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Labour and Industry Acts.
DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

NotTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Acts the Wages Board which since the 15th February, 1938,
has had the power to determine tho lowest prices or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in carting, driving, loading,
unloading, or delivering in connexion with or incidental to some trade or business, but not including persons
employed at such work in connexion with a trade which may be or is the subject of a Determination of any
of the following Boards, viz.:—

Bread Carters Board, Shops Board, No. 7 (Country Shop Assistants),
Chaffeutters Board, ) Shops Board, No. 12 (Fuel and Fodder),

Coal and Coke Board, Shops Board, No. 13 (Fuel and Fodder—Country),
Quarry Board, Shops Board, No. 15 (Grocers) ;

Shops Board, No. 3 (Butchers),

) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person
subject to the Determination of the said Carters and Drivers Board ;

(3).in driving horse-drawn passenger vehicles hired or plying for hire;
(4) in the business of a livery stablo keeper or in a stable where cabs or cab horses are kept ;
(5) in connexion with motor assembly works, warehouses, or showrooms—

(@) in driving mechanically propelled vehicles in the course of their sale, their delivery to purchasers, or
their registration ;
(b) as instructor driver ;
bas made the following Determination, namely :—

(a) That, as from the beginning ofAthe first pay period to commence on or after the 15th March, 1956, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

{b) That Part I. hereof shall apply to all persons other than those mentioned in sub-clauses (¢}, (d) or (e)
hereunder.

(¢) That Part IL hereof shall apply only to persons employed as bulk milk carters.
(d) That Part III. hereof shall apply only to persoms employed by retail dairymen.

(e) That Part IV. hereof shall apply only to persons employed in connexion with the distribution of petrol and
petroleum products.

No. 496.—3165/56.—PRICE 6D. -
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PART 1.

(This Part applies to all persons other than those employed (i) by Retail Dairymen, (ii) In conmexion with the distribution of
petrol and petroleum products or (ili) as Bulk Milk Carters.)

1. ApuLT EMPLOYEES.

Weekly Wage.

Within 20 Miles of G.P.O.,
Melbourne ; within 10
Miles of G.P.0O., Geelong ;
within 5 Miles of the Chief At Yallourn, All Other Parta of Victoria
Post Office, Warrnambool ;
and withfo the Mildurs
and Glppsland Districts.

£ s d £ s d £ s d
(1) Employee driving Jmker, boiler truck, or fHoat—
One . 1411 0 1417 6 14 8 0
Twu or t.hrea homea 16 2 0 15 8 8 14 19 0
Additional horses—2s. extra per day for each
extra horse.
(2) Employee driving—
One horse .. .. .. .. .. 1314 6 4 1 0 1311 6
Two horses . .. .. . 14 7 0 1413 6 14 4 0
Three horses . .. .. .. 14 4 © 15 0 8 1411 0
Four horses .. .. .. o 1419 © 15 5 6 1416 0
Five horses 15 2 0 15 8 & 1419 0
Additional horses—2s. extra per day for each
extra horse except when horses are drawing
timber on a train line.
Horse-drawn vehicle drawing trailor—1s. extra
per day for each loaded trailer or 8d. per day
extra for each empty trailer, provided that not
more than one trailer shall be drawn at any
one time.
(3) Employee driving motor cycle with side car .. 1316 6 14 2 0 1312 6
(4) Employee driving other motor vehicle having
maker’s capacity of-— ,
25 cwt. or less .. .. .. 14 7 0 1413 6 14 4 0
Over 25 cwt. but not over '3 tons .. .. 1416 6 16 3 v 14 13 6
Over 3 tons but under 6 tons .. 156 6 0 16 12 6 15 8 0
Further tonnage—for each complete ton over
6-—an extra 2s. 6d.
Motor (not being a tractor) drawing trailer—
2. 6d. extra per day for each loaded trailer or
1s. 3d. extra per day for each empty trailer, pro-
vided that not more than one trailer shall be
drawn at any one time.
(5) Employee driving mechanical horse with or

without one trailer 18 0 0 16 6 6 1517 0

For ench trailer above one drawn at the same
time—2s. 6d. per day extra per loaded trailer
and ls. 3d. per day extra per empty trailer,

‘The rates set out in classifications (2), (4) and (6)
in regﬂrd to trailers shall not apply to empty
trailers in transit to and/or from timber vessels
at Melbourne or the Graham-street railway
siding of the type usually used to unload
timber.

(8) Employee driving articulated vehicle having
maker’s capacity of 8 tons or less 16 0 0 18 6 6 1617 0
Tor each complete ton over 8—an extra 2s. 6d.

(7) Employee driving machinery float baving maker’s
capacity of 8 tons or less 16 8 6 1615 0 16 5 6
For each complete ton over 8—an extra 2s. 6d.

(8) Employee driving a straddle truck .. .. 16 ¢ O 18 6 6 1617 ©
(9) Loader .. . . .. .. 1318 0 14 4 6 1316 0
(10) Leading Loader .. o . .. . 1415 0 16 1 8 1412 0
{11) Stableman .. . . .. 13 9 0 1315 6 13 6 0
(12) Head stableman .. .. .. . 1317 © 14 3 ¢ 1314 0
(13) Horse driver’s assistant .. . 13 6 0 1311 6 13 2 0
(14) Motor driver’s assistant . .. 13 5 0 1311 6 13 2 0
(15) Yardman .. . L . . 13 5 0 1311 6 13 2 0
(16) Sanitary carter’s mate .. .. .. 15 90 15156 6 156 6 0
(17) Garbage carter’s mate .. Ve e .. 14 3 8 14 10 0 14 0 6
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PART l.—{(continued).

(This Part applies fo all persons other than those employed (i) by Retall Dairymen, (i) in connexion with the distribution of
petrol and petroleum produets, or (iii) as Bulk Milk Carters.}

Apurr EmpLoYERs—continued.

Further additional amounts for . d.
(18) Employee carting, loading and/or unloading carbon black except when packed in sealed metal! containers—bs.
per day or part thereof.

(18) Employee carting, loading and/or unloading offensive material .. .. . o .. .. 6 0
(20) Employee carting, loading and/or unloading dirty material—Ils. per day
(21) Employee who is required to cart—

Tar (other than in sealed containers) for immediate apreading upon streets,

Tar in unsealed containers,

Tarred material for spreading upon streets and/or spread either of them upon streets .. o 6 0
(22) Employee who is a recognized furniture carter engaged in removing and/or delivering furniture as defined 5 0
(23) Employes who is a recognized live stock carter, carting live stock as defined .. .. o .. 5 0
(24) Employee driving sanitary vehicle .. .. .. . .. .. .. .- .. 20 0
(256) Employee driving vehicle collecting garbage .. .. . - - o s .. 6 0
(26) Driver required to act as salesman of goods in his vehicle .. .. .. .. .. . 20
(27) Driver-salesman as defined in clause 28 (e) of this Determination .. .. .. .. .. 10 0

Provided that no employee shall be entitled to receive, in any one weelk, both the additional amounts set out in

items (26) and (27).

(28) Employee handling money as defined—

For any amount handled up to £10 .. .. .. . . .. .. . 2 0

For any amount bandled over £10 but not exceeding £100 .. . e o - - 6 ¢

For any amount handled over £100 but not exceeding £300 .. . .. .. .. .. 10 0

For any amount handled over £300 but not exceeding £500 .. .. o e o . i5 0

For any amount handled over £500 .. . . .= - .. e . . 20 0
(29) Leading hands in charge of not less than three and not more than ten employees .. .. . 15 0

More than ten and not more than twenty employees .. .. .. .. . .. .. 30 0

More than twenty employees . .. .. .. . .. 45 0

Provided that this item shall not apply to a leading loader.

Where a higher further additional amount becomes payable under items (18), {19), (20), (21), (23), (24), or (25)
it shall supersede any lesser additional amount contained in these iteme which otherwise would have been liable
for payment.

JuxN1ORS,

2. (a) The minimum rate to be paid to junicr employees is as follows :—

Under 19 years of age—65 per cent. of the total wage payable to an adult for the class of work performed,

19 years and under 20 years of age—75 per cent. of the total wage payable to an adult for the class of work

performed.

20 years of ago—the full rate payable to an adult employee for the class of work performed.

(b) No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horee within the
Metropolitan District, and no junior under eighteen shall be permitted to have sole charge of a motor vehicle.

{¢) Juniors shall not be employed in a greater proportion than one junior to every five drivers recciving sdult wages.

No RepucTioN IN WAGES.
3. Nothing in this Determination shall in itself operate to reduce the rate of pay for any classification in existence at
the commencing date of this Determination.
HoRsSE STABLING.
4, Where o driver provides stabling for his horse or horses, he shall be paid 10s. per week for each horse stabled in
addition to the minimum rate of wages prescribed.
Casval EMPLOYEES.
5. (a) A casual employee for working ordinary time shall be paid per hour one-fortieth of the weekly rate prescribed
by this Determination for the work which ho performs, plus 7s. per day or portion thereof.
A minimum payment as for four hours shall be paid.

() A casual employee shall be notified at the end of the day if his services are not required next working day;
failing such notice, a full day’s wages shall be paid for the next working day.

Hienesr FUNCTION,

6. Where an employee is called upon to perform two or more classes of work on any one day he shall, for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wage is prescribed.

Provided that an employee shall not be transferred to perform a class of work providing a lesser minimumn rate of
wage than that at which he is usually employed, unless he is given a weck’s notice.

PAYMENT OF WAGES.

7. (a) All wages and- overtime shall be paid in the employer’s timo on a day to be determined by the employer but not
later than Thursday of cach week. The day on being fixed shall not be altered more than once in three months. All
wages shall be paid enclosed in an envelope, which shall be clearly endorsed on the outside with the particulars enumerated
herein.

Provided that at the option of the employer, the particulars mentioned may be stated on a slip of paper and included
in the envelope.

(i) The gross amount of wages payable;
(i) the amount of each deduction made and the nature thereof; and
(iii) the net amount of wages paid.

(b) All earnings including overtime shall be paid within two days of the expiration of the week in which they accrue.

(¢} If an employer fails to make payment to any employee as prescribed on pay day, he shall pay to each such
empluyee 6. for each and every day or part thereof during which such default continues unless such failure is due to some
act on the part of the employee, or to circumstances not under his control and which ke could not reasonably have foreseen
and which he took reasonable steps to avoid or overcome.

(d) Notwithstanding anything herein contained an employer shall pay to an employee who leaves or is dismissed all
moneys due to him forthwith failing which he shall pay to the employee the sum of 5s. for each and every day or part
thereof during which such defaults continue.

(¢) Sub-clauses (@) and (b) hereof shall not apply to an industry in which the work of employees covered by this
Determination is only subservient to tho main operations of such industry but the practice followed for the majority of the
employees in any establishment in such industry shall be applied to employees therein covered by thbis Determination.
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PART I.—(continued).

(This Part applies to all persons other than those employed (i) by Retall Dairymen, (ii) in connexion with the distribution of
petrol and petroleum products or (iil) as Bulk Milk Carters.)

Houers or WoRE,

8. (¢) The ordinary hours of work shall be 40 per week,

(8) (i) Subject to the exceptions hercinafter provided the ordinary hours of work are to be worked in five days of not
more than 8} hours (Monday to Friday inclusive) and one day (Saturday) of not more than 4 hours, or five days of not
more than 8} hours (Monday to Friday inclusive) continuously, except for meal breaks, between 7 a.m. and 5.30 p.m. Monday
to Friday inclusive and 7 a.m. to 12,30 p.m. on Saturday.

(ii) Tn localities where the recognized half-holiday is on a day other than a Saturday the day so recognized may be
substituted for Saturday for all the purposes of this Determination.

(c) Sub-clause (b) (i) in respect of the times within which ordinary hours of work may be performed shall not apply
to—

(i} A stableman or yardman;
(if) Sanitary or garbage carter or carter's mate;

Provided that the wages of the employees mentioned in (i) and (ii) of this sub-clause shall be increased by
15 per cent. for all time of duty before 7 a.m.
(iii) A driver employed at—

(a) A fish, fruit or vegetable store;

{b) Carting aerated water, ice or ice-cream in summer.

Provided that the wages of the employees mentioned in (iii) of this sub-clause shall be increased by 20 per
cent, for all time of duty before 7 a.m.

Provided further that a stableman and yardman shall be entitled to either Sunday or somo other day in
each week as a clear day off from work and in default thereof one day’s extra pay.

Five Days’ Week.
(d) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
'
(i) detriment to the public interest;
(ii} loss in the value of goods handled or to be handled;
(iti) reducing the efficiency of production; or
{(iv) reducing the efficacy of the neccssary service.

the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.

Tt is a condition of the allowing of a five days’ week hereunder that if required, employees shall comply ‘with the
reasonable and lawful orders of the employer as to working overtime including the working of overtime on Saturday.

StarTiNe TIMEs,

9. (@) Where proper facilities are provided for an employee to sign on when beginning work, and to sign off when
leaving work, the work of such omployee shall be deemed to commence when he signs on at the yard or depot in the
morning and finish when he signs off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be decmed to commence when tho employee
enters the yard or depot in the morning and to finish when he leaves the yard 'or depot in the evening.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed
twenty minutes in the morning and fiftcen minutes in the evening to perform the necessary stable work.

Provided further that in cases where an employee, driver of a motor vechicle, takes the vehicle to his home at the ond
of the day’s work, his finishing time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at whicb he signs on at his employer’s yard or depot unless he has to procecd direct
from his home with or to a job without first going to his employer’s yard or depot in which case his starting time shall be
the time of leaving his home.

(¢} Each employer shall fix a regular starting time for each of his employees which shall, with respect to each such
employee, be the same time in ench day of the week. In any case where it is not so fixed such starting time shall be
7.15 a.m. until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of an employec or employces ho shall give one week’s notice of such variation or change to the particular employce or
employees concerned and also post a notice of the intended change at the depot or yard.

SuNpaY WORE.

10. All time of duty on Sundays shall stand alone and shall be paid for at the rate of double time with a minimum
of four hours’ pay at double time. KExcept a stableman or yardman who is regularly required to work on Sunday, who shall
be paid at the rate of time and a half with a minimum of three hours’ pay at time and & half.

OVERTIME.

11, {a) (i) An employer may require an employee to work reasonablo overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

(ii) The union shall not in any way whether directly or indirectly be a party to or concerned in any ban, limitation
or restriction upon the working of overtime in accordance with the requirements of this clause.

(b) For all work done outside ordinary hours the rates of pay shall be time and & balf for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work.

Provided, however, that the * further additional amounts ™ set out in items (18), (19), (20), (21), and (28) of clause 1
shall not be subject to the increased rates of pay hereinbefore referred to.

Except as provided in this sub-clause or sub-clause (c) hereof, in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(¢} (i) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have
at least eight consecutive hours off duty between the work of successive days.

(ii) An employee (other than a casual eraployeo) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary ‘work on the next day, that he has not at least cight consecutive
hours off duty letween those times, shall, subject to this sub-clause be released after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working timo occurring during such absence.

(iii) 1f on the instructions of his employer, such an employes resumes or continues work without having had such
eight consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then bo entitled to be absent until he has had eight consecutive hours off duty without loss of pay or ordinary working
time occurring during such absence.
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PART I.-—(cpntinued) .

(This Part applies to all persons other than those employed (i) by Retail Dairymen, (i} in connexlon with the distribution of
petrol and. petroleum produets or (ki) as Bulk Milk Carters.)

Call Back.

(d) (i) An employes recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work
the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not
apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside
his ordinary working hours, or where the overtime is continuous (subject to & reasonable meal break) with the completion
or commencement of ordinary working time.

(i) Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause {c) hereof where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five Days’ Week.

(e} A day worker on a fivo days’ week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced
on the day previous.

Standing-By.

(f) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself in readiness to work after ordinary hours shall, until released, be paid
standing-by time at ordinary rates from the time from which he is 8o told to hold himseif in readiness.

Transport of Employees.

{g) When an employce, after having worked overtime, finishes work at a time when reasonable means of transport are
not available, the employer shall provide him with a conveyance to his home, or pay him his current wage for the time
reasonably occupied in reaching his home.

HoLipAYS.

12. (a) Weekly employees shall be entitled, without deduction of pay, to the following holidays New Year's Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day and Boxing Day,
and to one other holiday on the day fixed as follows:—

Within 25 miles of the G.P.O., Melbourne—a day to be agreed to by the employer and his employees, and notified
beforehand to the Union, and in defaunlt thereof the day upon which the Melbourne Cup is run. In any other,
district—

One day for which a whole or part holiday for the Public Service is gnzetted for the district, or in default thereof a day
agreed to by the employer and employees concerned and notified beforehand to the Union.

If any other day be by Act of Parliament or Proclamation substituted for any of the above named holidays this provision shall
apply only to the day so substituted.

(b) Notwithstanding the provisions of sub-clause () hereof where an employes is employed in an employer’s industry
with respect to which an Award or Determination binding upon that employer makes provision for public holidays for the
majority of his employees without loss of pay the employer shall grant the public holidays provided for in such Award or
Determination instead of those abovementioned and sub-clause (a) hereof shall be read as if the holidays mentioned in any
such Award or Determination had been expressly mentioned herein as alternative to those set out in sub-clause (a) hereof.

(¢) No weekly employee who has, without the consent of his employer and without reasonable cause, absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
holiday. '

(d) (i) For all time worked by a weekly employee on such holidays or day or days substituted by Act of Parliament
or Proclamation in lieu of same payment shall be made at the following rate—

On Good Friday and the Christmas Day Holiday—Time and & half.

On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work.

(i) Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided further that if an employee is required to work on a holiday, other than Good Friday and Christrnas Day,
during hours which if the day were not a holiday would be outside the range of ordinary working time as mentioned in
clause 8 hereof, he shall be paid for such hours at double time instead of the ordinary time as hereinbefore provided in this
sub-clause.

Provided that he shall be paid double and a half time for all overtime worked on Good Friday and Christmas Day.

(iii} The preceding part of this sub-clause shall not apply to a stableman, who shall, in lieu thereof, be paid at the
rate of double time for ordinary hours of duty on Good Friday and Christmas Day and at the rate of time and a halt’ for
ordinary hours of duty on any other holiday with a minimum payment as for three hours’ work.

{e) (i} For all time worked by a casual employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day Holiday—Double and a half time.

On any other holiday—Double time.

(i) The minimum payment shall be as for four hours’ work. As well ns the payment prescribed by this sub-clause,
the additional rate prescribed by clause 5 hereof shall be paid.

(f) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon and if such notice be
not given the employee shall be entitled to take such holiday without deduction of pay.

(¢) If an employer intends to carry on business on a day genorally observed as a holiday, although not prescribed as
such in this Determination, he shall not be entitled to make a deduction from the wages of any weekly employee who fails
to present himself for duty on that day unless he shall have given the employee notice of his intention to carry on business
on that day.

ANNUAL LEavE.
Period of Leave.
13. (@) Fxcept as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages
as preseribed shall be allowed annually to an employee by his employer after n period of twelve months’ gontinuous sorvice
with such employer.
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PART IL.—(continued).

(This Part applies to all persons other than those employed (i) by Retail Dairymen, (li) in connexion with the distribution of
petrol and petroleum products or (iii) as Bulk Milk Carters.)

Public Holidays Excluded.

(b) {i) Such period of annual leave shall not include holidays observed on working days, but shall include all oiher
non-working days. ’

(i) If any holiday falls within an employee’s period of annual leave and is observed on the day which in the case of
that employes would have been an ordinary working day, thero shali be added to that period one day, being an ordinary
working day for each such holiday observed as aforesaid.

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediately following the last day of the period of his annual leave the employeo
shall not be entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(¢} At least seven days’' notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby.

Time when Leave to be Granted.

(d) (i) Any leave to which an omployeo may become entitled hereunder shall be granted by the employer within three
calendar months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has
no control an employer considers it impossible for him to grant leave to any employee within the said period he may by
- agreement with the Union postpone such leave until a later date.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has
been prescribed provided that consent of the Local Branch of the Union has been obtained.

(ii) Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any eause before
such leave is granted to him, he shall be paid two weeks’ wages in lieu of such leave.

Leave fo be Given and Taken. .

(¢} The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-
clause (d) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within
the period of any postponement thercof mentioned in sub-clause (d) hereof and is convicted on that ground for a breach of
this Determination and the employee is not a consenting party to such failure; the employer shall in addition to the wages
}J)uyuble under sub-clause (f) hercof also pay to such employee a further sum equal to the wages payable under sub-clause (f)

eroof.
Payment of Wages.

(f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled
to leave. For the purposes of this sub-clause and sub-clause (k) hereof the wages shall be at the amount preseribed in this
Determination for the occupation at which the employee was ordinarily employed immediately prior to the commencement of
his loave or the termination of his employment as the case may be, but in the event of an employee being engaged during
a period of four weeks prior to such commencement or termination on two or more occupations entitling him to different
rotes of pay, the wages to be paid to such employeo bereunder shall be the amount of his average woekly wages for
ordinary working time over such period of four weeks.

Leave n Advance.

(9) (i) An employer may grant annual leave to an employee before the right thercto has accrued due but where loave
is taken in such a case further period of annual leave shall not commence to acorue until the expiration of the twolve
months is respect of which annual leave had been taken before it acorued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has
acerued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each one complete month
of the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of tho holidays prescribed in clause 12 of this Part. Provided that in cases
where such leave is granted at the request of the employee, the employer may when making payment under sub-clause
(f) hereof withhold from the employee a sum equal to one-twelfth for each complete month of the qualifying period not served
by the employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Paymend.
(k) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employes lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Caleulation of Conti Service.
(#) i) Continuity of service shall be deemed to be continuous notwithstanding—

(a) any interruption or termination of the employment by the employer if such interruption or termination has
been made with the intention of avoiding obligations hereunder in respect of annual leave;

(b) any absence from work of not more than fourteen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employee);

(c) any absence on account of leave granted imposed or agreed to by the employer ;

(d) any absence due to reasonable cause (including absonces on account of sickness or accident of more than
fourteen days) proof whereof shall be on the employee.

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become
entitled to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement
of such absence of his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and
the estimated duration of his absence.

(if) In calculating a period of twelve months’ continuous service—
{a) (1) any annual leave taken therein;
(2) any absences of the kind mentioned in (a) and (b) of paragraph (i} hereof
shall be countod as part of such period ;
{b) in respect of absences of the kind mentioned in (¢) and (d) of paragraph (i) hersof the employce shall serve
such additional period as patt of his qualification for annual leave as will equal the period of such absences.
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(<) where an employes is absent from work for any cause whatsoever the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continuity of service of such
employee.

If the employee does not make such request within seven days of his return to work after any such
absence such absence shall be deemed to have broken such continuity. If the employer does not give such
nutive within the said fourtcen days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at
the factory where he is employed or there be no such office, to the manager of such factory or in his
absence to the employee’s foreman. ‘The employer shall give the notification to the employee by having
the same delivered to such employee personally in writing.

Caleulation of Month.

(k) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmittee.

({) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignes or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall
apply— )

(i) He may by giving to the employees concerned mot less than one month’s notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned, and
allow to those who are not then qualified for two full week's leave paid leave on a proportionate basis of
one-sixth of a week’s leave for each completed month of continuous service.

(i) An employee who has then qualified for two full week’s leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages
in respect of each completed month of continuous service performed since the close of his last twelve-monthly
qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant or section or sections concerned, is reopened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of
sub-clause (h) hereof, subject to adjustment for any proportionats leave which he may have been allowed
as aforesaid.

Industry Awards.

(n) Provided that where an employec is employed in an employer's industry with respect to which an Award or
Determination of a Court or Wages Board provides for annual leave with pay such leave being uniform for all employees the
employer may grant such employce annual leave in accordance with the provisions of such Award or Determination instead
of under this Determination and this Determination shall be read as if the provisions of such Award or Determination had
been expressly included herein: Provided further that an employer shall not be entitled to exercise the right conferred on
him by this sub-clause unless and until he or some person on his bebalf has given written notice to the Union of the Award
or Determination under which he proposes to grant the annual leave together with the names of the parties to and the date
of such other Award or Determination or such other particulars as will enable such Award or Determination to be identified
and of the annual lenve therein provided. Any notice so given shall not be changed without the consent of the Union and
shall not affect any rights of the employee already accrucd under this Determination at the time of giving such notice.

Sick LEAVE.

14. {(a) An employes on weekly hiring who is absent from his work on account of personal illness or injury by accident
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(i) He shall within 24 hours of the commencement of such absence, unless proved to the satisfaction of his
employer that such was not reasonably practicable inform the employer of bis inability to attend for duty,
and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence. .

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employes may within one month of this
Determination coming into operation or within two woeks of the cmployee entering his employment require an employee to
make n sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the then current year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(®) In the cuso of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly qualified practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on
account of personsl illn 8s or on acgount of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause {(a)} (iii} hereof. ; :
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Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause {a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year
without diminution of the sick- leave prescribed in respect of that year. Provided that siok leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years but for no longer from the end of
the year in which it accrues.

Attendance a¢ Hospital, d:c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an acoident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied in the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance. .

Mzar TosEs.

15. {a) (i) Each employes shall be allowed a break of one hour without pay as a meal time to begin not earlier than
11,30 a.m. nor later than 1.30 p.m.

Provided that whero an employee is engaged in an industry where the majority of employees therein have less than
one hour for a meal break the duration, and as far as practicable, the time of taking meal breaks shall be uniform with
the majority of such other employees.

Provided further that the duration for a meal break shall be regular and not less than 45 minutes or more than one
hour and of any other meal break thirty minutes.

(ii) If the break be not so allowed, all time worked after 1.30 p.m. until a break without pay for a meal time is
allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a
weekly or casual wage.

(6) (i) Except as otherwise provided in this clause, no employee shall be required to work for longer than 5} hours
without a break for a meal.

(i) All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the
payment to be in addition to any payment due in respect of a weekly or casual wage.

(iii) This sub-clause shall not apply to tho evening meal time in the cass of any employee roturning to the yard or
depot after the conclusion of any journey or delivery where such employee ceases work not later than 7 p.m. on Monday
to Friday inclusive.

(¢} {i) Where an employee is required otherwise than because of his own default or delay to continue working after
6 p.m. on Monday to Friday inclusive or 1 p.m. on Saturday without having been informed in some way on the preceding
working day that he will be so roquired he shall be allowed 5s. as meal money.

(i) An employee who is notified under this sub-clause that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed meal money.

(iii) This sub-clause shall not apply.in the case of any employee returning to the yard or depot after the conclusion of
any journey or delivery where such employce ceases work not later than 7 p.m.

(iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under
any other clause shall not be cumulative, but tho employee in cases coming within this clause shall be entitled only to the
higher payment.

" CoNTRACT 0F EMPLOYMENT.
Weekly Employment.

18. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
oasual employee shall be deemed to be employed by the week.

(3) Employment shall be terminated by a week’'s notice on either side given ot any time during the week or by the
payment or forfeiture of a week's woges as the case may be. This shall not affect tho right of the employer to dismiss any
employces without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases all moneys due,
shall be paid to the employee forthwith. :

(¢) An employee not attending for duty shall, except as provided by clauses 12, 13, and 14 hereof lose his pay for
the actual time of such non-attendance.

(d) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or
Good Friday but the employer expressly or impliedly allowa the employee to believe that he is to resume work not later than
one week after New Year's Day, or Easter Monday, as tho case may be, such notice shall have no effect and the engagement
shall be deemed to have continued unaffected by such notice.

(¢} A weekly employes shall not be changed to a casual employes within the week next preceding Christmas Day or
Good Friday.

(f) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is
not able to know with certainty a week before a particular date whether his engagement will or will not be determined by
the employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.

Tme Booss.

17. (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works, or at an
office convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the time of starting
and finishing work each day, the work performed and class of vehicle driven and number of horses or maker’s capacity and
the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid to each
employee.

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his
starting and finishing time.each day is concerned and also the work performed and class of vehicle driven and number of
horses or maker's capacity) be made or entered each day by the employee at the time of starting and finishing work.

(b} The age of each employee receiving less than the adult wago shall be entered in the record or time book.

(c) Such record or time book shall, on demand, be produced by the employer or, in his absence, the person in charge
or who may be reasonably presumed to be in charge of such depot, yard or office mentioned in sub-clause (u} hereof or the
time books kept thereat, to any officials (not more than 2 in number at any one time) of the Union duly authorized in
writing by the President and Secretary of the local Branch or sub-branch of the Union at the place where the record or
time book is kept. Any demand for production of the record or time book made during ordinary working hours on any
ordinary working day, excepting pay day, shall bo complied with forthwith. If the time of any such demand shall not be
reasonably suitable to the employer (the burden of proof whercof shall be on the employer) for a full and particular inspection
and examination of such time book or record by the officials, the employer shall nevertheless produce at such time such time
book or record to the officials who shall be then entitled to examine such book or record for the purpose of seeing the
nature and general state and condition thereof. A time shall then be agreed upon for the further examination of particulars
thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall
not be less than 24 hours or 48 hours in the case of a demand on the day before pay day after the time of the first
demand. The officials shall in fixing such time have due regard to the exigencies of the employer’s business and must
complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may, ab bis option, in lien of & time book, provide a mechanical clock for the purposs
of recording the time of each employee, in which case cach employee shall, at the end of the week, enter or record the
wages and overtime received on some card or check used in connexion with such clock,

(¢) Where an employee performs work for which a special rate is provided a record of such work and the nature of
same shall be recorded in the time book or equivalent record.
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UN1ON DELEGATE.

18. An employee appointed as. Union delegated in a depot or garage shall upon notification thereof to the employer
by the Branch or sub-branch Secretary of the Union, be recognized as the accredited representative of the Union and shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting
employees in the depot or yard.

Notice Boarp.

19. Each employer shall permit a notice board to be erected at his depot or garage for the purpose of posting any
notices thereon in connexion with union business; such notice board to be in a prominent position. All notices shall be
signed by an official of the Union.

DETERMINATION TO BE EXRIBITED.

20. A copy of the Determination and any variation thereto shall as soon as the official print is available be posted.
and kept posted in a prominent place where it is easily accessible to the employees.

TRAVELLING ALLOWANCES.

21. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home
at night shall be paid such personal expenses as he reagonably incurs in travelling but he shall be paid the sum of 15s.
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals
and bed, he shall not be entitled to the said allowance, and provided that where an employer carrying on a coach and mail
service provides or is willing to provide meals and bed the employee is to have the option of receiving 15s. per day or
accepting the meals and bed provided by the employer.

(b} Aun employee prevented from returning with his turnout to the depot or yard from which he started shall be paid
any travelling expenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home
beyond the time he ordinarily would have taken to get to his home from the depot or yard.

CHANGE OF PLAGE oF EMPLOYMENT.

22, When an employer transfers an employee, after he comes to work, from the place from which he usually works, to
another place, fares to and from such altered place shall bo paid by the employer to the employee whether the employee
travels by cycle or otherwise except when transported by the employer.

GEAR TO BE PROVIDED.
23. The employer shall provide all gear necessary for the loading and unloading of vehicles and the securing of loads
thereon.
Heavy ARTICLES.

24, An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry
goods over 200 b, in weight.

ArticLEs or CLOTHING.

25. When an employee is required by law or by his employer to wear any special uniform, cap, overall, or other
article, it shall be supplied and paid for by the employer.

CeangE (MoxNEY).
26. Where an employer requires an employee to give change to clients, such change shall be supplied by the employer.

Housmvg.

27. {(a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

{6) If an employer provides proper housing accommodation for an employee and his wife and family, and requires the
employee to live there, the employer shall be entitled to charge a rent not exceeding 15s. per week and not exceeding half
the rent at which & similar house in the same locality would ordinarily be let.

DeFINITIONS.

28. (a) ¢ Articulated vehicle”” shall mean a vehicle with three or more axles, comprising s power unit {called  tractor
truck ”, “ prime mover”, &c.) and semi-trailer which is superimposed on the power unit, and coupled together by means
of a king pin revolving on a turn-table and is articulated whether automatically detachable or pernamently coupled.

(b) *“ Boiler truck ™ and “V” shall mean a horse drawn vehicle without springs generally used for the carrying of
boilers, buildings or other heavy material.

(c) “ Casual employee ” shall mean an employee engagod and paid as such.

(d) “ Dirty material”’ shall mean coal, coke, briquettes, bitumen (provided that this be limited to bitumen and/or
bituminous material for spreading on roads and excluding bitumen in metal containers), plumbago, graphite, black lead,
manganese (excluding the article known as ferro- or iron manganese), lime, “ Comaidai ™ lime, tallite, limil, plaster, plaster of
Paris, red oxide, zine oxide, * Quickardo’’ cement, superphosphate (in second-hand and/or farmers’ own bags), rock phosphate,
dicaleic phosphate, yellow ochre, red ochre, charcoal, empty flour bags, super cel in jute bags, stone dust, refuses and/or
garbage from ships in port, street sweepings, tar in sealed containers, and shives of flax when carted as a full load.

(e} “ Driver-salesman ” shall mean an employee who is entrusted by his employer with goods or articles for sale and is
required to exercise salesmanship in competition with other salesmen in respect of such goods or articles in the normal course
of his duty, and who is not in receipt of a commission upon goods or articles sold by him. The term ‘driver-salesman ™
shall not include a driver who is ontrusted with goods or articles for delivery to customers in such quantities as such
customers shall require from him.

(f) “Employee handling money ™ shall mcan an cmployeo subject to this Determination who collects or pays out
money and who is responsible for the safe custody of the amounts so collected or carried to be paid out.

(g) *“Float” shall mean a horse-drawn vehicle on two or more wheels generally used for carrying plate glass or other
beavy material.

(k) “Furniture’ shall mean any article of household and/or office furniture which is completely manufactured and
ready for use, but shall not include furniture being transported from a factory to a retail store.

(8) “ Garbage carter’’ and *garbage carter’s mate” shall mcan an employes who is recognized as such.

(j) “Head stableman > shall mean a stableman in charge of and directing the work of other stablemen.

(k) “Horse driver’s assistant '’ and *‘ motor driver’s assistant > shall mean and include any employee who accompanies
the driver to assist in loading and unloading or delivering.

(1) *Jinker shall mean a horse-drawn vehicle with or without a fore-carringe, or a vehicle (where the vehicle takes
the place of a fore-carringe), with a bow axle under which the load is shung.

(m) “ Leading loader ” shall mean a loader or ganger in charge of loaders.

(n) “Livestock > shall mean horses, cattle, sheep and pigs.

(o) *Loader” ehall mean any employes engaged in loading or unleading any goods, wares, merchandise, or materials
on to or from any vebicle and in work incidental to such loading or unloading and a person engaged as a horse driver's
assistant or motor driver’s assistant but who performs work on the water-front of the nature usually performed by u ioader
shall be deemed to be loader within this definition whilst performing such work.
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(p) *“Maker's capacity ” ehall mean the capacity shown on the certificate of registration issued under the Motor Car
Aots. .
(g) ** Offensive material” shall mean bone dust, bones, blood manure, dead animasls, offal, fat, including that which is
carted from hotels and restaurants or other places in kerosene tins, tallow in second-hand casks or in second-hand iron or
steel drums, green skins, raw hides and sheep skins when fly-blown or maggotty, sausage skin casings (except when packed
in non-leaky containers for comsumption), saltcake, spent oxide, hair and fleshings, sods ash, muriate of potash, sulphur ex-
wharf, sheeps’ trotters (known as ‘‘pie”), sulphuric acid of the strength of 96 per cent. or 98 per cent., in cases in which
the carter is required to handle individual jars, stable, cow or pig manure, meat meal, liver meal, blood meal and T.N.T.
(r) *Sanitary carter's mate” shall mean an employee who accompanies the driver to assist in loading or unioading.

(#) ** Saturday ” for the purpose of this Determination shall mean either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

() * Summer ** shall mean from the 16th day of October to the 14th day of April inclusive.

() *“Union” shall mean and refer to the Transport Workers’ Union of Australia.

(v) *“Yardman” shall mean an employee not otherwise specified, employed in or in connexion with a stable, yard,
depot or garage, but shall not include any person exclusively employed as a watchman.

Ma (w) * Year” shall mean the period between the first day of June in each year and the next ensuing thirty-first day
of May.

PERIODICAL ADJUSTMENT OF WAGES.
29. The wages rates set out in clause 1 of this part are based upon the following basic wage, and, pursnant to the

provisions of Section 33 of the Labour and Indusiry Act 1953, shall be automatically adjusted by the same amount and at the
game time as such basic wage aa prescribed in clause 30 of this Part.

Index Number
Place. Baslc Wage. Set Assigned.

£ s d

Within 20 miles of G.P.0., Melbourne .. . o .. .. ..

Within 10 miles of G.P.O., Geelong—same as the contemporaneous basic wage for
Melbourne

Within 6 miles of the chief Post Office, Warrnambool—same as the contemporaneous
basic wage for Melbourne

Mildura and Gippsland Districts—same as the conteraporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., 6s. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

1211 0 Melbourne

ADJUSTMENT OF BaAsio WAGE.

30. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘G’ serics retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in May, 1956, the amount of the basic wage shall be
as prescribed in clause 29 of this Part.

(c} During each future successive period beginning with tho first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *C* series retail price index number by the factor -103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

PART Il
(This Part applies only to persons employed as Bulk Milk Carters.)
1. Wage Per Week, 20 Years of Age and Over.

Within 20 Miles of G.P.O.,
M‘lile]m}u;}nsf' : owlténlnl 10
ites of G.P.0., Geelong;

Classification. within 6 Miles of the Chtef At Yalloura. All Osher Parts
Post Ofics, Warrnambool : . of Vietoris.

and within the Mildura

and Gippsland Districts.

(1) Employes driving motor vehicle having maker’s £ s d £ o d. £ a2 d
capacity of—25 owt. or less .. .. 14 7 0 14 13 8 14 4 0
Over 25 cwt. but not over 3 tons .. .. 14 16 6 16 3 0 14 13 6
Over 3 tons but under ¢ tons 15 86 © 1512 6 15 3 0

Further tonnage—for each complete ton over 6—
an extra 2s. 6d.

Motor drawing trailer—2s. 6d. extra per day for
each loaded trailer or 1s. 3d. extra per day for
each empty trailer, provided that not more than
one trailer shall be drawn at any one time.

(2) Employee driving orticulated vehicle having
maker's capacity of 8 tons or less .. .. 16 0 0 16 6 6 1617 0

For each complete ton over 8 an extra 2s. 6d.

(3) Motor driver's assistant . .. . 13 5 0 ! 1311 6 13 2 0
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—— Additional

Amounts.

Per Weok.
(4) Employee handling money as defined— 5. d.
For any amount handled up to £10 N .. .. . . . . . 2 90
For any amount handled over £10 but not exceeding £100 .. . . . .. .. 6 0
For any amount handled over £100 but not exceeding £300 .. .. . .. .. .. 10 0
For any amount handled over £300 but not exceeding £500 .. . . - .. ‘e 15 ©
For any amount bhandled over £500 .. .. . .. .. . . . .. 20 0
(6} Leading hands in charge of not less than 3 and not more than 10 employees . .. .. .. 16 ¢
More than 10 and not more than 20 employees .. . . . . 30 0
More than 20 employees .. .. .. 45 0

JUNIORS.

2. (2) The minimum rate to be paid to junior employees is as follows :—
Under 19 years of age—85 per cent. of the total wage payable to an adult for the class of work performed.
19 years and under 20 years of age-—75 per cent. of the total wages payable to an adult for the class of work
performed.
(b) No junior under 19 years of age shall be allowed to drive or be in charge of more than one horse in the
Metropolitan District and no junior under 18 shall be permiited to have role charge of a motor vehicle.
(¢) Juniors shall not be employed by any employer in a greater proportion than one junior to every five drivers
receiving adult wages.
Hiopest FuNCTION.

3. Where an employee is called upon to perform two or more classes of work on any one day he shall, for the purpose
of assessing the rate of wage to be paid, he deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wage is prescribed.

Provided that an employee shall not be transferred to perform a class of work providing a lesser minimum rate of
wage than that at which he is usually employed, unless he is given a week’s notice.

TRAVELLING ALLOWANCES.

4. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at
night shall be paid such personal expenses as he reasonably incurs in travelling but he shall be paid the sum of 15s. per day
at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals and bed,
he shall not be entitled to the said allowance.

{b) An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid
any travelling expenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home
beyond the time he ordinarily would have taken to get to his bome from the depot or yard.

CHANGE OF PLACE OF EMPLOYMENT.

5. Where an employer transfers an employee, after he comes to work, from the place from which ho usually works to’
another place, fares to and from such altered place shall be paid by the employer to the employee whether the employee
travels by cycle or otherwise except when transported by tho employer.

CONTBACT OF EMPLOYMENT.
Weekly Employment.

6. (a) (i) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
a casual employee shall be deemed to be employed by the week. .

(b) Employment shall be terminated by a week’s notice on ecither side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employee without notice for malingering. inefficiency, neglect of duty, or misconduct, and in such cases all moneys due shall
be paid to the employee forthwith.

(¢} An employee not attending for duty shall, except as provided by clauses 12, 13 and 14 hereof, lose his pay for the
actual time of such non-attendance. .

(d) Where a notice is given by an employer purporting to expire within the weck next preceding Christmas Day or
Good Friday but the employer expressly or impliedly allows the employeo to believe that he is to resume work not later
than one week after New Year's Day or Easter Monday, as the case may be, such notice shall have no effect and the
engagement shall be deemed to have cantinued unaffected by such notice.

(¢) A weekly employee shall not be changed to a casual employee within tho week next preceding Christmas Day or
Good ¥riday. .

(f) Notice to dotermine the engagement which is given every woek or otherwise in such munner that the employee is
not able to know with certainty a week before a particular date whether his engagement will or will not be determined by
the employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.

Casual Employee.

(@) {ii} A casual employee for working ordinary time shall be paid per hour one-forticth of the weekly rate prescribed
by this award for the work which he performs plus four shillings per day or portion thereof. A minimum payment as for
four hours shall be paid.

(b)) A casual employce shall be notified at the end of the day if his services are not required next working day;
failing such notice, a full day’s wages shall be paid for the mext working day.

PaymENT OF WAGES,

7. {@) All wages and overtime shall be paid in the employer’s time on a day to be determined by the employer, but
not later than Thursday in each week or such other day as may be agreed upon with the Branch Secretary of the union.
The day on being fixed shall not be altered more than once in three months. All wages shall be paid enclosed in an
envelope, which shall be clearly endorsed on the outside with the particulars enumerated herein.

Provided that at the option of the employer, the particulars mentioned may be stated on a slip of paper and included
in the envelope—

(i) The gross amount of wages payable ;
(ii) The amount of each deduction made and the nature thereof; and
(ili) The net amount of wages paid. B

(b) All earnings including overtime shall be paid within two days of the expiration of the week in which they accrue.

{c} If an employer fails to make payment to any employee as prescribed on pay day, he shall pay to each such
employee 5s. for each and every day or part thereof during which such default continues unless such failure is due to some
act on the part of the employee or to circumstances not under his control and which he could not reasonably have foressen
and which he took reasonable steps to avoid or overcome.

(d) Notwithstanding anything herein contained an employer shall pay to an employee who leaves or is dismissed all
moneys due to him forthwith, failing which he shall pay to the employee the sum of 8. for each and every day or part
thereof during which such default continues.
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. Hours oF WORK.

8. (@) The.ordinary hours.of work shall be forty per week.

(b) Such ordinary hours shall be worked in five or six days of not more than eight and a quarter hours per day.

{c) All employees shall be entitled to one clear day off from work in each seven days, such day to be fixed by the
employer and not altered except by one weel’s notice. Provided that an employee who is required to work on his day off
shall be paid double time for such day irrespective of the number of hours worked on the other six days with a minimum
as for four hours.

Afternoon and Broken Shift Workers.
(d) ¢ Early morning shift’’ shall mean any shift which is a not a broken shift, and commences before 6 a.m.
(e) * Afterncon shift ” shall mean any shift which is not a broken shift and finishes after 6 p.m.

- (f) Employees shall be paid ten per cent. more than ordinary rates whilst working early morning, afternoon or broken
shifts.

SATURDAY AND SUNDAY WORK.

9. The minimum rate to be paid for ordinary hours of work performed on Saturday shall be time and a quarter and
on Sunday time and a palf. Such extra rate to be in substitution for and not eumulative upon the shift premium prescribed
in sub-clause (¢) of clause 8.

. OVERTIME,

10. () (i) An employer may require any employee to work reasonable overtime at overtime rates and such employeo
shall work overtime in accordance with such requirement. .

(ii) The union shall not in any way whether directly or indirectly bo a party to or concerned in any ban, limitation or
restriction upon the working of overtime in accordance with the requirements of this clause.

() For all work done outside ordinary hours the rates of pay shall be time and o half for tho first four hours and
double time thereafter, suoch double time to continue until the completion of the overtime work. Provided that double time
shall be paid for all work done outside ordinary hours on Sunday. Provided further, however, that the additiona! amounts
got out in item 4 of clause 1 shall not be subject to the inoreased rates of pay hereinbefore referced to. Except as provided
in this sub-clause and sub-clause (c) hereof, in computing overtime each day’s work shall stand alone.

Rest Period after Overtime.

(¢) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employens have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day, that he has not at least eight consecutive
hours off duty between those times, shall, subject to this sub-clause be released after completion of such ovortime until he has
had eight vonsecutive hours off duty without loss of pay for ordinary working time occurring during such absence. If on the
instructions of his employer, such an employee resumes or continues work without having had such eight consecutive hours
off duty be shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Back.

(d) (i) An employee rocalled to work overtime after leaving his employer's business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each timo he is so
recalled ; provided that, except in the case of unforeseen circumstances arising, tho employoe shall not be required to work tho
full thres hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply
in cases where it is customary for an employee to return to his employer's premises to perform a specific job outside his
ordinary working hours, or where the overtime is contipuous (subject to a reasonable meal break) with the completion or
commencement of ordinary working time.

(ii) Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtimo for the purposes
of sub-clause {c) hereof where the actual time worked is less than three hours on such recall or on euch of such recalls.

Mear TivMEes.

11. A meal break of not less than forty-five minutes or moro than one hour shall be allowed and taken not later than
five and & half hours after commencing.

HoLipavs.

12. (@) Weekly employees shall be entitled, without deduction of puy, to the following holidays of New Year's Day,
Australia Day, Good Friday, Haster Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day and Boxing Day,
and to one other holiday on the day fixed 2s follows :—

Within twenty-five miles of the G.P.O., Melbourne—a day to be agreed to by the em loyer and his empl
and notified beforehand to the unic;n, and in default thereof the day upon which thg l\felbourne Csu; isprL:Jer.GS)
in any other district—one day for which a whole or part holiday for the Public Service is guzettod for the
district, or in default thereof a day agreed to by the employer and employees concerned and notified
beforehand to the union.
If any other day be by Act of Parliament or Proclamation substituted for any of the above named holidays this
provision shsll apply only to the day so substituted. . .

(b) No weekly employee who has, without the consent of his employer and without reasonable cause, abscnted himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respeet of such
holiday.

(¢) (i) For all time worked by & weekly employes on such holidays, or day or days substituted by Act of Parliament
or Proclamation in lien of same, payment shall be made at the rate of ordinary time. ‘'he minimum payment shall be as for
four hours.

(ii) Payment for work on & holiday shall be in addition to any wmount payable in respect of the weekly wuge.
Provided that if an employee is required to work on a holiday during hours which if the day were not a holiday would be
outside the range of ordinary working time as mentioned in clause 8 hereof, he shall be paid for such hours at double time
instead of the ordinary time as hereinbefore provided in this sub-clause.

(d) (i) For all time worked by a casual employec on such holidays, payment shall be made at the rate of double time.

(ii) The minimum payment shall be as for four hours' work. As well as the payment prescribed by this sub-clause,
the additional rate proseribed by clause 6 (ii) hereof shall be paid. v ©

(e) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon and if such notice be
not given the employee shall be entitled to take such lLoliday without deduction of pay.
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ANNUAL LEAVE.
Period of Leave.

13. (a) Except as hereinafter provided a period of fourteen conmsecutive days’ leave with payment of ordinary wages
as prescribed shall be aliowed annually to an employee by his employer after a period of twelve months’ continuous service
with such employer.

Seven-day Workers.

(b) In addition to the leave hereinbefore prescribed seven-day workers, that is workers who are rostersd to work
regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day worker, he shall be entitled to have the period of fourteen consecutive days annual leave prescribed in sub-clause
{a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Public Holidays Excluded.

(¢) (i) Such period of annual leave shall not inclade any of the holidays prescribed by clause 12 of this Part ob: d
on working days, but shall include all other non-working days., v serve

(i) If any such holiday falls within an employee’s period of annual leave and is observed on the day which in the
case of that employee would have been an ordinary working day, there shall be added to that period ‘one ‘day, being an
ordinary working day for each such holiday observed as aforesaid.

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediately following the last day of the period of his annual leave the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(@) At least seven days’ notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer, the employee, if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss ocoasioned thereby.

Time when Leave to be Graited.

{¢) (i) Any leave to which an employee may become entitled hereunder shall be granted by the empléoyer within three
oalendar months of the same becoming due.

Provided that if because of circumstances over which he has no control an 'emp]oyer considers it impossible for him'to
grant leave to any employee within the said period he may, subject to the provisions of the Labour and Industry Act 1953,
by agreement with the union postpone such leave until a later date. :

(if) Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before
such leave is granted to him, he shall be paid two weeks’ wages in lieu of such leave.

Leave to be Qiven and Taken.

(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-
clause (¢) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within
the period of any postponement thereof mentioned in sub-clause (e} hereof and is convicted on that ground for a breach of
this Part and the employee is not a consenting party to such failure; the employer shall in addition to the wages payable
under sub-clause (g) hereof also pay to such employee a further sum equal to the wages payable under sub-clause {g) hereof.

Payment of Wages.

(g) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled to
leave. For the purposes of this sub-clause and sub-clause (i} hereof the wages shall be at the amount prescribed in this Part
for the occupation at which the employee was ordinarily employed immediately prior to the commencement of his leave or
the termination of his employment, as the case may be, but in the event of an employee being engaged during a period of
four weeks prior to such commencement or termination on two or more occupations entitling him to different rates of pay,
the wages to be paid to such employee ‘hereunder shall be the amount of his average weekly wages for ordinary working'
time over such period of four weeks.
Leave in Advance.

(%) () An employer may grant annual leave to an employee before the right thereto has accrued due but where leave
is taken in such a case a further period of annual leave shall not commence to accrue until the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (i) hereof before the right thereto has accrued
due and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve
months’ continuous service in respect of which the leave was granted, the employer may for each one complete month of the
qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the
termination of the employment of one-twelfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays prescribed in clause 12 of this Part. Provided thatin cases where
such leave is granted at the request of the employee, the employer may when making payment under sub-clause (g} hereof,
withhold from the employee a sum equal to one-twelfth for each complete month of qualifying period not served by thé
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.

(§) Proportionate payment shall be made in respect of each completed month of continuous fervice in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his empléyment is terminatéd by his employer
through no fault of the employee.

Calculation of Continuous Service.
(7) (i) Continuity of service shall be deemed to be continuous notwithstanding :-—
(@) Any interruption or termination of the employment by the employer if such interruption or terminati

been made with the intention of avoiding obligations hereunder in respect of a,nnga.l leave. inationbas
(6) Any absence from work of not more than fourteen days in the twelve months on account of sickness or

accident (proof whereof shall be on the employee).

(¢) Any absence on account of leave granted imposed or agreed to by the employer.
(d) Any absence due to reasonable cause {(including absences on account of sickness or accident of more than fourteen days)
proof whereof shall be on the employee.

Provided that in cases of personal sickness or accident or absence with reasonable sause the empl
become entitled to the benefit of this sub-olause shall if practicable inform the employer in writi.:l\)gogn?:hgg
924 hours after the commencement of such absence of his inability to attend for duty and as far as
practicable the nature of the illness, injury or cause and the estimated duration of his absence.
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(ii) In calculating a period of twelve months’ continuous service—
(a) (1) Any annual leave taken therein ; .

(2) any absence of the kind mentioned in (a) and (b) of paragraph (i) hereof shall be counted as part of such
period;

(b) in respect of absences of the kind mentioned in (¢) and (d) of paragraph (i} hereof the employee shall serve
such additional period as part of his qualification for annual leave as will equal the period of such
absences ; .

(¢) where an employee is absent from work for any cause whatsoever the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continuity of service of such
employee. If the employee does not make such & request within seven days of his return to work after
any such absence such absence shall be deemed to have broken such continuity. If the employer does
not give such notice within the said fourteen days such absence shall not be deemed to be such a break.
The employee shall make such request in writing and shall deliver same to the employer’s office at the
factory or depot where he is employed or if there be no such office, to the manager of such factory or
depot or in his absence to the employee’s foreman.

The employer shall give the notification to the employee by having the same delivered to such employee personally
in writing.

Calculation of Month.

(k) For the purposs of this clause a month shall be reckoned as ecommencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the day which in the latest month
in question has the ssme date number as that which the commencing day had in its month and if there be no such day
in subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor of Assignee or Transmittee.

(!) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of the period during which he was in the service ‘of tho predecessor shall for the purpose of this clause be deemed to be in
the service of the employer.

Annual Close Down.

{m) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned,.the following provisions shall apply :—

(i) He may, by giving to the employees concerned not less than one month’s notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned,
and allow to those who are not then qualified for two weeks’ leave paid leave on a proportionate basis of
one sixth of a week’s leave for each completed month of continuous service.

{ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in
respect of each completed month of continuous service performed since the close of his last twelve-monthly
qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
j¢ terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-
clauge (i) hereof, subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

SicK LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness or injury by accident
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :— :

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation,

(ii) He shall within 24 hours of the commencement of such absence, unless proved to- the satisfaction of his
employer that such was not reasonably practicable, inform the employer ot his inability to attend for duty,
and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii} He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury
to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
excess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employes to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then
current year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly qualified medical practitioner thatin his, the zx}edical practitioner’s opinion, the employee was unable to attend for duty
on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s
rights under sub-olause (a) (jii) hereof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employce by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year
without diminution of the sick Jeave preseribed in respect of that year. Provided that sick leave which acocumulates pursuant
to this sub-clause shall bo available to the employee for a period of two years but for no longer from the end of the year
in which it accrues.
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Attendance at Hospital, de.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

ArTioLES OF CLOTHING.

15. Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other
article, it shall be supplied and paid for by the employer.

CHANGE (MONEY).
16. Where an employer requires an employes to give change to clients, such change shall be supplied by the “employer.

GEAR TO BE PROVIDED.

17. The employer shall provide all gear necessary for the loading and unloading of vehicles and the securing of loada
thereon.

LrrriNa oF CaNs,

18. Where an employeo is required to lift milk or cream cans having a capacity of ten gallons or more, from the
ground or other surface, more than eighteen inches below the level of the tray of the vehicle, or on to racks of double
decker vehicles, an assistant must be provided.

Housmve.

18. (a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

(%) If an employer provides proper housing accommodation for an employee and his wife and family, and requires the
employes to live there, the employer shall be entitled to charge a rent not exceeding fifteen shillings per week and not
exceeding half the rent at which a similar house in the same locality 'would ordinarily be let.

DETERMINATION TO BE EXHIBITED.

20. A copy of the Determination shell, as soon as the official print is available, be ‘posted and kept posted in a
prominent place where it is easily accessible to the employees.

Norice BoaRrbp.

21. Each employer shall permit a notice board to be erccted at his depot or garage for the purpose of posting any
notices thereon in connexion with union business; such notice board to be in a prominent position. All notices shall be
signed by an official of the union. '

Tme Booxks.

22. (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works, or at
an office convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the
time of starting and finishing work each day, the work performed and class of vehicle driven and number of horses or
maker’s capacity and the weekly rate of pay for such work and the amount of overtime worked and the wages and overtime
paid to each employee. Provided proper facilities are provided by the employer for the purpose, such record or time book
shall (so far as his starting and finishing time each day is concerned and also the work performed .and class of vehicle
driven and number of horses or maker's capacity) be made or entered each day by the employee at the time of starting and
finishing work.

(8) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(c) Such record or time book shall, on demand, be produced by the employer or, in his absence, the person in charge
or who may be reasonably presumed to be in charge of such depot, yard or offico mentioned in sub-clause (a) hereof or the
time books kept thereat to any officials (not more than two in number at any one time) of the claimant union duly
authorized in writing by the President and Secretary of the local branch or sub-branch of the union at the place where the
record or time book is kept. Any demand for production of the record or time book made during ordinary working hours or
any ordinary working day, excepting pay day, shall be complied with forthwith. If the time of any such demand shall not
be reasonably suitable to the employer (the burden of proof whereof shall be on the employer) for a full and particular
inspection and examination of such time book or record by the officials, the employer shall nevertheless produce at such time
such time book or record to the officials who shall be then entitled to examine such book or record for the purpose of
secing the nature and general state and condition thereof. A time shall then be agreed upon for the further examination
of particulars thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the
officials and shall not be less than 24 hours or 48 hours in the case of a demand on the day before pay day after the
time of the first demand. The officials shall in fixing such time have due regard to the exigencies of the employer's
business and must complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may, at his option, in lieu of a time book, provide a mechanical clack for the purpose

of recording the time of each employee, in which case each employee shall, at the end of the week, enter or record the
wages and overtime received on somse card or check used in connexion with such clock.

{¢) Where an employee performs work for which a special rate is provided a record of such work and the nature of
the same shall be recorded in the time book or equivalent record.

UNION DELEGATE.

23. An employee appointed as union delegate in a depot or garage shall upon notification thereof to the employer by
the branch or sub-branch secretary of the union, be recognized as the accredited representative of the union and shall be
allowed the necessary time during working hours to interview the employer or his representative on matters affecting employees
in the depot or yard.

DEFINITIONS.

24, (a) “ Articulated vehicle " shall mean a vehicle with three or more axles, comprising a power unit (called “ tractor
truck * ** Prime mover 7, &c.) and semi-trailer which is superimposed on the power unit and coupled together by means of a
king pin revolving on a turntable and is articulated whether automatically detachable or permanently coupled.

(b) *“ Bulk milk carter ” shall mean an employee solely engaged in carting milk or cream in bulk whether carting in
tanks and or containers.

(¢) * Casual employee ” shall mean an employee engaged and paid as such.
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{d) “ Employee handling money " shall mean an employee subject to this Determination who collects or pays out
money and who is responsible for the safe custody of the amounts so collected or carried to be paid out.

(¢} *“ Makers’ capacity " shall mean the capacity shown on the certificate of registration issued under the Motor Car
Acts.

(f) *Motor Driver’s Assistant” shall mean and include any employee who accompanies the driver to assist in loading,
unloading or delivering.

(g) “ Union ™ shall mean and refer to the Transport Workers Union of Australia.
(#) *“ Year " shall mean the period between the first day of September in each year and the next ensuing 31st day of
August.
PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 1 of this Part are based upon the following basic wage, and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1953, shall be -automatically adjusted by the same amount and at the
same time as such basic wage as prescribed in clause 28 of this Part.

. Basic Wage.
Basic Wi Index Numb
Place. (Adjustablo). Set. Assigaed.
£ s d
Within 20 miles of G.P.0., Melbourne .. 1211 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basio wage for
Melbourne

Within 5 miles of the .chief Post Office, Warrnambool—same as the contemporaneous
basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., 6s. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basio WaGE.

28. (¢) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s «“C ™ series retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwenlth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first 'pay period to commence in May, 1956, the amount of the basic wage shall be as
prescribed in clause 25.

(c) During each futuro successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “C™ series retail price index number by the factor *103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

PART Il
(This Part applies only to persons employed by Retail Dalrymen.)
1. {a) Apurr EMprLoYEES.
Weekly Wage.
Within 20 Miles of G.P.O.,
—— Melbourne ; within 10 .
Miles of G.P.O,, Geelong
within 6 Miles of the Chief At Yallourn. All Other Parts of Vicworia,
Post Office. Warrnamboot;
and within the Mildura
and Gippsland Districts,

(1) Employee driving— £ o d £ s d £ s d
One horse .. . . .. .. 14 4 6 1411 0 14 1 6
Two horses . . .. . 1414 6 16 1 0 1411 8

(2) Employee driving— . .

Motor bicycle with side car .. .- . 13156 6 14 2 0 1312 6

(3) 'Employee driving other motor vehicle ‘ having

makor’s capacity of—
25 cwt, or leas .. . .. . 14 70 1413 6 14 4 0
Over 25 cwt. but not over 3 tons .. .. 1416 6 15 3 0 14 13 6
Over 3 tons but under 6 tons .. .- 15 6 0 1612 6 15 3 0
Further tonnage—for each complete ton over &
an extra 2g. 6d. per weel.
Motor drawing trailer—2s. 6d. extra per day for each
loaded traiter or 1s. 8d. extra per day for each
empty trailer, provided that not more than one
trailer shall be drawn at any one time,

{4) Employee driving artioulated vehicle having

maker’s capacity of 8 vons or less .. .. 16 0 0 16 8 6 1617 ¢
For each complete ton over 8—an oxtra 2s. 6d.

(5) Stabloman . . .. .. .. 13 90 1315 6 13 6 0

{6) Head stableman .. e S . 1317 0 14 3 6 1314 0

{7) Horse driver’s assistant, motor driver's assistant,
yardman .. . . .- .. 13 5 0 1311 6 13 2 0
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ApuLT EMPLOYEES—continued.

—_— Per Week,
s d.
Purther additional amounts for—
{8) Carter collector and/or relief driver .. . .. . . .. .. .. [T
(9) Drivers of milk vehicles .. . .. e .. . . . o 20 0

The further additional amount specified in item No. (9) herein shall not be paid to any emplovee
who absents himself from work on any one day in a week on which he is required to work,
unless such emploves has a reasonable excuse accepted as such by his employer for so absenting
himeelf from work.

Provided that the foregoing shall not apply to ahsence from work upon the rostered day off of
such employee or to any day for which he is paid pursuant to the provisions of clause 15
hereof.

(10) Bulk milk carters and their assistants shall be paid 10 per cent. additional for all time worked
during the ordinarv hours on afternoon shift.  For the purpose of this item ** Afternoon shift ”

shall mean any shift on which the ordinary hours conclude after 6 p.m.

Juxtors.

2. (a) The minimum rate to be paid to junior employees i3 as follows :—
Under 19 years of age—65 per cent. of the total payable wage to an adult for the class of work performed.
19 years and under 20 years of age—75 per cent. of the total wage payable to an adult for the class of work
performed.
20 years of age and over—the same rate of wage payable to an adult for the closs of work performed.
(5) No junior under nineteen years of age shall he allowed to drive or be in charge of more than one horse within the
Metropolitan District, and no junior under eighteen shall be permitted to have sole charge of a motor vehicle. ~
{c) Juniors shall not be employed in & greater proportion than one junior to every five drivers recciving adult wages.

HoRSE STABLING.

3. Where a driver provides stabling for his horse or horses, he shall be paid 10s. per week for each horse stabled in

addition to the minimum rate of wages prescribed.
Casvar, ExprLOYEER.

4. {a) A casnal emploves for working ordinary time shall be paid per hour one.fortieth of the weekly rate prescribed
by this Determination for the work which he performs, plus 7s. per day or portion thereof.

A minimum payment as for four hours shall be paid.

(b) A cesual employee srhall bo notified at the end of the day if his services are not required on the next working
day; failing such notice, a full day's wages shall be paid for the next working day. ’

No DEepucTION FROM WAGES.
5. (a} No deduction shall be made from wages when an employee is learning the round or receiving tuition.
{5) No employee shall be permitted to board and lodge with the employer on his premises, except with the written
eonsent of the branch secretary of the union.
{¢) No deduction shall be made by an employer for sick and accident funds or for any other reason not expressly
provided for in this Part except with tho written consent of the employee. .

Hicrest Fuxcriow.

6. (a) Where an employee is called upon to perform two or more classes of work on any one day he shall for the
purpose of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time
on that day at the c¢lass for which the highest rate of wages is prescribed.

(b) Notwithstanding anything contained in this clause an employee may be used in the capacities of a Retail Milk
Carter and Collector, provided that each separate capacity shall be performed only on one day, and such employee shall be
paid weekly at the highest ruling rate of such capacities.

Provided further that no Carter-Collector may be changed from one capacity to another without having at least
twelve hours off for rest.

PAaYMENT ov WaGES.

7. {a) All wages and overtime shall be paid in the employer’s time on a day to be determined by the employer but
not later than Thursday of cach week. The day on being fixed shall not be altered more than once in three months. All
wages shall be paid enclosed in an envelope, which shall bo clearly endorsed on the outside with the following particulars :—

(i) The gross amount of wages payable;
(ii) the amount of each deduction made and the nature thereof; and
(iif) the nct amount of wages paid.

Provided that at the option of the employer, the particulars mentioned may be stated on a slip of paper and included
in the envelope.

(b)) ANl earnings including overtime shail be paid within two days of the expiration of the week in which they accrue.

(c) If an emplover fails to make payment to any employee as precribed on a pay day upon which such employee is in
sttendance to be paid, or, if such employee is absent on pay day, then upon the next ensuing day upon which such
employec is present, the employer shall pay to each such employee 5s. extra for each and every day orlparb thereof during
which such default in payment continues.

(d) Notwithstanding anything herein contained an employer shall pay to an employee who leaves or is divmissed all
moneys due to him forthwith, failing which he shall pay to the employee the sum of 5s. for each and day
thereof during which such default continues. and every day or park

Hours oF WoORR,

8. (a) The ordinary working hours per week for a weekly employee shall be 40. Such ordin ;i)
hours shall include time worked on a Sunday. rdinary mumber of working

(6) The ordinary hours of work for employees other than bulk milk carters shall be worked in six days of not more
than six hours and forty minutes. .

{¢) All time from the earliest starting time to the latest finishing time shall be counted as tim i
bulk milk carters and their sesistants. ¢ 3¢ time worked, oxcopting for

No. 496.—3165/56.—~2
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PART III.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

(1) (i) The ordinary hours of work of retail milk carters and their assistants within twenty miles of the G.P.O.,
Melbourne shall be between 1 a.m. and 9 a.m. Provided that the ordinary working hours of such employees who deliver
milk to shops, factories, warehouses and/or offices inside the boundaries of Flinders, Lonsdale, Spring and Spencer streets,
shall be betwcen the hours of 5 a.m. and i p.m.

{ii) The ordinary hours of work of semi-wholesale milk carters and their assistants within twenty miles of the G.P.O.,
Melbourne shall be between the hours of 5 a.m. and 1 p.m.

(iil) Outside a radius of twenty miles of the G.P.0. Melbourne the starting and finishing time of the ordinary hours
of work of all employees, with the exception of bulk milk carters, shall be as agreed between tho employer and the Secretary
-of the appropriate branch or sub-branch of the Transport Workers Union of Australia.

(iv) The ordinary hours of work of Lulk milk carters and their assistants shall be worked in five or six days of not
more than eight and a quarter hours per day. Provided that all time from the earlicst starting time to the latest finishing
time other than meal time shall be counted as time worked.

WEERLY TiMES OFF.

0. (2) Each employee shall, if working day work, be entitled to one clear day off in each seven days, or, if working
night work, to one clear night off in cach seven nights. Provided that any such employee who is required to work on his
day or night off shall be paid at the rate of double time for all time worked on such day or night with a minimum as
for four hours. Such rate of double time is in substitution for and not cumulative upon the additional rates prescribed in
Clause 12,

(b) Each employer shall fix a regular day or night off, as the case may be, for each such employee and shall cater
same in the time book. An employer may alter the regular day or night off of any employee by giving the employes
concerned at least seven days’ notice of intention to make such change. The day or night so fixed, or as so altered. shull be
deemed to be the day or night off for purpuses of sub-clause (a) hereof; provided that with a view of giving cach employee
as fur as practicable a turn at having a Sunday or Sunday night off each employer and employee may agree that such
employee shall accept a Sunday or Sunday night off in any particular week in licu of the regular day or night off for such
week, and in such case the Sunday or Sunday night shall be deemed to be the day or night off for such weck.

(c) An employee on a weekly contract of hiring who does not work on a public holiday because it is his rostered day
off shall receive an extra day's pay in respect of such day.

WEEK-END \WWORK.

10, Every employeo who is required by his employer to work upon not less than six days in any one week and
thereby works upon a Saturday and/or a Sunday, shall be paid the sum of lls. 6d. in addition to his other wages for that
week, such sum to be in lien of other weck-end penalty rates: provided that no such employee shall be entitled to such
sum of lls. 6d. notwithstanding that he has worked upon Saturday and/or Sunduy unless he actually has worked at least
six days in the week.

StaRTING AND FinismiNa TimEs.

11. (1) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when
leaving work, the work of such employee shall be deecmed to commence wiien he signs on at the yard or depot and to finish
when he leaves the yard or depot.

\Where proper facilitics for signing on or off are not provided, work shall be deemed to commence when the employee
enters the vard or depot und to finish when he leaves the yard or depot.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall bo allowed
twenty minutes in the morning and fiftcen minutes in the evening to perform tho necessary stable work.

(b) Each employer shall fix s regular starting time for each of his employees which shall, with respect to each
employee be the same time in cach day of the week. Where an employer desires to vary or change the regular starting
time of any employee or cmployees he shall give two weeks notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard.

OVERTIME.

12. (a) (i) An employer may require an employed to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

(ii) The union shall not in any way whether dircctly or indirectlv be a party to or concerned in any ban, limitation
or restriction upon the working of overtime in accordsnve with the requirements of this clause.

(b} For all work done outside ordinary hours the rates of pay shull be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime worked. Provided that double time
shall be paid for all work done outside ordinary hours on Sunday. Provided further, however, that the additionsl amounts
get out in clause ! of this Part shall not be subject to tho increased rates of pay hereinbefore referred to.

Except as provided in this sub.clause and sub-clause {c) hereof, in computing overtime each day’s work shall stand
alone.

Reat Period After Overtima,

(¢} (i) When overtime work is necessarv it shall, wherever rensonahly practicable, be so arranged that employecs have
at least eight consecutive hours off duty between the work of successive days.

(i) An employee (other than a caxual employee) who works <o much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day, that he has not at lcast eight consecutive
bhours off duty between those times, shall, subject to this suh-clause be released after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

{iti) If on the instructions of his employer, such an employee resumes or continues work withoat having had such
eight consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consecative hours off duty without loss of pay for ordinary working
time ovcurring daring such absence.

Call Back.

(d) (i) An emplovee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the promises) shall be paid for a minimum of three hours’ work at the appropriate rate for cach time he is so
recallod : provided that, except in the case of unforeseen circumstances arising, the emplovee shall not be required to work
the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not
apply in cases where it is customary for an employee to return to his employer's preniises to perform a gpecific job outside
his ordinary working hours, or where the overtime is continuous {subject to a reasonable meal break) with the completion
or commencement of ordinary working time.

(ii} Overtjme worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the puarposes
of sub-clause (c) hereof where the actual time worked is less than three hours on such recall or on each of such reculls.

HoLrpavs,

13. (a) Weekly employees shall he entitled, without deduction of pay. to the following holidays—New Year’s Day,
Australia Dav, Labonr Day. Good Friday, Faster Monday, Anzac Day, Queen's Birthday, Christmas Day and Boxing Day,
and to one other holiday on the day fixed as follows :—

Within 25 miles of the G.P.0., Melhourne—a dav to be agreed to bv the emplover and his employees, and notified
beforehand to the Union, and in default thereof the day upon which the Melbourne Cup is run. Ibv any other

diatrict—
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One day for which a whole or part boliday for the Public Service is gazetted for the distriot, or in default thersof a day
agreed to by the emplover and emplovees concerned and notified beforehand to the Union.

If any other day be Ly Act of Parliament or Proclamation substituted for any of the above-named holidays this provision
ghall apply only to the day so substituted.

(h) No weekly employee who has without the cnnsent of his employer and withont reasonable cause absontod himaelf
flmlﬁ(ll his employment on the day befors or the day after a holiday shall be free from deduction of pay in respect of such

oliday.
{e} (i) For all time worked by a weokly employee on such holidavs. or day or days substituted by Act of Parliament
or Proclamation in lieu of same payment shall bo made at the rate of ordinary time.

The minimum payment shall be as for four hours’ work.

Such payments shall be in addition to any amount payable in respect of the woekly wage.

(i) If an employee is required to work on a holiday during hours which if the day were nnt a holiday would be
outside the range of ordinary working time as montioned ip clauses 8 and 11 he shall be paid for such hours at the rate of
double time and a half.

(4} (i) For all time worked by & casual employee on such holidays payment shall be made at the rate of double time,
The minimum payment shall be a3 for four hours' work.

4 (ii) In addition to the payment prescribed in this sub-clause tho additional rate prescribed by clauso 4 hercof shall be
paid.
(e) Where a weekly employes is entitled to any holiday prescribed by this Part, his employer shall notify such
employce on the working day immedlately preceding such holiday if his servicos are required thereon, and if such notice be
pot given the employees shull be entitled to take such holiday without deduction of pay.

(/) If an employer intends to carry on business on a day generally observed as a holiday, although not prescribed aa
such in this Part, he shall not be entitled to make a deduction from the wages of any weekly employee who fuils to
present himself for duty on that day unless he shall have given the employoo notice of his intention to carry on business on

that day.

ANxUDAL LEAVE.
Period of [eave.

14. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages
as preecribed shall be allowed annually to an employee by his employer after a period of twelve moaths’ continuous service
with such employer.

Public Holidays Excluded.

(b) (i} Such period of annual leave shall not include holidays observed on working days, but shall include all other
non-working days.

(ii) If any holiday falls within an employee’s period of annaal leave and is observed on the day which in the cnse of
that employee would have heen an ordinary working day, there shall be added to that period one day, being an ordinary
working day for each ruch holiday ohserved as aforesaid.

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediatcly following the last dav of the period of his annual leave the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave,

Notice of Leave to be Qiven.
(c) At least seven days’ notice shall be given to 4n employes as to when he ia to commence his leave and if such
notice be withdrawn by an employer. the employee if he postpones his leave, shall be compensated by the employer for any
reasonable out. of pocket loss occasioned thereby.

Time when Leave to be Granfed.

(d) (i) Any leave to which an employee may become entitled hereunder shail be granted by the employer within three
enlendar months of the same hecoming duc.

Provided that if because of the conditions operating in any particular industrv or of circurustances over which he has
no control an employer considers it impossible for him to grant leave to any employee within the said period he may by
agreement with the Union postpone such leave until 4 later date.

Provided that in very evceptioual circumstances payment may be made for the whole or any part of the leave as has
been prescribed provided that cousent of the Locnl Branch of the Union has been obtained.

(ii) Where an emplovee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause befors
such leave is geanted to him, he shall be paid two weeks' wages in lieu of such leave.

Leave to be Given and Taken.

(e} The annual leave provided for by thia clause shall be allowed and shall be taken and except as provided in sub.
clause {d) hereot. payment shall not be made or, accepted in lien of annual len.ve‘ If an emplover fails to grant leave within
the period of anv postponement thereof mentioned in sub-clause (d) herenf and is convicted on that ground for n breach of
this Determination and the employee is not a consenting party to such failure: the employer shall in addition to the wages
pavable under sub-clause (f) hereof also pay to such employee a further sum equal to the wages payable under sub-clause {f)
hereof. -

Payment of Wages.

{f) Each emplovee before going on leave shall be paid the wages due to him for the period for which he is entitled
to leave. For the purposes of this sub-clanse and sub.clause {#) hereof the wages shall be at the amount preseribed in this
Determination for the occupation at which the employee was ordinarily employed immediately prior to the commencement of
hi+ leave or the termination of his employment as the case may be, but in the event of an employee being engaged during
a period of four weeks prior to such commencement or termination on two or more occupatif}n« entitling him to different
rates of pay. the wages to be paid to such employee hereunder shall be the amount of his average weokly wages for
ordinary working time over such period of four weeks.

Leave in Advance.

(¢) () An employer may grant annual leave to an omployvee hefore the right thereto has accrued due but where leave
is taken in such a case further period of annual! leave shall not commence to accrue until the expiration of the twelve
months in respect of which annual leave had been taken before it accrued. . . .

(i} Where leave has been granted to an employce purauant to sub-clause (g) (i) hereof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer hefore completing the
twelve months’ continnons service in respect of which the leave was granted, the employer may for each one complete month
of the qualifying period of twelve months not served by the employee, deduct trom whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays prescribed in clause 13 of t!lis Part. Drovided that in cases where
such leave ia granted at the request of the employee, the employer may when making payment nnrlex: sub-clause (f) hereof
withhold from the emplovee a sum equal to one-twelfth for each complete month of the qualitying period not served by the
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.
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Proportionnte Payment.

(k) Proportionate payment shall be made in respect of each completed month of continuous service in any guslifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Calculation of Conssinuous Service.

(j) (i) Continuity of service shall be deemed to be continuous notwithstanding—
(a) any interruption or termination of the employment by the employer if ruch interruption or termination has
been made with the intention of avoiding obligations hereunder in respect of annual leave ;
(b) any absence from work of not more than fourteen days in the twelve months on acccunt of sickness or
aceident {proof whereof shall be on the employee) ; .

(c) any absence on account of leave granted imposed or agreed to by the employer;

(d) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen
days) proof whereof shail be on the employeo.

Provided that in cases of personal sickness or accident or ahsence with reasonable cause the employse to become
entitled to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the
commencement of such absence of his inability to attend for duty and as far as practicable the nature of the illness, injury
or cause and the estimated duration of his absence.

(ii) In calcunlating a period of twelve months' continuous service—

{a) (1) any annual leave taken therein;
(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) hereof
shall be counted as part of such period :

(b) in respect of absences of the kind mentioned in {¢) and (d} of paragraph (i) hereof the employee shall serve
such additional period as part of his qualification for annual Jeave as will equal the period of such absences.

(¢) where an employee is absent from work for any cause whatsoever the employer shall if so requested by the
employes notifv the cmplovee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continaity of service of such
employee.

If the emplovee does not make such written request within seven days of his return to work after
any such absence such absence shall be deemed to have broken such continuity. If the emplover does not
give such notice within the said fourteen days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer's office at
the factory or depot where he is employed or if there be no such office, to the manager of such factory or
depot or in his absence to the employvee’s foreman. The employer shall give the notification to the employee
by baving the same delivered to such employeo personally in writing,

Caleulation of Month.

{k} For the purpnse of this clause & month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month,

S or Aasig or Tr itlee,

() Where the employer is a successor or assignee or transmittee of a business if an employes was in the employment
of the employer’s predecessor at tho time when he became such successor or assignee or transmittce the employee in respect
of the period during which he wus in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer.

Sick Leave,

15. (@) An employee on weekly hiring who is absent from his work on account of personal illness or injury by recident
arising out of and in the course of his employment shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :—

(i) Ile shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers
compensation.

(ii) He shall within 24 hours of the commencement of such absence, unless proved to the satisfaction of his
employer that such was not reasonably practicable inform the employer of his inability to attend for duty,
and, as far as practicable, stato the nature of the injury or illncss and the estimated duration of the
absence,

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

{iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub.clause an employee may within one month of this
Determination coming into operation or within two weeks of the employee entering his employment require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the then current year; and upon such statement the employer sball be entitled to rely and act.

Single Day Absences.

(5) Tn the case of an emplovee who claima to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to tbe employer a certificate of a
duly qualified practitioner that in his, the medical practitioner’s opinion the employes was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a} (iii) hereof. .

Cumulative Sick Leave.

(¢} Sick leave shull accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year
withoutr diminution of the sick leave prescribed in respect of that year. Previded that mick leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years but tor no longer from the end of
the year in which it accrues.
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Atlendance at Hospital, &ec.

- (d) Notwithstanding anything contained in sub-clause (s) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied in the day of the accident, and shall be
reimbursed by the employer all expenses reasonably inourred in connexion with such attendance.

(¢) Notwithstanding anything elsewhere contained in this Determination the provisions therein relating to sick leave
shall come into operation on and from the first day of March, 1951.

CoRTBACT 0F EMPLOYMENT.
Weekly Employment.

16. (a) Except as hereinafter provided. employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases all moneys dus,
shall be paid to the employee forthwith. . !

{c) An employee not attending for duty shall, except as provided by clauses, 13, 14, and 15 hereof lose his pay for
the actual time of such non-attendance. N

(d) Where a notice is given by an employer .purporting to expire within the week next preceding Christmas Day or
.Good Friday but the employer expressly or impliedly allows the employee to believe that he is to resume work not later than
one week after New Year’s Day, or Easter Monday, as the case may be, such notice shall have no effect and the engagement
shall be deemed to have continued unaffected by such notice.

(¢) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Friday.

(f) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is
not able to know with certainty a week before a particular date whether his engagement will or will not be determined by
the employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.

Mgar TmME,

17. Bulk milk carters and their assistants shall be allowed a meal break of not less than forty-five minutes or more
thun one hour to be taken not later than five and a half hours after commencing work.

CHANGE oF PLAOE 07 EMPLOYMENT.

18. When an employer transfers an employee, after he comes to work, from the place from which he usually works, to
another place, fares to and from such altered place shall be paid by the employer to the employes whether the employes
travels by cycle or otherwise except when transported by the employer. .

GErAR TO BE PROVIDED.
19. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

S In the case of a retail milk round where the provision of an effective torch and a battery is necessary, the same shall be
provided and paid for by the employer. .

ArTioLES OF CLOTAING. )

+ 20. Drivers of retail and semi-wholesale and/or bulk milk vehicles shall be supplied by the employer with at least two
overalls per year provided that where an employer fails to provide overalls as prescribed herein an amount of 2s 6d. per week
shall be paid by such employer to the employee. . ’

The dates of the issue of such overalls shall be recorded in the time book.

Housmva.
. 21. {(a) Any employes required by his employer to live at a stable, yard or garage, shall be provided with suitable
“accommodation for such employes free of cost. ) .
(8) If an employer provides proper housing accommodation for an employee and his wife and family, and requires the
employes to live there, the employer shall be entitled to charge a rent not exceeding 15s. per week and not exoseding half
the rent at which a similar house in the same locality would ordinarily be let.

Tme Boogs.

. 22. (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works, or at an
- office convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the time
of starting and finishing work each day, the work performed and class of vehicle driven and number of horses or maker’s
eapacity and the weekly rate of pay for such work, and the amount of overtime worked and the wagee and overtime paid
$0 each employee. .

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his
starting and finishing time each day is concerned and also the work performed and class of vehicle driven and nmmber of
horses or maker’s capacity) be made or entered each day by the employee at the time of starting and finishing work.

(5) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢} Such record or time book shall, on demand, be produced by the employer or, in his absence, the person in charge
or who may be reasonably presumed to be in charge of such depot, yard or officc mentioned in sub-clause (a) hercof or the
time books kept thereat, to any officials (not more than 2 in number at any one time) of the Union duly authorized in
writing by the President and Sacretary of the local Branch or sub-branch of the Union at the place where the record or
time book is kept. Any demand for production of the record or time book made during ordinary working hours on any
ordinary working day, excepting pay day, shall be complied with forthwith. If the time of any such demand shall not be
reasonably suitable to the employer (the burden of proof whereof shall be on the employer) for a full and particular inspection
and examination of such time book or record by the officials, the employer shall nevertheless produce at such time, snch time

- book or record to the officiala who shall be then entitled to examine such book or record for the purpose of ‘seeing the
-.nature and general state and condition thereof. A time shall then be agreed upon for the further examination of particulars
thereof by such officials and, if not agreed upon, such time between the above houra shall be fixed by the officials and shall
not be less than 24 hours or 48 hours in the case of a demand on the day before pay day after the time of the first
+ demand. The officials shall in fixing such time have due regard to the exigencies of the employer’s business and must

comp each inspection as quickly as reasonably practicable. .
(d) Provided thatan employer may, at his option, in lien of a time book, provide s mechanical clock for the purpose
. of recording the time of each employee, in which case each employee shall, at the end of the week, enter or record the
- wages .and overtime received on some card or check used in connexion with such clook.

- - =+ (¢) Where an emplo; orms work for which a special rate js provided a record of such work and the
lmeﬁaubemordodg{::g;fbmkorequivahntmmm] P T an ) natere if
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PART Ii.—(continued).
(This Part applies to all persons employed by Retail Dairymen.)

UxioN DELEGATE.

23. An employee appointed as Union delegate in a depot or garage shall upon notification thereof to the employer
by the Branch or sub-branch Secretary of the Union, be recognized as the accredited representative of the Union and shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting
employees in the depot or yard. . oo

Notice Boarb.

24. Each employer shall permit a notice board to be ereoted at his depot or garage for the purpose of posti
notices thereon in connexion with union business; such notice board to be in a prominent 'pusition?' Al notig:l:gsll.%{
signed by an official of the Union. v - T T

DETEBMINATION TO BE EXHIBITED,

25. A ::gy of the Determination and any variation thereto shall as soon as the official print ia available be posted
and kept posted in a prominent place where it is easily accessible to the employees.

CoLLRoTING BY RETAIL Mk CARTERS.

26. No retail milk carter other than those provided for in sub-clause (b) of clause 6 of this Part shell collect or be
permitted to collect any accounts other than cash sales or cash collections on the round and during the ordinary course of
milk delivery. tns g

LrraTioN oF NUMBEE 0oF CARTER-COLLEQTORS.
27. An employer shall not employ more than one carter-collector for each four drivers,

LirTiNg MLk Cans.

28, An assistant shall be provided where the driver of a milk waggon is required to lift into the waggon milk in cans
having & capacity of ten gallons or more from the ground or other surfaco more than eighteen inches below the lovel of the
tray of the truck. ’ o

DEFINITIONS.

29. (a) “* Artioulated vehicle” shall mean s road vehicle with three or more axles, comprising a power unit (called
“ teactor truck ”, * prime mover ”, &o.) and semi-trailer which is superimposed on the power unit, revolving on a turn-table
and is articulated whether sutomatically detachable or permanently coupled. A a

(b) “ Bulk milk carter” means a person carting milk or cream in bulk from producers to depots or pasteurising -plants
railways, retailers or factories, or from depots or pasteurising plants or railways to factories or to retailers.

{c) “ Casual employee " shall mean an employee engaged and paid as such. .

{d) * Carter Collector ”” shall mean an employee whose m it is to collect money and drive a vehicle delivering milk
on different days, but shall not include & milk carter making sales or cash oollections on the round during the ordinary
course of milk delivery. 16 ToUnd during tao ordinst

{e) “ Horse driver’s assistant” and ‘ motor driver's assistant’ means any employes who accompanies the driver to
assist in loading, unloading, or delivering.

(f) “ Head stableman '’ means a stableman in charge of or directing the work of other stablemen.

(@) *“ Maker's capacity ” shall mesn the capacity shown on the certifieate of registration issued under the Motor Car
Acts. ) N o

() « Official of the union " shall mean persons certified as such in writing by the President and Secretary of the local
branch or sub;l;x;lu;l:!ff the union. a . 4 milk vehicl

§)* Retail milk carter” or “driver of a retail milk vehicle ” means an; rson carting milk
» persgn)deﬁned in sub.clause (8) hereof as a bulk milk carter. v pe € or oream, other than

(j) “ Relicf driver” shall mean a driver who at the direction of the employer, delivers milk on .two or more rounds in
sny one week.

(k) * Saturday > for the purpose of this Part means either Saturday or such other day as is TV
balf-holiday ; a partf:;:);u ilsﬂzict. o ol Y 7 observed as the weckly

(1) " Somi-wholesale milk carter” shall mean any person 8ol carting milk or cream i institati
shops, hotels, hospitals an boarding houses or like places. Y & to milk bars, institutions,

(m) ** Union ” shall mean and refer to the Transport Workers’ Union of Australia.

{n) * Yardman ” shall mean an employee not otherwiso specified, employed in or in connexion -with & stable, or yard.

(0) “ Year ” shall mean the period between the lst day of March and the next ensuing 28th day of February.
PERIODICAL ADJUSTMENT OF WAGES.

of Section 33 of the Labour and Industry Act 1953, shall be automatically adjusted by the same amount and at the same
time as such basic wage as prescribed in clause 31 of this Part. N :

Basic Wage.
y Basle Wi Index N
Place, Preaie; ST oy P
e £ e d
Within 20 miles of G.P.O., Melbourne .. . 1211 o |  Melbourne

Within 10 miles of G.P.O., Gealong—same as the oontemporaneous basic wage for
Melbourne ’ T

Within 5 miles of the chief Post Office, Warrnambool—same as the .contemporaneous
basio wage for Melbourne )

Mildura and @ippsland Districte—same as the contemporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., 68, 6d. per weok

Elsewhere—3a. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT oF Basic Wagk.

31, (@) For the purposes of this Determination, the expression * Com wealth Statistician’s C" series retail price
index. numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bs signl'ﬁ.' by or
on b.e,l;u.liP of the Commonwealth Statistician. ‘ i i

(b) Until the beginning of the first pay period to commence in May, 1858, the amount of the basio wage shall be .as
prescribed in clause 30.

(c) ‘During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “C” series rotail price index number byu:ﬁe factor 103 taken to one place
of the decimals, the resultant whole number being the amount of the basic .wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling. T i
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PART IV.
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum produots.)
1. Waces Per WEEE.
Wi
. A ostanis Mergin.
No. Classtfication. Total Wage Par Wook.
Per Week. Per Woek.
£ s d s d £ s 4
1 Aerodrome attendants .. . .. . 1211 0 70 0 16 1 0
2 Assistant aerodrome attendants .. .. o 1211 ¢ 60 0 1511 0
3 An employee appointed as a leading hand aerodrome
attendant in charge of a shift—2s. 6d. per shift
extra for each shift or part thereof he works as a
leading hand.
4 Emplo,{ee driving a motor waggon with a combined
weight of vehicle and maximum load of—
(2} under 10 tons .. .. . .. 1211 0 63 0 16 0 ¢
{b) 10 tons and up to and including 13 tons . 1211 0 74 3 16 5 3
(c} over 13 tons and under 19 tons .. .. 1211 0 79 6 186 10 6
d) 19 tons and over N " .. 1211 0 88 3 16 19 3
(a), (b}, (¢}, and (d) hereof include margins for salesmen-
drivers collecting money and when required carting
packages, fuel oil in drums or bulk, or carting, spread-
ing and/or spraying bitumen products upon the
strect.
5 | Motor (not being a tractor) drawing a trailer—2s. 6d.
extra per day.
8 | Further additional amount for an employee driver of
an articulated vehicle, 7s. 6d.
7 Employee driving oil tractor, tow motor, industrial
truck, yard truck or utility vehicle .. . 1211 0 59 68 15610 6
8 Washers and greasers .. .. .. .. 1211 0 42 0 1413 0
9 Assistant drivers .e .. .. .. 1211 O 43 0 1414 0
10 Further additional amount for a driver of a yard truck
or tractor who is instructed by a superior officer to
supervise the work of two or more employees, whether
they are engaged under this Part or not, 9s.

CoNTRACT OF EMPLOYMENT.
2. The following shall be the terms and conditions of weekly employment :—

(a) Where an employes is usually employed without any express undertaking to employ him for at least one week
his employment shall be deemed to be that of a casual employee, but in all other cases where an employee
is not in express terms engaged as a casual employee, he shall be deemed to be, and be employed as a
weekly employee.

(b) The engagement shall not be terminated on either side except upon one week’s notice which may be given at
sny time, but an employer may pay one week's wages in lieu of giving such notice. This shall not affect
the right of the employer to dismiss any employee without notice or payment in lien of notice for
inefficienoy, neglect of duty or misconduct.

(¢) Where a notice is given by an employer purporting to expire within a week next preceding Christmas Day or
Good Friday, but this employer expressly or impliedly allows the employee to believe that he is to resame
work not later than one week after New Year’s Day or Easter Monday such notice shall have no effect
and the engagement shall be deemed to have continued unaffected by such notice.

(d) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day
or Good Friday.

(¢} Notice to terminate the engagement which is given every week or otherwise in such manner that the employee
is not able to know with certainty a week before a particular date whether his engagement will to will
not be terminated by the employer upon that date shall not be deemed a valid notice unless given during
a general or shipping or coal strike.

(f} An employee to become entitled to payment of the weokly wage prescribed by this Part shall be available
ready and willing to perform such work as the employer shall from time to time require on the days and
during the hours usually worked by the class of employee comprising him, but any employee so available
ready and willing to work for the whole week and not justifiably dismissed for any reason set out herein
shall be entitled to a full week’s wage. :

{¢9) Subject to the provisions of this Part as to holidays, if an employee absents himself from work, his
employer shall be entitled to deduct from his week's wages an amount corresponding with the period of
absence.

Mixep FuNoOTIONS.

3. Any employes who in any day does work involving different rates of pay, under this or any other Determination
shall be paid the highest of such rates for the whole day.

EmpLOYEES DoiNe WORE OF o LOWER GRADE.
4. Should an employee be temporarily transferred for a period not exceeding one week to perform s class of work
carrying a lesser minimum rate of wage than that at which he is usually employed, he shall not during such temporsry
transfer. suffer any reduction in his nsual wage.

CasviL EMPLOYEES.

5. (a) A casual employee shall be paid at the rate of one-fifth of the appropriate weekly rate per day plus 5a.
additional,. with & minimum payment as for eight hours.
(b) The time to be worked by a casual employes without payment of overtime rate shall not exceed eight hours on
any one day from Mondsy to Friday inclusive. N
’ {¢) A casusl omPloyoe shall be notified at the end of the day if his services are not required next work day; failing
such notice, s full day’s wages shall be paid for the next working day.
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PART IV.—(continued).
(This Part applles only to persons employed In connexion with the distribution of petrol and petroleum products.)

v
.

"Hours oF Wonk.

6. (a) Subject to clause 9 of this Part the ordinary hours of work shall be 40 hours per week to be worked in five
days of 8 hours per day Monday to Friday inolusive, between tho hours of 7 a.m. and 5.30 p.m. ,

() In any working week in which a holiday occurs under this Part an employee’s working weok shall be reduced by
eight hours for each holiday in that week, without reduction of ordinary weekly pay.

SrarTivg AND FovisEIng TrMES.

7. (3) Where proper facilitics are provided for an employee to sign on when beginning work and to sign off when
leaving work, the work of such employeo shall be deomed to commence when he signs on at the yard or depot in the
moming and to finish when he signs off in the evening.

(b)) Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the
employee enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

(¢c) Each employer shall fix & starting and finishing time for his employees. .

ALTERATION ol STaRTING TimEs.

8. (a) Except or shift workers, where an employer desires to vary or ohange the starting time of an employee or
employees, he shall give one week’s notice of such variation or change to the employee or employees concerned and in the
case of a group of employees post a. notice of the intended change at the depot or yard. Provided that where
it is neceasary to transfer a dmy worker to replace a shift worker who fails to report for duty or who for any reason is
unable to continue his duties this sub-clause shall not apply, but the position shall be deemed to be covered by sub-clause
{b) hereof,

(b) Change of shift: Forty-eight hours’ notice of any change of shift shall be given to an employee in default of
which overtime rates shall be paid for work done outside the ordinary shift hours within forty-eight hours of the time he is
notified of the change.

SErrr WORE.
9. (a) The ordinary hours for shift workers shall not exceed 40 per wesk provided that where it is neccssary a
maximum of up to 48 hours may be worked i u.ng one week provided further that over any two consecutive weeks the
average hours of work shall not exceed 40. No shift shall exceed 8 hours in length.

Definitions.
(b}  Afternoon Shift "’ means any shift finishing after 8 p.m. and at or before midnight.
“ Night Shift”’ means any shift finishing subsequent to midnight, and at or before 8 a,m.

Shift Allowances.
ol (¢) Where employees are engaged regularly on shift work, the rate of wage herein presoribed shall be inoreased as
ollows :—
(i) For ordinary shift hours on Mondays’ to Fridays inclusive—10 per cent.

(ii) For ordinary shift hours worked between midnight on Friday and midnight on Saturday—50 per cent., such
extra rate being in substitution for and not cumulative upon the shift premiums prescribed in sub-clauses
(¢) (i), (c) (iv), (¢) (v) and (c) (vi) of this clause.

(iii) For ordinary shift hours worked between midnight on Saturday and midnight on Sunday—100 per oent.,
such extra rate being in substitution for and not cumulative upon the shift premiums prescribed in
sub-clauses (c) (i), {c) (iv), (¢} (v) and (c) (vi) of this clause,

(iv} For ordinary shift hours where an employee is permanently working an afternoon shift—20 per cent.

(v) For ordinary shift hours where an employes is permanently working o night shift—25 per cent.

(vi) For ordinary shift hours where an employee is required to work permanently alternate afterncon and night
shifts—20 per cent., whilst working the afternoon shift, and 26 per cent., whilst working the night shift. .

(vii) An employee shall be deemed to be “ permanently working® an afternoon or night shift or combination of
afternoon and night shifts if :~—

(1) during a period of engagement on shift work, he works on an afternoon or night shift only, or a
combination of afternoon and night shifts only; or

(2) he remains on an afternoon or might shift only, or & combination of afterncon and night shifts for a
longer period than four consecutive weeks; or

(3) he works on an afternoon or night shift or combination of such shifts without rotating or alternating
with another shift or with day work, so as to, give him at least one third of his working time off
that afterncon or night shift or combination of such shifts in each shift cycle.

(viii) Notwithstanding anything herein contained, each shift shall be paid for at the rate applicable to the day on
which the major portion of the shift is worked.

(d) All shifts of more than four hours shall include & paid crib time of not less than 30 minutes to be taken at a
time convenient to tho work in hand. Provided that no employee shall be called upon to work a greater period than five
hours without a crib time. , )

() All work performed by an employes on his rostored days off shall be paid for at the rate of double time.

(f) An employes whose.rostered day off falls on & holiday as provided in clause 13 of this Determination and who is
not required to work shall receive four hours’ pay in addition to his weekly wage.

{g) No employee working under the provisions of this Determination on the 6th day of October, 1954, shall be required to
work shift work against his will. The employer of any such employee who refuses to work shift work shall not dismiss
him or alter his classification to his detriment because of such refusal. . L .

(h) No day worker shall be transferred to shift work unless he has had 48 hours notice of such transfer and at least
10 hours off duty before commencing shift work.

($) The method of working shifts may in any case be varied by agrecment between the employer and the acoredited
reprosentative of the Union, to suit the circumstances of the establishment. - : -

(j) The time of commencing and finishing shifts once having been determined
the employer and the acoredited representative of the Union to suit the of b
absence of agreement by 7 days’ notice of alteration given by the employer to the employee.

(k) For all time worked in excess of or outside the ordinary working hours prescribed by this Deterniination; ‘shift
workers shall be paid :— ] S
(i) At the rate of double time on Sundays and holidays other than on Christmas Day and Good Friday, when

the rates shall be doubls time and & half. o A LT R e )

may be varled by agreemeﬁt between .
of the establish t, or in the

Loy T
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PART IV.—(continued).
(This Part applies only to persons semployed In connexion with the distribution of petrol and petroleum produets.)

(il) At the rate of time and a half for the first three hours and double time thercafter on all other days exoept
= in each cagse when the time is worked :—
(1) By arrangement between the employees themselves.
(2) For the purpose of effecting the customary rotation of shifts, or
(3) In the case of continuous operations because the relief man does not come on duty at the proper time.
Provided that when not less than 8 hours’ notice has been given to the employer by the relief
man that be will be absent from work and the employee whom he should relieve is not relieved
the unrelieved employee shall be paid at the rate of time and a half for the first three hours on
duty after he has finished his ordinary shift and at the rate of double time thereafter except where
the employee is required to continue to work on his rostered day off when he shall be paid double
time.

Mear, Moxzy.

10. (a) Any omployeo oalled upon to work more than one and a half hour’s overtime after his wsual finishing time
shall be paid 5s. meal monmey, provided that when a day worker is required to work more than one and a hours’
overtime and continues working after 8 p.m. otherwise than because of his own default or delay he shall be paid the mesl
money above prescribed.

() Any employee who is called upon to work more than nine and a half hours on a Saturday, Sunday or public
holiday, shall be paid the meal money above presoribed.

MraL BREAE.

11. {a) Except in the case of shift workers, one hour on Monday to Friday inclusive shall be allowed for a meal
between moon and 2 p.m. provided that by agreement in writing between an employer and the union the meal break may be
shortened.

(%) If on instructions from his employer an employee is unable to have a full meal break between noon and 2 p.m. he
shall be paid double time from 1 p.m. until the full meal break is allowed.

OVERTIME.

12. {a) Al time of duty in excess of and/or outside of the hours prescribed in clauses 8, 7 and 9 of this Part shall be
paid at the rate of time and s half for the first three hours on any one day and double time thereafter, such double time
to oontinue until the employee is relieved of duty.

(8) All overtime shall be paid on the weekly rate of wage that the employee is being paid provided that in the case
of shift workers the weekly rate shall not be deemed to include any shift premium prescribed by clause 9 hereof,

{c) Each day’s overtime shall stand slone and be paid for in addition to the ordinary weekly or casual wage, as the
cass may be.

(d) As far as practicable, overtime shall be eliminated, but where necessary, an employer may require any employss to
work reasonsble overtime at overtime rates and such employee shall work overtime in accordance with these requirements,
provided that such overtime shall not exceed 16 hours in any one week.

() An employee recalled to work overtime after leaving his employer’s business premises (whether notifled before or
after leaving the premises) shall be paid a minimum of 4 hours’ work at the appropriate rate for each time he is so re

rovided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full
our hours if the job he was recalled to perform is completed within a shorter perid. This sub-clause shall not apply in
cases where it is oustomary for an employes to return to his employer’s premises to perform a specifioc job outside his
ordinary working hours, or where the overtime is continuous (subject to & r ble meal break) with the completion of
commencement of ordinary working time.

(f) When overtime is worked, it shall be so -arranged that employees have at least 8 conseoutive hours off duty
between the work of successive days.

An employes, other than a casual employee, who works so much overtime b the ter n of his o
work on ome day and the commencement of his ordinary work on the next day that he has not at least 8 conseoutive
hours off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he -
has had 8 consecutive hours off duty without loss of pay for ordinary working time ocourring during auch absence.

If on the instructions of his employer such employee resumes or continues work without having had such 8 conseoutive
hours off duty he shall be paid at double rates until he ia relsased from duty for such period and he shall then be entitled
to be absent until he has hiad 8 conssoutive hours off duty without loss of pay for orcE::ry working time ooourring during

such absence.

.

¢ P

Ponric HoLipays.
13. (a) The following days shall be obsorved as holidays and all employees shall bo granted such holidays without
any loss of pay :—
New Year’s Day, Australia Day, Good Friday, Easter Baturday, Esater Monday .Labour Day (or the day observed
as such), Anzac Day, Queen’s Birthdsy, Christmas Day, Boxing Day, any other day specially proclaimed

for a mnational occasion. . i
It any other day be by Act of Parli or Proclamation substituted for any of the above named holidays this

provision shall apply only to the day so submitted.
(b) Melbourne Cup Day shall be an additional holiday within a radius of 25 miles of the G.P.0. Melbourne, elsewhere
in Victoria an additional day to be mutually agreed between each employer and his employees.

. (¢) Any employee called upon to work on any of the holidays or day or daya substituted by Aot of Parlisment or Proclamation
in lisu of same abovementioned shall be notified the day before and in addition to his weekly wage shall be paid at ozd.im
rates for all time worked (except on Good Friday and Christmss Day, when the additional rate shall be time and a )
with 5 minimum psyment s for four hours. Provided that if an employee is required to work on & holiday during
hours which-if this day wers not a holiday would be outside the range of ordinary worl time as mentioned in clauses
6,7 and 9 of this Part his hourly rate for suoh work shall bs ‘double time and a half on istmas Day and Good Friday
and doublo time on.all other holidays. C ]

Provided further that the double time and s half and double time hereinbefore referred to in the case of shift workers
shall .be .deemed to include all shift premiuma prescribed by olause 9 of this Part.

""" (d) Cnaual employees called ':Eon to work on any of the holidsys abovementioned shail be paid at doublo rates for the
full day -plus 5e. adcﬁeionnl. provided that for work done on Christmas Day and Good Friday the rates shall be double and &
half times ordinary  rates plus Se. additional. :

() Any employes notifisd to attend for work on a holidsy and not so worked shall be paid at. holiday rates for four

'

hours
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PART IV.—(continued).
(This Part applies only o psrsons employed in eonnexion with the distribution of pertol and petroleum produots.)

Surpay WoRR.

14. All time worked on Sunday, other than by shift workers, shall stand alone and shall be paid for at the rate of
double time with a minimum of four hours.

SaTurRDAY WORR.

15. All time worked on Saturday, other than by shift workers, shall stand alone and shall be paid for at the rate
of time and a half for the first three hours and double time thereafter with a minimum of four hours,

ANNUAL Lrave.

16. (a) Except as hereinafter provided all weekly employees, after each twelve months’ service with an employer, shall
be granted two weeks' annual leave on full pay provided that an extra week’s annual leave shall be given to all employees
working rostered shifts necessitating regular rostered Sunday or holiday work, with a proportionate adjustment to any
employee who does not complete twelve months of such service.

(b) An employee whose services are terminated for any causs whatsoever or who leaves his employment in any
qualifying period for annual leave shall be granted one-twenty-fifth of his ordinary wages earned during that period or in
the case of & shift worker three-forty-ninths of his ordinary wages earned during that period.

(c) Annual leave shall be granted within six months of becoming due. '

(d) An employee before going on annual leave shall be paid therefor at the rate at which he was ordinarily employed
prior to the commencement of his leave.

(e} Fourteen days’ notice shall be given of the commencement of annual leave.

(f) Payment shall not in any circumstances be made in lien of annual leave.

(g} It shall be an offence for any employese who is on leave to accept other employment during the period of leave,
and it shall also be an offence for any employer to knowingly engage s worker who is on annual leave.

() Subject to this sub.clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
proscribed by clause 13 of this Part and if any such holidey falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day there shall be added to the
period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without rensonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

TRAVELLING ALLOWANCE.
17. (a) Where an employer transfers an employee from his usual place of employment to another place of employment
he shall pay all fares and expenses inourred in going to and from such place.

(b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst so
travelling be paid at ordinary rates up toa maximum of twelve hours out of every twenty-four of such travelling except on
Sundays or holidsys when payment shall be st the rate of time and a half, provided that when a sleeping berth is provided
by the employer for all night travel, the maximum travelling time to be paid shall be eight hours out of every twenty-four.

{¢) Employees whose work necessitates their absence from home overnight shall be paid all expenses reasonably incurred
by such absence, with a minimum payment of 25s. per night provided that where an employes travels by boat or other
conveyance in which his ticket includes meals and bed he shall not be entitled to the said allowance.

(d) Where an employee is transferred temporarily to work at a place which requires him to travel daily o greater
distance from his home than the distance to his usual place of employment, he shall be paid any additional fares and
additional travelling time so incurred for a period not exceeding one month.

’

UNIroRMS,

18. Where an employer requires a special uniform to be worn by employees while on duty, such uniform shall be
supplied by the employer free of charge to the employee

AMENITIES.
19. The following amenities shall be provided by the employer :—
(a) Wash hand basins.

() Where 10 or more employees covered by this Part are employed, hot and ocold showers and sn adequate
ing room with individual clothing lockers.

. Gear anp EQuirMENT TO BE PROVIDED.
20. All necessary gear and equipment shall be provided by the employer.

Heavy ARTIOLES.

21. No employee shall be permitted to lift or carry without proper appliances, goods or material of any kind exceeding
150 Ibs. in weight unless an assistant is provided.

UraurHORIZED PERSONS ON VEEICLES,

22. An employee shall not permit any unauthorized person or persons to accompany him on his vehiocle or permit any
such person or persons to assist him in the delivery of goods, wares, merchandise or material unless such person or persons
have been engaged as an employee or is the owner of such goods, wares or merchandise or material or is the agent of .such
owner.

Tmse a¥D WaaEs RECORD.

23. (a) Each employer shall keep records at the depot or yard where the employes usually commences work or in a
place easily accessible to both the employer anrd the employee.

(b) Such records shall show the name of each employee, the time he starts and finishes work each day, the number of
hours worked by him and the wages and overtime paid.

(c) Such records shall on demand be produced by the employer for inspection by any officials (not more than thres
in number at the one time) of the Union duly authorized in writing by the president and secretary of the local branch or
sub-branch of the Union, at the place where the records are kept between the hours of 10 a.m. and noon and 2 pm. and
¢ p.m. on any day between the lst and 27th inclusive in each calendar month except on pay day or the day before.

(d) An employer may at his option provide a mechanical clock for the purpose of such record. v

(¢) The employer and employee shall be severally responsible for the proper compilation of such time record daily.
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PART IV.—(continued).
(This ‘Part applies only to persons employed-in connexion with the distributfon of petrol and petroleum products.)

PayMENT OF WagES.

24. (a) Wages shall be paid on the usual pay day of the employer provided that in the case of weekly employees two
days’ wages may be kept in hand.

(b) Payment of wages shall be made within ten minutes of the time on which the employee ceases duty and if it is
delayed beyond that time through any fault or delay of the employer, or because of the place at which the employee has to
cease work, the employee shall be paid for the time of delay in excess of 10 minutes at the rate of time and a half.

(¢) Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has
been performed. : ’

{d) Should any employee leave or be dismissed after due notice during the course of a week, all wages shall be paid to
hifn .forthwith upon the expiration of such notice and in default thereof, the employer shall pay such employee a full day's
wages for each and every day or part thereof whilst such default continues.

RigET OF ENTRY.

25. For the purpose of interviewing employees on legitimate union business, a duly accredited Union representative shall
have the right to enter an employer’s premises during the mid-day meal break before the commencement and after the
cessation of work each day.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the mid-day meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as may be mutually arranged by the
representative and the employer.

Ux108 DELEGATE.

26. An employee appointed as union delegate in a depot or garage shall upon notification thereof to the employer by
the branch or sub-branch secretary of the union, be recognized as the accredited representative of the union and shall be
allowed the necessary time duriog working hours to interview the employer or his representative on matters affecting employees
in the depot or yard.

Norice Boarbps.

27. The employer shall permit a notice board to be erected in his depot or yard, for the purpose of posting any
notices thereon in connexion with the meetings or other business of the union; such notice board shall be in a prominent
position.  All such notices shall be signed by s Union officer or the accredited Union delegate.

DrTerMINATION TO BE ExmIBITED.

28. A copy of this Determination shall be posted and kept posted in a prominent position in an accessible place in

each depot or yard. i
No RepucTioNs v WaGEs.

29, Nothing in this Part shall in itself operate to reduce the rate for any classification in existence at the commencing

date of this Determination. .
ExistiNg CusToms.
30. Existing customs and conditions not inconsistent with this Part shall continue.

DEFINTTIONS,
31. Unless a contrary intention appears, expressions used in this Part shall have meanings as follows :—

{a) *Motor waggon driver’’ means any employee engaged to drive or control any type of delivery vehicle specified
in this Part irrespective of his other duties. This definition shall not exclude other duties ordinarily
performed by & driver.

b) “ Assistant driver ”’ means any employee who regularly accompanies a driver to assist him in driving, unloading
and/or delivery, but shall not include an employee temporarily accompanying a driver to assist him only in
unloading and/or delivery.

(c} ““ Aerodrome attendant’ means an employee employed in driving an aviation refuelling unit on an aerodrome
and operating the unit to deliver aviation gascline, lubricating oil and/or other aviation products to aircraft
or airoraft depots.

(d) * Assistant aerodrome attendant’ means any person other than a driver who is employed in or in connexion
with refuelling of aircraft.

(¢) ** Launchmaster ” means the employee in charge of the crew of an aircraft refuelling launch, responsible for the
observance by the crew of the company’s aireraft refuelling regulations and the maintenance of the launch.

(f) “Industrial truck, yard truck or tow motor driver” means an employee driving a vehiole in or around an
employer’s premises.

(9) “Official ” means any person authorized in writing by the president and secretary of the local branch or
sub-branch of the union.

(B) “ Articulated vehicle ’ means a vehicle with three or more axles comprising a power unit (called tractor truck,
prime mover), and semi-trailer which is superimposed on the power unit revolving on a turn-table; and is
an earticulated vebicle whetber automatically detachable or permanently coupled.

() “ Utility vehicle’ means a truck or van with a carrying capacity of less than 1 ton used mainly for purposes
other than delivery of products usually marketed by the employers.

(j) * Shift work* means work extending for at least two weeks, and performed either in daily recurrent periods
wholly or partly between the hours of 5.30 p.m. and 7 a.m. or in regular rotating periods.

PERIODICAL ADJUSTMENT OF WAGES,

32. The wages rates set out in clause 1 of this Part are based upon the following basic wage, and, pursuant to the
provisions of Section 33 of the Labour and Indusiry Act 1963, shall be automatically adjusted by the same amount, and at the
same time as such basic wage as prescribed in clause 33 of this Part.

Basic Wage.
Piace. (Adjustanis. et Aeslgnen
£ s d
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PART IV.—(continued).
(This part applies only to persons employed In connexion with the distribution of petrol and petroleum produsts.)

ApJUSTMENT OF Basic WaGE.

33. {a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s *C” series retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and pot proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician. )

(b) Until the beginning of the first pay period to commence in May, 1956, the amount of the basic wage shall be as
prescribed in clause 32, .

(c) During each future successive period beginning with the first pa% period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * C" series retail price index number by the factor *103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, ‘but shonld the
decimal number reach '5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 29th February, 1956,

By Authority: W. M. HoustoN, Government Printer, Melbourne.



