockmg, and or cut,tmg
of material {except leather) solely and continuously 13 6 8
Persons employed on machines not specified in this Table and which are not used in a trade | °
subject to an apprenticeship . .. .. .. .. .. . 13 3 ¢
24 Toilet roll automatio core-making machines .. .. .. .. .. .. 13 6 6
25 Toilet paper crepeing machinist . .. .. .. .. . 13 6 6
26 Toilet roll slitting and rewinding machinist .. .. .. .. .. .. 13 6 6
27 Toilet paper oval roll slotting machinist .. .. .. .. .. . 13 3 0
28 Any other adult male . 1211 0

29 An employee working on a mght shift, for a week shall be paid 16s. extra; if he works Jess
than a week he shall be paid pro rata for the hours worked by him

Table “ B "—Adult Females.

(Including non-adult females of at least five years’ experience.}

1 Female employes of more than five years’ expérience employed in connexion with stationery 10 0 0
2 Female embosser .. 10 1 0
3 A fernale employee in charge of or who supervmes, d.u-ectq, or is responmble for the work of—
{a) from three to eight employees (both inclusive) . . . . 10 4 0
(b) from nine to fifteen employees (both inclusive) . v . 1015 6
{c} over fifteen employees .. . .. .. .. .. 1 3 0
4 Female employees not otherwise specxﬁed .. .. . . .. .. 9 8 6

Norte.—See clause 35 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off
by hand.

FEMALE 10 BE Pain MaLe RaTe.

3. Where a female is emploved to dn any work specifieally named or described or of the class mentioned in TI'able
“A” which is not specifically named or described in Table “ B she shall be paid the rate which is prescribed for the
male ; provided that this clavse shall not apply to any individual female employee in respect of work which at the date of
coming into operation of this Determination was being done by her, and for which no marginal rate for females is heiein
specitically prescribed.

RATES FOR JUNIOGRS AND APPRENTICES
4. Where the work is performed by a male junior, not being an apprentice—

Third Column.
— - Weekly Wage.
£ & d
1 Under 15 years of age .. .. . . e . . . 216 0
2 Between 15 and 16 years of age .. .. e . 3 8 0
3 Between 16 and 17 years of age .. .o . o o 4 8 0
4 Between 17 and 18 years of age .. . . . . 518 0
5 Between 18 and 19 years of age .. . .- . . . e 7.8 0
6 Betweoon 19 and 20 years of age .. .. .. . 9 0 6
7 Between 20 and 21 years of age .. .. . . . 1013 6
Where the work is performed by a male apprentice :—
Third Column.
—_— — Weekly Wage,
£ s d
8 First year ‘e .. . . .. v . .. . 3 96
9 Second year o .e . . . . 5 0 6
10 Third yoear .. . . . . . 516 0
11 Fourth year . . . .. . . 619 6
12 Fifth year . . 810 6
13 Sixth year 1112 8
14 A junior working on a mght shift shall be pt.ud 12s, extm ; if he works less than a week ho
shall be paid pro rata for the hours worked by him.
15 Provided that any apprentice who has passed Gmde II1. (Trade Theory and Practice) examina-
tion referred to in the regulations of the Apprenticeship Commission of Vietoria, and has
also become entitled under the said regulations to an increased rate of pay for proficiency
for such examination, shall have the amouns of such increase paid to him each week beyond
period provided for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate to the year of his apprenticeship.

i»
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Where the work is performed by a female junior—

Third Columsa,

Weekiy Wage
£ o d
First year's experience . . . . - . .. .. 300
Second year’s experience .. .. . .o . 4 0 0
Third year’s experience - . . . . . 6 00
Fourth year's experience .. .. .. - . - . N 6 0 0
710 ©

Fifth year’s experience .. . .. .. . .. . o

Andd ‘chereaﬂ.:ar the minimum wage presoribed for females for the class of work which she is

oing.

A female junior entering the industry in her eighteenth year or later shall receive the fore-
going rate appropriate to her experience and not less than 108, per week extra until she
reaches the age of 21 years, when she shall be paid the minimum wage prescribed for
females for the class of work which she is doing.

8 In the above provisions as to work performed by females “* experience » means experience
in the industry, including experience in the employ of more than one employer and any
female employee mentioned in such provisions on leaving or being dizcharged from her
employment shall be entitled to a certificate from her employer stating the date when such
employment began and the date of its termination duly signed or otherwise authenticated
by the employer. Such certificate shall be the property of the employee and shall be re-
turned to her by any snbsequent employer within seven days of her engagement.

-3 DR -

LiMITATION OF EMPLOYMENT OF JUNIORS.

5. (a) No department shall be manned exclusively by juniors.

{b) Not more than two male junjors shall be employed to each male adult employed as a weekly employee in each department.
For the purposes of this provision an apprentice shall be deemed to be a junior.

{c) An employer shal not permit or require a male under the age of 18 years unless an apprentice to be employed
on a power-driven guillotine. 4

(d) Juniors shall (except in any branch of the industry in respect of which provision is made for apprenticeship) be
given rearonable opportunities to become proficient in different classes of work and shall be taught higher grade work as they
progress in the knowledge of their work.

{¢) In connexion with any brarch of the industcy in respect of which pruvision is made for apprenticeship, no employer
shall engage any male persons under the age of 21 years or continue the employment of any such male person engaged but
not indentured before the commencement of this Determination, except as an apprentice or probationer for apprenticeship
(provided that the period of such probation shall not exceed six months from the engagement of such male person, and that
such person shall not at any time during his probation be more than 18 years of age).

Nothing in this sub-clause shall affect the employment, of boys in such work as going messages, sweeping-up, and
cleaning. !

APPRENTICES.
(Other than Apprentices covered by the Apprenticeship commission.)

6. (a) A beginner shall be apprenticed to learn and shall be fully and thoroughly taught and instructed by the
employer in the following branches of the industry :—

(i) Edge gilding.
(ii) Paper ruling and/or guillotine machine operating.

(b) A beginner shall not be apprenticed to any, branch of the industry other than the foregoing unless with the consent
of the Union baving members employed in the branch of the industry to which the beginner is to be apprenticed.

(¢) Proportion of Apprentices :—

(i) Where one or more skilled adults are permanently employed at full rates as prescribed in this Determination
one apprentice or boy working on probation as hereinbefore provided may be employed to overy three or
fraction of three skilled adult employees permanently employed in such department.

(ii) A member of an employer's family, not an apprentice, if under 21 years of age, shall be regarded as an
apprentice for the purpose of this clause if working in any department where not more than three skilled
adults are employed. Where more than three skilled adults are permanently employed in any department
one non-apprentice member of an employer’s family may be employed in that department. Employer for
the purpose of this paragraph, means a proprietor, partner or director.

(d) Where an employer has less than threc ekilled adult employees in his employment he shall not employ an
apprentice or probationer’ for apprenticeship until he has obtained the consent of the Union.

HouipaYS.

7. (a) An employce shall be entitled to be absent from his employment without deduction of pay on any holiday.
In this Determination ** holiday ' means the day observed as any of the following days or any day substituted therefor:
New Year’s Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day,
Quecn’s Birthday, and Anzac Day.

Provided :— .

(i) That within 15 miles of the General Post Office at Melbourne, Cup Day shall be substituted for Anzac Day;

(ii} That where a holiday may fall on a non-working day and in the following week a certain working day may
be proscribed as an additional holiday, such working day shall be a holiday within the meaning of this
clause.

() An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the
holidays prescribed by this Determination.

{¢) Where an employce is dismissed within one week before any holiday (or within onc weck before the first day of severa
holidays), his re-engagement by the samo employer within one week after such holiday (or, as the case may be, within one
week after the last day of such several holidays), shall be prima facie evidence that his employment was terminated in breach
of sub-clause (b) hereof.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the
employee shall be paid for such holiday or holidays prescribed by this Determination provided that such employee had
been employed by the ewployer for a period of at least ome week prior to the termination of the employment.

(¢) Where an employee is absent from his or her employment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entiled to payment for
such holiday. .
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) When an employee is absent from his or her employment for a period exceeding three consecutive working weeks
through' illness, or with the consent of the employer, the employee shall not be entitled to payment for any public holidays
occurring during any period of absence which excecds three consecutive working weeks. :

(9) A working week shall consist of the number of days or nights customarily worked by the employee concerned.

(h) Tho wage payable to a weekly piece-worker under this clause shall be that fixed for a time-worker in the same
occupation. A junior male shall be paid the time wage appropriate to his age and a junior female the time wage appropriate
to her ycars of experience, provided thata female worker of more than five ycars’ expericnce shall be deemed to be an adult
for the purpose of computing the amount payable to her under this clause.

() The provisions of this clause shall apply only to weekly employees.

GUILLoTINE MacHINE WORK.

8. Not more than one person operating a guillotine machine shall place work in or remove it from within a guillotine
machine, and no other persons shall place work on or remove it from a guillotine machine.

WEIGHTS. .

9. No female shall be required to lift or carry by hand a greater weight than—
Females under 18 years of age, 25 pounds.
Females of 18 years and over, 30 pounds.

CONSTANT SERVICE LEAVE.

10. (a) (i) Tn addition to the holidays provided for by clause 7 hercof, an employoco, whether a time-worker or a piece.
worker, who remains in the service of the same cmployer for at least a year, shall, if the employment has not been torminated,
be entitled to two weeks' leave of absence on full pay during each year of service, or bonus as provided in sub-clause (e)
hereunder where the service is being terminated.

(ii) Each employee before going on leave shall be paid two weeks’ wages. For the purpose of this sub-clause the wage
shall be at the rato prescribed by clauses 2 or 4, as the case may be, of this Determination for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave, unless the employee was being paid a
higher wage, when it shall be that higher wage. A wage shall not be so computed as to include overtime. The wage of an
employee who has worked on a night shift or unusual shift for at least four consccutive weeks immediately prior to taking
his leave, shall include the night shift allowance prescribed in clauses 2 and 4 for the period of his leave.

(iii) If the employee is a piece-worker the pay to be given for the period of leave of absence or as a bonus where
leave is not given shall be at the rate fixed for n time-worker doing the same class of work as that of the employee.

{h) The employer shall have the right to fix the time when such leave will be given, but must fix a time so that the
leave then accrued due will be wholly given in one continuous period within fifteen months after the heginning of the period
of service in respect of which the leave is due, and if he does not so fix the time or so give the leave he shall, for each
week of leave then due, forthwith give the employee two weeks’ leave of absenco on full pay. The period of fifteen months

referred to in this sub-clause may be extended to sixteen months in any case whero the employer and the employee agree
to such extension.

(c) The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay
prospectively due.

(d) Where any of the holidays provided for in clause 7 hereof so falls in the week as in the ordianry course to entitle
an employee to be paid in respect of that holiday although he does not work thereon, and that holiday happens

to fall within that employee’s period of leave of absence, the days in that period shall be reckoned in addition to that
holiday. . .

Provided that if in consequence of compliance with this sub-clause the said period so reckoned includes three Sundays,
one additional day, not being & non.working day, shall be added to and form part of the said period.

(e) (i} If an employment which has continued for a period of at least one calendar month is terminated before the
employee has reccived constant service leave, the employee shall be paid a bonus consisting of the percentage of two weeks’
wages which the time of service for which no leave has been given bears to twelve calendar months.

Provided that where leave of absence for two weeks instead of one week should have been given in pursuance of
sub-clause (b) hereof and has not been so given, such employee shall be paid & bonus of two weeks’ pay in respect of each
week of leave of absence that has not been so given.

(i) If the employee is a piece-worker the pay to be given for the period of leave of ahsence or as a bonus where leave
is not given shall be at the rate fixed for a time worker doing the same class of work as that of the piece-worker.
(f) An employer shall not require or permit an employee to work during the period of his annual leave unless the

consent of the Union has first been obtained. Wherc consent has been given, the employee shall be paid for eight hours at
double time or double rate.

(g) Where the employer is a successor or assignee or transmittee of a business, and an employee was in the employment
of the employer's predecessor at the time when he became such successor or assignee or transmittee, the employee in respect
of the period during which he was in the service of the predecessor shall for the purposes of this clause be deemed to have
been in the service of the employer.

(k) For the purposes of this clauso the service shall be deemed to have continucd and to continue unbroken and
constant notwithstanding any interruption or termination of the employment by the employer if such interruption or termination
has been or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus.

(i) Tor the purposes of this clause, calendar months shall be reckoned as commencing with the beginning of the first -

day of the employment or period of employment in question, and as ending at the beginning of the day which in the latest
month in question has the same date number ns that which the commencing day had in its month, and if there be no
such day in such subsequent month, shall be reckoned as ending at the end of such subsequent month.

(7) An employee who is to be given leave as provided in sub-clause (a) hercin shall be given at least four wecks’ notice
of the commencing date on which he will be required to take his leave.

(k) Tho constant service leave provided for by this clause shall be allowed and shall be taken and except as provided
by sub-clause (¢) hereof payment shall not be made or accepted in lieu of such leave.

(!) An employeo shall not be permitted subject to sub-clause (b), to arrango with his employer any delay in the taking
of leave to which he is entitled.

(m} Payment under either of the above sub-clauses {a) and (b) shall not excuse an employer whose employce has not
taken tho leave to which he is entitled under this clause from his obligations under this clause, notwithstanding any
agrecment whereby the employee purports to waive the leave to which he is entitled.

(n} The provisions of this clause shall apply only to weekly employees.

FEMALES NoT To WORK AT OR WaSH-UP OR FEED MACHINES, ETC,

11. (a) A female shall not be required or permitted to operate any guillotine machine or power-driven cutting machine
axcept a small card cutting machine.

(6) The employment of females is prohibited at the following work or machinery:; Calender rolls; ecylinder oreasing
or cutting presses. '

if,
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ResT INTERVAL FOR FEMALES.

12. There shall be an interval of ton minutes at a time fixed by the employer between 10 a.m. and 11 a.m. for rest
on each day, Monday to Friday inclusive, in each week for each female employes on time-work or on piece-work, such time
to count as time worked. Roasonable facilities shall be provided by the employer for the omployee to have refreshments
during such interval if the employce so desires.

Five-Sarrr WEEK.
13. {a) The weckly hours of duty for day workers shall be worked in not more than five shifts on Monday to Friday
inclusive of each week.
() The weekly hours of duty for night workers ghall be worked in not more than five shifts on Monday to Friday
ill:lclusiv;. Work on a shift commencing before midnight on a Friday may continus on Saturday for the remaining hours of
the shift.

Hours—Day WORK. .

14. (a) The day work hours of duty of employees shall not exceed 8 hours on Mondsy to Friday, inclusive, and shall
not exceed 40 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Fridey inclusive, provided that
the time of starting work of any person employed to clean the premises, or other male person who attends to arrange the
heating apparatus for machines or buildings, may be 7.30 a.m.

(%) The daily working hours of each office shall be conspicuously displayed in each workroom, and shall continue
unchanged until altered by agreement between the employer and the Union.

NigeT WOREK.

15. (a) Night-shift work is work other than overtime work done between the hours of 6 p.m. and 8 a.m.

{b) The hours of duty for night-shift workers shall not exceed 40 hours in any week to be worked in five shifts within
eight hours a shift on Monday to Iriday inclusive. Work on a shift commencing before midnight on a Friday may continue on
Saturday for the remaining hours of the shift.

(c) The hours of commencing and finishing duty on each shift, of ail employees on night shift or unusual shift, shall
be arranged between each particular employer and the Union.

(d) A female employee or an employce under seventeen years of age shall not perform night-shift work.

{¢) On any day when the hours of any night shift overlap the day-shift hours, the night-shift hours shall be observed,
and the night-shift wage shall be paid for such day.

OVERTIME.

16. (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employee.

(5) All duty performed by time-workers in excess of or outside the hours mentioned in clauses 14 or 15 hercof, or
in excess of the hours of a shiff, shall be overtime, and shall be paid for at the rate of time and a half for the first three
hours and double time thereafter.

() All duty performed by piece-workers in excess of or outside the hours mentioned in clauses 14 or 15 hereof, or in
excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first threoc hours and
double rate thereafter.

(d) (i) Where a weekly time-worker works on any public holiday mentioned 'in clause 7 hercof when he is entitled to
be away from his employment, he shall be paid therefor at not less per hour than the hourly rate of his weekly wage, in
addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto.

(ii) Where a weekly piece-worker works on any puch public holiday, he shall be paid therefor one day’s pay of the
corresponding time-worker, and the usual piece-work ratc or rates for work done by him. He shall also be provided with at least
four hours’ work, and in the event of insufficicnt picce-work being provided to keep him continuously employed for such four
bours he shall be paid for any non-working time ab the time-worker’s ordinary hourly rate.

(iii) Should a weekly time-worker, or weekly picce-worker, who has worked on a holiday within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work,
he shall be paid double the ordinary time.work rate or double the ordinary piece-work rate, as'the case may be, for the hours
worked before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary charges, be read to apply equally to a night worker as to a day
worker.

(¢} (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum of
four hours’ work or pay equivalent thereto) on Sunday. ’ R .

(ii) Where the hours of the ordinary working week arc worked within five days any work done on the sixth day
shall be paid for at time and a half or rate and a half for the first four hours worked before noon and at double time or
double rate thereafter.

(i} Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth
night shift shall be paid for at double time or double rate.

(f) (i)"An employee, if called upon to work overtime in excess of one hour after the usual finishing time of any shift
shall bo paid for two hours’ work at overtime rates at the least. .

(ii) Where mnotice of overtime in excess of one hour has not been given to an cmployec during ‘the previous shift, or
where notice of overtime has been given but overtime has not been worked 3s. shall be paid as an allowance for tea money.

The same allowance shall be made for each meal reasonably occurring during such overtime work.

{iii) Subjcct to the foregoing paragraph, where any junior, apprentice or female has been given notice of overtime on
the previous shift and is requred to work overtime, 1s. shall be paid as an allowance for tea money. The same allowance
ghall be made for each meal reasonably occurring during such overtime work.

(9) (i) Any employee required to work more than five consceutive shifts without a clear interval from work of 36 hours
after the fifth shift shall be paid double rates for all work performed by him after the fifth shift until he shall Have had such
clear interval of 36 hours between shifts. If an employee is stood off for any period during the ordinary working week
in order to allow o 36-hour break, there shall be no reduction in his weekly wage.

(ii) An cmployee who during the course of a weck’s work, is transferred from day shift to night shift, or from night
shift to day shift, shall be allowed at least a ten-hours’ break between the time of finishing his day shift and the time of
commencing his night shift or from the time of finishing his night shift and the timoe of commencing his day shift, as the
case may be. If such ten hours’ break is not allowed, the employce shall be paid overtime rates for the :hift immediately
following the change.

(k) No employee under 16 ycars of age shall be employed on overtime. No employee under 17 years of age, nor any -~
female, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day, subject to clause 14 hereof.
No employer shall Tequire or permit an apprentice to work overtime unless at least one skilled worker in his calling is
employed at the same time as the apprentice. .

(#) An cmployer shall not require or permit any female employee to work overtime unless at least one other female
person is working in close association with her. i

(j} An employer shall not require or permit an employee to work overtime or on night shift in connexion with power.
driven machinery unless he works in close assquiation with at least one other person,
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(k) One hour’s time at the least, in addition to the actual time worked and/or the time the employee is required to
stand by for work, with a minimum of four hours, shall be paid for as a “call” to any employee brought in to do any
work not in his ordinary working hours, such to be paid for at the rate of time and & half or rate and a half, except
on Saturday afternoon and on Sunday, when double time or double rates shall be paid.

{!) When an employee is required to work overtime exceeding 30 minutes but less than one hour, he shall be paid
as though he had worked one hour’s overtime. .

(m) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirements.

(n) An employer shall not insist upon an employee working overtime where the employee declares he is not free to
work and discloses 'a good reason to the employer to support his declaration. No employee shall be dismissed or in any
way whatsoover prejudiced in his employment by reason of his refusal to work overtime where he has satisfactorily disclosed he
is not free to work.

(0} An employee who has worked overtime shall be granted at least a break of ten hours between the time of finishing
work and the time of commencing work on the next shift, and no deductions shall be made from his pay because of any
time lost by reason of such break.

EmpLoyee MissiNg UsuaL CONVEYANCE.

17. Whenever the finishing time of any employee working overtime or working on any temporary night shift is such as
to cause him to miss the usual means of conveyance home, he shall be conveyed home in & suitable manner, without delay,
at the expense of the employer.

MEeaL PErIOD.

18. (2} The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one
hour. Provided that by agreement with the Union the period may be reduced to not less than half an hour.

(b) No employee shall be compelled to break shift except for meals, and no shift shall exceed five hours without a
break for meals.

(c) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly
rate of his weekly wage for the time so worked, and he shall be allowed his usual meal period as soon as it can be
arranged.

(d) The lunch period of any employes shall be between the hours of .noon and 2 pm.

TerMs OoF EMPLOYMENT,

)

19. (a) No person shall be employed except as—

(i) a weekly time-worker; or

(ii) a weekly piece-worker; or

(iii} & casual time-worker; or

(iv) a casual piece-worker.

. (b) A weekly time-worker, to become entitled to payment of a weekly wage, shall perform such work as the employer
shall from time to time require on the days and during the hours usually worked by such employee.

(¢) A weekly piece-worker is a piece-worker engaged as a weekly employee. The following conditions apply to the
employment of a weekly piece-worker :—

(i) On each working day or night of the week he shall present himself for employment at the usual time for
beginning work at the place of business of the employer unless informed beforo leaving work by the
employer that his attendance on any day or any night is not required.

(i) If he has not been informed ss provided in paragraph (i) hercof, and actually presents himself on any such
day or any such night he shall receive not less than four hours’ continuous employment or be paid for
such four hours (or any part of such four hours as would be non-working time) at the appropriato rate of

. a time-worker. Provided that a weekly piece-worker on day work working on a Saturday shall receive not
less than three hours’ work or be paid for such thres hours (or any part of such three hours as would be
non-working time) at the rate aforesaid, and his shift shall finish not later than noon.

{iii} (1) The provisions of this paragraph (iii} shall have full force and effect notwithstanding anything contained in
this Determination or in any Schedule thereto. .

(2) In this paragraph the words * the corresponding time-worker "’ mean :—

(@) As to an adult male, as defined by clause 39 (f) hereof—an adult male weekly time-worker employed
in the same calling as the weekly piece-worker who is concerned ;

(8) As to an adult female, as defined by clause 39 ( f) hereof—an adult female weekly time-worker employed
in the same calling as the weekly piece-worker who is concerned ; and

{c} As to a male junior—a male junior weekly time.worker of the same age emnployed in the same calling
a8 the weekly piece-worker who is concerned ; and

(d) As to a female junior or any female of less than five years’ experience—a female junior weekly
time-worker of corresponding experience employed in the same calling as the weekly. piece-worker
concerned.

(3) For any week in which-he has worked the full hours of duty, the weekly piece-worker shall be paid at lcast
the corresponding time-worker’s wage.

(4) For any week in which, though he has complied with the provisions of paragraph (i) of this sub-clause, he is
not required to work the full hours of duty, he shall be paid for that week the corresponding time-worker’s
wage.

(6) If in any week there occurs a public holiday, as provided in clause 7 hereof, upon which the weekly piece-
worker i8 not required to work, he shall be paid, in addition to his aggregate picce-worker earnings for that
week, a sum equivalent to that paid to the corresponding time-worker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition
provided, affect the right of a piece-worker to the benefits of this sub-clause (d). A piece-worker's earnings
shall not be subjected to deduction for lateness or lost time unless such lateness or lost time would cause
an employer to make a payment which he otherwise would not be required to make. Subject to this
condition, where a piecz-worker is late or loses time on any day he shall be subject only to such a
deduction from any moneys due to him as is proportionate to the time actually lost by him,

(d} (i) The employment of a weekly time-worker or piece-worker may be terminated by a week’s notice on either side
or by the employer at his option by payment of a week’s wages in licu of notice and such notice may be given on any day
of the week to take effect one week after the day on which it is given. This shall not affect the right of the employer
to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such case wages
shall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed

because of any strike or through any breakdown of machinery or any stoppage of work for any cause for which the employer
cannot be held responsible.

Provided always that the notice referred to in paragraph (i) of this sub-clause shall not be given so as to take effect
concurrently with any constant service leave to which the employee may be entitled and such notice or payment in lieu of
notice shall be additional to any bonus payable to the employee under clause 10 of this Determination.
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(ii) In the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the
employer cannot be held responsible, and the employee has lost at least two days’ pay, the employee, whether a weekly
time-worker or weekly piece-worker, may inform the employer of his intention to terminate his employment, whereupon the
employment shall be terminated without the employee being required to give the week’s notice mentioned in paragraph (i)
hereof, and he shall be paid such moneys as are due to him under this Determination.

(¢) Where a weekly piece-worker gives or receives a week’s notice of the termination of his employment, he shall during the week
that such notice runs be given the same amount of piece-work as it has been customary for him to perform during the period of
his engagement.

(f) If an employee’s services be terminated during the course of the week, he shall be paid all money due to him at
the termination of his service, or all money due to such employee shall be forwarded to him by post within twenty-four
hours thereafter. Without prejudice to his liability to legal proceedings in respect of such non-observance, an employer not
observing this provision shall pay such employee an extra full day’s pay for each day after the employer’s usual pay day
upon which he applies at the employer’s place of business for payment of the amount due to him, and does not receive it.

Sick LEAvE,
20. The following provisions shall apply to sick leave and sick pay :—

(¢} A weckly time-worker not attending for duty shall lose his pay for the actual time lost unless he produces or
forwards within twenty-eight hours of the commencement of such absence evidence or a message satisfactory
to the employer that bis non-attendance was due to personal ill-health necessitating such absence.

(b) An employer who deems the evidence or message referred to in paragraph (a) hereof to be unsatisfactory may
(within' 48 hours from the receipt thereof) forward to the employee by registered post or by telegram or
deliver to him a request for further evidence of the personal ill-health necessitating his absence. The
employee shall reply within 48 hours from the receipt of the request. He may deliver his reply to the

. employer or send it by registered post or by telegram.

(¢) 1f an employer within 48 hours after the receipt by him of the reply referred to in paragraph (b) hereof fails to
dispatch, in the manner provided in paragraph (b) hereof, a written notice to the employee that he does
not accept the reply as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima
facie evidence that the absence of the employes was due to personal ill-health.

(d) If 'an employer within 48 hours after receipt by him of the written reply referred to in paragraph (b) hereof
does not accept such as satisfactory evidence of personal ill-health, he may require further evidence and the
employee must within a reasonable time furnish such further evidence. If the employer requires the
employee to obtain o medical certificate or other proof of personal ill-health, he shall pay or refund any fee
and incidental expenses necessarily paid or incurred by the employee. The employee shall submit to medical
examination at the employer's expense if so required and shall not obstruct or interfere with inquiries
deemed to be necessary by the employer.

{e) In any case where the period of 48 hours referred to in paragraphs (c) and (d) hereof expires after the finish of
the last working day in the calendar week, or on a public holiday, the period shall be deemed to extend to
noon of the next ordinary working day, and in any case where illness commences after the finish of such
last working day the said period of 48 hours shall be deemed to commence at the starting hour of the next
ordinary working day.

(f) A weekly piece-worker shall be excused from presenting himself for employment at the proper time and place
each day because of personal ill-health and shall be paid at the corresponding time-worker’s wage for the
period of ill-health in all respects as if during such period he had been a weekly time-worker employed on
such days and during such hours as are usually worked by time-workers upon any day shift, and he shall
comply with and be subject to the conditions for time-workers prescribed in paragraph (a) hereof.

{g) A weekly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the
employment of his employer for a period of three working weeks.

(h) Notwithstanding that he may be employed by different employers he shall not be entitled to payment for non-
attendance on the ground of personal ill-health for more than 40 hours in each year. Such year shall begin
on the first day of January of each year.

() Wherever in this clause the words corresponding time-worker’s rate of wages occur, they shall have the meaning
assigned to them by sub-olause (c) (iii) of clause 19, any requirement in * writing” shall be deemed to be
complied with where a telegram is received or dispatched. The words ** pay for the actual time lost " shall not
include the night shift allowance, as provided in clauses 2 and 4, nor any allowance in respect of bronzing and
dusting off, a8 provided in clause 36.

CuMULATIVE SICE LEAVE.

21. Sick leave shall acoumulate from year to year so that the period of 40 hours in each year (or any balance of
the period) specified in clause 20 hereof which has in any year not been allowed to an employee by an employer as paid
sick leave, may be claimed by the employee and subject to the conditions presoribed in clause 20, shall be allowed by that
employer in o subsequent year without diminution of the sick leave prescribed in respect of that year. Provided that sick
leave which accumulates pursuant hereto shall be available to the employee for a period of two years but for not longer
from the end of the year in which it accrues.

CasvaL EMPLOYEES.

22, (a) An employer when engaging a person for casual employment shall inform him then and there that he is to be
employed 8s & casunl. ~Except whero this is done the employee shall be & weekly time-worker or weekly piece-worker. A
casual employee, after two weeks of continuous employment as a casual employee, shall become a weekly time-worker or
weekly piece-worker.

(b)) A casual employee has been continuously employed when he or she has worked the same days and hours as a
weekly time-worker.

(c) If a casual employee commences duty on any day, or is directed to attend for duty and actually attends on any
day, such employee, if a time-worker, shall in respect of such day be paid at the rate herein provided and for six hours
{either day-or night) at the least, and if a piece-worker, shall, in respect of such day, be given four hours’ work at the least,
or paid for four hours (or any part of such four hours as would be non-working time) at the appropriate rate for a
time-worker. .

(d) A casual employee, whether working at piece-work or time-work and whether working on day or night shift
shall be paid for such work the piece-work rate or the hourly rate prescribed for such work, with the addition of 15 per
cent.

{¢) A casual employee, when working on a holiday or on overtime or at a time for which a weekly employee is
paid above his ordinary rate of pay shall have his rate of pay as a casual employee increased by the same proportion (e.g.,
one-half or double, as the case may be) as the weekly worker's rate applicable to the class of work done by the casual
employee is directed to be increased under this Determination for work done on such holiday, overtime, or other time, with
the addition of 15 per cent,

OveERaLLS, UNIFORMS, ETC.
23. {a) An employer who requires any employee to wear at his or her work a uniform or overall shall provide same
and keep it clean and in repair without expense to the employee.
(b)) Where a change of dress of employees is rendered necessary by the work to be done, the employer shall provide
suitable dressing rooms, and allow each employes dressing time each day.
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Mrmxep Fuxcrions,

24. Where during any day a time-worker or piece-worker is employed on work requiring the performmance of functions
involving different rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee
for that day shall be calculated as if the employee performed such only of the said functions as involved the highest rate
of wage. '

8 PIECE-WORK.

25. (a) Tho piece-work rates payable to adults and juniors shall be uniform and not differential.

(b) When an employce is employed upon piece-work to perform any of the functions or duties for which a time wage
is fixed by this Determination and for which a piece-work rate is not fixed, then the minimum piece.-work rates for such
work shall be so calculated by the employer that an average adult worker may earn at the least at such piece-work rate,
if employed during the hours fixed for work for time.workers, a sum equal to such time.worker’s wage, with the addition of
12} per cent., and such piece-work rates shall be notified to the employce before the work is commenced by him. All such
piece-work rates so fixed shall be posted and kept posted in a conspicuous and easily accessible place in the workroom.
Any such rate which provides a wage not less than that stipulated hercin for an average adult worker, and which has been
in operation for ore month, shall remain unchanged unless a change is agreed to by the Union.

(¢) No undue advantage shall be given to ono piece-worker over another. This, provision applies to the quantity and
to the classes or quality of work to be supplied to the employee.

(d) Piece-workers required to clean bench, glue board or table or floor, or any machine, shall be paid for the time
he or she is occupied on such work at the rate provided herein for time work for the class of work on which the employes
is usually employed.

(e} Piece-workers shall have their work counted out for them and so arranged in a convenient place that no time will
be lost. Glue, paste, and all other essentials shall be provided by the employer in proper condition to permit of the work
being facilitated, and such materials shall be of good average quality.

(/) (i) The piece-worker shall be provided with a book in which the piece-worker is to enter the work performed by
such piece-worker in such a manner as to clearly set out each and every operation performed by such piece-worker.

(ii} To the entries made as set out in the foregoing paragraph the employer shall affix the correct price of the work in
ink, and shall return the book to the employee at the end of each day’s work or within four hours of commencing work on
the following day.

(iii) The piece-worker shall be entitled to take away such book at the end of each day’s work, but shall bring such
book back to the factory when arriving at the factory to commence work each day. Such book shall be and remain the
property of the piece-worker. N

(iv) All waiting time shall be entered in snch book by the piece-worker,

(v) Nothing in this sub-clause (f) shall operate to prevent an employer from having his own book or other form of
record for his own purposes kept in any manner he may desire, and in such book or other form of record he may require
the piece-worker to make such entries as he deems to be necessary.

(9) When piece-workers are kept waiting for work or any materials, all waiting time shall be totalled up when the day’s
work is finished, and paid for at not less than the corresponding time-worker's rate. A piece-worker shall be deemed to be
waiting for work unless directed not to remain on the employer’s premises for work.

(k) A weekly piece-worker of more than five years’ experience in the branch of the industry in which he or she is
employed shall not for any other reason than inefliciency be changed to time work (1) unless paid the corresponding time-
worker's hourly rate with 124 per cent. in addition; or (2) unless given one week’s notice by the employer of his intention
to require him or her to work as a time-worker.

(§) No system of payment by results other than that authorized by this Determinatien shall be permittod unless agreed
to by the Union.

(k) Any systecm of payment by results in operation at the commencement date of this Determination may continue to
operate provided that its terms shall be posted in a conspicuous place in each workroom in which the work is being done,
and kept posted. The terms of any such system may be changed from time to time with the consent in writing of the
said Union. Any such system when discontinued shall not be revived, except as provided in sub-clause (j) herein.

WacES AND Pay Davy.

26. (@) Subject to clause 19 (d) hereof, an employee shall be paid his wages on Wednesday, Thursday or Friday in each
week, and not more than two days’ pay shall be kept in hand by the employer.

(b) Notwithstanding anything to the contrary contained herein an employer shall not be required to pay to an employee
any amount which is in dispute as sick pay (should the employee become entitled to the sick pay claimed) until the pay day
of the pay week following the pay week in which the claim for sick pay was made to the employer,

RESTRICTIONS ON TAKING WORE OFF AN EMPLOYER'S PREMISES,
27. (@) No work covered by this Determination' shall be taken off an employer's premises to be executed by any
employee of that employer.
(b} No such work shall be taken off an empluyer’s premises to be executed by any other person, except the employer
himself ; provided that this sub-clause shall not affect the right of an employer to have work done in a trade supply house.

Tme Book.

28. (¢) Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of each
employee, and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid
for under clause 25 (g) hereof the time of the commencement and the ending of each period of waiting time, and the wages,
overtime and allowance paid each week; provided that the employer may at his option use a mechanical clock in lieu of a
time book for the purpose of recording the time of each employee. The book, or, when a clock is installed, the time cards,
shall be open for inspection by a duty accredited official of the Union during the usnal office hours at the office or other
convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book or time

Every book or time card kept or made under this clause shall for at least twelve months after the making of any
record thereon be kept by the employer at his place of business and shall be there open for inspection under this clause.

(5) The employer shall also keep for inspection a record of the age of each male junior and the age and experience of
each female junior.

() Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is
to be inspected.

(d) An employer, in showing the hours worked on each day shift or night shift shall set out the commencing and
finishing time of cach such shift, together with the commencing and finishing time of the meal period in each such shift.
When the hours of overtime are shown the commencing and finishing time of such overtime shall be set out.

AvuTHORIZED PERSONS May ENTER FacTORY.

29, (a) (i) The secretary-treasurer or assistant secretary of the Union,

(ii) The secretary of the appropriate branch or sub-branch thereof of the Union, or :

(iii) An officer of the appropriate branch or sub-branch thereof of the Union accredited in writing by the secretary of
the branch, shall have power to enter and inspect during working hours any part of a factory or workshop where work covéred by
this Determination is dono and to interview the employces in regard to their wages, rates, and conditions of employment.

(b) At least three hours’ notice shall be given to the employer or his ropresentative by any such person or persons
prior to his or their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his
representative shall be entitled to arcompany any such person or persons, and shall provide access to the wages book and
time sheet and records of any emptoyee. Upon request of the said person or persons the employer or his representative
shall produce or shall permit to be seen any work or part of any work done or in the course of being done by a piece-work
or time-work employee. The work and duties’of the employee shall be interfered with as little as possible by any such person
or persons. ! N
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Uxiox OsrFiciar Visiting FacTory.
30. {(a) An employer shall permit any authorized person referred to in clause 29 sub-clause (a) hereof, to enter his
factory for the purpose of :— - . .
(i) Collecting members’ contributions ;
(ii) Posting Union notices and/or interviewing employees on matters relating to this industry and/or this
Determination.

() Such anthorized person shall inform the person in charge of his arrival before entering the factory. Such person
sball have reasonable ingress into the factory and access to employees. The employer or his representative shall be entitled
to accompany such person or persons while they are in the factory.

{¢} Not more than two authorised persons shall at any onc time visit or be in any one working establishment, and
not more than two visits shall be make in any week to any omployer’s factory by authorised persons. :

(d) }f any employer alleges that an authorised person is unduly interfering with his working establishment, or is creating
disaffection amongst his employees, or is offonsive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry.

UN10N DELEGATE.

31. Not more than two delegates, chosen by and from the employees of an employer, shall be allowed the necessary
time in working hours to interview the employer or his representative for the purpose of submitting grievances. If the
delegate or delegates so chosen be piece-workers they shall be paid for such time the time-worker’s wage in their branch of
the industry.

Searing PROVISION,
32. {a) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable
seat.
(b) Any female employee whose work permits of her being seated or requires her to be seated shall be provided with
a reasonably comfortable seat.
(¢) The use of metal seating accommeodation shall not be permitted unless effectively covered with felt or similar
material. .

DETERMINATION, ETC., TO BE POSTED.
33. A copy of this Determination shall be kept posted in a prominent place in each workroom where it may be read
by employces. The Union shall be permitted to post notices as to union meetings on a board at each establishment in a
reasonable manner.

HeaLre NoTices.

34. Notices containing advice for the preservation of the health and protection of workmen, if provided by the
Union, shall be kept prominently posted aud displayed in all workrooms by the employer.

Bro~nzixg OR DUSTING-OFF.
35. {(a) Bronzing and dusting-off by machine shall not be done except under such conditions as to prevent, as far as
practicable, the escape of dust into the air of any occupied room.
(b) Bronzing or dusting-off by hand shall not be done except in connexion with—
(i) An eflicient exhaust draft which effectively carries away bronze dust in the atmosphere; or
(ii) An appliance or within a structure of canvas, wood or other suitable material so constructed as to prevent,
as far as practicable, the cscape of dust into any occupied room ;
(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for
more than two hours in any one day. .

{c} There shall be provided—
(i) Suitable overalls and head coverings for all persons engaged in bronzing or dusting off or in feeding a bronzing
machine, which shall be washed or otherwise effectively cleansed at least once every week when in use;
() For all persons engaged in bronzing or dusting-off, or in feeding a bronzing machine, a suitable place or places
for clothing put off during working hours.

(d) Every person employed in bronzing or dusting-off, or in feeding a bronzing machine shall—
(i) Wash the face and hands before partaking of any food or leaving the premises;
(if) Wear the overalls and head coverings supplied as provided herein ;
(iii) Deposit clothing put off during working hours in the place or places provided in pursuance of these regulations ;
(iv) Be allowed 10 minutes working time at the end of the shift to enable him to change his clothing.

(¢} Where bronzing or dusting-off, or feeding & bronzing machine, is regularly done there shall be provided and
maintained in a clean state and in good repair for the use of all persons employed in bronzing or dusting-off, or in feeding
» bronzing machine, a lavatory with a sufficient supply of clean towels and soap and vail brushes, and haviug a supply of
hot and cold water.

(f) Where bronzing or dusting-off is not done regularly, a reasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off. . .

’ (9) Any person employed in bronzing by hand or dusting-off by hand shall be paid 9d. an hour in addition to any
other money payable under this Determination. .

(k) Where the bronzing surface does not exceed in size large post octavo, females may be employed at bronzing or
dusting-off for a period not exceeding two hours in any one day, but except under such conditions an employer shall not
require or permit any female to do bronzing or dusting-off work.

(3) A female shall not feed a bronzing machine.

(7) Each person shall be supplied free of charge by the cmployer with half a pint of milk each morning and each
afternoon where employed in bronzing or dusting-off for two hours or more in any morning or afterncon period.

(k) An employee shall not require or permit a junior of less than 16 years of age to do bronzing or dusting-off work,
or work at or in connexion with a bronzing machine.

Hearrtn PrOVISIONS.

36. (a) Dry sweoping shall not be 'permitted or carried out in any printing factory, workshop or place. Al
establishments and workshops shall be efficiently ventilated.

(b) The employer shall provide a suitable place for male employees and a separate suitable place for female employees
to wash their hands, and a sufficient number of wash basins for their use. As carly as possible, but within a period of two
years from the operative date of this Determination cach employer shall provide an adequate supply of hot water for the
use of his employees.

(c) Proper facilitics shall be provided by the employer so that the clothing of employces taken off during working hours
may be protected from tbe dust of the workroom.

No. 97.—1723/65.—2
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(d) Each workroom, lavatory and convenience of any factory or workshop shall be thoroughly swept and cleaned at
least once each day, and at least once each week each lavatory or convenience shall be thoroughly scrubbed out with
phenyle or other disinfectant.

(e) In each factory or workshop where the floors are composed of materials known as granolithic, or concrete, or
combinations of cement, stone or asphalt, employers shall provide some suitable covering material, to climinate cold and
damp, upon which the worker may stand whilst at work.

(f) An employee whose work entails the use of solutions or acids which injure his hands or any part of his body
shall be provided with gloves in good conditions by his employer. .

LiGETING OF WOREROOMS.

37. (a) Each employer shall make prevision in his factory or workshop for n.dequuté light for employees to perform
their work, and as far as possible artificial light shall be avoided.

(b) Where artificial light is in use, effective shades shall be provided by the cmployer to prevent eyc strain. Artificial
light shall be so situated as to enable the employee to work without unnecessary strain to the eyes. ’

(c} Light shades shall be kept clean.

(d) All external windows of each workroom shall be kept clean on both the inner and outer surfuces.

Fmst-a1p CHEST.
38. The employer shall provide a first-aid chest, which shall be a snitable dust-proof receptacle, made of either metal
or wood, for the use of the employees, in some accessible place in the factory. Such chest shall be equipped and supplied
with the following articles, namely :

Quantities to be Kept in Ambulance Chest in-- R
Article. |ll: m‘:vu‘;:(l:%s :{')‘t"ln:‘u‘r’:l‘:]'l“"’l:* Factories or Workshops
30 Persons are ! fn which more thau 30
Employed. Persons are Employed.
Olive oil .. .. . . .. .. e . 2 oz. 4 oz,
Proflavine or Dettol .. .. .. .. P .. 2 oz. 4 oz.
Sal Volatile .. .. .. .. . .. .. .. 4 oz. 8 oz.
Cotton Wool .. .. e .- . .. .. .. 4 oz. 8 oz.
Burn Dressings .. o .. .. . . .. 1 packet 2 packets
Gauze . .. .. .- . .. A .. 1 packet | pucket
Lint .. .- . .. . .. I pacnet 1 packet
Sterilized Dressings AN . .. ‘e .. .. .. 1 packet 2 packots
Baandages, including four Triangular Bandagés .. .. .. .. Assorted sizes Assorted sizes
Adhesive Plaster . .. .. . .. . .. Assorted sizes Assorted sizes
Safety Pins .. - .. .. . . .. o Assorted sizes Assorted sizes
Scissors .. .. .. .. e .. .. .. 1 pair 1 pair
Forceps, Removing .. .. .. . .. . . 1 pair 1 pair
Eye Dropper .. i .. . .. ‘e .. .. 1 ! 1
Eye Bath .. .. . - .. . N .. 1 ' 1
Kidney Bowl .. .. .. .. .. .. .. 1 1
Magnifying Glass .. 1 1
Basin . .. .. PR .. 1 1
Medicine Measure, graduated to 2 tablespoons .. 1
Torniquet . .. .. . ! 1 1
First-aid Manual .. .. .. .. 1 1

An e:ixployer ‘shall endeavour to have at least one employec on day staff or night shift trained to render first-aid.

INTERPRETATION OF THE DETERMINATION.

39. (a) A time-worker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be
ascertained by dividing the weekly rate by the number of hours which constitute the employec’s ordinary working week.
(b) The word * factory ”" or the words * factory or workshop ™ shall include every room or place where work in respect
of which a wage is prescribed by this Determination is carried out by employees.
‘+  {c¢) A day’s work shall mean work done between the usual hours of commencing and finishing work on any day or
night shift, .or any mixed day and night shift.

" {d) * Adult male”’ shall mean (1} any male employee over 21 years of age other than an apprentice who has not
conciuded his period of apprenticeship, or (2) any employce who has completed his period of apprenticeship but is under 21
years of age; and * adult female ” shall mean (1) any female employee over 21 years of age, or (2) any female employeo
of any age who has had five years’ experience in any of the branches of the industry described in Table “B " of clause 2
hereof. :

(e) A duly accredited or authorized official or person, member of the Union shall mean any officer or member of such
a union or of the appropriate branch or sub-branch thereof who may be accredited in writing by its secretary-treasurer,
assistant secrctary, or appropriate branch secretary, and shall include its secrctary-treasurer, assistant' secretary, and branch
secretary. '

PERIODICAL ADJUSTMENT OF WAGES,

40. The wages rates set ut in clause 2 are based upon the following basic wage and pursuant to the provisions
uf section 33 of the Labour and Industry Act 1953, this Board hereby determines that the rates for malo adults and female
adults shall be automatically adjusted by the same amount and at the same time as such Basic Wage us preseribed in clause
41. .

Basic Waake.
lialao Late for
. . AL, Adult Females
Place Basle sVago for (e, 78 bt cente of | Lndex Number
. rapy 'otal Basfc Wage Set Asslgned.
(Adjustable). for Alales to
Nearest 6d.).
£ s d ! £ s d.
Witnin the area to which this Determination applies . .. 1115 0 §16 0 Melbourne
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ApJusTMENT OF Basro Waae.

41. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer, or to be signed by or
on hehalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in May, 1955, the amounts of the basic wage shall be
as prescribed in clause 40.

(¢} During each future successive period beginning with the first pay period to commence in a May, an August,
a November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ““all Items” retail price index number for the period next
preceding the quarter for which the adjustment is made by the factor -103 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach ‘5 or more
the basic wage shall be taken to the next higher shilling. .

(d) The wages for male juniors and apprentices and for fomale juniors shall be the under-mentwned percentuges of the
total wage of an employee working at the following classes of work :—

{a) Male Junior, not being an apprentice.—Percentage of rate provided for “any other adult male ™.
(b) Apprentices.—Percentage of rate prescribed for ‘‘ blocker .

(¢) Female Junior.—Percentage of rate prescribed for “ female employee of more than five years’ experience employed
in connexion with stationery.”

s

_ Percentage .

M4LE JUNIOR, NOT BEING AN APPRENTICE. %
Under 15 years of age o . .. .- e .. .. . .. .. 22
Between 15 and 16 years of age .. o . - . . b .. .. 27
Between 16 and 17 years of age .. .. - . .. .. N .. .. 35
Between 17 and 18 years of age .. e .. .. .. .. .. BN . 47
Between 18 and 19 years of age .. . .. . . .. .. .. .. 59
Between 19 and 20 years of age .. .. .. AN . .. .. .. .. 72
Between 20 and 21 years of age .. .. .. . .- . .. .. .. 85

APPRENTICE.
First year .. . o .. N e . . . .. .- 224
Second year . .. .. . . 324
Third year . . 374
Fourth year . . . . . 45
Fifth year .. .. .. . . .. . .. .. .. .. 55
Sixth year .. .- .. .. . .. .. .. . .. .. 75
FEMALE JUNIOR.

First year’s experience . e .. e .. . . i .. . 30
Second year’s experience .. .. . .. .. .. .. .. .. .. 40
Third yeai’s experience .. .. . .. .. N .. .. .- . 50
Fourth year's experience .. .. .. . .. .. .. .. .. .. 60
Fifth year’s experience .. .. .. .. .o .. .. . N .. 75

The rates prescribed for male juniors and apprentices and for female juniors shall be caleulated to the ‘nearest sixpence,
any broken part of sixpence in the result not exceeding threepence to be disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 8th February, 1955.

By Authority: W. M. HousTtoN, Government Printer, Melbourne
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in February,

1955.
Dated at Melbourne, this H. N. JONES,
23rd day of March, 1955. Secretary for Labour and Industry.

CIGAR TRADE BOARD.

Clauses 2, 3, and 4 of the Determination published in Government Gazette No. 667 of the 23rd July, 1954, shall be
replaced by the following clauses:—

‘2. APPRENTICER AND IMPROVKRS.
Wages per Week of 40 Hours. Number (io any place).
Making cigars or sorting and packing oigars :— APPRENTIOES.
APPRERTIOES. One male apprentice to every three or fraction
Experience— of three male workers receiving not Jess than the
1st year— s d. *Perceutage. | minimum wage.
Ist six months .. .. .. 36 8 14 One female apprentice to every three or fraction
2nd six monthg .. .. ..o42 7 .. 16} of three female workers receiving not less than
2nd year .. .. .. .. 6011 233 the minimum wage.
3rd year .. .. . ..o 911 (Ar amended indenture of appreuticeship
4th year .. . . o118 03 L. 44 prescribed was approved on §.2.12.)
.or in lien of weekly wages the work may be paid at the following piece-work
prices :-—
Making Cigars. IMPROVERS.
2nd year .. One-third of the piece-work prices l See also 0 o i to twent
3rd year .. Two-thirds of the piece-work prices clause 14, & ne m:.“’ lmprovell' liver_v wenty or
4th Year ..  Three-quartors of the piece-work prices. ] sub-clause (m) | Taction of twenty male workers receiving not
: N less than the minimum wage.
One female improver to every twenty or
fraction of twenty female workers receiving not
loss than the minimum wage.

No. 98.—1115/55.—Price 3p.
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APPRENTICES AND [MPROVERS—continued,

‘Wages per Week of 40 Hours. Number (lo any place).

Sorting and Packing Cigars.

In Boxes of—

500 cigars. I260 clgars, |100 cig.m.l 50 cigars. ‘ 25 cigars. I 10 cigars.

per 1,000. | per 1,000, | per 1,000. | per 1,000. | per 1,000. | per 1,000. ng
3 d. |e d ja d [s d s d |s 4 §§5
$3g
lst year .. {1 1'2/1 1-2/1 1-2|1 451 782 24|[8F3
2ndvear.. 11 45[1 451 45|1 78|2 57|2 9 «dS
3rd year 1 781 7-81111'1|2 243 033 36 202
gthyear |2 242 24[2 57(2 9 |3 69|3102|)Z853
IarPROVERS.
s, d. *Percentage.
18 years .. .. . .. 811 .
19 years - . .. L1271 L 484
20 years .. .. .. .o 15710 .. 60}

* The percentages shown in thess columns are the peroentages of the minimum weekly wage from time to time payabie
to ‘“ All others (males).”

3. JuveNLz WORKERS, ie., persons under 21 years of age (other than apprentices or improvers)-—

(@ Males.
Wages per Week of 40 Hours.
1st Year's Experience.
Employed fo—

18t Three Months, 2nd Thres Months, 3rd Three Months. 4th Three Months.

Wages. ce:n[;;‘;e Wages. cc:nl::l;c. Wages. ce.nl:eal;e. Wages. + ee.ni::rg-e

s d. % s d. % s d. % s d. %
Making cigar boxes .. .. 42 7 16} 42 7 18} 48 6 183 48 6 183
Turning bunches .. .. 42 7 16} 42 7 16} 48 6 181 48 6 183
Stripping fillers .. .. 42 7 184 42 7 164 48 6 18% 54 4 203

Wages per Week of 40 Hours.

20d Year’s Experience.

Fmployed in— Third Year’s Experience. ! Fourth Year's Expetience.
. 18t Six Months. 2nd Six Months.
, *Per- I *Per- *Per- *Per-
Wages. centage. Wages. centage. Wages. centage. Wages. centage.
3. d. % s d. % s d. % s d. %
Making cigar boxes . 72 8 273 78 7 30 108 1 413 139 6 53}
Turning bunches .. 72 8 273 78 7 30 108 1 41} 139 ¢ 53}
Stripping fillers .. .. Piecework Piecework Piecework Piecework
prices prices prices prices

Provided that, for the purposes of this Determination, experience in any of the above sections shall be deemed to be
experiencs in any other section.

Age.
14 Years. 15 Years, 16 Years. 17 Years. 18 Years. 19 Years, 20 Years.
. *Per- . - - . . .
Wage. | oot | Woge. |oovel | wage. [ o | wWage. et | Woge. [ oot | Wage, | oPer | wyaye, o

Any otber class of sd| % | od| % {ed| % [snd| % |sda|l o |sd| g |sdal ooy
ny other class o

work for which
the rate of wages
fixed does not
excoed 262s. per
week of 40 hours | 53 9 208 | 59 7 223 |72 8 277 | 91

3| 35 114 7| 437 (149 4, 57 [189 4| 73}

* The percenta

ges shown in these columns are the peseentages of the minimum wage from time to time payable to
“All others (males) ™', .

(L}
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(%) Females.
Wages per Week of 40 Hours.
R 1s¢ Year's Experlence.
Fuployed In—
1st Thres Mouths. 2nd Three Months. 3rd Three Months. 4th Threo Monthy.
Wages. ce.nl:irg-e Wagea. o;xﬂirg.e Wages. ct:x}:il;e‘ Wages. ct:nPt.:fg.e
5. d. % 5. d. % 5. d. % s. d. %
Trimming cigar boxes . 445 9 26 53 4 303 61 2 343 68 8 39
Stripping and bookmg cxgar bunch
wrapper leaf . v 9 0 563 99 0 56, 99 0 56 9 0 56}
Ringing cigars .. i .. 45 9 26 63 3 30. 61 2 34 68 8 39
Stripping fillers .. .. 45 9 26 83 3 30 61 2 34 68 8 39
Packing cigars, viz, :—
Havanette .. .. .. 45 9 26 53 3 30, 61 2 34; 68 8 39
Royal Bengals .. .. 45 9 26 53 3 30} 61 2 34§ 68 8 39
Bonanzas .. . . 45 9 26 53 3 30, 61 2 344 68 8 39
Gem of East ngan]los .. 45 9 26 53 3 30 61 2 34 68 8 39
Swiss . .. 45 9 26 53 3 30 61 2 34 68 8 39
Cartons or pmels .. .. 45 9 26 53 3 30; 61 2 34 68 8 39
Machine work, viz.:—
Making bnnches .. .. 45 9 26 53 3 30 61 2 34 68 8 39
Covering cigars .. .. 45 9 26 53 3 30. 61 2 34 68 8 39
Swiss .. .. 45 9 26 53 3 30 61 2 34 68 8 39
Lucky Hit .. Making 45 9 26 53 3 30, 61 2 34 68 8 39
Havanettes .. throughout 45 9 26 63 3 30: 61 2 34 68 8 39
Senoritas .. 45 9 26 53 3 30. 61 2 34 65 8 39

Provided that, for the purposeﬁ of this Determination, experience in any of the abuve sections shall be deemed to be
sxperience in any ovher soutivn.

Females—oontinued.
Wages per Week of 40 Hours.
20d Year's Experience.
Employsd lo—
' 1st Six Months. 2nd Six Months. Third Year’s | Fourth Year's
Experience. Experience.
Wages. o : nl:i;e. Wages. ee.nl:g'g-&
. s d. % aod, %
Trimming cigar boxes .. .. .. 76 1 43} 91 6 52 Piece-work Piece-work
prices prices
Stripping and booking cigar bunch wrapper 129 4 734 - 137 3 78 Minimum Minimum
leaf X ) wage wage
Ringing cigars . .. .. Piece-work Piece-work Piece-work | Piece-work
prices prices prices prices
Stripping fillers e .- . " ”» ” »
Packing cigars, viz. :—
Havanotte .. .. .. s » » ” ”
Royal Bengals .. .. .. " . » "
Bonanzas .. .. " » " ”
Gem of East C1gtmlloa hs . » »”» s ”»
Swiss . . e » ” ” ”»
Cartons or parcels N .. o » ”» " »
Machine work, viz.:—
Making bunches .. BN . »» » ”» ”
Covering cigars . . .. » " »» "
Swiss .. . R ” ” ”»
Lucky Hit .. e Making ”» ” » ”"
Havanettes .. .. throughout » ”» ” ”
Senaoritas .. .. ”» " ”» v

Provided that, for the purposes of this Determination, experience in any of the above sections shull be deemed to be
experience in any other section.

Age.
14 Years. 15 Years. 16 Years, 17 Years. 18 Years. 18 Years. 20 Years.
*Per- ‘*Per- *Per- *Per- *Per- . *Per- - *Per-
Wage. Wage. Wage. contage. Wage. Wage. centage. Wage. centage. Wage, centage.

. d| % . d| % s. d.| % s d| % s. d.| % s d. | 9 a d.| %
Any other class of '
work for which
the rate of wages
fixed for adults
does not exceed

176s. per week
of 40 hours 57 B | 323 |72 2| 41 (8 S| 40} |96 10| 55 (110 11 | 63 ji27 2| 72} 144 4| 82

* The percentages ahown in these colums are the percentages of the minimum weekly wage from time to time payable
to “ All Others (Females) ™.
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4, OrnEr EMPLOYEES.
— Wages per Week of

. 40 Hours.
£ s d.
Strippers and bookers of cigar covering leaf (males) 13 6 5
Strippers and bookers of cigar covering leaf (fomales) .. .. .. 914 0
Strippers and bookers of cigar bunch wrapper leaf (fema.lea) .. .. .. 9 3 6
Cigar box makers (males) .. 13 9 6

Persons re-tying or boxing cigars, or engaged at any other work connected with aortmg or paekmg cxgm
not specified herein (females) .. . 819 6
Stripping fillers (males) . . .. .. .. .- . . 13 2 0
All others (males)’ .. .. . .. . 3 2 0
. , (females) 75 per cent. of the Basxc Wage .. .. .. .. .. 816 0

Clauses, other than clauses 2, 3 and 4, of the said Determmahon shall remain in force, cxcept that for sub-clause (m) of
clause 14 the following shall be substituted :—

(m) The weekly carnings of pieceworkers who work on piecework, the full working hours for which the time ratea of
wages prescribed by this Determination are payable shall be increased by the following amounts :—

Age. i Males. Females.
Per Week. Per Week.

s d. x d.

Adults . . .. .. .. .. . . .. 143 0 101 8
14yeara o[age .. .. .. . .. .. .. .. 29 6 33 1
15 o .. .. .. .- .. . .. .. 32 3 41 3
16 . . ., - - . o . - - 39 7 4 9
17, ” .. . .. .. .. . 50 0 55 6
18 . . 62 5 63 5
19 :: :. . 81 6 72 10
% ., o ! 103 5 82 8

i

By Authority: W. M. HousTOoN, Government Printer, Melbourne.
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Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issuc the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955. :

Dated at Melbourne, this H. N. JONES,
23rd day of March, 1955. Secretary for Labour and Industry.

DRESS, SHIRT, AND UNDERCLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 220 of the 12th April, 1954, shall be replaced by
the following clauses:—

2, (a) Wages,

Apprentices or Improvers.

. Femnletho%l:xgnclug Male Juveniles
Experience. Malea Females. Bet\::elt: :he Agees of P}-‘:eﬂgg :da ;"rosvel?i?ﬁ

18 and 21 Years. for in Clause 8.
£ s d. £ s d. £ s d. £ s d.
1st six months 3 2 6 317 6 6 4 0 319 0
2nd six months 312 0 4 6 6 617 0 319 0
3rd six months 4 4 0 415 6 716 6 5 8 0
4th six months 5 3 0 510 0 814 6 5 8 0
5th six months 516 0 6 4 0 . 74 0
6th six months 6 9 6 617 o0 7 4 0
7th six months 9 5 0 716 6 1018 6
8th six months 1013 6 814 & 1018 6
9th six months 12 0 0 . 12 1 0
10th six months 12 4 6 12 1 o

And thereafter the minimum weekly wage or piecework price,

(i) The term to be served at the industry by male apprentices or improvers shall be not more than five years in
Group A and not more than four years'in all other groups,

(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years,
No. 99.—1126/55.—Price 3.
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(b) PROPORTION (IN aNY FACTORY OR I’LACE).
Apprentices or Improvers.
{i} Not mi)re than one male apprentice or improver shall be employed in any section to every journeyman tailor thersin
employed.
(ii) Not more than one male apprentice or improver shall be employed pressing to every four or fraction of four
journeymen in Group A.
{iti) Not more than one male apprentice or improver shall be employed on any section (other than the soctions set out
in sub-clauses (i) and (ii) hereof) of Group A to every three or fraction of three journeymen in the same section.
{iv) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen in
all groups of the industry other than those set out in sub-clauses (i), (ii), and (iii} hereof.
{v) Not more than one female apprentice or improver shall bo employed in any section to every journeywoman in the
same section of Group A.
(vi) Not more than three female apprentices or improvers shall be employed in all groups other than those set out in
sub-clause (v) hereof to every journeywoman. :
(vii} For the purpose of all clauses relating to apprentices and improvers, each class of employee as sot out in the weekly
:{vuge schedules to this Determination shall be taken separately, and each such class shall be deemed to be a
istinct section.

Prohibition of Employment of Males over Seventeen Years Entering any Section of the Industry.
() No male (other than one to be employed at order cutting) who is over the age of scventoen years shall enter any section
of the industry for which provision is made in this Determination for compulsory apprenticeship according to the Schedule
referred to in the indenture of apprenticeship prescribed by this Determination. ’

Female Improvers over Eighteen Yecars of Age may be Employed.

(¢) Any female without previous oxperience who has attained the ago of eightecn years may be employed in any section
of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination for a female ot
her experience.

Persons Eligible for dpprenticeship.

(¢) All apprentices shall be indentured in accordance with the form of indenture preseribed by the Board on the 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not excecding three months, During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first 8ix months
of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from the
commencement of the period of probation.

Indenture Completed.

(f) 1t shall be the duty of the employer to see that the form of indenture of any apprentico is duly completed and to
deliver to the apprentice a complete eriginal copy thereof.

Completion of Apprenticeship.
{¢) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served, provided that if such appreatico be over the age of seventeen

years at the time of the original employer ceasing to carry on business, such apprentico may complete the time to be served aa

an improver.
Apprentices in any Group of the Indusiry already Bound.

(k) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured, be bound to observe the full terms of the indentures prescribed by this Dotermination as to the
torm of apprenticeship, hours, wages, overtime, and all other conditions. Where the existing indentures are inconsistent with
indentures herein prescribed, the existing indentures shall be deemed to be amended accordingly.

. Time Served in any Group to Couni,

(i) (i) Notwithstanding anything contained in this Dotermination the timo served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experionce for the purpose of apprenticeship indentures or the continuance of tmprovership, both as regards wages and the term
to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by such
classification.

{ii) Notwithstanding anything contained in this Determination, any person who, at tho date of the coming into force of
this Determination, is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid tho scale of wages prescribed for an apprentice or
improver of like experience. :

Prohibition of Employment of New Male and Female Improvers in Group A.
(j) After the commencement of this Determination no male or female in Group A shall—

(i) be engaged to work as an improver in any such section of the industry; or
(ii) be transferred from one section to another such section to work there as an improver; or
(iii) be employed as an improver in any such section.

3. OTuer PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE \WORKERS).
Grovur A,

Order Tailoring for Females.—i.e., work done in connexion with order tailoring for females which includes the making
and/or altering and/or repairing of costume coats, clonks, mantles, skirts, and dressing gowns made to order, as defined herein :—

—_ Wages per Week,
£ s d.
I. Cutters, namely, males or females employed marking in and/or cutting out garments .. .. 16 3 0
2. Head of table or & bench of machines, namely, males in charge of four or more persons employcd making
any part of & garment by band or by machine .- .. .. .. .. .. 1419 0
3. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of & garment .. . .. .. .. .. .. .. .. .. 14 14 0
4. Machinists, namely, males employed machining any part of a garment .. .. .. .. 4 7 0
5. Trimwers, namely, males employed marking in and/or cutting out linings or trimmings .. . 14 7 0
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. 14 7 0
7. Examiners, namely, males employed oxamining for faults in the construction of any garment or part
of a garment made or being made by male or female employces .- .. .. .. 1414 0
8. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. .. .. .. .. . .. 13 8 0
9. Pressers, namely, males or females employed pressing and/ur under pressing and/or seam pressing
garments or ahy purt of a garment., other than the garment which the worker is making .. .. 14 7 0
10. All other adult males not hercin classified .. .. .. . . .- .. 12 8 0

TS
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Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of

this Determination.}

Wages per Week.

€ s d.
11, Head of table or a bench of machines, namely, females in charge of four or more persons employed making
any part of a garment by hand or by machine 117 0
12. Tailoresses, namely, females employed meking coats by “hand or by machine and who. in the ord.ma.rv
course of employment are performing similar work to that performed by tailors in any establishment 1112 0
13. Coat table hands or coat machinist, namely, females employed making and/or repairing and/or altering
any part of coats of all descriptions and performing work other than as specified in classification No.
12 of this Determination .. 10 16 0
14, Skirt makers or machinists, namely, females malung und/or repalnng und/cr ulberlug any pm-t, of a
skirt . 10 3 6
15. Trouser makers, namely, females emp]oyed makma zmd/or repumna am:l/or altermg any purt of all
descriptions of trousers, slacks, or other articles of female outer leg wear . 10 3 6
16. Embossers, embroiderers, or cornelli workers, namely, females employed on cmbossmg, embrmdenng, :
or cornelli work on all kinds of female wearing apparel . .. . 10 8 6
17. Hand sewers of buttons, hooks, and eyes, press studs .. 9 8 6
18. All other adult females not herein classified .. .. .. .. .. .. 6 0
Grovr B.

Order Dressmaking.—i.e., work done in connexjon with the making and/or altering and/or repairing and/or adommg of all
female outer garments of any dz,scnptwn {including dressing gowns) made to order as defined herein, other than such items of
outer wearing apparel as are specified in Group A.

Wages per Week.

£ s d
19. Cutters, namely, males employed marking in and/or cutting out garments 156 8 0
20. Head of a table or a' bench of machines, namely, males in ch».rge of four or more persans employed - -
making any part of a garment by band-or by machine 1419 0
21. Tailors, namely, males employed making and/or altering and/or reprurmg n.nd/or Mlornmg any part of a
garment . 414 0
22. Machinists, nnmely, males employLd machmmg any part of a garment .. 14 7:0
23. Pressers, namely, males employed pressing and/or “under pressing and/or seam prensmg ga.rments or
any part of a garment other than the garment which the worker is making 14 70
24, Pleaters, namely, males employed making patterns and plesting by hand or by machine any article
and/or garment end/or material . 14,14 0
25. Other pleaters, namely, males employed plea.t,mg by hand or by machine but not requu'ed to make
patterns 13 8 0
26. Female pressers, numely, fomales employed preasmg -off any part of a garmeut, and usmg an iron
weighing more than 8 lb. and/or using & pressing machine .. . 14 70
27. All other adult males not herein classified .. . . .. . 12 8 0
Journeywomen,
(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of
this Determination.)
p— Wages per Week.
£ w2 d
28. Cutters, namely, females employed marking in and/or cutbmg out garments .. 12 6 0
29, Head of table or a bench of machines. namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine . 1016 0
30. Fitters-on, namely, females employed trying on to a customer unﬁmshed or ﬁnlshed ga.rments . 1016 0
31, Pleaters, namely, females employed pleating by hand or by machine any article and/or garment,
and/or material 10 6 0
32. Table hands and/or machmxsts, namelv, females employed makmg and/or altenng and/or repmnng
any part of a garment or article by hand or by machine . 101 ©
33. Embossers, embroiderers, or cornelli workers, namely, females employed on embossmg, embm:dermg,
or cornelli work on all kinds of female wearing apparel 10 8 6
34, Pressers, namely, females employed pressing-off any part of a garment other thxm the garment the
worker is making and using an iron weighing 8 ib. or less .. .. .. . .. 10 6 0
35. Hand sewers of buttons, hooks and eyes, press studs .. 9 8 6
All other adult ferales not herein classified 9 6 0

36.
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Grour C.

Ready-made Dressmaking and Ready-made Tailoring for Females.—i.e., work done in connexion with the making and/or
altering and/or repairing and/or adorning of all descriptions of ready-made garments or outer wearing apparel for females, which
shall include, without limiting the generalitv of the term, tea and/or honse gowns, dressing gowns, blouses, fronts, collars,
collarettes, cuffs, and children’s frocks :—

—_— Wages per Week.

37. Cutters, namely, males employed laying up and/or hooking up and/or marking in and/or cutting out
garments .. .. .. .. .. .. . . .. .. 14 18
38. Head of a table or a bench of machines, namely, males in charge of four or more persons employed
making any part of a garment by hand or by machine .. - .. . .
39. Tailors, nomely, males employed making and/or altering and/or repairing and/or adorning any
part of a garment . . .. o .. . . .. .
40. Machinists, namely, males employed machining any part of a garment .. . .. ..
41. Examiners, namely, males employed examining for faults in the construction of any garment or part

I~
—
-1
s oo o o &

of a garment made or being made by male or female employees . 14 7
42. Fitters up and/or shapers, namely, males fitting up and/or shaping garments .. .. .. 14 7
43. Trimmers, namely, males employed laying up and/or marking in and/or cutting out linings or

trimmings .. .. .. .. .. .. . .. .. .. 4 7 0
44. Female cutters, namely, females employed laying up and/or marking in and/or cutting out such

costume coats, overcoats, top coats, cloaks as are made of twill, tweed, worsted, or similar materials 1418 0
45. Pressers-off and under pressers, namely, males employed pressing-off and/or under pressing any part

of a garment, other than the garment which the worker is making .. . .. .. 14 7 0
46. Seam pressers on garments other than garments which the worker is making .. . .. 13 8 o
47, Transferrers, namely, males employed marking in designs from transfers or stencils on any garment

or part of a garment . . .. . .. .. .. .. .. 13 8 0
48. Female pressers, namely, femalos employed pressing-off any part of a garment and using an iron

weighing more than 8 lb. and/or using a pressing machine .. .. .. .. .. 14 7 0
49. Brushers and/or folders, namely, males employed matching and/or sorting and/or espatching and /or

brushing and/or folding garments .. .. .. .. .. .. .. . 13 8 0
50. All other adult males not herein clagsified .. .. . .. . .. - 12 8 0

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

— Wages per Week.
£ s d
51. Cutters, namely, females employed laying up and/or hooking up and/or marking in and/or cutting
out garments or any articles of outer wearing apparel other than specified in classification No. 44 1016 0
52. Females employed on manufacturing (i.e., machinists and tablehands) all kinds of top coats for ndults .
. _ mnade of material exceeding in weight 20 oz. to the lineal y:rd . o . .. 10 16 ©
53. Head of a table or a bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine .. - .. . .. 1011 0
54. Examiners, namely, females employed examining for faults in the construction of any garment or
part of a garment . . . .. .. .. .. . .. 10 6 0
56, Preasers, namely, females employed pressing-off any garment (other than the garment which the
worker is making), and using an iron weighing 8 Ib. or less .. .. .. .. .. 10 8 0
56. Tablehands, finishers, or machinists, namely, females making and/or repairing and/or altering any
part of a garment other than wrappers, fronts, collars, collarettes, cuffs, or shoulder pads .. .. 10 8 0
57. Tablehands, finishers, or machinists, namely, females making and/or repairing and/or altering an
part of wrappers, fronts, collars, collarettes, cuffs, or shoulder pads .. .. .. S 918 0
58. Embossers, embroiderers, or cornelli workers, namely, females employed on embossing, embroidering,
or cornclli work, on all kinds of female wearing apparel .. .. .. o N 10 8 6
59. Transferrers, namely, females employed marking in designs from transfers or stencils on any garment
or part of a gurment or material of any description .. .. .. .. .. . 10 1 0
60. Hand sewers of buttons, hooks and oyer, press studs .. .. .. .. .. .. 9 8 @
61. All other adult females not herein classified .. .. .. .. . 8 6 0
Geour D.

Underclothing.—i.e., work done in connesion with the making and/or altering and/or repairing and/or adorning of all
descriptions of underclothing for females. which shall include, without limiting the generality of the term, brassieres, nightgowns,
pyjamas for females, pinafores, and aprons :—

-_— Wages per Woeek.

62. Cutters, namely, males employed laying up and/or marking in and/or cutting out garments .. 14 18
63. Pressers, namely, mules employed pressing any part of a garment .. .. .. ..
64. Female pressers or ironers, namely, females employed on any class of pressing or ironing, and using

an iron weighing more than 8 Ib. and/or using a pressing machine .. .. .. .. 14 7
65. Head of a table, namecly, males in charge of four or more persons making garments or any part of a

garment by hand or by machine .. e .. . .. . s ..
66. Machinists, namely. males employed machining any part of a garment .. .. .. BN
67. Examiners, namely, males employed examining garments or parts of garments of any deseription .. 14
68. Transferrers, namoly, males employed marking in designs from transfers or stencils on any garment

or part of a yarment or material of any description .. - .- .. .. ..
69. All other adult males not herein classified .. .. .. .. .. .. AN 12

...
'
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- Journeywomen,

(i.e., Journeywomen as defined herein and adult fomales other than such adult females as are specified
in clause 4 of this Determination.)

JR— Wages per Week.
£ s d
70. Cutters, namely, females employed laying up and/or markmg in and/or cutting out garments .. 1016 0
71. Head of a table or a bench of machines, namely, females in charge of four or more persons cmph)yed
making any part of a garment by hand or by machine . . . 10 6 0
72, Machinists, namely, females employed machining any part of a garmc,nt 101 0
73. Pressers and/or ironers, namely, females employed on any class of pressmg and/or zromng and usmg
an iron not exceeding 8 lb. in weight . 918 o
74, Tablehands and/or finishers, namely, females emplovv.d makmg any pm't of a gnrment by hand .. 918 0
75. Adornment workers, namely, females employed adorning any part of a garment or article of any .
description by hand or by machine 10 1 0
76. Examiners, namely, females employed exnmmmg garments or part.s of gurments of any descnptmn 10 1 0
77. Transferrers, namely, females employed marking in designs from transfers or stencils on any
garment or part of a garment or materizl of any description .. .. . .. 918 ¢
78. Hand sewers of buttons, hooks and eyes, press studs .. .. . .. .. .. 9 8 6
79. All other adult females not herein classified .. .. .. .. . . o 9 6 0
Grove E.

Collars, Shirts, Scarves, and Pyjumas.—i.e., work done in connexion with the making and/or altering and/or repairing and/or
adorning of all descriptions of collars, scarves, cuffs, shirts, shirt fronts, pyjamas for males, singlets, or underpants (except knitted
goods) :—

—_— Wages per Week.
£ s d
80. Cutters, namely, males employed laying up and/or markmg in and/or cuttmg out garmems or articles
of any description 1418 0
81. Head of a table or a bench of machmes, numely. males in charge “of four or more persons mnkmg uny
article or part of a garment by hand or by machine . 1412 0
82. Machinists, namely, males employed machining any part of a gurment or article of any desorlptlon 4 70
83. Pressers and/or ironers, namely, males employed pressing a.nd/or ironing any garment or article of
any description . . 4 4 0
84. Fusers, namely, males employed fusmg any part of a garment or article of any descnptmn 13 8 0
85. Examiners of work, namely, males employed oxamining parts of garments or articles of any
description .. .. o .. . 4 7 0
86. All other adult males not herein classified .. . . .. .. .. . 12 8 0
Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as arc specified
in clause 4 of this Determination.)

_ Wages per Week.
£ s d
87. Cutters, namely, females employed laying up and/or marking in and/or clm.mg out garments or
articles of any description 1016 0
88. Head of a table or a bench of ma.chmes, namely. fcmales in chnrge of fom' or more persone makmg
any article or part of a garment by hand or by machine . 10 6 0
89. Machinists, namely, females employed machining any part of a garmenb or arblcle of any descnpuon 10 1 0
90. Tnblehands, finishers, turners, folders, starchers, or washers, namely, females performmg such work 918 0
91. Pressers and/or ironers, namely, females employed in any class of pressing or u-onmg with a hand
iron not exceeding 8 lb, in weight . . 918 0
92. Yusers, namely, females employed fusmg any pnrt. of & garmem or any article of any deseription .. 10 6 0
93, Examiners, namely, females meloyed exammmg gnrments or parbs of gnrmcnts or articles of any
description . .. .. 10 1
94. Hand sewers of buttons, books and e)es, press studs .. .. .. . .. .. 9 8 &
95. All other adult females not herein classified .. . . .. . . . 9 6 0
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Group F.
Whitework.—i.e., any work provided for by the Determination not covered by Groups A, B, C, D, or E.
— Wages per Week.
£ s d
98. Cutters, namely, males employed laying up and/or mrking in and/or cutting out material of any
description 1418 ©
97. Head of a table or a a bench of ma.chmes. namely, ma.les in charge of four or more persons mnkmg any
part of an article by hand or by machine .. 1412 0
98, Machinists, namely, males employed nmcl:umng any artlcle of a.ny dcscnphon . .. .. 4 7 0
99, Pressers, namely, males employed pressing any article of any description 14 4 0
100. Female pressers or ironers, namely, females employed on any clags of pressing or xronmg und usmg
an iron weighing moro than 8 Ib. and/or using a pressing machine . .. 14 4 0
101. Examiners, namely, males employed examining articles of any descnpmon 14 7 0
102. Transferr.ss, namely, males employed mn.rkmg in demgns from t.rumﬁ,rs or stencnls on material or
articles of any description . .. 13 8 0
103. All other adult males not herein clo,sslﬁed .. .. .. .. N .. .. 12 8 0

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause ¢ of this Determination.)

— Wages per Weok.
£ s d
104, Cutters, namely, females employed laying up and/or marking in and/or cuning out material of any
description 1011 0
105. Head of a table or a bench of mn.chmes. namer, femnles in charge of fuur or more pcmona makmg
any part of an article by hand or by machine 10 3 0
108. Machinists, namely, females employed machining any article or pa.rt: of an article of any descrlpnon 918 0
107. Dividers of raw materials used in the manufacture of small articlos 914 0
108. Pressers or ironers, namely, females employed on any class of mmmg thh a hand 1ron noL exceedmg
8 Ib. in weight .. .. 918 ¢
109. Examiners, namely, females employed examunng a.mcles of my descnptlon .. . 018 0O
110. Tablehands and/or finishers and/or transferrers, no,moly, [emalea employed makmg any pn.rt of an -
article by hand .. o 918 0
111, Hand sewers of buttons, hookg and eyes, press studs . .. .. .. .. . 9 8 6
112. All other adult females not herein classified .. .. .. .. .. .. .. 9 6 0

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer Melhourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953, R
I, Heary Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,
23rd day of March, 1955. Secretary for Labour and Industry.

DYERS AND CLOTHES CLEANERS BOARD.

LClansex 2 and 3 of the Determination published in Government Gazette No. 225 of the 12th April, 1954, shall be replaced
by the following clauses :— -

(a) WEEELY WAQES.

2. A pprentices or Improvers.
, ’ Femule Improvers
Experience. . Males. . Females. Tnctlaaml;-;:etefe‘:g :l‘mmAegu
’ ° ° of 18 and 21 Years.
£ s d £ s 4. £ s d
lst six months .. . 3 26 317 6 6 4 0
2nd six months .. 312 0 4 6 6 617 0
3rd six months .. 4 4 0 4 16 6- 716 6
4th six months * . 5 30 510 0 814 6
5th six months . 515 0 6 4 0 ..
6th six months .. . . 6 9 6 617 0
7th six months .. .. .- 9 5 0 716 6
8th six months . .. .. .. 1013 6 814 6
9th six months .. .. .- .. 12 0 0 .. !
10th six months NS . .. .. 12 4 6 :

And thereafter the minimum weekly wage or piece-work price.

—_— } Male Juvenlles. ‘Y

! :
| £ s d
16 years of age .. | 319 0
17 years of age .. I 5 8 0
18 years of age .. 740
19 years of age .. l 10 18 6
20 years of age .. : 12 1 0

And thereafter the minimum weekly wage or piece-work price.
(i) The term to be served at the industry by male apprentices or improvers shall be not more than four years.
{ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years,
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{b) PrOPORTION (IN ANY FACTORY OR- PLACE).
N .

Apprentices, Improvers and Juveniles,

{i) Not more than one male apprentice-or impf'éver shall be’employed to every two er fraction of two journeymen,

(i) Not more than three female apprentices or improvers shall be employed to every journeywomen. Provided
that where in respect of any class the same rate is fixed for a journeywomen as is fixred thereby for a
journeyman not more than one female apprentice or improver shall be employed to every two journeywomen
in any such class.

(1ii) One male juvenile may be employed to every two or fraction of two adults.

(iv) For the purposes of all clauses relating to apprentices and improvers each class of employee as set out in the
weekly wage schedules to this Determination shall be taken separately and each such class shall he desmed
to be a distinct section.

ProrIBITION OF EMPLOYMENT OF MALES OVER SEVENTEEN YEARS ENTERING ANY SECTION OF THE INDUSTRY.

{¢) No male who is over the age of seventeen years shall enter any section of the industry for which provision is made
in this Determination for compulsory apprenticeship according to the Schedule referred to in the indenture «of apprenticeship
prescribed by this Determination.

FeEMALE IMPROVERS OVER EIGHTEEN YEars oF AGE May BE EMPLOYED, -

(d) Any female without previous experience who has attained the age of eighteen years may be employed in any
section of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination for a
female of her experience.

Prrsons ELIGIBLE FOR APPRENTICESHIP. -

~ (e) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd

-—<May, .1950, -provided that the seid person-may -serve an employer as‘a probationer for a ‘period ‘not~exceeding ‘three months.”~
During the said three months he or she shall be paid at least the minimum rates prescribed by this Determination for the
first six months of apprenticeship. If the probationer becomes indentured, ‘his or her indenture shall be taken to have
commenced from the commencement of the period of probation.

INDENTURE COMPLETED.

(/) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and
to deliver to the apprentice a complete original copy thereof.

COMPLETION OF APPRENTICESHIP.

(9} In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age
of seventeen years at the time of the original employer ceasing to carry on business, such apprentice may complete the time
to be served as an improver, .

APPRENTICES IN ANY GROUP OF THE INDUSTRY ALREADY BOUND.

(k) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured be bound to observe the full terms of the indentures prescribed by this Determination
as to the term of apprenticeship, hours, wages, overtime and all other conditions. Where the existing indentures are
inconsistent with indentures herein prescribed the existing indentures shall be deemed te be amended accordingly.

TIME SERVED IN ANY GRroUuP To CoUNT.

(3) (i} Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
oceupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the
term to.be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered
by such classification.

(ii) Notwithstanding anything contained in this Determination any person who at the date of the coming into force
of this Determination is employed in the industry and whose engagement or continued employment as an improver is by
this Determination forbidden shall be entitled to be employed and shall be paid the scale of wages prescribed for an
apprentice or improver of like experience. - -

3. NTHER PERSONS EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.
R ‘Wages per Week,
£ s d
Dyers, or bleachers, namely males employed dyeing or bleaching articles or materials of any description .. 15 8 0
Tailors, namely, males employed repairing and/or altering garments of any description ‘. . 414 0
Pressers, namely, males employed pressing off any part of articles of wearing apparel of all descriptions .. 14 4 0
Female pressers, namely, females operating a machine press or using an iron exceeding 9 Ib. in weight .. 14 4 0
Female pressers, namely, females employed pressing any part of male outer garments .. . . 14 4 0
Cleaners, namely, males or females employed operating a dry-cleaning machine or cleaning garments or
articles by machine . .. - - .. .. .. .. .. .. 14 1 0
Other male dry cleaners .. . .. .. .e .. .. .. .. i3 8 0
Wet cleaners, dye-vat attendants, steamers, and finishers of garments and/or piece goods, namely, males
employed in such processes on garments and articles of any description .. .. .. .. 13 8 0
Spotters o . .- .. .. . o . 1313 0
Hat Llockers, namely, males employed blocking hats .. . i . . . 1316 0
Examiners and assemblers, namely, males employed examining and/or matching and/or assembling garments
and/or articles of any description . .. . .. .. . .. - 13 8 0
Snrayers, namely, males employed spraying garments and/or articles of any description with liquid or any -
other substance .. . .. .. .. R .. .. .. .. 13 8 0
All other adult males not herein classified .. . . . .. .. . 12 8 0
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Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in
clause 4 of this Determination.)

—_— Wages per Week,
£ o d
Pressers, namely, females employed pressmg any garment and /or article and using an iron 9 lb. or less in
weight, .. e . 10 6 ¢
Repairers, namely, ferales employed repa.mng garments or articles of any deacnphon .. . .. 10 1 0
Spotters 1011 0
Receivers and despat.chers, nsmely, fomales employed recewmg and’ despatchmg gn.rmenm and/or srticles
of any description .. 916 0
Feather dressers and/or hat tnmmera, uamely, females employed as font-her dressers a.nd/or hat trimmers 916 ©
Examiners and assemblers, namely, females employed examining and/or aasembhng and/or matching garments
and/or articles of any descnptlon 10 6 0
"Wet cleaners or steamers, namely, females employad in wet- clea.nmg prooassee on g:mmmts and/or articles
of any description . . 10 6 ©
Al other adult females not herein classified = .. . .. .. o a ¢ 60

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

H By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1933,

ODETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1933.

I, Henry Norman Jones, Secretary for Labour and Industry, in pu;‘suance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,
25th day of March, 1955. Secretary for Labour and Industry.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clauses 2, 3, 4 and 5 of the Determination made on the 9th December, 1954, and in force as from the beginning of
the first pay period to commence on or after the 13th December, 1954, shall be replaced by the following clauscs :—

2, Wages per Week of 40 Hours,
Within 20 Miles of G.P.O,,
O deriong  at " Other Tarts
Adults. Warrnambool and within At Yalloura. of Vlcto:h.
Mildura and Gippsland
Districts.
£ & d £ o d - £ s d
{a) Engineering and Brassworking Section. X

Angle-iron smith .. P .. .. 1517 6 16 4 0 15 14 6
Annealer and/or case hardener .. .. .. 14 17 6 15 4 ¢ 14 14 6
Brassfinisher (tradeaman) .. .. .. 1510 0 1516 6 15 7 0
Brassfinisher (2nd class) . .. .. 4 5 0 1411 6 t4 2 0
Brass polisher .. .. .. .. 1315 0 14 1 6 1312 ¢
Blacksmith’s machinist .. .. oL 1310 0 1316 6 13 7 0
Brass-smith, coppersmith, or other smith .. 1512 6 1519 0 15 9 8
Fitter and/or turner .. .. .. .. 1510 0 1516 6 5 7 0
Fitter, turbine blade .. . .. .. 1517 6 16 4 0 1514 ¢
Forger and/or faggoter .. .. .. 17 0 0 17 6 6 16 17 0
Heal treater .. . .. . . 16 17 6 18 4+ 0 16 14 6

Heat treater not subject to plant metallurgical :
supervision .. .. .. .. .. 16 5 0 1611 6 18 2 o
Heat treater operative (as defined) .. .. 1312 @ 1319 0 13 9 6
Inspector e P .. 16 15 © 17 1 6 1612 0
Key-seating machinist .. .. .. A 14 5 0 1411 6 14 2 0
Locksmith .. . .. .. . 1510 0 1516 8 15 7 0

£ No. 101.—1130/55.— PricE 3b,
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Wages per Week of 40 Hours—oontinued.

Within 20 Miles of G.2*.0.,
Mell;.-t(x)me“ 1[0 Mﬂeuto! Otper Part
Aduits, Wnnnum}xwr?le :!:1.5 wﬁhln At Vatlourn. of Virmrlat
Mildura and Gippaland
: ticts,
(a) Engineering and Brassworking Section— £a d £ s d £ s d
continued.
Machine setter . .. .. .. 1510 0 15 16 6 15 7 0
Machinist—Ist class .. .. .. . 1510 © 1516 6 15 7 0-
Machinist—2nd class .. .. .. .. 14 5 0 14 11 6 14 2 0
Machinist—3rd class .. 1310 0 1316 6 13 7 0
Marker off (i.e., a litter the grenter part of whose tuna
is occupied in marking off) .. . .. 1517 6 16 4 0 1514 6
Motor cycle mechanic .. .. .. o i5 2 6 15 9 0 14 19 6
Motor mechanic . . .. .. 1510 ¢ 1516 6 5 7 0
Mould polisher .. .. .. 13 2 6 13 9 0 1219 6
Patternmaker .. .. .. 16 12 6 1619 0 16 9 6
Pipe fitter on low pr(sauxe work .. . 14 5 0 14 11 6 14 2 0
Process worker . .. 1217 0 13 3 6 1214 0
Refrigeration mechanic or serviceman .. .. 1510 0 15 16 8 15 7 ¢
Safe maker and/or repairer (security work) .. 1510 o 15 16 6 15 7 ¢
Scalemaker and/or adjuster .. .. .. 1510 0 1516 6 15 7 0
Scientific 1nstrument maker .. .. .. 16 5 0 1611 6 16 2 0
Toolmaker .. .. - .. . 16 5 0 611 6 16 2 o
Toolsmith . .. 15 17 8 16 4 © 15 14 ¢
Wet stone gruuler and glazxer (tmdeamxm) .. 15 10 ¢ 15 16 6 158 7 0
Welder—Special class (as defined) .. . 1517 6 16 4 0 1514 6
Welder—I1st class (as defined) .. .. .. 1510 © 1516 6 5 7 0
Welder—2nd olass .. .. - .. 1310 ¢ 1316 6 13 7 0
Welder—3rd class . .. .. - i3 0 0 13 6 6 1217 0
Welder—tack . .. - 13 5 0 1311 ¢ 13 2 0
Jobbing moulder nnd/or coremaker . . 1510 0 1516 ¢ 5 7 0
Plate and machine moulder and/or coremaker—
1st six months’ experience .. .. .. 13 3 0 13 9. 6 13 00
2nd six months’ experience . .. 13 6 0 i3 12 4 13 3 0
3rd six months’ axperience .. .. .. 312 6 - 1319 0- 13 90 6
Thereafter 4 5 0 411 6 14 2 0
Experience for the purposu of mlculntmg the
rutes payable to plate and machine moulders and/or
- coremakers shall include all experience as a moulder or
coremaker, jobbing or machine, as the case may be, -
whether as & junior or an adult.
Other employees with not less than three months’
experience in the metal trades industry .. 12 4 0 12 10 6 10
Employee not elsewhere classified .. .. 1118 12 4 1115 0
(b) Making or Repairing Typewriters, Book-keeping
Machines, Adding  Machines, Caloulating
Machines, Cash Regiaters, Duplicating
Machines and Similar Machines.
Adding, calculating and book-keeping machine
mechanie .. . . e 1512 8 1519 0 15 9 6
Cash register mechanic . - .. 1512 6 1519 0 15 8 6
Tradesman . .. .. .. .. - 1510 0 156 16 6 15 7 0
First-class mechanic .. .. .. .. 1417 6 15 4 ¢ 14 14 &
Second-class mechanic .. .. .. .. 14 10 ¢ 14 16 6 14 7 0
Process worker 1217 o 13 3 8 12 14 ¢
Other employecs with not less than three months
experience in the metal trades industry .. 12 4 0 1210 6 21 0
Employes not elsowhere classified g . 1118 0 12 4 6 11 15

Nors.—Employees éngaged ou ship repairs shall be paid the following additional margins:—

s d.
Tradesmen .. . .. . .- .- .. 7 6 per week,
All other lubour .. . . . .. .. .. 5 0

o

.
Leaping Hanps.

Leading hands in charge of not less than three und not more than ten ewployeos, 13s. por weoh eXxtra; more ihan
ton and not more than twenty employoes, 30s. por week oxtra; more than twenty employees, 43s. per week extra.

Provided that an cmiployee in ‘an electrical supply undertaking dtuiled to act as leading hand in charge of twe
other adult employees working away from power station or workshop (one of whom is of the same clagsification as himaself)
shall be paid 154. per week extra.

TeADBSMEN IN LaraE Power Hoosgs.

Tradesmen and/or welders, and/or apprentices in the fourth and fifth yeatrs of their apprenticeship empioyed in large
operating thermal power houses {i.e., power houses developing more than 8,000 kilowatts), other than those not on the regular
staff, engaged on new construction work, shall be paid 13s. per week extra; assistants and nnupprentmm{ juniora 19
years of age and over shall be paid 7s. 6d. per week extra, and other apprentices and unapprenticed juniors shall be
paid 3s. per week extra; such amounts shall be deemed to include all apecial rates proscribed in clause 6 of this Determ nation.

This allowance shall continue to be payable to tradesmen attached to the staffa of such power houses while carrying
out repairs or maintenance in rotary convertor sub-stations which are in regular operation,
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APPRENTICESKIP.
3. {Other than those covered by the Apprenticoship Comimission.)

Apprenticeahip T'rades.
(a) An employer shall not employ minors in the following trades or occupations otherwise than under a contract of
apprenticeship as hercinafter provided :—
(i) Brassfinisher (except the making of parts by specialized processee and the assembling thereof)
(ii) Electrical fitter and/or armaturs winder (except the winding of armatures by specialized processes).
{ili) Electrical mechanic.

(iv) Fitter and/or turner.
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but mot including
the making of parts by specialized processes and the assembling thervof.
(vi) Machinist—1st and 2nd claaa.
{vii) Motor mechanic.
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmaker.
(x) Refrigeration mechanio or serviceman.
(xi) Safe and strong-room maker.
(xii) Scale maker (except the making of parts by specialized processes and the assembling thereof)
{xiii) Scientific instrument maker.
(xiv) Smithing—Biacksmith, copper and/or brass smith.
(xv) Welder—Special class,
{xvi) Window frame fitter.
{xvii) Brass polishing.
{xviii} Adding machine, calculating machine, book-keeping machine, cagh register, or first-class mechanic

Contract of Apprenticeship.
(b) Every ocontract of apprenticeship hereinafter made shall contain—
(i} the names of the parties;

(ii) the date of birth of the apprentice ;
(iti) a stavement of the trade or trades to which the apprentice is to be bound and which he is to be taught during

the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instrueted in the

trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it ia to be caloulated ;

(vi) all other conditions of apprenticeship.

: Cancellation or Suspension of Indenture.
{c) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be susponded or cancelled—

{i) by mutoal consent;
(1i) if through, lack of orders or financial difficulties an employer is unable to find suitable employment for an

apprentice and a transfer to another employer cannot be arranged. .
(iii} if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension
or cancellation necesgary or desirable.
. - 3 -
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no foree or cilect
while this Determination remains in force and applies to the parties to the indenture.

- ' instruction in Welding. -7 - -

(d) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruction
in electric welding and/or oxy-acetylene welding as far as is practicable with the facilitics available in the shop in which they are
trained.

Proportion.

{e) (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned. -

In the.trades of—

Welder—Special class;

Motor mechanio; and

Moulder and/or coremaker—jobbing:
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of twe
tradesmen in the trade concernod.

For the purpose of ascertaining the number ot apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertsining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman. ) L . .

A person who is, for a term not exceeding two years, taking practical training in s workshop in continuance of a courae
of training for professional work shall not be taken into account,in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anytbing hereinbefore provided in the trades of— .

Fitter and/or turner,

Machinist—1at and 2nd class,

Motor mechanio, and

. Refrigeration hanic or servi n,

aa employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
appreatices to journeymen authorized by the Determination.

Period of Apprenticeship.
(f) The periods of apprenticeship, except as to those marked (i), {xi), (xii), and (xvi), shall be as follows :—
If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—tour
or five years, at the option of the contracting parties.
For the trades marked (i), (xi), (xii), and (xvi)—four or five years at the option of the contracting parties.

Adult Apprentices,
(g) Any apprentice who cannot complete his full term of apprenticeship before -eaching his 22nd birthday may, by
agresment with his master, serve as an apprentice until he reaches the age of 23 year-.
Probationary Persod.
(k) Minors may be taken on probation for three months, and if apprenticed such thres months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.
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Wages.
(¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the basie wage

presoribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made, the employer
shall covenant to pay wages of not less than such rates.

The total wages of apprentices and mprovers shall be caloulated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disrogarded.

Wages per Week of 40 Hours.

Total Wage Payable—
> Within 20 Mil
-
Basic Wage. asiles of (-EL0., . Other Parts
’ * \Vur?ﬁ:cllr:'ll:;l ;Muml At Yalloarn. of ‘evl"ﬂm‘::"'
within Mitdura and
Gippsland DIstricts,

Four and five-yenr terms— Per Week. £ a d £ s d. £ s d
st yoar NS .. .. .. 32 315 0 317 8 314 0
2nd year . 43 510 5 40 5 0 0
3rd yoar .. .. .. .. 54 6 7 0 610 6 6 5 6
4th year .. .. .. .. 83 915 0 10 0 8 912 6
5th year .. .. o .. | 100 plus 6a. 121 0 12 7 8 1118 0

Four-year tcrms—-Apprentice :ommencing after

the age of 17 years—
1st year .. .. .. .. 34 4 0 0 4 20 319 0
2nd year . i .. .. 54 6 7 0 610 6 6 56 6
3rd yosr o .. .. .. 83 915 0 10 0 8 912 6
4th year . 100 plus Gs. 121 0 127686 1118 0

The sum of 4s. per woek shall be added to the above rates in tho case of apprentice patternmakers. .
An empIO{'Pe who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the .
accupation to which he has been apprenticed shall be paid at not leas than tho adult rate prescribed for that classification.

Houra,
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
{1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No _apprentice shall except in an omergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Resulia.
(m) An apprentice ehall not wark under any eystom of payment by reaults.

. Lost Time.

(n} The apprentice at the eud of the calendar period of any year in which he has actually given service to the master
upon lesa than the ordinary working days prenoribetfein this Determination, or in which he has unlawfully absented himaself
without the master's consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one «ay, and the calendar period of t{e succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in caloulating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary houra.

Prohibition of Premiuma.

(o) An employer shall not, either directly or indirmtli, or by any pretence or device receive from any person or require
i in the

or permit any person to pay or give any consideration nature of a premium or bonus for the taking or binding of any

probationer or apprentice.
Alendance at Technical Schools.

(p) Appreatices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

{g) Apprentices shall be entitle! 10 gick and annual leave in accordance with the provisions of clanses 17 and 18 hereof
reapectively.

{MPROVERS.

4. Improvers employed at brass polishing or in the making or repsiring of typewriters, book-keeping machines, adding
maochines, culeulating machines, cash regisiers, duplicating machines, and similar machines shall be paid as follows :—

Wages per Week of 40 Hours.

Ix)

Tota! Wage Payable— .
»epeeniag Within 20 Miles
—_ trrevae (?,I’Al{.l‘m)lrllmurw-;

Hasie Wage, 10 Miles of (L1, . Othier Purt
wml;:;:l[«;‘u‘lk‘[ ;mm"l A Vallonrs, of Victora®
within Mildura aml
Gippslind  Destrrets,

Per Week. £ s d. £ a d £ a8 d.

18y yoar 32 316 © 317 6 314 0
2nd year 43 510 5 4 0 5 0 0
3zd yem . 54 6 7 0 810 6 6 5 6
4th year e 83 915 0 10 0 6 912 6
8th yoar . | 100 plus 6s. 1210 12 7 8 1118 0

Notwithstanding anything etsewhere 1 this Determination coutained, where an improver is under the nge of 21 years after
completion of five years at the trade of naking or ropairing typewriters, book-keeping machines, 1dding machines, caleulating

machines, cash registers, duplicating machines, and similar machines, he shall be paid four-.fifths of the second-class mechanic’s
time wage until reaching the age of 21 years,
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_ Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, amdl similar machines—one improver to every two or fraction of two workera
employed in this section. :

Brasa polishing.—One improver to every two or fraction of two brass polishers receiving not less than the minimum wage.

FeMaLES AND UNAPPRENTICED MALE JUNIORS.

5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in asserobling, making,
or repairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines,

(6) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
;m;apprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be aw
ollows : —

Wages per Week of 40 Hours.

‘Total Wage Paynhle—

Within 20 Mlles of

.
- Percentage a G.P.0,, Melbourne ;
Basle Wi Margin. 10 3Miibs of .P.0,

e Grchrg'as | Ac Yallowro A

Warrnambool : and
withln Mildora and
Gippsiand  Districts.

Per Wook. | Per Week. ’

£ & d [ £ s d

s d. £ e d

I.~Adult Females. :
Under one month’s experience .. 75 .. 816 0 8 1 0 814 0
All others .. .. . 75 16 0 912 0 1 917 0 l 910 ©

When employed in a classification for which the corresponding margin in clause 27 of the Determination published in
Government Gazette No. 150 of the 2nd April, 1954, excoeded 28s. per week, Lut did not exceed 40s. per week—75 por centum
of such margin as prescribed in clause 27 hereof in lieu of the 10s. herein prescribed. .

11.—Junior Females

. Additiona!
Amount,
17 years of age and under .. 52 3 6 415 O 417 8 414 0
18 years of age AN .. 62 4 0 513 0 516 0 512 0
19 years of age .. .. 72 4 8 611 0 615 0 610 0
20 years of age .. .. .. 82 5 0 79 6 713 6 7178
111 —Junior Males.
Under 18 years of age .. . 24 20 218 6 3 00 217 6
16 years of age . .. 34 3 0 4 30 4 60 4 2 0
17 years of age . .. 46 4 0 512 0 515 0 510 6
18 years of age . . 58 5 0 716 760 619 6
19 years of age .. . 73 6 0 817 6 9 2 6 815 6
20 years of age . .. 88 T 0 1014 © 1019 6 1011 0
A junior employee of eighteen years or more shall be paid 3a. per week in addition to the rates prescribed bhereir
while he is employed as a fur n or assistant to a furnaceman.
1V.—Junior Males {Foundries),

Under 18 years of age .. o 4 3 0 219 6 310 218 8
18 years of age . Ve 32 4 3 318 6 418 818 6
17 years of age . 58 8 0 7 4 8 780 728
18 years of age . . 73 10 0 91 86 9 8 6 810 8
19 Years of age and over . 88 1 6 1018 8 140 ' 1015 6

* The percentages for juuior females relate to the female baslc wage, but in all other cases relats to the male basio wage.

The total wage shall be calculated to the nearest sizpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(¢) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months' experience under this Determination shall, until he or she has
had six months’ expericnce, he 10 per cent. less than the amount represented by the percentage of the basic wage herely
preacribed for a junior employce of his or her age.

Prohibited Occu pations.

(d) Junior employees shall not be employed :(—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of amall articles or
. using electrio arc or oxy aretylene blow pipe, or
(ii) if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

Clauwes, other than clauses 2, 3, 4 and 5, of the said Determination shall remsain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETEREMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,
25th day of March, 1955. Secretary for Labour and Industry.

ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD.

Clauses 2 and 5 of Part 1, and clauses 26, 27, and 28 of Part II of the Determination made on the 8th November, 1954,
and in foroe as from the beginning of the first pay period to commence on or after the 15th November, 1954, shall be replaced
by the following clauses :—

PART I.—Theatrical or Other Entertainments,
(OTHER THAN RaDIO ENTERTAINMENTS.)

RATES oF Pav.

2. The minimum rates of pay to be paid by an employer to an employee for work, inclusive of work in or incidental
to either performances or rehearsals or both, shall be as set out hercunder:—

Per Weok
£ s d
(a) Performances.—Engaged by the week—
X (i) Actor (18 years of age and over) .. .. .. .. .- . .. 1418 0
(ii) Actress (18 vears of age and over) .. .. .. .. .. . .. 1318 0
(iii) Male engaged in the chorus or ballet (18 years of age and over) .. .. .. .. 13 3 0
(iv) Female engaged in the chorus or ballet (18 years of age and over ‘e . .. 1118 ©
(v) Showgirl, model or mannequin (18 years of age and over) .. . . . .. 1118 0
(b) Skaters.—
(i) Solo, Duo, or Speciality skater, Male (18" years of age and over) .. .. .. .. 16 8 0
(ii) Solo, Duo or Speciality skater, Female (18 years of age and over) . .. .. 1817 0
(iii) Male engaged only in a skating ensemble (18 years of age and over) .. .. .. 1418 0
(iv) Female engaged only in a skating ensemble (18 years of age and over) .. . .. 1318 0
(¢} Square Dance Team Members.—
(i} Male (18 years of age and over) .. .. .. .- .- . .. 1213 0O
(ii) Female (18 years of age and over) .. . . 11 [}

(d) (i) Supernumerarics engaged by the week shall be paid 12s. 6d. for each rchearsals and l4s. for each
performance, with a minimum payment of £5 per week. R
(ii) Supernumeraries ‘““on tour’ shall be paid the applicable ballet or chorus rates of pay together with
the “on tour allowance’ as hereinafter specified.
{e) Walking understudy ond/or supernumerary understudying one of the other roles in a *legitimate ™ theatrical

production and/or speaking not more than 80 words in the production.

£ s d.
(i) Male (18 years of age and over)
Not on tour .. .. .. . .. - . . .. 13 3 0
On tour .. . . .. . .. .- . . .. 1418 0
(ii) Female (18 years of age and over}
Not on tour .- . . .- . . . .. .. 12 40
On tour .. .. .. .- .e .e .. .. .. 1318 0

No. 102.—1133/565.—PricE 3D.
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(f) A member of the chorus or ballet or skatmg- ‘ensemble speaking not less than seven lines containing in the
aggregate not less than 30 words shall be paid an additional sum of 10s. .

(g) Juveniles.—

(i) Male— £ s d.
Under 14 years of age and not under sub. pnragmph (iii) of this p&ragraph .. .. 214 0
14 years of age and under 16 years of age . .. . 390
16 years of age (not on tour) and under 18 years - . . .. 4 90
18 years of age (on tour) and under 18 years 6 90

(ii) Female—
Under 14 years of age and not under sub. paragmph (iii) of this pamgruph 214 0
14 years of age and under 16 years of age 3 990
16 years of age and under 18 yecars (not on tour) 4 9 0
16 years of age and under 18 years {(on tour) 700

(iif) Children under 14 years of age who arc engaged in Panbomlme and whc do not. appear in night
performances shall be paid £1 9s. per weck for six performances or £2 1s. 6d, for twelve performances.
The material for the wardrobo. for these children shali be supplied by the employer; if the employer
n;lake; ﬂt(ine costume it shall remain the employer’s property, but otherwise it shall be the property of
the child.

(k) When “‘on tour’ an “On Tour Allowance’ of £1 1ls. per week shall be added to tho rates hereinbefore
specified. Where full board and lodging is provided by the employer no on tour allowance is payable to
the employee. Where accommodation only or meals only are provided by the employer, the employer may
deduct 50 per cent. of the on tour allowance.

(§) A member of the ballet or chorus or skating ensemble who acts as a deputy ballet or chorus or skating
ensemble master or mistress or who, under the instructions and supervision of the producer or stage
manager and/or employer, supervises the numbers or acts to be performed by the ballet or chorus or
skating ensemble as the case may be, during a performance or rehearsal shall be paid not less than £1
8s. per week in addition to the per week rate.

(j) If an employee is required by his or her employer to act as understudy he or she shall be paid an additional
7s. 6d. per week for each part understudied as requircd except that in cases where thoe part or one of the
parts understudied is that of tho leading actor or comedian, or leading actress or commedienne, or leading
male or feraale skater, 203, per week, shall be paid for that part instead of or in addition to the 7s. 6d.
as the case may be.

(k) A member of a ballet which ¢ives an entire performance as a ballet unit shall be paid an additional sum of
not less than £1 per week, provided however, that this shall not apply to u ballet in Grand Opera,
Gilbert and Sullivan, operctta, musical comedy or variety.

() A member of the chorus or an actor or actress in Grand Opera shall be paid an additional sum of not less
than £1 per week provided however that this shall not apply to Gilbert and Sullivan or operas other
than Grand Opera.

O Casval E\OAGE\IEWS . .

5. (a) Casual omployces {other than supernumeraries) who are aged 16 years or over shall for each performance be
poid ome-sixth, plus 15 per centum thereof, of the appropriate per week adult rate. The maximum length, of sm:h
performance shall be three hours (exclusive of any making up and taking off.)

»

‘Per

Performance

s d.

(b) Juveniles under sixtoen yoirs of age engaged for ensemble, chorus, or ballet .. ‘ 18 0
Any child under sixteen years of age stepping out from chorus or ballet and performmg any oxtra work

other than a solo turn, a solo song, or a solo act, an additional amount of .. 76
Any child under sixteen years of age pcrformmg a solo turn, a song or an uct, in addition to the amount

of 16s. payable for ensemble chorus or bal% .. .. 18 0

(¢) If an engagement which has been made is cancelled by the employer at o time whmh is less than ten days prior
to the date of the performance for which the employee was engaged, the employeo shall receive payment in full.  If an
open air performance is .postponed because of rain tho employee shall reccive half the fee if he is re-engaged for a
subsequent presentation not later than three weeks after the date of the postponement otherwise the employce shall receive
full payment. Where an open air performance is abandoned hocause of rain the employee shall be paid in full.

PART II.—Radio Entertainments.
RECORDING.

Casual Employees.

28. (a) Those, whether nctors, actresses, singers, vaudeville artists, comperes, or other cntcrta-ners taking part in
recorded transcriptions for use in Commercial Broadeasts, shall be paid as follows :—

. Musical presentations— £ s d.
lncludm;, rehearsal and recnr(hng, providud that the time involved does not exceed one and a

half (13) hours—per “ side 1 3

Beyond one and a haif (13) hours on any one du) for cach qunrt.er (}) of an hour or part thereof © 9 9

Recordings of less than fifteen (15) minutes to be paid pro rafe with & minimum per call of 1 3

Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s. 6d. 012 3

A fifteen minuto recording or part thereof is one side of a record or a recording of such duration

on wax, acctate, f‘bre, copper wire, or by any other means.
When o singer appears in any recording as a solo performer such singer shall be paid for cach .

solo item after the first in any one programme the sum of 015 9
Rchearsal time for these nd(htl(mnl periods shall be one half (}) the time allowed I'or the hrst

quarter (}) hour or ** side.”
When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but
. with a minimum of 10s.) at the rate of .. 04 3
Provided that should a solo performer be receiving pu.ymaut as such in any penod he shall not.

during the samo period receive any additional fee as one of the chorus.
Each performer in rehearsals of chorus worck shall be pmd at the rate per onc hour and a half

(14) hours or part thereof of .. - ‘e . . .. 0 9 3

“ Legitimate ”’ or * Straight ” prosentations—
Including re;\ea’rsal and recordmg provided that the time involved does not exceed one (l) hour—
r ‘ side .
Beyond one (1) hour on any one duy for each’ quarter (i) of an hour or purt thercof .
Recordings of less than fifteen (15) minutes to bo paid pro rala with s minimum per call of
Preliminary rehearsals in which no recording is done per hour or part thereof ..
A fifteen minute recording or part thereof is one side of a record or a recording of such duration
on wax, acetate, fibre, copper wire, or by any other means.
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£ s d
Weekly Employees.
(6) For the purpose of this sub-oclause a week’s work shall be deemed to consist of not more than eight
hours in any one day or not more than six daysin any onme week, and not more than 40 hours in any one
These employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. 1418 ©
For all time worked in excess of the foregoing on any one day or in one week payment shall be at
the rate of time and & half.
Provided that—
Any such employee who in any week takes part in more than twelve (12) recorded * sides of fifteen
(15) minutes ” shall for each *side” in excess of that number be paid at the rate herein fixed
for casual employees.
If any such employee in addition to working on the other six {8) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.
If the hours of work of any such omployee on any one day are “scattered” so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.
COMMERCIAL ANNOUNCEMENTS.
27. Aotors and actresses when used as such or as announcers, comperes or commentntox‘s, shall for each
hour or part thereof be paid 1 83
If used in more than one half (}) the uggregate number of announcements in lmy one hour, an additional
amount of .. . ‘e . .. 015 9

Live SHOWS, ACTUAL BROADCASTS, ETC.
Casual Employees.

28. (3) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in
broadeast performances for use in Commercial Broadcasts shall be paid as follows :—
Musical presentations— £ s d.
Including rehearsal and broadcasting, provided that the time involved does not exceed one and a
half (134) hours—per fifteen (15) minutes broadcast 1 8 3
Rehearsal beyond one and o half (13) hours on any one day, for every quarber ) hour or p&rt
thereof. . 099
Broadcasts of less than fifteen (15) minutes to be pa,xd pro rata wnth a minimum per call of .. 183
Preliminary rehearsals in which no broadeasting is done, per hour or part thereof (but with a
mimimum of 10s. Gd) .. 012 3
When a singer appears in any bron.dcast asa solo pert‘ormer he shall be paid Yor each solo item
after the first in any one programme the sum of . 015 9
Rehearsal time for these additional periods shall be one half (Q) the time allowed for the first
quarter (}) hour broadcast or performance.
“ Legitimate ” or *“ Straight ” presentations. Includmg rehearsal and broadcasting, provided that
the time involved does not exceed one (1) hour—per fifteen (15) minute broadcast or performance 1 8 3
Beyond one (1) hour on any one day for every quarter (1) of an hour or part thereof .. 0 9 9
Broadcasts of less than fifteen (15) minutes to be paid pro rata with minimum per call of .. 18 3
Preliminary rehearsals in which no broadeasting is done, per hour or part thereof ' 015 ©
When any performer is engaged in chorus work he shall be pmd for each fifteen (15) minutes
but with a minimum of (10s.) at the rate of 0 9 3
Provided that should a solo performer be receiving payment as such in any penod he shall not
during the same period receive any additional fee as one of the chorus
Each performer in rehearsals of chorus work shall be pa:d at the rate per one hour and a
half (14 hrs.) or part thereof .. . . . .. 0 9 3

Weekly Employees.
{b) For the purpose of this sub-clause a week’s work shalli be deemed to consist of not more than eight hours in any
one day or not more than six days in any one week, and not more than 40 hours in any one week—
£ s d.
These employees whether actors, actresses, or radio artists, shall for a week’s work be paid . 1418 0
For all time worked in excess of the foregoing on any one day or in any one week paymenl: sha.ll be
at the rate of time and a half.

Provided that—

Any such employee who in any week takes part in more than twelve (12) broadcasts or
performances of fifteen (15) minutes shall for each broadcast or performance in excess of that
number be paid at the rate herein fixed for casual employees.

If any such employee in addition to working on the other six (6) days of any week is required
to work on the Sunday he shall be paid at the rate of double time for such Sunday work.

If the hours of work of any such employce on any one day are “ scattered” so as to cover a
period exceeding twelve (12) hours he shall be paid at the rate of time and a half for that
day.

When in any recording or broadcast a singer appears as a solo performer for a period exceeding
fifteen (15) minutes or one *“side,” such singer shall be paid for each solo item beyond the
first in the same programme the sum of .. . 0156 9

Rehearsal time for each such solo item beyond the ﬁ.rst shall be one hnlf {$) the rehea.rsal tune
allowed for the first period of fifteen (15) minutes or one * side.” .

Clauses, other than clauses 2 and 5 of Part 1., and clauses 26, 27, and 28 of Part IT of the said Determination shall
remain in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hercby make and issuc the following adjusted Determination
of the Wages Board referred to hercunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,
23rd day of March, 1955. Sceretary for Labour and Industry.

CHARWORKERS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 67 of the 23rd February, 1954, shall be replaced by
the following clause :—

Within the Metro-
politan District and
the Geelong District
as defined in the
Labour and Industry
Act; the cities of | Klsewhers
Improvers. Otber Employees., Ballarat, Bendigo, n
and Warrnambool, | Victoria,
the boroughs of
Faglchawk and
Sebastopol and
within Mildura
and Gippsaland
Districts.
MALES. Percentage | Per week Wages.* Per week Per week
Basj ogv 40 l;r 40 lgfoun 40 Hogum
N 8. 0 o
WAaEs. e age. | 40 Hemr Males.
s d. s d. 5. d.
Under 19 years of age N 64 150 6 Office cleaners or general cleaners in charge of—
19 and under 20 years of ag 75 176 0 11 or more office cleaners or general cleaners 279 ¢ 276 6
20 years of age .. . 87 204 6 4 to 10 office cleaners or general cleaners .. 272 6 269 ©
1, 2, or 3 office cleaners or general cleaners 26t 0 258 0
PROPORTION. Other office cleancrs or general cleaners .. 252 0 249 0
Improvers,
One male improver to every five male workers Per W‘gck Per weck
receiving not less than 249s. per week of 40 hours. Females. £0 Wours. 40 Bours.
FEMALES, Percentage | Per week 1 Office cleaners or general cleaners in charge of— s d. & d.
lﬁﬂse\?:éi 50 Hous 11 or more office cleaners or general cleaners 254 0 251 0
WacEs. d : 4 to 10 office cleaners or general cleaners .. 249 0 246 0
s 1, 2, or 3 oftice cleancrs or general cleaners 288 0 235 0
Under 19 years of age .. 80 141 0 Other office cleaners or general cleaners .. 234 0 231 ¢
19 and under 20 years of age 23 163 6
20 ycars of age .. .. 1 100+8/6 | 184 © * \Where the employer requires the employee to reside on the
premises, no deduction shall be made from the wages of such
PROPORTION. employee for rent, fuel or light.
Improvers.
Une female improver to every ten female Nore.—Ythe cmployer shall supply all necessary tools and
workers receiving not lcss than 234s. per weck [ matcrials free.
of 40 hours.

Nore.—~The Board has determined that no person shall be taken as an apprentice.

Clauses, other than clause 2, of the said Determination shalt remain in furce,

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. 103.—1114/55.—PRICE 3D,
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No. 104] MONDAY, MARCH 28. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1958.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,
25th day of March, 1955. Secretary for Labour and Industry.

DAIRY FARM WORKERS BOARD.

Clauses 2 and 14 of the Determination published in Government Gazette No. 147 of the 2nd April, 1954, shall be replaced
by the following clauses :(—

WaaEs Per WEEE,

_ 2.
Percentage Wages. Other Employees,
Age. of
Baslc Wage. Mals. Female. Males, Wages.
£ s d £ e d £ o d
Under 16 years - 52 6 2 0 4 11 6 | Leading Hand (i.e. an employee who is in charge
16-17 years .. .- 60 71 0 5-5 6 and directs the work of three or more employees) 1314 0
17-18 years .. .. 70 8 4 6 6 3 0 | General Hand - “x . ... 13 5 0
18-19 years .. e 80 9 8 0 710
19-20 years .. .. 20 1011 6 718 6
20-21 years .. . 100 1115 0 816 0 Females.

The percentages preseribed above aro in the case of males The wages of adult females shall be 75 per cent. of the
related to the male basic wage, and in the case of females to the appropriate rate prescribed above for a male caloulated to the
female basioc wage. nearest 6d. half or less than half of 6d. in a result to be

disregarded.

PrOVISION OF AND DEDUOTION rOR KBEP.

14. {(8) Where the employer provides an employee with board and lodging the standard thereof shall be reasonabl
adequate and the standard of accommodation provided shall be in accordance with the following, that is to say, there shall
be & sufficiency of necessary furniture, bedding, blankets and bed-room and washing utensils and sufficient provision made for
lighting, heating, bathing, ventilation and sanitation. The sleeping quarters provided shall contain not less than 480 cubio
feet of air space for each person accommodated therein and not more than two persons shall be accommodated in any one
sleeping apartment. The food provided shall be sufficient and well prepared and cooked.

(b Subject to compliance with the provisions of sub-clause (a) hereof the employer shall be entitled to deduct from
the wages payable to an employee provided by him with board and lodging an amount to compensate himself for the coss
thereof at the following rates :—

£ o d
Adult males at the rate of - o e - . . - .. 215 4 per week
Adult females and junior males at the rate of A .. . . . .. 2 4 O per week
Junior females at tho rate of .. . - o . 1 19 0 per week

provided that such rates are adjustable by adding or subtracting, as the case may be, to or from the rates prescribed an
amount of 4d. in the case of adult males, and 3d. in all other cases for each variation of 1s. in the male basic wage.

Clauses, other than olauses 2 and 14, of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne,
No. 104.~1124/55 —PRICE 3D.
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No. 105] MONDAY, MARCH 28. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955. .

Dated at Melbourne, this H. N, JONES, -
17th day of March, 1955. Secretary for Labour and Industry.
: - CARETAKERS BOARD.

Clause 2 of the Determinntion published in Government Quzette No. 1091 of the 7th Ducember, 195, shall be roplaced
by the following clanse :—

2. IsMPROVERS.
- —
Wages per week of 40 HBours, —_
Pareelr)uge
of
Baslo Wage. PropoRTIUK (in any place).
4 At One improver to every worker receiving not less than 259s. 6d. per week of 40 hours.

Under 18 years of age 52 122 0
I8 to 19 years of age 85 152 6| Norr.—The Board has determined that no apprentice shall be taken in the trade.
19 to 20 years of age 81 190 6
20 to 21 years of age 06 225 6

OTHER EMPLOYEES.

WaoEs pER WEEE or 40 HoUrs.

Within the

Metropulitan and Gee-
long Districta as All Other Purts of
_ deflned 1o the Victorla where this
Labour and Indostry ! Determinstion Appites,
Act and the Clty of
Warrnawmbool,
. d s d
Persons engaged weekly to take care of buildings which contain—
4] or more flats .. . .. .. .. . .. . 251 0 248 0
21 to 40 flats .. .. .. .. AN .. .. .. 247 0 244 O
20 or lees flats .- . . r .. .. .. ol 245 6 242 6
Persons engaged weekly to take care of buildings which contain balls let for public enter-
tainment or for omer£umm .. .. .. .. . .. 242 ¢ 239 o
Other caretakers of buildings in charge of —
11 or more cleaners . .- 281 6 278 6
4 to 10 cleaners 271 8 268 6
1 w 3 cleaners .. .. .. .. . .. . 259 6 256 6
All others .. ‘e . . . .. . .. .. 2652 © [ 249 0

Clauses, other than clause 2, of the said Determination shall remain in foroe.

By Authority: W. M. HoUSTON, Governme:t Printer, Melbourne.
No. 105.—1108/55.—Pzricx 3p.
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FRegiatered nt the Momeral Pnet flffice. Melbourne, for tranamission by poat ux o newspaper |

No. 106] MONDAY, MARCH 28. [1955

Labour and Industry Act 1933.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDJUSTRY ACT 19353.

I, Henry Norman Jones, Secretary for TLabour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, herecby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted ratcs and prices to operate from the beginning
of the first pay period to commence in February, 1955,

Dated at Melbourne, this H. N. JONES,

17th day of March, 1955. ’ Secretary for Labour and Industry.

DENTAL MECHANICS BOARD.

Clause 2 of the Determination published in Government Gazelte No. 23 of the 28th January, 1954, shall be replaced
by the followng clause :—

2. Waors PER WEEK oF 40 Hougs.
* Dentist’s Mechanic. Dentlat’s Attendant. 5 )
;:p:\r:nticvc(;.) {Appr::tic’:-s'-ud e1!:1.\;:;Iuvm's.) Other Employees. Minimum Wage,
Percentage of
Female Basic
s d. Wage. s d. s d.
Ist year .. .. 62 6 1st year 61 0 0 Dentist’s Surgical Assistant .. 367 0
2nd year .. .. 8 6 2nd year 71 125 0 | Dentist’s Mechunie . . 300 O
3rd year . .. 110 0 3rd year 93 163 6 | Dentist’s Attendant .. .. 198 6
4th year .. ..o 171 6
5th year .. .. 214 6
6th year . .. 263 0
Provided that no apprentice shall huve his legal rate of payment as .

prescribed in the Determination hereby revoked reduced in consequence
of the operation of this Determination.

*NorR.—Clause 8. Special conditions regarding the employment of junlore,
Aad thereafter Lhe minimum wage.
PROPORTION (IN ANY ['LACE).
APPRENTIOKS,
Oue apprentice to every three or fraction of three workers recenving
uot lesz than the minimum wage.

An amended indenture of apprenticeship preseribed was approved
on 3rd September, 1925,

IMPROVERS.
{Dentiets' Attendants.)

One improver to every ten or fraction of ten workers receiving
oot less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remasin in force.

By Authority: W M. Houston, Government Printer, Melbourne.
No. 106.—1452/65.—Pric? 3uv
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No. 197] MONDAY, MARCH 28. [1955

Labouwr and Industry Act 1953.

DETERMINATION OF .A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in February,
1955.

Dated at Melbourne, this H. N. JONES,

25th day of March, 1955. Secretary for Labour and Industry.

BRICKLAYERS BOARD.

Clauses 2(a) and 2(b) of the Determination made on the 15th December, 1954, and in force as from the beginning of the
first pay period to commence on or after the 30th December, 1954, shall be replaced by the following clauses: —

* WaeEs.
2 (a) Apprenticea and Improvers,
Apprentices,—Prr WEEE. Improvers.—Prr WEER.
Percontage | 4 4ingtable Weekly "| Percentage | ey War Time Tota!
_— of Loading. —_— of Weekl
Basic Wage. Wage. i Rate. Basic Wage. Rato. Loading. l::te{
s d. e d. e d. s d. s d. s. d
Ist year .. 29 68 0 2 8 70 8 st six montha .. 23 54 0 10 56 0
2nd year .- 38 89 6 6 4 94 10 2nd six months .. 33 77 6 1 6 79 0
3rd .year .o 53 124 6 8 0 132 8 2nd year .. 48 113 ¢ 20 115 0
th year . 76 178 6 10 8 189 2 3rd year .. 77 151 © 3 0 184 0
5th year . 08 230 6 13 ¢ 243 10 4th year .. 98 230 6 4 0 234 6
5th year .. | 100 plus | 249 © 4 6 254 8
14s.
PROPORTION (IN ANY PLACE). PROPORTION (IN ANY PLAOE).
One apprentice to every three bricklayers or fraction thereof One improver to cvery four bricklayers or fraction thereof
receiving not less than the minimum wage of 345s. 10d. per week.| receiving not less than the minimum wage of 345s. 10d. per week.
An amended indenture of apprenticeship was approved on
7th September, 1840.

* NOTE.—Section 151, Act 3677, reads as follows :—* When In any Determination a Wages Board has flxed a wages rate only
for wholly or partly preparing or manufacturing either inside or outside a factory, any ariicles or for doing any work, then it shall
not be lawful for any person to pay or authorize or permit to be paid therefor any plecework prices, and the receipt or acceptance
of any plecswork prices shall not be deemed to be payment or part payment of any such wages.”

No. 107.—1102/65. —PRICE 3D.
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[t2] Other Employees,
SECTION “ A", X
This Section apolies only in respect of the employment of persons on the construciion renosation repalr alteration or demolition
of nuildings performed on the site thereof, and in particular it shall have no application—

(i) to empiovment by an employer in any Industry where the work performed by the smpioyee is subsidiary or auxiliary
to the chief and principal purpose and business of sueh industry ; or

(li} to employment in workshops.

——— . l Per Woek, Per Bour.

(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof) ,
{2) Bricklayers employed on sewerage work, drainage work, or underground work such
as tunnelling .. .. . .. . .. . . 356 8 811
(3) Bricklayers employed in the construction of, and/or repairs to gas retorts for the manu-
facture of gas, or retorts used in the manufacture and/or refining of oil from shale

or coal—
(#) Where the temperature doss not exceed 120° Fahrenheit . .. 375 10 9 43
(b)) Where the temperature exceeds 120° Fahrenheit 385 10 9 10}

(4) Bricklayers employed on old firework and/or repairs to boilers, bak.e.rs' (lveyu;: furnacea‘,
and all work pertaining thereto—

(3) Where the temperature does not exceed 120° Fahrenheit .. .- 375 10 9 4}
(b) Where the temperature exceeds 120° Fahrenheit .. .. .. 395 10 9 103
(6) Bricklayers employed on ail new firework, construction of stills, towers, and acid-
resisting brickwork, and all work pertaining thereto other than repairs to same 366 8 8 11
16) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all
other acid-resisting brickwork .. .. . .. .. N 395 10 910§
(7) Brickiayers laying glass bricks . 345 10 8 73

{8) Bricklayers engaged below ground Ievo.l (in ur;(.ierpirminla.g the ﬁ‘n‘mdatior;.of an a;i:

joining building) .. . 353 2 810
(**) Ail other bricklayers .. .. Ll .. .. .. .. 345 10 8 7%
(10) Persons employed laying or tixing faience or majolica on foors, walls, or ceilings. . 345 10 8 73

Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 foot, at the rate of 7s. 6d. per week extra.
And for every additional 50 feot or fraction thereof, at the rate of 7s. 6id.
per week extra.

Bricklayers employed laying cement blocks (other than cinduerete blocks for Pugging
purposes) shall be paid the rate prescribed for the classification of the work on
which they are employed plus—

Where the blocks weigh over 12 Ib, and under 20 Ih., 3d. per hour;
Where the blocks weigh 20 1b. or éver and up to 30 lb., 6d. per hour;
Where the blocks weigh over 40 Wb, 9d. per hour. | '

SECTION “B ™.

This Section applies in respect of the empinvment of ail persons coming wiizin ths ambit of the Determination, othe: than those
provided for In Section ““A’’ hereof,

TR

Per Week, Per Hoar,

s d. o. d.

(1) Foreman bricklayer in charge of three or more employees (see ciause 21 hereof) .. ..
(2) Bricklayers employed on seworage work, drainage work, or underground work such as tunnelling
not connected with building comstruction e .. o . ..
(8) Bricklayers employed in the construction of, and/or repairs to gas retorts for the manufsoture of
ges, or retorts used in the manufacture aud/or refining of oil from shale or coal—
(a) Where the temperature doea not exceed 120° Fahrenhejt e . .. 369
(6) Where the temperature excesds 120° Fahrenheit . “x . .
{4) Bricklayers employed on old firework and/or repairs to boilers, bakers’ oveus, fyrnsces, and ali
work pertaining thereto—
(a) Where the temperature does mot exceed 120° Fahrenheit . v . 369
(b) Where the temperature exceeds 120° Fahrenheit i .. ve | - 888
18) Brioklayers employed on all new firework, construction of stills, towers, and acid-reaisting brick.
work, and all work pertaining thereto other than repairs to same . .. .
16) Bricklayers employed on repair work to acid furnaves, acid stills, acid towers, and sll other acid-
resisting brickwork . o - .. i . - .. - 389
{7) Bricklayers laying glass brioks .. - . . . .. o .
(8) Bricklayers euga(;ed8 below ground level (in underpinning the foundation of an adjoining building) 348
(9) All other bricklayers .. .. . . .. .. .. i ..
(10) Persons employed laying or fixing faience or majolica on Hoors, walls, or ceilings .. . 339
, Bricklayers employed building vhimney stacks shall be paid—
" Over 50 feet to 100 feet, at the rate of 7/6 per week oxtra. .. . .
And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra. .
Bricklayers employed luying cement blocks {other than cindcrete blocks for plugging purposes) | . | .
vhall be paid the rate prescrited for the classification of the work on which they are employed
pha— . :
Where the blocks weigh over 12 1b, and under 20 1h., 3d. per hour;
Where the blocks weigh 20 1b. or over and up to 40 1b, 6d. per hour;
Where the blocks weigh over 40lb., 9d. per hour.

23
8
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Notwithstanding anything contained in this Section uny employce, within six months of his first employment in any
place whose employment is terminated by the employer for any cause, shall on such termination be entitled to be " paid for
~uch. work performoed by him the appropriate rate or rates prescribed in Section *“ A hereof. !

NOTE.—The amounts of the differences between the rates proscribed in Section “A*” and Section *B** hereof are conssquent on
the differences in the methods of adjustment as prescribed in clause 26 hereol, duo to ths rates In the first mentionsd Section including a
lnading tor “following the jobh.* '

Clauses, other than clauses 2 (a) and 2 (b) of the said Determinntion shull remuin in force.

By Authority: W, M. HousToN, Government Printer, Melbourne.

[
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No. 108] - MONDAY, MARCH 28. ' [1955

Labour and Industry Act .1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in February,
1955.

Dated at Melbourne, this H. N. JONES,
23rd day of March, 1955. Secretary for Labour and Industry.

CEMENT ARTICLES BOARD,

Clause 2 of the Determination published in Government Gazetle No. 118 of the 26th March, 1954, shall be replaced by
the following clause :—

(a) APPRENTIORS AND IMPROVERS, (b) OTHER EMPLOYRES.
Wages per Week of 40 Hours. Wages per Week of 40 Hours.
. Plus Plus War
Per- War -_— Adkunablo Loading Total
centage Ad- Loading | Total ate. {Non- Wage.
—_— of justable | (Non- | Wage. adjustable).
Basle Rate. ad-
Wage. Justable),
Group No. 1. s d. e d s d.
Moulder on centrifugal or vibrator
godpade | | e machines .. .. .| 264 0| 3 0 |27 0
Under 16 years of age 31 |73 0| 0 9|73 9 .
16 yoars of age .. 42 198 6 1 0|99 6
17, " .. 53 (124 6) 1 6126 ©
18 " .. 66 (165 O 1 9]1a6 9
19 ”» - 76 (173 6| 2 0 |180 © Group No. 2.
20 ,, " 88 ]207 0| 2 3209 3
Man operating a machine mixing cement
or concrete .. .. .. | 260 © 3 0 263 0
ProroRTION (in any Factory or Place). Other moulder of cement or concrete
articles, including operator of any’
machines not elsewhere included .. ! 260 0 3 ¢ 263 0
Apprentices. Repairer or renderer of cement or
conerete articles . . o .. | 260 O 3 0 263 0
One apprentice to every three or fraction of three | Operator of machine making concrete
workers receiving not less than 255s. per week of or cinder-concrete blocks or bricks | 260 0 3 0 263 ¢
40 hours, Crusher feeder or attendant where
An indenture of apprenticeship prescribed by the bricks are crushed o .. 1 260 0 3 0 263 0
Board was approved on 30th July, 1930, Hand Vibrator Attendant .. .. | 260 O 3 0 263 ©

No. 108.—1111/55.—Pricz 3p.
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(a) APPRENTICES AND IMPROVERS, {6) OTHER EMPLOYEES.,

Wages per Week of 40 Hours. Wages per Week of 40 Hours.

Plus War
—_— Adiutnble Loading Total
{Non- Wage.
adjustable).
Improvers.
Group No. 3, s d. e d e d,
Cement Tilemakers’ Seotion.
Tile or ndge maker and the taker off
Three improvers to four of same, 257 0 3 0 {260 0
workers Other mixer of cement or concrete . 257 0 3 0 260 0
Four improvers to five or six Mould assembler .. . .| 257 O 3 0 260 0
workers . .. | Receiving not less than | Operator of cement spmyer 257 0 3 0 | 260 0
Five improvers to seven 255+, per week of | Other crusher feeder or attendant ¢ or
workers .. 40 hours. mill feeder or attendant or crusher
Six  improvers to eight screen attendant, other than persous
workers, and thereafter one engaged in crushmg spalls . 257 0@ 3 0 260 0
improver to every two Stripper .. 257 0O 3 0 260 0
workers .. .. Pipe tester (i.e., person operatmg a
pump or pressure apparatus) .. | 267 © 3 0 260 0

Employee carrying away from any
concrete or cinder-concrete block or
brick-making machine .. 257 0 3 0 260 0

Where the load carried per man is of a
greater average weight than 70 1b, :—

(a) Lumper of cement or concrete

All Other Sections,

“One improver to every three or fraction of three articles (in and out of tanks) .. [ 257 0 3 0 260 0
workers receiving not less than 255s. per week of (b} Loader, unloader, or stacker
40 hours. (by hand) of cement or conocrete
articles . 257 0 3 0 260 ©
Apprentices and improvers operating a cement | Trucker or stacker of concrete or
sprayer shall be paid lIs. 6d. per week extra in addition cinder-concrete blocks or bricks .. | 257 0 3 0 260 0
to the prescribed rate. Person  fabricating or  preparing
reinforcements for portable concrete
products .. .. .| 267 O 3 0 260 0
Group No. 4
All others .. . ] 252 0 3 0 2556 0

Note.—* Renderer '’ means a skilled employee facing concrete articles with float and trowe

Clauses, other than clause 2, of the said Determination shall remain in force.

L. By Authority: W. M. Housrton, Government Printer, Melbourne.
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No. 109] MONDAY, MARCH 28, - [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period ‘to commence in
February, 1955.

Dated at Melbourne, this : H. N. JONES,
23rd day of March, 1955, Secretary for Labour and Industry.

CONFECTIONERS BOARD.

Clauses 2 and 3 of the Determination published in Government Garette No. 60 of the 16th February, 1954, shall be roplaced
* by the following olauses :—

2. APPRENTICES ARD IMPROVERS.
Wages.
Males, Females,
(Assisting the Storeman and Packer.) a d s d.
18 years of age and under 19 years .. .~ 180 © 16 years of age and under.. o 77 6
19 years of age and under 20 years .. . 199 6 17 years of age .. . S o 101 o
20 years of age and under 2] years .. i 238 0 18 years of age .. .. .. . 122 0
19 years of age .. .. .. .. 145 6
All Other Malea. 20 years of age .. .. P .. 189 0
16 years of age and under .. .. . 103 6
17 years of age - - .. .. 127 0
I8 years of age .. .. .. .. 171 6 ProOPORTINN.
19 years of age .. . o o 197 6 . .
20 years of age .. .. .. .. 218 6 Three female juniors to every two female adults receiving
not less than the adult minimum rate.
PROPORTION. :
{Assisting the Storeman and Packer.)
One male apprentice to every three or fraction of three male
workers receiving not less than 265s. per week.
One male improver to every four or fraction of four male
workers receiving not lesa than 265s. per week.
Other Males.
Two male juniora to every three male adult workers receiving
not lees than the adult minimum rate.

No. 108.—1120/85. —PRICE 3D.
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3. OTnEr EMPLOYEES.

Victoria Gazette

Wages per Week.

Males,
Confectioners, Group 1 -
Confectioners, Group 2
Confectioners, Group 3 . .. .. . .. . . . . .
Confeotioners, Group 4 .. .. .. .. . .. .. .. .. ..
Confectioners, Group 5 .. Tee o .. .. .. N .. .. ..
Storeman or packer—
() Who works singly .. . .. .. .. .. .. . o o
() Who supervises or directs the number of persons 18 years of age or over indicated hereunder, viz.:—
{1, 2, 3, 4, 5, or 8 such persons .. e e V. .. .. .
(i} 7 or more such persons .. .. .. .. .. - .. ..
Other storeman or packer engaged in the despatch or bulk receiving stores

Females.
All adult: females .. ..

s,
277
271
265
259
263

269
271

285
265

189

cove o ocosoR

Clauses, other than clausex 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.

ry
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No. 110} MONDAY, MARCH 28. [1955

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers

conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning.
of the first pay period to commence in February, 1955.

Dated at Melbourne, this
25th day of March, 1955,

H. N. JONES,
Secretary for Labour and Industry.

ENGRAVERS BOARD.

Clsuse 2 of the Determination made on the 10th December, 1954, and in force as from the beginning of the first pay
period to commence on or after the 13th December, 10534, shall be replaced by the following clanse :—

2. Waaee PER WEER oF 40 Hours.

Apprentices or Improvers,

Apprentices.
Commencing Age.

Improvers.
- Under | 16 or | Over
18 17 17

Years. Years. | Yeams. PrRoPORTION (IN ANY PrACE)
Apprentices.

s d. e d. s d. s d.

One apprentice to every thrce or fraction of three workers
1st year's experience 61 0] 8 0| 101 0| 70 6 | engaged in any one of the following trades or ocoupations :—
2nd year’s experience 91 6| 113 0141 0] 105 8 Die sinking by hand, engraver by hand, engraver-copper-
3rd year’s experience 122 0152 6192 6 /134 0 plate, steel stamp cutter, badge tool maker.
4th year’s experience 162 0202 0248 0| 178 6
5th year’s experience 202 01248 © .. 214 0-
6th year’s experience 248 0 AN 254 6 Improvers.

An employco who has completed his indenture shall be en-
titled to he paid the adult rate prescribed for the approprinte
classification.

One improver to evary four workers receiving not less than
the rate prescribed fur the classification * Engravers by hand .

No. 110.—~1132/55. —PRICE 3.
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Waces Per WeEK oF 40 Hours—(continued)

Juvenile Workers, i.e., persons under 21 years of age (other than
apprentices of improvers) cleAnlnf , cutting out blanks, dipping, numbering,

maw plercing‘m;:g ng, sand blasting, waxing, pinring up, soldering,

OF press wor

Other Employees.

Under 16 years of age..

18 years of age

19 years of age
20 years of age

61
7

131
162
202

cCOoONPIOO

Die Sinker, by hand and/or by machine

Badge Toolmaker .

Steel Stamp Cutter

Engravers by hand

Engravers, copperplate

Pantagraph Operator (other than die Amkmg or
steel stamp cutting).. .

Stencil Plate Cutter ..

Drop Hammer Stamper who sets dies and ma.kes
force .

Press Operutor

Other Employees with not less than thres monthn
experience in the mdnstry .. .

All Others .. . . ‘e

oo ©5> oo coococo &

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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No. 111] MONDAY, MARCH 28. [1955

Labour and Industry Aect 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
February, 1955.

Dated at Melbourne, this H. N. JONES,
25th day of March, 1955. Secretary for Labour and Industry.

EXCAVATION OR ROADWORK BOARD.

Clause 2 of the Determination published in Government Gazette No. 42 of the 4th February, 1954, shall be replaced by
the folowing clause:—

2. IMPROVERS,
J— Wages. Proportion (by any Employer).
Per Hour.
IMPROVESRS,
s d.

Under 18 years of age .. . . 4 5 One improver to every twenty or fraction of twenty workers
18 years of age and under 20 .. . 5 2 receiving not less than the rate fixed in this Determination
20 years of age and under 21 .. . Appropriate for “ All others”.

adult rate

Norx.—The Wages Board has determined that the trade is so unskilful that no person should be taken as an apprentice
to the trade. .

No. 111.—1134/55.—PRICE 3D.
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OTHER EMPLOVEES.

Wages,
Per Hour,
s d.
Man operating power rammer .. .. .. .. .. . .. .. .. .
Pitcher setter, cube setter, or pavior .. .. . .. .. .. 71
ngher and/or mixer on hot asphaltic mlxmg plnm . . .
Sphmr of Wiro Rope or Hamp Rope . . .
Bitumen pourer or kettle attendant .. . .
Tunnel man or shaft sinker . . .
Timber man in tunnel or shaft i .. .. . . . > 70
Pipe joiuter, or pipe layer .. .o .. . .
Powder monkey . . . . .
Sinker in trenches for storm.water drain .. .. .. . . .. .. o d
Finisher in concrete work . . .. .. o .. .. . .. .
Leading tackle hand . . .. .. .
Skid scoop {tumbling lommy), ﬁl]ar, and/or driver
Guard :—i.e., an employee in charge of a train or rake of trucks or mxlway wagons, drawn or pmpelled hy at/eam, electrio
or other motor power, used in connexion with the haulage of ballast (sand, gravel or broken stone), rock, earth or
other material used in connexion with construction work .
Attendant on steam or power-driven navvy or crane :—i.e., an employee hf’bmg and laymg down tracks or domg other
work incidentsl thereto or attendant at chute .

.. ol p 611
Jack hammerman .. .. ..

Mixer, gauger spreadmg or layer on of concrete

Tar, bitumen or emulsion sprayer operawr

Faceman in gravel p]t .

Tramline layer or repairer :—i e., an employee engaged in la.ymg or mamtnmmg a tram tmck or locamouve track

Bitumen or asphaltic worker :—i.e., an employee (other than a bitumen pourer or kettle attendant) heating, preparmg,
cutting, carrying, laying, using on woodwork or handling nsphalt bitumen, tar or emulsion or material coated with
asphalt, bitumen, tar or emulsion .. .. . .. . .. .. ]

Batterman using batter rule . . . .. . . .. .. .. ..

Boodler in tunnel . . ..

Fencer .. o ..

Sanitary or gn.rbage a.tbendnnt ..

Scabler in tunnel .. .. ..

Metal or gravel spreader . .. .. N . 6 11

Spaller, ploughman, manhole builders lnbourer. and Telford pxtohur sotter .. s .. . e
iller of monkey tail scoop ..

Setter out of reinforcements

Points man on tram or locomotive line

Tipman :—i.e., an employee at the tiphead who directs where the mnt,erml shall bc upped or assists in Lhe txpplng or
keeps bank or dump true to specified line and level . . .

Cold asphaltic shoveller or forker ..

Ploughman’s offsider . .. .. . ..

Tipper of monkey-tai! scoop .. .. . ..

Slurry filler .

Driver, bulldozer, power shovel excavutor, front end or ba.ck end loa.der on tracks

Driver power grader 35-h.p. or over ..

Driver power grader under 35-h. p. .

Driver side loader .. ..

Driver tractor (oil) 35. h.p. and over . ..

Driver tractor (oil) under 35-h.p. .

'Driver ofitraction engine or road roller (st.eam)

Driver 1oad roller (internal combustion) .. e .. .. .. [

All others . . .. . . .. o .

o
=
=]

PSS IS
et
CWWODS —~ Dk

Clauses, other than clause 2, of the said Determination shall remain in force. ' '

By Authority: W. M. HousToN, Government Printer, Melbourne,
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Labouwr and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
February, 1955.

Dated at Melbourne, this H. N. JONES,
25th day of March, 1955. Secretary for Labour and Industry.

FARRIERS BOARD.

Clause 2 of the Determination published in Gorernment Gazeite No. 572 of the 24th July, 1952, shall be replaced by
the following clause:—

2, Wages.
Apprenticos and Improvers. Other Empioyees,
Perce?mge Tl;otnl“\}'aﬁe (a) Emploved within the Metropolitan District as defined in
_— Basto ¥, age. O Mok the Labour and Industry Act, and at Ballarat, Bendigo,

Geelong, Warrnambool, Castlemaine, Yallourn, and
Frankston, and within the Gippsland district :—

s d.
All Employees 284s. per week of 40 hours.
Ist year's experience . .. .. 32 91 g
2nd year’s experience . .. 4 101 "nE N : . o
3rd year's experience o . 54 ]37 g (b} Employed outside the areas specified in paragraph (a):
4th year's experience .. .. 83 195 . N
6th year's experience . . 10& + 241 0 All Employees 281s. per week of 40 hours,

PROPORTION {WITHIN ANY PLACE). -

One apprentice or one improver to every three or fraction of
three workers receiving not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
No. 112.—1136/55.—PRICE 3D.
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