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No. 176] " THURSDAY, MAY 23 (1957

LEGISLATIVE COUNOIL.

TEYHE Honorable the President has this day issued a Writ for the Election of a Member to serve in the Legislative
Council of Victoria for the Gippsland Province, and the following arrangements have been made for the
Election :—

Day before or on which Nomination is to be made .. Friday, 7th June, 1957 (up till 12 o’clock noon).
Polling .. . . . Saturday, 29th June, 1957.
Writ to bhe returned on or before .. .. .. Wednesday, 17th July, 1957.

ROY 8. SARAH,
Clerk of the Legislative Council.
Legislative Council,
Melbourne, 23rd May, 1957.

No. 176.—5013/57. By Authority: W, M. HousroN, Government Printer, Melbourne.
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No. 177] TUESDAY, MAY 28. ‘ {1957

Labour and Industry Acts.
DETERMINATION OF THE CLEANERS BOARD.

Notes.—{a) This Determination applies to the whole of the State of Victoria.
(b) On 24th May, 1956, the Charworkers Board was deprived of all ita powers which were conferred exclusively
on the Cleaners Board.

]N accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed for persons employed—

“{1) at cleaning work in or about—
(a) sub-primary, primary, or secondary schools or other educational institutions; or
(b) apartment-houses or lodging-houses ; or
{2) at office cleaning or general cleaning work of a like character in or about any building in which any process, trade,
business, or occupation is carried on for profit—
but not inoluding persons subject to the jurisdiction of the Boarding Houses Board, the Boarding School Employees Board, the
Hospital and Benevolent Asylum Attendants Board, or the Hotel and Restaurant Board,” has made the following Determination,
namely :—
1. That as from the beginning of the first pay period to commence on or after the lst April, 1957, the last previous
Determination of this Board shall be revoked and replaced by this Determination. Lo

2. The following rates are based upon a basic wage of £13 3s. 0d.

Within the Motro-
politan Diatrict and
the Geelong District
as defined In the
Labour and Industry
Act; the Citlea of Elsewhere
Improvers. Other Employees. Ballarat, Bendigo, in
and Warrnambool, Victoria.
the Boroughs of
Eagichawk and
Scbastopo! and
wlt(limé i ldur:,l
an an
Diuue(g:!a.
MALES. Tercentage | Per \;‘ock Waors.* Per Vgeek Per Week
o [} [ f
WaaEs. Basic Wage.| 40 Iours, Males. 40 Hours, 40 %onn.
s d. e d. a d.
Under 19 years of age . 64 1 168 6 | Offico cleaners or general cleaners in charge
19 and under 20 yoara of age 75 197 0 of—
20 years of age . 87 229 0 11 or more office cleaners or general
cloaners .. .. .. .. 338 6 335 6
4 to 10 office cleaners or general cleaners 331 6 328 6
1, 2, or 3 office ol or g ! ra 303 ¢ 300 O
PROPORTION, Other office cleaners or general cleaners 283 0 280 O
Improvers.
Ope male improver to every five male workers
receiving not less than 280s. per week of 40 hours. * Where the employor requires the employee to reside on the
premises, no deduction shall be made from the wages of such
employee for rent, fuel, or light.
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Within the Metro-
potitan District and
the Geelong District

us defined in tho
Labonr and ludustry

Act: the Cities of Elsewhiery
improvers, Other Employees. Baltarat. Bendigo, in
amd Warmanthoub, Vietoria.
- the Boroughs of
Ea;’i}ehuwk and
Sebastapol and
within Mitdar

and tipsiand
Districts.
FEMALES. Percuntags | Per Week Females, Per u‘f““k Pet “"i'“"k
of Female of " "
WacEs. Basle Wage. | 40 Hours. | ¢)ffice cloaners or general cleancrs in charge 10 Hours. 40 Hours.
5. d. of— . o d s d.
11 or more office cleaners or general
Under 19 years of age .. 30 157 ¢ cleaners . .. .. 5 283 6
19 and uader 20 years of age 93 183 0 4 to 10 office cleaners or general cleaners b} 278 6
20 vears of age .. .. 1004-8/6 | 205 6 1, 2, or 3 office cleaners or general cleaners Y4 207 6
Other oflice cleaners or general cleaners 0 263 6

PreponrTioN.
Improvers. * Nore—~The cmployer shall supply all necessary tools and
OUne femule improver to every ten female workers | materials free,
reeeiving not less than 263s. 6d. per week of 40
hours,

Nore.~The Buard has determined that no person shall be taken ag an apprentice,

3. Tings or BEGINNING aND Expive Wonrk.

Times of Leginning, ’ Times of Lnding.
{a) For Males—
G am. .. .. .. .. 12 noovn on Saturday.
G oam. .. .. .. .. 6 p.m, on the other working days of tho week.
(») For Fewales—
¢ a.m. . .. .. .. 12 noon on Saturday. .
6 a.m. . .. .. .. 9 p.m. on tho other working days of the week,
OVERTIME.

4. That the following rates shall be paid for overtime :—

Outside the hours fixed in clause 3 .. .. Time and & quarter excopt thut males shall be paid av the rate of
4 time and.a half for 2ll work performed by them on Saturday
aftor 12 noon and females double time for all work performed

by them on Saturday after 12 noon.

Within the hours fixed in clause 3, in excess of Time and a half for the first four hours, and double time
the numbor of hours as fixed for a week’s work thereafter.

EmprrovaeENT yor Liss 1iaN Fuon WEEK.

5. (a) MaLus.—(i) Male employees ready, willing, and available to work a full week if required who are employed during
any woek for less than the working week of 40 hours, shall be paid for the first twenty hours at the rate of time and a quarter,
ang for every hour thereafter ordinary time up to but not exceeding the ordinary wages rates for an ordinary week’s work.

Provided that any male person who is not engaged for a week who earns a sum in wages equal to the wages of an
ordinary week’s work may be required by tho employer to complete the weck’s work without further pay, and if such person
refuses to do so he shall forfeit his right to any payment for that week unless his refusal is caused by his illness inability or
some other sufficient cause beyond his control.

(ii} Male employees not ready, willing, and available to work a full week if required, shall be paid not less than the
ordinary wages rato calculated pro rate according to the number of hours worked.

() Feuares.~(i) Femalo employees, who are employed during any week for not more than one-half the maximum number
of hours fixed in this Determination as & week’'s work, shall be paid at the rate of time and a quarter.

[ (i) Fomale persons who are employed during any week for more than one-half the maximum number of hours fixed in
" this Determination as a woek’s work, but for less than 40 hours shall bv paid not less than the ordinary wages rate calculated
pro rata according to the number of hours worked.

ALLOWANCES.

6. (i) 1f a cleaner is required to clean windows and it is necessary to go wholly outside the window, or climb around
an outside column to do such cleaning, and if such cleaning is at a height of more than 10 feet from the ground or verandah,
he shall be paid 2d. extra for overy such window cleaned. Provided that nothing in this sub-clause shall apply to cleaning from
a ladder resting on the ground.

(ii) Where cleaning is done from a ladder, and the height of any portion of the window to be cleaned exceeds 15 feet
from the ground, tho employee shall bo paid 2d. oxtra for cach window so cleaned.

(iii} The amount payable under this clause shall not exceed 2s. per day.

RESTRIOTION A8 TO CLEANING OF SANITARY CONVENIENGES,

7. No female employce shall be required to clean or attend to any sanitary convenience provided for persons of the malo
=eX,
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AN~vaL Howipay.
8. The annual holiday shall be as preseribed by the provisions of the Labour and Industry Acts.
SICK LEAVE.

9. («) Any employce who, baving had at least threc months’ service with the same employer, is absent from duty as a
sesult of personal ill-health or accident shall be entitled to sick pay as follows :—

(i} During the first year—3} hours’ ordinary pay for each complete month of service or, in the case of an cmployoee
who works for less than a full weck, a pso jafe amount of 3} hours’ ordinary pay, based on the number
of hours worked each month ;

(if) During any subsoquent year of service—40 hours’ ordinary pay or, in the case of an employee who works for less
than a full week, & pro rata amount of 40 hours’ ordinary pay, based on the number of hours worked each
vear.

Provided that, in cither case, such employee produces or forwards within 24 hours of the commencement of such absence
ovidence satisfactory to the employer that his or her non-attendance was duc to personal ill-health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not takes in any year such portion ws is not taken shall.
provided an emplovee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year.

Ifor the purposes of this sub-clause, service prior to the Ist November, 1948, shall be disregarded. provided that any
_accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of any cmployce on the 1st November,
1951, shall not be reduced by virtue of the provisions of this sub-clause.

No ewployer shall terminate the scrvices of an employee during the currency of any period of sick leave with the object
.of avoiding lis obligations under this sub-clause.
PayuexT FOR HoLinavs.

10. {a) Except as hereinafter provided, all employees shall be entitled to the following holidays without deduction of
puy :—New Year's Day, Australia Day, Anzac Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Queen’s
Birthday, Christmas Day, and Boxing Day; but, if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays, this provision shall apply enly-to the day so substituted.

Provided that the following cmployees shall not be entitled to payment for such holidays:—

(i) In any week in which one of xuch holidays occur—any male employee who has been employed for less than 304
hours ;

(ii) In any week in which two of such holidays occur—any male erployee who has been employed for less than 224
hours.

(b) Any employee absenting himself or hersclf from work on any portion of the working day preceding or any portion of the

working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the

-employer or without having reasonabie cause for having absented himself or herself from work, shall not be entitled to payment
for such holiday. ’

- Speclat. RaTEs.

11. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Eaoter
Saturday, Faster Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas Day, or Boxing Day; but, if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable
for work donce on the day so substituted.

RuspLR GLOVES AND OVERALLS T0 BE SUPPLIED,

12. All employees with not less than six weeks’ service with the same employer shall be supplied with suitable rubber
gloves for the cleaning of sanitary convoniences and overalls free of cost to employees and such gloves and overalls shell remain
the property of the employer.

Provided that, in the event of an employer not supplying protective clothing as provided herein, the cmployer shall pay
the sum of 25. per week to tho employee: Provided further that, where an employee is only engaged for 20 hours per week
or less, the amount of compensation shall be 1ls. per wevk.

) MEAL ALLOWANCE.
13. Where an employee is directed by the employer to work more than two hours after his or her wsual finishing time
without being notified the previous day or earlier he or she shall be supplicd by the employer with a meal or be paid a
meal allowanee of 5s.

RiGuT oF EnTRY OF UNION OFFICIAL.

14. A duly accredited representative of the Fedorated Misceilaneous Workers Union of Australin (Victorian Branch),
shall have the right to enter establishments where cleaners are employed and interview cmployees on legitimate union
business during their usual meal or tea breaks on the following conditions :—

(@) That he produces his authority to the cmployer or his representative.

() That he interviews employees at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortaight.

(¢) That if an employer alleges that a representative is unduly interfering with his establishment or is creating
disaffection amongst his cmployces or is offensive in his methods or is committing a breach of any of the
previous conditions of this clause such cmployer may refuse right of entry.

TERMINATION OF EMPLOYMENT.

15. The employment of employees who work a 40 hour week shall be terminated by a week's notice on either side
_pgiven at any time during the week or by the payment or forfeiture of a week's wages as the case may be.

This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefliciency,
neglect of duty, or misconduct, and in such cases the wages shall be paid up to the time of dismissal only, or to deduct
payment for any day the employee cannot usefully be employed becanse of any strike or through any breakdown in
machinery or any stoppage of work by any cauwse for which the employer cannot reasonably be held responsible.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX. Secretary.

_Melbourne, 18th March. 1957,

By Authority: W. M. HousToN, Government Printer, Melbourne.






