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Labour and Indusiry Act 1953,
DETERMINATION OF THE CANTEEN WORKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Act, 1933, the Wages Board which has the power to ** determine
the lowest prices or rates which may be paid to any person or persons or classes of persons (other than persons
subject to the jurisdiction of any Wages Board heretofore appointed) engaged in or in connexion with the supply of goods,

food, drink, or meals to workers in manufacturing, trading, or commercial undertakings "', has made the following
Dotermination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 8th September, 1955, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Wagks,
{(a} Improvers.®
Male, Fomale,
Percentage of
Percentage of
£ o d Female Basi £ o d
Basio Wags. emale Basic .
Under 17 years .. . 41 4 18 @ | Under 17 years .. .. 63 513 6
17 and under 18 years .. .. 56 6 14 6 | 17 and under 18 yoara .. 74 613 ©
18 and under 19 years .. .. 71 8 10 6 | 18 and under 19 years .. 79 72 0
19 and under 20 years .. .. 88 10 11 0 | 19 and under 20 years . 95 811 0
20 and under 21 years .. .. 100 + 6/6 12 6 6 | 20 and uader 21 years .. 100 + 6d. 9 0 6

Proportion :—One improver to every three or fraction of three workers receiving not less than the minimum wage.
* The Board has determined that no apprentice shall be taken to the trade.

b) Adults.

— Male. Fomale,

£ s d £ s d

Cook (Grade 1) - NS . .. .. .. .. .. 15 1 0 12 0 8
Cook (Grade 2) .. . .. .. .. .. .. . 1310 0 10 1 9
Cook working alone .. .. .. . .. .. .. . 1317 0 1013 6
Supervisor .. - .. o e .. - . e . 101 9
Attendant .. . . .. .. . Ve . .. 13 1 6 911 6

Clauses, other than clause :2, of the said Determination shall remain in force,

Hours ror 4 WEEER'Ss WORK.
3. The numbur of hours to constitute an ordinary weei’s work shall be 40.

TiMeEs oF BEGINNING AND ENDING WORE.

4. Times of boginning and ending work shall be within the hours

prescribed by any Award, Determination or
Agreement covering the majority of employees in the industry.

QOVERTIME.

5. All timos worked in oxcess of those prescribed by Clause 3 of this Determination shall be paid for at the rate of time
and a half tor the first four hours and double time thereafter,
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TERMS OF EMPLOYMENT.

6. (2) Employees {other than casuals) shall be engaged by the week and paid by the woek.

(b) Weskly employoos to be entitled to a full woek’s wage shall be available, ready, and willing to perform such
work as the employer shall from time to time require on tho days and during the hours usually worked by the class of
omployooe affected.

(c) The provisions of sub-clauses (a) and (b) hercof shall not apply if there is a stoppage of work for which the
employer cannot reasonably be held responsible through any strike, breakdown of machinery or other cause, proof of which
shall be on the employer.

(d) (i) Except in the case of misconduct by either employer or employee, weekly employees to terminato employment shall
be en{:)i:led to or shall give one weck’s notice, orin licu therecof, one week’s wages shall be paid or forfeited, as the case
may be.

(i) This shall not effect the right of the employer to dismiss any employee without notice for malingering, inefficiency or
neglect of duty, and in such cases wages shall be paid up to time of dismissal only.

(ilf) If omployment is torininated through any cause all monies due to the employee shall be paid on the day of
termination. N

CasvaL EMPLOYEES.

7. Casual employees, ie., employees engaged by the hour shall, in the case of females, be paid at the rate of time and a
third with a minimum of two hours each day up to a maximum of twenty hours per week, and for cach hour thereafter
in excess of twenty hours, at the ordinary wages rate, but not so as to excced an ordinary week’'s wage.

MgarL BrEeag,
8. A break of not less than half an hour and not moro than one hour shall be allowod each day or shift for a
meal which shall be provided free of cost to the employoe.

Anxvan HoriDAYs.

9. The annual holiday shall be as proscribsd by ths provisions of the Labour and Industry Act 1953 and any
asmendments which may be made thereto from time to time.

S10g  LEAVE.
10. Weekly employees shall be entitled to sick leavo to the extent as provided by any Award, Determination
or Agreement for the general body of employees in the industry in connexion with which they aro employed, at the rate -of
wage they would have reccived had they been working.
Provided that the sick leave shall not exceed 40 hours of working time in any year.

UNIFORMS,
11. Uniforms shall be supplied free of cost to the employee.

GeNERAL CONDITIONS.
12. Employees shall be entitled to the same terms and conditions as regards—

Public Holidays, :

Special Rates for Saturdays, Sundays and Holidays,

Right of Entry of Union Officials,

Time and Wages Book, and

Shift Work,
aa those provided by any Award. Datermination or Agresinsnt for tho general body of employess in the industry in
connexion with which they are employed : Provided that if such Award, Determination or Agreement does not make provision for
casual employees, then such casual employees shall not be entitled to payment for Public Holidays.

DEFINITIONS.

13. *“Cook (Grade 1)” means a cook who is in charge of ono or more cooks, and substantially directs operations
in the kitchen.

“ Cook (Grade 2)" means a cook working under the supervision of a cook (Grade I).

*“ Cook working alone * means a cook working without other cooks, and substantially in charge of kitchen operations.

‘“ Supervisor ’ moans a fomale employoe who suparvises the work of other employoos.

‘“ Attendant > means an employee (whether male or female) who, except otherwise defined, is engaged in or in
connexion with the supply of goods, food, drinks or moals in cantoens to workers employod in manufacturing, trading or
commercial undertakings.

PERIODICAL ADJUSTMENT OF WAGES.

14. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 15.

Basia WagE.

Place. Basic Wage Index Number
(Adjustable). Set Assigned
£ s d
Throughout the State ‘. . N .. .. 12 0 0 Melbourne

. ADJUSTMENT OF Basrg WaGE.

15 (a) For the purposes of this Determination, the expression ‘‘Commonwealth Statistician’s ‘all items’ retail price
index numbers > or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1955, the amount of tho Basic Wage shall
be as prescribed in clause 14.

{¢) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last publish~] Commonwealth Statistician’s **all items * rotail prico index numbar by the factor - 103 taken to one place of
decimals, the rosuitant whole number being the amount of tho basic wage expressed in shillings, but should the decimal
number reach -5 or moro tho basic wage shall ba taken to the next higher shilling.

{(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
caloulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for femaies.

(¢) The wages of improvers shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
to the nearest 6d., half or less than half of 6d. to be disrcgarded.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Seoretary.
Melbourne, 29th August, 1955. .

By Authority: W. M. HousTtoN, Government Printer, Melbourna.



