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Labour and Industry Acts.
I)I‘J'I‘ERM[I\,-\'l.'l(')N‘Ol*‘ THE WHOLESALE GROCERS BOARD.

Nores.—(a) Thiz Determination applies to the whole of the State of Vietoria.

(b) On the 23rd December, 1912, the powers of the Wholesale Grocers Board were extended to enable it to fix rates for persons
emploved in the business of a wine and spirit merchant.

TN accordance with the provisions of the Labour and Industry Acts. the Wages Board appointed to * determine the
lowost prices or rates which may he paid to any person or persons or classes of persons employed in the business of o
wholesale grocer, including a seller of tea . has made the following Determination, namely :—

1. That on the Yth November, 1956, the last previous Detcrmination of this Board shall be revoked and replaced by
this Determination.

2. The following rates are based upon & basic wage of £13  3s.

Apprentices and Improvers. Al Other Lmploy ces,
— P""’:?"“’w Wiages et Wages per Weuk
Rasir Wage, Week. e ’
£ s d.
Under 186 yeurs of .lg(_ .. 3L 41 6
16 years of age .. 38 5 0 0 .
17 veurs of age .. - 19 6 9 0
18 years of age .. .. 65 811 0
19 years of uge .. .. 83 1018 6 € s d
20 yenrs of age .. o] 100418 | 13 4 0} Head  cellarman. ie., the principal employee
engaged in testing, ‘handmg, mdncmg, or fining
PRuPoRTION (IN ANY Prace}). wines or spirits . .. 16 8 0
Apprentices. Leading hand in rhmbe of—
Une apprentice to every three or fraction of three 10 or morc persons .. .. .. 16 5 0
- workers receiving not less than €15 6s. per week. 6, 7, 8, or 9§ personx .. .. .. 1519 6
< An indenture of apprenticeship prescribed by the 1, 2, 3, 4, or 5 persons .. . .. 15-9 6
Board was approved on 24th May, 1826, Storeman employed singly .. .. .. 15 9 6
All others .. . .- o 15 6 0
Improvers.
One improver to every three or fraction of three
waorkers receiving not less than £15 Gs. per weck.
Noth.— Leddmg hand >’ means an adult emnployee who, notwithstanding that he may be under the ordems of a

ruperior, has by the instructions of hiv employer one or more adult employees usually under his direction.
No, 1083.—126804/56.—PrIck 6n.



No. 1083.-~December 20, 1956 6988 Victoria Gazette

Hours o¥ Work,

3. The number of hours to constitute an ordinary week’s work shall be 40, whioh shall be worked in five days, Monday
to ¥riday inclusive.

4. Tistes Jor BeeiNNING [AND ENDING WORK—
Times of Beginning. Times of Knding.
Not¢ earlier than— Not later than—
7.30 a.m. .. 5.30 p.m, . Monday to Friday inclusive.
OVERTIME,

5. The following rates shail he paid for all work done:—

Qutside the times of beginning and ending work in any day .. and a half, thereafter

First. two hours—Time
—Double time.

Within the times of beginning and onding work, in excess of the maximum numnber of hours
preseribed in clause 3 .. .. . .. .. Time and a half,
TEA MONEY,

6. Any employce roquired to work overtime for a period in excess of one hour after the time fixed for ending work
shall be allowed five shillings tea money in addition to overtime rates ns prescribed for in this Determination.

MEAL PERIOD.

7. A meal perind of not less than half anfhour shall be taken hetween the hours of 12 noon and 2 pom.

TrrMs 0¥ EKNGAGEMENT.

8. (a) Employees are to be cugoged ss weekly or casual employees. A weekly employce in one engaged by the week
and paid by the week, and whose engagement shall he terminable by one week’s notice on either side. such notice not to he
continued from week to week.

(b) After one full week’s work, such notice may be given to a weekly emplovee at any time, but an emplover may pay
one week’s wages in lieu of notice.

(¢} Casual employees shall be guaranteed not less than two hours’ engngement every start.

(4) A weekly employce to be entitled to the weekly wage shall be available, ready. and willing to perform his or her
ususl work during the duys and hours usually worked by such employec. and may be wummarily dismissed for dighunesty,
misconduct, neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the
employce shall be paid only for the time actually worked.

VASUAL EMPLOYEEs.

9. Casual employees, i.e., employees engaged for less than two full weeks whall be paid at ordinary wages rate with an
addition of thirty-three and one-third per centum.

HoLibays.,

10. Employees. provided their sorvices are not required. shall be entitled to the following public holidayx without
deduction of pay :-—~New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday. Anzac Day. Labour Day.
Queen’s Birthday, Melbourne Show Day, Melbourne Cup Day, Christmas Day, and Boxing Day but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays this provision shall apply only to the day
so subatituted : Provided that outside the Metropolitan District as defined in the Labour and Industry Acts. by mutual ngreemont
between the employer and the employee concerned another day may he substituted for Melbourne Cup Day.

. SPECIAL RaTES.

LL. Double time shall be the special rate for all work done on Sundays, New Year's Day, Australin Day, Good Friday,
Euster Saturday, Enster Monday. Anzac Day, Labour Day. Queen’s Birthday, Melbourne Show Day, Melbourne Cup Day,
Christmas Duy, snd Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of the
sbove-named holidays. then the special rute shall be payable only for the day so substituted : Provided that outside the
Metropolitan District as defined in the Labour and Industry Acts. and by mutunl agreement hetween employer and the employee
concerned another day may be substituted for Melbonrne Cup Day.

Onvyrie Games Hovntoay.,

11A. 1n connexion with the holding of the Olympic Games in Victorie during the months of November and December, 1956,
where a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or part theroof, or within any
defined ares. such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined aren is concerned be
deemed to be included in the list of holidays prescribed in clauses 10 and 11.

Provided that no employee shull be entitled to the conditions preseribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such hofiday or
half-holiday without rearonable excuse shall not be entitled to be paid for such holiday or half-holiday.
ANNUAL HoLnmays.

12, The annual holidays shall be us prescibed 'by the provisions of the Labour and Industry Acts.

Ryst INTRRVAL.
13. There shall be a rest interval of 10 minutes at a time fixed by the employer between 10 a.m. and 11.30 a.n. om
ench day (Monday to Friday inclusive in cach week) for each employee. such time to count as time worked.
CERTITICATE OF SERVICH.

4. Any worker when lenving or being discharged from his or her employmont shall be given by the employer a
cortificate stating the date when such employment began and the date when such employment terminated.

Pay Dav. ~

15, Puyment of wages shall be made not later than Thursday of each week end during tR ordinary working hours,
provided that wagen shall be peid on the day preceding a public holiday if ruch holiday is observed on the usual pay day.
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SIOCK LEAVE.

16. (#) Any employeo who, having had at least three month's service with the same employer, is absent from duty as
o result of personal ill health or accident, shall be entitled to sick pay as follows :—

(i) Ducing the first year—3} hours' ordinary pay for each complete month of service ;
(ii) During any subsequent year of servico-—40 hours’ ordinary puy.
Provided that in cither case such employee produces or forwards within 48 hours of the commencement of such absonce

ovidence satisfaotory to the employer that his or her non-attendanee was duc to personal ill health or accident necessitating
such absence.

(b) UIf the full period of sick leave as prescribed abuve is not taken in any year such portion as iy not taken shall,
provided an employee remains in the service of the one employer or any suceessor of snch emplover. be cumulative from year
to year. For the purposes of this sub-clause service prior to the ist November. 1948, shall be disregarded provided that any
acoumulaied sick loave, not exceeding 120 howrs of working time, standing to the credit of the employee on the st November,
1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall termipate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clanse.

Uxiox Piesic Day.
17, All establishments covered by this Determination shall close and be kept closed un the day fixed as Union Picnic
Day.
FirsT-AID OuTsIT.
18. In euch establishment the employver shall provide and continunously maintain, at a place reasonably aocessible to all
employees, an effioient first-aid outfit.
PROVISION OF UVERALLS.

19. Au employee, with not less than one month’s service with she same employer, shull be provided with one pair of

overalls per year by the employer, free of cost to the emplovee. Such overalls xhall remain the property of the emplover.
Provision or Pix Huaren sann BommiNe Warven.

20. The employer shall provide a pie heater fur the use of employees and hoiling water at meal fimes.

Dinving Facuarigs, CHaNekE Rooms axp Lockers.

21. The employer shall provide suitable dining facilities, change rooms and lockers tor the uwe of employvees.

o AL RANDLEN, JL.P.. Chairman.

J. V. WILLOX, Secretary.
Melbourne., 9th November. 1956.

By Awthority: W. M. HousToN, Government Printer, Melbourne.
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