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Labour and Industry Acts.

DETERMINATION OF THE CARPENTERS BOARD.

Norte.—This Determination applies to the wholt; of the State of Victoria.

Carpentry and Joinery have been proclaimed as Apprenticeship Trades under the Apprenticeship Act 1928 for the whole
of the State. .
Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)
IN accordance with the provisions of the Labour and Industry Acts, the Wages Board which now has the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
{a) employed in the process, trade, or business of--
(i) & carpenter or joiner (other than a carpenter or joiner subject to the Determinations of the Agricultural
Implements Board and the Wharfs and Jetties Board); .
(i) fixing or repairing in or on buildings, architraves, skirtings, or mouldings made of sheet metal 10-gauge or
lighter ;
(iii) fixing metal ceilings or laying wood block or parquetry flooring.
() fixing corrugated asbestos-cement sheeting on walls of buildings—
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 19th August, 1957, the lagt previous
Determination of this Board shall be revoked and replaced by this Determination.

Waars,
2. (i) Applicable to employees engaged on hourly hiring,

*Total Wage Payable—

Within 20 Miles of
G.P.O0, Melbonrne ;
10 gllcls of G.P.O.,

eelong ; at At Yallourn. Other Parta torls,
Warrnambooi, and of Vio :
within Midura and
Gippsland Districts.

Adult Employees (other thau Apprentices).

s d. s d. s d.
(i) For joinery work {a) as defined .. .. . 8 b5} 8 7} 8 43
(i) ¥or shop work or joinery work (b) (as defined) whether .
performed in shop or joinery mills or in & mixed
. enterprise . . . .. .. 9 3% 9 5} 9 2}
(iii) For work of employees in a mixed enterprise 8 33 9 b5} 9 2
.- 7 9 9 9 6

(iv) For building construction work

® These rates are loaded to cover payment for Publlc Holldays, Sick Leave, and time lost in following the job,

A casnal hand (as defined) shall be paid an additional amount at the rate of 4d. per hour with s minimum payment
as for two hours of employment.
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(ii) Applicable to employces engaged on weekly hiring.

1Totai Wage Payable—

Wlﬂ:;n 20 l&l“ of
Adult Rmployces (other than Apptentices). ?me'f“M;r Ol.l;'a:. .

Geelong ; at At Yallourn, Other Parts of Victoria.
Warrnambool, and
within Mildura and
Gippsland Districts.

£ o d £ o d £ o d

(i) For stock work .. . e . 1511 9 1518 3 15 8 9
(ii) For shop work whother performed in shop or joinery

mills or in a mixed enterprise .. . e 17 3 0 17 9 6 17 0 0

(iii) For work of employees in & mixed enterprise . 17 3 0 17 9 6 17 0 0

(iv) For building construction work . .. . 1713 9 18 ¢ 3 1710 9

+ Employess on weekly hiring are entitled to the provisions of clansea 12 and 23 1o respect of Public Holldays and 8ick Leave,

EXCEPTIONS AXD MODIFICATIONS,
Nore.—Notwithstanding anything elsswhere in this Determination contained or prescribed :—

(a) The provisions of clauses 8, 7, 8, 9, 10, 11, 12, 14, 15, 16, 21, 22, 23, 24, and 25 of this Determination shall not
apply to or in respect of the employment of an employee ordinarily employed by the employer upon maintenance
in of in connexion with & mixed enterprise but in licu thereof the employer shall be bound to observe towards
any such employee the provisions of any award, determination, or agreement applicable to the majority of the
other persons employed by bim in such a mixed enterprise. ~The employer shall nevertheless bo bound to
apply to and in respect of such an employee the provisions of the other clauses not specifically in this sub-clause
mentioned in this Determination.

(b) The provisions of clauses 9, 15, and 21 shall not apply to or in respect of the employment of an employee
in or in connexion with a carpentry or joinery shop or a carpentry or joinery mill,

(¢) (i) Where an employee, employed in an employer's shop, works by direction of his employer on a building, fixing
therein or thereon material made in such shop, he shall be paid for such work as for shop work and in
addition shall be paid (to the nearest 1d.) a proportionate amount of the disabilities allowance sel out in Section
A-—Weekly Employees clauss 31, for building construction work, for the time so employed.

(ii) Where a maintenance carpenter or joiner is employed on building construction work, as herein defined, he shall be
paid for such work as for work in a mixed enterprise and in addition_shall be paid (to the nearest 1d.) s
proportionate amount of the disabilities allowance set out in Section A—Weekly Employees clause 31, for
building construction work for the time so employed; for the purposes of this sub-clause o maintenance
carpenter or joiner shall be regarded as employed on building construction when he is required to and does work
on the site in connexion with the erection or demolition of & building exceeding 250 aquare feet in fioor aren;
or the repair, maintenance, renovation, or ornamentation of buildings or structures which are not directly
concerned with the sctivities of the establishment in which, or the employer by whom, he is employed.

SpecIAL RATEs,
3. In addition to the rates prescribed in clause 2 hereof the following special rates shall be payable to adult
employeos—
(i) a leading hand shall be paid—
(a) if responsible for the direction and/or supervision of the work of not less than two

nor more than six employees R .. .. . .. 28 0d. per day
(b) if responsible for the direction and/or supervision of the work of more than six
employees -, s . T - " .. 48. 0d. per day
i) an employee who has been employed at insulation work shall be paid for the riod so
(i) ploy Yy P pel .
employed at the rate of .o . .. .. . . .. 6d. per hour

(iii) an employer who has worked for a continuous period of more than an hour in the shade in a
place where the temperature has been raised by artifical means to more than 115 degrees
Fahrenheit shall be paid for such a period of work at the rate of . .. .. 4d. per hour

{iv) an employee who has worked for a continuous period of more than an bour in the shade in a place *
where the temperature has been raised by artificial means to over 130 degrees Fahrenheit shall
be paid for such o period of work at the rate of .- .. . e .. 6d. per hour

(v) an employee who has worked for a continuous period of more than an hour in a place where th
temperature has been lowered by artificial means to less than 32 degrees Fahrenheit shall
be paid for such a period of work at the rate of . . .- .. v

(vi) an employee who has worked in a place where the fumes of sulphur or acids or other offensive
fumes were present shall be paid such a rate per hour for the period of such working as may be
agreed upon between him and the employer .. .. .. .. .. -

(vii) an employee who has worked in a wet placo shall be paid for the period of such work at the rate of 4d. per hour

(viii) an employee who has worked at dirty work shall be paid for the period of such work at the
rate of .. ) . . .

4d. per hour

v .. . .. . . . .. ... 4d. perb;)ur
(ix) an cmployee who has worked in a confined space shall be paid for the period of such work at the
© rate of . .. .. . . . .. . .. +4d. per hour
(x) an employee who has worked in a boson’s chair or on a single-plank swing scaffold on any date
shall be paid for the period so worked as follows :—
For any period up to 4 hours on that dsy ..~ .. .. .. .. 28

For each hour thereafter . . .. .. Ve .. .. 8d.

Provided always that—

(1) where the temperature of a placo where work is performed is raised, lowered or maintained by
artificial means and a reading thereof is requested by an employee for the purpose of (iii), (iv)
or (v) above such reading shall be mado and taken by the employer or his foreman in the
presence of such employee.
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(2) in the case of an employee's claim for any special rate prescribed above for the work which he is
performing or has performed being denied by the employer’s foroman the employee shall be entitled
within twenly-four hours of such denial to ask for a decision thercon by tho employer and such
decision shall bo given within forty-eight hours of its being asked for (unless that time expired
on a non-working day, in which case it shall be given during the next working day), or else the
said claim shall be allowed. Provided always that nothing hereinbefore contained shall be
construed as affecting any other right of either the omployee or the ocmployer in relation to the work,
the payment or recovery of payment for it or tho ecmployee’s claim.

(3) The special rates in this clause severally prescribed shall not be cumulative in respect of the same
work ; but the employer shall be bound to pay only one of such special rates namely the highest
spocial rate applicable to the work in question.

(4) The special rates in this clauso prescribed shall be applicable as prescribed irrespoctive of the time
at which or the day upon which any work is poerformed and they shall not be added to
or supplemented by any overtime, special time, Sunday or holiday premium, penalty or addition.

Rigar 10 DEDUCT PaY.

4. The employer may deduct payment for any day upon which the employee cannot be usefully employed because of any
strike by or participation in any strike by members of & Union, or because of any strike by any members or member of a
Unien employed by the employer or because of any strike by or participation in any strike by any other Union, organization or
association or by any branch thereof or by any members thereof or of any branch thereof who are employed by the employer or
because of any breakdown of machinery or failure or lack of power or because of any other stoppage of work for any cause,
(other than inclement weather within the allowance prescribed by clause 9), for which breakdown, failure, lack, stoppage or
cause the employer is not responsible.

PRESENTING FOR WORK, BUT NOT REQUIRED.

5. An employee who having been engaged for work receives a notice or direction from the omployer to present himself
therefor and who on presenting himself therefor in accordance with such notice or direction is not required to commence work
shall be paid an amount of 158., together with such allowances as may be applicable in pursuance of the provisions of clause 15
of this Determination.

Hours.

6. Except as herein provided the ordinary working hours shall be 40 in & week to be worked in five days. The ordinary time
of work shall be 8 hours on each of Monday to Friday inclusive. The ordinary time of work shall lie between the hours
of 7.45 a.m. and 5 p.m. There shall be a cessation of work and of working time for the purpose of a meal on each day of
not less than 45 minutes between the hours of noon and I p.m.

CoMPULSORY OVERTIME.
All Employees.

64. An employer may require any employee to work reasonable overtime at overtime rates and such employes shall
work overtime in accordsnce with such requirement. -

Smirr WoRk.
7. Where work is performed in shifte—

' (i) the first shift shall be worked within the hours of half past seven in the forenoon and half past five in the
afternoon. It shall not exceed 8 hours 48 minutes in duration. It shall be paid for at the ordinary rates
of payment.

(ii) the second and the third shifts shall be paid for at one and a half times the ordinary rates of payment.

Rest PERIODS.

8. (a) An employee who has worked continuously (except for the intervention of cessations for meals or crib-times as allowed
by this Determination) for twenty hours shall not be Tequired to continue at or recommence work for at least twelve hours.

(b) There shall be allowed without deduction of pay a rest period of 10 minutes (from the time of ceasing work therefor
until the time of resuming work) between the hours of 9.30 a.m. and 11 a.m.

{¢) When an employee will be required to work overtime after the usual ceasing time for tho day or shift for two hours or
more, he shall be allowed to take without deduction of pay a crib-time not exccoding 20 minutes in duration immediately after
such ceasing time and thereafter after each four hours of continuous work he shall be allowed to take also without deduction of pay a
crib-time not exceeding 30 minutes in duration. In the event of an employee remaining at work after the ceasing time without
taking the crib-time of 20 minutes horeinbefore preseribed and continuing at’ work for a period of two hours, he shall be regurdod
s having worked two and a third hours since the said ceasing time and be paid accordingly.

(d) Where shift work comprises three continuous and conzecutive shifts of eight hours each per day & crib-time of not
exceeding twenty minutes in duration shall be allowed without deduction of pay in each shift, such crib-iimo being in lieu of
any other rest period or cessation of work elsewhere: by this Determination provided for or presaiibed.

(¢) When an employee has worked for two hours in a place in the shado where the temperature has been raised by
artificial means to more than 130 degtees Fahienheit he shall be allowed without deduction of pay a rest period of twenty
minutes and so also when he has worked any subsequent period of two hours’ work in such a place.

(f) When an employee has worked for two hours in a place whore the temperature has been lowered by artificial means
to less than 32 degrees Fahrenheit he shall be allowed without deduction of pay a rest poriod of twenty minutes and so also when
he has worked any subsequent poriod of two hours’ work in such a place.

(9) The provisions of sub-clauses (), (¢) and (d) hereof shall not be applicable to the case of an employee who is allowed
the rest periods prescribed by sub-clauses (e) and (f) hereof.

INCLEMENT WEATHEK.

9. Each employee shall be paid an allowance at ordinary rates for time lost through incloment weather, subject to the
following conditions :—
(i) that such allowance shall not exceed the equivalent of 8 hours’ pay in any one week ;

(ii) that weather shall not be regarded as inclement for the purposes of this clause unless the employer, or his
representative on the job, and the employee or a representative of the employee agreo that it shall be so regarded.
Failing such agrevment, weather shall not bo regarded as inclement and work shall continue ;

(1ii) that any intermission of work owing to inclement weather so regarded as such 2s aforesaid shall immediately
cease and work shall be immediately resumed on the employer or his representative calling for a resumption of
work ;

(iv) that an employee shall not be entitled to payment as provided for in this clause unless he romains on the job
until a decision to cease work for the day has been made by agreement between the employor or his representative
and the employee or his reprosentative ;

(v) that the intermission of work by employees who would be exposed to or working in inclement weather so regarded
in accordance with this clause shall not be & ground for intermission of work in places where employees are not
so exposed to or are not called upon to work in such inclement weather,
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OVERTIME AND SPECIAL TIME.
10. (a) All time worked beyond the ordinary time of work as prescribed in clause 6 of this Determination shall be paid
for at the rate of one and o half times ordinary rates for the first two hours thereof and at twice ordinary rates for such as
continues after two houra.

(6) An employee who has left tho premises in which ho is employed and is recalled to work after the usual ceasing time of
work in order to perform work for a duration of less than an hour shall be paid as for an hour at overtime rates.

(¢) If an employer require an employee to work during the timo prescribed by clause 6 of this Determination for cessation
of work for the purpose of a meal ho shall allow the employce whatever time is nccessary to make up the prescribed time of
cessation. If an employer require an employee to work during the time preseribed for such & cessation and to continue at work
for any further time thoroafter he shall for all work performed in such further time until the beginning of the time substituted
for the cessation time during which the employce has worked pay the employeo at the rate of double time : Provided, however,
that the employer shall not be bound to pay in addition for the time allowed in substitution for the said cessation time: and
provided also that if the cessation time is shortened at the request of the employee to the minimum of forty-two minutes
prescribed in clause 6 of this Determination or to any other extent (not being less than forty-two minutes) the employer shall not be
required to pay more than the ordinary rates of pay for time worked as & result of such shortening, but such time shall form
part of the ordinary working time of the day.

(d) Overtime work performed by shift workers employed on the second or third shifts of a day when two or three shifts are
worked shall be paid for at twice the ordinary rates of payment.

(¢) An employee who works so much overtime—

(i) between the termination of his ordinary work on any day or shift, and the commencoment of his ordinary
work on the next day or shift that he has not at least eight consecutive hours off duty between these
times; or

(i) on Saturdays, Sundays and holidays, not being ordinary working days, or on a rostered day off, without
having had eight consecutive hours off duty in the twenty-four hours preceding his ordinary commencing
time om his next ordinary day or shift, shall, subject to this sub-clause, be released after completion of
such overtime until he has had eight consccutive Lours off duty without loss of pay for ordinary working
time occurring during such absence.

If, on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at doublo rates until he is released from duty for such a period and he shall
then be entitled to bo absent until he has had eight consccutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

. Sunpay WORK.
11. All time worked on Sundays shall be paid for at the rate of double time.

Hovtpays.

12. (a) An employee engaged by the week shall be entitled to the following holidays without deduction of pay :—New Year’s
Day, Australis Day, Anzac Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Melbourne Cup Day, Christmas
Day, Boxing Day— .

Provided that for employees employed at work beyond a radius of 25 miles of the G.P.0., Melbourne, another day may by
agreement between the employer and the majority of the employees on the job be substituted for Melbourne Cup Day.

(5) Subject to the provisions of clause 10 of this Dotermination all work performed on any of the holidays mentioned in-
paragraph (a) hereof shall be paid for at the rate of double time.

Tmte RECORDS.

13. The employer shall keep a record showing the names of the smployees, the number of hours worked, the rates of pay,
and the wages paid to tho employees from week to week.

Megarn ALLOWANOR.
14. (a) Employers shall provide facilities to enablo employees to obtain an adequate supply of boiling water at meal time
vessations and at rest periods.

(b) Where an employee is required to work overtime in excess of one hour and has not been given notice of such requirement
on the previous working day he shall be paid by his employer an amount of 4s. 6d. to meet the cost of a meal,

ALLOWANOES FOR ExoEss Fares anp TraveiLing TiMe.
15. (a) The following allowances shall be made by cmployers to compensate for excess fares and travelling time to and
from places of work incurred by employees engaged upon construction work.
Within the radii respoctively hereinbelow stated treating the G.P.Q., Melbourne (corner of Bourko and Elizabeth streets)
or the principal post offices at Ballarat, Bendigo or Goeolong us centres from which thoy aro to be measured :—

Per Day.
e d.
Up to and including 12 miles . . . . . . .. 40
Over 12 and up to 20 miles .- . .. .. .. . . 49
Over 20 and up to 30 miles e .. .. . . .. . 5 6

Provided nevertheless that—

(i) that abovo stated allowances shall not be payable if the employer provides or offers to provide transport free of
charge to the employee in which case an ailowance of 2s. 11d., per day only shall be paid;

(ii) when fares and travelling time are incurred in respect of ** distant jobs ”” as defined in clause 16 of this Determination
or in respect of work performed beyond thirty miles of any of the above-named centres the local post office
nearest to the job shall be substituted as a centre for the purpose of this clause.

(b) Subject to the foregoing provisions & fare shall bo deemed to have been incurred if the employee has used & bicycle or
other means of locomotion, or has walked, instead of using & public conveyance.

(c) The provisions of this clause shall not apply to omployees emplayed on public construction works on which the work
performed by such employoes is subsidiary and suxiliary to the carrying out of such works ; but in lieu of the provisions of this
alause employees on such work shall receive tho same allowances for fares and travelling time as are paid to the majority of
persons employed on the particular construction work on which such employees are employed.

ALLOWANCES FOR DISTANT JOBS,

16. (@) For the purposes of this clause a ** distant job " is one in respect of which the distance of which or the travelling
facilities available to and from which make it reasonably necessary that the employce should live and sleep at some other place
than his usual plice of residence. -

(6) An employeo who is directed by his employer to praceed to construction work on a distant job and who complies
with such direction shall be paid the following allowance in order to enable him to provide himself with suitable board and
accommodation :— .

If employed on the job for less than o full working week .. . .- .. 7 .. 20s.0d. per day.
1f employed on the job for a full working week or longer at the rate of .. o - .. 85s. 0d. per week
(of seven days).
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. Provided that where suitable lodging and sleeping accommodation is not available the employer shall provide a hut or tent
with such accommodation therein, including a stretcher and mattress but such provision shall not relieve the employer from his
obligation to make the allowances specified above in this sub-clause.

. Provided nevertheless that in the event of the employer providing the employee with sujtable board as well as
suitable lodging and sleeping accommodation the employer shall not be liable to pay any of the allowances prescribed by this sub-clause.
Provided further that the foregoing allowances shall be increased if the employee satisfies the employer that he
reasonably incurred a greater outlay than that prescribed.
{c) An employee who is directed by his employer to proceed to construction work on a distant job and who complies
- with such direction shall not be entitled to any of the allowances prescribed by clause 15 of this Determination but on
proceeding to the locality of the work he shall be paid at ordinary rates of payment for the time incurred (not exceeding
ordinary working hours for and on each day of travelling) in travelling thereto; he shall also be paid the amount of a
second-class return fare and any excess payment due to transporting his tools if such be incurred; he shall also be paid at
ordinary rates of payment for the time actually incurred (not exceeding ordinary working hours for and on each day of
travelling) in travelling back upon the completion of his job to the place of his residenco; he shall also be paid an amount
of Bs. to cover the expenses (if any incurred) of reaching his home railway station and of transporting his tools.
Provided nevertheless—

(i) that neither the amount of the return fare, nor payment for return travelling time nor tho amount of &s. 0d.
aforesaid shall be payable if the employee be dismissed for misconduct or within one working week of his
commencing work on the job for incompetency or if the employee terminates or discontinues his work
on the job within one month of his commencing it;

(ii) that travelling time shall for the purpose of this clause be calculated as the time taken by rail or usual
travelling facilities—between the Spencer-street or Flinders-street railway stations or the railway station
nearest to the employee’s place of residence if he resides outside the Mclbourne metropolitan area and the
locality of the work.

(d) An employee who has been directed by his'employer to proceed to construction work on a distant job may after
three months’ continuous service thereon, and thereafter at three-monthly periods of continuous service thereon, return to his
home at a week-end. If he does so, he shall be paid the amount of a second-class return railway fare on the pay-day
which immediately follows the date on which he returns to the job, provided no delay not agreed to by the employer
takes place in connexion with the employee’s commoncing of work on the morning of the working day following the
week-end.

Provided however that if the work upon which the employee is engaged will terminate in the ordinary courss within
s further twenty-eight days after the expiration of any such period of three months as is hereinbefors meationed then the
provisions of this sub-clause shall not be applicable.

CoMPENSATION FOR Spoirr CLoTHES or TooLs.

17. An employee whose clothes or tools have been spoilt by acid, sulphur or other deleterious substances, shall be
paid such amount to cover the loss thereby suffered by him as may be agreed upon between him and his employer.

TooLs.
18. (a) The employer shall provide the following tools when they are required for the work to be performed by the .
employee :—
Dogs and crampa of all deacriptions,
Bars of all descriptions.
Augers of all sizes.
Star bits and bits not ordinarily used in a brace.
Hammers, except claw-hammers.
Glue-pots and .glue-brushes
Dowel plates.
Trammels.
Hand-and-thumb screws,
Spanners.
Soldering-irons.
(b) When the number of carpenters and/or joiners on a job exceeds six and the duration of the job exceeds
four weeks, the employer shall provide for the use of carpenters and joiners a suitable grindstone together with power
(hand or driven) for turning the same. .

(¢) On any job where paragraph (b) hereof does not apply the employees, if they so desire, shall after eight weeks
of employment thereon, and thereafter at eight-weekly periods of their employment thereon, have access to a grindstone
which shall be made available to them at the employer’s workshop or at some othor place agreed upon between the
employer and the Union.

PrOTECTION OF EMPLOYBES.

19. Suitable asbestos sheets and/or coloured glasses shall be provided by the employer for the protection of employees
working at oxy-acetylene or electric arc welding or their assistants..

Where electric arc operators are working suitable screens shall be provided in order to protect employees from flash.
The employer shall provide gas-masks for employees engaged upon work where gas is present.

FipsT-A1D EQUIPMENT.

20. A first-aid kit as required by Regulations, or if such Regulations be not relevant, as recommended by the St.
John'a Ambulance Society, shall be provided and maintained by the employer on each job.

CONVENIENOES, -

21. (a) The employer shall provide on all jobs sanitary conveniences in accordance with the requirements of the
local health authority.

(b) The employer shall provide on all jobs in towns and cities a suitable and secure waterproof lock-up, solely for
the purpose of storing employees’ tools.

(c) The employer shall provide suitable mess and dressing accommodation with a dry floor and including seating, on
all jobs unless it is impracticable to do so due to the site, conditions or building regulations. In order to comply with
this sub-clause, where five or more men are employed and the work is estimated to last two weeks or more a shed based
on eix square feet per employee but with a minimum of 50 square feet shall be provided and shall bo for the exclusive
use of the employees and shall not be used for the storage of building materials.

Axxvar HOLIDAY.
22. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.
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S1cK LEAVE.
23. The following provisions shall apply in respect of employoces engaged by the week :—
{¢) An employee other than a casual hand who is absent from his work on account of personal illuess or on
account of injury by accidont arising out of and in the course of his employment shall be entitled to
lenve of absence without deduction of pay, subject to the following conditions and limitationse.

(i) he shall not Lo entitled to such leave of absence for any period in respect of which he is entitled
to workers' compensation ;

(ii) he shall, within forty-vight hours of the commencement of such absence, inform the employer of his
inubility to attend for work, and as far as may be practicable, state the nature of the illness
or injury and tho estimated duration of vhe absence;

(iii) ho shall prove to the satisfaction of the employer that he was unable on account of such illness or
injury to attend for work on the day or days for which the sick leave is claimed ;

(iv) he shull not be enuitled m any year {whether m the employment of one employer or of more} to
leave in excess of 40 hours of working time.

(b) Where under any schome of insurance or of an accident, relief or provident fund to secure the benefit of
which the employer has paid the nccessary premiwmn or contribution compensation has become payable
for absences due to sickness or injury the employer shall not bo bound to pay more of the employee’s
wage than is sufficient with such componsation to make up the full amount of such employce’s wage for
the day or days of ubsence.

{c) Sick leave shall accumulate from year to year so that any balanco of the period specified in sub-clause (a)
(iv) of this clause which has in any year not been allowed to an employee by an employer as paid sick
leave may be claimed by the employee and subject to the conditions hereinbefore prescribed shall be allowed
by that employer in a subsequent yoar without diminution of the sick leave prescribed in respect of that
year. Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the
employee for a period of two years, but for no longer from the end of the year in which it accrues.

Paymexr oy Wages.

24. (a) All wages, allowances and other moneys due shall be paid not later than the time of cessation of work on Thursday
of cach working week or otherwise by mutual arrungement.

(b) On termination of employment by the employer, all wages, allowances, and other moneys due shall be paid at
the time of termination.

TERMINATION OF EMPLOYMENT.
26. (a) In the case of employees engaged by the week the following provisions shall apply :(—

(i) subject to the provisions of placitum (ii) hercof a weok’s notice of tho termination of engagement shall
bo given on either side or one week's wages shall be paid or forfeited in liou thoreof. Such notice may
bo given on any day during the week to terminate the engagement ecithor on the corresponding day of
the following week or on any later day of the following week;

(ii) the employer may dismiss any employce summarily without notice for malingoring, idling, inefficiency, neglect
of duty including guing slow, or misconduct whereupon he shall pay the employce’s wages up to the time
of dismissal only.

(b) In the cuso of employees ongaged by the hour one hour’s notice of tho termination of the engagoment shall be
diven on oither side or one hour’s pay shall be paid or forfeited in lisu thereuf. In the case of the notice being given
Ly the employer, such hour shall be allowed to the employee to gather, clean, pack, and transport his tools.

STEWARDS.

28. An employce who has been appointed steward on a job shall upon notification of that fact to the employer be
recognized by the employer as the accredited representative of a Union. Such an employee shall be allowed all necessary
time during working hours without deductivn of pay to interview the vmployor or his repiesentative on any matter affecting
the other employeos on the job.

APPRENTICES.

27. The wage rates and conditions of Approntices shall be in accordance with those prescribed from time to time by the
Apprenticeship Commission.

DEFINITIONS.
28. Yor the purposes of this Dotermination—unless otherwise by the context implied—

Carpenter or Joiner means an employeo ongaged upon construction work and upon work ordinarily performed by carpenters
or joiners in any workshop, establishment or yard.

Casual hand means an omployee engaged by the hour who is or has been employed for a period of less than five days
(exclusive of overtime) and who has not been summarily dismissed for misconduct or inefficiency or has not by his own act
terminated his employment. Provided that a person who is engaged on weekly hiring in any other capacity than a carpenter and
who without interruption in the continuity of his vmployment is dirocted to do carpentor’s work shall not be deemed to be a casual
band within the meaning of this definition.

Confined space means a place the dimensions or nature of which necessitato working in a cramped position or without
sufficient ventilation.

Construction work means work in connexion with the erection, repair, maintenanco, renovation, ornamentation or demolition
of buildings or structures, and the making, propuring, assombling or fixing of all woodwork and fittings in connexion therewith and
the making, preparing, assembling and fixing of any material nocessitating the use of carpentering tools or machines.

Dirty work means work concerning which the employer or his foreman and the omployee agree that it is of an unusually
dirty or offensive nuture.

Insulation work means work which involves the handling in loose form of charcoal, pumice, * slag-wool ”*, ** insul-wool * or
other loose materials of a like nature used in the construction, repair or demolition of roofing, flooring, walls or partitions for
providing insulation against heat, cold or noise.

Joinery work means—

(a) the assembling and/or cramping and/or glueing and/or dressing after assembling of prepared (i.e. dressed, morticed
or tenoned) pieces of timber for the manufacture of any article ;
() all joinery work other than that described in (a).

Leading hand means a tradesman carpentor or joiner who is given by the employer or his agent the responsibility of directing
and/or supervising the work of other tradesmen carpenters or joiners.

Masntenunce means work performed by carpenters or joiners employed in a mixed enterprise not being work in or in connexion
with the erection of structures whose purpose is the extension of the productive, administrative, storage or distributive functions of
such an enterprise for the performance of which orection carpenters or joiners additional to the regular staff of carpenters or joiners
employed by such enterprise are engaged. - . . .
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Mized enterprise means an employer’s enterprise carried on for the purpose of the production, trestment, distribution or
provision of articles, goods, merchandise, materials, gas, electric current or power or any tranaport, water supply or sewerage servioe,
the production, treatment, distribution or provision whereof is not mainly attributed to or mainly dependent on the work performed
by carpenters or joiners therein employed but in which the work porformed by carpenters or joiners is subsidiary and auxiliary to
the carrying on of the enterprise.

Rate of double time means a rate of payment for work done comprised of the rate of payment ordinarily applicable to such
work plus a rate equal to once that rate of payment; but in respect of an hourly rate of payment, the rate of double time
prescribed by clauso 12 of this Determination for work performed on any such fprescribed holiday means & rate of payment at tne
rate which would ordinarily have been payable for such work had it been performed on a working day other than such a holiday.

Wet place means a place where water is dripping so that the clothing of the employee becomes saturated or a place where
the employee has to stand in water oxceeding 2 inches in depth so that his feet become wet.
Postive oF NoTicks.

29. The employer shall not prevent an Official of a Union from posting at any time a copy of this Determination or
any notice of a Union dealing with industrial matters not inconsistent with compliance with this Determination in a suitable
place on any job. Provided that the employer may require that any such notico shall not exceed fourtecen inches by nine
inches in measurement.

Basis oF WAGE RATEs.
30. The wage rates sot out in clause 2 are based upon the following basic wage.

Table ** A Basic Wage.

. Index
Place. Basic Wage. Number Set
Assignod,
£ e d _
Viotoria .
Within 20 miles of G.P.O., Melbourne ; 10 miles of G.P.0., Geelong ; at Warrnambool
and within Mildura and Gippsland Districts o . .. .. 13 3 0 Melbourne
Yallourn—8s. 6d. in excess of basic wage for Melbourns.
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

31, The wages rates set out in clause 2 hereof comsist of the basic wage prescribed in olause 30 and the margins
and loadings set out heizunder :—

Sertion d— Weelly Employees.

For shop work
or joinery work For work of
For jolnery work {b) (as deflned) employees employed For building
— (2) as deflned. whether performed fin in a8 mixed construction work.
shop o7 joinery mills enterprise,
or in a mixed
enterprise.
Per Week. Per Week. Per Week. Per Week.
£ s d. £ o d £ s d £ e d.
Margin for skill . 276 3 15 0 316 0 316 0
Tool allowance .o .. . 13 50 ] 7 8
Disabilities allowance .. .. 8 3
Total additions . .. .. 2 89 4 00 4 00 410 9

Section B—IHourly Employees.

An hourly rate (calculated to the nesrest farthing), equivalent to ome-fortieth of the fifty-two forty-eighths of the weekly
rate which would be payable in pursuance of section A of this clouse had the employee been engaged by the week: Provided,
nevertheless, that & casual hand shall be paid an additional amount at the rate of 4d. per hour with a minimum payment as for
two hours of employment. X

Note.—(1) The disabilities allowance referred to in section A above is to compensate for conditions peculiar to building
construction work, namely, working in the open and being thereby subjected to climatic conditions, dusty corditions (i.e., from
dust blowing in the wind) brick dust, drippings from concrete, sloppy conditions, lack of usual amenities associated with factory work,
e.g., meal rooms, change rooms, lockers, &c., and to compensate for relative handicaps occasioned by the reduction of the standard
working hours in industry gemerally from 48 to 44 hours per week and for all other matters not specifically compensated or
allowed for by any other provision of this clause 2 of this Determination.

(2) The calculation of the hourly rate prescribed in this clause takes account of loss of earnings by employces engaged by
the hour due to the occurrence of nny of the holidays mentionad in clause 12 of this Determination, the non-application to such
employees of the benefits of clause 23 of this Determination and the incidence of loss of wages for periods of unemployment between
jobs. .

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary,
Melbourne, lst August 1957.

By Authority: W. M. HousToN, Government Printer, Melbourne.






