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Lubour und Industry Acts.

AMENDING DETERMINATION OF THE TILE LAYERS BOARD

IN accordance with the provisions of the Labour and Industry Acts the Tilelayers Board has made the following Amending
Determination, namely :— °

That as from the 17th October, 1956, the Determination made on the 28th February. 1955, and in force as from the first
pay period to commence in March, 1955, as published in Government Gazetle No. 367 on the 27th June, 1955, shall bo amended
as follows :—

1. By deleting clause 6 aud inserting in lieu the following :—

SpEcIsL RaTes.

6. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Labour Day, Anzac
Day, Good Friday, Easter Monday, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day.

Provided that for an employce employed at work beyond a radius of 25 miles of the G.P.0., Melbourne, another day
may by agreement between the cmployer and the Union be substituted for Melbourne Cup Day.
2. By adding a new clause 6a to read—
Orvyympic GaMEs Horivay.

6a. In connexion with the holding of the Olympic Games in Victoria during the months of November and December,
1956, where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within
any defined area, such holiday or half-holiday shall. so far as such Municipality or part thereof, or such defined area is concerned
be included in this Determination, An employee not required to work during the period of such holiday or half-holiday as
proclaimed shall receive payment at ordinary rates for same.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday or
half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Double time shall be paid for all work done within such Municipality or part thereof, or such defined arca during the
period of the holiday or half-holiday, as the case may be.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Seocretary.

Melbourne, 17th October, 19356.

By Authority: W. M. HousToN, Governmuent Yrinter, Melbourne.
No. 89.~-13043/56.—Pr1c & Gp.
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AMENDING DETERMINATION OF THE CARDBOARD BOX TRADE BOARD.

IN accordance with the provisions of the Labour and [ndustry Acts the Cardboard Box 'Lrade Board has made the following
Amending Determination, namely :—

That as from the 20th November, 1836, the Determination made on the 8th February, 1933, und in force as from the
first pay period to commence in February, 1955, as published in Gorernment Guzette No. 232 on the 20d May. 1955, shall be
amended as follows :—

By adding a new clause 8a to read—

8a. Where, consequent upon the holding of the 1956 Olympic Games, & public holiday or public half-holiday is proclaimed
by Order-in-Council or otherwise gazetted by the authority of the Commonwealth or of the State Government of Victoria
throughout the State of Victoria or part thercof, such day or hal{-day shall, within the defined locality be deemed to be a
boliday or half-holiday as the case may be without deduction of pay for the purposes of this Determination.

Provided that no employee shall be entitled to the benefit of more than one such holiday or half-holiday as the casc
may be and provided that an employee who fails to attend for work on the working day before and/or the working day after
such public holiday or half-holidey shall not be entitled to be paid for such holiday or half-holiday.

Provided further that by agreement between any employer and his employees another day or half-day may be substituted
during the period of the 1956 Olympic Games—22nd November, 1956, to 8th December, 1956—for the day or half-day as the
cage may be proclaimed for the Jocality in which tho omployer’s undertaking is situated.

A, V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

Melbourne, 20th November, 19506.

By Authority: W, M. HousioN, Government Printer, Melbourne.
No. 90.-—~13140/56.—Pricc Gp.
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DETERMINATION OF THE CEMETERY EMPLOYEES BOARD.

Nore.—I1. This Determination applies to the whole of the State of Victoria.

2. On the 25th September, 1946, the powers of the Cemetery Employees Board were varied to enable it to
“ determine the lowest prices or rates which may be paid to any person employed in or about a crematorium’.

| N accordance with the provisions of the Labour and Industry Acts, and the Orders in Council thereunder, the Wages Board
appointed to * determine the lowest prices or rates which may be paid to any person employed :—

(a) in or about a cemetery as a grave digger, grave decorator, gatekeeper, labourer, or gardener :
*{b) in or about a crematorium '’
has made the following Determination, namely :-—

1. That as from the beginning of the first pay period to commence on or after the 7th November, 1956, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

2. - Waces PER WEEK oF 40 Hours.

(Based on a Basic Wage of £13 3s. per week).

Apprentices or Improvers. Other Employees.
Wages.
Percentage of .
Baslc Wage. | £ 5. d. !
Per Hour. Per Weck.
Ist year e .. 27 3110
2nd year . . 31 4 1 ¢
3rd year .. .. 36 414 6 ~ d. ¢ w d
4th year .. .. 43 513 0 .
4th year .. . A3 619 & .
" (a) In or about a ceme-
tery—
Grave diggers 3 27/, . 16 9 o
All others T 1Y, 15 4 0
PROPORTION (WITHIN aNY Prace). .
(6) In or about a crema-
torium— '
Une apprentice and one improver to every three * Operator in charge . 9 2%, I 18 9 o ‘

or fraction of three workers receiving not less than Other operator 8 63/, \ 17 2 0
the minimum wage. All others 7MY i 15 4 0

* Any employee required to act o5 an Operator in Charge for a period of one weok or over shall be entitled to be paid the rate prescribed of ‘an
Operator in Charge whilat he is so required to act.

No. 91.—13052/56.—Price 6o,
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ALLOWANCES.

3. {a) Any employes who is required to set and/or fire explosives shall be paid 5. oxtra per day for each day or part
of & day on which he performs such operations, and any person who has been dirocted by the management to assist such an
employee shall be paid 2s. 6d. per day extra for each day or part of a day on which he is so required to assist.

(b) Any employee who is engaged in boring holes in stone by hand or machine for any period in excess of two hours
on any day shall be paid 2s. 6d. per day extra for each day on which he is so required to work,

EXHUMATIONS,

4. {a) Any workman employed in the opening and/or entering of a grave for the purposes of an exhumation or
exhumations shall be paid for the first body removed the sum of 30s., and for each additional body removed from the same
grave a further 15s.;

(b) Any workman required to assist, but not to open and/or enter a grave, in connexion with an exhumation or
exhumations from the same grave shall be paid an allowance of 7s. 6d.

Time or BEGINNING AND ENDING -WORK.
5. The ordinary times of beginning and ending work shall be between the following hours : —
8 a.m. tv 5.15 p.m. Monday to Friday inclusive.
A meal interval of not less than 45 minutes shall bo allowed each employee between noon and 1.30 p.m. each day.

WEEER-END BURIAL OB CREMATION.

6. Within & radius of 25 miles from the Post Office situated at the corner of Bourke and Elizabeth-streets, Melbourne,
no employee shall be required to participate in the conduct of any burial or cremation on a Saturday or Sunday, subject to
the following exceptions—

{(a) unless such burial or cremation is by direction of the District Officer of Health and—

{i) the deceased has died from an acute infectious disease; or
(ii} The body is in a state of obvious decomposition at the time when the funeral arrangements are being made ;
(b) the deceased person died between the hours of midday and midnight on the preceding Thursday; or

{c} where any of the holidays prescribed in clause 8 of this Determination occurs on the following Monday, save and
except when the preceding Saturday is also prescribed as a holiday in the said clause 8.

OVERTIME.
7. All work done outside tho hours specified as the times of beginning and ending work, or any work done within such
hours in excess of 40 hours in any week, shall be paid for at the rate of time and a half.

An employer may require any employce to work reasonable overtime at overtime rates and such employee shall work
overtime in accordanco with such requirement.

Hovripays.
8. (a) All employees shall bo entitled to the following holidays without deduction of pay :—New Year's Day, Australia
Day, Good Friday, Easter Monday, Anzac Day, Labour Day, Queen’s Birthday, Christmas Day, and Boxing Day, and,
(i) within the Metropolitan District as defined in the Labour and Industry Acts—Melbourne Cup Day and Show Day ;
(i) outside the said Metropolitan District~—Melbourne Cup Day and Show Day or in licu of such days, holidays
to be mutually agreed upon between any employer and a majority of his employees ;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this condition
shall only apply for the day so substituted, or should any such holiday occur on a Saturday or s Sunday and a day is not
so0 substituted employees whether called upon to work on such day or not shall be entitled to a holiday in lieu of same on a
day to be arranged between the employees and the employer concerned.
Provided that should an employee be required to work on any day specified in this sub-clause such work shall not
include the digging of stock graves, but may include :—
(i) any necessary maintenance work ;
(ii) the filling in of a grave; .
(iif) the preparation of an ordered grave.
(b) Aoy omployos who having bsen instructsd to report for work on any holiday meontioned in sub-clause (a) hereof
if he so reports be entitled to payment as follows :—
(i} An allowance of 5s, if not .given a start at work;
(ii) for work done with a minimum payment as for four hours.

The allowance or wage provided for in (i) and (ii) hereof is in addition to the payment of a day's pay to which an
omployee is entitled under sub-clause (a).

8a. In connexion with the helding of the Olympic Games in Victoria during the months of November and December,
1950; where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within
any defined area, such holiday or half-holiday shall, so far as such Municipality or part therecf, or such defined area is
con rned be included in this Determination. An employee not required to work during the period of such holiday or half-
boliday as proclaimed shall receive payment at ordinary rates for same.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and or after such holiday or
half-holiday shall not be entitled to be paid for such holiday or half-holiday.

Double time shall be paid for all work done within such Municipality or part thereof, or such defined area during the
period of the holiday or half-holiday, as the case may be.

SUNDAYS. /

9. All work done on Sundays shall be paid for at double time. Provided that any employee who is required to be
on duty eolely for the purpose of acting as a patrolman or as a supervising attendant shall receive a minimum payment of 20s.,
and any employee called on duty to do any other work shall receive a minimum payment of 30s. for each Sunday he is so
required to work.

) . SATURDAYS.

10. Subject to the provisions of clauso 8 hereof time and a half with a minimum payment of 36s. shall be paid for all

work done on a Saturday. .

EmrLOYEE OPENING OR CLOSING A CEMETERY ON A SATURDAY, SUNDAY, OR A Pusric HoLiDaY.

11. Notwithstanding anything contained in clauses 8, 9, or 10 hereof any employee who is required only to open and/or
close the gates of a cemetery on a Saturday, Sunday, or a Public Holiday specified in clause 8, shall be paid at the appropriate
rate epecified for work done on any such day with a minimum payment of 25s. for any such work,
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Norice or WoRK oN a SUNDAY oR HoLiDAY.

12, If at all possible, 24 hours notice that his services will be required on such day, shall be given to an employee
required to work on a Sunday or a holiday specified in clause 8.

PicN1o Dav.

13. The 3rd Wednesday in February in each year shall be observed as a holiday within a radius’ of 20 miles of the
General Post Office, Melbourne, and at Ballarat, Bendigo, and Geelong. Employees (except those required to carry out
essential services) shall be entitled to such holiday without deduction of pay.

Employees required to carry out essential services may receive ordinary rates of pay only for work done on such day,
but shall within one month receive another day off in lieu of such picnic holiday or have one day added to the aunual leave
provided for in clause 16.

FARE ALLOWANCE.

14. Any employee residing outside a radius of five miles from his place of employment shall in addition to any other

amounts to which he may-be entitled under this Determination receive the sum of five shillings per week as a fare allowance«

Teems or ENGAGEMENT, .

15. Any employee (6bhet than a casual employee) willing and available to work shall, in respect of each week of his
employment, be paid the full weekly wage fixed by this Determination.

ANNvaL Horipay.
18. An employce with not less than ten years of continuous service with the one employer shall be entitled to three
weeks' annual holiday for each complete year of service thereafter with such employer. In all other cases the annual holiday
shall be as prescribed by the provisions of the Labour and Industry Acts.

PaymentT oF Waces.
17. Wages shall be paid not later than Thursday in sach week.

8icE LEAVE.

18. (a) Any employee (other than a casual employee) after not less than three months of continuous service with an
employer shall be entitled to sick leave as follows :—

During the first year—Ten hours for each completed month of servico ;
During any subsequent year of service—Threo weeks.

(6) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave, as prescribed above
is not taken during the employee’s fourth, or any subsequent year of continuous service, such portion as is not taken in such
fourth or any subsequent year of service, shall be cumulative from year to year up to a period not exceeding twelve weeks
on full pay, provided that for each two weeks of any such sick leave, a medical certificate, or other satisfactory evidence of
injury or illness shall be furnished by the employee if so required.

(¢) Notwithstanding anything contained in sub-clauses (a) or (b) hereof, for absence on account of ill-health or injury
for any period not exceeding two consecutive working days, and not exceeding in the aggregate four working days in any
one year, the production of a medical certificate shall not be necessary.

{d) Where, under any scheme of insurance or an accident relief or provident fund, to secure the benefit of which the
employer has paid the necessary premium, or under any Worker's Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage as is prescribed by sub-sections (a) and
(8) hereof than is sufficient with such compensation to make up the full pay.

CrormiNg, Erc,

19. Employees required to work in wet places shall be provided with leather or rubber kneo boots.

An employee whilst engaged at grave digging shall be supplied with overall trousers, which ehall be replaced from time
to time where necessary, and shall be paid an amount of 3d. per day or part thereof as a boot allowance for each day on
which he is so engeged.

Suijtable and adequate overhead covering shall be provided for all employees engaged in grave digging.

An employee engaged in filling in a grave in rain shall be provided with suitable protective clothing.

Ap employee required to attend at a grave during a funeral shall be provided with a suitable dustcoat to cover his
working clothes during such period.

ProrictioN FROM FaLLING EARTH OR MABONRY.

20. Where an employee is working in sand or looso earth at a depth of 6 ft. 6 in. or greater, or in any earth at a
depth below 7 feet, he shall be assisted by another employee, or given protection by means of timbering or other adequate
protection to obviate danger from falling earth or masonry. Where a grave is dug or re-opened in sand or loose earth, p i
maust be provided by the Cemetery Frust, and used by the grave digger for the safe conduct of the funeral for which preparation
i8 being made. .

DEFINTTION,

21. A casual employeee is a person who is not required to report for duty on each of every ordinary working day, but
who is called npon to do certain specified work at irregular intervals.

DiNivg AcOOMMODATION, Erc,

22. Where four or more men are ordinarily employed in a cemetery suitable dining accommodation with a fireplace, or
other means of providing boiling water, and with adequate tables and forms shall be provided for the nse of employees when
having meals. This accommodation shall be kept clean and used for no other purpose.

Suitable drying accommodation with heating facilities when necessary shall also be provided in each such cemetery.

TERMINATION OF EMPLOYMENT.
23. Except in a case where an employee or an employer has been guilty of misconduct seven days’ notice of termination

of employment shall be given by either employer or worker, or a week’s wages shall be paid or forfeited, as the case may be, in
lien thereof. This clause does not operate in the case of a casual employee.
A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 25th Ootober, 1956.

By Authority: W. M. Houstex, Government Printer, Melbaurne.
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Labour and Industry Acts.

DETERMINATION OF THE BREAD CARTERS BOARD.

Notes.—(1)} This Determination applies to the whole of the State of Victoria.

(2) On the 18th of December, 1944, the Bread Carters Wages Board, the Determination of which was operative over an
extended area, was appointed to take the place of the Bread Carters Board appointed on the 18th August, 1908, the Determination
of which was limited to portion of the State only.

IN accordance with the provisions of the Labour and Industry Acts the Wages Board appointed to ‘ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons—
(i) wheresoever employed in carting or driving or assisting in carting or driving or in delivering bread in connexion with
the business of a baker or a seller of bread ;
(ii} employed in or in connexion with any stable in which are stabled the horses used in his trade or ‘business by a baker
or a seller of bread ”—
has made the following Determination, namely :—
1. That on the 28th November, 1956, the last previous Determination of this Board shall be revoked and replaced by
this Determination. .

This Part applies to :—

The Metropolitan District as defined in the Labour and Industry Acts and such portion of the Shire of
Doncaster and Templestowe (other than the township of Warrandyte) as is not included within the said District; the
cities of Ballarat, Bendigo, Chelsea, Geelong, Geelong West, Mildura, Mordialloe, Warrnambool; and of Newtown
and Chilwell; the boroughs of Eaglehawk and Sebastopol ; the township of Merbein; the township of Kangaroo Flat, in the
Shires of Marong and of Strathfieldsaye; the township of Spring Gully, in the Shire of Strathfieldsaye; such portion of the
Shire of Broadmeadows as is south of Somerton-road; the Shire of Dandenong; the Doutta Galla Riding of the Shire of
Keilor and such portion of the Maribyrnong Riding of the said Shiro as is within three miles of the St. Albans Post Office ;
the Shire of Mulgrave; the whole of the Shires of Barrabool, Bellarine, Corio and South Barwon, but not including such
places as are within a radius of five miles from the Torquay Post Office. Such portions of the Shire of Werribee as are within
a radius of 3 miles of the Altona Post Office ; and such portions of the Shire of Mildurs as are within a radius of 1 mile of
the Red Cliffs Post Office and the Irymple Post Office respectively.

PART 1.
1. The following rates are based upon a basic wage of £13 3s.

improvera,* Other Employees,
‘Wages per Week of 40 Houra,
—_— aneu per Week E—
of 40 Hours.
Mildura District. Elsewhere.
s d. s d s d.
Under 16 years of age .. .. .. 160 9
16 years of age . .. .. .. 196 3
17 years of age .. ‘e . .. 229 9 Stable Workers .. .. 310 6 318 6
18 years of age i, .. .. . 261 O All Others .. . 336 6 335 6
19 years of age .. . - e 294 0
20 years of age o . - . 310 0

ProproRTION—Wherever this Section applies.
In any place.)
One improver to every four or fraction of four workera receiving
pot less than the minimum wage.

* The Board has determined that no person shall be taken on as an apprentios,
No. 92.—13050/56.—Prick 6p.
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TmMES oF BEGINNING AND ENDING WORK.
2. That the times of beginning and ending work for all persons (other than stable workers) shall be :—

Time of Beginning. Time of Ending.
7 a.m. .. 5 p.m. on ordinary days, provided that the carting and/or delivering of bread before 8 a.m. is prohibited
other than to established depots for the loading of carts.
5 am. .. 6 p.m. on days during which bread for more than one day’s consumption is delivered, provided that the

delivering of bread before 6 a.m. is prohibited.

DerLivERY OF BREAD.

3. The delivery of bread shall be confined to the days Monday to I'riday inclusive of each week and no bread shall be
delivered on any Sunday or Saturday except & Saturday which is within & period of more than two seccessive days upon
which the carting and delivering of bread would, apart from this provision, be prohibited.

OVERTIME.
4. (a) For stable workers—

In excess of 40 hours in any week . .. Time and one third for the first 2 hours and therenfter time and
a half.
(b) For any other person—

Within the hours fixed, in excess of the number of hours  Time and one third for the first 2 hours and thereafter time and
. fixed as the week’s work. a half.

ALLOWANOE.

5. Any omployee who is required to wear olean, washable outer garments shall be paid 4s. per week in addition to
ordinary rates, irrespective of whether or not he supplies the garments.

Srec1aL RATES FoBR SuNDAYS aNDp Horipays.

6. Double time shall be the rate payable for all work done on Sunday, New Year's Day, Australin Day, Good Friday,
Easter Monday, Labour Day, Queen’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service Act 1948 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the special rate shall be
payable only for work done on the day so substituted.

Any employee who absents himself from work on the working day preceding or the working day following a holiday or
holidays shall not be entitled to payment for the working days he absents himself from work and/or the holidny or holidays
unless he produces or forwards evidence satisfactory to his employer that his absence was duc to a good and satisfactory
cauge.

In connexion with the holding of the Olympic Games in Victoria during the months of November and December, 1956,
whero o holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within any
defined area, such holiday or half-holiday shall, so far as such Municipadity or part thereof, or such dofined area is concerned
be deemed to be included in the list of holidays prescribed in clause & hereof.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

SPECIAL RATE FOB SATUBDAYS. .
7. All employees (other than stable workers) shall be paid double time for all work done on a Saturday.

Mean TiME.
8. Not more than one hour per day shall be deducted for meals.

TiME RaTE.
9. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be
paid, for time worked up to 20 hours, at the ordinary rate with an addition of 33 per centum.

For the time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate-up to but not exceeding
the rate prescribed by this Section for an ordinary week's work, together with -any overtime rate which is applicable.

S10K Leave.
10. {(a) Any employee who, having had-at least three months’ service with the same employer, is absent from duty :as
a result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent ycar of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident nccessitating such
absence.

(6) If the full period of siok leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. Hor the purposes of this sub-clause service prior to the lst June, 1940, shall bo disregarded.

Day anp Larusr Hour vor PayMENT oF Waaxs.
11. Thursday, at 5.30 p.m., shall be the day and the latest hour for payment of wages.

TERMINATION OF EMPLOYMENT.

12, Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given
by either employer or employee, or one week’s wages shall bo paid or forfeited, as the case may be, in lien thereof.

Axnvarn Houtpay.

13. (a) Tho annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

(b) Where a public holiday mentioned in clause 6 occurs during any period of an annual holiday taken by an-employee,
the period of the holiday shall be increased by one day in respect of that publio holiday.
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Un1ON REPRESENTATIVE.

14. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose wages are subject to this Section to inspect the entries in the time-bhook
requircd to be kept under the provisions of the Labour and Industry Acts.

DEFINITION.
15. The expression ‘ Mildura District,” wherever occurring herein, shall be deemed to mean—
(a) the City of Mildura, and

(b) the Township of Merbein in the Shire of Mildura and such portions of the said Shire as are within a radius of
1 mile of the Red Cliffs Post Office and the Irymple Post Office respectively.

PART 2.
This Part applies to :—
(a) The City of Hamilton, the town of Colac, the boroughs of Echuca and Wonthaggi,
(b) the Shires or portions of the Shires (if any) set forth below in the column opposite the name of the Shire :—

Name of Shire. Shire or Portlon of the Shire within which Determination shall he Operative,
Colac .. .. .. | Such portions as are within a radius of 2 miles of the Colac Post Office
Frankston and Hastings .. | The Seaford Riding and Township of Frankston
Hampden . .. | Such portions as are within a radius of 2 miles of the Camperdown Post Office

1. The following rates are based upon a basic wage of £13 3s.

* {mprovers. " Other Employees.
Wages
. —— _ per Waek
. of 40 Hours.
Wages per
Week of
40 Hours.
s d. 4. d.
Under 16 years of age e . o 155 6
18 years of age .. o . .. 189 9
17 years of age .. - .. .. 222 6 Stable Workers .. . .. . 308 6
18 years of age .. .. .. . 253 0 All Others .. NS . .. 325 6
19 years of age .- .. .. 286 0
20 years of age .. o .. .. 302 0
PrororTIONS—Wherever this Section appliea.
{In any place.)
One improver to every four or fraction of four workers
receiving not less than the minimum wage.
* The Board has determined that no person shall be taken on as an apprentice.
TiMes oF BegINNIvG AND Expixe WoRrk.
9. The times of beginning and ending work for all persons (other than stable workers) shall be—
Time of Beginning. Time of Eading.
5 a.m, . .. 6 p.m. on ordinary days.
5 a.m. . .. 7 p.m. on days during which bread for more than one day’s consumption is delivered.

BrEAD CarTERS’ HoLIDaY.
3. Every baker shall permit every person employed by him in delivering bread to have and take a holiday for the whole of :—
(a) each public holiday, other than Easter Tuesday and the day after Good Friday; and

{b) (excepting in the case of the township of Frankston and the Seaford Riding in the Shire of Frankston and Hastings),
the shire of Hampden (such portions as are within a radius of 2 miles of the Camperdown Post Office} and
the borough of Echuca, every Wednesday in each month, other than any such Wednesday which occurs in
any week in which any public holiday occurs on some other day or days.

(¢} In tho case of the township of Frankston and the Seaford Riding in the Shire of Frankston and Hastings,
the shire of Hampden (such portions as are within a radius of 2 miles of the Camperdown Post Office) and
the borough of Echuca, every Saturday, other than any Saturday which is within a pericd of more than
two successive days upon which the carting and delivery of bread would apart from this provision be
prohibited.

OvVERTIME.
4. (a) For stable workers—

1In excess of the number of hours fixed for a week’s work Time alrlld lt?ne third for the first 2 hours and thereafter time and
. a half.

{b) For any other person—

Within the hours fixed, in oxcess of the number of hours Time and one third for the first 2 hours and thereafter time and
fixed as the week's work a half.

ALLOWANCE.

5. Any employee who is required to wear clean washable outer garments shall be paid 4s. per week in addition to
" ordinary rates, irrespective of whether or not he supplies the garmente.
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SprcIAL RATES.

6. Double time shall be the rate payable for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Queen’s Birthday, Show Day (in such localitics mentioned in the Sixth Schedule to the Public
Service Act 19468 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the special rate shall be
payable only for work done on the day so substituted.

Any employee who absents himself from work on the working day preceding or the working day following a holiday
or holidays shall not be entitled to payment for the working days he absents himself from work and/or the holiday or
holidays unless he produces or forwards evidence satisfactory to his employer that his absence was due to a good and
satisfactory cause.

In connexion with the holding of the Olympic Games in Victoria during the months of November and December, 1956,
where a holiday or half-holiday 18 proclaimed by Order-in-Council throughout any Municipality or part thereof, or within any
defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is concerned
be deemed to be included in the list of holidays prescribed in clause 6 hereof.

Provided that no employee shall be entitled to the conditions preseribed by this clause for more than the equivalent of
one working day.

Mean TimE.

7. Not more than one hour per day shall be deducted for meals.

Timg RATE.

8. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be
paid, for time worked up to one-half the number of hours fixed for an ordinary week’s work, at the ordinary rate with an
addition of 33 per centum.

For the time worked beyond the one-half hours aforesaid, he shall be paid the ordinary wages rate up to but not
exceeding the rate prescribed by this Section for an ordinary week’s work, together with any overtime rate which is applicable.

Sick Leavk.

9. (a) Any employee who, having had ut least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the firat year—3} hours’ ordinary pay for each complete month of service.
{(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such

absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year. For the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

Day anp Laresr Hour ForR PaymENnt oF WAGES.
10. Thursday, at 5.30 p.m., shall be the day and the latest hour for payment of wages.

TERMINATION OF EMPLOYMENT.

11. Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given .
by either employer or employee or one week’s wages shall be paid or forfeited, as the case may be, in lien thereof. .

ANNUAL HoLmav.
12. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

{b) Where & publio holiday mentioned in clause 6 ocours during any period of an annual holiday taken by an employes,
the period of the holiday shall be increased by one day in respect of that public holiday.

UNION REPRESENTATIVE.

13. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose wages are subject to this Section to inspect the entries in the time.book
required to be kept under the provisions of the Labour and Industry Acts.

PART 3.

This Part applies to the cities of Ararat, Horsham, Shepparton and Sale ; the towns of Castlemaine, Portland, St. Arnaud
and Terang ; the townships of Avoca, Belgrave, Chewton, Cobden, Cockatoo, Derrinallum, Emerald, Gembrook, Harcourt, Kallista,
Lake Bolac, Lismore, Lower Ferntres Gully, Maldon, Monbulk, Mooroopna, Mortiake, Newstead, Noorat, Olinda, Rochester,
Shepparton East, Timboon, Upper Ferntree Gully, Upway, and Yapeen; the boroughs of Benalla, Clunes, Daylesford, Inglewood,
Koroit, Maryborough, Port Fairy, Queenscliff, Staweil, Swan Hill and Wangaratta.

1. The following rates are based upon a basic wage of £13 3s.

* Improvers. Other Employees.
Wages per
— Week of
40 Hours.
Under 16 years of age .. .. . 1335. d3 _ ; ol
16 years of age .. .. .- . 166 6 of 40 Hours.
17 years of age .. . e . 204 9
18 years of age .. e . . 236 3
19 years of age .. .. .. . 269 9
20 years of age .. - .. .o . 287 3
Proportion.—Wherever this section applies :— . d
One Improver to every four or fraction of four workers
receiving not less than the minimum wage. Stable workers .. . .. . 203 ©
¢ The Board has determined that no apprentice shall be taken to this All others .. .. . ‘e 308 0
Section. .
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TimMes o¥ BEGINNING AND Exping Work.

2. The times of beginning and ending work for all persons (other than stable workers) shall be—
Time of Beginniog. Time of Ending.
5 a.m. .. .. . . .. .. .. . .. 7 pan.

BrEAD CARTERS' HoLmpay.
rol 3? Every baker shall permit every person employed by him in delivering bread to have and take a holiday for the
-whole of :—
(a) each public holiday, other than Easter Tuesday and the day after Good ¥riday; and
(b} (excepting in the case of the oities of Ararat, Horsham, and Shepparton; the towns of Castlemaine and Terang ;
the boroughs of Benalla, Clunes, Maryborough, Stawell and Wangaratta ; the townships of Avoca, Chewton,
Cobden, Derrinallum, Harcourt, Lake Bolac, Lismore, Maldon, Mooroopna, Mortlake, Newstead, Noorat,
Rochester, Shepparton East, Timboon and Yapeen) every Wednesday in cach month, other than any such
Wednesdsy which occurs in any week in which any public holiday occurs on some other day or days.

(¢} In the case of the cities of Ararat, Horsham, and Shepparton; the towns of Castlemaine and: Terang; the
boroughs of Benalla, Clunes, Maryborough, Stawell and Wangaratta; the townships of Avoca, Chewton,
Cobden, Derrinallam, Harcourt, Lake Bolac, Lismore, Maldon, Mooroopna, Mortlake, Newstead, Noorat,
Rochester, Shepparton Hast, Timboon and Yapeen, every Saturday, other than any Saturday which is within
a period of more than two successive days upon which the carting and delivery of bread would apart from
this provision be prohibited.

OVERTIME,
4. (a) For stable workers—

In excess of the number of hours fixed for an ordinary  Time and one third for the first 2 hours and thereafter time and
week's work a half.
(b) For any other person—

Within the hours fixed, in excess of the number of hours Time and one third for the first 2 hours and thereafter time and
fixed as the week’s work .. .. .. & half.

ALLOWANCE.

5. Any employee who is required to wear clean washable outer garments shall be paid 4s. per week in addition to
ordinary rates, irrespective of whether or not he supplies the garments.

SPECIAL RATES.

6. Double time shall be the rate payable for all work done on Sunday, New Years's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Queen’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service Act 1946 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the special rate shall be
payable only for work done on the day so substituted. -

Any employee who absents himself from work on the working day preceding or the working day following a holiday or
holidays shall not be entitled to payment for the working days he absents himself from work and/or the holiday or holidays
unless he produces or forwards evidence satisfactory to his employer that his absence was due to a good and satisfactory
o’use.

In connexion with the holding of the Olympic Games in Victoria during the months of November and December, 1956,
where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within any
defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is concerned
be deemed to be included in the list of holidays prescribed in clause 6 hereof.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.
Mear TiMe.
7. Not more than one hour per day shall be deducted for meals.

Sick Leave,
8. (a) Any employee who, having had at least three months’ servico with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(d) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

Day anp LatesT Hour FOR PAYMENT oF Wages.
9. Thursday, at 5.30 p.m. shall be the day and latest hour for payment of wages.

TERMINATION OF EMPLOYMENT,

10. Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given
by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof.

ANNUAL Houtpay.

11. {(¢) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

(b) Where & public holiday mentioned in clause 6 occurs during any period of an aunual holiday taker by an smployee
the period of the holiday shall be increased by one day in respect of that public holiday.

UxioN REPRESENTATIVE.

12. The State Secretary of the Bresd Carters’ Industrial Federation or the State organizer of such Federation shall be
itted by the employer of any person whose wages are subject to this Determination to inspect the entries in the
time-book reguired to be kept under the provisions of the Labour and Industry Acts.
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PART 4.

This Part applies to all other parts of the State not covered by Parts 1, 2, or 3.

1. The following rates are based upon a basic wage of £13 3s.

* Improvers. Other Employees.
Wi

— Week of
40 Hours.

s d. Wages

a
Under 16 years of age .. . 15 08 — por Week
16 years of age .. [ . .. 166 6 . of 40 Houn.

17 years of age .. .. .. .. 204 9
18 years of age .. .. . . 236 3
19 years of age. .. e . . 269 9
20 years of age .. .. .. . 287 3

Proportion.—Wherever this section applios :— s d.

One Improver to every four or fraction of four workers
receiving not less than the minimum wage. Stable workers .. .. - .. 293 0
. ghaﬂBoard has determined that no apprentice shall bo taken to this All others .. .. .. .. 308 0
ection,
Tmmes or BecinNing anp Exping WORK.
2. The times of beginning and ending work for all persons (other than stable workers) shall be—
Time of Beginning. Time of Ending.
5 a.m. 7 p.m.
OvERTIME.
3. () For stable workers—
In excess of 40 hours in any week . .. Time and one third for the first 2 hours and thereafter time and

a half,
(b) For any other person—

Within the hours fixed, in excess of the number of hours Time and.ono third for the first 2 hours and thereafter time and
fixed as the week’s work a half.

ALLOWANCE.

4. An employes who is required to waear clean washable outer garments shall be paid 4s. per weck in addition to
ordinary rates, irrespective of whether or-not he supplies the garments.

SPEOIAL RATES.

5. Double time shall be the rate payable for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Queen’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service Act 19468 a3 are within the area to which this Seotion applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-menttoned holidays, the special rate shall be
payable only for work done on the day so substituted.

Any employee who absents himself from work on the working day preceding or the working day following a holiday or
holidays shall not be entitled to payment for the working days he abseuts himself from work and/or the holiday or holidays
unless be produces or forwards evidence satisfactory to his employer that his abscnce was due to a good and satisfactory
cause.

In connexion with the holding of the Olympic Games in Victoria during the months of November and December, 1956,
where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within any
defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is concerned
be deemed to be included in the list of holidays prescribed in clause 5 hereof.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent to
one working day.

MEAL TME.

6. Not more than one hour per day shall be deducted for meals. )

7. (a) Any employee who, having had at least three months’ service with the same employer, is absent from dut-y as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—33} hours’ ordinary pay for each complete month of service,
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such

absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(8) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

. Day anp LaTesT Hour ror PAYMENT or WAGES.
8. Thursday, at 5.30 p.m,, shall be the day and latest hour for payment of wages.

TERMINATION OF EMPLOYMENT.

9. Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given
by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof.
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AnNval Hormpay.
10. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

(b) Where a publio holiday mentioned in clause 5 occurs during any period of an annual holiday taken by an employee,
the period of the holiday shall be increased by one day in respect of that holiday.

WeegLY Horipay,

11. The employer shall grant to each carter coming under this Part a half-holiday each week. The day of such
half-holiday is not to be changed by the employer unless he gives to his carters one month's previous notice of such change.

Ux10¥ REPRESENTATIVE.

12. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose wages are subject to this Determination to inspect the entries in the
time-book required to be kept under the provisions of the Labunr and Industry Aets.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 13th November, 1656,

By Autherity: W. M. HousTon, Government Printer, Melbourns.
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Labour and Industry Acts.

DETERMINATION OF THE MOTHERCRAFT NURSES BOARD.

Notes.—(a} This Determination applies to the whole of the State of Victoria.

(b) On the 19th April, 1955, the Hospital Nurges Board and the Hospital and Bonevolent Asylum Attendants
Board were deprived of the power to determine any matter relating to mothercraft nurses, and such
power was conferred exclusively on the Mothercraft Nurses Board.

N accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed for ‘ mothercraft nurses
1 (that is, persons registered as mothercraft nurses under the Mothercraft Nurses Act 1949) "—has made the following
Determination namely :—

That on the 15th November, 1936, the last previous Determination of this Board shall he revoked and replaced by this
Determination.
PART 1.

Note.—This part applies to registered mothercraft nurses employed in or about a hospital, infant welfare and/or
mothercraft training school, bables’ home or any place giving residential care to babies and/or children of pre-school age.

Wages.
1. Al employces required to live in shall be provided with laundry, free of charge, but a sum of 47s. 9d. per week
may be deducted for board and lodging from the wages hercinafter provided.

Employees required to live out shall receive an allowance at the rate of 20s. per week, in addition to the wages
hereinafter set out, and shall also be entitled to one meal per day to be provided by the employer.

bt Per Weck.

£ s d.

First year's experience . . .. . .. . .. .. NS 10 10 3
Second year’s experience .. . .. . .. o .. .. . 10 i6 3
Third yeatr’s experience . . . .. .. . .. . .. 1110 3
Thereafter .. . .. .. .. .. .. .. .. .. .. 1115 3

The above rates are based upon a basic wage of £13 3s.

ADDITIONAL PAYMENT.

2. Any employee who is required to use in connexion with her duties any certificate, other than that for a certificated
mothercraft nurse, shall receive an allowance of 58. & week extra, e.g., extra pre-school certificate.

Hours oF WoRE.
3. (@) The number of hours for a week’s work shall be 40, which may be worked in six days.

() With the exception of time occupied in having meals (which shall be a period of not less than 30 minutes for
each meal) and one additional break if same is required by the institution, the work of each shift shall be continuous.

No. 93.—-13049/56.—PricE 6D.
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OVERTIME,
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in clause 3.

TRAVELLING ALLOWANCE.

5. {(g) Any employee whose duties require her to travel shall be paid first class fares and all rensonable out of pocket
expenses.

(b) Any employee engaged for a distant position whore n definite period of engagement is not stated shall, after six
months’ continuous service in such engagement receive a refund of first class railway, coach, or steamer fares, and reasonable
out of pocket expenses incurred in reaching such position.

(¢) Any employeo engaged for n distant position for a definite period shall, when she completes the term of her
engagement receive first class railway, coach, or steamer return fares and reasonable out of pocket expenses incurred in
travelling.

Day oFF 18 EAcE WEEK.

6. All employees shall receive at least one clear day off in each week in the case of day-shift employecs, and one
clear night off in each week in the case of night-shift employees.

ANNUAL LEAVE.

7. All employees shall be entitled to four weeks’ annual leave, without deduction of pay, on completion of each year
of service with ap institution.

Provided that any employee who leaves, or is dismissed for any reason before completing a full qualifying twelve
monthly period, shall ip lieu of annual leave, receive a pro rats payment, based on the amount payable for the leave
presoribed herein for a full twelve months’ continuous service, and the period actually sorved.

Stox LEAVE.

8. (a) In the event of an employee becoming sick and certifiod as such by the Medical Superintendent, or in an’
institution where there is no Medical Superintendent by a qualiied Medical Practitioncr approved by the institition, she
shall be entitled to sick leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii} During the second, third, and fourth years of service in an institution—two weeks in each year.
(iif) Thereafter—three weeks in each year.

(b) If the full period of sick leave as presoribed in sub-clause (a) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year. -

(¢) () An employee who contracts an infeotious disease in the course of her duties and is entitled to receive workers’
compensation therefor, $hall have any difference between workers’ compensation and her ordinary wages made up by the
institntion up to but not exceeding a period of three months.

(i} An employee who contracts nn infectious disease in the course of her duties and same having been certified to by
the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not ontitled to workers’
compensation shall reccive full pay during the necessary period off duty up to but not exceeding a period of three morths,

(iif} Sick pay granted under sub-clause (i) and (ii) hereof shall not be debited against any sick leave credit which the
employee may have under sub-clauses (a) and (b) hereof. .

{iv) An infectious disease contracted by an employee not in the course of her duties shall count as ordinary sick leave
and debited against any such period due.

MiNtMUM PaAYMENT FOR WorR DONE 1IN ANY WEEK.

9. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a
minimum of half & full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she
shall receive a minimum of a full ordinary week’s wage for the class of work dome.

TiME AND WagE RECORDS.
10. An adequate record of the hours worked by each employee and the wage paid shiall be kept Ly each employer.

PROVISION OF ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.

11. Suitable healthy accommodation shell be provided for employees. Whenever possible single bedrooms shall be
provided. Separate beds shall be provided for each employee.

UNIFORM ALLOWANCE.

12, An employco shall be provided from the commencement of her service with an institution with necessary oaps and
also with suitable and sufficient material for the other articles of a uviform. In lien of the provision of such caps and
material the institution may, however, pay the employee an allowance of 3s. 6d. per week.

Long SERVICE LBAVE.

13. {a) Subject to the provisions set out in sub-clause (6) hereof all employees after the comblotion of fifteen years’
sontinuous service, shall be entitled to leave of absence as in the said sub-clause (5). ‘

(b) (i} An employee who has been in the service of the same employer for the period specified in sub-clause (@) hereof
shall be entitled to six months’ leave of absence on full salary or wage.

(i) The long sorvice leave to which an employee is ontitled shall be given as soon as practicable having régard to
the needs of the employer's establishment but the taking of such leave may be postpoped to such date as is mutually
agreed or, in default of agreement, as is directed by the Industrial Appeals Court.

(iii) When an employee who has boen in the service for at least the period prescribed in sub-clause (a) hereof
resigns or is retired and has not received long service leave due to her under this olause, such employee shall be entitled to
s retiring gratuity from the employer equivalent to the salary or wage for the period of leave to which the employee would
have been entitled under sub-clause (b) (i) hereof plus a pro rale amount for all service in excess of fifteen years provided
that such resignation or retirement is not due to serious and wilful misconduct.

(iv) Upon the death from any cause of an employee, who, at the date of death was eligible for tho grant of long
service leave, the Board shall pay to the legal representative of the deceased employee the amount that the employee would
have been entitled to reccive had she retired immediately prior to the date of her death. . .

- R
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{c) In the case of an employee who has completed at least ten years’ service but less than fifteen years with her
employer and whose employment is terminated—

(I} by the employer for any cause other than serious and wilful misconduet ;

(ii) by the employce on account of illness incapacity or domestic or any other pressing necessity where such

illness incapacity or necessity is of such nature as to justify such termination ;
shall be entitled to such amount of long service leave as equals one-eightieth of the period of continuous employment.

{d) For the purposes of this clause the following definitions shall apply—

" Service ” .shall mean service caleulated as from the date of entering employment with the institution as an
employee and shall include all periods during which an employeo was serving in Her Majesty’s Forces or
was made available by the employer for national duty or for other periods of absence approved by the
employer.

* Salary or Wage ’ shall mean the employee's salary or wage (exclusive of overtime or other allowance} at the
time leave is faken, or immediatoly prior to the employee leaving the service or death of the employee (as
the case may be).

“Board ” ehall mean the Board or Controling Anthority of the institution in which the emplovee is employed.

TERMINATION OF EMPLOYMENT.

14. Except when the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of
employment shall be given by either employer or employee, or in lieu thereof fourteen days’ pay shall be paid or forfrited,
as the case may be. Notice of termination of employment shall not be given by either employer or employee during a
period of sick leave with the object of avoiding their obligations under clause 8.

PART 0.

Note.—This part applies to registered mothercraft nurses employed In or about a day nursery, creche, play cenfre, or
places for the day care of habies or children of pre-schoo! age. .

WAGEs.
1. Any employee provided with suitable accommodation ghall be provided with laundry, free of clharge, but a sum of 47s,
9d. per weck, may be deducted for board and lodging from the wages hereinafter provided.
Employees not provided with suitable accommodation shall receive an allowance at the rate of 20s. per week, in addition
to the wages hercinafter set out and shall also be entitled to one meal per day to be provided by the employer.

—— Per Waek.

£ s d

First vear's experience .. .. N .. .. .. .. AN .. 1010 3
Second year’s experienco . . e o . .. . .. . 1015 3
Third year’s experience .. .. . .. .. . . . .. 1110 3
Thereafter .. P . .. .. . .. .. .. . .. 1115 3

The above rates are based upon a basic wage of £13 3s.

ADDITIONAL PAYMENT.
2. Auy employee who is required to use in connexion with her duties any certificate, other than that for a certificated
mothercraft nurse, shall receive an allowance of 8s. a week extra, e.g., extra pre-school certificate.

Hours or WoORK.
3. The number of hours which shall constitute an ordinary week’s work shall be 40.

OvVERTIME.
4. Time and a half shall be paid for all work in excess of 40 hours a weck.

Annval Hormpay.
5. The annual holiday shall be as prescribed by the provisiorns of the Labour and Industry Acts.

Pusric HoLipays.

6. Employees shall be entitled to the following holidays without deduction of pay—New Year's Day, Australia Day,
Good Friday, Easter Monday, labour Day, Anzae Day, Queen’s Birthday, Christmas Day, Boxing Day, and such other day
or days as from time to time may bo proclaimed throughout the State as public holidays.

Provided that any employee who is required to be on duty on any day hereinbefore provided for as a holiday shall
be allowed another day off in lieu thercot or shall receive an additional day’s pay.

[n connexion with the holding of the Olympic Games in Victoria during the months of November and December, 1956,
where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thercof, or within any
defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined avea is concerned be .
decmed to be included -in. the list of holidays prescribed in clause 6 heroof. .

Provided that no employec shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday or
half-holiday without rensonable excuse shall not be entitled to bo paid for such holiday or half-holiday.

810K LEAVE.

7. (a) In the ovent of an employee becoming sick and certified as such by tho Medical Superinpenc_ient_, or in an
institution where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall
he entitled to sick leave on full pay as follows :— . .

(i) During the first year of service in an institution—one day for each month of service.
(i} During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.
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() If the full period of sick lenve as prescribed in sub-clauses (a) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year.

{¢) (i) An employee who contracts an infectious disease in the course of her duties and is entitled to receive workers’
compensation therefor, she shall have any difference between workers’ compensation and her ordinary wages made up by the
institution up to but not excceding a period of three months.

(ii) An employee who contracts an infectious disease in the course of her duties, and same having been certified to by
.the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not entitled to workers’
compensation shall receive full pay during the nccessary period off duty up to but not exceeding a period of three months.

(iii) Sick pay granted under sub-clause (i) and (ii) hereof shall not be debited agninst any sick leave credit which the
employee may have under sub-clanses (a) and (b) heveof. -

(iv) An infectious disease contracted by an employee not in the course of her duties shall count as ordinary sick leave
and debited against any such period due.

Mmvinom PayMENT FOR WORK DONE IN ANY WEER.

8. An employee who is willing and available for work shall if employed for less than 20 hours in any week reccive
a minimum of half a full week’s ordinary wage for the class of work<done, but if she is employed for 20 hours or over
she shall receive a minimum of a full ordinary week’s wage for the class of work done.

Tmie AND Waer REcomps.
9. An adequate record of the hours worked by each employee and the wage paid shall bo kept by each employer.

MEAL INTERVAL.

10. A meal interval of not less than 30 minutes shall be allowed each employee during each shift. Such meal
interval shall not count as time worked. .

UNTFORM ALLOWANCE.
11. An employee shall be provided from the commencement of her service with as institution with uecessary caps and

alsy with suitable and suflicient matorinl for the other articles of a wniform. In lieu of the provision of such caps and
material the institution may, however, pay such an employee an allowance of 3s. 6d, per week,

Loxa SERVICE LEAVE.

12. (a) Subject to the provisions set out in sub-clause (b) hereof all employees after the completion of fifteen years’
continuous service, shnll be entitled to leave of absence as in the said sul.l-clnuse (b)-

) (i) An employee who has been in the service of the same employer for the period specified in sub-clause (@) hereof
shall be entitled to six months’ leave of absencoe on full salary or wage.

(ii) The long service leave to which an employee is entitled shall be given as soon as practicable having regard to
the needs of the employer's establishment but the taking of such leave may be postponed to such date as is mutually
agreed or, in default of agrecment, as is directed by the Industrial Appeals Court.

(iii) When an employee who has been in the service for at least the period prescribed in sub-clause (a) hereof resigns
or is retired and has not reccived long service leave due to her uhder this clause, such employee shall be entitled to a
retiring gratuity from the employer equivalent to the salary or wage for the period of leave to which the employee would
have been entitled under sub-clause (b) (i) hereof plus a pro rata amount for all service in excess of fifteen years provided
that such resignation or rotirement is not duo to serious and wilful misconduct.

(iv) Upon the death from any cause of an employee, who, at the date of death was eligible for the grant of long
service leave, the Board shall pay to the legal representative of the deceased employce the amount that the employee would
have been entitled to receive had she retired immediately prior to the date of her death.

(¢} In the case of an employee who has completed at least the years’ service but less than fifteen years with her
employer and whose employment is terminated-—

(i) by the employer for any cause other than serious and wilful misconduct :
(ii) by the employee on account of illness incapacity or domestic or any other pressing necessity where such
illness incapacity or necessity is of such nature as to justify such termination ;
shall be entitled to such amount of long service leave as equals one-eightisth of the period of continuous employment.

(dy For the purposes of this clause the following definitions shall apply :—

“ Service ” shall mean service calculated as from the date of entering employment with the institution as an
employce and shall include all periods during which an employee was serving in Her Majesty’s Forces or was
made available by the employer for national duty or for other periods of absence approved by the employer.

“ Salary or Wage > shall mean the employee’s salary or wage (exclusive of overtime or other allowance) at the time
Jeave is takep, or immediately prior to the employee leaving the service or death of the employee (as the
case may bo).

““Board ” shall mean the Board or Controlling Authority of the institution in which the employee is employed.

AccoMMoDATION  FAciurTies.
13. Suitable toilet and washing facilities and lock-up cupboard for outdoor -clothing &o. shall be provided.

TERMINATION OF EMPLOYMENT.

14. Except . where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of
employment shall be given by either employer or employee or in lieu thereof, fourteen days’ pay shall be paid or forfeited, as
the case may be. Notice of termination of employment shall not be.given by either employer or employee during a period
of sick leave with the object of avoiding their obligations under clause 7.

PART IIL

Note.—"rhls part applies to registered mothercraft nurses employed in a private home, either in a residential or
non-residential capacity.

Waezs.
£ s d.
The following rates are based upon u basic wage of £13 3s.
1. {a) Care of one child ve .. . 7 13 6 per week
Care of two or more children .. . . . 8 3 6 per week
(6) Per day of not less than 8 hours 2 8 0 per day .
Per hour if less than 8 hours 0 6 0 perhour or part thereof, plus 2s. 6d.

fare allowance.
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Hours or Dury.

2. A nurse ghall be entitled to have two hours free time off duty during each day off duty. If the nurse is
responsible for the early morning feed, the mother shall be responsible.for the baby for the late evening feed.

ﬁA nurse shall have a full day off duty each week commencing not later than 7 p.m. on the evening preceding the
day off.

When the engagement is of longer duration than two weeks, in addition to her usual day off, the nurse shall bo free
alternately either on Saturday or Sunday in cach week after the mid-day meal.

A nurse may take her day off at the conclusion of six working days, or, if mutually agreed, two days off at the
conclusion of twelve working days.

The hours of a nurse living out may be adjusted to suit both parties.
A nurse attending a country engagement may be allowed to accumulate her weokly days off and take them as leave
with pay at a time mutually agrecd upon. .
Boaep axp Lobarxa.

3. A nurse shall be provided with full board and lodging, but if she is required to sleep out to suit her employer’s
convenience she shall be paid 51s. 9d. per week in addition to her wages, and she shall be provided with two meals per day,
free of charge, by the employer.

The wages of a nurse who sleeps out to suit her own conveni shall be unch d

&

TRAVELLING EXPENSES.

4. A nurse engaged for a distant position shall receive a refund of first elass return fares between Spencer-street
Station and the places of employment. When proceeding to another engagement in the same district fares for one way only
shall be payable.

ANNUAL HoLipay.
5. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

Pusric Horpays.

6. Employces shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and such other day
or days as from time to time may be proclaimed throughout the State as public holidays. . :

Provided that any employee who is required to be on duty on any day hereinbefore provided for as a holiday shall
be allowed another day off in lieu thereof or shall recvive an additional day’s pay.

In connexion with the holding of the Olympic Games in Victoria during the months of November and December, 1956,
where & holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within any
defined area, such holiday or half-holiday shall, s0 far as such Municipality or part thereof, or such defined area is concerned bo
deemed to be included in the list of holidays prescribed in clause 8 hereof.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Sick LEAvVE.
7. (a) In the event of an employoe becoming sick and certified as such by a qualified Medical Practitioner approved
by the employer she shall be entitled to sick leave on full pay as follows :—
(i) During the first year of service—one day for each month of service.
(ii) During the second, third, and fourth years of service—two weeks in each year.
(iii) Thereafter—three weeks in each year.,
(b) 1f the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year.
{c) (i) An employee who contracts an infectious disease in the course of her duties and is entitled to receive workers’

compensation therefor, shall have any difference between workers’ compensation and her ordinary wages made up by the
employer up to but not exceeding a period of three months.

(ii) An employee who contracts an infectious disease in the course of her duties, and same having been certified to by
a Medical Practitionor approved by the employer, and who is not entitled to workers’ compensation shall receive full pay
during the necessary period off duty up to but not exceeding a period of three months. .

(iii) Sick pay granted under sub-clause (i) and (ii) hereof ghall not be debited against any sick leave credit which the
employce may have under sub-clauses (a) and (4) hereof.

(iv) Ap infoctious discase contracted by an employee not in the course of her duties shall count as ordinary sick leave
and dcbited against any such period due.

TERMINATION OF EMPLOYMENT.

8, Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of
employment shall be given by either employer or employee, or in lieu thereof fourteen dnys’ pay shall be paid or forfeited,
as the case may be. Notice of termination of employment shall not be given by either employer or employee during a
period of sick leave with the object of avoiding their obligations under clause 7.

DuTiEs oF MOTHERCRAFT NURSES.

9. A mothercraft nurse i3 qualified to undertake the care of normal babies and young children or premature babies,
but not the nursing of cases of definite illness other than digestive disturbances.

The responsibilities of a mothercraft nurse shall include the care, cleanliness and neatness of the children’s room or
nursery, also of her own room; for the washing, ironing, airing and mending of the children’s clothes; for the care of
everything in connexion with the children’s food: and for all duties directly pertaining to her charge, including the
children’s daily outing if required. .

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 15th November, 1956.

By Authority: W, M, HousToN, Government Printer, Melbourne.
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Labour und Industry Acts.

AMENDING DETERMINATION OF THE SHOPS BOARD No. 15 (GROCERS.)

IN accordance with the provisions of the Labour and Industry Acts the Shops Board No. 15 (Grocers) has mado the following
Amending Determination, namely :—
That as from the 16th October, 1956, the Determination made on the 26th March, 1856, and in force as from the first
pay period to commence on or after the 10th April, 1956, as published in Government Gazette No. 541 on the 15th June, 1956,
shall be amended as follows:—
1. By deleting clause 10 and inserting in lieu the following :—

SeeciaL RATEs ror Suxpays aANp HoLipays.

10. Treble time shall be the special rate payable for all work done on Easter Saturday (i.e., the Saturday immediately
succeeding Good Friday), and double time for all work done on Sundays, New Year’s Day, Australia Day, Labour Day, Good
Friday, Easter Monday, Queen’s Birthday, Christmas Day, and Boxing Day, within the Metropolitan District, Melbourne
Show Day and Melbourne Cup Day, and within the Cities of Geelong, Geelong West, Newtown and Chilwell after 12 noon on
24th Qctober, 1956, (Geelong Cup Day). But, if any other day be substituted by Act of Parliament or Proclamation for
any of the above-named holidays, the special rate shall bo payable for work done only on the day so substituted.

All employees shall be entitled to the above-named holidays without deduction of pay.

Outside the Metropolitan District where in connexion with the holding of the Olympioc Games in Victoria during the
months of November and December, 1956, a holiday or half-holiday is proclaimed by Order-in-Council throughout any
Municipality or part thereof, or within any defined area, such holiday or half-holiday shall, so far as such Municipality or part
thereof or such defined area is concerned be deemed to be included in the list of holidays prescribed herein.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

2. By deleting clause 10a and inscrting in lisu the following :—

PusLic HoLipavs.

10a. New Year’s Day, Australia Day, Labour Day, Good Friday, Huaster Monday, Queen’s Birthday, Christmas Day,
Boxing Day, and within the Metropolitan District, Show Day, Melbourne Cup Day, and 22nd November, 1956, (Olympic Day),
or any day by Act of Parliament or Proclamation substituted for any of the said days shall be observed as Public Holidays,

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Socretary.
Melbourne, 16th October, 1956.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 94.—13038/56.—Pgice 6p.
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Labour and Industry Acts.

AMENDING DETERMINATION OF THE SHOPS BOARD No. 19 (CONFECTIONERY,
PASTRY, FRUIT AND VEGETABLE).

NoTes.—(¢) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as
defined in the Labour and Industry Acts, and the Orders in Council made hercunder ; the cities of Ballarat, Bendigo, Geelong,
Geelong West, Warrnambool, and Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

{b) On the 21st December, 1922, the Board was deprived of the power to determine the lowest prices or rates which may
be paid to any persons employed whole or part time selling confectionery or pasiry in any place in which the business of a
restaurant is carried on, and such power was conferred exclusively on the Restaurant Board.

(c) On the 4th December, 1929, the power to determine the lowest prices or rates which may be paid to any persoas
employed in any bread shop was taken from the Shops Board No. 18 (Miscellanous Shops) and conferred exclusively on the Shops
Board No. 19 (Confectionery, Pastry, Fruit and Vegetable).

IN accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any persons employed in confectionery and pastry shops or fruit and vegetable shops,”
has made the following Determination, namely :—
That as from the 19th October, 1956, the Determination published in Gozernment Gazette No. 535 of the th July, 1955,
as amended by a Determination of the Industrial Appeals Court, shall be further amended as folows :=-

By deleting clause 8 and inserting in lieu the following :—

SuvDAYs aNp HoLlpays,

8. (@) Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Labour Day, Good
Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and within the Metropolitan District,
Melbournie Show Day and Melbourne Cup Day, and within the Cities of Geelong, Geelong West, and Newtown and Chilwell after
12 noon on the 24th October, 1936, (CGeelong Cup Day).

If any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the rate
shall be payable for work done only on the day so substituted.

(b) All employees, provided their services are not required, shall be entitled to the above-named holidays without
deduction of pay.

(¢) In connexion with the holding of the Olympic Games in Victoria during the months of November and December,
19536, where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within
any defined arca, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is concerned
be deemed to be included in the list of holidays prescribed herein.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such
holiday or half-holiday without rcasonable excusc shall not be entitled to be paid for such holiday or half-holiday.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Mollbourne, 5th November, 1956,

By Authority: W. M. Houston, Government I'rinter, Melbourne.
No. 453.—13041/86.—PricE Gp.
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Labour and Industry Acts.

DETERMINATION OF THE PLUMBERS BOARD.

Nores.——(1) This Determination applies to the whole of the State of Victoria.

(2) Plumbing and Gasfitting were proclaimed as Apprenticeship Trades under the Apprenticeship Act 1928 for
various parts of the State as follows :—

(a) Metropolitan District, 10th October, 1828 ;

(8) City of Ballarat, and the Borough of Sebastopol, and the Cities of Geelong, Geelong West, and of
Newtown and Chilwell, and the Moorpanyal riding of the Shire of Corio, 23rd March, 1938 ;

(¢c) The remainder of the State, 26th July, 1949.

Full particulars of the Apprenticeship Regulations for_these trades may be obtained on application to the Secretary, Apprenticeship
Commission, 103 Russell-street, Melbourne, C.2.

N accordance with the provisions of the Labour and Industry Acts,” the \Wages Board, since the 24th April, 1939, has
had the power to *‘ determine the lowest prices or rates which may be paid to any person or persons or classes of
persons wheresoever employed in any plumbing work (including electrical or gasfitting) or employed in fixing any material
used instead of mectal for pipes, guttering, or roof covering (other than slates or tiles) in connexion with the erection or
repair of buildings "—has made the following Determination. namely :—

That, as from the beginning of the first pay period to commence on or after the 28th September, 1956, the last previous
Determination of this Board, as aménded by a Determination of the Industrial Appeals Court shall be revoked and replaced
by this Determination. . .

PART 1.
This Part appiles to all persons covered by the Determination, other than those employed by Gas Companles,

Wagrs ForR WEEK oF 40 Hours.

APPRENTIOES AND IMPROVERS.

(i) Apprentices.
1. (@} The rates and oconditions for apprentices shall be thnse preseribed from time to time by the Apprenticeship
Commission of Viotoria.

(ii) Improvers.

The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928, for the various parts of the State, as set out in the preamble of this Determination.

No. 96,—10863/56.—PrIoE 6D.
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(b) OtaEr Emriovins,
(ii) Applying to other work, including ecmployment by an
(i} Applying to the employment of persons on the construction | employeé in any.industry where the work performed by the
renovation, repair, alteration, or demolition of buildings employee is subsidiary or auxiliary to tho chief and principal
performed on the site thereof. purpose and business of such industry; or employment in
workshops.
Wages Wages Wages Wages
per Week. per Hour. per Week. | per Hour.
Person employed— £ s d s d. Person employed— £ s d. s d.
(a) Where the artificial temperature (a) Where the artificial temperature
is— ig—
Over 130° F. .. .12 0 4§ 11 6 Over 130° F. .. o221 T o1 33
115° F., but not exceeding 115° F., but not oxceeding
130° F. .. (22 8 61 111 130° F. . . |2015 9 1010%
50° F. or lower .. 023 0 4 N1 6 50° F. or lower 2212 7 11 33
(b) Tn connexion with ammonia coils (6) In connexion with ammonia
in an artificial temperature of coils in an artificial tempera-
45° F. or lower .21 110! 10 6% ture of 45° F. or lower .. {20 14 1| 10 4}
(¢} Lead burning or at lead worl {¢) Lead burning or at lead work
connected therewith .21 0 9| 10 6} connected therewith .. 12013 0| 10 4
(d) On fitting, jointing, or fixing any (d) On fitting, jointing, or fixing)
class of pipes or ducts (except any clags of pipes or ducts
those used for electrical con- {except those used for elec-
dait, or for the conveyance trical conduit, or for the
of high-pressure steam to conveyance of high-pressure
machinery for power) steam to machinery for
. gwer) . .
(e) In fixing any material uséd in- {e) In ing any material used in.
stead of metal for pipes, 18 0 9 9 6} stead of metal for pipes, »| 18 13 0 9 4
guttering, or roof covering guttering, or roof covering
(/) At any other plumbing or gas. . (f) At any other plumbing or gas-
fitting (but not including . fitting (but not including
the fixing of gas mantles, or the fixing of gas mantles, or
gas main or service laying) | gas main or service laying)

Norr.—See clause 9 of this Part re casual rate, and clause 5 re ship work.

Notwithstanding anything contained in clause 1 () (ii} hereof any employee, within six months of his first employment
in any place whose employment is terminated by the employer for any cause other than misconduct or incompetence, shall on
such termination be entitled to be paid for such work perforrued by him the appropriate rate prescribed in clause 1 (b) (i)
hereof.

Note.—The wages prescribod above for “other employees’ include & loading in lieu of Public Holidays (ten days)
snd Sick Leave (40 hours of working time).

ALLOWANGES.
2. Tn addition to the wages rates set out above an allowance at the rate of 7s. 6d. per week shall be paid to journeymen
(other than on a ship) to compensate for the following classes of work whether or not such work is performed in any week :—
(i) Work requiring a swing scaffold, swing sent, or rope, or on a ladder exceeding 25 feet in height ;

(ii) Clearing stoppages in soil or waste pipes, or sewer drain pipes; also repairing and putting same in proper order ;

(iii} Work in any confined space; :

{iv) Work in wet places ; or

(v) Dirty or offensive work.

ALLOWANCE IN RESPECT OF EXCESS FaRES AND TRAVELLING Timg, !

3. (a) Subject to sub-clauses (b) and (¢) hereof the following payments shall be made in lien of fares and travelling time
within the radii named wsing G.P.O., Melbourne (cr. Bourke and Elizabeth streets), or the principal post offices at Ballarat,
Bendigo, and Geelong ag centres :—

s d.
Up to and including 12 miles ° .. . “s 4 0 per day
Over 12 miles and including 20 miles 4 9 per day
Over 20 miles and including 30 miles 5 6 per day

Over 30 miles travelling time shall bo paid at the rate of 6s. 3d. per hour caleulated to the nearest quarter of an hour with a
minimum of one-quarter hour for each journey for any time outside ordinary working hours spent in travelling -daily from the
30-mile radius to the job and returning thereto in addition to the allowance prescribed for such radius, plus any fumsynecessurily
and reasonably incurred in so travelling beyond such radius. :

(6) In the case of the employment of persons on the construction renovation alteration or demol
performed on the site thereof, these allowances shall not be payable if the employer provides or offers to pro
of charge, in which case 2s. 11d. per day travelling allowance shall be paid.

lition of buildings
vide transport free

(c) In all cases other than provided for in sub-clauss (b) hereof, if the employer provides or offers to provide transport free
of charge, 2s. 11d. per day travelling allowance shall be paid. In the case of an employee who is normally required to report

for and finish work at his employer’s workshop, and is transported to and from any job by his employer, no allowance shall
be paid. ;

(d) Where fares are necessarily incurred on distant jobs, as defined in clause 3a. (@) of this Part, or on work performed
"ﬁnﬁidﬁe thl: radii pamed in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office
sha the centre, ’ .

() Sub-clauses (a), {c}, and (d) of this clause shall not operate when an employee is employed on maintenance work at his
recognized centre.
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ALLOWANGE T8 REesepror oF DisTanT JoBs.

34. {a) When distance and/or travelling facilitics reasonably prevent an employee going from and returning each day to
his usual place of residence, reasonable and suitable board and sleeping acoommodation, including stretcher and mattress for each
employee shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or
huts with sleeping accommodation therein, including stretcher and mattress for each employee in addition to any allowance
provided in this clause; the allowance to be made shall be :—

8. d.
For less than a full week .. .. .. .. o .. .. .. 20 O per day
For a full working week at the rate of +.-65 0 per week

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably
incurred a greater outlay than that prescribed.

(b} In lieu of the payments prescribed in clause 3 (a) of this Part an employee to whom sub-clause (a) hereof applies
shall be paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay and, where incurred,
socond-class return fare and 63, 3d., or any greater amount incurred, to cover expense of reaching his home railway station and
transport of tools if any cost necessary : Provided that the rcturn fare shall not Le payable if the emplovee is dismissed for
misconduct or is held incompetent within one week of starting work or loaves within one month of engagement. Travelling time
shall be calculated as from gpencer-strect and Flinders-street Railway Stations or the home Central Railway Station (if residing
in the country) to destination by rail or usual travelling facilities.

{c) If an employee elects to return to his home at the week-end after three months of continuous service and thereafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the empluyee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months, this sub-clause shall not apply.

(d) Any person who has travelled from a “ centre ” to a place of work, and is required, in the course of his employment,
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling. .

DEeFryITION.
4. “Centre ” sball mean the employer’s usual place of business.

Sure Work,
5. (i) Al work done on a ship of any class—
(@) whilst it is under way; or
{b) in wet places or corifined spaces ; or
(¢) in a ship which has donc one trip or more, in oil fucl tanks, in bilges under cngine-tvom or stokehold or on svil
pipes—shall be paid for at the rate of 13. per hour in addition to the ordinary wage.

(ii) For the purposes of this paragraph—

‘“ Wet Place ” means one in which the clothing of the workman necessarily is wetted to an uncomfortable degree, or
cne in which water accumulates underfoot to a depth exceeding 2 inches.

*“ Confined Space ” means one of which the dimensions are such that the workman must work in a stooped or cramped
position, or without adequate ventilation, or where confinement within a limited space is productive of unusual
discomfort to him. .

(ili) Should the employer and the workman be unable to ngree whether or not any work done by the latter is such as
entitles him to the additional wage provided by this paragraph, the question is to be submitted to a Referee, chosen by
the parties, whose decision will be binding on both of them. In the event of the parties being unable to agree on a Referee,
application is to be made to the Secretary of the Department of Labour and Industry of the State of Victoria to appoint
an Inspector to determine the matter in dispute, and tho decision of such inspector will be binding on both of them.

OrpiNaARY WEEK'S WORK.

6. The ordinary hours for a week’s work shall be 40 which shall be warked in five days (Monday to Friday, inclusive)
of 8 hours each.

A meal break of not less than 42 minutes shall be allowed each day between noon and 2 p.m.

TiMes oF BecixNING aND Expixe WoRR.
7. The ordinary times of beginning and ending work shall be between the hours of 7.30 a.m. and 6.30 p.m.

OVERTIME.
8. Overtime shall be paid for as follows :—
(a) Outside the hours fixed in clause 7 of this Part :—

(i) Before the time of beginning work .. .- .. Double time,
(ii} After the time of ending work .. .. .. .. Time and a half for the first hour and
double time thereafter.
(h) Within the hours fixed in clause 7 of this Part in excess of 40 hours in any week :—
First hour .. . . .. .. . .. Time and a half.
Thereafter .. .. .. Double time.

Note.—1Work done on a Saturday shall be deemed to be vutside the times of beginning and ending work,
and be paid for as prescribed in sub-clause () (ii) hereof.

Provided that all work performed on a Saturday, Sunday, or Public Holiday, and for which prior
notice has not been given, shall be deecmed to be a recall to work in accordance with the provisions of
sub-clause (d) of this clause.

(¢} An employee, other than a casual employee, after tho completion of overtime work performed after his usual
ceasing time, and commenced prior to midnight shall be entitled to be absent until he has eight consecutive
hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

If, on the instructions of his employer, any employee resumes work without having had such eight
hours off duty. he shall be paid at double rates until he is relicved from duty to take snch rest period and he
shall then be entitled to be absent until he has eight consecutive hours off duty without deduction of pay
for ordinary time of duty occurring during such absence.

(4) An employee recalled to work overtime after leaving his employer's business premises shall be paid at the
appropriate rate for such work with a minimum of four and a half hours’ pay at the ordinary rate for
each time he is so recalled. .

(¢) An employee shall not be compelled to work for more than five hours without a break for a meal.

(f) An employee required to work overtime for more than two hours without being notified the day before that he
will be so required to work, shall either be supplied with a meal by the employer or paid 5s. and &s. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their
workshop who can reasonably return home for meals.

(9) An employee working overtime after the evening meal break shall be allowed a erib-time of twenty minutes after
each four hours of overtime work, if the employce continues work after such crib-time. Such crib-time shall
be paid for at the ordinary rate.
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CasuUAL LABOUE.

9. Casual employees (i.e., persons employed during the week for not more than one-half maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an addition of 10 per centum.

SpRCIAL RATEs For SuNpays aXp PuBLic HoLipays.
10. Double time shall be the special rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day (by persons not subject to Anzac Day Act 1928), Queen’s Birthday, Melbourne Cup Day,

Christmas Day, Boxing Day; but, if any other day be by Act of Parliament or Proclamation substituted for any of the
above.mentioned holidays, the special rate shall only be payable for the day so substituted.

10a. Olympic Day, 22nd November, 1956 (within such area as may be proclaimed by Order in Council), shall be included
as o holiday in this Determination. An employee not required to work during the period of such holiday within the area
a8 proclaimed, shall receive payment at ordinary rates for such holiday. Provided that if ho fails to attend for work on
the working day before and/or after such holiday without reasonable excuse he shall not be entitled to be paid for same.

Double time shall be pnid for all work done during the period of the holiday within the proclaimed area.

EMPLOYBEE ATTENDING FOR DuTy.

11. When an employee in accordance with directions given by an employer or his responsible representative, attends for
duty at the placo so directed, but his services are not required. such cmployee shall be paid 53. and an amount equal to the
fares to and from such place : Provided that, where on any day work is commenced and is stopped before noon owing to wet
or inclement weather, the employee shall be paid up to noon and then released from further attendance on that day. Where
owing to wet or inclement weather work is stopped after noon, the employee shall be paid up to the time at which work
usually ends.

ToOLS AND APPLIANCES,
12. That if any employoe is required to provide any or all of the following tools or appliances—

caulking-irons, drilling frame and chain, tap key, chain wrenches, files, grips or tongs of over 12 inches in length,
hacksaw frame or blades, mandrils, dummies, metal pots, pipe cutters, plumbing irons, rachets, stocks, dies,
drills for stone, taps and drills for brass or iron threads, or vyces—

Is. per hour in addition to the ordinary rates fixed by this Part shall be paid by the employer.

Daxaage 10 CLoTHING AND TOOLS.

13. Cumpensation to the extent of the damage sustained shall be made where, in the courss of the work, clothing or tuols
are damuaged or destroyed by fire or through the use of corrosive substances. Provided that the employer’s liability in respect
of bools shall be limited to such tools of trade as are ordinarily required for the performance of the employeo’s duties.

. Day ror PAYMENT OF WaGES.

14. Wages, allowances, and other monies due, shall be paid not later than the time of ceasing work on Thursday of each
working week. On termination of employment by the employer, all wages, allowances, and other monies shall be paid at the
time of dismissal. The employee shall not be deemed to have ceased employment until he has been paid.

Rest PERIOD,

15. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between
the hours of 9 a.m. and 11 a.m., without deduotion of pay.

SurpLy oF Hor WATER.

16. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times
and during the morning rest period.

Axnuar Hovipav.
17. The annual holiday shall be as preseribed by the provisions of the Lahour and Industry Acts,

ADDITIONAL ANNUAL LEAVE AND SICK LEAVE.

18. When it is a constant condition of employment that an employee is continuously required to work, or on call for
work, on week-ends (i.e., Saturdays and Sundays) such employee shall be entitled to—

(a) one week's additional annual leave with pay; and

(b) payment for a maximum of forty hours for sickness {duly certified) in any one year, provided that, in the
event of an employee not claiming payment in whole or in part in any year, the number of days not claimed
shall be held to his credit the following year or years, subject to a maximum payment of 120 hours for
sickness.

For the purposes of sub-clause (5) hereof service prior to the Ist July, 1945, shall be disregarded.

TiME OFF FOLLOWING ACCIDENT,

19. An employee suffering injury through an accident arising out of and in the course of his employment (whether or not
being an injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on
a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any deduction from his pay for time (not exceeding four
hours) so occupied on the day of the nccident and shall be reimbursed by the employer all expenses reasonably incurred in
connexion with such attendance.

. Wasmye TiME.

20. Each employee shull be allowed five minutes prior to the lunch interval and immediatoly prior to 1he time of
ceasing work for the day in order to clean up and wash,

TERMINATION OF EMPLOYMENT,
21. One hour’s notice of termination of employment shall be given by cither employer or employee, or one hour’s pay
shall be paid or forfeited in lieu thereof. Such hour shall be allowed the emplovee to gather, eclenn, pack. and transport
his tools.
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PART 11,
This Part applies to all persons employed by Gas Companies,

1. Wages.

Nature of Hmployment. Wo s per Week

40 Hours,

Persons employed— » : £ s d
(s) Lead burning or at lead work connected therewith .. . .. . . 19 6 6

(b) on fitting, jointing, or’fixing any class of pipes or ducts (except those used for electrical conduit; or
for the conveyance of high-pressure steam to machinery for power) .. .. .

{c} in fixing any muterial used instead of metal for pipes, guttering, or roof covering .. .. .. 17 6 6

(d) and any other plumbing or gas-fitting (but not including the fixing of gas mantles, or gas main, or
service laying) .. .. .. .. . .. o .. . .

Provided—

(i) that employees in receipt of an industry allowance of 3s. per week and/or a payment known as “ gratuity ”
shall be puid 6s. per week industry allowance and where such gratuity has been paid such gratuity payments
shall coase as from the 3lst day of December, 1946 ;

(ii} that existing conditions as to the supply of sufficient and efficient tools in working order shall continue that
where too's ave not supplied employees shall be allowed the weekly sum of &s. as a tool allowance,

APPRENTICES AND IMPROVERS.
(a) Apprentices.
2. The rates and conditions for apprentices shall be those prescribed from time to time by the Apprenticeship Commission
of Victoria.
(b) Improvers.

The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928, for the various parts of the State, as set out in the preamble of this Determination.

CoNDITIONS OF EMPLOYMENT.

3. The conditions prescribed by the Determination of the Gas Works Board (or any variation of the aforesaid
Determination) shall apply to all employees covered by this Part.

PART IiL
This Part applies to all persons employed under this Determination.

PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates set out in clause 1 of Part I, and clause 1 of Part IL, ure based upon tho following basic wage
and, pursuant to the provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such
rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in olause
2 of this Part. Provided that the method of adjustment as regards clanse L of Part L. shall be in accordance with the provisions
of clause 3 of this Part.

Basic Wage.

Place. Basic Wage Tndex Number
(Adjustable), Set Assigned.
£ s d
Throughout the State .. . RS . . o . .. 13 3 0 Melbourne

ADJUSTMENT OF Basic WaGE.

2. {(a) For the purposes of this Determination, the expression ‘' Commonwealth Statistician’s ‘C’ series retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician. .

(5) Until the beginning of the first pay period to commence in November, 1958, the amonnt of the basie wage shall
he as prescribed in clause 1 of this Part.

(¢} During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the basic wuage shall be adjusted by the following method, namely by muitiplying
the last published Commonwealth Statistician's “C™ scries retail price index number by the factor .103 taken to ona place
of a decimal, the resultant whole number heing the amount of the basic wage expressed in shillings but, should the decimal
number reach .5 or more tho basic wago shall be taken to the next higher shilling.
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3. (@) The amount of the weekly wages prescribed for employees classified under classifications (i) (e} and (ii) (¢) in
clause 1 (b) of Part I. have been ascertained by the following method :~—

1

£ & d.

Basic wage .. .. .. . .. .. .. .. .. .. .. 13 -3 0
Margin for skill .. .. .. .. 316 0
Tool allowance .. .. .. .. .. .. .. .. .. 050
Disabilities loading (including registration compensation) .. .. . .. .0 86
Total .. .. . .. .. . .. . .. o171 6

The amount payable for a year would be £17 1ls, 6d. X 52 = £913 18s. Allowing two weeks on account of time lost
through public holidays, one week for absence through ill-health and, further, in respect of classification (i) (e) only one week
for following the job ; the weekly wage payuble in respect of classification (i) (¢) was ascertained by dividing the amount payable
for a year by 48 and, in respect of classification (ii) (¢), by dividing such amount by 49.

Puture adjustments of the wages mentioned are to be made by a similar method.

Remaining classifications in the said clauses are to retain their existing weekly margins over classifications (i) (¢) and (ii} (e} .
after adjustment. ' ) i

() The hourly rates shall in respect of each classification be 1/40th of the weekly rate.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 13th September, 1956.

By Authority: W. M. HousToN, Government Frinter, Melbourne.
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Labour und Industry Acts.

AMENDING DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS
AND MEN’S CLOTHING.)

Nore.—1. On the 9th March, 1021, this Board was appointed in lieu of the Drapers Board and the Men’s Clothing Board.

2. This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Labour and Industry Acts the cities of Ballarat, Bendigo, Geelong, Ceelong West, Warrnambool, and Newtown and
Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed te ™ dctermine the lowest
prices or rates which may be paid to any persons employed in the business of a seller of—

(@) any article of men’s or hoys® clothing {(whether made to order or otherwise). mercery, av wearing apparel, including
underclothing, hats, and caps; .

(b) goods usually sold by drapers or haberdashers, including mantles. costumes, millinery, gloves, stockings. and
underclothing,” has made the following Determination, namely :—

That as from the 8th October, 1936, the Determination published in Governmment Gazette No. 53 of the 9th January, 1956,
ghall be further amended as follows :—
1. That clause 15 shall be amended to read.

Sreciar Ratps ror Sunpays anp Horipays.

15. The special rates for all work done on Sundays or the undermentioned holidays shall be—
Sunday o .. .. .. .. .. .. .. .. .. Double time.
New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday,

Melbourne Cup Day (Metropolitan District only), Christmas Day, Boxing Day, after 12 noon
on Show Day in such localities mentioned in the Sixth Schedule to the Public Service Act 1946
as are within the area to which this Determination applies, and within the Cities of Geelong,

Geelong West, and Newtown and Chilwell after 12 noon on October 24th, 1956, (Geclm;’é
Cup Day).

Double time.

Easter Saturday-—

(«) in the area enclused Ly and including Ylinders-street, Spencer-strcet, Lonsdale-street, Five times tho ordi-
and Spring-street in the City of Melbourno nary rate.

(b} in all other places where this Determination applies Double time.

$ut, if any other day be, by Act of Parliament or Proclamation, substituted for any of the above-named helidays, the special
rate shall only be payable for work donc un the day so substituted.

2. That clause 154 be amended to read—

No.  PL-=13036/H6 —Price 6.
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Pusric HoLipays.

154, New Year.’s Day, Australia Day, Lubour Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday,
Christmas Day, Boxing Day, and within the Metropolitan District, Melbourne Cup Day, and 22nd November, 1956 (Olympic Day)
or any other day by Act of Parliament or Proclamation substituted for any of the said days shall be observed as public holidays.

3. That a new clause 155 be inserted to read as follows—

158. In connexion with the holding of the Olympic Games in Victoria during the months of November and Dceember,
1956, where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or within
any defined arca. such holiday or half-holiday shall. so far as such Municipality or part thereof, or =uch defined arca is
concerned be deemed to be included in the list of holidays prescribed in clanse 15 hereof.

Provided that no employee shall be entitled to the conditions preseribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Sccretary.
Melbourne, 24th Scplember, 1056,

15y Authority: W. M. HousieN, Government 'riuter, Melbourne.
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No. 98] TUESDAY, FEBRUARY 12. [1957

Labour and Industry Acts.
AMENDING DETERMINATION OF THE ELECTRICAL TRADE BOARD.

N accordance with the provisions of the Labour and Industry Acts the Electrical Trade Board has madethe following Amending
Determination namely—

That as from the 20th November, 1956, the Determination made on the lst December, 1954, and in force as from the
first pay period to commence on or after the 13th December, 1954, as published in Qovernment Gazeite No. 40 on the 4th
February, 1955, shall be further amended as follows :—

By inserting a new clause 12a to read—

12a. Where, consequent upon the holding of the 1956 Olympic Games, & public holiday or public half-holiday is proclaimed by
Order-in-Council or otherwise gazetted by the suthority of the Commonwealth or of the State Government of Victoria throughout
the State of Victoria or part thereof, such day or half-day shall within the defined locality be deemed to be a holiday or half-
holiday as the case may be¥without deduction of pay for the purposes of this Determination.

Provided that no employee shall be entitled to the benefit of more than one such holiday or half-holiday as the case
may be and provided that an employee who fails to attend for work on the working day before and/or the working day after
such public holiday or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Provided further that by agreement between any employer and his employees another day or half-day may be substituted
during the period of the 1056 Olympic Games—22nd November, 1958, to 8th December, 1956—for the day or half-day as the
case may be proclaimed for the locality in which the employer’s undertaking is sitnated.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 20th November, 1856.

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. 98.—13018/56.—PricE 6D.







