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[1956

Labour and Industry Act 19533.

DETERMINATION “OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE

I, Henry Norman
conferred by the Labour an

LABOUR AND INDUSTRY ACT 1953.

Jones, Secretary for Labour and Industry, in pursuance of the powers
d Industry Act, hereby make and issue the following adjusted Determination

of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1955.

" Dated at Melbourne, this

4th day of

January, 1956.

TINSMITHS BOARD.

H. N. JONES,

Secretary for Labour and Industry.

Clauses 2, 3, and 4 of the Determination published in Government Gazette, No. 34 of the 4th February, 1955, shall be

replaced by the following clauses:—
2.

WagEs.
Per Week of 40 Houm,
w 20 Milea of
T
o sat Othor Parte
Wmnalg:go'o l?t‘ d At Yallourn. of Victorls,
within Mildura and
Gippaland Distriocts.
£ s d £ a d £ o d
(a) Sheet Metal Section. :
Sheet metal worker (1st class) .. . . . . 16 1 0 16 7 8 1518 0
Sheet metal worker (2nd olass) .. .. . . . 1416 0 15 2 6 1413 ©
Spinner (Ist olass) .. .. . .. . 15 6 0 1512 6 16 3 0
Spinner other .. . .. .. .. 1318 -0 14 2 8 1313 0
Dio setter .. .. .. .. . o . 1318 0 14 2 6 1313 0
Dieo setter—press operator working from blue prints or plans .. 14 16 © 15 2 6 1413 0
Press operator (heavy) .. . . . - . 1311 0 1317 6 13 8 0
Press operator (light) - .. .. 13 8 0 1314 6 13 5 0
Solderer and dipper .. .. 1311 0 1317 6 13 8 0
Drop hammer stamper .. . . .. .- 1311 © 1317 8 13 80
Guillotine operator (as defined) . A .o e 1416 0 15 2 8 1413 0
Guillotine operator (other) . .. . . . 13 8 0 18 14 -6 13 6 0
Guttering machinist .. . .. . .. . 13 8 0 1314 6 13 6 0
Power maochinist (not otherwise specified) .. .. .. 13 8 0 1314 6 13 5 0
Spray painter (on both prime and finishing coats) .o A 14 6 0 1412 6 4 3 0
Spray painter {on one coat work) .. . . . 1316 © 4 2 6 1313 o
(b) Welding Division,
Welder—
1st olass .. . - . .. 16 1 0 16 7 8 15618 0
2nd class .. . . 4 10 14 7 86 1318 0
3ed olass .. R . 1311 0 1317 & 13 8 0
Tack welder .. . .. . . . . 1316 0 14 2 6 1313 0
Waldor—special class (as defined) . . o 16 8 6 1615 0 16 5 6
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WaaEs—conlinued.
Por Week of 40 Hours,
ics o . Other P
W Agre;;lzsgo,o lu'w‘ u At Yallourn, o3 i
within Mildura and
. Gippsland Districts,
£ s d. £ s d £ s d.
(¢) Canister-making.
Die setter and/or machine setter and or leading press hand .. 1316 0 14 2 6 1313 0
Canister-maker by hand and riveter by hand . - . 1316 ¢ 4 2 6 -13 13 ¢
Solderer and dipper .. 13 8 0 1314 6 13 5 0
Canister vent closer and solderer workmg on tins wntammg substances
with an artificial temperature of 150° F. and over .. 1316 0 14 2 6 1313 0
Operator of power capping machines or metal pots on automatio mwhmes 1311 © 1317 6 13 8 0
Operator ofpo ther power presses and other power machines . 13 8 0 1314 8 13 5 0
Cap solderer {not otherwise olassified) . B .. 13 8 0 1314 6 13 5 0
(d) Qalvanszing.
Galvanizer .. . . - .. . 1413 6 15 0 0 1410 8
Tinner and grease tinner e .. .. .. 1413 6 15 0 0 1410 6
Assistant working over metal pot. . L . 1311 0 1317 6 13 8 v
Pickler .. . .. .. 13 9 © 1315 6 13 6 0
All others in this Division .. . .. . .. 13 5 0 1311 8 13 2 o
(¢) Painting and Jap 7.

" Artistioc japanner and goldworker . o .. .. 14 16 0 15 2 6 1413 0
Spray operator . .- .. - . 1316 0 14 2 6 1313 0
Grainer, liner, and ﬁlhter . .. .. . .. 13 8 0 1314 & 13 5 0
Painter and lacquerer .. .. .. .. .. .. 13 8 0 1314 6 13 5 0
Dipper . . . .. . . .. 13 8 0 1314 8 13 5 0

( f) Porcelain Enamelling.

Fuser . . . 1411 ¢ 1417 6 14 8 ¢
Fuser on meda.lhons, budges, or bnokIes .. 13 8 © 1314 6 13 5 0
Inspecter—1st class (l.e.. one who mxpects ﬁmshed ‘enamel work’ as t.o

quality) .. .. . . 139 0 1315 6 13 6 0
Inspector (other) .. .- .. . .. .. 13 6 © 1312 6 13 3 0
Mill hand and mixer .. . .. .. . . 13 9 0 13156 6 13 6 ©
Packer and de.spatoher .- .o .. .. . 1313 6 4 0 0 1310 6
Pickler . . .. . e . e 13 9 0 1315 6 13 6 ¢
Racksman . . . . . .. 13 4 0 1310 6 13 1 o
Sand and shot blaster .. . . . L. .. 1413 6 15 0 0 14 10 6
Sprayer . . .. . ., 1311 0 1317 6 13 8 0 -
Swiller, gri per, and bruaher . . 13 8 © 1314 6 13 5 0
Other employees with not less than three months’ expenenoe in the

metal trades industry . v 1215 0 13 1 6 1212 ©
Empioyee not elsewhere classified in any Division - . .. 12 9 0 1215 6 12 6 0

(g) General.
Process worker .. o .. 13 8 0 1314 6 13 5 0
Tool and/or material st.orema.n (as deﬁned) .. .. .. 1313 6 14 0 0 1310 6
Storeman and/or packer . .. .e .. 1313 6 14 0.0 1310 6
Leading Handa.

Leading bands in charge of not less than thres and not more than ten employees, 15s. per week extra; more than ten
and not more than twenty employee& 80s. per week extra; more than twenty employees, 4568, per week extra.

Ship Repairsng.
Employees engaged on ship repairs shall be paid the following additional margina :—

. s d
Tradesmen . e . . .. . . .« 7 8 per week.
All other labour .. . .- .- . . .. & 0 per week.
: APPRENTIOESHIF.
3. {Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
(a) Ao employer shall not employ minors in the following tmdes or oceupations otherwise than under s contract of
appreuiiceship as hereinafter provided :—
Sheet-metal worker—Ist class.
Welder—special olass. i )
Period of Apprenticeship.
(b) 1f the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
vears —four or five years, at the option of the contra.ctmg parties.

Cont oj Apprenticeship.
(¢} Every contract of apprenticeship hereinafter made shall contain— ~
(i) the names of the parties;
(ii) the date of birth of the apprentice;
(iii) a statement of the trade or trades to which the apprentice-is to be bound and which he is to be taught
uring the. course and for the purpose of the apprenticeship ;
{iv) a covenant by the master to teach and instruct or cause the apprentioe to be taught or instructed in the trade
to which the apprentice is bound
(v) the date at which the apprenti ip is to or from which it is to be calculated ;
{vi) all other conditions of apprent.ioauhip.
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- Cancellation or Suspension of Indeniure,
(d) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an i
may be suspended or cancelled
(i) by mutual consent ;
(ii) if-nhrough laok of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension
or canoellation necessary or desirable,
Any covenant in an indenture inconsistent with the provisions of this clause ehall be null and void and of no force
or effect while this Determination remains in force and applies to the parties to the indenture.

dent.

re of app: P

Instruction in Welding.
(¢) The training of apprentioces to sheet-metal work shall inolude instruction in electrio welding and/or oxy-acetylene welding
a8 far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

{/) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this eub-clause the proportion of apprentices who may be taken by an employer shall not exceod
one apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trade of—

‘Welder—special oclass;
the proportion of npprentices who may be taken by an employer shall not exceed one apprentice for every twe or fraotion of two
tradesmen in the trade concerned.

For the purpose of ascertaining the pumber of apprentices, the number of trad sbali be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical trafning in a workahop in continuasnce of a course
of training for professional work shall not be taken Into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(¢) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-.second birthday may,
t with his ter, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
{h) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship
aathorities of the employment of such probationer to any of the trades mentioned herein.

by agr

Wages.

(+) The minimum weekly rates of wagea for apprentices shali be the under-mentioned per ges of the p
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates.

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

(5) Waiaxs pER Wxrk or 40 Hours,

4

Total Wage Payable—

Within 20 Milea

Percentage of Meibourne ;" 10
b Basic Wage. Miles of G.’P.O.. Other Parte
Wu?'ne:llg%%él ,‘ "lnd At Yalloorn. of Victorla.

within Mildurs

and Gippeland

Districts, e
£ s d, | £ s d. £ o d
Four and Five-year Terma. :
1st year . N - .. .. 32 318 6 4 10 318 ¢
2nd year .. . .. . N 43 5 6 0 65 8 6 5 4 6
3rd year .. .. .. . N 54 813 0 816 6 611 0
4th year “ .. . .. .. 83 10 4 0 10 9 6 10 1 6
5th year . .. .. .. .. 100 plus 8s. 1212 0 1218 6 12 9 0
Four-year Terms.—Apprentices Commencing after the Age of 17 Years.

lst year . . . .o . 34 4 3 8 4 6 0 4 2 6
2nd year . .. .. .. .. 54 613 0 616 6 611 0
3rd year .. .. .. .. N 83 10 4 0 10 9 6 10 1 6
4th year .. .. .. .. 100 plus Ba. 1212 ¢ 1218 6 12 8 0

An employes who is onder 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
oocupation to which he has been apprenticed shall be paid at not less than the adult rate presoribed for that olassification.
Houra.
(k) .The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen,

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires,

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
orevent his attendance at technical achool as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upen less than tho ordinary working daye prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absenoce,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in caloulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in exoees of his ordinary hours.
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Prohibition of Premiwma. .
{0) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any oconsideration in the nature of a premium or bonus for the taking or binding of any
probati or apprenti

At A at qr kmirnil Sehond.
attending teohniocal coll or schools and presenting reports of satisfactory conduct shall be reimbursed

L

() An{; t
all feos paid by them.
Annual and Sick Leave.
{g) Approntioes shall bo entitied to sick and annual leave in accordance with the provisions of clauses 16 and 18 hereof

respeotively.

FEMALES AND URAPPRENTICSD MALD JUKIORS.
4. (a) Subject to the exception hereinafter provided, the minimum rates of wages for adult and janior females and for
nnuappmntioed ‘male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be as
_follows :—

Waoes PR WBEK or 40 Houms.

Total Wage Payable—

Within 20 Miles
of G.P.O.,
e e Margin e .o, Other Pats
o Wage. ’ es of G.P.O., At Yallourn, ther
; 4t * of Victoria.

and Glppsland
Districts.

v d. £sd | £ad | £oed .
1.—Adult Females.

Under one month’s experience * NS .. 76 .. g 4 6 i 8 9 6 9 2 0
All others .. .- .. . - 5 18 0 | 10 0 6 10 6 6 918 0O

When employed in a olassification for which the corresponding margin in clause 24 of the Determination published in
Government Gazette No. 311 of the 30th April, 1954, excoeded 28s. per wook, but did not exceed 40s. per week-—73 per oontum
of the margin now prescribed for that classification in clause 24 hereof in lisu of the 16s. hersin presoribed.

11.—~Junior Females.

Additional

. Amount.
17 years of age and under .. . - 52 3 86 419 6 520 418 0
18 years of age . e .. . 62 4 0 518 6 6 18 517 0
19 years of age .. . .. .. 72 4 6 617 6 710 6156 6
20 years of age .. - .. . 82 5 0 716 6 8 0 8 714 0

111.—Male Junior Labour.

Under 16 years of age .. . .- 24 2 0 310 3 2 6 3 0 6
18 years of age .. .. . .. 34 3 0 4 6 6 4 90 4 5 6
17 years of age .- - . AN 46 4 0 517 0 6 0 0 516 0
18 yoars of age .. .. . " 58 5 0 77 6 711 6 760
18 yoars of age . . o .. 73 6 0 9 5 6 910 6 9 3 6
20 years of age . .. o .. 88 70 i1 3 6 19 0 111 0

* Tho percentages for junior females relats to tho female basic wage, but, in all other cases, relats to the male basic wage.

The total wage shall bo caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination ehall, until he or she has had six months’ oxPerienoe, be 10 oent.
less than the a t ted by the peroent of the basic wage hereby prescribed for a junior employee o bis or

rep pel
her age and in addition thereto the additional amount presoribed for such an emplovee.

Prohibited Occupations.
(b) Junior employees shall not be employed :—
(i) If under the age of 16 years—
. using electrio aro or oxy-acetylene blow pipe; or
(ii) If under 18 years of age— .
dio setting on power presses, or as operators of power driven guillotines.

Clauses, other than olauses 2, 8 and 4, of the said Determination shall remain in foroe.

.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.



