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No. 460] MONDAY, MAY 7. [1956

Labour and Industry Acts.
AMENDING DETERMINATION OF THE TINSMITHS BOARD.

Nore.—(1) This Determination applies to the whole of the State of Victoria.

Nore.—(2) Sheet Metal. —First Class Bench Work was proclaimed on 24th May, 1938, as an Apprenticeship Trade under
the Apprenticeshsp Act 1928, for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.). ]

NoTE.—(3) On the 7th February, 1938, the Board was deprived of the power to determine the lowest prices or rates which may
be paid to any person employed'in the process, trade, or business of metal polishing, and such power was conferred exclusively
on the Electropiaters Board. -

]_‘N accordance with the provisions of the Labour and Industry Acts, the Wages Board which since the 7th February, 1938, has
had the power to determine the lowest prices or rates which may be paid to any persons or classes of persons employed in
the process trade or business of preparing or manufacturing articles made of tin plate or other metal, 10 gauge or lighter,
including the japanning of such articles, but not including persons cutting patterns of boots, shoes, and slippers, or persons
employed in the process trade or business of metal polishing, has made the following Determination, namely :—

That as from the beginning of the first pay period to commence in February, 1956, the Determination made on the
1st December, 1954, and published in Government Gazette No. 34 of the 4th February, 1955, shall bo amended by:—

(i) Deleting clause 2 and inserting in lieu thereof the following:—

2. WagEs.
Per Week of 40 Hours,
Wi
on of 6.1.0., Other Parts
Waf:::‘:l:lgo'cﬂ?tlnd At Yallourn. of Victoria.
within Mildura and
Glppeland Districts.
£ s d. £ s d. £ s d
(2) Sheet Metal Section.
Sheet metal worker (lst olass) .. . .. .. .. 16 6 0 16 12 6 16 3 0
Sheet metal worker {2nd class) .. .. e .. .. 15 1 0 156 7 6 14 18 ©
Spinner (1st class) ve ‘e .. . .. .. 1511 0 16 17 6 15 8 0
Spinner other .. .. .. .. .. .. 4 1 0 14 7 8 1318 0
Die setter . .. .. .. .. .. . 14 1 0 14 7 8 1318 0
Die setter—press operator working from blue prints or plans . 151 0 16 7 6 14 18 0
Press operator (heavy) .. .. .. .. . .. 1316 0 14 2 6 1313 0
Press operator (light) .. .o . . .. .. 1313 © 1319 6 1310 o
Solderer and dipper .. .. .. .. . . 1316 0 14 2 6 1313 0
Drop hammer stamper .. .- .. .. .. 1316 0 4 2 6 1313 0
Guillotine operator (as defined) . .. .. .. 15 1 0 15 7 6 1418 ©
Guillotine operator (other) .- . e .. e 1313 © 1319 6 1310 ©
Guttering machinist .. . .. .- .. - 1313 0 1319 6 1310 0
Power machinist (not otherwise specified) .. . . 1313 0 1319 6 1310 0
Spray painter (on both prime and finishing coats] s . 14 11 0 1417 6 14 8 0
Spray painter (on one coat work) . . .- 14 1 © 14 7 6 1318 ¢
(b) Welding Divisson.
Welder—
18t olass .. . .. .. . . .. 16 6 0 16 12 6 16 3 0
2nd class .. .. ' . .. .. .. 14 6 0 14 12 6 14 3 0
3rd class .. .. .. . . .. .. 1316 0 14 2 6 1313 0
Tack welder .. .. .. . . - . 14 1 0 14 7 8 1318 ©
Weldor-—speoial class (as defined) . . .- .. 16 13 6 17 0 0 16 10 6
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Wagrs-—continued.

' Por Week of 40 Hours.

Withip 20 Miles of
Aduls. (}09181 Mefltz)o%n(n)e'
. Other Parta
Wn:'}renenf:gololfclnd At Taliourn. of Victarla,
withio Mildara and
Glppaiand Districts.
£ o d. £ a d. £ s d
(¢) Canister-making.
Die setter and/or machine sotter and or leading press hand .. 14 1 0 4 7 6 1318 0
Canister.maker by hand and riveter by hand . . 14 1 0 14 7 6 1318 0
Bolderer and dipper .. - 1313 0 1319 6 1310 0
Canister vent closer and solderer worklng on tins oontsming lubstumea
with an artificial temperature of 150° F. and over . 14 1 0 14 7 6 1318 0
Operator of tpomn'eappmgxxm:lnneaox'nvxetalpoi:annnl:omnm machines 1316 0 14 2 6 1313 ¢
Qperator of other power presses and other power machinea . 1313 0 1319 6 1310 ©
Cap solderer (not otherwise classified) .. .. .. 1313 0 1319 6 1310 0
(2) Galvam'zing.
Galvanizer . . . .. .. 14 18 6 15 53 0 14 16 6
Tinner and grease tinner . .. . .. 14 18 6 15 5 0 1415 6
Assistant working over metal pot . . . . 1316 0 14 2 6 1313 0
Piokler . . . .. 1314 0 14 0 6 1311 0
All others in this Division .. " . .. .. 1310 0 1316 6 13 7 0
(¢) Pasnting and Jap g
Artistic japanner and goldworker . .. .. . 15 1 0 13 7 6 14 18 0
Spray operator . . . - .. 4 10 14 7 6 1818 0 -
Grainer, liner, and ﬁlhur . e . .. .- 1313 0 13419 6 1310 ©
Painter and lacquerer .. . . .. .. . 1313 0 1319 6 1310 0
Dipper .. . - o .. .. .. 1313 0 1319 6 1310 ©
() Porcelain Enamdh’ng. .
Fuser .. . . 1416 0 15 2 8 14 13 0
Faser on meda.lhona, badges or buoklal 1313 0 13 19 6 1310 ©
Inzpeoter—lnt class (1 ¢., one who mspeets ﬁnuhed ennnel work as to
ality) .o . 13'14 - 4 0 6 131 0
Inapootor (other) .. .. .. .. . . 1311 0 1317 6 13 8 0
Mill hand and mixer .. Y . .. .. .. 1314 0 4 0 8 1311 O
Packer and despateher .. .- .. - -- 1318 6 14 5 0 1315 6
Piokler . . .- . e . - 1314 ¢ 14 0 8 1311 ©
Racksman . . .. . . 13 9.0 13 16 6 13 6 0
Sand and lhot bluht .. . .. . . s 14 18" 6 15 56 0 1415 6
Sprayer . . . . .. . 1316 0 4 2 8 1313 0°
Swiller, gripper, “and brusher .. 1313 0 1319 6 1310 0
Other emp}J oyees with not less than thne monthn expenenoe in the
metal trides industry . 13 0 0 13-6 6 1217 O
Empioyee not elsewhere olassified in a.ny Division .. .. 1214 0 13 0 6 1211 0
{g) Qeneral,
Procees worker . . .. 1313 0 1319 6 1310 0
Tool and/or material storeman (u dnﬂned) . e . 1318 6 14 5 0 1315 6
8toreman and/or packer .. .. .. 1318 8 14 5 © 1315 6

Leading Hands.
Leading hands in charge of not less than three and not more than ten employecs, 16s. per week extra; more than ten
and pot more than twenty employees 30s. per week oxtra; more than twenty employees, 465. per week extrs.

Ship Repairsng.
Employees engaged on ship repairs shall be paid the following additional margins :—

e d.
Tradesmen . . . .. . . .. .. T 6 per wee
All other labour .. .- . . .. . . .. b5 O per wee k.
(ii) Deleting clause 3 and inserting in lieu thercof the following:—
APPRENTIOESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
(a) An employor shall not employ minors in the following "trades or oooupations otherwise than under s contract of
apprenticeship as hereinafter provided :—
Sheet-metal worker—1Ist olass,
‘Welder—special olass.

Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii} the date of birth of the apprentice;
(iif) a statement of the trade or trades to which the apprentice is to be bound and whioch he is to be taughs
uring the course and for the purpose of the apprenticeship ;
(iv) 8 covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;
{v) the date at which the apprentlceslup is to commence or from which it ia to be calculated ;
(vi) all other conditions of apprenticeship.
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Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be suspended or cancelled—
(1 by mutual consent ; ’
(ii) if throngh lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour and Industry, circumstances exist whioh render such suspension
or cancellation necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force
or effect while this Determination remains in force and applies to the parties to the indenture.

Instruction' sn Welding.
(8) The training of apprentices to sheet-metal work shall include instruction in elsotrio welding and/or oxy-acetylene welding
-a8 far as is practicable with the faoilities available in the shop in whioch they are trained.

Proportion.

(/) An employer shall not employ apprentioes in exoees of the proportion hereinafter presoribed.

Subject to this sub-clause the proportion of apprentices who magabe taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade converned

In the trade of—

Welder—epecml olass ;
‘the proporuon of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
en in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
mumber working during the 1mmedutelgﬂprecedmg six months, and, in ascertaining such proportion, an employer actually working
1n any workshop shall be d

A person who is for a term not exceeding two years taking practical training in & workshop in continuance of a course
of training for professional work shall not be taken into acoount in calculating the proportion of apprentices to journeymen.

Adult Apprenhca

(g) Any apprentice who cannot complete his full term of appr hip before r ng his y d birthdsy may,
by agreement with his master, serve ns an apprentice until he reaches the lge of 23 yaam

Probationary Period.
.. .(B) Minors may be taken on probation for three months and if n.pprentwed such” three mornths’ shall ocount as part of
their period of apprenticeship. An employer shall within fourteen days of employing’ & * probationer notify the apprenticeship
‘authorities of the employment of such probationer to any of the trades mentioned herein.

Wageas.
(§) The minimum weekly rates of wages for apprentices shall be the under. tioned of the temporaneous
‘basio wage prescribed for the ares in which they are employed, and in all contracts of apprentweshlp hereafter made the
omployer shall covenant to pay wages of not less than such rates.
The total wage of apprentices shall be oalculated to the nearest sixpence, any broken part of sixpence in the resulf not
exoeeding threepence to be disregarded.

(j) Wicxs rER WREK or 40 Houns,
f ! Total Wage Payablo—
|
I Wlthfln 20 Mlles
. Pe:cenugi of Mo‘l)bon;:é(:“ 10
Basic Wage. Miles of G.P.O., Ofber Pacte
! W Geel::b%c;' ;“nnd At Yailourn. of Vlistorls.
within u
and Gippsland
Districts.
£ s d £ s d £ s d
Four and Fwe-ywr Terma.
1st year - .. . .. . 39° 418 0 5 0 6 416, 6
‘20d year .. . .. .. . 50 6 5 6 6 8 8 6 4 0
3rd year .. .. . . . 581 770 710 6 7.5 0
4th year .. .. . o .. 89 11 3 6 1 9 0 11 ¢ 6
6th year . N . o .. 100 plus 22s, 1313 0 1319 @ 1310 ©
Four.year Terms.—Apprentices Commencing after the Age of 17 Years.
1st year . .. e . . 41 53 0 5 5 6 51 8
2nd year . .. .. . .. 58& 770 710 6 750
‘8rd year .. .. . .. . 11 3 6 11 9 0 11 0 8
4th year .. .. .. .. . 100 pluu 22s. 1313 ¢ 1319 6 1310 0

An employee who is “under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the

ocoupation to which he has been apprenticed shall be pucf at not less than the adult rate presoribed for that classification.
Hours. - -

(k) The ordinary hours of employment of apprentices shall not in each workshop exceed vhose of the journeymen.

Overtime and Shift Work.
{1) No apprentice under the age of 18 yearas shall be required to work overtime or shift work unless he so desires.

No apprentice shall t in an y work or be required to work overtime or shift work at times whioch would
prevent his attendance at technical sohool as requ.lred by any statute, Determination or regulation applicable to him.

Payment by Resulls.
(m) An apprentice shall not work under any system of puyment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which be has actually given service to the master
upon lesa than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absenoce,
sarve one day, and the calendar perwd of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been gerved. Provided that in caloulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours,



No. 460.—May 7, 1956 2412 Victoria Gazette

Prohibition of Pr
{0) An employer shall net, either directly or indirectly, or by any pretence or device receive from any person or require

or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentioe,

A#tendance at Technical Schools.
attending teohnical oolleges or sohools and presenting reporta of satisfactory econduot shall be reimbursed

(p) Appr
all fees paid by them. . L.
Annual and Sick Leave.
(g) Apprentices shall be entitled to siok and annual leave in accordance with the provisions of clauses 15 and 18 hereof
respectively. : '
(iii) Deleting clause 4 and insersing in lieu thereof the following:—

FEMALES AND UNAPPRENTIOED MALE JUKIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for

;ma.pprentioed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
ollows :—

Waors PER WEEK or 40 Hours.

Total Wage Payable—

Within 20 Miles

—_ *Percen of Melbourne ;10
"#’ Margin, !
Basio Wage. b PO At Yalourn. (o)v.hu Parts
eclong ;

f Victoria,

and Glppsland
Districts. !

e d. £ s d |£1.d.l£a.d.
I1.—Adult Females,

Under one month's experience . . 6 .. 9 8 0 | 913 0 9 8 0

All others .. . .. . 75 80 , 1040 10 901] 1020

When employed in a classification for which the corresponding margin in clause 24 of the Determination published in
Qovernment Gazette No. 811 of the 30th April, 1954, exceeded 28s. per week, but did not exceed 40s. per week——78 per centum
of the margin now prescribed for that olassification in clause 24 hereof in lieu of the 16s. herein prescribed.

11,—Junior Females.

Additional

Amount.
17 years of age and under .. . - 52 3 6 51 6 5 4 0 5 0 0
18 years of age .. . e . 62 4 0 6 0 6 6 3 6 519 6
10 years of ago .. . . .. 72 4 6 70 0 73 6 618 6
20 yeoars of age . .. e . 82 5 0 719 0O 8 3 6 717 6

111,—Male Junior Labour.
Under 16 years of age . . .. 24 2 0 3 20 )y 3 4 0 31 6
16 years of age . . . . 34 3 0 4 8 6 410 6 4 7 6
17 years of age . .. .. .. 46 4 0 519 6 6 2 6 518 0
18 years of age . ' .. . 58 5 0 710 6 714 6 790
19 years of age o .. . - 73 6 0 9 9 0 914 ¢ 9 70
20 years of age .. . e . 88 7 0 11 8 0 1113 6 11 5 ¢
| i

* The percentages for junior females relate to the female basic wage, but, in all other cases, relate to the male basio wage.

The total wage shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded. .

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the basic wage hereby presoribed for a junior employee of his or
her age and in addition thereto the additional amount prescribed for such an emplovee.

Prohibited Occupations.
(b) Junior employees shall not be employed :—
(i) If under the age of 16 years—
using electric aro or oxy-scetylene blow pipe; or
(ii) If under 18 years of age-
die setting on power preeses, or as operators of power driven guillotines.

A. V. BARNS, J.P. Cheirman.

J. W. RYAN, Secretary.
Melbourne, 18th January, 19566,

Bv Authority: W. M. HoustoN, Government Printer, Melbourne.



